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g) Tramming Personnel 

h) Safai Karmachari 

i) Driller 

j) Pump Personnel 

k) Fan Personnel 

l) Compressor Personnel 

m) Conveyor Personnel 

n) Sand Stowing Personnel 

o) Siding / Wagon Cleaning Personnel 

p) Haulage Personnel 

q) SDL/LHD Personnel 

 
I.I. No. 34, Under NCWA-VI 
Ref. No. CIL/C-5B/JBCCI/I.I.No.34/2002/94 dated 24th December 2002 

 

7. Cadre Scheme for Translator (OL)/Stenographer (OL)/Hindi 

Cell (OL) 
 

a. I.I.No.23, Under NCWA-VI  
Ref. No. CIL/C-5B/JBCCI/I.I.No.23/2001/171 dated 30th May 2001 

 

b. I.I.No.47, Under NCWA-V 
Ref. No. CIL/C-5B/JBCCI/I.I.No.47/99 dated 21st December 1999 

 

c. I.I.No.22, Under NCWA-V 
Ref. No. CIL/C-5B/JBCCI/I.I.No.22/98/946 dated 22nd January 1998 

 

d. I.I.No.39, Under NCWA-IV 
Ref. No. CIL/C-5B/JBCCI/I.I.No.39/6576 dated 31st December 1992 

 

8. Cadre Scheme for Coal Handling Personnel 
a. I.I.No.37, Under NCWA-VI  

Ref. No. CIL/C-5B/JBCCI/I.I.No.37/203 dated 18th November 2003 

 

9. Cadre Scheme for E&M Discipline 
 

a. I.I.No.38, Under NCWA-VI  
Ref. No. CIL/C-5B/JBCCI/I.I.No.38/204 dated 18th November 2003 

 

b. I.I.No.25, Under NCWA-V 
Ref. No. CIL/C-5B/JBCCI/I.I.No.25/98/1090 dated 2nd March 1998 

 

c. I.I.No.27, Under NCWA-V 
Ref. No. CIL/C-5B/JBCCI/I.I.No.27/98/1092 dated 27th February 1998 

 

d. I.I.No.43, Under NCWA-V (Electronics personnel) 
Ref. No. CIL/C-5B/JBCCI/I.I.No.43/99/352 dated 20th July 1999 

 

e. I.I.No.30, Under NCWA-III  
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Ref. No. CIL/C-5B/JBCCI/I.I.No.44/295 dated 9th August 2004 
 

11. Cadre Scheme for Caretaker Personnel 
 

a. I.I.No.41, Under NCWA-VI  
Ref. No. CIL/C-5B/JBCCI/I.I.No.41/244 dated 12th April 2004 
 

b. I.I.No.61, Under NCWA-IV 
Ref. No. CIL/C-5B/JBCCI-IV/I.I.No.61/4211 dated 19th December 1994 
 

12. Cadre Scheme for Press Personnel 
 

a. I.I.No.42, Under NCWA-VI  
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a. I.I.No.72, Under NCWA-III  
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b. I.I.No.40, Under NCWA-IV 
Ref. No. CIL/C-5B/JBCCI-IV/I.I.No.40/6921 dated 31st December 1992 

 

c. I.I.No.54, Under NCWA-III 
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i. Cadre Scheme for Para-Medical staff 
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Ref. No. JBCCI/IR/94/IMP/697 dated 22nd June 1980 

 

20. Cadre Scheme for Mining/Supervisory employees 

 
a. I.I.No.33, Under NCWA-II 

Ref. No. JBCCI/IR/94/IMP/697 dated 22nd June 1980 

 

b. I.I.No.45, Under NCWA-III 
Ref. No. 45 dated 28th June 1985 

 

21. Cadre Scheme for Mining Survey/personnel employees 

 
a. I.I.No.33, Under NCWA-II 

Ref. No. JBCCI/IR/94/IMP/697 dated 22nd June 1980 

 

Clarification: 

Ref. No. CIL/C-5B/JBCCI/47 dated 14th Nov. 2014 (Induction level of 

Mines Survey personnel is T&S Grad C as Dy/ Mine Surveyor. 

 

22.    Cadre Scheme for Ministerial Staff 

 
a. I.I.No.34, Under NCWA-III 

Ref. No. 34 dated 17th July 1984 
  

23.  Cadre Scheme for Ministerial Staff-Loading Personnel 

 
a. I.I.No.38, Under NCWA-III 

Ref. No. 38 dated 25th September 1984 

 

24. Cadre Scheme for Accounts Personnel 
 

a. I.I.No.49 Under NCWA-III 
Ref. No. 49 dated 22nd July 1985 

 

b. I.I.No.52 Under NCWA-III (Ministerial Staff Accounts personnel) 

Ref. No. 52 dated 26th August 1985 

 

25. Cadre Scheme for Ministerial Staff-Secretariat Cadre and 

Cash personnel 

 
a. I.I.No.40, Under NCWA-III 

Ref. No. 40 dated 5th December 1984 

 

b. I.I.No.47, Under NCWA-III 
Ref. No. 47 dated 19th July 1985 
 

26. Cadre Scheme for Coal Washery personnel 

 
a. I.I.No.60, Under NCWA-III 

Ref. No. 60 dated 8th July 1986 



 

 

 

27. Cadre Scheme for Employees working in Hindi Cell 

 
a. I.I.No.63, Under NCWA-III 

Ref. No. 63 dated 14th July 1986 

 

b. I.I.No.65, Under NCWA-III 
Ref. No. 65 dated 13th August 1986 

 

28. Cadre Scheme for Personnel of Quality Control Department 

other than washery and Research & Development 
 

a. I.I.No.50, Under NCWA-III 
Ref. No. 50 dated 26th August 1985 

 

29. Job description of Sand Pontoon Khalasi 
 

a. I.I.No. 34, Under NCWA-II  
       Ref. No. JBCCI/IR/94/IMP/986 dated 6th November 1980 

 

30. Job description not covered under Wage Board in respect of 

Coal Washeries  
 

a. I.I.No. 38, Under NCWA-II  
              Ref. No. JBCCI/IR/94/IMP/1262 16th March 1981 

 

b. I.I.No. 39, Under NCWA-II  
              Ref. No. CIL:C-5B/Imp/1/936-51 dated 10th August 1982 

 

c. I.I.No. 41, Under NCWA-II  
              Ref. No. CIL: III JBCCI/99/90 dated 8th October 1982 

 

d. I.I.No. 43, Under NCWA-II  
              Ref. No. JBCCI/III/94/IMP/1685 dated 2nd September 1983 

 

31.  Job description not covered under Wage Board in respect of 

Coke-Ovens and By-product plants 
 

a. I.I.No. 38, Under NCWA-II  
Ref. No. JBCCI/IR/94/IMP/1262 16th March 1981 

 

 
 

32.  Job description not covered under Wage Board in respect of 

Central Ropeways  
 

a. I.I.No. 38, Under NCWA-II  
Ref. No. JBCCI/IR/94/IMP/1262 16th March 1981 

 

33. Job description of Excavation Workers  
 

I.I.No. 16, Under NCWA-III  
Ref. No. 16 dated 22nd February 1984 

 

I.I.No. 51, Under NCWA-III  
Ref. No. 51 dated 26th August 1985 
 

34. Job description not covered under Wage Board in respect of 

Central Excavation Workshops at Barkakana and Korba  
  

I.I.No. 38, Under NCWA-II  
Ref. No. JBCCI/IR/94/IMP/1262 16th March 1981 



 

 

 

I.I.No. 41, Under NCWA-II  
Ref. No. CIL:III JBCCI/99/90  dated 8th October 1982 

 

I.I.No. 39, Under NCWA-II  
Ref. No. CIL:C-5B/Imp/1/936-51 dated 10th August 1982 

 

35. Job description of Persons in Clerical grade-III 
 

I.I.No. 25, Under NCWA-III  
Ref. No. 25 dated 18th April 1984 
 

I.I.No. 28, Under NCWA-III  
Ref. No. 28 dated 18th April 1984 
 

36. Categorization of Brakeman/Pointsman working in a siding 

other than Washery siding and Pay Loader 
 

I.I.No. 39, Under NCWA-III  
Ref. No. 39 dated 27th September 1984 

 

37. Categorization of Operator of Underground Coal Cutter 

A.M. 500 and above 
 

I.I.No. 74, Under NCWA-III  
Ref. No. CIL/NCWA-III/I.I.No.74/87/1026 dated 16th September 1987 

 

38. Categorization of Crane Operator  

I.I.No. 75, Under NCWA-III  
Ref. No. CIL/NCWA-III/I.I.No.75/88/202 dated 22nd February 1988 

 

39. Re designation of Winding Engine Khalasi as Winding 

Engine Operator 
 

I.I.No. 31, Under NCWA-III  
Ref. No. 31 dated 4th July 1984 

 

 

40. Cadre Scheme & Implementation Instructions in respect of 

Data Processing Personnel /Electronic Data Processing 

Personnel 
 

  

      I.I.No.22, Under NCWA-VI  
       Ref. No. CIL/C-5B/JBCCI/I.I.No.22/2001/172 dated 29th May 2001 

 
I.I.No. 48, Under NCWA-III (Cadre Scheme for EDP Personnel) 

Ref. No. 48 dated 22nd July 1985 

 
I.I.No. 40, Under NCWA-II  
Ref. No. CIL/C-5B/Impl/I/10 dated 25th August 1982 

 

I.I.No. 41, Under NCWA-II  
Ref. No. CIL: III JBCCI/99/90 dated 8th October 1982 

 

41. Implementation Instructions in respect of New Jobs in 

Underground mines and Large Size Integrated Water Supply 

Scheme 
  

I.I.No. 41, Under NCWA-II  
Ref. No. CIL: III JBCCI/99/90 dated 8th October 1982 

 



 

 

I.I.No. 39, Under NCWA-II  
Ref. No. CIL:C-5B/Imp/1/936-51 dated 10th August 1982 

 

42. Cadre Scheme and Job Description for Drilling personnel 

employed in Geology / Exploration dept. 
 
I.I.No. 57, Under NCWA-III  
Ref. No. 57 dated 17th December 1985 

 

43. Workload for Soft Coke matter 
 
I.I.No. 62, Under NCWA-III  
Ref. No. 62 dated 8th July 1986 

 

44. Ex-cadre post in Central Workshop Barkakana and Korba 
 
I.I.No. 67, Under NCWA-III  
Ref. No. 67 dated 3rd September 1986 

 

I.I.No. 39, Under NCWA-II  
Ref. No. 39 dated 10th August 1982 

 

45. Nomenclature, Job description & categorization of coal 

employees 

 
I.I.No. 68, Under NCWA-III  
Ref. No. 68 dated 5th September 1986 

 

Grouping, Nomenclature, Job Description & Work Norms of Coal 

Employees and National Coal Wage Agreement dated 11th 

December, 1974 
 

46. Implementation Instructions of Crude Benzol Driver/ 

Operator in Coke Plants 
 

I.I.No. 70, Under NCWA-III  
Ref. No. 70 dated 3rd November 1986 

 

I.I.No. 69, Under NCWA-III  
Ref. No. 69 dated 8th October 1986 

 

I.I.No. 38, Under NCWA-II  
Ref. No. 38 dated 16th March 1981 

 

47. Policy for Revenue discipline 

Clarification: 

 
Employees working in Revenue discipline must possess Amanat 

certificate / Surveyor’s certificate as per Cadre Scheme. 
Ref.: CIL/C-5B/JBCCI/Imp/234 dated 15th February 2004 

 

36 33 Placement of Explosive Carrier / Blasting Crew 

in OC mines in Cat-IV and Cableman 

Excavation in Cat-E 
 

1. I.I.No.30, Under NCWA-VI  
Ref. No. CIL/C-5B/JBCCI/I.I.No.25/2001/192 dated 6th June 2001 

 



 

 

37 34 Placement of Turbine Operator of CPP at 

Kathara Area in E&M cadre holding Diploma 

(3 years course) in Electrical or Mechanical 

Engineering 
 

1. Letter no. CIL/C-5B/JBCCI/Imp Vol II/99/867 dated 17th December 1999 
 

2. I.I.No.32, Under NCWA-IV  
Ref. No. CIL/C-5B/JBCCI-IV/I.I.No.32/92/2952 dated 15th July 1992 

 

3. I.I.No.30, Under NCWA-III  
Ref. No. CIL/C-5B/JBCCI /I.I.No.30/84/684 dated 26th June 1984 
 

 

38 35 Recovery of Electrical Charges 

 
1. Under NCWA-II 

Extract from Circular No. 18 dated 1st November 1979 
 

2. Fax Message no. CIL/C-5B/JBCCI/PLRS/2005-06/699-744 
dated 23rd December 2006 
Recovery of Electrical Charges 

 

 

39 36 Gratuity 
1. I.I.No.6, Under NCWA-II  

Ref. No. IR/94/IMP dated 27th August 1979 
 

 

40 37 Abolition of Contract Labour 
 

1. I.I.No.35, Under NCWA-III  
Ref. No. 35 dated 17th July 1984 

 

 

41 38 Additional Payment 
1. I.I.No.12, Under NCWA-III  

Ref. No. 12 dated 24th January 1984 

 

 

42 39 Payment of due leave wages at the time of 

superannuation / death 

 
1. I.I.No.61, Under NCWA-III  

Ref. No. 61 dated 8th July 1986 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No . CIL/C-5BfJBCCI/I.I.No . 10./2009//6~ Dated: .22..July,2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.10 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Date of Retirement, Service Linked Weightage 
(Chapter-XU Para 12.4.0 &12.4.1) 

National Coal Wage Agreement-VIII finalized by the Joint Bipartite Committee for the 
Coal Industry on 24.01 .2009 which has come into force w.e.f., 01.07.2006 provides the 
following in respect of Date of Retirement and Service Linked Weightage. : 

12.4.0 Date of retirement. 

If the date of birth of an employee falls on 1st day of the month, then the retiring 
·employee will superannuate on the last day of the previous month. In all other cases 
employee will retire on last day of the month. 

12.4.1 Service linked weightage 

Equivalent of one time increment shall be payable to those non-executives on 
superannuation/death on or after 1. 7.2006 during the period of NCWA-VIII so as to 
attract better terminal benefits. However, this will be personal to them and shall not be 
quoted as precedent for any anomaly rectification. 

. .. 2 
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The above matter was discussed in Standardisation Committee meeting held on 30th 
June & 1st July, 2009. It was agreed that to give better terminal benefit as agreed in 
NCWA-VIII, payment of an amount equivalent to one increment in t.he revised rate as 
per NCWA-VIII shall be for a period not exceeding 12 months during the operational 

·period of NCWA-VIII prior to superannuation. Those who have superannuateo or 
superannuating on or after 01 .07.2006 during the operational period of NCWA-VIII will 
be eligible for this benefit. However, this will be personal to them and shall not be 
quoted as precedent for any anomaly rectification 

You are requested to take necessary action to implement the above provisions. 

~,H~~ 
( R. MOHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- VID 
Distribution :- L}W' . y 
1) All members & Alternate members of JBCCI-VIII. () 
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel), ECLIBCCLICCLIWCLISECLINCL/MCL 
4) Director( F), ECL!BCCL!CCLIWCLISECLINCLIMCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCJILI.No.9./2005/7lt Dated: 9tt1 August, 2005 
IT 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.9 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Date of Retirement (Chapter- XII Para 12.4.0 of NCWA-VII) 
Dear Sir, 

National Coal Wage Agreement-VII finalized by the Joint Bipartite Committee 
for the Coal Industry on 15.07.2005 which has come into force w .e.f .• 01.07.2001 
provides the following in respect of Date of Retirement as contained in Chapter- XII 
(Para 12.4.0) :-

12.1.0 Date of retirement. 

If the date of birth of an employee falls on 1st day of the month, then 
the retiring employee will superannuate on the last day of the previous month. In 
all other cases employee will retire on last day of the month. 

You are requested to take necessary action to implement the above 
provisions. 

Distribution: 

'\ 
Yo~~~ f~ithfutly , ,.. 

· .. ~I J.;" ?) \y/ 
( Md. s~m u~~ ) 

Director(P&IR) & 
Member Secretary, JBCCI-VII 

All Members & Alternate Members of JBCCI-VII 
Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P) 
Oirector(Personnel). ECUBCCUCCLM/CUSECUNCUMCL 
Director(O), CMPDIL, Ranchi 
Director(Finance) CIL, Kolkata 
Director(Technicai)/Director(Marketing), CIL, Kolkata 
CGM, NEC,Guwahati/CGM, DCC, Dankuni 



:2: 

Executive Director(IICM) Kanke Road, Ranchi 
CGM, CIL, Ansal Bhawan, New Delhi 
CGM(P}/CGM(F), CIL, Kolkata 
AIIRSMs 
GM(F)fTS to Chairman, CIL, Kolkata 
Oy.PM(AW), CIL, Kolkata 



JOINT OIPARTIT E COr-.1l'v1 1T IT£ FOH TilE COAL INDUSTRY 
COAL lNDJA LIMITED 

·t t'. !.'·51;/JOCCI/J.l. No. l0/2 01/ ;:<:'!?, 

10, Nl~TJ\1 1 SUO! lAS !lOAD, 
CALCUTTA-700 00 1 

Dated: SilL January, 200 I 

~1\TH)NAL COA~ Wt~!;F. A(!RE£ t ~:NT-VI 
lMI'LEM ENTATJ N INSTIU1CTJON ,N O. l!J 

; it. ! 'bi t m<~n -cum-l\!l;maging Director, 
1t , .• Ch:1t 1 111<HI -curn-~1anaging Director, 
1 !:. : (-b:•: rn:au-curn-r.,.Janaging Director, 
''·~ 1 ·1\;:i: m<tn-cum-Managing Di rector, 
: •·.· t in iti11:111 -Ctun-Managing Director, 
! ; ' I i ~ 1i r man-cum-Man<Jging Director, 
'· ,~ ' h .. ,: n an-cum-Mauagi.ng Director, 

T' .-· r li:-1 i ; lllt1n-cum-Managing Di rector .. 

ECL Sanctoria 
BCCL Dhanbad 
CCL Ra.nchi 
Vo/CL Nagpur 
SECL Oilaspur 
NCL Singra uli 
MCL Sambalpur 
Civ1P Dl L Ran chi 

Sub: Untc of Hctircmcut- Vide C hoptcr-XIl 
Clnmc 12.8.0 of N._,C,_. \'-'-V_,_A::..·_,_V_,_l _ ____ _.. 

. . . I 
l It(: Nalionnl Coal \Vage Agreement -VI finalisetl by the Joint Bipartite Committee for the 

1'1d w.ir ' on 23rd December, 2000 provides as under in respect of Date of Retirement as 
:t!• .I it t (..: IJaptcr-X U (C Jausc 12.8.0):-

' ,., 
l I' tlt•.: date of binh of an employee fa lls on l st day of the month, then the retiring employee 
wi li ·upcrnnnua te or. the last day of the previous month. ln all other cases, employee will 
• ·t i I •' on last d.:1y of tl1c 111011th. 

Necessary action to implement the above provisions may be taken. 

,' II J'.l• 'tlllx:Js N. i\ltctn:llc tvl ctnlx:rs of Jl ll'C I- YI 

(C. H. KHJSTY) 
DIHECTOR(J>&JR) & 

l\lEMDER SECRET AnY JUCCJ VI, 

1 '!u:t mar:-MD. SCCL, PO.Kothagullam Co ll ys . Dist. : Kh;~ rnmam (A.P). 
··.:r·~r President, (f UUvl), T ISCO, Jamsl cdpur 
1' i; rna!_'.ill& Di J<.:ctor, liSCO, Bumpur. Dist. 13 uJ dJh;Hnan (W.B.) 
I :trcctur(J>crsonncl), ECLIDCCUCCLIWCLJSECLfNCLIMCL 
J ) '' •x tor (F), CJL, Calcutta 
· J: rcctor(n.!Dircctor(}...b rkcting) ,CIL, Cakulla 
:. iti cf Vigilance Oillcer, CIL, Calcutta 
~" : (1\·1 , NEC, Guw;~h:-~LiiCGM, DCC, D~mkuui 
l · · : <: r~ l : t i, ·c Dircctor( II CM) , Kankc Rd . .1 \.Jnchi 
:--c, t. CIL, AnsJ.l Bhawaa. New Delhi 
t · 1:itd{f ')/CGM(F) . CI L, Calcutta 
, ' II IZS ·1s, 
( •' I( F)f i'S to C ll ain u ;.~n, ClL, Calcull:t 
1.1 ~'· G-.1 E(i\ \V) , C lL, Cal cut ta 

\ 

.•. 
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JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOl,.KATA-700 001 

No.CILIC-5B/JBCCI/I.I.No.12./2009/ I ::j-f) Dated:22.. July,2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
. IMPLEMENTATION INSTRUCTION N0.12 

. . . 

The Chairman-cum-Managing Director, ·. 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing · Director, 
·The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL ,,. 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nagpur 
Bilaspur 
Sihgrauli 
Sambalpur 
Ran chi 

,. 

Sub: Minimum Guaranteed Benefit of 24% of emoluments 
(basic+DA+SDA+Attn Bonus) as on ~0.06.2006 in respect ·of Piece 
Rated workers as per NCWA-VIII. 

The subject matter was discussed in the meeting of Standardisation committee 
of JBCCI-VIII held on 30th June & 1st July, 2009 at CIL(HQ), Kolkata: therein it has been 
deliberated that the Piece rated workers is not getting Minimum Guaranteed Benefit of 
24% on accumulated SPRA while their pay fixation under NCWA-VIII.After detailed 
deliberation it was agreed as under : 

Encl: as stated 
· Distribution:-

"That the Minimum Guaranteed. Benefit (MGB) for Piece rated workers will be 
24% of basic .(i .e., Group wages+SPRA+Compensatory MGB, if any, as per 
1.1.19 & 1.1.20 of NCWA-VII) DA, SDA & Attn.Bonus as on 30.06.2006 and 
continued to be on the rolls on 01.07.2006. There will be no change in the 
Group wages as fixed in terms of Clause 3.2.0 of NCWA-VIII. The new rate of 
SPRA Will be effective from 01 .07.2006 as stipulated under clause 3.11 .2 of 
NCWA-VIII 

Proforma is enclosed for reference 

You are requested to take necessary action to implement the above provisions. 

. fi f)\ /.-~ 
(R.Mb~DA~) .. 

. ngmctO:R(P&m.) & 
MEMBER SECRETARY, JBCCI- VIII 
~ . 

1) All members & Alternate members of JBCCI~VIII . 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. l<hamam (AP). 

. ;. 
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3) Director (Personnel), ECL/BCCL/CCLIWCL/SECL/NCL/MCL 
4) Director(F), ECL/BCCLICCLIWCLISECLINCL/MCL 
5) · Director (RD&T), CMPDIL, RanchL 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 

. 8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata . . 
· 9) . 'Chie( Vigilance Officer, CIL, Kolkata . 
• ·1.o) "<~hie{ ·c3enera1 Manager, NECtDcc . . _ . . .. 
11) Chj~{ G~r:~eral Manager (F), CIL, Kolkata. -•~ '· · 
12) Chief General Manager (MP.&IR),. c .lb., KoiK~ta .·· 
13) General Manager (P), Cll,: Kolkata. '· 
14) Executive Director, IICM, Kanke Road, Ranchi. 

- ., ". -· 

15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS toChairman, CIL, Kolkata. 
17) All R~gional Sales Managers, CIL 
18) Dy. CliiefPersonnel Manager (IR), CIL, Kolkata 

·- .-." _:· ~ ... 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD. 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No.19/4.b7 _ 5 .9, J Dated3rd May 2007 

NATIONAL COAL WAGE AGREEMENTNII 
IMPLEMENTATION INSTRUCTION NQ.19 

The Chairman-cum-Managing Director, ECL 
The Chairman-cum-Managing Director. BCCL 
The Chairman-cum-Managing Director, CCL 
The Chairman-cum-Managing Director. WCL 
The Chairman-cum-Managing Director, SECL 
The Chairman-cum-Managing Director, NCL 
The Chairman-cum-Managing Director, MCL 
The Chairman-cum-Managing Director, CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Minimum Guaranteed Benefit of 15% Of Basic pay as on 30.06.2001 plus 
Rs.300/- or Rs.1185.39 per month or Rs, 45.59 per day INhichever is higher 
inclusive of Interim relief in respect of Piece Rated workers as per NCWA­
VII. 

The following report of Sub-committee of JBCCI-VII constituted vide notification 
No.CIUC-58/JBCCI/SC/97 dated 61

h December, 2005 was discussed in the meeting of 
Standardisation committee of JBCCI-VII held on 23.12.2000 at CIL(HQ), Kolkata: 

"Clause (i) It has been noticed that a section of Piece Rated employees after their pay 
fixation under NCWA-VII are not gettng the Minimum Guaranteed Benefit 
(MGB) of Rs.11 85.39 per month or Rs.45_59 per day as agreed in NCWA-VII . 

The respective Subsidiary companies shall examine and identify such cases 
and ensure that all Piece Rated employees also derive benefit of MGB as 
stated above_~ 

This will be with reference to wages of such P.R. workers as on 30.06_2001 and who 
continued to be so on the rolls o( the company as on 01.07.2001 . 

The shortfall in MGB so arrived at will be termed as Special Incentive Allowance and will 
be treated as part of SPRA. 

The above report of the Sub-committee was agreed to by the Standardisation committee. 
~ 

You are requested to take necessary action to implemeni:._ the bove decision. 

. C\;:;-:Jif / 
( Md. Sa Uddi~~)\ 

Director(P&IR) & 
Member Secretary JBCCI-VII 

D istribution: C_l _, 
All Members cl <;((L~J.~ 2 rL~_s,c..Li ;,·v.. Cr )11 ~~~ , .. 12 

\ . 



.2: 

Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P.) 
Director(Personnel), ECUBCCUCCLMICUSECLINCLIMCL 
Director(Finance), ECUBCCUCCLM'CUSECUNCUMCL 
Oirector(O), CMPDIL, Ranchi 
Director(Finance)/ CIL, Kolkata 
Director(T echnicai)/Director(Marketing ), Cl L, Kolkata 
CVO. CIL, Kolkata 
TS to Chairman, CIL, Kolkata 
CGM, NEC, Guwahati 
Executive Director(IICM) , Kanke Road, Ranchi 
CGM, CIL, New Delhi 
GM(P)/CGM(f). CIL, Kolkata 
FM{Bill). Cll, Kolkata 
AIIRSMs 
Sr.P.O. (AW), GIL, Kolkata . 



;. . 

B. 

Implementation lutraetfon No. 22 dt. 23-4-l98f· · ' · 

Attent-ien is invited to Implementation Iastruction 
No. 2 circulated under reference cited above relati-ng to piece"' 
rated workers. 

