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Date of Retirement, Service Linked Weightage

1. 1..No.10, Under NCWA-VIII
Ref. No. CIL/C-5B/JBCCI/1.1.N0.10/2009/168 dated 22nd July 2009

2. 1.1.No.09, Under NCWA-VII
Ref. No. CIL/C-5B/JBCCI/1.1.N0.9/2005/ 74 dated 17th August 2005

3. 1.I.No.10, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.I.N0.10/2001/28 dated 5™ January 2001
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16

MGB in respect of Piece Rated Workers
1. LL.No.12, Under NCWA-VIII
Ref. No. CIL/C-5B/JBCCI/I.1.N0.12/2009/170 dated 22nd July 2009

2. 1.I.LNo.19, Under NCWA-VII
Ref. No. CIL/C-5B/JBCCI/I.1.N0.19/469-521 dated 3rd May 2007

3. LI.No.26, Under NCWA-III (Fixation benefit to PR workers who

are doing TR jobs)
Ref. No. 26 dt. 23" April 1984
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Implementation of Clause 2.11.0/2.11.1 of NCWA-
VI (SLI/SLU)
/

Up-gradation of Daily Rated & Monthly Rated
employees who have remained in the same
category/grade for 10 years or more
/

Grant of Additional SPRA to Underground PR
workers who have remained in the same group for
a period of 7 years or more and 8 years or more for
Surface PR workers
/

Grant of four promotions during the service
span of 30 years (SLP)

/

Incremental Benefit on Promotion

1. 1.I.No.26, Under NCWA-VIII
Ref. No. CIL/C-5B/JBCCI/I1.1.N0.26/381 dated 1st December 2011

2. 1.I.No.24, Under NCWA-VIII
Ref. No. CIL/C-5B/JBCCI/I.1.N0.24/379 dated 1st December 2011

Clarification:
Ref. No: CIL/C-5B/JBCCI/SC/604 dated 19" June 2013




3.

10.

11.

12.

13.

14.

[..No.14, Under NCWA-VIII
Ref. No. CIL/C-5B/JBCCI/I.1.N0.14/2009/172 dated 22nd July 2009

Clarification:

Consideration of Notional Seniority
Ref.. CIL/C-5/JBCCI/267 dated 18" June 2004

Regarding Promotion of Foreman (Misc/Aux.) in TS&S grade B to
Foreman In-charge (Excavation) in T&S grade A-extending SLU benefit
Ref.: CIL/C-5/JBCCI/Imp. /233 dated 25" February 2004

Granting one increment
Ref.. CIL/C-5B/JBCCI/272 dated 5" July 2004

Upgradation does not mean fixation in higher scale
Ref.: CIL/C-5B/JBCCI/274 dated 7" July 2004

Implementation of Chapter XlII, Para 12.6.1 of NCWA-VII
(Protection of Wages upon upgradation under SLU/SLI)

[.I.No.14, Under NCWA-VII
Ref. No. CIL/C-5B/JBCCI/I.1.N0.14/201-53 dated 3rd May 2007

I.I. No. 12, under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/1.1.N0.12/2001/45 dated 8t March 2001

[.I.N0.26, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.26/2001/193 dated 6™ June 2001

[.I.No0.31, Under NCWA-VI

Ref. No. CIL/C-5B/JBCCI/I.I.N0.31/2001/635 dated 27™ September 2001
Clarification:

Service terms of Trainees appointed under provision of Para 9.3.2/9.4.0
Ref.: CIL/C-5B/JBCCI/383 dated 24" February 2005

[.I.LNo.11, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI-V/I.1.N0.11/3101-49 dated 16" April 1996

Clarification:

Office Order on Clause 9.3.2. & 9.4.0 under NCWA-V
Ref.: CIL:C-5B: JBCCI:4004 dated 10" May 1996

Ref.: CIL:C-5B: JBCCI:9.4.0 dated 26™ June 1996

[.I.No.17, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI-V/IMP/I.1.N0.17/96/625 dt. 12" September 1996

[.I.No.29, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI-V/I.1.N0.29/98/1094 dt. 12'" March 1998

[.I.No.31, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI-V/1.1.N0.31/98/269 dt. 11™ June 1998

[.1.N0.38, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI-V/I.1.N0.38/98/666 dt. 16" September 1998

[.I.N0.39, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/1.1.N0.39/98/665 dt. 16™ September 1998

[.I.No.32, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/1.1.N0.32/99/270 dt. 12 June 1998
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16.

17.

18.

19.

20.

21.

22.

[.I.No.30, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.I.N0.30/98/1095 dt. 61" March 1998

[.I.N0.40, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.1.N0.40/99/52 dt. 20" April 1999

[.I.No.49, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/1.1.N0.49/2000/346 dt. 28t July 2000

[.I.No.4, Under NCWA-IV
Ref. No. CIL/C-5B/JBCCI-1V/IMP/1.1.N0.4/89/851 dt. 2" August 1989

[.I.No.22, Under NCWA-III
Ref. No. 22 dt. 231 April 1984

[.I.N0.73, Under NCWA-III
Ref. No.CIL/NCWA-I11/1.1.N0.73/87/928 dt. 28" August 1987

[.I.LNo.77, Under NCWA-III
Ref. No.CIL/NCWA-111/1.1.No.77/88/170 dt. 25" April 1987

[.I.No.21, Under NCWA-III (Promotion Policy and Service
Linked Promotion Scheme)
Ref. No. 21 dated 9" April 1984
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Tramming Rate of Piece Rated Workers of ECL

& BCCL under NCWA-VII

I.I.N0.19, Under NCWA-VIII
Ref. No. CIL/C-5B/JBCCI/I.1.N0.19/2009/186 dated 19th August 2009

I.I.No0.22, Under NCWA-II
(Fixation of Wage Rate & Workload of Trammers)
Ref. No. JBCCI/IR/94/IMP/470 dated 13" February 1980

22

19

Uniform Implementation of 1.1.No.32

of NCWA-VI
(1.1.No. 32-Career growth of ITI personnel)

[.I.No.21, Under NCWA-VIII
Ref. No. CIL/C-5B/JBCCI/I.1.N0.21/240 dated 11th May 2010

[.I.No.32, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.I.N0.32/2002/1048 dated 22" January 2002

Clarification:
1.1.N0.32 dated 22.01.2002 applicable against ITI qualification only
Ref.- CIL/C-5B/JBCCI/Imp/199 dated 4™ November 2003

23

20

Modification of Term “Shortfall in MGB”

[.I.No.20, Under NCWA-VII
Ref. No. CIL/C-5B/JBCCI/I.1.N0.20/46-129 dated 11th July 2007
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Dress Regulation

[.I.N0.35, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.35/2003/125 dated 20" March 2003

Addendum- CIL/C-5B/JBCCI/232 dated 8" March 2004

25

22

Natural Calamity Fund

[.I.No.36, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/1.1.N0.36/2003/126 dated 20 March 2003

26

23

Housing, Water Supply, Medical &
Educational Facilities

I.I. No.9, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.I.N0.9/2628 dated 22" February 1996

[.I. No 4, Under NCWA-III
Ref. No. 4 dated 30" November 1983

[.I. No 18, Under NCWA-III
Ref. No. 18 dated 13" March 1984

Extract from Circular No. 18 under NCWA-II dated 1-11-79
(Medical facilities, Ambulances and expenditure on medicines)

[.I.N0.31, Under NCWA-II
Ref. No. IR/94/IMP/667 dated 25" May 1980
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Reimbursement of Tuition fee, Payment of
Children’s Education Allowance, Payment of
Leave salary

[.I.No.15, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI-V/IMP/1.1.No.15/438 dated 8" August 1996

I.I.No.15, Under NCWA-IV
Ref. No. 1.1.N0.15/89 dated 28™ September 1989

28

25

Encashment of Earned Leave

[.I.N0.9, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.9/2001/27 dated 5" January 2001

[.I.No.20, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.20/2001/166 dated 30" May 2001

[.I.No.24, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.24/2001/194 dated 6™ June 2001

[.I.No.29, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.I.N0.29/2001/609 dated 20™ September 2001

29

26

Uniformity in the grant of accumulated
Earned Leave to the employees before
Superannuation/Resignation

Letter no. CIL/C-5B/NCWA/2725-32 dated 6™ March 1996
Letter no. CIL/C-5B/IBCCI-V/I.1.N0.16/96/663 dated 20" September 1996




30

27

Placement in A-1 scale of Pay

[.I.No.11, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.11/2001/29 dated 5% January 2001

[.I.N0.12, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.12/2001/45 dated 8" March 2001

31

28

Conveyance Reimbursement

[.I.No.15, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.15/2001/48 dated 8" March 2001

32

29

Casual Leave

[.I.No0.16, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.I.N0.16/2001/49 dated 8" March 2001

[.I.N0.30, Under NCWA-II
Ref. No. IR/94/IMP/596 dated 17" April 1980

[.I.No.21, Under NCWA-II
Ref. No. JBCCI/IR/94/IMP/468 dated 13" February 1980

[.I.No0.12, Under NCWA-II
Ref. No. IR/IMP/250 dated 25" September 1979

[.1.N0.10, Under NCWA-II
Ref. dated 10" September 1979

I.I.No.14, Under NCWA-II
Ref. No.IR/94/1MP/255 dated 4™ October 1979

Extract from Circular No. 18, Under NCWA-II
Ref. dated 1% November 1979

[.1.No.18, Under NCWA-II
Ref. No. IR/94/IMP dated 1%t November 1979

33

30

City Compensatory Allowance

[.I.No.17, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.17/2001/50 dated 16™ March 2001

I.I.No.21, Under NCWA-VI (Payment of CCA)
Ref. No. CIL/C-5B/JBCCI/I.I.N0.21/2001/167 dated 30" May 2001

[.I.No.16, Under NCWA-II
Ref. No. IR/94/IMP/8146 dated 28™ October 1979

[.I.No.7, Under NCWA-II
Ref. No. IR/94/IMP dated 27" August 1979

34

31

Grant of Special leave to employees

[.I.N0.25, Under NCWA-VI (Suffering from Brain Disorder)
Ref. No. CIL/C-5B/JBCCI/I.I.N0.25/2001/192 dated 6™ June 2001

[.I.No.5, Under NCWA-II (Suffering from TB, Cancer,
Leprosy, Paralysis)
Ref. No. IR/94/IMP dated 27" August 1979




Cadre Scheme

Cadre Schemes of different discipline as finalized by Tech.
Sub-Committees of Standardization Committee of JBCCI

1. Cadre schemes —basis for promotion:

a. l.I. No.64, Under NCWA-III
Ref. No. 64 dated 14" July 1986

2. Cadre schemes covered:
a) Ram Car/ Shuttle/ Multi Utility Vehicles/Free Steered
Vehicle/Drift Runner Operator (Trainee)
b) Auto Electrician (Excavation)
¢) Auto Electrician (E&M)
d) Armature Winder/Motor Winder (Excavation)
e) Armature Winder/Motor Wincer (E&M)

[.I. N0.16, Under NCWA-IX
Ref. No. CIL/C-5B/JBCCI-1X/1.1.N0.16/102 dated 18th May 2015

3. Cadre schemes covered:

a) Surface Miner/Continuous Miner Operator (Excv.)

b) Coal Sampling Personnel

¢) Excavation Personnel in Supervisory Cadre (Auxillary)

d) Paramedical Staff
i) CT Scan Technician
i) MRI Technician

e) Sub-station Attendant (E&M)-Cat VI to Foreman In charge (T&S
Grade A)

f) Feeder Breaker Operator (E&M)

g) Lift Operator (E&M)

h) Security Personnel Security Guard to Sr Inspector

[.I.N0.13, Under NCWA-IX
Ref. No. CIL/C-5B/JBCCI-1X/1.1.N0.13/ 2014/09 dated 3rd June 2014

4. Cadre Scheme for promotion of EP Machinist
Corrigendum No. CIL/C-5B/JBCCI/236 dated 14th November 2007

5. Cadre Scheme for promotion of Sr EP Mechanic to Foreman
ilc
Corrigendum No. CIL/C-5B/JBCCI/269 dated 21st February 2008
6. Cadre schemes covered:
a) Excavation Personnel (Maintenance)
b) Excavation Personnel (Operation)
¢) Dresser/OT Assistant modified scheme
d) Clay Cartridge Maker
e) Mason
f) E&M cadre-Welder, Turner, Machinist, Moulder
g) Diploma Holders in Excavation cadre
h) DG set Operator
i) Dumpman, Pitman, Tripman
j) Sr EP Electrician to Supervisory cadre
k) Sr EP Mechanic to Supervisory cadre

[.I.No. 21, Under NCWA-VII
Ref. No. CIL/C-5B/JBCCI/I.I.N0.21/191 dated 31st August 2007




7. Cadre schemes covered:
a) Dressing (Coal) personnel (UG)
b) Cable Personnel
c) Blasting Personnel
d) Line Personnel
e) Mine Support Personnel (UG)
f) Tyndal Personnel
g) Tramming Personnel
h) Safai Karmachari
1) Driller
j) Pump Personnel
k) Fan Personnel
I) Compressor Personnel
m) Conveyor Personnel
n) Sand Stowing Personnel
0) Siding / Wagon Cleaning Personnel
p) Haulage Personnel
q) SDL/LHD Personnel

I.I. No. 34, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.34/2002/94 dated 24th December 2002

7. Cadre Scheme for Translator (OL)/Stenographer (OL)/Hindi
Cell (OL)

a. |.I.No.23, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.I.N0.23/2001/171 dated 30" May 2001

b. 1.1.No.47, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.I.N0.47/99 dated 21% December 1999

c. LIL.No.22, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.I.N0.22/98/946 dated 22" January 1998

d. L1.No.39, Under NCWA-IV
Ref. No. CIL/C-5B/JBCCI/1.1.N0.39/6576 dated 315 December 1992

8. Cadre Scheme for Coal Handling Personnel
a. l.I.No.37, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.37/203 dated 18" November 2003

9. Cadre Scheme for E&M Discipline

a. 1.1.No.38, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.I.N0.38/204 dated 18" November 2003

b. [.I.No.25, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.1.N0.25/98/1090 dated 2" March 1998

c. LILNo0.27, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.I.N0.27/98/1092 dated 27™ February 1998

d. I.I.No.43, Under NCWA-V (Electronics personnel)
Ref. No. CIL/C-5B/JBCCI/I.I.N0.43/99/352 dated 20" July 1999

e. |.1.No.30, Under NCWA-III
Ref. No. 30 dated 26™ June 1984




Clarification-
Rectification of anomaly in seniority in respect of Foreman
Ref.-CIL/C-5B/JBCCI/4576 dated 9" August 1993

Benefits indicated to be extended to Diploma Holders
Ref.-CIL/C-5B:53190/2789-98 dated 11" March 1996
Ref.-CIL/C-5B:53190/2825 dated 15 March 1996

Uniformity in cut-off date for purpose of fixation of notional
seniority amongst Diploma Holders
Ref.-CIL/C-5B/JBCCI/513 dated 13" August 1998

f. 1.1.No.33, Under NCWA-III
Ref. No. 33 dated 17t July 1984

g. 1.I.No.37, Under NCWA-III
Ref. No. 37 dated 25" September 1984

h. 1..No.53, Under NCWA-III
Ref. No. 53 dated 17" October 1985

10.Promotion Policy for Promotion from T&S Grade A to T&S
Grade Al

a. 1.I.No.39, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.I.N0.39/205 dated 18" November 2003

b. 1.1.No.44, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.44/295 dated 9™ August 2004

11.Cadre Scheme for Caretaker Personnel

a. |.I.No.41, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.I.N0.41/244 dated 121" April 2004

b. I.I.No.61, Under NCWA-IV
Ref. No. CIL/C-5B/JBCCI-1V/1.1.N0.61/4211 dated 19" December 1994

12.Cadre Scheme for Press Personnel

a. |.I.No.42, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.I.N0.42/245 dated 121" April 2004

b. 1.I.No.71, Under NCWA-III
Ref. No. I.1.No.71 dated 30" December 1986

c. |.I.No.78, Under NCWA-III
Ref. No. NCWA-I11/1.1.N0.78/88/2034 dated 29" December 1988

13.Cadre Scheme and job description for Drivers

a. LIL.No.72, Under NCWA-III
Ref. No. 72 dated 1% January 1987

14.Cadre Scheme for Process Personnel, Instrumentation
Personnel, Fire Fighting Personnel and Safety Personnel
posted at Dankuni Coal Complex, Dankuni

a. |.I.No.24, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I1.1.N0.24/98/1089 dated 25" February 1998

b. [.I.No.13, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.1.N0.13/436 dated 7"" August 1996




15. Cadre Scheme for Telecommunication Personnel

a.

[.I.No.37, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.1.N0.37/98/656 dated 16™ September 1998

[.I.No.19, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/1.1.N0.19/96/637 dated 18" September 1996

[.I.N0.58, Under NCWA-IV
Ref. No. CIL/C-5B/JBCCI/I.1.N0.58/4208 dated 19" December 1994

[.I.No.52, Under NCWA-IV

Ref. No. CIL/C-5B/JBCCI/1.1.N0.52/6255 dated 28" March 1994
[.I.No.56, Under NCWA-III

Ref. No. 1.1.N0.56 dated 27" December 1985

I.I.N0.43, Under NCWA-III
Ref. No. I.1.No.43

16. Cadre Scheme for Security Personnel

a.

[.I.N0.20, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.1.N0.20/96/865 dated 30™ October 1996

[.I.N0.40, Under NCWA-IV
Ref. No. CIL/C-5B/JBCCI-IV/1.1.N0.40/6921 dated 31%* December 1992

I.I.No.54, Under NCWA-III
Ref. No. 1.1.N0.54/84/879 dated 17™ October 19

17.Cadre Scheme for Para Medical Personnel

l.
a.

Cadre Scheme for Para-Medical staff

[.1.No.55, Under NCWA-III
Ref. No. 55 dated 17" December 1985

I.I.No.66, Under NCWA-III
Ref. No. 66 dated 2" September 1986

I.I.N0.33, Under NCWA-II
Ref. No. 33 dated 22" June 1986

Sanitary Personnel

[.I.No.21, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI-V/IMP//1.1.N0.21/97/202 dated 29" May 1997

[.I.No.41, Under NCWA-IV
Ref. No. CIL/C-5B/JBCCI-IV/1.1.N0.41/6571 dated 315 December 1992

I.I.No.35, Under NCWA-II
Ref. No. JBCCI/IR/94/Imp-988 dated 6™ November 1980

Staff Pharmacist

[.I.No.57, Under NCWA-
Ref. No. I.1.No. 57 dated 14" November 1994

[.I.No.36, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.I.N0.36/98/581 dated 27" August 1998

Staff Nurse

[.I.No.41, Under NCWA-V
Ref. No. CIL/C-5B/JBCCI/I.I.N0.41/99/350 dated 9™ September 1979

[.I.N0.33, Under NCWA-IV
Ref. dated 15" July 1992




18.Cadre Scheme for General Civil Engineering employees

a. |.1.No.33, Under NCWA-II
Ref. No. JBCCI/IR/94/IMP/697 dated 22™ June 1980

19.Cadre Scheme for Civil Engineering (Estimating employees)

a. |.I.No.33, Under NCWA-II
Ref. No. JBCCI/IR/94/1IMP/697 dated 22" June 1980

20.Cadre Scheme for Mining/Supervisory employees

a. |.I.No.33, Under NCWA-II
Ref. No. JBCCI/IR/94/IMP/697 dated 22" June 1980

b. 1.1.No.45, Under NCWA-III
Ref. No. 45 dated 28" June 1985

21.Cadre Scheme for Mining Survey/personnel employees

a. |.I.No.33, Under NCWA-II
Ref. No. JBCCI/IR/94/IMP/697 dated 22" June 1980

Clarification:
Ref. No. CIL/C-5B/JBCCI/47 dated 14" Nov. 2014 (Induction level of
Mines Survey personnel is T&S Grad C as Dy/ Mine Surveyor.

22. Cadre Scheme for Ministerial Staff

a. [.I.No.34, Under NCWA-III
Ref. No. 34 dated 17" July 1984

23. Cadre Scheme for Ministerial Staff-Loading Personnel

a. 1.I.No.38, Under NCWA-III
Ref. No. 38 dated 25" September 1984

24.Cadre Scheme for Accounts Personnel

a. [.I.No.49 Under NCWA-III
Ref. No. 49 dated 22" July 1985

b. [.I.No.52 Under NCWA-IIl (Ministerial Staff Accounts personnel)
Ref. No. 52 dated 26" August 1985

25.Cadre Scheme for Ministerial Staff-Secretariat Cadre and
Cash personnel

a. |.1.No.40, Under NCWA-III
Ref. No. 40 dated 5" December 1984

b. 1.1.No.47, Under NCWA-III
Ref. No. 47 dated 19" July 1985

26.Cadre Scheme for Coal Washery personnel

a. |.I.No.60, Under NCWA-III
Ref. No. 60 dated 8" July 1986




27.Cadre Scheme for Employees working in Hindi Cell

a. |.I.No.63, Under NCWA-III
Ref. No. 63 dated 14t July 1986

b. 1.I.No.65, Under NCWA-III
Ref. No. 65 dated 13" August 1986

28. Cadre Scheme for Personnel of Quality Control Department
other than washery and Research & Development

a. |.I.No.50, Under NCWA-III
Ref. No. 50 dated 26™ August 1985

29.Job description of Sand Pontoon Khalasi

a. |.I.No. 34, Under NCWA-II
Ref. No. JBCCI/IR/94/1MP/986 dated 6 November 1980

30. Job description not covered under Wage Board in respect of
Coal Washeries

a. LI.No. 38, Under NCWA-II
Ref. No. JBCCI/IR/94/IMP/1262 16" March 1981

b. LLNo. 39, Under NCWA-II
Ref. No. CIL:C-5B/Imp/1/936-51 dated 10" August 1982

c. |.I.No. 41, Under NCWA-II
Ref. No. CIL: 111 JBCCI/99/90 dated 8™ October 1982

d. LI.No. 43, Under NCWA-II
Ref. No. JBCCI/111/94/IMP/1685 dated 2" September 1983

31. Job description not covered under Wage Board in respect of
Coke-Ovens and By-product plants

a. l.I.No. 38, Under NCWA-II
Ref. No. JBCCI/IR/94/IMP/1262 16" March 1981

32. Job description not covered under Wage Board in respect of
Central Ropeways

a. L.1.No. 38, Under NCWA-II
Ref. No. JBCCI/IR/94/IMP/1262 16" March 1981
33.Job description of Excavation Workers

[.I.No. 16, Under NCWA-III
Ref. No. 16 dated 22" February 1984

[.I.No. 51, Under NCWA-III
Ref. No. 51 dated 26™ August 1985

34.Job description not covered under Wage Board in respect of
Central Excavation Workshops at Barkakana and Korba

[.I.No. 38, Under NCWA-II
Ref. No. JBCCI/IR/94/IMP/1262 16" March 1981




[.I.No. 41, Under NCWA-II
Ref. No. CIL:111 JBCCI/99/90 dated 8™ October 1982

[.I.No. 39, Under NCWA-II
Ref. No. CIL:C-5B/Imp/1/936-51 dated 10" August 1982

35.Job description of Persons in Clerical grade-I11

[.I.No. 25, Under NCWA-III
Ref. No. 25 dated 18" April 1984

[.I.No. 28, Under NCWA-III
Ref. No. 28 dated 18" April 1984

36. Categorization of Brakeman/Pointsman working in a siding
other than Washery siding and Pay Loader

I.I.No. 39, Under NCWA-III
Ref. No. 39 dated 27™ September 1984

37.Categorization of Operator of Underground Coal Cutter
A.M. 500 and above

[.I.No. 74, Under NCWA-III
Ref. No. CIL/INCWA-I11/1.1.N0.74/87/1026 dated 16" September 1987

38. Categorization of Crane Operator

[.I.No. 75, Under NCWA-III
Ref. No. CIL/NCWA-111/1.1.No.75/88/202 dated 22" February 1988

39. Re designation of Winding Engine Khalasi as Winding
Engine Operator

[.I.No. 31, Under NCWA-III
Ref. No. 31 dated 4" July 1984

40.Cadre Scheme & Implementation Instructions in respect of
Data Processing Personnel /Electronic Data Processing
Personnel

I.I.No.22, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.22/2001/172 dated 29" May 2001

I.I.No. 48, Under NCWA-IIl (Cadre Scheme for EDP Personnel)
Ref. No. 48 dated 22" July 1985

[.I.No. 40, Under NCWA-II
Ref. No. CIL/C-5B/Impl/I/10 dated 25" August 1982

[.I.No. 41, Under NCWA-II
Ref. No. CIL: 111 JBCCI/99/90 dated 8" October 1982

41. Implementation Instructions in respect of New Jobs in
Underground mines and Large Size Integrated Water Supply
Scheme

[.I.No. 41, Under NCWA-II
Ref. No. CIL: 111 JBCCI/99/90 dated 8" October 1982




I.I.No. 39, Under NCWA-II
Ref. No. CIL:C-5B/Imp/1/936-51 dated 10™ August 1982

42.Cadre Scheme and Job Description for Drilling personnel

employed in Geology / Exploration dept.

I.I.No. 57, Under NCWA-III
Ref. No. 57 dated 17" December 1985

43.Workload for Soft Coke matter

[.I.No. 62, Under NCWA-III
Ref. No. 62 dated 8" July 1986

44.Ex-cadre post in Central Workshop Barkakana and Korba

45.

46.

47.

[.I.LNo. 67, Under NCWA-III
Ref. No. 67 dated 3™ September 1986

[.I.No. 39, Under NCWA-II
Ref. No. 39 dated 10" August 1982

Nomenclature, Job description & categorization of coal
employees

I.I.No. 68, Under NCWA-III
Ref. No. 68 dated 5" September 1986

Grouping, Nomenclature, Job Description & Work Norms of Coal
Employees and National Coal Wage Agreement dated 11th
December, 1974

Implementation Instructions of Crude Benzol Driver/
Operator in Coke Plants

I.I.No. 70, Under NCWA-III
Ref. No. 70 dated 3™ November 1986

I.I.No. 69, Under NCWA-III
Ref. No. 69 dated 8" October 1986

I.I.No. 38, Under NCWA-II
Ref. No. 38 dated 16" March 1981

Policy for Revenue discipline
Clarification:

Employees working in Revenue discipline must possess Amanat
certificate / Surveyor’s certificate as per Cadre Scheme.
Ref.: CIL/C-5B/JBCCI/Imp/234 dated 15th February 2004

36

33

Placement of Explosive Carrier / Blasting Crew

1.

in OC mines in Cat-1V and Cableman
Excavation in Cat-E

[.1.N0.30, Under NCWA-VI
Ref. No. CIL/C-5B/JBCCI/I.1.N0.25/2001/192 dated 6™ June 2001




37

34

Placement of Turbine Operator of CPP at
Kathara Area in E&M cadre holding Diploma
(3 years course) in Electrical or Mechanical
Engineering
1. Letter no. CIL/C-5B/JBCCI/Imp Vol 11/99/867 dated 17th December 1999

2. 1.I1.No.32, Under NCWA-IV
Ref. No. CIL/C-5B/JBCCI-1V/I.1.N0.32/92/2952 dated 15™ July 1992

3. 1.I.No.30, Under NCWA-III
Ref. No. CIL/C-5B/JBCCI /1.1.N0.30/84/684 dated 26" June 1984

38

35

Recovery of Electrical Charges

1. Under NCWA-II
Extract from Circular No. 18 dated 1st November 1979

2. Fax Message no. CIL/C-5B/JBCCI/PLRS/2005-06/699-744
dated 23rd December 2006
Recovery of Electrical Charges

39

36

Gratuity
1. L.I.No.6, Under NCWA-II
Ref. No. IR/94/IMP dated 27" August 1979

40

37

Abolition of Contract Labour

1. 1.1.No.35, Under NCWA-III
Ref. No. 35 dated 17" July 1984

41

38

Additional Payment

1. L.I.No.12, Under NCWA-III
Ref. No. 12 dated 24" January 1984

42

39

Payment of due leave wages at the time of
superannuation / death

1. 1.I.No.61, Under NCWA-III
Ref. No. 61 dated 8" July 1986










JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-SBNBCCI.1.N0.9./2005/ 7¢¢ Datec: gf‘r August, 2005
‘.

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTA INSTRUCTION N

The Chairman-cum-Managing Directar, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Directer, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Date of Retirement (Chapter - Xil Para 12.4.0 of NCWA-VII)
Dear Sir,
National Coal Wage Agreement-VII finalized by the Joint Bipartite Committee
for the Coal Industry on 15.07.2005 which has come into force w.ef., 01.07.2001
provides the following in respect of Date of Retirement as contained in Chapter- Xl|
{(Para 12.4.0) :-

12.1.0 Date of retirement.

If the date of birth of an employee falls on 1* day of the month, then
the retiring employee will superannuate on the last day of the previous month. In
all other cases employee will retire on last day of the month.

You are requested to take necessary action to implement the above
provisions.

Yours f?ithfully. -
|"\

s i SN

Director(P&IR) &
Member Secretary, JBCCI-VII
istribution:
All Members & Alternate Members of JBCCI-VH
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Kharnmam (A.P)
Director{Personngl), ECLYBCCL/CCL/WCL/SECL/NCL/MCL
Director(O), CMPDIL, Ranchi
Director(Finance) CIL, Kolkata
Director(Technica!)/Director{Marketing), CIL, Kolkata
CGM, NEC,Guwahati/CGM, DCC, Dankuni
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Executive Director(llCM) Kanke Road, Ranchi
CGM, CIL, Ansal Bhawan, New Delhi
CGM(P)Y/CGM(F), CiL, Kokata

All RSMs

GM(F)/TS to Chairman, CIL, Kolkata

Dy PM(AW), CIL, Kolkata



JOINT BIPARTITE COMMITIEE FOR TLE COAL INDUSTRY
COAL INDIA LIMITED
10, NETA! SLBUAS ROAD,

CALCUTTA-700 001
BOIBCCHL LN, 10720017 28 Dated: 5th January, 2001
NATIONAL COAL WAGFE AGRELMENT-VI .
IMPLEMENTATION INSTRUCTION NQ.19 '
£l onan-cum-Managing Director, ECL Sancioria
< hawman-cam-Managing Director, BCCL Dhanbad
s rerman-cum-Managing Diucector,  CCL Ranchi !
b mrman-cum-Managing Director, ' WCL Nagpur
o conman-cum-Mavaging Direclor, SECL Dilaspur
S8 wrman=cum-Managmg Dicector,  NCL Singraukt '
©hooman-cum-Managing Director,  MCL Sambalpur
o heeman-cum-Managing Director CMPDIL Ranchi

Sub:  Date of Retivement - Vide Chapter-XI11
Clanuse 12.8.0 of NCWA-VI s

Fhe: Nattonal Ceal Wage Agreenent-VI finalised by the Joint Bipastite Committee for the

fefaiey on 23rd December, 2000 provides as under in respect of Date of Retirement as
we b Chapter- X1 (Clause 12.8.0).-

i the date of binth of an employee falls on tst day of the month, then the retiring employee

wilt stiperannuate on the last day of the previous month. In all other cases, employee will
< e an last day of the inonth,

Neeessary action to implement the above provisions may be taken.

Laathove ’
=& @iﬁ (C. )1 KHISTY)
DIRECTOR(P&IN) &
MEMBER SECRETARY JBCCIiVI,
IR PATY T "

It hbembers & Alternate Meombees of JBCCI1-VE
¢ hiraaa-MD, SCCL, PO Kothagudam Collys. Dist.: Khammaim (A.P).
e Fresident, (HAM3, TISCO, Jamshedpur
~ianaping Ditector, HSCO, Burupur, Dist. Bmddhamman (W.B)
tacste(Peesonnel), ECL/BCCLACCLAWCL/SECLASCLIMCL
Casctar(F),Cl, Caleuun
Dincton(TYDirector(Markeunp),ClL., Calcutta
L hiel vigilance Olficer, CILL, Calcutta
COMNEC, Guwaliati/CGM, RCC, Dankuni
P wtive Director(1ICM), Kanke R, Ranzlu
A, CLL, Ansal Bhawan, New Delhi
L RTYCGME), CIL, Calcuita '
A ESA s,
CFEWEWTS e Chicoman, CIL, Cateutta
broo CRTECANWD, CIL, Calawta









JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001
No.CIUC-SBIJBCCUI.I.NO.‘IQ!A/A?,_ 59 / Dated3rd May 2007

NATIONAL COAL WAGE AGREEMENT-VI
IMPLEMENTATION INSTRUCTION NO.19

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chaimman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Directar, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
Tha Chairmnan-cum-Managing Directar, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Minimum Guaranteed Benefit of 15% of Basic pay as on 30.06.2001 plus
Rs.300/- or Rs.1185.39 per month or Rs, 45.59 per day whichever is higher
inclusive of Intecim relief in respect of Piece Rated workers as per NCWA-
VIl .

The following report of Sub-committee of JBCCI-VIl constituted vide notification
No.CIL/C-58/JBCCI/SC/97 dated 6 December, 2005 was discussed in the meeting of
Standandisation committee of JBCCI-Vil held on 23.12.2006 al CIL(HQ). Kolkata:

“Clause (i} It has been noticed that a section of Piece Rated employees after their pay
fixation under NCWA-VII are not getting the Minimum Guaranteed Benefit
(MGB) of Rs.1185.39 per month or Rs.45.59 per day as agreed in NCWA-VII.
The respective Subsidiary companies shall examine and identify such cases
and ensure that all Piece Rated employees also derve benefit of MGB as
stated above.”

This will be with reference to wages of such P.R. workers as on 30.06.2001 and who
continued to be so on the rolls of the company as on 01.07.2001.

The shortfall in MGB so arrived at will be termed as Special Incentive Allowance and will
be treated as part of SPRA.

The above report of the Sub-commitiee was agreed to by the Standardisation committee.

You are requested fo take necessary action to implament the labove decision.

Director(P&IR) &
Member Secretary JBCCI-VII

Distribution: - - .
Al Members ¢.f clavebs 2 ol sedicr Coymy 12




Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P.)
Director{Personnel), ECL/BCCL/CCUWCL/SECL/NCLMCL
Director(Finance), ECL/BCCL/CCLWCL/SECL/NCL/MCL
Director(0), CMPDIL, Ranchi

Director(Finance)! CIL, Kolkata
Director(Technical)/Director{Marketing), CIL, Kolkata

CVO, CIL, Kolkata

TS to Chairman, CIL, Kolkata

CGM, NEC, Guwahati

Executive Director(/ICM), Kanke Road, Ranchi

CGM, CIL, New Delhi

GM(P)}CGM(F). CIL, Kolkata

FM(Bill), CIL, Kolkata

All RSMs

SrP.O. (AW), CIL, Kolkata.
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJ) SUBHAS ROAD,
KOLKATA-700 001
No.CIL/C-5B/JBCCI/I.I.N0.14./2009/ | 7 2. Dated: 27 July,2009

NATIONAL COAL WAGE AGREEMENT-VIII
IMPLEMENTATION INSTRUCTION NO.14

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi
Sub: Implementation of Clause 2.11.0/2.11.1 of NCWA-VIII

The subject matter was discussed in the meeting of Standardisation committee held on
30" June & 1% July, 2009 at CIL(HQ), Kolkata. It was agreed to implement the prows;on of
NCWA-VIII under Chapter Il Para 2.11.1 as under :

Quote it was agreed that Monthly rated employees in T&S Gr.A1 and Daily rated
employees in Excv. Spl. Category who have stagnated for more than 7/8
(underground/surface) respectively shall be paid one incremental amount (SLI)
in lieu of up-gradation as decided in NCWA-VII.

As regards Daily rated and Monthly rated employees who have been granted
SLU in the pre-revised scale on 01.01.2007, 01.01.2008 & 01.01.2009, it was
decided to protect the monetary benefit already received by them. For the
purpose, the amount of benefit already received plus 24% of the same would
be computed and added to their basic with effect from the date of granting
SLU.

Meanwhile, a scheme may be formulated before 01.01.2010, for grant of four
promotions during the service span of 30 years as mentioned in NCWA-VIII.
Unquote

Accordingly,‘ para 3..11.1 and “note” thereunder of Implementation Instruction No.1
circulated vide letter No.CIL/C-5B/JBCCI-VIIIfI.1.No.01/2009/130 dated 31.03.2009 stands
modified as quoted above.

You are requested to take necessary action to mplemekt 3 aboye provisions.

DAS )
DIRECTOR(P&IR) &

_ MEMBER SECRETARY, JBCCI - VIII
Distribution :- N,
1) Al members & Alternate members of JBCCI-VIII /
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP)







JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED

10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCIAN.I.No.16./2009/ {74

Dated: 2 _July,2009

NATIONAL COAL WAGE AGREEMENT-VIII
IMPLEMENTATION INSTRUCTION NO.16

The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
~ The Chairman-cum-Managing Director,

ECL
BCCL
CCL
WCL
SECL
NCL
MCL
CMPDIL

Sanctoria
Dhanbad
Ranchi
Nagpur
Bilaspur
Singrauli
Sambalpur
Ranchi

Sub: House Rent Allowance for employees

in Urban Areas (Para 8.1.3 of NCWA-VIil}

Please refer to Para 8.1.3 of this office Implementation Instruction No.7 dated 2™ June,

2009.

The subject matter was discussed in the Standardisation Committee meeting held on

30" June & 1% July, 2009 and it was agreed as under :

‘It was agreed that there will be no ceiling on basic pay for payment of House Rent
Allowance in urban areas, the payment shall be subject to clarification received from

the DPE regarding re-classification of cities.”

Till date no communication has been received from DPE, however provisionally
payment of HRA for employees posted in Urban Areas may be paid in terms of
0.M.No.2(70)/08-DPE(WC)-GL-XVI/08 dated 26.11.2008 and O.M.No.2{70)/08-DPE(WC)-
GL-VII/09 dated 2.4.2008 from Gowt., of India, Ministry of Heavy Industries and Public
Enterprises, payment of HRA to the employees of CPSEs on population basis would be as

under:
Cities with population | Rate of HRA
50 Lakhs and above | 30% of Basic pay
Classified as “X"
5 to 50 lakhs 20% of Basic pay

Classified as "Y”

Less than 5 lakhs
Classified as “Z”

10% of Basic pay

The fist of Cities and Towns reclassified as per O.M. dated 29.8.2008 is enclosed.

5
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However, in case the actual amount of House Rent Allowance as per the prescribed
rate is less than the actual amount of HRA drawn on 31.12.2008 in the case of a particular
non-executive, the difference would be allowed to be drawn by the non-executive as
Personal Allowance until the difference is eliminated in course of time.

The payment of HRA on the revised basic pay under NCWA-VIil to employees posted
in urban areas will be effective from 1 January, 2009. No arrear shall be payable for the

period from 01.07.2006 to 31.12.2008 on revised basic pay on account of HRA under
NCWA-VIIL.

You are requested to take necessary action to implement the above provisions.

sl

(R"'MOHAN DAS )
Encl: As stated DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCI - VIII
Distribution :-

_‘f"
1) All members & Alternate members of JBCCI-VIII. e
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
3) Director (Personnel), ECLUBCCL/ICCLWCL/SECL/NCL/MCL
4) Director(F), ECL/IBCCLICCLAWCL/SECL/NCLMCL
5) Director (RD&T), CMPDIL, Ranchi.
6) Director (P/ASW), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
7) Director(F),SCCL, P.Q.-Kothagudem Collys., Distts. Khamam (AP).
8) Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
9) Chief Vigilance Officer, CIL, Kolkata.
10) Chief General Manager, NEC/DCC.
11) Chief General Manager (F), CIL, Kolkata.
12) Chief General Manager (MP&IR), CIL, Kolkata
13) General Manager (P), CIL, Kolkata.
14) Executive Director, IICM, Kanke Road, Ranchi.
15) Chief General Manager, CIL, New Delhi.
16) CGM/TS to Chairman, CIL, Kolkata.
17) All Regional Sales Managers, CIL.
18) Dy. Chief Personne! Manager (IR}, CIL, Kolkata



ANNEXURE

to OM No.2/(13)/2008-E.IHB)
dt 29" August’2008

LIST OF CITIES/TOWNS CLASSIFIED BASED ON POPULATION
FOR PAYMENT OF HOUSE RENT ALLOWANCE

- CITIES CLASSIFIED AS “Y"

S.No. STATES CITIES CLASSIFIED
- - AS ‘X’ _ .

1. Andhra Pradesh Hyderabad (UA) Vijayawada (UA), Warangal (UA),
Visakhapatnam (UA), Guntur

2. Assam Guwahati (UA)

3 Bihar Patna {(UA)

4. Chandigarh Chandigarh :

5. Chhattisgarh Durg-Bhilai Nagar (UA), Raipur (UA)

6. Delhi Delhi (UA)

7. Gujarat Ahmedabad (UA), Rajkot (UA),
Jamnagar {UA), Bhavnagar (UA),
Vadodara (UA), Surat (UA)

8. Haryana Faridabad™*

9. Jammu & Kashmir Srinagar (UA), Jammu (UA)

10. Jharkhand Jamshedpur (UA), Dhanbad (UA),
Ranchi (UA)

11. Karnataka Bengaluru (UA) Belgaum  (UA), Hubli-Dharwad,
Mangalore {UA), Mysore (UA)

12. Kerala Kozhikode (UA), Kochi (UA),

: Thiruvanathapuram {UA)

13. Madhya Pradesh Gwalior (UA), Indore (UA), Bhopal
(UA), Jabalpur (UA)

14. Maharashtra Greater Mumbai{UA) Amravati, Nagpur (UA), Aurangabad
{UA), Nashik (UA), Bhiwandi (UA),
Pune (UA), Sclapur, Kolhapur (UA)

15. Orissa Cuttack (UA), Bhubaneswar (UA)}

16. Punjab Amritsar  {(UA), Jalandhar (UA),
Ludhiana

17. Pondicherry Pondicherry (UA)

18. Rajasthan Bikaner, Jaipur, Jodhpur (UA), Kota
(UA)

19. ~Tamil Nadu Chennai {UA) Salem - (UA), Tiruppur (UA),
Coimbatore  (UA), Tiruchirappali
{UA}, Madurai (UA)

20. Uttarakhand Dehradun {UA)

21. Uttar Pradesh Moradabad, Meerut (UA),
Ghaziabad®*, Aligarh, Agra (UA),
Bareilly {UA), Lucknow {UA), Kanpur
(UA), Allahabad (UA), Gorakhpur,
Varanasi (UA)

22, West Bengal Kolkata (UA) Asansol (UA)

M Only for the purpose of extending HRA on the basis of dependency.

NOTE
e The remaining cities/towns in various States/Uts which are not covered by classification as
“X" or “Y" are classified as “2” for the purpose of HRA..




COAL INDIA T IMETTED
COAL BITAWAN,
i, htIAJI SUB 11Ai‘5 ROAL.

No CIL/C-SBIJBCCY =& 7 ‘ Dated: 18" June ,2004

The General Manager(PAIR),
Central Coaiflelds Limitad,
Darbhanga House,

Fanchi

DRear Sir,

“»

- Please refer to yaur letter NO PD/MP/Est /04/2777 dated 5.6.2004/

it is ctarified that notional seniority may be taken into account for catculating .
the period of 5.L.U.

General Manager (MP&IR)

A\
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No.CHJ/C-S!JBCCI/Imp/ 233

The General Manager(P&IR),),
Central Coalfields Ltd.,

Darbhanga House,
Ranchi

Dear Sir,

Sub: Clarification regarding the promotion of |
Foreman(Misc./Aux.) in T&S Gr."B" to

Coal India Limited

10, NETAJI BUBHAS ROAD, CALCUTTA- 700 601
PHONE ; 220-8880, GRAMS: COALINDIA
VELEX ;1 21-2180 CIL IN

Datcd:?l’S“_P_‘ebruary,Zt)Oai
25 |

4.2.2004.

Please refer to vour letier No.CCL/NEE/Clari/CIL/IV67/04/457-58 daizd

The maiter has been examined and it is to inform that such of the emplovecs |
may be given the benefit of SLU if they have worked for more than 8{cight) years in the

same grade.

Yours faithfulty, .
7

-
v

(A Chattopadhyay )

CW&I hmgcr‘(ﬁl X

!

P



COAL INDIA LIMI 1D
COAL BHAWAN.

10, WETAJT SUBITAS ROAD.
KOPKATA-7O 00)
Ne.CIL/C-BB/IBCCY 9 <10 - Doted: 2% July 2004

The Personne! Manager,
CMPDIL, Gendwana Place,
Kanke Road,

Ranchi

Dear Sir.

Please refer to your letter NO.CMPDIH(YSE/ 13912605 dated 9.6.04.

The Dy.CPM(Esth./IR), ECL vide his jetter NO.ECLICMDIC-b/vWBE-1/138
irculatod a wrong decision in the matlizr, Tho employcos upgraded frem
» Gr.A-1 are eiigibie for fixation of their pay at the nearest stage of T&S
f

ue of grantuw ane ingcrement of P 180/ dees not arise in case of Service

ECL i1s therefore being advised to rectify the mistalce and recover the amount if

H-\l"\!l‘\\tﬁﬂ'\ .ﬁf\b"!l‘ﬁ‘\?‘l‘!'\!‘l L
1

~
A e e e L )

¥

ours faithfully,

0
( (A Chattopadhyay )
- Genoral Manager (MP&IR}



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBIAS ROAD,

CALCUTTA-700 001 :
No.CIL/JBCCI-V/I.I.No.12/3/43% Dated:19th April.'96
XD

NATIONAL COAL WAGE AGREEMENT-V

IMPLEMENTATION INSTRUCTION NO.12

The Chairman-MD, ECL, Sanctoria
The Chairman=MD, , BCCL,Dhanbad
~ Tre Chairman—-MD, CCL, Hanchi
The Chairman-MD, WCIL, Nagpur
T'he Chairman—-MD, SECL,Bilasapur
The Chairman-MD, MCI., Sambalpur
The Chairman—-MD, NCL, Singrauli
The Chairman-MD, CMPDIL, Ranchi
The Chief General Manager, NEC, Assam.

