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"9 §: CIL/C5A(CC)/Res.Prom.E5-E6_Excv/2025/B-598 297 21.09.2026

FTATAT AT

E5 U8 & Fafafad ney®! (Sca=m) &1 Tadq gRT E6 I | IR Ueue (Se-H) & UE W 11,20,000/- F
2,80,000/- & IATHM W UG a1 STl § SR SATC 1SR T SYSING! & 1 & q Ieairad
HUA § e forar S §:

The following Managers (Excavation) in E5 grade are hereby promoted to the post of Senior Manager

(Excavation) in E6 grade in the pay scale of 1,20,000/- to 2,80,000/- and posted as such in the
Company indicated against their names till further orders:

Sl No. EIS No. Name (S/Shri/Ms.) Birthdt Present place | Place of posting on
of posting promotion

1 90312265 ANJANEY KUMAR 15-01-84 | CCL NCL

2 90312273 PANKAJ KUMAR 05-01-84 | CCL NCL

3. 90312281 DEEPAK KUMAR 01-03-86 | CCL SECL

Ui & IWId SWIT USRI URY H Teh I8 @1 3afdy dob ufkaian R 8|

On promotion, the above Executives will be on probation for a period of one year at the first instance.

g USIA1d 39 31 & ORI 811 3t fafy § gurd) grft | 3= g R = 1ed e (Notional Fixation)

T A P ORI 8F i [l ¥ Refia o) Serft aur SuRie ifeTial ) arafae fawia sy RimiaRo

W e Sl # RO A qut 3= ug # aRafas® ¥ ¥ UeHR Tg01 & 31 fafd & ure grt

gﬁﬁmw HRYBIRG! & 31 BT HREUR Fafra ST Hufal & siee Gg Uy A3 grR1 ag
ST

The promotion of the above Executives will be effective from the date of issuance of this order. The
Notional fixation in the higher post will be from the date of this order and actual financial benefit will
be effective on and from the above Executives report to respective Subsidiary on transfer and actually
assume charge of the higher post. Further assignments of the promoted Executives will be decided by
the CMD of the respective Subsidiary Companies.

Hie[aT Uit & SFNR, E6 U8 H Ugrfd W 78 MR-V W W 6l M St &1 e st
B 31 il ¥ 60 fat & oieR e Husit & ueiad ug W e wva & forg Refiwt o= 31 =nfgw) et
781 &t UM, 60 a7 T g1 TR TSR 1 waa: Relist A1 S1e $iR 3% degaR SigH &A1
B i T99 & 3icR Ui U WR SiieH 7 IR WR UeTfd S Ig HHT SU 3R s R) &l Iad
Ue & THIRM & T o U iR FediRht & dfera < s

As per extant policy, Executives transferred to new place of posting on promotion to E6 grade should
be released to join promoted post in the respective Company within 60 days from the date of issuance

2L




of the Order. In the event of non-release, the Executives will be deemed to have been released on
expiry of 60 days and must join accordingly. Non-joining on the promoted post within the stipulated
time would lead to cancellation of the promotion Order and debarring of the Executive for one
subsequent DPC for promotion to the post.

39 e TR & Sfgrte @ ot e S 21
This is i ; ) . *
is is issued with the approval of the Competent Authority @%:/ :
: 21092026
(FSTTa FHIX ALET)
HET qaYh (W14 Jerferwm)
-iver ¥ e & e 2.
. D (HRY/D(M)/D(F)/ D(T)/D(BD), CIL

1
2. CVO, CIL

3. CMD, CCL/NCL/ SECL

4. D(HR)/ D(T)/ D(F), CCL/ NCL/ SECL

5. TS to Chairman, CIL

6. GM (HR/EE), CCL/NCL/ SECL

7. GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
8. Manager/Dy. Manager (HR/EE-iv), CIL

9. Sr. Manager (HR/EE), HRMS - for necessary updation.

10. Executives concerned- through concerned EE department.




COAL INDIA LIMITED

(A Maharatna Company)
e ~ (AGovt. of India Undertaking)
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a7+ &: CIL/C5A(CC)/Res.Prom.ES-E6_Fin/2025/B-599 fat: 21.09.2026

FTITAT ATSLT

Es U8 & Fufafed yeus! (f@w) &1 waq gr1 £6 I8 # aity weue (v & ug W 21,20,000/- A
2,80,000/- & AITHM TR UG a1 ST § SR AT Mo qop BT & 149 & I Iifad
SO A veRaId faar o &