"' ... , .. ·., 
~~~ 

·• 

' 



c. ·f.isation benefit to- Piece-orated worken Who ate·-dOiug time 
~a ted jobs. 

'~1iDJtlemeotatlcm~lnStrilctiOn No. 26 dt, 23-4-1984 

-, ·. · "~ It, bas ·be.m 'bro~ht ·to.tha · nDt~e· of. t-he members or 
· Stapilf:rilisation Committee that many piece-rated workers whO' 
. are-working in time-rat~ job have Dfnl~ ©IS~D gi,-®illl12illUlDffi'JJlnl 
g~ra~ie~4;-,~~~~fi~ (C~use'~z:s) and fitme~u in the reTised scale 
Of pa~ (Clause ~;1:) · ·as :prclvided~ in · t~ ··National Coal Wage-
~ t 1: ~ ,_. • .,~..:-• ...,.,'11;. ' "' i ~ . .. .. . . 
Agree~ent-'111~ · ·· · · 

'I· • 

This matter w.as di~c.assed .by the Standardisation Com­
mittee ·at ita ·ine·eting~ - :held no 12th & 13th April 1984, and 

it wa~ agree~ ··t~a~ J~: ~l\ t;~q8:,~f.~~~~~ ;thf ~,.~~A-'~~~tt wOl ensure.; . 
. ~e [J)inimtim :~u.are~\!fft:~:gp~e,1i'( ~~~- ~ ~t~~~~t),ll the revis·ed 

· .sca)~s pf &?$).' _a.a 1~-t ·C~~'I~··f~fP~ ~,.~~"-~ NCWA-111 respec· 
tl.yeJy .with. ·cfl'ect ·· rr.~m :}:l-1983, in. ·case it has not already 
been ·done;· · , i:~~ ~ ~,. -~ ,~- . , ~ • . ". 

'· 'i ~':: . , . ;. "tt:. 
• "'l·t ':· .•• ' . ' 

'' 

·'. : 



I 
JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 

COAL INDIA LIMITED 
10,NETAJI SUBHAS ROAD, 

KOLKATA-700 001 
No.CIL/C-58/JBCCI/I.I.No.14./2009/ I 7 2- Dated:.2J_ July,2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.14 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The· Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Silas pur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Implementation of Clause 2.11.0/2.11.1 ofNCWA-VIII 

The subject matter was discussed in the meeting of Standardisation committee held on 
30th June & 1st July, 2009 at CIL(HQ), Kolkata. It was agreed to implement the provision of 
NCWA-VIII under Chapter II Para 2.11.1 as under : · 

Quote It was agreed that Monthly rated employees in T&S Gr.A 1 and Daily rated 
employees in Excv. Spl. Category who have . stagnated for more than 7/8 
(underground/surface) respectively shall be paid one incremental amount (SLI) 
in lieu of up-gradation as decided in NCWA-VIII. 

As regards Daily rated arid Monthly rated employees who have been granted 
SLU in the pre-revised scale on 01 .01.2007, 01 .01.2008 & 01 .01.2009, it was 
decided to protect the monetary benefit already received by them. For the 
purpose, the amount of benefit already received plus 24% of the same would 
be computed and added to their basic with effect from the date of granting 
SLU. 

Meanwhile, a scheme may be formulated before 01 .01 .2010, for grant of four 
promotions during the service span of 30 years as mentioned in NCWA-VIII. 

Unquote 

Accordingly, para 3 .. 11.1 and "note" thereunder of Implementation Instruction No.1 
circulated vide letter No.CIL/C-58/JBCCI-VIII/I.I.No.01/2009/130 dated 31.03.2009 stands 
modified as quoted above. 

You are requested to take necessary action to implement t~l abo~ovisions. 

. ( R. ktoib&DAS ) 
. DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- VIII 
DistPibution :- Q\~ 

1) All members & Alternate members of JBCCI-VIII. · 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 



l : 

' • -·-

:2: 

3) Director (Personnel), ECLIBCCLICCLIWCLISECLINCLIMCL 
4) Director(F), ECLIBCCLICCLIWCLISECLINCLIMCL 
5) Director (RD& T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Dire~tor(F),SCCL , P.O. ":Kothagudem Collys., Distts. Khamam (AP). . 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No.16./2009/ r rl..t Dated:22 July,2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.16 

The Chairman-cum-Managing Directo~. 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

. The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: House Rent Allowance for employees 
in Urban Areas (Para 8.1.3 of NCWA-VIII) 

Please refer to Para 8.1.3 of this office Implementation Instruction No.7 dated 2"d June, 
2009. 

The subject matter was discussed in the Standardisation Committee meeting held on 
301

h June & 1st July, 2009 and it was agreed as under : 

"It was agreed that there will be no ceiling on basic pay for payment of House Rent 
Allowance in urban areas, the payment shall be subject to clarification received from 
the OPE regarding re-classification of cities." 

Till date no communication has been received from OPE, however provisionally 
payment of HRA for employees posted in Urban Areas may be paid in terms of 
O.M.No.2(70)/08-DPE(WC)-GL-XVI/08 dated 26.11.2008 and O.M.No.2(70)/08-DPE(WC)­
Gl-VII/09 dated 2.4.2009 from Govt., of India, Ministry of Heavy Industries and Public 
Enterprises, payment of HRA to the employees of CPSEs on population basis would be as 
under: 

Cities with population Rate of HRA 
50 Lakhs and above 30% of Basic pay 
Classified as "X" 
5 to 50 lakhs 20% of Basic pay 
Classified as "Y" 
Less than 5 lakhs 1 0% of Basic pay 
Classified as "Z" 

The list of Cities and Towns reclassified as per O.M. dated 29.8.2008 is enclosed . 
.. ./2 

• 



( ) 

:2: 

However, in case the actual amount of House Rent Allowance as per the prescribed 
rate is less than the actual amount of HRA drawn on 31 .12.2008 in the case of a particular 
non-executive, the difference would be allowed to be drawn by the non-executive as 
Personal Allowance until the difference is eliminated in course of time. 

The payment of HRA on the revised basic pay under NCWA-VIII to employees posted 
in urban areas will be effective from 151 January, 2009. No arrear shall be payable for the 
period from 01.07.2006 to 31 .12.2008 on revised basic pay on account of HRA under 
NCWA-VIII. 

You are requested to take necessary action to implement the above provisions. 

< R. ~mw.lln::s l 
Encl: As stated DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- Vlli 
Distribution :-

1) All members & Alternate members of JBCCI-VIII. 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel), ECUBCCUCCL/WCUSECLINCLIMCL 
4) Director(F), ECUBCCUCCL/WCUSECUNCLIMCL 
5) Director(RD&T), CMPDIL, Ranchi. 
6) . Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata 



S.No. 

1. 

2. 
3. 
4. 
5. 
6. 
7. 

8. 
9. 
10. 

11 . 

12. 

13. 

14. 

15. 
16. 

17. 
18. 

19. 

20. 
21 . 

. 
22. 

\ 
ANNEXURE 

to OM No.2/(13)12008-E.II(B) 
dt 29th August'2008 

LIST OF CITIES/TOWNS CLASSIFIED BASED ON POPULATION 
FOR PAYMENT OF HOUSE RENT ALLOWANCE 

STATES CITIES CLASSIFIED CITIES CLASSIFIED AS "Y" 
AS "X" 

Andhra Pradesh Hyderabad (UA) Vijayawada (UA), Warangal (UA), 
Visakhapatnam (UA), Guntur 

Assam Guwahati _(UAJ 
Bihar Patna (UA) 
Chandigarh ChandLgarh 
Chhattisgarh Durg-Bhilai Nagar (UA), Raipur (UA) 
Delhi Delhi (UA) 
Gujarat Ahmedabad (UA), Rajkot (UA), 

Jamnagar (UA), Bhavnagar (UA), 
Vadodara (UA), Surat (UA) 

Haryana Faridabad* 
Jammu & Kashmir Srinagar (UA), Jammu (UA) 
Jharkhand Jamshedpur (UA), Dhanbad (UA), 

Ranchi (UA) 
Karnataka Bengaluru (UA) Belgaum (UA), Hubli-pharwad, 

Mangalore (UA), Mysore (UA) 
Kerala Kozhikode (UA), Kochi (UA), 

Thiruvanathapuram (UA) 
Madhya Pradesh Gwalior (UA), Indore (UA), Bhopal 

(UA), Jabalpur (UA) 
Maharashtra Greater Mumbai(UA) Amravati, Nagpur (UA), Aurangabad 

(UA), Nashik (UA), Bhiwandi (UA), 
Pune (UA), Solapur, Kolhapur (UA) 

Orissa Cuttack (UA), Bhubaneswar(UA) 
Punjab Amritsar (UA), Jalandhar (UA), 

Ludhiana 
Pondicherry Pondicherry (UA) 
Rajasthan Bikaner, Jaipur, Jodhpur (UA), Kota 

(UA) 
Tamil Nadu Chennai (UA) Salem (UA), Tiruppur (UA), 

Coimbatore (UA), Tiruchirappalli 
(UA) , Madurai (UA) 

Uttarakhand Dehradun (UA) 
Uttar Pradesh Moradabad, Meerut (UA) , 

Ghaziabad*, Aligarh , Agra (UA), 
Bareilly (UA), Lucknow (UA), Kanpur 
(UA), Allahabad (UA), Gorakhpur, 
Varanasi (UA) 

West Bengal Kolkata (UA) Asansol (UA) 

~ Only for the purpose of extending HRA on the basis of dependency. 

NOTE 
• The remaining cities/towns in various States/Uts which are not covered by classification as 

"X" or "Y" are classified as "Z" for the purpose of HRA. 

--------------------~------------------ --------------



C'OAI !J'-.!1')!/\ l ff\.f!TFD 
CO/\ I .· !1II./\ \V·\N, 

l 0. NELAJI SlJBHA.S ROAD. 

i'Jo.C!UC~5B/JBCC!! --::2._<0" 7 
Tha Genera! Manager(P8~1R), 
Central Coalfields Llrnit,ad, 
Darbhanga House, 
~.... 1 • r-... ancnl 

C>c:ar Sir , 

KOLKAT!\-700 00 I 

Da-~r=>d· 18th . lr•n ,.., 2004 .. _ • - ...... l .,c;::, 

... 

· PieRs~ refer to your letter NO.PO/MP/Estt./04/2777 dated 5 .6.2004/ 

. !t is clarified that notional seniority may be h?ken into account ·for calculating 
the period of S.L.U. · 

r· 

1'-4.-...JV"\~a "1.0~ It ll'\ ' ·....-
( .A. .. Chattopadhyay) 

Genere)l fv1anager (MP&lR) 

~(o~~ 



/ . 

· -.1 

"' I 
' J 

I 

• ~"\\"' ffi11¥ta" 
10, ~ ~ -m, ~-7oo oo, 
lliR: 220·9980, Wni: ,.).,tiM41 

~ ~ 21-7180, ~411{1("1 ~ 

No.CIIJ/C-5/ffiCCJ!Imp/ ~ 8 3 
The General Manager(P&IR )~ )~ 
Central Coalfields Ltd., 
Darbhanga House, 
Ran chi 

Dear Sir, 

~~ 
cq,!~ 

Coal India Limited 
10. NETAJI SUBH~S ROAO, CAt.CUTTA-700.G01 

PHONE : 220·8950, GRAMS; COALINOIA 

TELEX 1 21·7180 ClliN 

Dated: 15th February,2004 rr . 

Sub: Clarification regarding the promotion of . ·• 

4.2.2004. 

Foreman(Misc./Aux.) in T&S Gr."B" to •. 
Foreman ln-charge(Excavation) in T &S Gr." N' 

Please refer to your letter No.CCUNEE/Clari/CllJll/67/04/457-58 dated 

The matter has been examined and it is to inform that such of the employees 
may be given the benefit of SLU if they have worked for more than 8( eight) years in the 
sapte grade. 

;!~ /., 
' . 
' 
I • 

j 
' 

Yours faithfully, : 

~· 
(A Chattopadhyay ) . eye! Manoger(lR) 



The Personnel Manager. 
Cl\JlDrlll f::.,-,nrh~~.,...,....,.""" Dr"'"',...,... 

,1 ll .&....,.~. •t \a..JV.IU~ '.IY I h .. t I a.-tv~, 

Kani<e Road, 
Ranchi 

Dear Sir. 

COAL INI>IA I .IMI n -: u 
C< >1\ I . H 1·1/\ W 1\ t\l. 

11'\ '\. Trl• • TI t',T TY '..,TT A r-1 '" r ··· '' T .. .., 

u. 1"' r, 1-1.1 ,-, u 1:> 1 ll·\,:, r'·' .ll\ LJ. 

KUI .Kl\1/\-i'OO (I() I , 

.·;; ._.. 

Please refer to yot.Jr letter NO.CMPDIIHUiSE/13912605 .. dated 9.6.04. 

The Dy.CPMIEstb./lf~), ECL vide hts letter NO.ECLICMO/C-tiivVBE-'1 /136 
,...j,..,.,.,,..j ~..., n ,1 ~,,..,,.. ,..;,.,.., ,1.-,f.ori .., ':f.'ron"' dn,.,·,,..;,.,n ·,., t1~"' ,.,......, ...... r T"'" c·.,....p 10""""'"' ··~~··--.ri"'ri fr"'"" 
'....lw&J.~o,.u \J ... . v-,. ••W4~ "'j'"'""""'~&. · tr..t ..:...~ -; • b:l .:;,;"""' w•v •• ••...:.. tt'-•""...... • ·~v ••• ' 1""""'...:, \AP ,t:;1 J"-l\,AV'Iwi • v,;; 

T&S Gr. A to T&S Gr.A-·i are eiigibie for fixation oi theii pay at ttl9 near:est stage of T&S 
Gr.l\-~. The !ssue of granting ons increment of Rs.180/- does nat -arise in c:tse of Ser.J!ce 
Linl,eci Up-gradation. 

ECL is therefore being advtsed to rectify tl}e mrsta!\e and reGover ti·J<:: amount if 

~Jthtully, . 

~ . 

( A. Ct1attopadhy~y .> 
( 
. Genor;JI M::m::1gcr (MP&lR) 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBIIAS HOAD, 
CALCUTTA-700 001 

No.CIL/JBCCI-V/1. I .No.12/ 9/63 Dated: 19th April. '96 

~:? 

NATIONAL COAL WAGE AGREEHENT-V 

IMPLEMENTATION INSTRUCTION N0.12 

The Cha i rman-~1D, ECL, Sane Lor· ill 
The Chairman-MD, ,OCCL,Dhan!Ja.d 
T~e Chairman-MO. CCL, Ranchi 
The Chairman-MD, WCL, Nagpur 
The Cha i rma.n-MD, . SECL, U i 1 as pur 
The Chair·rnan-t-10, .~1CL, Sa.rnbalpue 
T~e Chairman-MD, NCL, Singrauli 
The Chairma.n-MD, CMPDIL,Hanchi 
The Chief General ~1ana.ger, NEC, As~a.m. 

Sub : Para. ~!.·1.1 uf l.l.No.2 daleu 
22.a.96 of NCWA-V. 

Ref: This office letter No.CIL/JBCCI-V/ 
II No.2/9G/2G21 dated 22.2.96 

Your kind attention is invited towards Para 3.1.1 of 
1 . I , i'ln . 2. d a. ted 2 ~ . 2 . 9 G o f N C \~A- v . 

In lit e Slunuardi~;ation Cummil.t.c~e 
20.3.!)6, it wa~~ dt:caiod LhaL follm.,.ing will 
3. 4 . l of I . I. No.~~ da l.<:d 22. ~. !.IG. 

meeting 
be addc:d 

held 
to 

on 
Para 

"The nev• t;cllcme of paymnnt. nf VDi\ lw. ~> cnrnc into l'oJTC 

effecl fru; , ~ 1 . 1 . r):J. p;.l.yab l e rrum l .:l. Ul~J2 I inkc~d Lo 
beyond I O~)~J. T1w :'><.tlllt :· "iII bt: appl i (· ;ll.r <" i 11 Lh 1 s u1~H: 

h' i L h 
:\ l CPI 

a I ~: u. " 

Accord tng ly par·a ~1 .· 1. l c)f I . 1 .N o . 2 da.Lt~d 22.2.~H) 11W.}· be 
read as under : 

" 3 . 4 . 1 f o r w u r k i ll c: x c l~ s :~ u r t h n p r e s c ,. i I w d h' o r k I. o ad , a 
piece rated wo rl;nr· 8hall be paid pro-ra.t.a incr ease in t.he 
basic piect : r<tl . (~ as wel l a~; Fi:·:t~d fkarnn.ss Allowance and 
Spec ia.l Dea.rrwss 1\ l Uh' atJ < ~ t · . 



' :. 

The new scheme of payment 1Jf VDA has come into force 
effect from 1.1.92 payable from 1.3.92 linked to 
beyond 1099. The same will be applicable in this 
also." 

with 
AICPI 
case 

You are requested to take necessary action to implement 
· the above decision. 

Distribution 

C C.H. Khisty~ 
Director CP&IR) & 

Q l'!ember Secretary JBCCI-' 
r.f~"\~~ 

I ) Director(F)/Director('f) I CILI Calcutta 
2) All Members/Alternate Members of JOCCI-V 
J) Director(Per.)l SCCL, PO: Kulhugudam Col lys.Dist.Khammam(AP) 
.1) Directo.r RM Div. SAIL/liSCO, lO,Camac St. ,Calcutta 
:i) Vice President 1 Hfm, TISCOIJamshcdpur. 
s")) TS to Chat r·nw.n, CIL I Cal cu Ltu 
IJ G~neral Munager(f), ClLI Calcutta 
H) Chief of Hld.g. ,CIL, 15, Purl.; Street, Calcutta-with 20 copies 
for distributl.un to different J(SHs for· taking appropriate action. 
!1). Director(P), ECL.BCCL,CCL,WCL~NCL, MCL & SECL 
IO}·J)irector(O)I CMPDIL, Hanchi 
I 1) GM, Dankuni Coal Co'mplex, Danl<uni, Uooghly(W.B) 
.12) '::GM(MP&IR)/CGM(P), Cil., Culcuttu 
1 3) G~(IRl, CIL, Calcutta 
14) Dy. CPM(AW), CIL, Calcutta 
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JOINT UIPARTJTE COMMITTEE FOR TilE COAL iNDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SU131-~AS ROAD 
CALC UTI A-700 00 J · 

-Ref_No.ClL:C-5B:JBCCI:II No_31/98/ Z,(&{ 

NATIONAl~ COAL WAGE AGREE!t!ENT-V 
IMPLE!tfENTATION INSTRUCTION NO.JI 

I 

Chairman/Managing Director 
Chainnary'Managing Director 
Chairman/Managing Director 

_ Chairman/Managing Director . 
Chairman!Managing'Director · 
Chairman.fl-,ianagiflg Director 
Chairman/Managing Director 
Chairman/Managing Director 

. Director In-Charge 

ECL Sanctoria 
BCCL Dhanbad 
CCL Ranchi 
SECL Bilaspur 
WCL Nagpur 
NCL Singrauli 
MCL Sambalpur 

CMPDlL Ranchi . 
. NEC Guwahati 

Sub: Service linked upgradation (SLU) of employees w9rking 

June 11, 1998 

. underground and on surface. · · -

• Your . kind attention is . invited to ~ Implementation Inst~ctions No.29 dated . • 
12.3.1998conveyed ~de letter · No.CIL:C-5B:ffiCCIII.I. ?--Iq.29 dated _ 12.3.1998 giving . 
detailed instructions regarding- service linked upgradation (SLU) to employees working . 
underground and on surface who have remained in the same category/grade and completed 7 

. years= service (for underground workers) and 8 years service in case of surface workers 
effective from 1. 1. J 996 · · · · · 

During the Core Group & Standardisation Committee l\ l~cting of JBCCI held at ClL 
Headquarters, Calcutta on 28.4 . 1998 & 29.4. 1998 .it was clarified that such ~cc linked 
upgradation will also be given" to those who have remained in the same grade and completed 
7/8 years on 1. 1.1997. or 1. 1. 1998 as the case may be. 

Accordingly. the employees who have remained in the same category/grade and 
completed 7 years serv~ce (for undergrouod workers) and 8 years service (for surface 
work on) as on 1 .1. I 997 or I . I . 1998 will be given thr benefit of service linked upgradation 
(SLU) w.e.f I . 1.1997 or I . 1.1998 as the case may be 

.. 



; . 
\ 

· ... . 
A·, 

< .. 

2 
. 

The employees who are in T&S grade 'A' (underground workers) who have completed 
7 years se1vicc in the same grade cmd T &S grade 'A' and Excavation Special Category (surface 
workers) who have completed 8 years of service in the same ~ategory/grade will be granted an 
amount equivaJent to one increment in the existing category/grade effective from _1.1.1997 or 
I . 1. 1998 as the case may be since there is no higher grade available for upgradation. .. ' . . 

,. 

' 

" 

· Daily Rated & Monthly Rated employees who have remained . in the same 
category/grade for a period of 10 years or more as on 1.7.1996 and were given tbe benefit of • 
upgradation w.c.f. 1.7-l_996 in terms of the provisions of I.I .. No.17 dated 12.9.1996 will' 
however be given notional effect w.e.f. 1. 1.1996 without any financial benefit. 

Other terms and conditions as mentioned in U. No.ll dated 16.4.1996 and Item 
No.(V)b ofl.l. No.29 dated 12.3.98 mil remain unaltered . 

• 
You are requ~ted to take necessary action to implement the above decision. 

' 

.. ..... · 

. ( C H KHISTY) _ 
MEMBER SECRETARY 

JBCCI 

Distr ibution: 
. . 

Director(Pers), ECUBCCUCCLISECUWCUNCUMCL 
,Director(Fan. ), ECI.IBCCUCUISECUWCLINCL. 
_Director(TeCh), MCL, Sarnbalpur . 
Directqr(O). CMPDIL, Ranchi 

•. Director(Tech)/Director(Fm). CU..,Calcutta · . . 
GM(Finance)~ Cal~_tta · 

. CGM(P), Ca, Calcutta . 
: . Vice-Presiden~ HRM, TISCO, Jams~ pur · . . 

.,. 

· ' 

. GM(P&A). liSCO/SAIL, Industry House. I o:.caffiac Street, Calrutta 
Chief General Manager, NEC. Guwahati 
Chief Personnel Manager (IR), ClL, Calcutta 
General Manager. DCC,"Dankuni . 
Dy.CME(AW). CIL, Calcutta 
GeneraJ Manager, UCM, Ra,;chi . 
TS to Director(P&IR). CIL, Calcutta 

·. 

. . 

. :- . 

• 

GM(MP&IR). CIL, Calcutta 
Shn R.ajendra Pd Singh, MLA (lNTUC). ,. President .. . INMWF. -5. Chhajubagh, Patna. 
Slui S Dasguptlly Adviser. rNMWF,Rajendra ·Path, Dhanbad · 
Shri SQ Zamlly General Secretary, INMWF, Behind Geiripeth, Nag~ur-440 010. 
Shri PK Pradhan, INTUC.-OCMS PO:Balanda, Dist:Angul (Orissa) 
Shri OP Lal, MLA & Vice-President, INMWF, Ohanbad 
Shri Provat Goswami, General Secretary, Colly.Maz.door Union. 
27 G.T. Road, Bastin Bazar, Asansol. 

. . 

_) 
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• • 

Shri Shafiquc Khan, JLGener.al Secretary, 
IMWF, PO: PO:Jaridlh Baz.ar, Area No.IV,Bermo, DistLBokaro (Bihar) 
Shr-i Y. Gattiah, GS, SCWU (AI11JC), Koth•gudam Andhra Pradnh.thg.SC<::L 
Shri Sunil Sen, AlTUC, Chellydanga, Near Municipality Market. G.T.Road,Asansol 
Shri Jayanta Poddar, ~ni.Secretuy, IIKMF( HJ'vfS), 
Be1!gal Hotd, 2,Md.Hussaln Stred~ Asansol, DJsLBurdwan (\V.D.) 

· Shri N:ttbula[ Pandey, ~n:~cy.,MPKS. HMS, South Jl1agarkhand Colly., 
Dl.~LSurguja (r\f.P.)- through Director(P} SECL 
Dr. MK. Pandhe, General S«retJtry, crru, 

I 

15, Talkatora Road, New Delhi. . 
Shri SKDakshl, CITIJ, BCKU, P.oddar Pan.., Dhanbad 
Dr. B.K. Rai, ~neili.l Secretary,· ABKMS, (B~lS,) 
M.anat.ar Bhai Mehta Bhawan, 303, Satyam Apartment, Jrd floor 
Nehru .Road, Dhantoli, Nagpur-440 012 
Shri ~ RAw&l, President, ABKMS, Nagpur 
Manahar· Bhai Mehta Bhawan, 303, Satyam Apartment, Jrd noor 

· Nehru Road, Dhantoli_, Nagpur-440 012 
SIJri Kum~ Arjun Singh~ AGS, ABKMS,(BMS), Dhanbad 
Sh'ri A .C. Pa tra ,- 'Gen .Secy ... OCMLF(HMS), At & PO: Dera Colliery, . 

Dist: Anrul, Orissa. PIN: 759103 
Shri Mihir Chowdhury. 'lice Pre&ident., AICWf (CITU), NCOEA, 

CCL, Darbhanga . House, Rancbi-834001 · 
· lS to Chairman, "ClL, Calcutta. 

C~ief of Marketi~g, CIL, 15, Park St. , Cal -16 
All Regional Sal~s.Manag~rs,'CIL • 

• 



JOINT BIPARTITE COMliTEE FOR THE COAL INDlJSTRY, 
COAL INDIA LIMITED, 

10, NETA.fl SUBHAS ROAD 
CALCUITA 

No.CIUC-5B/JUCCIII.I.No.38/98/ S... b ,C l>ntcd: 16.09.1998. 

NATIONAL COAL \VAGE AGREEMENT 
IMPLE:MENTATION INSTRUCTION N0.38 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Meaging Director, 
The Chairman-cum-Managing Director, 
The Director Incbarge 

ECL, Sanctorla 
DCCL, Dhonbad 
CCL, Ranchi 
W~L, Nagpur 
SECL, Bilaspur 
NCL , Slugrauli 
MCL, Sambalpur 
CMPDIL,Ranchi 
NEC Guwahati 

Sub: Up-Gradation of Daily Rated/Monthly employees who have remained 
in the same category/grade for a period of seven years or more'in 

11.6.98. 

case of underground workers and 8years or more in case of surface 
workers. 

Your kind attention is invited towards the provisions of 1. 1. No.31 dated 

In the Standardisation Committee of JBCCI meeting held on 29.8.98 at 
CIL(HQ), Calcutta, it was clarified that as per provision of para 2.11.1 of NCW A-V"SLU" is 
to be granted after the employee has put in the required years of service in the same 
category/grade. There is no bar in granting this benefit for more than once, subject to the 
condition that the employee fulfills the conditions as laid down in l.I. No.31 of 11.6. 98 
circulated vide this office letter NO. Cll.JC-5B/JBCC1/I.I.No.31/98/269 dt: 1 J .6.98. 

You are requested to take necessary action to implement U1e above decision. 

cQil~\"' 
( C.D. KHISTY ) 

1\fEl\fBERS SECRETARY JBCCI & DIRECTO 

Distribution: as per Mailing list. 
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Shri Shafiquc Khan, JLG<!neC31 Secretary, 
l.MWF, PO: PO:Jaridlh Baz.ar, Area No.IV,B~rmo, DistLBok.aro (Bihar) 
Shr-i Y. Gat1iah, GS,SCWU (AlTIJC), Koth•gudam Andhra Prad~h.thg.SCCL 
Shri Sunil Sen, AITUC, Chellydanga, Nnr Municipality Markc~ G.T.Road,Asansol 
Shri Jayanta Poddar, ~ni.SecretMy, IIKMF( HlvfS), 
Bet!gal Hot('l, l,Md.Hussaln Stred~ As.ansol, DislBurdwan (\V.B.) 

· Shri N:ttbulal Pandey, ~n'.Secy.,MPKS. HMS, South Jltagarkhand Colly., 
DI.~LSurguja (l\1.P.)- through Dircctor(P) SECL 
Dr. MK. Pandhe, General S«rei.Jlry, ClnJ, 

t 

15, Talkatont Road, New Delhi. _ 
Shri SKDakshl, CITU, BCKU, P_oddar P~ Dhanbad 
Dr. B.K. Rai, Geneia.l Secretary, ABKMS, (BMS,) 
M.ananar Bhal Mehi.Jl Bhawan, 303, Satyam Apartinen~ Jrd noor 
Nehru ,Road, DhantoU, Nagpur-440 012 
Shri ~ llilwal, President, ABKMS, Nagpur 
Manahar-Bhai .Mehta Bhawan, 303, Satyam Apartment, 3rd noor _ 
Nehru Road, Dhantoli_, Nagpur-440 012 
Sllri Kumi;U" Arjun Singh~ AGS, ABKMS,(BMS), Dhanbad 
Sh'i"i A .C .Patra ,- "Gen .Secy ... OCMLF(HMS), At & PO: Dera Colliery, . 

D)st: Ancul, Orissa. PIN: 759103 
Shri Mihir Chowdhury, \lice Pre&ident. , AICWF (CITU), NCOEA, 

CCL, Darbhanga . House, Rancbi-834001 
·-rs to Chairman, "CIL, Calcutta. 

C~ief of Ma~keti~g, CIL, 15, Pa~k St., Cal -16 
All · Regional Sal~s . Manage~s,"CIL • 

• 
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JO!NT BIPARTJT~ COMMITTEE 
FOR THE COAL INDUSTRY 

COAL JNOIA LTD 
10, NETAJI SUBHAS ROAD 

CALCl..iTTA-700001 

No • C I L : C- 5 B: J BCC 1 : .I • I • No • 3 2 /-9 8 I Ot~ Dated,/~ June,l998 

NATIONAL COAL WAGE AGREEMENT 
IMPLEMENTATION INSTRUCTION N0.32 

The Chairman-cum-MD, ECL, Sar.ctoria. 
lhe Chairman-cum-MD, BCCL, Dhanbad. 
The Chairman-cum-MD, CCL, Ranchi. 
The Chairman-cum-MO. WCL, Nagpur . 
The Chairman-cum-MD, SECL, Bilaspur. 
The Chairman-cu.m-MD, NCL, Singrauli. 
The Chairman-cum-MD, MCL, Sambalpur. 
The Chairman-cum-MD, CMPDIL, Ranchi. 
The Director-In-Charge, NEG, Gu~ah~ti. 

Subject: Grant of one Additional SPP..A to underground 
Piece Rated workers who have remained in the 
same Group for a period of 7(seven) years or 
more and 8(eight) years or more for surface PR 
workers w.e.f. 1.l.Cj7 and thereafter w.e.f. 
1.1.199S. 

Your kind attention is invited to Implementation 
Instruction No.30 dated 16.3.98 circulated vide letter No.CIL: 
C-SB:JBCCI:ll No.30/98/1095 dated 16.3.98 giving detai l ed 
ins t r'uc t ion 'regardi ug grant of one Additional SPRA t c 
underground PR workers who have remained in the same group for a 
period of seven years or more and 8 years or more in ca$e o! 
surface PR workers effective from i.l.l996. 

During the Core Group & Standardisation Coau.it t ee 
meetingS of JBCCI held at CIL(HQ), Calcutta on 28th & 29th 
April'98 it was clarified that grant of one Additional SPRA wi ll 
also be extended to those Piece-rated worke.-s who have remained 
in the same g1·oup for a period of 7 years or mol·e in case of 
Underground PR workers and 8 years or more in case of Surface PR 
workers as on 1.1.1997 or 1.1.1998 as the case may be. Th·~ 
underground PR workers who have partly worked ig~nderground~ano 
part 1 y on t he .s u r f a c e w i 1 1 be g : v e n t he abo'" e bene f j t on 
completion of 8 years or more in t he ·same group. 

• •• 2 

------ -- - - --
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Th~ Piece-rated workers who remained in :he sPm~ gr0up 
for a period of 10 years or more and were given the benefi ~ of ~ne 
Additional SPRA w.e.f. 1.7.1996 in terms of the r:-rovis J ~r:::; 0f 

I.l.No.l7 dated 12.9.1996 will, however, be given notiorc;.<i. 
effect w.e.f. 1.1.1996 without any financial benefit. 

You are requested to · take necessary action to imple~en~ 
the above decisions. Qj .-'~\ . 

. ~urv- .. \ · 
\ \ .. )···-=~ .. \ 

( C.H.KHISTY~-· \ 
Member Secre t ary,JBCCI &

1 
Di~ector(P&IR) i r , 

<J.- ! 
Distribution:-- . 

Director(P)~ ECL/BCCL/CCL/WCL/SECL/NCL/MCL. 
Director{F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL. 
Director(O}, CMPDIL, Ranchi. 
Director(T)/Director(F), CIL, Calcutta. 
GM(Fin), CIL, Calcutta. 
Vice President, HRM, TISCO, Jamshedpur. 
GM(P&A),IISCO,SAIL, lndustry House, lO,Camac St., Cal~u!ta. 
All Members of JBCCI/Standardisation Committee. 
TS to Chair~an, CIL, Calcutta. 
All RSms, GIL ... 

• 

•• 
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JOINT BIPARTITE COMMfiTEE FOR THE COAL INDUSTRY, 

COAL INDIA 'LIMITED 
10~ NETAn SUBHAS ROAD, CALCUTTA-700001 

No. CIUC-.SB/18CCVII No. 30 1981 \ o '~ ~ 

NATIONAL COAL WAGE AGREEMENT 
IMPLEMENJATION W§TRUCI10N No. 30 

The Cbairmaa-cum-Managmg Director 
The Cbariman-cum-Managlng Director 
The Cbairman-cum-MaaagiDg Director 
Tbe Chairmaa-cum-Mana1in1 Director 
The Cbairmao-cum-Managing Director 
Tbe Chairman-cum-Managing Director 
The Cbairmao-cum-Managing Dircdor 
The Ch•irman-cum-Manacmg Director 
The Diredor-io-Cbarge, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDU.. 
NEC 

Saactoria 
DbaDbad. 
Raachi 
Nagpur 
BU.tpur 
Siaanuli 
Samba I pur 
Rancbi. 
Guwabati 

Much 6 , 1998 

Sub :-Grant or one Additional SPKA to Underground Piece Rated workers who 
have remained in the same group (or • period or seven" years or more 
and eight yean or more in respect or Surface Piece Rated worken as on 
1.1.96 

Your kind attention is invited to the provision of Para 3 . 12~0 ofNCWA- V. 

In the Standardisation CoiDiiDnce Meeting of JBCC.I held on 14.1.98 and Core Group 
meeting held on 1 S.l. 98 it was decided that one additional SPRA will be granted to Piece 
lUted workers who have remained in the same Group for more than seven years in case of 
Underground Piece-rated workers and eight years in case of Surface Piece.:rated workers. in 
the following manner . 

(I) Uoderground Piece-nted workers 

The Underground Piece.:rated workers who have rema·ined in the sanae Group fo~ a 
period of seven years or more as on 1. 1. 96 will be granted one additional SPRA. 

{2) Surface Piece-rated workers 

The Surface Piece rated workers who have remained in the saDll.~ Group for a period of 
eight years or more as on l. I. 96 will be given one additional SPNA. 

The grant of such additional SPRA after completion of seven year~~' eight years in the 
same Group as mentioned at (I) & (2) above will be notionally considered as on 
1.1. 96 but the actual financial benefit will accrue w.e.f. I. I. 97. 



The Arrear paymeat w.e.( 1.1.97 to the date of implementation of this Scheme will be 
decided by the Subsidiuy Companies .. 

You are tcquested to take D~ aetiou to implement the a~ove decisi:n 

. . . ~Q_~~ 

Djlqlbpdog ; 
1. Direccor (PmoDnel), ECL. BCCL, CCL, SECL. MCL, NCL, WCL. 
2. Director (Pin.) SECL, BCCL. ECL. CCL. WCL, NCL 
3. Direc:tor (0) CMPDIL, Ranchi . 
4. Director (T)IDirector (P) CIL, calcuua. 
S. J«e. Director, IICM. Kanke Road. Ranchi. 
V'OM(Fin.). CIL, Calcutta. 
7. Shri Rajendra Praad Singh. MLA. President. lNMF (INTUC), 

S, ChfuQiu Bag, Patna- 800 001. 
8. Shri S. OM(p•pca. AcMsor,INMWF. 

Rajendra path. Dhanbad. Bihar. 
9. Shri S.Q. Zama. General Sec:y.INMWF. 

Plot No. 604 Oppoljte RTO Office, Giripeth. Nagpu- 440 010 
10. Shri PK Pradahan, General Secy. Collieries Mazdoor Sangh, 

P.O. Balanda. Dill Angul. Oriua 
11. Shri Provat Gocwami. Vice Presideat, Colliery Mazdoor Union, 

27, GT ROad, Butin Bazar. Aaansol, Dist. Burdawan, WB 
12. Shri OP Lal, MLA. Vice President.INMF 

( C H Khl'ity0 .· 
Member Secretary?.'kcci J ·. · 
r·~ &~9r (P~) .· · 

. '-:t?A~ ~~ . . : . 

At Punchprhi Bazar, P.O. Katras, Pin- 821 114 Dbanbad ( Bihar ) 
13. Shri Sunil Sen. AmJC, 

Chellydanp. Near Municipllity market. GT Road, Asansol. 
14. Shri Shafique Khan, AITUC, 

AT/PO. Jaridih Bazar, Area No. 4, Benno. Dist. Bokaro, Bihar. 
IS. Shri Y. Gattiah, GS, SCWU(AITUC), 

Kothagudam, Andhra Pradesh. thg. SCCL 
16. Shri JayantaPoder, GenJ. Secy. HMS 

Bengal Hotel, 2 Md. Hussain Street, Aaansol. 
17. Shrl NathuJaJ ~. Gent. Secy. MPKS (HMS), 

South Jbadcband CoUy Dill. Surguja, (MP) Through :- D(P), SECL. Bilacpur 
18. Shri AC Patra. General Secy. OCMLF ( HMS) 

At PO Dera Colliery, Distt. Angul. Orissa. Pin • 759 I 03 
19. Dr. MK Pandhe, Genl. Secy., CITU. 

IS, Talkatra Road, New Delhi. 
20. Shri SK Bakshi, CITU, BCKU, 

Poddar Para, Dhanbad. 
21. Shri Mihir Chowdhwy, Vice President. AlCWF, CITU, NCEOA. CCL . 

DhalbbanP House, Randu - 834 oot . · 
22. Dr. BK Rai, Genl. Secy. ABKMS (BMS), 

Manhar Bhai Mehta Bhwan, 303, Satyam Appartment, 3rd floor, Nehru Road, D1'1antoJi, NaSJUr • 
440012. . 



JOINT BIPARTITE COMr-..HTTEE FOR THE COAL INDUSTRY 
COAL INDIA Lll\flTED, 

10, NETAJI SUBHAS ROAD, 
CALCUTTA-70<) 001 

No.CILIC'-5B/JBC'CI/I .l.No40/9Qf ~3 :t Dated: 20.04 .()9 

Nf.J]Q_NA1..CQ_AL \Y._,\9.~_ .!.-\QBJ;£.HENT 
IMPLEI\.tENTATION INSTRUCTION N0.40 

The Chairrnan-curn-Mamtging Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The ChairnHm-cum-Mnnnging Directnr 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Director lncharge 

ECL 
BCCL 

CCL 
WCL 
SECL 
NCI. 
f\1CL 
Cf\fPDIL 
NEC 

Sanctoria 
Dhanbad 
Rnnchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 
Guwahati 

Sub : Upgradation of Daily-rated and Monthly rated employees 
and grant of One Addl. SPRA to Piece-rated worke•·s who 
have remained in the same category/grade or group fcx a 
period of 7 years or more in case of Underground workers 
and_]_y_e.<!r~. or mo.re in c_a_s~..Qf Surf~ce workers as on I . I . 99. 

Your kind attention is irnitcd to the provisions of I.I .No.JI dated ll.b.98, 
l.I.No.32 dated 12.6.98. J.l.No . .18 dCited 16.9.9R and I.I.No.39 dated 16.9 98 on the above 
subject . 

In the StCindardisation Committee meeting of JBCCL held Cit CIL(HQ), 
Calcutta on 18 3 99 it \\'CIS clarified that the Upgradntion of employees under the provisions of 
Para 2. I 1.0, 211 . 1 & 2. II 2 0f NCW /\-V Cllld grCinl of one Add! . SPRA to Piece-rated 
\vorkers under the provisions of Para 1.12 .0 of NC\VA- V \Vould be extended w.e.f.. 
1.1.09 to such eligible crnploy'Cl'S \\ho haYe remained in the same rntegory/gntdc or group l(lr 
a period of7 (seH·n) ye:ns or more in case of undrrgmund worke•·s and R (right) years or 
more in case of Surface wo•·kers as on 01.01 .99 on the similar lines as granted w.e.f, 
01.01.97 and 01.01 .98 respectively. 

Other terms & ct1nditions \\ill r cmCiin same CIS contained in 1.1. No.J I dCited 
11.6.98. I.I .No.32 dated 12.6.98. U .No 38 dated 16.9.98 and I.I.No.39 dated 16. 9.98 

You are ll'questcd to Urkc lll't:cssar\' at'tion It' irirpiC'I\.l{.~lll the above d<.·cision. 

1._ \ ~- • " 

( C II. KIIISTY ) 
1\ 11-:1\IBLR SFCRI ·:TARY 

Distrihution : As per 1\ 1nilin!! li<;t 
J.IK'CJ. ·/~\y 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NET AJI SUB HAS ROAD, 
CALCUITA-700 001 

No.CIUC-5B/JBCCI/I.I.No.49/2000/ 3 lfb Dated: 28th July, 2000 

NATIONAL COAL WAGE AGREEMENT-V 
rMPLEMENTA TION INSTRUCTION N0.49 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director 
The Director-in-Charge, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 
NEC 

Sanctoria 
Dhanbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 
Guwahati 

Sub: Upgradation ofDaily Rated and Monthly Rated employees 
and grant of one Addl . SPRA to Piece Rated workers ~ho have 
remained in the same category/grade or group for a period of 
seven years or more in case of underground workers and 8 years 
or more in case of surface workers as on 1st January, 2000 

Your kind attention is invited to provisions of Implementation Instruction No.40 dated 
20th April, 1999. 

In the Standardisation Committee meeting of JBCCI held on 26.7.2000 at CIL(HQ), 
Calcutta it was clarified that upgradation of employees under the provisions of Para 2.11 .0, 2.11 . 1 & 
2.11 .2 of NCWA-V and grant of one additional SPRA to Piece Rated workers under the provisions of 
Para 3.12.0 ofNCWA-V, would be extended w.e.f. 1.1.2000 to such employees who have remained in the 
same category/grade or group for a period of7 (seven) years or more in case of underground workers and 
8 (eight) years or more in case of surface workers as on 1.1.2000. 

Other terms and conditions as contained in 1.1. No.3 I dated 11 .6.1998 and 1.1. No.32 dated 
12.6.1998, 1.1. No.38 dated 16.9.1998 & I.I.No.39 dated 16.9.1998 shall remain unaltered. 

You are requested to take necessary action to implement the above decision. 

Distribution: 
As per mailine list 



IMPLEMENT A nON INSTRUcrlON NO. 4 

No. CIL/JBCCI. IV/IMP/1.1. No. 4/89/851 dt. 2Dd Aq. '89. 

Sub 1 Grut of oae ad .. doaal Speclel Piece Rate AIJGwaDee 
to pflee nted worken ... laate remaiDed Ia tlae •m~ 
poap for & perlocl of 10 Jean ••• more. 

I. Clauee 3.12 of NatioDal Coal Wqe Aareemeat IV dated 
27th July '89 prcmdct u follows :-

l.12 Piece rated worker who have completed scmce of 10 
yeara or more in the same 1roup will be aiven one addi­
tiooal SPRA from ht July, 1989. EmploJect comptctinJ 
10 yeara of ~~ervice in the same sroup aublequently will 
be paid oDe additional SPRA with el'cct from 1st July. 
1990 aad lit July, 1991 respectively. 

Note : Where aa employee eoPJed in lower aroup it tempora­
riiJ enpged iD hisbcr aroup and ~abtequently reverted 
to tower sroup, the period apent ia work In bisher &roup 
will be treated •• havin& worked in lower aroup. Where 
the employee it enaased in work or ditrcrcat 1roups 
involvina frequcot chua• in poop waaea, all aucb cues 
or aay otber dispute u to whether due to cbaaaea of 
Group, a piece-rated employee will be' eli&iblc for ode 
addftioD&J SPRA or not • the matter will be mutaaiJy 
Mttled between the m&IUIIement &Del the trade DDiou 
~1111tcd ill JBCCI at the company/IUblidiary level. 

2. Mana~emeDh have been requeatccl to identify such of 
those employees who hue complemd lerYice of 10 yeara 
or more in the aame Group u oa 1.7.89 and implaacat 
the above provision ef NCWA-IV. 

tf2J 
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~- ~- ,, ... 

No. J BCGitiR/94/lM-P./.470 - .. -~ --- · ~ ~-

.. _ N~W.t. JI-I.J •. No. 2"~, ·: 
t ~~ ~ t. • 

Sab ~ ~,~~ri~~~~i.~J.l" t:~~~,t~i.ng: #,~Ji~~:: o! _~,~~ Irmtes ano· 
w.otklo,li_. g,fJram~ers.. . . . -·. . 

,, _, "' O <,- ~ ;..-,.,,, "''·l' ~t·t , .... ,~. '·,.· .. . A .. '0 ,' , 

The above( .- · j;t .:was, ~"oitsid'ere:cL .br . the, JBCC,I, ~at its -
-. ) . ."!~· • ... <~~-=:!:~ "!l ...... "1"~;·· · ~ -:-~.i.'- ·'"· / .. ,s-~ ') . ·· -:;.}. ~- ~-s··,._ t ~ · _; •· . 

a,eeti.~s}1eld o.~t~ >~:~~~8~. -~ Th~ .·~a~~:i~:'"~~~ ·refer.r~4 ,~'9 • till~ 
Suq•committ~e o£. ,1ie: .-.JBCCI and .it· .{.wa:st,· d'~cio .. ed: ·that ~he-

';' · •• , ,,'t • , .~... - -·~. :· ,•;. , - ~.... .-_. _ ,· • • , I "' . ,_ ~-I<' ,• • 

unani~mo~s .: ~~~iSi'(J;;m~ ~(. ,th~ . .,.s~b.~~~~i~~:$~.;Ji~~~~~ be imp~e­
ment~d.. k cdp~ offtberil.cl't~9~m~a.iain8 .. tll'~~upa1;11·~~ogs Cl~ision 

· ........ ~-~(~_'\ -"'<:'_ .· · ._· J···'f(·~.-~t:·'~:.· .. ~$.~~ - . ·.· '". .. 
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tbe mid~poi.nt o.f daily rat~d categ6ry!JH under NCW A -I i. eo 
Rs. 1.2·.95~ Thus,· the maxi1n·um basic· earning ·or ibe trammer 
under NCW A-II for fixing the tub rate would work out 
Rs'. 2o~oi i.n the. cases referre'd (O· iiO Sub-para (2) or the ~hove 
note• 

Decision taken by lbe: Sub~Committee of JBCCI in the 
meeting be1d .. ~t CIL U~tS.: :~Ga:lcutta on. l2·J2~8o as per the 

. decision of JBCCI at its meeting on 11· 2•1980 
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JIDINT )BIPARTITE C0MMITTEE F OR THE -:' CO~H . .. JINNDS'FlRlC 

COAL INDIA LIMITED 
10,NETAJI SUBHAS ROAD, 

KOLKATA-700 001 

No.CILIC-5B/JBCCI/I.I.No.2t'J 4tJ Dated: \ \ May, 2010 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.2.) 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Uniform implementation of I.I.No.32 of NCWA-VI 

The report submitted by the Sub-committee constituted vide letter No.CIUC-
58/Sub.com.(SC)/29 dated 11th July, 2008 was discussed in detail in the 2nd meeting of 
Standardisation Committee of JBCCI-VIII held on 18th January, 2010 at CIL (HQ), Kolkata and after 
detailed deliberation the following recommendations of the committee was accepted for its 
implementation: 

"Those who were recruited on the basis of ITI certificate prior to 1.1. 32 and subsequently 
have become juniors in category/grade to those who have been recruited in terms of 1.1. 32, they 
will be brought notionally at par with their juniors from the date of becoming junior. Their pay will 
be notionally fixed and actual monetary benefit, if any, will be given w.e.f. 01 .01.2007". 

You are requested to take necessary action to implement the above provisions. 

Distribution :-

p ~_V 
( R. tM:oHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- VIII 

~/ 

1. All members & Alternate members of JBCCI-VIII. 
- 2. Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 

3. Director (Personnel), ECLIBCCL/CCLIWCLISECL/NCL/MCL 
4. Director(F), ECLIBCCLICCLIWCL/SECL/NCL!MCL 
5. Director (RD&T), CMPDIL, Ranchi. 



:2: 

6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. · 
10. Chief General Manager, NEC/DCC. 
11. Chief General Manager (F), CIL, Kolkata. 
12. Chief General Manager (MP&IR), CIL, Kolkata 
13. General Manager (P), CIL, Kolkata. 
14. Executive Director, IICM, Karike Road, Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM/TS to Chairman, CIL, Kolkata. 
17. All Regional Sales Managers, CIL. 
18. Dy. Chief Personnel Manager (IR), CIL, Kolkata 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INOlA UMTTED 

I 0, NET AJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CLL/C-5B/JBCClfU_No.32/2002/ j..O Lfq; Dated: 22od January,2002 

NATIONAL COAL WAGE AGREEMENT-VI 
IMJlLEMENTA TION INSTRUCTION N0.32 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chai-rman-cum-Managing Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 

CMPDLL 

Sanctoria 
Dhanbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Samba! pur 
Ran chi 

Sub: Career growth ofJ .T.L Personnel 

ln the meeting of Standardisation Committee of JBCCJ-V1 held on 27th July,200 l 
& 28th August,201 at CIL(HQ), Kolkata the i sue of career growth of I.T.I. personnel was 
discussed and decided as under : 

( 1) (a) IT.I. certificate holders with one year course plus one year training at the 
time of inductjoo will be placed in Cat.ll and they will be under training for 
one year in the Company. 

(b) After completion of one year training such Trainees m Cat.TJ will be 
regularise.d in Cat.Ill. 

(c) The l.T..I. certificate holders with two year course plus one year training at 
the time of induction will be placed in Cat. ill and they will be under 
training for one year in the company. 

(d) The Trainees in Cat. m will be regul.arised in Cat.IV after completion of 
one year trainjng in E&M Cadre. The trainees working in Excavation will 
be regularised in Excv. D. 

(2) Existing l.T. L Personnel who have completed three years in the existing grade as 
on 31.12 . 1999 will be notionally placed in ne t higher category/grade w.e.f. , 
1.1.2000 but the financial benefit will accrue w.e.f 1. 1.2001 and this will be 
personal to them as one time arrangement 

Contd.2 



Jmplemeatatlolllllltr:actloa No.73 dt. U-8-1987. 

No. CIL/NCWA-111/1. I. No. 73/81J9l8 

Sub: Speelal Piece Ratecl Allowaac:e for Piece Rated Workers 

Ref.: Tbls office letter No. CIL/NCWA-111/GM 21/87 
dated 17th Marcil, 1981 

1. The matter of arantina Special Piece Rate Allowance for 
Piece Rated Workers from 1·1-1987 was discliSICd at .the 3rd 
MeetiQ8 of IV JB~I held at New Delhi on 19th & 20tb 
Auaust, 1987 and it was decided that the same will be pa.id to 
the Piece Rated Workers as per clauses ~-11·2 to 3-11-4 of 
NCW A-111 with an additional instalment oC SPRA with e11'ect 
from 1-1-87. 

2. As such, the followina rates of SPRA will be paid to 
those who were on roll on 31st December '82 and coutinued ~ 
be so on 1·1-83 with effect from 1·1-87. 

Group 

I 
II 
Ill 
IV 
v 
VA 

Rate of SPRA Amount 
with eft'ect from 1-l-87 

2.58 p. 
2.88 
3.00 
3.60 
4.20 
4.20 

3. Piece rated workers who were appointed on or after 
1-1-83 will get SPRA as per tho provisions of clausca 3.11.3 
and 3.11.4 of NCW A-Ill with an additioD&I ins~men$ of SPRA 
with effect from 1·1·87. 

4. This is for information and necessary action in tho 
mauer. 

[ 685 



IMPLEMENTATION INSTIUCnON NO. T7 

No. CILfNCWA-IIITJ. I. Ne. 'TT/88/170 Datec125tll Afl'll, 1981 

Sub : Special Piece rated Allowuce fer Piece rated worka. 

Ref: This oftiee letter No. CIL/NCWA·IIIJLI. No. 73/fil/97JJ 
~t. 28-8-87. 

The matter of araatmg Special Piece rate allowauce for Pioco 
rated workers from 1-l-88 wu discussed at tile 9th meedn1 ef 
JBCCI-IV held at New Delhi oa 8th & 9th March '88 and it 
was decided that the same wlll be paid to the Piece rated 
workers u per ctauaes 3. 11. 2 to 3. 11. 4 of NCWA-10 with aa 
additiona1 instalment of SPRA with effect from 1-t-88. • 

2) As ncb, tile followiag t'&tes of SPRA will be payable ~ 
those who were oa roll on 31st December '82 and con*iaued -$0 
be so oa 1·1-13 with efl'ect from 1·1-1988: 

Group 

I 
II 
Ill 
IV 
v 
VA 

Rate ~ SP.RA amount with 
dl'ect from l ·l-88 

Rs. P. 

3.ot 
3.36 
4.2.9 
4.29 
4.90 
4.90 

3) Piece rated workers who were appointed on or after 1·1·83 
wi11 get SPRA as per the provisions of clauses 3.1J.3 and 3.11.4 
of NCW A·lll with an additional i.a~acat of SPRA with 

effect from the date it is duo- • 
4) The SPRA allowed from t-t-87 and from 1-1-18 are subject 
to adjustment when *he NCWA·IV A1reement comes into 
effect. 

S) This is for informa*ioa and neceasarJ a~ioD in the maner. 

--
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JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CILIC-5B/JBCCI/I.I.No.19/2009/ I&'J Dated :f.~August , 2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION NO 19. 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, . 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sub: Tramming rate of Piece rated worker 
of ECL & BCCL under NCWA-VII 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

The report submitted by the Sub-committee constituted vide letter No. CIL/C-
58/JBCCI/7_70 dated 1 01

h July, 2008 was discussed in detail in the meeting of 
Standardisation Committee held on 301

h June & 1st July, 2009 and after deliberation, the 
following recommendations of the Committee were accepted : 

(1) The fixation of Tramming rate per tub/per worker shall be derived by 
dividing Rs.275.52 with the daily average performance of tramming of 
tubs of last six months i.e., 1.1.2001 to 30.6.2001. 

(2) Where there are wide variations in the work performance on the higher 
side against the work norms as referred to above, the work load should 
be so adjusted as to ensure that increase in average daily earning of six 
months i.e., 1.1.2001 to 30.6.2001 does not exceed 68.18% of the 
average earning of said workers . 

However, while implementing the above, if found excess payment, no recovery 
should be made. 

You are requested to take necessary action to implement the above provisions. 

Distribution :-

0 'K~-~ 
( R. 1\foHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECREtARY, JBCCI- VIII 

1) All members & Alternate members of JBCCI-VIII. 
~ -~ 

2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel) , ECLIBCCLICCLIWCL/SECLINCL/MCL 

.... ./2 
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4) Director(F), ECL/BCCL/CCLIWCL/SECL/NCL/MCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chie( Generai .Manager, NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. . 
15) · Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata 



No J BCC.I./IR/94/1 MP/470 

N-eW A II~I.J. No• ~l 

SuJ). :. Ch~nfi~~~i9p res•t:-di:ng ~'llt('On. of wag~ .~ates and 
worklo*.d~ of' tramm~r~~ , 

.. - ·· .. "'". . 

The a,b()v~ m~tte·r was co1;1sicfer_e4:· ·by the JflCCI.at its -
meetin·s held on: ll~2~i-980. ·The matter._ w:a.s refer~ed to the 

' • :• - '(' . ' ·•. '·' • ' • ;7 . -. . . . 

Sub-committee e£ -.tne: . JB€CI and. if-·wa:s. decided. that the 
~nani~o~s~'ttc.~i$il{nt~· ~f -the. su~-co~.dJ.itt~~-·~ Wb~td be imple-

. . , '{ .. '"• . , ; 'i .. • 

meoted. A eepyj of:tbe;note contaiaing tbe uaal)hnous decisio-n 
nf th~ su·b·eOmmittee-··is :b~in& forwarded~ be~~w1th·W.bich is self· 

' . " - ..,_ ~- . - ,. 

expla-~atory~· · ff:'is~· erari'fied. that- irr t&e' a.a.;~~···referfed;· to in 
sub·p&ta-'(2l of fhct ICCOIQP~~ying-.note, . ,tb~··.J~Iease io, bmsie 

· earnitl88; :,_ td~,~ee:? ·~fiat ,:t~.,y: - d'~ not e,x~~~~~~~~ 9f ·the bas~c 
earninp as on· ' 31'!1!'12~78, . is . . to be: ~l®fi}~:~Lwl.dt~ ,~fe-retice to · 

. . :~· ... .-

·~ 
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HDINT )BIPARTI T E C0MMITT EE FOR THE 'COQ\:t .I NBTJS'fNN­

COAL INDIA LIMITED 
10,NETAJI SUBHAS ROAD, 

KOLKATA-700 001 

No.CILIC-5B/JBCCI/I.I.No.2t' J 4 (J Dated: \ \ May, 2010 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0,2.J 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Uniform implementation of I.I.No.32 of NCWA-VI 

The report submitted by the Sub-committee constituted vide letter No.CIUC-
58/Sub.com.(SC)/29 dated 11 th July, 2008 was discussed in detail in the 2nd meeting of 
Standardisation Committee of JBCCI-VIII held on 18th January, 2010 at CIL (HQ), Kolkata and after 
detailed deliberation the following recommendations of the committee was accepted for its 
implementation: 

"Those who were recruited on the basis of ITI certificate prior to 1.1. 32 and subsequently 
have become juniors in category/grade to those who have been recruited in terms of 1.1. 32, they 
will be brought notionally at par with their juniors from the date of becoming junior. Their pay will 
be notionally fixed and actual monetary benefit, if any, will be given w.e.f. 01 .01.2007" . 

You are requested to take necessary action to implement the above provisions . 

Distribution :-

P~_V 
( R.tMOHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- VIII 

1. All members & Alternate members of JBCCI-VIII. 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys ., Distts. Khamam (AP). 
3. Director (Personnel) , ECL/BCCLICCLIWCLISECLINCLIMCL 
4. Director(F), ECLIBCCLICCLIWCLISECL/NCL/MCL 
5. Director (RD& T), CMPDIL, Ranchi . 

---------------- ---------
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6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director(F) ,SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Chief General Manager, NEC/DCC. 
11 . Chief General Manager (F), CIL, Kolkata. 
12. Chief General Manager (MP&IR), CIL, Kolkata 
13. General Manager (P), CIL, Kolkata. 
14. Executive Director, IICM, Kanke Road, Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM/TS to Chairman, CIL, Kolkata. 
17. All Regional Sales Managers, CIL. 
18. Dy. Chief Personnel Manager (IR), CIL, Kolkata 
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JOJNT BIPARTITE COMMJTTEE FOR THE COAL INDUSTRY 
COAl . I DIA LIMITED 

l 0, NET AJI SUBI lAS ROAD, 
KOLKATA-700 00 1 

No.ClL/C-5B/JBCCr!I.I .No.32/2002/ j._ Lf~ Dated: 22nd January,2002 

NATIONAL COAL WAGE AGREEMENT-VI 
IMPLEMENTATION INSTRUCTION N0.32 

The Chairman-cwn-Managing Director, 
The Chairrn!ln-cum-Managing Director, 
The Chairman-cum-Managing Dire.ctor, 
The Chairman-cum-Managing Director, 
The Chairrnan-cum-Managing Director, 
The Chainnan-cum-Managing Director, 
The Chaim1an-cum-Managing Director, 
The Chaim1an-cum-Managi.ng Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDlL 

Sanctoria 
Dhanbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Samba I pur 
Ranchi 

Sub: Career growth ofLT.L Personnel 

ln the meeting of Standardisation Corrunitlee of JBCCl-Vl held on 27th July,200 l 
& 28th August,20 I at ClL(HQ), Kolkata the is ue of career growth of LT.L personnel was 
discussed and decided as under : 

(1) (a) r T .I . certificate holders with one year course plus one year training at the 
time of induction will be placed in CaLLI and they will be under training for 
one year in the Company. 

(b) After completion of one year training such ·rrainees m Cat. n v.~ll be 
regularised in Cat.JJI. 

(c) The LT.l certificate holders with two year course plus one ear tra.Lrung at 
the time of induction v.~JI be placed in Cal.lll and they will be under 
training for one year in the company. 

(d) The Trainees in Cat .Ifl wi ll be regularised in Cat.IV after completion of 
one year training in E&M Cadre. The trainees working in Excavation will 
be regularised in Ext:v.D . 

(2) Existing l. T. J. Personnel who have completed three years in Lhe ex.i ting grade as 
on 3 l . 12 . 1999 will be notionally placed in next higher category/grade w.e. f., 
1.1.2000 but the financial benefit will accrue w .e .f 1.1.2001 and this \viii be 
personal to them as one time arrangement. 

Contd.2 
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(3) LT .I. Personnel who have completed three years as on 31 12.2000 in the existing 
category/grade will be placed in next higher grade w.e. f. 1.1.200 1 and this will be 
personal to them as one time arrangement. 

(4) The induction of LT. f. Personnel as per Clause l(a) & l(c) above will be effective 
w .e.f L.1.2001 and they will be designated a ' 'Technician' . 

You are requested to take necessary action to implement the above decision. 

~-
For MEMBER SECRETARY, 

J'BCCI-Vl 

•Distribution: 
•l. AJI Members & Alternate ?vlember of JBCCI- VI 
•2. Chairman-MD, SCCL, PO:Kothagudam CoiJys. Dist. : K.bamrnam (A.P) . 
•3. Vice President, (HRM), TlSCO, Jamshedpur 
•4 . Managing Director, liSCO Burnpur, Dist. Burddhamao (W.B.) 
• 5. Director(Personnel), ECUBCCLICCUWCLISECUNCL/MCL 
•6. Director(F),Cl L, Calcutta 
•7. Director(T),/Director(Marketing),CfL, Calcutta 
•8 . Chief Vigilance Officer, ClL, Calcutta 
•9 CGM, NEC, Guwahati/CGM, DCC, Dankuni 
•I 0. Executive Direcror(UCM) Kanke Rd., Ranchi 
•I I . CGM ClL, Ansa! Bhawan New Delhi 
•12. CGM(P)/CGM(F), CLL, Calcutta 
•1 . All RSMs, 
•14. GM(F)ffS to Chairman, CIL, Calcutta 
•15 . Dy. CME(AW) ClL. Calcutta 



m ~~~ Wifita\S 
10, ffi;,'!fr ~ "U• r ~-700 001 
q;)~ : 220~9980, q'llJ : tf,)"f,fiit<H 

~ : 21-11ao, ~r~;;r H 

No.CIIJC-5B/JBCCI!Imp./ J J j 
The General Manager(IR), 
N.C.L., 
Singrauli 

Dear Sir, 

Coal India lumited 
~0. ~TAJ~. SU 3 ~·1t.S ;71\MD, CAt.CUTTA-700001 

. ~ . = .· . 

PHONE : 220.8980. GRAMS : COALINDIA 

TELEX 1 21-7t80 Cl l IN 

Dated: 3rd November, 2003 

y 

Please refer to your letter No.NCUsGR/PD/Estb./2003/425 dated 
10.03.03. 

·~ 

It is to inform you that provision o~ I.I.No.32 dated 22.1.2002 are 
applicable in case of employees appointed against I.T.I. qualification only. 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No.24 I ~ 7"1 Dated: J . I :2 . :t () II 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.2't 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director. 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub : GRANT OF FOUR PROMOTIONS DURING THE SERVICE SPAN OF 30 YEARS 

A Sub-Committee of Joint Bi-partite Committee for the Coal Industry {JBCCI­
VIII) under clause 13.5.1 of NCWA-VIII was constituted to examine and submit the 
recommendation on the fol lowing issue :-

(a) Grant of fou r promotions during the service span of 30 years; 
(b) Date of Annual Increment; 
(c) Incremental benefit on promotion. 

Six meetings of the above Sub-Committee have been convened but no 
unanimous consensus arrived at. Therefore, the above issues were placed before 
Standardi.zation Committee of JBCCI-VIII in its 51

h meeting held at New Delhi on 19111 August , 
2011 and finally placed before the first meeting of JBCCI-IX held at New Delhi on 20th & 21 51 

August, 2011 for deliberation. After detailed deliberation on the above subject matter, a 
scheme was mutually agreed and signed by the Management Representatives as well as 
CTUs Representatives as under :-

This scheme will be titled as SERVICE LINKED PROMOTION (SLP) to the non­
executives with reference to Clause 13.5.1 of NCWA-VIII. However, Piece Rated will 
continue to get one SPRA under this scheme. 

APPLICABILITY: 

Under this scheme, one promotional increment @ 3% of the existing basic in the 
grade/category will be allowed to the employees who remain in the same category/grade for 
a period of 7/8 years (Underground/Surface non-executive employees respectively) and will 
be promoted in the next higher category/grade. However, such employee will continue to do 
their existing jobs as per their designation. 
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ELIGIBILITY: 

a) Daily Rated and Monthly Rated employees who have remained in the same 
category/grade for a period of 7/8 years (Underground/Surface non-executive 
employees respectively) would be promoted to the next higher category/grade as 
mentioned in the cadre scheme. Such promotions wi ll be undertaken once in a 
year i.e., on 151 January. 

b) The employees excluding Piece Rated, working under such 
categories/designations where cadre scheme has not yet been prepared wi ll 
also be eligible for such promotions in the just next higher category, after 
completion of 7/8 years (Underground/Surface non-executive employees 
respectively) in the same category. 

c) Monthly Rated employee in T&S Grade A-1 and Daily Rated employees in 
Excavation Special Category who remain in the same category/grade for more 
than 7/8 years (Underground/Surface non-executive employees respectively) wi ll 
get one increment as SLI in their existing grade/category. Such incremental 
benefit will be paid to them once in a year on 1st January. 

d) Employees who have not been granted minimum four promotion including 
SLP/SLU/SLI in their service span will be given one increment in lieu of SLP on 
151 January of the retiring year. 

GENERAL CONDITION: 

i) After introduction of the above scheme, clause No.2.11 .0 and 2.11.1 under 
NCWA-VIII will be deleted and present scheme will substitute the clause 
No.2.11 .0 & 2.11 .1 of NCWA-VII I. 

ii) Efforts will also be made to finalise the cadre scheme and proper designation in 
such categories where there is no cadre scheme at all and to create avenues of 
four promotions for such cadre where there are two or three stages of promotion. 

iii) This scheme will be applicable in NCWA-VIII. 

SAVINGS: 

Matters not specifically covered in this scheme, shall be decided in the meeting of 
Standardisation Committee, which shall be final. 

You are requested to take necessary action to implement the above provisions. 

Distribution :-

<Rtok~ 
OIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI - VID 

1. All members & Alternate members of JBCCI-VIII. 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 

,.,_,_ 



• 

-:: 3 ::-

3. Director (Personnel) . ECLIBCCUCCLIVVCL/SECLINCLIMCL 
4. Director(F), ECLIBCCLICCLIWCLISECLINCUMCL 
5. Director (RD&T), CMPDIL, Ranchi . 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys .. Distts. Khamam (AP). 
7. Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP) . 
8. Director (Finance)/Director(Technicai)/Oirector(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, GIL, Kolkata . 
10. Chief General Manager, NEC/DCC. 
11 . Chief General Manager (F), CIL, Kolkata. 
12. Chief General Manager (MP&IR) , CIL, Kolkata 
13. General Manager (P) , GIL, Kolkata. 
14. Executive Director, IICM, Kanke Road , Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM/TS to Chairman, GIL, Kolkata. 
17. All Regional Sales Managers, GIL. 
18. Dy. Chief Personnel Manager (IR), CIL, Kolkata 



NOTES OF CONCLUSION 

A. Service IJakecl loc:re•ent 

Implementation lnstraetioo No. 21 dt. 9-4-191W 

Notes of Conclusion to the National Coal Wage Agree­
ment-Ill which was finalised by JBCCI oo 11-11-83 and which 
came into force with effect from 1-1·83 provides as follows:-

"2.0 Promotion Policy aod Ser' lee Lfnked Promotloa 
Sebeme: 

2.1 The Trade Unions demanded that apart from stagna­
tion increments to those workers who get stagnated at the 
maximum of the scale/grade, service linked promotion should 
be considered especially in respect of those employees includina 
piece-rated worker& who have not got any promotion in their 
service career and who continue to remain in the same catcaory/ 
grade for long periods. 

2.2 It is, therefore, agreed that issue referred to under 
para 2.1 may be examined by the Promotion Policy Committee 
which should submit their report by 28-2-1984. This report 
would inter-alia contain the followina details :-

(a) Categories in respect of which there are no promo­
tional avenues. 

(b} Categories in respect of which there are certain 
promotional avenues but employees have not been 
getting promotion for a considerable length of time 
beyond the eligibility period prescribed in tho 
cadre scheme. 

The Promotion Policy Committee should make reco­
mmendations as to how best the problem of stagnation could 
be resolved. 

2.3 The above Committee should complete its work as 
expeditiously as possible but not later than three months and 
its unanimous recommendation will be implemented from 
1-1-1983 in so far as they relate to those employees who for 
want of promotional avenues continue to remain in samo 
category/grade throughout their service career for 10 years or 
more as on 1-1-1983. 
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2.4 If, however, the Promotion Policy Committee is not 
able to reach an unanimous conclusion within the . per1od men­
tioned in this respect, the benefit extended by SCCL to such 
employees by paying one extra increment in the Category/grade 
will be implemented with effect from 1-1-83 in other companies 
also in respect of employees who have remained in the same 
scale, category/grade for 10 years or more for want of promo­
tional avenue'! as on 1-1-1983. Employees considered by a 
DPC and not found fit ( but not on account of lack of 
vacancies ) for promotion will not be entitled to this benefit, 
if they have rendered ten years or more service in the same 
category/grade as on 1-1-1983." 

2. The Promotion Policy Committee constituted by the 
III JBCCI met on several dates and deliberated on the subject 
of service linked promotion scheme but could not arrive at an 
agreed formula. 

3. In the 5th meeting of the Committee held on 26th and 
27th March, 1984 the following decision was taken:-

''4.2 Since no agreed formula has been found to re­
move the stagnation, workmen who have been stagna· 
ting in the same scale/grade/category as on 1·1-83 for 
more than 10 years or more shall be entitled to one 
additional increment from 1-1·1983 in terms of Clause 
2.4 of the Notes of Conclusion." 

4.0 Keeping above provisions in view, it has been decided 
that aU Time rated workers ( both monthly rated and daily 
rated ) who remained in the same scale, grade/category for 
10 years or more for want of promotional avenues as on 1-1-83 
will be paid one extra increment in the scale, grade/category 
with effect from 1-1-1983. 

4.1 Employees considered by a DPC and not found fit 
(but not on account of lack of vacancies ) for promotion will 
not be entitled to tl;lis benefit even if they have rendered 
10 years or more service in the same Grade/Category as on 
1-1-1983. 

S. Proposals for sanction of Extra increment may be 
P reparcd in the following Proforma and will be implemented 
only after obtaining sanction of the Competent authority : 
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PRO 'FORMA 

Name of the CoUiery ................... ................. , .... ............. ...... c~~·ny ................ , ............................... ... . 
Sl. No. Name Designation Date of 

(1) 

appointment 

Cl) (3) (4) 

Sitnature of the person 
preparina the statement. 

Date of placement Total Service in Basic Pay 
in the existing the pretent Orade/ as on 

Grade/Cateaory Catesory as on 1.1.83 1.1.83 

(S) (6) (7) 

Proposed Basic Pay 
after allowina one 
extra increment in 
the Orade{Catesory 
as oa 1.1.83 as per 
this Circular. 

(8) 

Signature or 
P.O./W.O. in cbarao. 

Signature of the Finance/ 
Accounts Officer. 

Sanctioned. 

Sub Area Manager/General Manqer. 

6. The srant of this extra increment is without prejudice to the normal increment which may fall due in normal 
course on the respective dates • 

• 
7. Necessary action to imrlement the above provisions may be taken accordingly. 



B. Additional pa)'lllent or Rs. 1'1./- per month as agreed in the 
Notes or Cooclusion to tbe National Coal Wage Acreement-111 

lmplementatloa lnstruetioa No. 1'1. dt. 24-t-1984 

Para-4.0 of Notes of Conclusions signed on 11-11-1983 
provides u follows: 

"4.0 Additioaal Paymeat : 

4.1 There will be an additional payment of Ra. 1~/- per 
month to existing employccs.in the Coal Industry u on 1·1·1~83 
with effect from 1-1·1983 • • The exact nomenclature of this 
payment and also the eligibility of tbi' payment to new entrants 
will be discussed further." 

2. This subject was discussed at the Informal meeting of 
Steering Group (consisting of reprcscntativ~ of Trade Union 
leaders and the managements of Coal Industry) held at Calcutta 
on 30th November, 1983 when the following decisions arc 
taken:-

(i) It was agreed by all concerned that this additional 
payment will be termed as "Special Incentive". It 
was also agreed that this payment will be made to 
tbe existing employees in the Coal Industry as on 
1-1-1983 with effect from 1·1-1983. It was also 
agreed that this amount will also be payable to all 
employees who become employeea of the Coal Indus­
try from the date of their employment. 

(ii) With regard to the issue as to whether this Special 
Incentive will attract fringe benefits, such as provident 
Fund, Gratuity etc. and also as to whether this 
amount is payable pro-rata according to attendance, 
it was agreed that in the interest of uniform practice 
in the major Public Sector Enterprises, the practice 
obtaining in the Steel Industry may be obtained and 
adopted. 

(iii) It was also agreed that while the payment of Special . 
Incentive will be allowed with effect from 1-1-1983 
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along with other revised waaes"' the arrcan accrued 
on this account for tbe period from 1-1-1913 to 
31-12·1983 will be paid t\) tho entitled omple)eos in 
duo course. 

3. Accordingly, it baa been decided by Coal India that 
pendio& finaliaation of the issue by the Standardisation 
Committee, the Special Incentive of Ra. 12/· per month may be 
paid provisionally to the permanent employees who were on 
rolla on 1-1-1913 and continued to be so and also to the 
employees who become permanent from any date thereafter, 
from the date they become permanent aloos witb their waaes/ 
salaries for January, 1984. Arrears for the period 1-1·1983 
to 31·12-1983 will be paid separately. 

4. Payment of Special Incentive should be made at the 
rate of 46.2 paise per day of attendance . Alao Special Incentive 
will not attract aoy rrinac benefits, lite, P. P., Gratuity, u. Q. 

allowance etc. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No . CIUC-5B/JBCCI/I.I.No . 2 (/~ ~I Dated: t . ! ;:l.. .:t II 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.26 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub:INCREMENTAL BENEFIT ON PROMOTION 

A Sub-Committee of Joint Bi-partite Committee for the Coal Industry (JBCCI­
VIII) under clause 13.5.1 of NCWA-VIII was constituted to examine and submit the 
recommendation on the following issue :-

a) Grant of four promotions during the service span of 30 years; 
b) Date of Annual Increment; 
c) Incremental benefit on promotion. 

Six meetings of the above Sub-Committee have been convened but no 
unanimous consensus arrived at. Therefore. the above issues were placed before 
Standardization Committee of JBCCI-VIII in its 5th meeting held at New Delhi on 19th August, 
2011 and finally placed before the first meeting of JBCCI-IX held at New Delhi on 20th & 21 st 
August, 2011 for deliberation . After detailed deliberation on the above subject matter, a 
scheme was mutually agreed and signed by the Management Representatives as well as 
CTUs Representatives as under :-

i) One increment i.e., 3% of the existing basic will be allowed on promotion as is 
done in normal course of promotion . 

ii) Such increment shall be in addition to the annual increment. 

iii) This will be effective from the 151 April , 2011 . 

You are requested to take necessary action to implement the above provisions. 

'.
1 .HLV 

( R. IOHAN I> AS ) 
_ DffiECTOR(P&ffi) & 

MEJ\.ffiE.ij SECRETARY, JBCCI- VOl 
Distribution :- . ~ ~ 

1. All members & Alternate members of JBCCI-VIII. ' · 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys ., Distts . Khamam (AP). 
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3. Director (Personnel) , ECUBCCUCCL/WCUSECLINCUMCL 
4. Director(F), ECUBCCLICCL/\NCUSECLINCLIMCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W}, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director(F),SCCL. P.O.-Kothagudem Collys ., Distts. Khamam {AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata . 
10. Chief General Manager, NEC/DCC. 
11. Chief General Manager {F) , CIL, Kolkata. 
12. Chief General Manager {MP&IR), CIL, Kolkata 
13. General Manager (P), CIL, Kolkata. 
14. Executive Director, IICM, Kanke Road, Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM/TS to Chairman, CIL, Kolkata. 
17. All Regional Sales Managers, CIL. 
18. Dy. Chief Personnel Manager (IR), CIL, Kolkata 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-58/JBCCI/I.I.No. 14/.-ftJJ ... 5..3 Dated: 3'<~May , 2007 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.14 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sub: Implementation of Chapter XII, Para 12.6.1 
of NCWA-VII dated 15.07.2005. 

Sanctoria 
Dhanbad 
Ranctli 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Rand1i 

Chapter XII, Para 12.6.1 of NCWA-VII provides as under : 

'' It is agreed that while granting promotions, basic wage and increment which 
the employees were getting on up-gradation under SLU/SLI would be protected 
over and above the normal promotional benefits'' 

It has been decided to implement the above provision of NCWA-VII. 

You are requested to take necessary action to implement the ~ave decision . 
\ 

~) /~)q-l 
( Md. ·~~n) 

C. Director(P&IR) & 
' . A Member Secretary J sec I-VII 

Distribution: Y 
All Members (.~ :;(iwJt~ ... .J.(~c?.Gi), c c~~j)~-
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (AP.) 
Director( Personnel), EC LIBCCUCCLJWC USECLINCUMC L 
Director(Finance) , ECUBCCUCCLIWCLISECUNCL/MCL 
Director(O), CMPDIL, Ranchi 
Director(Financa)/ CIL, Kolkata 
Director(Technicai)/Director(Marketing) , CIL, Kolkata 
CVO, CIL, Kolkata 
TS to Chairman, CIL, Kolkata 
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CGM, NEC, Guwahati 
Executive Director(IICM). Kanke Road. Ranchi 
CGM, GIL, New Delhi 
GM(P)/CGM(F). CIL, Kolkata 
FM(Bill), GIL. Kolkata 
All RSMs 
Sr.P.O. (AW). CIL, Kolkata 



011-IT BIPARTITE COJvnvflTIEE FOR THE COAL f.NDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROP.D. 
CALCU'ITA-700 001 

No.Cll/C-5B!JBCCI/I.I.No.26/200l/ j q 3 Dated: 1st June,2001 

NATIONAL COAL W.I.GE AGREEMENT-VI 
IMPLEMENTATION INSTRUCTION NO.Z6 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director . 
The Charrman-cum-Managing Director. 
The Chairman-cum-Managing Director, 
The Chairrnan-cum-l'Aanaging Director. 
The Cha.l.rrnan-cum-Managing Director. 
The Cha:innan-cum-Managing Director. 
The Chairman-cum-Managing Director 

ECL 
BCCL 
CCL 
\\'CL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

6 

Sub· Implementation or Clause 12 l 1.1 of Chapter -XII 
of NONA-VI dt23 12.2000 

In the Sandardisation Committee of JBCCJ-Vl held on 2215/2001 at CIL (Hqrs)KOLKATA,it was 
decided to implement the provision ofNCWA-Vl under Chapter XII Para 12.11 l as under : 

"The Bas1c wages and increment which the employees were getting on upgradation under 
the provision of SLU I SLI would be protected while granting promotions" 

You are requested take necessary action to imp ement the above decision 

Distribution: 
1 All Members & Alternate Members of JBCCI-Vl 
2. Chamnan-MD, SCCL, PO.Kothagudam Collys. DlSI. Khammam (A P) 
3. Vice President, (HRM), TISCO. Jamshedpw· 
4. Managing Director. riSCO. Burnpur, Di.st. Burddhaman (W.B.) 
5. Director(Personnel). ECUBCCIJCCUWCIJSECl/NCliMCL 
6. Director(F') ,CIL. Calcutta 
1. Director (T) ,/Director(Marketing), CIL. Calcutta 
B. CttiefVigilance Officer. CIL, Calcutta 
9 CGM, NEC. Guwahati/CGM. DCC, Dankuni 
10. Executive Director(IICM). Kanke Rd .. Ranctti 
11 , CGM, CIL. Ansa! Bhawan, New Delhi 
12. CGM(P)/CGM(F) . CIL. Calcutta 
13. All RSM.s , 
14. GM(F')rrs to Chairman, CIL. Calcutta 
15 . Dy. CME(AW) CIL. Calcutta. 



JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKA TA-700 001 

NooCIUC-5B/JBCCI/I.I.No.20/ l/6 -- / )l 9 Dated : Vflh July, 2007 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0020 

The Chairman-cum-Managing Director, ECL 
The Chairman-cum-Managing Director, BCCL 
The Chairman-cum-Managing Director, CCL 
The Chairman-cum-Managing Director, WCL 
The Chairman-cum-Managing Director, SECL 
The Chairman-cum-Managing Director, NCL 
The Chairman-cum-Managing Director, MCL 
The Chairman-cum-Managing Director, CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Samba I pur 
Ran chi 

Kindly refer to this office 1.10 Noo19 circulated vide letter No. CILIC-
5B/JBCCI/U.No.19/469-521 dated.5.5.2007. 

In the meeting of Standardisation committee of JBCCI held on 18.502007, it 
was decided that the term short fall in MGB so arrived at should be modified and 
termed as "compensatory MGBu instead of Special Incentive Allowance. 

You are requested to take necessary action to implement t11e above decision . 

• 
<~, \1 ~0 

\. 0 \. , 

( R. Mohan Das ) 
Director(P&IR) & 

Member Secretary JBCCI-VII 
Distribution: ~.~ 
All Members & Alternate Members of JBCCI-VII __. 
Chairman-MO. SCCL, PO: Kothagudam Collyso Dist. Khammam (AoPo) 
Director(Personnel), ECUBCCLICCLMJCLISECL/NCUMCL 
Director( Finance), ECUBCCUCCLMJCUSECUNCUMCL 
Director(O), CMPDIL, Ranchi 
Director(Finanoe)/ CIL, Kolkata 
Director(Technicai)/Oirector(Marketing), C IL, Kolkata 
CVO, C/L, Kolkata 
TS to Chairman, CIL, Kolkata 
CGM, NEC, Guwahati 
Executive Director(IICM), Kanke Road, Ranchi 
CGM, CIL, New Delhi 
GM(P)ICGM(F), CIL, Kolkata 
FM(Bi ll ), CIL, Kolkata 
All RSMs 
SrOPoOo (AW). CIL, Kolkata 
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JONT BIPA.RTTTE CO\I:\DlTEE FOR THE CO. \L C<1X'SU~ Y 
COAL NDli'\ LIJvJlTED 

·'COAL RHAWA:\ .. 
10. NETAJl SCB.Hi\S ROAD 

.hOL:Kr\.TA-70(! 00 1 

:.io.CILiC -5H,.JBCC1'U."!\ToJ5. 2003' /2 :)" 

~ATJO!\""AL COAJ. \-\'AGE AGI-lEEMKYI'-Vl 
D.iPLEYfE~TATlO~ tl\STRUCT£0~ l\0.35 

The ChaiJlllan-cum-Managing Director ECL 
Th · Chamnan-cum-~.-1anaging Dir~ctor HCCI. 
Th~ Clmuman-cum-11anag.ing Director CCL 
Th:! Chaim1an-cun1-::Vlanag:mg Direcror \-VCL 
Thl' ChaJm1an-cum-.\-!ansging Director SECL 
Th~ ChaLrman-cum-lv1anaging Director 1\CL 
The Chalffilan-cum-Managmg Drret:tor ~Kl, 
'Tiu; Chainn:.m-cum-:V1anaging Director,C~1PDIL 

S<mctoria 
Dhanbad 
Ran chi 
!-.Jagpur 
Bi!aspur 
Singrauli 
Sambalpur .. 
Ran chi 

,. 

The. Stamlanlisation Committee of .TBCCI-VI in its m~~ting hdd on ! .'. 12.2002, 
has approv\.:d the rt;COrtunendatiom of Suh-C,1nuniit(:e <m T :\. DA/~viAR ~';. DRESS 
REGt;1 .AT10NS as mentioned in the Annexure. 

You are rcqu\:.sted to take n.:-cessary actio11 to implem>!nt rhe ..:nclr>~8d Dress 
R~gulations. 

Encl: as above. ce:JD~~' . ~~~ ~ . 

( c. H. KIUST' 
D1REC'TO (P&TR ) & 

~dE~ffiER SECRETAR Y. J8CC 1-\-

. -...)- .. 

~~i7 ~ '}~ ' 

All !vkmber:5 & AHern are \ ,!embers of JHCCI-VT 
Chairman-?viD, SCCL PO: Kothagudcm Colly·s. Dbt.Khanunam (.-\.P.) 
Vi~c Prt:sidcnl (HR.,\ I), TISCO. Jamshcdpur 
\1anaging Director, riSCO, Burnpur, Dist.BurddhamJn (\V.B.) 
Din:ctor(P~.-rsonncl). ECLBCCLJCCL.\-\,-CL/ :':iECl..i NCI./\:lCT. 

.;,; 
.ti.' 

.. 2 .:· 
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Dircclor(F), C[l .. Kolkata 
Director('f )'Dire;; tor(Marketing). Cll., Kolk.lta 
Chid. Vigilance l >fficl!r, CIL, Kolkata 
C'G:\1, ~""EC. ; uwahati!CGM, DCC~ Dankuni 
Executive Dir cror (UCM), t.:..anh~ Road. Ranclti 
CG~·t ClL Ansa! Bhawan, :,Jew Detni 
CG\J(P). CGM(F), CIL, Kdk.ata 
All RS~'!s 
G~1(F) · S to Chaiiman, CIL, Kolkat.a 
Dy.C'!Vlli( :\ \V). CIL. Kolkata 
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DRESS REGULATION-BOD\' DRESS 

.---~ ------ ~-~-~-~--~---- - ----------~- ------------ --· ----- ------ ---
Sl. 
No. 

l. 

Designalio.n of Sta.fl 

Peon, 
Messenger, I )uffiaris,Mali •. G~tetner 
Operator,Duplicating Machine 
Opemtor,Boiler Frreman, Liftman 
Chainman,Sweepcrs. Sweeper 
Mate/Swecpeer .lamadM 
Ward 8oy:Ward Attendant, Dresser 
(Medical) I 

Su1vfMER WThiTER 

Particulars of ··1 Quantity to be I Particulars of --·-·- · 
Uniforms supplied j Uniforms 

i) Coat with Bush shirt collor II i) Two in 1 si, ,3ro & slli -,-j"i) Coat Bl.ack s~..~rgc 
-Terry colton Khaki with 1 year and one in 1 short buttoned-up 
four pockets (nvo at br<!ast ! .. 2nd. 4th & 6tl1 year i ii) Trouser Blnck s~rgc 
level & ~vo bigger po<: kets j 11 ' Two in 1st, 3'-d & 511

' I iii) Wookn sock " 
below ! year and one in 1 

: black 
ii) Trouser Terry 2nd, 4th & 6t.h year 

cotton(Khaki) I . I 
I 1 

Quantity to 
be supplied 

One in J years 

On~; m 3 years 
One pair ~'l h 
years 

I I 

I 
i) \VoOlt:n bunoited up - J- an-=--- e---,.i,_n-=3-yenrs 

coat -while i 
I ( . '> 

ii) \.Vookn Trouser I me tn ·' years 
Black serge 

1 
• 

• ·• lP 1 k · One pa1r per 

! I 

2-~Cook. Bearer! Cook Helper-Guest I_ i) Terry ('ott. on full sleeve ___ !' -~y- ;·fwo. in . J i (, -3r-_d& 51ti 

-
House I Bush coat - ;v}lite year and one in 

I • I 2nd, 4th & 6th year 
1 11) Terry Collon Pant -WJute ii) -Do-

l 
i1i)~ylon socks ot.ht:tJ than ctx)k- iii) Two pair each year 
wh1te 

~--~----------------------
1 _iY) Cotton socks white for c~k ·---t iv2_Jwo pai!_ each ~~ 

3. Cook , Bearer. Cook Helper. Canteen 
1 

i) Terry cotton half sleeve I i) Two in 1 ~3rd & 
Bo .Canteew1Iospi1al shirt - sky blue I 5th year & one in 

I 
ii) Terry colton pant 

blue 

1
!· . 2nd 4ih & 6th year 

Dark ii) -Do-

I iii) Nylon socks other than iii) Two pair e.ach year 

! iv) Cotton socks for Cook- iv) Two pair each year 

llJ n·oo en soc s ' . 
black ! rear 

---+-- -- ---
1 

i) Woobn Trou er 1 One in 3 years 
Blue Serge i . 

ii) Woolen Jere Blue : One 10 3 years 
11i) Woolen sock!' Blue ' One palf per 

I year 

I 
I 

I 
! 

-- '--

I Cook- Blue ::J 
---------'-~~ Dlue ___ ----- --- __ 

~~ 
j__- -
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DRESS REGULATION-BODY DH ESS 

[) Tcny . C()iton S~ree- white "with I ·-1127, - hiuc ·r 1) 2 per year 

border 
ii) Terry cotton Blouse- Hlut· 

_J_Jii.L..) Petty coat - w~it_~ _colto~ 

i1) 2 per )'l.""tu· 
il i] 4 per year 

5. Female 
I Sweep~rcss 

Ten)' Cotton Saree (Light blue) 
1 Ten)' cotton Blouse- Blue 

2 per year 
~ pc:r y ·ar 
4 per year I 1 Petty coat -- conon Blue 

! ----t ---- ---, -. - ·- - - - ----
6. 

7. 

F~mnle Cook. 
'ook J Ieiper. 

C..-mtecn ladv/RejR 
I - . 
. Staff car Driver-, -

('olton Saree --white blue border I-t;::· 
Cotton Blouse- Rlue 
Petty coat · while cotton 

-- ----- ---·--
i) Belted Bll-;h Sh.itt half skcvcs 

v.ilh Hap pocket- T rry Collon wh ite 

i i) l'rous rs Terry cotton-white) 

iu) Nylon socks.(white) 

4 pa year 
4 per cw 
4 cr year 

i) Two in I st,Jrd & 
5th year and one in 
2nd 4th & 60t yc.;ar 

ii) Two in lst,3rd & 
Sth year anu one in 
2nd 4th & 6th year 

iii) Two pair each yt:ar 

-i) Woolen Jcrsy- -- -­

FuU slecv s ( lllack) 

Woolen Socks 

Noo len Blouse (Blue) 
half slee\·es 
Woolen Socks 

Woolen Hlousc Bla ·kj 
(Half sleeve) 

Socks Woolen 

i) Woolen Buttoned 
up oal 03lack) 

ii) Trousers, hl~ck 
serge 

iii ) \Voolcn . ocks 

One m two 
yea , 
One pair per 
Vt"ar. 

( )n~ pt:T year 

I 
One pa1 r p ·r 
year 

1 i) On in 3 
yea•· 

ii) -Do­
l 

I iii) Om: pair 
each 

year 



:3 : 

DRESS REGULATION-DODY DRF.SS 

--····-·--- -- ~----- ----- - - -- ----,----,.-- - ... - - --- - - -

8 Amhulance Dnvcr, 
Bus/Jeep 
Driver/Bu.<> 
Khalasi/Bu':i 
Conduclor/J< h.alasi 
Lorry 
DnverfKhalasi . 
Khalasi attached to 
Stores 

9 Female School Bus 
Dnver/ Khalasi 
Bu.c; Conductor, 
Ambulance Driver, 
Jeep Driver Bus 
attendant 

_J ____ -
10. ' Aya/Fcmale 

Ward Attendant 

1 L tvlid-wifc 

1) Belrcd Bush Shirt hatf sleeves 
with flap pocket- Terry Cotton (grey) 

ii) Trousers (Terry r..--otton-C'.rrry) 

ui) Nvlon sncks.(grcy) 
I • 

it) Blouse (grey) 

ii i) Petty coot - grey cotton 

iv) Nylon socks.(grey) 

i) Two in l st,3rd & 
5lh year and one in 
2nd 4th & 6th year 

ii) Two in I st,3rd & 
5 rh year and one in 
2nd 4th & 6th year 

iii) One pair each year 

i) Two in lst,3rd & 
5th year and one in 
2nd 4tlt & 6th year 

ii) Two in ls113rd & 
5th year and one in 
2nd 4th & 6th year , 

iii) Four per year 

I i) Woolen ButtoncJ 

I up Coat (B lack) 
, ii) Trousers, black 
I 

serge 
iii) Woolen Socks 

i) Woolen Jersy 
-Full s.teeves (Black) 
ii) Socks 

iv) Two pair each year 
1

: i 

i) One in 3 
years 

ii) -Do-

iii) One pair 
each 

year 

!)One [n two 
years 
ii) One pair 
C'dch year 

I I 

i) Saree white with blue-border- Terry cotton -- ·-i)-2 per y~ar _________ ltifwoolen Je~~Y }iuf_i __ i)_O_n_e-in- t-wo 

ii) Blouse whit~- Terry cotton ii) 2 per year J I ~!ccvcs front open years 
iii) Pl!tty coat - white cotton iii) Four per year I (Black) _ . 

i) Saree white wi tlt greeen border- Terry cotton 
ii) Dlouse white- Ten1' cotton 
iii) Petty coat - white cotton 

i) 2 per car 
ii) 2 per year 
iii) Four per year 

ii) Woolen Socks- u) One pau 
wlrile per year 

---+-+--==-~ 
i) Woolen Jcrsy Lull i) One in 

sleeves front two years 
boltoncd-bla.ck 

ii) Woolen socks- ii) One pair 
w~_te _______ _.___....__r__,.~~r J 



:4: 

DRESS REGULATION-BODY DRESS 

r12 
Nurses/Metron l i)-Sarce Polystcr(\\~hrte) or- Terry cotton 

Frock (white) half skcve.s 
' u) lJlouse whtte- Terry cotton 
I iii) Pcttv coat -- whtte cotton 
j 1v) Nursing cap (white)- cotton 
I v) Nylon Socks or Stockings(white) 

i 

! vi) Belt Wl~stic/Rubber) 

I l Nurse-.Grcen L 
I Mctron-Rcd Sr Sta:iTNurse-13luc 

! Note: In lieu of above, an amount nf R<ii.2000/­
l per year may be paid <ts llnifonn Nlowance 

~~1. Male N-1u-rs-. e-==-~_...~ ..!.•) B~~ Shu-t(~:-ite-~ Te~ C:t:n ~;.~ :~~~~ 
I l ti) Trouser(wh1tc)-Tctl)' Cotton 

I
I 1 iii) Nylon Socks 

I 

ii) 3 per year 
iii) 4 per year 
iv) 4 per year 
v) Socks with Saree _ 

pairs per y..::ar or 
Stockings with 
Frok 2 pairs pv7 
year 

vi) I per year 

i) 3 per year 
ii) 3 per y~ar 
rit) 2 JYoir per year 

i) Woo.len Blouse 
half sleeves Front 
bottoned 

ii) \Voolcn Socks or 
Stocking.., 

i) One per 
year 

ii) One pair , 
per year 

---- ------·-+----~ 

i) Black woolen Jersy 
Full sleeves- Black 

ii) Trouser-while 
Serge 

iii) Woolen Socks­

white 

i) One in I 
two years 

ii) -Do-

iii) One pair 1 
I 

_ ___E_l~ar.:. . .J 
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DRESS REGULADON-APRON 

-....,---:-----::--~:-------- -----------
Designation of Staff 

-- ........... -------··-----
D octor 

------------ ---

X-ray Tech./ X-ray Tecb:nic.ian AssU.,Nurses,Metron 

I 
Lab Tech../Lab .Asstt., Pharmacist~ Dresser, 
O .T.Asstt., Physioth.c;.-rapisL, ECGIEEG Technician 

I Audiometry Technician, - Optotnetrist. Dental AssU., 
1 

Other Technicians working in Hospital operating 

M_~cl_ical_~i£._ments. ________ ----~- --------

Press Persormcl-·~,{achineman, Compositor, Binder 
Dark-room .Personnel 

Particulars 

Apron Coat 
White Terry 
cotton 

Quantity to be--] 
su lied 
Two per year 1 

I ----+------ ---, 

White Teny 
Cotton open brest 
wilh full sleeves, 
three pockets and 
detachable Nylon 
Buttons. 

Two per year 

·-----+--- -··-- - . 

Blue Terry Colton 
with fastening 

Two per year 

l 

- ,---- --- ----------~· 
J~pe -- ---

4. 
I 
· Female Cook Male Cook/Cook Helper Blue- cotton with 

fastcnin ta 
Titree per yc:ar 

---·---'"'--~--L......--------' 

RAIN COAT 

---·-·---·----- --- ---,...-
' Dak Peon, W atclunan, Rain Coat 
I I j neman(Electrh;alffelecom) - For those (Duckback) 

Once in 3 years 

lineman(Elec.) who arc engaged to repair attend 
breakdown work of overhead and domestic electrical 

.__ _ _ -L.s!j_ob--', Ch~__in!llan,_Sw~~r/S_weee~re ss 

NOTE: Olhcr incumbents if any, who are getting tmifonns shall continue to avail the same. ~ '7 



DRESS RF:GUI,AT10N-FOOTWfi::AR 

l 
---------- --- -- -- ~--- - - - -,---- - - - - - -------

~ ~- - -------
Sl 1 Designation of StafT 
No. l 

P arliculars 

--------------------------------~---------

1. Bearer, Cook-Guest 1 Iousc.Cantcen/I IospitalMale ~urse. Shoe-
Cook Helper, Peon, DuftarY: Mes cnger Liftman.Chainrnan, Lcalla;r(Black) 
Sweeper, Sweeper Mate, Jamader, Gestelller 
Operator/Dupli ating Macltinc Operator, Waru 
Boy/ Attendant, Boiler- Fireman, Staff car Driver, 
Ambu.lancc Drivcr,Bus/JcepDtiver/Conductor/K.halas~I . .orry 
Driver/Khalasi, Khalasi attached to Stores, Mali, 

l 2. female Peon: Female Cook ~we~pcr, Aya, tvlid-wilC, Chappal 
(Leath r Black) 9-~~ Hc~~cr/Canteef!_ l~dwRel~- ___ -------+-

I 3. Nursel l'v1atron/Female Driver/Female Khalasi/Conduclor. Sandal 
I 

0U."lOtity to 

be supplied 

One pair each year 

One patr per y ar 

On patr p~r year 
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JOf\.,1 BIPARTITE Corv£3\r!ITTEE FOR THE COAL f).tDt.STR\' 
C'OA1. I>])lA LI::VfiTED. 

:a. >:ET.\.Jl SL"BHi\S RO.\D, 
KOL.f.:ATA-700 001 

D•' t ' '/~' slh ' ·f~ x·~"' h /iVl .1 ....... "''-"'· ... 'w.&.£i ........ ,., __ \ J'..)"t 

The Directort'P\ ECL, Sanctoria 
11H~ Dir~c tvr(P), BCCL Dho.mbad 
Jhe DirectorfP). CCL. Ranchi 
Th; ThrectOT(P), WCL Nagpur 
TI1-c Direc-tor(P), SECL, Bilaspur 
·!-tlt' l)lrecrnr< P), ~~IcL. Sambalpur 
'I1le Director(Pt ~CL, Singnmli 
pre Dir;;: ;,;tor( 0)1C v1FDILT Ranchi 

Dear Sir. 

Sub: .\dde-.1dum to LI. No.35 dated 20th :\·larch.2003 

Your attention is invited towards the pro"isions of Imph::mentation Jnstmction No.35 
dated 20th ?v1arch. 2003. .. 

T 1 · fo11ov:ing may b..;; add<.:d under c.olL~mn 
l1urticuL1rs of Cnifonll.S. ,'; 

~ iii) :"h;lon socks one pair each year. 

Distribution: 

All members of Standardisation Committee 
of JBCCI 
All members of the Sub.committee on TA/DA/ 
Dress Regulation & Medical. 



.IUNT BlP_.:VUITE cor,.fl...1ITTEE FOR THE COAL L\,!DUSTRY 
COAL ll'\1) IA Lll\.1ITED 

"COi\L BHAWAN"' 
10, NETATJ SUBHAS ROAD 

KOLK:\TA-700 001 
No,Cll..,/C-58/JBCCTi1.L:.Jo.36/2003/ ) 26 Dated: 2oth tv! arch. 2003 

NATIONAL COAL WAGE AGRED1E::'IT -VI 
UV1PLE~1:ENT ATlON INSTRUCTION N0.36 

The Chairman-cum-.tvlanagmg Director ECL 
The Chamnan-cum-~1al'laging Director BCCL 
Th~ Chaim1an-cum-1'vlanag:mg Director CCL 
The Chmm1an-cum-Managmg Dtrector WCL 
The Cha.irrnan-cum-tvlanagmg Director SECL 
The Charrman-cum-Managm.g Director NCL 
The Chalirnan-eum -Managing D1rector MCL 
The Chainnan-cwn-Managing Director,C}.;1PD[L 

Sanctoria 
Dhanbad 
Ran chi 
Nagpur 
B1laspur 
SmgnmJi 
Sambalpur 
Ran chi 

rn the meeting of Standardisalion Committee of JBCCl-VI held on 16.01.2003 at 
CIL(HQ), Kolkata it was decided to create a :-.lATuR l\L CALAMITY FCL'ITI which will be 
maintained at CIL(HQ), Kolkata and as such it was agreed as under : 

(1) All employees will conttibut..: @ Rs.2/- ~r month through their salary bills w.c.f. 
01.01 .2003. 

(2) The ;mtount so deducted will be n.:mittcd to Cll. by the Subsidiary Companies and 
kept in a separate account to be utilised in case of Natural Calamities. 

{3) ·111e Fund will be monitored by a committee consisting of representatives uf 
Central Trade Cnions representing in JBCCI and the .Management. 

'{ou are requested lo take necessary action ro implement the above decision. 

Distribution: 
All ~iembcrs & Altemate M<.m.bcrs of JBCCI-VI 
Chai.rman-l\.ID, SCCL, PO: Kothagudem Collys. Dist.Khammam (A.P.) 
Vice President (HR.\•1): ·nsco, Jamshcdpur 
~'l.anaging Director, lJSCO. Bumpur. Dist.Burddhaman (\V.B.) 
Director(Pcrsormel), ECVBCCL.iCCL/\VCL 'SECI../NCL!MCL 

. .12 



:2: 

Director(F) err. Kolkata 
Director(T)JDirector(Marketing) CJL Kolkata 
Chief Vigilance Officer, CIL Kolkata 
CGM, NEC Guwahati/CGM, DCC. Dankuni 
Executi e Dir ctor (llCM) Kanke Road, Ranchi 
CG 1, CIL, Ansal Bhawan. ew Delhi 
CGM(P)ICG:\if(F), CIL, Kolkata 
All RS.Ms 
GM(F)ffS to Chairman, CIL, Kolkata 
Dy.CME(A W), CIL, Koikata 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 

COAL INDIA LIMITED 
10, NETAJI SUBHAS ROAD 

CALCUTTA 

No.CIUJBCCI-V/l.I.No.9/ 2. '- ~ ~ Date: Feb.22, 1996 

NATIONAL COAL WAGE AGREEMENT- V 
IMPLEMENTATION INSTRUCI'ION NO.9 

The Chairman-MD, ECL, Sanctoria 
The Chairman-1\ID,BCCL, Dhanbad 
The Chairman-:MD, CCL, Ranchi 
The Chairman-:MD, WCL, Nagpur 
The Chairman-1\ID,SECL, Bilaspur 
The Chairman-MD, MCL, Sambalpur 
The Chairman-:MD, NCL, Singrauli 
The Chairman-MD, CMPDIL, Ranchi 
The Chief General Manager, NEC, NEC, Assam 

Sub: HOUSING, WATER SUPPLY, MEDICAL & 

EDUCATIONAL FACILITIES 

National Coal wage Agreement- V finalised on 19. l. 1996 provides the following in 
respect of the above mentioned subject (Vide Chapter X). 

10. 1. 0 

10. 1. 1. 

10.1. 2 

10. 1. 3 

Housing 

10,000 houses per year will be constructed by Coal India Limited and its 
Subsidiaries during the period ofthe agreement. From 1996-97, 12,000 houses 
will be constructed per year out ofwhich, 10,000 houses will be constructed 

by Coal India and its Subsidiaries. The aforesaid houses will not be lower in 
standard than prescribed by DPE. All out efforts will be made to get 
adequate funds from Govt., Banks, LIC, HUDCO etc. for this programme 
and also for getting allotment ofland from the State Govts. 

All the standard houses to be constructed will be provided with electricity, 
water tap and fan. 

The standard houses which have not yet been provided with electricity, 
watertap and fan will also be provided with the same. Other houses, belonging 

1 



10. 1. 4 

10. 1 .5 

10. 1. 6 

10. 1. 7 

10.2.0 

10.2 1 

10. 3 . 0 

10. 3. 1 

to the companies for which the occupants are not entitled to house rent 
allowance will also be provided with fan. 

All quarters/hutments belonging to coal companies will be repaired and 
maintained by the respective management. Adequate fund will be provided 
for this purpose. 

All out efforts will be made to provide land for co-operative housing with 
infrastructure. 

It is also agreed that in case workers construct houses by obtainiing loan from 
financial institutionns like Bank, LIC, HUDCO or any other institutions, the 
management will give guarantee regarding deduction of suitable instalments 
and remittance thereof towards repayment of the loan amount to the lending 
institution. 

Town Administration 

There will be a separate Town Administration Department in each company 
with the responsibility of maintaining the houses, water supply and sanitation. 
A Public Health Engineer/Civil Engineer will be incharge of maintenance of 
water supply system in each Area. The Town Administration set up is to 
become operative in three months time from the date of signing the Agrement. 

Water supply 

It is reiterated that water supply scheme will be provided so as to ensure 
supply of 15 ga1lons of water per person per day in quarters. Steps will be 
taken to ensure that short term schemes are made to supply water till long 
term schemes become operative. It will also be ensured that potable water is 
made available at work sites. Steps will be taken to ensure that filtration plants 
are operative. 

Medical Facilities 

Every endeavour will be made by the Management to achieve the ratio of 
one Hospital bed per hundred employees as per D.P.E. norms. It will, 
however, be ensured that the ratio of 1 to 120 is achieved during the period 
of the Agreement. It is further agreed that efforts will be made to improve the 
quality of medical services by providing infrastructure facilities etc. 

The recommendations of the Kumarmangalam Committee on medical facilities 
will be implemented so as to bring about substantial improvement in the 

quality ofmedical services. 

Budgetary provision would be made for medical services at a rate not less than 
Rs. 700/- per capita per annum excluding capital expenditure and 
establishment cost for next five years. 

2 
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10. 3.2 

10. 4. 0 

10. 5. 0 

10. 5. ] 

10. 5. 2 

10. 5. 3 

10. 6. 0 

10. 6. 1 

10. 6. 2 

10. 7.0 

10. 7. 1 

The annual medical plan of each company will be finalised through joint 
discussion at the Company level 

The Ayurvedic System ofMedicaVDispensary will be maintained and improved 
upon to provide medical facilities to employees. 

Ambulances 

Each colliery will be provided atleast with one Ambulance. All the 
ambulances will be kept in working order and made available whenever 
necessary. 

Pneumoconiosis 

In order that pneumoconiosis is detected and facilities for arresting and cure 
of the disease are created, adequate machinery for the same will be 

established in each company where such machinery has not been established. 
In each coal producing company a Medical Board to deal with the problem of 
pneumoconiosis will be kept operational and will start functioning. These 
Medical Boards would examine the cases of pneumoconiosis within 7 days 
of receipt of the report of detection of pneumoconiosis. 

If an employee is stopped from work by any competent authority because of 
detection of pneumoconiosis and on the ground that his continuance in work 
will lead to deterioration and ifthe findings ofMedical Board are to the effect 
that he was suffering from pneumoconiosis, he will be paid wages for the 
entire period of idleness. 

A Committee shall be constituted to examine the existing Medical Attendance 
Rules of Coal India and its Subsidiaries and other Companies which will also 
suggest the required amendments, if any, in the existiing rules. 

Educational Facilities & Workers Education 

The existing recurring grants to private committee managed schools in the 
coalfields will be enhanced so as to enable the schools to run better. 

Coal India will provide a grant of Rs. 6 crores per annum (excluding capital 
expenditure from 1995-96) for its Subsidiary Companies, which will be 
administered by a Companywise Joint Bipartite Committee. Where workers 
come forward with their own contribution for the running of educational 
institutions, matching grants will be given by the Coal companies. 

Canteen 

There will be a canteen in each of the collieries/establishments and the same 
will not be run by contractors. Utensils and fuel required in the canteen will be 

3 
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10. 8.0 

10. 8. 1 

10. 9. 0 

10. 9. 1 

Distribution: 

supplied by the colliery management. The Management will give certain 
amount to the Canteen Managing Committees depending upon the size and 
operation of the canteen to enable the canteens to supply food articles at 
cheaper prices. 

Other Welfare Activities 

Various activities undertaken by the erstwhile Coal Mines Labour Welfare 
Organisation such as Preventive Health Care, Family Welfare, M.P.I., Games 
and Sports, Cultural programmes & Adult education will be further activated 
and strengthened by the coal companies so as to improve the quality of life. 

Holiday Home I Rehabilitation Centre 

It is agreed that a Holiday Home/Rehabilitation Centre shall be opened at 
Jasidih/Deoghar. It is also agred to examine the feasibility/viability of 
establishing a Holiday Home/Rehabilitation Centre at Mirik in West Bengal and 
re-opening of similar centre at Rajgir in Bihar. 

You are requested to take necesary action to implement the above decisions. 

( C.H. Khisty ) 
Director (P&IR) & 

~mber Secretary, JBCCI - V 

Director(F)!Director(T), CIL, Calcutta 
All Members/ Alternate Members of JBCCI-V 
Director(Per.), SCCL, PO: Kothagudam Collys. Dist. Khamrnam (AP) 
Director, RM Div. SAIIJIISCO, lO,Camac Street, Calcutta 
Vice President, HRM, TISCO, Jamshedpur. 

4 



CHAPTER-VIII 

A. Hoas .. g, Water Supply, Medical lr Edacadoaal 
fadlltiH and lmpro?emeat of Cuteeas 
( Clause~8.1 to 8.9.1 of NCWA-111) 

lmplea~e~~tatioa lllltnctlon No. 4 dt. 30-11-1983 

1. I Tbo National Coal Wage Agreement· III wlticb was 
finalised by the Joint Bipartite Committee fortbe Coal Industry 
on ll·l1·1983 and which bas come into force with effect from 
1·1-1983, provides as follows in respect of the subject mentio­
ned items: 

2.0 HoasJor. Water Supply, Medical and Educational Facili­
ties and laapro•emeat of Caatt!ftll : 

2.1 H0111iog : (Clause 8.1 ) 

2.1.1 The existing housing satisfaction of 28.34% taking into 
consideration only tbe standard houses, will be increased to 
40% by t'he cod of the A~teemcnt period of four years. 
This would mean construction of some 70 to 72 thousand 
houses by tbc· coal industry during the four year period but in 
any year it would not be Ioiii than 16,500bouscs (Clause 8.1.1). 

2.1.2 AU the standard bou101 to bo constructed hereafter 
will be provided with electricity, water tap and fan 
(Clause 8.1.2) 

2.1.3 The standard bousea which have not yet been provided 
with electricity, water tap and fund will also be provided with 
the same durin& the Aareement period in a phased manner 
other houses for which the occupants are not entitled to bouse 
rent allowance will also be provided wi~ a fan ( Oauae 8.1.3). 
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2.1.4 AU quarters/hutment• which are not likely to be 
demotiehed in the near future and which belon1 to coal 
companlee wi11 be repaired and maintained by the reepective 
managements (Clause 8.1.4 ). 

2.2 House Rent Allowaace : ( Clause 8.2 ) 

2.2.1 The eXisting House Rent Allowance of Rs. 12/· per 
month will be increased to Rs. 30/- per month will be paid 
to those employees who have not been provided with residential 
accommodation ( Clause 8.2.1 ). 

2.2.2 The payment HRA will be regulated as per the pro­

visions contained in NCWA-11. Employte who have betn 
alloted single room or Arch type tenements will however be 
entitled to HRA if these houses are not provided with separate 
or common latrine/bath-room ( Clause 8.2.2 ), 

2.3 Those employees who are entitled to House building 
advance will be entitled to the revised rate of Hou•c Rent 
Allowance with effect from 1-7-1983. Others wUI *et the 
increased House Rent Allowance with effect from 1·1·1983. 
C Clause 8.3 ). 

2.4 House Rent reco•ery I reco•ery of Electricity daarps : 
( Clause 8.4 ) 

2.4.1 In respect of bouse rent recovery and recovery or 
electricity charaes the existing provisions contained in NCW A-II 
will continue ( Clause 8.4.1 ). 

• 
2.5 Water Supply : ( Cla•e 8.5 ) 

2.S.I Schemes of water supply to provide atlealt 15 gaJions 
of water per person will be worked out and implemented during 
and agreement period. Ste~ would be taken to ensure that 
filteration plants are operative (Clause 8.S.I ). 

2.6.1 There will be a separate Town Administration 
Department in each company with the reeponsibility or 
maiutainina the houses and water aupply. A Public Health 
Engineer/Civil Eneineer will be in charge or maintenance or 
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water supply systoma in each area. The Town Admi aistration 
set up is to bocomo operative in three months• time from the 
elate of signing the Asreement ( Clause 8.6.1. ). 

2.7 Medkal facilities: (Clause 8.7 ) 

2.7.1 Every endeavour will be made by the manaaemeQt to 
achiCYe the ration of one hospital bed per 100 employees as per 
the BP.E norms. taking into account allt tho hospitals of the coal 

I 

companies and the CMWO's togctber, but it will not be less 
then 1: 120 by the end of the Asrecment period (Clause 8.7.1 ) 

The provisions of the Medical Sub-Committee Report 
incorporated in NCWA-11 not i~Dplemented, if any, will be 
implemented durin& the period of the current Aareement. The 
per capita expenditure on medical services will, be Rs. 350/ per 
employee per annum. 

The annual medical plan of each company will be 
finalised through jo.Hlt discussion at the company level. 

2.7.2 Ambulances: ( Clause 8.7.2) 

Each colliery will be provided with an ambulance. 
The shortfall wherever it exists, will be made sood by tbc end 
of the financial year. i.e. by 31st March, 1984. All the ambulan­
ces must be kept in workina order and made·availablewhencver 
is necessary. 

1.7.3 Pn~amocoaiosls: (Clause 8.7.~) 

IB order that pneumQconiosis is detected and facilities. 
for arresting and cure of the disease are created, adequate 
machinery for the same in •h company wiU be established as 
early as possible. In each coal· producins company a Medical 
Board to deal with the problem or pneumoconiosit will be 
made operational, and wiU start functioniril without waiting for 
the statutory Notification of its constitulion. TbCIC Medical 
Boards would examine the cases. or pneumoconiosis within 
7 daya or receipt or detection or pneumoconiosis. 
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If an employee is stopped from work by aay competent 
authority bcc:ause of detection of pneumoconiosis and on the 
ground that his continuance on tbe work will lead to deteriora .. 
tion and if the findinss of the medical Board arc to the effect 
chat be was safl'criq from pneumoconiosis, be will be paid 
wages for the eatire period or idleness. 

2.8 Educatioul facUlties: (Cia .. 8.8) 

2.8.1 The pattern of educational institutions in the coal 
industry would be as indicated below: 

(i) Primary School -ill coal minc/co1ltery/colony. 

(ii) Middlc/Jr. Hi&b -411 bia colliery or aroup of 
School collieries. 

(iii) High School/Higher 
Secondary School -At Area. 

The above pattern may, however, be modified accordinl 
to the needs of each company/ Area ( Clause 8.8.1 ). 

2.8.2 In order that educational facilities are made available 
to the children of coal mines' employees, the managements of 
Coal Companies will construct about 100 school buildings of 
different standards-some in replacement and some new, during 
the four years period of the Agreement, Required furniture 
will also be provided to the schools ( Clause 8.8.2 ). 

2.8.3 The existiq recurrins grants to private committee 
managed schools in the coalfield will be enhanced so as to 
enable the schools to be run better includina the payment of 
hiJhcr salaries to the teachers. Coal India will provide addl· 
tionalgrants to tbc tunc of Rupees Two crorcs per annum 
( excluding capital expenditure ) for its subsidiary companies. 
Where workers come forwarded with their own contribution for 
the running of educational institutions matchina arants will be 
&ivcn by the coal companies ( Clause 8.8.3 ). 
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2.9 lmpm~ of .caQ(eelli.! ' { ·eriu•~·s~9 ·l 
~~- .: '*'~~ ··.,~ -'· "; . ,;.· ~~'· .,,.:., 

2.9.1 Th.e M.-.n#lc~ot';' .a~ildbl't, .(uria~ it)le :Asr«~emcnt 
~nod the-re woutd"Se·r~tela"Jn e1rcb ~~~tQUienes/eatab­
'i~ments - .aqd -·th_~ - ~~;:~~~:1~~- '11C ·yup _by~6>Dtractors. 
Uten•ih and Joel req~>ior.t~ .• Ci~~ecn· . -~~tt .jt)~ 'be. aaP-PJied 
by Colliery Management. , TIJ'e M~t.oagein'ent vtill: .ill~ aive 
certain amount· to the. Ca!!,te~a ~Ma~sinB, ~g:~~it~-- depen­
.dioa ·upon the. size and .oPeration · of tbe cao.t"n ·~o ~ble the 
:c~~t~n-~to .IQpplyfo~~·.n5~cl'~t ~~~eaperpr•~~la~ 8.9.1). 

- . • . . < 
· ... 3. Manasemcnta havc 'i*o . re4ue.tea -to tate necessaey 

st~,ps tq:jli!P.~ ... t ~! .!e~~tll. ;proY.i~BS·-Of,~.,tbc ~reem.,nt 
·in r:CSpe9t of welfare fa.ci~~i~ ~- .,4~·~~ abov~. · TheY have 
-a tid been :rcquestea · to· ·rurnitf:.tv&rloJ .p.tol;oial~ ai to ·how 
they :propos_o to i~plem~t~-~.o various prdvisions in their 
c:o~paoy to -J.BCCI office_ by to= ~_;~uarY. •. ,l984. 

-~ 

.. -
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------------ ------------------

-~~ :;. - - -r- - • "": 

<b> · ~~..,..~~,~~~'C~ · 
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:(d> 
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(g) Review of imfl.~_D!fntation oJ NCW A·li 
(h) Provision of employment io dependants of 

deceased employees. 

.. . lq connection with the implementation of NCWA-II in 
:;, .·: I f;-:\· · .. . r ... 

respect of the above mMte~s,, i~ is: reques~e,d t~at the relevant 
provisions may kindly be implemented as indicated below:-

; .(a) CasaatLeave 

n Buletin Nos. I 0, 12 and 14 were' issued on this subject 
hitherto. Tlie JBCCI at its meeting held on 25-10-1979 bas 
ti¢cided that ·WHh regarc~ to im·pJementation inslrucdon No. 12 . 
Jt)~~O:Uid be clarified that perQlanent workmen v,rill b.e ~eligible 
fo~~fsballe·ave after tb~y put in o!le year's service for the first 
ti~/ ·'I~ I. No. 12 stand mod:ifiett' r:accordlngly. This decision 
may please be implemented. 

~····~·<>y 

The JBCCI also took a decision as indicated below in 
- 1, 

respect of casual leave at its meeting held on 25-lQ-1979 ·-

"9 In·.regard to grant of casual leave as· per clau'ses 7.4i ~ 
to 7.4.6 of NCWA-11 read witb 'i)Elr8'i,J~4)~ of lmplemen­
tation Instruction No. 12, if any em·ployee applies, for 
grant of the entire quantum of 11 days' casual leave 

·••· .< :d~r.ing the calendar year 1979 to cover any ·~iod q[ 
--leave without pay, he will be aU.owed the benefit in 
order that the absenteeism , ln the: remaining period of 
1979 and 1980 is reduced in this account. 

.. -· 

This decision is also self-explanatory and it m1l'Y ki·ndly 
be hnplemented. The:. ea.rl~r· d_cti•ioll<in: tbis ·,r:espect''·v:id~ .para 
1 (4) of 1.1. No. 12 will. stand mc>d:ified<accorcUn~Jy. . . 

t~l :~~i~ ~ailway fare facility 

·. ~~titses -9.1.1 and · 9 ~ t::tor ·_NCWA-Ii< in '' this 
·i~ek~·:.bc:fo.w :- ' ' , .i' . ' 

respect are 

• •'!=,~~-- · : l 

•J9.:1.t 'U is agreed that all those em·pl~.y~_e:$ -who are.presen·tly 
eligible to receive raiiW.,· fare 'fdr<f:oqtgo'ing and return 



journeys of 1st Class and 2nd Class shall continue to 
receive the same accordiDg to the conditions laid down 
by the Central Wage Board for the coal mining 
industry. The pay limit of the employees Cor purposes 
of entitlement to 1st claas rail travel will be raised to 
Rs. SIO/· basic per month. In other words, employees 
drawing a basic or less than Rs. S10/· will be entitled 
to return railway fare of 2nd class. The other condi­
tions shall remain the same as at present. 

9.1.2 In respect of piece-rated workers, however, the average 
monthly basic earnings during the preceding quarter 
relating to attendance bonus under the existing pro­
visions of Coal Mines Bonus Scheme will be first 
assessed for purpose of enablin1 to class of trave·l by 
rail. If, however, in an~ colliery/unit a different system 
for reckoning the buic earnings of the piece-rated 
workers during any other quarter period for purposes 
of return railway facility is in existence, that system win 
continue,.. 

The above provisions are self-explanatory and it is 
requested that these provisions may please be implemented. 

(c) Free issue of coal 

This subject is covered by clause 11.2.1 of NCWA-11 
which is reproduced below. It is requested that this provision 
may kindly be implemented :-

"11.2.1 The existing system of supply of free coal wilJ continue 
to the employees in the collieries/eatablishmenta'\ 

(b) Recovery of electricity cliarges 

Clause B.S. I of NCWA-11 deal with this matter which is 
reproduced below :-

"S.S.l In the coalfield areas where the employees are provided 
with quarters by the Management and also electric 
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supply from the bulk supply obtained by them from 
Electric Board, the employees shall be entitled to a 
free consumption of 30 KWH per quarter per month 
on a uniform basis and the existing limits shall be 
modified accordingly. For consumption beyond this 
limit, the employees will be required to pay at the same 
rates at which the Electric Supply Undertakinp charge 
the Coal Companies." 

It is requested that the above provision may please be 
· implemented. 

(e) Medical facilities, Ambulances and expenditure on 
medicines. 

These matters are covered by clauses 10.5.1, 10.5.2 and 
10.5.3 of NCWA-11 which are reproduced below r-

"IO.S.l The unanimous recommendations of the Medical Sub­
Committee of the JBCCI (Sub-Committee E) will be 
implemented. A summary of the unanimous recom­
mendalion is given is Annexure V to ahis agreement. 

10.5.2 It is agreed that, in principle, there should be an 
Ambulance in each colliery to ensure speedy mofement 
of emergency cases to hospitals/ dispensaries. However, 
if there are certain difficulties in providing such Ambu· 
lances immediately, the requirement could be 
met adequately by a system of poolina in certain 
collieries. The method can be discussed at local 
levels. The management agreed to increase the number 
of Ambulances within two years to ensure availabili ly 
of Ambulances for collieries. The matter will be re­
viewed by tho J BCCI periodically • 

. 
10.S.3 It is agreed that as far as Coal India and its subsidia· 

106 I 

ries are concerned, the amount to be spent on 
medicines per capita shall be at the same level as that 
obtainin& in Sinaaroni CoJiieriea Co. Ltd. at present.'' 
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A copy of the summary of the unallimous recommen • 
dations of the Medical Sub-Committee as referred to in 
clause 10.5.1 is also being forwarded herewith. It is 
requested that all these proviaions may also kindly be 
implemented. The amount to be spent on medicines 
per capita in Coal Companies other than Singareni 
Collieries Co. Ltd. will be intimated to the other 
Companies as soon as the necessary information ia 
received from Singareoi Col1ieriea Co. Ltd. 

(f) Payment of arrears 

This matter was earlier dealt with vide paras 
26 and 27 of 1.1. No.9. The issue was reviewed by the JBCCI 
at its meeting held on 25-10.1979 aad the .Collowing decisien 
was taken:-

''Payments a& per revised wase structu~ would be 
made to the employees from 1-11-79 i.e. for the 
month of October or part thereof depending on the 
wage period fixed for each colliery/establishment by 
the respective Coal Companiet. The futl arrears due 
to the employees for the earlier period (from 1-1-1979 
tilf the date when wages at the revised rates have been 
paid) would be paid by the end of December, 1979. 
A status report would be placed before the JBCCI at 
the next meetina., 

It is requested that this decision may be please be 
implemented. 

(g) Review of implementation of NCW A· II 

At its meeting held on 25·10-1979 the JBCCI bas also 
taken the following decision in regard to review of implemen· 
tation of various provisions of JBCCI. 

"The progress of implementation of the provisions 
oi the JBCCI will be reviewed by the bipartite 
commi$lee fuoccioning in differen~ coal companies at 
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the company leave or implementation committees 
should be set up where there are no bipartite 
committees but matters relatinJ to interpretation of 
the provisions of the JBCCI will be referred to the 
JBCCI for consideration and decision". 

All the Coal Companies are requested to kindly imple­
ment the decision in question. 

(b) Provision of emplo)'llleat to depeadaats of deceased 
employees. 

This subject is covered by clauses 10.4.1 and 10.4.2 of 
NCW A-Il and implementations instructions were issued vide 1.1. 
No.2. The JBCCI at its meeting held on 25-10-1979 took tbe 
following further decision in this respect :-

''In regard to provision of employment to the depen­
dants of deceased employees as per clauses 1 0.4.1 
and 10.4.2 of NCWA-11, the jobs would be provided 
to the dependants con~med within two months of 
receipt by the management gf the applications from 
the claimants. In the event of any difficulty about 
the claimant tho matter will be decided by the imple· 
mentation committee." 

All the Coal Companies are requested to implement this 
decision also. 

ANNEXURE-V 

SUMMARY OF RECOMMENDATIONS OF THE 
MEDICAL SUB-COMMITTEE OF JBCCI 

Medical (acilities at the collieries will be strengthened 
and expanded proaressively. The more important feature are 
as· follows :-
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DISPENSARIES 

(i) A dispensary with adequate medica1 and para medi· 
cal staff will be provided at each colliery so that a dispensary 
is available within 2-3 Kms of a worker's colony.. In case of a 
colliery covering a very Jarse area it may be necessary to 
provide more than one dispensary. 

(ii) The foUowing minimum staff shall be provided at 
each dispensary :--

Medical Officer 1 

Compounders 2 

Nurse/Midwife ••• 1 (Preferably Nurse) 

Dresser/Ward Boy ... 2 

Sweeper ... 1 

Clerk ... 1 

(iii) Adequate ambulance arrangements shalJ be made to 
ensure speedy movement of emergency cases to the Hospital/ 
dispensaries. If an ambulance is not avaitable alternative 
arrangements of transport shall be made by colliery management. 

(iv) The system of indentina and procurement of 
medicines will be, reviewed and streamlined to ensure that the: 
medicines are readily available in the dispensaries. Medicines 
prescribed but not available in the hospitals or the dispensaries 
shall be purchased and supplied. 

REIMBURSEMENT 

(v) If the medicines prescribed by tho Colliery Medical 
Officers are, not available in the Dispensariet, nor purcha5ed 
and supplied by the Colliery Manqement and have to be 
procured by the Workmen themselves, the cost of tJame shall 
be reimbursed on presentation of the cash memo. If tile listed 
medicines as prescribed are not availa~le, alternatives certified 
by the Colliery Medical Officer will be permissible and the cost 
reimbursed, if ~he medicines have ~o be purchased by the 
workmen. 
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(vi) In cases referred by the competent Medical A utho­
rity of the Coal Company to out! ide Hospitals the expeoditure 
for treatment shall be reimbuned at the rates applicable for 
General Ward of the Hospital concerned. The patient and the 
escort, if recommended by the Medical Officer or the Company 
will be eligible for TA (excluding DA) from the company. 

(vii) If a workman falls seriously ill while on sanctioned 
leave at his home town and he has to be hospitalised in a 
Government or a Local self-government hospital, hospitali­
sation expenditure including the cost of medicine will be reim­
bursed by the company at the rates applicable for the General 
Ward of the Hospital. 

(viii) In cases referred by the Medical Officer of the 
colliery to Coal Mines Welfare Organisation Hospitals, if the 
medicines preiCribed by the Doctors are not supplied by the 
CMWO Hospitals or the coal company Hospitals/Dispensary 
and have to be purchased by the workman, the cost of the same 
shall be reimbursed by the coal company and the company will 
claim the amount from CMWO. 

Note: The usual prescribed procedure for reimbursement of 
medical expenses will, however, have to be observed. 
The essentials are indicated in Annexure (V·A). 

HOSPITAL DIET 

(ix) Free diet will be supplied to indoor patients in the 
~mpany hospitala. The present expenditure on diet (incurred 
by the coal compaoiea) will be suitably revised in view of the 
increase io prices or edibles. 

HOSPITALS 

Cx) The Hospital services should be developed/strength­
ened so as Co conform to the following panero on a long term 
basis:-
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(a) The ultimate objective should be to provide one bed 
per 100 employees as per BPE norms taking into 
account all the hospitals of the coal companies and 
the CMWO together. The objective for the next 
four years should be to reach a level of 1 bed for 
every 160 employees, in the hospitals 41 coal 
companies and the CMWO combined. 

(b) As far as possible, hospital services should be con­
centrated so that larger Area Hospitals of 100 or 
more beds with better medical facilities may be 
provided. Area Hospitals with 100 or more beds will 
serve a geographical area (not conforming te the area 
constituted for Administrative purposes) and should 
provide services for medicine, surgery, aynocology, 
anaesthesia, laboratory services, X-Ray facilities 
adequate to detect pneumoconiosis, ECG aad blood 
transfusion facilities. 

(c) In case of Mines/Area located in distant places, 
where the strength of the work force does not justify 
a 100 bedded ho~pital, smaller hospital as per 
requirement may be set up . 

(d) In CCL and WCL which are not served by any 
Central Hospital of CM WO, a Central Hospital 
should be set up with the balance of beds left over 
considerioa the bed.employee ratio and the beds 
provided in Area Hospitals and CM'wo Hospitale. 
At least one Hospital in each coal company shall be 
equipped to provide additional services in Patholoay, 
Radiology, Orthopaedic, ENT, Eye, dental and 
pediatrics . 

(e) A casualty service shall be provided at each Area 
Hospital, which shall be opened round the clock. 

MEDICAL ALLOWANCE 

(xi) The employees who are already in receipt of a 
month's salary/wagea in a year towards medical expenses, 
should continue to act the same facility. 
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GENERAL 

(xii) With a view to avoid the duplication or the wort, 
wastage, on optimise the use of the existing facilities and to 
improve of the same, the medical facilities offered by the coal 
companies and those offered by the CMWO should be planned 
and operated in an integrated and coordinated manner. 

(xiii) The sub committee noted that due to the different 
backsrounds of the erstwhile colliery management of the mines, 
which now constitute the different subsidiaries of COAL INDIA 
Ltd. the medical services have not been developed on an uni­
form basis. Also, the medical facilities offered by the Coat 
Mines Welfare Organisation widely vary from area to area in 
which the different coal companies are operating. It is, there­
fore, appreciated that there may be a difficulty in bringing 
about a uniform pattern in a short period of time and it may, 
therrfore, be necessary for each coal company to draw its own 
plana to fit in with the recommendations of the Sub Committee 
and to improve the Pattern of medical facilities/currently 
existina in each Coal Company. WhertWer bttter facilities 
exist, it will continue. • 

ANNEXURE V (A) 

REIMBURSEMENT (vide clause 10.5.1) 

(i) Will be paid from the Hospital/Dispensary drus 
imprest on production of cash memo. 

(ii) On production of reference letter 

prescriptions/cash memo. 

-- discharge certificate. 

essentiality certificate. 

(tii) Same as (ii) except reference letter. 

(iv) O.n production of CMWO's prescription cash memos. 
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~ No. lR./94/IMP/667 

NCWA-11-I.T., No •. 31 
"". ·, . :\ 

·~ . ( .:_·;:Jl1~·;~~r!~·i4;e.d\~.~e qlf.\QJ~· '~0 .• ~5.:3 .·~or NCW A·fl ·that as · 
'· fa:~ as·J~~ e;!'l;!p~~~$~nd: ;lt'f.::~ s~))s·i4l~~e,\,!-r,e _Qe;ne.erned, the 
· ~o1\nt,t1J bt,~~~J)l . ;oQ; .. D,l¥\f:ctn"~t \1[et,. ~l\i~•-;-~~~~~ <c be: ·· at the· 

. ·· . ~·a~·e: l~vei'Q Jbaf obtainin.:in Sinaareni Co.tlieiie8' C.o• Ltd. at 
.. ~·~li~~~:.- ~nquiries have ,;~~-~ll;,made accordin,gly from Sjnsareni 

... .· ·~<tfJ~~~~-~~Q~!,, L:~4· ,.q,~. l~ff,; ~~~ye1j1]'t1m•te~\': th;tt ,tbe per capita· 
..... e~~t;Cfi~~:re i),n m.,d,icine,J'i~ ll\~li:t~~~ ,,;;t~J J.~~m~-~;tSz Rs. 47.91. 

4~<lrd-iligly, it'.has beeq .. decid¢.~~ ·tbQ.t." t~o -am9UI)'t . to ·.be spent 
),; "'":"'":' ~,-~ ( ' " ~ T :-¥'. ,. • . 

on med'icin.~s per capita by. -eoar 'India ' ,n.d:;:~.ijs .~ •u·~·i4~iafiea 
.. WQUld· :b~· 1\8. '48.00 per employee·: . All concerned .are request(d 

to ta·k~ nec~ssacy . action . accordingly. 
_; ..... 

' 
-· .. _~ .. -~ _,· 

; •, .. 

-.-------- -------



.101:\"T BJP .\RTITE C< J\L\IITI'l ·E r< Jl< T\IL 0 ),\I . 1~--:J)LSTRY. 
CO.\L 1:\Dl.\ I I \ II'J'lo.D. 

l\1. :\ET.\Jl Sl BII.\:) 1..:.\ J. \D 
( ' \I Cl 11'.\ 

~o.CILC-SB.TBC .'Cl--Y l.\11'.l.I.'-.:o.1:'.W/'f3J1 Dat..:d: Xth .\ugust, 1'>% 

~i\TiU:\ .\1 . ('().\l . \\. V a: ,-\( jELE\IE>d.~\· 
l\IPl.L\ n· ~' 1'.\ 1 1< r< 1''\STR 1 l'TI< :•:-< >·J 1_ 1 :'-

Thl' Chainnan-nllll -\1amH!ill~ Din•t·tnr. H 'I .. :)am:luria 
The Chairmau-wm-\lanaging Din:dnr. HCC I .. Dhatlh<id 
Tlw ( 'hairman--nun- \1anaging l'>in·(tor, ( ·n . 1~ :nK:l! 

ThC' Chainnan-nun-\ 1anaging Din·l'tnr, \\ '( ' I .. :<:•gpur 

Tlw Chairmall-rum-\ 1anaging Dirt·t·tor. SFC'I .. llib"P-'1 
Till' ('hairman-nllll- \ 1anaging I )in·dnr. 

Tlw ( ' hairman-l~ llllt - \ lamtgin~ I >in·dnr. 
Tht• ( 'hairman-cum-\lanaging Dirt·(·tnr, 

'<\ I .. Sin!,:~rauli 
\I< '1 . S.m1b:tlpur 
('\IJ>I)lJ . !< ,uh.:hi 

Sub: ( '..:ihng ;;f Basi.:: p;;~ llnd ... :r :--.t '\'. . \ .. \ t( !l· c.:Tt•in puqws;,;s 

in lh\.! ~asl ot pn:- re1 ·ic..~:d '\'a ~~~- !3o~m.l monthh r;1kd 

..:mplo~~~.:~: oiL:ar~:l\\ltik '<C IX ' 

Rd : lmpk:m..:ntalion l.nstru<:~ion :<c~ . l5 XY 
dith.:d ::Sth S\:p£i:mhc:r. l 'liN of '.C \\ .\.-i\ 
------------------- ...... ------··----- .... --------- ..... ---

Th~: suh_i..:: .. ·l r..::ganling IC\i~ion or u:iling ol ha<.l\: pa~· Ulhh. r \..:(''.\' \-\ . i(lr th;,; purpo'\.: 

of rdmburscm.:nl or Tution k .... payam:nl nr ( 'hildr~,;n',_ ..:du:.::-~tion ;illcl\\ am:..:. ;md pa~'ITKTII ot 
lean: salary 1\ ilhoul l·akulaling, a\·~ra~~: pay. in n: ~ pc;,;l of pn;- \\':~ .~ ..: l\oard monlhh· rall'd 
~mployccs of -.:~lrs t\vltik :-..:CD<· Iva<. di<;;.:u;.,<.t:d in th...: m;:;;iing of' !hi..' St.:mdardi~<Hion Conunitt..:;; 
ol JBc '( ·1- \' hdd on .~nl .luly. 1 <J9(, , 

II \\as agreed to n.:vi:--,.; lh~.: n :iling limit of bas1c p;l\ in k:rm~ o l ' <t ' \\ . \-\ · as dct :l ik:d 

bdow 

SL 
. .._.-. ; \) , 

ih:m 

1·!-:l!nbursum:nl d! 

Tution k c 

· 2 l1a~ ·m.:nt o!Childrcn's 
' ;:dtu.:ation allowam:-~ 

-' ' PaVfll(;!ll or kav..: 
~;:ll~:ry \\:lthout ~'ilcu!a­
ting J\\;ra g~.: pay 

Limit oJ ba:,i;.: paY 
nnd:::r ~~t· \\' . \-1\ 

1{<:. 2.137 -p.m. 

Rs. I .(>30- p.nL 

ns . l.~02- J) .ill. 

, l .intit ol hac..i;.: JXl_, 
un(li:r >.:C . .,,. \- \ ' 

It ~ . 3. 5-HI - p.m. 

l{s . 2.1 ~s- p.lll . 

, 

Contd •• p/3 
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19) Shr:i Shat1que Khan, Jt. Gen~!ral s~~n:tary, 
IMWF, PO: Jmidih Bazar, Area ~o.lV. 

Bcrmo, Dist1.Bokaro (Bihar) 

20) Shti Sunil St:n. AITCC, CheUydanga, "Ncar 1\lunit;ipality ~dark..:t Ci . T.H,)ad. :\sansol 

21) Shri Jayanta Poddar, Vice Presidl:nt. J-I\ lS . 
Bengal Hotel. 2.\-fd.llussain Strc~t. 
i\sansoL Dist.Burd\van ( W. B.) 

22) Shri :\athulal Pandey, Gcn .Sccy .. :V1PKS. Ht\lS. South Jhagarkhand Colly., 
Dist.Surguja (!'vt.P.)- through Dircctor(P) WCL 

23) Dr. ~:J.K. Pandhe, G~ncral Sccrctmy. CITC 
15,Talkatora Road, New Ddhi. 

24) Shri SK Bakshi, CITL:. BCf..:.U, Poddar Para, Dhanbad 

25) Dr. B.K. Rai, President ABK.i\fS , Bl\!S, 
Jatashankar Flat., Plot Xo.S. Shivaji Nagar. 
~agpur-440 010 

26) Shri MA RawaL G~ni.Secrctary, ABK!\IS, 7'\agpur 
Jatashankar Flat Plol No.5, Shivaji .:\agar.~agpur-440 010 

27) TS to Chainnan.CJL Calculta 

28) Executive Sccretal}' to Director(P&IR). Cll, C;~lcutta. 

29) Dy.ChiefPersonnel \ ·Ianagcr(A W). CJL Calcutl&l. ... r ~ ...... ,_ i 
3o) 7\11 R.~T'>"\s- ~\L . / All --~ ... .,.u· ~ .... ~a .. >-i. rr v- · 

~N-
~· 
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IMPLEMENT A TJON INSTRUCfiON NO. IS 

No. CIL/JBCCI-IV/IMPn I. No. IS/891J216/ dt. 28th Sept. '89 

Sub : Cellfag of basle pay under NCW A-IV for en fain 

piii'JIOIIeSia tlae cue of pre-Wap Board monthly 
nted eaaployeea of erstwhile N.C.D.C. 

Ref : lmplemeatatloa lllltraetloa No. 31/84 issued In 
drcalar letter No. NCWA-111/I.f. No. 31./84/153 
dated Stb Jaly, 1984, 

The subject regardina revision or ceiliDJ of basic pay 
uuder NCWA·IV for the purposes of reimbunement of tutioo 
fees, payment of children'• education allowance and payment 
of leave wary without calculatina average pay, in respect of 
pre Wa&e Boardmoathly ratedcmployeesofentwhile N.C.D.C. 
wu discusKd at the meetina of tho Standardilatioa Committee 
of JBCCJ-IV held on 26th September, 1989. 

2. It wu asreed to reYile the ceilioa limit of basic pay in 
tenDJ of NCWA·IV u detailed below: 

Item Limit of bulc Limit of basic 
pay under NCWA-111 pay under NCWA-IV 

-------------------------•> Reimbursement of 1296.00 2137.00 
tution feu 

b) Payment of children's 
education allowance 1040.00 

e) Payment of teue salary 
without calculadDJ 768.00 
a'fel'IP ,.,. 

1630.00 

1302.00 

3. Tile above dccidoDI aro applicable only to pre Wage 
Board monthly rated cmploycea of ex-N.C.D.C. 

4. Neceaary action to implemeat the above decision may 
beCaken 

822 J 
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No. CIL/CS(B)/JBCCI·IV/Uni(orm Allowaaco/8911335 
Date: ~1()..89 

Sub : Uatrona allowaace ror Nanllll Std. 

The subject of supply of uniforms or uniform allowance 
in lieg thereof to nuningstaft' was diecuaiCd in detail at the 8th · 
Meeting of the Standardisation Committee held on lOth Septe­
mber, 1988. It wu agreed that the Coal Companies will pro­
vide uniform to nurses wherever possible. In case where it 11 
not possible for the ~al Companies to deao, it wu decided 
that the concerned oune should be paid an amonnt of R.I. 6SO/· 
( Rupees six hundred &fty only ) per annum as Uniform allo­
wance. It was also dec:ided that the above decision will be 
effective from 1st 1anuary, 1988. 

Managements have been requeltcd to take neceasary action 
to implement the above dcciiion. 
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No. CIL/JBCCI·IV/IMP/89/1339 Date: ~tb October, 1989 

Sub : Pa,.aat of urean als ... oat of lm,._tadoo of 
NCWA·IV fl'OID lat JaDal'f '87 to 3bt Jrdy '8' 

Your kind attention is iDYited to the followinalmplemen· 
tadon iDstrlletiona istuocl relatina to Implementation of 
NCWA-JV. 

S•bJect 

1) I.LNo.l/89/836 dt. 2-8-89 Scope coveraao. revised waps. 
wage structure aud D.A., etc., 
or Time-rated worken. 

2) J.I.No.l/89/840 dt. 2·8-89 Waae rates, work norms etc., 
for Piece rated worbn. 

3) LI-No.3f19,1932 dt. 14-8-89 Uparadation of daily rated and 
monthly rated employees who 
have remained in tbe same cate­
IOrJ/Jrade for 10 Jean or 
more. 

4) I.LNo.4/89/85l dt. 2·8-89 Grant or one additional SPRA 
to Piece rated workenwbo have 
remained in the same aroup for 
a period or 10 rears and more. 

5) I.I.No.5/89/836 dL 2·8-89 UDderpouDd allowaace. 

6) I.I.No.6/89/852 dt. 2-8-89 Other allowaoce. 

7) LI.No.7/89/858 dt. S.B-89 House rent aDowauce, houae 
rent recoYCry and recovery of 
electricitY cbarsea. 

8) I.I.No.12/19/893 dt. 8-8-89 Pitment of monthly rated emp­
loyees of entwhile NCDC who 
are altdna 3 days v.o.A. 
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2.- Detailed instructions in respect of fitmcnt of pay or Time 
rated and moatbly rated employeoe under NCWA·IV witll 
effect from lit Janury '11 aloq with dle Pitmeat charta have 
been ~eat Ia I.l.No.J./89/836 dated 2.:8.89. Buic pay bu to be 
fixed with rcferenc to tile ltmeat charta. Fixed De&tnen allo­
wance, Special Dearness allowaacc and Atteodanc6 Bonus 
have to be paid as per tile details givn in the chart. 

Variable dearness aJiowaoee u on 1.1.81 at CPI No 67l 
will bo nil. Tho VDA payable from lac March '87 onwards is 
as follows: 

Period CPI Old V.O.A NewVDA under NCWA·IV 
No. ht 26 30 ht 26 I 30 

day days days day days days 

January-"8-7 672 13.273 345.10 398.19 . 
to Feb. '87 
March'S? to 689 14.350 3'73.15 440.07 1.08 28.05 41.88 

Ma,"87 
Juno '87 te 687 14.22S ' 369.85 436.24 0,95 24.75 38.04 

Aua. '87 
Sept. "87 to 703 16.24 396.25 462.28 1.97 51.15 64.09 

Nov. '87 
Dec. '87 to 73S 17.27 449.05 523.89 4.00 103.95 125.70 

Feb. '88 
March '88 153 18.413 478.7S 564.67 5.14 133.65 166.48 

to May '88 
June '88 752 18.35 477.10 562.73 5.08 132.00 164.54 

to Aug. '88 
Sept. '88 772 19.619 510.10 595.11 6.35 165.00 196.91 

Nov. '88 
Dec. '88 to 801 21.459 557.95 643.77 8.19 212.85 24S.S8 

Feb. '89 
March '89 823 22.855 594~25 . 700.83 9.58 249.15 •302.69 
to May 89 . 
Juno '89 815 22.348 581.05 685.34 . 9.08 235.95 287.15 

to Aq. '89 

F-104 l 825 



V.D~ lw already been dran in the waa• paid under. 
NCWA·Illand there is DO dlfl'ereac::e of V.D.A., payable from 
ht Jan\1111, 1987 to 31st July '89. Howner, tho abon rat• 
ofaew V.D.A, under NCWA·IV have to be taken tor tho 
purpose of ealcalatiaa arroan of waaee u abowa la tho 
aamplel. 

4. Pmoaal pay aacler NCW A·IV Ia respect of -.JoJees wbo 
ncefyecl l•terba Relief •der NCW A·lll Kales Ia Bereat 
11&111. 

CJaue 2.9.2 of NCW A-IV pro'Yidos u follow : 
112.9.21f, hownm", there hu beta au increue in the quaatam 
of Interim Relief on accouat of iac:reue In basic wagee/salary 
duo to annual increment or promotion after 1.1.1987 and the 
rc'Yiaed omolumenll do not eniUro the minimum paranteed 
benefit of a.. 85/· per moath or Rs. 3.27 per day, after takiq 
the iocreued Interim Relief into accouota tho amount falliq 
mort wUI be paid to the workers u Penonl pay till the 
sianina of the aut Aareemont. The element or peraoaal pay 
thus aranted will not be adjusted apiast annual increment till 
tho aianiDI of the out Apeemeo$ IDd will be trca~ u basic 
pay for all purpo111. '' 

2. Interim Relief to employees bu been tiveo ia followlnt 
slabt: 

Balc,.JnDP 
Upto as. 700 

From Rs. 701 to Rs. 1000/· 

From Rs. 1001 to R1. 1100/· 

F;'om Rs. I 101 to lb. 1200/· 

From Rs. 1201 to Rl. 13001• 

FIOID Rio 130land above 

826 J 

La. per moath 

a •. tOO/· 
Rs. 120/­

Rs. 180/• 

Rio 240/• 

as. 'Wll· 
Rs. 420/· 



1btt araat of penooal pay ariHI where the normal iocre­
meot in tho miaod scaJo of pay doea not protect the dift"oreDccl 
in the L a., 1labl drawn by the employ• UDder NCW A· IlL 

Blamploa WutratiDS the liution of pay UDder NCWA•IV 
where the quoation of araot of penoul pay lriae. are Jive• iD 
Aonenroa-1 to IV. 

Nec:euary actioa to fix the personal pay of employeca ia 
cues: where they arise may be taken on the bull of the above 
oumplea. The element of penoaal pay thu& JI'IDlecl wW bo 
treated! a1 baaic pay for all purpo111o 

S. Plea rated wortcn : 

Detailed: inatructionl in reapect of wap ratct, worknorms 
etc., and fitment of Piece-rated waaea have beeD iaaued in I. 1. 
No. 2/89/8«) dated 2-8-89 Special attention ia drawn to paru 
2.8 to 2.9.5 relatiq to minimum suaraotecd bcmeftt, S.P.R.A., 
paru 3.1 to 3.2 rcprdina Lead aod Uft and Tub pushing aod 
Anncauro-1 of 1.1. No. 2/89 relatiq to Pltment aod S.P.R.A. 
It haa been aareed that in ca.e 1ome of the emplofeel ( Piece 
rated workcn ) have drawn biahcr Interim Relief' thaD the 
amount calculatocl on the basis of tho norm u laid iD clause 
3.11.1 of NCWA·IV the same will not be rccovercclCrom the111. 
1bia may bo kept iD Yiew while calculatioa the arrean. ---\ 

6. UadCI'IJOIIIId ADowaoee : 

Uoderaroand aUowance lhould t-4 calculated Ill per th, 
iDitructiODI IiVlA in Ll. No.S/89/836 dat"' 2nd August '89 utd 
Aoncaure-1 of ~t oircalar aDd is pa,Ulo wiCh a«• }"om 
1·147. 



"·· o.- aUowaHa. 

Detailed instncdona Ia respect of odler aDowaaces ll~e 
been l11aed ill 1.1. No. 6/89/U'Z dated 2nd Aoaust '89. It i• 
once asaiD pointed oat that Wubinl allowanee, Diliculty 
allowances ( t.e. ) Tbia seam allowance aDd Tranllig oyer 
steep aradtntl and city compensatory altonace wiD be J,.yable 
from 1st JaaHfJ, 1987 and Transport SttbsidJ and Additloftl 
Tra111port .. btidy will be payable from I at laanrJ 1989. 

1. Ho- nat aiO'Wallet, lloale reot recGYei'J Mid ncGYerJ of 
electrldt7 ellar&a 

. lnatracti0111 GD this aubject hPO ben iasued Ia u. No. 
7/89/851 dated Sib Au&. '86. 

} 

The provilioDt relatiq to payment of bo~t~e rent aliowa­
ace under revised rates ( cla1111 8.2.1 and 8.2.3) are el'ective 
from ht July, 1987 only. 

~ Neceuary actlOD to e~~lculate tbe arrears of waaea, aDowa-
ncn etc., payable from lat Jaa•11 '17 to 31st loly '89 
may be taken lmmedlateJJ foHowiaa tbe procedure outlined iD 
Parasll.O to 11.3 ifveo mi. I. No. 1/89/136 dated 2ocl Au ... 
1989. . 

10. It mayaho be eatorecl tbat conaeqaeot on fbatioo or 
paJ •nder NCWA·IY, aalal'J or wa111 of aa employee wbicb 
iDcludo buic pay, &sed clearoeu allowaace, variable dearoes& 
allowaace, tpl. cleanest aHowaace and city compcDtatory 
allowance exceeds Ra. 2_,/· per month and thereby be does 
not become elillble for a-patia paymeBt lf&Dled iD 1917·88 

.-.... aad 1.33% adnace arantld for 1918-89, the same it recovered 
from the arrears peyablender NCWA·lV. 

~ baye to be paid between 27~ to 30~ 

- - ---------------------- - --- -- .--- . -



\- f)aily~ 

BuicWage 
Att. Bonus 
Spl. D.A. 
F.D.A. 
V.D.A. 

" Spi.J~ 

Eu.ple-1 
An employee i1 in Excavation Spl. Grade with Buic pay of Ra. 48.94 

&SOD 31.12.1986 hil date Of iocremeot ia on 1st March 

NCWA-111 NCWA-IV 
B:a:cv. Spl. Rs. 38.34·2.12-65.99 Ra. 57.38-3.08-97.42 

NCWA·W NCWA·IV NCWA·UI NCWA·IV NCWA·W NCWA-IV NCWA·W 
31-12-86 1-J-17 1·3-8'7 J-3-81 1-3-88 1-J.II l-3-89 
Ri, P. Rs. P. Rs. P. Rs.P. Rs. P. Ra. P. Ra. P. 
48.940 75.86 51.060 78.94 53.180 &2.()2 55.300 
4.894 7.59 5.106 7.89 
0.878 1.36 0.917 1.42 
'-~1 7.17 5.667 7.17 

13.27J • - 14.350 1.08 

5.318 8.20 5..530 
0.95~ 1.47 ' 0.993 
s.~ 7.17 5.667 

18.413 5.14 22.855 
·I 0.461 - 0.461 0.461 - 0-461 

74.113 91.98 17.561 96.50 83.994 104.00 90.806 

90.11 
16.15 ;;"' . ~· ·-· 16.15 

I 

3.27 3.27 3.27 

96.98 103.41 Uo.23 

Annexure-I 

NCWA.-1V 
1-3-19 

Ra. P. 
85.10 

8.51 
1.53 
7.17 
9.58 

111.89 

Note I S¥rtfall oflla. 0.48 pet day from 1-3-87 will bo paid as Penooal 'Pay wi~ .rr~ from 1.:3.-s1 tilllbe sianinl , 
o~ lbe ~ Aareemcn'- . } 



j IDiplt-D . ) Anoexure-11 
b ~~~OJI ~ ~ ra.' a Sapy. ·Gnde.A wtt•·• ·•1a ,., o1 h llrt/· u ot31·1Zt, 

~ lit date of lacremeot b lit Marq. 
NCW A· NCWA·IV 

, ~eel & So 1t.tA Tech. .& Supy. Gr.-A 
b 892~5~13 ;.1701/· lla.1387•7S·213740.25l7/· 

oatbiY N VA-111 NCWA-IV NCWA.\0 NCWA·IV NCIA.m NCWA-IV Ncw~m NCWMV 
tiM6 1·1-17 I·J.IT l·J.87 l·NI 1·~18 1·149 1·3-89 

• RL P. Ra. P. R1. P. Rl. P. R1. P. Ra. P. Rt. P. RL P. 
Bllie Pay 1157~00 176100 1210.00 18,7.00 1263.00 191~00 131~.00 1917.00 
Att Bonus 11170 176.20 121.00 183.50 126JO ltJ.20 131.60 198.70 
S.D.A, , JJ.77 28.05 21:n W7 22.67 34.32 210 35.67 I 

P.b.A. 1~.36 1U 31 147.36· 116.31 1~7.36 1131 147.36 186.31 
VJ).A. 345.10 - 373$ 28.05 478.7' 43165 594.25 249.15 
Spu lac. 1100 .. 12.00 - .1100 - 12.00 ----- -- .... ~ 

1797J3 21!2.56 188S,23 2268.03 20S0.08 24~7.41 2224.83 2656.83 
I ~ ~---2«),(() 360.00 I 360.00 42~04 

~ L P.P. 85.00 P.P. 
2122.13 2330.23 6120 2729.8J 73.00 

l I 
1 

A 

Note: i ) Shortfall of Ra. 62.20 per month from 1·~87 will be paid' 11 personal Pay with efect from 1·~87 to 
21-2-89. 

u ) Sbortrall of Ra. 73.00 per month ftom 1·3.89 wiD be paid as Ponoaal pay with ef~t froJQ 1·3t89 till 
dlo siJDiDI or tho next Asreemcnt, 

I • 
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ED•,.e-111 .Uaaare-111 

At IBIPioJee II In Tf4. Gnde-c. H'- date of lac:remeat lad JaDUI'J eacb Je&r. 

NCWA-111 SealeRs. 742-40-1062-45·1422/· 
NCWA·IV Scale RJ. 1222-60.1702-66-2230/· 

NCWA·IIl NCWA·IV NCWA·IJI NCWA·IV NCWA-111 NCWA·IV NCWA·Ill NCWA-IV 
31o.l2-o8f. I·Hl lotl..Q 2-~ ~_., .. 2-1,88 ~1-19 2-~ 
Ra. P. Ra. P. a..-P. Ra.P. RJ.p;, Ra. P. a .. 'p, ....... 

~ Batie 1197.00 1834.00 1242.00 1900.00 12S7.oo 1966.00 1332.00 2032.00 
Att. Bonus 119.70 183.40 124.20 190.00 128.70 196.60 133.20 20:f.l0 
F.D.A. 147.36 186.31 147.36 186.31 147.36 186.31 147.36 186.31 
V.D.A. 345.10 345.10 449.05 103.85 557.95 212.58 
S.D.A. 21.49 32.92 22.29 34.11 23.10 35.29 23.91 36.47 
SpL Inc. 12.00 12.00 12.10 12.00 

1842.65 2236.63 1892.95 2310.42 2047.21 2488.05 2206.42 2670.83 

L R. 240.00 360.00 3(50.00 420.00 
Pitment 85.00 85.00 P.P. 85.00 P.P. as.oo P.P. 
Benefit 2167~65 2337.95 27.53 2492.21 27.53 2711.42 40.59 

- Note • i) Sbonfall ofRa. 27_,3 per month from 2-1-87 will be paid 11 pcnoaal paJ from 2·1-87 to 1·1-89. 

00 
ii) Shonfall of Ra. ~.59 per mon$11 from 2·1-89 will be pa1d u por10nal pay $ill $be liiDiDI of tile DOD 

w AareemeD$. ... 
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·01 IDiple-IV ADnemte-IV t '-llpJoJIO ~ i Te& Sap. Gnd .. B ~~~ altulo paJ ef lt.1178/· ~ • 31·1z.t6. 
!IIIII He wu ~· to Grade-A oa S.1·87, 

NCWA·IH 
Or .. B lb. 81~117~5l·IS86/· 

.. 
Grade A Ra. 1387•75·213740-1537/• 

Gr.•A lb. 892·5~1316-5~1701/· 

NCW A·IV NCWA•III NCW A·IV NCW A~ID NCW A· IV 
31·12-86 1·1-17 ~1~7 ~I.S7 8-1·88 8-1·~8 &.1-89 ~1·89 

I j 

' Buic 1178.00 1.766.00 1316.00 1987.00 1371.00 2~2.(JJ' 

Att. Bonus 117.80 176.$1 131.60 19&10 137.10 206.20 
P.D.A. 147.36 186.31 147J6 · 18,JI 147.36 186.31 
V.D.A. ~5~10 ~- - 449.05 103.95 S51.9S 212.8~ 

I 

s.D.A. 2l.IS 31.70 34J2 23.62 3S,6? 24.51 37JI'fJ 
SpLiz 12.00 - ... 12.00 1100 - J 

! ' 

1121-41 2160.61 2323,83 2079Q 2~.02 

LR. 4\ 240.00 361.00 420.00 420.00 

M.G.B. 85.00 85.00 85.00 P.P. 85.00 ----2146Al 2361.43 . 31.60 j 2584.63 73.00 21SS.02 

Note: i ) The employee liU act penoual pay of Ra. !7. 60 with effect from 8-1·87 to 7·1-ll. 
ii ) He will get penoaal pay of Rs. 73/· witb ofrocl fr~rn 8·1·88, till tbe lipinl of tbe Dext .\lroerneo~ 



JOINT BIP/\IrJ 1'1 E l'OMI\.IIITf=F FOH ·1111 : COI\1. I 11>USTRY 
( "< 11\1 . INDIA I IMIII ~I> 

Th.e Chainnan-cum-Managing Director, 
The Chainnan-cum-Managing Director. 
The Chainnan-cun1-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chainnan-curn-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managi ng Director 

Ill. NF 1'1\JI SI II IIIAS HOAIJ. 
CALCUlTA-700 0111 

EC'L 
BCCL 
CCL 
WCL 
S CL 
NCL 
MCL 
CMPDIL 

Sanctorin 
Dhanbad 
Ranchi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Eocashment of Earned Leave -Vide 
Cba ter-XI!Ciause 12.3.1 ofNCWA-\'1 

January ,200 I 

The National Coal Wage Agreement- VI finalised by the Joint Bipartite Committee for the Coal 
Jndustry on 23rd December, 2000 provides as under in respect f Encashment of Earned LeaYe as 

contained in Chapter-XII (Cinuse 12.3.1):-

1.0 Encashment of Earned Leave 
The workmen \ ill be entitled to get encashment of earned lea l"' at the rate of 15 days per car. On 
discontinuation of service due to death. ret irement, supt:rannuation, VRS etc . the balan e lea e or 
I 00 days whiche e r is Jess will be allo\ cd for encashment from the \\ eek ending from the date of 
signing ofthe agreement (Clause 11.3. 1). 

Modalities for regulating the payment will be notified separate! ·. 

Necessary action to implement the above provisions may be taken 

End As above. 
~~~~~-- --{\.II . KIIIST\') 

IHRECTUI{tP .. \:dR) & 

~1EI\IBER ECHF.TARY. JOCCI-V I 

DiJtributio.n: 
I. /\ 11 M~,nl'Cr:; &.. t\lt.: rnah.: Mo.:u r l"-'~' ,,J I tl (.' f. VI 
2. ("lllnrmau-M ll . St"l "l .• l'\l._ ul.hllf! LHI: mJt '~>l h~ 1>"1 1-..h:wun:uuc i\ I') 
3. Vice l'r<..-sidcnt, ( III{M ) . . , I SUO. Jumxhulpw· 
4 Managtn!! l)rrc..--ctor. liSCO. llnrnpur. Dist IJuruJhuman ( \V II ) 
5. DirectortPcrsonnd). E<.:IJJICCIJCCIJWCIJSECIJNClfMt"l. 
6 Dirt.--cl0f1 l· l.Cll .. C"11kut1a 
7. J>rrl-.:lort I )/l>uc..-.:tur(Mar l.c.:ll nf!).CJI. Culcutla 
8. Chid VJj:Jioncc Ollic.:cr . ('II . Cnkull a 
9 C<iM. Nl <:. < iu\\ahottifl"l iM. I x·c I >:n1l..um 
Ill 1 : \ ~"'. Uh\C.: l>lll'l.h•rcJICM t. K;urh· l!.t . lbndn 

II. (."(;M. <:11. . t\ns:rl lll" '"an. N..: " I >dhi 
12 CCiMt l' l'l"<iMt l l. Cit. . t"ah-ulla 

1\II I<S h . 
1·1 \iMtl 1·1 '-.I t> Ch:11 11 11.t 11 t ' ll l :tl< 11 11. 1 

15 I h ~ . 1! I •\ \\ I ( ' II l :o l !1 11. 1 

---- ---------
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]OINT BIPARTITE COMMITTEE FOR THE COAL INDUS1RY 
COAL INDIA.L]}AJTED 

10, NE'TAJI SUBHA.S ROAD, 
CALCUTT A-700 00 l 

No.CIUC-5B/]BCCl/I.l.No.20/2001/1 66 Dated: 30th May,2001 
NATIONAL COAL WAGE AGREEMENT-VI 
IMPLEMENTATION INSTRUCTION NO.ZO 

The Chairman-cum-Managing Director. ECL Sanctoria 
The Chairman-cum-Managing Director. BCCL Dhanbad 
The Chairman-cum-Managing Director, CCL Ranchi 
The Chairman-cum-Managing Director. WCL Nagpur 
The Chairman-cum-Managing Director SECL Bilaspur 
The Chainnan-CW'l1--Managmg Director NCL Singrauli 
The Chairman-cum-Managing Director, MCL Sambalpur 
The Chairman-cum-Managing Director Clv!PDIL Ranchi 

Sub: Enca.shment of Earned Leave -Vide 
Chapter-XII Clause 12.3.1 ofNCWA-VI 

Ref · Implementation Instruction No.9 dated 05.01.2001 

Your kind attention is invited to the provision of I.I.No 9 dated 5 . . 2001 . 