Sub: Para 3.4.1 of 1L.I1.No.2 daled
22.2.96 of NCWA-V,

Ref: This office letter No,.CIL/JBCCI-V/
IT No.2/86/2621 dated 22.2.98

—— e —— T ——— . s Bk o sk iy A rale Ak

Your kind attention is invited Lowards PPara 3.4.1 of
I. 1. No.2 dated 22.2.906 of NCWA-v.

In Lthe Standardisation Commiltee meeling  held on
200, 3.96, it wng decrded Lhat following will be added Lo Para
d.4.0 of I [.No.2 daled 22.2.96,

"The new schoeme of payment of VDA has come into Force  wilh
effect frow 1. 1.92 payable from §.3.19492 tinked Lo AICPT
beyond OG0, The suame will be applicable in Lthis case atso,”

Accordingly para 3.9.1 of 1,1, Noe.2 dated 22.2.98 may be
reced as under

“3.4.1 For work in cxcess of the prescribed workload, a
piece rated worker shall be paid pro-rata increase tn the
basic piece rale as well as Fisoed Deoarness Al lowance  and
Special Dearness Alowosnoece,




, the above decision.

The new scheme of payment of VDA has come into force with
effect from 1.1.92 payable from 1,.3.92 linked to AICPI
beyond 1099. The same will be applicable in this case
also.”

You are requested to take necessﬁry action to implement

( C.H. Khisty

Director (P&IR) &
vember‘ Secretary JBCCI-
ATALYS
Pistribution é“\ :

1Y Director(F)/Director(Tl), CIL, Calcutia

3) Ail Members/Alternate Members of JUCCI-V

3) Director{(Per.), SCCL, PO: Kothagudam Collys.Dist.Khammam(AP)
4) Director RM Div. SAIL/IISCO, 10,Camac St..Caicutia

3) Vice President,HiM,TISCO,Jamshedpur.

) TS to Chairman, CIL, Calculta

/) General Manager(¥), CIlL, Calculla

8) Chief of Mktg.,CIL, 15, Park Street, Cailcutta-with 20 copies
tor distribution to different HSMs for taking appropriate action.
), Director(P), ECL.BCCL,CCL,WCL ,NCL, MCL & SECL
10)-Director{(Q), CMPDIL, Ranchi

{1) GM, Dankuni Coal Complex, Dankuni, Hooghly(W.B)>

12) 2GM(MP&IR)/CGM{(I®’), CIL, Calcutlia

13) GM(IR)Y, CIL, Calcutla

14) Ty. CPM(AW), CIL, Calculta
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JOINT BIPARTITE COMMITTEEL FOR THE COAL INDUSTRY
- COAL INDIA LIMITED '
10, NETAJI SUBHAS ROAD
- CALCUTTA-700 001! -

L

‘RefNo.CIL:C-5B:JBCCL:1I No 3188/ R:CA | ~ June 1, 1998

- NATIONAL COAL WAGE AGREEMENT-V =~

IMPLEMENTATION INSTRUCTION NO.31 .

ChairrnanlMar'\aging Director ECL  Sanctoria

Chairman/Managing Director = - BCCL Dhanbad
Chairman/Managing Director  CCL  Ranchi

. Chainman/Managing Director - SECL Bilaspur
Chairman/Managing Director - WCL Nagpur

- Chairman/Managing Director - NCL Singrauli
Chairman/Managing Director MCL Sambalpur
Chairman/Managing Director CMPDIL Ranchi’

_Director In-Charge NEC Guwabhati

Sub:  Service hnked upgradauon (SLU) of cmployccs workmg _ '
' dergre d on surface .

Your. kind attention is . mwled to Implementation Instructions No.29 dated

12.3.1998conveyed vide letter ' No.CIL:C-SBJBCCILI. No.29 dated 12.3.1998 giving
" detailed instructions - regarding service linked upgradation (SLU) to employeﬁ working
- underground and on surface who have remained in the same category!gmde and completed 7 -

- . years service (for underground workers) and 8 years service in case of surface workers
effective from 1.1.1996 -

' Duri!ig the Core Group & Standardisation Committee Meeting of JBCCI held at ciL

Headquarniers, Calcutta on 28.4.1998 & 29.4.1998 it was clanfied that such service linked
upgradation will also be given to those who have remained in the same brade and completed
7/8 years on 1.1.1997.0r 1.1.1998 as the case ‘may be.

Acoording,ly, the employees who have remained in the same category/grade and
completed 7 years service (for underground workess) and 8 ycars service (for surface
workers) as on 1.1, !997 or 1.1.1998 will be given the benefit of service linked upgradation
(SLU) w.ef1.1.1997 or 1.1.1998 as the case may be.

-



2
The employees who are in T&S grade ‘A’ (underground workers) who have complcted
7 years sesvice in the same grade and T&S g yade *A’ and Excavation Special Category (surface
workers) who have completed 8 years of service in the same category/grade will be granted an

amounl equivalent to one increment in the existing category/grade effective from 1.1. 1997 or
1.1.1998 as the case may be since there is no higher grade available for upgradati ion.

Daily Rated & Monthly Rated employees who have remamed in the same
category/grade for a period of 10 years or more as on 1.7.1996 and were given the benefit “of .
upgradation w.e.f. 1.7.1996 in terms of the provisions of LI Ne.17 dated 12.9.1996 mll
~ however be given notional eﬂ'ect w.c.l 1.1.1996 without sy ﬁnanctal benefit. :

Other terms and conditions as mentioned in L.I. No.1l dated 16‘4.1996 and ltem
No.(V)b of 1.1. No.29 dated 12.3.98 will remain unaltered. :

You are requested to take necessary action to implement the above decision.

( CHKHISTY) __
MEMBER SECRETARY
JBCCI

-

Distribution :

. Director(Pers), ECL/BCCL/CCL/SECLNAVCL/NCL/MCL
D;rector(Fm.), ECUBCCUCCIJSECWCUNCL '
Director(Tech), MCL, Sambalpur .«

Director(O), CMPDIL, Ranchi -

. Director(Tech)/Director(Fin), CIL,Calcutu

 GM(Finance), Calcutta

- CGM(P), CIL, Caleutta = | - ' -~

- Vice-President, HRM, TISCO, Jamshedpur ' :

- GM(P&A), IISCO/SAIL, Industry House, 10-Camac Street, Calcutta

Chief General Manager, NEC, Guwahati

Chief Personnel Manager (IR), CIL, Calcutta

General Manager, DCC,"Dankuni - . .
Dy.CME(AW), CIL, Calcutta ' -

General Manager, 1ICM, Ranchi

TS to Director(P&IR), CIL, Calcutta .
GM(MP&IR), CIL, Calcutta _ _ ' :
Shii Rajendra Pd Singh, MLA (INTUC), - President _ , INMWF, s, Chhajubagh, Patna.
Shri S Dasgupta, Adviser, INMWF Rajendra Path, Dhanbad '

Shra SQ Zama, General Secretary, INMWF, Behirel Geiripeth, Nagpur-440 010.

Shri PK Pradhan, INTUC, OCMS PO:Balanda, Dist: Angul (Orissa) .
Shn OP Lal, MLA & Vice-President, INMWE, Dhanbad

. Shri Provat Goswar, General Secretary, Colly Mazdoor Union,

27 G.T. Road, Bastin Bazar, Asansol.



Sari Shafique Khan, JLGenecal Secretary,

IMWF, PO:. PO:Jeridih Bazar, Arca No.IV,Bérmo, Distt. Bokaro (Bihar)

Shri Y. Gattiah, GS, SCWU (AITUC), Kothagudam Andhra Pradesh.thg. SCCL

Shri Sunil Sen, AITUC, Chellydanga, Near Municipality Mearket, G.T.Road,Asansol
Shri Jayanta Poddar, Genl.Secretary, HKMF( HMS),

Ber:zal Hotel, 2,Md.Hussain Street, Asansol, Dist. Burdwan (W.B.)

- Shri Nathulal Pandey, Gen.Secy., MPKS, HMS, South Jhagarkhand Colly.,

Dist.Surguja (M.P.)- through Director(P) SECL

Dr. M.K Pandhe, Generzi Secretary, CITU,

15, Talkatora Road, New Delhi. .

Stri SK'Bakshl, CITU, BCKU, Poddar Parw, Dhanbad

Dr. B.K. Rai, General Secretary , ABKMS, (BMS,)

Manahar Bhai Mehta Bhawan, 303, Sstyam Apartment, 3rd floor
Nehru Road, Dhantoli, Nagpur-440 012

" Shri MA Rawsl, President, ABKMS, Nagpur

Manahar Bhai Mehta Bhawan, 303, Satyam Apartment, 3rd floor

- Nelru Road, Dhantoli, Nagpur-440 012

Shri Kumar Arjun Singh, AGS, ABKMS (BMS), Dhanbad

Sh¥ri A.C.Patra, Gen.Secy.,OCMLF(HMS), At & PO: Dera Colliery,
Dist: Angul, Orissa. PIN: 759103

Shri Mihir Chowdhury, Vice President, AICWF{CITU), N(.,OEA.
CCL, Darbhnnga House, Ranch:-834001 )

15 to Chanman. CIL Ca]cutta.

Chief of Marketing, CIL, 15, Park St., Cal -16
All Regipnal Sales Hanagers. CIL.



JOINT BIPARTITE COMITTEE FOR THE COAL INDUSTRY,
COAL INDIA LIMITED,
10, NETAJI SUBHAS ROAD
CALCUTTA

No.CIL/C-5B/IBCCYI/1.1.N0.38/98/ %= & C Dated: 16.09.1998.

NATIONAL COAL WAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO.38

The Chairman-cum-Managing Director, ECL, Sanctoria
The Chairman-cum-Managing Director, BCCL, Dhanbad
The Chairman-cum-Managing Director, CCL, Ranchi
The Chairman-cum-Managing Director, WCL, Nagpur
The Chairman-cum-Managing Director, SECL, Bilaspur
The Chairman-cum-Managing Director, NCL, Singrauli
The Chairman-cum-Managing Director, MCL, Sambalpur
The Chsirman-cumn-Managing Director, CMPDIL,Rauchi
The Director Incharge NEC Guwahati

Sub: Up-Gradation of Daily Rated/Monthly employees who have remained
in the same category/grade for a period of seven yeass of more’in
case of underground workers and 8years or more in case of surface
workers.

Your kind attention is invited towards the provisions of [I No.31 dated
11.6.98.

In the Standardisation Committee of JBCCl meeting held on 29.8.98 at
CIL(HQ), Calcutta, it was clarified that as per provision of para 2.11.1 of NCWA-V"SLU" is
to be granted afier the employee has put in the required years of service in the same
category/grade. There is no bar in granting this benefit for more than once, subject to the
condition that the employee fulfills the conditions as laid down in L1 No.31 of 11.6.98
circulated vide this office letter NO. CIL/C-5B/JBCCL/1.1.N0.31/98/269 dt: 11.6.98.

You are requested to take necessary action to implement the above decision.

ek

( C.B. KHISTY )
MBERS SECRETARY JBCCI & DIRECTO

Distribution: as per Mailing list, G’/




Siri Shafique Khan, JL General Secretary,
IMWEF, PO: PO:Jaridih Bazar, Arca No.IV,Bérmo, Distt. Bokare (IDhar)
Shri Y. Gattiah, GS, SCWU (AITUC), Kothsgudam Andhra Pradesh.thg. SCCL

Shri Sunil Sen, AITUC, Chellydanga, Near Munlcipality Market, G.T.Road,Asansol

Shri Jayanta Poddar, Genl.Secretary, HKMF( IIMS),
Ben:gal Hotel, 2,Md.Hussain Street, Asanrsol, Dist. Burdwan (W.B.}

- Shri Nathulal Pandey, Gen.Secy., MPKS, HMS, South Jhagarkhand Colly.,

Dist. Surguja (M.P.)- through Director(P) SECL

Dr. MK. Pandhe, General Secretary, CITU,

15, Talkatora Road, New Delhi. .

Stri SK'Bakshl, C1TU, BCKU, Poddar Para, Dhanbad

Dr. B.K, Rai, General Secretary , ABKMS, (BMS,)

Manahar Bhai Mehta Bhawan, 303, Satyam Apartment, 3rd floor
Nehru Road, Dhantoli, Nagpur-440 012

~ Shri MA Rawzl, President, ABKMS, Nagpur

Manahar Bhai Mehta Bhawan, 303, Satyam Apartment, 3rd floor

- Nehru Road, Dhantoli, Nagpur-440 012

Shiri Kumar Arjun Singh, AGS, ABKMS,(BMS), Dhanbad

Shri A.C.Patra,” ‘Gen.Secy.,OCMLF(HMS), At & PO: Dera Colliery,
Dist: Angul, Orissas. PIN: 759103 -

Shri Mihir Chowdhury, Vice President, MCWF(CITU). NCOEA,
CCL, Darbhanga House, Ranchi-834001 '

18 to Chairman, "CiL, Calcutta,

Chief of Marketing, CIL, 15, Park St., Cal -16
All" Regional Sales Managers,’ CIL,




(}‘-

JOINT BIPAKTITE COMMITTEE
FOR THE COAL 1NDUSTRY
COAL INDIA LTD
19, NETAJ] SUBHAS ROAD
CALCUTTA~7006G01]

No.CIL:C-5B:JBCCI:1.1.No.32/98/3%p Dated, /R June,1998

NATIONAL COAL WAGE AGREEMENT
IMPLEMERTATION INSTRUCTION NO,32

The Chairman-cum-MD, FCL, Sarnctoria.

The Chairman~cum~MD, BCCL, Dhanmrbad.

The Chairman-cum-MD, CCL, Ranchi.

The Chairman-cum-MD, WCL, Nagpur.

The Chairman-cum-MD, SECL, Bilaspur.

The Chairmsn-cum-MD, NCL, Singrauli.

The Chairman-cum-MD, MCL, Sambalpur. ' .
The Chairman-cum=-MD, CMPDIL, Ranchi. : '
The Director~In-Charge, NEC, Guwahati.

Subject: Grant of one Additional SPRA to underground
Piece Rated workers who have remained in the
same Group for a period of 7(seven) years or
more and B8(eight) years or more for surface PR
workers w.e.f. 1.1.97 and thereafter w.e.{.
1.1.1998,

—— -

Your kind attention is invited to Implementation
Instruction No.30 dated 16.3.98 circulated vide letter No.CIL:
C-SB:JBCCI:1I HNo.30/98/1095 dated 16.3.98 giving detailed
instruction ‘regarding grant of one Additional SPRA tc
vnderground PR workers who have remained in the same group for a
period of seven years or more and 8 years or more in case of
surface PR workers effective from t.1.1996.

During the Core Group & Standardisation Comnittee
meetingS of JBCCI held at CIL{HQ), Calcutta on 28th & 29th
April'98 it was clarified that grant of one Additional SPRA will
also be extended to those Piece-rated worke.:e who have remained
in the same group for a period of 7 years or more in case of
Underground PR workers and & years or more in case of Surface PR
workers as on 1.1.1997 or 1.1.1998 ae the case may be. Th=
underground PR workers who have partly worked ig anderground®anc
partly on the surface will bte ziven the above benefit on
completion of B years or more in the ‘same group.

.-.2




-2 -

The Piece-rated workers who remained in the s2me group
for a period of 10 years or more and were given the benefi: of ane
Additional SPRA w.e.f. 1.7.1996 in terms of the provis:ons of
1.1.No.17 dated 12.9.1996 will, however, be given notiorzi
effect w.e.f. 1.1.1996 without any financial benefit. .

You are requested to -take necessary action to implemen:

the above decisions. - TN
A L
. ‘ S { . \ .
\“J:;;i:,LJ‘f;;;; t‘\

( C.H.KHISTY - \
Member Secretary,JBCCI &'
Divector{P&1IR) f

. (-
Distribution:f \4

Director(P), ECL/BCCL/CCL/WCL/SECL/NCL/MCL.

Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL. :
Director(0), CMPDIL, Ranchi. - .
Director{T)/Director(F), CIL, Calcutta.

GM{Fin), CIL, Calcutta. )

Yice President, HRM, TISCO, Jamshedpur. -
GM(P&A) ,115C0O,SAIL, Industry House, 10,Camac St., Calcutita.
All Members of JBCC]/Standesrdisation Committee.

TS to Chairman, CIL, Calcutta.

All RSms, CIL. .

..



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY,
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD, CALCUTTA -700 001

No. CIL/C-5B/JBCCIII No. 30 /98/ \0<15 March 6, 1998
NATIONAL COAL WAGE AGREEMENT.
IMPLEMENTATION INSTRUCTION No, 30
The Chairman-cum-Mapaging Director ECL Sanctoria
The Chariman-cum-Managing Director BCCL Dhszbad.
The Chsirman-cum-Managing Director CCL Ranchi
The Chairmap-cum-Managing Director WCL Nagpur
The Chairman-cum-Maupaging Director SECL Bilsspur
The Chairman-cum-Managing Director NCL Singrsuli
The Chairman-cum-Managing Director MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL  Ranchi.
The Director-in-Charge, NEC Guwahati

Sub :- Grant of one Additional SPRA to Undergrouad Piece Rated workers who
bave remained in the same group for a period of seven years or more
and eight years or more in respect of Surface Piece Rated workers as on

1.1.96

Your kind attention is invited to the provision of Para 3.12.0 of NCWA - V.,

In the Standardisation Committce Meeting of JBCCI held on 14.1.98 and Core Group
meeting held on 15.1.98 it was decided that onc additional SPRA will be granted to Piece
Rated workers who have remained in the same Group for more than seven years in case of
Underground Piece-rated workers and eight years in case of Surface Picce-rated workers, in
the following manner .

(1) rou jec work:

The Underground Picce-rated workers who have remained in the same Group for a
period of seven years or more as on 1.1.96 will be granted one additional SPRA.

(2)  Surface Piece-rated workers

'l:he Surface Piece rated workers who bave remained in the same Group for a period of
eight years or more as on 1.1.96 will be given one additions] SPRA.

The grant of such additional SPRA after completion of seven years/eight years in the
same Group ss mentioned at (1) & (2) above will be notionaily considered as on
1.1.96 but the actual financial benefit will sccrue w.e.f 1.1.97.

J S ———




The Artear paymeat w.e.f. 1.1.97 to the date of lmplemmuuon of tlns Scheme will be
decided by the Subsidiary Companies ..

Ymqumdtoukcnmawontomhmmtdu abowdecia @

( C H Khisty )
Member Secretary, JBCCI

& Director (P&IR)
| (4/@6

1. Director (Personnel), ECL, BCCL, CCL, SECL, MCL. NCL. WCL.
2. Director (Fin.) SECL.BCCL.BCLCCL.WCL.NCL
3. Director (O) CMPDIL, Ranchi,
4. Director (T)V/Director (F) CIL, Calcutta.
5. e. Director, ILCM, Kanks Road, Ranchi.
wmiu).cn..m
7. Shri Rajendra Prasad Singh, MLA, President, INMF (INTUC),
_ 5, Chhajju Bag, Paina - 800 001,
B. Shni S. Dasgupta, Advisor, INMWF,
Rajendra path, Dhanbad, Bihar.
9. Shri 5.Q. Zama, General Secy. INMWF,
Plot No. 604 Opposite RTO Office, Giripeth, Nagpy- 440 010
10. Shri PK Pradahan, General Secy, Collieries Mazdoor Sangh,
P.O. Balands, Dist. Angul, Orissa
11. Shri Provat Goswami, Vice President, Colliery Mazdoor Union,
27, GT Road, Bastin Bazar. Asansol, Dist, Burdawan, WB
2. Shri OP Lal, ML A, Vice President, INMF. )
At Punchgarhi Bazar, P.O. Katras, Pin - 823Il4Dhanhad(Bdw) : o
13. Shri Sunil Sen, ATTUC, o
Chellydanga, Near Municipality market, GT Road, Asansol.
14. Shri Shafique Khan, AITUC,
AT/PO- Jaridih Bazar, Area No. 4, Bermo, Dist. Bokaro, Bihar.
15. Shsi Y. Gattiah, GS, SCWU(AITUC),
Kothagudam, Andhra Pradesh, thg. SCCL
16 Shri Jayanta Poder, Gen). Secy. HMS
g Bengal Hotel, 2 Md. Hussain Street, Asansol,
1. Shri Nathwial Pandey, Genl. Secy. MPKS (HMS),
South Jharkhand Colly Dist. Surguja, (MP) Through ;- D(P), SECL., Bilaspur
18, Shsi AC Patra, General Secy. OCMLF ( HMS )
At PO Dera Colliery, Disn. Angul, Oriasa. Pin- 759 10)
19. Dr. MK Pandhe, Genl. Secy., CITU.
15, Talkatra Road, New Delhi,
20. Shri SK Bakshi, CITU, BCKU,
Poddar Para, Dhanbad.
21]. Shri Mihir Chowdhury, Vice Président, AICWF, CITU, NCEOA. CCL
Dharbhanga House, Ranchi - 834 001, .
22. Dr. BK Rai, Genl. Secy. ABKMS (BMS),
Manhar Bhai Mehta Bhwan, 303, Satyam Appartment, 3rd floor, Nehru Road, Divantoli, Nagpur -
440 012.




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED,
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 00)

No.CIL/C-SB/IBCCM 1.No.40/99/ 52, Dated: 20.04 90

NATIONAL COAL WAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO.40

‘The Chairman-cum-Managing Director LECL. Sanctoria
The Chairman-cum-Managing Director BCCL Dhanbad
The Chairman-cum-Managing Director CCL Ranchi
The Chairman-cum-Managing Director WCL Nagpur
The Chairman-cum-Managing Director SECL Bilaspur
The Chairman-cum-Managing Director NCI. Singrauli
The Chatrman-cum-Managing Director MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL Ranchs
The Director Incharge NEC Guwahati

Sub:  Upgradation of Daily-rated and Monthly rated employees
and grant of One Add!. SPRA to Piece-rated workers who
have remained in 1he same category/grade or group for a
period of 7 years or more in case of Underground workers
and B years or more in case of Surface workers as on 1.1.99.

Your kind attention is invited 1o the provisions of L1 No 31 dated 11.6.98,
1.1.No.32 dated 12.6.98. 11.No.38 dated 16.9.98 and 1.1.No.39 dated 16.9.98 on the above
subject

In the Standardisation Committee meeting of JBCCIL held at CIL(HQ),
Calcutta on 18.3.99 it was clarified that the Upgradation of employees under the provisians of
Para 2.11.0, 2.11.1 & 2.11.2 of NCWA-V and grant of one Addl. SPRA to Piece-rated
workers under the provisions of Para 3.12.0 of NCWA-V would be extended w.ef,
1.1.99 to such eligible emplovees who have remained in the same category/arade or group l(or
a period of 7 (seven) years or more in case ol underground workers and 8 (cight) years or
more in case of Surface workers as on 01.01.99 on the similar lines as granted w.ef,
01.01.97 and 01.01.98 respectively.

Other looms & conditions will remain same as contained in 1.1 No 31 dated
11.6.98. 1.1.No.32 dated 12.6.98, 1.1.No 38 dated 16 9.98 and [.1.No.39 dated 16.9.98

You are requested to take necessary action to impldwent the above decision.

!" k il' \-‘
(CH.KHISTY )
MEMBER SECRETARY

IBCCI ~”‘_\/

Distribution’ As per Nailing list




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 001
No.CIL/C-5B/JIBCCU1.1.No.49/2000/ 3 % Dated: 28th July, 2000

L WAGE AGREEMENT-V
IMPLEMENTATION INSTRUCTION NO.49

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singraul
The Chairman-cum-Managing Director, MCL Sambalpur
Tire Chairman-cum-Managing Director CMPDIL  Ranchi
The Director-in-Charge, NEC Guwahati

Sub:  Upgradation of Daily Rated and Monthly Rated employees
and grant of one Addl. SPRA to Piece Rated workers who have
remained in the same category/grade or group for a period of
seven years or more in case of underground workers and 8 years
or more in case of surface workers as on 1st January, 2000

Your kind attention is invited to provisions of Implementation Instruction No.40 dated
20th Apri, 1999

In the Standardisation Committee meeting of JBCCI held on 26.7.2000 at CIL(HQ),
Calcutta it was clarified that upgradation of employees under the provisions of Para 2.11.0, 2.11.1 &
2.11.2 of NCWA-V and grant of one additional SPRA to Piece Rated workers under the provisions of
Para 3.12.0 of NCWA-V, would be extended w.e.f. 1.1.2000 to such employees who have remained in the
same category/grade or group for a period of 7 (seven) years or more in case of underground workers and
8 (eight) years or more in case of surface workers as on 1.1.2000.

Other terms and conditions as contained in 1I. No.31 dated 11.6.1998 and 1.I. No.32 dated
12.6.1998, LI. No.38 dated 16.9.1998 & [.1.No.39 dated 16.9.1998 shall remain unaltered.

You are requested to take necessary action to implement the above decision.

<KRISTY )
MEMBER SECRETARY,
















TOINT ’BIPARTITE COMMITTEE FOR THE "COAL .INRUSTRY'

COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI/.|.No.24/ 2 {10 Dated: 11 May, 2010

NATIONAL COAL WAGE AGREEMENT-VIII
IMPLEMENTATION INSTRUCTION NO, 2.}

Wi

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Uniform implementation of I.I.N0.32 of NCWA-VI

The report submitted by the Sub-committee constituted vide letter No.CILIC-
5B/Sub.com.(SC)/29 dated 11™ July, 2008 was discussed in detail in the 2™ meeting of
Standardisation Committee of JBCCI-VIII held on 18" January, 2010 at CIL (HQ), Kolkata and after
detailed deliberation the following recommendations of the committee was accepted for its
implementation:

“Those who were recruited on the basis of Tl certificate prior to I.1. 32 and subsequently
have become juniors in category/grade to those who have been recruited in terms of I.|. 32, they
will be brought notionally at par with their juniors from the date of becoming junior. Their pay will
be notionally fixed and actual monetary benefit, if any, will be given w.e.f. 01.01.2007".

You are requested to take necessary action to implement the above provisions.

YR\

(R'MOHAN DAS )
DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCI - VIII
Distribution :- =
All members & Alternate members of JBCCI-VIIL.
Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (Personnel), ECL/BCCL/CCLMWCL/SECL/NCL/MCL
Director(F), ECL/BCCL/ICCLWCL/SECL/NCL/MCL
Director (RD&T), CMPDIL, Ranchi.
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TOINT BIPARTITE COMMITTEE FOR THE COAT TXDI'SERY

COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,

KOLKATA-700 001

No.CIL/C-5B/JBCCI/I.1.No.24/ 170 Dated: t\ May, 2010
NATIONAL COAL WAGE AGREEMENT-VH! 1
IMPLEMENTATION INSTRUCTION NO, 2}

The Chairman-cum-Managing Director, ECL Sanctoria

The Chairman-cum-Managing Director, BCCL Dhanbad

The Chairman-cum-Managing Director, CCL Ranchi

The Chairman-cum-Managing Director, WCL Nagpur

The Chairman-cum-Managing Director, SECL Bilaspur

The Chairman-cum-Managing Director, NCL Singrauli

The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Uniform implementation of |.1.No.32 of NCWA-VI

The report submitted by the Sub-committee constituted vide letter No.CIL/C-
5B/Sub.com.(SC)/29 dated 11" July, 2008 was discussed in detail in the 2" meeting of
Standardisation Committee of JBCCI-VIII held on 18" January, 2010 at CIL (HQ), Kolkata and after
detailed deliberation the following recommendations of the committee was accepted for its
implementation;

“Those who were recruited on the basis of ITI certificate prior to 1.l. 32 and subsequently
have become juniors in category/grade to those who have been recruited in terms of 1.1, 32, they
will be brought notionally at par with their juniors from the date of becoming junior. Their pay wiil
be notionally fixed and actual monetary benefit, if any, will be given w.e.f. 01.01.2007".

You are requested to take necessary action to implement the above provisions.

prk M
( R"MOHAN DAS )

DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCI - VIII
Distribution :- oY
All members & Alternate members of JBCCI-VIII.
Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (Personnel), ECL/BCCL/CCLMWCL/SECL/NCLMCL
Director(F), ECL/BCCL/ICCLMWCL/SECL/NCL/MCL
Director (RD&T), CMPDIL, Ranchi.

DR W




2

Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
Chief Vigilance Officer, CIL, Kolkata.

10 Chief General Manager, NEC/DCC.

11. Chief General Manager (F), CIL, Kolkata.

12. Chief General Manager (MP&IR), CIL, Kokata

13. General Manager (P), CIL, Kolkata.

14. Executive Director, IICM, Kanke Road, Ranchi.

15. Chief General Manager, CIL, New Delhi.

16. CGM/TS to Chairman, CIL, Kolkata.

17. All Regional Sales Managers, CIL.

18. Dy. Chief Personnel Manager ({IR), CIL, Kolkata

o®~No



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBLIAS ROAD,
KOLKATA-700 001
No.CIL/C-5B/IBCCI/1T No. 3272002/ LG 141G Dated' 22nd January,2002

NATIONAL COAL WAGE AGREEMENT-Y1
IMPLEMENTATION INSTRUCTION NO.32

The Chairman-cum-Managing Director, ECL Sancloria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Direclor, SECL Bilaspur
The Chainnan-cum-Managing Director, NCL Singrauli
The Chatrman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director CMPDIL. Ranchi

Sub:  Career growth of [ T.i. Personnel

In the meeting of Standardisation Commitice of JBCCI-VI held on 27th July,2001
& 28th August.201 at CIL(11Q), Kolkata the issue of carecer growth of I T1. personnel was
discussed and decided as under .

(1) (a) I'T 1. certificate holders with one year course plus one year training at the
time of induction will be placed in Cat.11 and they will be under training for
one year in the Company

{b) After completion of one vear training such Trainces in Cat [l will be
regularised in Cal.JIL

{c) The 1T 1 certificate holders with two year course plus one year training at
the time of induction will be placed in Cat.Ill and they will be under
training for one year in the company.

(d)  The Tranees in Cat Il will be regularised in Cat.1V atter completion of
one year tratning in E&M Cadre. The trainees working in Excavation will
be regularised in Excv D

(2) Exasting 1L'T' 1 Personnel who have completed three years in the existing grade as
on 31.12.1999 will be notionally placed in next higher categoryigrade w.e.f,
1.1.2000 but the financial benefit will accruc wef | 1.2001 and this will be
petsonal to them as one time arrangement.

Contd 2
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No.CIL/C-5B/JBCCVImp./ |  §
The General Manager(IR),
N.C.L,

Singrauli

Dear Sir,

(.

7

o
s 1o

Coal India Limited

10, NETAJE §U7MAT 04D, CALCUTTA-700 001
PHONE : 220-8980, GHRAMS : COALINDIA
TELEX 1 21-7180 Clt IN

Dated; 3™ November, 2003
G

Please refer to your letter No.NCL/sGR/PD/Estb./2003/425 dated

10.03.03.

It is to inform you that provision of 1.1.No.32 dated 22.1.2002 are
applicable in case of employees appointed against LT.L qualification only.




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCII.I.No.24/ =771 Dated: Ot . iZ . Lot/

NATIONAL COAL WAGE AGREEMENT-VII
[IMPLEMENTATION INSTRUCTION NO 2%

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi
Sub : GRANT OF FOUR PROMOTIONS DURING THE SERVICE SPAN OF 30 YEARS

A Sub-Committee of Joint Bi-partite Committee for the Coal Industry (JBCCI-
Vilt) under clause 13.5.1 of NCWA-VIll was constituted to examine and submit the
recommendation on the following issue -

{(a) Grant of four promotions during the service span of 30 years;
(b} Date of Annual Increment;
{c) Incremental benefit on promotion.

Six meetings of the above Sub-Committee have been convened but no
unanimous consensus arrived at. Therefore, the above ssues were placed before
Standardization Committee of JBCCI-Vill in its 5" meeting held at New Delhi on 19™ August,
2011 and finally placed before the first meeting of JBCCI-IX held at New Delhi on 20" & 21*
August, 2011 for deliberation. After detailed deliberation on the above subject matter, a
scheme was mutually agreed and signed by the Management Representatives as well as
CTuUs Representatives as under -

This scheme will be titled as SERVICE LINKED PROMOTION (SLP) to {he non-
executives with reference to Clause 13.51 of NCWA-VIIL. However. Piece Rated will
continue to get one SPRA under this scheme.

APPLICABILITY:

Under this scheme, one promotional increment @ 3% of the existing basic in the
grade/category will be allowed to the employees who remain in the same category/grade for
a period of 7/8 years (Underground/Surface non-executive employees respectively) and will
be promoted in the next higher category/grade. However, such employee will continue to do
their existing jobs as per their designation.

7



ELIGIBILITY:

a) Daily Rated and Monthly Rated employees who have remained in the same
category/grade for a period of 7/8 years (Underground/Surface non-executive
employees respectively) would be promoted to the next higher category/grade as
mentioned in the cadre scheme. Such promotions will be undertaken once in a
yeari.e., on 1* January,

b) The employees excluding Piece Rated, working wunder such
categories/designations where cadre scheme has not yet been prepared will
also be eligible for such promotions in the just next higher category, after
completion of 7/8 years (Underground/Surface non-executive employees
respectively) in the same category.

c) Monthly Rated employee in T&S Grade A-1 and Daily Rated employees in
Excavation Special Category who remain in the same category/grade for more
than 7/8 years {(Underground/Surface non-executive employees respectively) wili
get one increment as SLI in their existing grade/category. Such incremental
benefit will be paid to them once in a year on 1™ January.

d) Employees who have not been granted minimum four promotion including
SLP/SLU/SLI in their service span will be given one increment in fieu of SLP on
1% January of the retiring year.

GENERAL CONDITION:

i} After introduction of the above scheme. clause N0.2.11.0 and 2.11.1 under
NCWA-VIII will be deleted and present scheme will substitute the clause
No.2.11.0 & 2.11.1 of NCWA-VIIi,

i) Efforts will also be made to finalise the cadre scheme and proper designation in
such categories where there is no cadre scheme at all and to create avenues of
four promotions for such cadre where there are two or three stages of promotion.

i) This scheme will be applicable in NCWA-VII.

SAVINGS:

Matters not specifically covered in this scheme, shall be decided in the meeting of
Standardisation Committee, which shall be final.

You are requested to take necessary action to implement the above provisions.

=

{ R‘tMOHAN DAS )
DIREFECTOR(P&IR) &
MEMBFR SECRETARY, JBCCI - VIII
Distribution :- il
1. Allmembers & Alternate members of JBCCt-VIll. -~
2. Chairman-MD, SCCL, P.0O.-Kothagudem Coliys., Distts. Khamam (AP).

Corglel— %
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Director (Personnel), ECL/BCCL/CCLAWCL/SECUNCL/MCL
Director(F), ECL/BCCL/CCLMWCL/SECL/NCL/MCL

Director {(RD&T), CMPDIL, Ranchi.

Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (Finance)/Director(Technical)/Director(Marketing), CIL, Koltkata.
Chief Vigilance Officer, CIL, Kolkata.

10. Chief General Manager, NEC/DCC.

11. Chief General Manager (F), CIL, Kolkata.

12. Chief General Manager (MP&IR), CIL, Kolkata

13. General Manager (P), CIL, Kolkata.

14. Executive Director, ICM, Kanke Road, Ranchi.

15. Chief General Manager, CIL, New Delhi.

16. CGM/TS to Chairman, CIL, Kolkata.

17. All Regional Sales Managers, CIL.

18. Dy. Chief Personnel Manager (IR), CIL, Kolkata
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10.NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-SB/IJBCCIIINO.2&/ > = 1 Dated: ¢¢ 12 RO/

NATIONAL COAL WAGE AGREEMENT-VIH
IMPLEMENTATION INSTRUCTION NO.26

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairrman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub:INCREMENTAL BENEFIT ON PROMOTION

A Sub-Committee of Joint Bi-partite Committee for the Coal Industry (JBCCi-
VIll} under clause 13.5.1 of NCWA-VIII was constituted to examine and submit the
recommendation on the following issue :-

a) Grant of four promotions during the service span of 30 years,
b) Date of Annual Increment;
¢) Incremental benefit on promotion.

Six meetings of the above Sub-Committee have been convened but no
unanimous consensus arrived at. Therefore, the above issues were placed before
Standardization Committee of JBCCI-VIII in its 5" meeting held at New Delhi on 19" August,
2011 and finally placed before the first meeting of JBCCI-I1X held at New Delhi on 20" & 21%
August, 2011 for deliberalion. After detailed deliberation on the above subject matter, a
scheme was mutually agreed and signed by the Management Representatives as well as
CTUs Representatives as under -

i) Ore increment i.e., 3% of the existing basic will be allowed on promotion as is
done in normal course of promotion.

ii) Such increment shall be in addition to the annual increment.
iii) This will be effective from the 1% April. 2011,

You are requested to fake necessary action {o impiement the above provisions.

t . .
ovAL l\_,//
{ R.MOHAN DAS )
. DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCI] - YIII
Distribution :- R AT
1. All members & Alternate members of JBCCI-VHI.
2. Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).

Conta. 2



Director (Personnel}, ECL/BCCL/ICCLMWCL/SECL/NCL/MCL

Director(F}, ECL/BCCL/CCL/WCL/SECL/NCL/MCL

Director (RD&T), CMPDIL, Ranchi.

Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).

Director(F},SCCL., P.O.-Kothagudem Callys., Distts. Khamam (AP),
Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.

Chief Vigilance Officer, CIL, Kolkata.

10. Chief General Manager, NEC/DCC.

11. Chief General Manager (F), CIL, Kolkata.

12. Chief General Manager (MP&IR), CIL, Kolkata

13. General Manager (P), CIL, Kolkata.

14, Executive Director, liCM, Kanke Road, Ranchi.

15. Chief General Manager, CIL, New Delhi.

16. CGM/TS to Chairman, CIL, Kolkata.

17. All Regional Sales Managers, CIL.

18. Dy, Chief Personnel Manager (IR}, CIL, Kolkata

< ’l')-.; e
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JOINT BIPARTITE COMMITTEE FOR THE CCAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001
No.CIL/C-58/JBCCIN..No. 14, 201 - § = Dated: 3" May, 2007

NATIONAL COAL WAGE AGREEMENT-VII
tIMPLEMENTATION INSTRUCTION NO 14

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Direcior, CCL Ranchi
The Chairman-cum-Managing Director, wWCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Implementation of Chapter XII, Para 12.6.1
of NCWA-VI! dated 15.07.2005.

Chapter Xil, Para 12.6.1 of NCWA-VI| provides as under :

"It is agreed that while granting promotions, basic wage and increment which
the employees were getting on up-gradation under SLU/SLI would be protected
over and above the normal promotional benefits.”

It has been decided to implement the above provision of NCWA-VII.

You are requesied to take necessary action o implement the i?ove decision

C ope !
( Mo. SaNf uddin )
Director(P&IR) &

C}V Member Secretary JBCCI-VII
Distribution: - _

All Members :1ﬁm-«:fa-a-.¢i'_':£n- e L‘c-mmniﬂa

Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P.}
Director{Personnel), ECLIBCCL/CCLAWCL/SECL/NCL/MCL
Director(Finance), ECL/BCCL/CCUWCL/SECL/NCLMCL

Director(Q), CMPDIL. Ranchi

Director(Finance)! CIL, Kolkata
Director(Technical)/Director{Marketing), CIL, Kolkata

CVQ, CIL, Koikata

TS to Chairman, CIL, Kolkata

A2



CGM, NEC, Guwahati

Executive Director(lICM), Kanke Road. Ranchi
CGM, CIL, New Delhi

GM(PYCGM(F). CIL, Kolkata

FM(Bill), CIL. Kolkata

All RSMs

Sr.P.Q. (AW), CIL, Kolkata






JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
;,,  KOLKATA-700001 .
ClLe- ANo. - : ly, 2007
No.CIL/C-SBIBCCHI.LNO.20/ 444, .- 1.2 ¢ Dated: 10" July, 20

NATIONAL COAL WAGE AGREEMENT-VI|
IMPLEMENTATION INSTRUCTION NQ.20

The Chairman-cum-Managing Director, ECL Sanctoria
The Chaimman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Kindly refer to this office 1LIL.N0.18 circulatad vide letter No CH./C-
SB/JBCCI/.1.No.19/469-521 dated.5.5.2007.

In the meeting of Standardisalion commitiee of JBCCI held on 18.5.2007, il
was decided that the term short fall in MGB so amived al should be modified and
termed as "compensatory MGB” instead of Special Incentive Allowance.

You are requested to take necessary action to implement the above decision.

: ot {l_,.i_/
( R. Mohan Das )
Director(P&IR) &
Member Secretary JBCCI-VII
Distribution: g
All Members & Alternate Members of JBCCI-VII —
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P.)
Director{Personnel), ECL/IBCCL/CCLAWCL/SECL/NCL/MCL
Director(Finance), ECLUBCCL/CCLWCL/SECUNCL/MCL
Director(O), CMPDIL, Ranchi
Director(Finance)/ CIL, Kolkata
Director{Technical)/Director(Marketing), CIL, Kolkata
CVQ, CIL, Kolkata
TS to Chairman, CIL, Kolkata
CGM, NEC, Guwahati
Executive Director{IICM), Kanke Raad, Ranchi
CGM, CIL, New Delhi
GM{PYCGM(F}, CIL, Kolkata
FM(Bill), CIL, Kolkata
All RSMs
Sr.P.O. (AW), CIL, Kolkata



SJOINT BIPARTITE CONVALTTEE FOR THE COAL DNTWUSTRY
COAL INDEA LIMITED
“COral BHAW AN
o NETAM SUBHAS ROAD
SULAT A-F0U 001

NeCOLC-SBTRCCITING 3 2003 /.25 Dated: 20% Maren, o 3

NATIONAL COAL WAGE AGREEMENT-V]
DMPLEMENTATION INSTRUCTION NOL3S

The Chairman-cum-Managing Director ECL Sanctona
The Chammman-cum-Managing Director R3], {Jhanhad

The Chawman-cun-Managing Lirecter CCL Ranchi

Fhe Chagman-cum-Managing Direcror WL Nagpur

The Chairman-cum-Managing Duector SECL Bilaspur

Th: Chaiman-cum-Managing Director NCL Singrauli

The Chairman-cum-Managng Director MCTL Sambalpur *

The Chairman<cum-Managing Divector, CAIPDH.  Ranchu
The Standardisation Committee of TBCCE-VT in its meeating held on 77 12.2002,

has approved the recommendavons of Sub-Committee on TATIAMAR &0 DRESS
REGULATHINS as mentioned in the Annexurs.

You are requested to take necgssary action to implement the enchrad Dress
Kegulations, .

Encl as above.

(<0 KHISTIY
DIRECTORMPELIRY &
AEMBER SECRETARY JECCLY

Woxdv7
Distribution g

Al Members & Allernate Members of JBCCI-V]

Chairman-\ 1D, SCCL. PO: Kothagudem Collys. Dist. Khamunam (AF.)
Vice President (HRM), TISCO, Jamshedpur

Managing Director, ISCQ, Bumpur, Dist. Burddhaman (W.B.)
Darccios{Personnel), ECLBCCLCCL WCLASECLNCLMCCY,

o




()

Dirccror(l). ¢'T1.. Kolkata
Director( Ty Director{Marketing). CIL., Kolkata
Chict Vigillance Ufficer, CII., holkata

CGM. NEC. Guwahatt CGAM DCC. Dankum
Exceative Dirsctor (TIOM), Kanke Road. 1Ranchi
CGM. CiL. Ancal Bhawan, New Delhi
COMP) CGM(F). CIL, Kelkata

Al RSN s

GA(F) TS to Chairman, CIL. Kolkata

Dyv. CME(AW), CIL, Kolkata
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Aunbulance Dnver,
| Bus’leep
! Dewer/Bus

Fhalas: attached to
Stores

Dirsver/ Khalasi

Hus Conductor,

Ambulance Driver,

Jeep Dnver 13us
attendant

Aya’Female

Ward Attendant

Mid-wifc

3

DRESS REGULATION-BODY DRESS

1} Belted Bush Shirt half slecves
with flap pocket- Terry Collon (grev)

1) Trousers (Terry cotton-Grey)

1) Nylon socks (grey)

—— . [

“Female Sehool Bus ;1) Saree Terry colton or Salwar Kurta(grey)

-

it) Blouse (grey)

i11) Petty coat - grey colion

) Nylon socks.(grev)

i) Saree white with blue border- Temy cotton
1) Blouse white ~ Terry cotton
1) Petty coat - white cotton

| 1) Saree whitc with greeen border- Terry cotton
i) Blousc white - Teny cotlon
iti) Petry coat - white cotton

'_i'}-"l“"wo s, 3rd &

: )2 pcf_yc;ir

1) Two in 1st3rd &
5th vear and one in |
Znd 4th & oth year

i) Two in Ist.brd &
5th year and ong in
2nd 4th & 6th year

iti) Ome pair ¢ach year

Sth vear and one
2nd 4th & 6th year -
if) Two m 1s,3rd &
Sth vear and one in
2nd dth & 6th year

1ii} ['our per year

. iv) Two pair cach year |

'
RSN S

1) 2 per year
iit) Four per vear

1) Woolen Buttoned
up Coat (Black)
1) Trousers, black
serpe
111} Woolen Socks

* 1) Woolen | fc}s)'
~-Full sleeves (Black)
1) Socks

i) 2 per yé.ir
i) 2 per year
iil) Four per year

HOncin 3
| vears
i) -Do-

jil) Omc pair
cach
year

S DOne intwo

years
1) One pair
cach vear

i) Woolen Jersy Full T Cneim e
sleoves front open | years
L (Black) _ _
' i) Woolen Socks- 11) One pair
_while | PETYET
1) Woolen Jersy [ull i} One in
sleeves front two yuars .
boltencd-black ;
11) Woolen socks- ii) One pair
White L peryea



12,

- Nurses‘Metron

|
Il
i
E
v
H
H
i

T W S P

Male Nurse

" 1) Saree Pelyster{white) or Temrycotton

4

DRESS REGULATION-BODY DRESS

Frock {whitc} half sleeves

211 Blouse white - Terry cotton

- 1) Petty coat - white colton

- 1v) Nursing cap (white)- cotion

- ¥) Nylon Socks or Stockings{whtte)

- vi) Belt (Plastic/Rubber)

Meoon-Red S Stafl Numse- Blue
Nuise- (Teer
Note: In lieu of above, an amount #f Rs.2000/-

__i_per year may be paid as Uniform Allowance

1} Bush Shirt{white}-Terry Cotlon (TIalf Sleeve)

! 1) Trousertwhite)-Terry Cutton
. 1i1) Nyvlon Socks

i 1) 3 per year

i1) 3 per year

)} 4 per year

v) 4 pet year

v) Socks with Sarec 2
pairs pur yoar ol
Stackings with
Frok 2 pairs per
year

vi) | per year

i) 3 per year
1) 3 per year
i) 2 it per vear

o

1) Woolen ilouse
half sleeves Front
bottoned

il) Woolen Socks or
Stockings

['iy One per

year

ii) One pair
per year

1) Black woolen Jersy
Full sleeves- Black
i1} Trouser-while
Serge
it} Woolen Socks-
whilc

i) One in
Wi years .
) -1Do-

tif) One pair

L peryar.