The following Managers (Finance) in E5 grade are hereby promoted to the post of Senior Manager

(Finance) in E6 grade in the pay scale of 1,20,000/- to 2,80,000/- and posted as such in the Company
indicated against their names till further orders:

SI. | EIS No. Name (S/Shri/Ms.) | Birthdt Present | Place of Remarks

No. place of | posting on
posting | promotion
1. 190271578 | M.V.M RAJEEV 24-08-92 | CIL CIL Clause No. 8.0(i)

90271594 | AVINASH KUMAR | 01-10-85 | BCCL ECL

Ut & IWId SWIT PR URH H T 9y B 3{afd deb Giaten ||

On promotion, the above Executives will be on probation for a period of one year at the first instance.

Tg UGN 39 SIS & IRI 811 1 fafd § yurdt 81| 3= ug R - fheRTM (Notional Fixation)
T 31 S ARI g1 @1 fafy | Fuifa @t oot aur SRiaa Sifeiial o) arafas faitg o Tefta
SN/ faumm & A #5=A auT 3= ug ® IRafde IU ¥ UgHR T80 3 31 fafd @ ure gnft| weiea
{7 STAFINGT & S &1 SRR Taiftra sruft ufy & sremer T8 s FAwres gRT 74 fvam S|
®.4.01 R I AAHRY 31 & B & e Wremsua & Gafia fummene o RO 3

e (@) HSTEUd Tollagfed wid AL iR TR ulferst 4RT 8.0.() — St &) fafy R afwm srsft
ST A 3 99 ¥ HH 47| (W) FHD 02 W HARG HTIBRY Tadear [aHTT, ST 7 3o gdam =i
W YGAd U8 TR HRAUR T8 B3 R Faddl fHTT & 30T FRiDT )T 81 & 816 I8 S X
fear s

The promotion of the above Executives will be effective from the date of issuance of this order. The
Notional fixation in the higher post will be from the date of this order and actual financial benefit will
be effective on and from the above Executives report to respective Subsidiary/Department and assume
charge of the higher post. Further assignments of the promoted Executive will be decided by the CMD
of the respective Subsidiary Company. The Executive at SI. No.01 shall report to his HoD at CIL for
further assignments.

Note: (a).CIL Executive Job Rotation & Transfer Policy Clause No. 8.0(i) - Less than 3 yrs. in present
subsidiary on the date of DPC. (b) The Executive at S1. No.02 will join in the promoted post in his




present place in Vigilance Department, BCCL and will be released after completion of his tenure in
the Vigilance Department,

Tiee el & SR, £6 I3 & Ty ) 7E TR W TR 53 T e #t oy
B 1 fafd ¥ 60 1 & 3fer Fafra o+t & e ue W wifs e ¥ R Reefle o2 21 =few) el
7 81 @ fufr 7, 60 fa1 wrma 81 W o o) waa: Refer 71 e 9IRS degaR SisT e
g e §7a & ofeR UEd Ug TR W3 7 7 TR UG SRR XE AT S 3R ST 31 39
U & JHITH & 1T oret Ua ok et @ &R < smom

As per extant policy, Executives transferred to new place of posting on promotion to E6 grade should
be released to join promoted post in the respective Company within 60 days from the date of issuance
of the Order. In the event of non-release, the Executives will be deemed to have been released on
expiry of 60 days and must join accordingly. Non-joining on the promoted post within the stipulated
time would lead to cancellation of the promotion Order and debarring of the Executive for one
subsequent DPC for promotion to the post.

T Hem TSR & ofgie & SRt v Sran 1

This is issued with the approval of the Competent Authority. @'@/
: : 21'092626
GRIEELBSICE)
HET Teereh (W14 /erfer.em.)
&3 ¥ wreaw & faom: A
1. D (HRYD(M)/D(F)/ D(T)/D(BD), CIL ;
CVO, CIL
CMD, BCCL/ECL
D(HR)/ D(T)/ D(F), BCCL/ECL
TS to Chairman, CIL
ED (Finance), CIL
GM (HR/EE), BCCL/ECL
GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
Manager/Dy. Manager (HR/EE-iv), CIL
. Sr. Manager (HR/EE), HRMS - for necessary updation.
Executives concerned- through concerned EE department.
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COAL INDIA LIMITED