The modalities regarding Encashment of Earned Leave was discussed in the 
Standardisation Committee meeting ofJBCCI-Vl held on 22.5.200 1 and it was decided as under: 

(I) Encashment of earned leave will be allowed once in a calender year for 
500/o of accumulated Armual/Earned leave subject to mmimum ?(seven) 
and maximum of 15 (fifteen) days . 

(U) In case of death,retirement,superannuation,VRS etc the unavailed 
Annual/Earned Leave upto l 00 days will be allowed for encashment. 

DlRECTOR(P&IR) & 

MEMBER q£TARY,JBCCI-VI 
Distribution: \ ~ ,o\ 
I All Members & Alternate Members ofJBCCJ-VI '?r\ 
2 Chairman-MD. SCCL. PO:Kothagudam Collys. Dist. · Khammam (A.P) . 
3. Vice President, (HRM), TlSCO, jamshedpur 
4. Managing Director. liSCO. Bumpw-. Dist. Burddhaman {'N.B) 
5. Director(Personnel). ECIJBCCLICCllWC!JSECllNCl/MCL 

6. Director(F) ,CIL. Calcutta 
7. Director(T)./Director(Marketing),CIL. Calcutta 
8. ChiefVigilance Officer. CIL. Calcutta 
9 CGM. NEC. Guwabati!CGM. DCC, Dankuni 
10. Executive Director(llCM), Kan.ka Rd., Ranch! 

I CGM, GIL. Ansa! Bhawan. New Delhi 
12. CGM(P)/CGM(F') , GIL, Calcutta 
3. AllRSMs, 

14 GM(F)rrs to Chairman, GIL. Calcutta. 
5. Dy. CME(AW), GIL. Calcutta 



JOINT BIPARTITE COMM11"fEE FOR THE COAL iNDUSTRY 
COAL INOlA LJMJTED 

10, NETAJJ SlfBHAS ROAD, 
Kolkata-700 001 

No.CUJC-5B!JBCCIJI.I.No.24/2001/ 1 1 'r Dated: 6thjw1e.2001 

NATIO ALCOALWA EAGREEMENT-VI 
IMPLEMENTATION INSTRUCTION N0.24 

The Chairman-<:um-Managing Director, ECL Sanctoria 
The Chairman-<:um-Ma~ging Director, BCCL Dhanbad 
The Chairman-cum-Managing Director, CCL Ranchj 
The Chairman-cum-Managing Director, WCL Nagpur 
The Chairman-cum-Managing Director, SECL DilaBpur 
The Chairman-cum-Managing Director, NCL Singrauli 
The Chairman-cum-Managing Director. MCL SambaJpur 
The Chairman-cum-Managing Director CMPDJL Ranchi 

Sub~ Encashment of Earned L.eave Chapter-XII Para 12.3.1 of NGWA-Vl 
Ref No. : IMPLEMENTATION INSTRUCTION N0.20 dt:30.5.2001 

Your kind attention lS invited to Implementation Instruction No.20 
dt:30.5.200l . 

It is further clarified that encashment of earned leave wiJl be allowed to 
such of the employees who are getting Annual Leave with wages as per the 
provisions of Mines Act 1952-(Para 6.1.0 of Chapter-VI ofNCWA-Vl.) 

/ 
( . . KHIS . 

DIRECTOR(P&IR)& 
MEMBER SECRETAlJHCCI-Vl 

Distribution: 
I All Members & 1\ltemale Member~ of JBCCI-Vl 
2. Chairman-MD, SCCL. PO:Kothagudarn Collys. Dist.: Khammam (A.P) . 
3. Vice President, (HRM), TISCO, jamshedpur 
4. Managing Director, liSCO, Burupur, Dist. Burddbaman (W.B.) 
5. Director(Persoonel), ECL/BCCUCGI./WGlJSEGl/NGl/MGL. 
6. Director(F).CIL, Calcutta 
7. Director(T),/Director(Marketing).ClL. Calcutta 
8. Chief Vigilance Officer. GIL, Calcul1a 
9 CGM, NEG, Guwahati!CGM, DCC. Dankuni 
10. Executive Director(II CM). Kanke Rd .. Ranch! 
ll . CGM, CLL, Ansal Bhawan, New Delhi 
12. CGM(P)/CGM(F). GIL. Calcutta 
13. All RSMs. 
14. GM(F)f l'S to Chamnan. CIL. Calcutta 
J.5. Dy. CME(AW). ClL, Calcutta. 

- - - . - - - - ------- -------- ---



JOlNT BIPARTITE COMMJTTEE FOR THE COAL INDUSTRY 
COAL I DIA LIMlTED 

10, NETAJ'l SUBHAS ROAD, 
A LCUIT A· 700 00 I 

No.CIUC-SBIJBCC1/U.No29120011 6 0 1 Dated: 14tb September, 2001 

NATIONAL COAL WAGE AGREEMENT-Vl ~} 1.._ r· 
IMPLEMENTATION INSTRUcriON N0.29 

The Chairman-cum-Managing Director, 
1be Cbairmao-eum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
Tbe Chainnan-cum-Managing Director, 
Tbe Cbairman-cum-M.a.oaging Director, 
Tbe Chairmao-cum-Managing Director, 
Tbe Chairman-cum-Managing Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dbanbad 
Rancbj 
Nagpur 
Bilaspur 
Singrauli 
Sambalpu.r 
Rancbi 

Sub: Encashment of Earnecl Lea'" u per provision of 
Chapter-m Claua 12.3.1 ofNCW.I.-VI 

Ref: Implementation lutraction No.ZO dtd. 30.5.2001 & 
I.I.No.24 dtd. 6.6.2001 

Your kind attention is invi1ed to the provisions of I.I.No.20 dated 30.5.2001 and LI. 
No.24 dated 6.6.2001 on the above subject 

In the meeting of Standardisation Committee of JBCCl-VI held on 27th July,2001 
the modalities for grant of Encashment of Earned Leave was further discussed and clarified as 
under: 

"lt was agreed that the same pi:nciple as applicale for grant of leave with wa~s 
will be followed for Encashment of Earned Leave." 

You are requested 10 take necessary action to impl~the above decision. 

~· \_ 
(C. H . . v l JJ< ....... - , 

I!iw-i~: ER SECRET fUr JBCCl-

L All Mcm~rs & Alienate Mea1~rs or JllCCI-Vl ~ 
Z. ChlTIII .. ·MD. SCCL, PO:Kotha1;adarn CollY'- DiJt.: Kbamaum (A.P). 
l . Vice Prea.ldut. (HRM). TLSCO, Jamsbcdpar 
4. M111giag Director, liSCO, Danapar.l>bt Barddii.IDUia (W.Jl.) 
5. Dircdor{Pcnoaucl), ECIJBCCVCClJWCLJSECLJNCLJMCL 
6. Dlrcctor(F),CIL, Calcutt. 
7. Dirrctor(T),/Dircctor(Marutia«),CIL, Calcutt. 
8. CltifrVJciliiiCC OIDt.u, en .. C.-karu 
9 CGM, NEC, Gu,-..llali/CGM, DCC. Dukaai 
10. Ext cutin Dircttor(UCM). Kukc Rd., Raaebl 
ll. CGM. Cfl.., ·"IIUI 0 ltawliD, Nc~· Od.IIJ 
12. CGM(P)ICGM(F). CU., C.lcuna 
ll. AllllSMs. 
14. GM(F)fTS ro Cb1rmu.,Cll., Calcutt. 
15. Dy. CM E(A W), CU., Cakuru 
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COA L IN DIA LIMI TED 
COAL BHAWA N 

lO,NETAJI SUB HAS ROAD 
CA LC UTTA -7 00001 

No . c IL : c- 5 B : /'/eN 11 I .z.::; u--3 ).- Dated, 

To 
The Chairman-MD, ECL, Sanctor ia. 
The Chairman-Me, BCCL , Dhanba d. 
Th e Chairman-Me, CC L, Ranchi. 
The Chairman-MD, SECL, Bilas pur. 
The Chairman-Me, WCL, Nagpur. 
The Chairman-Me, NCL, Singrauli. 
The Chairman-MD, MC L , Sambalpur. 
The Chairman-Me, CMPDIL, Ranchi. 

Dea r S i r , 

6 /j_ Mtlfte_t_ . 
Eeftsp 3 5'{ I 1996 

Sub:- Unifor mity in the grant of accumulated 
Earned Leave to the employees before 
superannuation / resignation. 

Various practi c es are being followed by different 
S u bs i d iaries with regard t o the en c ashment of ac cumulated 
Earn ed Lea v e at the t i me of re t irement / termination of the non­
e xecutiv e empl o yees c o vered un d er NC WA- I V/ V . 

In o rder t o have uni fo rm ity in pra c tice it has been 
de c id ed as a poli c y that, leave wi l l not be refused to an 
empl o yee p r i or to ret i rement / termination. There may be 
exceptional circumstances when the presence of an employee is 
essent i al and it is no t possible for the Management to grant 
him l eave. In .. such a situation leave can be refused after 
r e c o rdi·n g th e r ea so n s a nd a f t er tak ing the a p pro val o f t he 
Dire c t o r(Pers l ) of the Co mpany . On l y Earned Leave a c cumulated 
on a ccou n t o f s uch refus a l s hould be enc~shed at the time of 
retirement / termination and the associate Finan c e will ensure 
in all s u ch ca s es that wage s f o r such accumulated leave is 
sanct io ne d only after it had the prior approval of 
Director(Personnel). 

You are req uested to instruct all conc erned for 
stri ct co mplian c e of the a b ove decision . 

Co p y to : 
1. Director( P ) , EC L/ BCCL/CC L/NCL / SE CL 
2 . Ch ie f General Manag e r, NEC, Guw a hati. 
3 . C . G .M.( I R) /G .M.(P/ I R), WC L , MCL , CMPDIL. 
4. C . G . M.(P ) , CIL , Cal cu tta. 
5. Gene r al Manager, DCC, Dank u ni .. 

c . c .: Al l HO Ds, CIL , Calc utt a . 
Dy . CP M( AW), CIL, Calcu t ta. • 

- ----- --------------------
' 1 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD 
CALCUTTA-700 001 

No.CIL/C-5B/JBCCI-V/I.I.No.16/96/bbJ Dated: 20th September,1996 

To 
The Chairman-cum-Managing Director, BCCL,Dhanbad 
The Chairman-cum-Managing Director, SECL,Bilaspur 
The Chairman-cum-Managing Director, MCL, Sambalpur 
The Chairman-cum-Managing Director, CMPDIL, Ranchi 
The Chairman-cum-Managing Director(Actg.), ECL, Sanctoria 
The Chairman-cum-Managing Director(Actg.), WCL, Nagpur 
The Chairman-cum-Managing Director(Actg.), NCL, Singrauli 
The Chairman-cum-Managing Director(Actg.), CCL, Ranchi 

Dear Sir, 

Sub: Uniformity in the grant of 
accumulated Earned leave to 
the employees before superannuation/ 
resignation 

Ref: Letter No.CIL/C-SB/NCWA/2725-32 
dated ~ March. 1996. 

Your kind attention is invited towards letter No.CIL/C-
58/NCWA/2725-32 dated 6th March, 1996. 

In the Standardisation Committee meeting held on 
21.&.96 at CIL (HQ), Calcutta, the provisions of above letter 
were reviewed and after detailed deliberation in the matter, it 
was decided that the following para will be added in the letter 
referred to above : 

"Payment of annual leave wages at the time of 
superannuation,resignation or death will however be as 
per the provisions of sub-section 10 of section 52 of 
the Mines Act. 1952". 

You are requested to take necessary action for imple­
mentation of above decision. 

Copy to: 

1. Director(Personnel), 
SECL/BCCL/CCL/WCL/ECL/NCL 

1 



2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 
15. 
16 
17. 
18. 
20. 
21. 
22. 
23. 
24. 

Director(T), MCL, Sambalpur 
Director(O), CMPDIL, Ranchi 
CGM(P), WCL, Nagpur 
Director(T)/Director(F), CIL, Calcutta 
CGMCP&IR), CIL, Calcutta. 
CGM(F), CIL, Calcutta. 
Chief of Marketing, CIL, 15, Park Street, Calcutta. 
Chief Personnel Manager(IR), CIL, Calcutta 
T.S. to Chairman, CIL, Calcutta 
Exe.Secretary to Director CP&IR), CIL, Calcutta. 
Chief General Manager, NEC, Guwahati, Assam 
General Manager, Dankuni Coal Complex, Dankuni (W.B. 
GMCIR), MCL,Sambalpur/GM(P&A), CMPDIL, Ranchi 
Supdt.of Mines CAW), CIL, Calcutta. 
Exe.Director, IICM, Kanke Road, Ranchi 
Exe.Dir.(P),SCCL, PO:Kotagudam, Dist.Khammam, Andhra Pradesh 
Vice President, HRM, TISCO, Jamshedpur 
GM(P), IISCO/SAIL,lO,Camac Street, Calcutta. 
General Manager, CIL, Ansal Bhawan, New Delhi 
All Regional Sales Managers, CIL 
All HODs of CIL 
All Member/Alternate Members of JBCCI-V 

2 



JOINT BlPJ\RlTlt COMMrJTEE FOR THE COAL INDU 'ffi.Y 
COAL INDlA l.I MlTED 

, n Cl l.IC-58/JBCCI!U. Noll/200 1/ .:<.~ 

10. NETAJI SUBHAS ROAD, 
CALCUTrA-700 00 l 

Dated: 5th January, 200 1 

NATIONAL COAL WAGE AGREEMENT-Vl 
LMPLEMENTATLON JNSTRUCTJON NO.ll 

l l e Chaim1an-cwt1-Managing Director, 
·n u; Chairman-cum-Managing Director, 
·r he Chairman-cum-Managing Director, 
·r he ha1rm n-cum-Managing Director, 
., he Ch;m rnan-cum-Managmg Director, 
·r l1 • Chairman-cum-Managing Director, 
i he Cha im1an-cum-Managing Director, 
'! he Ch<~i rman-cum-Managmg Director 

ECL Sanctoria 
BCCL Dhanbad 
CCL Ranchi 
WCL 
SEC L 
NCL 
MCL 
CMPDIL 

Nagpur 
Bilaspur 
Sing rau li 
Sambalpur 
Ran ch i 

Sub: Placement in A- l Sc3lc of Pay-
Vide Cha ter-Xll Clause 12.7.0 ofNCWA-Vl. 

The 'ational Coal Wage Agreement-VI finalised by the Jomt Bipartite Cornmince for the Coal industry on 
' I 1 DC'cember, 2000 provides as under in respect of placement of employees in T &S Gr. "A" toT &S Gr.''A-1 " 
, ( ' hap h:r-XII · Clause 12.7.0) :-

I q rin!~l!l~Jl t in A-I Scnle q_f Pay. 

!'hose who have completed 7/8 years in nderground!Surface in T&S Grade «A» and have been 
r•: ·c iving SLU/SLI 01101.01 . 1997 and thcrcaflcr will be placed in the A- I Scale of pay. 

I ' II The promotion in A- I grade will not deprive anybody in going to executive cadre, subject to the 
cand idates meeting the eligibility criteria. 

Necessary action to implement the above provisions ma · be taken . 

J.qd As above ~ 
- - ~~----·- (C. H. KHISTY) --~ 

G - DIRECTOR(P&JR) & 

MF:MBtl< SECRETARY JBCCI-VJ, 

l' iq rihuti on: 

,\ II 1 ·mhcrs & Alll.:m 1lc 1\kmbcrs of JHCCI- VI 
l l t:llllllllii-MD, seer.. J\.>-Kotlmgudam Collys. D ls l. . KhUII IIIIIllll (I\ . I). 
\'a:..: l'r..:s idcut, (llRM ). TISCO. Jmnsi11::Jpur 

a.nagmg Ouector, liSCO. Uumpur, Dist. Uurddhama11 (W.B.) 
D1ro.:lor{Pcrsom1e.l), ECL'BCCI JCCI.JWCUSECI JNCl JMC L 
I luu.:lor( F),C[L, Calcutlil 
I lll ..:,;t(>r([)./Director(!v!.urkcling ,CIL . Colcuua 
t ' ln<'f V1g1lance Officer. Cl.L, Ca lcutt.u 
l\ iM, NEC. Guwuhati/CGM, IX::C, Dank.w1i 
I \ t • ultvc IJ in:ctor(JJCM), Knnkc Rd .• Ranchi 

· I (. :M, 'IL, AtlSUI Bhawan. New OcUli 
I ' ('(i •I(I')ICGM(F), CU., Calcutta 
11 J\l l RS is. 
1 ! \ •'.1 ' 1 'tt l S to Chuinnnn , Cll .. Cnku llu 

P·, 'tviL(AW), Cll., Culcu ttu 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INOlA LrMlTED 

10, NETAJI SUBHAS ROAD, 
CALCUTTA-700 001 

No.CnJC-58/JBCCIII.l .Nol ) 2001 / y;) Dated: 5th March,200 I 

NATIONAL COAL WAGE AGREEMF...NT-Vl 
IMPLEMENTATION IN:STRVCTION NO. ·12 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Cbainnan-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chainnan-cum-Managing Director 

ECL Sanctoria 
BCCL Dhanbad 
CCL Ranchi 
WCL Nagpur 
SECL Bilaspur 
NCL Singrauli 
MCL Sambalpur 
CMPD[L Ranchi 

Sub:Piacement in A- l scale of pay 

Your kind attentioo is invited to the provisions ofl.l. No.1 1 dated 5.1.2001 

~ 

It ts further clarified that employees who have completed 7/8 years of service in UG/Surface 
respectively in T&S Gr."A" and have been receiving SLJ prior to 01.01.1997 and also upto 01 .01.1997 will be 
entitled for their placement in " A-1 " scale of pay w.e.f., 0 I .01 .1997. 

You are requested to take necessary action to implem~ abov~s. 

( ) ~rfr;,· ~ 
'--~~ :) (C. t:l. KHISTY ) 

DJRECTOR(P&IR) & c .~·~~BER SECRETARY JBCCI-VI 

Distribution: 
l. AU Members & Altemate Members of JBCCJ-VI 

- 2. Cbairman-MD, SCCL, PO:Kothagudam Collys. Dist.: Khammam (AP). 
3. Vice President, (HRM). TISCO, Jamshedpur 
4, Managing Director, liSCO. Burnpur. Dist. Burddbarnan (W.B.) 
5. Director(Personnel). ECUBCCUCCLIWCUSECUNCLIMCL 
6. Director(F),CIL CaJcullil 
7. Direclor{T)) Director(Marketing),CfL, CalcutU 
8. Chief Vigilance Officer. CIL, Calcutta 
9 CGM, NEC, Guwahati/CGM. DCC, Dankuni 
10. Executive Director(llCM), KankeRd. Ranchi 
I I. CGM. CIL. Ansal Bhawan, New Delhi 
I 2. CGM(P)/CGM(F), CIL. Calcut141 
13. All RSMs. 
I4. GM(f)ITS to Chainnan, CIL, Calcutta 
l5 . Dy. CME(AW), CfL, Calcutta 



JOTNTBTPARTITECOMMITTEE FOR THE COAL JND STRY 
COAL JNDlA LrMITED 

10, NETAJl SUBHAS ROAD. 
CALCUTTA-700 001 

No.CllJC-SB/JBCCI/ll.Nol 5/200 I I~'?{ Dated . 27th Februa.ry, 200 I -su: l'/fi' (,' k 
NATIONAL COAL WAGE AGREEMENT-VI 
IMPLEMENTATION INSTRUCTION N0.15 

T11e Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director 

ECL 
BCCL 
CCL 
WCL 
S CL 

CL 
MCL 
Cl\fPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Samba! pur 
Ran chi 

Sub: Conveyance reimbursement 
(Para 5.3.1 ofChapler V) 

Your kind attention is invited to Para 50 of II No.4 dated 5.1.2001 . fn the 
Standardisation Committee meeting of JBCCl- VI hdd on 22nd & 23rd Febmary,2001 Lhe modalities for 
payament ofConveyance reimbursement as per Para 5.3.1 of Chapter V ofNCWA-Vl was discussed . It 
was further decided that the eligibiJity fo r grant of Conveyance reimbursement will be as under :-

l) The employees should have valid driving licence and, 

2) The employee will submit documentary proof regarding ownership ofthe vehicle 

The employees getting Conveyance Reimbursement shall not be entitled for Transport Subsidy. 

The eligible employees will apply for the same in the enclosed format for sanction. 

You are requested to take necessary action to implement the above decisions. 

~r(c(· 
(C. H. KHJSTY ) - J 

DrRECTOR(P&tR) & 
MEMBER SECRETARY JBCCI-VT 

~~ 

\_ ,.-
Di.'ltribu · n: 
1. AlJ Members & Alteruatc Members of JBCCJ -Vl 
2. Chainnan-MD, SCCL, PO:Kothagudam Collys. Dist .: Kharmmmt (AP) 
J . Vice Presjdent. (HRM), TlSCO Jaru.shedrmr 
4. Managing Director, LISCO, .Bumpur. Dist Burdd.ham.an (W .B. ) 

------- - - - -



5 _ I::>i.rect_or(Person..neJ ),. C L/I3C CL/ CC Lf'."J,.TCI-./SE C L/N"CL/1'V1 CI.~ 
6 _ J::'.>i.rec:t.or(F) _ C II.-. Ca. I cut:.t..a 
7 . I>irect.orcr)JO.i.recLor(~a_rkct. ing_) _ c~:~___ C..alcutla 
8. Chie£ Vigi.lance C>f:'fic:er_ CIL. Calcuct:ta 
9 CG~ .. NEC. Gu~aba.ti./CG1Vt... DCC. Dan.k:u.ni 
:10 . Execu-t.i"·e Direct:o.r("liC IV£)_ K.an.ke Rei.. _ R..a..nchi 
l :I. CGI\.-t:_ CTL AnsaJ Bha.""~an- N~~ I::.>elhj 
12. CG-"'£(P)/C~(F). ClL. Calcutta 
I 3 . All R...SJ'Io4s,. 
l4. G1\.11.(F)rrS to ChairTna n. CIL~ CaJcut:.ta 
I 5 _ Dy. ClVlE{--' W)~ CIL .. Calcutta 
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JOINT BTPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMlTED 

10, NETAIT SUBHAS ROAD, 
CALCUTTA-700 001 

No.CIUC-SB/JBCCI!l .I.No 16/2001/ y9 Dated: 27th February, 2001 
--stZ J-!&'lt4 . 

NATJONAL OALWAGE AGREEME -VI 
IMPLEMENTATION INSTRUCTION N0.16 

The Chairman-cum-Managing Director, 
The Chainnan-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director, 
The Chainnan-cum-Managing Director, 
The Chairman-cum-Managing Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nagpur 
Bilaspur 
Singrauli 
Samba I pur 
Ran chi 

Sub: Casual Leave with pay 

Your kind attention is invited to the provisions ofPara 3.0 ofll. No.5 dated 5.1.2001 
regarding grant of Casual Leave with pay Clause. 6.5.0 of CWA-Vl. 

In the Standardization Corrunittee meeting held on 22nd & 23rd February,2001 at 
ClL(HQ), Kolkata the matter regarding grant of Casual Leave for more than 4 days at a time was 
discussed and decided as under 

The extension of 4 days Casual Leave at a time may be granted subject to maximum of 7 
days for genuine reasons in case the incumbent concerned is not a habitual absentee. 

You are requested to take necessary action to implement the above decisions . 

Distribution: 
l. All Members & Alte.mate Members of JBCCJ-VI 

.X 
--.--..,...KRI 

DlRECTOR(P&lR) & 
MEMBER SECRETARY JBCCl-V 

I .. · 

2. Chairman-MD, SCCL, PO:Kothagudam Collys. Dist.: Khmumam (A.P). 
3. Vice President. (HRM). TISCO, Jamshcdpur 
4. Managing Director. USCO, Bumpur. Dist. Burddhaman (W.B.) 
5. Director(Personnel), ECL!BCCUCCUWCLISECLINCUMCL 
6. Director(F),CrL, Calcutta 

-------------------------------------------------------------------------------------------------



: 2 : 

7 . Director(T),../Di.recto~g)~.c.IL~ Calcutta 
8 . Ch.ie:f' Vigilance C>ft'icer ~ Cl:L .. Calcutta 
9 C~ .. NEC .. Gu.~til~ I.:>CC~ Dan.ku.ni 
10. Exec:utive l>irecto.r(IIC~)~ l<.an..k::e Rd , .R.an:.chi 
l1 . CG~ CIL.,. Ansal. Bha""''3n.. ew- .I::>eJ.hj 

12 . C~.I'CGl'vt(F) .. C~~ Calct:.d.ta 
13. AU RS~.s,. 
.14. 01\li("F)rrs c:o Chairman,. C.l1., Calcutta 
1.5. Dy. C~(AW).,. CIL~ Calcutta 
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2) In the event of;· •·n~ employee. complcti'ng such· conti., 
nuous. se;rvice of :..o.ne,<)!e.ar~ .in, the middle,__ of ·the- year 
he win be entftred. to Canal' Leave propordonite to 
tlie·unexpired~riod of tlie)yca·r. 

3) The Casual lea.ve· witl no·t be. given o.n the· gro.und of 
sickness if the employee has got sick leave to his 
credit. 

t, 

4) Any, period of Feave without· pay/absence (other the · 
str.ike· andJocko.ud between'. l·l-l979 and till 11.0w 

may be adjusted agains-t the 7 days casual leave due 

for the y.e~r 1979. subj~t t9 the employ~~- apply.i.ng 
,· ~ -·.:; ·.~ . f .. .; ' . 

for the sam.e. io w.riin'a. 
"f···., 

S) A s-peciiii~Registet- of·:"· C&a.uar ' Leave wiU be main· 
tafned. in eaclt, _lJd'it/E(~blislunent, indicadng the 
casua.lleave taken b~i'-eacb employCC<i'n the foUowi.n~g­
ptofetma : 

-= . I .... 
= .-1" I ·- . 

; ... iJ·...:I 0 tJ . 0 ' • u ·- c:ft) .... - ! 

0 4;» as '-.0 u o -~ 
u o :· 
e-
ciS ' c. -a :Z:o 

i 0 . fl.l ..... 
' ·.::f·o· 0 0 ·- ··- e-~ f ·o-1: ---as~- :::1 .. I 

Q ' Q. ~ · 
. ~ - ~-

Q ce a:;'·O "tJ 

This R'egi~ter- ·wrl~, ~ ebeckeo-evetj tortniBbt by the 
Welfare/Perso~el Ofticer of the Colliery a·nd by tile 
Coll'i'ery Manapt/Qfticer:-Inc~ge· of t:he . Unit 

. · ·.,. .... .-.. _.-.•. j: .. . ' .•• ; ,. . 

efery me nth. lhc;-Int~iE.aJi . Audit Qfficer w.ill also 
check the Reg.i&:t~r~ ,, '· " ·. · ·· · · ·· · · 

. 6) In case1 o.~ takenov.e-t erilpJoyee"!' of . CZBlbutta wlio ar© 
so.ver~~~by :til~ ;Tri.gar.tit.,,:Se~tK~oo®n& ~&te©l S1o4o14 

·~ , ,:. a:qdjln.~r;;Jh'?~i,~~~: Ji¢ ,, ~p~.l~~n .ctf leave" benefits. 
remains unsetded,"tlt&.staHisquo -wm ~© oo~alill~$1R illl~©l. 

, .. , . . The ·quos.tioll · .of·c:~lq\\rjn.:.-CasuaJ, Leave·· to- tbeae 
· ..... ~ .employ~, wifl.~~~clcl~d- 4ft~r- ··the; -iss.ue "regardi-ng 

thei·r leave faclliiies".isJil!·afi:•.Q:d• . . · 
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2) In the e,vent of It'll employee completing such · conti~ 
nuo.us: service of_ono y.car. (n. the middile; -ef the year 
he will be entitled to Casual Leave proportionate to 
ttie ·unexpired :period of ttle: '·year. 

3) The Casual Jea.ve wi!tl not be-si-v~o QD· the· around of 
sickness if the employee has got sick leave to his 
credit. 

4) Any: period of lleave:without pay/absence (other thu 
strike-and Jockoutl between l·l-l979 and till s:o.w 
may be adjusted· agains-t the 7 days casual leave due 

for the ye~r 1979. subj~t to the e.mploye~- applying 
for the S:$t:Q.e.:in' wdtin"a. . . . .. 

5) A Spceiat~:Regis·ter of,. Claual1
• Leave wi:U be. main· 

tained, in each<_ ,.Utdt~ta-blishment, indica tin'S the 
casuat leave taken l)y each employee-i:n the foUowin:g 
pt<ofotma: 

6) 

8~ 1. 

= 0 ·­-as 
~ 
CIO ·-G'l u 
Q 

~­
t.J. 

Tti.i~ R~!U~terc·wilt tfe· ch'eekea-~very £ortni,gll-t by the 
Welfa.re/P'erson,n~l OftieeT of the· Col1i:ery and by the 
.CQll'i'cry M:anager/O·ft:!~er-lne~ge of the Unit 
every ·month: 'Ihe Internar Audit Qfficer will also 
cheek 1:he-.Regitter. - '· 4 ,~-- • • 

In case!of' take·nev.er employees of '€aloutta who are 
s~v.crpqd.)~J . ~~~: :[J;~:I·o~tti~f\.;·~.ttl~•e~t .. dat~d -5·4-74 
aa~t ~~~ ~h~~:~ ~-~~~-;,i~~ .~\e~i{ou of .leave· ben·efi'ts. 
remains Uilsettled,'the stat.u-squc wm \bl© oo~[IDl~®.fiiDJ~©l . 

The .question ... of all.Q\\!in8~ :CasuaJ, Leave to· :fhese 
. ;-"emp.oy~s wiil ~4-d!cided _aft~r,- the~- -issue regarding 

their leave facilities rs .. 6n~li:s.ed- ' 

;:. -~· 

~~-;f,': 
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· · The above·:·pto~·si;ns~~~il ;be~·detJ~;d~;ci·~·-h•v.e: "'d~m~ in-to . 
fot'ce w.~·f· · 1P l tt91,9>~;::~hi~ · · ·. · :' . · · ''"· · - . )·,. .. 

- ' (f'.' ,:~ • 

-t4.~· ;_ .· ~~~;L~~-<~.~:~·, .. t · 1-._ •• , 

You ate~also ·· r~~~~t~:·; t.~---~~,~~~-':~~ ~o#}c~q in ea_ch 
un.itfestablishmeo_ltd~paitmen_t who.'·silill~ be ~tltpetent :te-:!rant 
CL at. reCetred to--.abiivi>·., ·.~··; .. 

. ' ~ ".\·_... .... . ,. ~~": ~ . 
• . . . >. •;. ;.-.'"''"'· .. r' .:.---< ~ • ~-,;:,~·~\-;.~~-' . .' ·_,·,:.·>~: :;.; :' 

Casualleave :-.3,1niii_catetl·· ·above' "\fftl ~~~ - ·a·rant«t-' to tbe 
employees io que-s*ioq :olher tt.an ~a$ual/b~li' · wotken. iKA 

- r~g~cA t~ftbe .eD:tit'teaJ~n~;O~~asuail leave . <in ·:s(l Jar ~s casual/ 
;;;_' -;, .... 1 •• :_"~-~ .... - •• ' t:- .. "':>~·-,>J . .?:,'II,J .Y·:..:·-~~ ' :~ . ,\·'I~ .. ~ ·~. ~-_,_.: ,_ -' L " ' '_ • 

badU worters~atereo'n~rne'd·:·~iteparate ,C.ircvlar ·· will be issued 
latet on. · ~>':-~ }·_::\t'f' .' ·,¥~; >, .· _, '' .. , :: J: , · c , "'·:• 

_-.· 
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. No. 1'-/94/IMPk'lSS Date.d 4·1<>-19·7·9 . 
, ::~:_:- ~~wi:i~,;-j~,.tN~~ 14_-~. _::._ .. ~- <~ -- - -

~· ., ;> 

Sob. : Gran-t. of€asuad. leave t'o the Em.ployees und5t· 
~- NCWA-I~l~·6f<€o~ilJ1ldlistry . · . ' .. 
. ·.·£.'' - ' ' '• ~~~-::-~fi.~~:~~ ~::-·. \_ i". -~-7-t _.;::~1-': ·:,i:i~~q;'"-<:7, :: ·. ~~}·' 

Ref: «lm.pleme:n~tiatt~~:rd$tructioo~ --~~:.~~~~~·:'~~&'_ ,I~Otit 
. . ·.· ~--~ . ,-~ ~ :·.,' . ' lil' . . '; < - :' "~~ r.~· . .,:;.: : ' . 

s~~t~~;ti~!i::~ .:~,~t•~u~ . -~~~br~: \~-~;:::~M,~,·~~;. ~t~~~,~"X'~ · 
lJ!CCI"a1ltJ_·N~~-J~194f.'(MPfo~O;:_'d'f!(4~2~~9 :, _ Se:ptr .-
191~1 issuedt.&Y'· Gh;fe·f '·ef RersennchDivision1· ·c1·L. 

. .'''·:r:_ -~~~-b <.(:~{ '; ~:: .' 't . .-/_ , ·.... ·' ::.:_ '' . ~~'' . 
We: are reeelvi_nW<·f;epresentatio:na · froifi· .. variiou's. sourus,fof' 

.' gt.ilt of. half' day"a->ct(iJ.~Jl~:'jfri~~~~ to, -~~- ;;~Jb-pl~~~~; gl;.vltae~; 
... ~ .~·· . ·~ .· ''"'.-:' ..... ·,• .!' . '·'·· ''"' ~~·r,·~ -··.:' 

~\p:det NCW4~1il9f. (.().J;; Iitd}Jjt_ry. . . - h· ~ ~.. . . • •. 

. _;; .. ,_;,kt;;;r' . ~' . ;~,;c ·;:.~ ',,, '~if:~~~:;:• ~.:-~:;·.·.' ··.: <:' i~';,, .. ·, ,, . 

2~--~~·~,1 ~ ~~ t»i·~~~~i,Q~~J~;J.~!'if~~~b¥{-J!~~t~edt.-w,· ... · "'!! ... ,.,. !~~'~'C'&i!~!t~~J~;_;: 
:p:t~ViiiOtt. ro_t:.g · ,_, t:Jorutarg d•Y'!~ :casuatt leavov, 

..... - .f.~.~~- ' - ~·. --~~~ ~::. ~ ''i:<' ~ ... ·~: '·~~:,.); .10 •-'· .·'Y.b ·.~ ........ ~~>~~If." ~ 

- ~~st~~4: It¢ a~:.:~~~( · ~-~~f~)?rJ~-~-~~~~~!$::~~r)~~ .. ~.-1l~,;~~~- £J~~~~r -·~!511~~··""'' 
to:, them, d'ocs nol anse~ -,'fi. ' . \-. ,; . ' 'i ' • ' 

. •-:.t •. l. ·'! • ~~.:: ; :'"~1· '-4~-~i·~J".'J,··;·l· ... ·~'£,~~:~:;- .~~- -:;; ·~- ~~- .· .. ~.. 
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D-4 

Return Railway ·Fara, Leave Travel Concession 

Extract from Circular No. 18' Dated l-11-79: 

Return Railway Fare Facility a 
Clauses 9.1.1 and 9.1.2 ofNCWA·ll in this respect are 

reproduced below : 

6'9.1.1 It is agreed that all those employees who are 
presently eHgible to receive railway fare for out­
going and return journeys of lst class and 2nd 
class shall continue to receive the same according 
to the conditions laid down by the Central Wage 
Board for the Coal Mining Industry. The pay 

limit of the employees for purposes of entitlement 
to 1st clasa rail travel will be raised to Rs. 510/­
basic per month.. In other wordsiJ employees 
drawin.g a basic of less than Rs. 510/- will be 
entitled to· return railway fare of 2nd class. The 
other conditions shall remaine the same as at 
present. 

9.1.2 In respect to· piece-rated workers, however, the 
average monthly basic earnings during the prece­
ding quarter relating to attendance bon us under 
the existing provision of Coal Mines Bonus 
Scheme will bo first .assessed for purpose of enab· 
ling to class of travel by rail. If, however,. in 
any colliery/unit a dift"ereot system for reckoning 
the basic earnings of the piece-rated workers 
during any other quarter or period for 
purposes of return railway facility is in existence, 
that system will continue:• 

The above provisions are self-explanatory and it is 
requested that these provisions may please by implemented. 

90 ] 
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(g) Review of imJie_~ntation of NCW A·ll 

(h) Provision of employment to dependants of 
deceased employees. 

In connection with the implementation of NCW A-II in 
respect of the above matters, it is requested that the relevant 
provisions may kindly be implemented as indicated below:-

(a) Casual Leave 

II Buletin Nos. I 0, 12 and 14 were issued on this subject 
hitherto. The JBCCI at its meeting held on 25-10-1979 has 
decided that with regara to imJ)lementation instruction No. 12 
it should be clarified that permanent workmen will be eligible 
for casual leave after they put in one year's service for the first 
tiD)e. I. I. No. 12 stand modified accordingly. This decision 
may please be implemented. 

The JBCCI also toot a decision as indicated below in 
respect of casual leave at its meeting held on 25·10.1979 ·-

"9 In regard to grant of casual leave as per clauses 7.4.1 
to 7.4.6 of NCWA-11 read with -para 1(4) ()f Implemen­
tation Instruction No. 12, if any employee applies, for 
srant of the entire quantum of 11 days' casual leave 
during the calendar year 1979 to cover any period of 
leave without pay, he will be allowed the benefit in 
order that the absenteeiam iu the remaining period of 
1979 and 1980 is reduced in this account. 

This decision is also self-explanatory and it may kindly 
be implemented. The e..-Uor decisioa in thiJ respect vide para 
1 (4) of 1.1. No. 12 will stand modified accordingly. 

(b) Return railway fare facility 

Clauses 9.1.1 and 9.1.2 of NCWA-11 in this respect are 

reproduc~ below ~ 

•'9.1.1 It is agreed that all those employees who are presently 
eligible to receive rail_, flre f()r Olltgoing and return 
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JOINT BJPARliTE COMMTITEE FOR THE COAL lNI>USl RY 
COAL INDIA LlMfrED 

No.ClL/C-5B/JBCCJ/I .I.Nol7/2001/ :fl 

10, NETAJl SUBI-li\S ROAD, 
KOLKATJ\-700 001 

A TIONAL COAL WAGE AGREEMENT-VI 
lMPLEMENTATION lNSTRUCTION N0.17 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chainnan-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chainnan-cum-Managing Director, 
The Chairman-cum-Managing Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDlL 

Sanctoria 
Dbanbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: City Compensatory Allowance. 

lJdt.ed: 16th March. 2001 

The DPE vide notification No.2(49)/98-DPE(WC) dated 25 .06.1999 has revised the rate of City 
Compensatory Allowance payable to noo .executive cadre employees . 

ln the Standardisatjon Commrttee meeting held on 22nd & 23rd February, 200 I at CIL(HQ), 
Kolkata, the matter regarding payment of City Compensatory Allowance in terms of Para 5.5.0 of Chapter 5 of 
NCWA-VI was discussed and it was decided that City Compensatory Allowance as notified by the OPE will be 
made applicable to non .executive cadre employees from the month of March, 2001 payable in April, 2001. 

Basie Pay Class of Cities 
A-l A B-1 B-2 

Below Rs .4000/- Rs.90/- Rs.65/- Rs.45/- Rs .25 
Rs.400 1-5250/- Rs.l25/- Rs.95/- Rs.65/- Rs.35/-
Rs.525 1-6499/- Rs.2001- Rs .150/- Rs. lOO/- Rs.65/-
Rs.6500/- & above Rs.300/- Rs .240/- Rs. 180/- Rs. l20/-

Necessary actiw to Hnplement the above pro~sions maybe ~ 

(C. B. KBISTY) --:r 
DIRECTOR(P&JR)·-&" . 

MEMBER SECRETARY JBCCI-VJ 

~~-

Distribution: 
I . All Members & Alternate Members of JBCCI-VI 
2. Chainnan-MD. SCCL, PO:Kothagudam Collys. Dist.: Khammam (A.P). 
3. Vice President, (HRM), TISCO. Jamshedpu.r 



:2 : 

4. Managing Director, liSCO, Burnpor, Dist Burddhaman (W.B.) 
5. Directo:r(Personnel), BCLJBCCUCCUWCUSECL/NCUMCL 
6. Director(f),ClL, Cabdta 
7. Director(T).!Directot(Marketing),CIL, Calcuna 
8. Chief Vigilance Officer, CIL, Calcutta 
9 CGM, NEC, Guwahati/CGM, DCC, Daokuni 
10. Executive Director(JICM), Kanke Rd, Ranchi 
II . CGM, ClL, Ansal Bbawan. New Delhi 
1.2. CGM(P)ICGM(F), CIL. CaJcuna 
13. AU RSMs, 
I 4. GM(F)ffS to Cbai~ CU., CaJcuna 
15. Dy. CME(AW), CIL, Calcutta 



JOINT BIPARTiTE COMMJTTEE FOR THE COAL [NDUSTR Y 
COAL INDT A LIMITED 

lO. NET NJ SUBiiAS ROAD. 
CALClJIT A-700 00 I 

No.CTUC-5B/JBCCl/I.l.No.21/200 II 1 .{:: ""':::1.. Daled~tb May,200 l 
NATIONAL COAL WAGE AGREEMENT-VI ~.....)r , 

lMPLEM.ENT A TJO INSTRUCTION N0.2l 

The Chairman-cum-Managing Dircclor, 
The Chairman-cum-Managing Director, 
The Chairman-cum-.Ma.nag.ing Director, 
The Chairman-cum-Managing Director, 
The Chainnan-<:um-Managing Director, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director, 
The Chainnan-cum-Managing Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 

CMPDTL 

Sanctoria 
Dhanbad 
Ranclu 
Nagpur 
Bilaspur 
S i n_graul.i 
Sru.nbaJpur 
Ranchi 

Sub: Payrnen of City Compensatory Allowance 

Please refer to this Office Implementation Instruction No.17 dated 16.3.2001 . 

ln the meeting of Standardisation Conmlittee of JBCCJ-Vl held on 22.5.2001, it was 
clarified that in accordance with the clarification received from DPE vide 0 .0 . NO. 
2(49)/98-DPE(WC) GL-XXXX-lii dt. 2nd May 2001 the employees would be allowed to 
draw the earlier rates of CCA on the revised basic pay wherever the revised CCA rates 
are lower than earlier rates as per new classification of cities,till further orders. 

Tills order will be effective from l st june, 200 l . 

ARY JBCCJ-VI 
Distribution ~ 
1 All Members & Alternate Members of JBCCI VI -~ r 

2. Chairman-MD, SCCL. PO Kothagudam Collys D1st.: Khammam (A.P). ":>) ~ 
3. V1ce President. (HF.M) . TISCO, Jarnshedpur 
4. Managing Direc.1or. liSCO, Burnpur, Di.st. Bw-ddhaman (W.B.) 
5 Director(Personnel), ECLIBCCl/CClJWC!.JSECliNCUMCL 
6 Director(F),CIL. Calcutta 
7. Director(T),/Director(Marketing).CIL. Calcutta 
8 ChiefVigtlance Officer. CIL. Calculla 
9 CGM. NEG. Guwahali/CGM, DCC. Dankuni 
10. Executive Drrector(IlCM). Kanke R1l . Ran.chi 
ll CGM. CIL. Ansa! Bhawan New elhi 
12 CGM{P)/CGM(F) C lL Calcutta 
3. AURSMs. 

14 GM(F)!TS to Chamnan ClL, Calcutta 
15. Dy. CME(AW). CIL. Calcutta . 



No. IR/94/IMP Dated 28-10-1979 

NCW A-11-1.1. No. 16 

Sub: Implementation or provisions of JBCCI-action to 
be taken in the case of any doubt, difficulty in 
interpretation. 

The above subject was considered by the JBCCI at its 
11th meeting held at Calcutta on 25-10-1979 with reference to 
the provisions of clause 12.3.1 or· NCWA-11 which is repro· 
duced below for facility of easy references ;-

•·12.3.1 In case of any doubt or difficulty in interpretation 
of implementation of any clause of this agreement, 
the same shall be referred to the JBCCI or a Sub­
Committee constituted by the JBCCI for the 
purpose. 

In view of the above if there is any difficulty or doubt in 
regard to interpretation of the provisions of the JBCCI the 
matter should be referred to me for placing before the JBCCI. 
In the meantime status quo as existing as on 31-12-1978 in 
regard to the particular matter involving interpretation should 
be maintained. Tbe worker's representatives have emphasised 
that the Management should not take any unilateral decision. 

If any of the local unions raise this issue the position may 
be explained to them with reference to the above decision 
taken by the JBCCI. 

I have received reference from S('lme of the establishments 
regarding payment of oity_ compensatory allowance to the 
employees stationed at Calcutta and Nagpur \\ho were entitled 
to such allowance at a rate highrr than 6o/o at Calcutta and 
more than 4.So/0 of basic pay at Nagpur subjeet to certain limit. 
Since some of the unions have raised the question of interpre· 
tatioo, naturally status quo in this respect as on 31-12-1978-
will be maintained un'ill a decision is taken by the JBCCI. 

J-17 [ 129 
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No. lR/94/lMP Dated 27-8'-1979 

-ftCWA-U-1.1·. NC) .. 7; .. ._ · 
;· .. ; 1J'',';, _, . ',·:C•·;~ ~- · \•;·;--1~}&: _;, 

'~' A·~ . __ :_ . _ . ~ * . _· · ~, :·,~ ;.. ; 

s·ub : , (;ity ~c;~m~n•~tory Allow~n~~·. · 
", '• . •!: ·C • ·.::,:·~:· ~: • ¥-i •' .• ',,· • •."} ~- ' ,,.._, 

Agre~meQt~J~W{Ilft~~;warS:'lilaRnse'd 

. ~~ 

Jnd,qstr-y on 
0~;)·.1lf,l:-1979~ 
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. :falls ~ahort ·of Rs·.'7·59/-
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JOINT BIPARTITE CO!vrM.lTTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10. NETA]l SUBHAS ROAD, 
Kolkata-700 00 l 

No.CTIJC-5BI]BCCJJI.I.No.25/200l/,1q q_ Dated: lst June.200l 
~:;;-

NATIONAL COAL WAGE AGREEMENT-VI 
IMPLEMENTATION INSTRUCTION NO.ZS 

The Chai1man-cum-Managing Director, 
The Chairman-cwn-Managing Director, 
The Chairman-c:um-Managing Director, 
The Chamnan-cum-M.anaging Director, 
The Chainnan-cum-Managing Director, 
The Chairman-cum-Jv1a:naging Director, 
The Chairman-cum-Managing Director. 
The Cnairman-cum-Managing Drrector 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MC 
CMPDIL 

Sando ria 
Dhanbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub;_ Grant of Special leave to employees sufferin.g from Brain Disorder 
Ref No. Para 6.4.2(Cl of NCWA-VI dated 23.12.200 

Your Kind attention is invited to lhe provisions of Para No.2.4.2(C) of Implementation 
Instruction No. 5 dt. 5. I .200 Lin the Standarc:tisation Comrrrinee meetmg of JBCCI Vl held at CIL Hqrs 
Kolkata on 22.5.2001 the issue of modalities fo r Brain Diseases under Para 6.4.2(C) chapter of 
NGWA-Vl was discussed and approved as under ·-

" (1) Patients with chronic psychiatric disorder leadmg to functional impairment who has taken 
treatment from Specialist (Psychiatrist)of Coal Companies or any Govt. Hosp1tal having Psychiatry 
Department or Govt. Psychiatric Hospitals and certified accordingly. 

(2) Patients with Neurological/Neuro-Surgical Brain c:tisorders causing marked psychological 
impairment or intellectual impairment or functional impairment leading to marked congnitive 
c:tisfunction.lt should be certified by the Concerned Medicin Specialist/ Neurologisti Neurosurgen/ 
Psychiatrist from Govt. Hospital or Coal Company Hospital. 

(3) Certificate by Private Practioners will not be accepted." 

You are requested to take necessary action to implement the above decision. 

Distribution: 
I All Members & Alternate Members of JBCC!-Vl 
2. Cha.irn:wl·MD, SCCL. PO:Kothagudam Collys Dist : Khamroam (A.P) 
3. Vice PresKient. (HRM), TISCO. jarnshecipur 
4. Managing Dllector. IISCO. BWl.IpW". DJSt. Bu.rddhaman 0N .B.) 
5. Director(Personnel). ECUBCCI.JCCIJINCUSECUNCIJMCL 
6 Director(F) .Cll.. Calcutta 
7. Director(T),JDirector(Marketing).CD.., Calcutta 
8. Chief V' Jgilan.ce Officer . CIL. Calcutta 
9 CGM. NEC. GuwahatiiCGM. DCC. Dankun.i 
I 0. Executive Director(UCM) , Kanke Rd. Ranchl 
II . CCM. CIL. Ansa! Bhavla.Il. New Delhi 
12. CGM(P)/CGM(F). CIL. Calcutta 
13. All RSMs. 
14. GM(F)!I'S to Cb.ai.mtan. CIL. Calcutta 
15 Dy. CME(AW). CJL. Calcutta 

~--) 
(C.H.KHISTY) 

DIRECTOR(P&IR)& 

MEMBER SECRETARY JBCCI-Vl 

n J ~ec\ 
~ -
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lmplemeatadoa lastractloa No. 64 dt. 14-7·1986 

K. Cadre SdaeBae-b8sis for Proaotloa. 

The decision of the Standardisation Commitee. of 
Ill JDCCJ taken in its meeting held on 1Oth & 11th 
December, 1985 that promotion should be on the baais 
of seniority-cum-merit upto the scale or Tech. & Sup. 
Grade-D and on the baaia or merit-cum-seniority from 
Grade-D to Grade-A and the note circulated about the 
Cadre Schemes in which amendment• have to be made 
was discussed. at the meetinJ of the Promotion Policy Com­
mittee held on 18th & 19th March, 1986. 

2. It was decided to amend the coverinJ note of 
the Cadre Schemes u per details siven below : 

t ,75 



- CadrcSCh~J 
No. DfNipline .. 

1 

VUI · Cadre'Sbi:Htlft' for .r 
Ministerial;' Staffi• 

cAdre SCheme ror' 
MsdoliOwporson.nel~ 

K. Cdre &teaae-basis for Promotioa·· 

lt•l. No. 

3 

34·1 

df;'.-17-7·84--

49'' 

EXictiog Clause 

3.2 Selcetioo for .tile. post·· 
upto Oer.ical Grade-l • ahaJI ., 
be· on· the 'baais or. seniorilY· 
cum,merit" and~for·· ClericaJ,. 
Spl. Gr. &, Above on the 
basis of llHr.it·CWD•liCniority.. 

dt., 22-7-8$; 
3(i) Si:lectio.n for the · post­
up to €1uicaa.. Gr.ade-1' shall. 
tic on·tJu, baais.of. aeniority •. 
cum,.morlt· and for Clerical. 
Spl. and· above on the baaia. 
a£ awit.-cum,acniorltt• 

~- -- - J 

Amended Cause 

3.~ Promption .. for .. the poat. 
upt~;>., Tech. GtaV.B .. ahtll be. 
on. .the basis of .acniprity-cum-. 
101rit and. fo~ post.ft9Ql .• Tcch. 
Gradc-B to .. Grade· A. shall be 
on .. the basil of. IQ~ri,;cum-. 

ac.niority .• 

~i) Brolll£)tioD.. fo~. th~ post, 
upto . Tech. Grade-8, a.ball be 
on ·&hA: hasia of ~rity-cum-. 
merit. apd, for. post from. 
Grade· 81 to.Orade-A shall be on. 
the. bllsis of medJ~fP.;iipri,~ •. 



-- 7lli'-,:.lJiEiit-:o liG3 % ' -·rnr= ·ra: ··r=-=·n 

. =· 2 3 
J( Cadre Scheme for 48 

• Electtobic Data dt• 22•7 .. 8~ 
Procdsing pe~Ciliil. 

kit tadre Scheme for 54 
&iculity personn'eJ. 'dt. 17t-lo.l5 

t 

4 

3.2 Selection for the posts 
upto Grade-C shall be on 
the basis or aeniority-cum­
tnerit and from Grade-C to 
Grade-D and from Grade-D 
to Grade-A shall be on the 
basis or skill 1 merit-cum-
seniori~. 

3.2 Selection/promotion {or 
the post of Security Guard, 
·sr. Security Guard. Armed 
·Guard, Head Security Guard/ 
Havildar, APlL Securit' 
Sub-lnii)OCtor .and Seourit' 
Sub-1ntpeetor chall ·be .on ·the 
basis ·or ·MDiefity-oum-merit 
and ·ror 1he ·poiCI ·of Securi'J 
'Inspector and "Sr. :Security 
'Inspector -.hlill •be •OD ·tbc 
•basis of merit-cum-seniority. 

-s 
3.2 Promotion for ~b~ post• 
upto Grade·B sball be on 
the basis of scniority-cutBT 
merit and from OraderD tQ 

Grade--A shall be on the J>a••• 
or mcrit-cum-~piorjty. 

3.2 Promotion for dle posit 
~r T.cch. Grade~~ ,ab,all be OJJ , 
the basis of seniority-cum,. 
mertt .and from T.ecb. Gr..-D 
to Teob. .Orade·A ah.aJl be 
on the basis .or .merit .cuo 

:tenioEit)'. 

). t.'!a~aaelien'tsl:t.~'bwa'requeited'to '::Cako'Dece&I&J')' ·~on to implement cbe :above decision .and .. the.cad~ 
'scbemo'maylbc"i~en .. d"'Utpertbe abo¥e..amea~menta. r 
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Implementation Instruction No. 64 dt. 14-7-1986 

K. Cadre Scheme-basis for Promotion. 

The decision of the Standardisation Commitee of 
Ill JBCCI taken in its meeting held on lOth & 11th 
Decem her, 1985 that promotion should be on the basis 
of seniority-cum·merit upto the scale of Tech. & Sup. 
Grade-D and on the basis of merit·cum·seniority from 
Grade-D to Grade-A and the note circulated about the 
Cadre Schemes in which amendmtnts have to be made 
was discussed at the meeting of the Promotion Policy Com­
mittee held on 18th & 19th March, 1986. 

2. It was decided to amend the covering note of 
the Cadre Schemes as per details given below : 

[ G7S 



~ .K. Cadre Sc:beaae-buis for Promotioa --

- Cadre SCblHDe ~ 
No. BiHipline·· It• I. No. Emtiog Clause Amended Cause 

1 3 
--------~------~------------------------------------------------------~--- ------~~ VIII · 

~-

Cadr-e-Sb~amrfor ·r 34·• 
Mlnisterialj' Staff~· <1fo· . .t7-1-84; 

~re sclletne ror' 
lalJcjoucte>·porsonnel~ 

49~ 

ctt .. 22-7-ss;; 

3.2 Scleetion for .tJlo. post·· 3.~ Promption .. fpr,. the post. 
upto Oerical Grade-l • shaJl ., upt,;» .. Tech. Gca4J'-D .. sh•ll be . 
be· on· tbe 'buis o~ seniority- on. .tbe basis of .acoigrity-cum·. 
cum .. merit·· and .. for .. Clerical.• IDirit-and · for. post.fwm .. ,Tec:h. 
Spl. Gr.&. Above on the Grade-D to .. Grade· A. shall be 
basis of mlcit·cum-scniority.. on .. the basi• of. m~ri\;cum·. 

3(i) Si:lection for tbe · post· 
upto €Jodcat.• Gr.ade-l1 sball., 
be on·tbe basis-of. seniority •. 
cum~merit· and for Clerical . 
Spl. and· above on the buis .. 
a£ m.erit:oeum ~ seniori.tl· 

_ j 

seniority_, 

:lti) Bro~ti.on.. for;, th~ post1 

upto . Tecb. Grade-D, s~all be 
on tlu: basis of SfDllQrity-cum-, 
merit. apd, for. post from. 
Grade· Bt to. Grade-A shall be on, 
Ul~ ba..sis of meo~:~:ot~i~ri_t~·-



K Cadre Scheme for 48 
- Electi'obic Data dt, 22•7"8~ 

Procdsing peticitiel. 

l::adre Scb'emc for 54 
~Kty personn'el. 'dt. 171-li>-85 

t 

4 

3.2 Selection for the posts 
upto Grade-C shall be on 
the basis of seniority-cum· 
merit and from Grade·C to 
Grade-D and from Grade-D 
to Grade-A shall be on the 
basis of skill I merit-cum-
seniority. 
3.2 Selection/promotion for 
the post of Security Guard, 
·sr. Security Guar-d, Armed 
·Guard, .Uead Se<:ur~ty 0UAfd/ 
Havildar, Aattt. Securit' 
Sub-Inapector .and .Security 
Sub-'lnspcctouhall ·be .on .tbe 
'basis ·of ·aeoiel'ity-oum-merit 
and ·for ·the ·Posts of Sccurit.y 
'Inspector and 'Sr. :Socurity 
'Inspector 'lball •be ·on ·the 
•basis of merit-cum-seniority. 

(( 

s 
3.2 Promotion for tb~ post111 
upto Grade .. B shall be on 
the basis of seoiprity·CUIB7 
merit and from Orade~B tQ 
Grade-A sball be on the ba••• 
of mcrit<um-nniority. 

3.2 Premotion for the posq 
of T.cch. Grade-D sbll.be o~ 
tbe basis of sea.iority<uJD:o 
·merit .and from T.ccb. Gr:.-D 
to Tcoh. .Grade-A ah,all be 
on the ·basis .of .merit ,CUIII:' 

.-eniotity. 

). t.lah&&e'Mettts'fl&'tt"btft~questcd'to ~ako'11ecesaary &CPon to implement the :above decision .and .. the.cad~ 
\IChemo'may'boljinPI&en'led"U I per the abcwo-amendmenta. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10 NETAJI SUBHAS ROAD 
KOLKA T A-700001 

No.: CIUC-58/JBCCI/1.1. NO. 16/j_o1- Dated: 1 ~May 2015 

NATIONAL COAL WAGE AGREEMENT-IX 
IMPLEMENTATION INSTRUCTION NO. 16 

Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Cadre Schemes for Ram Car/Shuttle/Multi Utility Vehicles/Free 
Steered Vehicle/Drift Runner Operator (Trainee), Auto Electrician 
(Excavation) & (E&M), Armature Winder/Motor Winder 
(Excavation)&(E&M) 

In the 11th meeting of Standardization Committee of JBCCI-IX held on 11th April 
2015 at Guwahati, the Cadre Schemes as finalized by the Technical Sub-Committee were 
discussed and approved. The following Cadre Schemes, as approved, are enclosed. 

a) Cadre Scheme for Ram Car/Shuttle/Multi Utility Vehicles/Free Steered Vehicle/drift 
Runner Operator (Trainee) Annexure-XVI-1 

b) Auto Electrician (Excavation) Annexure-XVI-2 
c) Auto Electrician (E&M) Annexure-XVI-3 
d) Armature Winder/Motor Winder (Excavation) Annexure-XVI-4 
e) Armature Winder/Motor Winder (E&M) Annexure-XVI-5 

It is requested to take necessary action to implement the above provisions. ~ 

(Lll~as) 
Director (P&IR) & 

Distribution: Member Secretary, JBCCI-IX 

1) All members and alternate members of JBCCI-IX 
+) 

~'t 
' ' 

2) Chairman-MO. SCCL, P.O. Kothagudem Collys ., Distts. Khamam (AP) 
3) Director (Personnel) . ECUBCCLICCUWCLISECL/NCUMCL 
4) Director (F), ECLIBCCUCCLIWCUSECLINCLIMCL 
5) Dirctor (RD&T), CMPDIL, Ranchi 
6) Director (P/A&W), SCCL, P.O. Kothagudem Collys ., Distts . Khamam (AP) 
7) Director (F) , SCCL, SCCL, P.O. Kothagudem Collys., Distts. Khamam (AP) 
8) Director (Finance)/Director (Technicai)/Director (Marketing) , CIL, Kolkata 
9) Chief Vigilance Officer, Cl L, Kolkata 
10) Executive Director, IICM, Kanke Road, Ranchi 
11) CGM/TS to Chairman, CIL, Kolkata 
12) General Manager, NEC, Assam 
13) General Manager (Finance) , CIL, Kolkata 
14) General Manager (MP&IR), CIL, Kolkata 
15) General Manager (P) , CIL, Kolkata 
16) General Manager, CIL, New Delhi 
17) General Manager (Telecom), CIL, Kolkata with a request to kindly upload the 

Implementation Instruction on the website of CIL 
18) All Regional Sales Managers, CIL, Kolkata 
19) Chief Manager (P/IR), CIL, Kolkata 

-------------------------------------------------------- -



Annexure-1 

CADRE SCHEME FOR RAM CAR/SHUTTLE/MULTI UTILITY VEHICLES/FREE STEERED VEHICLE/ DRIFT RUNNER 
OPERATOR (EXCAVATION CADRE 

, 

s. No. Designation Category/scale of Minimum Eligibility of Promotion 

Pay (Rs.) Qualification 
(Educational/Tech 

nical) 

1 Ram Car/Shuttle/Multi Utility Vehicles/Free Excv. Cat.- 'E' Must be Any permanent employee having 2 years of 

Steered Vehicle/Drift Runner Operator (T) Matriculate from service with minimum qualification found suitable 

any recognized in selection procedures will be placed as a Trainee 

Board of 

Examination On successful completion of 1 Year Training found 

su itable will be placed in Excv. Cat. 'D' 

2 Ram Car/Shuttle/Multi Utility Vehicles/Free Excv. Cat.-'D' -do- On successful completion of 1 year as a Trainee in 

Steered Vehicle/Drift Runner Operator Excv. Cat.- 'E' 

3 Ram Car/Shuttle/Multi Utility Vehicles/Free Excv. Cat.-'C' -do- Total OS Years experience (04 Years in Excv. Cat.-

Steered Vehicle/Drift Runner Operator 'D' & 1 Year Training period in Excv. Cat. -'E') 

4 Ram Car/Shuttle/Multi Utility Vehicles/Free Excv. Cat-'B' -do- 6 Years Exp. in Excv. Cat.-'C' 

Steered Vehicle/Drift Runner Operator 

s Ram Car/Shuttle/Multi Utility Vehicles/Free Excv. Cat.-'A' 6 Years Exp. in Excv. Cat.-'8' 

Steered Vehicle/Drift Runner Operator -do-

Note: 1) Entry into this cadre will be through selection from the departmental employees. 

2) Qualification will not be a bar for existing employees. 

3) For existing employees, who are working in these groups, their Category/Pay will be protected . 

~I 

Mode of 

Promot ion 

Selection 

DPC 

DPC 

DPC 

DPC 



Annexure-2 

CADRE SCHEME FOR AUTO ELECTRICIAN (EXCAVATION) 

S. No. Designation Category/Scale of Minimum Qualification Eligibility of Promotion Mode of 
Pay (Rs.) (Educational/Technical) Promotion 

1. Auto Electrician Mazdoor Cat.ll Non ITI, Matriculate 1 year service in the company Selection 

2. Auto Electrician Helper Excv. Cat.-'E' Non ITI, Matriculate 4 years as auto electrician in Cat.ll DPC 

3. Auto Electrician Excv.Cat.-'D' Non ITI/ITI in Electrical, 4 years as auto electrician in Cat.-E DPC 

Matriculate 

. ; 

4 Auto Electrician Excv.Cat.- 'C' Non ITI/ITI in Electrical, 4 years as auto electrician in Cat.-D DPC 

Matriculate 

5 Auto Electrician Excv.Cat.-'B' Non ITI/ITI in Electrical, 4 years as auto electrician in Cat.-C DPC 

Matriculate 

6 Sr. Auto Electrician Excv.Cat.-'A' Non ITI/ITI in Electrical, 6 years as auto electrician in Cat.-B DPC 

Matriculate 

Note: 1) Zone of Promotion up to Excv.Cat.-'A' will be Project level 

2) ITI will be guided by I.I.No.32 up to Excv. Cat.-'D' 

3) Qualification will not be bar for promotion of existing employees in the Cadre 



Annexure-3 

CADRE SCHEME FOR AUTO ELECTRICIAN (E&M) 

S. No. Designation Category/Scale of Minimum Qualification Eligibility of Promotion Mode of 

Pay (Rs.) Promotion 
(Educationai/T echnical) 

1. Auto Electrician Mazdoor Cat.ll Non ITI, Matriculate 1 year service in the company Selection 

2. Auto Electrician Helper Cat.IV Non ITI, Matriculate 4 years as Auto Electrician Mazdoor in Cat.ll DPC 

3. Auto Electrician Cat.V Non ITI/ITI in Electrical, 4 years as Cat. IV Auto Electrician DPC 

Matriculate 

4 Sr. Auto Electrician Cat .VI Non ITI/ITI in Electrical, 4 years as CaJ.V Auto Electrician DPC 

Matriculate 

5 Asstt . Foreman Auto Grade . C Matriculate/IT! in Electrical I) 7 years as Auto Electrician in Cat.VI DPC 

Electrician ii) 5 years as Sr. Auto Electrician for ITI 
Personnel 

6 Foreman Auto Electrician Grade B. Matriculate/IT! in Electrical 4 years as Asstt. Foreman Auto Electrician DPC 

7. Foreman-lncharge Grade. A Matriculate/IT! in Electrical 5 years as Foreman Auto Electrician DPC 

Note: 1) The required Trade test speCification will be decided by the Management. 

2) Promotion up to T&S Grade 'C' shall be Unit-wise 

3) ITI will be guided by 1:1. No.~2 up to Cat.-'IV' 

4) Qualification is not a bar for promotion of existing employees in the Cadre 



Annexure-4 • 
CADRE SCHEME FOR ARMATURE WINDER/MOTOR WINDER (EXCAVATION) 

S. No. Designation Category/Scale of Minimum Qualification Eligibility of Promotion Mode of 

Pay (Rs.) 
(Educational/Technical) 

Promotion 

1. Armature winder/Motor Cat.ll Non ITI, Matriculate 1 year service in the company Selection 

winder Mazdoor 

2. Armature winder/Motor Excv.Cat.-'E' Non ITI, Matriculate 4 years as Armature winder/motor winder in DPC 

winder Helper Cat.! I 

3. Armature winder/Motor Excv.Cat.-'D' Non ITI/ITI in Electrical, 4 years as Armature winder/motor winder in DPC 

winder Matriculate Cat.E 

-
4 Armature winder/Motor Excv,Cat.-'C' Non ITI/ITI in Electrical, 4 years as Armature winder/motor winder in DPC 

winder Matriculate Cat.D 

5 Armature winder/Motor Excv,Cat.-'B' Non ITI/ITI in Electrical, 4 years as Armature winder/motor winder in DPC 

winder Matriculate Cat.C 

6 Sr. Armature winder/Motor Excv.Cat.-'A' Non ITI/ITI in Electrical, 6 years as Armature winder/motor winder DPC 

winder Matriculate in Cat.B 

Note: 1) Zone of Promotion up to Excv.Cat .-'A' will be Project level 

2) ITI will be guided by I.I.No.32 up to Excv. Cat.-'D' 

3) Qualification will not be bar for promotion of existing employees in the Cadre 



···-·-- ----

CADRE SCHEME FOR ARMATURE WINDER/MOTOR WINDER (E&M) 

\ s. No. Deslcnation Category/Scale of Minimum Qualification 

Pay (Rs.) 
(Educational/Technical) 

1. Armature winder/Motor Cat.ll Non ITI 

winder Mazdoor 

2. Armature winder/Motor Cat. Ill Non ITI 

winder Helper 

3. Armature winder/Motor Cat .IV Non ITI/ITIITI in Electrical, 

winder Matriculate 

4 · Armature winder/Motor Cat.V Non ITI/ITI in Electrical, 

winder Matriculate · 

5 · Armature winder/Motor Cat. VI Non ITI/ITI in Electrical, 

winder Matriculate 

6 Sr. Armature winder/Motor T & S Grade-'C' Non ITI/ ITI in Electrical, 

winder Matriculate 

Note: 1) The required Trade test specification will be decided by the Management. 

2) Promotion up toT& 5-.G.fa_Qe 'C' shall be Unit-wise 
. . · ... 

3) ITI will be guided by II 32 upto Cat.IV 

4) Qualification is not a bar for promotion of existing employees in the Cadre 

Eligibility of Promotion 

1 year service in the company 

4 years as Armature winder/motor winder in 

Cat .II 

4 years as Armature winder/motor winder in 
J . 

Cat .Ill 

4 years as Armature winder/motor winder in 

Cat .IV 

4 years as Armature winder/motor winder in 

Cat.V 

6 years as Armature winder/motor winder 

in Cat. VI 

Annexure-5 

Mode of 

Promotion 

Selection 

OPC 

DPC 

DPC . 

DPC 

DPC 

5) Those who are in cadre of Armature Winder in E&M Cadre as per I. I. No. 30 dated 26.06.1984, their career g~~th shall be protected and further 

career growth will be as per this cadre scheme. 

6) So far as their promotion to Supervisory grade is concerned, they will be considered alo~g with others in AuxllJ~ry Cadre (E&M) 
. :\.-· 

.. · ,. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD, 
KOLKATA- 700 001 

No.CILIC-5B/JBCCI-IX/I.I.No.13 l /2014/()CJ Dated : 3rd June, 2014 

NATIONAL COAL WAGE AGREEMENT- IX 

IMPLEMENTATION INSTRUCTION N0.13 

The Chairman-cum-Managing Director, ECL, 
The Chairman-cum-Managing Director, BCCL, 
The Chairman-cum-Managing Director, CCL, 
The Chairman-cum-Managing Director, WCL, 
The Chairman-cum-Managing Director, SECL, 
The Chairman-cum-Managing Director, NCL, 
The Chairman-cum-Managing Director, MCL, 
The Chairman-cum-Managing Director, CMPDIL, 

Sanctoria:. 
Dhanbad . 
Ranchi . 
Nagpur. 
Bilaspur. 
Singrauli . 
Sambalpur. 
Ranchi . 

In the 7th meeting of Standardization Committee of JBCCI-IX held on 25th March 2014, 
the Cadre Schemes as finalized by the Technical Sub-Committee were discussed and 
approved. The following Cadre Schemes as approved are enclosed . 

a) Cadre Scheme for Surface Miner/Continuous Miner Operator (Excv.) 
Annexure-XIII-1 

b) Cadre Scheme for Coal Sampling Personnel Annexure-XIII-2 
c) Cadre Scheme for promotion of Excavation Personnel in Supervisory 

Cadre (Auxiliary) Annexure-XIII-3 
d) Cadre Scheme for Para-Medical staff Annexure-XIII-4 

(1) CT Scan Technician Annexure-XIII-4 (a) 
(2) MRI Technician Annexure-XIII-4 (b) 

e) Cadre Scheme for Sub-Station Attendant (E&M): Cat. VI to Foreman 
In-Charge (T&S Gr. A) Annexure-XIII-5 

f) Cadre Scheme for Feeder Breaker Operator (E&M) Annexure-XIII-6 
g) Cadre Scheme for Lift Operator (E&M) Annexure-XIII-7 
h) Cadre Scheme for Security Personnel; Security Guard to Sr. Inspector 

Annexure-XIII-8 

You are requested to implement the above Cadre Schemes . 

Distribution :-
1) All members & Alternate members of JBCCI-IX. 

7 HlV (~~ M~han Das) 
Director (P & IR) & 

Member Secretary JBCCI-IX 

u._/ 
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
3) Director (Personnel) , ECLIBCCUCCLIWCL/SECLINCLIMCL 



:2 : 

4. Director(F), ECLIBCCLICCLNVCUSECLINCLIMCL 
5. Director (RD&T) , CMPDIL, Ranchi . 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director (Technicai)/Director (Marketing) , CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Executive Director, IICM, Kanke Road, Ranchi. 
11. CGM/TS to Chairman, CIL, Kolkata. 
12. Chief General Manager, NEC 
13. General Manager (F), CIL, Kolkata. 
14. General Manager (MP&IR), CIL, Kolkata 
15. General Manager (P), CIL, Kolkata. 
16. General Manager, CIL, New Delhi. 
17. General Manager (Telcom), CIL with a request to upload the Implementation Instruction 

on the website of CIL. Scanned Copy shall be emailed. 
18. All Regional Sales Managers, CIL. 
19. Chief Manager (IR} , CIL, Kolkata 
20. Dy. Manager (P/AW)/FM(Estt./Bill}, CIL, Kolkata. 
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ANN EXURE-XIII-I 
PROPOSED CADR E SCH EME FOR SU RFACE MIN ER/CONTfNUOS MIN ER OPERATOR (EXCV . CADR E) 

Designation Category/ Minimum 
I 

Eligibility of Promotion Mode of 

Grade Qualification Promotion 

(Educational/ 

Technical) 
--- - -

Surface Miner /Continuous Excv. Cat. D Matriculate with valid Any permanent employee hav ing 02 years service Selection/ Aptitude Test 

Miner Operator (TR) HMY License 
with minimum qualification and found suitable in 
selection/aptitude test will be placed as Trainee in 
his existing grade. On successful completion of 
one year training/trade test and found successful 
will be placed in Excv. Cat. D 

Surface Miner /Continuous Excv. Cat. C -Do- 02 Years experience as Surface Miner DPC 
Miner Operator /Continuous Miner Operator in Excv. Cat. D 

Surface Miner /Continuous Excv. Cat. B -Do- 03 years experience as Surface Min er DPC 
Miner Operator /Continuous Miner Operator in Excv. Cat. C 
Surface Miner /Continuous Excv. Cat. A -Do- 04 years experience Surface Miner /Continuous DPC 
Miner Operator Miner Operator in Excv. Cat. B 
Surface Miner /Continuous Excv. Spl. -Do- 05 years .-Experience in Cat-V Surface Miner DPC 
M incr Operator /Continuous Miner Operator in Exc~. Cat. A 

- - ----

ote: I. The Zone of consideration fo r Promotion upto Excv. Cat ·'/\'' will be Project Level and Excv. Cat. ";\" to Excv. Spl will be Area Level 
2. In case ofnccessity/vacancy, horizontal movement at appropriate level may be considered from suitab le HEM M Operators and past experience will 

be protected. 
3. For existing employees deployed on SM/CM educational qualification will not be a bar and ex isting employees who are working, their 

grade/category wi II be protected. 



ANNEXURE-XIJI-2 

PROPOSED CADRE SCHEME FOR COAL SAMPLING PERSONNEL 

C IS oa r M d amp1mg az oor to c1· fC IS 11e oa r T h · · amplmg ec mc1ans 
SN Designation Category/Scale of Pay Minimum Qualification Eligibility of Mode of Promotion 

(Rs.) (Educational/Technical) Promotion 
I Coal Sampler Cat. II Preferably Matriculate Any permanent Selection 

from any recognized vvorkmen ofthe 
Board of Examination company with 3 years 

service 
2 Coal Sampling Assistant Cat. Ill -do- 3 years experience in DPC 

Cat. II 
3 Coal Sampling Technicians Cat. IV -do- 4 years experience in DPC 

Cat. [I[ 

4 Coal Sampling Technicians Cat. V -do- 5 years experience in DPC 
Cat.IV 

5 Coal Sampling Technicians Cat. Vl -do- 6 years experience in DPC 
Cat. V 

Note: I. Entry into this Cadre will be through Selection/Aptitude Test from the departmental employees. 
2. Above Cadre Scheme merged with the l.l. No. 50 dated 26.08.1985 (Annexure-XI-1) shall stand modified. 
3. Qualification will not be a bar for existing employees on the date of implementation ofthis modified scheme 



SN 

I. 

2. 

ANNEXURE-XIII-3 

PROPOSED CADRE SCHEME FOR PROMOTION OF EXCAVATION PERSONNEL 
(SUPERVISORY CADRE ) AUX. 

Designation Category/Scale of Minimum Qualification Eligibility of Promotion Mode of 
Pay (Rs.) (Educationalffechnical) Promotion 

Foreman(Aux.Excavation) T&S Gr.B Must be matriculate or Should have the 7 years experience as Sr. Selection 
equivalent or ITI certificate Auto Electrician Excv ... Sr. Welder, 
in respective Trade Turner, Machinist, Annature 

Winder/Motor Winder Cat.A 
Foreman In-charge T&S Gr.A -Do- 4 years experience as Foreman in DPC 
(Aux. Excv.) Workshop/Field 

Note: I) Zone of consideration for Foreman (Aux.) T &S Gr.B to A and onwards shall be at Area level. 



ANNEXURE-XII-4 (a) 

PROPOSED CADRE SCHEME FOR PARAMEDICAL STAFF (CT SCAN TECHNICIAN) 

SN Designation Category/Scale Minimu m Qua lification El igibility of Promotion Mode of 
of Pay (Rs.) (Educational/Technical) Promotion 

I--
• Matriculation from recogn ised Board/U niversity 

• Diploma in Radiography (2 Years Regular Course) 
Technician- from an institute recognised from AICTE 

External/Direct 
I. T&S Grade- C recruitment/ 

CT Scan • Specialized training in CT Scan for 6 months Departmental 
• For Departmental Candidates- 3 Years 

experience in the relevant field 

• Permanent Radiographer in T&S Grade-C 

Sr. 
for at least 3 yrs 

2. Technician- T&S Grade- B 
Qualification and Experience as at S. No. I above • Specialized training in CT Scan Internal 

CT Scan • For Promotion - Min . 4 Years experience Selection/DPC 
in "Technician-CT Scan" inc luding 
Training Period 

• 3 years experience as Radiographer in 

Chief 
T&S Grade-S 

3 Technician- T&S Grade - A 
--do--

DPC 
CT Scan 

Note:-
Entry of recognized diploma holders in Radiography will be in T & S Grade ''C' as a Technician-CT Scan (Tra inee) for one year. They will be entitled for Pay & 
Allowances as admissible in T & S Grade ' C". On successful completion of one year of Training, they will be regularized as Technician-CT Scan in T & S Grade "C" and 
their fixation in T & S Grade "'C' will be at the minimum of the Scale ofT & S Grade '·C'. 

I) Ex isting Radiographers who have worked for more than 3 years as a Radiographer in T & S Grade "C" and having spec ial ized training in CT Scan shall be 
inducted/selected as Senior Technician-CT Scan in T & S Grade ·'B". 

2) The seniority shall be maintained in the Cadre at company level. 



ANN EXURE-XII-4 (b) 

PRO POSED CADRE SCHEME FOR PARAMEDICAL STAFF (MRI TECHNICIAN) 

SN Designation Categ01-y/ Minimum Qua li fication Eligibility of Promotion Mode of 
Scale of Pay (Rs.) (Educationalffcchn ica l) Promotion 

I. Technic ian- MRI T&S G rade - C • Matric ulatio n fro m recogni sed Externa l 

Board/U nivers ity recruitme nt 

• Diplo ma in Radiogra phy (2 Years Regula r 
Course) fro m an institute recognised fro m 
AI CTE 

• Specialized tra ining in MRI for 6 mo nths 

• For Departmental Candidates- 3 Years 
experience in the re leva nt fi e ld 

2 . Senior T&S G rade - B • Pe nnane nt Radiographer in T &S Inte rnal 
Technic ian- MRI Grade-C for at least 4 yrs inc luding Se lection 

Qualificatio n and Experi ence as at S. No. I T ra ining Pe riod 
a bove • For Promotion-M in . 4 Years 

experi ence in Radiography 
inc luding T ra ining Period 

_., 
.). C hief T&S G rade -A --do-- • Penna nent Radiogra pher in T&S DPC 

Technic ia n- MRI G rade-B fo r at least 3 yrs 

Note:-

Entry of recognized diploma holders in Radiography will be in T & S Grade --c · as a Technician-M RI (Trainee) for one year. They will be entit led for Pay & Allowances 
as admissible in T & S Grade --c". On successful completion of one year o f Training, they will be regul arized ac:; Technician-MRI in T & S Grade ''C" and their fi xation in 
T & S Grade " C . wi ll be at the mini mum of the Scale ofT & S Grade --c--. 

I) Ex isting Radiographers who have worked for more than 3 years as a Radiographer in T & S Grade '·C" and havi ng speciali zed training in MRI shall be 
inducted/selected as Senior Technician-MRI in T & S Grade " B". 

2) The seniority shall be mainta ined in the Cadre at company leve l. 
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ANNEXURE-XIll-5 

PROPOSED CADRE SCHEME FOR SUB-STATION ATTENDANT (E&M) CAT-VI TO FOREMAN INCHARGE 
(T&S GR. A-1) 

Designation Category/Scale of Minimum Qualification Eligibility of Promotion Mode of 
Pay (Rs.) (Educationalffechnical) Promotion 

Sub. Station Attendant Cat. VI Matriculate, HT perm it 3 years experience as Sub Station DPC 
under IE rules for mines or Attendant in Cat. V 
550 volts mining parts 
permits issued by competent 
authority applicable 

Asstt. Foreman Sub. T&S Gr.C Electrical Supervisorship i) 6 years experience in Cat. VI as Sub. DPC/Selection 
Station certificate as per statute Station /\ttendant 

ii) 4 years for ITI personnel 
Foreman Sub. Station T&S Gr.B -do- 3 years as Asstt. Foreman Sub. Station DPC 

in T&S Gr.-C 

Foreman lncharge T&S Gr.A -do- 3 years as Foreman Sub. Station in DPC 
(Sub Station) T&S Gr.B 

Foreman lncharge T&S Gr.A-1 -do- 5 years as Foreman Sub. Station in DPC 
(Sub Station) T&S Gr.A 

Note: I) The required Trade Test will be decided by the Management 
2) Promotion/Selection upto T &S Gr.C shall be Unit-wise and T &S Garde " B" onwards at Area Level. 
3) On Promotion as Asstt. Foreman Sub-Station, the incumbent shall continue to perform the duties of Sub-Station Attendant whenever necessary 



ANNEXURE-XHI-6 

PROPOSED CADRE SCHEME FOR FEEDER BREAKER OPERATOR (E&M) 

SN Designation Category/Scale of Minimum Qualification Eligibility of Promotion Mode of 
Pay (Rs.) (Educationalffechnical) Promotion 

I. F.B. Operator Helper Cat. II Must be literate Any permanent worker Selection 

2. F. B. Operator CaLlY -Do- 3 years experience in Cat.IJ DPC 

3. F.B. Operator Cat.Y -Do- 4 years experience in CaLlY DPC 

4 F.B. Operator Cat.Yl -Do- 5 years experience in Cat. Y DPC 



ANNEXURE-XIII-7 

PROPOSED CADRE SCHEME FOR LIFT OPERA TOR (E&M) 

SN Designation Category/Scale of Pay Minimum Qualification Eligibility of Mode of 

(Rs.) (Educationalffechnical) Promotion Promotion 

I Lift Operator Cat. II gm Pass 3 years experience in Selection 

Cat-1 

2 Lift Operator Cat. Ill -Do- 3 years experience in DPC 

Cat-11 

3 Lift Operator Cat. IV -Do- 3 years experience in DPC 

Cat.-111 

4 Lift Operator Cat. V -Do- 3 years experience in DPC 

Cat.-IV 

5 Lift Operator-cum-Mechanic Cat. VI -Do- 3 yea rs .-Experience in DPC 

Cat-V 

Note: I. Entry into this Cadre will be through Selection/Aptitude Test for the departmental employees. 
2. Existing employees operating the Lift, they may be regularised/designated as per above cadre scheme. 
3. Qualification will not be a bar for existing employees 
4. License from appropriate Govt. is required. wherever applicable 
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IMPLEMENTATION INSTRUCTION NO. 13 DATED 26.05.2014 

Sub: Cadre Scheme for Security Personnel Annexure- XII & XII-I (Ref: NCWA-111 
Implementation Instruction N. 54/85 Dated 17.10.85 & NCWA-IV Implementation 
Instruction No. 40 dated 31.12.92) 

I. Kind attention is invited to Annexure- Xll & XII-I (Ref: NCW A-111 Implementation 
Instruction N. 54/85 Dated 17.10.85 & NCWA-IV Implementation Instruction No. 40 
dated 31.12.92 wherein the Cadre Scheme for Security Personnel was circulated. 

2. The Standardization Committee of JBCCI in its 7th Meeting held on 25th March 2014 
discussed the following proposed amendments in the cadre schemes by the Director 
(P), NCL, Singrauli ;-

a. Ex-Army/Ex-BSF should be substituted by Ex-Servicemen 
b. Sportsman of All lnia Repute should be substituted by Sportsman securing 

medals at national meets. 
c. It should be clearly specified that higher age limit for Ex-Servicemen 

belonging to General Category \viii be 38 Years, SC/ST Candidates-43 Years 
and OBC-41 Years 

d. The higher age limit for candidates other than Ex-Serviceman should be 30 
years kGeneral), SC/ST Candidates-35 Years and OBC-33 Years as per Govt. 
guidelines. 

The above proposed amendments were accepted by the committee. 

Accordingly, the amended Cadre Scheme for Security Personnel; Security 
Guard to Sr. Inspector is enclosed. The same will replace, Annexure XII-I Ref. 
NCWA-111 Implementation Instruction N. 54/85 Dated 17.10.85 & NCWA-IV 
Implementation Instruction No. 40 dated 31.12.92. 



s. 
NO. 

Designation 

Security 
Guard 

ANNEXURE-XU-I$ 
CADRE SCHEME FOR SECURITY PERSONNEL 

SECURITY GUARD TO SR. INSPECTOR 
(1.1. No.54/85 dated 17.10.85 & 1.1. No. 40 dated 31.12.92) 

Grade/Scale of Pay 

Tech. & Sup. Gr. 
'G' 

Rs. 580-16-804/-

Minimum 
Qualification 

(Educational/Tech.) 
i) Literate 

ii) Vllth Standard 

Eligibility for Promotion Mode for Promotion 

i) All security personnel who are DPC/Interview/Selection 
presently in Gr. 'H' irrespective of their 
designation will be screened out. Those 
who con form to the norms of 
appointment as Security Guard as 
mentioned in the Note No. I below and 
are already trained will be placed in 
Grade G ' . Those who con form to the 
norms but are not trained will be sent for 
training for a period of 3 months and on 
successful completition of the same will 
be placed in Gr. ' G' . 
ii) Any permanent employee having 
aptitude and physically fit for Security 
Guard and conform to the norms laid 
down in Note No. I below will be 
trained for a period of 6 months and on 
successful completion of training will be 

r----+--------------+---------------~~~~--~~------~p~l~a_ce_d~in __ G_r __ . '0 __ ' ·--~----~------~--~--~~~~--~--
iii) Matriculate or iii) Direct recruitment from ex- Interview/Selection . -

2 i) Sr. Security 
Guard 

equivalent exam. from se n rcemen or NCC/B&C certificate 
any recognized Board holders or ~r~Jrtsm;1n :.ecur ing meda ls at 
of Examination rltllit)nal m..:ct~ . Candidates should 

Tech. & Sup. Gr. 'F ' VII Standard 
Rs. 605-18-857/-

conform to the norms laid down in No. 
No. I below. 
i) 3 yrs. experience in Tech & Sup. Gr. 
G 

DPC 



ii) Arm Guard -do- ii) (a) 3 yrs. experience in T&S Gr. G 
(b) Training of handling arms either 
from Army/BSF/Police/CISF or Test 
conducted by the Company 

3. Head Security/ Tech. & Sup. Gr. ' E ' Vllth 3 yrs. experience in T & S Gr. F 
Guard Havilder Rs. 625-23-947/- Standard 

4. Asstt. Security Tech. & Sup. Gr. Matriculate or 3 yrs . experience in T &S Gr. E 
Sub Inspector ' 0 ' equivalent exam. from 

Rs. 678-30-918-35- any recognized Board 
11 98/- of Examination 

5. Security Sub- Tech. & Sup. Gr. 'C Matriculate or 3 yrs. experience in T &S Gr. 0 
Inspector Rs. 742-40- 1062-45- equivalent exam. from 

1422/- any recognized Board 
of Examination 

6 . Security Inspector Tech. & Sup. Gr. ' B' -do- 3 yrs. experience in T &S Gr. 'C' 
Rs. 810-46-1178-51-
1586/-

7. Sr. Security Tech. & Sup. Gr. -do- 3 yrs. experience in T &S Gr. ' B' 
Inspector ' A ' 

Rs. 892-53-1316-55-
1701 /-

Note: (1) For selectiOn/recrUitment of secunty personnel the tollowmg norms will be requtred: 
(a) Height: 

(b) Chest: 

For General 
For SC/ST 

For General 
For SC/ST 

5' -5 " 
5' -3" Height for Tribal population- 5' 3" (1. 1. No. 40 dt. 31. 12.92) 

32''-34" 
30"-32" 

(c) Age for Ex-Service Men: 
For General 
l·or OBC 
For ST/SC 

.J S Years 
41 Ye-ars 
43 Years 

(d) Age for other than f: x-Scrviccmcn: 
For Genera l 30Y cars 
For O RC 33 Years 
For ST/SC ~ :'i Y cars 

OPC 

OPC 

OPC 

OPC 

OPC 



(2) (a) Educational qualification will not be a bar for the existing departmental incumbents of the Security Dept., as on the date of coming into 

force of this Cadre Scheme upto the post of Havildar!Head Security Guard in T &S Gr. ' E' . However, the personnel should be literate 

(b) For promotion from Hd. Security Guard/havildar in T&S Gr. 'E' to Asstt. Security Sub Inspector in Tech. & Sup. Gr. ' D' departmental 

incumbents of Security Deptt. must have passed class-Vllth standard. 

.. 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

No.CIUC-58/JBCCI/ 2-3 ~ 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

Dear Sir, 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 · 

Dated: 141
h November, 2007 

CORRIGENDUM 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 

.Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

In the Cadre Scheme for promotion of EP Machinists (Annexure No.XIV-4 (Reviised) 
forwarded vide letter No.CIUC-5B/JBCCI/I.I.No.21/191 dated 31 51 August, 2007 
(Implementation Instruction No.21 of NCWA-VII) the eligibility for promotion of EP Machinist 
Excv.Cat.B to EP Machinist, Excv.Cat.A was mentioned as "three years" due to 
typographical mistake which may be corrected as "FIVE YEARS". 

In case the Cadre Scheme as circulated earlier has already been acted upon the 
same needs to be rectified immediately. 

Inconvenience caused, if any, is regretted. 

Yours fa~· hf~,/t1 

~ /{11'' ( R.S. am 
Chief Gene nager(MP&IR) 

Distribution: }.~ 
All Members & Alternate Members of JBCCI-· ·. r-7 
Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.PY 
Director(Personnel) , ECUBCCUCCUWCUSECUNCUMCL 
Director(Finance) , ECUBCCUCCLIWCUSECUNCUMCL 
Director(O), CMPDIL, Ranchi 
Director(Finance)/ CIL, Kolkata 
Director(Technicai)/Director(Marketing), CIL, Kolkata 
CVO, CIL, Kolkata 
TS to Chairman, CIL, Kolkata 
CGM, NEC, Guwahati 
Executive Director(IICM), Kanke Road, Ranchi 
CGM, CIL, New Delhi 

CGM(P)/CGM(F), CIL, Kolkata 
FM(Bill), CIL, Kolkata 
All RSMs 
Sr.P.O. (AW), CIL, Kolkata 

/ 

- · --------



JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

No.CIUC-58/JBCCI/ !2.6 9 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

Dear Sir, 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

CORRIGENDUM 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bi laspur 
Singrauli 
Sambalpur 
Ranchi 

Dated: 2151 February,2008 

In the Cadre Scheme for promotion of Sr.E.P. Mechanic to Foreman-in-charge 
(Annexure Vll-22) forwarded vide letter No.CIUC-58/JBCCI/I.I.No.21/191 dated 31 51 August, 2007 
(implementation Instruction No.21 of NCWA-VII) in the foot note it has been mentioned that zone of 
consideration for Foreman (Mech./Excavation) in T&S Gr.A and onwards shall be at Area level due to 
typographical error. The foot note shall be read as under: 

"The zone of consideration for Foreman(Mech./Excavation) in 
T&S Gr.B and onwards shall be at Area level." 

1n case the Cadrcl Sc'l£me as circu•::~ted ea1iier ha.5 :::J:ready I:Jeen ac .. r~ c; upon, the 
same needs to be rectified immediately. 

Inconvenience caused, if any, is regretted. 

Distribution: 
A ll Members & Alternate Members of JBCCI-VII 
Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P.) 
Director(Personnel) , ECL!BCCL!CCLIWCUSECLINCLIMCL 
Director(Finance) , ECL!BCCLICCL/\NCLISECLINCL/MCL 
Director(O) , CMPDIL, Ranchi 
Director(Finance)/ CIL , Kolkata 
D i rector(T echnical )/Oi rector( Marketing), C I L, Kol kat a 
CVO, CIL, Kolkata 
TS to C hairman, CIL, Kolkata 
CGM, NEC, G~wahati 
Executive Director(IICM), Kanke Road, Ranchi 
CGM, CIL, New Delhi/CGM(P)/CGM(F), CIL, Kolkata 
FM(Bill), CIL, Kolkata 
All RSMs 
Sr.P .O . (AW), CIL, Kolkata 



JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-SB/JBCCI/U.No.21/ lC(J Dated: 31'1 August, 2007 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION IN~TRUCTION N0.21 

The Chairman-cum-Managing Director, ECL 
The Chairman-cum-Managing Director, BCCL 
The Chairman-cum-Managing Director, CCL 
The Chairman-cum-Managing Director, WCL 
The Chairman-cum-Managing Director, SECL 
The Chairman-cum-Managing Director, NCL 
The Chairman-cum-Managing Director, MCL 
The Chairman-cum-Managing Director, CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

In the meeting of Standardisation Committee held on 28.07.2007 the Cadre Schemes as 
finalized by Technical Sub-Committee wre discussed and approved. The following Cadre Schemes 
as approved are endosed. 

1) Excavation Personnel (Maintenance) Annexure XIV-2 to XIV-6 

2) Excavation Personnel (Operation) Annexure-XXVIII-1 to XXVIII-8 

3) Dresser/O.T. Assistant modified scheme Annexure-VI-3 

4) Clay Cartridge Maker Annexure-XXX 

S) Mason Annexure·XXIX 

6) ' E&M Cadre- Welder,Turner,Machinist,Moulder Annexure-VII-21 

7) Diploma Holders in Excv. Cadre Annexure-VII-24 

8) DG set Operator Annexure-XXXI 

9) Dumpman, Pitman. Tripman Annexure-XXXII 

1 0) Sr. EP Electrician to Supervisory cadre /\nnexure- V ll-23 

11) Sr. EP Mechanic to Supervisory Cadre Annexure-VII-22 

You are requested to implement the above C3dre Schemes . 