SL | Designation of Staff
 No.f .
1 ; Doctor
{
2. i N-ray Tech.’ X-ray Technician Asstl., Nurses,Mctron,
' Lab Tech./Lab . Asstt., Pharmacist, Ircsser,
“ )T, Asstt., Physiotherapint, ECGEEG Technician
. Audiometry Technician, - Optometrist, Denlal Assit.,
- Other Technicians working in 1ospital operating
- Medicai equipments.
3. | Press Personnel-Machineman, Compositor, Binder,
- Dark-room Personncl
4.  Female Cook, Male Coak/Cook Helper
RAIN COAT
e s —— ]

Y

DRESS REGULATION-APRON

| wotton

Particulars

Apron Coat
White Terry

White Tarry
Coftton open bresi
wilh full sleeves,
three pockets and
detachable Nylon
Buttons.

| Quantity 1o be 1

| supplied .

Two per vear i

Two per year

' Dak Peon, Watchman,

- Fineman(Electricat/ Telecom) - For those

- linemanElec. ) who are engaged to repair attend
. breakdown work of overhead and domestic clectncal !

i |u‘b Chainman, Swecper’Sweeperess

L

NOTE: Other incumbents if any, who are getting uniforms shall continuc to avail the same

‘Rain Coat
(Duckback)

Blue Temy Colion
with fastening

lapy

i Two per year

Blue- cotton with | lhru. pur }-.ar :

lastcning tape

-/A@&












[

Directon(F). CIl.. Kolkata

Director( T)/Director(Marketing), CIL. Kolkata
Chtef Vigilance Officer, CIL., Kolkata

CGM, NEC. Guwahaty'CGM, DCC. Dankuni
kxecutive Dircctor (LHICM). Kanke Road, Ranchi
CGM, CIL, Aansal Bhawan, New Deltu
CGM(PYCGM(T). CII, Kolkata

All RSMs

GM(FY TS to Chairman, ClII.. Kolkata
Dy.CME(AW). CIL, Kolkata



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED

10, NETAJI SUBHAS ROAD
CALCUTTA

No.CIL/JBCCI-V/LLNo.9/ & Q% Date: Feb.22, 1996

NATIONAL C AGE AG! ENT -
IMPLEMENTATION INSTRUCTION NO. 9

The Chairman-MD, ECL, Sanctoria

The Chairman-MD,BCCL, Dhanbad

The Chairman-MD, CCL, Ranchi

The Chairman-MD, WCL, Nagpur

The Chairman-MD,SECL, Bilaspur

The Chairman-MD, MCL, Sambalpur

The Chairman-MD, NCL, Singrauli

The Chairman-MD, CMPDIL, Ranchi

The Chief General Manager, NEC, NEC, Assam

Sub: HOUSING, WATER SUPPLY, MEDICAL &
EDUCATIONAL FACILITIES

National Coal wage Agreement - V finalised on 19, 1. 1996 provides the following in
respect of the above mentioned subject { Vide Chapter X ),

10.1.0

10. 1. L.

10.1.2

10.1.3

Housing

10,000 houses per year will be constructed by Coal India Limited and its
Subsidiaries during the period of the agreement. From 1996-97, 12,000 houses
will be constructed per year out of which, 10,000 houses will be constructed
by Coal India and its Subsidiaries. The aforesaid houses will not be lower in
standard than prescribed by DPE. All out efforts will be made to get
adequate funds from Gowt., Banks, LIC, HUDCO etc. for this programme
and also for getting allotment of land from the State Gowvts.

All the standard houses to be constructed will be provided with electricity,
water tap and fan.

The standard houses which have not yet been provided with electricity,
watertap and fan will also be provided with the same. Other houses, belonging



10.1. 4

10. 1.5

10. 1.6

10. 1.7

10.2. 0

10.2 1

10.3.0

10.3.1

to the companies for which the occupants are not entitled to house rent
allowance will also be provided with fan.

All quarters’hutments belonging to coal companies will be repaired and
maintained by the respective management. Adequate fund will be provided
for this purpose.

All out efforts will be made to provide land for co-operative housing with
infrastructure.

It is also agreed that in case workers construct houses by obtainiing loan from
financial institutionns like Bank, LIC, HUDCO or any other institutions, the
management will give guarantee regarding deduction of suitable instalments
and remittance thereof towards repayment of the loan amount to the lending
institution.

Town Administration

There will be a separate Town Administration Department in each company
with the responsibility of maintaining the houses, water supply and sanitation.
A Public Health Engimeer/Civil Engineer will be incharge of maintenance of
water supply system in each Area. The Town Adninistration set up is to
become operative in three months time from the date of signing the Agrement.

Water supply

It is reiterated that water supply scheme will be provided so as to ensure
supply of 15 gallons of water per person per day in quarters. Steps will be
taken to ensure that short term schemes are made to supply water till long
term schemes become operative. It will also be ensured that potable water is
made available at work sites. Steps will be taken to ensure that filtration plants
are operative,

Medical Facilities

Every endeavour will be made by the Management to achieve the ratio of
one Hospital bed per hundred employees as per D.P.E. norms. It will,
however, be ensured that the ratio of 1 to 120 is achieved during the period
of the Agreement. kt is further agreed that efforts will be made to improve the
quality of medical services by providing infrastructure facilities etc.

The recommendations of the Kumarmangalam Committee on medical facilities
will be implemented so as to bring about substantial improvement in the
quality of medical services,

Budgetary provision would be made for medical services at a rate not less than
Rs. 700/- per capita per annum excluding capital expenditure and
establishment cost for next five years.



10. 3.

10. 4.

10. 5.

10. 5.

10. 5,

10. 3,

10. 6.

10. 6.

10. 6.

10.7.

10. 7.

The annual medical plan of each company will be finalised through joint
discussion at the Company level.

The Ayurvedic System of Medical/Dispensary will be maintained and improved
upon to provide medical facilities to employees.

Ambulances

Each colliery will be provided atleast with one Ambulance. All the
ambulances will be kept in working order and made available whenever

necessary.
Preumoconiosis

In order that pneumoconiosis is detected and facilities for arresting and cure

of the discasc are created, adequate machinery for the same will be
established in each company where such machinery hasnot been established.
In each coal producing company a Medical Board to deal with the problem of
pneumoconiosis will be kept operational and will start functioning. These
Medical Boards would examine the cases of pneumoconiosis within 7 days
of receipt of the report of detection of pneumoconiosis.

If an employee is stopped from work by any competent authority because of
detection of pneumoconiosis and on the ground that his continuance in work
will lead to deterioration and if the findings of Medical Board are to the effect
that he was suffering from pneumoconiosis, he will be paid wages for the
entire period of idleness.

A Committee shall be constituted to examine the existing Medical Artendance
Rules of Coal India and its Subsidiaries and other Companies which will also
suggest the required amendments, if any, in the existiing rules.

Educational Facilities & Workers Education

The existing recurring grants to private committee managed schools in the
coalfields will be enhanced so as to enable the schools to run better.

Coal India will provide a grant of Rs. 6 crores per annum (excluding capital
expenditure from 1995-96) for its Subsidiary Companies, which will be
administered by a Companywise Joint Bipartite Committee. Where workers
come forward with their own contribution for the muoning of educational
mstitutions, matching grants will be given by the Coal companies.

Canteen

There will be a canteen in each of the collieries/establishments and the same
will not be run by contractors. Utensils and fuel required in the canteen will be

3




supplied by the colliery management. The Management will give ceriain
amount to the Canteen Managing Committees depending upon the size and
operation of the canteen to enable the canteens to supply food articles at
cheaper prices.

10.8.0 Other Welfare Activities

10. 8. 1 Various activities undertaken by the erstwhile Coal Mines Labour Welfare
Organisation such as Preventive Health Care, Family Welfare, M.P.I., Games
and Sports, Cultural programmes & Adult education will be further activated
and strengthened by the coal companies so as to improve the quality of life.

10.9.0 Holiday Home / Rehabilitation Centre
10.9. 1 It is agreed that a Holiday Home/Rehabilitation Centre shall be opened at
Jasidih/Deoghar. It is also agred to examine the feasibility/viability of

establishing a Holiday Home/Rehabilitation Centre at Mirik in West Bengal and
re-opening of similar centre at Rajgir in Bihar.

You are requested to take necesary action to implement the above decisions.

{ C.H. Khisty )
Director (P&IR) &
Q)l"fﬁ:ml:;er Secretary, JBCCI- V

Distribution;

Director(F)/Director(T), CIL,Calcutta

All Members/Altemate Members of JBCCI-V

Director(Per.), SCCL, PO: Kothagudam Collys. Dist. Khammam (AP)
Director, RM Div, SAIL/TISCO, 10,Camac Street, Calcutta

Vice President, HRM, TISCO, Jamshedpur.



















































JOINT BIPARTIFE COMMITIIE FOR THE COMLINDUSTRY.
COAL INDRATIMITED,
10, NEFASLSERILAS KOAD
CALCTLEA
No.CTL C-513 TRCCT-V VP, Lo m/{/ 39 Pated: $th August, 1996

NATIONAL COALWAGHE AGREEMENT-Y

INPTENIEN A RO INS TRUCTION KOULs

The Chairman-ciin-Managing Director, ECT. Sanctona
‘The Chairman-cum-Managing Director, BCCT Dhanbad
The Chairman-com-Vanasging Divector, UCCLL Rancin
The Chairman-com-Managing Director, WCL, Nappur
The Chnieman-cam-Magaging Divector, SIFCLL Thlaspay
The Chairman-com-Managing Divector, ™1 Siograul
The Chairman-cum-Managing Director,  \1CT L Sambalpuy
The Clairman-com-Managing Director,  OMPDITL Ranchi

sub: Ceiling of Basic pan undor NCWA <V Bor eortsin purpises
in the case of pre= revised Wasy Board menthby raed
amplinees of carstwile NCERT

Rel: Implemaontation Instruction 2o.15 89
dated 28th Sepiember, 1989 of NCOW AL

The stthjeol reparding revision of ceiling of hasc pay under MW A- -8 tor the purpose
of teimbursement of Tution fve, pavaent o Cluldrert's cducation allowaie and pavinent of
learve salary without calcidating, average pav. i respeat of pre-Wase  Foard monthhy valed
emplovees of carstwhile NCDO was discussad it the meeling of the \lamlauh-».nmn ¢ onvmitiee
of T3CCI-Y held on dyd July, Tvon,

It was agreed to revise il ceibing st of basic pav 1 dorms oF MOW AV as dotaiked
below :

il Hem Limit of basic pay Lt of basic pav
N, nder NCWA-IY under NCTW A=Y
1 toimburscinent of W 21237 - pam, 12, 5405 pan.
qunn tee o
2 l'a\m:.m ol Inl-.l: en's . Rs Lo30-pm. - Rs2.634-pon.
_education offowance . o N o
3 Pavment of lvave TS 1302-p 0 RIS -pan

- salary without cakeula-
ling average pav '

td

COl‘ltd. 09/3

-




19)  Shri Shatique Khan, I1.General Sceretary,
IMWE, PO); Jandih Bazac, Arca No IV,
Bermo, Iistt. Bokaro (Bihar)

20 Sha Sunidl Sen. AITUC, Chellydanga, Near Municipality Narker, (1T Road, Asansol
21)  Shri Jayvanta Poddar, Vice President, TIA S,

Bengal Hotel. 2. Md. Tussain Strect,

Asansol. Dist. Burdwan (W.13.)

22)  Shri Nathulal Pandev. Gen.Secv. MPRS, HMS. South Jhagarkhand Colly.,
Dist. Surguja (MLP.)» through Dircctor(P) WCI.

23)  Dr. MK Pandhe, General Scerctary. CTTU,
15. Tlkatora Road, New Delhi.

24} Shn 8K Bakshi, CITU, BCKU, Poddar Para, Dhanbad
25} Dr. B.K. Rai, President. ABKMS, BMS,
Jatashankar Flai, Plot No.5. Shivap Nagar,
Nagpur-440 010

26) Shri MA Rawal, Genl Secretary. ABKMS, Nagpur
Jatashankar Flat. Plot No.5, Shivaji Nagor. Nagpur-440 010

27y TS o Chairman. CIL. Calcuita
28)  Exceutive Sccretary to Director{P&IR). CI1.. Calcutta.

29)  Dy.Chief Personnel Manager(AW), CIL. Calcutta. :
30) Al Remg <\L, // Af allay mlas mowmbhon '{ e -y

Yo
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JOINT BIPARTILE CORMMUTTEY FOR T COAL INDUSTRY
UOATL INDEA T IMIELDY
1oy, NEFAJL SUIEIAS ROAL
CALCUTTA-TuD 00
No.CIL/C-5B/BCCI/I.L.No 92001/ & 7 Dated 5th Januany 2001
NATIONAL COAL WAGF. AGREEMENT-VI
IMPLEMENTATION INSTRUCTION NO.9

The Chairman-cum-Managing Director, FCl. Sanctona
The Chaitman-cum-Manauing Dircctor, BCCL Dhanbad
The Chairman-cum-Managing Director, CcCL Ranchi
The Chairman-cum-Managing Director, wCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Dircctor, NCL Singravli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL  Ranchi

Sub.  Fncashment ol Earned Leave -Vide
Chapter-XI1§ Clayse 12.3.1 ol N(WA-VI

The National Coal Wage Agreement-V| finalised by the Joint Bipartite Committee for the Coal
industry on 23rd December, 2000 provides as under in respect of Encashment of Carned Leave as
contained in Chapter-XII (Clause 12.3.1).-

1.0 Encashment of Earned Leave
The workmen will be entitled to pet encashinent of carned leave at the rate of 15 days per year On
discontinuation of service due to death, retirement, superannuation, VRS etc , the balance lcave or
100 days whichever is less will be allowed for encashment from the weck ending fiom the date of
signing of the agreement (Clause 12.3.1).

Modalities for regulating the payment will be notilied separately.

Necessary action Lo implement the above provisions inay be taken

Encl. As above. PR (\- ‘k((—\ N -
,;;_z:.;.-.%m_ €. N KBISTY )
PDIREC TOH(PXIR) &
SIEMBFR SECHETARY, JBCCE-YI
Distribution:
. Al Mombers & Alrermate Moenidwey~ of MW C 1LY
Charmm-MEE SCCT, PO Kasthageboan Collvs Dt Klenmsans tA 1)
Ve Fresudent, (HRM), TISCL, Jamshedpur
Managing [nrector, ISCO. Burnpur, st Burddhaman (W H )
Directi Personnel), ECLDCCTACCLWCLSLCENCLMCTL
Dheector ) ).CIL. Caleatta
Dhrevton §/Pirectort Marketingy CH | Caleaita
Chiel Vigtlance Officer, ClL, Caloniin
CGM. NI O, Gowahate/COM, DCC, amboms

IR BN I T A T

10 Exevutivg P ot BOMp Konke B e
B COM. CI, Al Bleoan, Noew Dl

12 COMUIIS ORI 1 C ol et

13 AlL RSM-

[¥] GM IS 1ot banmam OB € aloatks

15 In ORI AW OB sl it

L e—r———— -



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED
10. NETAJI SUBHAS ROAD,
CALCUTTA-1T(0 001

No.ClivC-6B/BCCUL1.No.20/2001/166 Dated: 30th May,2001

NATIONAL COAL WAGE AGREEMENT-VI

IMPLEMENTATION INSTRUCTION NO.20
The Chairman-curn-Managing Director.  ECL Sanctona
The Chairman-cum-Managing Director BCCL Chanbad
The Chairman-cumn-Manaquug Director  CCL Ranch
The Chairrnan-cum-Managing Director ' WCL Nagpur
The Chairman-cum-Managing Director  SECL Bilaspur
The Chairman-cum-Managing Director  NCL Singrauli
The Chairman-cum-Managing Director MCL Sambalpur
The Chairman-cum-Managing Director - CMPDIL Ranchi

Sub: Encashment of Earned Leave -Vide

Ref

Chapter-XII Clause 12.3.] of NCWA-VI
Implementation ction No.9 dated 05.0]1.2001

Your kind aftention is invited to the provision of LI No 9 dated § 1. 2001

The modaltes regarding Encashmemt of Eamed leave was discussed in the
Standardisation Cornmittee meeting of JBCCE-V1 held on 22 5.2001 and :t was dedided as under:

8

(i

You are requested to 1ake necessary action to impie

Distribution:

R R R Ay X

Encashment of eamed leave will be allowed once in a calender year for
50F4 of accumulated AnnualEarned leave subject 1o munimum 7(seven)
and maxirmum of 15 (Afteen) days

In case of deathrenromentsuperannuaton VRS eic the unavaled
Annual/Eamed Leave upto 100 days will be allowed for encashment.

(C.H
DIRECTOR(P&IR) &
MEMBER SECRETARY JBCCI-VI

: &\ ' 100\
Al Members & Alternate Members of [BCCI-V! )
Chairman-MD, SCCL, PC:Kcthagqudam Collys. Dist. Khammam (A F).
Vice President. (HRM), TISCO |amshedpur
Managing Directer, ISCO Burnpur. Dist Burddhaman (W.B)
Director(Personnel). ECL/BCCL/CCLWCLSECL/NCLMCL
Duector(F) ClL. Calcutta
Director(T) /Director{Mariketing).CIL Calcubta
Chief Vigilance Gfficer. CIL Calcutta
CGM, NEC Guwahat/CGM, DCC. Darkuni

10 Executive Direclor(IICM), Xanke Rd . Ranch:
1 CGM, CIL, Ansal Bhawan New Delh
12 COMPYCGM(F). CIL. Calcutta

13 Adl R5Ms,

14 GM(F)/TS to Chaitrnan, ClL, Calautta
15, Dy CME(AW). CIL Calcuka



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,

Kolkata-700 00{

No.CIL/C-5B/JBCCVI1.1.No.24/2001/ f7¢4 Dated: 6th June 2001
NATIONAL COAL WAGE AGREEMENT-V1
IMPLEMENTATION INSTRUCTION NO.24

The Chairman-cum-Managing Director, ECL Sanctoria

The Cbairman-cum-Managing Director, BCCL Dhanbad

The Chairman-cum-Managing Director, CCL Ranchi

The Chairman-cum-Managing Director, WwCL Nagpur

The Chairman-cum-Managing Director, SECI, Bilaspur

The Chairman-cum-Managing Director, NCL Singrauli

The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director CMPDIL Ranchi

Sub;  Encashrent of Earned Leave Chapter-XIl Para 12.3.1 of NCWA-VI

Ref No. : IMPLEMENTATION INSTRUCTION NO.20 dt:30.5.2001

Your kind attention is invited
dt:30.5.2001.

to lmplementation Instruction No.20

It is further clarified that encashment of earned leave will be allowed to
such of the employces who are getting Annual Leave with wages as per the
provisions of Mines Act 1952-(Para 6.1.0 of Chapter-VI of NCWA-VI1)

E

Vice President, (HRM), TISCO, Jamshedpur

Director{F),Cll,, Calcutta
Director(T)./Directot (Marketing),ClL. Calcutta
Chief Vigilance Officer, CIL, Calcutia

CGM, NEC, GuwahatVCGM, DCC, Danicuri
10. Executive Director(IlCM), Kanke Rd., Rancht
11 CGM, CIL, Ansal Bhawan, New Delhe

12, COMPYCGM(E), ClL, Calcuna

13 All RSMs.

14. GM(F)/TS to Chaitman, CIL. Calcutta

8. Dy. CME(AW), CIL, Calcutta

©E DD W~

(C.H. '
DIRECTOR(P&IR)& ﬂ

MEMBER SECRETARBCCI-VI

All Membors & Alternate Members of JBCCI-V]
Chairman-MD, SCCL, PO:Kothagudam Cojlys Dist.: Kharnmam (AP).

Managing Director. I15CO, Burnpur, Dist. Burddhaman (W.B.)
Director(Personnel), ECL/BCCL/CCL/WCL/SECI/NCLMCL

Q*U




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 001

No.CIL/C-SB/JBCCIA.1.No29/2001/ . ¢ ‘i Dated: 14tb September, 2001
NATIONAL COAL WAGE AGREEMENT-VI Aelk

IMPLEMENTATION INSTRUCTION NO.29

The Chairmagcum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhaabad
The Chairman-com-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairmag-cum-Managing Director, MCL Sambalpur
The Chairman<cum-Masaging Director CMPDIL  Ranchi

Sub: Encashment of Earned Leave as per provision of

Ref: Implementation Instruction No.20 dtd. 30.5.2001 &
I.I.No.24 dtd. 6.6.2001

Your kind attention is invited to the provisions of .1 No.20 dated 30.5.2001 and L1.
No.24 dated 6.6.200] on tha above subject.

In the meeting of Standardisation Committee of JBCCI-VT held on 27th july,2001

the modalities for grant of Encashment of Eamed Leave was further discussed and clarified as
under;

“It was agreed that the same principle as applicale for gramt of leave with wages
will be followed for Encashment of Earned Leave."

You are recquested to take necessary action to unpleme:\.e above decision.

(c H
DJREC‘I‘OR(‘P&IR} &

m SECPET. JBCCI-
Distribution:
L. Al Members & Alieraste Members of JRCCT-V]
2 Chairmas-MD, SCCL, PO:Kothagndam Coltys. Dist.: Khammam {AP).
L R Viee President. (HRM), TISCO, Jamshedpar
4. Managing Director, 1ISCO, Barspar, Dist. Barddhaman (W.B.)
-5 Director{Persoanct), ECL/BCCL/CCT/WCL/SECL/NCLMCL
6. Birector(F),CIL, Calenttn
b Director{ T)/Divector{Marke iag),CIL, Caltutta
8 Chief Vigilaace Officer, CTL, Calcutta
14 CGM, NEC, Guwabatit'CGM, DCC, Daskwai
1. Executive Director(11C M), Kanke R Raschi
Il CGM. CIL, Ansal Bhawan, New Delbi
1Z. CCMPYCGM(F), CIL, Calcurta
13. AB RSMa,
4. GM(FYTS re Chairmas, CIL, Caleatts
8. Dy. CMF(AW), CTL, Caleatts







JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD
CALCUTTA-T700 001

NO.CIL/C—SB/JBCCI-V/I.I.No.lB/Sﬁfggj Dated: 20th September, 1996

To

The Chairman-cum-Managing Pirector, BCCL,Dhanbad

The Chairman-cum-Managing Director, SECL,Bilaspur

The Chairman-cum-Managing Director, MCL, Sambalpur

The Chairman-cum-Managing Director, CMPDIL, Ranchi

The Chairman-cum-Managing Director(Actg.), ECL, Sanctoria
The Chairman-cum-Managing Director{Actg.), WCL, Nagpur
The Chairman-cum-Managing Director{Actg.), NCL, Singrauli
The Chairman-cum-Managing Director(Actg.), CCL, Ranchi

Sub: Uniforamity in the grant of
accumulated Earned leave to
the employees belfore superannuation/
regignation

Ref: Letter No.CIL/C-5B/NCWA/2725-32
dated Sih March, 1996.

Dear Sir,

Your kind attention is invited towards letter MNo.CIL/C-
SB/NCWA/2725-32 dated 8th March, 1996.

In the Standardisation Committee meeting held on
21.8.96 at CIL (EQ), Calcutta, the provisions of above letter
were reviewed and after detailed deliberation in the matter, it
was decided that the following para will be added in the letter
referred to above :

"Payment of annual leave wages at the time of
superannuation,resignation or death will however be as
per the provisions of sub-section 10 of section 62 of
the Mines Act. 1952".

You are requested to take necessary action for imple-
mentation of above decision.

Yours faithfally,

%\

. LM KHISTY )
DIRECTOR (P&IR)

—— v —

1. Director{(Personnel )},
SECL/BCCL/CCL/WCL/ECL/NCL
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21,
22,
23.
24,

Director(T), MCL, Sambalpur

Director(Q), CMPDIL, Ranchi

CGM(P), WCL, Nagpur

Director(T)/Director(F), CIL, Calcutta

CGM(P&1R), CIL, Calcutta.

CGM(F), CIL, Calcutta.

Chief of Marketing, CIL, 15, Park Street, Calcutta.
Chief Personnel Manager(IR), CIL, Calcutta

T.8. to Chairman, CIL, Calcutta

Exe.Secretary to Director (P&IR), CIL, Calcutta.
Chief General Manager, NEC, Guwahati, Assanm
General Manager, Dankuni Coal Complex, Dankuni (W.B.
GM(IR), MCL,Sambalpur/GM(P&A)}, CMPDIL, Ranchi
Supdt.of Mines (AW), CIL, Calcutta.

Exe.Director, IICM, Kanke Road, Ranchi
Exe.Dir.(P),8CCL, PO:Kotagudam, Dist.Khammam, Andhra Pradesh
Vice President, HRM, TISCO, Jamshedpur

GM(P), IISCO/SAIL,10,Camac Street, Caicutta.
General Manager, CIL, Ansai Bhawan, New Delhi

All Regional Sales Managers, CIL

All HODs of CIL

All Member/Alternate Members of JBCCI-V






JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
16, NETAJI SUBHAS ROAD,
CALCUTTA-700 001

No CIL/C-5B/ABCCL LNol /2001, (5~ Dated: 5th March,2001
NATIONAL COAL WAGE ACREEMENT-V! 5’_?1
IMPLEMENTATION INSTRUCTION NO. 12

The Chaiman-cum-Managmg Director, ECL Sanctoria

The Chairman-cum-Managing Director, BCCL Dhanbad

The Chairman-cum-Managing Director, CCL Ranchi

The Chairman-cum-Managing Director, WCL Nagpur

The Chairman-cum-Managing Director, SECL Bilaspur

The Chairman-cum-Managing Director, NCL Singrauh

The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director CMPDIL Ranchi

Sub:Placement in A-! scale of pay

. Your kind attention is invited to the provisions of I.1. No.11 dated 5.1.2001

| .

L B et

It 1s further clarified that employees who have completed 7/8 years of service in UG/Surface
respectively in T&S Gr."A" and have been receiving SLI pnor to 01.01.1997 and also upto 01.01.1997 will be
entitled for their placement in “*A-1" scale of pay we £, 01.01 1997,

You are requested to take necessary action to implement the above,

¥ N-”_ . ‘
'x ) .Jt Lt) Piny

{C. H. KHISTY )
P DIRECTOR(P&IR) &
', MEMBER SECRETARY JBCCI-V1
l ;
Distribwtion:
All Members & Alternate Members of JBCCI-V1
Chairman-MD, SCCL. PO Kothagudam Collys. Dist.: Khammam {(A_P).
Viee President, (HRM), TISCO, Jamshedpur
Managing Direcior, 115CO. Burnpur, Dist, Burddhaman (W.B)
Directon(Personnel), ECL/BCCL/CCL/AWCL/SECL/NCLMCL
Director(F),C1L. Calcuus
Director(T)./Director(Marketing),CIL, Calcutta
Chicf Vigilance Officer. CIL, Calcutta
CGM, NEC, Guwahati’CGM, DCC. Dankuni
Executive Director{lICM). Kanke Rd.. Ranchi
CGM. CI.. Ansal Bhawan. New Delhi
CGM(PYCGM(F). CIL., Calcutta
All RSMs,
GM(FYTS to Chairman, CIL., Calcutta
Dy CME(AW), CIL, Calcutta

— e — Bk
Rl dh il g




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 001
No.CIL/C-SB/BCCIN.1. No15/2001/ 4§ Dated. 27th Fehru;uy, 2001
T Mk
NATIONAL COAL WAGE AGREEMENT-VI

IMPLEMENTATION INSTRUCTION NO.IS

The Chairman-cum-Managing Duector, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director. WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL  Ranchi

Sub:  Conveyance reimbursement
{ Para 5 3.1 ot Chapter V)

Your kind artention is invited to Para 50 of Il No4 daied 51.2001. In the
Standardisation Committee meeting of JBCCI-VI held on 22nd & 23rd February,2001 the modalities for
payament of Conveyatce reimbursement as per Para 5 3 1 of Chapter V of NCWA-VI was discussed. [t
was further decided that the eligibility for grant of  Conveyance reimbursement will be as under :-

1) The employees should have valid dnving licence and,

2) The employee will submit documentary proot regarding ownership of the vehicle

The employees getting Conveyance Reimbursement shall not be entitled for Transport Subsidy.
The eligible employces will apply for the same in the encluosed format for sanction.

You are requested to take necessary action to implement the above ggc_i_;;ions.

(C.H. KHISTY)
DIRECTOR(P& IR) &
MEMBER SECRETARY JBCCI-VI
o,
V.

1. All Members & Alternalc Members of JBCCT-YI

2 Chairman-MD, SCCL. PO Kothagudam Collys. Dist.. Khamnam (A P)
3. Viee President. (HRM). TiSCO, Jamshedpur

4 Managing Dirccior, 1ISCO. Burnpur. Dist Burddhaman (W B






JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJ1 SUBHAS ROAD,
CALCUTTA-700 001
No.CIL/C-5B/JBCCUL1 Nol6/2001/ ¢/ Dated: 27th February, 2001
T Mared
NATIONAL COAL WAGE AGREEMENT-V]
IMPLEMENTATION INSTRUCTION NQ.16

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chaimman-cum-Managing Director, CCl. Ranchi
The Chairman-cum-Managing Pirector, WCL Nagpur
The Chairman-cum-Managing Director. SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL  Rancht

Sub: Casual L eave with pay

Your kind attention 1s iavited to the provisions of Para 3.0 of L.I. No.5 dated 5.1.2001
regarding grant of Casual Leave with pay Clause. 6.5.0 of NCWA-VL

In the Standardization Committee meeting held on 22nd & 23rd February,2001 at

CIL(HQ), Kolkata the matter regarding grant of Casual l.eave for more than 4 days at a time was
discussed and decided as under

The extension of 4 days Casual Leave at a ime may be granted subject to maximum of 7
days for genuine reasons in case the incumbent concerned is not a habitual absentee.

You are requested to take necessary action to implement the above decisions.

CE-

DIRECTOR(PLIR) &
MEMBER SECRETARY JBCCI-VI

Ly

L
. -

Digtribution:

All Members & Aliernate Members of JBCCI-V1

Chairman-MD, SCCL. PO:Kothagudam Collys. Dhst.: Khammam (A.P).
Vice President. (HRM), TISCQ). Jamshedpur

Managing Director. 11SCO, Burnpur, Dist. Burddhaman (W.B.)
Director(Personnel). ECL/BCCL/CCL/WCL/SECL/NCL/MCL
Director(F).CIL. Caicuna

O ta b b

















































JOINT DIPARTITE COMMITTEE FOR 1HE COAL INDUSTRY
COAL INIMA LIMITED
10. NETAJ SUBILAS ROAD,

No.CIL/C-SB/JBCCIAI No1 7720017 L

NATIO

COAL W

KOLEKATA-T00 001

-V

IMPLEMENTATION INSTRUCTION NO.17

The Charman-cum-Managing Director, ECL

The Chairman-cum-Managing Director.
The Chairman-cum-Managing Director

The Chairman-cum-Managmg Director, WCL
The Chairman-cum-Managing Director, SECL
The Chainnan-cum-Managmg Director, NCL

The Chairman-cum-Managing Director, MCL
CMPDIL

The Chairman-cum-Managing Director

Sub:

Sanctona
Dhanbad
Ranchi
Nagpur
Bilaspur
Singrauli
Sambalpur
Ranchi

City Compensatory Allowance.

Dated: 16th March, 2001

The DPE vide niotification No.2(49)/98-DPE(WC) dated 25.06.1999 bas revised the rate of City
Compensatory Allowance payable to non executive cadre employees.

In the Standardisation Committee meeting heid on 22nd & 23+d February, 2001 at CIL{HQ),
Kolkata, the matter regarding payment of City Compensatory Allowance in terms of Para 5.5.0 of Chapter 5 of
NCWA-V] was dsscussed and it was decided that City Compensatory Allowance as notified by the DPE will be
made applicable to non executive cadre employees from the month of March, 2001 payable i April, 2001.

| BasicPay | Class _of __ Cities ]
A-l A | B1 | B2
Below Rs.4000/- _Rs90/- Rs.65- | Rsd5/- Rs 25
Rs.4001-5250/- Rs.125/- Rs95/- .  Rs.65/- Rs.35/-
| Rs.5251-6499/- Rs.200/- Rs.150/- | Rs.100/- Rs.65/-
Rs.6500/- & above Rs 300/- Rs.240/- | Rs.180/- Rs.120/-
Necessary action to implement the above provisians may be
[ A . N )
A ) T

Distribution:

1. All Members & Altermaic Members of JBCCI-V1
2. Chairman-MD. SCCL, PO:Kuthagadam Collys. Dist. Khammam (A.P}.
3 Vice President. (HRM), TISCO. Jamshedpur

(C. H. KHISTY )

DIRECTORP&IR) &

MEMBER SECRETARY JBCCI-V1

-~
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Managing Director, ISCO, Burmpur, Dist. Burddhaman (W.B.)
Director(Personnel), ECLMBCCL/CCL/WCL/SECLANCLMCL
Director(F),CIL, Cakcuita
Director(T)./Director{Marketing),CIL, Calcuita

Chief Vigilance Officer, CIL, Cakouita

CGM, NEC, Guwahati/CGM, DCC, Dankeni

Executive Director(]ICM), Kanke Rd., Ranchi

CGM, CIL, Ansal Bhawan, New Delhi

COM{PYCGM(F), CIL, Calcutia

All RSMs,

GM{FYTS to Chairman, CIL., Calcutta

Dy. CME(AW), CIL, Calcutia




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10. NETAJI SUBHAS ROAD.

CALCUTTA-700 00
No.CIL/C-5BABCCLL.L Ne. 2172001/ 1 & = Dated 25th May, 2001
NATIONAL COAL WAGE AGREEMENT-VI AT
IMPLEMENTATION INSTRUCTION NOQ.2}1
The Chasrman-cum-Managing Director, ECL Sancioria
The Chairman-cum-Managing Director,  BCCL Dhanbad
The Chairman-cum-Managing Director. CClL. Ranch
The Chairman-cum-Managing Dirccior.  WCL Nagpur
The Chaimian-cum-Managing Director,  SECL Bilaspur
The Chairman<um-Managing Dircctor. NCL Singrauli
The Chaimman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL. Ranchi
Sub. Paymen: of Jity Cumnpensatory Allowance

Please 1efer to this Office Implementation Insti uction No.17 dated 16.3.2001.

In the meeling of Standardisation Committee of JBCCI-V1 held on 22.5.2001, it was
clarified that in accordance with the clanficanon received from DPE vide O O. NO.
2(49)/98-DPE(WC) GL-XXXX-HII dt. 2nd May 2001 the employees would be allowed to
draw the earlier rates of CCA on the revised basic pay whetever the revised CCA rates
are lower than earlier rates as per new classification of cities, till further orders,

Thus order will be effective from 1st june,2001.

Distribution

1 All Members & Alternate Members of BOCT V1
2 Chairman-Mo, SCCL PO Kothagudam Collys. Dist.: Khammam (AP
3 V.ce President. (HRM). TISCC, Jamshecpur

4 Managing Director NISCO, Burnpur, Dist. Burddaman 'W.E.)

5 Director(Personnel), FCHBCCL/CCLWCL/SECL/NCLMCI,

6 Directer(},Cl.. Calcuna

T Dureaor('l'}}Dixector(Ma.rketmg)C[L Calcutta

8 Chuef Vignlance Officer. CIL, Calouity

9 COM, NEC GuwahaliCCM. DCC, Dankuni

10. Executive Director(llCM;, Kanke Rd.. Ranch:

11 COM, CIL. Arsal Bhawan New [aihi
12 COMFYCGMIN CE. Calcuha
i3 All RSMs,

i4 SM{FYTS to Chairrean  CIL. Catmutta
i5. Dy, CMEAW), CIL. Caleutta.
















TOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED
10, NETAJ! SUBHAS ROAD,
Kolkata 700 001
No.CIL/C-5B/]BCCL1.1.No.25/2001/ IC] G. Datedj ,@\L st June, 2001

NATIONAL COAL WAGE AGREEMENT-VI
IMPLEMENTATION INSTRUCTION NO.25

The Charrman-cum-Managing Director, ECL Sanctona
Tne Chaitrman-cum-Managing Director,  BCCL Dhanbad
‘The Chawrrnan-curn-Managing Direcior, CCL Rancty
The Chawman-cum-Managing Director,  WCL Nagpur
The Chairman-cum-Managing Direcior,  SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singraub
The Chairman-cum-Managing Direcior  MCL Sambalpur

The Chairman-cum-Managing Direcior  CMPDIL Ranchi

Sub;,  Granl of Special leave 1o employess suffering from Brain Disorder
Ref No. Para 6.4.2(C) of NCWA-V] dated 23.12.200p

Your Kind atenuon is nvited to the prowisions of Para No2.42(C} of Implementation
Instructon No. § dt. 8.1 2001.In the Standardisatdon Commuttee meetng of [BCCI Vi held at CIL Hgrs
Kolkata on 2252001 the issue of modshities for Brain Diseases under Para 6.4 2(C) chapter of
NCWA-V] was chscussed and approved as under -

"(1) Patients wath chronic psyciuatric disorder leading to functonal impairment whic has taken
treamnent from Spedialist (Psychiairistiof Coal Companies or any Govt Hosmtal having Psychiaay
Deparunient or Govt Psychiatic Hespitals and certified accordingiy.

(2) Panients with Neurologreal Neuro-Surqucal Brain disorders causing marked psychological
impairment or ntellectual impaimment or funcional impairment leading to marked congmtive
disfunchon. it shoud be certifed by the Concemed Medicin Specialist/ Neurologist/ Neurosurgery/
Psychiamist from Gowvt. Hospital or Coal Company Hospital.

(3) Certificate by Private Practioners will not be accepted.”

You are requested to take necessary action to impiement the above decision.

(C HKHISTY) ~——
DIRECTOR(P&R)&
MEMBER SECRETARY JBCCI-Vi
Ristibytion:

All Meychers & Alternate Members of BCCL V. | \
Chairman-MD, SCCL. PO:Kothagudam Collys List - Khamwmam (A 1) el
Vice Presidant. (HRM), TISCO Jamshedpwr \ RCE

Managmg Duector ISCO. Bwupu, Daat. Burddhamac (W.2)
Direcicr{Perscnnal). ECL/BCCUACCL/WCLSECLNCL/MCL
Director{F}.CIL. Caleutta

Director(T)./Director(Marketing) CIL. Calcuna

Chied Vigilaxice Ofice: CII. Caloutta

CGM. NEC. GuwahatVvCGM DCC. Dankuni

10, Fxecutive Nirector(TICM}, Kanka R4, Ranchi

bl CCM. CL. Ansal Bhawan, MNew Deihy

12 CCGMFWIOM(T, ClL, Calcutta

13. All RSMs.

4. GM(F)TS 1o Chairman  CL. Calcutta

15 Dy CME(AW). CIL. Calcatla

W Do —
























JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10 NETAJI SUBHAS ROAD
KOLKATA-700001
No.: CIL/C-5B/JBCCIA.L NO. 16/102, Dated: & May 2015

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO. 16

Chairman-cum-Managing Director, ECL Sanctoria
Chairman-cum-Managing Director, BCCL Dhanbad
Chairman-cum-Managing Director, CCL Ranchi
Chairman-cum-Managing Director, WCL Nagpur
Chairman-cum-Managing Director, SECL Bilaspur
Chairman-cum-Managing Director, NCL Singrauii
Chairman-cum-Managing Director, MCL Sambalpur
Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Cadre Schemes for Ram Car/Shuttie/Multi Utility Vehicles/Free
Steered Vehicle/Drift Runner Operator (Trainee), Auto Electrician
(Excavation) & (E&M), Armature Winder/Motor Winder
{Excavation)&(E&M)

In the 11th meeting of Standardization Committee of JBCCI-{X held on 11th April
2015 at Guwahati, the Cadre Schemes as finalized by the Technical Sub-Committee were
discussed and approved. The following Cadre Schemes, as approved, are enclosed.

a} Cadre Scheme for Ram Car/Shuttle/Multi Utility Vehicles/Free Steered Vehicle/drift

Runner Operator (Trainee) Annexure-XVi-1
b} Auto Electrician (Excavation) Annexure-XVl-2
c} Auto Electrician (E&M) Annexure-XVI-3
d) Armature Winder/Motor Winder {Excavation) Annexure-XVi-4
e} Armature Winder/Motor Winder (E&M) Annexure-XVI-5

It is requested to take necessary action to implement the above provisions.

L

(R-Mohan Das)

Director (P&IR) &
Distribution: Member Secretary, JBCCI-X
1) Allmembers and alternate members of JBCCI-IX e

2} Chairman-MD, SCCL, P.O. Kothagudem Collys., Distts. Khamam (AP)

3) Director (Personnel), ECL/BCCL/CCLWCL/SECL/NCL/MCL

4} Director (F), ECL/BCCL/CCLMCL/SECUNCL/MCL

5) Dirctor (RD&T), CMPDIL, Ranchi

6) Director (P/ABW), SCCL, P.O. Kothagudem Collys., Distts. Khamam (AP)

7} Director (F), SCCL, SCCL, P.O. Kothagudem Collys., Distts. Khamam (AP)

8} Director {Finance)/Director (Technical)/Director (Marketing), CIL, Kolkata

9) Chief Vigilance Officer, CIL, Kolkata

10) Executive Director, IICM, Kanke Road, Ranchi

11) CGM/TS to Chairman, CIL, Kolkata

12} General Manager, NEC, Assam

13) General Manager (Finance), CIL. Kolkata

14) General Manager (MP&IR), CIL, Kolkata

15) General Manager (P), CIL, Kolkata

16) General Manager, CIL, New Delhi

17)General Manager (Telecom), CIL. Kolkata with a request to kindly upload the
impiementation Instruction on the website of CIL

18) All Regional Sales Managers, CIL, Kolkata

19} Chief Manager (P/IR), CIL, Kolkata
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
KOLKATA — 700 001

No.CIL/C-5B/JBCCI-IX/I.1.N0.13 :/2014/0G
NATIONAL COAL WAGE AGREEMENT —IX
IMPLEMENTATION INSTRUCTION NO.13

Dated: 3rd June, 2014

The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,
The Chairman-cum-Managing Director,

ECL,
BCCL,
CCL,
WCL,
SECL,
NCL,
MCL,
CMPDIL,

Sanctoria,
Dhanbad.
Ranchi.
Nagpur.
Bilaspur.
Singrauli,
Sambalpur.
Ranchi.

In the 7th meeting of Standardization Committee of JBCCI-1X held on 25th March 2014,
the Cadre Schemes as finalized by the Technical Sub-Committee were discussed and
approved. The foliowing Cadre Schemes as approved are enclosed.

a) Cadre Scheme for Surface Miner/Continuous Miner Operator (Excv.)

Annexure-XIll-1

b) Cadre Scheme for Coal Sampiing Personnel Annexure-XIll-2
¢) Cadre Scheme for promotion of Excavation Personnel in Supervisory

Cadre (Auxiliary)

d) Cadre Scheme for Para-Medical staff

(1) CT Scan Technician

(2) MRI Technician

Annexure-XIlI-3

Annexure-Xiil-4
Annexure-Xlll-4 {a)
Annexure-XIll-4 (b)

e} Cadre Scheme for Sub-Station Attendant (E&M): Cat. VI to Foreman

In-Charge (T&S Gr. A)

Annexure-XHI-5

f) Cadre Scheme for Feeder Breaker Operator (E&M)  Annexure-XIH-6

g) Cadre Scheme for Lift Operator (E&M)

Annexure-Xill-7

h) Cadre Scheme for Security Personnel; Security Guard to Sr. Inspector

Annexure-XllI-8

You are requested to implement the above Cadre Schemes.

Distribution :-

1) All members & Alternate members of JBCCI-IX.
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
3) Director (Personnel), ECL/BCCL/ICCLMWCL/SECL/NCL/MCL

q? Mohan Das
Director (P & IR) &
Member Secretary JBCCI-IX

22




2

Director{F), ECUBCCL/CCLMWCL/SECL/NCL/MCL

Director (RD&T), CMPDIL, Ranchi.