(A Maharatna Company)

: 0k . (A Govt. of India Undertaking)

| Executive Establishment Department, Human Resource Division,
‘Coal Bhavian', Premises No.04-MAR,

Plot No-AF-lil, Action Area - 14,

New Town, Rajarhat

Kolkata - 700 156

Website: www.coalindia.in

CIN No.L23109WB1973G01028844

g2+ 9 CIL/C5A(CC)/Res. Prom.E5-E6_HR/2025/B-600 & 21.09.2026

FTITAT AT

ES U & FMufifed Uyl (A HE1e) $ Taq gRT E6 I H IR wdyd (AT TeF) & U8 W
%1,20,000/- ¥ 2,80,000/- & ATAM TR UGAA BT T & TR ST SR TF SHABTRG! & A1 &
HHA Seeifed U1 & TeRAT fma S @

The following Managers (Human Resource) in E5 grade are hereby promoted to the post of Senior

Manager (Human Resource) in E6 grade in the pay scale of %1,20,000/- to 2,80,000/- and posted as
such in the Company indicated against their names till further orders:

SL EIS No. Name (S/Shri/Ms.) Birthdt Present Place of

No. place of | posting on
posting | promotion

1. | 90292855 R K TIWARI 15-06-77 | SECL NCL

2. 190295130 BHAGWAT PRASAD JANGDE (SC) 18-01-74 | MCL SECL

TEIATd & IWId SWIad PRI URY H UF I 1 3fafes gop ulReten R ||

On promotion, the above Executives will be on probation for a period of one year at the first instance.

I8 UgIfa 39 W$Wﬁﬁﬁﬁﬁﬁuﬁéﬁlﬁwmﬁwm (Notional Fixation)

T 3R B SR 81 ) fafy | Ruiia ot et aur IR Sifeiial &t arafaes fawita oy RimiaRon

R e SufEl & RUI #5371 991 = U8 § aRdfasd ¥ ¥ UgHR T80 dX4 @1 [l & ured gt

g;ﬁmw HASHRG & 31 T FRIHUR Hafa et Hufal & e T8 ey Fewe gRi ag
ST

The promotion of the above Executives will be effective from the date of issuance of this order. The
Notional fixation in the higher post will be from the date of this order and actual financial benefit will
be effective on and from the above Executives report to respective Subsidiary on transfer and actually
assume charge of the higher post. Further assignments of the promoted Executives will be decided by
the CMD of the respective Subsidiary Companies.

Hic[eT Uiferlt & SNR, E6 I8 H UgHfa R 73 MRT-RIW TR TR {53 T e &) e okt
B @1 Al & 60 faml & Siex Taifla Fut & Ueiad ug W Siigd H= & forg Refie a5 a1 anfen | e
TR 31 R F, 60 37 T 81 W MRIGRY &1 Wa: Relist AFT e 3R I% deg8R Sied FHRA
B FRufia T & 8ieR Ueidd Ug W O3 A R W eI ST E HHT SQ 3R e RY & Jad
Ug & THIRM & AT orTal U SR iRt & dfere wan st

As per extant policy, Executives transferred to new place of posting on promotion to E6 grade should
be released to join promoted post in the respective Company within 60 days from the date of issuance
of the Order. In the event of non-release, the Executives will be deemed to have been released on expiry




of 60 days and must join accordingly. Non-joining on the promoted post within the stipulated time
would lead to cancellation of the promotion Order and debarring of the Executive for one subsequent
DPC for promotion to the post. :

§9 TeH W™ & SifAleT & o s s 21
This is issued with the approval of the Competent Authority. : ' :
: gzﬁ%?ﬁaz ¢
GEIEETIEIEEAE))
HET g (1.9 /erfer. )
-7 & Arenw F faraon: ‘Aﬁ;’ 3
. D (HR)/D(M)/D(F)/ D(T)/D(BD), CIL

1
2. CNOLCIL

3. CMD, MCL/ NCL/ SECL

4. D(HR)Y D(T)/ D(F), MCL/ NCL/ SECL

5. TS to Chairman, CIL

6. GM (HR/EE), MCL/ NCL/ SECL

7. GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
8. Manager/Dy. Manager (HR/EE-iv), CIL

9. Sr. Manager (HR/EE), HRMS - for necessary updation.

10. Executives concerned- through concerned EE department.




COAL INDIA LIMITED

(A Maharatna Company)