'I ?,t. (\ . J... r \.._.....-~ '-~ 
( R. Mohan Das ) 

Director(P&IR) & 
Member Secretary JBCCI-VII 

Distribution: 
All Members & Alternate Members of JBCCI-VJI , .. ./2 
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Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P.) 
Director(Personnel), ECUBCCLICCL.I\IVCLISECUNCLIMCL 
Director(Finance), ECLIBCCLICCLMJCLISECLINCUMCL 
Director(O), CMPDIL, Ranchi 
Director(Finance)/ CIL, Kolkata 
Director(Technicai)/Director(Marketing), CIL, Kolkata 
CVO, CIL, Kolkata 
TS to Chairman, CIL, Kolkata 
CGM, NEC, Guwahati 
Executive Director(IICM), Kanke Road, Ranchi 
CGM, CIL, New Delhi 
GM(P)/CGM(F), CIL, Kolkata 
FM{Bill), CIL, Kolkata 
All RSMs 
Sr.P.O. (AW), CIL, Kolkata 

.. 
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Cl,DRE SCHEME FOR EP FITTER (EXCAVATION) ANNEXURE-XIV-2 (REVISED) 

Category/-
.-.... --- - ·-

~--Mode of ·-Sl. Designation Qualification Eligibility for Promotion 
No. Grade • 

1 
Selection/Promotion 

1 EP Mazdoor Cat. II NoniTl One year service in the Selection 
company 

2 EP Helper Excv.Cat.E Non ITI Three years as Mazdoor DPC 
in Cat. II 

3 EP Fitter Gr. II\ Excv.Cat.D Non ITIIITI Three years as EP Helper DPC 
in Excv .Cat.E 

4 EP Fitter Gr.ll Excv .Cat.C Non IT~ Three years as EP Fnter DPC 
in Excv .Cat.D 

5 EP Fitter Gr.l Excv.Cat.B Non ITIIITl · Three years as EP Fitter DPC 
' in Excv . Cat. C 

6 Sr. EP Fitter/ Excv.Cat.A I Non 1~1/ITI Five years as EP Fitter in DPC 
Mechanic Excv .Cat.B 

'--· 

(1) Zone of promotion upto Excv. Cat.A will be Project level. 

{2). I.T.t., will be guided by I.I.No.32 upto Grade-D 

(3) Qualification will not be ~'9r for promotion of existing employees in the cadre. 

'(§--
f 
;t· 
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CADRE SCHEME FOR EP ELECTRICIAN {EXCAVATiON) ANNEXURE-XIV-3 (REViSED) 

Sl. Designation Category/Gr -- Quciiification Eligibility for Promotion Mode of 
No. a de Selection/Pro 

motion 
1 EP Eledrician Cat. II Non ITI One year service in the Seledion 

Mazdoor Company ·-·--·· 
2. EP Electrician Excv.Cat.E Non IT! Three years as EP DPC 

Helper Electrician Mazdoor in 
Cat.! I . 

3 EP Electrician Excv.Cat.O Non ITIIITI with Statutory Three years as EP DPC 
Certificate as per I.E Rules. E:lectrician in Excv.CalE 

4. EP Electrician Excv.Cat.C Non ITI/lTI with Statutory Three years as EP DPC 
Certificate as ~r I.E Rules. Electrician in Excv.Cat.D 

5. EP Electrician Excv.Cat.B Non ITI/iTI with Statutory Three years as EP DPC 
Certificate as ~r I.E Rules. Electrician in Excv. Cat. C 

I 6 Sr. EP Electrician Excv.Cat.A Non lTIIITI with Statutory Five years as EP DPC 
\ ___ _ Certificate as per I.E Rules. Electrician in Excv.Cat.B 

1) Zone of promotion upto Excv. Cat. A will be Project level. 

2) I.T.L, will be guided by I.I .No.32 upto Grade-D 

3) Qualification will not be bar for promotion of existing employees in the cadre. 

l(0L-
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CADRE SCHEME FOR EP MACHINIST (E_XCAVAT18Nl_ _ AN I'IIEXURE-XIV-4 CREVI$ED} 

Sl. 
- ... 

Qualification- · Designation Category/Gra Eligibility for • Mode of 
No. de Promotion Selection/ 

Promotion 
1 EP Mazdoor CaUl Non ITI One year service in the Company Selection 

2 EP Helper Excv. Cat.E Non ITI Three years as EP Mazdoor in CaUl DPC 
: 

--·· 
3 EP Machinist Excv. Cat.D Non ITI/ITI Three years as EP Machinist in Excv. Cat.E DPC 

I 
4 EP Machinist Excv. Cat.C ' Non ITIFITI Three years as EP Machinist in Excv. Cat.D DPC 

5 EP Machinist Excv. Cat.B Non ITIIITI Three years as EP Machinist in Excv. Cat.C DPC 

6 EP Machinist Excv. Cat.A Non ITI/ITI ·

1

·Three years as EP Machinist in Excv. Cat.B DPC 
I I 

·· - - · 

1) Zone of promotion upto Excv. Cat. A will be Project level. 

2) LT. 1., will be guided by I.I.No.32 upto Grade·D 

3) Qualification will not be bar for promotion of existing employees in the cadre . 

• r 

.· 
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CADRE SCHEME FOR EPWELDER_LEXC.A.VATIQN) ANNEXURE-XIV-5 <REVIS~O) 
-- , . 

Sl. Designation 
-· ··· - · 

I 
Eligibility for Mode of Selection/ I Category/ Oua:ification i 

No. Grade Promotion • Promotion 
1 EPWelder Cat.ll Non ITI One year sel\lice in the Selection 

Mazdoor Company 
2 EP Helper Excv. Cat.E Non ITI Three years as EP DPC 

Welder in CaUl 
EPWelder. 

-·· 
3 Excv. Cat.D ' Non ITI/ITI Three years as EP DPC 

Welder in Excv.Cat.E 
·-· - ·-

4 EPWelder Excv_ Cat.C Non ITI/ITI Three years as EP DPC 
Welder in Excv.Cat. D 

5 EP Welder Excv. Cat.B Non ITilliT Three years as EP DPC 
Welder in Excv.Cat.C ·- .--

6 EPWelder Excv. Cat.A Non ITI/ITI Five years as EP DPC 

L...- . --- Welder in Excv.Cat.B 

1) Zone of promotion upto Excv. C~t.A will be Project level. 

2) !.T.I., will be guided by I.I.No_32 upto Grade-D 

3) Qualification will not be bar for promotion of existing employees in the cadre 

f 

i 
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CADRE SCHEME FOR EP TURNER (EXCAVATION) ANNEXURE-XIV-6 (REVISED) 

---sr-,- Designation 
···· -

Eligibility for Mode of Category/ Qualification 
No. Grade Promot.ktn Selection/ 

Promotion 
1 EP Turner Mazdoor CaUl Non ITI One year service in the Selection 

Company 
2 EP Turner Helper Excv. Cat.E Non ITI Three years as Turner Helper DPC 

in Cat.ll . . --
3 EP Turner Excv. Cat.D Non ITIIITt ! Three years as Turner in Excv. DPC 

il Cat.E 
4 EP Turner Excv. Cat.C Non IT!IITI Three years as Turner in Excv. DPC 

Cat.D 
-

5 EP Turner Excv. Cat.B Non ITIIITI Three years as Turner in Excv. DPC 
Cat.C 

6 EP Turner Excv. Cat.A Non ITIIITI Five years as Turner in Excv. DPC 
Cat.B ·- - . --- 0 . ·-

1) Zone of promotion upto Excv. Cat.A will be Project level. 

2) I:T.I., will be guided by I.I .No.32 upto Grade-D 

3) Qualification will not be bar for promotion of existing employees in the cadre. 

-~Y l(fi!J-
' f 
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ANNEXURE-XXVIII-I 
?W)klOTIONAL CHANNEL FOf~ EXCAVATION PERSONN~L 

DUMPER OPr:KATOR 
-S-1. -- Oesignatio_n ____ C_ateg-ory~' - ---...,.----::::-Qualification '-'---E=cl,.-ig"""ib"7'ilityfor .---· ··-~Mode of Selection/ 

No. Grade Promotion Promotion 
~-, --1-,D"'"u_m_p_er----l-E-x_c_v_. c-'a-'-t-'--. D --+-::C:-:-Ia_s_s-=--V-;;1~11-w-..,.it,..,...h-:H""'M~V:---t-A-:---ny permanent employee having 1 

Operator License ~·ear service and Heavy Vehicle 
.

1 

.. driving license with qualification of Selection/Aptitude 
minimum dass Vlllth standard found test 
suitable for taking training in HEMM 

I 
I 

I 
~-+-----+--

I operation will be placed as Trainee in 

I 
his existing Grade. On successful 

• completion of one year training/trade 

I 
I, test, and found successful, will be 

. placed in Excv_ Cat.D __ -- · ' 

I 
-Do- 11 year experience as Dumper 2 · Dumper 

0 erator 
Excv Cal.C 

--+------____,,___ _________ : Operator in Excv. Cat.D 

Dl.lmper tcv.Cat.B -Do- 13 years experience as Dumper 
~o---+-'O~erator _____ ------ I Operator in Excv. Cat. C 

3 

DPC i 

+-----.. -----· ~ 
' 

DPC 

OPC .t Dumper E cv.Cat.A -Do-- 4 years expenence as Dumper 

0 rator -t--------..,~--------+j-O__.p_e_.:.r...:c.at.;.,;,o_r_in_E_x.cv . C_a_t._B _____ -+----------1 

1

: 5 . Sr. Dumper .. Excv.Spl. -Do- ! 5 years experience as Dumper DPC 
___ ____j_Q_p~rator -~O__._..:....er_a_to'-r_in_E_xc..:....v_;,._C~a_I._A ______ __._ __ . ____ __j 

Note: 1) The zone of consideration for promotion upto Excv.Cat.A will be Project level and Excv. Cat.a to Excv. SpL will be 
Area level · , 

2) Educational qualification for new recruitees will be Matriculation i 
3) Educational qualification for existing employees will not be a bar for promotion. 

~( ~ ~1/ \l~---



1.8t. 
1 No 

Designation 

Shovel 
Operator(T) 

PROMOTIONAL CH.-\t~;-.:::1. FOR EXCAVA Tl8:~ PERSOi· !i~::L 
SHOVEL OPERA lOr{ 

CategorjJT Qua-lifieation ~ ------ ---~(t)iiity fo~ 
Grade ' Promotion 

Excv.Cat.O Matriculate Any permanent employee having 2 years 
service with qualification of matriculate 

: found suitable for taking training in HEMM 
I operation will be placed as Trainee in his 

I 
existing Grade. On successful completion 

2 Shovel Excv.Cat.~~ · - · -Do· 

. of one year tra ining/trade test, and found , 
successful, will be placed in Excv. Cat. D. 
2 years experience as Shovel Operator in 
Excv. Cat.D 

/' 
.i' • 

, .- I 

Mode of 
Selection/ 
Promotion 

Selection/ 
Aptitude test 

______ , 
DPC Operator I 

3 . ~~~~:~; j Excv.Cat.B ! -Do- I ~:~v~r~;~er:tence as Shovel Operator in DPC 

~- Shovel -- Excv.Cat.A · ~ ---D~o------t-4years experienceas Sh-o-ve--:1-:0=-p-e_r_a-to._r--:'i-n--+-----'--~ 

h . 0 rator =1 .
1 

Excv. Cat.B DPC j 

1

s Shovel J Excv S~ -Do- 5 years experience as Shovel Operator in 
Operator _ Excv. CatA _____ ___. __ O_P_c_j 

NOT-E: - - -- -- ----- --- -- --- -

Entry to this cadre will be from trained HEMM Operators and from the HEMM. 
repairs and maintenance personnel, after being found suitable . 

. 
Qualification will not be a bar for existin~ employees 

' In case of necessity/vacancy, horizont~ movement at appropriate level may be considered from suitable 
HEMM Operators and past experience will be protected. 

The zone of consideration for promotion upto Excv.Cat.•A" will be Project level and Excv.Cat:A" 
to Excv. Spl. will be Area level 

I(C(sc_ 
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ANNEXURE-XXVITT-~ 

r·sl. 
. No. 

1 

~~?-vi-.10,-IONA. !.._ CH/\NNE.:L FOR ;::.xc,.:..v.e.TJON PERSOI'\~Jcl 
DRAGLINE OPL::.RATOR 

Designation- -1-ca·iigory/ 
Grade Promotion· 

QuiilitiCat;Ori- [ · - Eligibility fo1 

Drag line 
Operator(T) 

Excv.Cat.C Matriculatlon/ITI Any permanent employee hav1ng 

I 
worked as HEMM Excv.Gr.D (Shovel 
Operator) for minimum of 2 years or 

! 
having experience of repairing and 

j maintenance of Shovei/Dragline in 

I 
. Cat. D for a minimum period of three 

Mode of · 

Selection/ ·~ 
Promotion _ _ 

Selection/ 

Aptitude test / 

_ L j years . Preference will be given to IT! · 

B
. trained employees meeting the above 

I --=--+------=~-- tipulation . __ ----+--------1 
Drag~xcv.Cat.B -Do- 2 years experience as Dragline 1 

Operator 1 Operator(T) in Excv. _c-=a_t._c~----+---0-P_c_ I 

3 Dragline Excv.Cat.A -Do- 4 years experience as Dragline --1 
0 rater 0 rator in Excv. CatB OPC 

4 oragline Excv:s~ · -oo:- ---+

1

. --=s;.~:y:.....:ec....a. rs experience as =-o-rag--c:li-ne-----t------'--

1 __ Operator --~-- ---~ __ Operator in Excv. Cat.A DPC _ ______, 
NOTE: 

The zone of consideration for promotion upto Excv.Cat."A" will be Project level and Excv.Cat."A", 
to Excv.Spl. will be Area level 

Qualification will not be a bar for existing employees 

If required horizontal movement of Shovel Operator in Excv. Cat. A may be 
permitted and past experience will be protected. 

~~-

f 

i 
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.'\;\i ,\' l::X( : l·: E-X X\'III --t 
?ROf,·1 0 fiONAL CHANNEL FOR EXC!~VATION PERSONNEL 

PAY LOADER OPERA TOR 

Sl. 
No 

Designation Category/ 
Grade 

Q ualification 

f----- --1 .. __ · ·· ·· · ---4-=----=--~-+-::-:--

: 1 Pay Loader Excv.Cat.O Clas s-VIII with 
License 

-DO· 

1 
Operator · HMV 

-=-P-a_y_L_o_a_d_e_r-1-EXcv Cai~, 
Operator 

2 

, 3 Pay Loader Excv .Cat.B -Do-

~+ ~~;~~~er ··Excv.Cat.A 

l-=-- 0 rator 
·Do-

NOl'E : 

Qualification will not be a bar for existing employees 

.. 
T Eligibility for 

Promotion 

Any permanent employee with 
two years service and one year 
of successful completion of on 
the job trainin9. 
3 years experience as Pay 

' Loader Operatorin Excv. Cat.O 
- -- · 

4 years experience as Pay 
Loader Operator in Excv. Cat.C 
5 years experience as Pay 
Loader Operator in Excv. Cat.B ---

The zone of consideration for promotion uplo Excv Cat: A" will be Project level 

Educational qualifi.Oltion for new recruitees will be Matriculation 
f 

~ ~l«J/ __ 

Mode of 
SelectionJ 
Promotion 

Selection 
; 

DPC 

' DPC 

PPC l 
_ _j 



r s1. 
: No. 

Designation 

1 Dozer 
Operator (T) 

.,~ 

PROMOTIONAL CHANNEL FOR EXCAVATION PERSONNEL 

Category/ 
Grade 

Excv.Cat.D 

DOZER OPERA TOf~ ~ 

Qualification 

" 

Class-VIII with 
HMV License and 
endorsement for 
Tractor Driving 

Eligibility for 
Promotion 

Mode of 
Selection/ 
Promotion 

. Any -P e_r_m_a_n_e_n_t _e_m_p..,....lo_y_e_e_w-:-i th-:--1:--+....,:Se~lection/ 

year service and found suitable Trade test 
for training and after one year 
successful completion of training 
in HEMM 

~-

2 Dozer i Excv.Cat.C -Do-
-+-

2 years experience as Dozer 

3 

4 

5 

Operator 
. . . 

Dozer Excv.Cat.B 

I Operator 
~ ...... 

Dozer Excv.Cat.A 
Operator ' 

--
Dozer Excv.Spl. 

'Operator 
- ----- --~ -----

NOTE: 

·-
-Do-

-Do-

. -
-Do-

Operator in Excv. Cat. D ~-

3 years experience as Dozer 
<?Per~_tor in Excv. Cat.C 

DPC 

DPC 

I 4 years experience as Dozer 
Operator in Excv. Cat.B DPC 

.. -t------l 
5 years experience as Dozer 
Operato~- i~ Exc~_._C_a_t_A ____ -.J.... __ D_P_C~-

The zone of consideration for promotion up to Excv. Cat. b A" w ill be Project level and Excv. Cat" A", 
to Excv.Spl. wi1J be Area level 

Qualification will not be a bar tor existing employees • i 
In case of necessity, horizontal movement for Dumper Operator may be given cognizance/protection. 

Educational qualification for new recruitees will be Matriculation. 

~ l(G_f_ 
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Sl. 
No. 

1 

r-
3 

4 

Designation 

G d ra er 
Operator 

Grader 
j Operator 

Grader 
Operator 

· Grader 
0 er p at or 

NOTE: 

Category/ 
Grade 

E c C t D X V. a. 

Excv.Cat.C 

·- - -· 
Excv.Cat.B 

.-\~NEX t_:r. £: -XXVHl--6 
PROi·JiOTlONAL CHANNC.L FOR EXCAVA TION PERSONNEL 

GRADER OPERATOR 

Qualification 
Promotion Selection/ 

I 
Eligibility for Mode of 

Promotion 
Clas :--V:-:-:11-:-1 ~-th,-----+-..,A----~t~e-m-p--:l-oy_e_e_w--:-::ith:--a-m-i:-n-=-im_u_m-;-:s=-e--=1-ectionJ s- WI ny permanen 
HMV License and of tnree years s ervice and having Trade test 

, endorsement for sufficient experie nee on the job tra ining in 
/ Tractor Driving Grade Oeerator 

DPC 
! -Do- 3 years experien 

I . in Excv Cai.D 

" -·· . -· 

ce as Grader Operator 

-Do- 4 years experien 

- -~- in Excv. Cat.C .. .. 
Excv.Cat.A -Do- . 5 years experien 

ce as Grader Operator !=] 
l ce as Grader Operator 

in Excv. Cat.B 
" --- - - _ __.__ _____ ----- ____ ...J__ c 

If r~quired horizontal movement for Dumper Operator may be 
permitted and past experience may be given cognizance/protection . 

Qualification will not be a bar for exisling employees 

The zone of consideration for promotion upto Excv. Cat. N A" will be Project level 

• 
Educational qualificLtion for new recruitees will be Matriculation 

~ 1{6~'--



Sl. Designation 
No. 

1 Crane 
Operator(T) 

2 Crane 
Operator 

I 

ANNEXURE-XXVlll-7 
PROMOTION/"\L CHAI~ NEL FOR EXCAVATION PERSO NNEL 

CRANE OPERA TOR ' 

-
Qualifica-tion I Category/ ! Eligibility tor Mode of 

Grade : Promotion Selection! 
Promotion 

·- · .. 
Excv.Cat.D Class-VIII with Any permanent employee with 2 Selection/Trade 

l HMV License years service and one year on the test 

. job train!~ 
.. ·-··-- -·---·-· 

Excv.Cat.C -Do- 2 years experience as Crane 
Operator in Excv. Cat.D (T} DPC 

.. .. _ - ···· --- . -' 3 Crane Excv.Cat.B -Do- 3 years experience as Crane 
Operator i , Operator in Excv. Cat.C DPC 

4 Crane Excv.Cat.A -Do- 4 years experience as Crane 
Operator : Operator in Excv. Cat.B DPC 

.. ·· - - r-----. -
:5 Crane Excv.Spl. I -Do- 5 years experience as Crane 

Operator Operator_ in Excv. Cat.A DPC 
. .. 

NOTE: 
Qualification will not be a bar for existing employees 

The zone of consideration for pr-omotion upto Excv.Cat. "A" will be Project level and Excv.Cat."A", 
to Excv.Spl. will be Area level · 

Educational qualification for new recruitees will be Matriculation. 
f 

i 
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Sl. Designation 
No. 

I Drill 
Operator(T) 

PROMOTIONAL CHANNEL FOR EXCAVATION PERSONNEL 
DRILL OPERA TOR 

Category/ 
Grade 

Excv.Cat.D 

Qualification 

Class~VIIlth 

Eligibility for 
Promotion • 

Any permanent employee with 2 
years service and one year 
successful completion of the job 

Mode of 
Selection/ 
Promotion 

Selection/ 
Aptitude test 

---· 2 Drill 

J:dard 
Excv.Cat.C ~o-

training -- - -+------i 
2 years experience as Drill Operator 

Operator 

3 Drill 
I Operator 

4 Drill 

Excv.Cat.B -Do-

- -
Excv.Cat.A -Do-

in Excv. Cat. D (T} 

3 years experience as Drill Operator 
in Excv. Cat.C 
4 years experience as Drill Operator 
in Excv_ Cat.B 

DPC 

DPC 

DPC 
r---::-- Operator 

Drill Excv.Spl . 5yearsexp-e-ne_n_ce __ a_s~D-r~iii~Op--e_r_a-to-r+---------~ ) -Do-
Operator in Excv. Cat.A 

---' 
OPC 

NOTE: 
Qualification will not be a bar for existing employees 

The zone of consideration for promotion upto Excv.Cat."A" will be Project level and Excv.Cat."A", 
·to Excv. Spl. will be Area level 

t 

Educatiopal qualification for new recruitees will be Matriculation 

~ 'l@Z--



.... _.· 

CADRE SCHEME FOR PARA MEDICAL STAFF, DRESSER/O.T. ASSISTANT ANNEXURE-VI-3 (REVISED) 

I Sl. 
. I ---- ·-··--· -1 Eligibility for T Designation Category/ Qualification 

No. Grade Promotion 
• 

1 Dresser T&S Gr.E Matric with one year training Two years 
Gr. II certificate from Company service in the 

Hospital/Recognised Coal Industry 
Institute/Government 
Hoseital 

I 
2 Dresser T&S Gr.D : -Do- Three years in 

Gr. I T&S Gr.E 
3 Sr. Dresser/ T&S Gr.C . Matric with three years ·. Five year in 

O.T. Assistant training of O.T.Assistant T&S Gr.D 
from recognized 
institute/hoseital. .. ~ 

4 Sr. 0 . T. Assistant T&S Gr.B -Do- Five year in 
T&S Gr.C 

NOTE: 

Union representatives suggested that the existing Dresser in Gr.F should be placed in Gr. E. 
However, this will be one time arrangement. 

- Qualification will not be a bar in respect a( existing dresser on the oate of coming into force of 
this revised cadre scheme. 

f 

i 

----. 
Mode of 

I Selection/ 
Promotion 
Selection 

OPC l 
DPC -") 

OPC 
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ANNEXURE-XXX 

CADRE SCHEME FOR CLAY CARTRIDGE MAKER 

Sl. Designation 
No. 

1 Clay Cartridge 
Maker 

2. Ciay Cartridge 
Maker 

3. Clay Cartridge 
Maker 

4. Clay Cartridge 
Maker 

I 
~lay Cartridge 

J Maker ____ D Clay Cartridge 
Maker 

Category/ Qualification Eligibility for I Mo deof I 
ection/ l 

___!!!OtlO f!_j 
Grade 

Cat. I 

CaUl 

Cal Ill 

Cat. IV 

CatV 

Educational/ 
Technical --
Literate 

-+-
Literate 

Literate 

Literate 

Promotion Sel 

=r:o 

~--------
el 

2 yrs. expenence as 
General Mazdoor in ~ 

ection 1 

I 
DPCj 

I 
I Cat.! 
I 

3 yrs. experience as 
Clay Cartridge 
Mazdoor in Cat. II 

I DPC 

I 
l 

4 yrs. experience as 
Clay Cartridge 

DPC l 
Mazdoor in Cat. III 

- Literate 5 yrs. experience as-r 
-----~ 

DPC I 
Clay Cartridge 1 I I Mazdoor in Cat. IV I 

~at.V-1- I Literate-Is yruxperience asl ___ 
___1 Clay Cartridge 

_ ~azdoor in Cat. V I 

l 
I 

------j 

DPC I 
I - ---.-~ 

Note: Qualification will not be a bar for promotion for existing employees. 



• 
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Sl. Designation categoryi 
No. Grade 

1 Mason Cat. I 

2 Mason Cat.ll 

3 Mason Cat.lll 

4 Mason Cat.IV 

5 Mason CalV 

6 Mason Cat. VI 

CADRE SCHEME FOR MASON 

-·- ·-- ··· ·- -···· -
-Qualification Eligibility for 
Educatio·naV Promotion 
Technical 

Literate 

Literate 2 yrs . experience in Cat.l 

literate 3 yrs. experience in Cat.! I 

Literate 4 yrs. experience in Cat.lll 

literate 5 yrs. experience in Cat.IV 

"7. ' ·.l • .... 

I • 

ANNEXURE-XXIX 

IM 
j Se 

i' 
ode of 
lection/ 
omotion 

Se lection 

I 
l 
!-

t--

DPC 

-+--ope · 

DPC ~ 

Literate 

·oPe-l 
OPC-) 6 yrs. experience in Cat.V . J __ 

I 

Note: QualifiCation will not be a bar for promotion for existing employees. 

.. 



I 
j 

r. 
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ANNEXURE-VIl-2.1 

CADRE SCHEME FOR PROMOTION OF E&M PERSONNEL 
(Vide I.I.No.30 dated 26.6.1984/I.I.No.26 dated 28.6.1991 Annexure No.10,17. 18} 

Sl. Designation Category/ Qualification I Eligibility for 
No. Grade Promotion 

I Asstt. Fore man T&S Gr.C I Must be Matriculate or Must have 5 
(Aux) certificate in Welderffurner years of 

Machinist/Moulder as Cat.VI experience as 
Welder/Turner in 

I I 
· Machinist/Moulder 
as Cat.Vt in E&M 

r-·~:~~an 
; 

Workshop/Field .. 

' T&S Gr.B -Do- 4 years 
experience in 
T&S Gr.C in E&M 
Workshop/Field 

3 Foreman-in- T&S Gr.A -Do- 5 years 
charge (Aux) experience in 

T&S Gr.B in E&M 

.. . Workshop/Field 
4 Foreman-in- T&S Gr.A- -Do- 5 years 

I charge (Aux) 1 - experience in 
f 

, 
T&S Gr.A in E&M 

1 Workshop/Field 
NOTE: 

Zone of consideration for promotion to f&S Gr.C and onwards shall be at Area level. 
Such personnel will grow in E&M Cadre. 
They will continue to do their existing job on their promotion in higher grade upto T&S Gr.C. 

~ 'l0L---

Mode of 
Selection! 
Promotion 

Selection 

I 

OPC 

---
• 

DPC 

DPC 



... . ,.,.· 

ANNEXURE-VII-24 

CAREER GROWTH OF DIPLOMA HOLDERS IN EXCAV CADRE 
FROM T&S GR.'C' TO T&S GR.'A-1 • 

Diploma holders are posted in E&M and Excv. Cadre on selection. At present these persons are promoted 
on the basis of I.I.No.32 dated 15-7-92 and I.I.No.51 dated 28.3.94. In some of the subsidiaries, the persons 
posted in Excv. And Open Cast are not considered for promotion for want of a separate Cadre Scheme for 
Excavation. 

After deliberation, it was agreed that the Diploma Holders posted in Excavation and Open Cast will get the 
same and similar mode of promotion with the same eligibility as per 1.1. No.32 & 51 . 

However, in case of promotion to Foreman Gr.'S' (Electrical) the same will be considered after 4 years of 
service without mining part of Electrical Supervisory Certificate. In case they have the mining part of Electrical 
Supervisory Certificate also, they will be eligible for promotion after 3 years service in Gr. ·c·. 

For this purpose, training period of 2 years as Asstt. Foreman (Trainee) shall also be taken into account. 



f 

i 

CADRE SCHEME FOR D.G. SET OPERATOR ANNEXURE-XXXI 

. " ,...-.... . _, . 

i- ~i:"" - Des.fgnaiTO:l___ - --,-Category/ ·, - Otl ~ l i ' ' r:atio :~ J Eiigibilit-~ for I Mode of Se~ecticn/ I 
. N.J . I I Grade , Promohon ; P•omot1on J 
I 1_. D.G .Set -O;Jerator Helper--, caf.'ii ___ Liteiate:-AbiiitYiO"iO<id and IJY03rs servii:O ;;,---1 Sei~clion throu~ I 
h _ write elementary En ·~l ; sh the compar::t _ aptitude test. ~ 
· 2. D.G.Set Operator Cai.IV i) Matric 4 years experience j 

ii) Electrician with Wireman in Cat.ll OPC 

~~· I 3 D.G.Set Operator --+-. """c"'"'a...,...t..,....V i) Matric 5 years experience I 
I ii) Electrician with Wireman · in Cat.N DPC 

' I I penni! I ' . 
~~pe-;-aior · - icat:-Vl I i) Matf~ - ·· · 6 years e<pertence+-

1 

-··-· ·- · --, 

L 
j ii) Electrician with Wireman 1 in Cat.V DPC , 

_permit i I 

1

5 O.G.Set Ope .rato--r----r~- -=r~&,.,S:-G=-r-. c-·-+-;,.,-)__,Mc.....;;...;.at-ri_c__ 14 years experience -~ 
ii) Electrician with Wireman in Cat.Vl OPC ~-

_permit 

1

6 D .G.Set Operato~ T&S Gr.B i) Matric 4 years experienc:l· , ! I ii) Elect~ician with Wireman . in T&S Gr.C OPC 
. . __ ~rm1t ____ __j_ _ ____ _ __ __ _ __j 
i) Checking of lubricating oil level, diesel and constant level 
ii} Checking diesel engine and alternator, control panel and compressor. 
iii) Starting of compressor/diesel engine 
iv) Switching on the individual control panel 
v) Switching on the main control panel for parallel operator 
vi) Watching of the load distribution of one or more alternators. if any 
vii) Recording of the qurious gua.ge 
viii) Reading at fixed time interval 
ix) General cleanliness of the place 
x) Report at in a format at the end of the shift. 
xi) Qualification will not be a bar for existing employees on the date of coming into operation of this cadre scheme 
xii) With coming into operation of this cadre scheme. the II No.42 dt. 7 5.1993 shall stand repealed 
Note: I.I.No.42 dld.7.5.199'3 of NCWA-IV will stand modified. 

.. 
. , 

• 

' f 
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ANNEXURE-XXXII 

CADRE SCHEI.JlE FOR TRIPMAN , DUMPI/ .. ~.!Jii'ITMf:.N 

Sl. Designation Category/G Qualification 
No. rade 

1. I Tripman, Clerical Matriculate or 
Dumpman/Pitman/ Gr.lll equivalent 

I Pitmunsi/Traffic 
. Munsi 

[ Tripman, Clerical Matriculate or 
··--

OumpmanJPitman/ Gr. II equivalent 
Pitmunsiff raffic 

· Munsi 
. 3 -Tripman, 

-
Clerical Matriculate or 

Dumpman/Pitmanl Gr. I equivalent 
Pitmunsi!Traffic 

: 

· Er 'bility for Prorno--ti_on_· -~r------'...,M:....::o_...:d_...:e;:....:.;..;:o_...:f ;...__~ Selection/ 
Promotion 

s service in the Selection I company 

13 years expe~ience in · 

. Clerical Gr.ill ~ DPC • : I 

J13 years expeiiei.ce in - - -~ 
Clerical Gr. II OpC I 

Muns1 I .1· · 

L
4 Sr. Tripman, ·· Clenrycal !\Aatriculate or 15 years experience DPC- - - I 

Dumpman!Pitman/ Spi.Gr. equivalent 
~itmunsi/T raffic ! 

_ ___i_M~nsi - _____ ....~.. ___ _ 

NOTE: 

Qualification will not be a bar for promotion for existing employees upto Gr.l 

'(qt.- f 

f 

• 
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CADRE SCHEME FOR EF ELECTRICIAN TO FOREMAN INCHARGE 
(SUPERVISORY CADRE) • 

SL Designation 1 Category/Grade Qualification Eligibility tor Promotion 
No. 

Foreman· I T&S Gr.B 1 i) Must be Should have the 6 years 
(Electrical/Excavation) Matriculate or experience as Sr. EP 

equivalent Electrician Excv.Cat.A 
OR 
ITI certificate in 
Electrical Trade. 
ii) Holder of 
Electrical 
Supervisory 
certificate of 
competency as per 
provisions of I.E. 
Rules without 
minin_Q_Q_art. 

2 Foreman In-charge T&S Gr.A -Do- 4 years experience as 
{Electrical/Excavation) Fore man in Worksho~Field 

3 Fore man In-charge T&S Gr.A-1 -Do- 5 years experience as 
(Electrical/Excavation) Foreman In-charge in 

t - Work?hOQfFie!d 
( 

{ NOTE: 

-....... 
: -;~~ =- .. 

ANNEXURE-VIl-23 

Mode of 
Selection/ 
Promotion 
Selection. 

! 

-
DPC 

L 
OPC 

Zone of consideration for Foreman (Electrical/Excavation) T&S Gr.B to A and onwards shall be at Area level. 

~ ''lUt--
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CADRE SCHEME FOR Sr.EP MECHANIC TO FOREMAN IN-CHARGE 
{SUPERVISORY CADRE) ' 

Sl. 
No. 

Designation Category/Gra 
de 

Q ualification 

1----,..---t~----·----+-........,.--=--=-~-+-:-,-----
1 Foreman T&S Gr.B Must be Matriculate or 

(Mech/Excavation) equivale nt 
OR 
ITI certi 
Fitter/D 
Mech. 

ficate in 

2 

3 

Foreman In-charge 
(Mech.IExcavation) 

Foreman In-charge 
(Mech.IExcavation) 

iesel Mech./Motor 

T&S Gr.A -Do-

T&S Gr.A-.1 -Do-

__ ____.._ _______ __,_ _______ _._ __ _ 
.. 

NOTE: 

Eligibility for 
Promotion 

Should have the 6 
years experience as 
Sr. EP Mechanic in 
Excavation Cat.A in I Excv.Workshop/Field 

I Should have the d 
years expenence as 
Foreman in 
Excv .Workshop/Field 
Should have the 4 __lrars experience as 

oreman In-charge in 
xcv. Workshoe/Fi~ld 

Zone of consideration for Foreman (Mech./Excavation) in T&S Gr.A and onwards shall be at Area level. 

t(CJL_ ' , 

' . 
ANNEXURE-VII-22 

Mode of 
Selection/ 
Promotion 
Selection. 

DPC 

DPC 
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JOrNT BIPARTITE CO.MMITIEE FOR TilE COAL INDUSTRY 
COAL INDIA LJMTTED 

"COAL BHAWAN" 
10, NETAJl SUBHAS ROAD 

KOLKATA-700 001 
No.CIL/C-5BIJBCCJI(.J.No.34/2002/<f y Dated: 23rd December, 2002 

I[( 
NATIONAL COAL WAGE AGREEMENT- VI 
IMPLEMENTATION fNSTRUCTION N0.34 

The Chairman-<:um-Managing Director ECL 
The Chairman-<:um-Managing Director BCCL 
The Chairman-<:um-Managing Director CCL 
The Chairman-cum-Managing Director WCL 
The Chainnan-cwn-Managing Director SECL 
The Chainnan-<:um-Managing Director NCL 
The Chairman-cum-Managing Director MCL 
The Chairman-cum-Managing Director CMPDIL 

., 

Sanctoria 
Dhanbad 
Ranclti 
Nagpur 
Bilaspur 
Singrauli 
SambaJpur 
Ran chi 

In the meeting of Standardisation Committee of JBCCI-VI held oo 12 .12 . 2002 the Cadre 
Scllemes as finalised by Technical Sub-Committee of JBCCI-VI in its meeting held oo l21h & L31h 
June, 2002, 8111 & 9m November,2002 and 10.12 .2002 was discussed and approved. The foUowing 
Cadre Schemes as recommended by the Technical Sub-Committee of JBCCl-VI are enclosed as 
Annexure XXVII-I to 17. 

(1) Cadre Scheme for Dressing (Coal) Personnel (UG) 
(2) Cadre Scl.teme for Cable Personnel 
(3) Cadre Scheme for Blasting Personnel. 
(4) Cadre Scheme for Line Personnel 
(5) Cadre Scheme for Mine Support Personnel (UG) 
(6) Cadre Scheme for Tyndal Personnel 
(7) Cadre Sd1eme for Tramming Personnel 
(8) Cadre Scheme for Safai Karamchari 
(9) Cadre Scheme for Driller 
(1 0) Cadre Scheme for Pump Personnel 
(II) Cadre Scheme for Fan Personnel 
(12) Cadre Scheme for Compressor Personnel 
( 13) Cadre Scheme for Conveyor Personnel 
(14) Cadre Scheme for Sand Stowing Personnel 
(15) Cadre Scheme for Siding/Wagon CJeanjng Personnel 
(16) Cadre Scheme for Haulage Personnel 
(17) Cadre Scheme for S D LILHD Personnel 

You are requested to implement the above Cadre Schemes. 

Encl: as above. 

Annexure XXVll-1 
Annexure XXVD-2 
Annexure XXVII-3 
Annexure XXVJ l -4 
Annexure XXVll-5 
Annexure XX\'ll-6 
Annexure XXVU -7 
Annexure XXVII-8 
Annexure :XXVII-9 
Annexure XXVII-I 0 
Annexure XXVIJ- l l 
Annexure XXVJI-12 
Annexure XXVII-13 
Annexure XXVll-14 
Annexure XXVIl-15 
Annexure XXVll-16 
Almexure xxvrr -17 
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Distribution: 

I 

1) All Members & Alternate Members ofJBCCJ-Vl 
2) Chainnan-MD, SCCL, PO: Kothagudem Collys. Dist.Kharnmam (AP.) 
3) Vice President (HRM), TISCO, Jamshedpur 
4) Managing Director, TISCO, Bumpur, Dist.Burddharnan (W.B.) 
5) Director(Personnel), ECUBCCLICCUWCL/ SECUNCL/MCL 
6) Director( F), CIL, Kolkata 
7) Director(T)/Director(Marketing), ClL, Kolkata 
8) Chief Vigilance Officer. CIL, Kolkata 
9) CGM, NEC, Guwahati/CGM, DCC, Dankuni 
1 0) Executive Director (HCM). Kanke Road Ranchi 
11) CGM, CIL, Ansa! Bhawan, New Delhi 
12) CGM(P)/CGM(F), CIL, Kolkata 
13) All RSMs 
14) GM(F)/TS to Chainnan, CIL, Kolkata 
15) Dy.CME(AW), CIL, Kolkata 

• 
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ANNEXURE. XXVTI-l 

PROMOTIONAL CHANNEL FOR DRESSING (Coal Personnel) (UG) 

Sl. Designation Category/ Qualification Eligibility for Mode of 
No. Grade promorjoo Selection/ 

Promotion 

1. Dresser(UG) Cat.m Literate 3 years service SeJection 
(Coal) 

2. Dresser(UG) Cat.JV -Do- 4 yrs as DPC 
(Coal) Dresser(Coal) . 

in Catill 

3. Dresser(UG) Cat.V -Do- 5 yrs.as DPC 
(Coal) Dresser (Coal) 

in CatJV 
Dresser(UG) 

4. (Coal) Cat.Vl -Do- 6 yrs .. as DPC 
Dresser ( Coal) 
in CatV 

NOTE: 1. The entry in this Cadre will be from the permanent employees with three years 
service through selection. 
UG Piece-rated workers with three years service selected on their own Written 
option against the requirement of the management for the post of Dresser will be 
given Cat.IV with pay protection. 

2. . Qualification will not be a bar for the existing emp.loyees. 



A.NNEXURE. x.xvn-2 

PROMOTIONAL CHANNEL FOR CABLE PERSONNEL(UNDER GROUND) 

I s~ I ~ignatioo I Category/ Qualification Etigibi1ity for M=l No. j I ~ promotion Selectioof 

~I 
Promotion 

I 
!L 1 Cableman eatm I Literate 3~. service I Seledioa 

12 Cableman I Cat.IV -Do· 1 4yrs.aa DPC 
I 1 Cablmnan in 
! I Cat .Ill 
I I 
13 Cableman Cat.V -Do- ~ ym.as DPC I 

Cablcmanin 
Cat IV I 

4 Cab Ieman Cat. VI -Do- 6yrs.as 
DPC I l I Cablcman in I I 

I I I Cat.V 

NOTE: l· · 'The entry in this Cadre wiD be ftom the pcnnment employees 
"'l'.ith thre: years experience through selection. 

~ . Qualification will not be a bar tOr' the existing employees. 



ANNEXURE. XXVD-3 

PROMOTIONAL CHANNEL FOR BLA8TINO PERSONNEL (UNDERGROUND) 

1 Sl. I Designation I Category/ Qualifi-cation Eligibility for Mode of 
I No. 

1 
Grade promotion Selection/ 

I I I Promotion I 
j 

11. 
I I Blasting Dt.IV I Literate 4 )TI. service Selection 

I Crewman I 

12. I Bluting !Catv 
! 

-Do- S yn.u Bl•ting DPC 

I 
Crewman Crewman in 

I Cai.N 

'~ 
I 

Blas_ting !CalVI -Do- 6 yrs.aa.Balsting I DPC .J I 
Crewman i ~in 1 -- - l l I CatV J ' - - - l -

Nbte l 

Qualification will not be a bar for the cxilting employees. 

11p.2/Ca......._ 

C+,~ 
?t~· 



ANNEXURE. XXVll-4 

PROMOTIONAL CBANN.t:L FOR LINE PERSONNEL 

St. Designation Category/ Qualification Eligibility for Mode of 
No. Grade promotion Selection/ 

Promotion 

I Line Cat. IT Literate 3 yrs. in Cat.l Selectiorr 
Mazdoor 

2 Line Helper Cat.ID -Do- 3 yrs.as line DPC 
Mazdoor in 

Cat .n 

3 Line Mistry Cat. IV -Do- 4 yrs.asline DPC 
I 

Misny in Cat.lll 

4 Line Mistry Cat.V -Do- 5 yrs.as line DPC 
Mistry in 

Cat.IV 
.. 

5. Line Mistry Cat.Vl -Do- 6 yrs as.line DPC 
Mistry in Cat.V 

NOTE: I. The entry in this Cadre will be from the pennanent employees in Cat.l with three 
years experience through selection 

z.._ Qualification will not be a bar for the existing employees. 



ANNEXURE. XXVlJ-5 

fRQMO~OONAL CHANNEL FOR U/G M1NE SUJ!PO.RT PERSONNEL 

I St. I Designation I Cate&oryl Qualification Eligibility for ~~ No. I Grade promotion Selection/ 

