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ORDER

The following Sr. Managers (Personnel} i £-6 grade are hereby promoted o the post
of Chief Manager (Personnel) in E7 grade in the scale of pay of Rs. 43,200-66,000/- and as
such posted in the place, as indicated agaimst each, till further orders.

Sl | EIS No. Name of executive {S/Shii) | Company Comp. of posting
1. ] 90183088 | Narendra Kumar Ojha CCL/IICM 1ICM
80183112 |  Rajiva Ranjan Prasad BCCL SECL

On promotion, the above executives will be on probation, at the first instance, for a
pericd of one year.

The promotion of the above executives will be effective on and from the date Shri Qjha
will report to the Executive Director, IICK, Ranchi and Shri Prasad will repart to the Chairman-
cum-Managing Director, SECL for assuming charge of the higher post.

On promotion, the above executives are entified to get notional seniority/ffixation of pay
with effect from 18.01.2012, but actual financial benefit will be admissible to them only an and
from the date they assume charge of the higher post as mentioned above.

If the above executives fail to join on the promoted post at the respective campany of
posting within 03 (three} months from the date of issuance of order, the promotion order in
respect of the concerned executive will automatically stand cancelted.

This issues with the approval of Competent Authority, ,\r'g‘{/w >R

{Er. Sanjay Kumar)
GGeneral Manager (Personnel)
Distribution

1. Chairman-Cum-Managing Director, CCL/BCCL/SECLWCLIECLANCLICMPDIMGL

2. Director (Tech.)/Director(P&IR)Diractor(Fin. Director(Mkig), CIL, Kolkata

3. Director (F)APY(T), CCL, Ranchif BCCL, Dhanbad/SECL, Bilaspur

4. Chief Vigilance Officer, CIL, Kolkata

5. ED, ICM, Ranchi

6. CGM/TS to Chairman, CIL, Kolkata

7. General Manager(P/EE), SECL, Bilaspur

. General Manager {Systems), CIL, Kolkata

. General Manager {IT}, CMPDIL, Ranchi

0. General Manager(P-EE), CCL, Ranchif HOD (P-EE), BCCL, Dhanbad

-the ¥YC & DC status of the executives concerned has been taken into

consideration on the basis of report/clearances received from the subsidiary
companies. However, the order of promotion from the Company be issued affer
verifying the status on date, in terms of O.M. No. CIL/C-5ACCCIB0729/137
dated 12.08.2002. :

11. Executives concerned {Through respective CMDs)

12. Sr. Manager (Pers./CR Cell), CIL, Kolkata

13. Sr. Manager (Secretarial}, GM (PYs Sectt., CIL, Kolkaia

14. TS to Director {P&IR), CIL, Kolkata

15. 5. Manager (Pers /CR Cell}, CIL, Kolkata

18. PersonalfGuard file
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Sri Subrata Biswas, (90100124), Sr. Manager (Systems} in E-6 grade nresently posted
at Coal India Limited {HQ) is hereby promoted fo the post of Chief Manager {Systems) in E-7
grade in the scale of pay of Rs.43,200-66,000/ and posted as such at Eastemn Coalfields
Limited, till further orders.

On promation, Sri Biswas will be on probation for a petiod of one year at the first
instance,

The promation of Sri Biswas will be affective on and from the date he assumes charges
of the higher post at the place of posting to be decided by Chairman-cum-Managing Director,
ECL, Sancioria for further assignment.

On premotion Sri Biswas is entifled o get notional seniority { fixation of pay w.elf
11.04.2012 i.e the date fram his junior were promoted from E-& to E-7 grade on 11.01.2012,
However, actual financlal benefit will be admissible to him on and from the date he assumes
charge of the higher post at ECL.

If S Biswas fails to jon on the promoted post at ECL, Sanctoria within (3 {three)
months from the date of issuance of the Order, the promotion of Sri Biswas will automatically
stand cancelled.