Director (P/A&W), SCCL, P.O -Kothagudem Collys., Distts. Khamam (AP},
Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (Finance)/Director (Technical)/Director (Marketing). CIL, Keolkata.
Chief Vigilance Officer, CIL, Kolkata.

Executive Director, IICM, Kanke Road, Ranchi.

CGM/TS to Chairman, CIL, Kolkata.

Chief General Manager, NEC

General Manager (F), CIL, Kolkata.

General Manager (MP&IR), CIL, Kolkata

General Manager (P), CIL, Kolkata.

General Manager, CIL, New Delhi.

General Manager (Telcom), CIL with a request to upload the Implementation Instruction
on the website of CIL. Scanned Copy shall be emailed.

All Regional Sales Managers, CiL.

Chief Manager (IR), CIL, Kolkata

Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Koikata.









ANNEXURE-XIII-3

PROPOSED CADRE SCHEME FOR PROMOTION OF EXCAVATION PERSONNEL
(SUPERVISORY CADRE ) AUX.

SN Designation Category/Scale of Minimum Qualification Eligibility of Promotion Mode of
Pay (Rs.) {Educational/Technical) Promotion

1. Foreman(Aux.Excavation) { T&S Gr.B Must be matriculate or Should have the 7 years experience as Sr. | Selection
equivalent or ITi certificate | Auto Electrician Excv... Sr. Welder,
in respective Trade Turner. Machinist, Armature

Winder/Motor Winder Cat.A
2. Foreman [n-charge T&S Gr.A -Do- 4 years experience as Foreman in DPC
{Aux. Excv.)) Workshop/Field

Note: 1) Zone of consideration for Foreman (Aux.) T&S Gr.B to A and onwards shall be at Area level,

o2



ANNEXURE-XI1-4 (a)

PROPOSED CADRE SCHEME FOR PARAMEDICAL STAFF (CT SCAN TECHNICIAN}

SN | Designation | Category/Scale Minimum Qualification Eligibility of Promotion Moaode of
of Pay (Rs.) {Educational/Techrical) Promotion
+ Matriculation from recognised Board/University
¢ Diploma in Radiography (2 Years Regular Course) .
Technician- from an institute recognised lrom AICTE Extemz'illDlrect
. T&S Grade - C - AN recruitment/
CT Scan e Specialized training in CT Scan for 6 months Departmental
* For Departmental Candidates- 3 Years
experience in the relevant ficld
Permanent Radiographer in T&S Grade-C
Sr for at least 3 yrs
’ alification and Experi 3 at S. No. | above iali ining in ¢
2 | Technician- | T&S Grade - B Qualification and Experience as a . Specnallzed.irammg. in CT Scan . Imftmal
CT Scan e For Promotion — Min. 4 Years experience | Selection/DPC
in “Technician-CT Scan™ including
Training Period -
3 years experience as Radiographer in
Chief | o F&S Grade-B
3 | Technician- | T&S Grade - A DPC
CT Scan
Note:-
Entry of recognized dipioma holders in Radiography will be in T & S Grade ~C™ as a Technician-CT Scan (Trainee) for one year. They will be entitled for Pay &

Allowances as admissible in T & S Grade "C™. On successful completion of one vear of Training, they will be regularized as Technician-CT Scan in T & S Grade “C™ and
their fixation in T & S Grade “C™ will be at the minimum of the Scale of T & S Grade =C™.
1) Existing Radiographers who have worked for more than 3 years as a Radiographer in T & § Grade *C™ and having speciatized training in CT Scan shall be
inducted’selected as Senior Technician-CT Scan in T & S Grade "B™.

2) The seniority shall be maintained in the Cadre at company level.

<>










PROPOSED CADRE SCHEME FOR FEEDER BREAKER OPERATOR (E&M)

ANNEXURE-XIII-6

SN Designation Category/Scale of Minimem Qualification Eligibility of Promotion Mode of
Pay (Rs.) (Educativnal/Technical) Promotion
F.B. Operator Helper Cat.ll Must be literate Any permanent worker Selection
F.B. Operator T Calv -Do- 3 years experience in Cat.ll DPC
F.B. Operator Cat.V -Do- 4 years experience in Cat.1V DPC
F.B. Operator Ca.vi -Do- 5 years experience in Cat.V DPC

o






IMPLEMENTATION INSTRUCTION NO. 13 DATED 26.05.2014

Sub: Cadre Scheme for Security Personnel Annexurc- XH & XH-1 (Ref: NCWA-II

[

Implementation instruction N. 54/85 Dated 17.10.85 & NCWA-IV Implementation
Instruction No, 40 dated 31.12.92)

. Kind atiention is invited to Annexure- X1l & X!H-1 (Ref: NCWA-{Il Implementation

Instruction N. 54/85 Dated 17.10.85 & NCWA-1V Implementation Instruction No. 40
dated 31.12.92 wherein the Cadre Scheme for Security Personne! was circulated.

The Standardization Committee of JBCCI in its 7th Meeting held on 25th March 2014
discussed the following proposed amendments in the cadre schemes by the Director
(P). NCL, Singrauli:-

a. Ex-Army/Ex-BSF should be substituted by Ex-Servicemen

b. Sportsman of All Inia Repute shouid be substituted by Sportsman securing
medals at national meets.

c. 1t should be clearly specified that higher age limit for Ex-Servicemen
belonging to General Category will be 38 Years, SC/ST Candidates-43 Years
and OBC-41 Years

d. The higher age timit for candidates other than Ex-Serviceman should be 30
years XGeneral), SC/ST Candidates-33 Years and OBC-33 Years as per Govt,
guidelines.

The above proposed amendments were accepted by the committee.

Accordingly, the amended Cadre Scheme for Security Personnel; Security
Guard to Sr. Inspector is enclosed. The same will replace. Annexure X1i-1 Ref,
NCWA-III Implementation Instruction N. 54/85 Dated 17.10.85 & NCWA-IV
Implementation Instruction No. 40 dated 31.12.92.

<o



CADRE SCHEME FOR SECURITY PERSONNEL

SECURITY GUARD TO SR. INSPECTOR

(I.I. No.54/85 dated 17.10.85 & L.1. No. 40 dated 31.12.92)

ANNEXURE-XII-8

Designation

Grade/Scale of Pay

Minimum
Qualification
(Educational/Tech.)

Eligibility for Promotion

Mode for Promotion

Security
Guard

Tech. & Sup. Gr.
‘G?
Rs. 580-16-804/-

i) Literate

i) All security personnel who are
presently in Gr. ‘H’ irrespective of their
designation will be screened out. Those
who conform to the norms of
appointment as Security Guard as
mentioned in the Note No. 1 below and
are already trained will be placed in
Grade ‘G’. Those who conform to the
norms but are not trained will be sent for
training for a period of 3 months and on
successful completition of the same will
be placed in Gr. ‘G’.

DPC/Interview/Selection

ii) VIIth Standard

ii) Any permanent employee having
aptitude and physically fit for Security
Guard and conform to the norms laid
down in Note No. 1 below will be
trained for a period of 6 months and on
successful completion of training will be
placed in Gr. *G’.

iii) Matriculate or
equivalent exam. from
any recognized Board
of Examination

iii) Direct recruitment from ex-
servicemen  or NCC/B&C  certificate
holders or spurtsman securing medals at
national meets.  Candidates should
conform to the norms laid down in No.
No. 1 below.

Interview/Selection

i) Sr. Security
Guard

Tech. & Sup. Gr. ‘F’
Rs. 605-18-857/-

VII Standard

i) 3 yrs. experience in Tech & Sup. Gr.
G

DPC

%




i

ii} Arm Guard -do- ii} (a) 3 yrs. experience in T&S Gr. G
(b) Training of handling arms either
from Army/BSF/Police/CISF or Test
conducted by the Company
3. |Head  Security/ | Tech. & Sup. Gr. *E’ { Vlith 3 yrs. experience in T& SGr. F DPC
Guard Havilder Rs. 625-23-947/- Standard
4. | Asstt. Security | Tech. & Sup. Gr. | Matriculate or | 3 yrs. experience in T&S Gr. E DPC
Sub Inspector ‘D equivalent exam. from
Rs. 678-30-918-35- [ any recognized Board
1198/- of Examination
5. | Security Sub- | Tech. & Sup. Gr. *C" | Matriculate or | 3 yrs. experience in T&S Gr. D DPC
Inspector Rs. 742-40-1062-45- | equivalent exam. from
1422/- any recognized Board
of Examination o
6. | Security Inspector | Tech. & Sup. Gr. ‘B’ -do- 3 vrs. experience in T&S Gr. "C’ DPC
Rs. 810-46-1178-51-
1586/-
7. [ Sr Security | Tech. & Sup. Gr. -do- 3 yrs. experience in T&S Gr. *B” DPC
Inspector ‘A

Rs. 892-53-1316-55-
1701/-

Note: (1) For selection/recruitment of security personnel the folfowing norms will be required:

(a) Height:

5°-3"" Height for Tribal population- 5°3" (1.1 No. 40 dt. 31.12,92}

For General 35
For SC/ST
(b) Chest:
For General 327347
For SC/ST 307-32"
(¢) Age Tor Fx-Service Men:
FFor General 3% Yeans
or OB b Yeurs
For ST/SC 43 Years

(d) Age for other than Ex-Servicemen:

For General
For OBC
For S12SC

Y cars
Y Years
23 Years




(2) (a) Educational qualification will not be a bar for the existing departmental incunbents of the Security Dept., as on the date of coming into
force of this Cadre Scheme upto the post of Havildar/Head Security Guard in T &S Gr. ‘E’. However, the personnel should be literate

(b) For promotion from Hd. Security Guard/havildar in T&S Gr. ‘E’ to Asstt. Security Sub Inspector in Tech, & Sup. Gr. ‘D’ departmental
incumbents of Security Deptt. must have passed class-VIIth standard.

i



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,

KOLKATA-700 001
No.CIL/C-5B/JBCCY 2 8 & Dated: 14" November, 2007
CORRIGENDUM
The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi
Dear Sir,

In the Cadre Scheme for promotion of EP Machinists (Annexure No.XIV-4 (Revised)
forwarded vide letter No.CIL/C-5B/JBCCI/I.I.No.21/191 dated 31% August, 2007
(Implementation Instruction No.21 of NCWA-VI)) the eligibility for promotion of EP Machinist
Excv.CatB to EP Machinist, Excv.CatA was mentioned as “three years” due to
typographical mistake which may be corrected as “FIVE YEARS".

In case the Cadre Scheme as circulated earlier has already been acted upon, the
same needs to be rectified immediately.

Inconvenience caused, if any, is regretted.

Yours fai hw
Chief Gen nager(MP&IR)
Distribution: =
All Members & Altemate Members of JBCC)-' . >y
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.Pb/

Director{Personnel), ECL/BCCL/CCUWCL/SECL/NCL/MCL
Director(Finance), ECL/BCCL/CCL/MWCL/SECL/NCL/MCL
Director{O), CMPDIL, Ranchi
Director(Finance)/ CiL, Kolkata
Director(Technical)/Director(Marketing), CIL, Kolkata
CVQ, CIL, Kolkata
TS to Chairman, CIL, Kolkata
CGM, NEC, Guwahati
Executive Director(lICM), Kanke Road, Ranchi
CGM, CIL, New Delhi

CGM(P)/CGM(F), CIL, Kolkata
FM(BIll}), CIL, Kolkata
All RSMs
Sr.P.O. (AW), CIL, Kolkata




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,

KOLKATA-700 001

No.ClL/C-sBrBCCl 2.8 7 Dated: 21% February,2008

CORRIGENDUM
The Chairman-cum-Managing Director, ECL Sanctonia
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, wWCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director, CMPDIL Ranchi

Dear Sir,

In the Cadre Scheme for promotion of Sr.E.P. Mechanic to Foreman-in-charge
(Annexure Vil-22) forwarded vide letter No.CIL/C-5B/JBCCI/1.i.N0.21/191 dated 31* August, 2007
{implementation Instruction No.21 of NCWA-VIl} in the foot note it has been mentioned that zone of
consideration for Foreman (Mech./Excavation) in T&S Gr.A and onwards shall be at Area level due to
typographical error. The foot note shall be read as under:

“The zone of consideration for Foreman(Mech./Excavation) in
T&S Gr.B and onwards shall be at Area level.”

In case the Cadre Scheme as circwated eallier has areacov been acwa upon, bz
same needs to be rectified iImmediaiety.

Inconvenience caused, if any, is regretted.

Distribution: .

All Members & Alternate Members of JBCCI-Vil
Chairman-MD, SCCL, PQO: Kothagudam Collys. Dist. Khammam (A.P.)
Director(Personnel), ECL/BCCL/CCLMWCL/SECI/NCLMCL
Director(Finance), ECL/IBCCL/CCLMWCL/SECL/NCL/MCL
Director(Q), CMPDIL, Ranchi

Director(Finance)/ CIL, Kolkata
Director(Technical)/Director(Marketing), CIL, Kolkata

CVO, CIL, Kolkata

TS to Chairman, CIL, Kolkata

CGM, NEC, Guwahati -

Executive Director(lICM), Kanke Road, Ranchi

CGM, CIL, New Delhi/CGM(P)CGM(F), CIL, Kolkata
FM(BIll), CIL, Kolkata

All RSMs

Sr.P.O. (AW), CIL, Kolkata



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,.NETAJI SUBHAS ROAD,
KOLKATA-700 001
No.CIL/C-SB/UBCCIILLND.27/ | G} Dated: 31 August, 2007

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NO.21

The Chairman-cum-Managing Director, ECL Sanctona
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

In the meeting of Standardisation Committee held on 28.07.2007 the Cadre Schemes as
finalized by Technical Sub-Committee wre discussed and approved. The following Cadre Schemes
as approved are enclosed.

1) Excavation Personnel (Mainienance) Annexure XIV-2 to XIV-6

2) Excavation Personne! (Operation) Annexure-XXVIi-1 to XXVill-8
3) Dresser/fO.T Assistant modified schems Annexure-Vi-3

4) Clay Cartridge Maker Annexure-XXX

5) Mason Annexure-XXIX

&) 'E&M Cadre - Welder, Turner Machinist,Moulder  Annexure-VIi-21

7) Diploma Holders in Excv. Cadre Annexure-VIl-24
8) DG set Cperator Annexure-XXX|
9) Dumpman, Pitman, Tripman : Annexure- XXX
10) Sr. EP Electrician to Supervisory cadre Annexure- VII-23
11) Sr. EP Mechanic to Supervisary Cadre Annexure-Vil-22

You are requested to implement the above Cadre Schemes..

( R. Mohan Das )
Director(P&IR) &
Member Secretary JBCCI-ViI
Distribution:
. All Members & Alternate Members of JBCCI-VII .12
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Chairman-MD, SCCL, PG: Kothagudam Coflys. Dist. Knammam (A.P.)
Director(Personnel), ECLUBCCL/CCLMWCL/SECLUNCL/MCL
Director(Finance), ECL/BCCL/CCLWCL/SECL/NCL/MCL
Director(O), CMPDIL, Ranchi

Director(Finance)/ CIL, Kolkaia
Director(Technical)/Director{Marketing), CIL, Kolkata

CVO, CIL, Kolkata

TS to Chairman, CIL, Kolkata

CGM, NEC, Guwahati

Executive Direclor{lICM), Kanke Road, Ranchi

CGM, CIL, New Delhi

GM(PYCGM(F), CIL, Kolkata

FM({BIll), CIL, Kolkata

All RSMs

Sr.P.0. (AW), CIL, Kolkata
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CADRE SCHEME FOR EP FITTER (EXCAVATION)  ANNEXURE-XIV-2 (REVISED)

SI. T Designation Category/ | Qualification |  Eligibility for Promotion Mode of
No. Grade « | Selection/Promotion
1 | EP Mazdoor Cat.l Non ITI One year service in the Selaction
company
2 | EP Helper Exev.Cat.E | Non 1Tt Three years as Mazdoor DPC
in Cat.ll
3 | EP Fitter Gr.ifi | Exev.Cat.D |Non(TIATI | Three years as EP Helper DPC
. in Excv .Cat.E
4 | EPFitter Gedl | Excv.Cat.C | Non ITUITI Three years as EP Fitter oPC
B in Excv .Cat.D
5 | EP Fitter Gr.l Excv.Cat.B | Non ITIITI Three years as EP Fitter DPC
in Excv .Cat C
8 | Sr. EP Fitter/ Excv.CatA | Nen ITITI Five years as EP Fitter in bPC
Mechanic | Excv .Cat.B

(1)
(2).
3)

Zone of promation upto Excv. Cat.A will be Project level.
L.T.1, will be guided by 1.1.No.32 upto Grage-D

Qualification will not be Har for promotion of existing employees in the cadre.

Sy




CADRE SCHEME FOR EP ELECTRICIAN {EXCAVATION)

v =

ANNEXURE-XIV-3 (REVISED)

sl Designation Category/Gr Qualification Eligibility for Promotion Mode of
No. ade Selection/Pro
_ motion
1{ EP Electrician Cat.ll Non IT| One year servica In the Selection
Mazdoor _ Company
2| EP Electrician Excv.Cat.E Non ITI Three years as EP OPC
Halpec Electrician Mazdoor in
. | cati
34 EP Electrician Excv.CatD | Non ITIITI with Statutory Three years as EP OPC
_ Certificate as per I.E Rules. | Electrician in Excv.CatE
4] EP Electrician Excv.Cal.C | Non ITINTI with Statutory Three years as EP DPC
— Certificate as per | .E Rules, | Electrician in Excv.Cat.D
$! EP Electrician Excv.Cat.B | Non [TIATI with Statutory Three years as EP DPC
- Certificate as per |.E Rules. | Electrician in Excv.Cat.C
6} Sr. EP Electrician Excv.CatA | Non ITUITI with Statutory Five years as EP DPC
. Cerificate as per |.E Rules. | Electrician in Ex¢v.Cat.B

1) Zone of promation upto Excyv. Cat.A will be Project level.

2} LT.1, will be guided by 1.1.No.32 upto Grade-D

3) Qualification will not be bar for promotion of existing employees in the cadre.

U
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CADRE SCHEME FOR EP MACHINIST (EXCAVATION) _ ANNEXURE-XIV-4 (REVISED)
Si. | Designation | Category/Gra | Qualification Eligibility for * Made of
No. de Promotion Selection/
Promotion
1 EP Mazdoor Cat.lf Non [Tl One year service in the Company Selection
2 EP Helper Excv. Cat.E | NonITI Three years as EP Mazdoor in Cat.l) DPC
3 EP Machinist | Excv. Cat.D { Non ITIATI Three years as EP Machinist in Excv. Cat.E DPC
4 EP Machinist | Excv. Cat.C | Non ITIATI | Three years as EP Machinist in Excv. Cat.D DPC
5 EP Machinist | Excv. Cat.B | Non ITVITI Three years as EP Machinist in Excv. Cat.C DPC
6 | EP Machinist | Excv. CatA | Non (TITI | Three years as EP Machinist in Excv. Cat.B DPC

1) Zone of promotion upto Excy. Cat.A will be Project level.

2) LT.1., will be guided by 1.1.No.32 uplo Grade-D

3) Qualification will nol be bar for promotion of existing employees in the cadre.

N
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CARRE SCHEME FOR EP WELDER (EXCAVATION)

>~

ANNEXURE-XIV-5 (REVISED) - &

St

Designation Category/ “Quaiification Eligibility for Mode of Selection/ |
No. Grade Promotion * Promaotion
1 | EP Welder Cat.ll Non ITI One year service in the Selection
Mazdoor Company
2 | EP Helper Excv. Cat.E Non 1TI Three years as EP DPC
Welder in Catl.ll
3 | EP Welder Excv. CatD Non ITI/TI Three years as EP DPC
: i Welder in Excv.Cat.E
4 | EP Welder Excv. Cat.C Non (TIHITI Three years as EP DPC
- o Welder in Excv.Cat.D
5 | EP Welder Excv. Cat.B Non {TI/ITI Three years as EP DPC
. Weider in Excv.Cat.C
6 | EP Welder Excv. Cat A Non ITIATI Five years as EP DPC
A, VVelder in Excv.Cat.B

1) Zone of promation upto Excv. Cat.A will be Project level.

2} L.T.L, wilt be guided by I.1.N0.32 upto Grade-D

3) Qualification will not be bar for promotion of existing employees in the cadre

j%/
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CADORE SCHEME FOR EP TURNER (EXCAVATION)

-F
ANNEXURE-XIV-6 (REVISED)

| I

Sl Designation Category/ Qualification Eligibility for Mode of
No. Grade Promotion Selectiory
Promotion
1 | EP Turner Mazdoor | Cat.l! Non [Ti One year service in the Selection
Company
2 | EP Turner Helper | Excv. Cat.E Non ITI Three years as Turner Helper DPC
in Cat.ll |
3 | EP Turner Excv. Cat.D Non ITIWT! i Three years as Turner in Excv. DPC
Cal.E
4 | EP Turmer Excv. Cat.C Non {TITI Three years as Turner in Excv. DPC
Cat.D
5 | EP Turner Excv. Cat.B Non ITiITI Three years as Turner in Excv. DPC
Cat.C
6 | EP Turner Excv. Cat.A Non ITIHITI Five years as Tumer in Excv. DPC
CatB

1) Zone of promotion upto Excv. Cat.A will be Project level.

2) ET.1., will be guided by 1.1.N0.32 upto Grade-D

ey

3) Qualification will not be bar for promotion of existing employees in the cadre.
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ANNEXURE-XXVTII-1
PROMOTIONAL CHANNEL FOR EXCAVATION PERSONNEL
o DUMPER OPF.RATOR . .
R Designation Category’ Qualification Eligibility for | Mode of Selection/
No. Grade Promotion Promotion
| Dumper Exev.Cat.D Class-VIli with HMV Any pemmanent employee having 1
QOperator License year service and Heavy Vehicle
driving license with qualification of | Seleclion/Aptilude
minimum dass Vilith standard found {est
suitable for taking training in HEMM
operalion will be placed as Trainee in
his existing Grade. On successful
. completion of one year training/trade
test, and found successful, will be
placed in Excv. CatD :
i
2 ) Dumper Excv.CalC -Do- 1 year axperience as Dumper DPC i
Operator Operator in Excv. Cat.D L 1
3 | Dumper Excv.Cat.B -Do- 3 years experience as Dumper oPC
Operator __ | Operator in Excv. Cal.C
4 | Dumper Excv.Cat.A -Do- I 4 years experience as Dumper OPC
Operator Operator in Excv. Cat.B
3 | Sr. Dumper Excv.Spl. -Do- 5 years experience as Dumper cPC '
| Operator j o Operator in Excy, Cal.A : 1

Note: 1) The zone of consideration for promotion upto Excv.Cat.A will be Project level and Excv. Cat.a to Excv. Spl. will be

Area level

2) Educational qualification for new recruitees will be Matriculation
3) Educational qualification for existing empioyeas will not be a bar for promotion.
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FROMOTIOQNAL CHANNEL FOR EXCAVATION PERSOMNNEL
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ANNENURE-XXVIN-2

_ ___ SHOVEL OPERATOR B
Sl. | Designation Category/ Qualification Eligipility for* Mode of
No Grade Promotion Selectiony

. . Promotion
1 | Shovel Excv.Cat.D Matriculate Any permanent employee having 2 years | Selection/
Ovperator(T) service with qualification of matriculate | Aptitude test
* found suitable for taking training in HEMM .
| operation will be placed as Trainee in his |
existing Grade. On successful completion ;
of one year training/trade test, and found
— . successful, will be placed in Excv, Cat.D.
2 Shovel Excv.Cat.C -Do- 2 years experience as Shovel Operator in
Operator Excv. Cat.D oPC
3 Shovel! Excv.Cat.B -Do- 3 years experience as Shovel Operator in
Operator Excv, CatC_ OPC
4 | Shovel Excv.Cat.A -Do- 4 yaars experience as Shovel Operator in
Operator ( Excv, Cat.B . DPC
5 Shovel! Excv. Spl. -Do- 5 years expenence as Shovel Operator in _
"~ i Operator | Excy. CalA L prc |
NOTE:

Eniry to this cadre will be from trained HEMM Operators and from the HEMM,
repairs and maintenance personnel, after being found suitable.

Qualification will not be a bar for existing employees

In case of necessity/vacancy, horizonta‘f movement at appropriate level may be considered from suitable
HEMM Operalors and past experience will be protected.

The zone of consideration for promotion upta Excv.Cat."A” will be Project level and Excv Cat."A"
to Excv.Spl. will be Area level
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ANNEXURE-XXVITI-2

ROMOTIONAL CHANNEL FOR ZACAVATION PERSONNEL
DRAGLINE OPERATOR

SI. | Designation | Category/ Quelification Elgibility for Mode of
No. Grade Promotion” Selectiony
" Promotion
1 Dragline Excv.Cat.C Matriculation/ITI | Any permanent employee having | Selection/
Operator(T) worked as HEMM Excv.Gr.D (Shovel | Aptitude test
Operator) for minimum of 2 years or
naving experence of repairing and i
maintenance of Shovel/Dragline in ‘
. Cat.D for a minimum period of three
years. Preference will be given io IT!
trained employees meeling the above
| stipulation. .
2 Dragline Excv.Cat.B -Do- 2 years experience as Dragline
Operator Qperator(T) in Excv. Cat.C OrPC
3 Dragline Excv.Cat. A -Do- 4 years experience as Dragline
Operator _ — Operator in Excv. Cat B DPC
4 Dragline Excv.Spl. i -Do- S years experience as Dragline
Operator - I ‘Operator in Excy. CatA DPC
NOTE:
The zone of consideration for promotion upto Excv.Cat."A” will be Project level and Excv.Cat.”A",
to Excv.Spl. will be Area level
Qualification will not be a bar for existing employees !
1
f

If required horizontat movement of Shavel Operator in Excv. Cat A may be
permitted and past experience will be protected.

&
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ANNENTURE-XXVI-4

PROMOTIONAL CHANNEL FOR EXCAVATION PERSONNEL

PAY LOADER OPERATOR
Sl. Designation | Category/ Qualification | Efigibility for Mode of
No. Grade Promotion Selection/
B Promotion
1 Pay Loader | Excv.CatD | Class-Viil with Any pemanent employee with | Selection
Operator HMV License two years service and one year
of successful completion of on
- the job training.
2 Pay Loader | Excv.CalC -Do- 3 years experience as Pay
, Operator Loader Operatorin Excv. Cat.D DPC
3 Pay Loader | Excv.CatB Do- 4 years experience as Pay ,
Operator B Loader Operator in Excv. Cat.C DPC
4 Pay Loader | Excv.CatA -Do- 5 years experiance as Pay
Qperator Loader Operator in Excv. Cal.B DPC
NOTE:

Qualification will not be 2 bar for exisling employees

The zone of consideration for promotion upta Excv.Cat."A" will be Project level

Educational qualification for new recruitees will be Matricuiation

e
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PROMOTIONAL CHANNEL FOR EXCAVATION PERSONNEL
DOZER OPERATOR

&
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ANNEXURE-N V-3

| Sl | Designation | Category/ Qualification Eligibility for Mode of
: No. Grade Promotion Selection/
i Prometion
1 Dozer Excv.CatD | Class-VIll with Any permanent employee with 1 | Selection/
Operator (T} HMV License and | year service and found suitable | Trade test
endorsement  for | for training and after one year
Tractor Driving successful completion of lraining
) in HEMM
2 Dozer Excv.Cat.C -Do- 2 years experience as Dozer
Operator Operator in Excv, Cat.D DPC
3 Dozer Excv Cal.B -Do- 3 years experience as Dozer
Operalor Operator in Excv. Cat.C DPC
4 Dozer Excv.Cat.A -Do- 4 years experiance as Dozer
Operator Operator in Excv. CatB DPC
3 Dozer Excv.Spl. -Do- 5 years experience as Dozer
Operator Operator in Excv. CatA DPC
NOTE:

Qe

The zone of consideration for promotion upto Excv.Cat."A” will be Project level and Excv Ceat."A",

to Excv.Spt. will be Area level

Qualification will not be a bar for existing employees

In case of necessity, horizontal movement for Dumper Operator may be given cognizance/protection.

Educational qualification for new recruitees will be Matriculation.
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ANNEXURE-XXVIHI-6
PROMOTIONAL CHANNCL FOR EXCAVATIOMN PERSONNEL
GRADER OPERATOR

A

Sl Designation Category/ Qualitication Eligibility for Mode of
No. Grade Promotion Selectiory
Promotion
1 Grader Excv.Cat.0 | Ciass-ViH with Any permanent employee with 8 minimum | Selection/
Operator HMV License and | of three years service and having Trade test
endorsement for | sufficient experience on the job training in
- Tractar Driving Grade Operator
2 Grader Excv.Cat.C -Do- 3 years experience as Grader Qperator
Operator i Excv. Cat.D ' DPC
3 Grader Excv.Cat.B -Do- 4 years experience as Grader Operator T
Operator 1 in Excv. Cat.C bPC
4 Grader Excv.Cat A -Da- | 5 years experience as Grader Operator
Operator nE | in Excv. Cat.B . DPC
NOTE:

I required horizontal movement for Dumper Qperator may be
permilted and past experience may be given cognizance/protection.

Qualfication will not be a bar for existing employees

The zone of consideration for promotion upto Excv.Cat."A" will be Project level -

b
Educational qualificgtion for new recruitees will be Matricutation
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ANNEXURE-XXVIIN-7
PROMOTIONAL CHAKNEL FOR EXCAVATION PERSONNEL
CRANE OPERATOR *
Si. Designation Category/ Qualification | Eligibility for Mode of
No. Grade | Promotion 1 Selectiony
_ Promation
1 Crane Excv.Cat.D Class-Vlli with | Any permanent employee with 2 Selection/Trade
Operator(T) i HMV License | years service and one year on the test
job teaining
2 Crane Excv.Cat.C -Do- 2 years experience as Crane
Operator Operator in Excv. Cat.D (T) DPC
3 Crane Excv.Cat.B -Do- 3 years experience as Crane
Operator L Operator in Excv. Cat.C DPC
4 Crane Excv.Cat.A -Do- 4 years experience as Crane
Qperator Operator in Excv. CatB DPC
3 Crane Excv.Spl. -Do- 5 years experience as Crane
Operator | Operatorin Excv. Cat.A oPC
NOTE:

Qualification will not be a bar for existing employees

The zone of consideration for promotion upto Excv.Cat."A" will be Project Ievel and Excv.Cat."A",
to Excyv.Spl. will be Area level

e

Educational qualification for new recruitees wilt be Matricutation.
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PROMOTIONAL CHANNEL FOR EXCAVATION PEERSONNEL
DRILL OPERATOR

ANNEXURE-XXVIII-8

Sl. | Designation Category/ Qualification Eligibility for Made of
No. Grade Promalion Selection/
. Promotion
1 Drill Exev.Cat.D Class-Vliith Any permanent employee with 2 Selection/
QOperator(T) standard years service and one year Aplitude fest
successful completion of the job
training
2 Orill Excv.Cat.C -Do- 2 years experience as Drill Operator
Operator in Excv. Cat.D (T DPC
3 Drill Excv.CatB -Do- 3 years experience as Drill Operator
Operator - in Excv. Cat.C - DPC
4 Drifl Excv.Cat.A -Do- 4 years exparience as Dril! Operator
Operator in Excv. Cat.8 DPC
5 Orill Excv.Spl. -Do- 5 years experiance as Drill Operator
Operator in Excv. Cat.A oPC
NOTE:;

Quialification will not be a bar for existing employees

The zone of consideration for promotion upto Excv.Cat."A” will be Project level and Excv.Cat."A",
"to Excv.Spl. will be Area level

Educatiohal qualification for new recruitees will be Matriculation

N
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CADRE SCHEME FOR PARA MEDICAL STAFF, DRESSER/O.T. ASSISTANT ANNEXURE-VI-3 (REVISED)‘

r Sl Designation | Category/ Qualification [~ Eligibility foc T Mode of
No. Grade Promotion Selection/
s Promotion
1 | Dresser T&S Gr.E | Matric with one year training | Two years Setlection
Gr.ii certificate from Company service in the
Hospital/Recagnised Coal industry
Institute/Government
Hospital |
2 | Dresser T&S Gr.D -Do- Three years in DPC
Gr.i T&S Gr.E
3 | Sr. Dresser/ T&S Gr.C | Matric with three years Five year in DPC
O.T. Assistant training of O.T.Assistant T&S Gr.D
from recognized
institute/hospital, _
4 | 8r. O.T Assistant | T&S Gr.B -Do- Five year in DPC
T&S GrC
NOTE:

Union representatives suggested that the existing Dresser in Gr.F should be placed in Gr.E.
However, this will be one time arrangement.

~ Qualification will not be a bar in respect of existing dresser on the date of coming into force of
this revised cadre scheme.

t
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CADRE SCHEME FOR CLAY CARTRIDGE MAKER

£

.

ANNEXURE-XXX

(SI. [ Designation | Category/ | Qualification | Eligibility for , [Mode of |
No. Grade EducationaV’ | Promotion Selection/ ‘
Technical | o Promotion
14 Clay Cartridge | Cat.| Literate [ Selection
Maker -
2 CEy_Canridge Cat.ll _mterate 2 yrs. experience as DPC
Maker General Mazdoor in
Cat.l
|
3] Clay Cartridge | Catlll Literate 3yrs. experience as | OPC |
Maker Clay Cartridge
Mazdoor in Cat |}
4] Ciay Cartridge | Cat IV Literate 4 yrs, experience as oPC |
Maker Clay Cartridge
Mazdoor in Cat.li
|7 ] Clay Cartridge | CatV | Literate 5yrs. experience as | DPC “'
Maker Ciay Cartridge ‘
Mazdoor in Cat.lV ‘
—— — et i s, . gt | e —————— r— — ——— -..-i
6 Clay Cartridge | Cat.Vi Literate | 6 yrs. experience as OPC |
Maker Clay Cartridge
L Mazdoor in Cat.v . h_!
- e

Note: Qualification will not be a bar for prometicn for existing empioyees.

U,
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ANNEXURE-XXIX
CADRE SCHEME FOR MASON

SI. | Designation | Categoryi | Qualification | Eligibility for Mode of |

No. Grade Educational/ | Promotion Selection/
Technical Promotion

1 Mason Cat. Literate Selection

2 Mason - [ Catll Literate 2 yrs. experience in Cat.| DPC

3 Mason Cat.llt Literate 3 yrs. experience in Cat.{l DPC

4q Mason Cat.fv Literate 4 yrs. experience in Cat.lil DPC

5 Mason CatVv Literate 5 yrs. experience in Cat.IV OPC

6 | Mason Cal.vi Literate 6 yrs. experience in CatV L DPC

Note: Qualification will not be a bar for promotion for existing employees.

Q L’k{@‘_
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ANNEXURE-VI-21

CADRE SCHEME FOR PROMOTION OF E&M PERSONNEL
{ Vide 1.1.No 30 dated 26.6.1984/{,).No.26 daled 28.6.1991 Annexure No.10,17.18}

Sl Designation Category/ Qualitication Eligibility for | Mode of
No. Grade _ Promotion Selection/
Pramaotion
1 Asstt.Foreman | T&S Gr.C | Must be Matriculate or | Must have 5 Selection
(Aux) certificate in Woelder/T urnenl years of
MachinistYMoulder as Cat.V! | experience as
Welder/Tumer in
Machinist/Moulder
as Cat.Vlin E&M
. Workshop/Field
2 Foreman  T&S Gr B -Do- 4 years
(Aux) experience in bPC
i T&S Gr.C in E&M
Workshop/Field
3 Foreman-in- T&S GrA -Do- 5 years
charge (Aux) experience in DPC
T&S Gr.B in E&M
| Workshop/Field
4 Foreman-in- | T&S Gr.A- -Do- 5 years
' charge (Aux) |1 - experionce in DPC
;i ’ T&S Gr.Ain E&M
Workshop/Field
NOTE:
Zane of consideration for promotion to T&S Gr.C and onwards shall be at Area level. .

Such personnel will grow in E&M Cadre.
They will continue to da their existing job on their promotion in higher grade upio T&S Gr.C.

W e




ANNEXURE-VII-24

CAREER GROWTH OF DiPLOMA HOLDERS IN EXCAV CADRE
FROM T&S GR.'C’ TO T&S GR.'A-1

Diploma holders are posted in E&M and Excv. Cadre on selection. At present these persons are promoted
on the basis of I.L.No.32 dated 15-7-82 and |.1.No.51 dated 28.3.94. in some of the subsidiaries, the persons

posted in Excv. And Open Cast are not considered for promotion for want of a separate Cadre Scheme for
Excavation.

After deliberation, it was agreed that the Diploma Holders posted in Excavation and Open Cast will get the
same and similar mode of promotion with the same eligibility as per |.1.No.32 & 51.

However, in case of promotion to Foreman Gr.'B’ (Electrical) the same will be considered after 4 years of
service without mining part of Electrical Supervisory Certificate. In case they have the mining part of Electrical
Supervisory Certificate also, they will be eligible for promotion after 3 years service in Gr.'C'.

For this purpose, training period of 2 years as Asstt. Foreman (Trainee) shall also be taken into account.

L
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o o __ _CADRE SCHEME FOR D.G. SET OPERATOR _ ANNEXURE-XXXI
ST Designation  Calegory/ | Quzli“eation | Eligiviity for | Made of Selecticn/ |
. No | _ Grade | . Promefion i _Promotion }
1. D.G.Set Operator Helper | Cat il Literate. Ability 1o read and | 3 years service in Selaction through
write elementary English the company aplitude tesl.
2. D.G.Set Operator Cat.lv i} Malric 4 years expenence
i) Electrician with Wirernan | in Cat.ll DPC
permit
3 D.G.Set Operator Calv i) Matric 5 years experience
[ i) Electrician with Wireman | in Cat.lv DPC
I permit
] 4 0.G.Set Operator Catvi i) Matric 6 years experience
i) Elecirician with Wireman | in CatV DPC
- permit -]
5 0.G.Set Opearator T&SGr.C |i) Matric 4 years experience
i) Electrician with Wireman | in Cat.V! oPC
_ ___ _pesmit
€ D.G.Set Operator T&S Gr8 | ) Matric 4 years experience
il} Electrician with Wireman 1 in T&S Gr.C DPC
. permit { _ . |
i) Checking of lubricating oil level, diese! and constant level
i)} _ Checking diesel engine and alternator, control pane! and compressor.
Mii} Starling of compressoridiesel engine
iv) Switching on the individual control panel
v) Swilching on the main control pane! for parallel operator
vi) Watching of the load distribution of one or more altemators, if any
vii) Recording of the qurious guage
vii)  Reading at fixed ime interval - !
ix} General cleanliness of the place
x) Report at in a format at the end of the shift.
xi} Qualification will not be a bar for existing emplayees on the date of coming intn operation of this cadre scheme
Xii) With coming into operation of this cadre scheme, the Il No.42 dt.7 5.19393 shall stand repeated

Note: 1.1.No .42 did.7.5.1993 of NCWA-IV will stand modified.

X,
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ANNEXURE-XXXI
CADRE SCHEIME FOR TRIPMAN, DUMPLAHPITRIAN
Sl. Designation Category/G Qualification Eligibility for Promotion Mode of
No. rade Selection/
_ Promotion
9. Tripman, Clerical Matriculate or 3 years service in the Selection
Bumpman/Pitmany/ | Gr.ll equivalent company
Pitmunsi/Traffic
Munsi '
2. Tripman, Clerical Matriculate or 3 years experiance in
Dumpman/Pitman/ { Gr. (I equivalent Clerical Gr.ill DPC
Pitmunsi/Traffic
Munsi L . i
3 Teipman, Clerical Matriculate or 3 years experience in
Dumpman/Pitmary | Gr.l equivalent Clerical Gr.ll DPC
Pitmunsi/Traffic |
Munsi L - .
4 Sr. Tripmoan, Clericai Matriculate or 5 years experience
Dumpman/Pitmanv | Spl.Ge. equivalent OPC
Pitmunsi/T raffic
Munsi o .
NOTE:

Qualification will not be a bar for promotion for existing employees upto Gr.!.

Q.
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ANNEXURE-VII-23
CADRE SCHEME FOR EF ELECTRICIAN TO FOREMAN INCHARGE
(SUPERVISORY CADRE) .
Sl Designation Category/Grade Qualification Eligibility for Promotion Mode of
No. Selectiony
Promotion
1 | Foreman T&S Gr B i) Must be Should have the 6 years Selection.
{Electrical/Excavation) Matriculate or experiencs as St. EP
equivalent Electrician Excv.Cat. A
OR
IT! certificate in
Electrical Trade.
ii) Holder of
Eiectrical
Supervisory
certificate of
competency as per
provisions of t.E.
Rules without
mining part.
2 | Foreman In-charge T&S Gr.A -Do- 4 years experience as DPC
{Electrical/Excavation) Foreman in Workshop/Field
3 ! Foreman In-charge T&S Gr.A-1 -Oo- 5 years experience as DPC
(Electrical/Excavation) Foreman In-charge in
' - Workshop/Field .
)
f NOTE:

Zone of consideration for Foreman (ElectricalExcavation) T&S Gr.B to A and onwards shall be at Area level.

(G
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ANNEXURE-VI-22

CADRE SCHEME FOR Sr.EP MECHANIC TO FOREMAN IN-CHARGE

{SUPERVISORY CADRE) :
St Designation Calegory/Gra Qualification Eligibility for Made of
No. de Promaotion Selection/
- _ Promotion
1 Foreman T&S Gr.B Must be Matriculate or Should have the 6 Selection.
{Mech/Excavation) equivalent years experience as
OR St. EP Mechanic in
iTl certificate in Excavation Cat.A in
Fitter/Diesel Mech./Motar | Excv.Workshop/Field
Mech.
2 Foreman in-charge T&S Gr.A -Do- Should have the 4 DPC
(Mech./Excavation) years expefience as
Foremnan in
Excv.Workshop/Field
3 | Foremanincharge | T&S Gr.A-1 -Do- Should have the 4 DPC
(Mech./Excavalion) years experience as
. Foreman in-charge in
I Excv.Workshop/Fieid

NOTE:

Zone of consideration for Foreman (Mech./Excavation) in T&S Gr.A and onwards shall be at Area level,
|
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED

“COAL BHAWAN"

10, NETAJI SUBHAS ROAD

KOLKATA-700 001]

No.C[UC-SB}’JBCCUI.I.No.34)‘2002:'§’lé,

NATION

AL W AGRE

Dated- 23rd December, 2002
2

NT-Vi

TMPLEMENTATION INSTRUCTION NO.34

The Chairman-cum-Managing Director
The Chairman-cum-Managing Director
The Chairman-cum-Managing Director
The Chairman-cum-Managing Director
The Chairman-cum-Managing Direclor
The Chairman-cum-Managing Director
The Chatrman-cum-Managing Director
The Chaimman-cum-Managing Director

In the meeting of Standardisation Committoe of JBCCI-VI held oo 12.12 2002 the Cadre
Schemes as finalised by Technical Sub-Committee of JBCCI-VI in ns meeting held on 12* & 13%
June, 2002, 8* & 9™ November,2002 and 10.12.2002 was discussed and approved. The following
Cadre Schemes as recommended by the Technical Sub-Committee of JBCCI-VI are enclosed as

Anpexure XXVil-110 17

(1) Cadre Scheme for Dressing (Cqal) Personnel (UG)

ECL Sanctorta
BCCL Dhanbad
CcCL Rancht
WCL Nagpur
SECL Bilaspur
NCL Singrauli
MCL Sambalpur

CMPDIL Ranchi

{2) Cadre Scheme for Cable Personnel
3 Cadre Scheme for Blasting Persoanel.
(4) Cadre Scheme for Line Personnel

%) Cadre Scheme for Mine Support Personnet (UG)

(6) Cadre Scheme for Tyndal Personnel
(7) Cadre Schene for Tramming Personnel
(8) Cadre Scheme for Safai Karamchari

(9 Cadre Scheme for Driller

(10)  Cadre Scheme for Pump Personnet

(11)  Cadre Scheme for Fan Personnel

(12)  Cadre Scheme for Compressor Personne]
(13)  Cadre Scheme for Canveyor Persormel
(14)  Cadre Scheme for Sand Stowing Personnel
{15)  Cadre Scheme for Siding/Wagon Cleaning Personnel
{16)  Cadre Scheme for Haulage Personnel
(17)  Cadre Scheme for SDL/LHD Personnel

You are requested to implement the above Cadre Schemes

\w\k / K;%TD\,\“

Encl: as above.