! I ! I 
Promotion 

I 1 
I I 

Support I Cat.Il Literate 3 yrs. in Cat.I SdectUJII 
I Mazdoor 

I Support 
I 

2 Cat. Ill ·Do- 3 yrs.as Support I DPC 
Helper !v!azdoor in 

CaUl 

13 Support Cat. IV -Do- 4 yrs.as Support DPC 
I Mistry Helper in 

eatm 

4 Support CatV -Do- 5 yrs.as Support DPC 
Mistry Mimyin I 

Cat. IV 

~~~ Cat. VI -Do- 6 yrs. as Support DPC 
1 Ivlistry Mi.su-y in Cat. V 

NOTE: \ . The erury in this Cadre will be .from the permanent cmployeos in Cat.l with three 
years experience through selection 

Z_ · Qualification will not be a bar for the exi1tin8 employees. 

~ Existing Timber. Roof Botting, Rooii'Sidc Stitching e&c. penonncl will be re-
. designated as respective support designations as above in their exilting category. 



ANNEXURE. XXVD-6 

PROA10TIONAL CHANNEL FOR TfNDAL 

fsi ! De!ignation 1 Catcgury/ Qualification Eli&t"billty for Mode of I 
1 No. Grade promotion Selection/ 

l I l 
Promotion 

I 

I 1 
I I I 

Tyndal Cat IV I Literate 4 yn acrvice I Selection 
I 

12 lryndaJ CatV Utcratc S ynuTyndal DPC 
in 

Cal IV 

3 Tyndal Cat. VI Literato 6ynu Tyndal DPC 
Jamadar in 

CatV 

NOTE: Qulification will not be a bar for the existing employees. 

-. 



.-

ANNEXURE. XXVll-7 

PROMQTIONAL CH;\NNEL FOR TRAMMING Pt;RSONNIL 

r - -·- --- -- -·--

Sl. Designation Category/ Qualification Eligtbility for Mode of 
No. Grade promotion Selection/ 

Promotion 

11. Tramming Cat .Ill Literate 3 }TS service in Selection 
Pcnonnol Cat.IIII 

2. Tramming Cat.I\' Literate 4)'Bin DPC 
Personnel Cat. ill 

3. Tramming CatV Literate s yrs in DPC 
Personne] Cat. IV 

4. Tramming Cat VI Literate 6yn in Cat. v DPC 
Personnel 

NOTE: \ , In case of Trammcn the entry in this Cadre will be from tbe permanent 
employees with three years service in Cat.L'Il through selection 

2 · All persons such as Points:man, Banbman. Clipman, Coupler/SignaJman, 
Setrider, Setman, and Loseman who are presently in Cat.IV will grow as per this 
Cadre Scheme beyond Cat.IV. 

~ . Qualification will not be a bar for the exiBtmg employees. 



ANNEXURE. X:XVll· 8 

PROJt.10TIONAL CHANNEL FOR SAFAI KARAMCHARJ 

J ~~- I Designation I ~I I ~ification i :.=,for 
I i I I I 

I Modeof 
I Selection/ 
1 Promotion 

i 

! GenLM.azdoor I Call I - I 
I 1 Literate I Selection I I 
I I fSatai) I I 
I 

! Safai 
i 

2 I Cat.ll -Do- 2 yrs.as Safai DPC 
I Karamch.ari I I Mazdoor in 

I I I Cat.I 

13 I 
1 Safai Cat.m -Do- I 3 yrs.as Safai DPC 

I 1 Karamchari Kramcharl in 
i Cat.ll 

4 I Safai C.atiV -Do- 4 yrs.as Safal DPC 
Karamchari Kannachari in 

CatiD 

s Safailv!atcl Cat.V -Do- 5 yrs.as Safai DPC 
I Jamadar I Kannacbari in 
I . Cat.IV 

I 
I 6. 1 Safai Mate/ Cat. VI -Do- 6 yrs.as Safaj DPC 

I I Jamadar 1 Mate/Jarnadar in I 
I Cat.V 

NOTE: 1 . This is in replacement of Cadre Scheme formulated under J. l.No.35 dated 
06.11.1980. 

7.v , Qualification will not be a bar tor the existing employoes. Safli Kararnchari 
engaged in Underground Mines, will be placed in Cat.II 

n,.vc. a..c:a. 
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Annexare- XX VII-9 

PRQMOTIQNAL CHANNEL fO&DBlLLERlUNDERGROlJNP) 

Sl. Designation Category/ I Qualification I EUgtbfllty for j Mode of 
No. Selectioni Grade promotion 

I Promotion 

1 Driller Cat.N Literate 4_}Titervice Selection 
I ., I Drill CatV Literate S yn as Driller DPC • I er 
j in Cat.N 

' J !Driller Cat.\'1 Literate 6 )T8 as Driller DPC I i I in Cat.V 
I I I 

Note: (1) PR Workers with S (tiw) yean experience if ~elected as Driller will bo 
placed directly in Cat. IV with pay protection. 

(2) Qualification witl not be a bar for oxisting employees. 

I 
I 

I 
I 



Sl 
No. 

I 

2 

3 

4 

5 

NOTE: 

ANNEXUREXXVII-10 

CADRE SCHE'A1H FOR PUMP PERSONNEL 

-
Designation Category/ Qualification Eligibility for Mode of 

Grade promotion Selection/ 
Promotion 

Permanent 
Pump Operator n Literate workers with 2 Selection 

years of service 

Pump Operator UJ Literate 3 years as Pump DPC 
Operator in Catll . 

-

Pump Operator Cat.N Literate 4 years as Pump DPC 
Operator .in 
CatW 

Pump Operator Cat.V Literate 5 years as Pump DPC 
Operator in 
in Cat.lV 

Pump Operator Cat. VI Literate 6 years as Pump DPC 
Operator 
in CatV - . 

l .Entry into this Cadre will be through selection/ aptitude test from the 
departmental employees. 

2.In case any Pump Operator who Opertes more than one pump simultaneously he 
will get wages of one higher category limited to Cat. VI 

3. Qualification will not be a bar for existing employees. 



Sl. 
No. 

1 

2 

3 

4 

5 

ANNEXURE-XX YII-11 

C@!W SCHEME FOR FAN PWONNEL 

De!Jgnation rtegoryl QuaJtftcation EUgibtJJty for Mode of 

Grade promotion SeJecdonJ 
Promotion 

Permanent 
Fan Operator u Literate workers with 2 Selection 

yean of aerv:ice 

Fan Operator m Literate 3 yearw asFan DPC 
Operator in 
cat.n 

F 10 Operator Cat.N Literate -4ycan as Fan DPC 
Operator in 
catm 

Fan Operator Cat.V Literate Sy~uFan DPC 
Operator in 
Cat. IV 

Fan Operator Cat. VI Literate 6 years as Fan DPC 

I 
()pcfator in 
CaLV 

NOTE: J. Entry into this Cadre will be 1hrough selection from the 
depa11mental employees. 

~ , Qualification will be a bar bar for existing employees 



.. 
T 

CAl>lU: S(;}fEM}; FOR COMfRESSQR PERSONNt:L 

IN~. I I I Grade I I I I 
I l I i 
I ! I 

I 1 I Compressor 
I 

m Literate 

i I Operator 

I : I 12 I Compressor Cat. IV Literate 
I Operator I 

I 
I I 

I Compressor Cat.V Literate 
Operator 

promotion 

j 

1 Permanent 
workers with 3 
yean of service 

4 yean as 
I Compre!sor 

Operaw m 
I Cat.m 

I 
Is years as 
I Compressor 
I Operator in 

Modrofl 
Seledionl 

I Promotion 
I 

I Selection I 

DPC 

I 

DPC 

1 I Cat.IV 
r---,,r----------+------~~---------+~----------r-------~ 

I I I 
1 4 1 Compressor Cat. VI Lil:erate 6 years as DPC 
I I ~ator CQI!lpre!SOf 
1 1 Operator in 
I I I Cat.V 

I ! 

NOTE: l.Entry into this Cadre will ln through selection/ aptitude test from the 
departmental employees who are able to re3d Volt Meter, Pressure Guage and Oil 
Guage and able to interpret the reading, take remedial moasw-e and able to carry­
out and enter log books. 

2.Qualification will not be a bar t<>r existing employees. 



ANNEXVRE-XXVU-13 

CADRE SCHEME FOR CONVZ::YOR PERSONNEL 

SL DESIGNTION CATEGORY/ QUALIFICATION ELIGWILITY FOR MODE OF 
NO. GRADE PROMOTION SELECTION/ 

PROMOTION 
l Conveyor Cat-Ill Leterate Permanent worker with 3 Selection 

()perator years of service. 
2. Conveyor Cat-IV Literate 4 years as Conveyor Opt in DPC 

Operator Cat-ID 
3 Conveyor Cat-V Literate 5 years as Conveyor Opt. in DPC 

Operator Cat.IV 
4. Conveyor Cat. VI Literate 6 years as Conveyor Opt.in DPC 

Operator Cat.V 

Note. l . Entry into this Cadre wilt be through selection from the departmental employees . 

2. Qualification will not be a bar for existing employees. 



T 

ANNEXUR.liCXXYll-14 

CAlJRE SCHEME FOR SAND STOWJNG PERSONNEL 

I Sl no. I Designation I c~ Qualifkatin Eligibility for M.ode of I 
Promotion Selection/Promotion 

I L I Sand I 'c.t-n Literate Pmnanent worker with I Selection I Stowing 1 2 years of ser..ice in 1 l Mazdoor I Cat .I I 

I ..... 
I Sand 

f 

Cat-ill Liter at 3 years as Sand I DPC ... I 
I I StowinQ Stowing Crewman in l 
I 1 Cre~~ I Cat.TI L 

I 3. 1 Sand I Cat-IV Literate 4 yean aa Sand I DPC 
I Stowing Crewman in I 1 Stowing 

I .., 
1 Lrewman I I 

- .t ---rsar!n cat-v Li1erate 
Cat ill 

-;yean a! Sand DPC I I - I I -
I 1 Slowing 

l I Stowing Crewman in 1 
I I Crewman I Cat.IV I 
I 5 ! Sand 1 Cat-VI Literate 6 yeara as Sand I DPC 

l l Stowing I Stowing Crewman in l 
en-~ man I I Cat.V I 

Note. !.Entry into this Cadre will be through selection from the departmental employees 
2.Qualificalion will not be a bar for existing employees. 

I 
I 

I 
I 
! 
I 
I 
I 
I 

I 



. " 

A.NNEXURE-XXYII-15 

CADRE SCHEME FOR SIDING / WAGON CLEANING PERSONNEL 

I Sl no., .Designation I Category Qualific atin Eligibility for Mode of 
i /Grade Promotion Sel~oWPromotion 

I 
I 
I 

I 
I 
I 
I 
I 
1 
I 
I 

I 
I 
I 
I 
l 
I 
I 

I 

1. I Siding Cat-IT 

I 
Literate 1 Permanent worker with Seleotion 

1 f'W'agon I 2 years of service in 
I Mazdoor I Cat.l I 

2. j Siding Cat.ID I Literate 

I 
3 years .\S Siding DPC 

!Wagon Wagan Cleaning 
I C' mting I !vfuzdoor in CaUl I '"' 
I CreMllan I 

3. I Siding I rat. IV Literate : 4 yem a, Siding DPC I I I iWapn I Wagan Cleming I 

1 
Cleaning I Crewman in Cat.m 

1 Crewman 
4 I Siding CAT.V 

I 
Literate 5 yeare as Siding DPC 

1/Wagan w aaan Cleaning 

I I C1eaning Crewman in Cat1V 

1 Crcv\man 
5 I Siding I Cat. VI Literate 6 years as Siding l DPC I /Wagan W agan Cleaning I I 

Cleating I Crewman in Cat. V I .1 cre,"'ttlan 

Note.!) 
2) 

Entry into this Cadre will be through selection from the departmental employees. 
Qualification will not be a bar for existing employees. 

I 
! 

I 
I 
I 
I 
I 



Note: 1) 
2) 

--- ----·---~ 

ANNEXURE X.XXVll-16 

CAORESCHEMffiFORHAULAGEPERSONNEL 

Catego!y I Qualificatin 
; Gnlde 

1 
Cat.III Litcn1e 

CatiV Literate 

Cat. V Literate 
I 

Cat VI Liter.ate 
I 

I Eligibility for 
Promotion 

l ~yem~Servicc 
I 

4 years u Haulage 
o o.rinCatm 
S years as Haulage 

erator in CatN 
6 yean as Haulage 

1 Operator in Cat. V 

Mode of 
Selection/Promotion 
Scloction 

OPC 

DPC 

I DPC 

Entry into tWs Cadre will be through selection from the departmental employees. 
Qualification will not be a bar for promotion. 



ANNEXURE-XXVIJ-17 

CADRESCHEMEFORSDL~DHPERSONNEL 

Sl. Designation Category/ Qualifi-cation Eligibility for Mode of 
No. Grade promotion Seledionl 

Promotion 

Any permanent 
1 SDllLHD Helper Cat.IV Literate workers with 4 Selection 

years of service 

2 SDL/LHD Cat.V Literate 4 years as DPC 
Operator(f) SDLILHD 

bel per in Cat. IV 

On completion 
3 SDL/LHD Cat. VI Literate of one year as DPC 

Operator SD.LILHD 
Operator (T) in 
Cat.V 

Must have 6 years in Cat. V l 
4 SDULHD Excv. passed Class asSDLILHD DPC 

Operator Cat.'C' VIIIth Operator 

Must have 6 years in 
5 SDULHD Excv. passed Class Excavation DPC 

Operator Cat.'B' Villth Cat. ' C'as 
SDL.LHD Opt . 

NOTE: I .Entry into this Cadre will be through selection from the departmental 
empl.oyees 
2._Qualification will not be a bar for existing employees. 



JO!Nf BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NE'TAJl SUBHAS ROAD, 
CALCUTIA-700 001 

No.CIUC-5BIJBCCI/I.I.No. 23/2001! 1{/ Dated: 30th May ,2001 

N.A.TION.I.L CO.I.L W.A.GE.A.GREEMENT-VI 
IMPLEMENTATION INSTRUCTION NO.Z3 

The Chainnan-cum-Managmg Director 
The Chairman-cum-Managmg Director, 
The Chainnan-clllll-Managing Director 
The Chairman-cum-Managing Director. 
The Chainnan-cu1n-Managmg Director 
The Chainnan-cum-Managing Director, 
The Chairlnan-cum-Managing Director. 
The Chairman-cum-Managmg Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sub : Cadre Schetne for TraDslators(OL) 

Sanctoria 
Dhanbad 
Ranch! 
Nagpur 
Bilaspur 
Smgrauli 
Sambalpur 
Ran chi 

Re Implementation Instruction No.47 dated 21.12.1999 of NCWA-V 

Yow: kind attention is invited to the p ro ·sion%-I.I.- No. 47 dt. 21.12.99 of NCWA-V 
enclosing therewith Cadre Scheme for Hindi Translators (0 )- Hincli Cadre (Annexure No. 
XVI-Ill)of NCWA-V. The issue for revision of the above Cadre Scheme was discussed in the 
Standardisation Committee meeting of JBCCI-VI in its 3rd meeting held at CIL (HQ) ,Calcutta on 
22.5.2001. 

The revised Cadre Scheme for Hindi Translators (OL)- Hindi Cadre as approved by the 
Standardisation Committee in the above meetmg is enclosed (Annexure XV1-W) . 

You are requested to take necessary action to implement the above decision. 

STY) 
DIRECTOR(P&IR)& 

End: as above MBvffiER SECRETARY JBCCI-
Distribution: 
1 All Members & Alternate Members of JBCCI-VJ 
2. Chairman-.MD. SCCL, PO:Kothagudam Collys. Dist. . Khammam (A.P) . 
3. Vice President, (HRM), TJSCO. Jamshedpur 
4. Managing Director. liSCO. Burnpur, Dist. Bw·dd.haman (W.B.) 
5. Director(Persounel). ECl/BCCI/CCIIWCUSECIJNCl/MCL 
6. Director(F) .Cll..., Calcutta 
7. Director(T) ,/Director(Marketing), CIL. Calcutta 
8. Chief Vigilance Officer, CIL, Calcutta 
9 CGM, NEC, Guwahatl/CGM, DCC. Dankuni 
10 Executive Director(IICM) , Kanke Rd., Ranchi 
11. CGM, CIL, Ansal Bhawan. New Delhi 
12 CGM(P)/CGM(F) CIL. Calcutta 
13. All RSM.s , 
14. GM(F)fi'S to Chairman. CIL. Calcutta 
15. Dy. CME(AVV') , CIL. Calcutta 



.; -

Annexure No.xxvrr. 

CADRE SCHEME FOR IN-PIT CRUSHER OPERATOR IN EXCAVATION CADRE 
(PIPARWAR PROJECT OF CCL) 

Designat:ion Grade/Category Mjnimum Experience Mode of 
quali fication Selection/Promotion 

(Educational/ 
Teem cal) 

ln - Pit Crusher Operator- Helper Excv. Grade 'E ' Matric with Any permanent employee Selection 
ITT of the company with 2 

years experience 
Jr. In-Pit crusher Operator Excv.Grade 'D' -Do- 3 years experienc-e in -DPC-

Grade 'E' 
ln- Pit Crusher Operator Grade -Ill Excv .Grade 'C' -Do- 4 years experience in -Do-

Grade 'D ' 
ln- Pit Crusher Operator Grade -II Excv.Grad.e'B' -Do- 4 years experience in -Do-

Grade 'C' 
ln- Pit Crusher Operator Grade I Excv. C'Jtade' A' -Do- 5 years experience in -Do-

Grade 'B ' 

I) "Ibis Scheme will be applicable to incumbents of [n- Pit-Crusher Operator Personnel of Piparwa.r Area of CCL only 

2) Educational Qualification \'iii I not be bar for promotion of the existing employees. 

;v. 

~ 
~· M(:J.~c ') 



NOTE: 
I) 

2) 

3) 

4) 

5) 

Amtes:ure-XVI-Ill 
30 tb Mayt:ZOOl 

~ REVISED CADRE SCHEME FOR HINDI TRANSLATORS COL) - HINDI CADRE 

Sl. Designation Category/ Minimum Qualification Eligibility for promotion Mode of selec-
No. Grade {EducationaVrechnioal) tion!Promotion 

l Tran.slator(Trainee) OL Clerical Gr.ill B.A. or equivalent with Hindi & .Any permanent employee Selection through 
English. Govt. Diploma Holder in with one year service in the Written Test followed 
Hindi translation preferred company by interview 

2 Jr. Tran.slator(OL) Clerical Gr.Il -Do- 3 years experience as DPC 
Translator (Trainee) OL ,, 

3 Asstt. Translator (01) Clerical Gr.! -Do- 3 years experience in 
Clerical Gr.ll 

" 

4 Translator (OL) Clerical Spl. Gr. -Do- s years experience in 
Clerical Gr.! 

" 

5 Sr . Translator (OL) T&S Gr.'A' -Do- 3 years experience in 
Clerical Spl. Gr. 

Existing Jr .Translators(OL) in Clerical SpL Gr. will be designated as Translator (OL) in Hindi Cadre. 

Preference will be given to incumbents working in Hindi Cell with above qualification and experience. 

Existing incumbents working in Clerical Gr.II and who are Graduates with English & Hindi and knowledge of Hindi translation will also be inducted in this 
cadre through Written Test followed by interview and after completion of 3 years experience as Jr. Translator (OL) will have career growth in Clerical Grade-l 
as .As.<,'tt TransJator(OL) through DPC. 

Existing incumbents in Clerical Gr.IIl may be inducted m this cadre as Translator (Trainee)OL through written test followed by 
interview. After completion of 3 years experience as Translator Trainee (OL) they will be ehgible for their promotion in the 
grade of Clerical Gr.II as Jr . Translator (OL) through DPC. 

TISCO & IlSCO will have their own Cadre Scheme in consultation with their Wlion. Dt. 30 .. 5.2001 



JOINT BIPARTITE COMMIITEE FOR THE COAL INDUSTRY 
COAL INDIALIMITED 

1 O. NET AJI SUB HAS ROAD. 
CALCUITA-700 001 

No.CILIC-SB/JBCCI/I.I.No.47/99/ -<.._ '· ·.' ) Dated: 21st December .• 1999 

NATIONAL COAL WAGE AGREEMENT-V 
IMPLEMENTATION INSTRUCTION N0.47 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chainnan-cum-Managing Director, 
The Chainnan-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chainnan-cum-Managing Director 
The Pirector-in-Charge, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 
NEC 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 
Guwahati 

Sub: Cadre Scheme for employees working in 
Hindi Cell (Official Language)- Cadre Scheme 
for Translator (OL)-Annexure NoJCVI-III 

Ref: Implementation Instruction No.39 dated 
·31st December) 992 ofNCWA-IV 

-- . .. 
Your kind attention is invited to Implementat ion Instruction No.39. dated 31st 

December,l992 relating to Cadre Scheme for Translator (OL) Hindi -Annexure No.XVI-111 . 

In the 21st meeting of Standardisation Committee of JBCCI held on 16.11.99 at CIL(HQ), 
Calcutta the report of the Technical Sub.committee of JBCCI to modifY the Cadre Scheme for Translator 
(OL) -Annexure No.XVI-III was discussed and approved. 

The revised Cadre Scheme for Translator (OL) Annexure No.XVI-III is enclosed. 

You are requested to take necessary action to implement the above decision. 

Encl: As above. 

Distribution: 
• Director(Personnel). ECLIBCCL/CC'LIWCLISECI.JNCL/MCI . 
• Director(Finance). ECL/BCCUCCUWCL/SECLINCL/MCL 

....... ./2 .. 



_,_ 

: 2 : 

• Director(Operations), CMPDIL, Ranchi 
• Director(F)/Director(T), CIL. Calcutta 
• CGM(Finance), CMPDIL, Ranchi 
• General Manager(Finance), CIL, Calcutta 
• CGM(S&M)/CGM(P), CIL, Calcutta 
• Director(PA&W), SCCL, PO:Kothagudam Collys. Dist.: Khammam (A.P). 
• Vice President, HRM, TISCO, Jamshedpur 
• GM(P&A), liSCO, Bumpur, Dist. Burddhaman (W.B.) 
• TS to Chairman, CIL, Calcutta 
• All Regional Sales Manager, CIL 
• All Members of ffiCCUStandardisation Committee. 
• General Manager, IICM, Ranchi 
• Dy. CME(AW), CIL, Calcutta 
• Dy.CPM(IR), CIL, Calcutta 



Sl 
No. 
I 

2. 

... 

Annexure XVI-III 
Revised vide I.I.No.47 dated 21.12.99 

CADRE SCHEME FOR TRANSLATOR (OL) - HINDI CADRE 
Designation Cat./Grade Minimum qualification Minimum experience Mode of Remarlu 

Scale of pay (Edu ~ationaVf echnical) promotion 
Jr. Translator (OL) Clerical Spl.Grade B.A. or equivalent with 5 years experience as Clerk Grade-l 

Hindi and English. Govt. in General Clerical Cadre or 8 years 
Diploma Holder in Hindi combined experience as Clerk -- Selection/ 

I 

translation preferred. I Grade-l and Clerk Grade-11, in Test 
General Clerical Cadre out of 
which 3 years must be in Clerical 
Grade-l 

·i 

Sr. Translator (OL) T &S Grade "A" Same as above. 3 years experience as Jr. Translator DPC --
i (OL)Jn Clerical Special Grade. 

~ 

.. . i \ 

NOTE: 

. .. ~ 
Preference will be given to those incumbents who are haVing experience in Hindi Cadre (OL) 1) 

1) Clerk (OL)- Gr.I will have opportunity to grow either as Special Grade Clerk/Sr.Clerk or as 
Jr. Translator (OL) provided he possesses the prescnbed qualifications and experience. 

3) TISCO, liSCO & SCCL will have their own Cadre Scheme in consultation with their unions. 

r· · .. . 



J0£1\11' BIPARTITE COMM11TEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10. NET AJJ SUBHAS ROAD. 
CALCUTl'A-700 00 .I 

No.Cn.JC-58/JBCCr!l LNo.22/200 1/ t 7 .:<.._ , Dated: 29th May,2001 

NATIONAL COAL WAGE AGREEMENT-VI 
IMPLEMENTATION INSTRUCTION N0.22 

The Chairman~um-Managing Director, 
The Chainnan~um-Managing Director, 
The Chairman<um-Managing Director. 
The Chairman<W11-Managing Director. 
The Chainnan<um-Managing Director. 
The Chairman<nm-Managing Director. 
The Chairman<wn-Managing Director, 
The Chainnan<Um-!vlanaging Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Cadre scheme for Electronic Data Processing personnel 

Ref No. L No. 48 date. 22.7. 1985 of NCWA-ill Annexure No. X-1 .X-2,X-Ill 

Your kind attention is invited ton No 48 dt 22. 7. 1988 of NCWA- ill enclosing therewith 
cadre Scheme for Electronic Data Processing Personnel .(Annexure No X-1 .X-2.X-Il1) 

In the meeting of Standardisation Committee of JBCCI -VI held on 22.5.2001 the 
modification in the Cadre Scheme for EDP Personnel (Annexure No X-I .X-2.X-lll) was 
discussed and modified 

The following Cadre Scheme as modi11ed by the Standardisation Comrru ee of ]BCCI-VI 
are enclosed 

Cadre Scheme for EDP Personnel- Data Entry Operator.Armexure-X-I 
2. Cadre Scheme for Computer Operation Annexure X-II 
3. Cadre Scheme for Input Output Operator. Annexure X-III 

You are requested to take necessary action to implement the above decesion . 

Encl: as above 

Distribution: 
I All Members & Alternate Members of JBCCI-VI 
2. Chainnan-MD. SCCL, PO:Kothagudam Collys. Dist. . Kharnmam (A.P) . 
3 Vice President . (HRM), TISCO. Jarnshedpur 
4. Managing Director , liSCO. Bwnpur. Dist Burddharnan (W 8.) 

contd.21-



, 

-2-

5. Director(Persomel), ECLJBCCLJCCL/WCl/SECllNCUMCL 
6. Director(F),CIL. Calcutta 
7 Director(T),/Director(M:arketing).CIL, Calcutta 
8. Chief Vigilance Officer, CIL, Calcutta 
9 CGM. NEC, Guwahati/CGM, DCC, Dankuni 
10. Executive Director(IICM), Kanke Rd. Rancl1i 
1 L CGM. CIL . .Ansal Bhawan. New Delhi 
12. CGM(P)/CGM(f), ClL, Calcutta 
13. All RSMs, 
14. GM(F)tr'S to Chainnan, CIL. Calcutta 
15. Dy. 0/JE(AW). CIL, Calcutta. 



,,-

SL 
No. 
I 

2. 

3. 

4. 

5 

PROMOTIONAL CHANNEL FOR ELECTRONIC DATA PROCESSING 
PERSONNEL- DATA ENTRY OPERATOR 

Designation Grade/ Minimum EligibiiHy for promotion 
Scale of oav Qualification 

Jr. Data Entry Operator T&S Gr.'E' Matriculate Any permanent employee having 
(Trainee) or equivalent matriculate or equivalent certificate 

certificate with 3 years service in the 
Company 

Jr. Data Entry Operator T&S Gr. '0' -Do- On completion of\. years 
as Data Entry Operator (Trainee) 
in T&S Gr.'E' the candidates 'Y.ill 
be placed in T &S Gr. 'D' as Jr. 
Data Entry Operator. 

Data Entry Operator T&S Gr. 'C' -Do- 3 years experience as Jr. Data 
Entry Operator in T &S Gr. '0' 

_ Sr .Data Entry Operator T&S Gr. ' B' -Do- 3 years experieoce as Data Entry 
Grade-IT Operator in T&S Gr.'C' 

Sr.Data Entry Operator T&S Gr. 'A' -Do- 3 years experience as Sr. Data 
Grade-l Entry Operator in T&S Gr.'B' 

Note: 1) Entry in this cadre will be from departmental candidates. 

ANNEXURE X-1 

Mode of Slectionl 
promotion 

Aptitude Test for 
Computer 
Application and 
having typing speed 
of30 words per 
minute. 

DPC 

DPC/Proficiency 
test of8000 KDPH 
DPC!Proficiency 
test of 10000 
KDPH 

DPC 

2) TISCO & liSCO will have their own Cadre Scheme in consultation with their unions on the same lines. 



SL 
No. 

I 

2 

ANNEXURE X-2 

CADRE SCHEME FOR ELECTRONIC DATA PROCESSING PERSONNEL 
COMPUTEER OPERATION- CONSOLE 

Designation Grade/ Minimum Eligibility for promotion 
Scille of pay_ Qualification 

Jr. Console Operator T&S Or. 'B' B.Sc.fB. Com. !B.A. Any permanent employee of 
Magnetic Tape/Media Data Processing Deptt. 
Librarian possessing the requisite 

qualification 1md having put in 
3 years in Tcchnical-C 

Programmer Asstt/ T&S Gr. 'A' B.Sc./B.ComJ B.A. 3 years experience as Jr. 
Console Operator with '0' level Exam. Console OpcratorMagnetic 

fromDOEACC Tape/Media Librarian in T &S 
Gr.•a• 

Mode ofSelectionJ 
promotion 

Any employee 
passing '0' level 
Exam from 
DOEACC for 
direct induction. 

DPC 

Note: 1) Entry in this cadre will be from departmental candidates. 
2) TISCO & liSCO will have their own Cadre Scheme in consultation with their unions on the same lines. 



'· 

ANNEXURE • X-3 

SL 
No. 

I 

2 

3 

CADRE SCHEME FOR ELECTRONIC DATA PROCESSING PERSONNEL 
(INPUT/OUTPliT SECTION) 

Designation Grade/ Minimum Eligibility for promotion 
Scale of pay Qualifies tion 

Jr. InpuVOutput T&S Gr. 'C' B.Sc./B.Com.IB.A 3 years experience as Jr. 
Control Asstt. Data Entry Operator in 

T&S Gr. '0' 

lnpuVOutput Control T&S Gr. 'B' B.Sc./B.Com./B.A 3 years experience as Jr. 
Asstt. InpuV Output Control 

Asstt. in T&S Gr. 'C' 

Input/Output Control T&S Gr. 'A' B.Sc./B.Com./B.A 3 years experience as Input/ 
Supervisor Output Control Asstt in 

T&S Gr. 'B' 

Note: 1) Entry in this cadre will be from departmental candidates. 

Mode of 
promotion 

DPC 

DPC 

.,. 

ope 

2) TISCO & llSCO ~ill have their ov,rn Cadre Scheme in consultation with their unions on the same lines. 

'l 
• 



JOINT BIPARTITE COMJri'.EE FOR THE COAL lNDllSTRY, 
COAl. ll'OIA LIMITt:l), 

10, SKJ'AJI Sl lUIIAS ROAD 
( 'AI.Ct "'TA 

No.('IJ1C-58/JUCCI/I.I.No.J9/98/ (, { . . S - Oah.-d: 16.09.1998. 

NATIO~AL COAL \\'AGE AGR•:~:l\U:NT 
IMPI.EMENTA TION lNSTRliCTION NO.J9 

The Chairman-cum-Managing Director, 
Tbe Ch•irm•n-cum-MIInKgiag f)lrc-~tor, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing I>irector, 
Tbe Chairman-cum-Managing Director, 
The Chairman-cum-Managing J)irector, 
Tbe Cbairmao-cum-Mamaging Dire<:tor, 
The Chairman-cum-Managing Dirtctor, 
Tbe Director lncharge 

l::( 'L, S•nctorht 
UCCI,. l>h•nbad 
CCL, Rancbi 
WCL, Nagpur 
S}TL, Hilaspur 
NCI., Singrauli 
1\lCL, Sam balpur 
CMPUIL,Rancbi 
NEC Guwabati 

Sub: Grant or one Additional SPRA to underground Piecerah."ti 
\\'orkers who hne remained in the same group for a period 

7 nars or more a!ld 8 )'t'ars or more for surface I•R \\'orkers. 

Your kind anention is invited towards th~ provisions ofl.l.No.32 Dt:l2 .06.98. 

ln this Sta11d:1Hiisation C'ommith:c of JBC\1 , it was clarified that as per 
prcwJsJon of Para 3.12 .0 . of NCWA-V one Additional SPRA is to be gnuucd alh:r the 
employee luss put in rc<Juired )'\:ars of scrvi~c: in the same group. There is no har in granting 
the benefit of one Additional SPRA for more than on~o:c subject to tbc condition that the 
empJoyee fulfills the conditions as laid dom1 in LJ .No.12 dt : 12.6 .98 circulated ....;de this 
office Jetter No. CJlJC-5B/JBCCLil.I .No.32/98 t270 dt : 12 .<, .98 . 

You are requested to take necessary ac}i.Dn. to in~pl~m~c abo\'c decision. 

"'--~J--\.k~-~- J 
( C. II. KIJ ISTY ) 

MEMBJo:RS St:CRt:TARY JBCCI & DIRECfOR <P&lRl 

r~ -
)t\l\-' 



• 23. Shri MA Rawal, President. ABKMS (BMS). 
Manhar Bhai Mehta Bhwan. 303, Satyam Appartment. 3rd floor, Nehru Road, Ohantolt, Nagpur • 
440 012. 

24. Shri Kumar Arjun Sin&Jt. AGS ABKMS ( BMS}, Dhanbacf 
2S. Shri Hl; Samaria, Direttor (PA&W), SCCL, 

PO Ko«fwi1'Ciam. Di.t. Khamrnam, AP 
26. Shri S. Pandey;VIc:a Prelident, HRM, 

TISCO, Jamabedpur, Bihar. 
27. Shri G. Ojba.,GM(MA), SAIL (USCO) 

Industry JfGule. 10, Cammac Street, Calcutta, Pin- 700 OJ7 
2 s. Chief' ot Marbtioa. en.. u Part Street. Ca1cuna - 16 
29. General Mant&er. o.nJcuni Coal Compl~ .• o.nkuni (WB) 
30. Chief General Manapr. NEC. GuMbati. 
3 l. Dy. CPM (IR.), CIL. c.Jc:utta. 
32. Oy. CME (AW), CIL. Calcutta. 
33. GM (MP&IR), en., Calcutta 
34. TS to D(P&IR.), CD.., Calcutta. 
3S. Exe. Secy. to D(PctiR). 
36. TS to Chairman. en., Calcutta. 
37. All R.eaiona1 Salel Maaaaer. en.. 

--- - - --------------------------------------------------------------------
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JOINT BIPARTITE CO:M~;II11EE FOR THE COAL INDUSTRY 

COAL fr..IDI.A LIMITED 
"~C~O~A ... L B1-LAJf/i\N'~ 

l 0. ~JETAJI SL"BHJ\S RO.A.D, 
KOLK.A .. TA-700 001 

,.,, nr- ' " -'" P'TP.r<CT '''N' ~,..,, CJO(') .:.\~_"1_ \_ . .!.L/L---··D/ ~ . ....... .._.. ~l! l.i.l '0 . .) !! ~ J • . J 

~ATIONAI.. COAL WAGE AGREEiviffi';"'T-VI 
f.MPLE:MENTATIONINSTRUCTIONN0.37 

The ~-:hai.Tinan-cUJ.u-~~Ianagh"'1g Director 
·The Chai."'TI1?~-cuin-~:1ana~Jlg DLiector 
The C.hrili-man-ct!rrl-~1anag.Jlg Director 
·The Chai.rman-cum-l\tiai'lagi..ng Director 
The Chai.'TIHi.ll.-cum-rviana~..ng DITector 
The Chai-rmatJ.-cum-1'/lanag.u~g Director 
The Chai"'1Tif4l-Clli"Tl-~"1anagiJlg Director 
The Chairman-cu...'Tl-Manag.t>'lg Director 

]::'("'1 
~'-'"~ Sancto:ria 
BCCL Dhanbad 
CCL Ranchi 
VArCL Nagp11r 
SECL Bilaspur 
NCL Si...'l.grauli 
.lVICL Sa..'1.1balpw 
CMPDIL Ranch 

Dated: 28th l\Jo,ren1ber"}2003 

jet -

Sub: Cadre Scheme for Coal Hanclli.ng Personnel 

11 the n1eeting of Standardisation C-omrnittee of JB(~.C-I-\-TI, held on 6th _L\.ngust, ](:,;)3 
introduction of Cadre Scheme for Coal Handling Plant Personnel was discussed and approve:.i Es 

per AuJ.exure%VIT 

~{ ou are requested to take necessary action to implement the sm 

Encl: As above. 

(C.H. KI-llS_I.;..-7 
DIRECTOR('P&IR.) & 

lvffi1viBER SECRET_ARY. JBCCI-V1 

Distribution: ~ 
1\11 Members "~ ..:i\Iternate ~/lembers of JBCCI-\11 
Chair:man-MD, SCCL, PO: Kothagudem Collys., Dist. Khammam (A.P.) 
~lice Presid.;nt (I-IPJ.;f\ TISCO~ Jatilshedpur 
~ .. 'lana,ci...J.g D..rector, IISCO, Burnpur, Dist. Burddhaman (\V.B.) 
Director(Personn.el), ECL/BCCLICCL/WCLISECL/NCL!MCL 
IYliector(FJ, CIL, KoU~ata 
Direetor(1)/Director(~/!ark~ting), CILj KoHcata 
Ch.i~f Vi~J&ice Officer, CIL, Ko1.l;:ata 
CGM, NEC, Guvvahati!CGM, DCC, Da11kuni 
Executive Director(IICM), Kanke Road, Ranchi 
CG~'I, CIL, Ansal Bhawan, New Delhi 
CGM(P)/CG.YI(F), CIL, Kolkata 
A.llRS:Ms 
GM(F)!TS to Chai.'TI1&1, CIL, Koll<ata 
Sr.PO. (/\Vl), CIL, Kolkata. 

~;;_t·· 

~ 

% 



Sl. 
No. 

01 

02 

03 

04 

Note:-
1) 

2) 

3) 

4) 

\\ ~fi/·~ Scheme 

a re sc erne or m_era 1n_g_ er nne c d h £ CHPO 
&!i,J-lexure-XXVII 

f P stt:'· 1 
Designation Category/ Qualification Eligibility ,- Mode of 

Grade for selection/ 
Promotion Promotion 

. 
CHP Operator Cat. Til Literate 3 years · Selection 

servtce m 
CHP 

CHP Operator Cat. IV Literate 4 years DPC 
expenence 
as CHP 
Operator 
Cat. III 

CHP Operator Cat.V Literate 5 years DPC 
expenence 
as CHP 
Operator 
Cat. IV 

CHP Operator Cat. VI Literate 6 years DPC 
expenence 
as CHP 
Operator 

. . Cat.V 
~- . . . 

•. _ ... - •• - -.:. "•'lo>·"''" -. 

Employees working in CHP handling 4 Million tons & above per annum will 
be placed one grade higher than the above stipulated category up to 
Category VI. 

Some of the willing employees having Matriculation or higher qualification 
(in respect of Electrical Personnel with statutory certificate/license as per 
Electricity Rules - not applicable for Mechanical personnel) may be 
considered for placement as "Fitter-cum-operator" based on trade test and 
will be placed in one higher category/grade limited to Category-VI. 

ITI trained employee's cadre will be guided as per Implementation 
Instruction No.32 dated 22.01.2002 at the entry level. 

,~tt,~ .... 

There will be no bar for deserving and qualified C.H.P. op~~otfng personnel 
to grow in Supervisory grade. 

---------------------- - . -------- --------



\ 
.TOJ?-.JT BlPP~RTI'TE COI'./LLV.H l 1 EE FOR. THE C0_8 _L TI'J Dl....JSTR Y 

COP..~L INDL~ LIIvliTED 
""""CO_i\...L BH_4... ··\~I _t\..2.'-J .... 

1 0 ~ 1--J ET_A_JI SUBH-.A...S P_OAD., 
K..C)L:K_p~T-~-700 001 

~o.CILiC-5B/JBCCI/I.LNo.38/ ..::2. 0 4 
N.A_T!"'N-~ r-oo~i\...T "\.V .A.GE -~GR.EEiviPNT-"'\..TI 
Il'v1PLEl\.'1ENT_A..TION frJSTRUCTION N0.38 

~e ·ch~~3.:11-cu.rn-~/~a.n..agi.J.~g Director 
The C..ha.:L..~~L-cu:r.n-l\/'1~-"lagirlg JJirector 
~e C.ha.L_~3_..-,_- ---:~-~~....-!ana~Lg r=::ti:t-ector 
'Th.e Chai...-r-rn.a...."J..-cu.m-1\..-·Ia.nag::i...-.,g Director 
'"Tl-.1.e Chai..~a....-"t-c"lL.--n-IVIa..."J..agi_...,.,_g Director 
~e Che.:L..---rna...""'l.-cu.m-.!'-.-ria..:.-,~ Director 
~e ~h~2-L~-cUJ..-n.- 1' ... ·:!an.n~ng r::>irec+or 
'T"h~ t:::hail:TrlUJ--"1.- cl..ll"T1- l'-A3.i~agi...-T"]_g ~..J""ecto:r 

ECL Sa...-,ct or.L2. 
BC.CL Dhan.bad 
CCL Ra..""Lcr..i 
..... VCL 1'J~-crpur 

SECL Bila.sp .. :..1..r 

NCL S:i...~~au.li 

!'A C L Sa..L-n. b alp"UU' 
C.Iv'IPDIL R.artchi 

28th r -Jover .... -..ber.,2003 

Sub: :~v1odificatioT1 ~-,_ U.~e Cader Scheme for E&.l'.--1: Personnel (Operati.o:nal) 
Gen.eral. ~a.:z:door to Sub Sta:tio:n. ..... L\...tten.da......,_t ~A.......~.-rrJ.exu..re No '/"'I-7 
<'ircula:ted vide LI No 30 dated ·?6.6.1.984 and LI.No 27dated ·"?7.02. 1998 

L---::t the mee"t.i:ng of Sta.nda.rdisat.io:r:t C -orr...mit.1:.ee of JBC.CI- -v-:r, elated on 6 t:h A..:ugJSt 2 0C!3 1:..::: ;.. -::::: 
.report o:r: tl"'l..e Tech.n..ic a.l Sub. com.n:1..itt.ee regarcan.g .cn.odificatio:n i:n. th.e Cadre Scher n e :;:=·cr 
Su..b.Sta.tion. Atten.da..:n..ts -vva.s discussed an..d approved as per ~~e:;;.cl .. l.re- vJI-7 

You are req-u.ested to take n.ecessa.I').T actior1 to implement the abc:Y'Ie Ca.clre S chen.~e .. 

Encl: As above. 

:-'Jl ~embers&. ~~tern:ate ~1:embers of JBCCI-"\.TI 
Chai...-rrna..~-~-... 1:D,.. SCCL~ PO: :Y..::..oth.ag--.....:I.dem Collys.,. Dist. K:......"La:rnmarn ( _A,.,.P.) 
""\.Tice Pres.ide:rrt ( HP-. . ..!.'.4),. TISCO,. Ja......~shed:pur 
~ . .>fa.:n.agin..g Director, liSCO,. Bu..rn..pur, .Dist. Burdd.ha.rna.n. f::V'f . .B.) 
Director(Persormel),. EC.L/'BC.C.L/CC.L/'--x,.rcL/SECL/NCL./~-'ICL 

D:irector(F),.. CIL,.. Ko12.<a..ta 
Director('T)/DirectorCvlarket:i.ng),.. CIL,. K.oL~ata. 
C.r..ief '-Fig:ila..n.ce Officer,.. CIL,. K.olka..te. 
C.GYI,. NEC=- Gu.v-.Ta....,_ati./CGr-...-I, DCC,.. Da...."'h.l.cu.ni. 

Exec-u.tiv e D-l....:rector(IIC. l\11:~,.. Kan.l<e R.oa~ R..a~-.,chl _'c.·_·=:'s_-?_~_;;_-._-_·-~ :_-:-S_~-~:-_.l.-:::_.:~-:;3._?:-.:~--:; 
CG-2'--/I,.. (2IL, _,~sal Bha~.T a....-'1.,.. N~vv Delhi . . - ~. . 
C..G~A(P),I.C:::'..G]\..'f~~F),.. CIL, K..oll<ata 
~All R.Sl\l!s 
G~.--I(F)_tJ:""S to Chaim-1an..=- CIL~ Kolkat:a 
Sr. P.O. (..l~"'\...,.,T)~ CIL=- Koll..::at~L 



Sl. Designation 
No. 

1. Sub-sta6on 
Attendant/ 
Switch Board 
Attendant 

2. Sub-Station 
Attendant 

3. Sub-station 
Attendant 

4. Sub-station 
Attendant 

Note :-

Annr:xure-VII - 7 

Promotional channel gf E&M Personnel 

Sub Station Attendant 

Category/ Qualification Eligibility for 
Grade promotion 

-
Cat.IIl . Literate. Must . be able 3 years service as 

to read · and write in General MazdoOr, 
Hindi/English/Regiona Cat.I or Helper 
1 language and able to Cat.II of Engineer-
maintain prescribed ing Department. 
Log Book and statutory 
records. 

Cat.IV Matriculate or 4 Years as Sub-
equivalent. Holder of station Attendant in 
Wireman Permit. Category-III. 

Cat.V Matriculate or 5 years as SSA 
equivalent. Holder of Cat.IV 
Wireman Permit 
(HT/LT as required 
under I.E. Rules) 

CatVI -do- 6 years as SSA 
Cat.V 

{Revisedl 
Mode of 
selection/ 
promotion 

DPC/ 
Aptitude 

Test 

DPC/ . 
Aptitude 

Test 
DPC 

DPC 

For Sub-station of 11 KV and above with an installed capacity of 3 MVA & above 
eligibility for promotion will be one year less. 
Qualification will not be a bar for existing employees in this cadre on the date of 
coming into force of this cadre scheme. 

ITI Trained e111ployees cadre will be guided as per Implementation Instruction No. 32 
dated 22.01 .2002 at the entry level. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD 
CALCUTTA-700 001 

No • C I L : C- 5 B : J BCC 1 : I • 1 • No • 2 5 : 9 8 : \ 0 '\ 0 Dated, 2nd Marcn,1998 

NATIONAL COAL WAGE AGREEMENT 
IMPLEMENTATION I NSTRUCTION N0.25 

The Chairman-cum-MD, ECL, Sanctoria. 
The Chairman-cum-MD, BCCL, Dnanbad. 
Tne · Chairman-cum-MD, CCL, Rancni. 
The Cha i rman-cum-MD, WCL, Nagpu_r. 
The Cnairman-cum-MD, SECL, Bil~spur. 
The Chai~man-cum-MD, NCL, Sing~auli. 
The Chairman~cum-MD, MCL, Sambalpur. 
The Chairman-cum-MD, CMPDIL, Ranchi. 
The Director-In-Charge, NEG, Guwahati. 

Sub: Modification · in the Cadre Scheme for Elt.t 
Khala si I Personnel(Operatiooal) Pump 

Driver/Operator. 

Ref: 1.1. No. 30 of 26.6.1984. 

Your kind attention is invited to Promotional channel 
fo~ E&M Personnel(Operalional} Pump Khalasi/Driver/Operator as 
per Annexure No.VII-2. 

In - the meeting of the Standardisation Committee of JBCCJ 
held .on 7.12.1997, the report of Technical/Non-Technical Sub­
corrmittee regarding_ modification in the categor:isatlon of Pump 
·Khalasi/Driver/Operalor was · discussed -in detail and the 
foflowing recomnendations wt>re . approved:-

Pump Knalasi/Driver/Operator. 

The categorisation of Pump Khalasis/Driver/Operator 
will be as under:-

(1) Pump Khalasi/Driver/Operator operating 
pumps below 35 H.P. • •• 

(2) Pump Khalasi/Driver/Operator operating 
pumps of 35 H.P. to 125 - H.P. 

(3) Pump Operators operating pumps of above 
125 H.P. but below 275 H.P. · 

(4) Pump Operators operating pump of 
275 H.P. and above. 

- . - ---------- --------

Cate.II 

Cat • II I 

Cat: IV 

Cat. V 

••• 2 



A· 

I 

-: 2 . 

Note: Pum~ Khalasi/Driver/Operator operating more 
than one pump will get a category higher. 

Accordingly a revised scheme for categorisat i on of Pu~p 
Operators is enclosed as per Annexure-Vll-2. 

You are requested to take necessary action to implement 
the above dtcision. 

(__ _~_k0~ 
( C • H • KH I STY ) --l 

MEMBER SECRETAR~, \ 
Eric!: As above. 

Distribtltion:-

Direct or ( P), ECL/ BCCL/CCL/WCL/ SECL/ NCL/MCL 
Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL. 
Director(O),·cMPDIL, Ranchi. 
Di~ecto~(T)/tiirector(F), CIL, Calcutta. 
GM(Fin), CIL, Calcutta. -
Director(P), SCCL, PO: Kothagudem, Dist: Khammam, 
Vice President~ HRM, TISCO, Ja~shedpur. 
GM(P&A),JISCO,SAIL, lndu£:t.ry House, lO,Camac St., 
All Members of J-BCCI/Standardt'sation Corrmitt.ee. 
1 S t o Ch a i rma n , C I L , Ca 1 c u t t a . . 
All RSms, CIL • 

. . 

J BCCl I 

,J 

(A.P.). 

Calcutta. 

- ) 



PROMOTIONAL CHANN~L OF k'M PERSQNNEL (OPERATIONAL) 
. PUMP KHALASl/DRlVER/OPERATOR 

ANNEXURE-VII-2 

------------------------------------------------------------·---------------------------------------------Sl, 
No. 

c. t. M1ni~Um QUAl1ftt11l~n 
(Educational/Technical) . . 

ll:llf&tllll,.y for 
Promotion/Selection 

------------------------------ - ---------------------- - ----------------------~---------------- - ----------

1. Pump Kha las i I Cat • I I Must be literate Any permanent worker DPC/Aptitude test • 
Driver/Operator 
Below 35 H.P. 

2 • Pump Kha 1 as i I Cat . Ill -do- Must have been working -do-
Driver/Op~rator 88 Pump Khalasi/Driver/ 
35 H.P., upto Operator. 
125 H.P. 

3 • Pump Khalasi/ Cat • IV . -do.,. -do- -do-
Driver/Operator 
above 125 H.P. 
& below 275 HP 

4. Pump Khalasi/ 
Drive r /Operator 

Cat.V -do- -do- -do-

Above 275 H.P. 

~---------,------------------------------------ -- --- - - ~ ---~---------------------------------------------

Note: Pump Khalasi/Drjver Operator operating more than one pump will get a category higher. 

Dated. 02.03.98. 

w111 be as under : -



.JOI~T BIPARTITE C0\11TTEE FOR THE CO . .\L 1:'\Dl'STJ~Y. 
COAL 1:\l)IA LJ~HTED, 

10, ~ETA.JI SVBHAS ROAD 
CAI.CliTA 

.'\o.CIL!C-5BI.Jl3CCI/1.1.:\o.27.t9H! \ C\ '12· Dated: 27th Fl·bruary. 1998 

:'\A TIO."\AL CO.\L WAGE AGREEl\U:Xr 
1\tPLE,l.EXL\TlO:\ 1:\STRl 'CTlO:\ l\"0.27 

Tht• ( "hairman-cum-\·1anagin~ Din•ctor, 
Tlw Chairman-cum-\fana~ing Din•ctor, 
The Chairman-cum-1\tanaging Dirt.•l·tor, 
Tht' ( 'hairman-cum-l\lanagin~ Direrlor, 
The Chairman-cum-Managing Dirl'dor, 
Tht' Chairman-cum-Managing Din·l·tor, 
Thr Chairman-cum-Managing Dirt.•dor, 
Th<' Chairm:m-cum-:\ tm1aging Din·ctor, 
Thl' Director-in-Char~l', l"H ·. Cuwahati 

EC L , Sam~turia 

BCC r ., Dhan had 
CCL, Ranchi 
\\'CL, ~agpur 

SF:C L, Bitaspur 
:\CL , Singrauli 
l\1CL, Sambalpur 

C\1PDIL, R:mchi 

Sub: Modification iu tlu: Cadr<• Sdtl'ntl' for E&\1 pt·rsonrwl 
(Opt•nttional) G(•tu•ral \1al.llour to Sub-St.aliun -\ltt•mlant 
.-\nnnun• ~~- '·\ ' II - :' drculatl'<l vidt.· I.J.~n.30 datt·d 26.6 . 19H~ 

Your kind attt•nlinn i~ iII\ itl·tl to tlw pruvi!'.ions l"Ontaim·d in t Itt· lm pkml'ntatinn 
lnstrul'l ion :\u.JU lhth•d 26.6 . 19H~ in rt.•!-.pl'ft of Cad n• Sdwnw fur ~~'-~ \1 prrsumwl 
(Opl·ralinnal) Cc.•nNal \ tazduor l11 Suh Station ..\ttcndant ..\nm·xun• ;\·o. \'11-7 

In tit<: T\·(·Jmil"al S: .'\' lllt-Tl·l·hnintl Sub ConuniHt•r of .J BCC I till'l•ting hdd on 
5. 12.97 at ( 'J L( HQ). Calcutta, lh(• isstw of modification in llw Cadre Schcmt• ffJr 
Suh-St.tlion Atlt•ndants was ddihc.·r.tll•d in drt.ail and tiH' t(JJiuwing n .. commendations 
wen• made. 

Th<' nisting Sub-Station AUt•ndanh who an· operating difl"t-rcnt Sub-stations 
will be cali.•gurised as rwr th'· instalkd capacity of Sub-statinns :ls :tJ!fl'<'d and <ipprcwed 
under l.J. ~o.JO dntl•ll 26.6.1984 (as mentiont'd in c.·xisting Cadre SclH' ilil'). 
Qualification prescrihrd will nut ht• a bar fnr tht'm . 

This is one tinU' rl'laxation gin•n to thl' cxisting t'mploy(:'C's who IHtn rt•maint>d 
sl!lgnated fur mort.' than Utrt.>t.' years in the ~lltnt' gnde un .Rn:ount ur nut lun·in~ HT/LT 
l>l'rmit or qualifiution llr<.·~crilwd. Tht'). will howewr, bl• l'nl·oura(!ed tn obtain liT: I. i 
pcorenit. 

Cadre Scia~me drcuiat('<i , .idl' i. L;.,;o.3ll dated i6.6. t9H-I. AnnHur(' i'o. V 11-7 will 

remain. 
Contd ... .? 

.-- ·-·-· ______ __:__ 

---------------------------------------- - --- -

. .I 



' · .. 

: 2: 

The a bon• report of Technical & Non-Technical Sub-committee was discussed 
and appron>d in the Standardisation Committt't' meeting held on 7.12.1 997 at 
CIL(HQ), Calcutta. 

\' nu art> rt>quesled to take necessary action to implemt>nt thl' abovl' dl'clsion. Tht' 
Schl'llll' shall bl' op<'ratin• from th(' datt> of issue of this lmph.•mentation Instruction. 

c_Qb· 
( CH. KHISTY ) 

ME.\fBER SECRETA Y 
.JB<:CI 

Distribution cv 
Director(P~r. )SJ<:< ' l)BCCL/CCL/WCI iECI ,/~('I , 

Dirt>ctnr(Fin. ), . SJ<:CI JHCCI JCCL/WCI ,/EC I,/~( "L 
f)irectur(TJ, .\ 1< · L, Sam hal pur 
Dirl'ctor(O), C\tPDI L, Ranchi 
Oi r<'ctor( T )/I )ir<'ctnr( 1'), C I I,, C akutta. 
CG\1(F), CJL, ('akutta. 
Director(P), SCCL, PO: Kuthagudam, l)j,t. Kharnmam, ,\ndhra Pradt•!oih. 
Vln Pn•sidt>nt, II R \1, Tl SCO, .Jamsht-d pur 
Gl\t(P& A), I J SCO/SA I L. 1 nd ustQ· Huust·. 10, < '<unat· Str<·t•l, Calcutta. 
General\ 1auagt•r, D~•nkuni Coal Complex, D:mkuni (\\'.B. ) 

Chi<'f G('ncrall'v1anag<'r, ~EC, Gu"·ahati, Assam 
Chief Pfrsnnnl'l Mamtgt>r(IH), Cl L, Calcutta. 
D~:.CME(A \\'), C1 L, Calcutta. 
l'~ xe . Directnr, IJCM, Kanke Road, Ranchi 
1-:xecutivt> St•crctary to Directur(P&IR), CIL, Cakutta. 
TS to Dirt•dor(P& IR), CJL,Calcutta. 
G~1(1R), ( "JJ,('alculta. 
Dy. CPM(IR), CJL, Calcutt.t. 
Shri Rajendra Pnss~td Singh, MLA(I~'TUC), 
G·(•neral Secn•tary· 1:'\~1\\'F, 5, Chhajubagh,Patna. 
Shri S. Da..-.gupta., Adviser, I~"MWF, Rajendra P11th, Dhanbad. 
Shri S.O. Zama •. General Secretan;, 
INMWF, Bt>hind Giripcth, l'iagpur-440 010 
Shri PK Pradhan, I:"Tt1C , OC!\fS PO: Balanda, Dist..\n{!ul (Orissa) 
Shri O .P. Lal, l\ILA, & \'ice President, I;\'":\1\\"F, Dhanbad 
Shri Pnwat Goo;wami, G{'nl.~cret.a~·· Coll~· . .\fazdnnr l 'ninn, 

27, G.T.Ruatl, Ra!'tin Bazar. A~ansu~. Di;t. B;m.ldlieiiii<iil. 

sse 

Conld ... J 
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Shri Shatiq ut• Khan .. Jt.Gt-neral Secn.•tar~, 

1\IWF. PO: PO:.Jaridih Bazar, .\.rc-a :\n.l\'.llermo. Dislt.Bokaro (Bihal") 
Shri Y. Catti~h. (;S, S('\\'(1 (AITI ~ ( ' J, Knthagudam .-\ndhra Pradesh . th~ . SCCJ . 

Shri Sunil St•n. .-\ JTLC. Chell~c.langa . .'\ear \ Juu iripalit~· :'\ tarkt•l. G. T. Ruad .. \.sansul 
Shri .Jayanta Pod dar, C~nl. Secrdary, II ~\1Ft H\1S), 
Bt•tul,al IJutt>l, 2,\td .Hussain Strl'd, .-\sansol, Dist. Burdwan (\Y. B. ) 
Shri :'\:.~thulal Pand<'~- . C'rt>n.Sery.,\fPh:S, I f\1S, So uth .Jha2arkhand < 'lllly ., 
Di,t.Sun.!uja (\f.P. )- thmu~h Din·t~tonPI SH ' I. 
Dr. \1. " · Pandht•, C(•Jwral Secn•tary, ern ·. 
l:',Talkatura l{oad . . '\l·w Delhi. 
Shri s" Bakshi, (TIT, BCKl :. Poddar Par~. Dhanhad 
lk B. K l<ai, Gcm·ral Secr<.>l~tryt, .\BI...:\ls. (B\IS.) 
\ lanahar Bhai \1dJta Bhawan. 303. Sat yam ..\p:artm<'nt, 3rd tlttnr 
;\;d1ru Road. J>hantuli, i'iagpur--'.tU 012 
Shri \1.-\ l~awal , President, ABI-:;\lS • . '\'agpur 
\lanalmr Bhai \ll'llla Bhawan, -303, Sat~am ,\partuu.·nt, Jrd Ouur 
:'\rhru Hnad, Dhantoli, ~agpur--UO 01 .' 
Shri J-.:umar .-\rjun Singh, .\.CS .. \BJ...:\f.'>.IB\ISI. J>hauhad 
TS t11 Chairman.( ' II. , ('alrutla 

a « 
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JOINT BIPARTITE COMMITTEE FOR 11IE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD, 
CALCUTT A-700 001 

No.CfilC-5B/JBCCIII.I.No.43/99/ S!i~ · Dated: 20th July, 1999 

NATIONAL COAL WAGE AGREEMENT-V 
IMPLEMENTATION INSTRlJCfiON N0.43 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-Cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director 
The Director-in-Charge, 

ECL 
BCCL 

CCL 
WCL 
SECL 

NCL 
MCL 

CMPDIL 
NEC 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpuro 
Ran chi 
Guwahati 

Sub: Cadre Scheme for Electronics Personnel 
in E&M Cadre. Annexure - VIT - 20 

In the Standardisation Committee meeting of IDCCI held on 10.6.99 at CIT.,(HQ), 
Calcutta the report of the Technical Sub.committee of JBCCI on the introduction of the Cadre Scheme 
for Electronics Personnel in E&M Cadre was disscussed and approved. 

Accordingly, the Cadre Scheme for Electronics Personnel m E&M Cadre 
(Annex.ure-VII-20) as approved by the Standardisation Committee is enclosed. 

It may be noted that with the enforcement of this Cadre Scheme all the existing 
instructions/orders, if any, shall be deemed to have been replaced simultaneously. 

You are requested to take necessary action to implement the above decision. 

Encl: As above. 
(C. B. KBISlY 

MEMBER SECRETARY 
JBCCI 

Distribution: ~ · 
• Director(Personnel), ECUBCCLICCLIWCUSECUNCLJMCL 
• Director(Finance), ECLIBCCUCCL/WCUSECLINClJMCL 



:2: 

• Director(Operations), CMPDIL, Ra.nchi 
• Director(F)/Director(T), CIL, Calcutta 
• CGM(Finance), CMPDIL, Ranchi 
• General Manager(Finance), CTL, Calcutta 
• CGM(S&M)/CGM(P), CIL, Calcutta 
• Director(PA&W), SCCL, PO:Kothagudam CoUys. Dist. : .Khammam (A.P). 
• Vice President, HRM, TISCO, Jamshedpur 
• GM(P&A), liSCO, SAIL, Industry House, 10, Camac Street, Calcutta 
• TS to Chairman, CIL, Calcutta 
• All Regional Sales Manager, CIL 
• All Members of JBCCJ/Standardisation Committee. 
• General Manager, ITCM, Ranchi 
• Dy. C.ME(A W), Cll., Calcutta 
• Dy.CPM(IR), CIL, Calcutta 0 
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Annexure-Vll-20 

CADRE SCHEME FOR ELECTRONICS PERSONNEL IN E&M CADRE 

Sl. No. Designation Grade Minimum Qualification Eligibility for promotion Mode of 
(Educational & Technical) entry/ 

Promotion 

1 Asstt . Foreman T&S Gr. 'C' Diploma In Electronics Selection 
(Electronics) Engineering from an Institute 

recognised by the 
Govt.(minimum 3 years course) 

2 Foreman T&S Gr.'S' -do- 3 years experience in T &S DPC 
(Electronics) Gr.'C' plus one year 

experience as Trainee in T &S 
Gr.'C' 

3 Foreman T&S Gr.'A' -do- 3 years experience in T &S DPC 
In-Charge Gr.'B' 

(Electronics) 

1) Entry of Recognised Diploma Holders in Electronic Engineering in this cadre will be in T&S Gr.'C'as Asstt. Foreman(Trainee) 
for one year. They will be entitled for pay & allowances as admissible in T &S Gr.'C'. After successful completion of one year 
training they will be regularised in T&S Gr.'C' as Asstt . Foreman(Electronics) 

2) TISCO, liSCO & SCCL will have their own cadre scheme in consultation with their trade unions . 

0 



CHAPTER-XII 

IMPLEMENTATION OF THE AGREEMENT 

1. PROMOTION POLICY COMMITtEE 

lmplemeotadoa lostraetloa Net. 30 dt. 26-6-1984 

A. Cadre Sdtelle/PtelaottoDal rules for El~ & 
Medlaoieal diadpliaa : 

- The Promotion PoUcy Committee of Ill JBCCI finalised 
tho Cadre Scheme I Promotional Rules for Electrical and 
Mechanical, discipline employees. at its meetings held on 8th 
&: 9th May, 84 and 18th Juue, 1984. It waa also -arced that 
the implementation instructions in tbis respect may be issued 
with a copy to the memben of JBCCI for their iDformation. 

2. Accordingly, the same was forwarded as Cadre Scheme 
No. VII and managements have been requested to take nece~ 
uary steps to implement '"tbe same with the followiiir 
amendments : 

(i) In cadre scheme No. VII-1, regarding promotiooal 
channel for Haulage Khalasis to Winding Engine 
K.halasis, at Sl. No. 8, for the words '600 HP 
and above', the words ·sso HP and above' will b.. 
substituted. 

The amended designation ~ill appear as under : 

Koopo ~inder Operator 

( upto SOOO BOB i.e. SSO HP and above ). 

3. Further, the Cadre Scheme as per Annexure..VU-11 
~ 

regarding Carpeatera, will follow as the same is still W..ter 
discussion. 

4. It will be noted that with the enforcement of these 
Cadre Schemes all the existing instructions and orders on the 
subject shall be deemed to have been repealed simultaneously. 



CADRE SCHEME No.-VII 

Cadre Sebeme 101' Electrleal aad Medwtlcal 
DlsclpUae Emplo)'ecs 

1. Sbort tide, Co.erage aad clulltlcatlon: 

(a) This ~ebeme formulated under Coal Waac Agreement 
shall be called the Cadre Scheme for Electrical and 
Mechanical diacipliue employees. 

(b) Tho scheme shall apply to the cadre worker in I! & M 
Cadre which ha beeu classified into four 1roups : 

(i) Diploma Holden : Those who have succealfully 
completed and puacd 3 yean diploma in Elec-

' trical/ Mechanical from recogni.ed Institute( 
University after matriculatiou. 

(ii) ITI Certificate Holden : 

(a) Those who have obtained ITI Certificate 
after Matriculation in respective trades from 
a recognised Institute. 

(b) ITI Certltlcate Holden : Those who have 
obtamed ITt certificate in rapective trade 
from a recognised institute but not having 
matriculation or SSLC Certificate. 

(iii) Matriculate: Thqae who have pUled Matric 
from recosnised Institute/Board/University. 

(iv) Otben: Below Matric and illiterate. 

(c) E & M Cadre bas been further divided as under: 

1 

(i) Operadoaal : This covers the catesory of perso· 
noel as per details given bolow :-

(1) Haalage Kbalasl aad WIDdJua Ellalue 
Kbalasl :- ( Scrapper alusher Khalui/Driver/ 

• . .J , 
' 1-• 

I~ 

, 



r·" -.. -- ..... 4 .. 

Operator Cat.-III to Haulage Khalasi/ 
Winding Eqine KhJlosi/Opcrator/Driver/ 
Koope winder operator Gr.-B. 

Aullftlll'e. Vll-1 

(2) Pump Dalasi: (Pump Kbalasi I Driver I 
Operator Cat.· II to Pump Khalasi/Drivcr/ 
Operator Cat.-III ): ADDeure-VII-2 

(3) Pu lbalasl: · { Fan Khalasi/Drivcr/Opera­
tor Cat.•ll to Fan Khalasi in Cat.-IV) 

.u.txar~VII-3 

(4) Boiler Persoamll ~-'Bailer Fireman Cat.-IV 
to Boiler Fireman ht Cl.-s Cat.-V) 

. Aollexure-VII-4 

\_~ (.5) LMap 84HJID PenODDel : ( Lamp Mazdoor 
Cat.-1 to Lamp Room Incbarge Clerical 
Gr.-1) AJmexare-VJJ-5 

• f 1 
l 
I -r 
I 

l 

( ") Compr•er Penoaael : ( Com presser 
K.halui/Operator/Driver Gr.-III ) 

Aaae:mre-VII-6 

( 7 J Sub-Station PenoDDel : ( Genl. Mamoor 
Cat.-1 to Su~Station Attendant Cat-V) 

Amaexure-Vfi-7 

(8) CCM Crew and Driller : (Ocal. Mazdoor 
Cat.-1 to CCM Driver Gr.-1 in Cat.-VI) 

Almexare-VII-8 

(ii) Malateaace : This covers the category of 
personnel as per details given below : 

(X) \MediiDical : 
(1) Moulder: ( Helper Cat.•K te Moulder Gr. (w) 

. Auexar~VU-9 

r~ Welder: (Helper Cat.-11 to Welder Cat.-VI) 
ADDexure-Vll-10 

(3) Carpenter .: ( Helper ~~'!"11 to Pattern Maker 
Cat.· VI) ~ . r : , . -~-·VIl-li 

I 423 
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. 

2. 

3.0 

r • 

(4') M-RepalrbalfMaklol Pmoaael: (Tub R\:q. 

rini/Mazdoor Cat.· II to Black S.midl Cat.-~ 1 

Grade (w) Aaaesare·\1!11! 
{5) Meeb. Fitter : ( Helper Cat ... JI to Fo:'qal, 

Inobarae Or.·A ) ADDtllll1'-vdt3 
I 

(Y) Electrical : / 
I 

(1) Armature WIDder: ( Helper Cat .IJ to Armwre ·.•.s 

Winder C.t.·VI) Aaaenre-V0-14 

• (2) lledrlcai/Fitter : ( Helper Cat.· II to ForC~Dao 
Incbarge Gr.\oll ) Alla.eure-VJ-15 

(3) Alltt. : Foro~lu/Chaqeman Gr • .C to Foreman~ 
1

# 

In charge Gr.-A ( Diploma ~ra ) ' 1/ ' ' · 

,...,__.._ ADD~ 

Delaidoa: \ 
. r I 

In this Scheme unless there is anythiDI n~~, '"" 
the subjed or context : · ~ 
(a) 'Competent Authority' means tbe Chierasocutive . 

of the Company or Area General Man9'r as the 
case may be or a..~ "ther authority wbb may be 

delegated witb such powen by them tr~ time to 
time. 

(b) 'Educational qualification' means qualihtions as 
recognised by the Central Governmen1 or State 
Govt. or quali&c:ation/tott as prescribed and con- 1 

ductod by the companies. 
(c) 'Service' means service in t.be posts U 1&bown in 

Annexure hereto. 

(d) General Mazdoor : All mazdoora w•o _ ap tn · 
Category-!. 1 

_.., J · 

~--
Promodoaal Channel : 

3.1 The promotional channel for various cate&ories of 
Electrical and Mechanical discipline shaH ·be an per Aanexurcs. 
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..,.. ----···· 
· l'he said Anaexures onty iadicate the qualifications 
experience to be possessed by the Departmental 

·dates included, in the Cadre from time to time for the 
~~! ... e~Jibi1ity for Selection/Promotitm of'caadidates ~ 

ed in this scheme · ' 

Setection for the posts upto Category-V •hall be on the 
Jf seniority-cum-merit and froiD Category-V to VI on the 

~of merit·cum-soniority. Selection to Supervis~ry Gr. •c• 
· ~be on the besis of Selection on ·merit from employees in 

··.egory-VI. 

Similarly promotion from Grade 'C'-to 'B'ddf•om Gr. 
B' ~'A' shall be on the basis of Skitl/Merit·cu~·Siniority. -- . 

3.3 The promotional zone for filling the V.acaacy ia 
Category·l to C~gory-VI will be Unit/Project. As re1ards 
Technical and Supervisory grades 'C' to 'A' to promotional . 
~one would be Area. u.alen otherft'ise specifically provided in 
·he scheme its.clf. 

~.0 Oeparbueutal Promodoa Cemmittee : 

The aelection/ps:omotion of candidates for ' &llin,­
·lacancies in higher categoda shan: b¥"mad~ o~ dl~recommon­
datious of the Departmeatal PfOmotion Committeo. to be 
coa:stitutecl by the Compe•nt Authority M any other Officer 
who may be delegated with such powers by him aom time to 
time . . Tbe decision of the Competent Authority oe such 
.. teommcodationa uall be final. = 
· ' 

s. Direct Recraltmeat : 

Direct Recruitment shall be resorted to onJr if there is 
• W ror departmental candidatts toju aU the vacant 
·~•- period ot 6 months. .. 
. bpeal, sa,IDp etc. 

All existing Cadre Scbe!'~Br. fbr tllith4slpline shall 
'in operation simultaneousl-y with the coming into force 

. tbu ~heme. · "' 
• t 

•.B. Within the following conditions that tinea 1he Cldre Schemee haa 
b~ framed on the baala of the organi&ational set-up previling •n Coal 
lndiiland ;q •ubaidilrl ... we &hall be allowed the modification whe1ever 
req,irad to auit the local conditione in conaultation with the Union 
Reprnentativet at their level. (For Slngarenl, TIS CO & liSCO) 

F-54 f 473-
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Promotlo•l Cbumel of E lc M P~noJIDel 
( Operational ) 

( H..:Jaae x:...-asl A Wladla1 Eqlae Kllalul ) 

S..per Sl.-r ~11/Drber/Operator to Haulaae Klaai .. I/W•d•a EaP. Dlalul 

Sl. No,.. Deli.atioa 

1 2 

8cale or pay' 
~teaory 

3 

1. Scraper Slusher Kba- R.1. 22.70.0.85-
l~si/Drivec ·Operator. ~1.80 Cat. IU 

Minia:um qualification 
(:aducationai/Tech.) 

4 

"'11!~-=--· .. ·---....... ·----· ~.--Eli8ibility for Mode of 
Promotioq Pramotion 

5 6 
. -

Literate. Any pt~rman~Qt worpr D.P.C. and aptio: 
Must be abl• to read and Cudc to-C. 
write Reaional Lanna.ael 



p-. 

ts ..., 

~~1~ :.': H·~ ~~: 
... ·J ': 'lbfttl . 

I' 

;: .~ ! ........ .,. ! '4 

~ ... 
1 2 3 

3. ScroiDing PliQC inclu· JU, 22.~.65-

diDI 11ppler/Greader 31.80 Cat. U1 
Hoist Screeoera belt 
etc. 

4. Haplqe Kbalau/Dri­
nr/Operator (75 HP 
&o 125 HP Haulaae) 

Rs. 24.10.0.80-
35.30 Cat. IV 

5. Haulap Khalaaf/I)rioo Ra.2&AM-I.GO. 
ver/(abow llS HP ot0.04 C.. V 
Haulqe) 

4 

-do-

Same as (I) above. 

"'"' !.. ; 

....... . 

~ 

o.do-

Jlrere:rabl)' 3 yeats etpeti­
ence as Haulqe Khalasi 
j»r u Sl. Noa. 1 and 3. 

i juri aperioate U 
Hau~ap Kbalai m 
Cac.IV. 

...; 'I! ~ C.f'·'. .., 'I! . .. ...... ... 

6 

&do .. 

Dfte &J~d AptJ• 
tuc Tea&. 

.;do' 



2 

6. Windiq Bnaine 

'~tJt¥/DriverJ 
Q~~' 

Rt. 26.04-1.00. 
40.04Cat. v 

(i) Must be literate and 
able to read and write in 
Hindi/R.eatooallanauap/ 
Bn&liab. Moat be able to 
maintain atatutory re­
cords u per rule and 
enter in preacribcd loa­
boob and daily main· 
tenance Schedule. 

{ii) Any Other Electri· 
caJ .. Mechanical Helpera 
and qualified workmen 
who want• to become 
Windina Bnaine .te.halaai 
muat underao Tnde Teat 
and Traioina for 6 
months. There will be 
interview for filliq up 
tbe poat on his produc. 
tion of 2nd Oau Ccrti .. 
ficate or CompeteDQ1 
issued by DGMS. 

3 Yean experience aa DPC and 
Havtaae Khalui Cat. IV Aptitude Teat 
~llviDI Pl4 Qau Win· 
diq BnaindUl .. i ~· 
tificate issued by thQ 
DGMS. 



-

1 l iif ,i , I) it. t2411j 0Ch ' )Jlii J i t lf 
4 

7. Winding Enaine 
Khalasi 

Ra. 29.24-1.35- (i) Same as (6) above. 
48.14 Cat.'Vf (ii) Same as (6} above. 

8. Koope Winder 0!» 
ra.tor~~Upto SOOO BOB 
i.e. 5~ HP and 
above. 

Grade 'B' 
Ra. 814)-*' 
1178-SlrlSSS 

9. KOOpe Winder Opera- Grade 'B' 

· (iii) Must be litcnite and 
maintain a~qtory rc· 
cords aa per rule and 
carry out and enter in 
prescribed Log book and 
daily maintenauce sche-
dule. 
Pref~rably Matriculate 

do 
tor (K-6000) (Above with 3 days-ebvance 
SOOO BOB) incrementa. 

~~·9446-
117~51·168.6. 

s 
3 years experience as 
Winding Engin,; IQI~si 
in Cat V and having lat 
Class Certificate of Com­
petency issued by the 
DGMS. 

3 years experience as 
Winding Engine Kbalasi/ 
Driver/Operator Cat. VI. 

3 years experience as 
Koope Winder Operator 
Grade-'B' 

Noae ;-,Jt Tllf required &\P.titude test specification will be decided by the Management. 

6 

Same 11 (6J 
UoV~. 

Same as (6) 
above. 

SafUe as (6) 

abov• 

- 2. The Union representative r~oaupcJUf~ , that K.-6000 operators abobld be placed in Gt. 'A'. 
The Management representativea indiG4C~ that $be tni$ter should be placed before the 
Standardisation CoiJ\mittce. 



-
Promotional Oanael E " M Persoaael Annexure-VIJ-2 

(,Operatiqnal) , 
Pamp K~Dmer/Operator 

P ... p Mucloor to Plllllp naJul : 

Sl. Desj&oatiOQ J)cale of pay/ 
No. Ca'eaory 

1. Pump Kbalui/Dri- Cat. II 
-ver Operator upto Rs. 21.65-0.53· 
(" HP) 29.07 

2. Pump Kbalaai/Dri· 
ver/Qrerator (3S HP 
and abo..e) 

Cat. III 
Rs. 22.70-0.65-
31.80 

MiPiDlUID qualification 
(Edlli=ltionalfl'cch.) 

MUBt be literate. 

·do-

Elipbility for promotion 

Any permanent worker. 

Must have been workiD& 
as Pump Kbalasi/Driver 
Operator Cat. 11, if 
available. 

N.D.: 1. K.halui/Driver/Operator, operatina more than one pump will get a cateaorJ blaber, 

Mode of 
Promotion 

DPC/ApUtude 
Teat, 

2. The Committee was informed that biaher capacity pumps have been introduced ill the indusuy and 
workmen have already been placed in Cat. IV and V, while drivins two pumps. 

3. The question of catesorisation of Pump Operator/Driver/Khallli, operatins pumps or bi&ber capa­
cities should be examined by Standardisation Committee. 

. . 



Promotioaal Cbauel of E A M Penoaael Annexure-VII·3 
( Operational ) 

Faa Kbalasi/Drlnr/Operatol' 

Faa Mqdoor To F• KbalasJ : 
~ 

SJ. Designation Scale of pay/ Minimum qualification Eligibility for promotion Mode of 
No. Category ( Educational/Tech. } Promotion 

1. Fan K.balaai/Drivcr/ Cat.-11 Must be literate. Must Any permanent Worker. DPC/ Aptitude 
Operator (Below 7S Ra. 21 .65-0.5 ~- bo capable or operating Tost. 
HP) 29.07 fan of requisite H.P. and 

discharge duties as pro· 
vidcd under Coal Mines 
Rqulation. 

2. Fan Khalaai Cat.-Ill -do· Must have been worldog -do-
Ra. n::o.o.6s- Capable or operatina Fan as Fan Kbalaai/Driver/ 
31.80 or 75 HP and above. Operator In Cat.-11. 

3. Fan Khalasi Cat.-IV Same as Sl. No.2 3 yean experience as - (600 HP and above) Ra. 24.10·0.80- Capable or operating Fan Fan Khalui in Catesory • 35.30 of 600 HP and above. Ill. ·do-w -



Promotiopal C.bauel of E A M Pe.-soaoel Annexure-VII·3 

( Operational ) 
Fq .K:llala$1/DriTer/Operator 

fJo M~oor To FIUI Khalasf: 
-

Sl. DesiJnation Scale of pay/ Minimum qualification Eligibility for promotion Mode of 

No. Category (Educational/Tech.} Promotion 

1. Fan Kbalasi/Driver/ Cat.-1( MuJt be literate. Must Any permaneot Worker. DPC/ Aptitude 

Operator (Below 75 Rs. 21.65-0.S 3- be capable or operatiug Test. 
HP) 29.07 fan of requisite H.P. and 

discharge duties as pro-
vidcd under Coal Mines 
Resutation. 

2. Fan Khalasi Cat.-111 ·do· Must have been working 
Ra. 2~.":0.0.65· CapableoroperatinaFao as Fan Khalasi/Driver/ 
31.80 or 75 HP and abovo. Oper&Cor In Cat.-11. 

3. Fan Khalasi Cat.• IV Same as Sl. No. 2 3 years e,;pericnce as - (600 HP aod above) Rs. 24.10·0.~ Capable of operatiq Faa Fan Kbalui in Catesory ... 
35.30 of 600 HP and above. Ill. •do-w ,.. 
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Promotional Cbaoael of E A M Persouael 
(,OperatiOD.Ill) 
BOILER 

/.naexurc-Vll-4 

Boll., FlreiPII : 

Sl. 
No. 

1. 

2. 

DesiJnatioa 

' ' ' 'f 
Boiler Bin~man 
(2nd Class) 
Stetlm Loco 
Fireman 

Boiler Fireman 
( 1st ClaSII ) 

Seale or pay/ 
Cateso11 
' ' ' 

Cat.-IV 
Rs. 24.1o-
0.80-3S.30 

eaL·V 
Rl. 26.04-
1.0().4().04 

I +Y 4¥ ;q s 
Minimbm qualification 

Bducatiooal/Tecb. 
I 

Must possess 2nd Class 
CertiflcateofCompcteocy 
under Boiler Act and 
Rules framed thereunder. 

Having 1st Clua Certi· 
ficate or CoJJll'deney 
under Boiler Act and 
Rules framed tbercuodot. 

Elisibilit; for Mode of 
promotion · Promotion 

IJ't 1 
' t 4t I ., .. , ... • 2 

Any permanent worker 

do 

DPC/Aptitudo 
Teat. 

do 

N. B.-I. On attaioins ( bt Ctau} ccrti6ca.le or competency ; Boiler Fireman (2nd Class) shall be 

placed in Category-V. 

2. This shalt not apply to Powerhouse Boiler. 
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Promotional CbaPgel of E & M Persoaael 
( Operational ) 

Annexure-VII· S 

Lamp Mudoor to Lamp Fitter : 

Sl. Designation Scale of pay/ 
No. Cateaory 
1 2 3 

Group-A 
1. Lamp Mazdoor Cat. I 

Ra. 21.16-0.43-
27.18 

l. Lamp Cleaning Cat. II 
Mazdoor Rs. 21.65-0.53-

29.07 
3. Safety Lamp Charaer/ Cat. Ill 

Lamp Mi~tri Rs. 22.7~.6S· 
31.80 

LAMP ROOM PERSONNEL 

Minimum qualification 
(Edacationai/Tecb. ) 

4 

Preferably literate must 
be able to read and write 
in Hindi-Engliah or both. 

do 

UJ Must be able to test 
the lt~Yd and Speci&c Gra­
vity of tbe electrolJte •nd 
topping up Electric Safety 
Lamps and Plac:ina them 
iD a chaaliiiJ rack. 
(ii) MD4C be able to carry 
out ~ in the p ... 
cribcd Loa Books. 

Eligibility for 
Promotion 

s 
Mode of 

Promotion 
6 

Throuah Seleoa 
lion on Apti· 

tude Test. 

D.P.C. 

3 yean experience •• D.P.C. 
Lamp CleaniD& Mudoor 
in Cat. II 



,. EO 
. a c: r . .. 

w 1 2 3 4 ' ,. ' .... c '· • 

~ 4 • . tamp ... Cat. IV (l)ID4QI) ... 
Ra. 24.10.0.80. (• in Sl. No. 3 above) 
35.30 (iii) Muat bne preferably 3 yeara experience .. D.P.C, 

knol'lcdae or battery and Safety Lamp Cbarser/ 

oil l&foty lamp and thor· Lamp Miatry Cat. UI. 
oup knowleda• of Cap 

Lamp and Oil Safety 
Lamp Circuit. 

(iv) MUll know ·the FLP 
Features or Cap Lamp 
and 1bould maintain tbeJD 
proper)J and able to 

~etect dlo d"'oct •od re-
pair the battery t:nd to 
fill up the ltatutory re· 
cord• u pet rule. 

$. Lamp Fitter Cat. v AJ pee SJ, Nq. 4 ~bovo, 3 yean worldna aperi- o.r.c 
Ra. 26.04-1.~ enc:e aa Lamp Fitter ia 

40,04 Cat-1\'. 

,.._ 



l 2 

GroapB 
6. Lamp l111ue and 

Return Clerk 

Groap A lc B 
7. Asstt. Lamp Room 

lncharse/Juoior 
Lamp Room 
lncharse 

a. Lamp Room 
IDCharse 

3 

Clerical Gr. Ill 
Rs. 625-23-947 

Tech. Gr. D 
Ra. 678-»918-
35-1198 

Tecla. Gr. C 
Rl. 742-40-1062 
-45-14ll 

4 

Matriculate or equivalent 
Examination from any 
rec:oaniaed Board of £xa.. 
minations or non Matri· 
culate who have paned 
departmental written ct 
practical teat. 
(i) Matriculate or non• 
Matriculate who have pa· 
aaed the departmental 
written and practical teat. 
(jj) Should have know• 
ledge of repair and main· 
teoance of Safety lamps. 
both Blec. and Oil. 
(iii) Should have know­
ledae of testing the l•vel 
and S C. of the elect~ 
lyte aDd in toppioa up 
electric Safety, Lampa & 
placinJ them in a char· 
&ina·ract. 

.. -do· 

5 6 

3 yean service in the Selection/Test 
Company. 

(i) 3 yean upertence aa 
Lamp Room Fitter In 
Cat. V. 
(if) Lamp Issue add 
Return Clerks in Clerical 
Gr. Ill who have 6 yeara 
experience as Cap. Lamp 
Fitter Cat. lV/V t~thtr. 

3 yeats apetiencc as 
Alatt. Lamp Room Jn­

charse/Junior Lamp Room 
In-cbarse Clerical Gr. 11. 
Tech. Gr. D. 

O,P.C 
Selection post 
from amonpt 
Lamp ltoom 
Fitters Cat. V 

only. 

o.r.c 



- Note~ ~ (I) Job descrlptloa/Respooaibillties: 
(a) A11tt. Lamp Room lncharse/ 

Junior Lamp Room lochargc 

Cl. Gr.u. 

1. (b) Lamp Room Incbargo 
Clerk Grade I 

I. Supervising the job of Lamp iuuen/ttters and other lamp 
room personnel worldo1 under him. 

2. Maintenance of all resisters and records which are 
required to be maintained in the Lamp room. 

3. He will be responsible to 1et the spares for repairs and 
maintenance of Lamps in good workina order. 

4. He wiD be responsible for general up-keep and mainte­
naooe of Lamp roo111. 

$. Any other job which is required to be performed by him 
by his superior or under the Mines Act, Reaulation ete. 

He will be oftrall Incharge of the Lamp room and will also 
be responsible for all tho jobs mentioned for tbe Autt. Lamp 
Room Incbarae/Iuoior Lamp Room lncharae. 

l. Lamp Room issuer and return Clerks in Oerical Gr. Ill without experience of FiUor wiU be coasid,n:d 
in the clerical cadre along with Gradc·III clerks. 

Note : TISCO, liSCO, SCCL aarecd subject to modifieation to suit local conditions. 



Sl. 
No. 

Desi1aation 

1. Compressor Kbalui/ 
Operator/Driver 
Gr. IJI 

Promotional Chaoael of E & M Personnel 
I 

( Operational ) 
Compressor Khalasi/Operator/Drher 

Scale of pay/ 
Category 

Minimum qualification 
Educational/Tech. 

Cat. III Literate and able to read 
Ra. 22.70-0.65- AMMB Meter. Volt Me· 
31.80 ter, Preuure Gauge and 

Oil Gauge and able to 
interpret the readings 
and take remedial mea­
&ures and able to carry 
out and enter in prescribed 
Loa-Books. 

Eligibility for 
Promotion 

Any permanent worker 
in Cat. II 

Annexure-VII-6 

Modeef 
Promotion 

Through Selec­
tion and apti­

tude test. 

N B. : In case a Compressor Operator operates more than one or battery o( Compressor slmultllncously be t~ill bt 
placed in Catesor)'·IV. 

e Note : TISCO, liSCO, SCCL asrccd subject to modification to suit local conditioot. 



Pronaotlenal Chanael of E & M Penouel 
( Oporatioaal ) 

Gaeral Mudoor To Sab-Statloa Atteadaat 

Annexure-VII-7 

Sl. Designation Scale of pay/ Minimum qualification Eligibility for Promotion Mode of 
No. Category (Educational/Tech.) Promotion 
1 2 3 4 s 6 

------------------------------------~------------------------------1. General Mazdoor Cat. I Any permanent worker Tbrouab Selee> 
(Engineering Rs. 21.16-0.43· preferably literate. tion/Aptitude 
Department) 27.18 test. 

2. Su~station Attn./ Cat. Ill 
Swi~ Board Atten• Rs. 22.7().().65. 
dant. 31.80 

3. Sub-station 
dant/Switcb 
Attendant. 

Atten· Cat. IV 
Board Rs. 24.10.0.80. 

35.30 

Literate, Must be able to 
read and write in HindU 
English/Regional Langu­
age or all. Must be able 
to maintain the prescrib­
ed Loa Books and ' statu­
tory RCOrdt as per rules. 

3 (three) years total ea­
perience as General Maz· 
door Cateaory·I or 
Helper Catesory-11 of 
Eqineeriq De~ent. 

4 (four) yean total eapori­
Matriculate or equivalent. ence as General Mazdoor 
Holder of Wireman's Catcgoty·I or Hdper 
permit (HT/L T as requir· Cat. D of Engineerinl 
ed under rules.) Department. 

DPC/Aptitude 
telt. 

·do-



1 2 3 

4. Sub-Station AtteD· Cat. V 
daot Rs. 26.04-1.00· 

40.04 

Matriculat~ or equival­
ent. Holder of Wiremen's 
permit (HT/L T u requir­
ed under rules. ) 

Must be capable or 
handling I working sub­
station of 11 KV and 
above but with an 
installed capacity below 
3 M.V.A. musl be able 
to maintain the prescrib-
ed Los Books etc. Must 
be able to maintain staau-
tory record• as per rulca. 

3 (three) years total ex· 
perieoce as General 
Mazdoor Cateaory•l or 
Helper Category-D of 
Enaioeoriol Department. 
Muat be capable or Hand· 
lios/Workiq in Sub-Sta· 
tion of 11 KV and above 
and with an tostallcd 
capacity above 3 M. V .A. 

6 

do 

Note: i) 
ii) 
iii) 

lbc aboYO scheme will not be applicable to captive Power Ho111e1 operatioa in Coal Minoa. 
DutJea and responsibilities of Switch Board Attendant shall bo u per Annexure 'A'. 
ExiatinJ S.B. Attendants wbo 'are already in Cateaory-IV & V should be encouraged to obtain LT/HT 
permits if they do oot pos101a the same. 

iv) TJSCO, SCCL & liSCO aareed subject to modification required to suit local condi~ione. 



8 Contd. Annex.-VU-7 

DUTIES AND RESPONSIBILITIES OF SWITCH BOARD A1TENDANT 
I ' ' 

The Sub-Station Attendant/Switch Board Attendants placed in Cateaory IV and V should 
be requi~d to perform dutiea u specified below : 

(a) To operate Switch gears in the electrical Sub-Stations and to put circuits into commission 
snd restores electric current in case the Switch trips. 

1 

(b) Be constantly vigilant and observe with a view to ensure that the transformen are not 
overloaded. 

(c) 

(d) 

To determiDC the reuon of failure of switches either in earth fault or in overload. 

To report to his supbrior as and when switch aeara and tranaformen behave abnormally 
i.e. constant tripping due to failure on earth fault on short circuitlna of transmission line 
or abnormal sound circuit tbe transformen etc. and to follow up rectification of defects 
till normalcy is restored. 

(e) To undertake routine maintenance of Switch gears and tranaformen. 

(f) To uait the supervison and other technical staff in all posaible ways at the time of major 
maintenance Gr. repairs to transformers, Switch gcan and other electrical equipment&. 

(g) To maintain Log Books u per prescribed proforma in respect of voltqe, frequency KWA 
Armature, muimum demand etc. 

{b) Te carry out auch office duties as may be entrusted to him by the IUpervisor in 
conntction with electrical power supply system. 



Sl. 
No. 

1. 

1. 

3. 

4. 

'· -
~ .... 

Promotional Clluoel of It & M Persolltlel 
( Operational ) 

CCM Crew aod Driller ( other tbao ExeaYatloo It E:xploratloo ) 

Annexure· Vtl-8 

Designation Scale of paJ/ Minimum qualification Eligibility for Promotion Mode of 
Cat~ry ( Educational/Tech.) Promotion 

General Mudoor Cat.-I Literate Any permanent worker Selection 
Ra. 21.16·0.43- Committee 
27.18 

CCM Helper Cat.-111 -d~ ~ yeats etperiebce as •doo-
Rs. 22.70.0.65- General Mazdoor 
31.80 

Driller Cat ... IV .. do• ~ ~ars etperieoce as -do• 
R.s. 24.1(~0.80- CCM Helper Cat.-111. 
35.30 

CCM Drinr Gr.-11 Cat.-V ·do· 5 years elperieeee as 
Rs. 26.04-1.00. · CCM belper Cat.-111 or 
40.04 2 Jean experience as 

l>riller Cat -IV 

CCM Dtinr Gr.-1 Cat.-VI -do· 3 years experience as 
Rs. 29.24-1.3,. CCM Driver Gr.-11 in 
48.14 Cat.•V. 

Note :-TJSCO, liSCO. SCCL •Jtecd tabje«:a te modification to suit local eonditione • 



-
Helper to Moulder : 

Sl. Designation 
No. 

I. Helper 

~. Moylder Gr.-11 (W) 

~. Moulder Gr.·l (W) 

PrOIDotloaal Cbuu~ of E A M Penoa•t 
( Mou1dcr) 

Scale of pay/ 
Catesory 

Helper to Moalder 

Minimum qualification 
Bducatiooai/Tecb. 

Eligibility for 
promotion 

An~t~ure-VJJ-9 

Mode of 
Promotion 

------~------~-----~ Cat.-I 
Rs. 21.16.0.43-
27.18 

Cat.-V 
Rs. 26.()4-J ,()(). 
40.04 

CaL-VI 
Rs. 29 24-1.35. 
48.14 

(a) Literato 
(b) tTl 

(a} ~ years a11 Genl. Ma~­
door Cat.· I for literate. 

(b) 2 yoan trainiua as Cat ... 
n for Ill. 

(a) Non ITI-4 years as 
Helper Ca•.·ll 

(b) Por JTI-.2 yoan as 
Helper Cat ·II 

' years as Moulder Cat.· V. 

Through Selec. 
tion and Apth 
tude test. 

DPC/Trado 
tes~. 

N.B. :-So tar as their promotion to Supeniaory arade ia concerned they will be considered alona wiUI <>ttl'n ta 
Auxiliary Cadre ( E & M ). 

Note :-TISCQ, USCO ~ SCCL ~reed subject to modifieltio~ lO &Qi' I~ ~nditiOQI· 

_ , 



-
~ 

Sl. Designation 

No. 

I. Helper 

2; Welder Or.-11 (W) 

3. Welder Gr.-1 (W) 

Promotional Cbannel of E & M Personael 
(Welder) 

Helper-Welder 

Scale of pay/ Minimum qualification Eligibility for 
Category ( Educational/Tech. ) Ptolbotion 

Cat.-II Literate 3 nars experience as 
Rt. 21.65-0.53- General M azdoor in 
29.lJ7 Cat.-1 

Cat.-V (a) Uterate (a) 4 yean experience as 

Rs. 26.01·1.00. (b) Skill as required Welder Helper in Cat.-11. 
10.04 under Waae Board (b) Eltperience of l years 

and Trade Test in ease of ltl and Matri• 
specification. cplate as trainee or Hel• 

per Cat.·II. 

Cat.-VI -d~ 3 years experience as 
Rs. 29.2~1.35· Welder Cat.-Y. 
48.14 

-
Annexure-Vlt-10 

Mode :>C 
ProOlotion 

Through DPC/ 
Aptitude teJt. 

1'hrouah DPC/ 
Trade Test. 

-do• 

·d~ 

N. B.:-i) Matriculate with ITl in Weldin& Trade will be taken as 1'raioee/Hefper Cat.-11 for two yeats only id 
case departmental caudidatel are not available. 

ii) So far as their promotion to Supervisory grade Js concerned they shall be considered alona with other• 
in Auxiliary Cadre 'E & M'. 

No$c ;-TISCO, liSCO, SCCL agreed subject to modification to auit local conditiont. 



I Prolllotlooal Cba1111el oft: A M Penouet Aaoczure-.-Vll·ll 

- ( Hammerman/Pick Sharpcner/Biackamith ) 
Tub Repafriaa Makloc/M~door to Blae~smitb Grade-l (W) 

Sl. Deaigaation Scale of pay/ Minimum qualification Elisibility for Mode of 
No. Category ( Educational/Tech. ) Promotion Promotion 
1 2 3 4 s 6 

•• Tub Repairing II (i) Preferably literate, ITI (i) 3 years czpcrience in DPC/Aptitudo 
Matinal Mazdoor Rs. 21.6S.0.53. Certificate HoJder only CateiOJ'Y•I Mazdoor, Teat. 

29.07 in case or aew recruits (ii) 1 year trainina u 
(io Trade of Blacksmith.) Catcaory-1 Mazdoor. 

1 a) Hammerman III Preferably literate. 3 yean experieooe as Tub DPC 
b) Pick Sharpener Rt, 22.70-0.65- Re.,Urina Mazdoor. 

31.80 

3. Bit Sharpener IV 3 yean cxperieoce as Pick DPC/TT 
Rs. 24.1 0-().8(). Sharpener in CaL-III. 
3!.30 

4. a) Blacksmith IV .cia· 3 years experience aa DPC/IT 
Rs. 24.10-0.80. Hammermaa in Cac.-UI or 
3$.30 



- ----

1 2 3 4 5 6 

b) Tub Repairing ·do- ·do- or 4 years expcrien~ as -do· 
Making/Mistry Tub Repairina/Makinl/ 

Mazdoor as Cat.-11 ror 
ITI Certificate Holders. 

'· Blacksmith v -do- 3 years nperience as DPC 
Gr.·II (W) Rs. 26.04-1.00- Blacksmith or Tub Repa· 

40.04 irrinsf Making/ Mistry 
Cate&ory-IV. 

6. Blacksmith VI ·do- 3 years experience .. DPC/TT 
Gr.· I (W) Rs. 29.24-1.35- Blacksmith Cat.-V. 

48.14 

• 

N. B. :-(1) Skills to be acquired as per Trade Teat specifications decided by tho Management. 

(2) In any company. iftbarc ia any traininJ ac:bemo for 1TI boys tbo same eball not w 
..... affected by this scheme . 

~ Note ;-TISCO, SCCL A .liSCO &arced aubjceJ fe locaJ c:eaditioae. -,.., 



't Promotional Cbaaael or I A .M Peraoanel Aanexure-VU-13 
~ ( Medaa~J Flcten ) ... 

Scale of P• Y I Sl. Designation Minimum qualification EliJibility for Mode or 
No. Category ( Educationai/Te<:h. ) Promotion Promotion 
1 2 3 4 s 6 

•• Helper (( il Literate i) 3 yean experience as DPC/Aptitude 
Rs. 21.65-0.53- ii) Matric with ITI (Jenera! Mazdoor in Test. 
29.27 Cat.-1. • 

ii) I year training a a 
Cat.·l for Matriculate 
with ITI. 

2. Me<:hanical fitter IV ·do- i) 3 years experieoce as DPC/TT 
Ra.' 24.10.0.80- Helper in Cat.·ll. 
35.30 ii) 2 year• for Matrh:ulate 

with ITI. 

3. Mechanical Fitter v -do- 3 year a experience .. -do· 
Rs. 26.04-l.OQ- Mechanical Fitter in 
40.04 Cat.-IV. 

4. Mechanical Fitter VJ -do- 3 yean experience as ·do-
Grade-l (W) Ra. 29.24-1.35- Mechanical Fitter in 

48.14 Cat.-V. 



fiji 

t 

l 

I 

5. 

6. 

7. 

sa s ms $ 5 

2 3 4 s 
Aastt. Foreman Gr. ·c· -do- i) 6 years Cllpcrionce as 
(Mech.) Rs. 742-40-1062- Mech. Fitter Cat.-VI. 

45-1422 ii) 4 yean experience as 
Moch. Fitter Cat ·VI. 

Foreman (Mecb.) Gr.-•a• Same as Aastt. 3 yean uperiencc u 
Rs. 8lo-46-II78· Foreman (Mech.) Asstt. Foreman (Mc~b.) 
51-1586 

Foreman lncharge Gr. 'A' Same as 3 years experience as 
Rs. 892-53-1316- Foreman (Mech.) Foreman (Mcch.) 
55-1701 

N. B. :~1) The required Trade Test specification will be decided by the Manasettlettt1 
(l) Promotion/Selection upto Cat.-VI shall be unitwi10. 

~ N~ ;-TJSCO, SCCL A liSCO aarced subjecc to local condiCioa. 

6 

DPC/Scle~tion 
Test. 

DPC 

DPC 



-
Sl. 
No. 
1 

1. 

2. 

Designation 

2 

Helper 

Armature Winder 
Grado-JI (W) 

• 

Promotloaal Qallnel orE A M Persoaoel 
( Armature Winder ) 

Scale or pay I 
Category 

3 

Cat.•ll 
Ra. 21.6.5-0.53-
29.07 

Cat.-V 
Ra. 26.04-1.00-
40.04 

9 a 

Helper to AriDatare WIDder 

Minimum qualification 
( Bducationalfl'ech.) 

4 

i) Literate 
ii) Skill requirement as 
per Waae Board and 
Trade Test spccifica· 
tion 

-do-

Eligibility for 
Promotion 

5 

3 years experience as 
General Mazdoor in 
~t.-1 

a) 4 yean experience u 
Armature Winder Helper 
in cue of' Non-lTI and 
non-Matriculate. 
b} Two yean experience 
as Armature Winder/ 
Trainee/Helper Cat.·ll in 
case of Matric with ITI . 

Annexun-VII·l4 

Mode of 
Promotion 

6 

TbrouJh DPC/ 
Aptitude Test 

Through DPC/ 
Trade Test 

r 



r 1 
~ 3. 

-

I . . ·= 
2 3 4 ! 6 

Armature Winder Cat.-VI -do- 3 nars CJperience in .od ... 
Gr.-1 (W) Rs. 29.24-1.35- Cat.-V as Armature 

48.14 Winder. 

N. B. :-i) New incumbent with lTI and MatricUlate will be taken lls 1'tainees/tleJtser in Cat.-11 Cot 
2 yeart only in case departmental candidates are not available. 

ii) So far as their promotion to Supervisory arade is concerned they 1rill be considered aloll& witb 
others in Auxili&rJ cadre (E & M). 

Note : -TJSCO, liSCO, SCCL a&reed subjeq to modification ~ sui$ local condition&J 



... 
~ Proutotiqoal (:IJQ.ael of E &: M PersonMI Annexure-VII·l5 

..... ( EJectrician/Fittera ) 
Helpr ( .Eie4;t. ) to Feremao Joelluae 

hiM li 4 .. 
Sl. Dealtnatioo Scale of Pay/ Minimum qualification Eligibility for Mode of 
No. Categ(){J ( Educatioou Tech. ) Promotion tJromotioo 
I 2 3 4 s 6 

1. Help" Elect. Ca~-11 i) Literal~ , i) 3. yean cJpcrience, aa DPCfTradq 
Ra. 21. 65-Q.S:J.. ii) Matric; with m General Mazdoor Cat.-1. Teat. 
29.07 UJ 1 year experieoce in 

Cat -I for Matriculate 
with ITJ. 

2. (a} Elec:tricie.n Cat-lV i) Lite~& to ~ yean experleooe u -.so. 
(b) Fitter Elect. Rs. 24.10.6.8(). ii) Matriculate with ITI Helper in Cat.-11 for 

35,30 iii) L . T. Permit uodor literate and 2 years for 
IE Rules for Mines, or M•triculate with lTl· 
SSO Volt minina parts 
permit issued by compe .. 
teat authorityapplicablo 
for mines. 

3. Electrician/Fitter Cat .• V i) Literate or Matricu- 3 years CXJMirfenct as ·®. 
Elect. Ra. 26.04-l.QO. late with ITI. Electrician Cat.-IV or 

40.04 elec:tri~' Fttt~r iq CtHV. 

'{I_ .. 



-

1 2 3 4 s 6 

-d~~ ii) L. T. Permit under I 
Rules'ror Mjnes, or 
550 Vole. mininJ part 
permit issued by compe 
tent authority applicabl 
for Coal Mines. 

4. Electrician/Fitter Cat.-VI i) Literate or Matr ~ years expetien~ •• ~()II 
EJect. Rs. 29.24-1.35- with 111. Electrician in Cat.•V/ 

48.14 H) H.T. Permit fot cabl Fitter Elect, 
Joinina and ovcrbea 
Jines issued by the com 
pcccnc authority appli 
cable to mines. 

'· Assu. Foreman/ Gradc-'C' £1ecttic:al Supervlsotahi 'do~ 

CharJemaD Ra. 742•40- Certificate valid ror l 
I062.el42% Mines. See Note-..::1 

"' 6. Foremn/Biect. Grade-'B' As of Aatttt.- Feremaaf 3 )'can experience alt bPC/Tradd - Rs. 810-46- Cbaraeme. Asstt. Foreman/Gbarp; T•to ... 1178-5M516 man. Ut -



- Orade-'A' 
Rs. 892-53-
lll6-~~170l 

- Z¥i#t 1&!4 hP#S4PiiA I 4 i I t .Q U 4 
•.• . 5 ' 

Matric ud Electrical 3 yeara esperieoco aa 
Supervisorship Certificate Foremau ~~~ 
v~id for Milte" 

Note :-(1) In case an Electrician in Cat.-V obtains Supci'Nilurahip Certificate valid for working as SuperviiOI" ia 
Mines under the Elec. Rules, he will be eligible for promotion directly to Technical and Supcrvisol'J 
Grade-'C' provided he baa put in 3 Jean of SCrviCCI in Cat.•V, 

(2) An Electrician before reaching Cat.-VI, in case obtains Supervisorihip Certificate valid for Mines. 
will be placed in the next higher catc&ory irrespective of the vacancy. 

(3) The above norms are only for elisiblllty. Promotions will be effective only aaainst availablo va~~ 
save & except what has been stated at 2 above. 

(4) Skills to be acquired are as laid down by Act/Rules/Awards/Orden eto. 

(5) The required Trade Test specification will be decided by the Management. 
A -

Note :-TISCO, liSCO & SCCL asreed subject to q~odifi~tion required to suit loc.J conditiOQ, 



PrCMDGtlonal Cbuaoel of E & M Perso~~~~el Annes.ure-Vll-16 

Autt. Foreaan/Cbaraemaa to Foremaa JIICiwge ( Diploma Holders ) 

SJ. Designation Scal~of pay/ Minimum qualification Eligibility for Mode of 
No. Category (Educational/Tech. ) Pro,motion Promotion 
1 2 3 4 5 6 

1. Asatt. Foreman/ Gra4e-'C' Diploma in Mecb. or Departmental candidate Selection & 
Chargoman(Trainee) Ra. 742-40- Elect. Enaineering having 3 years experience Interview/ 
( Elect. or Mecb. ) 1062-45-1422 ( Minimum 3 years of working in Coal Mining DPC 

course) Industry in any capacity 
prior to obtaioiq diploma. 

2. Aastt. Foreman/ -do- -do- Pastingofprescribed Teat/ Selection/ 
Cbargeman Examination af'ter success- DPC 

. ( Elec. or Mecb. ) ful completion of 2 yean 
training as Asatt. Foreman/ 

- Cbarpman ( Trainees ) as 

... Elec. or -Mecb • 
u. c..a 



~ • - 1 2 

3. Foremau (Megh,) 

4. Foreman ( Elect. ) 

S. Foreman lncharge 
(E&M) 

3 

Grade-'B' 
Rs. 810-46-1178-
SI-1586 

Grade-4 A' 
Rs. 892·53-1316-
55-1701 

• 

4 

•dO• 

-do-

·do· 

(i) 3 yean experience as 
Asstt. Foreman/Charge­
man In or-•c-
(ii) In/company certificate 
of competency. 

(i) -do· 
(ii) Elect. Supervisor Cer­
tificate of Competency 
valid for Mining. 

3 yean experience u 
Foreman as Grade-•B• 

6 

D.P.C. 

D.P.C. 

D.P.C 

Note :-(1) In/company certificate of competency test syllabus will be decided by the Manqemcnt. For the 
subsidiaries of Coal India, the word Management meaDs Coal India Limited, Calcutta. 

(2) TISCO, SCCL and liSCO agreed subject to modification required to suit local conditions. 

. .-.. - ---- - --



Cadre Scbeme/ProiiiOtional rules for EleetrlcaJ A 
Mechanical disciplille 

fmpleaaeatatioa lastradion No. 33 dt. 17-7-1984 

Ref. : JBCCf oflice circular letter No. NCW A-III ( 1.1. No. 3/J/ 
84 ) 684 dated :Z6th Jane, 1984. 

The Promotion Policy Committee of III JBCCI at its 
meeting held on lOth and 11th Jaly, 1984 fioaliscdthefollowing 
two Cadre Schemes in rcapect of Electrical &: Mechanical 
ditcipJine. 

(i) Helper to Machinist -Auenre-Vll·17 

(iil Helper to Tarner/Latheman-ADDeDae-VII-18 

2. It was also qreed that the implementation instruction 
in this respect may be i11ued. 

3. Accordingly, the above Cadre Schemes are beinl 
forwarded and the- same wiJJ form part of the Cadre Scheme 
No. VU under the head "(C) (ii} (x) Mechanical'', circulated 
by the Member SecteC&ry, JBCCI vide Implementation 
Instruction No. 30. Manatemenu have been requested to take 
necessary action to implement the same. 

4. It wiJI be noted that with the enforcement of these 
Cadre Schemes art the existing instnu:tiona and orders on the 
subject shall be deemed to have been repealed simultaneously. 

l 45S 



Sl. 
No. 

1. 

2. 

3. 

4. 

Designation 

Helper 

Workshop Machinist. 

Workshop Machinist/ 
Machine man 
Gr.-11 (W) 
Workshop Machi-
nist {W). 

Promotional Clla~~~~el of E A M Persoaael 
( Macbinilt) 

Helper to Macbialst 

Scale of pay/ Minimum qualification Eliaibility for 
Category (Educational/Tech.) Promotion 

Rs. 21.65-0.53- Matriculation witb ITI (i) 1 year training &$ 

29.07 Cat.•ll or literate. Cat.-1 for ITI with 
Matriculation. 
(ii) 3 years as General 
Mazdoor in Cat.-1 for 
Uterate . 

Rs. 24-1 o-o.so- Literate. Skills as per 3 years experience as 
35.30 Cat.-IV Wage Board. Helper in Category-D. 
R1. 26.04-1.()0- -do- 3 years experience in 
40.04 Cat-V Cat.-IV 

Rs. 29.24·1.35- -do- 3 years experience in 
48.14 Cat.-V. 

N. B.-( I) Trade Test specificatioos as decided b)' the MaDa~ement. 
(2) Skill as per Trade Test specification and Wage Board. 

(3) TISCO, liSCO, SCCL agreed subject to modification to suit local conditions. 

----------~~- ---- --- .. 

Annexure-Vll·17 

Mode er 
Promotion 

DPC/ Aptjtude 
Test. 

DPC/TT 

-do-

-do-



r 
CA 
QO 

Sl. 
No. 

1. 

2. 

3. 

-

Promotional Channel E & M Personael Annexure--VU-18 

Helper to Tlll'ller/Latbemaa 

DesiJnation Scale of pay/ Minimum qualification Eligibility for promotion Mode of 
Catqory (Educational/Tech.) Promotion 

Helper Cat.-II Matriculate with m (i) 1 year training as DPC/Apifudc 
Rs. 21.65-0.53- or li terate. Cat.-1 for ITI with Teat. 
29.07 Matriculation. 

(ii) 3 years as General 
Mazdoor in Cat.·J for 
literate. 

Turner}Latheman Cat.-V (a) Literate. (a) 4 years experience as DPC/T'l' 
Ra. 26.04-1.~ (b) Skills as required in Helper in Category•II. Grade-11 (W). 
40.04 Wage Board and Trade (b) 2 years experience in 

Test specifications. case of ITI and Matri- -do-
culatc as Trainee Helper 
in Cat.-11. 

Turner!Lathemao Cat.· VI ·do- 3 yean Cllperiencc as o.do-
Orade·l (W) Rs. Z9.24-1.3'· Turner/Lathemao in 

Not~:-(1) 

(2) 
(3) 
(4) 

48.14 Catcgory•V. 

Matriculate with ITI in Tumer/Latbcman trade •ill be taken as Trainee-Helper in Cat.-11 tot 
2 years only in case depanmental candidate& are not available. 
Tradt Teat spcclficatioDI as de<:ided by the Maoaacmeot. 
Skill as per Trade Test specification abd Wase Board. 
TISCO, liSCO, SCCL aarced subject to modifi"tion $0 suit local conditions. 
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CCL L 1 INDIA . .LLUTSD 

CCh L nHr:·-:,,N 
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. . . · . 
10, Netaji ) ubhas Road, 

Calcutta-700001 . ·· 

No. CLL/~-"'.:)/~.e&l./L~5·76 . U-.-'T20 9th 1.:..ugust 7 l -J93. 

Chairman-cum-i\lianaging .01.-r~&tor, ~ :.::cL ,· · Sanctoria 
Ch a i r ri":~.n - cum- ivlanog ir:q · Director, i:.~C.L, · Dhan~a d 
~ · ' · ~· ·t ~~L - R~nch~ v:JCJ.lrfTia !":t · • CUiTI~ >ianog~ng .i.J~T8 C or, vi..J 1 <.A ..._ 

Ch d. irman - cum-:·:(hnaging Dir .er~for, ;J CL , . Nagpur 
Chairmc:.n-cum- t•bnaging . Dir ectc:r-:· ·.:_; :!CL , .:J ilaspur 
:~hairrn;-..tn-::C\ ! ?·-l ·'iC..nctg i !)g Dire c te;:r:-, .l'~CL, .Sing r auli 
-=:hair m_a_r: -cum- i':1anaging Dir-=:ctor , · ·£1CL ~ .. SaJ'ibalpur· 
Chairm·an ...: r.um-Managing Director~ .·C.1:2Dr, ·Ranchi 
Direc~.or -in-Charge, NEC, · Lachitnagar, G:u•·J~hati 
Genera l ~ .. la•ag 2r Incharg e, · D. C. S. ; ·· · 1Jankuni 

Dear Sir, 

S4b: Rectification of anomaly - in 
s en iority in res~ect of 
Foreman. · . • - ---- --- -- ___ ......,. ______ -·-·-----

The Promotio" Policy Co'nmittee of the JBCCI f ormu lated 
a cadre scheme for E~k personnel _and the same ,,vas circulate:i 
to all the sub5idi ~~y comranies v:ide .r . r ·.No. 30 date~ 2 6th June 
1984 . :. 

:;or.~~e~uent ;uDon the impl ·-=~er{tatl on . o~f:?th .. e _ c · .::!J.~ e s cheme 
for dipl oma holders, · d.ashtriya Koyla Khadan ,·J\a.2door Sangh raised 
an industrial dispute in WCL on 25.7.1990 derr.drrding .mJ.inta ining 
uniforr11ity : i n appointment of Trainee ':Jip1oma holders > in E&Nl and 
.::xcav~tion Cadre. · This mo. tter ·was taken .. up·-- for · con·si~ eration 
and f~nally a Tripartite Ssftlement •!las arrived •at. Si nc e the 
mines/establi!;hments of ;:) .::ct. \"Jere . earlier under the . admin istra­
tive cuntrol of ·;·: CL, ::>:::CL had also im'Jl:=menteJ th'e ' fe~:.:.:ms of 
~~t~~~~:~1t as contain8 d ~n the Tri?a.ci:i ~e - ·~:ttl,? ·~~f~)! l ~eferred 

• ,! 

The trade unions and the concai'ned ... er.lploye e,s _}Nork~I19 . in ___ . ....... . 
..: --'.L, 3.):::L, CCL & t-J CL brought the afore-mantioned s~'ttlement ·to . 
the notic e of GIL and demanded that .. as per - the - cadr~ ;scheme .£or7 

- m~lated by Promotion Policy Committee of J .3CCI and': _ciJ.:culate? 
v~de I. I .Ilo. 30 of 1984, · the diploma holders vr::re . p ein:g appo~n­
t~d as ~sstt. Foreman Trainee in T&S Grade-C in set ; B~CL, CCL 
& NCL wh~r~as the diploma holders a ppointed prior t6 31 ~ 12.1988 . 

. i n ~ -rcL e. SSCL •·t : re noti rmally · placed in-·T&':i Grade-B al'\;d ; therefore, 
t'1is an oma ly need be rectified. They contenc:led ,dt\.a ;t·:, fn\ case s:u•~ 
anomaly is not rectified , the . diploma holders appointed upto . 
31.12 .198 ~ ill ·::~L & s ·=cL wiJ.l br:.come seniors and therby , their 

· )..: "T~ ,., 
. ' 

,, 
.:;,.},..· ·---·------··--· - -· -·-· ...... _.---,--- ~.-~........._~--.... -----. ---~. . ': _· ___ _ 
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• 
Coal tnd~a LirnHsd 

:;; ~ 1 :-: il ~\ 1Wf <lz , ·:,(TlTiiT -71i llllll ! 

:n : i l il ?n il, !l fll : ;T>t ;:l~l;,,~~n 

:;:1 '111 : 11-mo. ~nm~'~(.T ~:1 

i 0 , :·lt:TAJ l SUO Ht;S ROA D, C ALCUrff',-7'00 01-' . 

PHONE : 2?.0 -9900, GRAMS : CO;\UND!A 

lELEX: 21 -7100CILIN 

!ll!,-;1arch '9G : 
~l'.t Dnte ..... ......................... . 

To 
'l' llr <'11,, 1 n n .,n --C i ltn--1·1.-lii;-J C] inq Pi r.nr:l:or 1 

. . ' . · 
I·:C!. / ''·' :.1: l. ,' '_:::_: 1. ,'\F'. : . /.'; l : :t~ L /tV: i, / i·!C f. /C IH' 0 !. L 

'I' liP C ll i ,--. r: <;0. n0 r ,, l 1'1-lll:l (J c r 1 Nl·~C 1 Gll\..ralla t l. 
The Ge neral t-1anager- 1 DCC 1 Dankuni. 

De r1 r S ix 1 

Further to this 
I V /4 '~ 7 (j d a t e d 9 . B . 1 9 9 3 , i t: 
indicnted in the circular 
holcJer.s appointed us 

Office circular No.CIL:C-5B:JRCCI-' : 
has been decided that the benefit 
shall be extended to the Diploma 
Asstt.~oreman(T)/Foreman(T) t ill 

31.12.1990. 

I t i f1 f 11 r. t: h e r c 1 ;n:· i f i 0, l 1: h a t a l t: h o ugh t he s e ·em p 1 o y e e s 
s h a 1 J be · e n t: i. t J e d f o ,- ' no t i o n a 1 s e n i o r i t y a n d be n e f i t o f! 
no t i n n n 1 f i x n t ion o f :.? al iJ r y ' , hnt they w i l t not g e t act u a 1 
monP.t ;Hy bene(it. 

~ ·--- - "-"' 