: (A Covt. of India Undentaking)

| Executive Establshment Depantment, Human Resource Division,
o ‘Coal Ehavian', Premises No.04-MAR,

Flot No-AF-lil, Action Area - 1A,

New Town, Rajarhat

: Kolkata - 700 156

Website: www.coalindia.in

CIN No.L23109WB1973G01028844

a2+ 7: CIL/C5A(CC)/Res.Prom.ES-E6_Min.I NS_SC/2025/B-601 At 21.09.2026

FTATAT ATSLT

Shri Anupom Nayak, EIS No. 90290412 (D.0.B.: 11-10-74), U&¥d® (AT 1st 30fh) IS E-5, sH0d &
Tad gRT E-6 IS H IR Ueyd @RHT 15t 907t & Ug W 21, 20,000/~ F 2, 80,000/~ F ITHH W
TG a1 ST § | 3R 376 ST SR ah WM & a7 e S 21

Shri Anupom Nayak, EIS No. 90290412 (D.0O.B.: 11-10-74), Manager (Min. Ist Cl.) in ES grade posted
at ECL is hereby promoted to the post of Sr. Manager (Min. Ist Cl.) in E6 grade in the pay scale of
%120,000/- to 2,80,000/- and posted at CIL till further Orders

T & IR IR SfABRI URH H U a¥ Pt @iy & g ufkdten = @7 |

On promotion, the above Executive will be on probation for a period of one year at the first instance.

Shri Anupom Nayak f&Hi® 05.05.2026 & IRFa" (Notional) IRFT 3R =¥ (Notional) 3 fufzor
F U §| TUT IRAae fawig A1 I I US H aRafd® U ¥ USHR U0 H1A @1 Ry | ured grfy
Ugd fort T St & 311 &1 HTIHR & e fAewes (@1.4), Memsue o1 Ui S8 | IRewR aig
AT AFES & MR W Fufiea gt

Shri Anupom Nayak is eligible for notional seniority and notional fixation w.e.f. 05.05.2026.
However, the actual financial benefits shall accrue to him only from the date of assumption of charge
of the promoted post. Shri Anupom Nayak shall report to D (HR), CIL for further posting. The inter-
se seniority shall be determined as per extant norms.

HioleT UTert & SMHR, £6 U8 ® UgHia W 78 fRT-Rie W SR f6d T SR &) e o
B 31 il § 60 fat & iR el Huit & ugiad ug R e w=a & forg Refiet v 31 =nfgw ) Refiwr
g1 31 R, 60 7 TAIG TR R SHYSRT F1 Wa: Rellst AT S 3R 3= TETIR g B
B YR T99 & 3ieR USHd U UR Siig 7 IR WR U S I HHT ST 37R SHBRY Bl I
UE & THIRM & o ofal U o fSuht § dfra ar wmem |

As per extant policy, Executive transferred to new place of posting on promotion to E6 grade should
be released to join promoted post in the respective Company within 60 days from the date of issuance
of the Order. In the event of non-release, the Executive will be deemed to have been released on expiry
of 60 days and must join accordingly. Non-joining on the promoted post within the stipulated time
would lead to cancellation of the promotion Order and debarring of the Executive for one subsequent
DPC for promotion to the post.

TV & WRISRI & SFAIE I WK fohar o g1 %4
This is issued with the approval of the Competent Authority. - X %‘5}7,2&,2 4
(TSI FHTL ATLGT9T)
HET T (T.8./o17er,eT.)




-0 F wreww { oo
1. D (HR)/D(M)/D(F)/ D(T)/D(BD), CIL

2.+ CVO; CIL

3. CMD, ECL

4. D(HR)/ D(T)/ D(F), ECL

5. ED(Co-ordination)/TS to Chairman, CIL

6. GM (HR/EE), ECL

7. GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
8. Manager/Dy. Manager (HR/EE-iv), CIL

9. Sr. Manager (HR/EE), HRMS ~ for necessary updation.

10. Executives concerned- through concerned EE department.




COAL INDIA LIMITED

(A

Company)

. (AGovt of India Undertaking)
~ Executive Estabishment Department, Human Resource Oivision,