D[R.ECT
MEMBER $

H\&\_ S
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Annexure XXVII-1
Annexure XXV1I-2
Annexure XXVII-3
Annexure XXVII-4
Annexure XXVN-5
Annexure XXVIl-6
Annexure XXVII1-7
Arnexure XXVII-8
Annexure XXVH-9
Amnexure XX VII-10
Annexurs XXVII-11
Annexure XXVII-12
Amnexure XXVIi-13
Annexure XXVII-14
Annexure XXVII-135
Annexure XXVII-16
Annexure XXVII-17

RETARY, JBCCI- Vl \
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Distribution:

1)
2)
3)
4)
5)
6)
7
8)
9)
10)
1)
12)
13)
14)
15)

All Members & Alternate Members of JBCCI-VI
Chairman-MD, SCCL, PQ: Kothagudem Collys. Dist. Khammam (AP)
Vice President (HRM), TISCO, Jamshedpur

Managing Director, 11SCQ, Bumpur, Dist. Burddhaman (W.B.)
Director(Persannel), ECL/BCCL/CCL/WCL/SECL/NCLMCL
Director(F), CIL, Kolkata

Director(T)fDirectur(Marlceting), CIL, Kolkata

Chief Vigilance Officer, CIL, Kolkata

CGM, NEC, GuwahatCGM, DCC, Dankuni

Executive Director (1ICM), Kanke Road, Ranchi

CGM. CIL, Ansal Bhawan, New Delhi

CGM(PYCGM(F), CIL, Kolkata

All RSMs

GM(F)/TS to Chairman, CIL, Kolkata

Dy.CME(AW), CIL, Kolkata







ANNEXURE. XXVII-2

PROMOTIONAL CHANNEL FOR CABLE PERSONNEL(UNDER GROUNL)

{ SL | Designation ] Category! | Qualification | Eligibility for | Mode of
| No. | Grade promotion Selection/
{ ! Promotion
- {
!
1. | Cableman | CatIl | Literste | 3yis.service | Selection
{
2 Cablemman | CatlV -Do- 4 yrs.as DPC |
l I Cableman in l
A : | Cat.IN
o | '
3 | Cableman i CaV Do- $ yms.as DPC
Cableman in
, CatlV
) |
4q Cableman ‘ Cat. VI ! -Do- g ;v;:.u o i DPC
t t cman l
| ' Cat.V | I
NOTE: 1 The entry in this Cadre will be trom the permanent employecs

with three years experience through selection.

2., Qualification will not be a bar for the existing employecs.

o~
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ANNEXURE. XXVTI-4

PROMOTI CH EL FOR LINE PE NNEL
[SI. | Designation | Category/ | Qualification Eligibility for | Mode of T
No. (rade promotion Selection/
Promotion
1 Line Cat 11 Literate 3 yrs. in Cat 1 Selection
Mazdoor
2 Line Helper | Cat 11l -Do- 3 yrs.as line DPC
Mazdoor in
Cat.ll
3 Line Mistry | Cat 1V -Do- 4 yrs.asline DPC
Mistry in Cat 11l
4 Line Mistry | Cat.V -Do- 5 yrs.as line DPC
Mistry in
Cat.1V
5. | Line Mistry | Cat.VI -Do- 6 yrs asline DPC
. Mistry in Cat V 3
NOTE: [.  The entry in this Cadre will be from the permanent employees in Cat.] with three

years experience through selection

2. Qualification wili not be a bar for the existing employees.
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ANNEXURE. XXVII-5

Eligibility for | Mode of |

. I '
No. | | Grade ! promotion | Selection’ |
]
! £ i i | )
O 1 | | !
|1 {Swpport  |call | Lierste | 3ym.inCatl | Selection |
_|r Msazdoor |
|

| 2 Support Catlli Do~ 3 yra.as Support | DrPC
| Helper | Mazdoor in
. Catii
'3 |Suppont |CatlV | Do  4ymasSupport| DPC |
: | Mistry | Helper in
I Catlll

4 Support CatV -Do- 5 yrs.as Support DPC

Mistry Mistry in

! CatlV
!
|5, | Support CaVl -Do- | 6yrs.as Support DPC
I Misay | N | | Misgry in Cat.V | |

NOTE: |. The entry n this Care will be from the permanent emploveos in Cat.1 with three
years experience through selection

2 Qualification will not be a bar for the cxisting employees.

% Existing Timber. Root Bolting. Root!Side Stitching ¢tc. personnel will be re-
" designated as respective support designations as above in their existing category.

oy
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PROMOTIONAL CHANNEL FOR TYNDAL

ANNEXURE. XXVI-6

! SL. "1 Designation ! Category/ | Qualification | Eligibility for | Mode of |
| No. i Grade promolion Selection/
! | Promotion
| I
|
1 | Tyndat CatlV Literate 4 yrs service Sclection
2 | Tyndal I CatV Litecate ¢ 5 yrs as Tyndal DPC
n
| CatIV
3 Tyndal Cat. VI Literate 6 ym as Tyndal DPC
Jamadar in
CaV

NOTE: Qualification will not be a bar for the existing employees,







ANNEXURE. XXVII-8

PROMOTIONAL CHANNEL FOR SAFAl KARAMCHARI

; SL T Designation | Category/ Il Qualification | Eligibility for l Mode of f
{ No. | Grade | | promotion | Selection’ |
A I : Pronaien |
t I i I S
! l - r |
|1 | GenlMazdoor | Catl | Literate | Selection
i i {Satai) i [
Lo i |
12 | Safai | Catll -Do- 2 yms.as Safai 1 DPC
| | Karamchari | | Mazdoor in
[ ' Carl
'3 | Safai Call | -Do- | 3ym.asSafai DPC |
i Karamchari | Kramchari in !
, Cat.l
|
4 | safai CatIV -Do- 1 yrs.as Safat DPC
Karamchari Karmachariim |
Cat. I !
I
| § | SafaiMate/ | CaLV -Do- S yrs.as Safai | DPC
| Jamadar i | Karmachari in =~ |
, ! , | Cat.Iv |
. 1 . .
| ! T
i 6. | Safai Maite/ Cat. VI -Io- 1 6 vrs.as Safai DPC
|| Jamadar ,- | Mate/Jamadar in |
. | | CaLV |
NOTE: | This is in roplacement of Cadre Scheme formulated under k. LNo.35 dated
06.11.1980.
7. . Qualification will not be a bar for the existing employece. Safai Karamchari
engaged in Underground Mines, will be placed in Cat.ll
Mp2Codremeh.

.
: \/'./
S - \:{\

.‘_’.’1‘




Annezare- XX V.9

SI. | Designation | Category/ | Qualification | Eligibility for | Modeof |
No. Grade promotion Selection/
% Promotion
U1 | Drilter CatIV Literato | 4 ym service Selection
} !
2 Driller Cat.V Literate 5 yrs as Driller DPC i
n Cat.lV
|
3 | Driller Cat. Vi Lierate | 6 ym as Drilier DPC
' in Cat.V r
l ) o

Note: (1) PR Workers with 5 (tive) years experience if sclected as Driller will be
placed directly in Cat.IV with pay protection,

(2)  Qualification will not be a bar for existing employces.

C;(,
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ANNEXUREXXVII-10

CADRE SCHEME FOR PUMP PERSONNEL

SL | Designation | Category/ | Qualification | Eligibility for Mode of
No. Grade promotion Selection/
Promotion
1 Permanent |
] Pump Operator il Literate workers with 2 Selection
o years of service
2 Pump Operator nl Literate 3 years as Pump DPC
Operator in Caull.
3 Pump Operator | Cat.1V litcrate 4 years as Pump DPC
Operator in
Cat. 1l
4 Pump Operator | Cat.V Literate 5 years as Pump DPC
Opecrator in
. in Cat.1V B
5 Pump Operator | Cat. V1 Literate 6 years as Pump DPC
Operator
- in Cat.V
NOTE: 1.Entry into this Cadre will be through selection/ aptitude test from the

-

departmental employees.

2.In case any Pump Operator who Opertes more than one pump simultaneously he
will get wages of one higher category limited to Cat. VI

3. Qualification will not be a bar for existing employees.

. —

‘““\,1’;;\?_.






' S, }Deiignaﬁmf?i:‘itégory?}ééaiiﬁmlon [ Eligibiiity for |"1v“16¢e of—“}

No. -  Grade | promotion | Selection/
! [ I ' Promotion

' ' 1 i
Ll i | I
I [ ' I ' Pormanent
{1 | Compressor | m Literate | workers with 3 Selection |
l ! Operator f yoars of sexvice |
f ] 1
1 ! ! I
12 ; Compressor | CalV Literato ' 4 years as DPC
| operer  Compres
l | ’ | Operatof tn |
I ! i Cat.1N !
o L ) |
: i i
Iy : Compressor | CatV Literate | S years as DPC
} } Operator j | Compressor |
b I COperator in .r l
. ! ) | Cat. IV | |
e I | |
i 4 i Compressor | CaVl I Literaic : 6 yoars as i DPC E
| Cperster : | | Comprossor | |
' i i : Operalor m i |
: ! ! i Cat.V |
NOTE: LEntry into this Cadre will be through sclection/ aptitude test trom the

departmental cmployees who are able to read Volt Meter, Pressure Guage and Oil
Giuage and able to interpret the reading, take remedial measure and able to cary-
out and enter log books.

2.Qualification will not be a bar for existing emplovees.







ANNEXURE-XXVII-14

CADRE SCHEME FOR SAND STOWING PERSONNEL

"Sino. | Designation | Category | Qualificatin | Elighilify for | Mode of
| o /Grade | Promotion | Selection/Promotion
= 1. |Sand Cat-ll Literate | Pormanent worker with | Selection
| Stowing | 2ycars of service in |
1 Mazdoor | | Cat.] ) |
, 2. | Sand | Car-I Literate | 3ycarsasSand | DPC ,
l : Stowmg i | Stowing Crewmanin | :
. | Crewman | I Cat.Il E §
| 3. | Sand | Cat-lV | Literme | dycarsasSand | DPC :
1' | Stowing i : l Stowing Crewmanin |
| i Crewman | L ; CatI0 I o
B l Sand II CatV | " Literste | < yearsas Sand | DPC
. | | ’ , i

I | Stowing | f | Siowing Crewmanin | |
! | Crewman | | ! Car]V | !
i 5 |Sand i Cat-VI | |Literalk |  6yearsasSand | DPC |
| | Stowing | [ | Stowing Crewmanin ! !
1 | Crewman | l | CaV | )

Note. 1.Entrv into this Cadre will be through sclection from the departmental cmplovees .

2.Qualification will not be a bar for existing employees.

{ _
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ANNEXURE-XX YII-18
CADRE SCHEME FOR SIDING ‘WAGON CLEANING PERSONNEL

| SIno. | Designation | Category | Qualificatin Eligibility for ' Mode of
| | _/Grade o Promoion | Selection/Promotion
| 1| Siding b Cat-TT Lioratc | Permanent worker withT! Selestion
i i {Wagon 2 years of scrvice in -
! { Mazdoor | Cat.i r ‘
| 2 | Siding CatIl | Literatc 3 years a5 Siding DPC k
f | ‘'Wagon ) {  Wagan Cleaning
| | Cleaning { | Mazdoor ip Cat.ll |
1 | Crewman | | - |
] } Siding [ CatlV | Literate 4 yearsas Siding DPC :
: | 'Wagan I | i Wagsn Cleaning |
; | Cleaning ; | Crewmanin Cat@l | !
, { Crewman | A |
|4 ! Siding CAT.V Literate | 5 years as Siding g DPC |
; Wagan | Wagan Cleaning | )
! [ Cleaning | Crewman in Cat.IV | |
| § | Siding . Cat.Vl Literaic 6 yoars as Siding DPC i
} | ‘Wagan | Wagan Cleaning | l
] | Cleaning Crewman in Cat.V | I
I | Crewman ‘ ,

Notz. 1) Entry into this Cadre will be through sclection trom the departmental craployces.

2 Qualification will not be a bar for existing employees.
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ANNEXURE XXXVII-16

CADRE SCHEME FOR HAULAGE PERSONNEL

st n.".‘TlTaesigmm Category | Qualificatin | Eligibility for Mode of
| | / Grade | Promotion Seleclion/Pramolion
| 1. | Haulage 'CatIl | Literate | Three years Service | Selection
; | Operator }
P2 | Haulage CatlVv Litorate 4 yoars as Haulage DPC
| E Operator * ! Operator in Cat.IlI

3. | Haulage CarV Literate 5 vears as Haulage | DPC

| Operator | Operator in Cat.IV |

'4. | Haulage |CatVI | Litcrate 6 years as Haulage | DPC
1 | Operator } | Operator in Cat.V

Note: 1) Entry into this Cadre will be through selection from the departmental employoes.
2) Quatification will not be a bar for promotion.







" JONT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-T00 001
No.CIL/C-SB/JBCCI1.1.No.23/2001/ 14 ?/ Dated: 30th May, 200!

NATIONAL COAL WAGE SGREEMENT-VI
IMPLEMENTATION INSTRUCTION NO.23

The Chaiman cum-Managing Director ECL Sarctoria
The Chairman-cum-Managng Diwrector  BCCL Dhanbad
The Chaimman-cun-Managqung Directer  CCL Ranche
The Chairman-cum-Managing Cirector - WCL Nagpur
The Charman-cwn-Managung Director - SECL Bilaspur
The Chairman-cum-Managug Birector CL Smgrauli
The Chairman-cumn-Maraging Director  MCL Sambalpur

The Chairman-curn-Managng Director  CMFDIL Rar.chi

Sub Cadre Scheme for Translators(OL)
Ref : Implementation Instruction No.47 dated 21.12.1999 of NCWA-V

Your Kind attention is invited 1o the provisiong I.i.- No. 47 dt 21.1299 of NCWA-V
enclosing therewith Cadre Scheme for Hindi Translators (OL)- Hindi Cadre (Annexure No.
XVI-[IHof NCWA-V. The issue for revision of the above Cadre Scheme was discussed in the
Standardisation Commitiee meeting of JBCCI-VI in its 3rd meeting held at CIL (HQ) .Calcutta on
22.5.2001.

The revised Cadre Scheme for Hindi Transiators {OL)- Hindi Cadre as approved by the
Standardisation Comrrittec in the above meetng is enclosed (Annexure XVi-l),

You are requested to take necessary actior. to implement the above decision.

Encl as above MEMBER SECRETARY JBCCI-
Digtribution:
All Members & Alternate Members of [RCCI-VI
Chairman-MD. SCCL, PO:Kothagudam Collys. Dist. Khammam (AP).
Vice Pregident. (HRM), TISCO [amshedpur
Managing Director {1ISCO Burnpur Dist Burddhaman (W B)
Director(Personnel), ECL/BCCL/CCLANCL/SECL/NCL/MCL
Diredor(F) CIL, Calcutta
Director(T) /Director{Marketing),CIL. Caleutta
Chief Vigilance Offcer. CIL. Caleuha
CGM, NEC. GuwahatvCGM. DCC. Dankuni
H Executive Director(IICM), Kanke Rd., Ranch:
11 CGM, ClL, Ansal Bhawan New (Jelhi
12 CGM(PY/CGM(F) CIL Caleutta
13 All RSMs,
i4 GM{FYTS to Chaimran  CIL, Calcutta
15 Dy CME(AW). C1L Calcutta

2O@ DO AW N
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2)

3)

4)

5)

Anpexure-XV1-II1
3 th May,2001

FREPOSED REVISED CADRE SCHEME FOR HIND! TRANSLATORS (CL) - HINDI CADRE

SL Designation Category/ Minimum Qualification Eligibility for promotion Mode of selec-
No. Grade {Educational/Technical) ton/Promotion
1 Translator(Trainee) OL Clerical G:.[l1 B.A. or equivalent with Hindi & | Any permanenlt employee | Selection through
English. Govt. Diploma Holder in | with one year service in the | Wnitten Test followed
Hindi translation preferred company by interview
2 jr. Translalor{OL) Clerical Gr.ll -Do- 3 vyears expenence as DPC
Translator (Trainee) OL
| 3 Assit. Translator (OL) Clerical Gr.l -Do- 3 vyears experience in
Clencal Gr.ll
4 Transtator {OL) Clencal Spl. Gr. -Do- S vyears expenence in
L . Clenicat Gr.l
8 Sr. Translator (OL) T&S Gr.'A' -Do- 3 vyears experience in
Clerical Spl. Gr.

Existing Jr Translators(OL) in Clerical Spl. Gr. will be desigmated as Translator (OL) in Hindi Cadre.

Preference will be given 1o incumbents worling in Hindi Cell with above qualification and expenence.

Existing incumbents working in Clerical Gr.1l and who are Graduales with English & Hindi and knowledge of Hindi translalion will alsc be inducted n this
cadre through Written Test followed by interview and after completion of 3 years experience as Jr. Translator (OL) will have career growth in Clerical Grade-!
as Asstt. Translator{OL} through DPC.

Existing incumbenta in Clerical Gr.1ll may be mducted i thus cadre as Translator (Trainee)OL through written test followed by

interview. After completion of 3 years expenence as Translator Trainee (OL) they will be ehgible lor their promoton in the

grade of Clerical G1.1l as Jr Translator (OL) through DPC.,

TISCO & NMSCO will have their own Cadre Scheme in consultation wath their waon. Dt. 30..5.2001

L .~



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED
10, NETAJ SUBHAS ROAD,
CALCUTTA-700 001
No.CIL/C-5B/JBCCI/1.INo.47/99/ ~¢ 1. Dated: 21st December., 1999
ATI L COAL WAGE AG ENT-
IMPLEMENTATION INSTRUCTION NO.47

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL  Ranchi
The Director-in-Charge, NEC Guwahati

Sub: Cadre Scheme for employees working in
Hindi Cell (Official Language) - Cadre Scheme
for Translator (OL)-Amnexure H&XVI-III_

Ref: Implementation Instruction No.39 dated
31st December,1992 of NCWA-IV

Your kind attention is invited to Implementation Instruction No.39 dated 31st
December, 1992 relating to Cadre Scheme for Translator (OL) Hindi -Annexure No. XVI-III.

In the 215t meeting of Standardisation Commitiee of JBCCI held on 16.11.99 at CIL(HQ),
Calkcutta the report of the Technical Sub.committee of JBCCI to modify the Cadre Scheme for Translator
(OL) -Annexure No.XVI-III was discussed and approved.

The revised Cadre Scheme for Translator (OL) Annexure No.XVI-1il is enclosed.

You are requested to take necessary action to implement the above decision.

‘\ "/'- { " 1\

Encl; As above., s
(C. H. KHISTY ) *

MEMBER SECRETARY

-.LB_C_.C! -r\‘.ﬁ
Distribution: %‘\\
*  Director(Personnel). ECL/BCCL/CCL/WCL/SECL/NCLMCL,
* Director(Finance). ECL/BCCL/CCL/WCL/SECLNCL./MCL

e 2.
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Director{Operations), CMPDIL, Ranchi
Director(F)/Director(T), CIL, Calcutta

CGM(Finance), CMPDIL, Ranchi

General Manager(Finance), CIL, Calcutta
CGM(S&MYCGM(P), CIL, Calcutta
Director(PA&W), SCCL, PO:Kothagudam Collys. Dist.: Khammam (A.P).
Vice President, HRM, TISCO, Jamshedpur

GM(P&A), 11ISCO, Burnpur, Dist. Burddhaman (W.B.)
TS to Chairman, CIL. Calcutta

All Regional Sales Manager, CIL

All Members of JBCCL/Standardisation Committee.
General Manager, [ICM, Ranchi

Dy. CME(AW), CIL, Calcutia

Dy.CPM(IR), CIL, Calcutta

% <



Annexure XVI-IH
Revised vide 1.1.No0.47 dated 21.12.99

CADRE SCHEME FOR TRANSLATOR (OL) - HINDI CADRE

| Designation Cat./Grade Minimum gualification Minimum experience Mode of | Remarks
No. Scale of pay (Eduhtionalﬂ'echnical) promotion
1 | Jr.Translator (QL) [ Clerical Spl.Grade | B.A. lor equivalent with | 5 years experience as Clerk Grade-I
Hindi ‘and English. Gowt. | in General Clerical Cadre or 8 years
Diploma Holder in Hindi [ combined experience as Clerk | - Selection/
translation preferred. ' Grade-I and Clerk Grade-II, in Test
General Clerical Cadre out of
which 3 years must be in Clerical
Grade-1
2. | Sr.Translator (OL) | T&S Grade “A” | Same as above. 3 years experience as Jr. Translator DPC -
' i (OL)in Clerical Special Grade.
NOTE: | (_Ql L
1) Preference will be given to those incumbents who are having experience in Hindi Cadre (OL) . .
2) Clerk (OL) - Gr.1 will have opportunity to grow either as Special Grade Clerk/Sr.Clerk or as '.
Jr.Translator (OL) provided he possesses the prescribed qualifications and experience.
3) TISCO, 1ISCO & SCCL will have their own Cadre Scheme in consultation with their unions.

2. JRee))




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD.
CALCUTTA-700 (4

No.CIL/C-5BABCCI/ 1.No 2272001/ | 7‘;%' . Dated: 2%th May, 200)

DIRECTOR(F&[RIE \
Encl: as above MEMELR SCCRETARYBCCI-V
Distnbution: X\"”

R o

NATIONAL COAL WAGE AGREEMENT-V1
IMPLEMENTATION INSTRUCTION N

The Chairman-cum-Managiag Director, ECL Sanctoria
The Charrman-cum-Managing Dircctor,  BCCL Dhanbad
The Chairman-cum-Managing Director,  CCL Ranchi
The Chairman-com-Managing Director,  WCL Nagpur
The Charman-cum-Managing Director,  SECL Bilaspur
The Chairman-cam-Managing Direclor, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman<um-Managing Director CMPDIL Ranchi

Sub: Cadre scheme for Elecironic Data Processing personnel

Ref No. 1 No. 48 date 22 7 1988 of NCWA-I Annexure No. X-1,X-2 X-[11

Your kind attenticn is Invited to [ I No. 48 dt. 22.7.1988 of NCWA- 11 enclesing therewith
cadre Scheme for Electronc Data Processing Personiel (Annexuie No X-I X-4 X-H)

in the meeting of Standardisation Comruttee of JBCCI -V1 held on 22.6.2001 the
modification in the Cadre Scheme for EDP Fersoane! {(Annexure HNo X-1 X-2 X-IIH) was
discussed and modified

The following Cadre Scheme as modified by the Standardisation Commutree of JBCCI-V1
are enciosed

: Cadre Scheme for EDP Personnel - Data Enmy Operator. Annesure-X-1
2. Cadre Scherne for Computer Operation Annexure X-Ii
3 Cadre Scheme for ingu: Quiput Operator Armexure X-11

You are requested to take necessary action to implement the above decesion.

YQurs (a]

| : )k
! A
(C.H KHIST)

All Members & Allernate Members of 1BCCI-VI

Chairrman-MD SCCL, PO-Fothagudam Coilys. Dist.: Khammam (AP

Vice President (HRM), TISCO. Jamshedpur _

Manaqng Director, ISCC. Bumpur, 2ist Burddhaman (W B.) l
contd 2/-
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Director(Persomnel}. ECL/BCCL/CCL/WCL/SECL/NCLMCL
Director{(F),CIL. Calcutta
Director(T),MireciorMarketing),CIl. Calcutta
Chief Vigilance Officer, CIL. Calcutta

CGM NEC, GuwahatvCGM. DCC. Danlum
Executive Director(lICM). Kanke Rd.. Ranchi
CGM CIL., Ansal Bhawan, New Dethi
COMPYCOM(F), ClL. Calcutta

All RSMs,

GMFYTS to Chairman, CIL. Calcutta

Dy CME(AW), CIL, Calcutta.



PROMOTIONAIL CHANNEL FOR ELECTRONIC DATA PROCESSING
PERSONNEL - DATA ENTRY OPERATOR

ANNEXURE X-1

SL Designation Grade/ Minimum Eligibility for premotion Mode of Slection/
No. Scale of pay | Qualification promotion
1 Jr. Data Entry Operator | T&S Gr.’E" | Matriculate Any permanent employee having Aptitude Test for
(Trainee) or equivalent | matriculate or equivalent certificate | Computer
certificate with 3 years service in the Application and
Company having typing speed
of 30 words per
minute.
2. Jr. Data Entry Operator | T&S Gr. ‘D’ -Do- On completion of 1 years
as Data Entry Operator (Trainee) DPC
in T&S Gr.’E’ the candidates will
be placed in T&S Gr. 1)’ as Jr.
Data Entry Operator.
3. Data Entry Operator T&S Gr.*C’ -Do- 3 years experience as Jr. Data DPC/Proficiency
Entry Operator in T&S Gr.'D’ test of 8000 KDPH
DPC/Proficiency
4. | Sr.Data Entry Operator | T&S Gr.'B’ -Do- 3 years experience as Data Entry | test of 10000
Grade-II Operator in T&S Gr.'C’ KDPH
5 gl;:ali‘)jata Entry Operator | T&S Gr. ‘A’ -Do- 3 years experience as Sr. Data DPC
e-1

Entry Operator in T&S Gr.’B’

Note: 1) Entry in this cadre will be from departmental candidates.
2) TISCO & TISCO will have their own Cadre Scheme in consultation with their unions on the same Lines.

%

rﬂ\ .




CADRE SCHEME FOR ELECTRONIC DATA PROCESSING PERSONNEL

ANNEXURE X-2

COMPUTEER OPERATION - CONSOLE

SL Designation Grade/ Minimum Eligibility for promotion Mode of Selection/
No. Scale of pay |  Qualification promotion
Jr. Console Operator | T&S Gr. ‘B’ | B.Sc./B.Com./B.A. | Any permanent employee of | Any employee
I | Magnetic Tape/Media Data Processing Deptt. passing ‘O’ level
Librarian possessing (he requisite Exam from
qualification and having put in | DOEACC for
3 years in Technical-C direct induction.
2 | Programmer Asstt/ T&S Gr. ‘A’ | B.S¢./B.Com./B.A. | 3 years ¢xpericnce as Jr.
Console Operator with ‘(" level Exam. | Console Opcrator/Magnetic DPC
from DOEACC Tape/Media Librarian in T&S
Gr.'B’

Note: 1) Entry in this cadre wili be from departmental candidates.
2} TISCO & IISCO will have their own Cadre Scheme in consultation with their unions on the same lines.

(.
3
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ANNEXURE - X-3
CADRE SCHEME FOR ELECTRONIC DATA PROCESSING PERSONNEL
(INPUT/QUTPUT SECTION)
SL Designation Grade/ Mipimum Eligibility for promotion | Mode of
No. Scale of pay Qualification promotion
1 | Jr. Input/Outpul T&S Gr. 'C' | B.Sc./B.Com./B.A | 3 years experience as Jr. DpPC
Control Asstt. . Data Entry Operator in
T&S Gr. ‘D*
2 | Input/Output Control | T&S Gr.'B’ | B.Sc./B.Com./B.A | 3 years experience as Jr. DPC
Asstt, . Input/ Qutput Control
Asstt, in T&S Gr. ‘'C’
3 | Input/Output Control | T&S Gr. ‘A" | B.Sc./B.Com./B.A | 3 years experience as Input/ ppe
Supervisor . Output Control Asstt in
T&S Gr. ‘B’
Note: 1) Entry in this cadre will be from departmental candidates.

2) TISCO & IISCO will have their own Cadre Scheme in consultation with their unions on the same lines,




JOINT BIPARTITE COMITTEE FOR THE CQAL INDUSTRY,
COAL INDIA LIMITED,
10, NETAJI SUBHAS ROAD
CALCUTTA

No.CIL/C-SBABCCILLNG.3998 (/1 ¢ Dated: 16.09.1998.

NATIONAL COAL WAGE AGREEMENT
PLEMENTATION INSTRUCTION NO.39

The Chairman-cum-Managing Director, ECL, Sanctoris
The Chalrmasn-cum-Managiog Director, BCCl, Dhanbad
The Chairman-cum-Managing Director, CClL, Ranchi
‘The Chairman-cum-Managing Director, WL, Nagpur
The Chairmao-cum-Maunagiag Director, SECL, Bitaspur

The Chairman-cum-Managing Director, NCE,  Singrauli
The Chairman-cum-Managing Director, MCLl, Sambalpur
The Chairman-cum-Managing Director, CMPDIL, Ranchi
The Director Llncharge NEC Guwahati

Sub: Grant of one Additional SPRA to underground Piecerated
Workers who have remained in the same group for a period
7 vears or more and 8 vears or more for surface PR Workers.

Your kind anention is invited towards the provisions of 1 1.N0.32 Dt:12.06.98.

In this Standardisation Committee of JBCCT | 1t was clanfied thal as per
provision of Para 3.12.0. of NCWA-V one Addiional SPRA is 10 be granted afier the
cmployce has pot i required vears of service in the same group. These is no har in granting
the benefit of one Additional SPRA for more than once subject 1o the condition that the
employee fulfills the conditions as laid down in LLN0.32 di: 12.6.98 circulated vide this
office lener No, CIL/C-5B/JBCCLL1. N0.32/98/270 di: 12.6.98.

You are requested to lake necessary aclion (o implcmEﬂNT above deaision.

\ k_['&&\_i_ - j

( C.I1. KHISTY )
MEMBERS SECRETARY JHCC] & DIRECTOR (P&IR)

G

Dby L\ .

Distibulion: as per Mailing hist




23. Shsi MA Rawal, President, ABKMS (BMS),
Manhar Bhai Mehta Bhwan, 303, Satyam Appartment, 3rd floor, Nehwu Road, Dhantoli, Nagpur -
440 012,

24. Shri Kumar Asjun Singh, AGS ABKMS ( BMS), Dhanbad.

25, Shri HL Samaria, Director (PA&W), SCCL.,

PO Kothagndam, Dist. Khammarmn, AP

26. Shsi S. mvammm

. Bihar,

27.8hdi G. thl..GM(P&A). SAIL (118C0O)

Industry House, 10, Cammae Street, Calcutta, Pin - 700 017

28, Chief of Marketing, CIL, 13 Park Street, Calcutta - 16

29. General Manages, Dankuni Coel Complex., Dankuni (WB)

30, Chief General Manager, NEC, Guwahati.

31. Dy. CPM (IR), CLL, Calcutta,

32. Dy. CME (AW), CIL, Caleutta.

33. GM(MP&R), CIL, Calcutta.

34. TS to D(P&IR), CIL, Calcutta.

35. Exe. Secy. to D(PRIR).

36. TS to Chairmar, CIL, Calcutta.

37. Al Regional Sales Manager, CIL.



JOINT BIPARTITE COMMITTEE FOR THE COAL WDLSTRV
COAL INDIA LIMITED
“COAL BHAWANY
10, NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/IBCCYLING 3% ;2@2 Datac: 28° Novemter, 2003

NATIONAL DAL WAGE AGREEMENT-VI .l .
VBELEMENT ATION INSTRTUCTION N(Q.37

The Thairnan-cum-Managing Director ECL Sanctoria

The Chairmen-com-Mangping Director  BCCL Dhanbad
Ths Chatmnan-cum-Managing Director  CCL Ranchi

Thg C"lan‘m n-cum-Managing Director  WCL  Nagpur
The Chairmen-cum-Managing Director  SECL Bilaspur
The Cha_rrna cum-Managing Direcior  NCL  Singrauli
The Chairmean-cum-Managing Direetor  MCL  Sambalpur
The Chainman-cum-Managing Director  CMPDIL Ranch

Sub: Cadrs Scheme for Coal Handline Parsormal

Tn th ﬂee”mg of Stendardisetion Comrittee ﬁf ROV held on & 2 g.lst, 2000 S
imiroduction of Cadre Suneme for Coal Handling Plant Personnel was chscuased and approves o3

per Armexurs@ Vi

You are requested to take necessary action to implement the sa:

Ercl: As above.

DIRECTOR{PEIR) &
MEMBER SECRETARY. JBCCLVI

Digtn UO‘] %

Al Members & Alternate Members of IBCCIL-VI
Chaimran-MD, 8CCL, PO: Kothagudem Collys., Dist. Khammam (AP}
Vica Prasident {I-IR}?{‘ TI8CO, Jamshedpur :
Meneging Dirscter, ISTO, Burngpur, Dist. Burddhaman (W.B.)
DirectorPerson mel, ECL/BCCL/CCL/AWCL/SECLNCL/MCL
Drrector{Fy, CIL, Kolkata

Diractozf Ty Dirsctor{Marketing), CIL, Kolkata

Chief ‘.’*gﬂm;c\, Officar, CIL, Kolkata

CGM., NEC, Guwahati/CGM, DCC, Danluni

Executive Director(IICM), Kanke Road, Ranchi

CGM, CIL, Ansal Bhaw&n, New Delhi

CC‘\A(‘-’VC(:V(’-') C1L,, Kolkata

Al RSMs

CM{FYTS to Cheirman, CIL, Kolkaty

Sr.PO. (AW, CIL, Kolkata,
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l. \ Cacie Scheme
Cadre scheme for CHP Operating Personnel
S1. Designation Category/ | Qualification | Eligibility Mode of
No. Grade for selection/
Promotion | Promotion
01 CHP Operator Cat.H1I Literate 3 years | Selection
service  in
CHP
02 CHP Operator CatlV Literate 4 years DPC
experience
as CHP
Operator
Cat.Il1
03 CHP Operator CatV Literate 5 years oPC
€Xperence
as CHP
Operator
CatIV
04 CHP Operator Cat. VI Literate 6 years DBPC
experience
as CHP
Operator
.| Cat.V
Note :-

1) Employees working in CHP handiing 4 Million tons & above per annum will
be placed one grade higher than the above stipulated category up to
Category VI.

2) Some of the willing employees having Matriculation or higher qualification
{in respect of Electrical Personnel with statutory certificateflicense as per
Electricity Ruies — not applicable for Mechanical personne!) may be
considered for placement as “Fitter-cum-operator” based on trade test and
will be placed in one higher category/grade limited to Category-V!.

3) ITI trained employee’s cadre will be guided as per Implementation
Instruction No.32 dated 22.01.2002 at the entry level.

4)  There will be no bar for deserving and qualified C.H.P. op&iaiing personne!

G,

Y

to grow in Supervisory grade.

¥
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DT T RITPARTITE CHOBMMMWITTELR PR THE (CIO8Y, INNDUISTRY
COAT, TNTDIA LIMITED
FHIOCRATY, BEIATAS A ™
T, METAJ. STITERTIAS ROATD,
TR AT A 700 001
N CILAC-SBRAIBCOCLHII NG .S 2 (O d/ Dated: 2R MNowsraber, 2000
!
NATIONAL COAIL WATGE AGREEMENT-WT
IMVIPILEMENTATION INISTRUCTION NO. 28
The Chairman-cum-MNanrnaging Director HEOCLL Sancioria
Thea Chattnen-curn-Manasmnig Thrsctor BECCIL. Dhanbad
The Chaltmmgrnecurn-MNMonasineg Director (CUCY Farnchi
Tha Chajisnian-ourm-SManacinge Diircctor W I, MNWaspur
The Choirmrmen-cuwrn-Managinge Director SECI. Bilaspuwr
The T hatitariart— ctm*—.‘.’[a:lag:i_nﬁ Diractor Pgth and 8 Eingraui
The Chaoinman-cum-MNanagzing Director NI, Sarmmbalouac
The= Chaivrman - cun':—i\danaﬂln:? I'Mractor CCRAPIDIT. Ranchi
Sl Modification in the Cadsy Scherne for E&M Persomnnsl (Operakional’s

SGens=ral! Mazdoor to Sub Staticon Attendant Annesoare ‘No A1I-T
Cirentlated widst Y No 30 dated 26.6.1984 and 1.1.0o 27dated 27.02. 1 008

In the meseting of Standardisation Committes of JRBCCI- VL dated on o9 Aagust 2000

LA N
report of the Technical 3Sub.commiiitee regarding modification in the Cadre Schewmne
Sub Station Attendants was discussed and approved as per Annesure- WIT-7

Yeou are raguesisd to take necessary action to implement the above Cadra Schomo.

Encl, As above.

AN NMambers & Alternate !\z:femberﬂ of TBRCUCTI-VWT

CTheirrman 21D, SCOTOTL PO Eothagudsin Collyvs., Dist. K hammearm LA P

Vic= Praaident I—fP;M‘ 1" ISLC) Jamshedpur

MManaging Mrector, 1150, Burniour, Dist. Burddbarman (W I3

Dirsctor Persomnn="y, ECIL/ BCCO LA AL/ ST T ANOT AANDCTL

Trirsotoo P JIL, Kolkata

THyectors 1Ty J‘“*x:'ac-;or(_}darl-..&*‘:ing}__ ¥ Kolitate

Chisef Vigilancs (Officer, (I, K olkats

MW, W EOC, Guvwahett CTOA, OO ankini

Exweaocutivres DitectorII TN, Haoanlts Road, BEanchi e .
COINIL I, Agtsel Dhigtrasy, N sve Ieblad e
NP TERNACFEY, (11, K alsata

AN RRMNs

TEARCFY TE to Chndrman, OV, Koollkota -

Sr. PO iAWY, OT1L Blolltato.,
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Annexure-Vil— 7

Promotional channe! of E&M Personnel

Sub Station Attendant
(Revised}
Sl. | Designation | Category/ Qualification Eligibility for Mode of
No. ' Grade promotion selection/
' _ - promotion
1. | Sub-station Cat.lIl | Literate. Must be able | 3 years service as DPC/
Attendant/ to read and write in | General Mazdoor, | Aptitude
Switch Board Hindi/English/Regiona | Cat.I or Helper Test
Attendant I language and able to | Cat.Il of Engineer-
' maintain  prescribed | ing Department.
Log Book and statutory
records. .
2. Sub-Station CatIV | Matriculate or |4 Years as Sub- DPC/
Attendant equivalent. Holder of | station Attendant in | Aptitude
Wireman Permit. Category-{11. - Test
3 Sub-station Cat.V | Matriculate ' or|5 years as SSA DPC
Attendant equivalent. Holder of | Cat.lV
Wireman Permit
(HT/LT as required
under LE. Rules)
4, Sub-station Cat. VI -do- 6 years as SSA DpC
Attendant CatV
Note :-

For Sub-station of 11 KV and above with an installed capacity of 3 MVA & above
eligibility for promotion will be one year less.
Qualification will not be a bar for existing employees in this cadre on the date of
coming into force of this cadre scheme.

ITl Trained employees cadre will be guided as per Implementation Instruction No. 32
dated 22.01.2002 at the entry level.

% »-0%




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, RETAJ] SUBHAS ROAD
CALCUTTA-700 00)

No.CIL:C-5B:JBCCl:1.1.No.25:98: 1GAC Dated, 2nd March,1998

NATIONAL COAL WAGE AGREEMENT
IMPLEMENTAT ION INSTHUCTION NO.25

The Chairman-cum-MD, ECL, Sanctoriaz.
The Chairman-cum-MD, BCCL, Dhanbad.
The Chairman-cum-MD, CCL, Ranchi.

The Chairman-cum=-MD, WCL, Nagpur.

The Chairman-cum-MD, SECL, Bilaspur.
The ChaiYwan-cum-MD, NCL, Singrauvli.
The Chairman=cum=-MD, MCL, Sambalpur.
The Chajrman-cum-MD, CMPDIL, Ranchi.
The Director-In-Charge, NEC, Guwahati.

- Sub: Modification in the Cadre Scheme for E&M
Personnel (Operational) Pump Khalasgi/
Driver/Operator.

Ref: 1.1. No. 30 of 26.6.1984.

K Your kind attention is invited to Promotional channel
for EtM Personnel(Operational) Pump Khalasi/Driver/Operator as
per Afnexure No.VII-2.

In the meeting of the Standardisation Coimittee of JBCCI
held on 7.12.1997, the report of Technical/Non-Technical Sub-
" commjttee regarding mod1f§cation in the categor:sat:on of Pump
‘Khalas:!Drivcr[Operator was diecussed -in detail and the
following recommendations were approved:- '

Pump Khalasi/Driver/Operator.

The <categorisation of Pump Khalasis/Driver/Operator
will be as under:-

(1) Pump Khalasi/Driver/Operator operating
pumps below 35 H.P. .. +se Cate.ll

(2) Puwp Khalasi/Driver/Operstor operating
pumps of 35 H.P. to 125 H.P. ... .o Cat.lll

(3) Pump Operators operating pumpe of above
125 H.P. but below 275 H.P,. : .e Cat.lV

(4) Pump Opersators operating pump of
275 H.P. and above, o .. Cat.Vv

00.2



-t 2 :-

Note: Pump Khalasi/Driver/Operator operating more
than one pump will get a category higher.

Aécordingly a revised scheme for categorisation of Pump
Operators is enclosed as per Annexure-V[]-2.

You are requested to take necessary action to implement

the sbove dtcisién. ]

Encl: Ae above. (C.H. KHISTY)
) MEMBER SECRETARY, '
JBCCI]

Distribdtion: - C&/’

Director{P), ECL/BCCL/{CCL/WCL/SECL/NCL/MCL .

Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL.

Director(Q), "CMPDIL, Ranchi.

D:rector(T)fDJrector(F}. CIL, Calcutta.

GM(Fin), CIL, Calcutta.

" Director(P), SCCL, PO: Kothagudem. Dist: Khammam, (A.P.).
Vice President, HRM, TISCO, Jamshedpur.
GM(P&A),115C0O,SAIL, Induetry House, 10,Camac St., Calcutta.
All Members of JBCCl/Standardisation Committee.

18 to Chairmsn, CIL, Calcutta, .

Al) RSms. CIL.




Designatien
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ANREXURE-VI]-2

PROMOTIONAL CHANNEL OF EsM PERSQNNEL (OPERATIONAL)
PUMP KHALASI/DR]VER/OPERATOR

A W E W Ee W o we e D R SR B m sl S e S A R e m ae f we O A  e e  m d mm e A e ek e s e e e e i gl e e e e e R e R A M e e R S W AR S P ke e e e D e AR EE B EE A mr W W R o e

Cat, Mipimum Qualiftieniinn
{Educational /Technical)

Bligiwllivy {or Meode of premotion
Promotion/Selection

W e e e R W B MR M R R M A L S A A R AR R W R R W SR AR e e e S S A e i e e D S SR AR AR A EE W d e T R R R e e W TR R R T R MR SR A e e e e e

1.

Note:s

Dated,

Pump Khalasi/
Driver/Qperator
Below 35 H.P.

Pump Khalasi!
Driver/Operator
35 H.P.4 upto
125 H.P.

Pump Khalasi!/

Driver /Operator
above 125 Hopo
& below 275 HP

Pump Khalasi/
Driver/Operator
Above 275 H.P.

Cat.II Must.be literate

Cat.I111 -do-
Cat.]V .~do-
Cat.Vv ~do-

Pump Khalassi/Driver Operator operiting more than one

02.03.98.

will be as under:-

Any permanent worker DPC/Aptitude test.

Must have been working -do-
a9 Pump Khalasi/Driver/ ,
Operator.

-do-~- -do-

-do- ~do-

ppﬁp will get & category higher.



JOINT BIPARTITE COMITTEE FOR THE COAL INDUSTRY,
COAL INDIA LIMITED,
10, NETAJI SUBHAS ROAD
CALCUTTA

-+

No CILAC-SBAIBCCHLLNG.27987 10 2, Dated: 27th February. 1998

NATIONAL COAL WAGE AGREEMENT
INMPLEMENTATION AINSTRUCTION N(O.27

The Chairman-cam-Managing Director,  ECL, Sanctoria
I'he Chairman-cum-Managing Divector,  BCCI,, Dhanhad
The Chairman-cum-Managing Director, CCL, Ranchi
The Chairman-com-Managing Director, WL,  Nagpur
The Chairman-cum-Managing Director, SECL, Bilaspur
The Chairman-cam-Managing Director, NCL,  Singrauli
The Chairman-cum-Managing Director, MCL,  Sambalpur
The Chairman-cum-Managing Director, CNMPDIL,, Ranchi
The Director-in-Charge, NEC, Guwahati

Sub: Modification in the Cadre Scheme for K&\ personnel
(Operational) General Mazdoor to Sub-Station Attendant
Annesure No VLT civculated vide 1L No.30 dated 26.6. 1984

Your Kind attemtion is invited W the provisions contained in the Implementation
Instruction No.30 dated 26.6.1984 in respect of Cadre Scheme for E&M personnel
(Operatinnal) General Mazdoar te Sub-Station Attendant Annexure Na. V-7

In the Technical & Non-Technical Sub Committee of JBCCT saceting held on
21297 at CHAHQ), Calcutta, the issue of madification in the Cadre Scheme for

Sub-Station Attendants was deliberated in detail and the following recommendations
were made.

The cxisting Sub-Statian Autendants who are operating dilfferent Sub-stations
will be categorised as per the installed capacity of Sub-stations as agreed and approved
under LI, No.30 dated 26.6.1984  (as wmentioned in existing Cadre Schemwe).
Qualification prescribed will not be a bar for them.

This is one tme relaxation given to the existing employees who have remained
stagnated (or more than three vears in the saume grade on accowt of ant having HFAT

permit or qualification prescribed. They will however, be encouraged to obtain HT:6
poranit.

For new incumbents, job namenclature and qualification as prescribed n o
Cadre Scheme circulated vide i.0.5N0.30 dated 26.6.1984. Annexure No.VIL-7 wilt
remain .

Contd...2
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The above report of Technical & Non-Technical Sub-committee was discussed
and approved in the Standardisation Commitice meeting held on 7.12.1997 at

CILHQ), Calcutta,

Y ou are requested Lo take necessary aclion to implement the above decision. The
Scheme shall be operative from the date of issue of this Implementation Instruction.

( C.IL KHISTY)
MEMBER SECRETARY
JBCCI

Distribution w

Director(Per)SEC L/BCCLICCLMANWCLIECLINCY.
Director(Fin.), . SECL/BCCILACLAWCEECLINCE,
Director(l'), MC'L,, Sambalpur

Director(0), CMPDI11., Ranchi
Pirector{ i /Director()'}, CH., Calcutta,

CGM(E, CL,, Caleutta.

Director(P), SCCL, PO: Kothagudam, 1ist. K hamuam, Andhra Pradesh.

Vice President, HRAM, TISCO, Jamshed pur

GMNP&A)Y, NISCOISALL, lodustey House, 10, Canac Street, Caleutta.
General Manager, Dankuni Coal Complex, Dankuam (W.B.)
Chief General Manager, NEC, Guwahati, Assam

Chiel Personnel Manager(IR), CIL,, Calcutia.

Dv.CME(AW), CIL., Calcutta.

Exe.Director, HCM, Kanke Road, Ranchi

Fxecutive Secretary to Director(P&IR), CI1,, Calcutta,

TS ta Director(P&IR), CI1L,Calcutta

GM(IR), C11.Calcutia.

Dy. CPM(IR), CTL, Calcutta.