Yo u or-e rr-:qU!'f-~·t ed to t:i:lke a ct ion ::1ccordingly. 

.l ) 

i - l 
- .·. /( I 

2o py t:o: 
r.-- - -~ il;lr:-,n .-111, ClL 1 <~ill•·•.l : t · ,, 
? • IJi r~ 0. c Ln ,- (I') 1 l~< ~ t. / !IC C !./('< : 1. / t·!C 1./.'->J::c r.;wc IJ /r-: ~ r. .. 
3. IH. r. · •' c tnr · ((~) - , \.:l'lt'IHL 1 n rltlcld 

1. Uir.(T)fJJir:-(~), CJT,, Calcutta 
S. C Gt1(t1P &IR)/C<;M(P) 1 CIL, Cnlcutta 
J • P • r-1 • , DC c , D i1 n k u n i . 
7. i\ll union r.epr.r::osentatives(by n·a me) 

in tlte St<:~ndr:tnlisation Committee. 
I : l -

Yours (fi)l 

\2)0 ~. 
( t. JJ. KHIS'rY f 

DIRECTOR (P&, I ) -· 

--- --------------- ---



) .\ ' . 'll'W li\ Llt.l\TE D 
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1;), NETAJl SUU!IAS iWAD, 
CJ\LCUTTA-700 001 

·- .,'-·-·~·-- ·---- . ..__, . ..:.• ................ ---..... 

:·10. C!L-: C-5B: 531 't V: ;:( (} ~} .- Dated, lSth V.o.rch, t 9% 

'1 ' \ - .1 Cl 

Th:~ 

_...,.. 
\.// 

Cha i r .nan/ .\1D, 
£CL/5CCU,LCL/ \'t'CL I 
SECL/ t\C~) MC:'./CMPDI L 

'-' 
Chief Gclo c- a: \1ana'!e r, 
Genera .'. 1\:ar,a! or, OCC, 

N E:C, Gu waha'ti. 
Det.nl,.unL 

Jc :1r Sir, 

P~:·t :l-~!" ~"' thig oihce circular . no .• Cl L: C-513: S J 1901 7.7WJ-C)8 

.~.tt"rl lltl• \bt·cl,, l 11'h, \ t l_q htu·c by clarified that s~niorit'l of such 

Diplo·na l-lolde:-s :..hc..H '.H, notional 1 y fix,~d upto Tech, ~ Sup. ~, - 4du 

' .~,' :ro·n the due d a te, . Thf'!y shall be entitled for notional senior it 1 and 

:~·=-' ~n !Hl n xatLor; of !1alary but not the benefit of actual wa~es. 

'(·.:-·.! ·e requested to ta k e necessary a.ctio.:1 accot·dingl "/. 

Yours faithfully, ) ~ 

\\\~\?? .. '\_,. 
{ B. H. JHA _ 

. CHIEF' GENERAL Mi\ ~~ AGER ( M r.' '-l R) 

·;·r; ~o Cn :: i:·nn, GIL/Calcut t a. / 
'J .r.~c~0r' ' ~ . _c; L/ l)CCL/CC~./SECL/ dr.i.t 1'/CL/.\-iCL • . . , 

\. t ... -

i)irPcto.( ~- ,! )i.r :•ct,.>dT), GIL/Calcutta. 
. ~ . ·-~ '~\I ( ~/ ) , C 1. L I C l l·.: t ! t t ;\ • 

~:t·. i;:S to Ui,- ·;l'i C' !./Calcu~t:l. 
(_• :_·y.C~ 1 '.1( "'d) t:-1!../C;J.l_\! t\.a. 

-- ~ 



~ , f •' I , l r I 10. NElAJ I SVll!!J~S HtMO, CALCU 1 . C' 0 '.' 1 

•: :H : 22.0-9 ~· : ;~). ur~ : " :) ':1'~fo~lP 

~~r: : 71- ":'' fY:, JT' ~r. ,~t~;" IFf 

f'HONE : 2]\) :)f''111. GHAMS: CL..IIlii'<OIA 

T~LLY. : 21-7!(30 Cl \. IN 

1\d ),Jo.ClUC-5Ht.lDCCI.' ) /3 

The: Chairman/~v!D,ECLS;mctOJia . 

lht: Chainllanf.!\.tU, BCt 'L. Uit :mh<~,: . 

Th<.: Ch:tinnall/\1D,CCL, lbm:hi . 
·r It~: Clwinn;uv'1\...JD. \Vt '1 .. Nagpur. 

The Ch:tit nw11 1l\ 1D, SEt 'L, Jiil.1~pur. 
Tit~ Cit:wnt;tn/l\.!1 >. 
The ('h;tirm;m/l\1D, 
Thl; C'l·aimlitll/1\..fD. 

Dear Sir, 

~ ·· 

Nt'l .. Singrauli. 
tvl( 'T ., Sarnhalpur 

< 'MPI )f, l{am:lti 

, 
. . 

Pursunnt to the d1~<.:ussion~ held in the S!imdurdJ :;:! lion Cunllltillcl~ of 
JDCCI «nJ DtH'<.:Iors'(P) of tht: .'!ubsidiarit:s, to )u,we unifomtiry in l.tl! cut nil du! ;: 
for the purp;l.SC of fix<Jtion ur rHllinnul St:lliority amongst the Dirluma lfllldl.!rs o[ 
Civi 1 lingi ll<.:Cilllg. F &t\1 and l·:xca\'at i( 111 D1s<.:i Jl inc, it ha~ l··~··n v.-t:tdcd rlw! the cur. 
off dat\~ !'01 f j:,i P ;j, the IWI.IOII:t Sl:lli\lfity in ICSJl<.:d of aJJthc l)lll' t ·:;cipltlleS will he 
efkr·tive from the date of issur of ciw•:'1: i\J o CI.L!C-SLVIU< 'i..]/4.\ ?<1 datt:d 
<)!()'{, :' I 1JYJ, 1.c. Ytll Au~u~t, I 1193 ~•L :I ~tee: il' ~hl'. t'uiiowing COihht iuns -

1) The provi~i0ns a~ wnt:11ncd in th~ circull'lr No. CILlC-5lVJBCCIJ4 5'16 
dn!ed IJth 1\ugust. I 9~)J shall remain unalt•~ ll.!d . 

ii) This will l'l' a one tim~ unnn~:l'lllt'llf nm: s 1 : ~ :ll i>c t:r•;;;n:ln! ::J SlKh incum!>nwnts 
v.'ho s3ttsfy the Cl>nditi(•J ls latd do>vn in the cit cuiHr rdcrrcd to at (i ) ahti\'C . 

The not inna I fixation of ~;cni(lrity of Piplnrna holders of (~ivi II ~ngg in T & S Cir.'A' 
shc..dl Rlso bl: in ltnc with th~ Uipluma hokkrs ur btM & ExcavJ!it1!1 Jt:H.:ip!HtCS. 

Thcs~ urd•;rs shu! I b..: in supcts...:ssitmof <.:ir<.:ular Nt' ( ''IL!C-.5D/J1:3CCIJ9:'<) d;~ted 
Is ( 1 f 1J8 

Yuu Hre thcre-!(,;c r~lJUCstl•d to send till' icVISl~d sl'nioltiV 1•,;1 to l!tJ'I t•tl'it:\: ht.cst hy 
2:it h J\111,! \1' ;1 . ll)<l!o: t(l C( •mpi \' w 1! II tl H' Prd~t s ('I' I he lit lf'o ' hl~ t ftgh ( ' out t \ 1f ( · :tlcutla 

Cooy to:-

Director(P), ECL/BCCL/CCL / WCL/SECL/MCL/NCL. 



Cadre Scheme/Promotional rules for Eleetric:al & 
Mechanical discipline 

Implementation Iostraction No. 33 dt. 17-7-1984 

Ref. : JBCCI office circular letter No. NCW A-Ill ( 1.1. No. 30/ 
84) 684 dated 26th Juue, 1984. 

The Promotion Policy Committee of III JBCCI at its 
meeting held on lOth and 11th July, 1984 finalisedthefollowing 
two Cadre Schemes in respect of Electrical & Mechanical 
discipline. 

(i) Helper to Machinist -A~~~~emre-VII·l7 

(iil Helper to Turner/Latheman-AIUiexare--VII-18 

2. It was also agreed that the implementation instruction 
in this respect may be isaued. 

3. Accordingly, the above Cadre Schemes are bein1 
forwarded and the same will form part or the Cadre Scheme 
No. VII under the head ''(C) (ii) (x) Mechanical", circulated 
by the Member Sectetary, JBCCI vide Implementation 
Instruction No. 30. Managements have been requested to take 
necessary action to implement the same. 

4. It will be noted that with the enforcement of these 
Cadre Schemes all the existing instructions and orders on the 
subject shall be deemed to have been repealed simultaneously. 

---
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Sl. 
No. 

1. 

2. 

3. 

4. 

Designation 

Helper 

Workshop Machinist. 

Workshop Machinist/ 
Machineman 
Gr.·II (W) 
Workshop Machi-
nist (W). 

Promotional Cba1111el or E & M Penoaael 
( Machinist ) 

Helper to Macbiaist 

Scale of payf Minimum qualification Blicibility for 
Category (Educational/Tech.) Promotion 

Rs. 21.6S-O.S3- Matriculation with ITI (i) 1 year training as 
29.07 Cat.•ll or literate. Cat.·] for ITI with 

Matriculation. 
(ii) 3 years as General 
Mazdoor in Cat.·l for 
literate . 

Rs. 24-10.0.80. Literate. Skills as per 3 years experience as 

35,30 Cat.-IV Wage Board. Helper in Category-D. 
Rs. 26.04-1.()()- -do· 3 years experience in 

40.04 Cat-V Cat.-IV 

Rs. 29.24-1.35· -do· 3 years experience in 
48.14 Cat.-V. 

N. B.-( I) Trade Test specifications as decided by the Man&Jement. 
(2) Skill as per Trade Test specification and Wage Board. 

(3) TISCO, liSCO, SCCL agreed subject to modification to suit local conditions. 

Annexure-VII-17 

Mode of 
Promotion 

DPC/ Aptitude 
Test. 

DPC/TT 

-do-



' • 

~ 

I 
(It 
00 

Sl. 
No. 

1. 

2. 

3. 

-

Promotional Channel E & M Personae) Annexure-Vll-18 
Helper to Taraer/Latbemu 

Designation Scale of pay I Minimum qualification Eligibility for promotion Mode of 
Catogory (Educational/Tech.) Promotion 

Helper Cat.-11 Matriculate with ITI (i) 1 year training as DPC/Apitude 
Rs. 21.65-0.53- or literate. Cat.-1 for ITI with Test. 
29.07 Matriculation. 

(ii) 3 years as General 
Mazdoor in Cat.·J for 
literate. 

Turner/Latheman Cat.-V (a) Literate. (a) ~ years experience as DPC/Tf 
Grade-11 (W). Ra. 26.0•H .00- (b) Skills as required in Helper in Category~II . 

40.04 Wage Board and Trade (b) 2 years experience in 
Test specifications. case of ITI and Matri- --do-

culate as Trainee Helper 
in Cat.-ll. 

Turner/Latbeman Cat.·Vl ·do· 3 yean Cllperience as •do-
Oradc·l (W) Rs. Z9.2~1.3'· Turner/Latbeman in 

48.14 Category•V. 

Note :-(1) Matriculate with In in Tumer/Latbeman trade will be taken as Trainee-Helper In Cat.-11 tot 
2 years only in case departmental candidate& arc not available. 

(2) 
(3) 
(4) 

Trade Test specification• as decided by the Maoaaemeot. 
Skill as per Trade Test specification and Wage Board. 
TISCO, liSCO, SCCL aarecd subje~t to modifi;ation $0 suit local conditions. 



Cad're Sctieme for E & M Persomaef..CarpeDfer·lielper to Pattena 
maker-and. CoaTeyor SbiftiD& Mucloor te COinefOI' 

Jitter /:Comeyor Moftl' 

lmplemeatatien Jutractioa Ne. 37 dt .. 25--J.DM 

The Pmmotien Policy Committee of Jll-lOCCI at itso . 
meetings held on 2:ht and 22nd A uguat, 84 a ad on 14th. 
September, 84 discuaaed and fioalised the Cadte Schem,es as. 
detailed below : 

€adrc Scheme, of E & lWPersoDOel :: 

(i.) Carpeater helper to pattern: 
mater GF.-J. Jl.nne:nre--VII-1 ~ 

tii) Conveyor Shifting mazdoor nt 
Con'¥eyo1 Fitter/Cenveyor Mo¥eP. 

· Anoexure-VIf·l9' 

z. The atlove Cadre scllcme~ wilt form part of tbe Cadre­
Scheme forE & M Personnel circulated in lmplemtntatioD 
lastruction No. 30 (vide- circulaF No. NCWA-IIf U.I. No .. 
30/84)/684 dated 26th June, 8'4). Aoneare Vl~l9 will appear 
under the head '(C) {ii) (X) Mechanical'. 

3. The above Cadre echemea were seat to tlie managements-
with a request to tate necessary action to implement the same. 

4r It wilt be noted that with the enforcemeat of these Cadr~ 
Schemea all the existiDI instructions. and orders on the subjc<:a 
shall be deemed to have been repealed simultancousiJ. 
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Sl. 
No. 

1. 

2. 

3. 

4. 

Ptolbotional CbiUl.Del of .t & M Pttsoooel 

( Carpenter ) 
Cupeater Helper to Aatt. Pattern Maker 

Desisnation Scale of pay/ Minimum qualification Eligibility for 
Cateaory (Educational/ fech.) Promotion 

Carpenter Helper Cat.• II i) Literate. a) 3 yean as Cavl for 
Rs. 21.65-0.53· ii) Matric with ITI in literate. 
29.07 reapcs:tive trade. b) 1 year training as 

Cn-1 for Matriculate 
with ITI. 

Carpenter Cat.•IV ~o· a) 3 years as Carpenter 
Rs. 24.10·0.8(). Helper. 
35.30 

Carpenter /Pattern Cat.-V •do• a) ~years as Catpentet 
Maker (Grade II) Rs. 26.04-1.00. Cat.·JV. 

40.0-1 

Pattern Maker Cat.-VI ACt~ a) ~ yean aa Cupentet/ 
'Grade-l) Rs. 29.24-I.lS.. Pattern Mallcr Cat.·V. 

4&.14 

N. B. ~-1) Trade Test apeciftcation a decided by tile Mllnagemena. 
2) SkiU as per Trade Test specification and Wage Board• 

Note :-TISCO, SCCL & liSCO apce4 aubjcct .G loG&l s:oaditiollll 

Atltlei.urc-VU-11 .. 
-· ,. • ··au · · ' 

Mode of 
Promotion 

OPe/Aptitude 
Test. 

DPC/Tradd 
Test. 



- St. 
No. 
1. 

~ 

3. 

Promotloul Chaaael of E lc M Penonoel Annexure-VJI-19 
Coaveyor Shifting Mazdoor to Conveyor Pltter/Conyeyor Mover 

Designation Scale of pay/ Minimum qualification Eligibility for 

Conveyor Shifting Cat.-11 (a) Literate. (a) 3 years as General 
Mazdoor. Rs. 21.65-0.53- (b) Matriculate with m. Mazdoor in Cat.·l. 

Category (Educational/Tech.) Promotion 

Conveyor Khalasi. 

Con¥eyor Fitter/ 
Conveyor Mover. 

29.07 (b) 1 year's trainioa as 

Cat.-111 
Rs. 22.70-0.65-
31,80 

eat;.,v 
Rs. 24.10-0.SO. 
3$.30 

(a) 
(b) 

(a) 
(b} 

· Category-! for Matri· 
culah: with ITJ. 
(a) 3 yean experience as 
Conveyor shifting Maz­
door Cat.· II for non. ITI. 
(bJ 2 years experienec as 
conveyor shifting Maz­
door Cat.-11 for Matri• 
culate witb ITI. 
(a) 3 years experience as 
Conveyor K.halasi in 
Cat.-Ill for non. ITI. 
(b) 2 years experience as 
C6nveyor Shifting M&z· 
door in Ca~goey-ll(or 
Matriculate with m ; 

Mode of 
Promotion 

DPC/Aptitudo 
Test 

-do-

Note :--CI) Conveyor Fitter/Conveyor Movers on putting 3 yean service in Category .. IV will be eligible 
for consideration for prom_otion alontr with others U Mechanical Fitter in Cat ·V (M;ecb, 
Fitter Cadre-Aoilexure-VU-13). 

(2) TISCO, SCCL & liSCO •1reed subject to modification to suit loc.l condi,iona. 



!' Implementation Instruction No. 53 dt. 17-10-1985 

M. Cadre Scbemes/Promotlooal rules for Elcctrieal 
and Mechallicai discipline emplo,yees. 

Ref. ; JBCCI office circular letter No. NCW A-III (1.1. 
No. 30/84/684 dated 26th Jane, 1984. 

In the 19th meetina oftbe Promotion Policy Committee 
of Ill JBCCI held on 15th & 16th October '85, certain errors/ 
omission1 noticed/pointed out in the, Cadre schemes of Electri­
cal & Mechanical discipline employees circulated earlier in the 
office letter under reference (i.e.) Implementation Instruction 
No. 30 dated 26th June 1984, were .discussed and it was 
decided to rectify the same as under :-

(i} Annexure-VII-7. ln the colum ''Mode or Promo-
General Mazdoor tion", against St. No. 4-Sub­
to Sub-Station Station Attendant, the word 
Attendant. D.P.C. shall be added. 

(ii) Annexure-VII-S. 
General Mazdoor 
to CCM Driver 
Gr.-1. 

(iii) Annexure-VH-9. 
Helper to 
Moulder. 

In the colum '~Mode of Promo­
tion", againsf Sl. No. 4-CCM 
Driver Gr. rt and Sl. No. S­
CCM Driver Gr.- I, the word 
DPC shall be added. 

In the colum ·•scale of Pay/ 
Category" against Sl. No. 1, 

-Helper the existing Cat.-1 and 
the scale of pay Rs. 21.16-
0,43-27.10 will be substituted 
by Category-11 and scale of 
Rs. '21.65..0.53.:.29.07. 

(iv) Annexure-VII-IS. In the colum ''Mode of Promo­
Helper {Blec.) to tion" against Sl. No. 3-Electri­
Forcman-lncharge. cian/Fittcr Electrical, the word 

"DPC/Trade Tcsl'' will be 
added. 

Manaaements Fhave been requested to note the above 
corrections and implement the decision accordinaly. 
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JOINT BIPARTITE COMMIITEE FOR THE COAL rNDLSTR Y 
COAL fNDIA LlMITEO 

" COAL F!HAWA1<" 
!0. 1'\FTAJI SURH.~. ROAD. 

KOLKATA-"'00 001 

~o.C IL/C-5B/JBCG' .U~o 39td/0 ~ Dated~:.Jovember, 2003 
i' 

~'<ATIO"NAL ~QJ.\1 . WACl.f.A..G_,~EM£1\>'T-VI 
J.lPLEME'NTATlON fNSTRUCTlON N0.39 

The Chainnan- cur:-:- \1anaging Director ECL anc oria 
Th:: Chairman ·ctL.-n-\ iaP..a¢.ng Director BCC L Dhanbad 
TI1e Cha.irrnan-cum-:\1anagmg Director CCL Ranchi 
The Chairman-c um-Managing Dir .... ctor WCL Na~pur 
The Chairrnan-cum-\,l:mawng Director SECL Biln.spur 
The Chaimian-cum-Managing Director . 'CL Smgrnuli 
The Chamnan-cnm-\I:maging Director MCL Sambalpur 
The Cruunnan-cum-~ranaging Director C.\1PD1L R..anchi 

Sub: Pmm0tion pohcy for promotion from Tech.&. Sup. Gr. "A" 
·o Tech.& Snp. Gr "A-J,., as per provision of Panl 
12.6 Q(a ) o(, <CWA-\'1 

The Standardlsation Committee of JBCCI-VI in its meeting held on 21,02.1003 at NCUHQ). 
Singrauli has approved L"te recommendations ofTechrUca.! Sub.conunittee on the abtwe subject as under. 

"P:omotlo:'l policy for prcmNiC'n from Tech & Snp. Gr ''A" to Tech.& Sup. tJr.' 'A-1" 

The mmimum experience for eligibility for promcbon from Tech.& Sup. Gr."A" to Tech & Sup 
Gr. '.'\-!'' for Technical and nonTechnical personnel will be as 1mder: 

Sl. ~111m~ 0 
Po.:P.>onncl 

i 
~---~·-·--- -·--·-

1 ]. 

I 2 

1 Lchni{·al 
I pen1 ' nne! 

. on. l'edutical 
1 perscnnel 

QW!lification . l\·hrumum 
: qualii)ing 

(i , \1atriculate With D1ploma 1 4 years 
tii) .\l<itr!Ctl l(ltt! y,.ithoul Dipl<'ma : _ year:> 

~..i!.U.22"l_()n.!\ latn~u1l'l:~~--------ri _o_,years 
l 
i (!) Graduate 
: (il'; Under Graduate but Mulriculule 
I 

1 5 years 
! 0 \ 't!3TS 
I • 

Moili: vf l 

promonon 

OPC 
DPC 
DPC 

I l)PC 
DPC 

I 

~·em ar~ rec;uested to take necessary action to i.mplemt.'11t rl1e abt ve provision. 

/ill Y.'t:mbcr:-; & .'·\ltemare -~·vi embers of !BCCI-VI PTO. 



Chaimmn-MD. SCCL, PO: Kothagudt."'ll Collys., Dist. Khammam (A.P.) 
Vice President lHRM), TISCO, Jamshedpur 
Managing Director, HSCU, Bumpur, Di.st. Burddhaman (W.B.) 
Director(Personnel), ECL!BCCUCCI./WCl} SECUNCL/. K'L 
Director(F), CIL. Kolkata 
Director(IJ!Director(Ma.rketingJ, C IL, Kolkata 
Chief Vigilance Officer, CIL, Kolkata 
CGM, NEC, Guwahati!CGM, DCC, Dan.kuni. 
Executive DirectorCIICM), Kan.ke Road, Ranchi 
CGM, CIL, An..snl Bhawan, New Delhi 
CGM(P)/CGMff), Cl L, Kolkata 
All RSMs 
GM(F)l fS to Chairman, CIL, Kolkatn 
Dy. CME(A W), "'TL, Kolkata. 
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JOINT BIPARTITE COMMIITEE FOR THE COAL INDUSTRY 
t- COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA - 700 001 

No.CIUC-58/JBCCJ/I.I.No.44/ci 9 Q Dated,9th August,2004 

NATIONAL COAL WAGE AGREEMENT- VI 
IMPLEMENTATION INSTRUCTION N0.44 

The Chairman-cum-Managing Director, ECL, Sanctoria ... 
The Chairman-cum-Managing Director, BCCL. Dhanbad. 
The Chairman-cum-Managing Director, CCL, Ranchi. 
The Chairman-cum-Managing Director, WCL, Nagpur. 
The Chairman-cum-Managing Director, SECL, Bilaspur. 
The Chairman-cum-Managing Director, NCL, Singrauli. 
The Chairman-cum-Managing Director, MCL, Sambalpur. 
The Chairman-cum-Managing Director, CMPDIL, Ranchi. 

Sub : Policy {or promotion {rom T&S Grade- 'A' to T &S Grade-"A-I ' 

Kind attention is invited towards the provisions of in 1.1 No.39 dated 28th 
November,2003 circulated vide letter No.CIUC-5B/.JBCCI/J.I.No.39/205 dated 28th 
November,2003. 

In the meeting of. Standardisation Committee of JBCCI held on 30.06.2004 
the report of Technical Sub-Committee on the issue of designating the incumbents on 
promotion from T&S Grade-'A' to T&S Grade-'A-1 ' was deliberated and decided as 
under :-

·The term "A-1 " will be added with their existing designation." 

For example, on promotion from 'T&S Gr.A to T&S Gr.A-1' the designation 
of Sr. Overman will be designated as 'Sr. Overman A-1' 

decision. 

Distribution :-

You are requested to take necessary action to implement the above 

~,\;\'"\11'"' 
(Md. SALIM UDDIN ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCl 

(1) All Members & Alternate Members of JBC.CI. 
(2) Chairman-MO. SCCL, P.O.-Kothagudam Collys., Distts. Khamam (AP). 
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( ~ Vice President(HRM), TISCO, Jamshedpur. 
(4) Managing Director, liSCO, Bumpur, Dist. Burddhaman (W.B.}. 
(5} Director(Personnel), ECUBCCUCCL/VVCLISECUNCLIMCL 
(6) Director(Operation), CMPDIL, Ranchi. 
(7) Director(Finance}/Oirector(Technicai)/Director(Marketing), CIL, Kolkata. 
(8} Chief Vigilance OffiCer, CIL, Kolkata. 
(9) Chief General Manager, NEC/DCC. 
(10) Chief General Manager(F)/General Manager(F). CIL, Kolkata. 
(11} General Manager(P), CIL, Kolkata. 
(12) Executive Director, IICM. Kanke Road, Ranchi. 
(13) Chief General Manager, CIL, Ansal Bhawan, New Delhi. 
(14) TS to Chairman, CIL, Kolkata. 
(15} All Regional Sales Managers, CIL. 
(18) FM(Estt./Biii)/Sr.Po(AW)/, CIL, Kolkata. 
(18) All Members of the Standardisation Committee of JBCCI. 



JOINT BIP AR.TITE COMMITIEE FOR THE COAL INDUSTRY 
COAL lNDIA LIMITED 

~o.Cll.JC-5B/JBCC[Il.L ·o.41 / ,;(J;If 

"COAL BHAWA.N'' 
I 0, ~T A.n SUB HAS ROAD, 

KOLKATA-700 001 

NATIONAL COAL WA E GREEMENJ-v1 
IMPI.EMENTATION INSTRUCTION N0.4l 

The Chairman-cum-Managing Director ECL Sanctoria 
The Chairm.m-cum-rv1anaging Director BCCL Dhanbad 
The Chairman-cum-Managing Director CCL Ranchi 
The Chairman-cum-Managing Director WCL Nagpur 
The Chairman-cwn-~1anaging Director SECL Bilaspm 
The Chairman.-cum-Man"8ing Director NCL Singrauli 
The Chairman-cum-Managing Director MCL Samba)pur 
'The Chairman-cum-Managing Director Q\.1PDIL Ranchi . 

Sub: Modification in the Cadre Scheme for Care taker 
Pen~onnel (Guest House) Room Boy to Cook 

Dated: 1r April. 2004 

Your kind attention is invited towards to the provision of I.l. No.61 dated 19.12.1994 of 
NCWA-IV. In the 18" meeting of St.lndardi.satian Committee of JBCCI-VJ held on 16.03.2004 at 
Cll..(HQ), Kolkata rbe following modification in the Cadre Scheme for C'..Me taker Penonncl (Guest 
House) Room Boy to Cook was discussed and approved as under: 

"Note 4. Educational qualification will not be a bar for promotion of employees who are 
working in Guest House and appointed prior to issue ofl.I. No.61 dated 19.12.1994. However, 
this will be personal to them." 

You are reques1ed to take neGeOsary action to implement the l:~\ 1r"' 

(MD SALIM UDDfN ) 
DlRECTOR(P&IR) & 

MEMBER SECRET AR.Y. JBCCI·YI 
~owoo: ~ 

All Members & Alternate Members of JBCCI-Vl 
Chairman-MD, SCCL, PO: Kothagudem Collys. , Dist. Khammam C A.P.) 
Vice President (HRM), 11SCO. Jamshedpur 
Nl.anaging Director, llSCO, Bumpur, Dist. Burddhaman (W.B.) 
Director(Personncl) ECl.JBCCUCCUWCUSECUNCUMCL . 
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Dircctor(Fl, en... Kolbta 
Dircctor{T)'Dircctor(Marketfog), CIL, Kolbta 
Clucf V~ Officer', CIL, Kolk.atl 
COM. NEC. Guwaha:ti/CGM DCC. Danbm 
Exccutm Dircctor(I[CM), Kmkc Road, Raochi 
CGM. CIL, ADlai Bluwan, New Ddu 
COM(PYCOM(F). en.,, Kolbta 
AllRSM& 
GM(FYI'S to ChamDaD, CU..., K.olbta 
Sr P.O. (A W), C1L, Kotbta 
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IMPLEMENTATION INSTRUCTION NO- 61 

No. CIL : C-SB : JBCCI·IV : 1.1. No. 61/4211 
Dated the 19th Dec., 94 . 

-
Sub : Cadre Sebeme for Caretaker Persoaoel. 

In the Standardisation ComiBittoe meetillg held on 
25-10.1994 at New Delhi, the report of Non· Technical Sub­
Committee, regardina introduction of the Cadre Scheme for 
Caretaker Penonnei .(Gueat House)-Room Boy to Cook and 
Caretaker Personnel (Guest House) to Caretaker Guest House 
Supervisor was discaned in detail and was approYed with 
following amendment :· 

1) ANNEXURE NO. 1 

Cadre scheme for Guest House,Personncl 
-Room Boy to Cook. 

2) ANNEXURE NO. II 

(a) 1be werd1 "Oftico ete.', will )lave added after the 
word• 'Guoat Ho010' and this Cadre scbcDJe wi11 be 
eltended to office employees alan. 

(b) In the eligibility for promotion column against Sl. 
No. 1 of Annexure· II the followina will be mentioned. 

i) 3 (three) years In the ne1t below arade, 

or 

ii) Matriculate with S (five) yeara e~perionce in the 
next below grade for exiatina employees. 

Accordingly, following approved cadre scheme for Care­
taker Penonnel are enclosed:· 

(I) Cadre Scheme for Guest House Personnel­
Room Boy to Cook Cat-1 toT & S Grado-'E' 

Annexure· I 

Cadre Scheme No. XXIV-I 
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Note 1) Selecdoa to this cadre will be from amo~t~at the DcpartmeataJ caadid&tea, baled oa their aptitude 
for the poat. 

2) 'SeDioritJ will be at Area level. 
' t ~' 

3> nsco. usco and SCCL will the Iaine liae1 ia eouul&atioa 
wi•h their Ualoaa. 



., 

Cadre Scheme NO. XXIV-II 

Annexure-II· 

PROPOSED CADRE SCHEME FOR CARETAKER PERSONNEL (GUEST HOUSE)/ 
OFFICE ETC.-cARETAKER TO GUEST HOUSE SUPERVISOR. SUPERVISOR OFFICE BUILDING 

SL Delipatioa ~gory/ Minimum QuaWlcation Eligibility for Mode or 
No. Sc:ale or pay promotion promotion 

1. Care-taker T&s Grado-C . Graduate with aptitude i) 3 (three) yn. experience Selection/ 

for the job and in next below grade. Aptitude teat 

OR OR 
Diploma in Hotel ii) Matriculate with S yrs. DPC 
Management. experience in next below 

grade for esistiog 
employees. 

1. Sr. Care-taker T&S Grade-B -do- S yra. esperieoce in DPC 
next below grade. 
Matriculate with 7 yrs. 

v/ ., experience ia next 
below grade. 

- , -



.. 
. . 

1 2 3 4 ' 6 

3. Guest Houac T&S Grade-A -do- 5 yrs. esporience in DPC 
Superviaor I next below Grado. 
Supel'Yiaor Matriculate with 7 yn. 
Office Buildinl expcrieace in next below 

arado. 

NOTE : I) Selection to thia IJ'&do will be from amoopt tho d~p~mcn~al candidates baed on their aptlnldc for 
the job. 

2) Seniority will be at Compaay lnel. 

3) Bxiadna employees who are maUicalatea and above will alao bo couidered 

4) TISeo. nsco & SCCL wDI haw thoJr own Cadre Scheme on tho I&JDO liaea iD conauleation 
with Uleir 11Dio.na. 

- / -e -w 
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JOINT BIPARTITE COMMITTEE FOR TH"E 'OAL INDUSTRY 
COAL fNDlA LIMITED 

" COAL BHA WAN" 
10. NETAJI SUBHAS ROAD, 

KOLKATA-700 001 

. o.CIUC-5B/.JBCCI!l. l.No. 42/~~r. Dated: 12th April, 2004 

The Chairman-cum-Managing Director ECL Sanctoria 
The Chainnan-cum-!vlanagi.ng Director BCCL Dbanbad 
The chairman-cwn-Managing Director CcL Ranchi 
The Ch.airma:n-cum-Managing Director WCL Nagpur 
The Chairman-cwn-Managjog Director SECL Bil.aspur 
The Ch.ainnan-cum-Managing Director NCL Singrauli 
The Chairman-cum-Managing Director MCL Sa.mbalpur 
The Chairman-cum-Managing Director C:MPDIL Ranchi 

Sub: Modification in the Cadre Scheme for Press Personnel - Asstt. Foreman 
to Foreman-in-Charge circulated vide I.I.No. 71 dated 30.12.1986 
(Ann xure No.XVIl-) f NCW A·ill 

In the 18th meeting of Standardisation Committee of JBCCI-VI heJd on 16.03.2004 at 
CIL(HQ), Kolkata the following modification in the Cadre Scheme for Preas Penonnel- Asstt. 
Foreman to Foreman-in-Charge circulated vide I.LNo.71 dated 30.12.1986 (Annexure No.XVIT-).of 
~CW A-ill was discussed and approved: 

Note .2 Educational qualification wiD not be a bar for promotion of employees 
who are working in this Cadr prior to issue of I.l No.71 dated 30.12.1986. 
However. this will be personal to them. " 

You are requested to take necessary action to implement the a 

\"v\~\lf'"' 
(MD S UDDfN) 

DIRECTOR(P&IR) & 
MEYECRETARY. JBCCI-VI 

Distn"bution: 
All Members & Alternate Members of JBCCI-Vl • 
Cb.airman-MD, SCCL, PO: Kothagudcm CoUy.., Dist. Khammam (A.P.) 
Vice President (HRM), TISCO. Jamcmedpur · 
Managing D~tor, liSCO Burnpw-, Dist Burddhaman (W.B.) 
Director(PersonneJ) ECUBCCUC ...,UWCUSE UN 'UMCL .-
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Director(F} CIL, Kolkata 
Director(T)IDireclOIQ..iarteting), en., Kolkata 
Chief Vigilance Officer, C~ Kolbta 
COM, NEC, Ouwaha1i/COM, DCC, Dankuni 
Executive Dircctor(IICM), :Kmke Road, R.mchi 
COM, CIL, Anlal Bhawan, NCIIW Delhi 
COM(P)ICGM(F), CIL, Kolkata 
AURS:Ms 
GM(F)ITS to Chlinnan, CD..., Kolbta 
Sr. P.O. (AW), C1L, Kolkata. 

:2: 



lmplementatlo• Jnstraetlo• No. 71 dt. 3ct-U..1986 

Job desulptiGII and Cldre Sdleme fer Press Pei'SOilllel. 

1. At the 27th Meeting of the Promotion Policy Committee 
of HI JBCCI held on 19\b December, 1986, the report or 
the Sub-Committee constituted earlier to cnamine the cadre 
scheme for Press Personnel along witb their job delefiption wal 
disc:ossed and approvod. It was agreed that the Member 
Secretary may issue implementation instruction in respect 
of the same. 

2. Accordingfy, the Cadre Scheme and job description of 
Press Personnel as detailed below is enclosed :-

i) CoverinJ note of the 

cadre scheme for Press -cadre Scheme No. 

Penonnet XVII 

ii) Book BiDding Section -Aanexures-XVII-1& 
XVII·l 

iii) Composins Section 

a) Mecbani~J coJDposioJ -Alulexure-XVII-3A4 

b) Hand C~posioJ -Annexure-XVII ~ 6 

iv) Process Section -Annexure XVII 7, 8, 
9. 10 & 11 

v) Printing Section 

a) Letter Press -Anae:a:ure-XVII ll 
b) Otf·ICt -Aouexure-XVII 13 

vi) General -Aiutexure-14, JS & 16 

vii) Supervisory -Aanexure-XVU-17 

3. It will be noted that with the enforcemeat of thia ctdre, 
1cheme, all the existing instructions and orcler1 on tho subject 
shalt bo deemed to have been repealed simultaneouJy. 

4. M&~~a~ementt have been roqueated to tate neceasary 
action to implemen* tho above Sdleme wi•h immediate el'ec:$. 
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JOB DESCRIPTION, NOMENCLATURE Al'JD 
CATEGORISATION OF PRESS PERSONNEL 

A. Book Binding Section : 

1. Geoeral Mazdoor ( Press ) • CategorJ·I : 

A workman who lifts raw materials/finished aoodl, 
printed forms from different sections to place of work/ 
stores including assistance in packing, loadlna and 
unloading and other miscellaneous jobs. 

l. Packer, Grade-H :-

A workman who lifts raw materials/finished goods, 
printed forms from different section to place of work/ 
stores including packing and maintenance or printed 
materials, up-keep or ware bouse _!lnd despatch of 
materials. 

3. Book Binder, Grade-E ~ 

A workman who operates paper cutting machine, rullina 
machine, wire stitching machine, thread sewing machine, 
varnishing machine, gold blocking machine, perforatina 
and spiral printing machine and numbering machine and 
does binding job of register/books/pads etc. including 
related functions pertaining to finishing of printed 
materials as per programme. 

4. Senior Book Binding, Grade-D : 

A workman who in addition to normal book bindiDJ 

work done by Binder is responsible for operating inclu­
ding maintenance of various binding machines required 
in. book-bindin& operation. 

S. Head Binder/Section Holder- Grade-C : 

A workman who tupervises/distributes day to day work 
to individuals in the book binding section u per 
programme. He also prepares, makes challans of 
finished goods and maintains official rocords relevant to 
the department including submission of office report and 
assistance in ~be preparation or programme. 

F-80 [ 633 



8. CompPSID& Seetloa ~ 

Mecllaafcal Composlag : 

6. Moao Key Board Opentor • Gnde-D : 

A workman who operates mono tey board punchina 
machine in Hindi, English and/or in any one of the 
regionallanguaae in which printing is done in the press 
as per specific technical instructions maintaining stipulated 
a peed. 

7. Selllor Moao Key Board Operator· Grade·C: 

A workman who in addition to the operation done by 
Mono Key Board Operator undertakea quality and 
complicated composition of tabular work. 

8. Mono Caster • Gnde-D : 

A workman who opcratea abort-type casting and 
composition caating machine in Hindi, Enslish andfor 
in any one of the regional lallluaae in which printing is 
done in the preas as per apccific technical inatructions 
maintaining stipulated apeed. 

9. Senior Mono Caster • Gnde-C : 

A workman who in addition to the operation done by 
Mono Caster ia reaponaible for quality caating of intricate 
joba. 

10. Hand Composlaa : 

A workman who diatributea, text & display type matter 
includioa spacing materials in type case after cleanina, 
proof pulling, and supply composition materials to 
compositon. He atao lirta printed mattera from Machine 
Section and keeps Ulem in proper placet, cuta rulea & 
lead in different alzes and also keeps aU *he printed blocka 
properly. 

11. Sealor Dlstriblltor • Grade-E : 

A workman who in addition to cleaning, maintenance 
of prioting joba and auistiog compoaitor in relevant 
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composing work shall be responsible for identifying 
short·type, lead & rules cutin& as well as uaist 
compositor in abort composing. 

11. Compositor ~ Grade-D : 

A workman who composes in Hindi, Enalisb and/Or in 
any of the regional languages from print/hand-written/ 
typed manuscript as per specific instruction. He also 
maintains stipulated speed, carries out &alley/machine 
correction, page make-up, colour insertion, block 
insertion, compilina of the proof of the compoaed 
materials includin& distribution of printed matten/display 
type etc. as and when required. 

13. Senior Compoeitor • Grade-C a 

A workman who in addition to the job performed by 
Compositor should be capable of composina quality 
technical, mechanical and similar 1uch intricate compo­
sition work. 

C. Process Section: 

14. Juoior Artist • Grade-D : 

A workman who assists the Artist in preparation of all 
the work including letter deaianing, colour composition. 

• 15. Artist • Grade-C : 

A workman who prepares visual/art work for display and 
for printing. 

16. Senior Artist • Grade-D : 

A workman who prepares lay out model and an wort for 
reproduction/display. 

17. Assistant CallleiUIU • Grad•B S 

A workman who asaists in ~~ prepara~on or nep~ve/ 
positive and procnsiaa. 

18. Cameraman - Grade-D : 

A workman wbo prepares nesativc/polipvc inclucliq 
proceasin& and chemical propara~on. 
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19. Sealor Camera••• · Gncle-C : 
A workman who in addition to normal negative/positive 
makina work done by the Cameraman shan be resroo­
sible also for quality jobs requirina hiaher skill. 

20. Aulstaat Eagraver • Grade-E l 

A workman who assists in the preparation or block 
making including imposition and other related block 
making work 

21. Facra.er- Grade-D :· 

A workman who prep~res block includina imposition, 
finishiDI and chemical preparation etc. 

21. Senior Eagra.er - Gnde-C : 

A workman who in addition to normal block making 
· work done by Engraver shall be responsible for quality 

jobs requiring higher skill. 

23. Assfstaat Olr-set Plate Maker • Gracle-E : 

A workman who assists in the preparation and mainte­
nance of off-set plate including Imposition and other 
related plate making work. 

24. 08'-set Plate Maker- Gracle·D: 

A workman who prepares off-set plate including imposi­
tion and chemical preparation etc. 

25. Senior Olr-set Plate Maker - Grade·C : 

A workman who in addition to normal plate making work 
done by ofl'-set plate maker shall be responsible for quality 
job• requiring higher skill. 

26. Anlstaat Olr-set Piate Gralaer • Gn~-F 1 
A workman who auiata in maintaining and running or 
the graining machine for preparation of ofl'-set plate and 
other related work. 

'1.7. Ofl'-aet Plate Graloer • Grade-E: 

A workman who operates plate arainins machino 
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including surface pretervation or oft'-aet plate and its 
maintenance. 

18. Senior Ofl'·set Plate Gnlaer- Gncle-D : 

A workman who in addition to normal grainios operation 
done by Off·set Plate grainer shaJJ be responsible for 
maintenanco, adjustment and undertakinaor minor repairs 
for upkeep or graining machine. 

D. Printing Section. : 

Letter Press 

29. Assistant Macbloemao (Letter Press)- Gracle-E: 

A workman who assists the Macbineman ( Letter Preu) 
and operates the letter prc11 printing machine as and 
when required. including oiling, cleaning. inking, packing­
changing, imposing of the form or printiq machine, 
rollers setting. 

30. Macbineman ( Letter Press ) • Grade-D : 

A workman who operates let~r press machine, including 
imposition and all other relevant operation and minor 
maintenance/adjustment. 

31. Senior MacbiDeman ( Letter Preas)· Gracle·C: 

A workman who in addition to normal operation or the 
printing machine done by the Machineman (Letter Press) 
sh~ll be responsible for maintenance of letter press mach· 
ine in proper order and printing or quality jobs requiring 
higher 5kill. 

Oft"-set : 

31.. Assistaot Macbiaemao ( 0«-set ).· Grade-D : 

A workman who assists the Machineman ( 08'-set ) and 
operates the oft'·set printing macbine aa and when requ· 
ired, including oiling. cleaning, inking or o8'·11et machine, 
rollers setting. 

33. Macbinemaa ( Ofl'·set)- Grade·C: 

A workman who operates and handles automatic off-set 
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printing machines, looks after all relevant information 
like, mako-ready, ink-mixing, registration, fllc printins 
includins preventive maintenance. 

S4. Senior Maeblaeman ( 08'-aet ) • Grade·B : 

A workman who in addition to normal oft'-aet printing 
operation done by Machineman ( Off-set ) shall be 
responsible for proper maintenance of the machine inclu· 
ding undertaking machine adjustment. He shall be 
undertakinJ printing of quality jobs requirin& higher skill. 

E. Geerall 

35. Anistut Estimator • Grade-D : 

A workman who segregates work order receipts, maintains 
documents relating to work order, enter into bulkins 
register and prepares job estimates and maintain• relevant 
documenta. 

36. Estimator • Grade-C ~ 

A workman who in addition to bulking of indent• and 
maintenance of relevant register etc. as done by Asstt. 
Estimator shall also assist for preparation of production 
programme according to priority list and follow-up 
estimate approval. 

37. ABSistant Proof Reader • Grade-D : 

A workman who makes proof correction in Hindi, Enalisb 
and one of the regional languages in which work ia done 
in tho press. 

38. Proof Read« • Gnde-C : 

A workman who in addition to seaeral proof reading 
work done by Asaiatant Proof Reader shall arrange 
submission of proof of indenter as per priority display. 

3!). Auistant Mecllanlc • Grade-E : 
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A workman who assist mechanic as a helper in the 
maintenance ofprinUns and book-biodins machine. 
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•' 40. Mechanic - Gra.S.D : 

A workman who maintains various printing and book 
binding equipment and machine on the press log. 

41. Senior Mechanic- Grade-C : 

A workman who repairs & maintains spares including 
operation of leg, welding and other related machines. 

F. Sape"lsors: 

41. Foreman Jac:barge - Grade-A : 

A workman who draws production programme as per 
priority list and coordinates production amongst compo· 
sing, processing, printing and book binding acctions in 
both shifts for maintenance of smooth job floor and 
implementation of the programme. Maintains machines, 
discipline, scrutinises and submits shift and monthly 
progress reports and other related jobs . to his superiors. 

43. Foreman - Grade-R : 

A workman who allocates daily work to different rele­
vant sections, maintains efficient production flow, 
production targets, cleanliness and upkeeps the machines 
and floor, submits sbifls progreu report, maintains job 
dockets/machine log books and ensures correctness of 
printing as per manuscript/approved proofs. 

44. Asstt. Foreman - Grade-C : 
A workman who distributes day to day jobs to Compo­
sitors, Machineman etc. in accordance with weekly 
production programme. He is also responsible for 
drawing of materials, maintenance of smooth production 
floor, maintenance of machines, job dockets and machine 
log books, preparation of shift progress reports and 
assisting in preparation of weekly progress programmes 
and other allied jobs. 
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Cadre Scheme No. XVII 

CADRE SCHEME FOR PRESS PERSONNEL 

J. Sbort title, Coyerage aad Clasalkatloa : 

(a) This acheme may be called the Cadre Scheme for 
Press Personnel. 

(b) This Scheme ahall apply to entire worton of Preis 
Cadre who have boen classified into the following 
six categories : 

(1) Book Binding Section- ( Anuexure-1 cl 2 ) 

(2) Composing Section- (a) Mechanical Compo­
sina ( Annexure-3&.4 ) 

(b) Hand Composing 
( Anocnre-5&.6 ) 

(3) Process Section- ( Annexure-7, 8, 9, 10 & 11 ) 

(4) Printin& Sectioa- {a) Letter Press 
{Annuurc-12 ) 

(b) Oft'·set ( Annexure-13) 
(S) General- ( Annexure-14, 1S &: 16 ) 
(6) Supeniaory- { Annexurc-17) 

z. De&altloa : 

In this Cadre Scheme unless there is anything repuanant 
in the subject or context-

(a) 'Competent Authority' means the Chief Executive of 
the Company or Director ( Personnel ) as the case 
may be or any other authority who may be deleaated 
with euch power by them from time to time. 

(b) 'Educational Qualification' means quali&cation as 
recosnised by the Centn1 Government or State 
Government or qualification/test as prescribed and 
conducted by the Company. 

(c) 'Service' means service in the post as shown in 
Annexure hereto. 
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(d) 'Test' means evaluation of atandard by E:tamiDation, 
written/oral/practical for adjudging the akilla a• 
preacribed io the Cadre Scheme by the Management 
from time to time. 

3. Promotional chaaaell : 

(i) Promotional channel for various categoria of Preu 
Personnel shall be as per Annexure• hereto. Such 
Annexures only indicate the qualification and 
experience to be posaesaed by the departmental 
candidate• included in the Cadre from time to time 
for the purpose or eligibility for selection/promotion 
of the candidatesl as preacribed in tbe Scheme. 

(ii) Selection/Promotion upto Technical 'C' shaU be on 
the basil of Aptitude-cum·Seniority·Merit and for 
Technical •A• on tbe basis of Merit-cum-Seniority. 

(iii) Promotional zone for filling of tbe vacancies will be 
the Press unleas otberwiae specifically provided in the 
scheme itself. 

(iv) Departmental Promotion Committee-

The· Selection/Promotion of candidate• for filling 
vacancy in higher categories shall be made on the 
recommendation of DPC to be constituted by the 
Competent Authority or any other Officer who may 
be delegated with such powers by him from time to 
time. The decision of the Competent Authority on 
such recommendation shall be final. 

(v) Direct Recruitment-

Direct Recruitment shall be resorted to only if there 
is no suitable departmen~l candidate• Jo fil} ~ 
vacant posts. 

4. This Cadre Scheme has been framed on the basis of the 
organisational set up prevailing in Central Coalfields 
Limited which is the largeat Prell in Coal India and ita 
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.· 
Subsidiaries. TISCO, liSCO &. SCCL will be allowed 
to make modification in the same wherever required to 
suit ~he local condition In consultation with the Union 
repreaentativea at tbeir level. 

S. 'lbe present acrvina personnel will be brouaht under the 
scheme immediately and regulariaed on the rollowing 
manner:-

(a) Where the pay scale Ia the same, the desianation if 
different be changed to the ones alven in this scheme. 

(b) Where designation is in confirmity with thil scheme, 
the job descriptions along with the ·pay scale to be 
applied. 

6. Repeal, Savina• etc. : 

All exiatiq Cadre Scbemea for Preas Penonnel, if any, 
shall become inoperative simultaneously with coming into 
force of this Scheme. 
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Cadre Scheme for Press Personnel Annexure-XVII-1 

( Book Biodiog Section ) 

Sl. Designation Category /Grade/ Minimum Qualification Eligibility for Promotion Mode of 
No. Scale or pay (Ed ucat ionai/Technical) Promotion 

1. General Category- I Literate Any permanent employee DPC/ 
Mazdoor Rs. 21.16-0.43- or the c;ompany. Trade 
(Press) 27.18 Test, 

2. P~ker Grade-R Literate 3 years uperieac:c u Geao- DPC 
Rl. 567-14-763/- ral Mazdoor ( Press ) in 

Cateaoey-1. 

Note General Mazdoor having put in more than S yean service along with Packers who have put in at least 
3. yean terVice u Packer will have further arowth opportunity u Distributor/ Assistant Machinemaa 
(letter press), Book Binder, Assistant Plate Grainer. 



~ Cadre Sdte•e for Preu Persooael Anoaure-XVII-2 ... 
- C Boot BIDdlog Sectloa ) 

Sl. Deaipatio~ Cateaory/Gnde/ Minimum Qualification Eligibility for Promotion Mode of 
No. Scale of pay (Bducationalffochoical) Promotion 

1. Grade-E Literate S years experience as Packer 
RL 625-23-947/· or in Gr.-H subject to passins 

4 yean experience as of quaJifyins Trade Test. 
Diatributor in Grade-F. or 

S years experience as Binder DPC/ 
in a Commercial Printins Trade 
Preas eubject to qualifying Teat. 
Trade Teet. 
( for fresh recruits ), DPC 

2. Sr. Binder Gnde·D Litente S yean experience as Binder DPC 
RL 678-30.918-35- in Technical & Superviaory 
1198/· Gnde-B. 



1 2 

3. Head-Binder 

3 

Grad~C 
lls. 742-40-1062· 
45-1422/· 

4 

Literate 
Preferably Matriculate. 

s 
S years experience as 
Sr. Binder, 

6 

DPC 

Note : 43% of the sanctioned poat of Binder may be converted into Sr. Binder in Grade-"D'. Head Binder/Section 
Holder after puttina in at lcaat S ycara service in Grade-'C' will have further &rowth in aupervisory 
cadre as Foreman and Foreman·in-charao alona with others dependina upon the aptitude and quaUfication 
required for other poat. 



~ 
0\ 
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Cadre Scheme for Pnts Personnel Annexure ·-XVII-3 

( CoD1posla1 Section ~ Mecbaulcal CoDiposfog ) 

Sl. De1igoation Cateaory/Grade/ Minimum Qualification Eliaibility for promotion Mode of 
No. Scale of pay (Educational/Technical) Promotion 

1. Mono key Technical &: Super- . Matric or equivalent or S yean experience of the DPC/Trado 
Board visory Orade-•o• Certificate of successful trade. Should be able to Test 
Operator .lla. 678-30.,918·35· completion of apprcoti· aive preacribed out-turn of 

1198/· cesbip under Apprenti- Enaliah, Hindi and one of 
ceahip Act. 1961. the regional languap in 

which printing is done in 
the Preu. 

2. Sr. Mono Technical & Super• -do- S yeats experience as Mono DPC 
key B~>ard visory On de· •c key Board Open tor in 
Operator Rs. 742-40-1062-45- Technical & Supervisory 

1122/- Grade·'D' 

Note Sr. Mono key Board Operators after puttini in at lea1t S yean service in Grade-'C' wiD have further 
career growth in Supetviaory cadre as Foreman and Foreman-in-charge along with others dependinJ upon 
the aptitude and qualification required for the post. 



SL Designation 
No. 

1. Mono Cuter 

2. Sr. Mono 
Calter 

Cadre Sclleme for Press Personnel Annexurc-XVII-4 
( Composina Section • Meclaanlcal Composlna ) 

Catesory/Grade/ Minimum Qualification Eligibility for Promotion Mode of 
Promotion . Scale of pay (Educational/Technical) 

·T & S G.rade·'D' Matric or equivalent or 
Ra. 678-30-918.3~ Certificate of succcuful 
1198/• I COmpletion or apprenti• 

ceship under Apprentice­
ship Act 1961. 

T & S Gradc-'C" 
Ra. 742-40-1062-4~ 
1422/-

-do-

S years experience of the trade 
Should be able to give out-turn 
in Enalisb, Hindi and one or 
the regional lanauasc in which 
printins is done in tbe Press : DPCJTrade 

or Test. 
S yean experience in the Press 
jobs out of which at least 3 
years must be in Orade-B 
subject to passina or qualify· 
in& trade test. 

S yean experience as Mono 
Cuter in T & S Or .-'D'. 

DPC 

Note : Sr. Mono Casters after puttins in at least 5 yean 1ervice in Gr.-'C' will have career growth in supervisory 
cadre as Foreman and Foreman·in-charae alooa with otben dependina upon the aptitude & qualification 

required for the post. 



Cadre Sdleme for Press Personnel Annexure-XV U-.S 

( Compoelag Sedioa • H~.d Compc~~lag ) 

Sl. Dosianation Category/Grade/ Minim'Jm Qualification Eliaibility for Promption Mode of 
No. Scale of pay ( Educational/Technical ) Promotion 

1. Distributor T & S Oradc-F Literate 3 yean ex~ence as Packer DPC/Trade 
Ra. 60S-18·8S7/· in T & S Grade· H subject to Test. 

passina of qualifying trade test. 

2. Sr. Distributor• T & S Grade-E Literate 3 yean experience as Distri· DPC 
Ra. 625-23-847/- butor in T &. S Gradc-P. 

Note : Sr. Distributors after putting at least 3 years aervice as Sr. Distributor in Tech .·E wm have further arowth 
opportunity II$ Compositor in Grade-D. He may also opt for the post o.f Asstt, Macbineman ( LIP) in 
the same grade iC be 10 desireL Distributor will have career grpwth either u Sr. Oistributor in Grade-E 
or as Asstt. Machiocmin ( L/P ) in Grade-E dependina upon the aptitude & qualification required 

for the post. 



-

St. 
No. 

I. 

2. 

Note 

Deai&nation 

Compositor 

Cadre Sdteme for Press Penoanel Annexure-XVII-6 
( Co•poslac SectJo• • Haod Composiq ) 

Minimum Qualification 
(Bducati.~/Tecbnical) 

Matric or equivalent or 
successful completion or 
apprenticeship under 
Apprenticeship 
Act, 1961. 

3 yean c.perieDc:c ofCompo· 
sitioD,ADd Proof correction in 
Hindi, EnJ)ilh and one of the 
reJiott~l Ja.q.,.St,in ,wbiqb 
prinUn& i' d~~~ in the Pres,,; 
( For fresh recruitments ) ' 

or 
S years experience as 
Sr. QjstriiJuJQJ: in rr&S 
Grado-,_.£ subject to cwaJi· 
fying_ trade test. 

I 
S years experience as 
Compositor in T&s Gr.-D. 

Mode of 

~OD 

DPC/ 
Tratle. 
Test. 

DpC/ 
Trade 
TesJ, 

DpC 

(il 33,0 of t6i~!=l~nqd pf¥t of C::o.iJ~·M ~re~verto4.~n Sr .. CQuipoai&or in Grad..C. 
(ii).. Sr4 Compo•it.or after pubin& in at least 5 yean service in Grade-C ~ill have further career growth in 

Supervisory Cadre u Foreman aDd ForCIJl!l•ila·oUJie.atons with otbersdependins upon the aptitude 
& qualification required for the posL 



.,. 
Cadre Sclaeaae for Pless Persoouel Annexure-XVII-7 Ul 

0 - Proeeu Section ( Artllt ) 

Sl. Dcaisoatioo Catcaory /Ora~/ Minimum Qualification Elipbility for promotion Mode or 
No. Scale or pay (Educatiop•lffechoical) promotion 

J, Jr. Artilt TAS Grade·'D" Diploma in Fine Ana (i) 5 yean experience in aoy DPC/ 
Ra. 678-1198/· from any Govemmeot job of the press in Gr.·'E' Trade 

rccoanised inltitute. subject to pauin& of the Test. 
qualifyina trade teat. 

(li) S years experience in the DPC/ 
trade aobject to ~ina Trade: 
or tbe qualifyioa trade .teat. Test. 
( For frelh recruits ). 

2. Artiat T AS Grade-,C' -do-
t 

5 yean elq'erience in DPC 
RJ. 74~·1422/- Gr-•o• u Jr. Artist. 

3. Sr. Artist T AS Grado-'B' -do- S yean ezpericnce in 
Ra. 810·1586/- Gr.-•c• -. Artist. 



-

Sl. Desisoation Cateaory/Geade/ 
No. Scale o(Pay 

], Assistant T &S Grade "E' 
Cameraman Rt. 625-947/-

2. Cameraman T&S Grade ·o• 
lb. 678·1198/-

3. Sr. Camera· T &S Grade 'C' 
man R.I. 742-1422/-

Cadre Sclle111e For Press PenonQel 

Process Sectloa ( Camera ) 

Annexure-XVII-8 

Minimum Qualification Eligiblity for promotion Mode of 
(Educationai/Tecbnlcal) promotion 

Matriculate or equivalent (i) 5 yean experience in any DPC/Trade 
capacity in Press in Gr. "F 
subject to qualifying in 

Test 

Trade Test. 

or 
(ii) 5 years experience in the 

Trade subject to qualifying Trade Test 
in Trade Test ( For rresb 
recruits.) 

Matriculate or equivalent 5 years e1.perience in Grade DPC 
'E' as Auistaut Cameraman. 

Matriculate or equivalent S years experience in Grade DPC 
•o• as C.meraman. 

Note : Sr. Cameraman after putting in at least 5 years 101'\'ice in Grade •c• will have further career srowtb in a 
Supervisory Cadre u Foreman and Foremao-in·cbarae alons with others dependinl upon the aptitude 
and qualifications required for the post. 



-
•• 

2. 

3. 

Auistaot 
l!naraver 

Enaraver 

t 

Sr. EQ&(aver 

TAS Qndo-'E' 
Ita. 62$.94'1/· 

T&s Grado-'D' 
Ra. 678-1198/· 

TAs Otadc·"C' 
_Its. 742-1422/· 

Cadre Scbeme For Press P~oel 
Proce!IS Section ( Camera ) 

Annexure-XVII-9 

. ·Mioimilm Qaelikation 1Etiaibiat1for 1'tom1ftion ~Mck1e\W • 
Promotion (Bd ucationai/Tecbnical) 

, Matriculate or equivalent (i) S yoar,e:mperience iu 81!Y DPCnrade 
capacity in the Press sub- Teaf. 

· ject to passing in tbe 
•1.11 qaaUfyiq &radc test. 

Matriculate or equivalent 

. ~riculatc or .equivalent 

or 
(ii),S,ycars experience in tbc DPC/Trade 

lTrade subject to paaslng Ttta. 
in ·the'-QU&Iifyiug trado test 
( for fresh recruits. ) 

•5 yoaD experience in 
Gudc-'-E ·as ·Alit. 
t!qiiiVer. 
5 JU11 experieace tn 

- Gradc-'0' aa·Eoaraver. 

DPC 

DPC 

N4)tc : S,.ll!a&ra'ltf' af'tcr, p~auiaarm ·at least 5 ynn ae~ice in 'Gradc-'C' will 'haVCI farther career 'lfowth in 
· Supervisory Cadre u Foreman and Foreman-in charse alona with others depcndinJ upon the aptitude 

and qualifications required for the post. 
1 
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Sl. Designation 
No. 

). Assistant 
Offset Plate 
Maker 

otrsct Plat~ 
M&•jt .r 

• 

Cadre Scheme for Press Personnel 

P·roc:ess Section ( Otrset Plate Makiug ) 

Annexure-XVIl-10 

Cateaory /Grade/ Minimum Qualification Eligibility· for promotion Mode of 
Scale of pay (Educational/Technical) Promotion 

T & S Gradc·'E' Matriculate or equivalent (i) 5 years experience in DPC/Tradt 
Rs. 625·947/· Grade-'F' in any capacity Test. 

in Prc!IB subject to passing 
of qualifying trade test. 

II< 
or 
>It 

(ii) 5 years experience in the DPC/Tradt 
Trade subject to pusiog in Test. 
the qualifying trade test 
( for fresh recruits ). 

f,!t d 

T &'s1 ~el•o· 
l 'I 1 .~ ' 

Matriculate or cquiu.Jept. 1 n~ )'ears ,~OQo --~· It 1 DPC ,r 
R•. 6Ji!tts&1• j 

1 Grade-' ·, as,assiJtaat 
Offset Plate~aker~ 



I 2 

3. 
Plate Maker 

3 

TAi:S Orade-'C' 
Rs. 742·1422/· 

4 

Matric~latc or equivaleat 

·- ¥!S 6 
' 

5 yean experience ia DPC 
Grade-'D' u Offset 
Pla'e Mater. 

Note :-Sr. Oft'1et Plate Maker after puttinJ in at least S yean service will have further career Jrowtb in 
Supervi10ry Cadre as Foreman & Foremaa·in-c:barso •Ions with otbon dependins upon tho apti~ude ancl 
qualifieationa required for tho poat. 

1 
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Cadre Scbeme for PJess Personnel Annexure-XVII-11 

Process Sectloq ( Offset GraiQing ) 

Sl. Designation Category/Grade/ Minimum Qualification Eligibility for promotion Mode of 
No. Scale of pay (Educational/Technical) promotion 

1. Auistant Offset T & S Grade-F (i) Literate (i) S yea!l experience in DPC/T~ad• 

Plate Grainer Ra. 605-18-657/· Grade-R ~ Packer. Teat 
or or 

(ii) Middle School PU!! (ii) 6 years experience as 
Mazdoor in 

(a) Category-( subject to 
passing of qualifyi~ 
trade test. .odo-

(b) 4 years experience in 
the trade subject to 
qualifying in the Trade 
Teat (for fmb-rec;ruita) -do• 

2. OfFset Plat• T cl S Orade-~ (i) tltetltd (i) & (ii) S yellrs expcrieace - ae 62S-2J-H1J .. in Grade· F as Asstt. Grainer or 
~ (U) Middlt School pall Otftct Plate Trainer. PPC 
~ 
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Ortioor Rs. 6?8-30-tl8 .. 3$. (ii) Mldato ~~ool pa•• .- (i) 4 (ii) 5 yean;eaperimce .. 
1198/• in •Gnde-C as 

Oft'10t Pll~ Qraiqer. DPC 

Note :-Sr. Ofl'sct Plate Grainer after putdog in at least S year• aervice hi Gnde-D will alto Have srowtb opportu­
nity alons with others as AlatL Macbioeman ( Offset ) in T & S Gncle-D or as Offset Pl-.e Maker iq 

. Grade.D clepenclins upon the aptit• a~J\<qJ.lal~ca&ions nquired for the poet. ' 
II 

r 
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Sl. Designation 
No. 

) . Assistant 
Machineautn 
(Letter Press) 

2. Machineman 
(L/P) 

-

Cadre &het~~e tor Press Personnel Annexure-XVU-1 ~ 

Category/Grade/ 
Scale of pay 

T & S Grade--'E' 
Rs. 625-947/-

ras Gtado-'D' 
Ra. 678-1198/• 

P.riotia& Secth1u ( Letter Press ) 

Minimum qualification 
(Bducationai/Tcchoical) 

(i) Literate 

or 
(li) Middle class . with 

successful completion 
of apprenticeship 
under Appreotieosbip 
Act, 1961. 

(i) literate 

Ot 
(II) Middle class •ith 

successful completioa 
of apprenticeahlp 
under Apprenticeship 
Act, 1961. 

Eli&ibility for promotion 

(i) 5 years experience as 
Packer/Distributor and 
passing, of trade test. 

or 
Hi) For fresh ~ndidates 

(I) 1 yeats experience 'U 

Assistant Macblneman 
Ct/P) in T&S Orade 'l!' 

or 
Ui) 5 yean Clperience as 

Asalstaot Macbineman 
(L/l') in T&S Orade •s• 

Mode of 
promotion 

PPC/Trade 
Test 

DPC/Tradc 
Test 

DPC 

DPC 



0\ 
\,11 
GO 

.... 
1 2 3 

3. Sr. Machine· T&:S Orade·'C' (i) 
man (L/P) lb. 742·1422/· 

(ii) 

4 5 

Literate (i) 10 years experience as 

or 
Middle class with (ij) 

soccessful completion 
of apprenticeship 
under Apprenticeship 
Act. 1961. 

Machineman (L/P) in 
T&:S 

&: 
Grade·'D' 

6 

DPC 

DPC 

Note :-{i) 33% or the sanctioned posts of Macbineman (L/P) may be converted into Sr. Machincman (L/P) 
Grad~'C'. 

(ii) Sr. Machincman (L/P) after putting in at least S years service in Grade·'C' in Supervisory Cadre alona 
with Others as Foreman/Foreman lncharac dependiq upon the aptitude and qualification required 

for the post. 

-- . 



Cadre Scheme for Press Personnel Annexure-XVII-13 
Printing Seetioa ( Offset ) 

Sl. Designation Category/Grade/ Minimum Qualification Elisibility for promotion Mode of 

No. Scale of pay (Educational/Tecbnical) Promotion 

1. Aasi!ltant T&S Grade-D (i) Middle pass (i} S years experience as Off· DPC/Trade 
Macbineman Rs. 678·1198/- set plate sraincr Asstt. Test. 
(Offset) Machineman ( L/P) or any 

incumbent engascd in press 
in Grade·'E' subject to 
qualifyins in Trade Test. 

or or 
Ui) Matriculate with (ii) For freah candidates. DPC/Trade 

successful completion Test 
of apprenticeship under 
Apprenticeship 
Act, 1961. 

2. Machlncman T&s Grade·C (i) As above (i) 7 years experience as Asstt. DPC 
(Offset) lb. 742-1422/- Macbineman ( Offset ) 

in Grade-'D' 
or or 

- (ii) 1 As above (ii) 5 years experience as Asatt. DPC 

0\ 
Macbineman ( Offset ) 

VI in Grade-'D' 
\0 



-
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t 2 3 
, .. 6 

~. Sr. T ct S Grade-8 (i} ·As ebove (i) cl 1(iil 10 yean experience DPC 
Machineman Rs. 810.1586/· or in Or.-'C' as mach. 

(ii) As above ' ioCIPan < Oft'• ). 

Note ;-Sr. Machineman ( Offset ) after puttioa at lea!Jt, .5 yean service in Grade-'8' will also have &fOwth 
opportunity in supervisory Cadre along with others as Foreman 1ooharge ( Pr.as ) depeodin• upon tbo 
apCitude and quali~atioo required fCJr the post. 

~-.-. ... .. . t'i!li't~·-*·J 
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Cadre Scheme for Press Personnel Annexure- XVII-14 

( General • Estimating ) 

Sl. Desianation Category/Grade/ Minimum Qualification Eligibility for promotion Mode of 
No. Scale of pay (Educational/Technical) Promotion 

I. . Assistant T&S Grade-'0' Matric or equivalent or S years experience of prepa- OpC/Trade 
Estimator Rs. 678-30-918-35- Certificate of successful ration of estimate and work Test 

1198/- completion of apprcnti- order. 
ceship under Apprenti-
cesbip Act, 1961. 

2. Estimator T cl S Grade-'C" -do- 5 yean experience as Asais· ope 

Ra. 742~1062-45- tant Estimator in Tccbnh:al 
1422/- & Supervisory Gr.-•p•. 

Note -Batimatot af'ter putting at least 5 years service in Grade-'C' will have gtowth t»pportuDity in Supervilory 
Cadre along \lrith other u Foteman/Foreman-Jn-charae dependioa upon the aptitude and qualificationa 
required for tbe post. 

/ 
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Hl Cadre Scheme for Press Persounel Annexure-XVII-15 
(GENERAL) 

Sl. Designation Category /Grade/ Minimum Qualification Eligibility for Promotion Mode of 
No. Scale of pay {Educational/Tecboical) Promotion 

1. Assistant Technical Gr.-'D' Matric S years experience of marking DPC/Trade 
Proof Reader Rs. 678-30-918-35- or proof correction in Hindi, Teat. 

1198/. equivalent preferably English and one of the Regi· 
graduate. onal language in which prin-

tioga is done in the Press. 

2. Proof Reader Technical Or.~'C' ·d~ S years experience as Assis- DPC 
Ra. 742-40-1062-4.5- tant Proof Reader in Techni-
1422/- cal Or.-'D' 

Note :-Proof Reader after puttins in at least S years service in Tech.-'C' will bave growth opportunity in 
Supervisory Cadre along with others as Foreman/Foreman .. (n.charae depending upon aptitude and 
qualifications required for the post • 



Cadre Scheme for Press Persoauel 

( Geaeral - Mechanics ) 

Anntxure-XVll-16 

Sl. Designation Category /Grade/ 
Scale of pay 

Minimum Qualification 
( BducationaJ/Technical) No. 

----------------------------------I. 

3. 

Assistant 
Mechanic 

Mechanic 

Technical Or,·'E' Literate preferably Middle 
Rs. 62S·23-947/· class pau. 

Technical Or,.'D' Literate preferably Middle 
Rs. 678-30-918-3S. class pus. 
1198/-

Sr. Mechanic TecbnicaJ Gr.-'C' Literate preferably Middle 
Ra. 742-40-1062-45- class rasa. 
1422/· 

Eligibility for promotion Mode of 
Promotion 

S years experience in mainte- DPC/Tradc 
naoce and repairiDI of. Prin· Test. 
tins and Allied Machines. 

5 years experience as Aasis~ OPC 
tant Mechanic in TechnicaJ 
Or.·'B' 

l 
5 yean exP,Crience as DPC 
Medlanic in T&S Gr.-•o• 



£ Cadre SeHiae for Prest Personnel Annexure-XVII-17 

- SapenllorJ 

Sl. Desi1natioo Cate1ory/Grado/ Minimum Qualification Eligibility for promotion Mode or 
No. Scale of pay (Educationai/Tocbnical) promotion 

1. Assistant T .t s Grado· 'C' (i) MatricqJate or oquivaJent (i) 5 yean experience either DPC/Tracle 
Foreman lb. 742·142~/· in composing, printing or Test. 

book blndioJ .Cctiona O\lt 
of which at least 3 years 
must be in Gr.•'D' 

or or 
l(ii) Diploma in Printina (ii) 3 years experience in the -do-

TecbuoloBY· Prcaa in compoain1. Prin· 
tin1 and book bindin& 
sections. 

2. Foreman T .t S Grade· 'B' (i) Aa above (i) 7 years exprrience aa Assia· DPC 
Ra. 810·1566/· tant Foreman in Gr.•'C' 

or 
or (ii) 5 years experience as Assis- DPC 

(il) As above tant Foreman in Gr.•'C' 



1 

•• 

2 

Forcm&D 
lncbargc 

3 

T&S Grade-'A' 
Ra. 892·1701/-

4 

(i) Aa above 
or 

(il) Aa aj)ove 

5 

9 yean experience as 
Foreman in Gr.·'B' 

·DPC/ 
Selection. 

Note :-Poat of Foreman lncharae in Tecb.-'A' wlll be opeiateet oml:y in- abc Co'a wbere abc preu worb ia 
more tban one abift. 



IMPLEMENTATION. INSTRUCTION NO. 78 

No. NCWA 111/1. I. No. 78/88/'1.034 Dated 29th December, 1988 

• Sub : Job d.,scriptlon aud Cadre Scheme 
for Press Personoel. 

Kind attention is invited to this office circular No. NCWA-
111 (1. 1. No. 71/86)/6261 dated 30th December. 1986 enclosing 
a copy or the Cadre Scheme and job description of Press perso­
nnel finalised by the Promotion Policy Committee of JBCCI-111. 

At the meeting of the Promotion Policy Committee of 
JBCCI-IV held on 6th December, 1988, the above Cadre . 
Scheme was reviewed and it was decided that the clause relating 
to educational qualification in respect of existing employees 
should' be suitably modified in conformity with other Cadre 
Schemes. 

Accordingly, the following senten.ce may be incorporated in 
the above Cadre Ssheme under clause 3. Promotional channels : 

''3 vi) Educational qualification will not be a bar for promo· 
tion of existing employees upto the posts of Tech. & 
Supervisory Grade-'C'." 

Managements have been requested to take necessary action 
to implement the above decision . 

• 

696 1 

• 



CADRE SCHEME NO. XVIII 

Cadre Scheme for Drlters 

1. Short title. Co,erage and Classification : 

(a) This Scheme shall be called tho Cadre Scheme for 
employees engaged in operation of Auto Vebkles, i. e. 
Car, Bus, Jeep, Lorry, Trucks, Ambulance, Cash 
Van, Explosive Van, Tractor, Mini Bus etc. 

(b) The Scheme shall apply to such employees working 
in different units of the company. 

l. Deftnidoo : 

In this Cadre Scheme unless there is anything repuanant 
in the subject or context-

(a} 'Competent Authority' means the Chief Executive of 
the company or Area General Manaaer as the case 
may be, or any other authority who may be delegated 
with such power from time to time. 

(b) 'Educational Qualification' means qualification as 
recognised by the Central Government or State 
Government or qualification as pre1eribed by the 
company. 

(c) 'Service' mc:ans service in the post as shown in the 
Annexure hereto. 

(d) 'Test' means evaluation of standard by examination­
written/oral/practical-for adjudging skills as prescribed 
in the cadre scheme by the management from time 
to time. 

3. Promotioaal Channels: 

(a) Promotional channel for various categories shall be 
as per Annexures hereof. Such A nnexures only 
indicate the qualification and experience to be 
possessed by the Departmental candidates for selection/ 
promotion of candidates as prescribed in the scheme. 

(b) Selection/Promotion shall be on the basis of Aptitude­
cum·Seniority-cum·Merit upto Tech. Gr.·B and for 
Technical-A on the basis of Merit-cum-Seniority. 
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(c) Promotional zone for tilling the vacancy upto Category­
IV will be colliery/unit and thereafter upto TechnicaJ-C 
will be Area seniority and for Technical-B & A on 
the company seniority unless otherwise specifically 
provided in the scheme itself. 

(d) Departmental Promotion Committee : 

The selection! promotion of candidates for filling vacan· 
cies in the higher catesories shaH be made on the 
recommendation or the departmental promotion 
committee to be constituted by the competent autho­
rity or any other officer who may be deltgated with 
such power by him from time to time. The decision 
of the competent authority on such recommendations 
shan be final. 

4. Direct Recruitment : 

Dir~t recruitment shall be resorted to only if there is 
no suitable departmental candidates to fill the vacant 
posts. 

5. Promotlon/Seleetlou : . 
(a} Promotion will be given subject to the vacancies and 

strictly as on the line of the promotion based on the 
recommendation of the Departmental Promotion 
Committee. 

(b) Educational Qualification v. ill not be a bar for promo· 
tion of the existing employees as on the date of comins 
into force of thia Scheme. 

(c) The decision of the competent authority will be· final. 

6. Polnm: 

This Cadre Scheme bas been framed on the basi• of the 
organisational sot up prevailina in Coal India and i'ta 
subsidiaries, TISCO, liSCO & SCCL will be allowed 
to make modification in tho same wherevol' required to 
suit the local conditions in consultation with tho union• 
at their level. 

The present servin& personnel will be broupt Ullder 
this ICheme immediately and reaularised in the followins 
manner; 

668 J 



(a) Where the pay scale is tl:ie san:~e. t'Ji:e dcsiso.a.tioo. iC 
different: be changed :to :the ones Biven in tbis _Schc.nee 

(b) VV'here the desianation is in conCor,aniLy - ~it:h thi:s 
Schen.c:. tbe job description along ~ith the pay seale 
to be applied. 

7- Repeal, Savings etc:- 2 

All existing cadre schenses for Drivers if an~. sJ:i&.ll bec:omnc: 
inoperative sin.ulta.neously ~tb. couaing into. rorcc oC 
chis Scbe.ne 



SI­
No. 

1-

2-

L.orry Cleaner/ 
Helper 

Driver 
( "Trainee ) 

Driver 

Cateaory/Grade/ 
Scale of pay 

Jil&inin:naKD Q.,atiftcation 
(Bd u.ca.tioaalrrechnica.l) 

Cateaory-II (1) ~ust have passed 
Class-VIII standard R•- 21.6S-o.s3-29.o7 

Cateaory- II' 
R..a- 21.65-().53-29.07 
or existing arade if" 
higher. 

(1) M.u.st have passed 
CJaa-VI._I standard. 

(2) ~ust be in poaaeasion 
oC driving licence Cor 
heavy vehicle. 

Catcaory-V (1) &. (2) -do-
R.s. 26.04-1.00-40.04 

Annexure-XVIII;__1 

EliaibiiJty Cor ProDJotion 

Any perananent ea:ap_loyee 
oC ~he co:a:npaoy "4With three 
years eKperic:nce in 
Cateaory--I-

Any lorry Cleaner/Helper 
or any other pera:aaocnt 
e.a:aployee of the cc:nupany-

SuccessCul COJ:Dplet."ion of 
one year training as Driver 
( Trainee ) io <:::a.t.egory-II 

:Mode or 
Prou:aotion 

Trade Teat/ 
DPC 

-do-



1 2 3 4 5 6 

4. Driver-cum- Category-VI (1) & (2) -do- 8 years experience as ·do-
M~hanic Rs. 29.24-I.3S-48.14 (3) Should be able to keep Driver in Category-V. 

Lorry/cars in good 
running order and can 
do repairs of car, 
electrical gear, adjust 
valves and tuning etc. 

I 

i 

~ A•tt. Super- TclSGrade-C (I), (2) & (3) -do-:- 7 yean experience aa -do-
visor (trans· Ra. 742-40.1062-4S- Driver-cum·M ecbanic 
portation) 1433/- in Cateaory-Vl. 

6. Superviaor T &S Gtade-B (l) Diploma in Automo- 3 years experience aa Autt. DPC 
(Auto) Rs. 810.46-1178- bile Boiineerina. · Supervisor ( Tranaporta~on ) 

- IS86/- (2) Must be ia poaaeasion in T A S Gnde-C. 

!9 
of driving licence fof 

.... heavy vehicle • 



! . 1 2 3 4 . "' 5 ,~ 6 I ... 
(3) Sliould' be able to keep 

lorrtloar/bus etc. · in 
~' ·· ,'--~.-~~-: ~~,,I;. _. v ~ ('\~lff'! ~Jl lood runnina Wrder and 

can do repair of car, 

t-:H r\~ 
electrical aear, adjust 
valvea and tuning etc. r 

'!· 1~ ' .. T &-.8 GrNI·A (1), (2) A (3) -cS,-
l.-·~· 3 yean uperience .. Super- DPC 

\ ~ . 
lllcharae Ra. 890-53-1316-55- vi10r ( Auto ) in T&:S 

1701/- Gnde·B. 



I. Promotion Polley Committee 

Implementation lastructiou No. 71 dt 1-1-1987 

U. Job description and Cadre Scheme for Dri,ers. 

At the 26th Meeting of the Promotion Policy Committee 
of Ill JBCCI held on. lith November, 1986, the Cadre Scheme 
and Job Description for Drivers was· discussed and finalised. 
At the 27th meeting held on l9tb December, 1986, it wa! 
agreed that the Member Secretary may issue implementation 
i o struction. 

2. Accordingly,, the Cadre Scheme for Drivers and job 
Description as detailed below is enclosed. 

(i) Covering note for the· 
Cadre Scheme for Drivers-Cadre Scheme-XV Ill 

(ii) Cadre Scheme for Drivers­

(iii) Job Description of Super-
visor ( Auto ) and Garaae 

,, XVII I-t 

Iocharae , XVIII-2 

3. It will be noted that with tbe enforcement of this Cadre 
Scheme, all the e:~isting instruction" and orden on the subject 
shall be deemed to have been repealed simultaoeoasly. 

4. Managements have been requested to tate necessary 
action to implement the above Se heme with immediate effect. 

---
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JOINT BIPARTITE COWWITTEE FOR THE COAL INDUSTRY 

COAL INDIA LIMITED 
10, NETAJI SUBHAS ROAD 

CALOJTTA-700 001 

No.CIL : C-5B: JBCCI: I .l.No.24:98:l0b9 Dated, 25th February,l998 

NATIONAL COAL WAGE AGREEMENT 
· IMPLEMENTATION INSTRUCT I ON NO. 24 

The Cha i rman-cum-MD, ECL, ~nctor i a . 
The Chairman-cum-MD, BCCL, Dbanbad. 
The Chai-rman-cum-MD, CCL, Rancbi. 
The Chairman-cum-MO. WCL, Nagpur. 
The Chairman-cum-MD, SECL, Bilaspur . 
The Ch~irman-cum-MD, NCL, Singrauli . 
The Chairman-cum-MD, MCL, ~mbalpur . 
The Chairman-cum-MO. CMPDIL, Ranchi . 
The Di rector-In-Charge, NEC, Guwahati. 

Sub: Cadre Scheme for Fire Fighting Personnel -
Annexure •o. IXV-111. 

Ref: CIL : JBCCI-V/I.l.Mo.l3/436 dtd.7 . &.1996. 

Your kind attention is i nvited to Implementation 
Instruct i on no. ·13 dated 7.8.1996 en c losing therewith the cadre 
scheme 'for . ·Fi-re Fighting personnel of Dankuni Coal Complex 
(Annexure No.XXV-111). 

In the meeting of tbe Standardisation Cornn i ttee of. JBCCI 
held on 7.12.1997, the r~port of Te chnical/Non-Technical Svb­
coamittee regarding ameadmeot in Cadre Scheme for Fire Fighting 
personnel of Dankuni Coal Complex was discussed and approved. 

~c~otdingly, - the revised cad r e scheme for Fi~~ Fighting 
personne 1 · of . Da nkun i Coal Complex (An nexure-XXV- I 1 I) as approved 
by the Standardisation Coamittee is enclosed. 

This cadre scheme will be app l icable to the Fire fight i ng 
personnel of Dankuni Coal Complex on l y . 

This amended cadre scheme wi l l be effective from the date 
of issue of this Implementation Inst r uc t ion. 

You are requested to take necessary action to implement 
the above cadre scheme. 

Encl: As above. 

Distribution : -

Director(P}, ECL/BCCL/CCL/~L/SECL/NCL/MCL. 

(C . H. KHISTY} 
MEMBER SECRETAR , n _ JBCCl 

~~?.\ct-t~ 
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1. Director (Fin.) SECL, BCO.., ECL, CCL, WCL, NCL 
2. Director (0) CMPDIL, Randli. 
3. Director (T)/Director (F) CIL, Calcutta. 
4. Exe. Director, IICM, Kanke Road, Ranchi. 
5. GM(Fin.), CIL, Calcutta. .. 
6. Shri RBjendra Prasad Singh, MLA, President, INMF (INTUC), 

5, Chhajju Bag, Patna- 800 001. 
7. Shri S. Dasgupta, Advisor, INMWF, 

IUjendra path, Dhanbld, Bihar. 
8. Shri S.Q. Zama, General Secy.INMWF, 

Plot No. 604 Opposite RTO Office, Giripeth. Nagpu- 440 0 I 0 
9. Shri PK Pradahan, General Secy, Collieries Mazdoor Sangb, 

P.O. Balanda, Dist. ADgu1, Orissa 
I 0. Shri Provat Go swami, Vice President, Colliery MazdQor Union, 

27, GT Road, Bastin Bazar. Asanso~ Dist. Burdawan, WB . . 
I I. Shri OP Lal, Ml.A , Vice .President, INMF 

At Punchgarbi Bazar, P.O. Katras, Pin- 828 I 14 Dhanbad (Bihar ) 
12. Shri Sunil Sen, AITUC, 

Chellydanga, Near M..Ucipality market, GT Road, Asansol. 
13. Shri Shafique Kh.an, AITUC, 

AT/PO- Jaridih Bazar, Area No. 4, Benno, .Dist. Bokaro, Bihar. 
14. Shri Y. Gattiah, GS, SCWU(AITIJC), 

··Kethagudam, Andhn Pradesh, thg. SCCL 
15 ~ Shri Jayant:l Poder, Genl. Sccy. HMS 

Bengal Hote~ 2 Md. &ssain Street, Asansol. 
16. Shri Nathulal Pandey, Genl. Sccy. MPKS (HMS), 

. South Jharkhand CoDy Dist. Surguja, MP, Through:- Dir (P), SECL, Bilaspur 
17 .. Shri AC Patra, General Secy. OCMLF ( HMS ) 

At PO Dera Colliery, Distt. Angul, Orissa. Pin- 759 103 
18. Dr. MKPandhe, Genl.Secy., CITU. 

. . I 5, Talkatra Road, New Delhi. 
19. Shri SK.Bakshi. Cfru, BCKU," 

Poddar Par., Dhanbad. 
20. Shri M.ihir Chowdhury, Vice President, AICWF, CITU, NCEOA, CCL 

Dharbhanga House, Rmchi- 834 001. 
21. Dr. BK R.ai, Gent Secy. ABKMS (BMS), 

Manhar Bhai Mehta Bhwan, 303, Satyam Appartment, 3rd floor, Nehru ~d. 
Dhantoli, Nagpur- 440 012. 

22. Shri MA IUwal, President, ABKMS (BMS), 
Manhar Bhai Mehta Bhwan, JC)J, Satyam Appartment, 3rd floor, Nehru Road, 
Dbant()li, Nagpur- 440 012. 

23. Shri Kumar Aljun Singh, AGS ABKMS ( BMS), Dhanbad. 
24. Shri HL Samaria, Director (PA.&W), SCCL, 

PO Kothagudam.. Dist. Kh•mmam. AP 
25. Shri S. Pandey, Vice Preside~~~, HRM, 

TISCO, Jamshedpur. Bihar. 
26. Shri G. Qjha,GM(P&A), SAIL (DSCO) 

Industry House, 10, Cammac Street, Calcutta, Pin - 700 017 r\ 27. Chief ofMuketing, Cll., I H'uk Street, Calcutta • 16 

'-1/ . 
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28. General Manager, Dankuni Coal Complex., Dankuni (WB) 
29. ChiefGeneral Manager, ·NEc, Guwahati. 
30. Dy. CPM (IR), CIL, Calcutta. 
31. Dy. CME (AW), CIL, Calcutta. 
32. GM (MP&IR), Cll.... Calcutta. 
33. TS to D(P&IR), CIL, Calcutta. 
34. Exe. Secy. to D(P&IR). 
35. TS to Chainnan, CIL, Calcutta. 
36. All Regional Sales Manager, CIL. 

• ••• 

•( 

,, 
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PROMOTIONAL CHANNEL fOR FIRE FIGHTING PERSONNEL OF 
DNAKUNl COAL COMPLEX, DANKuNI. 

ANNEXURE-XXV · .. Ill 

--------------------------------------~~-----------------------------------------------------------------
s 1 • 
No. 

1. 

L • 

.) . 

4. 

Designation Grade 

Jr.~ire Operator T&S 
Gr.E. 

Asstt.fire 
Operator 

fire Operator 

T&S 
Gr.D 

T&S 
Gr .C 

Sr.rire Operator T&S 
Gr.B 

l:.Jigibility for Mode of promotion Minimum Qualification 
Educational/Technical · Promotion/Selection 

i) School Final/Madhyamik 
or Ecj u iva 1 a n t ; And 

ii) Fire fighting cour•~ 

(Govt. recognised course 
under the Factor i e s Act • ) 

i ) As (i)&(ii } abo\·e. 

i ) As (i)&(ii) above. 

i ) As ( i ) & ( i i ) above • 

Selection 

3 yrs. experience in DPC/Test 
T&S Grade-E as Jr.Fire 
Operator. 

5 yrs. working experience DPC 
in T&S Gr.'D. 

As -Asstt. Fire Operator. DPC 
5 yrs. experi~nce as Fire 
Operator , in T&S Gr. 'C'. 

------------------------------~-------------------------------~------------~----------------------------

Note: (1) On obtaining Heavy Vehicle driving licence by the existing employees ~pgradation in the next 
higher grade will be offered. Such up-graded employees will also drive the Fire t'ighting 
Vehicle •. 

( 2 ) This cadre scheme will apply to incumbents posted at Dankuni Coal Complex. 
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JOINT BIPARTITE COl\·L\'liTTEE FOR THE COAL INDUSTRY, 
COAL INDTA I .Il\HTF.D, 

10, NETAJI SUBI lAS ROAD 
CALCtJrTt\ 

No.CIIJC-5BIJ13CCI/I.l .No. LY IJ3b Dated : 7th August, 1996 

:t:J.L\J](?Ns~ COAL W ~_QJ~_L\GJ~~..:..MENT-Y 
HvlPLEI\lENTA TION INSTRUCTION N0.13 

The Chairman-cum-Managing Dirrctor, SECL, Bilaspur 

Sub: Cadre Scheme for Process Persongel, 
Instrumentation Personnel, fire F1tmg 
personnel and Safety persormcl posted 

~'!tl2!mkut!LCoaLro.mr-l_e::~~J)<JII~!UY 

The above Cadre Scheme , .. ·as discussed in various meetings of Tecluucal Sub 
Comittee of JBCCI and finalised in its meeting held on 14.3.95 at CIL(HQ), Calcutla. The 
above repott of Teclmical Sub-committee was deliberated in detail in the meeting of 
Standardisation Committee held on 3. 7.96 at CIL(HQ), Calcutta and the following Cadre 
Scheme fer Dan.kuni Personnel was npproved : 

(I) Cadre Scheme for Process Personnel- Mate1ial H:1ndling Plant/Coal · 
Carbonisation Plant/Chemical Process Plant of Dankuni CoaJ Complex. 

Annexure No.X.X:V-1 

(2) Cadre Sdtcmc for Instrurncntalion Personnel, of Dankuai Coni Complex. 

Annexure No. XXV -II 

(3) Cadre Scheme for Fire Fighting personnel of Dankuni Coal Complex. 

Annexure No.XXV-ID 

(4) Cadre Scheme ior Safety Personnel of D:ankunj Coal Complex. 

Annexure No.XX\'-IV 

Contd .. .. 2 
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These Cadn.: Schemes will hc applic<~blc lo cmplo~cs poslt:d at J);mkuni t ·oal Compk.x 
only and \Vill bc dh:clivc \V.c.f., 01-10-199-L 

·you an.: n;quc:slcd to take necessary action to implcnK~nt the a hove Cadn:. Schemes. 

Encl. As above. \'f\ l_p r ·)A 
( B. N. HL\) l , 

CHIEF GENERAL i'vlANAGER ( P&W. ) 
f<>r 

~ f\IEMBEI~ SECIU~T/\R\. JBt 'CJ-V 
r-)"~X' ~ . . . . . . . . . -

Disllibution: 

1. Clninnan-cum-f\l:m.1ging Director, 
ECLIBCCLJCCU\.VCUNCL/1\'lCUCl'viPDIJ . 

2) Dircctor(Pcr.), 
SEClJBCCUCCUWCL'ECUNCL 

3) Director(T), MCL, Samba! pur 

4) Director(O), CMPDIL, Ranchi 

5) Director(T)IDireclor(F), CIL, Calcutta. 

6) CGM(F), CIL, Calculta. 

7) Exe.Dircctor(P), SCCL, PO: Kothagudam. Di<st.Kh:unmam, AnJhra Pradesh. 

8) Vice President, 1-llUvl, TISCO, Jamshedpur 

9) GM(P), llSCO/SAIL, Industi)' House, I 0, Camac Street, Calcutta. 

10) General Managt:r, Dankuni Coal Complex, Dankuni (W.il.) 

11) Chief General Manager, NEC, Guwahat~ Assmn 

12) Chief Personnel Managct~m), CJL, Calculla. 

U) Dy.Chicf J>cn;onncl .rvtanngcr( A\\'). CIL Cakutta. 

I 4) Ex c. Director. IICM. Kankc Road, R~m~hi 

15) E~cculivc Sl'~rctary to Uircctor(I',\:IH ). <'II . ( ';d(ul!:l. 



, 

lG) 

17) 

18) 

19) 

20) 

21) 

22) 

23) 

24) 

25) 

26) 

.~ 

Slui Rajcnlh-:1 Prasad Singh, l\·lLA(INTUC), 
Gener:1l Secr-etary INMWF, 5, Chhajubagh,Palna. 

Shri S . D:~sgupta. Working President, INt-.1\VF, R~jcndra Path, Dh:mb;~d . 

Slui S.Q. lamn, Jt.Gencral Sccrclnry, 
INi\-fWF, Behind Gitipeth. Nagpur-440 010 

Slui PK Pradhan, lNTUC, OCMS PO: Balanda, Dist.Angul (Orissa) 

Slui Shatiquc Khan, Jt.Gcneral Secretary, 
L\nVF, PO: Ja1idih Bazar, Area No.IV, 
PO: Bcnm>, Distt.Bokaro (Bihar) 

Shri Sunil Sen, AITUC, Chellydanga, Near Municipality i\.larkct, G.T.Road,As:msol 

Slui Jayanta Poddar,Vice President, H~lS, 
Bengal Hotel, 2,1\•ld.Hussain Street, 
A-;ansol, Dist.Burdwan (W.B.) 

Shri Nnthulal Pandey, Gen.Secy.,MPKS, HtvlS, South Jhagarkhnnd Colly., 
Dist.Surgujn (M.P.)- through Director(P) ~ ~-fL.l_ 

Dr. rvl.K Pandhe, General Secretary, CJTLl, 
lS,Talkatora Road, New Oellii. 

Stui SK Baksh.i, CITU, BCKU, Poddar Para, Ohanbad 

Dr. B.K. Rai, President, Al3KJvlS, BMS, 
Jatashankar Fbi, Plot No.5, Shivaji Nagar, 
Nagpur-440 010 

27) Stui fvlA Rawa~ Genl.Sccretary, ABKl\.IS, N;~gpur 
.latashankar Flat, Plot No.5, Shivaji Nagar,Nagpur-4-al 010 

28) TS to Chairman,CIL, Calcuna 

29) CGl\t(P&lR), CIL, Calcutta 

30) Chief of !\tarkcting, ClL, 15, Park Street, Cakutl:l. 

cv 
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Cadre Scheme No.XXV-1 · 

CADRE SCUEHE P'OR PROC~SS PERSONNEL (MATERIAL HANDLING PLAta'/ 
COAL CARBONISATION PLANT/CHEMICAL PROCESS PLANT) OF DANKUNI 

COAL COMPLEX, DANKUNI 

SHORT TI 'l'LE & CO VERAGE : 

a) Th~s Scheme may be called the cadre scheme for the Process Personnel 
(Material Handl~ng Plant/Coal Carbonisation Plant/Chemical Process PlanL). 

b) The scheme shali apply to the entire workers in Process Department which 
has been classified into Four Croups, namely, 

i/ 

ii/ 

iii/ 

iv/ 

DEFINITION: 

Supervisors (Foreman-In-charge, Tech. Cr.A). 

Operators (Sr. Operator-cum-Technician, Tech. Gr.BJ Operator­
cum-Technician, Tech. Gr.c, sr. Operator, Tech. Gr.DJ Operator, 
Tech. Gr.EJ Jr. Operator, Tech. Gr.FI Operational Assistant, 
Tech. Cr.G) 
Attendant/Helper, Tech. Gr.H. 

Mazdoor (Cdtegory- I). 

a) •competent Authority• means Chief Executive of the Company or CGM1GM 
as the case may be or any other authority who May be delegated with 
such powers by them from time to time. 

b) 'Educational Qualification• means qualification as recognised by the 
Central Govt. or State Govt. or qualification/test as prescribed and 
conducted by companies. 

c) •service• means in the posts ~s shown in annexure h~rcto. 

PROMOTIONAL CHANNEL: 

a) The promotional channel for various categories/grades of process dis­
cipline shall be as per anre xure hereto. The said annexure only indicnte 
qualification and experience to be possessed by the depa r tmental candi­
dates included in the cadre from time to time for the pu r pose of eligi­
bility for selection/promotion of candidates as specified in this schem ·~ . 

b) Operators will grow from Operational Assistant, Tech.Gr.G to Jr. & Sr. 
Operator-cum-Technician, Tech.Gr.B respectively within t h e department. 
'Process• Department will be divided in three broad sections, namely, 
(i) Retort/PGP(Coal Carbonisation Section), {ii) MHP & (iii) By-product. 
& Utility (Chemical). And the employees of these three sections will 
grow within the section only. 

c) Selection/Promotion for the post of Sr. Operator up.to Tech.Gr.D shall 
be on the basis of Seniority-cum-Merit and from Tech.Gr.D to Tech.Gr.c 
and Tech. Gr.C to Tech. Gr.B shall pe on the basis of Merit-cum-seniority~ 
Selection to Tech. & Supervisory Gr.A shall be on the basis of merit 
trom employees of Tech.Gr.B. 

d) All promotions are subject to available vacancy within the Department. 



(2) 

NOTE: 

(a) For existing emvloyees. educational qualification will not be a 
bar Cor promotion upto Tech. cr.o. 

(b) School Final Certificate or equivalent will be an essential 
quali:fication for new entrants. 

(c) Diploma in Mechan1caltElectrical Engineering will be essential 
for Material Handling Plant. 

(d) Diploma ~n Chemical Engineering will be essential for Proceas 
Personnel of Coal Carbonisation/Chemical Process Plant of DCC • 

•••• 



1. Nt-11!: X Ul\ f: - !!l!:.i 
PROMOTIONAL CIIANUEL FOR rnoCE!:S PERSOtltiF.L(M.IIT£RJAL IIAI'I>LING PLI\trr/ 
COAL CAABOH I S,\"l"IOII I' LANT/Citl:Ml CAL PROCf.SS PI • .IIIIT I OF DANI<UNI COAL 

COHPU:X DM:XUNJ • . -.-·-·-·-·-·-···-·-·-·-·-·-·---.-.-.-.-.-.-.-.-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-· 
Sl, Hinim~ Educational 

Designation Grade Qualification 
Eligibility for 
promotlonl••lec­
t ion 

Mode of 
pr01110tion 

·-·-·-·-·-·-·-·-·-·-·---.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-·-·-·-·-·-·-·-·-·-·-·-·-·-·-· 
1 • 2, J, 4. s. 
·-·-···-·-·-·-·-·---.-.-.-.-.-.-.-.-.-.-.-.-.-.-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-· 

OPERATOR 

1 • Hazdoor 

2. Attendant/ 
Helper 

.J, Operational 
Assistant 

4. Junior 
operator 

s. Operator 

6. Senior 
Operator 

7. Operator 
-cum-

Technician 

8, sr. Operator 
-cwa-

Technician 

SUPERVlSOR 

9, foreman-in-
charg«! 

('~~"(;, 

Cat-I 

Tech-H 

Tech-G 

Tech-P 

Tech-E 

Tech-D 

Tech-C 

Tech-B 

T«!ch-A 

School Final/Madhya-
raik or equi "alent. 

-do-

-do-

-do-

-do-

-do-

1/ School Final/ 
Hadhyaraik or 
equivalent. 

il/ a) Diploma in 
(Hech./!lect. 
Enqg.l Cor 
HHP, 

il 

li/ 

il 

i1/ 

bl Diploma in 
Chefll. Engg. for 
Coal Carbonisa­
t ion/Chemical 
Process Plant, 

-do-

a) -do-

b) -do-

-do-

aJ -do-

bl -do-

2 yrs. work 
experience in cat-I. 

l yrs. work ex­
perience in Tech-H 
as Attendant/ 
Helper. 

J yrs, work ex­
perience in Tech-G 
as Operational 
Assistant. 

J yrs. work ex­
perience in Tech-r 
as Jr, Operator. 

J yrs. work ex­
perience in Tech-E 
as Operator. 

i/ 4 yrs, work ex­
perience in 
Tech-D as sr. 
Operator. 

ii/ l yrs. work 
experience 
1n Tech-0 
as senior 
operator. 

1/ 5 yrs. work ex-
perience in 
Tech-C as Optr. 
-cum-Technic ian, 

ii/ 4 yrs. work ex-
perience in 
Tech-C as Opt:r. 
-cum-Technician, 

1/ 6 yrn. work ex-
peri•·, ., . • , in 
Tech-1.1 as sr.optr. 
-cura-Technician. 

11/ 5 yrr.. work ex-
pcrience in 
Tech-8 lUI Sr,Optr, 
-cum- rr.chn ician. 

Selection. 

DPC. 

ope, 

DPC. 

ope. 

DPC, 

Test 

OPCo 

ope, 

DPC/ 
Test/ 
Morit: 
-cum-
senio-
rity , 

eontd/-·, .P/2. 



CAO:=lE SCH:::ME NO. XXV-I I 

C &DR~ ~CHEME fOR INSnlUMEtrr PffiSONNEL Of OANKUNI COAL COMPLEX, DANKUNI • 

SHORT TITLE & COVERAGE:: 

a) 

b) 

This scheme may be ca!~ed the Cadre s~heme for the Instrumentation 
Section. 

The scheme shall apply to the entire workers in Instrumentation 
Section which has been classified into Four Groups, namely, 

i/ Supervisors (Foreman-in-charge, Tech.Gr.A). 

ii/ Mechanics (Sr. Instrument Technician, Tech.Gr.B; Instrument 
Technician, Tech.Gr.c; Assistant Instrument Technician, Tech Gr.o; 
sr. Instrument Mechanic, Tech.Gr.E; Instrument Mechanic, Tech 
cr.F; Junior Instrument Mechanic, Tech.Gr.G). 

iii/ Helper, Tech. Gr.H. 

iv/ Mazdoor (Category- I). 

DEFINITION: 

a) 

b) 

c) 

'Competent Authority' means Chief Executive of the Company or CGM/GM 
as the case may be or any other authority who may be delegated with 
such powers by them from time to time. 

'Educational Qualification' means qualification as recognised by the 
Central Govt. or State Govt. or qualification/test as prescribed and 
conducted by companies. 

•service• means in the posts as shown in annexure hereto. 

PROMOTIONAL CHANNEL: 

a) 

b) 

c) 

d) 

The promotional channel for various categories/grades or Instrumentation 
discipline shall be as per annexure hereto. The said annexure only 
indicate qualification and experience to be possessed by the departmental 
candidates included in the cadre from time to time ~or the purpose of 
eligibility for selection/promotion of candidates as specified in this 
scheme. 

Mechanics will grow from Jr. Instrument Mechanic, Tech.Gr.G to sr. 
Instrument Technician, Tech.Gr.B within the department • 

.selection/Promotion for the post of Assistant Instrumentation '.l'ech­
nician, Tech.Gr.o shall be on the basis of seniority-cum-merit and 
from Tech.Gr.D to Tech.Gr.c and Tech.Gr.c to Tech.Gr.B shall be on 
the basis of merit-cum-seniority. Selection to Tech. & Supervisory 
Gr.A shall be on the basis of merit trom employees of ·rech.Gr.a. 

All promotions are subject to availa~ vacancy within the department. 



12 J 

NOTE: 

li) For existing ems.Hoyees,aducation.:~l q.uallfication wi.ll not be a bar 
for promotion upto Tech. cr.o. 

Cii) M.1m.mum Educational/Technical Qualification as prescribed above 
wiLL be essential ror new entrants and their subsequent vromotions • 

••• 



• 

ANIII::XUJtl:: - ~ 

PROI'IOTION,\L Cl!Ailllf:L FOR 1N:ll"fiUI·1£llfATIOtl PERSOtlNEL or 01\tiKUtu COAL COt~PLF:X, DfltlY.U111, 

.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·- ·-·-·-·-· 
~1. Designation 
No. 

Grade Minimum Educational 
qual if ic ,\t ion 

Elig i bility for 
promotion 

Mode o! 
promotion 

.-.-·-·-·-·-·-·-·-·-·-·---.-.-.-.-.-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·---.-.-·-·---.-.-.-.-. 
1 • 2. 3. "· 5 • . -.-.-.-·-·-·-·---.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-·-·---.-.-.-.-.-.-·-·-·-·-·-·-· ·· · 

1 • 

2. 

3· 

<l. 

5. 

HECIIANIC 

H .. zdoor 

Holper 

Jr. Instru-
ment Mechanic 

Instrument 
Mechanic 

sr. Inst ru-
ment Mochnnic 

Asstt. Ins­
trument 
technician 

Cat-1 

'Tech-1! 

'Tech-C 

Tech-F 

Tr.ch-E 

Tcch-0 

'/, Instrument Tech-<: 

e. 

Technician 

Sr. Instrument Tech-B 
Technician. 

SUPERVISOR 

P'oreroan-ln­
Charqe 

School Pinal/Hadhya­
mik or equivalent. 

School Final/Hadhya­
mik or equivalent 
vith lTI in lnst. 

-do-

-do-

-clo-

-do-

i/ ScnooJ. Final/Madh-
yamiK or equiv. vith 
ITI in Inst. 

11/ Diploma in (Inst. 
Engg.). 

i/ -do-

11/ -do-

1./ -do-

11; -oo-

2 yrs. work ex­
perience as 
Hazdoor Cat-I, 

3 yr s, work ex­
perience as 
II clper, Tech-11. 

3 yrs. work ex­
perience as Jr. 
I nstrWDont Mechanic, 
Tech-G. 

3 yrc. work e><­
perienco as In~tru­
ment Mechanic, 
Tech-F. 

3 yr s. work ex­
perience as sr, 
I nst l'UIIIent 
Mechanic, Tach-E. 

i/ 4 yrs. work ex-
per ience as A.sstt. 
Instrument Tech-
nician, Tech-D. 

11/ J Yl"So work ex-
perience as A.sstt. 
Instrument Tech-
nician, Tech-D. 

i/ 5 yrs. vorlt ex­
perience as Ins­
trWDent Technic ian, 
Tech-C. 

ii/ ~ yrs. work ex­
perience as InstTu­
.. ent Technician, 
Tech-c. 

1/ 6 yrs. work expe­
riencn as Sr. In~­

trunu,nt Technic ian, 
Tech-B. 

i1/ 5 yrs. vork expe­
rience as Sr. Ins­
trument Technician, 
Tech-B. 

Selection 

OPC, 

OPC. 

OPC, 

DPC. 

OPC, 

Test 

' OPC. 

OPC. 

OPC/Test/ 
Hr.r it-curn­
:>cniority . 

Contd/- •••• P/J., 



• 

C.<\O~E SCI£1"E NO, XXV-! II 

CADRE SCHEME FOR FIRE FIGHTING PERSONNEL OF DANKUNI COAL COMPLEX, DANKUNI. 

SHORT TITLE & CO V£RAGE: 

a) .. This scheme may be called the Cadre Scheme for the Fire Fighting 
Personnel. 

b) The scheme shall apply to the entire workers in Fire & Safety Department 
which has been enumerated below:-

i/ Operators (F~re Operator, Tech.Gr.E; Junior Operator-cum-Driver, 
Tech.Gr.D; Fire Operator-cum-Driver, Tech.Gr.c; sr. Fire Operator 
-cum-Driver, Tech.Gr,B). 

DEFINITION: 

a} •competent Authority' means Chief Executive of the Company or CGM/GM 
as the case may be or any other authority who may be delegated with 
such powers by them from time to time. 

b) 'Educational Qualification• means qualification as recognised by the 
Central Govt. or State Govt, or qualification/test as prescribed and 
conducted by companies, 

c) •service• means in the posts as shown in annexure hereto. 

PROMOTIONAL CHANNEL: 

a) Tne promotionaL channel for various categories/grades of Fire Discipline 
shall be as per annexure hereto. The said annexure only indicate qua­
lification and experience to be possessed by the departmental candidates 
included in the cadre from time to time for the purpose of eligibility 
for se~ection/promotion of candidates as specified in this scheme. 

b) Operators wilL grow rrom Fire Operator, Tech,Gr.E to Sr. Fire Operator 
-cum-Driver, Tech.Gr,B with~n the department. 

c) Selection/Promotion for the post of Jr. Fire Operator-cum-Driver upto 
Tech. GroD shall be on the basis of seniority-cum-merit and from Tech, 
Gr.o to Tech.Gr.c and Tech.Gr.c to Tech,Gr,B shal1 be on the basis of 
merit-cum-seniority. 

d) Al~ promotions are subJect to availab.e vacancy within che department. 



" • 

ANNEXURE - XXV- I I I 

PROMOTIONAL CHANNEL FOR FIRE FIGHTING PERSONNEL OF DANKUNI COAL 
COMPLEX, DANKUNI. 

·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·---.-.-.-.-.-.-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-
S.L. 

No. Designation Grade Minimum Educational 
Qualification 

Eligibility for 
promotion/sclec-

Mode of 
promotion 

·-·-·-·-·-·---.-.-.-.-.-.-.-.-.-.-.-·-·-·-·-·-·-·-·--·tion.-.-.-·-·-·-·-·-·-·-·-·-
1 • 2. 3. 4. s • 6. . -.-.-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-
1 • 

., 
·• 

3. 

4. 

OPERATOR 

Fire Operator 