- "Coal Bhavaan’, Premises No.O4-MAR,
i Plot No-AF-lil, Action Area - 1A,

New Town, Rajarhat
Kolkata - 700 156

Website: www.coalindia.in

~ CIN No.L23109WB1973GOI028844

GECR:H CIL/CSA(CC)/Res.Prom.ES-E6_SM/2025/B-602

fZAT:21.09.2026

FTITTT M

ES U8 & Fufifed veus! (@d Asfim) B toq gr e6 ¥ § oy weue (@ Ot ¥ ue )
%1,20,000/- ¥ 2,80,000/- & ITTHM TR UG T ST § TR TR S e ARSI} & 915 &
A Ieoifad Hut A vewfid farar s &:

The following Managers (Survey Mining) in E5 grade are hereby promoted to the post of Senior

Manager (Survey Mining) in E6 grade in the pay scale of 21,20,000/- to 2,80,000/- and posted as such
in the Company indicated against their names till further orders:

Sl EIS No. Name (S/Shri/Ms.) Birthdt Present Place of Remarks
No. place of | posting on
posting | promotion
L 90204975 | DEEPAK KHARE 09-11-70 | SECL NCL
2 90204983 | RAMESH KR SINGH 01-01-67 | SECL SECL Clause No. 9.0 (g)

TR & IWRId IWId PR URY H U ¥ &7 3fafty dep uidian | @

On promotion, the above Executives will be on probation for a period of one year at the first instance.

5 R T SR 5 T B Y R @ e B 9 0 TR ST R (Notional Fixation)

T R B AR 81 1 fafy B Fuiia ot smerht qur SwWiea siieiia! &) arafaes i ary wmidRo

TR ST el 7 R e a1 3= Ug § aRafde ¥U ¥ UGHR T80 S @ Rl ¥ ur gt

Terd fU MU SReTRGl & S &1 HRIUR Tt St Sufd & srenel 98 Uey FRYe gr1 o

faar sem |

%h; 1. MU ToliRgfed Siia ACTH SR TR UIRIE 4RT 9.0.(g) - Y #1 A W 3 9 § &1 Ay
l .

The promotion of the above Executives will be effective from the date of issuance of this order. The
Notional fixation in the higher post will be from the date of this order and actual financial benefit will
be effective on and from the above Executives report to respective Subsidiary on transfer and actually
assume charge of the higher post. Further assignments of the promoted Executives will be decided by
the CMD of the respective Subsidiary Companies.

Note: 1. Clause No. 9.0(g) of CIL Executive Job Rotation & Transfer Policy — Less than 3 yrs service
left on the date of DPC.

HielaT Uiferel & SAER, £6 IS ® USHia TR 78 G- Rie W Thu 5 T SRR & Sy ot
B 1 fafd § 60 el & SfeR Gaiflia ot & ugiad Ug W g &3 & forg Refie &% a1 =R et
T8 1 R #, 60 e TATG B1F W SIS 3 Taa: Refiet AFT SIQ 3R 3= eTER SiiEH B3l

—




g Fruffa wma & ofer udiad ug W Wiga 7 63 W U ondw ve W S SR ofed @Y 39
Ue & JHIRM & U ofd U 3R fedheh @ dfera war smamm)

As per extant policy, Executives transferred to new place of posting on promotion to E6 grade should
be released to join promoted post in the respective Company within 60 days from the date of issuance
of the Order. In the event of non-release, the Executives will be deemed to have been released on expiry
of 60 days and must join accordingly. Non-joining on the promoted post within the stipulated time
would lead to cancellation of the promotion Order and debarring of the Executive for one subsequent
DPC for promotion to the post.

38 & TSR F SrgAie & o) fobar e B
This is issued with the approval of the Competent Authority. : :
W’a/o‘y zo2b
(G FHT ARG
HET T4 (AT.8./a78. 7o)
- & ATegw F Ao A&
D (HR)/D(M)/D(F)/ D(T)/D(BD), CIL -

s

2 GV OCIE

3. CMD, NCL/SECL

4. D(HR)/ D(T)/ D(F), NCL/ SECL

5. TS to Chairman, CIL

6. GM (HR/EE), NCL/ SECL

7. GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
8. Manager/Dy. Manager (HR/EE-iv), CIL

9. Sr. Manager (HR/EE), HRMS - for necessary updation.

10. Executives concerned- through concerned EE department.