Shri Rajendra Prusad Singh, MLA(I\"I'L'C),

General Secrctary INMWE, £, Chhajubagh, Patna.

Shri S. Dasgupta, Adviser, INMWF, Rajendra Path, l)Imnbud

Shri §.Q. 7ama, .General Secretary,
INMWTF, Behind Givipeth, Nagpur-440 010

Shri PK Pradhan, INTUC, OCMS P(: Balanda, Dist. Angul (Orissa)
Shri O.P. Lal, MUA. & Vice President, INVWTFE, Dhanbad

Shri Provat Goswami, Genl. Secretary, Collv.Mazdoor Union,

2 f. G.T.Ruad, Bastin "33333'. Agan!ﬁn. Dist. Barddhaina,

X

Contd...
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Shri Shatlque Khan. Jt.General Secretary,

INIWE, PO: POuIaridib Bazar, Area No.IV.Bermo. Distt. Bokars (Bihar)

Shri Y. Gattiab, GS, SCWU (AITTC), Kothagndam Andhra Pradesh the SCC'}
Shri Sunil Sen. ATTUC, Chellydanga, Nesr Municipality Market. G.T.Road, Axansol
Shei Jayanta Poddar, Geal. Secrctarny, NIKMEF( 11MS),

Bengal Hotel, 20 Hussain Street, Asansol, Dist. Burdwan (\W.13.)

Shri Nathulal Pandey, Gen. Secy, , MPRS, HMS, South Jhagarkhand Collv,,
Div. Surguja (MLI)- through Dircctord?y SECT.

Dr. MUK, Mandhe, Geaeral Seeretary, CITL,

13, Talkiora Road, New Delhi,

Shri SK Bakshi, CITU, BCKLUL Poddar PPara. Dhanbad

De. B.K. Rai, General Secretarst, ABKMIS, (BMS,)

Manahor Bhai Mehta Bhawan, 303, Satvam Apartment, 3rd tloor

Nehru Road, Dhantoli, Nagpur-440 ¢4(2

Shri MA Rawal, President, ABKMS, Nagpur

Manahar Bhai Mebta Bhawan, 303, Satyvam Apartment, 3rd Noor

Nehru Road, Dhantoli, Nagpur-430 01>

Stri Kumar Arjun Singh, AGS, ABKMS(3MS), Dhanbad

TS o Chairman, CIL, Calcutts

C\ ;\\\“




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 00)
No.CIL/C-SB/IBCCI11.No.43/99/ 352 _ - Dated: 20th July, 1999
NATIONAL COAL WAGE AGREEMENT-V
ENTAT T |

The Chairman-cum-Managing Director, ECL Sanctona
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpure
The Chairman-cum-Managing Director CMPDIL Ranchi
The Director-in-Charge, NEC Guwahati

Sub: Cadre Scheme for Electronics Personnel
in E&M Cadre Annexure - VIT - 20

In the Standardisation Committee meeting of JBCCI held on 10.6.99 at CIL(HQ),
Calcutta the report of the Technical Sub.committee of JBCCI on the introduction of the Cadre Scheme
for Electronics Personnel in E&M Cadre was disscussed and approved.

Accordingly, the Cadre Scheme for Electronics Personnel in EEM Cadre
(Annexure-VII-20) as approved by the Standardisation Committee is enclosed.

It may be noted that with the enforcement of this Cadre Scheme all the existng
instructions/orders, if any, shall be deemed to have been replaced simultaneously.

You are requested to take necessary action to implement the above decision.

\
Encl: As above. &ﬂ@‘

(C. B. KHISTY
MEMBER SECRETARY
JBCCI
Distribution: .

Director(Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
* Director(Finance), ECL/BCCL/CCL/WCL/SECL/NCL/MCL



* & & & o ¢ & 2 B2 " 2 8 & @

Director(Operations), CMPDIL, Ranchi

Disector(F)/Directon(T), CIL, Calcutta

CGM(Finance), CMPDIL, Ranchi

General Manager(Finance), CTL, Calcutta

CGM(S&M)/CGM(P), CIL, Calcutta

Director(PA& W), SCCL, PO:Kothagudam Collys. Dist.. Khammam (A_P).
Vice President, HRM, TISCO, Jamshedpur

GM(P&A), TISCO, SAIL, Industry House, 10, Camac Street, Caleutta
TS to Chairman, CIL, Calcutta

All Regional Sales Manager, CIL

All Members of IBCCL/Standardisation Committee.

General Manager, TICM, Ranchi

Dy. CME(AW), CIL, Calcutia .
Dy.CPM(IR), CIL, Calcutta >



ADR HEME FO

Anoexure-VII-20

LECTRONICS PERSONNEL IN E&M CADRE

S1. No.| Designation Grade Minimum Qualification Eligibility for promotion  |Mode of]
(Educational & Technical) entry/
Promotion
1 Asstt. Foreman | T&S Gr.'C’ Diploma in  Electronics Selection
(Electronics) Engineering from an Institute
recognised by the
Govt.{minimum 3 years course)
2 Foreman T&S Gr.'B' ~-do- 3 years experience in T&S DPC
(Electronics) Gr.'C' plus one year
experience as Trainee in T&S
Gr.'C'
3 Foreman T&S Gr'A -do- 3 years experience in T&S DPC
In-Charge Gr.B'
(Electronics)

Note:

D Entry of Recognised Diploma Holders in Electronic Engineering in this cadre will be in T&S Gr.'C'as Asstt. Foreman(Trainee)
for one year. They will be entitled for pay & allowances as admissible in T&S Gr.'C'. After successful completion of one year
training they will be regularised in T&S Gr.'C' as Asstt. Foreman(Electronics)

2) TISCO, IISCO & SCCL will have their own cadre scheme in consultation with their trade unions.

'\8@ .









Operator Cat-lil to Haulage Kbalasi/

winding Engine Khalasi/Operator/Driver/
Koope winder operator Gr.~B.

Anpexure-VI]-1

(2) Pump Kbalasi : ( Pump Khalasi / Driver /

Operator Cat.-1 to Pump Khalgsi/Driver/

Operator Cat.-I1I ). Anpexwre-VIi-2

(3) Fao Kbalasi: -{ Fan Kbalesi/Driver/Opers-
tor Cat.~I( to Fan Khalasi in Cat.-IV )
Anmtxwre-VII-3
(4) Bofler Persoonst : {-Beiler Fireman Cat.-]V
to Boiler Fireman Ist Class Cat.-V ) -
) Anpexwre-ViI-4
'\"_/4 (5) Limp Reom Personpel : ( Lamp Mazdoor
- Cat-l to Lamp Room Incharge Clerical
Gr.-1) Anpexure-Vil.5
'| (*) Compresser  Personsel : ( Compresser
’ Khalasi/Operator/Driver Gr.-11I)
i Angexure-V1I-6
1 {7) Sub-Station Persommel : ( Genl. Mazdoor
_.‘r Cat.-I to Sub-Station At¢endant Cat.-V )
(8) CCM Crew and Driller : (Genl. Mazdoor
| Cat.-l to CCM Driver Gr.-1 in Cat,-V] )
s Amexure-VII-§
E

(i) Maintenance : This covers the category of

| personne] as per detsils given below :

(X) Mechanical ; |
{1) Moulder: ( Helper Cat.-H te Moulder Gr. (w)
. Amnexure-V1I-9

T 2wy Welder: ( Helper Cat-ll to Weldar Cat.-VI )
Aunexure-V]1-10

(3) Carpenter : ( Helper Cat.~il to Pattern Maker
CateVI} o + Y- Anpeyure. VH-11

42
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(4) Twb-Repairing/Making Persoupel : (Tub Ko,
ring/Mazdoor Cat-Ii to Blsck Smith Cat-y )

Grade (w) Anpexure- V12

(5) Mech. Fitter : ( Helper Cat.II to Forenas

Inchargé Or.-A ) Aonexure-VI$13
(Y) Electrical ; o
(1) Armatare Winder : ( Helper Cat -1 to Armakure
Winder Ca¢.-V1 ) Assexwe-Vl-14 o
(2} Blectrical/Fitter : ( Helper Cat.-ll to Forquan W
Incharge GraX ) Ammexwe-VE-15 ¥
() Asstt.: Foreosko/Chargeman Gr.C to Foreman, ., |
Incharge Gr.-A ( Digloma Holders ) ,/" -

tlia—r ™ s
2. Definition :

Tn this Scheme unless there is anything rep;na’m w
the subject or context : '

(a) ‘Competent Authority’ means the Chief Bxecutive
of the Company or Area General Mansger as the
case may be or a.., other authority wib may be
delegatéd with such powers by them feqn time to
time.

(b) ‘Educational qualification’ means qualiftations as
recognised by the Central Government or State
Govt. or qualification/test as prescribedand con- 1
ducted by the companies. :

(c) ‘Service’ means service in the posts asshown in
Anoexure hereto.

(d) Gepera)l Mazdoor: All mazdoorns who age In

1 -~

Category-I. /) _J\_
-1

3.1 The promotiooal channel for various categories of
Electrical and Mechanical discipline shal be as per Annexures.

3.0 Promotional Chanpe!l ; -

-
~ .

4
\u—.*.-r_ —_— - ::,:_"— ;.... ’ - l j
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- The gajg Aanexures only indicate the qualifications
€XDerience to be possessed by the Departmental
idates included, in the Cadre from time to time for the
@t of eljgibility for Selection/Promoticn of‘ candidates a8
¢d in this scheme

Selection for the posts upto Category-V shall be on the

of seniority-cum-merit and from Category-V to VI on the

. of merit-cum-senionity. Selection to Supervisory Gr. ‘¢

'Lbe on the besis of Selection on merit from employees in
-egory-Vi.

Similarly promotion from Grade ‘C'to ‘B'andfrom Gr.
B’ 9 ‘A’ shall be on the basis of Skitl/Merit-cum-Saniofity.

33  The promotional zone for filling the Vacaacy in
Category-1 10 Category-VI will be Unit/Project. As regards
Techaical and Supesvisory grades ‘C’ to ‘A’ to gromotional .

zon¢ would be Area, unless otherwise specifically provided in
‘he scheme itsolf.

+0  Departmentat Promotion Committee

The selection/promotion of candidates for ﬁllmr
+acancies in higher eategories shall b¥"made on the recommen-
dations of the Departirentsl Promotion Commijttes to be
comtituted by the Competent Authority or any other Officer
who may be delegated with such powers by him from time to
time. . The decision of the Competent Authority oo such
-ecommeddations shall be final. -

S. Direct Recruitment ;

Direct Recruitment shall be resorted to only if there is
' ==""%% Of departmental candidates to £11 all the vacant
‘hin, p period of 6 months.

‘hpeal, Saviags ete.

All existing Cadre Schemrer for thisi-dsdipline shall

‘in operation simultaneously with the coming into force
. thid scheme. ]

«B. Within the following conditions that since 1he l:hdre Schames hae
been framed on the basis of the orgenicational set-up previling in Coal
India end its subsidiariss, we shall be allowed the modification wheiever

requiced 10 suit the local conditions in congultation with the Union
' Representatives at their level. ( For Singareni, TISCO & 1SCO )

F-34

t
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& Promotiosal Channel of E & M Personmel Annexure—Vil-}
: ( Operational ) :
o ( Hanlage Khalasi & Winding Engive Khalasi )
o Scraper Slasber Kkalasi/Driver/Operator to Haclage Khalasi/Windieg Englue Khalas)
I. S —— vy ——— -k
L K- No.. Desigaation Scale of pay/ Minimum qualification _ Bligibility fon' Mode of
- Category (Educational/Tech.) Promation Pramotian
1 2 3 4 5 6
1. Scrapx r Stusher Kba- Rs. 22.70-0.&3- ) Literal;. - o Any pormanent worker D P.C. lnd aptie
lasi/Driver Operator. 31.80 Cat. II{ Must be able to read and tude test.

write Regional Language/
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Co:L ' INDTA' LLAITSD. - »

= | COxL  BH&YAN
S . 10, Nataji 3Subhas Road,
. Lo Calcutta-700001, = -

.- No. CIL/c-u3/ FBead/L576 o '_ DATED 9th

T S

Chairman-cum-#anaging Jretior,. =CL, Sanctoria
Chairmen-cum-Managing: Director, L3CL, - Dhanbad
Chairman--cumn-sénesing Jirecdtor, CCL, Ranchi
chairman-cum-stanaging Director, «iCL, . Nagpur
Chairman—-cum-slanzging Dirascter, "33CL, Bilaspur
Shalrman~cun-ienaging Director, NIL, Singrauli
Chairdan-cum-Managing Direcfor, -GMrDI, -Ranchi
Direckor-in-Charqge, NEC, Lachitnagar, Guwahati
General Mamager Incharge, b,C,C.,;~ ~ Dankuni

CODAOND WN g

M et i o Yot Wt et e (O}

—

Seb: Rectification of anomzly in
' seniority in rTesnect of
"~ Foreman._ _

E ]

o B e e . e e e e ——

Dear Sir,

/ T . o - ".':'._':\I-I ‘ ‘-_ .. I", :-__,_7 . R

»ugust, 1493,

vhairmar.-cum-Managing Dirsétor, ¥0L, .Sambalpur

o

The Promotiow Folicy Committee of the JBCCI formulated

a cadre scheme for E&Y personnel and the same was

circulated

to all the subsidizry companigs wide I.I.No. 30 dated 26th June

1984,

_Tonseguent upon the implementation of.the

Jre scheme

for diplome holders, nashtriya Koyla Khadan sazdoor >angh raised
an industrial dispute in WCL on 25.7.1990 demanding .maintaining

infOIM}ty;in appointment of Trainee Diploma holders:in E&M4 and

sxcavation Cadre. This matter was taken up for consideration

and finally a Tripartite Scttlement was arrived at
mines/establishments of 5:CL were earlier under th
tive control of +CL, 32CL had also imnlamented thé

to above.

. 3ince the
e administra-
tar¥-ms of

settlement as containad in the Tripartite"SettLemgﬁﬁqgeferred

-

The trade unions and the concerned.employeges working in

isL, 52CL, CGL & NCL brought the afore-mentioned settlement to =~~~

the notice of CIL and demanded that-as per the-cadra scheme . for-

vide I.L.lo. 30 of 1984, the diploma holders woare

. mulated by Promotion Policy Gommittees of J3CCI and circulated

being appoin-

ted as ..sstt. Foreman Trainee in T&5 Gradz-C in 3CL, BICL, CCL

& NCL whersas the diploma holders appointed prior

ip.?CL % 3%ZCL v re notionally placed in T&S Grade-B amd therefore,
this anomaly need be rectified. They contended;th

to6 31.12.1988

at.in cas2 sueh

anomaly is not rectified, the diplema holdsrs appointed upto
31.12.1988 im ™WOL & S3CTL will become seniors and therby, their

I

o
-

AV

Lol

O DU S

3



w o 3.6.0h, 095G, Lssan \\ . ANPOPORES !
Gt (IR/7), CIL, Galeutta - E :

L etk 033, Dagikugi
ALl unlon represzntatives (by name ) in

\*/ 9)
;u,%élé Moility: for1ﬁﬁbsﬂﬁﬁmﬁ¥TBf§46f&bnémfﬁéI@&rng to the exeTutive'

2 re past, w1ll b2 ezrlior than- the dlploma holdars upPOlnted _

in ecL, BSSL, SECL & NCL. - ‘ # .o

RS ?35%“ Gl a TH B T is, Sici i gd in av meeting of the Directors(p)
- hg ld.at CCL- on- 22.%.1993", ‘It “¥as decidedtherein’ that such
n anoma;y in senlorluy amongst - the. conce;ned diploma-holcers ?
Crf—precruiteu; 1 Tditferent . EUQSld}arY companies orior to 31.12,198

- usnould be rnctxfied by glvlngwnotlonal.senlorlty ot par wltn tiheir
S A v "

i I'-“-'. I"'-'.i“ f: - . ol

}_ﬂfi:-«is glth{axequ:e, ;dw:isded Ahatmes o

Py _'_‘_.

R S :
X L
e

11
i

.

-__\ o o .
" j:“nlI“Fbré@@nM(Irdinees)usubsject;to tn ir qualltlca-
creddtiontastlaldadann: nfthefcadre schame circulated
il I AT Rot30 - dated '26th' June,~1968;, shall be
-&',aedflr\,'T&S«fGrade-B after-thair’ ‘succassful initial
'\;“x*ralning peried . &f -two yearsié-: This will apply to
© tlonlyisuch of the Foraman«(Tralnees) who w=Tre
-, awpointed prior’to-3lst December, 1988 but wzre not
,3-plaeed ln T&S Crade B, prlor to 3lst Decamber, 1988.

o 20, Sueh dlploma holders who were placed in T&S Grade-= o
o i prior -to 31.12.1988 would be placed in T&S Grade-8 .j%-
s S+ with immediate effect and they would be given (‘T

: ~." notional seniority in Grade-B from the date they ol S,
—~rfe-—have-been -confirmed-as regular employess in T3 -
e ‘Grade-C. They will, howeVsr, -not--bs given tnQ gt
*,.(.L¢ benefit of any backwagﬁs, but, ‘thay would be ellglble
? for notional fixation.

'ﬁjYpu”qre,rgqqqsted to take app:opriate'action.

\ ot ;:, - | - : _{ YOU S _;althf llY, \‘ . : "'."'"-':' i :_&
: ' ] a " R PR .I l ':;4':. h bCL/w . )l
St o A REVPTTLSINGH )
Lkl b A S :)In_uroa“pa.lu) S
, pqpy to - l) Lhalrman, CIL Cdlgutta. A 1 iiwp?m
¥T. 2) jgireeiqr({)ngrector( CIL, Calcutta MF
i Irec I -, pr [ ! \-\.-'
' or 1f CL/B CL/ L/ SL/5:0L or informa-— -~

t,
!
Director (0}, CMPDI, Ranchi § £
C.G.M. (P}, ;»If“L/ﬁ!uL . ! ti and
. J.G.ll., lJ‘hC 58 am ['4 n
G.M. (IRAY), GIL, Calcutta .
P;M., DCC, Uankunl

9)* All union reprosentatives: (by name ) iﬁ
= the atandardlsatlon Commlttee.'
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1 b T fafhes Coal India Limites
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e WeT 3T, TR - 0 a0l % \ i c0, UETAY SUBHAS RCAD, CALZUTTATCO G
1T os i oaEn, LI . qﬂ:{%it];{:” ;\:'?\ PHONE ; 220-9980, GRANMS . COJ%L“!D'I\
= " FLEX @ 21-7160 CILIN

S, wfndea e o Ve TELEX ¢ 2 L

e
e e - oas NPT = ,fq/?lfq/?- ) ff/,:"".{ (‘h'gG
PuIri Kell No, SO B PR L O RE N B =t e —-/ _/-, [y (i‘__,?lg hp“ Da|e._,","l“a‘r"_:““"_”".‘
1.
T

The Chairman-conm-Hanaging Mivector,

SIS FIRALTILDN FREOL) PURLY LARNPASS CUM WA LS PUAT (8 PFR IS TR DR R P
The Chinf General dannger, NEC, Guwahalbl
The General Manager, BCC, Dankuni.

I
Dear Sir,

Further to this Office circular Mo.CIL:C-5B:JBCCI-
IV/4576 dated 9.8.1993, it has been decided that the benefit
indicated in the circular shall be extended to the Diploma
holders appolinted as Asatt .Foreman(T)/Foreman(T) till
31.12.1990,

It ia further clarified that alkhough these employees
shall be entitled for ‘'notional seniority and benefit of
notional fixation of asalary', bat they will not get actual
monetary benefit. '

]

- C o ——

You are requested to take action accordingly.

Yours sfaithfully,
. Q,(b
. ( . A
P . : .

B ( . .H. KHIST

. DIRECTOR (P&l
Copy _to: -
. Chatrman, 14, ol ba

2. Bivectoe ('), BCL/BCCL/CCL/HNCL/SRCL/CL /0200
3. Directar{n}, €¢HMPrDIL, Rapnchi
4. Dir{T)YADic(F), CIL, Calcutta
5. COM{MP&IR)/CGM(DPY, CIL, Calcutta
5. P.H., NDCC, Dankuni .
7. All union rapresentatives{by mame)
i the Standacrdisation Committee.
1 [
1
o \fus)
P SR LYY LN
- Y Q‘NR s ‘
(W€ COPRND s
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AN IEDIA LIMILTED
TOOAL BIHAV N
19, NETAJD SUBHAS ROAD,
CALCUTTA-700 001

qe.ClLiC~-5B:5%3 1 vv: ;.?8{2_3” : Dated, 15th March, 1996

-
T - \/’/
The Chatirman/MD,
ECL/ .)(,CL(,CCI.. {WCHL !
)FCL;"\'CLIMC JCMPDIL
The Chief Geuecal Aanager, NEC, Cuwahati.
Tha Genera! Manarer, LCC, Daonkuni.

Dear Sire,

Furtusr te  this oifice clrcular no.CIL:C-58:53190:2789-98
Gdated 1th Mavels, 1_‘?-?\... tt ie horeby clarifited that seniority of such
Diplema Holders whali- be rotlonal'y fixed upto Tech, & Sup. grade
A" fron the due date. They shall be entitled for notional seniority and
notional fixations of salary but not the ber:'e‘fit of actual \vages'.

¢2 2 requested to take necessary action accordingly.

Yours faithfully, [
R\ AV

{( B, M., JHA ?
"CHIEF GENERAL MANAGER(MF«IR)

Tonty tor-

-

Bl —

. "% to Chiireran, CiU/Calcutta,
. Drsetr R ULIBCOLICCLISECL N T WOL/MCL.
‘ Mrecta-f &,/ Direator{T), CIL/Calcutta.
CONM(EY, OV 0 i etta,
YL EE 1o Dir) O/ Caleutta,
Dy CPMOAWY CLL/Catietta, : ‘ :




5 X

wy

' LY - R

- o e e Coa' India Limit-~
S £

_ o w700 00 10, NETAJT GUEHNAS HOAD, CALCHLHY 0out
ny o 2__0 ,,,,, £33 mrm o s warfermt FHONE @ 220 8010 GRAMSE | CLALINDIA
. + T T - B ' ﬁ .
z ‘.. LT fin ; . D TeLtX s 21-7680 CiL IN
ihmy s 21.7B2 s g arnd
Rel No.CIL/C-S8.1BCCT §/3 Date. 13t Avp'9¥

The ChairmanMD,ECL. Sanclona,

The Chanrnuan/ND, BOCE, Dinanlad.
The Charman/MD, CCLL, Ranchy.

The Chatrman/Ni1D), WL, Nagypwur,
The Chanrman/MD, SECE, Bilaspar,
The Chainnan/h ), NCL. Smgaohi
The Chaiman/MID,  MCT. Sambalpur
The Chatrman/MI), CNPDT R anchit
The Director Incharge NEC, Guwahali

Desr Sir,

*

Pursuart to the dacussions held in the Stendardistion Committee of
JIBCCT and Darectors'(P) of the subwidiories. to have upiformity in tae cut ofl duts .
for the puipose of fixation ol nohional semority amongst the Diploms Holders ol |
Civi! Lnpineenng. FEN and Excivation Discipline, 1t has been couided that the cut '
ofl"date for fim g the nattomal seniority in respect of all the thier  -seiplines will be

efirctive from the date of issue of viren'a: Mo CHZCSITRIAS 76 dated
QIR TR, e 9l Augus( I3 sebyect (o the Loliowmg conditions -

1) The provisions as contamed in the circular No. CIL/C-SBAIBCCH45T6

dated:2th August, 1993 shall remain unittered.
i) This will he a one time arrangement and shall be personal o such incumbments
who sausly the conditions Ll down in the cucular referred o at (1} above,

‘The notional fixation of seniority of Diploma holders of Civillingg in TR S Ge'A’
shatl also be in Iine with the Diploma holders of L&M & Excavatton disciplines,

These urders shall be 1n supeisession of uuu].lr No CH/C-SIVAIBCCH29 dated
15 @l us :

You are theretore requested to send the jevised senioniy bist 1o Hus atliee Batest by
25th August, 1998 (o comply with the orders of the Hon'ble thph Count of Caleutts

Y ours fahiylty "
(- ( \(} K LI
NN WD N
(CILKIMSTY)
DIRECTOR (P & IR)

Copy to:=- ' _ !

Director (P}, ECL/BCCL/CCL/WCL/SECL/MCL/NCL.



















§ Promotional Channel of E & M Personnet Anaexure—V]I-19
Conveyor Shifting Mazdoor to Conveyor Fitter/Conveyor Mover
= S Designation Scale of pay/ Minimum qualification Eligibility for Mode of
No. Category (Educational/Tech.) Promotion Promotion
1. Conveyor Shifting Cat.-ll (a) Literate. (a) 3 years as General DPC/Aptitude
Mazdoor. Rs. 21,65-0.53-  (b) Matriculate with ITI. Mazdoor in Cat.-l. Test
29.07 (b) 1 year's training as «do-
Category-I for Matri-
culate with ITI.
2. Conveyor Khalasi. Cat.-IT1 (a) ~do~ (a) 3 years experience as «do~
Rs. 22.70-0.65- (b) ~do= Conveyor shifting Maz-
31.80 door Cat.-1I for non. ITL
{b) 2 years experience as «do
conveyor shifting Maz-
door Cat.-1I for Matri~
culate with ITI.
3. Conveyor Fitter/ Cat.-1V (a) «do- (a) 3 years experience as «do~
Conveyor Mover.  Rs. 24.10-0.80-  (b) «do- Conveyor Khalasi in
33.30 Cat.-IlI for non. ITIL
(b) 2 years experience as «do~

Conveyor Shifting Maz-.
door in Category-II for
Matriculate with ITI.

Note :—(1) Conveyor Fitter/Conveyor Movers on putting 3 years service in Category-IV will be eligible
for consideration for promotion along with others as Mechanical Fitterin Cat-V (Mech,

Fitter Cadre—Annexure-VII-13).

(2) TISCO, SCCL & IISCQ agreed subject to modification to suit local conditions,

[ —— Pl —



Implementation Instruction No. 53 dt. 17-10-1985

‘M. Cadre Schemes/Promotional rules for Elcctrical
and Mechanicai discipline employees.

Ref.; JBCCI office circular letter No. NCWA-IIT (LL
No. 30/84/684 dated. 26th June, 1984.

In the [9th meeting of the Promotion Policy Committee
of 111 JBCCI held on 15th & 16th Qctober *85, certain errors/
omissions noticed/pointed out in the Cadre schemes of Electri-
cal & Mechanical discipline employees circulated earlier in the
office letter under reference (i.e.) Implementation Instruction
No. 30 dated 26th June 1984, were discussed and it was
‘decided to rectify the same as under :—

(i) Annexure-VIl-7. In the colum “Mode or Promo-
General Mazdoor tion”, against Sl. No. 4-Sub-
to Sub-Station Station Attendant, the word
Attendant. D.P.C. shall be added.

(ii) Annexure-VII-8. In the colum “Mode of Promo-

General Mazdoor tion”, against Sl. No. 4-CCM
to CCM Driver Driver Gr. I and Sl. No, 5-

Gr.-l. CCM Driver Gr.-I, the word
DPC shall beadded.

(iii) Annexure-VII-9. In the colum **Scale of Pay/

Helper to Category” against Sl. No. 1,

Moulder. ~ Helper the existing Cat.-I and

“the scale of pay Rs. 21.16-
0,43-27.10 will be substituted
by Category-II and scale of
Rs. 21.65-0.53-29.07.

(iv) Annexure-VII-15. In the colum “Mode of Promo-
Helper (Elec.) to tion™ against Sl. No. 3-Electri-
Foreman-Incharge. cian/Fitter Electrical, the word

“DPC/Trade Test” will be
added.

Managements have beeh reqﬁestted to note the above
ortections and implement the decision accordingly.

530 | -



ININT BIPARTITE COMMITTEER FOR THE COAL INDLUSTRY
COAL INDLA LIMITEY
“COAL BHAWART
PINFTAN STIRHASR ROAD,
TOLKATALTR0 001

No SN CAARIBUCH [N 38 20 5 ated 8% ovember, 2003
g

NATIONAL COAL WAGE AGREEMENT-V]

IMPLEMENTATHON INSTRUCTION NO 39

The Chetrmen-curs-Maraenz Director ECL 0 Sanetone
The Chalrrwan-curn-Maragng Director BCCL Dhanled
The Chatrman-cum-Managng Director CCL Ranch
The Charrman-cum-Managng Director WCL  Nagpur
The Charman-cum-Zanagng Dhrector SECL Bilespur
The Charmon.cam-Managing Director NCL Sungraudi
The Charrnan-cum-Menaging Chrector MCL Sambalour
The Charman-cum-Managmng Trrector . CMPDIL Raneh

St Promoetion nokey for promoetion Som Tech & Sup. Gr "A”
o Tach & Snp. Gr "A-17 gs per prowision of Para
22800 of NCWaA-VY

“The Standardisation Conunittes of IBCCLVE M its meeting Reld on 21.02.2003 at NCLIFQY
Smerauli hax approviad the reeommendations of Technical Sub.committze on the ubove subect a5 under

“Promoten policy for premotion fom Tech & Sup. Or "A7ta Tech & Sup. Gr.ma-1™

The meneum expenence (or cligility for promoenoen from Tech.& Sup. Gr"A™ to Tech & Snp
1AL Yo Technical and non Technical personnel will bz us under:

St Nahwg oF Cuatifizetion CMewnam | Mide of .
Porsonned - qualifing ; premouon
"1 Tuchmeat 1 Matneuats weth Deploma 1 vears DPC _
. persenned ity VMarnculote withous Tiploteg % vedla TP
e i NOA MRt oveds o UPU y
© 2 Non [echrical | i Graduate ' Syvears S DRC '
" rsenial -y Under Sraduste but Malrivwubts ' fyars ore

e ——— —————— i A e s 4 g W s ——— S —— e e

You are recuested ta fake nacessary action to vaplerien: the aboeve proesion

C0 D RHISTY
[DIRLU TGRS

Distriburica. C’(]/

Al Members & Altamare Members of JBCOVE °TO

[N

.



{haimran-VD, SCCL, PO Kothaguden: Collys., Dist. Khammam (A P}

Vice President (HRMY, TISC(), Jamshedpur

Managing Directer, [1SCO, Bumpur. Dist. Burddhaman (W 1.
irsctor{Personnel), ECL-BCCLACCLANVCL/ SECLANCL ML

Director(F), CIL, Kotkata

Dhrector(T)y Directorf Marketing), Cil.. Kolkata

Chief Vigilance Officzr, CIL. Kotkata

CGM, NEC, Guwzhatt/'"GM, DCC, Dankuru

Executive Director1{(7M), Kanke Road, Ranchi

CGM, CIL., Ansal Bhawan, New Dethi

CGMIPYCGMI(F), CIL, Kolkata

All REMs

GMIFYTS to Charman, CIL, Kolkata

Py CTME(AW), CTLL, Kolkata,



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

* COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA — 700 001
No.CIL/C-5B/JBCCIN.I.No.44/.3 O) & Dated,9” August,2004

NATIONAL COAL WAGE AGREEMENT - V1
IMPLEMENTATION INSTRUCTION NO.44

The Chairman-cum-Managing Director. ECL, Sanctona,
The Chairman-cum-Managing Director, BCCL, Dhanbad.
The Chairman-cum-Managing Director, CCL, Ranchi.
The Chairman-cum-Managing Director, WCL, Nagpur.
The Chairman-cum-Managing Director, SECL. Bilaspur.
The Chairman-cum-Managing Director, NCL, Singrauli.
The Chairman-cum-Managing Director, MCL, Sambalpur.
The Chairman-cum-Managing Director, CMPDIL, Ranchi.

Sub : Policy for promotion from T&S Grade-‘A’ to T&S Grade-*A-1"

Kind attention is invited towards the provisions of in 1.1 No.39 dated 28"
November,2003 circutated vide letter No.CIL/C-5B/.JBCCIN.|.N0.39/205 dated 28™
November,2003.

In the meeting of Standardisation Committee of JBCCI held on 30.06.2004
the report of Technicat Sub-Committee on the issue of designating the incumbents on
promotion from T&S Grade-'A' to T&S Grade-'A-1’ was deliberated and decided as
under -

“The term “A-1" will be added with their existing designation.”

For example, on promotion from ‘T&S Gr.A to T&S Gr.A-1' the designation
of Sr. Overman will be designated as ‘Sr. Overman A-1'

You are requested to take necessary actior:‘\ to implement the above

1
\
"‘ ¢ vy
“Kr"’\g\f’\v
(Md. SALIM UDDIN )

DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCl
Distribution ;- ‘l
{1) Alt Members & Alternate Members of JBCCI.
(2) Chairman-MD, SCCL, P.QO -Kothagudam Collys., Distts. Khamam (AP).

decision.



(4)
(5}
(6)
(7)
)
(9)
(10)
(11)
(12)
(13)
(14)
(15)
(18)
(18)

. 2-

Vice President(HRM), TISCO, Jamshedpur.

Managing Director, HSCO, Bumpur, Dist. Burddhaman {(W.B.).
Director(Personnel), ECL/BCCUCCUWCL/ISECL/NCUMCL
Director(Operation), CMPDIL, Ranchi.
Director(Finance)/Director(Technical)/Director{Marketing), CIL, Koikata.
Chief Vigilance Officer, CIL, Kolkata.

Chief Generai Manager, NEC/DCC.

Chief Generat Manager(F)/General Manager(F), CIL, Kolkata.
General Manager(P), CIL, Kotkata.

Executive Director, /CM, Kanke Road, Ranchi.

Chief General Manager, CIL, Ansal Bhawan, New Dethi.

TS to Chairman, CIL, Kolkata.

All Regional Sales Managers, CiL.

FM(Estt./Bili)/Sr. Po(AWY)/, CIL, Kolkata,

Ali Members of the Standardisation Committee of JBCCI.



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
“COAl. BHAWAN™
10, NETAJN SUBHAS ROAD.
KOLKATA-700 001

No.CIL/C-SB/IBCCITING. 41/ o .9// Dated: 12® April, 2004

NATIONAL COAL WAGE AGREEMENT-VI
PMPLEMENTATION INSTRUCTION NO 4)

The Chatrman-cum-Managing Director ECL  Sancinria
The Charman-cum-Managing Director BCCL Dhanbad
The Charman-cum-Managing Director CCL  Ranchi

The Chairman-cum-Managing Director WCL Nagpur
The Chainnan-cum-Managing Direclor SECL Bilaspwr
The Chairman-cum-Managing Director  NCL  Singraub
The Chairman-cum-Managing Director MC]. Sambalpur
The Chainman-cum-Managing Director CMPDIL Ranchi

Sub:  Modification in the Cadre Scheme for Care taker
Personnel {Guest House) Room Boy to Cook

Your kind attention is invited towards to the provision of L1 No.61 dated 19.12.1994 of
NCWA-IV. In the 18* reeting of Standardisation Committes of JBCCI-VI held on 16.03.2004 at
CIL{HQ), Kolkata the following modification in the Cadre Scheme for Care taker Personnel (Guost
House) Room Bov to Cook was discussed and approved as under:

“Notec 4. Educational qualification will not be a bhar for promotion of employees who are
working in Guest House and appointed prior to issue of LI No.61 dated 19.12.1994. Howewer,
thes will be persenal to them.”

You are requested to take necessary action to implement the above decision,

v
MD SALIM UDDIN)
DIRECTOR(P&IR) &
MEMBER SECRETARY. JBCCI-VI

Distribution: -

All Members & Alternats Members of JBCCI-V] \Q’

Chairman-MD. SCCL, PO: Kothaguderm Collys.. Dist. Khammam (A.P,)

Vice President (HRM), TISCO. Jamshedpur

Managing Director, BSCO, Burnpur, Dist. Burddhaman (W.B.)

Director(Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL




Director(F), CIL. Kolksta
Director{TyDircctor(Marketing), CIL, Knlkata
Chuef Vigidance Officer, CIL, Kolkata

CGM. NEC, Guwahati’'CGM. DCC, Dankum
Executive Director{lICM), Kanke Road, Ranchi
CGM, CIL, Anssl Bhawan, New Dellu
CGM(PYCGM(F), CIL, Kokata

Al RSMs
GM(FYTS to Chawman, CIL, Kolkats

Sr P.O. (AW), CIL, Kolksta















JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
“COAL BHAWAN"
10. NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CILAC-SBIBCC LNO.42.2 4 5~ Dated: 12th April. 2004

NATIONAL COAL WAGE AGREEMENT-V]
IMPLEMENTATION INSTRUCTION NO.42

The Chairman-cum-Managing Director ECL  Sanctoria
The Chairman-cum-Managing Dircetor BCCL Dhanbad
The Charman-cum-Managing Director  CCL  Ranchu
The Chatrman-cum-Managing Director WCI. Nagpur
The Chairman-cum-Managing Director SECL Bilaspur
The Charman-cum-Managing Director NCL  Singrauh
The Chairman-cum-Managing Director  MCL.  Sambalpur
The Chairman-cum-Managing Director CMPDIL Ranchi

Sub: Maodification in the Cadre Scheme for Press Personnet — Assit. Foreman
to Foreman-in-Charge circulated vide 1.1.No.71 dated 30.12.1986

{Aancxure No. XVII-) of NCWAII

In the 18® meeting of Standardisation Committee of JBCCI-VI held on 16.03.2004 at
CIO{HQ), Kolkata the following modification m the Cadre Scheme for Press Personnel -
Foreman to Foreman-in-Charge  circulated vide ].LNo.71 dated 30.12.1986 (Annexure No X VII-) of
NCWA-II was discussed and approved:

Note.2 Educational qualification will not he a bar for promotion of emplovees
who are working in this Cadre prior 1o issuc of LL No.71 dated 30.12.1986.
However. thia will be personal to them.”

You are requested 10 take necessary action to implement the modification
WA
(MDD 8 UDDIN)
DIRECTOR(P&IR) &
Di‘!tl'ib“ﬁm ;_ (o ‘/"—
All Members & Alternate Members of JBCCI-VI v

Charman-MD. SCCL. PO: Kothagudem Collys., Dist. Khammam (A.P.)
Vice President (HRM), TISCO, Jamshedpur

Managing Dircctor, ISCO, Burnpur, Dist. Burddhaman (W.B.)
Directon(Personnel). ECL/BCCL/CCL/WCL/SECL/NCL/MCL



Director(F). CI1.. Kolkata

Chaef Vigilance Officer, CIL, Kolkata

CGM, NEC, Guwahati/CGM, IDCC, Dankuni
Exccutive Directon(TICM), Kanke Raad, Ranchi
CGM. CIL, Ansal Bhawan, New Deiln
CGM(PYCGM(F), CIL. Kolkata

All RSMs

GM(FYTS w Charman, CIL, Kolkata

8r. P.O. (AW), CIL, Kolkats.





















































































































| W

CTadre Scheme for Drivers

sSi. Desigmnaticom Category/Grade/ Minimum Qualification Rligibilicy for Promotiomn Mode of
No. Scale of pay (BEducational/Technical) Proymmoticom
1. Lorrcy Cleancr/ Category-11 (1) Muaust have passed Any permanent employee Trade Test/
Helper Rs. 21.65-0.53-29.07 CTlass-VIII standard of the company with three DPC
years experience in
Category—-1.
2. Category-17 (1) Must have passed Any lorry Cleaner/Helper
¢ Trainee ) Re. 21.65-0.53-29.07 Class-VIII standard. or any other permancnt
or existing grade if (2) Must be in possession employee of the company. -
higher. of driving licence for

Priver

heavy vehicle.

Category-V 1) & (2) —do—
Rs. 26.04-1.00-40.04

Successful complection of
one year traiming as Driver
{ Trainee ) in Catwegory-11












«
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
16, NETAJI SUBHAS ROAD
CALCUTTA-70¢ 001

No.CIL:C~5B:JBCCI:1.]1.No.24:98:10%F Dated, 25th February,1998

NATIONAL COAL WAGE AGREEMENT
_IMPLEMENTATION TNSTRUCTION NO. 24

The Chairman-cum-MD, ECL, Sanctoria.
The Chairman+~cum-MD, BCCL, Dhanbad.
The Chairman~cum-MD, CCL, Ranchi.

The Chairman—cum-MD, WCL, Nagpur.

The Chairman-cum~MD, SECL, Bilaspur.
The Chgirman-cum-MD, NCL, Singrauli.
The Chajirman-cum-MD, MCL, Sambalpur.
The Chairman-cum-MD, CMPDIL, Ranchi.
The Director-In~Charge, NEC, Guwahati.

Sub: Cadre Scheme for Fire Fighting Personnel -
Apnexure Bo. XXV-111.

— Ref: CIL:JBCCI-V/1.1.No.13/436 dtd.7.8.1996.

. Your kind attention is invited to Jmplementation
lngtruction no.l3 dated 7.8.1996 enclosing therewith the cadre
scheme for Fire Fighting personnel of Dankuni Coal Complex
(Annexure No.XXV-]1I1). '

In the meeting of the Standardisation Committee of JBCCI
held on 7.12.1997, the reéport of Technical /Non-Techmnical Syb-
compittee regarding smepdment in Cadre Scheme for Fire Fighting
personnel of Dankuni Coal Complex was discussed and approved.

Adcofdiﬁgly.'the revised cadre schewe for Fire Fighting
pereonnel .of Dankuni Coal Complex(Annexure-XXV-I1l1) as approved
by the Standardisation Committee is enclosed.

This cadre scheme will be applicable to the Fire Fighting
personnel of Dankuni Coal Complex only.

This amended cedre scheme will be effective from the date
of issue of thie laplementation Imstruction.

You sre requested to take necessiry action to implement

the above cadre scheme.
CCEN

Encl: As above. (C.H. KHISTY)
MEMBER SECRETARY,

C:;k/ JBCC1 E
Distribution: - ’ é\“%?\ -
%

Director(P), ECL/BCCL/CCL/WCL/SECL/NCL/MCL.

--.2
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10.
.
12,
13,

14,
15,
16.
17.
18.
19,

20.

21

22,

23.
24,

25.
26.

27.

e

Director (Fm.) SECL, BCCL, ECL, CCL, WCL, NCL
Director (0) CMPDIL, Ranchi.
Director (T)Director (F) CHL, Calcutts,
Exe. Director, ICM, Kanke Road, Rmcln
GM(Fin.), CLL, Calcutta.
Shri Rajendra Prasad Singh, MLA, Premdem, INMF (INTUC),
5, Chhajju Bag, Patna - 800 001.
Shri S. Dasgupta, Advisor, INMWF,
Rajendra path, Dhanbad, Bihar.
Shri §.Q. Zama, General Secy. INMWF,
Plot No. 604 Opposite RTO Office, Giripeth, Nagpu- 440 010
Shri PK Pradshan, General Secy, Collieries Mazdoor Sangh,
. P.O. Balanda, Dist. Angul, Orissa
Shri Provat Goswami, Vice President, Colliery Mazdoor Union,
27, GT Road, Bastin Bazar. Asansol, Dist. Burdawan, WB
Shri OP Lal, MLA , Vice President, INMF |
At Punchgarhi Bazar, P.O. Katras, Pin - 828 114 Dhanbad ( Bihar )
Shri Sunil Sen, AITUC,
. Chellydanga, Near Mamicipality market, GT Road, Asansol.
Shri Shafique Khan, AITUC,
AT/PO- Jaridih Bazar, Area No. 4, Bermo, Dist. Bokaro, Bibar.
Shri Y. Gattish, GS, SCWU(AITUC),
-Kethagudam, Andhre Pradesh, thg, SCCL
Shri Jayanta Poder, Genl. Secy. HMS
Bengal Hotel, 2 Md. Hussain Street, Asansol.
Shri Nathulal Pandey, Genl. Secy. MPKS (HMS),
South Jharkhand Colly Dist. Surguja, MP, Through :- Dir (P), SECL, Bilaspur
Shri AC Patra, Generat Secy. OCMLF ( HMS )
At PO Dera Colliery, Distt. Angul, Orissa. Pin - 759 103
Dr. MK Pandhe, Geal. Secy., CITU
» 15, Talkatra Road, New Dcﬂn
Shri SK Bakshi, CITU, BCKU,
Poddar Para, Dhanbad
Shri Mihir Chowdhury, Vice Presideat, AICWF, CITU, NCEOA, CCL
Dbarbhangs House, Renchi - 834 001.
Dr. BK Rai, Genl. Secy. ABKMS (BMS),
Manhar Bhai Mehta Bhwan, 303, Sstyam Appartment, 3rd floor, Nehru Road,
Dbautoli, Nagpur - 440 012.
Shri MA Rawal, President, ABKMS (BMS),
Manhar Bhai Mehta Bhwan, 303, Satyem Appartment, 3rd fioor, Nehru Road,
Dhantoli, Nagpur - 440 012,
Shri Kumar Afun Singh, AGS ABKMS ( BMS), Dhanbad.-
Shri HL Samaria, Director (PA&W), SCCL,
PO Kothagudam, Dist. Khammam, AP
Shri S. Pandey, Vice Presidest, HRM,
TISCO, Jamshedpur, Bihar.
Shri G. Ojha, GM(P&A), SALL (IISCO)
Industry House, 10, Cammac Street, Calcutta, Pin - 700 017
Chief of Marketing, CIL, 15 Park Street, Calcutta - 16



28, General Manager, Dankuni Coal Complex., Dankuni (WB)
29. Chief General Manager, NEC, Guwahati.
30. Dy. CPM (IR), CIL, Calcutta.
31, Dy. CME (AW), CIL, Calcutta.
32. GM (MP&IR), CIL, Calcutta.
" 33. TS to D(P&IR), CIL, Calcutta.
34. Exe. Secy. to D{P&IR).
35. TS to Chairman, CIL, Calcutta.
. 36. All Regional Sales Manager, CIL. -



ANNEXURE-XXV¥-~11}]

FROMOT1ONAL CHANNEL FOR FIRE FI1GHTING PERSONNEL OF
DNAKUNI COAL COMPLEX, DANKUNI.

o v B S o b R e e o e R TR B WA P M et e W ER MR Al MR e e W R W P R D R e e R S S R S e e WP N A WA W MR S e e R WP WP R e W W e e e e

Sl. Designation Grade Minimum Qualification _ kligibility for Mode of promotion
No, Educational /Technical Promotion/Selection
b Jr.bire Operator T&S i} School Final /Madhyamik Selection

Gr.E. or Equivalant: And :

ii) Fire Fighting course
{Govt. recognised course
under the Factories Act.)