Jr. Fire Ope-
rator -cum-
Driver 

Fire Operator 
-cum-Or iver 

Sr. Fire Ope­
rator -cum­
Driver 

NOTE; 

Tee h-E 

Tech-D 

Tech-C 

Tech-B 

1/ School Final/Madh­
yamik or equiv. 

ii/ Fire Fighting Course 
(from Govt. recog­
nised course under 
the ractories Act.} • 

i/ 

ii/ 

it 

ii/ 

1/ 

ii/ 

-do-

-do-

-do-

-do-

-do-

-do-

3 yrs. work. ex­
perience in 
Tech-E as Fire 
Operator. 

5 yrs. work ex­
perience in 
Tech-D as Jr. 
Fire Operator 
-cum-Driver. 
5 yrs. work ex­
perience in 
Tech-C as P'ire 
Operator-cum­
Driver. 

Selection. 

OPC/Test. 

DPC. 

OPC. 

(a) For existing empioyees, Driving Licenco will not be a bar for 
promotion upto Tech.Cr.o, but, if Licence is not obtained within 
a period of one year dfter their promotion in Tech. Gr.o, they 
wi~l be revertea back to their previous position and graae. 

(b) The existing incumbent must obtain Driving L1.cence (Heavy Vehicle 
Licence} with1.n one year if they are not having the ~arne. 

(c) This Cadre Scheme wi~l apply only to incumbent pozteu at Oankuni 
Coal Complex. 

• ••• 

---------------
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CAJRE SCHEI"E No. XXV-IV 

CADRE SCHEME FOR THE SAl"ETY PERSONNEL OP' DANKUNI COAL COMPLEX, DANKUNI. 

SHORT TITLE & COVERAGE: 

a) This scheme may be called the cadre ~cheme for the Safety Personnel. 

b) The scheme shall apply to the entire workers in Fire & Safety Department 
which has been enumerated below:-

1/ Supervisors (Safety supervisor, Tech. GreAJ sr. safety Inspector, · 
Tech.Gr.B & Safety Inspector, Tech.Gr.C). 

D!P'INITION: 

~) •competent Adthority1 means Chief Executive of the Company or CGM/GM 
as the case may be or any other authority who may be delegated with such 
powers by them from time to time. 

b) 1 Educational Qualification• means qualification as recognised by the 
Central Govt. or State Govt. or qualification/test as prescribed and 
conducted by companies. 

c) •service• means in the posts as shown in annexure hereto. 

PROMOTIONAL CHANNEL: 

a) The promotional channel for various categories/grades of Safety Discipline 
shall be as per annexure hereto. The said annexure only indicate quali­
fication and experience to be possessed by the departmental candidates 
included in the cadre from time to time for the purpose of eligibility 
for selection/promotion of candidates as specified in this scheme. 

b) Supervisors will grow from Safety Inspector, Tech.Gr.C to Sr. Safety 
Inspector, Tech.Gr.B and Sr. Safety Inspector, Tech.cr.B to Safety 
Supervisor, Tech.Gr.A within the department. 

c) Selection/promotion for the post of Sr. Safety Inspector, Tech.Gr.B shall 
be on the basis of seniority-cum-merit and from Safety Supervisor, Tech. 
Gr.A shall be on the basis of merit-cum-seniority. 

d) All prornotionsarc subject to available vacancy within the department. 



.. . 
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\ 
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.. • 
ANNEXURE - XXV-IV 

PROMOTIONAL LqA~mEL FOR SAt"ETY PERSONN!:L OF DAN"KUN! I..:OAL COMPLEX, OANKUNI • 

. -.-.-.-.-.-.-.---.-.-.-.-·-·-·-· .-.-.-.-.-.-.-· .-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.- . 
Sl.No. Designation Grade Minimum Educational/ 

Technical Qualifi­
cation 

Eligibility for 
promotion 

Mode of 
promotion 

.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-·-·-·-·-·-·-·-·-·-·-·-·-·---.-.-.-.-.-.-.-.-.-, 
1 • 4. s. 

·-·-·-·-·-·-·-·-·---.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-·-·-·-·-·-·-·-·---.-.-.-.-~ 

1 • Safety Tech-c i/ Higher Secondary i/ 4 yrs. work. Selection. 
Inspector (Science) with experience 

Certificate Course 
on Safety, appro-
ved by State/ 
Central Govt. 

ii/ Diploma in "Indus- ii/ 3 yrs. work 
trial Safety experience 
Course" approved 
by State Govt. of 
one year duration. 

2. sr. Safety Tech-B i/ Higher Secondary i/ 5 yrs. work DPC. 
Inspector (Science) with experience in 

Certificate Course Tech-C as 
on Safety, appro- Safety Ins-
ved by State Govt. pector. 
or Central Govt. 

ii/ Dlplomll in •Indu~- 11/ ., yra. work 
trial Safety experience 
Course" approved in Tech-C as 
by Stata Govt. of Safety 
one year duration. Ins~ector. 

3. Safety Tech-A i/ Higher Secondary i/ 6 yrs. work DPC/Test/ 
Supervisor (Science) with experience in Merit-cum-

Certificate Cou•se Tech-8 as Sr. seniority. 
on Safety, approved Safety Ins-
by State/Central pector. 
Govt. 

ii/ Diploma in •Indus- ii/ 5 yrs. work. 
trial safety experience 
Course" approved in Tech-B as 
by state Govt. of Sr. Safety 
one year duration. Inspector. 

NOTE: This Cadre Scheme will apply for employees posted at Dankuni Coal 
Complex, Oankuni. 

••• 



JOl:"\T lUI•.-unTn: CO!\tll"l'EE HH{ Tilt: C0.\1. INIUISTKY, 

nHJ. INUI.\ 1.11\liTEU, 
10, '\ETA.JI Sl"UIIAS ~OAf> 

C\1 t 'l TJ'..\ 

:'\u.CIUC-58/.IIU '( ' 1/l.l.~u.J "f19Hi 6 5 b U:.tl<'d: 16J l9.199H. 

1\ ATIONAI. ( 'OA L \\',\(; E .\(; lU:Ei\IF~T 
1/\ll"l.t:,U:!'TATION l~STIH;("I'JON NO.J7 

Tht' ( :tutirman-o:um-M~tnlt~in~ Hin·c·tur, 
'llte Chsirmltn-cum-1\lurutJ,!,ing ()irt"c:tor, 
The Ch11irman-cum-l\1an11~in~ Hiredor, 
The Chairmso-cum-1\hmtgin~ Din·ctor, 
The Cbllirman-cum-!\larm~in~ l>irt>c:tor, 
l 'he Chairmao-cum-1\-bnuging l>ireclor, 
The Chairmsu-cum-1\tunu~ing l>in~dor, 
The Chairmao-cum-Manugiog Director, 
The Director lnchurge 

H 'l., 
IJ('('L, 
('('I., 

\\'CI., 
Sl-:< 'J ., 

S11 ru·toria 
ntuanhml 
H.andai 
~uJ.tpur 

Hilu:opur 
NCI , , .Sin~rauii 

MCI., Sumh~tlpur 

( '1\lPDIJ ,,Ranchi 
~EC <;uw.th:tti 

Rd. 1.1. ~o.l ~ d:tlt•d 1 X-09.1 9~6 

Yom kind ath:mion is invited towarJs th~: provi::;iuns ()f this otlice lent:r 
Nu.CIL'<.>5BiJ13CCl-Yif.I.No. l9/96/637 li<1tcJ I X . O'J . I~>% . 

In the Standardisation Committc:c meeting held on 28th July, 1998 at ClL 
(HQ), Calcutta, it was decided that the Telecom Pcrsl)llllL.:I who could not be subjected to 
rn'-company tr;tining programme but have ..:omplctcd 5 I tiw) years of scrvi..:t: in the 
concerned grade be promoted subject to their li•ltilling o1hcr digibility nom1s as contained in 
I.J.No.58 of 19.12.1994 ofNCWA-IV. 

This decision will continue: till th..: c: .xisting l 'adre Sd1cmc is rc\·iscJ. 

,_(_ y( ~~-" 
( C-:11. KIll ST\' ) --~~-_>~ 

'1EMHI<: Jt.~ SE( 'RFT.\RY JHCCI wT>IRI'C'. 

( )-',-~<\ 

Di$trihutiqo: as per Mailmg hs t 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD 
CALCUTTA-700 001 

No.CIL/C-5B/JBCCI-V/I.I.No.19/96/~fDated: 18th September,t996 

NATIONAL COAL WAGE AGREEMENT - V 

IMPLEMENTATION INSTRUCTION N0.19 

The Chairman-cum-Managing Director, ECL, Sanctoria 
The Chairman-cum-Managing Director, BCCL,Dhanbad 
The Chairman-cum-Managing Director, CCL, Ranchi 
The Chairman-cum-Managing Director, WCL, Nagpur 
The Chairman-cum-Managing Director, SECL,Bilaspur 
The Chairman-cum-Managing Director, NCL, Singrauli 
The Chairman-cum-Managing Director, MCL, Sambalpur 
The Chairman-cum-Managing Director, CMPDIL, Ranchi 

Sub: Cadre Scheme for Telecommunication 
personnel 

Ref: I.I.No.52 dated 28.3.1994 & 
I.I.No.58 dated 19.12.1994 

In the Standardisation Committee meeting held on 
21.8.96 at CIL (HQ), Calcutta, it was decided that Telecom per­
sonnel who could not be subjected to in-company training pro­
gramme but have completed five years of service in the concerned 
grade be promoted subject to their fulfiling other eligibility 
norms as contained in the Implementation Instruction No.52 dated 
28.3.94 and Implementation Instruction No.58 dated 19.12.1994. 
This decision will also apply to Telecommunication personnel. 
Radio Mechanic to Foreman-in-Charge(E&T)-Cadre Scheme No.XIII-I. 

The above provision shall continue for another one year 
from the date of issue of this Implementation Instruction. 

You are requested to take 
the above decision. 

Distribution: 

1. Director(Personnel), 
SECL/BCCL/CCL/WCL/ECL/NCL 

2. Director(T), MCL, Sambalpur 

necessary action to implement 

c__Q(\, 
(C. H. ~TY ~1 
MEMBER SECRETARy--

JBCCI -V ----------------
(v 



3. Director(O), CMPDIL, Ranchi 
4. Director(T)/Director(F), CIL, Calcutta/Director(F),ECL,BCCL, 

CCL,SECL,WCL,MCL,NCL 
5. CGM(F), CIL, Calcutta. 
6. Exe.Dir.(P),SCCL, PO:Kotagudam, Dist.Khammam, Andhra Pr adesh 
1 . Vice President, HRM, TISCO, Jamshedpur 
8. GM(P), IISCO/SAIL,10,Camac Street, Calcutta. 
9. General Manager, Dankuni Coal Complex, Dankuni (W.B.) 
10. Chief General Manager, NEC, Guwahati, Assam 
11. Chief Personnel Manager(IR), CIL, Calcutta 
12. Supdt.of Mines (AW), CIL, Calcutta. 
13. Exe.Director, IICM, Kanke Road, Ranchi 
14. Chief of Marketing, CIL, 15, Park Street, Calcutta. 
15. Shri Rajendra Prasad Singh, MLA (INTUC), 

Genl.Secretary, INMWF, 5, Chhajubagh, Patna. 
16. Sri S.Dasgupta,Working President,INMWF,Rajendrapath,Dhanbad 
17. Shri SQ Zama, Jt.Genl.Secretary, INMWF, Behind Giripeth, 

Nagpur.440010 
18. Shri Damodar Pandey, Vice President, INMWF, PO:Ramgarh 
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IMPLEMENTATION INSTRUCfiON NO. 58 

No. CIL/JBCCI·IV/1.1. No. SS/4208 Dated 1 19th Dec., 94 

Sub : Cadre Scheme for Telecom PersoDDel-Operator 
Category-Wireless Operator, Operator R.T/TLX/ 
TP & Telephone 

Ref: I. I. No. 56 dtd. 17.11.85 of NCWA-111 and 
I. I. No. 52 dtd •. 28.3.94 of NCWA-IV 

Your kind attention is invited to lmplematatioo lnstruc· 
tion No. S6 dtd. 17.12.85 of NCWA-111 and Implementation 
Instruction No. S2 dtd. 28.3.94 of NCW A-IV reprding Cadre 
Scheme for Telecom Personnel-operator Category vide 
Annexure& XIII·2, XID·3, XIII-4. 

In the Standardisation Committee meetinl held on 6.7.94, 
it was decided to modify the Cadre Schemes for Operator 
Cateaory-Wireless Operator, Operator RTnLXITP and 
Telephone Operators. After detailed deliberations~ it was 
decided that career growth opportunity for Wireless, 
RT/TLX/ TP Operater and Telephone Operator should be 
extended to T & S Gr. 'A' directly instead of their placement as 
A11tt. Supervisor (Telecom) T & S Or. 'B' to Supervisor 
(Telecom) T & S Gr. 'A'. 

As such, Wireless Operator T & S Gr. 'D', Operator 
RT/TLX/TP T & S Gr. 'D' and Telephone Operator T & S 
Gr. 'D' will have career growth opportunity from T & S 
Gr. co• toT & S Gr. 'C', T & S Gr. •c• to T & S Gr. 'B' and 
from T & S Gr. '8' toT & S Gr. 'A' as Supervisor Telecom and 'J 

minimum experience Cor promotion from T & S Gr. 'B' to 
T & S Gr. • A' as Supervisor (Telecom) will be for S (five) years. 
However, other term• and conditions will remain same as 
communicated vide Implementation Instruction No. S6 
dtd. 17-12-SS and Implementation Instruction No. 52 
d td. 28-3-94 
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N 
V> 

1 2 3 4 s 6 

3. Sr. Pharmacist T&S Gr. B Same as (a) & {b) For (a) & (b) D.P.C. 
Ra. 1290·68· above. S yra. e1perience 
183~74-2426/- in Gr. C. 

4. Chief T& S Gr. A Matric plus Diploma S yean experience D.P.C. 
Pharmacist Rs. 1387-75- in Pharmacy. in Gr. B. 

2137-8().2537/-

NOTE: 

1. a) All the Pharmacist must be Registered with Council or State. 

b) The Diploma in Pharmacy referred to above should be recosnised/approved by the Govt. 

2. Pharmacist (Trainee) recruited In Tech. & Sup. Gr. D will be placed as Pharmacist In Tech. & Sup. Gr. C, 
after ~ucetsaful completion of 2 yean traiaiq. During traiaing period they will be entitled for pay and 
alfo~ntW. ot Tech'. k Suti. Oro~ :&. f c r · •·' ,t 

3. Pharmacist in Ot~w.C wbo hJve. O~ip~d mi!WDUQl, s 1C:UI ~PCORI in ()r. c .. on I.-7-199f ahould be 
placed in Gr. Bas a one time arranaement without D.P. C. The cases of those who have already been placed 
in Tech. & Sup. Gr. B after issue of I. J. No. 21 dated 1.~.90 abould al1o be reviewed and rectified on the 
aame basi• in the intercat of uniformisr. 



~ Aaaexure Vl-2 
N 

PARA MIDICAL STAfJ ( PHARMACIST) cam.H) -
Sl. Dalpation Scale or MlDimum Qualiftc:ation Blilibility for Mode or 
No. paJ/arade ( Bclun./Tecb.) promotion promotion 

I. Pharmacist T& SOr. D i) MaUic prcftnbly Por f'rah Selection 
(Trainee) Rs.1158-4S. witb ICieace ~ recruitees 

1542-58-2006/- ii) Diploma ia Pharmacy 
and rcaistered with 
Pharmacy Ccnmcil. 

2. Pharmacist T& S Gr.C a) M uat be Mauiculate BlilliDI D.P.C. 
Rs. 1222·60- haviaa puted Pharmacist emplo:reeL 
1702-66-2230/- Exam. from 1D Institute 

recepi~ed/approved bJ 
the Oovt. 

b) Matriculate+ Diploma For frnh Selecdoa. 
iu Pharmacy rrom u recrultees 
Jostt. recoaDiMd/approved 
by the Oovt. plus two yn. 
Practical traioioa. , .... .... 



---~---~- - , 

-
IMPLEMENTATION INSTRUCTION NO. 51 

No. CIL/JBCCI/1.1. No . 52/6255 Dated the 28th March '94 . 

Sub : Modlfleadon of promodoaal ebanel of Te1eeom 
Pei'SOIIIlel as cireolated vide I. I. No. !6 dtd. 17.12.85 
or NCWA-111. 

Your kind attention is invited to I. I. No. 56 dated 
17.12.85 or NCWA-111 regarding Cadre Scheme for Tele­
communication PersOnnel. 

In the Technical Sub-Committee meetina of Standardi­
sation Committee held on 9.11.93 at ClL, Calcutta it was . 
decided as- under:-

"the Telecom Personnel, who could not be subjected to 
in.-eompany trainiDB proaramme,. but have completed 
five years of service in the concerned grade be prornoted 
subject to their fui&Jiiog otber eUiibility norms as contained 
in the Implementation Instruction referred to above. 
The decision will, however, be reviewed in January every 
year from 1995 ror taking further decision in the 
matter ... 

. The above deci1ion of the Technical Sub-Committee was 
discussed and approved in the Standardisation Committee 
meeting held· at Cl L, Calcutta on 24.11.93. 

Managements have been ~que&ted to take necessary 
action to implement the above decision. 
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... _.-.e.ae.datloa IDstract'leB No- 56 dt. 2.7-I:B-1985 

The Standardisation ~c:nnuaittee or Ill ~BCCI at its 
aaeetinas held on 14~b & l~h 1\.olarcb 'SS discuS11Cd and finalised 
the Job deacripfion and categorisation or TeJe-cc:nnn:nanication 
personnel and 'the same ~•• circttla~ed as -w.aph:sDJeatat:ion 
•natruction. No. 43 vide this office letter No. NC'\lVA-II"I 
( I.T. No. 4~/85 )/1574 dated ~9th ~arch. 8S-

2. Cadre Sclle.-ne f"or Tele-c:::o-nw:~~a-..uication personnel ..,as 
di~u-c:d in the various zneetinsa oC the Standardi sation 

C""-e>sxu·nittee held ~uhseq uc:ntly and the sa~e ~as 1inaiised at the 
wneetiD& beld on I ~h Dc:ccrnber, 1985. Jt .:.was also aarc:ed that 
the """ember Secretary. III ~DCCI n~ay issue immplC:.-nentadon 
instruction in respect ef"' the Cadre acheuu:: £or T-cle-c:oo:u:nuni-

c:atio:a persc3rftne1-

3. Accordin•ly ... be Cadre Scbettte Cor Telc-cOB'l~UDication 
perso:D.Del as detailed beJo~ is enclosed. 

i) Co"eriDa No~c: f"'or tbe Cadre Sc:he01c 
ror Tele-co.s:pl[DU:Oicatio.n personnel. : 

Telc:-coa:nznuni-

c:at.~n/R.a.dio M"ecbanic to Forcsna..u­
in-Charge < E & T ). 

iii)- Oper.-:or c-teaory: 

a) "'W'ireless Operator to Sr. ~irelcsa 
Operator Gr.-•. 

56b I 

A.nnexure-.XIII-

.Aaoexure-XII.I-1-



b) Operator R. T/TLX/TP to 
Sr. Operator RT/TLX/TP Gr.·l. : Annesure-XIII-3. 

c) Telephone Opor&tOI' tG 
Sr. Telephone Opentor OY.-1. : A1l1lex..-..XIIl·4. 

d) Aastt. Sllperviler (Tele-coa.) 
to Supervisor (Tele-com) : Annexurc-Xlll-5. 

iv) Lillemaa Catepry : 

Helper Trainee to Swporvisor 
Linea: : Annexure-XUI-~. 

4. It will be noted that with the enforcement of this Cadre 
Scheme, all the uiatinJ instructions and orden on the subject 
shalt be deemed to bave been repealed nmalta'neoualy. 

S. Managements have been requested to take necessary 
action to-implement the above Scheme witb immediate effect. 
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Slaor~ title, eo"Yerage A c1•-18eatloa : 

(a) This Scbeu.e .nay be called the cadre schea»e ror 
Tel.e-c:oDIJDUnic:ation perao~:uJ.el-

(b~ This ache~e shall app_iy to entire :..-orkcra or tele­
<:<>:JID:IIDUDicadon cadre .vbo have bc:cn claasifted into 
the f"ollo~na th-ree cateaories-

(i) Technician cateaory 2 Tel~oaununicatioD/ 

Radio Jlldechanic to ForeDJ.an-in-Char8e ('E&T) 
.A.nnexure-X:~II-1 

(ii) Operator cateaory : 
(a.) "VV'irelesa Operator to-­

Sr. Wireless Operator 
Orade-I -Annexure-X:III-2 

(b) Operator R. 'T/TLX/T'P 
to Sr- Operator R.T/TLX/ 
TP Grade-I -.A.nnexure-.XID-3 

(c) Telephone Operator to 
Sr. Telephone Operator 
O:rade-I --Annexu.re-:XITI-4 

c._d) .A.aatt. Supervisor (Telc-
c::oa») ~o Supervisor 
(Tele-coa~) -Annexure-.X:III-.5 

(iii) Linemmau catesory :- Helper 
Trainee to Supervisor Linea-.A:nue.xu.-e-~I~I-6 

In tb-ia Behen:ae unless there ia an~biua repU8D&Dt in 
tbe subject or context. 



(a) 'Compctcat AuthoritJ" means the Chief E1ecutive 
of the Company or Area General Nana1er as tbe 
case may be or any other authori&y who may bo 
delegated with IUCh powcn from time to time. 

(b) 'Educational Qualification~ means quaUfication u 
proacrjbcd in tbia Cadre Scbeme. 

<c» ·Service" means service ia the post as shown in 
Annexure• hereto. 

(d) 'Test• means evaluation of staDdards by Examina­
tion, written/oral/practical for adjudgiog skills as 
prescribed In the Cadre Scheme from time to time. 

3. Pnmotioaal Challllel : 

(i) Promotional channel for various catesoriea of 
Tele-com personnel shall be aa per Annexure• 

- hereto. The said Annexures only iodicate the 
qualification and experienc:c to be possessed by the 
departmental candidates included in the cadre 
from time to time for tho purpose or eliaibility for 
aelection/promotion of candidates aa prescribed 
in this scheme. 

(ii) Promotional zone for 611iag the vacancy upto 
Cat. IV will be colliery/unit and thereafter upto 
Tech.-'~ will be Area aeniority and for Tech.· • B' 
and 'C" on the Company Seniority. 

(iii) Promotion shall be on the buis of aeniority·c:um­
merit upto Tccb.·'B" and on tbe basil of Merit· 
cum-Seniority from Tecb.-"B• to Tcc;b.·'A•. 

(iv) Departmental PromotloD Committee: 

Promotion or candidates for fillin& vacancy in 
hi&hcr cateaorica shall be made by tho compe*cnC 
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authority on the recommendation of the Depart· 
mental Prolbotioo Committee to be conltituted by 
him. 

Note: upto 3 (i) was siaoed on 18+1985. 

(v} Direct Recruftalellt: 

Direct recruitment sllall be resorted to only if 
there is no suitable departmental candidates to fill 
the vacant posta. 

4. This Cadre lcbeme bas been framed OD the basis or the 
oraanisatioo set up provailioa in Coal India and ill 
Subsidiary companielt liSCO, TISCO and SCCL will 
be allowed to make modi6c:ation in the same wherever 
required to suit the local condition without lowerins 
the standard of this Cadre Scheme i,n CoDJultation with 
the union representative. at their level. 

s. The present serviq penoDDel u on the date of comina 
the Scheme in force \liU be broualat WHier this scheme 
and reaulariled in the followiaa manner ,._. 

(a) Where the pay scale is the same, the desisoation 
will be brouaht in conformity with the ones liven 
in this scheme. 

(b) Where the designation and pay acafe are in coo· 
rormity with this scheme, the job description 
already finalised wiU be appl~d. 

(c) Mechanica/Elecuicians who may be in Cateaory-V 
will be placed in Tech.•'D' and those in Category-VI 
will be UPiraded to tech.-•c• after successfully 
completina suitable conversion training. 

!. Repeal, Sa•ID&t etc:. : 
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All existing Cadre Scheme for this discipline, if any, 
shall become inopcrati\C &imul.taocouy with tbe 
com ina into force of this scheme. 



Cadre Scheme No. XIII Annexurc-XIII-1 
Promotiooal Chaaael ot Tele-Commllllicatioa Penoanel 

Tele-Comm.Jc:a&./Radio MeCtianic to Fonma-Jn-Ciwge ( E&T ) 

Sl. 
No. 
1 

~ignation 

2 

1. Tele-com/Radio 
Mechanic. 

l. Aastt. Foreman 
'J'elo-com/R.adiD. 

CateJQQ/ 
Scale of pay 

3 

MiQimWII qqati6Dfllioo 
(Educational/Tech.) 

4 

Elilibili&J for 
Promotion 

s 
Tech.-'D• 
Ra. 678-30-918-
35-1198/-

1) Standard X of 10-f-2 
Scheme /Matriculate 
or Equivalent. 

2) Standard X of J0+2 
Scheme I Matriculate 
or Eq1;1ivalcot with 
J.T.I. Certificate ia 
Eleclroaica/eqmvalcnt. 

Tccb.-'C" Succcaaf\al compledota 
Ra. 742-<40-1062- of Aastt. Foreman 
4S-1422/· Cadre Counc. 

1) Any permuent employee 
of the CompaftY with 1 
year service in Clt.•IV/ 
Tech. & Sup. ~· and 
above with aptitude for 
Tele-com discipline. 

OR 
2) Any pcrJDaoent emplo~ec 

of the Co•paay. 

•I 

3 yean experience u Tete· 
com/Radio Mechanic in 
Tecb.·"D'. 

Mode of Selec­
tion/Promotion 

6 

Aptitude Teat. 

Trade Tnt. 

DPC 

r ' 



~ =-r 
3. 

4. 

:f 1GjU ff I 
2 . 3 , ... 1 f)U:'t;' ... I:-,.:;. J tJC· J'" I . I 6 1._ ... , , ... 

Foreman (BI:T). Tecb.-•s· Succea~aful completion 3 years experience as AutL DPC 
Rs. 810-46-1178- of Foreman ( E 1: T ) Foreman Telecom /IUdio 
SI-1516/· CadreCour•· in Tec:h.-"C'. 

Poreman-io- Tec:h.-'A' Succ:euful completion 3 yean ~xpcrience as Fore· DPC 
Charae (E&T). Ra. 892-53-1316- ' of ForemQ-in-Cbarge 1JIID { E~T ) in TDCh.-•1•. 

55-1701/- Cadre Course. 

NOTE : 1) Candidates selected for Tech.-'D' to the post of Tele-c:om/Radlo Mechanic: will Carry their 
own c:lelianation and category/trade till the auccasful completion of Mechanic's Coovcnion 
Coune of 3 yean' duration to be arranged by the Management. On completion of the said 
Coone, suc:ceuful candidates will be designated as Tele-c:om/Radio Mechanic: and bed 
appropriately. 

2) Tele-com/Radio Mechanic in Tcch.-'D', after putting in 3 yean ~ervice wiU be eligible to 
underao Asatt. Foreman Cadre Coune of 6 months' duration to be arranged by the Manage. 
ment for the Post of Aastt. Foreman Tele-com/Radio. Oo completion of the said Coone, 
successful candidates will be eligible for promotion as Alate. Foreman Telo-c:om/Radio in 
Tech.-'C'. 



-

NOTE : 3) A11tt. Foreman Tole-com/Radio in Tech.· 'C', after puttina in 3 years service will be eli&ible to 
under&o Foreman ( E&T ) Cadre Course or one year's duration to be orpnised by tbe 
Management for the post or Foreman ( EAT). On completion of tho said course, successful 
candidates will be eliaible for promotion as Foreman ( EctT) in Tech .• 'B'. 

4) Foreman ( E & T ) in Tech.·'B', after puttina in 3 yean service wiiJ be eliaible to undorao 
Poreman•in-Charge Cadre Course of 6 months' duration to be organised by the Management 
for tbe post of Foreman·fn..CbMJe ( EctT ). On completion or tbe said coune, succenful 
candidatea ,wilJ be eligible for promotion u Foremao-in-Charge ( E ct T) in Tech.-' A'. 

I ' 
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Sl. Deailnation 
No. 
1 2 

1. Wireleaa 
Operator. 

2. Sr. Wireless 
Operator 
Gr.-11 

Pr0111otloDal Oulnnel of Tele-Com Penoaoel 

Wireless Operator To Sr. Winless Operator Grade-L 

Annexure-XIII-2 

Cateaory/ 
Scale of pay 

3 

Tech.-'D' 
Ra. 678-30·918-
35-1198/-

Tecb.•'C' 
Rs. 742-40.1062· 
45-1422/-

Minimum qualiflcation 

4 

Standard X of 10+2 
Scheme/Matriculate or 
Equivalent with Scieuce. 

1) Stanard X of 10+2 
Scheme/Matricalate ol' 
Equivalent witb 1cience. 

2) Wireieaa Opcntor 
licence/Certificate issued 
by the Ministry or 
CommunicatiOn. 

Eligibility for Selection 

s 

Mode of Selec­
tion/Promotion 

6 

Any permanent employee 
of the Company with 3 
years service in Cat.·IV/ 
Tech. & Sup. 'B' and above 
witb aptitude for tbe 
Wireless Operator trade. 

3 years 
Wireleu 

Tcch.•'D'. 

experience 
Operuor 

as 
in 

Apticade 
TeaL 

DPC 



I!IS 

! w 

-

-
1 2 

3. Sr. Wireless 
Operator 
Gr.-1. 

3 

Tech.-'B' 
Rs. 8J0-46-1178-
Sl-IS86/-

4 

I) Standard X of 10+2 
Scheme I Matriculate or 
Equivalent with scie~cc; 

2) Wirel~ss Operator 
Licence/Certificate issued 
by the Ministry of 
ComJDunication ; 

3) Suc:c:essful completion 
of Sr. Operator Gr.-1 
Course. 

s 

l yean experience as 
Sr. Wireless Operator 
Gr .·II i~ Tech.~'C'. 

6 

DPC 

NOT£: 1) Candidates selected f'ur Tech.-•o• will carry their own deslanatlon and category/grade till they 
successfully c;ompletc Conversion Coull~ of ooc year duration to bo arraP&ed by the manqemenc 
"fld obtain licence/certificate issued by the MiniaJ,rJ of Coauqunh;atioo. On completion of the aaid 
course, successful candidates will _be deaisnated as Wireless Operator and fixed appropriately. 

2) Wireless Operator Orade·ll ia Tccb.·'C', after putting in tbrec years experience will be eligible to 
underso Sr. Wireless Operator Gr.-1 Courae ohix months duration to be organised by the Maaap 
meat. On completion of the said Cour~e, lUCCfalful candidates will be eligible for promotion u 
Sr. Wireleas Operator Grade-l ia Tecb.·'8'. ' 

3) Sr. Wireless Operator Grade-l in Tech.·'B' will grow upto Supervisor Telecom in Tech.·•A• u per 
Cadre Scheme No. X·'· 



~ Promotloaal Claanael of Tele-communic:atlon Peneonel Annexwe-XIII·l 
0 Operator RT/TU/TP to Sr. Operator RT/TIJC./TP GR •• J. 

Sl. Designation Cat.eaor,/ Minimum Qualification Eligibility for Mode of 
No. Scale of Pay ( Educational/Technical ) Promotion Promotion 
1 2 3 4 s 6 

]. Operator Tecb.·'D' 1. Standard X of 10+2 Any permanent employee of Aptitude Teet. 
R.T/TLX/TP Ra. 678.3().918- scheme I Matriculate, the Company with 3 years 

3S·ll98/· or equivalent. aemce in Cat.·IV/Tacb.·B 
2. Succeaaful completion and above with aptitude for 

of RT/TLX/TP Opera· the job. 
tor Conversion course. 

2. Sr. Operator Tcch.·'C' 1. Standard X of 10+2 
RT/TLX/TP Rs. 742-40-106Z. scheme I Matriculate 
Grade-II. 45·1422/· or equivalent; 3 years experieDCO a1 Opera· DPC 

2. Successful completion tor RT I TLX/ TP in 
ofRT/TLX/TP Opera· Tocb.·'D'. 
tor Conversion Courae. 

3. Succeaaf'ul complotion 
ofSr. Operator Gr.·II 
Cadre Coune. 



-
~ -

I 2 

3. Sr. Operator 
RT/TLX/TP 
Grade-l 

3 

Tecb.-'B' 
Rs. 810.46·1178-
51-1586/-

4 

1. Standard X of lO+l 
lcbeme I Matriculate or 
equivalent. 

2. Successful completion 
of RT/TLX/TP Operator 
Conversion Coune. 

3. Succcuful completion 
of Sr. Operator Gr.•ll 
Cadre Course. 

4. Successful completion of 
Sr. Operator Gr.•l Cadre 
Course. 

3 years experience as Sr. 
Operator Gradc-11 in 
Tecb.-'C' 

6 

DPC 

NOTE : 1) Candidates aelectcd tor Teeb.-'D' fot the post of Operator R.T/TLXJtP wiU carty thtit own 
desipation aDd cateaory/arade till •ucceuful completion of RT/TLXITP Operator Coover .. 
sion Counc of one year's duration to be arranpd by the manqcmcnt. On completion ot 
the said coune sucecaafyl candidate• will bo dosianatcd as Operator RT/TLX!I'P and fixed 
appropriately. 



-
NOTE: 2) Operator llTJTLX/TP in Tech.-'D' after putting in 3 years service will be eligible to 

underao Sr. Operator Gr.-11 Cadre course of 6 months duration to be arraJJICd by tbe 
maa&~ement ·for the poft cK Sr. Operator RTrn,.X/TP Or.-11. Oa completion of tbe 
aald count suc:ceasful candidates will be eliaiblc for promotion as Sr. Operatot 
RT/TLX/TP Gr.-11 in Tecb.-'0. 

3) Sr. Operator RT(fLX/TP Or.-11 in Tecb.·'C' after puttin& in 3 yean service will be 
eligible to uDdergo Sr. Operator Gr.-1 Cadre Counc of 6 months' duration to bet 
arranged by the manaaement for tbe post of Sr. Operator RT/TLX/TP Or.-1. On 
completion of tbe said cpqrse tbe s~l'ul candidates will be eli,ible for promotion 
as Sr. Operator R T/TUC/TP Gr.-1 in Tecb .. 'B'. · 

4) Sr. Operator RT/TLX/TP Or.-1 will furtbor JfOW upto Supe"iaor Telecom Gr.·'A • 
as per Annexure-X·S. 



\ 

SJ. Designation 
No. 

• 1 2 

1. Telephone 
Operator 

2. Sr. Telephone 
Operator Or.-11 

-
~ w 

Pnoaotioaal Chaoael of Telecom Penoooel Telepboae Operator 
To Sr. Tele..,_ Operatft Cd.-1. 

Annexure-XIll-4 

Ct~IOTY/ Minimum qualification Eligibility for Mode of 
I 

Scale of Par ( Educationai/Techojcat ) promotion promotion 
3 I 4 I 5 6 

Tech.·'D' 1. Standard X of 10+2 Any permanent employee of Aptitude 
Rs. 678·3~918- scheme l MatQc~late the Company with 3 years Teat. 
35-l 198/- or rq.uivalent. service in Cat.-IV I Tcch.-E 

2. Succeaaful completion and above with aptitude for 
ot Exchange Operators Telecom discipline. 
Trade Coone. 

Tech.-'C' 1. Standard . X of 10+2 3 years experience as DPC 
Rs. 742-40-1062- scheme I Matriculate Telephone Operator in 
46-1422/- or equivalent. Toch.·'D'. 

2. Suceeltl(ul completion 
of Excbanae Oper!ltors 
Trade Course. 

3. Succrsstul completion 
of Sr. Operator Gr.-11 
Cadre Coune. 



~ 0 61 t SC#IIC 0 h I t I & 4U IS$14$ 

~ 1 2 3 
II 4 

3. Sr. Telephone Tech.-'B' 
Operator Ra. 810-46-117&. 

Gtade.ll 51·1~86/· 

.. 1 • • ~ r:c ... I tu ii. J; hlt4UO: PI 141 ~---10. 

s 6 

1, Standard X of 10+2 3 year• c1perien~ as Sr. 
scheme I Matriculate Telephone Operator Or.·~l 
or equiva1eat. in Tecb..'C .. 

%. Succnsful completion 
of E~change Qperatora 
Trade Courae. 

3~ Successful completion 
of Sr. Operator Gr.·ll 
Cadre Course. 

4. Suctttsful comp~tion 
of Sr. Operator Gr.·l 
Cadre Courac. 

A u a • a.a a : : a :a ; 

DPC 

NOTB : 1) Candidates selected for Tech ·'D' for the post of Telephone Operator will carry their 
own desipadon and cateaory/arade tillaucceaaful completion of BlCh&D&e Openton 
Trade Course of One year'a duration to be arranpd b7 the manaaement. 'On 
completion of the _.id course successful candi4a~a will be deaiaoated 11 Telephone 
Operator and .ftxedappropriatdy. 

, 
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NOTE : 2) Telephone Operaton in Tech.·'D' after putting io 3 years service will be eligible to 
undergo Sr. Telephone Operator Gr.-11 Cadre Coune with 6 mootba' duration to be 
arrao1ed by the management for the post of Sr. Telophooc Operator Gr.·ll. Oo 
completion of the said course successful candidates will be eligible for promotion as 
Sr. Telephone Operator Gr.-11 io Tech.-'C'. 

3) Sr. Telephone Operator Gr.-1 in Tech.-·C' after putting 3 yean' aemce will be 
eligible to uoderao Sr. Operator Gr.•l Cadre Coune of 6 months' duration to be 
arranged by the management for the post of Sr. Telephone Operator Gr.-1. On 
completion of the said course the succeuful candidates will be eligible for promotion 
as Sr. Telephone Operator Gr.-1 in Tech.·'B'. 

4) Sr. Telephone Operator Gr.-1 will further grow upJo Superviaor Telecom u per 
Annexure-X·S. 



~ Promotloaal Cbuael of Tele-Comm. PeriOIIDel Annexure-XIII·S • Alltt, Sapenllor ( Telecom ) to Sapenlser ( Telecom ) - Sl. Dc•ianation Gr•do/ Minimum qualification EJiaibility for Mode of 
No. Scale of Jli'Y (Bducatiooai/Technical) Promotion Promotion 

1. Auistant Technical·B 1. Successful .comgktion of 1. 3 yean experience as Sr. DPC 
Supervisor R.s. 810-46-1178- Autt. Supervisors Operator Grade-l (Wireless 
( Tel~om) ~MS86J.· (Telecom) coli version Group ) in Grade-B. 

Courao. OR. 
t 3 years "llMri~ as Sr. 

Operator Grade-l io Grade-
B for Telephone Operator 
Group. I' 

I I OR 
3. 3 years experieoce u Sr. 

Operator Grade· I in Grade-
B for RT/Telexfl'P Group. 

2. Supervisor Tec~h'\ In ~dclitioa to the quali&· 3 years experiepce as 1\MU· DPC 
(Telecom) Ra. 8 • 3-1316- cation mentioned ap.inst Supervisor ( Telecom ) in 

SS-1701/· St. No. 1 above succourul Tech.-B. 
completion of su..-.iaor 
( Tcloc;OJD ) c,dre Course. 



~ NOTB ; (1) Sr. Operator Gr.· I ( RT/TBLEX/TP ), Sr. Wirelea Operator Gr.~I ( Wirele") or Sr. 
~ Operator Or.·l (Te~phone) in Tech.·B havina put in three Jears service in Tecb.·B 

in th~r line will be eli~ble to undergo Aaat. Supervisor (Telecom ) Convmion 
COUN of 9 months duration to be organiaod by lbe manqemen~ On completion of 
the said CQune, sucussful ~idatea will be eligible for prpmotion as Asstt. 
Supervisor ( Telecom ) in Tech.· B. 

... 

(2) Aut~ Supervisor ( Telecom ) in Tech.·B after puttiDa in 3 yean service will be eli~blc 
to underao Su~rvisor Cadre Course (Telecom) of four months duration to be organised . 
by the managemen~ On completion of the said course, successful candidate• will be 
eligible for promopon 11 Supervisor ( Telecom ) in Teck.·A • 



-
Sl. De1ignation 
No. 
1 2 

I. Helper Trainee 

2. Helper 

3. Lineman 

4. Sr. Lineman 

Aane~ure-XIII~ 

Pr0111otioaal Cluloael of TelecoauaDDkatloll Penolllld 

u._.. Cate&oi'J 

Helper Tnbaee to -'-tt. ~ Llaes 

Category/ Minimum qualification Eligibility for 
Scale of pay ( Educational/Tech. ) Promotion 

3 4 s 

Catesory-1 VIU Standard. Any permanent employee 
(21.16-0.43-27.18) of the company. 

Category-II -do- Suc::ces1ful completion of 
(21.6)..0.53-29.07) 'on the job traioios• of 

one year duration. 

Cateaory-IV -do- 3 yean experieoco .. 
(24.1()..0.80-35.30) Helper in Cat.-11. 

Technicai-D -do- 3 years experience as 
(Rs. 678-30.918-35- Lineman in Cat.•IV. 
1198) 

Mode of 
Promotion 

6 

Aptitude tes,, 

DPC 

DPC 

DPC 



IT ···-3 6 

5. Supenilot Technlcal.C 1. VIII Stan4&r4 ud 3 ~ cspcncnce u Sr. DPt 
Una (Ia- 74Z·~1062- 1 SuccessfulcqmpltdoQ UIIDiliJ T~·Dinclu· 

4~1422) of Autt,. Su,msor dial auc'!l(~l eomfletitn 
Lipes c.4Je ~· of 6 maO lralQllt • 



P"- Soh demcrlptio• aaa ~t-ea-rlsatloa or Tele-co __ _._ 
eat•oa persoaae~-

-F,he Standardisation , CoDJiaaittee oC ~II ~CCI at. its 
EDeetinga hold on 14th & ISth ~arch. 1985 discussed and 
finalised the job description aod cateaorisation oC Tele-'"=os:nmu­
Dication personnel and the aa~ is attached as A.nnexurc-I. 
The -aatne ~11 c~ int.~ Co-ree "UVit.h i.:Da:nediate effect-

~a.nage01ents have been req'DO&ted to take_ necessary 
action. to iznpleanont t:.b.e s&IDe-



Aonoxure-1 

CATEGORISATION A JOB DESCRIPTION OP 
TELE-COMMUNICATION PERSONNEL 

(X) TECHNICIAN CATEGORY 

A. Tele-eom Teclmielan 

1. Telecom MecbaDic ( Tecb.-D ) 

Maintenance, repair and testing of different types of tele· 
phone exchange and telephones. Cany out battery charging. 
Maintenance and repair of power supply systems. 

2. Asstt. Poremau Telecom C Teeb.-C ) 

Maintenance, repair and testing of different types of teh­
phone exchange and telephones. Carry out battery chargiDJ. 
Maintenance and repair of power supply systems. He should 
assist in installation and maintenance or other electronic 
system inducted into service from time to time. 

3. Foreman ( E & T) ( Teeh.-B ) 

Installation and commissioning of all types of communi­
cation and electronics systems both on surface and under­
ground, their day to day engineering, maintenance and repair. 
Supervisory duties and coordination of preventive maintenance/ 
repair of any communication and electronics equipment, 
instructional duties at training institute. 

4. Foremaa-la-charge ( E & T) ( Tedi.-A ) 

To assist his superior in his supe"isory duties and 
allocate jobs to different personnel under him. To look after 
telecom workshop and planning and coordination of repair 
works. lnstruc~ional duties at' training institu~e. 

[ S5l 



B. Radio Technician : 

5. Radio Mechanic ( Tecb.-D ) 

Maintenance, repair and testing all types of wireless sets 
and their antennas. Carry out battery charging and mainte­
nance/repair of power supply systems. 

6. Asstt. Foreman Radio (Tech-C) 

Maintenance, repair and testing all types of wireless sets 
and their antennas. Carry out battery charging and mainte­
!lance/repair of power supply systems. He will assist in lining 
up and maintenance of multi-channel VHF/URF 1)'5tems. 

7. Foreman ( E & T ) ( Tecb.-8 ) 

Installation and commissioning of all types of communi­
cation and electronics systems both on surface and under­
ground, their day to day enginee~g, maintenance and repair. 
Supervisory duties and coordination of preventive maintenance/ 
repair of any communication and electronics equipment, ins· 
tructional duties at Training Institute. 

8. F'oremaa-in·cbarge ( E &. T ) ( Teeb.·A ) 

To assist his superior in his supervisory duties and 
aJiocate jobs to different personnel under him. To look after 
telecom workshop and planning and coordination of repair 
works. Instructional duties at Training Institute. 

(Y) OPERATOR CATEGORY: 

A. Wireless : 

9. Wireless Operator ( Tecb.·D) 

To operate all types of radio/wireless systems on CW or 
RT modc;s. To carry out simple maintenance tasks on radio/ 
wireless sets, aerials, batteries. To maintain various operatin& 
documents. Counter clerk duties in a communicaJion cenfre. 

SS2 ) 
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to·.. Sr. Wireless Operator Grade-11 ( Tecb.·C ) 

Besides being proficient in his own operating trade, he ia 
req)lired to operate any communication system and maintain 
the various operating documents. 

11. Sr. Wireless Operator Grade-l ( Teeb.-B ) 

Besides being rroficient in his own operating tradet he is 
required to transmit and receive the wireless message at higher 
speed and handling telephone exchange and operate teleprinters. 
Be capable of carryiq out instruction duties of his trade at 
Training Institute. 

11. · Asstt. Supervisor Telecom ( Tech.-B ) 

Besides being proficient in his own operating trade, he 
has to be conversant with handling telephone exchange & 
teleprinters. He will be in charge of a shift and operate any 
communication system and maintain the various o~ating 
documents and perform instructional, duties at Training 
Institute. He has to be proficient in traffic control duties in 
any communication centre or telephone exchanget maintain 
different types of communication centre/telephone exchange 
documents and statistics. Be responsible for the functional 
efficiency of all ttansmission systems and should operate 
various communication systems whenever necessary. Liaison 
with P & T when working in Telephone exchange and perform 
instructional duties at Training Institute. 

13. Supenisor Telecom~ Tech.·A) 

He will be in charge of a shift, to operate any communi­
cation system and maintain the various operating documents. 
Perform instructional duties at Training Institute. He has to 
be proficient in traffic controt duties in any communication 
centre or telephone exchange, maintain different types of 
communicat.ion centre/telephone exchange documents and 
statistics. Be responsible for the functional efficiency of all 
transmission systemt and opera~e various communication 
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systems whenever necessary. Liaison with P &: T when workiq 
in telephone exchange. He will assist his superior in planning 
of communication centre and its standing orders, laying down 
norms for various operator category tradesman- and training 
matters. 

B. Radio Telepboae : 

14. RT. Operator ( Tech.-D) 

To operate any type of radio/wireless sets on R T mode. 
To carry out simple maintenance tasks of the radio/wireless 
sets, aerials, batteries and battery charges. To assemble a 
complete mobile station when needed. To maintain all wire­
less/radio documents in connection with transmission, receipt 
and delivery of messages. 

IS. Sr. Opentor Gnde-11 ( Tedi.-C) 

Besides being proficient in his own operatina trade, he is 
required to be familiar with telephone exchange and teleprinter 
and operate and communication system and maintain the vari­
ous operating documents. 

16. Sr. Operator Gnde-1 ( Tecb.-B ) 

Besides being proficient in his own operating tnde, he 
has to be familiar with telephone exchanae and teleprinter. 
He will be in charac of a shift and operate any communication 
system and maintain , the various operatina documents. 
Perform instructional duties at Training Institute, traffic control 
duty in any communication centre or telephone exchauae, 
maintain different types of comm. centre/telephone exchaqo 
documents & statistics. Be responaiblc for the functional 
efficiency of all transmiaaion systems and operate various 
communication systems ~henever necessary. Liaison wif)l 

P&T when workina in telephone exchange. 

554 ) 
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C. TelexfTeleprhder : 

17. Telex/TP Operator ( Tecb..·D ) 

To operate TP/Telex and to maintain all records 
pertaining to the operation. To carry out simple maintenance 
on TP/Tclex line unit, batteries and battery chargers, progress 
faults with VFT fault control. 

18. Sr. Operator Grade-11 ( Tech.-C) 

Besides being proficient in his own operating trade, he 
bas to be familiar with operatioa of telephooe exchange. He 
will be in charge of a shift and operate any communicatton 
system and maintain the various operating documents. Per­
form instructional duties at Training Institute. 

19. Sr. Operator Grade ( Teeh.-B) 

Besides being proficient in his own operating trade, he 
has to be familiar with operation of telephone exchange. He 
will be in charge of a shift and operate any communication 
system and maintain the various operat ing documents. Per­
form instructional duties at Training Institute, traffic control 
duty in any communication eentre or telephone exchange. He 
is required to maintain different t~pes of communication centre/ 
telephone exchange ~ocuments & statistics. Be responsible for 
the functional efficiency of all transmission systems and operate 
various communication systems whenever necessary. liaison 
with P & T when working in telephone exchange. 

D. Telephone : 

20. Telephone Operator ( Tecb.-D ) 

To operate any type of ~urface or undcrgroUDd exchange 
at any level. To carry out simple maintena~ce tasks on tbe 
exchange, MDF, batteries and battery chargers. 
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21. Sr. Operator Grade-11 ( Tecb.-C) 

Besides being proficient in his own operating trade, be is 
required to be familiar with teleprinter operation. To operate 
any communication system and maintain the various operating 
documents. 

22. Sr. Operator Grade-l ( Tecb.-B ) 

Besides being proficient in his own operating trade be is 
required to be conversant with teleprinter operation. He bas 
to operate any communication system and maintain the various 
operating documents. Instructional duties a,t Training Institute, 
traffic control doty in any comm. centre or telephone excbanae, 
maintain different typos or comm. centre/telephone exchange 
documents and statisticH. Be responsible for the functional 
efficiency of all transmission systems and operate various 
communication systems whenever necessary. Maiatain liaison 
with P & T when working in telephone exchange. 

E. Liaemau Category : 

2.3. Helper Trainee ( Cat ... J ) 

To carry line stores, tools, tackles etc. and work in con· 
junction with lineman category personnel or Tecbn ician cate­
gory personnel. To learn through 'on job training' method 
different types of mining telecom-cable, layina in underground 
and on surrace, use of various cable stores, connecting and 
testing telephone etc. 

The training period will be for a period of one year. 

24. Helper ( Cat.-11 ) 

To assist Lineman/Sr. Lineman in cable laying, routine 
maintenance and repairs of cables. To assist technicians in 
maintenance task. 
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:ZS. :Lineman ( Cat.-IV) 

To lay, instal, terminate and jointing any type of cable! 
overhead Jines used for communication, telemonitoring, and 
other electronics systems in underground or surface. Routine 
maintenanc.e of cabtes overhead Jines and their repair. He is 
required to test and repair simple faults on all types of tele­
phones, all cables and overhead lines for transmission efficiency. 

26. Sr. Lineman ( Tech.-D ) 

To lay, instal, terminate and join't any type of cable/ 
overhead lines used for cammunication, telemonitoring and 
other electronics system in underground or surface. Routine 
maintenance of cables, overhead lines and their repairs. He is 
required to test and repair simple faults on all types of tele­
phone, test all cables and overhead lines for transmission 
efficiency and carry out and prepare cable and over-head lines 
survey plan for any unit including calculation of lines stores. 

27. Supenisor Lines. ( Tec:h.-C) 

To lay, instal, terminate and Jointing any type of cable/ 
overhead Jines used for communication, tete-monitoring and 
other electronic systems in underaround or surface. Routine 
maintenance or cables, over-head lines and their repair and test 
and repair simple faults on all types of telephone, test all cables 
and overhead lines for transmission efficiency. He should carry 
out and prepare cable and over-head lines survey plan for any 
unit including calculation of all Jines stores. Inatnctional 
duties at Training InsUtute. He should plan, coordinate and 
supervia• liDe cona~ructioa and preven~ive maintenance 
acpvities. 
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JOINT BIPARTITE CCMHITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD 
ALCUTTA-700 001 

... :· 

No. CI L/C-SB/ JBCCI -V IT. T . No. 20/96/ o··c..:, ~ Dat ed: 30th October,1996 

NATIONAL COAL WAGE AGREEMENT - V 

IMPLEMENTATION INSTRUCTION N0.20 
' 

The Chairman-cum-Managing Director, ECL, Sanctoria 
The Chairman-cum-Managing Director, BCCL,Dhanbad 
The Chairman-cum-Managing Director, CCL, Ranchi 
The Chairman-cum-Managing Director, WCL, Nagpur 
The Chairman-cum-Managing Director, SECL,Bi l aspur 
The Chairman-cum-Managing Director, NCL, Singrauli 
The Chairman-cum-Managing Director, MCL, Sambalpur 
The Chairman-cum-Managing Director, CMPDIL, Ranchi 

Sub: Cadre Scheme for Security,personnel 

Ref: I.I.No.54 dated 17.10.85 

Your kind attention is invited to the I.I.No.54/85 
dated 17.t0.85 relating to Cadre Scheme for Security Personnel . .. 

In the Standardisation Committee of JBCCI-V, held on 
4.10.96 at CIL Hqrs., Calcutta , it was decided that in the eligi­
bility column for promotion at item No.iii against Sl.No.l the 
words "NCC/B&C Certificate holders '' should be substituted by the 
words "NCC/A Certificate holders". 

In view 
column of the .Cadre 
against Sl . No.l, 
following shall be 

of this, in the eligibility for promotion 
Scheme for Security Personnel ,Annexure-XI!-! 

Security Guard T&S Gr."G" item No.(i i i) the 
substituted ·-

"Direct recruitment from ex-Army/EX-BSF personnel or 
NCC/A Certificate holders or Sportsman of all India Repute.Candi­
dates should conform to the norms laid down in Note No.1 below 
and s_hou l d not be more than 38 years of age". 

You are requested to take necessary action to implement 
the above decision. 

Distribution: 

( C. H. KHISTY ) 
MEMBER SECRETARY 

JBCCI -V 
--------------~ 

1. Director(Personnel), SECL/BCCL/CCL/WCL/ ECL/NCL 

.. 



2. 
3. 
4. 

5. 
6. 
7. 
8. 
9 . 
10. 
11 . 
12. 
13. 
14. 
15. 

16. 
17. 

18. 

19. 

20. 

21. 

22. 

23. 

24. 
25. 

27. 
28. 
29. 
30. 
31 

Director(T), MCL, Sambalpur 
Director(O), CMFDIL, Ranchi 

.. 
Director(T)/Director(F), CIL, Calcutta/Director(F),ECL,BCCL , 
CCL,SECL,WCL,MCL,NCL 
CGM(F), CIL, Calcutta. 
Exe.Dir.<PY,scct, PO:Kotagudam, Dist.Khammam, Andhra Pradesh 
Vice President, HRM, TISCO, Jamshedpur 
GM(P), IISCO/SAIL,lO,Camac Street, Calcutta. 
General Manager, Dankuni Coal Complex, Dankuni (W.B.) 
Chief General Manager, NEC, Guwahati, Assam 
Chief Personoel Manager(IR), CIL, Calcutta 
Supdt.of Mines(AW), CIL, Calcutta. 
Exe.Director, IICM, Kanke Road, Ranchi 
Chief of Marketing, CIL, 15, Park Street, Calcutta. 
Shri Rajendra Prasad Singh, MLA (INTUC), 
Genl.Secretary, INMWF, 5, Chhajubagh, Patna. 
Sri S.Dasgupta,Working President,INMW,Rajendrapath,Dhanbad 
Shri SQ Zama, Jt.Genl.Secretary, INMWF, Behind Giripeth, 
Nagpur.440010 
Shri Damodar Pandey,INMWF, PO: Ramgarh Cantonment, 
Dt.Hazaribagh(Bihar) . 
Shri Sha!ique Khan, Jt~General Secretary, IMWF, 
PO: Jaridih Bazar, Area No.IV, Bermo, Distt.Bokaro (Bihar) 
Shri Sunil Sen, AITUC, Chellydanga, Near Municipality 
Market, G.T.Road, Asansol (W.B.) 
Shri Jayanta Poddar, Vice President,- BMS, Bengal Hotel, 
2. Md. Hussain ,,Street, Asansol, Dist.Burdwan OLB.) 
Shri Nathulal Pandey, Genl.Secretary. MPKS, HMS, South 
Jhagarkhand Colly., Dist.Surguja (M.P.)-through Dir(P),SECL 
Dr. MK Pandhe, General Secretary, CITU, 
15, Talkatora Road, New Delhi 
Shri SK Bakshi, CITU, BCKU, Pod9ar Para, Dhanbad. 
Dr. BK Rai, President, ABKMS, BMS, 
Jatashankar Flat, Plot No.5, Shivaji Nagar, 
Nagpur-440010 
Shri MA Rawal, Genl.Secretary, ABKMS, 
Jatashankat Flat, Plot No.5, Shivaji Nagar; 
Nagpur-440010 
T.S. to Chairman, CIL, Calcutta 
CGM CP&IR), CIL, Calcutta. 
Exe.Secretary to Director (P&IR), CIL, Calcutta. 
All Regional Sales Managers, CIL 
All Al'ernate Members of JBCCI-V 

0 



IMPLEMENTATION INSTRUCTION NO. 40 

No. CIL/JBCCI-IV/1.1. No. 40/6921 Dated._ 31st December '91 
Sub : Cadre Scheme for Security persoaael. 

Ref: I. I. No. 54/85/879 dt. 17-10-85 ( NCW A-III ) 

Your kind attention is invited to 1.1. No. 54/85/879 
dt. 17·10.85 of NCWA-111 regarding Cadre Scheme for Security 
Penonnel (Cadre Scheme No. XII· I ) Note (1). 

In the Non-Technical committee meeting held on 15-11-9~ 
at WCL, Nagpur and Standardisation Committee m~tin1 held 
on 30-11-92 at CIL, Calcutta, the suggestion by the Sec~ty 
Department for relaxation of heijht for direct recruitment in 
the coalfields located in Tribal belt where candidates of 
requisite height are not available was discussed in detail and 
the proposal was approved as under : 

"Since the Tribal population in the Coal·belt are not 
having requisite height, the relaxation in the height to 
such Tribal population in open recruitment as recommcn· 
ded by Non-Technical Committee as 5'·3" was ag,reed to." 

Management have been requested to t·ake neceuary 
action to implement the above decision. - -

922 l 

\ 



~-
1 

lmplemeatatioa lastructloa No. SC dt. 1~0-1985 

N. Cadre Sdteme for Security Persoaael. 

In the 19th meeting of the Promotion Policy Committee 
of III JBCCI held on lSth and 16th October, SS the Cadre 
Scheme for Security personnel was discussed and ftnaliaed. 

2. Accordingly the Cadre Scheme for Security penonnel 
as detailed below is enclosed : 

(i) Coverina Note of Cadre Scheme for security 
personnel: 

Annexure-XII. 

(ii) Cadre scheme for security personnel : 

Annexure-XII-I 

3. It will be noted that with the enforcement of this cadre 
scheme all the existing in1truction and orders on the 1ubject 
•hall be deemed to have been repealed limullaneoualy. 

4. Managements have been requested to take ncceasary 
action to implement the above Scheme with immediate effect. 
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Annnure-XII. 

Cadre Sdleme No. XII 

Cadre Scheme for Security Penoaael 

1. Short Title aacl COlence: 

(a) This Cadre Scheme sha11 be ca11ed the Cadre Scheme 
for Security personnel. 

(b) The Scheme shall apply to all security personnel i.e. 
Security Guard, Sr. Security Guard/Armed Guard, 
Head Security Guard I Havildar, Asstt. Security 
Sub-Inspector, Security Sub-Inspector, Security 
Inspector and Sr. Security Inspector enpged in 
the Security Department for Security purposes of 
the company. 

2. Detlnlttoa : 

3. 

3.1 

S32 

In this Scheme, unless there is anything repupant in the 
subject or context :-

(a) "Competent Authority' means the Chief Executive of 
the company of Chief or Security of the company, 
as the case may be, or any other authority who may 
be delegated with such powers by them from time 
to time. 

(b) "Educational Qualification' means qualifications as 
recognised by the Central Government or State Govt. 
and training as prescribed and conducted by the 
company/Central Industrial Security Force/Military/ 
paramilitary Force includinJ BSF. 

Promotiollal CballDCI : 

The promotional Channel for various catesories of 
tecurity staff shall be as per Annexure hereto. The said 

-



Annexure only indicatea the qualification, experiaace and 
trainiq to be poueued by the departmental c:andidatea 
illcluded in tbe cadre from time to time for the purposes 
of eliaibility for ~election/promotion to tbe oat bigber 
arade as mentioned in tbe Annexure. Promotion will 
depend on availability of vacancies aa per approvecl 
pattern from time to time and subject to eliaibility for 
10lection of candidates as specified in the ICbeme. 

3.2 Selection/Promotion for tbe post or Security Guard, 
Sr. Security Guard/Armed Guard, Head Security Guard/ 
Havildar, Asstt. Security Sub-Inspector and Security 
Sub-Inspector sball be on the basi• of Seniority-cum-Merit 
and the posts of Security Inspector and Sr. Security 
Inspector shall be on the basis of Merit• cum-Seniority. 

3.3 The promotional zone for filling all the vacancies of 
security penonnel will be company's Head-quarten. 

4. Deputmntal PromotJon Committee : 

The selection/promotion of candidates for filling vacaa· 
cies in higher categories shall be made on the recommen­
dations of the Departmental Promotion Commi&tee to be 
constituted by the competent authority or any other 
officers who m.ay be dcleaated with such powers by him 
from time to time. The decision of the competent 
authority on such recommendations shall be final. · 

Direct recruitment shall be resorted to only after the 
DPC bad met and found that there •re no suitable 
departmental candidates to fill up the vacant post within 
a period of aix months. In case or direct recruitment 
for the posts in Tech. D to A besides preiCribed experi· 
ence, trainina, physical standards etc. the incumbent 
must be Graduate. 

6. This Cadre Scheme bas been framed on the basis or 
oraanisation set up prevailina in Coal India and its 
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mblidiuia. TJSCO.. USOO A scef: wilt be allowed 
tct mate aodi8eatiou ia•tlil •• .........., nqaincl 
to auit tile local coadltiWIB coDIUita&lc* wlda tbe UlliOD 
npraelltatiw.. at~ lewl. •' 

1. a.,.._se • .._-.: 
0 

All (be~aeou,Jift ipstracdoas JDd order• bitborto ltlacd 
ou the subject shall be deemed to have been repealed 
aimultaliCOUilJ with the comma into force of the IICbeme. 

.. 
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Sl. Desianation 
No. 
1 2 

1. Security 
Guud 

Cadre Scheme for Security PenoDDel 
Securlt7 Guard To Sr. Inspector 

ADnemre--XII·I 

Grade/ 
Scale of pay 

3 

Tech. & Sup. Gr. 'G' 
Ra. 580-1~804/-

MinimuiQ qualification 
(Bducatiooaltrcchoical) 

4 

i) Literate 

Eliaibility 
for Promotion 

s 
i) All security personnel who 

are presently in Grade 'H' 
irrespective of their deai.p· 
ation will be screened out. 
Those who conform to the 
norms of appointment as 
Security Guard, as mentio­
ned in the Noto No.I below 
and are already trained, will 
be placed in Grado ·o·. 

Those who conform to 
the norms but are not trai· 
ned will be sent for Crainin& 
for a period of 3 !pODths 
and on aucccaaful comple­
tion of the aame will bo 
placed in Gr. 'G'. 

tdode of 
Promotion 

6 

DPC/ 
Intomew/ 
SeJectiOQo 

I 



1 2 -

• 

3 4 

ii) Vllcb standard. 

iii) Matriculate or 
equivalent exami· 
nation from any 
recognised Board 
of Examination. 

5 

ii)· Any permanent employee 
having aptitude and phyai· 
cally fit for ~ecurity Guard, 
aged not more than 38 yn. 
and conform to the norms 
laid down in Note No.1 
below, will be trained for a 
period of 6 months and on 
successful completion of 
training "!ill be placed in 
Or. •o•. 

iii) Direct recruitment from 
cx-Army/ex-BSF personnel 
or NCC/B&:C certificate 
holders or 5.Portsman of All 
India repute. Candidates 
should conform to the 
nor1111 laid down in Note 
No. I below and should not 
be more than 31 yean 
ofase. 

6 

DPC/ 
Interview/ 
Selection. 

Interview/ 
Selection. 



T 1 2 3 
. 

4 s 6 
~ 

2. (i) Sr. Security Tech. & Sup. Gr. 'F' Vlltb standard. i) 3 yean experience io Tech. OPC 
Guard. R.I. 605--18-857/• ct Sup. Grade-G. 

0 

(ii) Arm Guard. ·clo- ,f• 1 • ·- ~ I H) (a) 3 yeat1 caperfcoce tn ·do-' 
TctS Grade-G. 
(b) Traimq of baudliD& 
armJ oitbor from Army/ 
BSF/Police/CISF or Tctt 
conducted by the Company. 

3. Head Securhy/ 1'cch.A Spp. Gr. •J!• Vllth ltaadard~ ~--,_-,_-_, ~- -- 3 yean esperieoce in Tech. a: o.doo 
Guardfl:lavildar ~ 625-23-947/• Sup. Gr. P. 

4. Asstt. SeeuritJ. Tech. &Sup. Or. •o• · Matriculate or equi• 3 ·yean uperloDCe ia Tech. ct .cJo. 
Sub-lot))"tor. R.I. 678-30.918•3,. ftleot e~amioatioa Sup. Orade-E. 

1198/ .. from aDJ rocopiiOd 
Board of Eumiutioo • 

• 

'· Sec:ariry Sub- Tech. A Sup. Gr. 'C' !tll't "'41~ l,i,'l J 3 Jeafl esporl•ce lD Tteb. a: ·dcJ. - loepector. R.s. 742-4().10624 Sup. Or. D. 
CA I t422/• w - - -..... 



I a2 

6. SecaritJ 
Inspector. 

3 

Tech. & Sup. Gr. •s• 
R1o 810.46-1178-Sl-
1586/-

Matriculate or equi· 
valent examination 
from any recoaailed 
Board of Bxamina• 
tioa 

3 yoan uperioa.ce ia Teeb. 14 
Sup. Gr. C. 

6 

7. Sr. Security 
Inapcctor. 

Tech. & Sup. Or. 'A' 
RL 892-53-1316-SS-
1701/-

3 yean experience in Tech. &: ~~ 
Sup. Gr. B. 

Note :--(1) For eelectlon/rccruitmeot of aec:urity personnel the followins norms wiD be required :-
Hei&bt for SC/ST S'-3 .. 
Heiabt for Gen~ral S'-S" 
Cheat for SC/ST 30"-32'' 
Cheat for General 32''-34" 
Ap for SC/ST 40 yn. 
Aae for General 38 years. 

(2) (a) Educational qualification will not be a bar for the existln& departmental incumbents for the 
Security Department as on the date of comina ioto force of th1s Cadre Scheme upto the post 
of Havildar/Hel4 Security Guard ia T & S Gr. "B'. However, the penoanel ahould be literate. 

(b) For promotion from Hd. Security Guard/Havildar io Ttcb & Sup. Or. "B' to A11tt. Securit)' 
Sub-lna~or in Tceh. & Sup. Gr. •o•. departmental incumbents of Security Deptt. must 
have paned Claa-Vllth ataodard. 



1mplemeutat1oa Instruction No. 55 dated 17-12-1985 

0. CadN tieM for P ... Mecllcal Std. 

At the 20th meetios of the Promotion Policy Committee . 
-or Ill JBCCI held on 4th & Sth December •.a$, the represeo­
tati¥Ca of the Management pointed .oKt tbat tlley are findilll 
!t d1fficvlt to aet suitable para-medical ltaft' ud sugested 
·for a review of some of tbe Cadre Schemes for Para-medical 
ataft' circalated -earlier 'Vide 1. I . No. 3J ·dated 22..6·80 t Cadre 
Scheme No. VI). ~ 

.2. The subject was discuned 'in detail and the ronowina 
.ameadmeDCs wue qr=d to .be incorporaSod in the Cadre 
.Scheme: 

·"Pen Medkal Stall' ( Teebnklans )-A'IIIIftllre-VI·l 

NNe : (a) It wu qreed that the oistins CI1111Se "Thoao 
Technicians/Patllolo&ical Techuiciani/Radio· 
-graphers who have been werkin& for more 
than 1'0 years in Grade-D and are unable to 
-obtain prescribed -qualificatton will be eli&iblc 
for promotion to Grade·C, provided they pass 
test/examination to be -coaducted by tbe 
Company", will 'be replaced by tbe followina 
clause:-

"lllose Tecb.nicians/Patho1ogical Tec:'llni· 
aans/Radiograplaera who uve been workiag 
in Technical Grade-D and have put in .uvic:e 
•• per details aiven below :-

Matricula~-7 years; 
Non-matric:--10 years ; 

•nd are unable to obt4lin prescribed qua1ifica· 
tions will be eligible Cor promotion to Grade 
C, provided they paaa telt/e.xamioation to be 
conducted by tile Company:• 

3. It was further a1reed to add a Note as HNote (b)" 
as under;-

( 539 



"(b) For tbe purposes or direcc recruicmenc, th• 
technical para·medical staff' who are matriculates 
and who have eerved in Army for a period of at 
least 10 yean prior to retirement may be treated 
as posse11ina the desired qualifications laid down 
for the post of Technician/Patbolo&ical Technician/ 
R.adiosrapher in Technical Grade-C." 

4. Para Medical Stall' ( Compoaader/Pu,..dlu ) : 
Aane:mre· Vl-2 : 

It was aareed that against Sl. No.2 Compounder ( quali­
fied), in Tech. Grade-D, under the "Minimum qualification" 
column in Sl. (b), the existing words ''Matric plus 3 years 
Diploma plus practical experience of 3 years" will be replaced 
by the followins :-

"Matric plus Pharmacist Diploma from a recognised 
Institute plus practical experience or 3 yean.'' 

5. It was further agreed that tho followina Notes (c) and (d) 
will be added after Note (b): 

"Note (c) 1 Bsistina compounders (unqualified) in Tech­
nical Grade·B who do DOt posseu prescribed 
quaUfications and have put in experience 
u below:- · 

a) Matriculate or equivalent- 7 yean 

b) Non-Metric 10 years 

and are unable to obtain prCICribed qualifica­
tion will be eliaible for promotien to Tech. 
Grade-D, provided they pus Test/eumina­
tiona to be conducted by the Company. 

Note (d) : For the purpose of direct recruitment to 
Technical para-medical staff' who are matri­
culates and who have served In Army for a 
period of at least I 0 yean prior to retirement 
may be treated as poueaina the de&ired 
qualification laid down for lho post or 
COmpounder in Tecbnic:ai·O." 



6. Para 1\fecfiCal Staf ( Nanlaastatr ) MMure-VJ-5 : 

It was agreed that a Note will be added to this Cadre 
Scheme as under :-

"Note :-Eaistln1 Nurses in Technical Grade-D, who 
do not poueu 'A' Oracle Nunina certitlcate 
and han put ia experience as below :-

Matriculate 7 years ; 
Non·Matric 10 years ; 

and are uoable to obtain prac:ribed qualifica­
tioa will be elipble for pro1110tion to Tech. 
Or.-C provided they pan Tctt/Eumiaation 
to bo conducted by the Company." 

1. For ready reference. amended Oadn Schemes iDCOrpora· 
tina t~e above ameadmeots arc enclo1ed (or replacement as per 
detaill alVen below :-

(a) Para Medical Staff ( Technician ) -Aanaure-VI·l. 

(b) -do- ( Compounder/ 
Pharmacilt ) -Aan•are-VI•2. 

(c) ( NurliDI 
Staff') -Aaaexare-VI-~. 

8. Muaaement• have been requested to iacorporate the 
.above amendments in the Cadre Scheme for Para Medical Staff 
( Cadre 'Scheme No. VI ) circulated earliear in 'his oJJicc 
tmplemutation Instruction No. 33 datecf22.6-1980. 
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c · • Para. Metllcal Staft' AllDCXUrt-VI-1 

( Tedmlda•) (Annexure to 1.1. No. 5S dated 17·12-198S) -
Sl. Designation Cat./Grado Minimum Qualification• Eliaibility for Mode of 
No. Scale of Pay ( Educational /Technical ) Promotion Promotion 

Dipl~ma 
. 

I. Technician/ •c• in , respective Seniority will be 
Patholosical Rs. 742-4o.1062- Technolosy from reco- Area-wise. Tbroqh 
Technician/ 4S-1422·/ aniscd Institute. 3 y~an Selection/lntenicw. 
Radioarapher experience in fCCOitliaed 

Institutc/Govt. Hoapitala 
or in Grade-D. 

2. Sr. Technician "F Diploma in rcapcctive 5 years experience as Seniority will be 
Rs. 810-46-1178- Technology from recog- Grade-C technician. companywi1e throqh 
Sl.-1586. oiled Institute. Selection/Interview. 

3. Chief 'A' Matriculate 3 yean experience in Seniority will be 
Technician Rs.892-S3-1316- Diploma in rcspectiYe Tech. Grade-D as companywisc through 

55-1701. Technology from reco1- Sr. Technician. D.P.C. 
niscd Institute. 



" . 

NOTE 

-

a) However. it has been noted that in some companies there arc some technicians workinl 
in Grade-D. It is recommended that if these technicians have requisite qualifications as 
indicated for Tec:hnician/Patholoaical Technician/Radiographer, they abould be placed in 
Grade-C. If, however, they do not have the requisite qualifications, they should be eocou· 
raged to obtain these qualifications and after obtaioina these qualifications, they will be 
placed in Grade-C. Thole Techniciani/Pathological Technicians/Radiographers who 
have been working in Tcch.-D and have pot in service u per details aiven -below : 

Matriculate : 7 yean 
Non-Matricnlate : 10 yean 

and are unable to obtain prcacribecl qualification• will be eli&ible for promotion to 
Grade-C, provided they pasa Tcat/enminatioos to be conducted by the Company. It ia 
also Grade-C, provided they pua Teat/examination• to be conducted by the Company. 
It ia also recommended that there will be no recruitment of Tecbniciaoa in Grade-D in 
future. Techoicians/Patholoaical Tcchniciaoa/Radiograpbera will be recruited only in 
Tech. Grade-C. 

b) For the pnrpoae of direct recruitment, the technical para-medical atafl' who arc 
matriculates aad who have served in Army for a period of at leaat JO year& prior 'to 
retirement may be ·ueated u poaettlas tbe desired qualifications laid down for the Pbll 
of techDic:ian/PatboJoaical Tec:bnJcian/Radioarapher in Tech. Grade-C. 



\II PARA MEDICAL ST~F Anne1urc- Vl-l .. .._ 
( COMPOUNDERS/I;'HA~MACIST,S ) f Anne1ure to 1.1 .. No. 55 DatecS 17-12-85 ) -

Sl, Delignatfoa Oracle/ ~inimum quallflcation Eliaibility for 
No. . ~eolpay (Bdpeatioul/Teqb.) P~o;Kltion 
1 2 3 4 ' I . Compounder E Only the existiDJ ones. 

(Unqualified) ,, Ra. 625·23-947 

z. Compounder D a) Must be Matriculate 
(Qu~ified) RJ. 678-30-918· bavinl paued pbarmac-

35-1191 ist euminatlon from 
recopind institution 

ll plus 2 yn. e:~perienoe in 
'I'CCOinisod lllltitute. 

b) Miltric plus Pharmacist For fresh recruitment. 
Diploma f'rom. recoa-
oiled Institute plu pnc-
tical oxperleaco o( 

3 yean. 

3. Sr. Compounder c Same as (a) & (b) of Sl. a) 10 yean aperieoco Seniority will be 
Ra. 742~1062- No.2. b) 5 yean elperieace Areawite D.P.C. , 4,_1422. 



~ 1 

4. 

'· 

2 3 4 5 6 

Sr. Pharmacist B Matric plus Pharmacist S years experience Seniority will be 
Rs. 810..46-1178- Diploma from a recoanised in Tech . Grade<. companywise 
S1-1S86. Institute. D.P.C. 

Chief A 
Pharmacist Rs. 892-53-1316- ·do- •do• 

S5-1701. 

'CJ r nmraz a rmr 

Note : (a) All the Compounders (qualllied)/Sr. Compaunden/Sr. Pharmacists must be teaistered with 
the medical Council of tbe State. 

(b) Posta of Sr. Pharmacists In Orad~B will be operated where Area/Regioflal Central Medical 
Stores hue to be operated by them apart from doina Pharmrcllt job for RCiional and Central 
Hospitals, posts of Sr. Pharmacists and Cbicf Pharmacists In Grade B and A w111 be operated. . 

(c) &istiog oompoundor (unqualified) in Tedmlcal Orade-B who do not pos•u prcacribed 
qualifications and han pat in experience ·•• below :-

a) Matric or.equinleot 1 yean 
b) Noo-Matric w 10 yeat• 



• 

aod are unable to obtain preacribed qualificatioo• will be elisible for promotion to Tech.Dical 
Grade-D, provided tbey paaJ Tesf/oxamloatlon to be conducted by tbe company. 

(d) ~For tbe purpo1e or direct recruitment to technical pup-medical stat!' who are matriculateJ aa4 
who have acned iD Army for a period or at leut 10 yean prior to retiremut mJY be· treated 
posHIIiq the detircd qualificatioDJ laid down for the post of compounder in Tech. Grado. D. 



-

Sl. Designation 
No. 
1 2 

1. Jr. Nunc 
(Qualified)/ 
Auxiliary 
Nunc/Midwife 
(Qualified) 

2. Staff Nune 

, 

Grade/ 
Scale of pay 

3 

D 
Rs. 678-30-918-
35-1198 

c 
Rs. 742-<40-1062· 
45-1422 

3. Sr. Staff None B 
Ra. 810.46-1178-
51·1586 

Para Medical StaB' 

( Nanloa StaB' ) 

Minimum qualification 
( EducationaJJTechnica1 ) 

4 

a) Jr. Nuniog & Midwifery 
Training certificate. 

b) One year experieoce. 

a) Matric plus A grade 
nuniq certificate plua 
one year aperieace 
from reco&aited IDI· 
titute. 

Annuure-VJ-5 

(Annexure to 1.1. No. SS dated 17·12·19U) 

Eliaibility 
for Promotion 

s 

Mode :)r 
Promotion 

6 

b) Same as (a) & (b) or 
Sl. No.1 

8 yean experience in 
Tech. Grade-D 

Placement of different 
grades of .Nunes into 
10/20/32/S0/100 bedded 
hospitals will be reco­
mmended by the Sub­
Committee aubacqu­
ently. 

Same •• (a) ofSI. No.2 5 years experience in 
Tech. Grade-·c. 



- 1 2 . . , 4 5 6 

4. Sisw-in-ChiJlel 
Matron 

,A a) ~me as (a) of SJ. , 
Rs. 892-53-1316. No. 2 

NOTE 1 
\ I 

55-1701/· 

b) Certificate of Nursing 5 years experience in 
Adminiatratio~ from . Tech. Gradc-'B', 
rc~IQiaed loatituto • 

.. 

Existina Nunes in TechDical Grade-D, who do not possess 'A' srade Nursina Certificate and 
have put in ~zperience u below z- , 

Matriculate - 7 year• 
Non·Matric -10 yean 

and are unable to obta.iD prescribed qualificatioDI will be eliaible for_ promotion to Technical 
Grade-'C; provided by they pass Test/Examif!atjon to be conducted by the Company. 



CHAPTKR-Xfl 

l. PromotiOn Polley Committee 

lmplemeatatloa Instruction No. fl6 cit. 2-9-1986 

S. Cadre Sebeme for para-medical staft' 

Ref : (I) NCWA·II~ (I.I. No. 33) dated 22-6-1986 

(2) NCWA-111/1.1. No. 55/85/991. dated 

17tb December, 1985. 

lf 

1. The subject regarding~ change of dcsianation of qualified 
Compounders who are having diploma in Pharmacy to Pharma­
cist keeping in ¥iew the . direotiO!l or the Oovt. of India, 
Ministry of Health Circular No. 7-21/55/D dated 19-7-1955 
was discussed in the 22nd & 23rd meeting of Promotion Policy 
Committee held on 25th May, 1986 and 19th & 20th June, 1986 
respectively. Further the car_cer .g!OWth of Pharmacist at par 
with that of nursing staff was also discussed. 

2. At the 24th mectin1 of the Committee held on 21st & 
22nd August, 1986 keeping in view the above discussion, 
certain chanses in Annexure-VI-2 of the Cadre Scheme for 
para-medical staff ( Compounder/Pharmacist ) circulated in 
1.1, No. SS dated 17th December, 1985 was aareed to and it 
was also agreed that Membe.r Secretary may iuue implemen­
tation instruction. 

3. Accordinsly, a copy of the revised cadre scheme for 
Compounder/Pharmacist as Annexure- V1·2 is sent herewith. 

4. Manasementi have been requested to replace the revised 
cadre scheme relating to Compounder/pharmacist with the 
cadre scheme for para-medical staff circulated earlier in 
1.1. No. SS dated 17th December, 19SS and take ncceuary 
action to implement the same. 



Medical stafl' ( Compoaclen/Pbannaclsts (REVISED) Annexure-Vl·2 

Sl. Deaipation Cateaory/Grade/ Minimum Qualification Eligibility for Promotion Mode of 
No. Scale of pay (Bducationai/Tcchnical) Promotion 

1. Compounder Orade-E Only existing ones 
( unqualified ) Rs. 62'·23-947/· 

2. (a) Pharmacist Grade-D (i) Mattie preferably with For fresh recruits Selection/ 

(Trainee/ Rs. 678-30.918 Science· DPC 
Probationer) 35-1198/- a: 

(ii) Diploma in Pharmacy 
cl 

(iii) Registered with Phar· 
mac:y Council 

(b) Pharmacist Grade-D Bxistin1 Compounder/ -
Grade-II Rs. 678-30.91 8· Pharmacist having 

35-1 198/· diploma in Pharmacy - and reaisterod with 
~ ' . 

Pharmacy Council. ~ 



2 3 4 s 6 

Pharmacist Grad~ (i) Matric prerenbiJ with (a) Successful completion or Selec:ti~ll/ 

Grado• I Rs. 742-40-1062- Science 2 yeua trainin1 u Phar- DPC 
4S.1422/ .. 

' 
& macist ( Trainee/Pro ba· 

(ii) Diploma in Pharmacy tionor ) ia Tocb.-D. 
& (b) 2 yean experience u 

(iii} Re&istered with Phu· Pharmacist Orado.U 
l macy Council. ill Tccb.-D 

or 
Ed.cins Compounder/ 
Pharmacist havin1 
diploma in Pharmacy 
and rqistored with 
Pharmacy Council. 

4. Sr. Phuma· Orad~B -do- S yean experience u Phu- DPC 
cilt. Ra. 81().46.1178- macist Grade-l in Tech..C 

Sl-1586/· 
5. Chief Oracle-A (I) -do- S yean experience as DPC 

Pharmacist Ra. 892-53-1316- (ii} PreCcrabiJ Science Sr. Phirmacist Grad~B 
55-1701/· Graduate (B. Sc)/ 

B. Pharm. 



Note 

-

(1) All the Pharmacist ( qualified ), Pharmacist Grade-II. Pharmacist Grade-l. Sr. Pharmacist must be­
reaistered with Medical Council of' the State. 

(2) Posts of' Sr. Pharmacist in Grade-D will be operated where Area/Regional Central Medical Stores have 
to be operated by them apart from doing Pharmacist Job. For Regional and Central Hospitals, posts 
of' Sr. Pharmacist and Chief Pharmacist in Grade-B and Grade-A will be operated. 

(3) &istina compounders (unqualified) in Technical Grade-E who do not pos•ea• t~reacribed qualifi~•· 
lions and have put in e:aperience as below. 

I 

(a) Matric or equivalent : 7 years. 
(b) Non-Matric : 10 years. 

and are unable to obt~in presc:ribed qualifiCations will be eliaible f'or promotion to Technical GradC'ID 
provided they pass Test/Examination to be ~onducted by the company. 

(4) For the purpo.e of' direct recruitment to technical para-medical staff' who arc matriculates and who 
have served in Army f'or a period of' atleast 10 years prior to retiremeat may be treated as possessiDS 
the desired qualification laid down for the post of compounder in Tech. Grade-D. 



'No. JBCCI/IR/94/IMPJ6t1 ·--· ·-· Dated 22-6-80 

l 

. ' 

''.13'6 '] ; 
C_t·•:-, . ,. '. 
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_ The JBCCI at its meeting held on June 21, 1980 has rati-
fied the decisions of the Promotioa Policy Committee in this 
respect. You are requested to take steps to implement the 
samee' 

(I) Cadre Scheme ror General Civil Engineering employees­
Annexure I 

(2) Cadre Scheme for Civil Engineering (Estimating 
employecs}-ADDexure II 

(3) Cadre Scheme for Drawing Office employees­
Annexure Ill 

(4) Cadre Scheme for Mining/Supervisory employees­
Annexure IV 

(S} Cadre Scheme for Mining Survcy/personnei-ADDUure V 

(6) Cadre Scheme for para-Medical Staff-Auoexure VI 

It will be seen that with the enforcement of these cadre 
schemes all the exiati ng executive instructions and orders on 
the subject shaH be dc.emen to have bun repealed simulta· 
neously. 

F-18 t 137 
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-· 
CADRE SCHEME No. 1 

1. Short dtle and COYenge : 

CADRE SCHEME FOR GENERAL CIVIL 

ENGINEERING EMPLOYEES 

i) Tbil scheme may be called the Cadre Scheme for General Civil En&ineering employees. 

ii) The Scheme shall apply to the En&ineering employees viz. Overseers and Engineering Assistants employed 
in different units and connected with Civil Engineering jobs or jobs connected with water supply or KUch 
other Departments as may be notified from time to time. 

:2. DefbaltloDS : 

In this Scheme, unless there is anytbina repugnant to the subject or context:-

a) Competent Authority mean the Cbief Executive of the Company. 
b) Educational qualification means qualifications as recognised by the Central Government or State Govt. or 

qualifications/tests prescribed and conducted by tbe companies. 
c) Service means service in the posts asahown in Annexurc-'Al' hereto. 

3. Promodoaal daannel etc. : 

Tbe promotional channel of Overseers shall be as per Annexure 'A-I' hitherto. The said Annexure only indicate 
qualifications and experience to be possessed by be departmental candidates included in the Cadre from time 



to time for the purpose of elisibility for consideration for selection in connection with promotion to the next 
higher post i. e. Overseer to the post of Sr. Overseer and Sr. Overseer to Engineering Asstt. The promotion will 
howevrr depend on availability of vacancies from time to time and be subject to eligibility for selection of 
candidates as specified in this scheme. Selection from Overseer to · Sr. Overseer shall be on the basis of 
seniority-cum-merit while for selection of Sr. Overseer to Engineering Assistant shall be on the basis of merit• 
cum-seniority. 

4. Departmental promodoa committee : 

The selection of candidates for filling vacancies in hi,her catrgories shall be made on the recommendations of 
a Departmental Promotion Committee to be constituted by the competeat Authority or any other officer who 
may be delegated with such powers by him from time to time. The decision of the Competent Authority on 
such recommendations shall be final and bindina on all concerned. 

S. Direct Recruitmeat : 

Direct recruitment to the posts of Engineering Assistants and Sr. Overseers shall be resorted to only if there is no 
likelihood of departmental candidates in the cadre becoming eligible for selection to fill all the vacant higher posts 
within a period of 6 months. 

6. Repeal Savlags etc. : 

All the executive instructions and orders hitherto issued on the s"bject shall be deemed to have been repealed 
~ simultaneously with Ulc comina into force of this scheme. 



-

Sl. Desipatioa 
No. of the post 

1. Enpnccriag 
Auistant 

Annexure-' A-t' 

CADRE SCHEME FOR GENERAL CIVIL ENGINEERING EMPLOYEES 

Grade Pay Scale 

Rs. 722-1278/-

Employees who 
will be eligible 
for consideration 
for selection 
for promotion 

Sr. Overseer 

Requirement of qualifications, experience etc. to be 
posseasod by depal'tmental candidatoa for conside­
ration foJ selection to the post. 

a) Should have pusod the matriculation or equiva­
lent examiution. 

b) Should prossess a recognised Diploma in Civil 
Bop. (5 yrs. course). 

c) Should have put in atleut 3 years sorvice in the 
next below pos&. 

d) Promotion through DPC on Co. basis on the 
basis ofsanctioned vacancy. 



-

Sl. 
No. 

Desianation 
of the post 

Grade Pay Scale 

Employees who 
will be eli&ible 
fbr consideration 
for selection 
for promotion 

'fit ,'!41 II 0 fi•Oilt:! fi&(J I 11 I pfo lafll~ fi . ~ I 

2. Sr. B R.s. 64Q-ll60/- Overseer 
Ovcnccr 

3. Overseer c Rs. S72-Hl08/• 

Requirement of qualification, experience etc. to be 
possessed by departmental candidates for conside­
ration for selection to the post. 

,.•uti'" 
a) Should have passed the matriculation or equiva­

lent examination. 

b) Should possess a recoaniacd Diplo.a in Civil 
EngJ. (3 yean counc). 

c) Should have put in atleaat 3 years service in lhe 
next below post. 

d) Promotion through DPC on company basis on 
lbe beaia of sanctioned vacancy. 

a) Should have passed the matriculation or equiva­
lent examination. 

b) Should proaaesa a recosniacd Diploma in Civil 
Boss. (3 yen course). 

c) Promotion through DPC on company basis on 
the basis of sanctioned vacancy. 



CADRE SCHEME No. 2 Annexure-ll 

CADRE SCHEME FOR CIVIL ENGINEERING (ESTIMATING) EMPtOYEES 

1. Short title aod coverage : 
i) This scheme may be cs1led the Cadre Scheme for Civil Engineering (Estimating) employees. 

ii) This scheme shall apply to the estimating employees viz. Estimator, Sr. Estimator and Chief Estimator 
employee in connection with Civil Engineering jobs and jobs connected with water supply or such other 
Departments as may be notified from time to time. 

2. Definitions : 

In this Scheme unless there is anything repugnant in the subject or context :-
a) 'Competent Authority' means the Chief Executive of the Company. 

b) 'Educational qualification' means qualifications as recognised by the Central Government or State 
Government or as prescribed and conducted by the Company. 

c) 'Service' means service in the posts as shown in Annexure-"A·2" hereto. 

3. . Promotional c:hanoel etc:. : 

The promotional channel for various categories of estimating personnel shall be as per Annexure-' A·2' hereto. 
The said Annexure only indicates the qualifications and experience to be possessed by the departmental candi· 
dates included in the cadre from time to time for the purpose of eligibility for consideration for selection in 

, 



JOINT BIPARTITE COl\tiTTEE FOR THE COAL JNO LISTRY. 
COAL INDIA Lll\1.I'fJ<: D, 

10, NETAJI SllllHAS ROAD 
CALCUTTA 

No.CII.JC-5BIJBCCI--V/ll\1P.II.I.Nu.21/97/ ?~0 7,. Dated: 29th May, 1997 

NATIONAL COAL WAGF: AGRKE.MENT-V 
IMPLEl\1ENTATION INSTRUCTION N0.21 

The Chairman-tum-Managing Director, 
The Chalrman-cum-.l\tlanaging Dirt'ctnr, 
The Chairman-cum-Managing Director, 
The ChaJnnan-cum-Managing Director. 
The Chalmlan-cum-Managlng Dirt'Ctor, 
The Chalrman-cum-1\ianRglng Dir('('tor, 
The Chalrman-eum-Managlng Dlrt'ctur, 
The Chairman-cum-Managing Director. 

ECL, Sanctoria 
BCC L, Dlum bad 
CCI,, Randal 
\\'CL, Na~pur 

SECL, Dllaspur 
NC' I, • Sin~nmli 

1\tCJ ,, Sam hal pur 
Cl\ 1POIL. l~am·hl 

Sub: Cadr<" Scheme for Pnrn l\1cdlcal Staff 
- Sanlt.nrv Pen;unnel- Annnure No. VI 6tA) 

Your kind attention is inYirrd towards lruph.·ml'ntatiun lnstrudlun NoA 1 
dated 31.12.1992 regarding Cadre &hem~ for PARA- MF.OlCAL STAF~' - SANITARY 
PERSONNEL - Annexure No. VI 6(A). 

In the Standardisation Committee mt•eting held on 7.2.97, it wns pointed 
out that In case of promotion of Sanitar)· lnsprctur from T4.~S Gr. 'C' to ' B' the duration 
of eligibility period is 8 (ei~ht) )'Cars whilt• in other cnscs of Pnrn l\tl~dicul .Personnel is 
only 5 (five) years. ln onler to bring uulfonuity it wm; proposed that in rl'Spl'ct of 
promotion of Sanitary Inspt>ctor T~~s Gr. 'C' to Sr. Sanitary Inspector T&S Gr. '8' the 
eligibility for promotion should nlso bt> ~ (fin) ~·cru-s in~tcad of 8 (dght) yt•nrs. This Issue 
was further discussed in tht> Standardisation Committt•e met~ting held on 21.3.1997. After 
elaborate discussion, the folh,.wing decision \Tas tnkl'n. 

Tht> minimum nperimc<' l(lr pronmtiou in l'l'Sf)ect. of Sanit<try ln~peclor In 
T&S Grade 'C' to Senior Sanitary Jn~pl·ctur in T&S G rad<' 'B' will be n,·e years instead 
of existing eight yean;. Th£• Cadrt> Schrm<• \\·ill stand mndinl'd m:cordiru,tl~· . The othe•· 
tem1s and condition!' of ahnn• Catlrr Sdn·me will n·muin sam£>. 



• 

, Accordingly the rullowlng shall be substituted in tht> Cadre Scheme ror 
Para Medical Staff- Sanitary Per.roonnel. agaJnst serial No. 3 - .Sr. SanitaJ·y Inspector 
T&S Gr. 'B', In the column or .. Eligibility fur Promotion" . 

"5 (Five> years experience as Sanitarv Inspector In T&S Gr.''C" . 

You are requested to take necess&f)' action to implt> 
decision. 

Distribution: 
AJJ Members & Alternate !\femb<'r Secrt>tary. JBCCI 
members of JBCCI-V & Director a, & IR) 

All members of Standardisation Committee o(J:lli::'Cl-V ~-/ 
1) Director(Per. )SECIJDCCI..ICCJ.../WCJ../ECUNCL 
2) Director(Fin.), .SECUBCCUCCUWCJ JECJ.JNCL 
3) Director(T), MCL, Sambalpur 
4) Director(O), Cl\1PDI~ Ranchi 
5) Director(T)!Director(F), CIL, Calcutta. 
6) CGM(F), CU.., Calcutta. 
7) Director(P), SCCL, PO: Kothagudam, Oist. Kh;mun;un. Andlml Pradesh. 
8) Vice President, HIUvf, TISCO, Jamshedpur 
9) DGM(P&A), IISCOiSAll.... Industry House. 10, Camac Street. Calcutta. 
10) General Manager, Dankuni Coal Complc=~ Oankuni (\\'.B.) 
11) Chief General Manager. l\TEC. Guwahati. Assam 
12) ChiefPersonnel Manager(IR), CIL, Cakulla. 
13) Dy.CME(A W), CIL, Calcutta. 
14) Exe.Director, IICM, Kankc Road, Ranchi 
15) Executive Secretary to Director(P&ffi), CIL, Cnlcult:~ . 

16) TS to Director(P&IR), CIL 
17) 'ED(Medical ser vices) I CIL (BCCL, Dhanbad) 
18) CGM(P&IR), C.DJ 
19) Glvl(P), en. 



~ .. 
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IMPLEMENTATION I •;TRUCii'ION NO. 41 
"'-~, 

No. CIL/JBCCI·lV/1.1. No. 41/ !;71 Dated 31st December '92 

I 
Sub: Cadre Scheme for Para m iea'l Stalf.Sanltary penoonel. 

Ref: NCWA·III.I No. JB'CCI~ I R/94ilmp./ 88 dt. 6-11·80 
( NCWA-11-1.1. No. 35 } 

Your kind attention 'is inv te I to 1.1. No. 35 circu·lated 
vide letter No. JBCCI/IR/94/1 p. 988 dated 6th November, 
1980 reaarding Cadre Scheme fo1 Para Medical (Sanitation) 
-Aonexure-VI-6. l 

The above C8dre Scb~me as\di&cussed in the mectin1 of 
Sub-committee on . Para: Medic I ~ltaff held oa 26th Sept. '91 
and 27th March; '92. The" eom ittee decided that the 'Cadre 
Scheme for Sanitation pers~nne shduld be separ.ted into two 
par-ts :.-. - · l · 

{I) Sweepina Mazdoor/S eJ er Category-( to Sweeper 
Mate/Sanitary Jamad r ·c Ltegory-1 II. 

(2) Jr. Sanitary Inspecto T:eqb. & Supv. Grade-'D' to 
Sanitary Inspector- n-C arge, Tech. & Supv. 
Grade-•A•. • • 

The recommendation of t colllmittee on Para Medical 
Staff waa further discussed in t e ,S a:odardisation Committee 
meeting on 7th April, 1992 nd 3~:h November, 1~92. The 
Standardisation Com~ittee mee ing held oo 30.11·92 approved 
the Cadre Scheme for Qualifie SaOJt'ary Inspector as reco­
mmended by the Para Medical ob--C,rn~ 

Accordingly. the Cadre Sc eme l'or Para Medica·l Staff­
Sanitary personnel is enclosed a An,~ VI, 6 (A). 

Managements have been rcquea ted to take necessary 
action to implement the above decision. 

-- I 

' l 

. ~, 923 



~ Cadre Sdaeme for Pua Medical Statr-BultarJ Penoael Anaexure-VJ-6 (A) 

- Sl. Desipation Scale or pay Minimum qualification Eligibility for Mode of 
No. ( Bducationalffech. ) promotion promotion 

1. Jr. Sanitary Tech. Gr.-•o• Matric or equivalent qualification 
lnapector. Rs. 1158-48-1542· recoaniaed bJ the Govt. Must be 

58-2006/- qualified Sanitary Inspector (S-1. 
Diploma or S.l. certificate course) t· 
from an institute recognised by ~ 

the Gon., with at least one year 
proteaional experience. 

2. Sanitary Tecla. Gr.-'C Matric or equivalent qualification Three yean cxperieace as 
Ia~pector. Ra. 1212-60-1702· recogniacd by the Govt.. Must be Jr. Sanitary IDif)ector in 

~30/- qualified Sanitary Inspector (S.I. ar .• •o·. 
Diploma or S.L ccrtifica&c course) 
from an institute recogoiaecl bj 

ttls Govt. 

3. Sr. Sanitary Tec:h. Gr.·'B' -do- Biaht yean cxpetieace as DPC 
lupector. Ra. 1~8·1834- Sanitary Inspector iu Ana-wise 

74-2416/- Gr.-'C' 



1 2 3 4 s 6 

4. Sanitary Tech. Gr.-'A' -do- Five yeara experience u D.P.C. 
IDapector-ia- Ra. l387-7S.2137· Senior Sanitary lnspec&or 
Cbaqe. 8G-2S37/· in Gr.·•B•. 

.... 



N.C.W.A.-11-1.1. No. 35 

No. JBCCI/IR/94/lmp-988 6 November, 1980 

Sub : Cadre Scheme/Promotion rules for 

Para-Medical Staff (Sanitation ~ 

The Promotion Policy Committee has submitted its 
unanimous report in respect of Para-Medical Staff (Sanitation). 
The same is being forwarded herewith and is self-explanatory). 

The JBCCI at its meeting held on 3rd & 4th November 
1980 has ratified the decisions of the Promotion Policy 
Committee in this respect. You are requested to take steps to 
implement tho same. 

This will form part of Cadre Scheme No. 6 of Para­
Medical Staff-Annexure-VI of Implementation Instruction No. 
33 circulated by tbe Member-Secretary. JB~CI, vide Circular 
No. JBCCI/IR/94/Imp/697 dated June 22, 1980 .. 

It will be seen that with the enforcement of this Cadre 
Scheme all the existing executive instructions & orders on the 
subject shall be deemed to have been repealed simul~neously. 

( 173 



-
PARA MEDICAL STAFF 

(SANITATION) 

st. No. Designation Scale or Pay I 
Category 

1. Sweeping Mazdoor/ Cat. I 
Sweeper Rs. 15.00-0.26-18.12 

2. Sweeper (Night Cat. II 
Soil) Remover Rs. 15.48-0.34-19.48 

3. Sweeper Mate/ Cat. III 
Sanitary Zamadar Rs. 16.35..().42-21.39 

4. Jr. Sanitary 
In•pector 
(Qualified) 

Tech. D 
Rs. 508-23-692·28-860 

Minimum qualification 
(Educational/Technical) 

Eligibility Cor 
promotion 

Mode Cor 
promotion 

Ability to supervise the 
job of other. 

S years experience in Cat. 
I or Cat. II or combined. 

Matric or equivalent 1) Direct,recruits will auto-
qualification of a recoa· . matically be placed in Tech. 
niscd University or Instt. Grade 'C' and designated as 
Must bo a qualified Sanitary Sr. Sanitary Inspector on 
Inspectors (S.I. Diploma completion of 2 years service 
Course) from a recognised from the date of appointment. 
Govt. Inst. with at least 2) Existing Sanitary Inspector 
one year professional (un-qualified) who are not 
experience). eligible for'promotion as per 

the above norms and are in 

DPC 



--V\ 

St. No. Designation Scale of Pay/ 
Cateaory 

5. Sanitary Inspector Tech. C 

6. 
(Qualified) Rs. 572-29-804-34-1008 
Senior Saoitary 
Inspector 
(QuaUfled) 

Tech. D 
Rs. 640-3.5-920-4(). 1160 

Minimum qualification 
(Bducational/Tcchnical) 

Eligibility for 
promotion 

Mode of 
promotion 

-do-
Matric or equivalent qualifi­
cation of a recognised 
Uaivenity or lnau. Must 
be a qualified Sanitary 

clerical grades and have put 
in minimum 10 yrs. aervice aa 
such shall be placed in grade 
'D' and shall continue to per­
form their usual job• and this 
shall be personal to them. 

-do-
10 yean experience aa 
Sanitary Inspector in 
Grade •c• 

Inspector (S. L. Diploma or S.l. 
Certificate €oursc) from a recog­
niacd Govt. Jnstt. with atleast one 
year professional experience. 

..... -



JOB DESCRIPTION ~ 

I) 

2) 

Sweeper Mate/ 
Sanitary Zamadar 

Jr. Sanitary 
IDipector/ 
Sanitary Inspector/ 
Sr. Sanitary 
Inspector. 

To aupervise tbe job sang of Sweepors enaased in oleanins draina, aab pits, roads. 
etc. to maintain aanitation of housing colonies. 

a) Imunisation/Vaocfnatlon; b) Water aampling & Totting, Chlorination or Water 
Supply Sources; c) Health Education: d) General sanitation; e) Maintenance or 
Public Latrines & Draina, parks; f) National Mal~ia Eradication & Family Plano­
ins Programes; &) Camp Sanitation; b) Special dutietl during Epidemica, Jatras etc., 
i~ SUpervision of the work entrusted to penons employed under him ( sucb as 
Sweepers, ·Mates, Zamadars, etc.); j) Ady other allied jobs allotted to them fro~ 
time to tim~. 

NOTE: Tbi11 will form part of cadre scheme No. 6 ( Para Medical Stldl' ) alr~dy circulated vid~ 1.1. No. 33 bJ 
Member Secretary. J BCCI • 

.. 



No. CIL/C-5(0)/2/55134/558 Dated : 24-6-80 

Sub: Exemptlon of Coal India Ltd. from tbe operation 
of tbe Coal Mines Deposit Linked Insurance 
Scheme. 

Govt. or India has granted exemption w..e.f. 1·1-79 to 
Coal India Ltd. {which includes its Headquarters, Units and 
Subsidiaries) under Sub/Section (I) of Section 11 C of the Coal 
Mioes Provident Fund and Miscellaneous Provisions Act. 1948 
vide Govt. Notification No. 13 (i)/80-CMW (PF) dated 2-6-80, 
endoraed under Ministry's letter No. F. 13 (I)J80.CMW (PF) 
dated 3-6-80. Copy of the Life Cover Scheme, introduced by 
COAL INDIA is enclosed for your information and further 
necessary action. 

Some of the procedural point concerning the implementa· 
tion or the afore-said Scheme are _given below f~r your 
guidance and immediate necessary action:· 

1) The Life Cover Scheme will be applicable to aU the 
employaes, covered under NCW A-II. 

2) Widest publicity should be given to the Scheme and 
should be circulated in English, Hindi and the local language. 

3) Copies of the Scheme may also be pasm:l on the 
Notice Board and circulattd so tbe Unions. 