This issues with the approval of Competent Authority. C:%'tﬂm ety
(Dr. Sanjay H:uﬂ'!;-uf)z‘:h Olezgmry |
General Manager (Personnef)

Distribution:-

Chairman-Cum-Managing Director, ECUBCCLUSECLAVCLINCLICCLICMPDIMCL
Director (Tech.WDirector(P&IR)Director(Fin. )fDirector(Mkig), CIL, Kolkata
Director {FY(PKT), ECL, Sanctoria

Chief Vigilance Officer, CIL, Kolkata

CGM/TS to Chaimman, CIL, Kolkata

General Manager{Finance), CIL, Kolkata

General Manager(P/EE}, ECL, Sancioria

General Manager {'T), CMPDIL, Ranchi

. General Manager (Systems}, CIL, Kolkata

10. Executives concerned (Through Director (Tech.), CIL)

11. §r. Manager (Pers JCR Cell}, CIL, Kolkata

12. Sr. Manager (Secretarial), GM (P)'s Sectt,, CIL, Kolkata

13. TS to Director {P&IR), CIL, Kolkata

14. Sr. Manager (P/EE), C-5A{iv), CIL, Kolkata

15. Sr. Manager (Pers.JCR Cell}, CIL, Kolkata

16. Manager {Pars ./CC}, CIL, Kolkata

17. Persanal/Guard file
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ORDER

The following Sr. Managers (E&T) In E-8 grade are hereby promoted to the post of
Chief Manager (E&T) in E-7 grade in the scale of pay of Rs. 43 200-66,000/- and as such
posted in the subsidiary company, as indicated against each, till further arders.

2l | E!S No. Name of executive (S/Shri) | Company Comp. of pasting
1. | 90185687 | P N Rajan NEC CCL
2. 90141789 | Neeli purushottam CIL{HQ) wWCL
3. ] 90195983 | Kalyan Choudhary CIL{HQ) SECL

On prometion, the above executives will be on probation, at the first instance, for a
period of one year.

The promation of the above executives will be effective on and from the date they
actually assume charge of the higher post at the place of posting to be decided by the
Chairman-cum-Managing Director of the concerned subsidiary companies.

On promotion, the above executives are entitled to get notional seniority/fixation of pay
with effect from 11.01.2012, but actual financial benefit will be admlssible to them only on and
from the date they assume charge of the higher post as mentioned abeve.

if the above executives fail to join on the promoted post at the respective company of
posting within' 03 (three) months from the date of issuance of order, the promotion crder in
respect of the concemed executive will automatically stand cancelled.
@—{/ym =34

This issues with the approval of Competent Authority. 20 ) a,
{Dr. Sanjay Kumar) tan

Ganeral Manager {Personngl)

Distribution
. Chairman-Cum-Managing Director, CCLAWCL/SECL/BCCLUECLANCLICMPOIMCL
Director (Tech J/irecton(P&IR)Director(Fin. }Direcior(Mktg), CIL, Kelkata
Director (FY(F)KT), CCL/Ranchi, WCLNagpur, SECL/Bilaspur
Chief Vigilance Officer, ClL, Kolkata
CGMITS to Chaiman, CIL, Kolkata
General Manager (Telecom), CIL, Kelkata
General Manager(P/EE}), CCL, Ranchi
General Manager{M/EE}, WCL, Nagpur
General Manager (Systems), CIL, Kolkata
10, General Manager (IT), CMPDIL, Ranchi
11. General Manager(P{EE), SECL, Bilaspur
12, Executives concemned {Through Director{Tech.} CIL }
13. 5r. Manager (Pers./CR Cell), CIL, Kolkata
14. Sr. Manager (Secretarial), GM (F)'s Sectt., CIL, Kolkata
15. TS to Director (P&IR)Y, CIL, Kelkata
15. 8r. Manager{P/EE), C-5A(iv), CIL, Kolkata
17. Sr. Manager (Pers./CR Cell), CIL, Kolkata
18. Personal/Guard file :
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