4, Asstt.fire TeS i) As (i1)8(ii} above, 3 yrs. experience in DPC/Test
Operator Gr.D T¢S Grade-E as Jr.Fire
: Operator.
3. Fire Operator T&S i) As (i)&(ii) above, 5 yrs. working exgperience DPC
Gr.C . in T&S Gr.'D,
4. Sr.rire Operator T4&S 1) As (i)&(ii)above. As Asstt, Fire Operator. DEC
Gr.B N 5 yre. experience as Fire

Operator in 71&5 Gr.'Ct,

O e o W R T RS RS T R S R S W R PR SR e e PR ED e A e e M e EE R W R WA BN N A g M S b A B S P D e e m Em M N FE ER M B w SR P R B e S A e e e e mm e we e mh o Em A Em R W A W A e
” d

Note: (1} On obtaining Heavy Vehicle driving licence by the existing employees upgradation in the next
tlghe{ grade will be offered. Such up-graded employees will also drive the Fire Fighting
ehicle. : S

(2} This cadre scheme will apply to incumbents posted at Dankuni Coal Complex.

§ e



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY,
COAL INDIA LIMITED,
10, NETAII SUBHAS ROAD
CALCUTTA

No.CIL/C-SB/IBCCILILNo. 13/ 436 Dated: Tth August, 1996

NATIONAL CQAL WAGE AGREEMENT-V
IMPLEMENTATION INSTRUCTION NO.13

The Chairman-cum-Managing Director, SECL, Bilaspur

Sub: Cadre Scheme for Process I’clsmglcl.
Instrumentation Personnel, Fire Fitug
personnel and Safety personnel posted

The above Cadre Scheme was discussed in vanous meelings of Techntcal Sub
Comittee of JBCCI and finalised in its meeting held on 14.3.95 at CIL(HQ), Calcutta. The
above report of Teclnical Sub-committee was deliberated in detail in the meeting of
Standardisation Cominitiee held on 3.7.96 at CIL(HQ), Calcuita and the following Cadre
Scheme for Dankuni Personnel was approved :

(1) Cadre Sclieme for Process Personne! - Material Handling PlanvCoal’
Carbonisation Plant’Chemical Process Plant of Dankuai Coa) Complex.

Anncxure No. XX V-1
(2) Cadre Scheme for Instrumentation Personnel, of Dankuni Coal Complex.
Armexure No. XX V-1l
(3)  Cadre Scheme tor Fire Fighting personnel of Dankuni Coal Complex.

&{(/ Annexure No. XXV-III

4 Cadre Scheme for Safety Personnel of Dankuni Coal Complex.

Annexure No. XX V-1V

Q" - Conld....2




These Cadre Schemes will e applicable to emiploves posted at Dankunt Coal Complex
onlv and will be ellective w.el, 01-10-1994,

You are requested 1o take necessary action (o implement the above Cadre Schemies,

Encl., As above. "\(\ L\/‘)ﬂ ¢ S/{

( B. N. JHA)
CHIEF GENERAL MANAGER (P& )
for
~ L MEMBER SECRETARY, JBCC-Y

(
e Aab
Distribution: AR

e

I. Chrirman-cum-Managing 1 ivcctor,
' ECL/BCCL/CCL/WCL/NCL/MCL/CNPDIL.

2) Director(Per.),
SECL/BCCL/CCL/WCL/ECL/NCL

3) Director(T), MCL, Sambalpur

4) Director(Q), CMPDIL, Ranchi

5) Director{ T)/Director(F), CIL, Calcutta,

6) CGM(F), CIL, Calcutta.

7 Exe.Dirccton(P), SCCL, PO: Kothagudam, Dist. Khammam, Andhra Pradesh.
8) Vice President, HRM, TISCO, Jamshedpur

9) GM(P), ISCO/SALL, Industry House, 10, Camac Street, Calcutta.
10)  General Manager, Dankuni Coal Complex, 1Dankuni (W.B.)

11)  Chief General Manager, NEC, Guwahati, Assam

12)  Chief Personnel Manager(IR), CIL., Calcutia,

13)  Dv.Chief Personnel Manager( AW}, CIH., Calcutia,

14)  Exc.Director, IICM, Kanke Road, Ranchi

13)  Exeentive Secrelary to Director(P&IR Y, L Caleang,



16)

17)

18)

19)

20)

27)

28)
29)

3

Stut Rajendra Prasad Singh, MLA(INTUC).
General Secretary INMWYE, &, Chhajubagh, Patna.

Sha 8. Dasgupta. Working President, INNIWF, Rajendra Patly, Dhanbad.

Shiy 8.Q. Zama, Jt.General Secretary,
INMWE, Behind Ginpeth, Nagpur-440 010

St P Pradhan, INTUC, OCMS PO: Balanda. Dist. Angul (Onissa)

Shri Shatique Khan, Jt.General Secretary,

IMWF, PO: Jaridih Bazar, Area No.IV,

PO: Bermo, Distt.Bokaro (Bihar)

Shri Sunil Sen, AITUC, Chellydanga, Near Municipality Market, G.T.Road, Asansol
Shri Jayanta Poddar, Vice President, HMS, .

Bengal Hotel, 2,Md.Hussain Street,

Asansol, Dist.Burdwan (W.B.)

Shri Nathulal Pandey, Gen.Secv,, MPKS, HMS, Soult.lhagarkhand Colly.,
Dist.Surguja (M.P.)- through Director(P) W&, SEC

Dr. M.K. Pandhe, General Secretary, CITU,
15, Talkatora Road, New Dclhi.

Shri SK Bakshi, CI'TU, BCKU, Poddar Para, Dhanbad
Dr. B.K. Rai, President, ABKMS, BMS,

Jatashankar Flal, Plot No.5, Shivaji Nagar,
Nagpur-44Q 010

Shri MA Rawal, Genl.Sceretary, ABKMS, Nagpur
Jatashankar Flat, Plot No.5, Shivaji Nagar, Nagpur-430 010

TS to Chairman,CLL, Calcutta‘
CGM(P&IR), CIL, Calcutla

Chicl of Narketing, CLL, 15, Park Streee, Caleutta,



Cadre Schemes No,XXVv=]

CADRE SCHEME FOR PROCESS PERSONNEL (MATERIAL HANDLING PLANT/
COAL CARBONISATION PLANT/CHEMICAL PROCESS PLANT) OF DANXUNI
COAL COMPLEX, DANKUNI

SHORT TITLE & COVERAGE!

a)

b)

This Scheme may be called the cadre scheme for the Process Personnel
(Mat8rial Handling Plant/Coal Carbonisation Plant/Chemical Process Plant),

The scheme shali apply to the entire workers in Process Department which
has been classified into Four Groups, namely,

i/ Supervisors (Foreman-In-Charge, Tech. Gr.A).

i1/ Operators (Sr, Operator=cum=Technician, Tech. Gr.B} Operator-
cum-Technician, Tech, Gr,C} Sr. Operator, Tech, Gr.D} Operator,
Tech. Gr.E} Jr, Operator, Tech, Gr.F$§ Operational Assistant,
Tech, Gr,G)

111/ Attendant/Helper, Tech. Gr.H.

iv/ HMazdoor (Category - I),

DEFINITION:

b)

c)

*Competent Authority' means Chief Executive of the Company or C@,/GM
as the case may be or any other authority who may be delegated with
such powers by them from time to time,

‘Educational Qualification' means qualification as recognised by the
Central Govt., or State Govt. or qualification/test as prescribed and
conducted by companies,

Service! means in the posts as shown in annexure hercto.

PROMOTIONAL CHANNEL:

a)

b}

c)

d)

The promoticnal channel for varlous categorles/grades of process dis-
cipline shall be as per anmexure hereto. The said amnexure only indicotle
qualification and experience to be possessed by the departmental candi-
dates included in the cadre from time to time for the purpose of eligi-
bility for selection/promotion of candidates as specified in this schem~,

Operators will grow from Operational Assistant, Tech.Gr.G teo Jr, & Sr,.
operator~cum~=Techniclan, Tech.Gr.B respectively within the department,
'Process' Department will be divided in three broad sections, namely,
{1) Retort/PGP(Coal Carbonisation Section), (i1) MHP & (1ii) Py-product
& Utility (Chemical)., And the employees of these three sections will
grow within the section only,

Selection/Promotion for the post of Sr. Operator upto Tech.Gr.D shall

be on the basis of Seniority=-cum-Merit and from Tech,Gr.D to Tech.Gr.C
and Tech, Gr.C to Tech, Gr.B shall pe on the basis of Merit-cum~Seniority,
Selection to Tech, & Supervisory Gr,A shall be on the basis of merit

trom employees of Tech,Gr.B.
All promotions are subject to avallable vacancy within the Department.

b



(2)

NOTE

{a) For existing employees, educational qualification wiil net be a
bar for promotion upto Tech, Gr.pD,

(b) School Final Certificate or equivalent will be an essential
qualification for new entrants,

(c) Diploma in Mechanical/Electrical Engineering will be essential
for Material Handling Plant,

(d) Diplowa in Chemical Engineering will be essential for Process
Personnel of Coal Carbenisation/Chemlcal Process Plant of DCC,

LE 2 3
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ANNEXUNE - xxg_!

PROMOTIONAL CHAMMEL FOR FNOCESS PERSOMHEL(MATERIAL HANDLING PLANT/
COAL CARBONISATION PLANT/CIIEMICAL PROCESS PLANT) OF DAMKUNI COAL
COMPLEX , DANKUNI.

BT e g W T g R T g N R R G G N TR G E LR R, Wy R, Wy W,y Wy,

¥k, Minimue Educational Eligibidicy for Hode of
No, O¢signation CGrade Qualirfication promotion/sslec—~ prometion
tion
LBt ek Il lad Sl baf e nt Aol Ak Rl Bl Bl Bl bl Tl b Sed Sk ind bt Sk ot Rt il Tk 2l Rl Tt et et it e Rl Rt S od 2l Sod Bt Bt
'0 2a 30 4. 5. 6.
PRl Rl Bl R il ol Al Ll Sl Rl L L Sl Bt g L e el el el el e e Al ol Rl el L Lt Bl bl Lo Bl b ]
OPERATOR
1, Mazdoor Cat=1 School Final/Madhya- - Selection.
aik or equivalent,
2. Attendant/ Tech-H ~do= 2 yrs, work
Helper experience in Cat-I, DPC,
N Operational Tech=-G ~do~ 3 yrs, vwork ex- DPC.
Assistant parience In Tech=H
as Attendant/
Helper.
4, Junior Tech=F adg= 3 yrs, work ex- opC,
Operator perience in Tech=C
as Operational
Asgistant,
S Operator Tech-E ~dao- 3 yra, vork ax- DPC.
perience in Tech-r
as Jr., Operator.
6. Senior Tech-D =do= 3 yra, work ex- DpC.,
Opsarator ) perieanca in Tech-E
as Operator,
Te Operator Tech=C 1/ School Final/ i/ 4 yrs. work ex=
=CUM- Madhyamik or pecience in
Tachnician aquivalent, Tech~D as Sr, Test
Operator.,
i1/ a) biploma in 117 3 yrs. work &
(Mech./Elect. experience oPC,
Engg.) for in Tech=D
MHP, sz Senior
bl Dipiome in Operator.
Chem. Engg, for
Coal Carbonisa-
tion/Chemiceal
frocess Plant,
B, Sr. Operator Tech-B L ¥ -do- 1/ 5 yrs, work ex=
—cum~ . perience in
Techniclan Tech~C as Optr.
~cum~Technician. opC.
i1/ a) ~oo= . 18/ 4 yrs, work ex=
perience in
b)  ~do- Tech~C as Optre
-cun~Techniclan,
SUFPER V] SOR )
- Foreman~Ln= Tech=-A i/ =do= 1/ 6 yra, work ex-
charge perieor bn
Tech-4 as ST.OpLT.
~cun=Technician. opc/
Tasty
11/ a) =do- 11/ 5 yrG. work ex— Morit
perienca in —-Cul-
B) =do= Tech-B as ST.0ptr, Senic-

«Cum=Trechnician, rity,

(\W&‘- ) Contd/=essP/2e



CADRE SCHIME NO XXv=II

CADRE SCHEME FOR INSTRUMENT PERSONNEL OF DANKUNI COAL COMPLEX, DANKUNI.

SHORT TITLE & COVERAGE:

a) This scheme may be calied the Cadre Scheme for the Instrumentation
Section.

b) The scheme shall apply to the entire workers in Instrumentation
Section which has been clasgified into Four Groups, namely,

i/ Supervisors (Foreman-in-charge, Tech,Gr.Al}.

11/ Mechanics (Sr. Instrument Technician, Tech,Gr.B; Instrument
Technician, Tech,Gr.C: Assistant Instrument Technician, Tech Gr.D}
Sr. Instrument Mechanic, Tech.Gr.E; Instrument Mechanic, Tech
Cr,F; Junior Instrument Mechanic, Tech,GreG).

1ii/ Helper, Tech. Gr.H,

iv/ Mazdoor (Category - I},

DEFINITION:

al ‘Competent Authority' means Chief Executive of the Company or CGM/GM
as the cas¢ may be or any other authority who may be delegated with
such powers by them from time to time,

b) ‘Educational Qualification' means qualification as recognised by the
Central Govt. or State Govt, or qualification/test as prescribed and
conducted by companies.

c) tService' means in the posts as shown in annexure hereto,

PROMOTIONAL CHANNEL:

a)l

b)

c)

d)

The promotional channel for varlous categories/grades or Instrumentation
discipline shall be as per annexure hereto, The sald annexure only
indicate qualification and experience t¢ be possessed by the departmeuntal
candidates included in the cadre from time to time ror the purpose of
eligibility for selection/promotion of candidates as specified in this
SCheme.,

Mechanics will grow from Jr, Instrument Mechanic, Tech,Gr.G to 5r.
Instrument Technician, Tech,Gr.B within the department,

Selection/Promotion for the post of Assistant Instrumentation Tech-
nician, Tech.Gr.D shall be on the basis of seniority-cumemerit and
from Tech,Gr.,0 to Tech,Gr.C and Tech,Gr,C to Tech,Gr.B shall be on
the basis of merit-cum=-seniority, Selection to Tech, & Supervisory
Gr.A shall be on the basis of merit trom employees of Tech.Gr.D.

All promotions are subject to avallahk vacancy within the department,

S



(2)

=
O
*

(1) For existing empiroyees,ajucational qvatlfication wial not be a bar
for promotion upto Tech, Gr,D.

{11) Minimum Educational/Technical Qualification asz prescribed above
wiii be essential ror new entrants and their subsequent promotiens.

L AR
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ANHEXURE - Xxv=](

PRONOTICHAL CHAMRIEL FOR IMSTRUMEHNTATION PERSOUNEL OF DAIKUNI COAL COMPLEX, DAHRUMNI,

L Rl Rl Bl el Bl Rl Bl 2 S B Sl B Rl Tl Tl Bl Lo Tl Tl Tl Bl Bl Bl Bl Bl Bl Bl Bk Bl Bl Bl 5 Al Lol Bl Bl Sl el Bk Bl Lol Rl a3
51, Designation Grade Minimum FEducational Eligibirity for Mode of
No. qualification promotion promotion
¥, 2. 3. 4, 5. be
Pl Tl Sl il el Ll ol Rl el e R A el Bl et Bl R Bl Bl Ll A Il el Bl Bl Bk Al b el b2t 2k Bl Dol ot Bl Bk Bl Bl Skt Bl S 4
- HECHANIC
1, Mazdosr Cat-1 School Pinal/Madhya- - Selection
. mik or equiwvalent.
2. Holper Tech-H Schoal Final/Madhya- 2 Yre, work ex— DPC,
mik or equivalent perience as
with 1TL in Inst, Mazdoor Cat-1,
3 Jr., Instru- Tech~G ado- ] yYre. work ex- bec,
oent Mechanic perience as
Helper, Tech-ll,
4. Instrument Tech-F =do- 1 yrs, woIk ex- opc,
Mechanic perience as Jr,
Instrumant Mechanic,
Tech~G.
5, Sr. Instru- Tnch=E ~tlo- 3 yre. work ex- ore.
ment Maechanic perienco a3 Indtru-
. ment Mechanic,
Tech-F,
[ Assct, lns- Tech=0 =dg= J yres, vork ex- bpc,
trument perience as S5r.
Fechniclan Instrument
Mechanic, Tech-E.
Te Instrument Tach=C i/ Scnoo)l Final/Madh- i/ 4 yrs. work ex~-
Techaician yamix or equlve with perience as Asstt,
ITI in Inst. Instrument Tech- T
eqt
nician, Tech=0D,
]
11/ piploma in {Inst, 117 3 vyrs, work ex-— -
Enggsls perience as Asstt,
Instrument Teche-
nician, Tech=D,
- 7% Sr. Instrument Tech-B i/ -do= i/ 5 yre. work ex- OPC,
Technician, perlence as lns-
trusent Technician,
Tech=C,
11/ =do- 117 4 yrs. wWwork ax-
perience as Instru-
sent Technician,
Tech=C,
SUPERVISOR
. L]
9, Pareman~In- Tech-A i/ =do= 1/ & yrs., work expe- DPC/Tost/
Charge rienco am 5r. Ins= Merit=cum-
trumant Technician, Senlority.
Tech=8,
. 11/ Q- 137 5 yrs. work axpe-
rience as Sr, Ins-
trument Techniclan,
[ T.ch"o
Contd/=, . P/ 2

%x%y\\r .



CADAE SCHEME NO, XXV-!II

CADRE SCHEME FQR FIRE FIGHTING PERSONNEL OF DANKUNI CQOAL COMPLEX, DANKUNI.

SHORT TITLE & COVERAGE:

a) - This scheme may be called the Cadre Scheme for the Pire Fighting
Personnel,

b) The scheme shall apply to the entire workers in Fire & Safety Department
which has been enumerated below:-

i/ Operators (Fire Operator, Tech,Gr.E; Junior Operator~cum=Driver,
Tech.Gr,D; Fire Operator~-cum~Driver, Tech.Gr.C: Sr. Fire Operator
-cum-DrivBr, TOCh.Gr.BI.

DEFINITION:

a} 'Competent Authority' means Chief Executive of the Company or C@M/GM
as the case may be or any other authority who may be delegated with
such powers by them from time to time.

b} fgducational Qualification? means qualification as recognised by the
Central Govt. or State Govt, or qualification/test as prescribed and
conducted by companies.

e) 'Service' means in the posts as shown in annexure hereto.

PROMOTIONAL CHANNEL:

a)

b)

c)

d)

The promotionar channel for various categories/grades of Fire Disecipline
shall be as per annexure hereto., The said anmnexure only indicate qua-
1ification and experience to be possessed by the departmental candidates
included in the cadre from time to time for the purpose of eligibjility
for sesection/promotion of candidates as specified in this scheme,

Operators will grow rrom Pire Operator, Tech.Gr.E to Sr. Fire Operator
=cum=pDriver, Tech,Gr.8 within the department.

Selections/Proumotion for the post of Jr, Fire Operator~cum=Driver upto
Tech. Gy.D shail be on the basis of seniority-cum-merit and from Tech,
Gr.D to Tech.Gr.C and Tech.Gr.C to Tech.Gr.P shall be on the basis of

merit-cum=s5eniority,.

All promotions are subject to availab.e vacancy within the department.

?\:\\f_\("\b



ANNEXURE = XXV-111

PROMOTIONAL CHANNEL FOR FIRE FIGCHTING PERSONNEL OF DANKUNI COAL
COMPLEX, DANKUNI,

Al Al dal el Rl it Al el el g el el el Bl el el et Al Al Bl el et A F Ll Bl Lol il Sl Bkl Bl Bl Bl Sk Bl Al A

Si. Minimum Educational Bligibility for Mode of
besignation Grad 9

No. 9 ade Qualification promotion/selec— promotion

R L T PP P P P e Rl Lt LTS T P P e Pt 1+ L L PP PO P PL P PP T L I ik Tt I

1. 24 3. 4, . : 5. 6.

e et it el et el Rl R e e Rl e T L L T P Ll Rl L e LR Ll St Dt el S dnt Rl Sl g Ao Sl ol Sl o
OFPERATOR

Te Fire Operator Tech-E 17/ School Pinal/Madh= - Selection.

yamik or equive

11/ Fire Fighting Course
(from Govt, recog-
nised course under
the Pactorles Act,.).

?s Jr, Fire Ope-  Tech~D i/ =do= 3 yrs. work ex= DPC/Test.
rator =~cun- perlence in
Driver 11/ =do= Tech=E as Fire
Operator,
3. Fire Operator Tech=-C i/ =do= 5 yrs. work ex- bpC.,
-¢cum=-Driver perience in
1/ ~do= Tech-D as Jr.
Fire Operator
' -cum~Driver,
4, Sr, Fire Ope- Tech-B 1/ ado= 5 yrs, work ex- DPC.
rator -cum- m a perience in
Driver 4 =de- _ Tech~C as Fire
Operator-cum-
Driver.

NCTE ¢

(a) For existing emp.oyees, Driving Licance will not be a bar for
promotion upto Tech,Gr.D, but, if Licence is not obtained withina
a period of one year after their promotion in Tech. Gr.D, they
wiil be revertea back to their previous position and grage.

(b} The existing incumbent must obtain Driving Licence (Heavy Vehicie
Licence) within one year 1f they are not having the same.

(c) This Cadre Scheme wiil apply only to incumbent posteua at Dankuni
Coal Complex,

Anww
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CAJRE SCHEME No, xXValy

CADRE SCHEME FOR THE SAFETY PERSONNEL OF DANKUNI COAL COMPLEX, DANKUNI.

SHORT TITLE & CQOVERAGE:

a) This scheme may be calied the cadre scheme for the Safety Personnel.

b) The scheme shall apply to the entire werkers in Fire & Safety Department
which hag been enumerated below:-

i/ Supervisors (Safety sSupervisor, Tech. Gr.A} Sr, Safety Inspector,
Tech.Gr.B & Safety Inspector, Tech,.Gr.C}.

DEFINITION:

a) Competent Authority' means Chief Executive of the Company or CGM/GM
as the case may be or any other authority who may be delegated with such
pawers by them from time to time.

b) ‘Educational Qualification' means gqualification as recognised by the
Central Govt. or State Govt, or qualification/test as prescribed and
cenducted by companies,

<) dservice’ means in the posts as shown in annexure hereto.

PROMOTIONAL CHANNEL:

a) The promotional channel for various categories/grades of Safety Discipline
shall be as per annexure hereto., The sald anmexure only indicate quali-
fication and experience to be possessed by the departmental candidates
included in the cadre from time to time for the purpose of eligibility
for selection/promotion of candidates as specified in this scheme,

b) Supervisors will grow from Safety Inspector, Tech,Gr.C to Sr. Safety
Inspector, Tech.,Gr.B and Sr. Safety Inspector, Tech,Gr.B to Safety
Supervisor, Tech.Gr.A within the department.

<) Selection/promotion for the post of Sr, Safety Inspector, Tech.Gr.B shall
be on the basis of seniority-cum-merit and from Safety Supervisor, Tech.
Gr.A shall be on the basis of merit-cum-seniority.

ad) All promotionsare subject to avallable vacancy within the department.



AIHMEXURE =~ XXY=IV

PROMOTIONAL (HANNEL FOR SAFETY PERSONMEL OF DANKUNI COAL COMPLEX, DANKUNI.

PR T AT T AN T Ty AT a TNy a T T e TRy Wy g Wy gm g mym g ."'I-.-O."‘.-I-C"'l""._.-.—t-o-."l—.""
51.No. Designation Grade Minimum Educational/ Eligibility for Mode of
Technical Qualifi- promotion promotion

catlion
[ el ek Rl Bl R Saf 2k Bl Bl Bl Bl Bl Sl Sl R Tl Sl i LR LT T I Sl Sl B Sal Bl Sl Sl B Tl Rl Rl Bl R
1. 2‘ 3. 4. 5. 6.
LAl el dadl Sad Ak Rl 2l Bt Al Ball Sl Bl Sl el Bl Bl Bl Aol L PRtk 2afl Bl o Lok Rl el 2l Tl Bl 2l 2l Sl hall Bl Sl Rall Bl Bk Toud™)
1. Safety Tech~C i/ Higher Secondary i/ 4 yrs, work Selection,
Inspector {Science) with experience
Cartificate Course
on Safety, appro-
ved by State/
Central Govt,
ii/ Diploma in *Indus-~ i/ 3 yrs, work
trial Safety experience
Course™ approved
by State Govt. of
one year duratilon.
2e Sr. Safety Tech=B 1/ Higher Secondary 1/ 5 yrs. work DPC.
Inspector {Science) with experience in
Certificate Course Tech-C as
on Safety, appro= Safety Ins-
ved by State Govt. pector,
or Central Govt,
1i/ Diploma in "Indus- 1i/ 41 yre. work
trial safety exper jence
Course™ approved in Tech-C as
by Statd Govt, of Safety
one year duration. Inspector,
3. Safety Tech~A i/ Higher Secondary 1/ 6 yrs. work pPPC/Test/
Supervisor (sclence) with experience in Merit-cum-
Certificate Cougse Tech=B as 5r, seniority.
on Safety, approved Safety Ins=
by State/Central pector.
Govt,
ii/ Diploma in "Indus- i1/ 5 yrs. work
trlial sSafety axperience
Course”" approved in Tech-B as
by state Govt. of Sr, Safety
one year duyation. Inspector,
NOTE: Thie Cadre Scheme will apply for employees posted at Dankuni Coal

Complex, Dankuni.

M



JOINT BIPARTIUE COMITTEE FOR TTILE COAL INDUSTRY,
: COALINDIA LIMITED,
L, SETAM SUBHAS ROAD
CALOCUT VA

No.CHJC-SBABCCULLNG.3 198/ €5 & Daled: 16.09.1998.

NATIONAL COAL WAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO.37

The Chairman-cum-Mansging Director, KL, Sanctorin

The Chairman-cam-Managing [director, BCCr, Dhanbad
The Chairman-cum-Managing Direcior, L, Kaunchi
The Chairmao-cum-Manuging Director, WL, Nagpur
The Chairman-cum-Managing Director, SECL,  Bilaspur
The Chairman-cum-Managing Director, NCL, Singraudi
The Chairman-cum-Maunagiog Director, MCL, Sambalpur
The Chairman-cum-Managing Director, CMPDLL Ranchi
The Director Incharge NEC Goawahati

Sub: Cadre Scheme for elecom Personned

Ret, LI No.d9 dated 18091996

Your kind attention s invited 1owards the prosisions of thas oftice letter
No.CIL/C-5B/IBCCI-V/LEN0.19/96/637 dated 18.09.1990.

In the Standardisation Commitice meenng held on 28th July, 1998 at CIL
(HQ), Calcutta, it was decided that the Telecom Personnel who could not be subjected to
In-company teaining programme but have completed 5 i6ive) vears of service i the
concerned grade be promoted subject 10 their fulfiliing other cligibility norms as contained in
LINo0.58 of 19.12.1994 of NCWA-IV.

‘This decision will continue 1k the existing Cadre Scheme s revised.

You are requesied 1o tike necessary sctiots 1o implement the above decision.

(CNKHISTY 3 ™.
MEMBERS SECRETARY JBCCY

Distrtbution: as per Masling list




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD
CALCUTTA-700 001

NO.CIL/C—SB/JBCCI—V/I.I.No.19/98/63;Dmted: 18th September, 1996
NATIONAL COAL WAGE AGREEMENT - V

The Cheirman-cum-Managing Director, ECL, Sanctoria
The Chairman-cum-Managing Director, BCCL,Dhanbad
The Chairman~cum-Managing Director, CCL, Ranchi
The Chairman-cum-Managing Director, WCL, Nagpur
The Chairman-cum-Managing Director, SECL,Bilaspur
The Chairman-cum-Managing Director, NCL, Singrauli
The Chairman-cum-Managing Director, MCL, Sambalpur
The Chairman-cum-Managing Director, CMPDIL, Ranchi

Sub: Cadre Scheme for Telecommunication
personnel

Ref: I.I.No,52 dated 28.3.1994 &
I.I.No.58 dated 19.12.1994

In the Standardisation Committee meeting held on
21.8,96 at CIL (HQ), Calcutta, it was decided that Telecom per-
sonnel who «couid not be subjected to in-company training pro-
gramme but have completed five years of service in the concerned
grade be promoted subject to their fulfiling other eligibility
norws as contained in the Implementation Instruction No.52 dated
28.3.94 and Implementation Instruction No.58 dated 19.12.1984.
This decision will also apply to Telecommunication personnel.
Radio Mechanic to Foreman—in-Charge(E&T)-Cadre Scheme No.XIII-I.

The above provision shall continue for another one year
from the date of issue of this Implementation Instruction.

You are requested to take necessary action to implement
the above decision.

L]

' ¢ C. H, KHISTY )
LN MEMBER SECRETARY ™

__.9BCCI -V ____
Distribution: (ZJ/)
1. Pirector(Personnel),

SECL/BCCL/CCL/VWCL/ECL/NCL
2. Director(T), MCL, Sambalpur




' 25.

26,

Director(0), CMPDIL, Ranchi

Director(T)/Director(F), CIL, Calcutta/Director(F),ECL,BCCL,
CCL,SECL,WCL ,MCL,NCL

CGM(F), CIL, Calcutta,

Exe.Dir.(P),S8CCL, PO:Kotagudam, Dist.Khammam, Andhra Pradesh
Vice President, HRM, TISCO, Jamshedpur

GM(P), IISCO/SAIL,10,Camac Street, Calcutta.

Genoral Manager, Dankuni Coal Complex, Dankuni (W.B.)

Chief General Manager, NEC, Guwahati, Assam

Chief Personnel Manager(IR), CIL, Celcutta

Supdt.of Mines (AW), CIL, Calcutta.

Exe.Director, TICM, Kanke Road, Ranchi

Chief of Marketing, CIL, 15, Park Street, Calcutta.

Shri Rajendra Prasad Singh, MLA (INTUC),

Genl.Secretary, INMWF, §, Chhajubagh, Patna.

Sri S.Dasgupta,Working President, INMWF,Rajendrapath,Dhanbad
Shri SQ Zama, Jt.Genl.Secretary, INMWF, Behind Giripeth,
Nagpur .440010

Shri Damodar Pandey, Vice President, INMWF, PO:Ramgarh
Cantonment, Hazaribagh, Bihar.

Shri Shafigque Khan, Jt.Generel Secretary, IMWF,

PO: Jaridih Bazar, Area No.IV, Bermo, Distt.Bokaro (Bihar}
Shri Sunil Sen, AITUC, Chellydanga, Near Municipality
Market, G.T.Road, Asansol (W.B.)

Shri Jayanta Poddar, Vice President, HMS, Bengal Hotel,

2. Md. Hussain Street, Asansol, Dist.Burdwan (¥.B.)

Shri Nathulal Pandey, Genl.Secretary. MPKS, HMS, South
Jhagarkhand Cotly., Dist.Surguja (M.P.)-through Dir(P),SECL
Dr. MK Pandhe, General Secretary, CITU,

15, Talkatora Road, New Delhi

Shri SK Bakshi, CITU, BCKU, Poddar Para, Dhanbad.

Dr. BK Rai, President, ABKMS, BMS,

Jatashankar Flat, Plot No.5, Shivaji Nagar,

Nagpur—~440010

Shri MA Rawal, Gen!.Secretary, ABEMS,

Jatashankar Flat, Plot No.5, Shivaji Nagar,

Nagpur-440010
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The Standardisstion Cormmrmittee of Il IJBCCI =t its
meetings held on 14th & 15th March "85 discussed mnd finalised®
the fob description and categorisstion of Tele-commumnmication
personnel and the same was circulmted =s IImmplmemtationm
Imstruction No. 43 wide this office letter No. NUOWA-TIT
{ 1.0, No. 4‘3}33 371574 dated 19th Wiarch, 85.

2. Cadre Scheme for Teie—cammation personnel was
discussed in the wvarious meetings of the Standardisstion
Committee held subsequently and the same was fAinilised at the
meeting held on 10th December, 1985, It was also agreed that
the Member Secretary. 11 IJBCCI may issue implementaiiom
instruction in respect of the Cadre scheme for Tele-commumni-
cation personnch.

3. Accordingly, the Cadre Scleniie m ::rﬂew
personnel as detailed below is enclosed. . *

i) ’_Cévcring Note for the Cadre Scheme ‘ o ) .
for Tele-communication persomnel. s Andexure-IITX.

£33 ] Technician Category = A'l‘ele-c‘ommuni-
cation/Radico Mechanic To Foreman-
in-Charge ( BE & T ). Annoxure-XIiT-1.

#i) Operator Category :

=m) Wireless Operator to Sxr. Wirclesa
Operator Gr.-L. Annesore-XNTT1-2.

550 3

























































| : } ¢ , ‘ Leoa 5 - §
- P e sy ot
S Swpervisor  TecholalC LVII Standeed god  Jyeams experiescs S, DEC
Lines (Ra TR01063- 2. Succenfl completon  Livman n Tech-D foche

s 2

Q) of Autl, Sopgrvisor - ding uceessul completo
Lines Codre Conrse,  of 6 months training



























JOINT BIPARTITE CCMMITTEE FOR THE COAL TNDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD
AlL.CUTTA-700 001

No.CIL/C-5B/JBCCI-V/I.T.No.20/96/a% " Dated: 30th October,1998

NATIONAL COAL WAGE AGREEMENT - V

B e e e e T e o

IMPLEMENTATION INSTRUCTION NO.20

The Chairman-cum-Managing Director, ECL, Sanctoria
The Chairman-~cum-Managing Director, BCCL,Dhanbad
The Chairman-cum-Managing Director, CCL, Ranchi
The Chairman-cum-Managing Director, WCL, Nagpur
The Chairman-cum-Managing Director, SECL,Bilaspur
The Chairman-cum-Managing Director, NCL, Singrauli
The Chairman-cum—-Managing Director, MCL, Sambalpur
The Chairman-cum~-Managing Director, CMPDIL, Ranchi

Sub: Cadre Scheme for Security, personnel

Ref: I.I.No.54 dated 17.10.85
Your kind attenticn is invited to the I.I.No.54/85
dated 17.10.8B5 relating to Cadre Scheme for Security Personnel .

In the Standardisation Committee of JBCCI-V, heid on
4.10.98 at CIL Hgrs., Caleutta, it was decided that in the eligi-
bility column for promotion at item No.iii against Si.No.l he
words "NCC/B&C Certificate holders” should be substituted by the
words “NCC/A Certificate holders”. :

In view of this, in the eligibility for promotion
column of the Cadre Scheme for Security Personnel,Annexure-XIT-1

against Sl.No.1, Security Guard T&S Gr."G" item No.(iii) the
following shall be substituted :-

"Direct recruitment from ex-Army/EX-BSF personnel or
NCC/A Certificate holders or Sportsman of all India Repute.Candi-
dates should conform to the norms laid down in Note No.l below
and should not be more than 38 years of age”.

You are requested to take necessary action to implement
the above decision.

( C. H. KHISTY )
MEMBER SECRETARY
JBCCT -~V

Distribution: k{%/

1. Director(Personnel}, SECL/BCCL/CCL/WCL/ECL/NCL
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18.
19.
20.
21.
22,
23.
24.
25,
‘26,

27.

29.
30,
31

Director(T), MCL, Sambalpur ¥

Director{(0), CMFDIL, Ranchi

Director(T)/Director(F), CIL, Calcutta/Director(F), ECL,BCCL,
CCL,SECL ,WCL,MCL,NCL

CGM(F}, CIL, Calcutta.

Exe.Dir.(PY,SCCL, PO:Kotagudam, Dist.Khammam, Andhre Pradesh
Vice President, HRM, TISCO, Jamshedpur

GM(P), IISCO/SAIL,10,Camac Street, Calcutta.

General Manager, Dankuni Coal Complex, Dankuni (W.B.)

Chief General Manager, NEC, Guwahati, Assam

Chief Personnel Manager(IR), CIL, Calcutta

Supdt.of Mines(AW), CIL, Calcutta.

Exe.Director, 1ICM, Kanke Road, Ranchi

. Chief of Marketing, CIL, 15, Park Street, Calcutta.
- 8hri Rajendra Prasad Singh, MLA (INTUC),

Genl .Secretary, INMWF, 5, Chhajubagh, Patna.
Sri S.Dasgupta,Working President, INMW,Rajendrapath,Dhanbad
Shri SQ Zama, Jt.Genl.Secretary, INMWF, Behind Giripeth,
Nagpur.440010

Shri Damodar Pandey,INMWF, PO: Ramgarh Cantonment,

Dt .Hazaribagh(Bihar).

Shri Shafique Khan, Jt:General Secretary, IMWF,

PO: Jaridih Bazar, Area No.IV, Bermo, Distt.Bokaro (Bihar)
Shri Suni} Sen, AITUC, Chellydanga, Near Municipality
Market, G.T.Road, Asansol (W.B.) ’

Shri Jayanta Poddar, Vice President, HMS, Bengal Hotel,

2. Md. Hussain Street, Asansol, Dist.Purdwan (W.B.)

Shri Nathulal Pandey, Genl.Secretary. MPKS, HMS, South
Jhagarkhand Colly., Dist.Surguja (M.P.)-through Dir(P),SECL
Dr. MK Pandhe, General Secretary, CITU,

15, Talkatora Road, New Delhi

Shri SX Bakshi, CITU, BCEU, Poddar Para, Dhanbad.
Dr. BK Rai, President, ABKMS, BMS,

Jatashankar Flat, Plot No.5, Shivaji Nagar,
Nagpur-440010

Shri MA Rawal, Genl.Secretary, ABKMS,

Jatashankar Flat, Plot No.5, Shivajl Nagar,
Nagpur—-440010

T.8. to Chairman, CIL, Calcutta

CGM (P&IR), CIL, Calcutta.

Exe.Secretary to Director (P&IR), CIL, Calcutta.
All Regional Sales Mapagers, CIL :

All Alternate Members of JBCCI-V













































g PARA MEDICAL STAFF Annexure—VI-3
( COMPOUNDERS/PHARMACISTS )  ( Annexure to LI- No. 55 Dated 17-12-85 )

LR Designation; " Grade/ Minimum qualification Bligibility for ) Mode of
No. ° &cpl; of pay (deau:mllTeqh-) Pro;notion Pro;gotion
1 2
1. Compounder E Only the existing ones, -
{Unqualified) Rs. 625-23-947
2. Compounder D aYMast be Matriculate
(Qualified) Rs. 678-30-918-  having passed pharmac-
35-1198 ist ecxamination from

recognised  institution
plus 2 yrs, experience in
‘recognised Institute.
‘+h) Matric plus Pharmacist For fresh recruitment.
Diploms {rom s récog-

nised Institute plus prac-
tical expericace of
3 yoars.

Same as(a) & (b) of SI. a) 10 yearscxperience  Seniority will be

3, Sr. Compounder C
: ;;ﬁg.%w&- No. 2. b) 5 years experience  Areawise D.P.C.















Tmplementation Tnstroction No. 66 @, 2-3-1986

'S. Cadre Scheme for para-medical stalf

@) NOWATLALL No. 55/88/092 datid” "
"17th December, 1985.

1. The subject regarding change of designation of quafified
Compounders who are having diploma in Pharmacy to Pharma-
cist keeping in wiew the direction of the Govt. of India,
Ministry of Health Circular No. 7-21/55/D dated 19-7-1955
was discussed in the 22nd & 23rd meeting of Promotion Policy
Committee held on 25th May, 1986 and 19th & 20th June, 1986
respectively. Further the career Browth of Pharmacist at par
with that of nursing staff was also discussed.

2. Atthe 24th meeting of the Committec beld on 215t &
22nd August, 1986 keeping in view the above discussion,
certain changes in Annexure-VI-2 of the Cadre Scheme for
para-medical staff ( Compounder/Pharmacist ) circulated in
LY, No. 55 dated 17th December, 1985 was agreed to and it
was also agreed that Member Secretary may issue implemen-
tation instruction.

3. Accordingly, a copy of the revised cadre scheme for
Compounder/Pharmacist as Annexure- VI-2 is sent herewith.

4. Managements have been requested to replace the revised
cadre scheme relating to Compounder/pharmacist with the
cadre scheme for para-medical staff circulated earlier in
I 1. No. 55 dated 17th December, 1985 and take necessary
action to implement the same.

LB
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JOINT BIPARTITE COMITTEE FOR THE COAL INDUSTRY,
COAL INDIA LIMITED,
10, NETAJS SUBHAS ROAD
CALCUTTA

No.CIL/C-5B/JBCCI--V/IMP./1.1.Nu.21/97/ 2.02. Dated: 29th May, 1997

NATIONAL COAL WAGE AGREEMENT-V
IMPLEMENTATION INSTRUCTION NO.21

The Chairman-cum-Managing Director, ECL., Sanctoria
The Chalrman-cum-Managing Director, BCCIL, Dhanbad
The Chairman-cum-Managing Director, CCI.,, Ranchi
The Chairman-cum-Managing Director, WCL, Nagpur
The Chalrman-cum-Managing Director, SECL, Bilaspur
The Chairman-cum-Managing Director, NCIE.,  Singrauli
The Chalrman-cum-Managing Director, MCL.,  Sambalpur
The Chairman-cum-Managing Director. CMPDIL. Ranchi

Sub: Cadre Scheme for Para Medlcal Staff
- Sanitary Personnel - Annexure No. VI 6{A)

Your kind attention is invited towards Iaplementation Instruction No. 41
dated 31.12.1992 regarding Cadre Scheme for PARA- MEDICAL STAFF - SANITARY
PERSONNEL - Annexure No.V1 6(A).

In the Standardisation Commiltee meeting held on 7.2.97, it was pointed
out that in case of promotion of Sanitary Inspector from T&S Gr. ‘(" to 'B' the duration
of eligibility perind is 8 (eight) years while in other cases of Para Medical Personnel is
only § (five) years. In order to bring wniformily it was proposed that I respect of
promotion of Sanitary Inspeclor T&S Gr.'C' to Sr. Sanitary Inspector T&S Gr. 'B' the
eligibility for prometion should nlso be 5 (five) yemrs instead of 8 (cight) years. This Issue
was further discussed in the Standurdisation Committce mecting held on 21.3.1997. Afler
elaborate discussion, the following decision was taken.

The minimum expevience for promaotion in respect of Sanitary Inspector In
T&S Grade 'C' to Senior Sanitary Inspector in T&S Grade '13* will be live years instead
of existing eight vears. The Cadre Scheme will stand modilied accordingly. The other
termis and conditions of above Cadre Scheme will vemanin same,




Accordingly the fullowing shall be substituted in the Cadre Scheme for
Para Medical Staff — Sanitary Personne), against serial No. 3 - Sr. Sanitary Inspector
T&S Gr.'B, in the column of "Eligibitity for Promotion™.

"'S (Five) vears experience as Sanitary Inspector In T&S Gr."C*".

You are requested to take necessary action to imple the above

decision.

Distribution: (C.ILKHISTY)
All Members & Alternate Member Secretary, JBCCI
members of JBCCI-V & Divector (P & IR)

All members of Standardisation Committee of JBCCI-V q?

1) Director(Per.)SECL/BCCL/CCL/WCL/ECL/NCL

2) Director(Fin.), .SECL/BCCL/CCL/WCI/ECL/NCL

3) Director(T), MCL, Sambalpur

4) Director((3), CMPDIL, Ranchi

5) Director(T)/Director(F), CIL, Calcuita.

6) CGM(F), CIL, Calcutta. :

7} Director(P), SCCL, PO: Kothagudam, Dist. Khamman, Andlra Pradesh.
8) Vice President, HRM. TISCO, Jamshedpur

9) DGM(P&A), ISCO/SALL. Industry House. 10, Camac Street. Calcuita,
10)  General Manager, Dankuni Coal Complex, Dankuni (W.B.)

11)  Chief General Manager, NEC. Guwahati. Assam .

12)  Chief Personnel Manager(IR), CIL, Calcutia,

13) Dy.CME(AW), CIL, Calcutta.

14)  Exe.Director, [ICM. Kanke Road, Ranchi

15}  Executive Secretary to Director(P&IR), CIL, Calcutta.

16) TS to Director(P&IR), CIL

17) ED(Medical Services), CIL (BCCL, Dhanbad)

18) CGM(P&IR), CIL.

19) GM(P), CIL
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IMPLEMENTATION IIN&»']I‘RUC*]I‘HON NO. 41

No. CIL/IBCCI-1V/1.I. No. 4l/b‘7l Dated 31st December "92

Sub : Cadre Scheme for Pars medical Staff-Sanitary personnel.

Ref : NCWA-II L1 No. JTBCCIH/I[R[%/H-pl 88 dt. 6-11-80

( NCWA-H-L). No. 33‘5)

Your kind attention is invi
vide letter No. JBCCI/IR/94/Tm

1980 regarding Cadre Scheme
—Annexure-VI-6.

The above Cadre Scheme

ited to IJ. No. 35 circulated

p. 988 dated 6th November,
foi Para Medical ( Sanitation )

as discussed in the meeting of

Sub-committee on Pars Medical §taff held on 26th Sept. *91

and 27th March. °92. The eom

Scheme for Samitation personnel

parts ;=

(1) Sweeping Mazdoor/$
Mate/Sanitary Jamad

Sanitary
Grade-‘A’.

The recommendation of t

I,ll'

(2) IJr. Sanitary [aspector
Inspector-i

mittee decided that the Cadre
should be separated into two

eepsr Category-1 to Sweeper
"Cmtegory-l i

']I‘eeh & Supv. Grade-'D’ to
n-Charge, Tech. & - Supv.

coinmitiee -on Para Medical

Staff was further discussed in the Standardisation Committee

meeting on 7th April,

1992 and 30:h November, 1992. The

Standardisation Committee meeting held on 30-11-92 approved

the Cadre Scheme for Quslifie

mmeanded by the Para Medical Sa

Accordingly. the Cadre Scheme

Sanitary inspector as reco-
b—CtTmm&aa:

or Para Medical Staff—

Sanitary personnel is enclosed a Anoﬁ mre-VI 6 (&)

Managements have been requetted

nke necessary

action to implement the above decision.

923












PARA MEDICAL STAFF

(SANITATION)
Sl. No. Dééfgnation Scale of Pay/ " Minlmﬁui (iuﬂiﬁc&tioh Eliéibility for Mode for
Category {Bducational/Technijcal) promotion promotion
1. Sweeping Mazdoor/ Cat. 1 —_ — —_
Sweeper Rs. 15.00-0.26-18.12
2. Sweeper (Night Cat. II -_— —-— PO
Soil) Remover Rs. 15.48-0.34-19.48
‘3. Sweeper Mate/ Cat. 111 Ability to supervise the 5 years experience in Cat. DPC
Sanitary Zamadar Rs. 16.35-0.42-21.39  job of other. I or Cat. II or combined.
4,  Jr. Sanitary Tech. D Matric or equivalent 1) Direct recruits will auto-
Inspector Rs. 508-23-692-28-860  qualification of a recog-.  matically be placed in Tech.
(Qualified) nised University or Instt.  Grade ‘C’ and designated as

Must be a qualified Sanitary Sr. Sanitary Inspector on

Inspectors (S.I. Diploma  completion of 2 years service
Course) from a recognised from the date of appointment.
Govt. Inst. with at least 2) Existing Sanitary Inspector
one year professional (un-qualified) who are not
experience). eligible for'promotion as per
the above norms and are in
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JOINT BIPARTITE COMITTEE FOR THE COAL INDUSTRY,
COAL INDIA LIMITED,
10, NETAJI SUBIIAS ROAD

CALCUTTA
No.CIL/C-5B/JBCCVI.1.No.36/98/ 5‘&3 ) Dated: 27.8.1998

NATIONAL COAL WAGE AGREEMENT-V
IMPLEMENTATION INSTRUCTION NO.36

The Chairman-cum-Managing Director, ECL,  Sanctoria

" The Chainman-cum-Managing Director, BCCL, Dhanbad
The Chairman-cum-Managing Director, CCL, Ranchi
The Chainman-cum-Managing Director, WCL, Nagpur
The Chairman-cum-Managing Director, SECL, Bilaspur
The Chairman-cum-Managing Director, NCL, Singrouli
The Chairman-cum-Managing Director, MCL, Sambalpur
The Chairman-cum-Managing Director, CMI’DIL, Ranchi
The Director Incharge NEC Guwahati

Sub: Ame;ldmcnl in the Cadre Scheme Jor Para Medical
Staff - Pharmacisls (Annexure No.VI-2)

Ref: LLNo.57 dated 14.11.94 _

In the meeting of Standardisation Comumittee of JBCCI, held on 1.6.98 at CII_(HQ),
Calcutla, the Report of the Technical/Non-Technical Sub.Commitiee in respect of amendment in the
Cadre Scheme for Para Medical Staff - Pharmacists was discussed in detail and approved as undcr:

1) The fresh recruitment of Pharmacist (Diploma Holders) will be in T&S Gr'C' as Trainee and
after completion of 1(one) year training, they will be regularised in T&S Gr.'C’ as Pharmacist. The
carcer growth from T&S Grade 'C’ and upto T&S Grade 'A’ will be afier completion of 3 (three)
years service in e¢ach grade through DPC.

2) Pharmacist already recruited in T&S Gr.D' will be placed as Phammacist (Trainee) in T&S Gr.'C'
and they will be entitled to pay and allowance as admissible in T&S Gr.'C' during their iraining
period of 1 (one) year. After successful completion of I(one) year training period, they will be
regularised in T&S Gr. 'C'.

The amended Cadre Scheme for Para Medical staff - Pharmacist as approvd by the
Standardisation Committee is enclosed as Annexure VI-2.

You are requested to take necessary action to imp! t ::Iec.ision
Encl: As abave,. (C.H. KHISTY) |
| MEMBER SECRETARY
q/ JRCCI
Distrivution:

¢ Director(P), ECM)CCUCCUWCI;"S‘I'(‘LN(‘UMC
*  Darector(F), ECL/BCCLACCIL/WCL/SECL/NCIL/MCLL.

Comid... .2/ ..




Director(Q)), CMPDIL, Ranchi.
Dircctor(TYDarector(F), CIL, Calcutta.
GM(Finance), CIL, Calcutta, '
Vice President, HRM, TISCQ, Jamshedpur.
GM(P&A), IISCO, SAIL, Industry House, 10 Camac St., Calcutta,
Director(PA&W), SCCL, PO: Kothagudam Collys. Dist. Khammam, {A.P)
All Members of JBCCI/Standardisation Commiittee.
TS to Chairman, CIL, Calcuita,
All RSMs, CIL.



CADRE SCHEME FOR PARA-MEDICAL STAFF - PHARMACIST

e mmaam s - —————

Apnexure }fI—;
SL. Designation Grade Minimum Qualification Eligibitity for Mode of
No. (Educatlona_lfl‘echnical) promotion promotion
1 [Pharmacist T&S Gr.C (i) Must be Matriculate having passed Only existing employees |Scledibn/placement
Pharmacist exam from an Institute at Ares Level.
recognised/approved Yy Govt. and registered
with Pharmacy Council with Valid registration
under Pharsnacy Act. 1948, :
{(ii) Matriculate/Diploma in Pharmacy/ Erxisting employee
registered with Pharmacy Council under
Pharmacy Act. 1948 with Valid registration.
(iif) 1042 with science/Diploma in Pharmacy |For new recruitment.
registered with Pharmacy Council under -
I Pharmacy Act. 1948 with valid registration. .
B [sr.Pharmacist |T&SGr. B [Same as (i) & Gii) (i) & (iii) 3 years DPC-companywise
! - expericnce in Gr.C plug
1 year experience in
T&S Gr.C as trainee.
3 Chief Pharmacist |T&S Gr. A Only (i) & (iii) 3 years experience jn DPC-ompanywise
' Grade-B
Nolé: :

1. a) Alldhe Pharmacist must be

registered with Pharmacy Council of State

b) Tke Diploma in Pharmacy referred to abov: should be recognised/approved by the Pharmacy Counc‘iVCenthStnte

4

004.&..000

~¢




. The Pharmacists recruited in T&S Gr.D will be placed as Pharmacist (Trainee) in T&S Gr.'C' and they will be
entitled for pay & allowances as admissible in T&S Gr.'C".during their Training period.of 1(one} year. After
successful completion of {(one) year training period they will be regularised in T&S Gr.'C".

The existing unqualified Compounders wiil continue in the same grade and they will carry their designation
as personal to them. ’

For T&S Gr.'B' and T&S Gr.” A" promotion will be com pﬁnywise seniority basis through DPC
Entry into Pharmacist cadre will be as Pharmacist(l) in T&S Gr. 'C".
Trainees after successful completion of one year training will be regularised in T&S Gr.'C".

TISCO, TISCO and SCCL will have their own Cadre Scheme on the same lines in consultation with their unions.

Q4



JOINT BIPARTITE COMMITTEE FOR TIIE COAL INDUSTRY

COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 001
No.CIL/C-5B/JBCCU11.No.41/99/ $ 4 0 Dated: 9th July, 1999
NATIONAL COAL WAGE AGREEMENT-V
N 41
The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairmain-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chainnan-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL Ranchi
The Director-in-Charge, NEC . Guwahati

Sub:  Revised Cadre Scheme for Para Medical
Siaff - Nurses. Annexute-Vi-5

Your kind attention is invited to the provisions of 1.1.No.33 dated 15th July, 1992.

In the Standardisation Committce meeting of JBCCI held on 10.6.99 at CIL(HQ),
Calcutta, the report of the Technical Sub.committee of JBCCI on the revision of the Cadre Scheme for
Para Medical Staff - Nurses, was discussed and approved.

Accordingly, a revised Cadre Scheme (Annexure-V1-5) for Para Medical Staff - Nurses,
as approved by the Standardisation Committee is enclosed.

You are requested to take necessary action to implement the above decision.

' ®
Encl. As above. w-(\i

(C. K. KHISTY )

MEMBER SECRETARY
~ JBCCI
Distribution: ’JA
* Director(Personnel), ECL/BCCL/CCL/WCL/SECL/NCLMCL
» Director(Finance), ECL/BCCL/CCL/WCL/SECL/NCLMCL

Director(Opcrations), CMPDIL., Ranchi



>
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Director{F)/Director(T), CIL, Calcutta

CGM(Finance), CMPDIL, Ranchi

General Manager(I'inaace), CIL, Calcutta
CGM(S&EMY/CGM(P), CIL, Caleutta
Director{(PA&W), SCCL, PO:Kothagudam Collys. Dist.. Khammam (A.).
Vice President, HRM, TISCO, Jamshedpur

GM(P&A), IISCO, Bumpur, Dist. Burddhaman (W.B.)
TS to Chairman, CIL, Calcutta

All Regional Sales Manager, CIL

All Members of JBCCl/Standardisation Committee.
General Manager, IICM, Ranchi

Dy. CME(AW), CIL, Calcutta

Dy.CPM(IR), CIL, Calcutta




Note :- 1.

Annexure-VI1-5(R

R EME FQR P 1 TAFF-NURS
Sl Designation Grade Minimum Qualification Eligibility for Promotion | Mode of Promotion.
No. {Educational/Technical)
1 Staff Nurse | Tech. & Sup. |10+2 Plus 'A’ Grade Nursing - Selection.
Gr.'C' Diploma or Certificate from a
recognised Institute aproved
by the Govt.
2 | Sr.Staff Nurse | Tech. & Sup. -do- 3 years expenience in T&S DPC.
Gr.'B' Gr'C' plus 1(One) year
experience in T&S Gr'C'
as Trainee.
3 | SisterIncharge/ | Tech. & Sup. -do- J(three) years Experience -do-
Metron Gr.'A' in T&S Gr.'B'

Entry of Staff Nurse with 'A’ Grade recognised Nursing Diploma or Centificate with 3 years course will be inducted as
Staff Nurse and after sucessful completion of one year training will be placed in in Tech.& Sup. Gr.'C".

Qualifiaction will not be a bar far existing Staff Nurses.

Zone of promotion upto T&S Grade-B' will be at Area Level and from T&S Grade-'B' 10 'A’ at Company Level.

TISCO, USCO,SCCL will have their own Cadre scheme in consultation with their Unions.
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CADRE SCHEME FOR ACCOUNTS PERSONNEL

Annerupe=1X|

Peep— R --—-————-——-——1
8 Deigmton Category/Scale  Minimum qualifes- Minimum Experience Mode of Promo- Remarks

No.
| l

of pay
)

tion
K

§

tion
§ | 7,

W P v
Clrical Grell  Matrculation or 1) Any regul e l) Mows bot A ’Mhim

1 Acconat
Clork Ge.ll

Re, 67830918 equivalent exami-

351108/-

nation from any
fecogaised Board
of Examination.

plojes of the co
opuny o e
sme e who
opls for the
Cadre.  or

) Any regular eme
ployee of the
compaty  Wor
king in lower
grade/category
who opts for
Accouats Cadee.

2, CostAccounts Clerical Gl Matrculstion o 1)3 yeans eaperis
Ra. -4 cquivalent exaimi-
1062451422/ nation from aoy

Clerk Gl

recognised Board
of Exemigation.

ence 88 Gr-ll
Account Clerk,

woutally with  of 2% of
wmepay.  the vacancies

o every Y

3) Moves borie  will be fled

soutally with  up by dirct
ume pay  recruitment
88 Atcounts  of graduae
Trainee for ~ who will be
one year after o Training
which they for one year
will be regu-  before regue
Jarised inthe  larisation in
grade. the Grade,

DRC,
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grade-II1 will be placed in grade-II within four moanths of
signing of the Agreement.”

2. The above note was examined by the Standardisation
Committee at its meeting held on 12th & 13th April 1984 and
it was agreed that for immediate implementation of the above
provisions, the following steps should be taken :

a) Managements shall issue opiion forms wiihin a
month of issue of this Implementation Instruction
to all grade-HI Munshis asking them to intimate
their willingness to perform the fourjobs mentioned
in the note { clause 1. (a) (b) (c) & (d).

b) Munshis will exercise their options within 15 days
of receiving the option form.

¢} On receipt of the option forms the Management
will upgrade all the witling Muanshis to grade-IL.

d) If after working for three months, it is found that
any of the Munsbis is either not capable of doing
the jobs or not doing the jobs even if entrusted to
do the same, he may be reverted.

With regard to other clerks in grade-l1ll, management
will review their job contents within a month of issue of this
Implementation Instruction and upgrade the deserving
candidates with effect from 1-3-1984.
























JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-7() 00|

No.CIL/C-SB/IBCCIT [ No. 22720017 } ?j{' . Dated: 29th May, 2001

DIRECTOR(P&LH& \
£ncl: as above MIMBER SECRLT. CCI-VT
Dastribution: j;:\:’
I Al Membars & Alternate Members of BCGI-V
2 Chirrran-MD SCOLL PO Kothagudarm Colys Dist. Ehammarn (AP,
3 Vice President (HRM), TISCO Jarshedp
4 Managing Directer ISCQ. Burnpur, 2nst Burdchaman (W R ) 1

NATIONAL COAL WAGE AGREEMENT-VI
IMPLEMENTATION INSTRUCTION NO.22

The Chainman-cum-Managing Dircctor, ECL Sanctoria
The Chatrmuan-cum-Managing Direclor, BCCL Dhanbad
The Chazrman-<cum-Managing Director,  CCL Ranchi
The Chairman-cum-Managing Director. wCL Nagpur
The Chairman-cum-Managing Direcior. SFCL Bilaspur
The Chairman-cum-Manzging Director, NCL Singrauli
The Chatrman-cum-Managing Diirector. MCL Sambalpur
The Chairman-cun-Managing Director CMPDIL Ranchi

Sun Osare scheme for ElecTomue Data Ficcessing perscnnegl

RefNo [ No 48 dawe 22.7 1985 of NOWA-II Annexure No. X[ X-2.X-[1

Your kind attenticn is mvited to [ I No 48 dt. 22.7.1988 ¢ NCWA- (Il enclosing therewith
cadre Scheme o1 Electrone Data Processing Persortel (Annexure No X-1.X-2 X-Til)

0 the meetin o Brandarcisanon Comrmittee of [BCCE Viheld on 22.5 2001 the
medification i the Jadre Scheme for DR Persomme. (Annexure No X-1,X-2 X-1]) was
discussed and modifed

The {ollowing Cedre Schems as cicdified by the Standardisation Comim:tree of JBCCI-VI
are enciosed

Cadre Scheme for EDP Personnel - Daia Enry Operator Annesure-X-I
Cadre Suheme for Compuoter Operalion Annexre X-I

3 ~adre Scneme ior Inpu: Cupat Operator Annexare X-111

You are requested to take necessary action to implement the above decesion.

Ir.ylsf":ﬂ )

k—"’ (CH ‘f-:}-i;'S'I'Y)

contd. 7f-



P

Director(Personnel). ECL/BCCLICOLWCLWSECLNCL/MCL
Director(F).CIL. Calcutia

Direclor(T) DirectorMarkenng). Cll. Calculla
Chief Vigilance Officer, CIL Calcutta

CGM NEC, GuwahatyCGM, DCC. Dankur
Executive Director(liCM} Kanke Rd., Rancki
CGM CIL. Ansal Bhawarn. New Delhi
CGM(PYCGM(P), CIL. Calcutta

All RSMs.

GMFYTS to Chairran. CiL, Calcutta

Dy CMELAW), CIL. Calcutta.



PROMOTIONAL CHANNEL FOR ELECTRONIC DATA PROCESSING
PERSONNEL - DATA ENTRY OPERATOR

ANNEXURE X-1

SL Designation Grade/ Minimum Eligibility for promotion Mode of Slection/
No. Scale of pay | Qualilication promotion
1 Jr. Data Entry Operator | T&S Gr.’E’ | Matriculate Any permanent employee having Aptitude Test for
(Trainee) or equivalent | matriculate ov equivalent certificate | Computer
certificate with 3 years service in the Application anl
Company having typing speed
of 30 words per
minute.
2. Jr. Data Entry Operator | T&S Or. D -Do- Ou completion of | years
as Data Entry Operalor (Trainee) DPC
in T&S Gr.’E’ the candidates will
be placed in 14:S Gr. 1)’ as Jr.
Data Entry Operator.
3. Data Entry Operator T&S Gr, 'C? -Do- 3 years experience as Jr. Data DPC/Proficiency
Entry Operatot in T&S Gr.'D’ test of 8000 KDPH
DPC/Proficiency
4. Sr.Data Entry Operator ~ T&S Gr. "B’ -Do- 3 yecars expericice as Data Entry | test of 10000
Grade-II Operator in T& S Gr.'C’ KDPH
5 Sr.Data Entry Operator | T&S Gr. *A° -Do- 3 years experience as Sr. Data DPC
Grade-] Entry Operator in T&S Gr.’B’

Note: 1)} Entry in this cadre will be from departmental candidaltes.
2} TISCO & 1ISCO will have their own Cadre Scheme in consultation with their unions on the same lines.







ANNEXURE - X-3

CADRE SCHEME FOR ELECTRONIC DATA PROCESSING PERSONNEL

(INPUT/OUTPUT SECTION)

Supervisor

Output Control Asstt in

T&S Gr. ‘B’

Sk Designation Grade/ 1 Mipimum | Eligibitity for promotion | Mode of
_No. Scale of pay Qualification | promotion
1 Jr. Input/Qutput T&S Gr. ‘C* | B.S¢/B.Com./B.A | 3 years experience as Jr. DpC

Control Asstt. Data Entry Operator in
T&S Gr. ‘D’
2 | Input/Output Control | T&S Gr.*B’ [ B.Sc./B.Com./B.A | 3 years cxperience as Jr. DpC
Asstt. Input/ Qutput Control
Asstt. in T&S Gr. ‘C’
3 | Input/Output Control | T&S Gr."A’ | B.Sc./B.Com./B.A | 3 years vxperience as Input/ DpPe

Note: 1) Entry in this cadre will be from departmental candidates.
2) TISCO & 11SCO will have their own Cadre Scheme in consultation with their unions on the same lines.



































































5.

d)

¢)

To guide the PVOs in case of difficult documents or
jobs, and if assigned, to do such jobs.

To perform any other job that may be assigned by
the Superior/Supervisors from time to time,

Shift Supervisor Punch Room ( T & S Grade-A ) :

a)
b)

c)

d)

f)

g)

h)
i)

To receive record and distribute the input documents.

To guide individual operators and ensure correct
output as per schedule.

To indent cards and stationery and maintain the
records as necessary.

To maintain registers in which job progress and
individual progress and other information as may be
necessary and advised.

To maintain call sheet and arrange to get the fault
rectified by the engineers.

To send the output data file alongwith the necessary
documentation to the Machine/Computer Room.

To ensure cleanliness of the Section including
machines.

To report job progress to his superiors.

To perform any other jobs that may be assigned by
the Superiors/Supervisors from time to time.

Machine Operator Trainee { T & S Grade-D ) :

a)

Minimum qualification for entry as Machine Opera-
tor Trainee is B. Sc. / B. Com.

Jr. Machine Operator ( T & S Grade-C ) :

a) To operate unit record machine alongwith allied

b)

machines such as sorter, collator, re-producer etc.

To load cards for processing on the machine.

{ 261
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it) This office letter No. NCWA-II1 ( 1. 1. No.
69/8¢ ¢ ~ 985 dated 8th October, 1986

Your kind attention is invited to Implementation Instruction
No. 38 dated 16th March 81 in which the list of designations,
category and job descriptions of jobs not covered under Wage
Board in respect of Coke Ovens and By-products Plants as
approved by the Standardisation Committee was enclosed as
Annexure 11. In that Annexure 1, against serial No. 13, the

designation of Crude Benzol Driver/Khalasi wuh category ¥
and job descriptions has been given.

Similarly, in the Booklet op Nomenclature, job descriptions
and categorisation of coal employees circulated vide letter No.
NCWA NI (1. 1. No. 69/86 )/ 985 dated 8th October '86, in

page No, 95, against Sl. No. 3, designations of “Under Benzo!
Driver/Operator and job descriptions has been given under
calegory V.

From the ioformation received from (1« compenies

il was
poticed that neither there is anpy Benzol Plant nor any Cruce
Benzol Driver/Operator in Category V in Coke Piant.

{ 683

Qranned hv CamScanner


























































Chiefl Vigitance Officer, CIL, Calkcuttn

CGM, NEC, Gawsbati'CCM, DCC, Daslusi
Exscotive Direetor(E M), Kanke Rd., Ranch!
CGM, CLL, Ansal Bhawan, New Delli
CCM(PYCGM(F), CIL. Cakeatla

All RSMs,

GM{FYTS to Chalrman, CIL. Cakcutin

Dy. CME{AW), CIL, Calcotta



JOINT BIPARTITE lOMM.ITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 001

No.CIL/C-5B/BCCUImp. Vol 199/ Q &7 Dated: 17th December., 1999

The Director Personnel
Central Coalfields Ltd.,
Ranchi

Sub:  Placement of Turbine Operators of Captive Power
Plant at Kathara Area in E&M Cadre holding Diploma
(3 years course) in Electrical or Mechanical Engineering.

Ref: L1 No.32 dated 15-07-1992 exure No. VII-16
Dear Sir,

' In the Standardisation Comrmittee meeting of JBCCI held on 16.11.99 at CIL(HQ), Calcutta
the report of the Technical Sub.committee of JBCCI regarding placement of Operator (Twrbine) T&S
Crade “C", Asst. Controller/Operator, T&S Grade “B" and Controller(Operator), T&S Crade "A” of
Captive Power Plant of Kathara Area in E&M Cadre was discussed. Accordingly, it was decided that the
Career Growth of above personnel holding Diploma (3 years course) in Electrical or Mechanical
Engineering will be as per the provisions of Cadre Scheme for E&M personnel circulated vide I.I. No.32
dated 15.07.1992 of NCWA-IV - Annexure VII-16.

The above Turbine Operators ‘will continue to operate/discharge their present—
responsibilities and they will be designated as under :

@)  Operator (Turbine) — - T&S Grade “C
- (i)  Asstt.Controller/Operator - ---  T&S Grade “B"
(i) Controller (Operator) - T&S Grade "A”

You are requested to take necessary action to implement the above decision.

Yours faithfully,

MEMBER SECRETARY }
|BCCI

Distribution:
* All Members of JBCCl/Standardisation Committee.

L4
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COAL COMPLEX, DANKUNI

SHORT TITLE & COVERAGE:

al This Scheme may be called the cadre scheme for Zhe Process Persofnsicl
(Mat8rial Handling Plant/Coal Carbonisation Plant/Chemical pPrecess Flant .

The scheme shali apply to the entire workers in Frocess Department which

b)
has been classified into Four Groups, namely,

iy Supervisors (Foreman-In-Charge, Tech. Gr.A),

11/ Operators (Sr, Operator-cum-Technician, Tech., Gr.Bj Operator-
cum-Technician, Tech. Gr,Cj Sr, Operator, Tech., Gr.Dj Operator,
Tech., Gr.E3 Jr, Operator, Tech. Gr.F{ Operaticnal Assistant,

R e

Tech. Gr,G)
1i3/ Aftendant/Helper, Tech. Cr.H.

iv/ Mazdoor (Categery - I},

DEFINITION:

*Competent Authority: means Chief Executive of the Company.or CQMsH
1ty who may be delegated with

-

a)
as the case may be or any othex author

'such powers by them from time to time,

:'EducétionallQualification' Deans qualificéfioﬁ as
Central Govt. or State Govt, or qualification/test

conducted by companies. . o
1Service' means in the posts as shown in annexure hercto.

'

recognised by tha
ss prescribed ang

©

PROMOTIONAL CHANNEL:

The promotional channel for various categories/grades of prccess dis—
cipline shall be as per anrexure hereto. The said arnexure only indifnfg:
qualification and experience to be-possessed by the departmencal candi-
dates included in the cadre from time to time for the purpcse of eligl~ |
bility for selection/promotion of candidates as spoecified In this schcﬁ-i_

a}

1
1
'

b)  Operators will grow from Operatlonal Assistant, Tech.Cr.G to Jr. & St.
Operator-cum-Technician, Tech.Gr.B respectively within the department. P

'‘Process' Department will be divided in three broad sectlons, namaly,

< . rovloct
(1) Retort/PGP{Coal Carbonisaticn Section}, (1L) MHP & (13¢) B}—p.?wrc‘
& Utility (Chemical). And the employees of these thr~= sections will
grow within the section only.
Selection/Promotion for the post of Sr, Operator wptc Tech.Or.o Shallﬁ E
. - by T“Ch.c:.u i

<}
be on the basis cf Senicrity-cum-Merit and froe Tecr. 7.l =< :
and Tech, Gr,C tc Tech. Cr.B shall pe on the basis ot Her1t~cum—5e?io-.§
-t bl L :
Selection to Tech., & Supervisory Cr.A shall be ecn the Tasss ob metit
froa employees ¢f Tech,Gr,.B, :
ds All preomoticns ars furtect ¢ avalilable vacansyv wittis the Departmnent.
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CADRE SCHEME FOR INSTRUMENT PERSONHEL OF DANKUNI COAL COMPLEX, DANKUME.

SHORT TITLE & COVERAGE:

a} This scheme may be cai.ed the Cadre Scheme for the Instrumentation
Sect_ion. .
b) The scheme shall apply te the entire workers in Instrumentation

Section which has been ckassified into Four Groups, namely,

i/ Supervisors (Foresan-in-charge, Tech.Gr.A).

ii/ Mechanics (Sr, Instrument Technician, Tech.Gr.B? In?trumenth .
: Technician, Tech.Gr.C; Assistant Instrument Technician, TecC r.il;

Sr. Instrument Mechanic, Tech.Gr.E; Instrument Mechanic, Tech
Gr.F; Junior Instyument Mechanic, Tech.GreG).
]
111/ Helper, Téch., Gr.H,
iv/  Mazdoor (Category = 1),
DEFINITION: ) . »
a) _ 'Competent Authority® means Chief Executive of the Company orf ceM/ M

as the case may be or amy other authority who may be delegated with

such powers by them frcm time to time. _
" b} ‘Zducational Qualification' means.qualification as. zegognised by th:
Central Govt. or State Govt. or qualification/test as prescribed am
conducted by companies. v '

<) . 'Service’ means in the posts as shown in annexure hereto,

PROMOTIONAL CHANNEL:

-a) : The promotional channel for various categories/grades or Instrumentation
B discipline shall be- as per annexure hereto, The said annexure only "o
indicate qualification and experience to be possessed by the departmen’.a
‘candidates included in the cadre frow time to time ror the purpose °€
eligibility for selection/promotion of candidates as specified in this

scheme,

b} Mechanics will grow frem Jr. Instrument Mechanic, Tech.Gr.G to ST.

Instrument Technician, Tech.Gr.B within the department.
c) Selection/Fromotion for the post of Asslstant Instrumentation Tech-
nician, Tech.Gr.D shall be on the basis of sentority-cum—merit and
from Tech.Gr.D to Tech.Gr.C and Tech.Gr.C to Tech.Gr.B shall be on
the =asis of merit-cum-sentority, Selection to Tech, & Supervisory
Gr.& shall be on the basis of merit trom employe'es of Tech,Cr.B.

a; Ali promotions are subject to availabk vacancy within the department.

L]

o ;C A‘q\'\_\.g (.;

e T ke

o b

B



o

HOTE

Li}

{i1)

(21

For ¢xisting emproyees,eyycationsl gualification wiil not be a bar

‘for promotion upto Tech. Gr.D.

Minimum Educational/Technical Qualification as prescribed above
wiii be essential ror new entrants and their subsequent promotions,

*e
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AunDXUTE S L

Poge DuS eIERLATICN prosoinEl Of parmunl CoM. VLHPLTX, prKuUnI L
31' Lusiqnat ion Srade  Mirimsum Sducational riiqtbility fot Modn of
O quatification promotion promot let
N ‘-°-'_'-'“‘—‘"""""-’0‘-'---—o----—a—.----*-"o-.--—--.-o--'----o-v—.—.--'o‘--o‘- -
Ve 2. v, - 1. b 6.
.-.—“—'_"._'-.i‘-'-‘-“""O'-'o"c‘o-o".-.-.-a"t’t-l"o"-'_.—c-.'b"._.-.—O-o-."v-l"I" -
. HECILANIC
i, Mazdoor Catel Scheol FinalMadhya- - sefaction
mik oT equivalcnt:
2, Helper Tech-l  School Final/madhya- 7 yrs, work ex= - opC.
mik or equivalent perience a3
with 1T1 in last. gazdoor Cat=l. .
3. Jr, lnstru= Tech-G =dJo= 3 yrs., work ex-= oPC.
ment Mechanic perience a3
’ Helper, Tech=Il.
4. instrament Tech=F =do- 3 yrs. work ex= oirC.
Mechanic -  perience as Jr.
’ B : instrument Hechanlc,
- Tech-G.
5. sr, Instcru- Trch=E —do= .1 ytgp, werk ex-= ofrC.
ment Mechanic perience #3 Instru~
. ment Mechanil,
Tech=F.
G hostt. Ins- chﬁ-n‘ -do_l 3 yis. woTk en=" prC.
truwsent : pefience 25 ST
Techniclan . . Instyument
. Hechanlc, sach~I.
e Instriment Tech-C - 4/ Scnool Finat/Madh- i/ 4 yrs. work ex-
- Technician . yamix oT equive with ‘periente. as __A_SE'__C
o : ITI in Inst. Instruzents TECHE Ctast
. S i . nician, Tech=D.
) - D e o _ £
11/ Diploma in {inst. iis 3 yrs- woIk ex-= BPC.
. . . - -
Engg.ti | perieace as ASStte
. Instrement Tech=
. ) nician, Tech~D.
8. Sr. instrument Tech-8 1y -do=- 4, S yrs. vork ex= OPC.
TechniCLan. s - periemce as ins~- .
) ) : trumemt Techniclan,
, . o . Lo Tech-Ta .
R L1/ -do- S 11 4 yrse work ex *
e o periemce a3 Instrus
) - ' T - ment Technlcian, .
. . R - i . - 7 Tech-L, ) :
SUPERVISOR ' -
N . .
9. Foreman=1n- Tech—A 1/ —do= 1/ 6 yrSe work expo- opCsTest)
Charge rinnce as 5Ts 1ns5=- Maorlt=cuw =
¢ rumeat Tectiniclan, senlority-
. o T Tech-B.
‘ 117 ~oo= L1y 5 yis. work cXpe
' . jemce as Sr. INs”
t pu=ent Techniclan,

) _ i o : Tech=B.

Conti/f=«»- RFET



CADRE SCHEME FOR FIRE FIGHTING PERSONNEL OF DANKUNI COAL COMPLEX

v

CAOE SCHEME NO. xXxy-111

, DANKUN.

SHORT TITLE & COVERACE:

This scheme may be called the Cadre Scheme for the Fire Fighting

al .

Personnel. v

b) The scheme shail appiy to the entire workers in Fire & Safety Dspartment
which has been enumerated below:- :

i/ Operators (Fire Operator, Tech.Gr.E; Junior OPefator'c““'Dzivez’ﬂ
Tech.Gr,D; Fire Operator-cum-Driver, Tech.Gr.C; Sr, Flre Cperatorx
=cun-Driver, Tech,Gr,B),

DEFINITION: ,

al . YCompetent Aufhority' meanc Chief Executive of the Company orf Caﬂigﬁ
as the case may be or any other authority who may be delegated wi
guch povers by them from time to time,

b). 'Educaticnal Qualificaticn‘ means qualification as rnbognise?bb; tﬁZ

' Central Govt, or State Govt, or qualification/test as prescr ed a
conducted by companies,

*Service' means in the posts as shown in annexure hereto.

<)

PROMOTIONAL CHANNEL:

a}:

b)

c)

d}

’ : ' - ine
Thne promotionar channel for various categories/grades.of Fare Discipl

shall be as‘pef annexure hereto, The 'said amnexure only-indicate qua-

- 1ification and experience to be possessed by the depaftme“taiic:ggi:::e
- included in the cadre from time to time for the purpose of e;hg .
for Se;eCtion/promotion ofccandidates as specified in thls scheme..

tox
0peratorsfw111*grow rrom.rireiOPeratot. Tech.Gr.E to Sr. Fire Opera
~cum-Driver, Tech,CGr.5 within the departmentqn e

) . N - to
SelectionsPromotion for the post of Jr. Fire Operator-cum Dré::; gzct.
Tech. Gr.D shail be on the basis of senjority-cum-merit and

b
Gr.0 to Tech,Gr.C and Tech.Gr.C tao Tech,Gr,B shall be on the basis o

osrit-cum-seniority,

) F NN
Ali promotions are subject to avallab.e vacancy within the departme

1
N
:\ \:“ '

e kg

S g <,



“‘ N
ANNEXURE =~ (3V-IT1
'PROMOTIONAL CHANNEL FOR FIRE FIGHTING FERSONNEL OF DANKUNT COAL
COMPLEX, DANKUNI.
Si. Minimum Educational Eligibility for Mode of
Designati * ationa 9
No 9 ren Crade Qualification promotion/selec—~  promotios
0-Q'-.“O-.-..-C~.HO:-.-Q-.-.-.—.—.".-._.-I—'.‘-Q—.-'.-.- --.tion.-.—.----.--—a—.--.-.----'
1, 2. 3. 4. R 6.
LA A e e e e P T R P T o ek Rl et e et bk o ek Bt St et Bt Sl St Rl Sl Tl Sl Sl Sl Bt
OPERATOR
1. Fire Operator Tech-E 1/ School Final/Madn- - Selection.
yamik or equiv,
11/ Fire Fighting Course
(Erom Govt. recog-
nised course under
s the Factories Act.).
2. Jr. Fire Ope- Tech-D i/ -do—- 3 yrs. work ex- DPCysTest,
rator .—cum- . i
perience in
Driver 11/ -do- Tech-E as Fire
Operater.
3. Fire Operator Tech-C is g = 5 fzs. work ex- opcC,
~cun~Driver 8 ' perience in
1t/ ~do- Tech-D as Jr.
.- Fire Operator
. " -cum-Driver.
4 - 8re-Fire Ope- . Tech-B 1/ =do- S yrs, work ex- bpC.
. rator =Cum-- . oo perience_ in _
..Driver 11/. =do- Tech-C as Fire
Operator-cum-
' DtiVer.
NOTE ;.

- 18) For existing empioyets, Driving Licence will not be a bar for
promotion upto Tech,Gr,D, but, if Licence is not obtained within
a period of one year after their promotion in Tech., Gr.b, they
wiil be revertea back to their previous posdtion and graae.

{b)

The existing incumbent must obtaln Driving Licence (lHleavy Vehicie

Licence) withain one year if they are not having the same,

(c)
Coal Complex,

L N

This Cadre Scheme wiil apply only to incumbent posteu at Dankuni
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Operator Cat.-Iil to Haulage Khalasi/

Winding Eogine Khalasi/Operator/Drives/

Koope winder operator Gr.-B.
Anpexure-Vii-1

(2) Pump Khalasi : ( Pump Khalasi / Driver /
Operator Cat.-II to Pump Khalasi/Driver/
Operator Cat.-11I ). Anpexure-VII-2

(3) Pap Kbslssi: -{ Pan Kbalasi/Driver/Opera-
tor Cat.~1l to Fan Khelasi in Cat.-1V )
Anmexure-VIl-3
(4) Boller Persoondt : {-Bailer Fircman Cat.-1V
to Boiler Fireman st Class Cat-V) -
o Anpexure-Vi]-4
.  ($) Limp Room Personnel : ( Lamp Mazdoor
3 Cat-l to Lamp Room Incharge Clerical
Gr.-1) Amnexure-VIiJ-§
(7) Compresser Personnel :  ( Compresser
Khalasi/Operator/Driver Gr.-111)
Angexure-VII-6
(7) Sub-Station Personmel : ( Genl. Mazdoor
Cat.-I to Sub-Station Attendant Cat.-V )
Anoexore-VII-7
(8) CCM Crew and Driller : (Genl. Mazdoor
Cat.-1 to CCM Driver Gr.-1 in Cat.-VI )
Amexure-V]I.8

(1)) Maintenance : This covers the category of
personnel as per details given below :

(X) Mechanical ;

(1) Mounlder : ( Helper Cat-H to Moulder Gr. (w)
. Anpexure-VII-9

223y Welder: (Helper Catell to Welder Cat-VI)
Annexure-V]I-10

(3) Carpenter : { Helper Ctg..-ll to Pattern Maker
Cat-Vl) o=~ y - dapeyame-VH-131
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(4) Tud-Repairisg/Making Persounel : (Tub Ko
ring/Mazdoor Cat.-II to Black Smith Cat-y

Grade (w) Anpexere-VEiL:
(5) Mech. Fitter ; ( Helper Cat.Il to Forcma
Incharge Or.-A ) Anpexure-VIH3
(Y) Electrical ; p
(1) Armatere Winder : ( Helper Cat -11 to Armafure -
Winder Cat.-V1 ) Asgexure-¥0-14 o
{2} Blectrical/Fitter ; ( Helper Cat.-lI to Foranan 't
Incharge Gr-X ) Ampexmre-VE-15 ¥

v (3) Aesstt.: Fonm}uIChngmn Gr.-C to Foreman
Incharge Gr.-A ( Digloma Holders ) S
L

2.  Definition :

Tn this Scheme unless there is anything rep;;na‘.‘ s

the subject or context :

(a) ‘Competent Authority’ means the Chief Executive
of the Company or Area General Manmer as the
case may be or a., other authority whb may be
delegatéd with such powers by them feqn time to
time.

(b) ‘Educational qualification’ means qualiftations as
recognised by the Central Government o# State .
Govt. or qualification/test as prescribedand con- 1
ducted by the companies.

(¢) ‘Service’ means service in the posts asshown in

Annexure hereto.
(d) General Mazdoor: All mazdoors who Ago in
Category-l. e
o |

30 Promotional Chanpel :

3.1 The promotional channe! for vatious cstegories of
™. Rlectrical and Mechanical discipline shall be as per Asnexures.
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* The gajq Annmexures only iadicate the qualifications
eXDPeriency to be possessed by the Departmental
idates inclyded, in the Cadre from time to time for the
@eof eligibility for Selection/Promotica oﬂ candidates as
¢d inthis scheme

Selection for the posts upto Category-V shall be oa the

of seniority~cum-merit and from Category-V to VI on the

. of merit-cum-senjority. Selection to Supervisory Gr. ‘F’

'L be on the besis of Selection on merit from employees in
~egoty-ViL.

Similarly promotion from Grade ‘C’'to ‘B‘a}ndf:c!m Gr.
B’ 6 “A’ shall be on the basis of Skitl/ Merit-cum-Saniority.

33  The promotional zone for filling the Vacascy ia
Category-1 to Category-VI will be Unit/Project. As regards
Technical aad Supervisosy grades ‘C’ to ‘A’ to promotional

zone would be Area, unless otherwise specifically provided in
“he scheme itsolf.

+0  Departmental Promotion Committee :

The selection/promotion of candidates for filling
vacancies in higher categories sball bé"made on the recommen-
dations of the Departmental Promotion Committes to be
copstituted by the Competent Authority or any other Officer
who may be delegated with such powers by bim from time to
tims. . The decision of the Competent Authority ot such
~ecommendations shall be final. ; ~_

s. Direct Recraitment :

. Direct Recruitment shall be resorted to only if there is
‘==& ‘f departmental candidates to il all the vacant
‘hin_p period of 6 moaths.
Repeal, Saviags etc.

All existing Cadre Scheger for thiss. disdtpline shall

in operation simultaneously with the coming into force
. tbis scheme. S

[ ]

§
+«B. Within the following conditions that since the Cidie Schemes has

been framed on the basis of the organisstional set-up previling in Coal
lndh and its subsidiaties, we shall be allowad the modificstion wheiever

reqeited to euit the loca) conditions in conguitation with the Unijon
Aepreventatives st their level, ( For Singarent, TISCO & ISCO )
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FAX MESSAGE

FOR : CHAIRMAN-CUM-MD, ECL/BCCL/CCLWCL/SECL/INCL/MCL/CMPDIL
RPT : DIRECTOR(FINANCE), ECL/BCCL/CCLMWCL/SECL/NCL/MCL

RPT : DIRECTOR(PERS.), ECL/BCCL/CCLAMWCHL/SECL/NCL/MCL

RPT : DIRECTOR(T/P&D), CMPDIL, RANCHI

RPT : CHIEF GENERAL MANAGER, CIL, NEW DELHI.

RPT . GENERAL MANAGER, NEC, GUWAHATI, ASSAM.

FROM: DIRECTOR(P&IR) CIL  KOLKATA

THE DECISIONS TAKEN IN THE 11™ MEETING OF THE

STANDARDISATION COMMITTEE HELD AT CIL{(HQ) ON 23.12.2008, REGARDING
PAYMENT OF SPECIAL REWARD AND RECOVERY OF ELECTRICITY CHARGES
ARE QUOTED BELOW :-

QUOTE :
1)

2)

TO PAY AN AMOUNT OF RS.1950/- AS SPECIAL REWARD FOR THE
YEAR 2005-06 IN ADDITION TO R$.3600/- ALREADY PAID AS PLR.
THE ELIGIBILITY CRITERIA ETC. WOULD BE AS SPECIFIED IN FAX
MESSAGE NO.CIL/C-5B/JBCCYPLRS/2005-06/512 DATED 21.9.2006.
THE PAYMENT WOULD BE MADE BEFORE 31.12.20086;

TO MAKE RECOVERY OF ELECTRICITY CHARGES @ 1% OF BASIC
SALARY FROM THE EMPLOYEES WHO HAVE BEEN ALLOTTED
STANDARD HOUSES BY THE COAL COMPANIES. SUCH
DEDUCTION SHALL BE EFFECTIVE FROM THE DATE OF
OPERATION OF NCWA-VIIl SCHEDULED FROM 1.7.2006. HOWEVER,
IMMEDIATE RECOVERY SHALL BE EFFECTIVE FROM THE SALARY
OF JANUARY,2007, PAYABLE IN FEBRUARY, 2007. THE MODALITIES
OF RECOVERY OF ELECTRICITY CHARGES FROM 1.7.2006 WILL BE
DECIDED AT THE TIME OF FINALISATION OF NCWA-VIIl. CLAUSE NO
8.3.1 OF NCWA-VI| STANDS MODIFIED ACCORDINGLY.

UNQUOTE.
YOU ARE REQUESTED TO KINDLY IMPLEMENT THE AB@VE.

' b
NO.CILC-5BABCCIPLRS2005-06/ (5 O O~ Vs
DATED, 230 DECEMBER'2006 9-74 9 %/v"?\“)\

' (MD. SATIM UDDIN)
DIRECTOR(P&IR

COPY TO:

DIRECTOR(TY/DIRECTOR(MKTG. J/DIRECTOR(F), CIL, KOLKATA.
DIRECTOR(P), SCCL, KOTHAGUDEM, AP.

CHIEF VIGILANCE OFFICER, CIL, KOLKATA.

CGM(FINANCE), CIL, KOLKATA.

GM(P), CIL, KOLKATA.

EXECUTIVE DIRECTOR, IiCM, RANCHI.

TS TO CHAIRMAN, CIL, KOLKATA.

FM{ESTB.YSR.POAW), CIL, KOLKATA.

ALL REGIONAL SALES MANAGER, CIL.






















Implementation Instructien No. 12 dt. 24-1-1984

Para-4.0 of Notes of Conclusions signed on 11-11-1983
provides as follows :

“4.0 Additional Payment :

4.1 There will be an additional payment of Rs. 12/- per
month to existing employeesin the Coal Industry as on 1-1-1983
with effect from 1-1-1983. The exact nomenclature of this
payment and also the eligibility of thig payment to new entrants
will be discussed further.”

2. This subject was discussed at the Informal meeting of
Steering Group (consisting of representatives of Trade Union
leaders and the managements of Coal Industry) heid at Calcutta
on 30th November, 1983 when the following decisions are
taken :—

(i) It was agreed by all concerned that this additional
payment will be termed as “Special Incentive'”. 1t
was also agreed that this payment will be made to
the existing employees in the Coal Industry as on
1-1-1983 with effect from 1-1-1983. It was also
agreed that this amount will also be payable to al)
employees who become employees of the Coal indus-
try from the date of their employment. |

(ii) With regard to the issuc as to whether this Specia]
Incentive will attract fringe benefits, such as provident
Fuad, Gratuity etc. and also as to whether this

* amount is payable pro-rata according to attendance,
it was agreed that in the interest of uniform practice
in the major Public Sector Enterprises, the practice
obtaining in the Steel Industry may be obtained and
adopted.

(iii) It was also agreed that while the payment of Special
Incentive will be allowed with effect from 1-1-1983
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