4) Payment in respect of DLI Premium/Remittances and 
the administrative eharges should be stopped forthwith. 

5) Claims should be filed for refund of Premium already 
paid deducting the amount actually paid by the CMPF Commi­
ssioner to the dependant of the deceased for the period Comm­
encing on and from 1-1·79. 

6) List of employees, who died on or after 1·1-79 should 
be prepared and details of payments made by the CMPF 
Commissioner to the Dependants/Nominees of the deceased 
employees should be collected from the CMPF Commissioner. 
Differences in payment of Life Cover Amount payable and 
already paid should be calculated and balance amount paid by 

F-13 ( 177 



IMPLEMENTATION INSTRUCfiON N0.157 

No. CIL/JBCCI-IV/1.1. No. 57/3897-905 Dated: 14th NoY., 94 

Sub : Cadre Sebeme for Para Medical Statr. 

Your kind attention is invited to I. I. No. 38 dated 
2 3.10.92 of NCW A-IV, circulatina therewith Cadre Scheme 
for Para Medical Staff (Compoundert/Pbarmacist) Annexure­
VI-2. In the Para Medical Sub-committee meeting, the 
provision of this Cadre Scheme were discussed in detail 
and it was decided to modify the Cadre Scheme as mentioned 
~~w: , 

.. The Cadre Scheme will carry the desianatioD of Pharma• 
cist only and the words uco~under (unqualified)" wiD be 
omitted. 

However, the existiag un-quali&aa Com~undera will 
continue in the same grade and they will carry their deaig­
nation as personal to them". 

The above report of the Para Medical Sub-committee 
was approved by the Standardisation Committee in its meeting 
held on 6,7.94 held at CIL (HQ), Calcutta. 

Accordingly the revised Cadre Scheme for Para Medical 
Staff-Pharmacist is enclosed as Annesure-VI-2. 

Manaaements have been requested to take -Dec:essary 
action to the above decision. 

Encl: as stated 

.... --

t 991 
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NOTES t 

1. (a) However, it baa been noted that in 10me companies, there are some technicians working in T &. S 
Grade. D. It is recommended that if these tecbnici&DI have roquiaite qualifications u indicated for 
Technician/ Patboloaical Techoician/Radiop-aphcr, they tbould be placed in Gr. C. If, however they 
do not have the requiaite quaUflcationa, they abould be eacourqed to obtain theae qualifications 
and after obtaininl they will be placed in Gr. C. Tboac Tcchniciana/Patholopcal Tecbnidana/ 
Radiopaphm who have been workina in Tech. Gr. D. and have put in aenice as por detail• 
liven belOw : 

Matriculate 

Non Matriculate 

7yoan 

10 yean 

and are unable to obtain pre~eribed qualification• will be oli&iblo for promotion to Grade-C, 
provided they pau TeatfBumiDatioDI to be conducted by tho Company • 

b) Aa tbc Technicians (Patholoaiat/R.adioaraphcr) with 3 years experience from recotniled Jnatitute arc 
aencrally not available, qualified Tecbniciana may be rocruiCCcS in T & S Gr. D u Technician 
(Tniaee). On aucc:etaful completion or tninina/aperience of 3 (three) yean in our own medical 
act up they will be placed in Tech. & Sup. Or. 'C'. However, Technicians with 3 (three) JC&rl aporionce 
from I'CCOinilod Inatituto can COD$inue co be recnal~ and inducted in Tech. & Sup. Or. 'C' 
as por our requiremen$. 

l 



= Aaaexure-VI-1 .. 
- PAIA MEDICAL STAPP (TICHNICIANS) 

Sl. DelipatioD Scaloofpay Minimum Qualification BllaibilitJ for Mode or 
No. Cat./Gnlde (BducatioDai/Tecbalcal ) promotioa prometlon 

1. Tecbaici&DI/ ·c Diploma ia rapectift Seaiority will 
Patboloaical Ra. 1222-60-1702· TecbnoloiJ from recopiaed be Area-wile. 
TecbaiclaD/ 66-2230-/ lnltitute. 3 yn. aperience in 11lrouab 
R.adioarapber recopiaed lutitute/Ocm. Selection/ 

Ho1pital1 or in Grade-D latorYicw. 

Sr. Technician 'B' Diploma in napeotift S yeara experieoce Seniority will 
Ra. 12~8-1834- TecbnoloiY from •• Or. C be compaay-
74-2426/· recopi1ed fnatitute. Tecbniciau. wi~e tbroaah 

SelectioD/ 
loteniew 

3. Chief 'A' Matriculate Diploma fa 3 yean experience Seniority will 
Tecbniciaa Ra. 1387-7.5-2137• reapective Tecbaolop io Tech. 0,. B a1 be compaQ• 

80..2537/- from recoanilecl Sr. Technician. wiae tbrouab 
lnatitute. DPC. 
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JOL'\'T BIPARTITE CO!\HTTEE FOR THE COAL INUliST.ih' , 
COAL INDIA LIMITED, 

10, NETA.JI SUBIL\S ROAD 
CALCUTTA 

No.CILIC-5B/JBCC1/I.l.No.36/9815'& J Dated: 27.8.1998 

NATIONAL COAL WAGJ~: AGRI<:~MENT-V 
Th1PLE1\1ENT AT ION INSTRUCTION N0.36 

The Chainnan-cum-Managing Director, 
· The Chaimtan-cum-l\tanaging Director, 
The Chairman-cum-Managing Director, 
The Chainnan-cum-M:1naging Director, 
The Chairman-cum-Managing Director, 
The Chainnan-cum-~1anaging Director, 
The Chairman-cum-1\1anaging D~rector, 
The Chairman-cum-Managing Director, 
The Director Incharge 

ECL, Sanctoria 
BCCL, Dhanbad 
CCL, Ranchi 
WCL, Nagpur 
SECL, Bilnspur 
NCL , Singr.1uli 
MCL, Sambalpur 

CMJ'DIL, Hanchi 
:'IIEC Guwahati 

Sub: Amendment in the C:1dre Scheme tor Para Medical 
Staff- Phannacisls (Annexure No.Vl-2) 

Ref: I.I.No.57 dated 14.11.94 

In the meeting of Standardisation Committee of JBCCI, held on 1.6.98 at CTL(HQ), 
Calcutta, the Report of the Tcchnicai/Non-Teclmical Sub.Conunittee in respect of amendment in the 
Cadre Scheme for Para M.:dical Staff- Pharmacists was discussed in detail and approved as under: 

1) TI1e fresh recmitment of Phatmacist (Diploma Holders) will be in T &S Gr.'C' as Trainee and 
after completion of l(one) year training, they will be rcgclarised in T&S Gr.'C' as Phanna.::ist. The 
career grmvth from T&S Grade 'C' and upto T&S Grade 'A' \\ill be after completion of 3 (tlu·ce) 
years service in each grade through DPC. 

2) Phmnacist already recruited in T&S Gr.'D' will be placed as Phannacist (Trainee) i" T&S Gr.'C' 
and they will be entitled to pay :md allowance as admissible in T &S Gr. 'C' during their !!aining 
period of 1 (one) year. After successful completion of l(one) year training period, they will be 
regularised in T &S Gr. 'C'. · 

The amended Cadre Scheme for Para Medical staff- Phalli141Cist as approvd by the 
Standardisation Committee is enclosed as Annexure Vl-2. 

You are requesled lo lake necessary aclion lo ~~on 

( C. H. Kill STY ) .. 

(\ I\U:l\1BJi;R SECRETARY 
Y .JBCCI 

n:,.. .... ;~ .•• :--. 
l.II~U IUUUtJII. 

• Dirt.:ctor(P). ECl.JBCCl.JCCUWCJ JSEt'l ./NCJJI•dCL. 
• Director(F). ECI.JBCCI.JCClJWCL'SECUNCIJMCL. 

Conld .... 2/- .. 
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Dircctor(O), CMPDIL, Ranchi. 
Dircctor(T)/Direclor(F), CIL, Calcutt.l. 
GM(Finance ), CIT.., Calcutta. 
Vice President, HRM, TISCO, Jnmshcdpur. 
GM(P&A), llSCO, SAIL, Industiy House, 10 Camac St., Calcutta. 
Director(P A& W), SCCL, PO: Kothagud.1m Collys. Dist.Khamrnam, (A.P) 
AU Members of JBCCI/Standardisation ConuniUec. 
TS to Chairman, CIL, Calcutta. 
All RSMs, Cll.... 



CADRE SCHEME FOR PARA-:MEDICAL STAFF- PHARMACIST 

-A.rulexure Yl-2 

-
Sl. Designation Grade Minimum Qualification Eligibi:ity for Mode of 

i'\o. (Ed ucatlonalffechnical) promotion tromotion 

1 Pharmacist T&S Gr.C (i) Must be Matriculate having passed Only existing employeea Scledi.m/ p laelmt cnt 
Pharmacl$t exam from an Institute at Area Lel-·el. 
recognised/appr.Jved ~y Covt. and registered 
"\\'ith Pharmacy Council with Valid registration 
under Pharmacy Act 1948. 

(ii) Matriculate/Diploma in Pharmacy/ Existing employee 
registered \\ith Pharmacy Council under 

, 

Pharmacy Act 1948 with Valid registration. 
' 

(iii) 10+2 with science/Diploma in Pharmacy For new recruitment. 

registered with Pharmacy Cou:tcil under 

J 

Pharmacy Act. 1948 with valid registration. 
~ 

p Sr. Pharmacist T&S Gr. B· Same as (ii) & (iii) (il) & (iii) 3 years DPCmmpanyw ise 
I experh•nce in Gr, C plu~ 

1 year experience In 
T&S Gr.C as trainee. u:f Pharmacist T&S Gr. A Only (ii) & (iii) 3 years experience in DPCmmpanY'" 
Grade-D 

..... -
ise 

Nt)te: 

1. a) AU tlhe Pharmacist must be registered '\\·ith Pharmacy Council of State 
b) TilE' Diplurn:l in Phannacy referred to abov.;; ;.hould be recognised/approved by the Phamtacy Councii/CentraVStat£ 

' 

........ a ..... ... r 
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2. The Pharmacists recruited in T&S Gr.D will be placed as Pharmacist (frainee) in T &S Gr. 'C' and they will b(• 
entitled for pay & allowances a.s admissible in T &S Gr. 'C'.during their Training period.of l(one) }car. After 
successful completion of l(one) year training period they will be regulariscd in T&S Gr.'C'. 

3. Thl' existing unqualiOed Compounders w!ll continue In the same grade and they will cnrry their d!'~ignatlon 
as personal to them. 

-t. For T&S Gr.'B' nnd T&fl Gr.''A" promotion will be compan~ise seniority basis through DPC 

5. Entl]: into Phar·mncist cadre will be a~ Phannacl!!t(I) in T &S Gr. 'C' . 

6. Trainees after successful completion of one year training will be regulariscd in T&S Gr. 'C'. 

7. TISCO, liSCO nnd SCC'L '"ill have thl'ir o·wn Cadre Scheme on the samt> lines in consultation with their unions . 
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JOINT DIPARTITE COMMITTEE FOR TilE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD, 
CALCUTT A-700 001 

No.CllJC-5B/IDCCI/I.I .No.41/99/ ~ ~ D Dated: 9th July, 1999 

NATIONAL COAL WAGE AGREEMENT-V 
IMPLEMENTATION INSTRUCTION N0.41 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chaim1an-cum-Managing Director, 
The Chairman-cum-Managing Director 
The Director -in-Charge, 

ECL 
BCCL 

CCL 
WCL 
SECL 

NCL 
MCL 

Cl\-1PDIL 
~'EC 

Sanctoria 
Dhanbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Samba! pur 
Ran chi 
Guwahati 

Sub: Revi.sed Cadre Scheme for Para Medical 
Staff- Nurs~s. Annexure-vl-5 

Your kind attention is invited to the provisions ofl.l.No.33 dated 15th July, 1992. 

In the Standardisation Committee meeting of JllCCI held on 10.6.99 at CIL(HQ), 
Calcutta, the report of the Technical Sub.conmtittee of JBCCI on the revision of the Cadre Scheme for 
Para Medical Staff- Nurses, was discussed and approved. 

Accordingly, a revised Cadre Scheme (Annexure-VI-5) for Para Medical Staff- Nurses, 
as approved by the Standardisation Committee is enclosed. 

You are requested to take necessary action to implement the above decision. 

Encl: ru above. 

Distribution: 

~~ 
(C. H. KHISTY ) ,..,-· . 

MEMBER SECRETARY 
JBCCI ry.. 

• Director(Personnel), ECLJBCCLICCL'\VCLISECL'NCL/?v1CL 
• Director(Finance), ECUBCCUCCL/\VCL/SECL'NCL/MCL 
• Director(Opcrations), CMPDIL, Ranchi 
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: 2 : 

• Director(F)/Director(T), CIL, Calcutta 
• CGM(Finance), CMPDIL, Ranchi 
• General Manager(finance), CIL, Calcutta 
• CGM(S&M)/CGM(P), CU., Calcutta 
• Director(PA&W), SCCL, PO:Kothagudam Collys. Dist.: Khanuuam (A.). 
• Vice President, .HIU'v1, TISCO, Jamshedpur 
• GM(P&A), IlSCO, Dumpur, Dist. Durddhaman (W.D.) 
• TS to Chairman, CIL, Calcutta 
• All Regional Sales Manager, CIL 
• All Members of JBCCI/Standardisation Committee. 

0 
• General Manager, IIC~1, Ranchi 
• Dy. CME(A W), CIL, Calcutta 
• Dy.CPM(IR), CIL, Calcutta 

0 

• 



Sl. 
No. 

1 

2 

3 

Note :-1. 

2. 

3. 

4. 

• 

Annexure-VI-5(R.) 

CADRE SCHEME FOR PARA MEDICAL STAFF-NURSES 

Designation Grade Minimum Qualification Eligibility for Promotion Mode of Promotion. 
(Educational/Technical) 

Staff Nurse Tech. & Sup. 10+2 Plus 'A' Grade Nursing - Selection. 
Gr.'C' Diploma or Certificate from a 

recognised Institute aproved 
by the Govt . . .. 

Sr.StaffNurse Tech. & Sup. -do- 3 years experience in T &S DPC. 
Gr.'B' Gr.'C' plus l(One) year 

experience in T&S Gr.'C' 
as Trainee. 

Sisterlncharge/ Tech. & Sup. -do- 3(three) years Experience -do-
Met ron Gr.'A' in T&S Gr.'B' 

Entry ofStaffNurse with 'A' Grade recognised Nursing Diploma or Certificate with 3 years course will be inducted as 
Staff Nurse and after sucessful completion of one year training will be placed in in Tech.& Sup. Gr.'C'. 

Qualifiaction will not be a bar for existing StaffNurses. 

Zone of promotion upto T &S Grade-'B' will be at Area Level and from T &S Grade-'B' to 'A' at Company Level. 

TISCO, IISCO,SCCL will have their own Cadre scheme in consultation with their Unions. 

ct· 

···-



IMPLEMENT ATIOI'f INSTRUCI'ION NO. 33 

No. Cll./JBCCI·IV/1.1. No. 33/92(2953 dt. 15th July, 1992 

Sub ! · Cadre Sdaeme for Pan Medical Std 

Ref. A11110111'e-VI·5 L I. No. 55 dated 17t• Declemller, 1985 

The Cadre Scheme for Para Medical Staff waa diacuned 
iD the SuiKAmmittee on Para Medical Staft' on 27th March '92 
and also diacuued in Standardisation Committee or JBCCI on 
7th April '92 and 29th May '92. The foltowins amendment to 
Anauarc-VJ-5 to tmptemeatatioa Instruction No. 55 dated 
17·12-85 to tho Cadre Scheme or Nanin~taft' was decided: 

"Minimum Qualiftcatioa ( Ethcationilfl'ecbnfcal ) 

(a) Matric plu A arade Nunins Certificate plus oae y~1r 
experieoc:e from rccopiiCd inatitute or one year cspe. 
rieaoe in a 50 bedded and above 1 hoapitalfNuniq 
home. 

The followina note mould be added : 

Note : As Nunes with one year experience from rec01ni• 
aed inatitute are seaenlly aot available, qualified 
ounea may be recruited fa Tech. & Supv. Grade-D 
u Staff Nurae ( Trainee ). OD aucc:essful completioa 
or ODI year tninloa, they will be automatically 
placed in Tech. & Supv. Oradi-C aa Staff Nune. 
Howew:r, Stafr Nunes with oae year uperieacc from 
recosaited iaatitute/ooe year ez.perieace in 50 bedded 
aod above hoapital/ouninJ home ean cootiaue to be 
recruited aad inducted in Tech. & Supv. Grade-C n 
per requirement subject to availabltity. -

Accordin&IJ, a rnisecl Cadre Scheme for Para Medical 
( NurainJ Staff ) iacorporatins the above deeilioa to AonellU'e· 
VI-S ( re'rited) iuodoaecl. 

Maoqementa have been requested to take neceasary 
actioo to implemeaJ the above dccilion. 

·. 
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CADRE SCHEME FOR PARA MEDICAL STAFF Anne:~ure-VI-S 

-;~;:::~--~~~~--~==~==~--------------~(~·~ Mode of SL DoaiJnation 

(NURSING STAFF) 

Scale or pay/ 
Orade 

Minimum Qualification 
( Bducatiooal/Tecb. ) 

Eliaibility for 
promotion No. 

1. Staff' Nuno 

2. Sr. Staft' Nune 

3. Sistcr-Ja.awao/ 
Matron 

Tech. Gr.-C 
Rt. 1~1702-
66-2230/ 

Tech. Gr.·B 
ill. 1290-68-18~ 
74-2426/· 

1'ccb. Gr. A 
R1. 1387·7'-2131· 
80-2S37/ 

Matric plua A Grade Nuniq 
certificate plua one year apoo 
ricncc from ncopi10d loati· 
tote or one year uperience in 
a SO bedded aud above 
hoapitalfNurliDJ bome. 

Samcuabove 

(a) Same u at Sl. No. 1 
(b) Certificate or Nuninl 

Adminiatration ftom 
: ncopiled Inatitute. 

5 yean c:~pcrieoce In 
Tccb. Gr.-C. 

5 Jean uperience in 
Tech. Gr.·:S. 

promotion 



-
NOTE •- 1) As Nur•es wftb one yeu e1perfeqce trom reooaDisod Joltitute are aeaerally aot availabJe,. 

qualified Nui'ICI may bo ncruited in Teda. A Sap,. Gnde-D u Staft' N ... ( Tralaee ). o._ 
aacoeuful completion or one year trainlua tbey will ~ AUtomaticaUy pJa~ in Tech. ct Supv~ 
Orade.C .. Staff Narao. However, Staft' Nurses with ODC yea~ eaperience from recoaui•ed 
laatitate/in a SO bedded aad above Hoapital/Nunina Home oao oootioue to be ncruitod au~ 
Inducted io Tl(;b. 4 Sapv. Grad .. c as per requiremeot au".feot to availabiUty. 

2) nsco, liSCO & SCCif will a:.avo t~ir e»wq ~dfO lcheme oa flit q~ao lb'ea iq 90QJQ1~U~ 
wieb lbeir uaioa~o 



.I 

No. JBCCI/IR/94/1 MP/6'J7 Dated 22-6-80 

NCW A·D.;...(I. No. ~3 

· ·· , Sub : Cadre Schemt$lPtoJifotits.n· ntles>'for certain catego­
ries of elnployees; · " :: ·: 

• ~t .•. 

·The Promot-ion ~PoiJicy ~·committee .''ifaa submitted its 
ttnardilf.fil;it teptmtl,/'ll& ·· ilfdtcat.tif' ~JdW, ifi· r~ipectr dfi~ead:re' 
~~he1il.e~f·promot'ion :rul~s .for · tiertai~, ·'tate,Orics . ·Qf . em~qyeee~ 

.·1hes~·•~ ,bfing fo.r-war.ded hetewi·tb ··a'fld the ·same····.are ·telf-
e~planato.I'Y~ "~·· .. ' .' 



CHAPTER-XII 

lmplementatloa of the Aareemeat 

1. Promotioa Polley Committee 

lmplemeatatloalastructioa No. 45 dt. 28-6-1985 

G. Cadre Scheme for Mlaiag Supervisory employee. 
Auaexare-IV to NCW A-II I. I. No. 33 ('fide letter 
No. JBCCI/IR/94/IMP/697 dated 2lad JUDe, 1980.) 

• Kind attention is invited to Annexure-IV of Implemen-
tation Instruction No. 33 of NCWA·II (vide letter No. JBCCJ/ 
IR/94/IMP/697 dated 22nd June, 1980) wherein the Cadre 
Scheme for Mining Supervisory employees was circulated. 

2. The Promotion Policy Committee of Ill JBCCI at its 
meeting held on 6th and 7th May, 1985 discussed the above 
Cadre Scheme and it was decided that in Group A SJ. No.2 of 
the Scheme, Safety Asst., Production Asstt./Stowina-incharge 
should be in Technical & Supervisory Grade B instead of 
Technical and Supervisory Grade C and accordingly in the Scale 
of pay column the words "Rs. 775-1008 (to be fixed at higher 
stage of Rs. 77 S in the scale of Rs. 57.2-1 008) will be deleted.,. 
It was further agreed that the existing or future incumbents will 
be fitted in Grade Bat appropriate stage and that the decision 
will come into force from the date of issue of implementation 
instruction by the Member Secretary Ill JBCCI. 

3. The Promotion Policy Committee at its meeting held 
on lOth and lith June, 1985 .further discussed the subject 
with a view to bring parity between the Electrical & 
Mechanical and ~be Mining Cadre schemes, it was agreed 
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.F-
that the following amendment should be made to the above 
Cadre Seheme. 

Groap--B 

Sr. Overman/Head Overman-

Under eligibftity column for promotion. the existin& 
sentence 'Must have worked as Overman for more 
than S yean' will be substituted by the followina : ... 

"1) Must have worked as Overman for more than, 
S years in the case of holders of Overman certificate 
of CGmpetency issued by D.G.M.S. 

or 

ii) 3 years experience as Overman in._ Technical B in 
case of holders or recognised Diploma/Merit certi­
ficate in Mining or recognised qualification from any 
Institution approved by D.G.M.S." 

4. Accordingly. the amended cadre scheme for Mining 
Supervisory employees is included. The same will replace 
annexure-IV of 1.1. No. 33 dated 22-6-1980 issued by Member 
Secrcrary. JBCCI-11. 

S. Managements have been requested to take necessary 
action to implement the same . 

• 
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,ANNEXURE-IV 

'Cadre Scheme For Minin1 Sopenisory Employees 
. . . . . ' 

I. Short Title and Colerage : . . ' 

i) This scheme may be called the cadre scheme for . . 
M~n~ng Supe!"'isory employees. 

ii) The scheme shall apply to the Mining Supervisory 
I ' I 

... employees. viz, Sr. Overman/Head Overman, Over-
man, Sefety' Asst.·cum·production Asstt /Stowing-

• "" " • • . • i 

fn .. Charge and Shot-firer/Mining Sirdarr employed 
in different units and coo~ected with · Milling jobs 

t 1 i .,. ~ 

as may be notified. from time to time. . ~ . . .. .. . . 

Deftaition : 

In this Scheme, unless there i·s any thing repuanant in 
· the subject or context :-' ' ' ' · · . 

a) 'Competent Authority' means the Chief Exec-utive 
• ' • • •• • • 0 

or ~he Com.~~ny. 

'Eduqat~onal qualification' . means qualifications 
• I • 

as· recognised by the Central Government or State . . 
Government or qualifications and te~tt prescribed 
and co.nducted by the Compa~·y. · ' · ... ... ~ .. . ' ' 

t c) . ~·service" ~ean~ service in the post as shown in 
.. ' ' * ..... ' ..... •• 

Annexure-A-4 • . 
: 3. . .Promotional Chaanel,ete. 

• • 4 .. 

, The prom~tional c~annel o( -M~ning ~u~rvi~ory perso· 
• • • f -

, nnel. s)lall ~ as per. Anqexure.-A·4 h.ithe~o •. 1)le .s~i4 f1qnex~re 
, only i,npic;(lte~ .qua.JificatiQns and ,experience . to .~ possessed 
, by , the . depar:tme~ta~ ,candida~es included . in ~h~ ~adr~ f~om 
, time .to ~ime .for: ,the , pu~pose . of ~Jigi~ili'ty . for, co~s!~erat~on 
, for. se'ection .in ~~Df?c~ion _ , ~~th .,ro~~tio!l t~ ~h~ ~!ext ~ig~er 
, post., • The , prqmo~ion will howe.ver, . depend on. availability 
' I • • • ' • t • • 

, , of vacancies from ~ime to time and be subje~ to eligibility 
• .. .. • • • .. ... ' • • Ill. ' • 

. r.-63 
I 
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for selection or candidates as specified in this Scheme. Selection 
from Mining Sirdar/Shotfirer to Safety Autt/Stowing-In-Chargc 
and Safety Antt-cum·Production Asstt/Stowiog-in-Cbarge to 
Overman shall be on the basis of Seniority-cum-merit while 
aclection of Overman to Sr. Overman/Head Overman shall be 
on the basis or merit•CUm-teniority. 

4. Departmental Promotloa Committee : 

The selection of candidates for filling vacancies in 
higher categories shall be made on the recommendation of a 
Departmental Promotion Committee to be constituted by 'the 
Competent Authority or any other officer who may be delegated 
with such powers by him from time to time. The decision of 
the Competent Authority shall be final and binding on aU 
concerned. 

S. Repeal Savings etc. 

All the executive instructions and orders hitherto issued 
on the subject shall be deemed to have been repealed simulta­
neously with the coming into force of dlis Scheme. 

t 
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St. Designation of the Grade 
No. Post 

2 3 

}. 

2. 

GROUP-A 
Shot firer/Mining 
Sirdar. 

Safety Asstt. 
Production Asstt. 
Stowing in· 
Charge. 

Tech. & 
Supervisory 

Grade-C 

B 

Scale of pay 

4 

Rs. 742-40·1062-
45-1422/· 

Rs. 810-46-1178-
51·1586 

Employees who will be 
eligible for considera­
tion for promotion. 

5 
,. I 

1) Mining SirdarCertificate 
or competency issued by 
D.O. M.S. 

2) Gas Testing Certificate. 
3) Valid Fint-aid ccrtifi· 

cate. 

1) Mining Sirdar certificate 
of competency issued 1>Y 
D.O.M.S. 

2) Gat testing certificate. 
3) Valid First-aid certifi­

cate. 

Annexure-A-4 

Requirement of qualifica· 
tions, experience etc. to 
be poucased by the 
Departmental candidate 
for consideration for pro­
motion to the post. 

6 
I tf t' 

1) Must be literate •. 
2) Must have more than 

5 yean experience of 
working in coat mines . 

3) Promotion through DPC 
on unit basis on the basis 
of sanctioned vacancy. 

1) Minimum 10 years work· 
ing experience as Mining 
Sirdar. 

2) Promotion throuah DPC 
on Sub-Area buis on the 
basis of Sanc~ioned 

vacancy. 



-
I 2 
OllOUP·B 
1. Overman 

2.' · Sr ~ Overman/ 
Heid Overman · 

Tech. & Rs. 81().46.1178- 1) Overman's certificate or 
Superviaol')' · 51·1586 Competency issued by 
Grade-D DGMS. 

Tech. & Ra. 892·53-1316-
Suporvi&ory · S5-1701 
Grade· A 

or 
RccoJDiaed Diploma/Merit 
certificate in MiniD& or rc­
coaoiaed qualification 
from &OJ institution as 
approved by DGMS. 

2) Gu testins certificate. 
3) Valid Firat·aid certificate. 
1) Muat have worked aa 

Overman for more than S 
years inthec:ue of holders 
of Overman certificate of 
competency isssued by 
DGMS. 

or 
2) 3 years experience as Over· 

man in Technical B in case 
of holders or recognised 
Diploma/Merit certificate 
in Minins or recognised 
qualifications from any 
Inatitution approved by 
D.G.M.S. 

6 

1) Selection tbrouab , 
interview IUbject to . 
availability of 'l&ean· . 
cy at area level. 

1) Promotioa throu&h 
DPC on merit~um , 
aeniority basis subject 
to availability of va-

cancy at area level. 

They will be rcquir· 
cd to disc:harae the 
statuto I}' duties of an . 
Overman. 



lmpfementation Instruction No. 47 dt. 19-7-1985: 

H. Cadre Scheme for Ministerial Stati'-Secretariat ~a.dr~. 

Ref: NCWA-111 (J.I. No. 40/84) 1092 da.ted 5th. 
DecemberJ 1984. 

Kind attention is invited to Annexure-Vlll-6 of lmple~ 
mentation Instruction No. 40 of NCW A-Ill ( Vide letter 
No. NCWA·III/( 1.1. No. 40/84 )/1092 dated 5th Decembef, 
1984 ) wherein the Cadre Scheme for Secretariat staff was 
circulated. 

2. At the 7th Meeting of the Promotion Policy Commi­
ttee held on 16th and 17th July, '85, the Trade Union represeo-. 
tatives, suggested that the eligibility for promotion from 
Stenographer to personal Assistant should be reduced fro.~JJ 

5 years to 3 years and that there should be no test for 
promotion from Personal Assistant to Senior Personal AasistanJ .• 

3. The Cadre Scheme for Secretariat staff as circulated 
earlier was again discussed aGd modified. The modified Cadr~ 
Scheme f.or SecretaTiat tta'fl' is enclosed .as Anne.xure-Vlll-6 and 
this will teplate the earlier one enclosed .to Imple.mentatio.l,l 
Instnwtion No. 40 dated Sth December, .1984. 

4, Managements 'have 1been ~requested to .take ne~ssar,y 
·action ~o implement the same ·with immediate eff~ct. -

--_..._.-

• 
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u. CADRE SCHEME FOR MINISTERIAL STAFF ... Annexure-VIII-6 a ( Secretariat Cadre ) 
..... 81. Ded10atioo Scale or pay I MiDbaum qualification Eli1ibffity ror Modo of 

No. Cateaory (E4Peationai/Tech.) Promotion Promotion 

1. Stcnosrapher Clerical Gr.· I il Matriculation or cqui· Any permanent OpCJTBST. 
Rs. 742-40-1062- valent examination from employee of the 
45-1422 any recoanised Board of Company. 

Examination. 
ii) Must have s~ of 80 

w.p.m. in sh\)rthaod & 
40 'fl p.m. in typina. 

2. Personal Clerical Spl. Gr. i) Matriculation or ,uiv· 3 years experience ·Do-
Assistant. Rs. 81 o-46-1178· alent examination. rom as Stenographer. 

S1·1S86 any recognised Board or 
Examination. 

ii) Must have speed of 100 
w.p.m. in shorthand & 
40 w.p.m. in typing. 

3. Sr. Personal Tech. & Sup. i) Matriculation or equi- S yean experience DPC 
Auistant. Grade-A valcntexamination from as P.A. Special 

Rs. 892-53-1316· any recognised Board of Grade. 
•SS-1701 Examination. 

ii) Must have speed of 100 
w.p m. in shorthand & 
40 w.p.m. in typina. 



No. JBCCI/IR/94/IMP/697: ·· · Dated 22-6-80 

- , ·sub : Cad~o SctreDiellP:fomli'tfib:~-: rules'··for eelfain catego-
-,~ ries 'O.ft~ttiploylet';<~ ,. ,.-.·:· " ; · · .. 

. .o: .. • ,.. :._. 

· 'lhe ,Promotion :Poit~y)·eol11irlittefr ~::ifa8 ,- submitted its 
Ul~'&;ni;*'-;.Pt.! ·r.ep;Oltl;f'•~· _, in~i,.il;~i~,, ;~':::ieape~ . dti'•c&dre" 

---~~;b~s'/premotion :rules -rof};:rerlain ,~tiatejijti~;s · .. 'Qf· ··et;npiQyee,. 
1b~-e~r~~--~~-1King for-warded: betewhh ·ian:ci: tl{e 's•IDe ·~a·re · telt-· 

·cxp.Janatoey~ , · ·' .... 

13;6 1 .. 
' .. :~· ~ 

-'~!. --o. 

~·- - ' 

; 



The JBCCI at its ~eeting, h:e~d on ..Xun_e 21, 1980 has rati­
fied •he decisions oC: ~he P.romot.ioa. "Policy Committee in thi~ 
respect- You, are requested t.o t.a.ke st.eps to in::aple.:aent the 
same_, 

(~} Cadre Scheme ror General Civil ~Engineering eJDployees--
Annex_ure I 

(2) Cadre Scher::ne Cor C•Yil Engineering 
ea:aployees)--A-ex:ure I~-

(3) Cadre Sche.:ne Cor I>ravvi.ng Ofti.c:::::e esnployees-­
Annexure Iti 

(Estimating 

(4) Cadre Scheme f'or 1\;Iin.ing/Supecvisory e.:nploycea-­
Aonexure IV 

<S) Cadre Scheme f'or M:ining S,urvcy{pCrson.nei-AD~are V 

(6) Cadre Scben::ae f'or pa.ra-1\;Iedical Sta.ff--ADoexure VI 

£t "W'ill --l:>c seen that. with ~he enf'orceD:len'f of' these cadre 
schemes all the existing executive- instructions and orders on 
the subject shalT be d<ernen to ha.ve been reP.e&led aiznulta­
neousJy. 

~-· -·8 



CADRE SCHEME No. I 

I. Sbort dtle ud COYenge : 

CADRE SCHEME FOR GENERAL CIVIL 

ENGINEERING EMPLOYEES 

i) This scheme may be called the Cadre Scheme for General Civil Bnaineering employees. 

Annexure.l 

ii) The Scheme shall apply to the Enaineering employees viz. Overseers and Engineering Assistants employed 
in different units and connected with Civil Engineering jobs or jobs connected with water supply or 11uch 
other Departments as may be notified from time to time. 

l. Defbaitioaa : 

In this Scheme, unless there is anythins repugnant to the subject or context: -

a) Competent Authority mean the Chief Executive or the Company. 
b) Educational qualification means qualifications as recognised by the Central Government or State Govt. or 

qualifications/tests prescribed and conducted by the companies. 
c) Service means service in the posts as shown in Annexurc-'Al' hereto. 

3. Promodoaal chaaoel etc. : 

The promotional channel of Overseers shall be as per Annexure 'A-I' hitherto. The said Annexure only indicate 
qualifications and experience to be posaeased by be departmental candidates included in the Cadre from time 

_, 



to time for the purpose of elisibility for consideration for selection in connection with promotion to the next 
higher post i.e. Overseer to the post of Sr. Overseer and Sr. Overseer to Engineering A8stt. The promotion will 
howevrr depend on availability of vacancies from time to time and be subject to eligibility for selection of 
candidates as specified in this scheme. Selection from Overseer to· Sr. Overseer shall be on the basis of 
seniority-cum-merit while for selection of Sr. Overseer to Engineering Assistant shall be on the basis of merit• 
cum-seniority. 

4. Departmental promotion committee : 

The selection of candidates for filling vacancies in hi~her catrgories shall be made on the recommendations of 
a Departmental Promotion Committee to be constituted by the competent Authority or any other officer who 
may be delegated with such powers by him from time to time. The decision of the Competent Authority on 
such recommendations shall be final and bindine on all concerned. 

5. Direct Recruitment : 

Direct recruitment to the posts of Engineering Assistants and Sr. Overseers shall be resorted to only if there is no 
likelihood of departmental candidates in the cadre becoming eligible for selection to fill all the vacant higher posts 
within a period of 6 months. 

6. Repeal Savings etc. : 

All the executive instructions and orders hitherto issued on the s"bject shall be deellled to han been repealed 
~ simultaneously with the comine into force of this scheme. 



-~ 
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Sl. Detipatioa 
No. of the post 

1. Enaineerina 
Assistant 

Annexure-' A-I' 

CADU SCHEME FOR GENERAL CIVIL ENGINEERING EMPLOYEES 

Grade Pay Scale 

A Rs. 72~ 1278/-

Employees who 
will be eligible 
for consideration 
for selection 
for promotion 

Sr. Overseer 

Requirement of qualifications, experience etc. to be 
poaseased by depal'tmental candidatol for conside­
ration for selection to tbe post. 

a) Should have passed the matriculation or equiva­
lent examiution. 

b) Should prossess a recognised Diploma in Civil 
Bop. (5 yn. course). 

c) Should have put in atleaat 3 yean service in the 
nut below poa&. 

d) Promotion through DPC on Co. basis on the 
basis of sanctioned vacancy. 

J 



Sl. 
No. 

Designation 
of the post 

Grade Pay Scale 

Employees who 
will be eligible 
fbt consideration 
for selection 
for promotion 

'fit ,'!4!" I '''"' jJO • '•"'"' ' • jjl; t•f1''1" ,, .. I 

2. Sr. B Rs. 640-1160/- Overseer 
Overseer 

3. Overseer c Rs. 572-HXl8/· 

Requirement of qualification, experience etc. to be 
possessed by departmental candidates for conside­
ration for selection to the post. 

I· • hl Jt ,. 

a) Should have passed the matriculation or equiva­
lent examination. 

b) Should possess a recopised Diploma in Civil 
Engg. (3 years counc). 

c) Should have put in atleast 3 years service in the 
next below post. 

d) Promotion through DPC on company basis on 
the basis of sanctioned vacancy. 

a) Should have passed the matriculation or equiva­
lent examination. 

b) Should proascu a recogniaed Diploma in Civil 
Engg. (3 yen course). 

) 

c) Promotion through DPC on company basis on 
~he basis of aanc~ioncd vacancy. 
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CADRE SCHEME No. 2 Annexuro-11 

CADRE SCHEME FOR CIVIL ENGINEERING (ESTIMATING) EMPLOYEES 

1. Short tide aad coYerage : 
i) This scheme may be cstlcd the Cadre Scheme for Civil Engineering (Estimating) employees. 

ii) This scheme shall apply to the estimating employees viz. Estimator, Sr. Estimator and Chief Estimator 
employee in connection with Civil Bnsineering jobs and jobs connected with water aupply or such other 
Departments as may be notified from time to time. 

2. Definitions : 

In this Scheme unless there is anything repugnant in the subject or context:-
a) 'Competent Authority' means the Chief Executive of the Company. 

b) 'Educational qualification' means qualifications as recoaniaed by the Central Government or State 
Government or as prescribed and conducted by the Company. 

c) 'Service' means service in the posts as shown in Annexure-" A·2" hereto. 

3. Promotloaal claanael ete. : 

The promotional channel for various categories of estimating personnel shall be as per Annexurc-'A-2' hereto. 
The said Annexure only indicates the qualifications and experience to be possessed by the departmental candi­
dates included in the cadre from time to time for the purpose of eligibility for consideration for selection in 



--e 

connection with promotion to the· next higher post i. e. Estimators to the post of Senior Estimator, Senior 
estimators to the post of Chief Estimators. The promotions shall, however, depend on availability of vacancies 
from time to time and be subject to eligibility and selection of candidates as specified in this scheme. Selection 
from Estimator to Sr. Estimator shall be on the basis of Seniority-cum-merit while for selection from Sr. Esti­
mator to Chief Estimator shall be on the basis of mcrit-cum·Seniority. 

4. Departmental Promotion Committee : 

The Selection of candidates for filling vacancies in higher categories shall be made on the recommendations of 
Departmental Promotion Committee to be constituted by the Chief Executive or any other Officer who may be 
delegated with such powers by him from time to time. The decision of the Chief Executive on such recommen­
dations shall be final and binding on all concerned. 

5. Direct Recruitment : 

Direct recruitment to the post of Chief Estimator and Sr. Estimator shall be resorted to only if there is no 
likelihood of departmental candidates to fill all the vacant higher posts within 1 period of 6 months. 

6. Repeal, SaYinp etc. : 

All the executive instructions and orders hitherto issued on the subject shall be deemed to hne been repealed 
simultamously with the com in& into force of Ulla scheme. 
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Sl. 
No. 

1. 

CADRE SCHEME FOR CIVlL ENGINEERiNG (ESTIMATING) EMPLOYEES 

Dnipation 
of tho post 

Chief 
Eatimator 

Employees who 
Grade Pay Scale •ill be eligible 

for coneideration 
for promotion 

A RL 722·1278/- Senior 
Es&imator 

, 

Requirement of qualifications. experience etc. to be 
pouesaed by departmental candidate• for conside­
ration for selection to the post. 

a) Should have paucd tho matriculation or equiva­
lent examination. 

b) Should prossesa a recognised Diploma (3 years 
coune) in Civil Engineerina or Draftsmanahip 
with Estimating as a subject. 

c) Should have put in at1east S yean service in the 
next below post. 

d) Promotion through DPC on company basis on 
the basis of sanctioned vacancy. 



Sl. 
No. 

2. 

3. 

Designation 
oftbe post 

Grade 

Sr. Estimator B 

B~dmator c 

Pay Scale 

Rs. 640-1160/ .. 

Rs. S72-1008/ .. 

Employees wbo 
will be eligible 
for consideration 
for promotion 

Eatimator 

Requirement of qualifketioons, e:xrerieoro etc. to bo 
possessed by departmental candidates for conaid~ 
ration for selection to the post. 

a) Should have passe-d matriculation or• C4uivttlco.t 
examination. 

b) Sholud possess rea cognised Diploma (3 years 
courser in Civil Ensineering or Draftsmanship 
with Estimating as a subject. 

c) Should have put in atleaat 5 yeah service in the 
next below post. 

d) Promotion through DPC on Company/Area 
basis on the basis of sanctioned vacancy. 

a) Should have passed Matriculation or equivalent 
examination. 

b) Should possess a recognised Diploma (3 yean 
course) in Civil Engineering/Draftsmanship with 
Estimatin& as a subjoct. 

c) Promotion through DPC on Company/Area/ 
Unit . basis on ~be basis of sanctioned vacucy. 



-~ CADRE SCHE~E No. Z 

1. S.bor~ dtle and COYerage : 

CADRE SCHE1\oiiE FOR ~RA""'ING 
OFFICE E~PLOYEES 

i) This Schen::~.e J:Day be called the Cadre Schen::~.e Cor Dra."W'ing Office employees. 

Annexurc--Il."l 

ii) ~is Scheme sha.JJ apply to tbe I>ra...wins Office employees vi~ . Chief" I>.-aCta.uaao (Civil &c. Structural). 
Sr- Dra.Ctan:u~n (Civil .& Structural). I>ra.ftaJDa.n, Asstt- Draftsman Tracer/I>a.rk R.oo.u Operator and 
;,r. Tracer/Ferro Printer eJ:Dployed in Civil Enginee.-ins jobs or jobs connected ,..,-ith '\Water supply or Revcnua 
~part110ent or the Planning I>eparta1ent aa a::Jay be notified by the C'bieC E.zecutive f"ro~:n dn1e cq tiEDe-

2. .Deflaltloua : 

In this Scheme. unless there is anyth.ina repusnant in the subject or context :--

a) •Chief" Executive• mea"Ds the Chief" Executive of- the Cos:upany. 
b) ._Educational qualification• a:aeans qualification• as recosnised by tbe Central Ooveru.snent or State Govt. ow 

as prescribed and conducted by the cosnpaniea. 
c) •Service• sneans service in the poat held as sho"W'n in Annexurc-•A-3• hereto. 

3. Pro ... otlonal cba.aael etc. : 

The promotional channel Cor various categories or ctra.nng office 
The Annexure only indicates the qualifications. experience etc. to 

e~ployeea ahall ~ 
be poaaeased by the 

as per .A.nnex-urc:----•A-3". 
depa~e:ntal candidate• 



included in the cadre from time to time. For the purpose of eligibility for consideration fot promotion to the 
next hi&her post i.e. Jr. Tracer/Ferro Printer to Tracer/Dark Room Operator to Asstt. Draftsman, Asstt. Drafts~ 
man to Draftsman and Draftsman to Sr. Draftsman shall be on the basis of seniority-cum-merit while for 
selection from Sr. Draftsman to Chief Draftsman shall be on the basis of merit-cum-seniority. 

4. Departmental Promotion Committee : 

The selection of candidates for filling vacancies in higher categories shall be made on the recommendations of 
Departmental Promotion Committee to be constituted by the Chief Executive or any other Officer who may be 
delegated with such powers by him from time to time. The decision of ~ho Chief Excc'lltivc on such recommen­
dations shall be final and binding on all concerned. 

5. Direct Recruitment : 

Direct recruitment to the post of Asstt. Draftsman and above shall be resorted to only if there is no 
likeHhood of departmental candidates to fill all the ncant higher posts within a period of 6 months. 

6. Repeal, Savlags etc. : 

All the executive instructions and orders hitherto issued on the subject shall be deemed to have been repealed 
simultaneously with the comin& into force of this scheme. 



-
Sl. 
No. 

Deaiguation 
oftbe post 

Chief 
Draft man 

Annexure-'A-3' 

CADRE SCimME FOR ORA WING OFFICE EMPLOYEES 

Grade Pay Scale 

A Ra. 722·1278/-

Employees who 
will be eliaible 
for consideration 
for promotion 

Sr. 
Draftsman 

Requirement of ·qualilk:trtious, e:JDperieoce eto. to be 
possessed by departmental candidates for conside­
ration for selection to tbe post. 

s) Should ha"e passed Matrict~lation 'or oq\livalent 
examination. 

b) Should have successfully completed a course in 
Technical Institute in. Structural and/or Civil 
Drawing of a duration of not less than one year 
after pauins the Matriculation or equivalent 
examination. 

c) Should have put io atleast 3 years service In tho 
next below post. 

d) Promotion through DPC on company basis on 
tbo basis O( sanctioned ftC&DOJ • 



Employees who Requirement of qualification, experience' etc. to be 
Sl. Desianation Grade Pay Scale will be eligible possesaed by departmental candidates for conaide-
No. of the post for consideration ration for selection to the post. 

for promotion 

2. Sr. B Rs. 640-1160/· Draftsman a) Should have passed Matriculation or equivalent 
Draftsman examination. 

b) Should fla\'e 'lluceessfolly completed ' a coune in 
Technical Institute in •Structural and/or Civil 
Drawing of a duration of not less than one year 
after pusing the Matriculation or equivalent 
esaminadon. 

c) Should have put in atleast 3 years service in tho 
next botc;»w post. 

d) Promotion thr011'gh DP€ on Company/Area buis 
on the basis of sanctioned vacancy. 

3. Draf~an c Rs. 572-1008/· Aastt. a) Should have passed Matriculation or equivalent 
1 ' Draftsman examination. .... 

b) Should have aua:essfully completed a course in -~ Technical Institute in a Stru~tural and/or Civil 



Sl. 
No. 

Designation 
of the post 

4. Asst. 
Draftaman 

Grade 

D 

Pay Scale 
Employees who 
will be eliaible 
for coonlideration 
for promotion 

Rs. 508·8601· Tracer/ 
Dark Room 

Operator 

Requirement of qualiftoations. experience etc. to be 
possessed by departmeutal candidates for conside­
ration for selection to the post. 

Drawin& of a duration of not leas than one year 
after passing the Matriculation or equivalent 
examination. 

c) Should have put in atlcast 3 years service in the 
next below post. 

d) Promotion throup DPC on Company/Area/ 
Unit basis on the balis of sanctioned vacancy. 

a) Should have passed Matriculation or equivalent 
e:umination. 

b) Should have successfully completed a course in 
a Technical Institute in Structural and/er Civil 
drawing of duration of not less than one year 
after passing the Matriculation or equivalent 
e:umination. 

c) Should have put in atleast 3 yean service in the 
next below post. 



.... 
v. ... 

St. 
No. 

Designation 
of the post 

Grade 

s. Tracer/Dark E 
Room Operator 

6. Sr. Tracer/ 
Ferro Printer. 

F 

Pay Scale 
Employees who 
will be eligible 
for consideration 
for promotion 

Requirement of qualification, experience etc. to be 
possesaed by departmental candidates for conside· 
ration for selection io the post. 

d) Promotion through DPC on Company/Area/Unit 
basis on tbe basis of sanctioned vacancy. 

Rs. 460-652/· Jr. Tracer/ a) Should have puscd Matriculation or equivalent 

Rs. 440· 584/· 

Perrow Printer examination. 

b) Must have .accuracy and neatness in tracing work. 
c) Should have put in atleast 3 years of service in 

the next below post. 

d) Promotion through DPC on Company/Area/ 
t Unit basis on the basis of sanctioned vacancy. ., .... 

a) Must be literate and able to read and write in . f 
Enalisb, Hindi or Benaali or any other local 
language, Matriculates or equivalant will be 
preferred. 

b) Should have aptitude for tracina and drawina 
work. 

c) Promotion through DPC on Company/Area/ 
Unit basis on the basis of sanctioned vacancy. 

- - - - - - ------- --------
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CADRE SCHEME No ... Annuure-IV 

CADRE SCHEME FOil MINING SUPERVISORY EMPLOYEES 

1. Short title and coYerage : 

i) This Scheme may be called the Cadre Sebeme for Minin& Supenisory emplo,ees. 
ii) The Scheme shall apply to the Mining Supervisory employees viz. Sr. Overman(Htad Overman, Overman -~ 

Safety Assistant-cum-Production Assistant/Stowina Incbarae and Sbot fin:r/MiniDa Sirdar employed in . 
different units and connected with minina jobs of jobs as may be notified from time to tidle. 

2. De8Ditlon: 

In this Scheme, uoless there is anythin& repugnant in the subject or context :-
a) 'Competent Authority' means the Chief Executive of the Company. 
b) 'Educational qualification' mean qualifications as recoanised by the Central Government or State Govornment 

or qualification/test prescribed and conducted by the Companies. 
c) 'Service' means service in the posts as shown in Annexure-''A-4'•. 

3. Promotioaal Cbanael etc. : 

The Promotional channel of MiniDt-Supervisory Personnel shall be as per Annexure-'A-4' hUherto. The said 
Annexure only indicates qualifications and experience to be poaesaed by the depar&mCDtal caadidates included 
in the cadre from time to time for the purpose of eligibility for consideration for selection in connection 



... 
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with promotion to the next higher post. The promotion will. bowe\'er, depend on a\'ailability of vacandee 
from time to time and be subject to eligibility for selection or candidates as specified in this scheme. Selection 
from Mining Sirclar/Sboc Piret to Safety Assistant/Stowing lncharse and Safety Autt~um-froduction Aastt. 
Stowing Jncb&r .. to Overman shall be on the basis of Seniority-cum· merit. While selection of Overman to 
Sr. Overman/Hct. Overman ahall be on the basis of merit-cum-seniority. 

Departmeatal Promotloa Committee : 

The Selection of candidates for filling vacancies in higher categories shall be made on the recommendations ot 
a Departmental Promotion Committee to be constituted by the Competent Authority or any othu Officer who 
may be delegated with such powers by him from time to time. The decision of the Competent Authority on 
such ~ommendations shall be final and binding on all concerned. 

5. Repeal Sanugs etc:. : 

All the executive instructions and orden hitherto Issued on Ule subject shall be deemed $Q have bten repealed 
simultaneously with the comins into force of this scheme, 



,_ 
~ Anncxurc-'A·4· 

CADRE SCHEME FOR MINING SUPERVISORY EMPLOYEES 

Deaitnation Requirement of qualification. 
Bmployeea wbo experience etc. to be posseaaed of the post Grade Scale will be eligible by the departmental candidate 
for consideration for consideration for promo-

"' :J -.} " n r f~ . .,fO~~dp.D, t,W~ tq ~~h. ... 
[ ,,.,. 44 

GROUP-A: 
I. Shot fircr/Miniq 'C' Rs. 572·1008/- 1) Mining Sirdar's ccrtifi· 1) Must be literate. 

Sirdar cateofCompctency 2) Must bavo more than 5 

2) 
iesued by D.G.M.S. 
Gas tosting certificate 

yean experience Of 
workina iD coal minn. 

3) Valid Firet Aid 3) Promotion throue DPC 
Certificate on unit basis on t e 

basis of sanctioned 
vacancy. 

2. Safety Asatt. 'C' Rs. 775·1008/· 1) Mining Sirdar Certifi· 1) Minimum 10 years work· 
Production Autt./ (to be fixed at higher cate of Competency ina experience as Mining 
Stowing lncharae. stage of Rs. 775/- in issued by DGMS. Sirdar. 

~ the scale of 2) Gas testing certificate. 2) Promotion tbroush DPC 
Rs. 572-1008/·). 

- -- ,. 



Designation 
of the post 

GROUP-B: 
1. Overman 

Grade Scale 

'B' 

Employees who 
will be eliaible 
for consideration 
for promotion 

3) Valid F. A. 
Certifieate 

1) Overman's certificate 
or competency issued 
by DGMS 

OR 

Requirement of qualifications, 
experience etc. to be possessed 
by the departmental candidate 
for consideration for promo­
tion to the post. 

on Sub-Area basis on the 
basis oJ sanctioned vacancy, 

1) Selection thtou&h itlter\'lew 
subject to availability or 
vacancy at Area level. 

Recognised Diploma/Merit 
I 

Ccnificate in Mining or 
recoJnised qualification 
from any Institution as 
approved by DGMS 

2) Gas testina Certificate~ 
3) Valid F.A. C~tate. 



-~ - Desi~tnation 
oftbe post 

2. Overman/ 
Hd. Overman 

Grade 

'A' 

Scale 

Ra. 722-1278/-

Employees who 
wiU be eligible 
for OOMideration 
for promotion 

Requirement of qualifications, 
uperiencc etc. to be posleSied 
by the departmental candidate 
for consideration for prom~ 
tion to the post. 

1) Must bave worked u 1) 
Overman for more 

Promotion throuah DPC 
on merit-cum-seniority 
basis subject to availability 
of vacancy at area level. 

They will be required to 
diaobarae the statutory 
datiea of aa Overman. 

than S yean. 
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CADRI SCHEME No. 5 Anncxure-V 

CADRE SCHEME FOR MINING SURVEY PERSONNEL 

l. Sbort title and covenge 

i) Tbia Scheme may be called the Cadre Scheme for Mining Survey Personnel. 

ii) Thia Scheme shall apply ro the SUJ"¥ey Personnel viz. Survey Mazdoor, Chainman (Survey•, Head Chainman 
(Survey), Aaatt. Surveyor (unqualified), Dy. Surveyor (Mines) and Surveyor employed in connection with 
Mining Survey jobs and jobs connected with such other Departments as may be notified from time to time. 

2. Delnldoa : 

a) 'Competent Authority' means the Chief Executive of the Company. 
b) 'Educational Qualification' means qualifications as recognised by the Central Government or State 

Government or qualification/teat prescribed and conducted by the Company. 

c) 'Service' means service in the poata aa shown in Annexure-" A-s• hereto. 

3. Promotional Channel etc. : 

The promotional channel for various categorica of Survey Personnel shall be as per Annexure-' A·5' hereto. 
The said Annexure only indicates the qualification• and experience to be possessed by the departmental candi~ 
dates included in the cadre from time to time for the purpose Of elisibility for consideration for selection 



-~ in connection with promotion to the next higher post i.e. Survey Mazdoor to Chainman (Survey), Chainman 
(Survey) to Head Chainman (Survey) & Dy. Surveyor (Mines) to Surveyor. The promotions shall however, 
depend on availability of vacancies from time to time and be subject to eligibility and selection of candidates as 
specified in thiaacheme. Selection from Survey (Mazdoor) to Chainman (Survey) and Chainman (Survey) to 
Head Chainman (Survey) shall be on the basis of aeniorityooCUm·merit while for selection from Dy. Surveyor to 
Surveyor shall be on the basis of merit-cum-seniority. 

4. Departmental Promodon Committee : 

The selection of candidates for filling vacancies in higher categories shall be made on the recommendation of 
departmental promotion Committee to be constituted by the Chief Executive or any other Officer who may be 
delesated with such powers b1 him from time to time. The decision of the Chief Executive on sacb recommen­
dations shall be final and bindina on all concerned. 

S. Direct Recruitment : 

Direct recruitment to the post of SurYeyor and Dy. Surveyor shall be resorted to oniJ if there is nelikelihood 
of departmental candidates to fill all the vacant posts within a period of 6 months. 

Existing designations of Sr. Surveyor, Head Surveyor, Asstt. Surve}or will be retained by the respective incum. 
bents as personal to them till they are promoted. 

6. Repeal, Sa·tiogs etc : 

All the executive instructions and orders hitherto issued on the subject shall be deemed to have 11een repealed 
simultaneously with the coming into force of this scheme. 



Annuure-'A-S' 

CADRE SCHEME FOR MINING SURVEY PERSONNEL 

Scale of pay Minimum educational Eligibility for Minimum qualification/mode of 
qualification promotion promotion 

1. 8fveyor Tech. Grade 'A' Matriculate with 3 years experience Promotion through DPC on 
Rs. 722·1278/· Survey Certificate of as Dy. Surveyor Areawise & Headquarters basis 

competency aran· (qualified) on the basis of sanctiontd 
ted by-DGMS vacancy. 

2. Dy. Tech. Gr. 'C' Matriculate with 1. Selection through interview 
Suneyor Rs. 572-1008/· Survey certificate of as may be prescribed subject to 

competency eran· vacancy of sanctioned posta. 
ted by DOMS 2. Departmental candidates 

having rtquisite qualification 
will be preferred. 

- 3 A85tt. Tech. Or. 'B' Matriculate with 

... Surve7or Rs. 460-652/· requisite non-statu• 

~ ~ory certificate. 



-~ Deli& nation Scale of pay Minimum educational Eli&ibiJity for Minimum qualification/Mode of 
oftbe post qualification promotion promotion 

B : 
1. Head Tech. Gr. 'E' Literate able to read Minimum 3 years Promotion throuah DPC Oil 

Chainman Rs. 460·652/· and write in English experience as Area/Sub-Area wise and Head• 
(Survey) Hindi or local Chainman quarterwisc subject to vacancy 

languaae & 6aures, of sanctioned posts. 
Matriculate will be 
preferred 

2. Chainman Tech. Or. 'E' Literate able to read Mini mum 2 years Promotion will be made 
(Survey) Rs. 440-5841- and write in English, experience as through DPC on c*lierywise, 

Hindi or local Survey Mazdoor. Areawise and Hcadquarterwise 
lanauaae &: fiaures. basis, on the basis ofvacaocy 

Matriculate will be of sanctioned posts. 
preferred. 

3. SIJI'fey Cat.-1 Literate with apti· Survey Mazdoor will be selected 
Mudoor Rs. 15.00-0.26-18.12 tude for survey work. amonl8t the e:listins time rated 

Matriculate will be preferable underarouDd Maz· 
preferred. doon on option tbrouah sclec-

tion by a committee on the 
basis of sanctioned posts. 
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"'ii CADRE SCHEME No. 6 

.!a ... 
I ,.... • • • .. .. ~ "• - ... • ,. 

CADRE SCHEME FOR PARA MEDICAL STAiif 

1. Sbort doe and COYerale : 

i) This Cadre Scheme may be called the Cadre Scheme 'for Para MedicaJ Staff. 
t • 1 I f , 0 , I • • • , 

ii) This Scheme; shall apply to the Para Medical Staff, i.e., Compounder, Dresser, Nursing Sister, Ward Boy-. 
Ay'- Midwife, Patholosist, Radiologist and 'other Techn.ic:ians in 'the 'medical department engaged i·n tlie 
'medi~ servi~a of the company. 

l. Deflnldoa : 

In this Sche~e u'n,less there is anything 'repugnant in the ~object to con.text :::-.. 

a) 'Competent Autho.rity' means the Chief' Executive of the Company. 

b) 'Educational q~alification' means qualifications a. recogoised by the 'central Gover.n'ment or 'state Govt. 'ot 
'qualiftcationlie'at ·as prescribed and conducted by the companies. 

4. n • • · . ' • 
c) 'Service' means service in the posts 'as shown in Annexurc-'A-6' to 'A·9' hereto. 

3. Promodo~l d.~ael , 
• • f • I • ' • • ' ,. \ • • I ~ . I 

Promotional channel for various categories of para medical staff shall be 'as per Annex urea hereto. 'the said 
AnnexW:ea only 'indicate the 'qualification a'nd experience to be posseHed by tbe departmt'ntal 'carididatct 
included ·in 'tho Cadre from time to time with 'the promotion to the next hiahcr grade, i:c. :..:.. 



-~ i) 

ii) 

iii) 

iv) 

v) 

Technicians {Technician Gr. •c• to Chief Technician Gr 'A") 

Compounders/Pharmacist (Compounder (Gr. 'B'/'D' to Chief Pharmacist Gr. •A• 

Dreaser O. T. Asstt. (Dresser Gr. "H" to Sr. O.T. Asstt. Grade 'D") 

Ward Boy/Midwife (Ward Boy Gr. 'H' to' Sr. Ward Boy/Midwife Gr. 'G') 

Nuraina Staft'/Jr. Nurse (qualified)/AuxiJiary Nunc/Midwife (qualified) 

to Sister-in-Charge/Matron. 

Annexure-A-6 

Annexure:A-7 

Annexure-A-8 

Annexure-A-9 

Promotion will depend on availability of vacancies as per approved staffina pattern from time to time and bo 
aubject to eligibility for selection of candidates as specified in this schem~. 

4. Departmeotal Promotion Committee : 
The selection of candidates for filling vacancies in higher cateaories shall be made on the recommendations of 
a DPC to be coastltuted by the competent authority or any other Officer who may be delepted with 10ch 
powers by him from time to time. The decision of the competent authority on such recommendations shaiJ be 

final and binding on all concerned. 

S. Direct recndtmeot : 
Direct recruitment ahall be resorted to only if there is no likelihood of departmental candidates to fill all the 
vacant post within a period of 6 months. 

6. Repeal, Sa'rinp etc. 

AU the executive instructions and orders hitherto issued on the subject shall be deemed to have been repeaJod 
simultaneously with the comin& into force of this Scheme. e 
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Aonexure-A·6 
PARA MEDICAL StAll', 

<TECHNlCIA NS) 

Sl. Desi&nation Scale of Pay/ Minimum qualification Eligibility for Mode of rromotion 
No. Cat. qualification/Tech. promotion 

1. Technician/ "C" Diploma in respective The seniority will be 
Pathological (572-29-804·34-1008) technology from re• Area-wise. 
Technician/ cognised Institute. 
Radiographer 3 years experience in Through selection/ 

recognised Institute/Govt. interview. 
Hospitals or in &rade •o• 

2. Sr. Technician .. B" Diploma in respective S years expeoo The seniority will be 
(640-35-920-40·1160) technology from rc- rience as Gr. company-wise. 

cogoised Institute. 'C' Technician Through salection/ 
Matriculate. interview. 

3. Chief "A" Diploma in respective 3 years expe~ Through DPC. 
Technician (722-42-1058-44-1278) technology from recog• ricn~e in 'B'. Seniority will be .... 

nised Institute. co:ompany·wise. ~ 

""' 



NCWA·II·I.I. No~ 34 

No. JBCCI/IR/94/IMP 986 November 6, 1980 

Sub : 1. Sand Pontoon 

2. Payment for work on Sunday 
( weekly rest day. ) 

I am forwarding herewith the record note of decisions 
taken by the Standardisation Committee, on the above 
subjects, at ita meeting held on 23rd July 1980 which were 
ratified by the JBCCI at ita meeting held on 3rd and 
4th November 1980. These decisions are self-explanatory. 

Managements have been requested to take action to 
implement the same. 

---
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DECISION TAKEN AT THE STANDARDISATION 
COMMI'ITEE MEETING HE:LD AT CALCUTI A ON 23-7-80 

1. Saud Pontoon: 

In the Wage Board "Sand Pontoon Khalasi" are in Cat. 
III. Their job description is as under:· 

"Worker operatiDI the sand suction pump and other 
machinery placed on a pontoon on the river to pump sand for 
stowing. He is responsible for moving the pontoon, as the 
necessity arises, to maintain the flow of saad and Water." 

It was contended by the Union representatives that the 
pontoon Khalaais are required to operate more than one pump. 
They are, therefore, entitled to O'ne category higher than the 
Category prescribed for Pump Khalasi. 

After discussion, it was aareed that wherever the Sand 
Pontoon Khalasis are actually required to operate more than 
one pump, they be given one category higher than the prescri­
bed category for the Pump Khalasis corresponding to the 
largest of the pump which the Pontoon Khalasi is required to 
operate. 

PAYMENT FOR WORK ON SUNDAY 
(WEEKLY REST DAY) 

Union representatives stated that in some collieries U. G. 
aJJowance is not being taken into account for making payment 
for Sunday work although U. 0. al~owance is accepted as 
wages even for 0. T. Payment. 

After discussions it was agreed that Payment for Sunday 
work will be made at twice the wages, including the under­
ground allowance. wherever the same is payable, irrespective of 
whether or not it constitutes O. T. under Mines Act, i.e whe­
ther or not the total working hrs. in the week exceed 48 hours. 
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No. : JBCCI/IR/94/IMP/1262 16th March, 1981 

N.C.W.A.-11-J.I. No. 38 

Sub : lmplemeatadon or certain decisions or the Standardisation 
Committee taken at Its meetings held at Calcutta on 
26th, 27th and 28th February, 1981. 

1.0 The Standardisation Committee discussed and approved 
certain unanimous recommendations of the following 
Sub-C0mmittees, constituted by JBCCI, at its meetintzs 
held on 26th, 27th and 28th February, 1981. 

1.1 Sub-Committee A : On categorisation and job descrip­
tions of new jobs and job descriptions where they did not 
exist, of old jobs in Coal Washeries. 

1.2 Sob-Committee C: On categorisation and job descrip­
tions of new jobs and job descriptions of old jobs, where 
they did not exist, in miscellaneous sections (e.g.) Power 
Houses, Ropeways, Central Excavation Workshops and 
Coke Plants etc. 

2.1 The list or designations, category and job description of 
jobs not, covered und'er wage Board in respect of Coal 
Washeries as approved by the Standardisation Committee 
is given in Annexure-f. 

-
2.2 The list of designations, category and job description of 

jobs not covered under Wage Board in respect of Coke­
ovens and By-Product Plants as approved by the Standar­
disation Committee is given in Annexure-H. 

2.3 The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Central 
Ropewaya as. approved by the Standardisation Committee 
is given in Annexure· II I. 

2.4. The list of designations, category and job description of 
jobs not covered under Wage Board in respect or Central 
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Excavation Workshops at Barkakana and Korba as 
• 
approved by the Standardisation Committee is given in 
Annexure-IV. 

3.1 The JBCCI at its meeting held on 14th March 1981 
ratified the above decisions of the Standardisation 
Committee. 

3.2 As reprds the new job descriptions and categorisations, 
as approved by the Standardisation Committee, it may be 
stated that these job descriptions and categories are 
intended to cover the new jobs which are in existence 
and not covered by the Wage Board job descriptions and 
ca,egorisation. They will be applicable only where the 
actual job performed corresponds to the job descriptions 
given and it will not be a ground for creation of new 
jobs to correspond to the recommended cateaories. 

4. Tn re~rd to the job descriptions and categorisations of 
jobs in underground mines as recommended by the 
Standardisation Committee and circulated under I. J. 
No. 36 dated 2nd February 1981, the correct category 
for Senior Roof Bolter ( Sl. No. 12 of Annexure-A) 
should be Category-V instead of Category-IV . 

• 
5. The above categorisation and job description will be 

effective from 1·4-80. 

Managements have been requested to take necessary 
action to implement the same. 
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Annexure-'I' 

DESIGNATION, CATEGORY AND JOB DESCRIPTION OF JOBS 
NOT COVERED UNDER WAGE BOARD IN RESPECI' OF 

COAL WASHERIES AS FINALISED BY 

Sl. No. Designation 

1. Forcman·ln·chargo 
( Mech./Blec. ) 

ST ANDARDlSA TION COMMl'ITEE 

Gr./Category 

Tech. Gr. 'A' 

Job Description 

He should be fully conversant with washing processes 
and equipment• and be responsible for their proper 
operation and maintenance, including quality control. 
He should have full knowledge of preventive maintenance 
and should be able to take complete charge of the 
Plant/Section independently in his allotted shift. He 
should be able to carry out inspection of different 
equipments under his charge and plan preventive main­
tenance or equipments. He will be rcquircd .to maintain 
recorda, reports aad other related documents. He will 
be responsible for the safety of men and equipnionta 
under his charge. 



w -"" 

St. No. Designation 

2. Yard-Master/ · 
Foreman-Io-Charae 
Yard 

3. B. G. Diesel Loco 
Supervisor 

Gr./Category 

Tech. Gr. 'A' 

Te~h. Or. 'A' 

Job Description 

------~-------------
He should be capable of independently managing the 
workina of the Yard including regulation of receipt of 
wagons, receipt of rakes, movement in the yards and 
despatch of trains. He should be fully conversant with 
the safe working rules of the Rlys. and supervise and 
co-ordinate the work of staff during various shifts. 
He is expected to attend all the breakdowns/derail­
ments in the Yard, including tippler etc. He will 
maintain all necessary liasion with the Rly. terminal 
yards feedina tho Washery. He should be coavcraant 
with the latest demurrage rules and be responsible for 
the up-keep and maintenance of records pertaining to 
demurrage. 

He is required to take independent charge of routine 
maintenance as well as major overhauls of diesel· 
electric/hydraulic locos, bulldozers, cranes and other 
allied equipmenta under his charge. He should be able 
to plan and enforce preventive maintenance and 
ahould be capable of maintaining records, inspection 



Sl. No. -
4. 

5. 

Dcsianation 

Foreman 
( M cch./Eiec. ) 

Asstt. Yard Master/ 
Shuntlna Master 

Gr./Category 

Tech. Gr. 'B' 

Tech. Gr. 'B' 

Job Description 

sbeets and Cardex. Safety of men and cleaning and 
house keeping of area under his charge are also his 
responsibilities. 

,He should be convenant with washing processes and 
equipmenta and be responsible for their operation and 
maintenance, including quality control. He should bo 
able to guide men under his charge to carry out the 
maintenance and operation of the plant and maintain 
records thereof. He should be able to read elementary 
drawing and make sketches of engineerina components. 
Cleaning and house keeping and the safety of men 
under hie charge arc also his responsibilitiea. He 
should be able to take full charge of Section/SuJ>­
Scction in allotted shifts. 

He should be fully conversant with the operations of 
the Yard in accordance with the safe workinJ rule~: of 
the Railways. He is required 'to take complete charge 
of his shift's operations. He should be conversant 



,. 
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l•plemeatatlon IDStraetlon No. 49 •t. ll-7-ltl5 

3. Cadre Sebeme far ACCOIIIlts Penonel 

t. At the 17th meeting ofrhe Promotion Policy Committee 
held on 16th & 17th July, 1985, it was agreed that lmplemonta· 
tion Instruction in rctpect of the Cadre Scheme for Accounts 
personnel as finalised in the 15th meeting held on 6th & 7th 
May, 1985 may be issued with immediate etrect. 

2. AccordinaJy, the Cadre Scheme for Accounts penonnel 
as finalised by the Promotion Policy Committee in its meeting 
beld on 7th May, 198S is enclosed as detailed below : 

Cadre Scheme for Accounts 
personnel. 

(i) Accounts Clerk Gr.·ll 
to Cost Accountant/ 
Accountant 

-Cadre Scheme No. IX. 

-Annczure-IX-1 

rn the Cadre Scheme for ministerial statT (Cadre 
Scbeme No. VIII ) circulated in Implementation 
Instruction No. 34 (vide letter No. NCWA·JII (1.1. 
No. 34/84/771 dated 17th July, 1984) under Item 
No. 1-Short title, coveraae and classification, (b}(v) 
Accounts Cadre may be deleted. 

3. It will be noted that with the enforcement of this Cadre 
Scheme. all the e1istina instructions and orden on the subject 
shall be deemtd to have been repealed simultaneously. 

4. Management have been requested to take necoasary 
action to implement the above Scheme with immediate etrect • 

• 
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Annexure-IX 

Cadre Sdaeme For Aecomata Penoauel 

1. Short Tide : 

This scheme formulated under National Coal Wat.e 
Aarecment shall be called the Cadre Scheme for 
Accouou Disc:ipUne ~ploycca. 

(b) The scheme shall apply to the entire worken in 
Accounts discipline. Initially, while constitutios 
the Cadre all graduates from any stream may opt 
for horizontal movement co this Cadre. 

2. De8nition : 

In this acheme unless there is any thins repuaoant in the 
1ubject or conte:&t : 

3. 

•• 

•competent Authority' means the Chief Executive 
of the CompaDy or Area. General Manqer as the 
case m_ay be or any other autbori~ who may be 
delegated with such powers by them from time to 
time. 

(b) •£dUc&tional Qualification' means qaalificationa as 
recognised by the Central Government or State 
Goveroment or Qaalification/te•t as prescribed 

, and couAQF:tcd by t¥ Compania • 

•J (c) · --ser+iee' means sertice~ in the posts as shown In 
Anne:& ore. 

Promotiooal CbanDtl : 

(i) Selection for the post upto Clerical Grade-l 
shall be on the basis of seniority-cum-merit 

Sl6 1 
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and for Clerical Grade Special and above on 
the basis of Mcril-cam-Seniotity. 

(ii) Tbe promotional zone for fillina tbe poat upw 
Clerical Grade Special will be Area or CoiQ­
pany as per the prnailiug practice in the. rel­
pective company, but for Technical Oradc-•.A• 
wHI be-the Company only. 

4. Departmental PromotiOn Committee : 

The Selection/Promotion of candidates for filling 
vacancies in higher categories shall be made on the rccommen. 
dations of the Departmen'-1 Promotion Committee to be 
constituted by the Competent Authority or any other Officer 
who may be delegated willl auch powers by bim from time to 

time. The decision of the Competent Authority on auch 
recommendations shall be final •. 

S. Direct Recruitmeat a 

Direct recruitment to the extent more than the mini­
mum indicated in the Cadre Scheme will be- resorted to ~nly if 
there are no qualified Departmental candidate• to fiU the 
vacant posts available and are not.lik:ely to be available within 
a period of 6 months. 

_ 6. Repeal Sa'inl~' etc. 

All exiating Cadre Scheme for this discipline ahall 
bectnne inoperative simultaneously with the comiq into force 
of thls scheme. ; 

-. ~ 

~ 
I,.' I :.. 

\) 
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lA CADRE SCHEME FOR ~CCOUNTS PERSONNEL AnneXQre-lX·l ... 
qo 

.. Sl • D•ianadon Cateaory/Scala Minimum qualifies· MinimUDl Eaperience Mode of Promo- Remarks 

No. of pay tJon t~n 

1 2 l 4 7 

1, Accounts Clerical Gr.•ll Matriculation or J} Any regular em- 1) Moves hori· ~ Minimum 

Clork Or.·U ls. 6n·30.91" equivalent cxami· ployee of the co- ~ntally with of 25% of 
]5-11~8/· nation rrom any mpany in tho same pay. t~e vacancies 

recogni.ed BOJrd same Die who or every year 
of EWQination. opts for the 2} ~ovtl bori· wiD be ftl~d 

Cadre. or zontally with up by direct 
2) Any reaular clDt same pay recruitment 

ployee of the as Atcounts or araduate 
compaDy wor· Trainee for who will bo 
kina in lower one year after on TraiDiDI 
grade/cateaory which ~y for oQe year 
who opts ror will be reau· before re1u· 
Accounts Cadre. Jari!ed in the larisation in 

' arade. the Grade. 

2. Cod/Accounts Clerical Or.·l Matriculation or 1) l years experi· D.P.C. 
Clerk Or.·l Ra. 742·4(). equiv~eot exami· ence u Or·ll 

1062-45-142U· nation from aoy Account Clerk. 
recognised Board 
of Eumiudon, 



1 2 3 4 j 6 7 

3. C01t Alstt/ Cerical Gr.-Spl. J) Matriculation or 1) S yrs. experience D.P.C. 
Accounts Rs. 810-46-1178- equivalent exami .. as Cost/ Accounts 
A11tt. 51-U86/- nation from any Clerk Grade-l. 

rec:oanised Board 
of Examination. 

or or 
2) Matriculates who 2) One year expcri- D.P.C. 

have paiiCd CIL ence in any 
Ac:c:ounts Exami· aradc in Accounts 
nation Part-1. Cadre. 

4. Cost Toc:b. Grade-A 1) Matriculation or 1) 4 years experience o.r.c. A Minimum of 
Accountant/ Rs. 892-53-1316- equivalent exami- as Cost Asstt./Ac- 25% of vacant 
Ac:c:ountant~ 55-1701/- nation from any counts Autt. in posts will be 

rcc:oaoiscd Board Clerical Spl. Grade. filled up by 
of Examination. direct recruit• 

or or meat of those 
2) Matric:uJatc1 wbo 2) One. year ex- puscd in Inter-

have paaed CIL pcrienc:c as Cost mediate exami-
Accounta Eumi- Asstt./ Ac:c:ounts nation or 
nation Part· I. Atstt. in Cieri- lCWA/CA. 

or cal Spl. Grade. 
3) Intermediate or 

Ut 
ExamiQ&tion of 3) No capcrieoce. - lCWAorCA. 

"" 



-
NOTE: I) Such of the employees who pass Departmea&al Accounts Examination but could not be promoted due 

to lack or vacancies will be aiven an additional incremeot in the Grade which will be absorbed on 
promotion. In other words, while fixina the pay on promotion of such employees the pay will be 

' fixed notionally as if he did not act ~be ft'lv~ace increment. 

2) The departmental examination will be lreattd aa a Qualifyiq &ao:UNtion. The selliotity-iJatcrM of 
these eliaible for conaideration For promotion to the nut hiaber grade will ,be maintained. 

3) TISCO, liSCO & SCCL agreed subject to modification to suit local conditions. 



lmplementatloa lnstraction No. S2 dt. 26-8--1985 

L Cadre Seheme fer Mildst«ial stal' 

A«<UDts penoaoel. 

Ref.: i) 1.1. No. 34/84 dated 17th July, 1984. 

ii) Ll .. No. 49/85 dated 22ad Jaly, 1985. 

In the 18th meetiag of the Promotion Policy Committee 
of HI JBCCIIleld on 20th & 21st Augwst, 1985, it was pointed 
out that previously the Junior Accountants io Tech-B bad the 
growth opportunity as Office Superiatendent io Tecb.-A, but io 
the Cadre Scheme for ministerial staff circulated vide 1.1. 
No. 34/&4 dated 17th July, 1984 and for Accounts personnet 
circulated vide 1.1. No. 49/8'5 dated 22nd July, 198S, there is no 
menti011 about their cateer arowtb. 

On discussion, it wasasreedthattbe Junior Accountants 
in Tech-B will be given option to opt either for general clerical 
cadre as Special Grade Clerks/Senior Clerks or, for Accounts 
discipli'ne as Accounts Asstt./ Accounts Asstt. ( Cost and their 
seniority will be fixed accordinsty in the cadre opted. ) 

. 
Managements have been requested to obtain option 

from the Junior Accountants in Tecb·B in your company, if 
any, and implement the above decision with immediate eft"ect. 



rJf.. c&are ScliemeTfor Mbiiiterial· stalr.:.-SetretarWtl 

€acJre· and; Casb1 Personae). 

The Promotion POlicy COmmittee· of IIJ! JB€CI at ift: 
meeting heiCI on 38th and· 3 ht· October.,. 1984: diacussedi an4! 
ft'nalited 'the following cadre scliemes -:· 

(i) Cadi'e Scheame· for MiDisteriai·Staff-· 

Secretariat Cadl!e· - · Annemre-VJJI-6· 
Cuh Personnel· -- AocMlt'e-VIII·4· 

Tiae above cadte· sc!bemes for Ministmat· ttaft"-will 
fOrm part of the Cadre SCheme fOI' Ministerial staff. (I .. 1. No. 34 
dated f7·1·1984}:. 

2. At tile· mcetfog ot" the Promotion Policy Committee held 
on 29th and 30th November, 1984 the Cadre Scheme for 
Ministerial' staff circ~tlate'd vide 1.1. No. 34 dated 17·7·1984 was· 
teviewed and it was atreei to delete Para-3.4 of the Short title, 
Coverage' snd Classification. Accordiqly the folk>wiag sentence 
ilppearing as Para•3.4 it deleted. 

''l.4 Tho existing incumbents who do not possess the 
minimum qualifications as laid down in the Cadre 
Scheare will DOt be 'eJ.igible for further promotion as pet 
the line of promoticm unless they obtain minimum 
qualification. •• 

3. It was further aareed that in tbe cadre Scheme for 
General Clerical Cadre-AI1Dexure-Vlll·l of 1.1. No. 34 dated 
17•7·1984 a flew note Sl. No. (iv) as stated below will he added; 

~'(i'l) Educational qualiftQ&tion will not be a bar for 
promotioa of the elistina employees upto the post of 
Clerk Grade-l in Clerisal Grade-l,'• 

4. it will be noted that with the en(oreemcnt of these 
Cadre Sebemcs, all the existing instructions and orders on the 
~Ubject shall be deemed ~o have been repealed simultaneously. 
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Cadre Scheme for ~lolste!ial Stafl' 
tCub.,..lltiCalre) 

Annexure-VII 1-4 

Mode of 
Plomotio! 

1. Aastt. Cashier Clerical Gr.-Tl 
Rs. 678-30o918-
3~1198/· 

Matriculation 'or e4Uiva­
lcnt examination from any 
recognised Board· of 
Examination. 

3 yeara ~perience in 
Clerk Grlklc-JII. 

Selection/Test 

3. Sr. Cashier 

4. Chief Cashier 

Clerical Gr.-l 
:Ra. 742-40-1062-
45-1422/-
Clerical Spl. Gr. 
Rs. 81 0-46-1178- -
Sl·lS86/­
Tech. & Sup. 
Grade-A 
Ra. 892-53-1316-
55-1701/-

-do-

-do-

3 yeara experience in 
the next below grade. 

S years experience in 
the next below grade. 

• 
5 years experience in 
the next below Grade. 

DPC 

DPC 

DPC 

Note ;-(1) All Cash personnel e.g. Pay Clerk, Cash Clerk, Antt. Cash Clerk etc. who are at present in Clerical 
Grade-II will be redcaianatcd as.Asstt. Cashier in the same grade. 

(2} Accordios to the corresponding acalea the exilting incumbents in Clerical Grade-l, Clerical Special 
arade and Tech. & Supervisory Gr.-A will be redeaisnatetl as above. 

(3) Statllog pattern will be decided by the respective companies. 
(4} Educational qualification will not be a bar for promotion of the existing employees upto the post of 

Cashier in Clerical Grade-l. • 
{S) TISCO, USCO & SCCL a~reed subjec~ to modification to sui~ their local conditions. 



~ Cadre Scheme tor Mtatsterlal Staff Anbelure-Vlli·6 

~ (Secretariat Cadre ) 

Sl. Designation Scale of pay I Minimum qualification Eligibility for Mode of 
No. Category ( Bducatiooalffccb.) Promotion Promotion 
1 2 3 4 ~ 6 

1. Typist Clerical OrAl (i) MatricUlation or equi• 3 years experience as DPC/Test 
Rs. 678-30-918- valent examination from Clerk Grade-Ill. 

38·1198 aoy recognised Board of 
£xamination. 

(ii) Typina speed with 
40 w. p. m. 

2. Stnoarapbcr Clerical Or.·l (i) Matriculation or equJ. 3 yl!ars expetleo~ as 
Rs. 742-40-1062· valent examination from Typist in Clerial 

4S.l422 any recopised Board of , Gr.-11. 
Examination. 

(ii) Must han speed of - 80 w. p.m. in shortbud 

•• and 4(1 w.p.m. in typina. .... 
w-



• ..:a 1 2 3 4 s 6 • - 3. Penonai Aasistan t Clerical Spl. Or. (i) Matriculation or equi· S yean experience as ~0• 
Rs. 81().46.1178· valent examination from Stenographer. 

Sl-1586 any recopiHd Board of 
Examination. 

(ii) Must have speed of 
100 w.p.m. in shorthand 
and 40 w.p.m. in typinl• 

4. Sr. Personal Asstt. Tech. & Sup. (il Matriculation or equi- S years ex~rience u DPC 
Grade-A valent examination from P.A. Spteial Grade. 

R1. 892-S3-1316· any nco1nised Board of 
55-1701 Examination. 

(ii) Must have speed of 
100 w.p.m. in shorthand 
and 40 w.p.m. in typins. 

I 

Note:- (I) Accordina to the corrcapondin&acalca the: cxiatins incumbents will be redc:sisoated aa above. 
(2) TISCO, liSCO, SCCL agreed subject to modification to suit local conditions. 



1mptemeatatlon lutractlon No. 47 dt. 19-7-1985: 

H. Cadre. Scheme for Ministerial Staff-Secretarial o.dre. 

Ref: NCWA-111 (J.J. No • .f0/84) 1091 dated Stb 
December.1984. 

Kind attention is invited to Annexure-VIII-6 of ·Jmple-. 
mentation Instruction No. 40. of NCW A-Ill ( Vide letter 
No. NCWA-111/( 1.1. No. 40/84 )/1092 dated Stb l)e<lOmbeJ, 
1984) wherein the Cadre Scheme for Secretariat ataft' was 
circulated. 

2. At the 7th Meeting of the Promotion Policy Commi· 
ttee-held on 16th and 17th July, '85, the Trade Union reprcsen-. 
tativea, suggested that the eligibility for promofion fro~ 

Stenoarapher to penoDal Assistant should be red;uCC<l froDJ 
5 years to 3 years and that there should be no teat for 
promotion from Personal Assistant to Senior Personal Aasist&nJ.. 

3. The Cadre Scheme for Secretarial staff aa circulated 
earlier was again discussed aad modified. The moditlecl Cadr~ 
Scheme for Secretariat 1ta'ft' is enclosed .as Anna ore-Vlll-6 an!l 
this will replace the earlier ooo enclosed.to Imple.mentatioQ 
Instr®tion No. 40 dated Sth December, .1984. 

4, Managements 'have rbeen nquested to .~ko ne.ccssar,y 
·action ~ implement the same with immcdia~e eff~t. · 
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a CADRE SCHEME FOR MINISTERIAL STAFF .. Annexure· Vlll-6 
(:secretariat Cadre) .... 

81. Deugoation Scale of pay I Minilaum qualification Eliaibaiity for Mode of 
No. Cate,ory (BcbJcatfonai/Tech.) Promotion Promotion 

I 

1. Stenoarapher Clerical Gr.· I il Matriculation or equi· Any permanent OpC/TEST. 
Ra. 74241062· valent examination from employee of the 
45-1422 any- recognised Board of Company. 

Bnmination. 
il) Must have ape~ of 80 

w.p.m. In ahl)rtbaod & 
40 w p.m. in typina. 

2. Peraonal Clerical Spl. Gr. i) Matriculation or equiv· 3 years experience ·Do-
Alaiatant. Rs. Slo-46-1178- alent examination. from as Stenographer. 

SI·IS86 any recognised Board or 
Bximination. 

ii) Must have apeed of 100 
w.p.m. in shorthand & 
40 w.p.m. in typiog. 

3. Sr. Peraonal Tech. & Sup. i) Matriculation or ~ui- S yean experience DPC 
Aaiatant. Grade-A nlentexamination from aa P.A. Special 

Ra. 892·53-1316- any recognised Boardof Grade. 
· 55-1701 Examination. 

ii) Must have apeed of 100 
w.p m. in ahorthand & 
40 w.p.m. in typioz. 



! 
I 
1 

-

Note :-Q.) Accordins ,to tho·correspondins scales the e.mstins incumbents will be redesipated as above. 
~ ' ~ . ' 

c 
u :r 

(2) ·Fer ~judsins the merit~of' Secretariat cadre ataJI', the candidate will have to qualify a speed test at tho 
~ level jf Stenoanpher ( Clerical Gr.-1 ) • 

.Succe~s(iil ~didatea wiD be ranked ac:cordina to the performance in the test for their seniority. 
,. '- . . .. • ,. 

Promotloo jrom Stenoatap)lcr ( Cleric&l Gr.-1 ) to Personal Aasistant Clerk Spl. Grade will also bo 
_ 9n tbi basis or speed tes~ al per the cadre ~home. 

(3)~ Tl~ IISCO,ISCCL ~arc~ subject t~~di~tion to suit local conditions. 
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CHAPTER-XII 

lmplemeatadoa Instruction No. 60 dt. 8-7-1!»86 

Implementation or the Acreemeat 

1. Promodoa Polley Committee 

P. Cadre Sebeme for Coal Watbei'J PenonneJ. 

Cadre Scheme for Coal Wubery Penonnel wu discussed 
in detail a' the meetinp of the Promotion Policy G:ommittee 
held on 4th & Sth December 1985, 18th & 19th March 1986. 
20th May 1986 and finalised at the meetin& held on 19th & 
20th June 1986. It was also aareed that Member Secretary Ill 
JBCCI may issue implementation inatructioa in this respect. 

2. Accordingly. the Cadre Scheme for Coal Waahery 
penonnel u detailed below is enclosed :-

(i) Covering note f'or the Cadre Scheme-Cadre Scheme 
for Coal Walhery penonnel No. XV 

Cadre Sdleme 

(ii) Laboratory Side ( Samplinl 
Mazdoor to Laboratory 
Technician) -Aanexure-XV-1 

(iii) Laboratory Side ( Junior 
Chemist to Senior Chemist) -Annemre-XV-11 

(iv) Lineman Helper to Yard 
Maater/Foreman-fn-Ciiarae 

Yard -~nemre-XV-111 
(v) Mechanical Side ( Fitter helper 

to Foreman-ill-Charge ) -Annemn-XV -IV 

(vi) Carpeuter Helper to Carpenter -AnneJure-XV-V 

(vii) Helper to Machinist Grade-l -Annaure-XV-VI 

(viii) Workahop Helper to Blacksmith -Annemre-XV-VU 

(ix) Paintina Helper to Sr. Painter -AnneJure-XV-VIII 

S96 I 



(x) Vulcaniaios Helper to 
Sr. Vutcaoiscr -ADDexure-XV-IX 

(xi) Loc~ataff-Siding/Wqon 
Oeaning Mazdoor tl) BG 
Loco Supeniaor -ADOexure-XV· X 

(xi&) Operator Grade-Ill to Fitter-
cum-Operator Grade-Irrippler 
Operator -Annexure-XV-Xl 

(xiii) Electrical ( Helper Elect to 
Foreman Jncbarge ) -Aanexure-XV-XII 

3. It will be noted that with the enforcement of this Cadre 
Scheme, all the existin& instructions and orden on the subject 
shall be deemed t~ have been repealed simultaneously. 

4. Managements have been requested to tab necessary action 
to implement the above scheme with immediate effect. 

Cadre Scheme No. XV 

Cadre Sdaeme for Coal Wasbery Persoaoel 

1. Short Title & Co•erage : 

(i) This Scheme may be called the Cadre Scheme for 
Coal Washery personnel. 

(ii) This Scheme shall apply to all the employees of coal 
washery who have been classified ia to followiaa Jl 
cateaoriea :-

(a) Laboratory aide ( Samplina 
Mudoor to Laboratory 
Techaiciaa ) 

(b) Laboratory side ( lunior 
Chemist to Senior Chemist ) 

-Annexure-I 

-Aonexur•ll 

(c) Lineman Helper to Yard 
Master/Forcman-Jacharac Yard -Annexure-Ill 
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(d) Mechanical Side ( Fitter Helper 
to Porcman·lncharge -ADDelare-IV 

(e) Carpenter Helper to Carpenter -Anoexure-V 
(f) Helper to Machinist Grade-l -Annexure-VI 
(g) Workshop Helper to Blacksmith -Annexure· VII 

· (h) Painting Helper to Sr. Painter -Annexure-VIII 
(i) Vulcanisina Helper to Sr. 

Vulcaoiser ..-Annexure· IX 

G> Loco staff Siding/Wagon 
Cleaning Mazdoor to DO Loco 
Supervisor -Annexure-X 

(k) Operator Grade-III to Fitter· 
cum..()pcrator Orad .. I/Tippler 
Operator -Annexure-XI 

o, Electrical ( Helper Elect. to 
Foreman Incharge) -Annexure-XII 

2. De8altfoa ; 

In this Scheme unless there is anythinl repuanant in the 
subject or context , 

(i) 'Competent Authority' means Chief Executive of the 
Company or Area G.· M., as the case may be, or any 
other authority wbicb may be delegated with such 
power by them from time to time. 

(ii) 'Educational Qualification• m~ans the quaUficatioo as 
recognised by the Central Government or State 
Government or qualification/teat as prciCribcd and 
conducted by the Company. 

(iii) 'Service' means 10rvice in tbe post as shown in 
Annexure hereto. 

(iv) 'Te!t' means evaluation or standard by examination­
written/oral/practical, for adjud&iDI skUll aa pros­
cribed in the Cadre Scheme by tb~ manapmcnt from 
time to time. 

3. Promotfoaal Clwmel : 

3.1 'Promotional Channel' Cor various aradea and disci­
pline shall be aa per Annexure• her~o. The said 
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Annexures only indicate the qualification and experi­
ence to be possessed by departmoatal candidates 
included in the cadre from time to time for the 
purpose of eligibility for selectionf..-omotion of 
candidates as specified in this scMme. 

3.2 'Selection' for the post upto Tecb. ct Sup. Orade· B 
shall be on the basis of seniority-cum-merit and for 
posts from Tech. & Sup. Grade·B to Group-A shall 
be on the basis of merit-cum-seniority. 

3.3 'Promotional Zone' for filling of the vacancies will 
be the washer)' concerned. 

... Departmeatal Promotloa Committee : 

Scloction/promotioo of candidates for fillioa of the 
vacancies in higher cateaories shall be made on the 
recommendation of the D. P. C. to be constituted by the 
competent authority or any other o11icer who may be 
delegated with such power by bim from time to time. 
The decision or the competent authority on such recom­
mendation aball be final. 

S. Direct Reernltment : 

Direct Recruitment shall be resorted to only if there is oo 
likelihood of departmental candidates to fill up the vacant 
posts within a period of six months. 

6. Repeal, Savloa etc. : 

(i} The oxistins Cadre Scheme, if any, for this discipline 
ahall become iaoperative aimultllleoualy with the 
comin& into force of this scheme. 

(ii) This Cadre Scheme has been framed on the buis of 
the orpoisatiooal set up prcvailina in Coal India and 
ita subsidiaries and TISCO, liSCO &. SCCL will be 
allowed to make modification in the same wherever 
required to suit tbe loc:al conditions without lowerioa 
the atandard of this cadre achemc in consultation 
with the union representatives at their level. 



8 Cadre Sebeme lor Coal Wasllerles Persoaoel 

Laboratory Side 

SampliDJ Mazdoor to ub. TeclmlclaD 

Annexure-XV-I 

Sl. Deaipaation Cateaory/Grade/ Minimum qualifi~ation EJisibility for Promotion Node of 
No. Scale of pay (Bducational/TechnicaJ) Promotion 

1. SamplinJ .•. ,., Cateaory-1 Uteratc preferably Matti- Any permanent workmen/ Selection 
l 1~. Mazdoor ', Ra. 21.16-0.43- culate from any recopised employee of the company. 

27.10 Board or Examination. 

2. Lab. ~Helper/Lab. Category-IT ~ ·dO· .. r. ~. 3 yean experieoce •• Samp- DPC 
Assiatant/Samp- Ra. 21.65-0.Sl- ~ • ~ ling Mazdoor in Cat.•l 
liDS AIStt/Samp- 29 07 
linB Attendant. 

\ · I 3. Lab. Technician Cateaory-IV ·do- : ·, I/ 3 yean experience as Lab. DPC 
Ra. 24.10-0.80. ' · : Helper/Lab. Asstt./Sampllnc 
35.10 I', ~; ~ ~ ! Assiatant/Samplina Attendant 

in Cateaory-11 . 

..... _ 



r T .... 
0\ ... ........ 

Cadre SclJeme for Coal WaalteriH Persoanel 
Labontory Side 

Junior CMmlst to Senior Cbemlst 

Annexure-XV-II 

.. sJ. DetitrJatiou 
No. 

_<A.~CJ)Qrade/ 
Scale of Pay 

Mioin1um qualification 
(Edocational/Technical) 

Mode of 
' .... 

Promotion 

1. Jon'lor Chemist T&S Grade-D 
s· II' J, 'fl l.R•. 67~10-918-

3S-1198/· 

2. IASSiataat ~s l'&S-~C 
l Chemist 1 IlL 744P.-1062·4S-

1422/· 

3. Cbemist ~t~Orade-B " . lb. 810-46-tl71-Sl· 
;J 

1S86/- -

Graduate in Science with 
Cbemi & f:r}l.-

-do-

-r)() 

-do-. 
"i .. ... . t .. ~tt A 

~cAny permanent .workman/ 
eaaploJM.of the company 
with one year service. 

Selection/ 
l"est. 

1 • 3 y~ra e"pcriY't,C ~ ~unior ,,.J DPC 
Chemist in T&:S Oradc·P· 1 • • -n~ 

:t years expe~ence as Autt. DPC 
Chemist IIi 't &"! Gract~c. 

y l ~ 

4. Sr. Chemist T&S Grdo-A 1,do" , S years experieoce aa Cbcmi"it [)PC , 
1 ... ~!"' " ~-90.~~131~SS.. •lit~ !Ja T&S Grade-~ • 

.. - 1701/· 
,. fj J } \ .. • I 

Note : Educational q~aUficatioil will .not be a bar for promotion of the existing e~ployees u on the date of 
. comins in*o force oftbls Cadre Scheme. · ' • ''lJ..... - - \" .. • 
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Cadre Sdleme for Coal Wullerlel Penoanel Anoexure-XV-111 

- LIDeSJDu Helper to Yard Muterfl'ereiUHD-Cbrge f Yard ) 

SL Deai1nation Cate1ory/Grade/ Minimum Qualification Eli&ibility for Promotion Mode of 
No. Scale of pay (Educadonai/Techalcal) Promotion 

1. Lineman Catesory-ll Uterate, preferably Any permanent employee Selection 
Helper Ra. 21.65-0.53- Matriculate of the company with one 

29.07 year aervice. 

2. LiDUman/ Cateaory-IV -do- 3 yean experience •• Lines- DPC/Trade 
Point1maa R1. 24.10-0.8o- mao Helper in Cateaory-11 test 

35.30 

3. Shun tina Catepry-V -do- 3 yean experience as Pointl- -do-
Jamadar Rio 26.04-1.00- 111ao or Lineaman in 

40.04 Cateaory-IV. 

4. Alltt. Shun• T&S Otade-C Matriculate S years experience &I Shuotin1 -do-
tina Muter lb. 742-40-1062- Jamadat in Cateaory-V. 

45-1422/· 



1 2 3 4 ' 6 

5. Asstt. Yard T&S Grade-D Matriculate 3 years capcricoce as Asstt. DPC 
Master/Shun- R.a. 810.46-1178- Sbuutinl Master in T &.S 
ting Muter 51-1586/· Orade.C. 

6. Yacd-Master/ T&S Grade-A -do· 3 years carericncc u Asatt. DPC 
foreman ia· R.I. 892-53-1316- Yard Mutcr/Sbuntiag Mut~:r 
cbarac (Yard) 55-1701/- in Tcl:S Grade-B. 

-



Sl. Designation 
No. 

t. Fitter Helper/ 
Greaser 

, tJ!fJ ~ (I t• 'i ' 
.. 

p· .I,,_ ' ' · 

2. fdeclt,!~,~ 
Fi~r Gr.-dl 

1 , ; •, .JU' .. 

v~,, · ""'Lr 

Cadre Scheme for Coal Wasberles Penoaael Aoaexare-o-XV-tv--

( Medlanlc:al ) 

Fitter Helper Cat.-11 to Foremaa Jadaaqe Tedi.-A 

Category/Grade/ 
Scale of Pay 

Cateaory-II 
Rs. 21.65-0.S 3-
29.07 

'; !~. -· ~ ()­
' ~? j , • .,, 

Minimum Qualificatiou 
(Educational/Technical) 

EliaibiUty for Promotion 

(i) Literate, or 
(ii) Matric with ITI 

(i) Literate. or 
(ii) Matric with ITI 

(i) 3 yean experience io 
Cat.-1 in handling of 
tools and tackles required 
by the Fitters. or 

(ii) 1 years experience ia Cat.· I 
for Matriculate with ITI in 
haadlinB o~ tools aad tack· 
les·requiRd'hy th~ftt~ 

, ,.., ~··· ' ; ' 
(i) 3 years experience u Helper 

in Cat--11~ or 
1, ~ f ' . ~ 

,111 • 1111r. .- • , .. 

- - -(ii). :2-Jears experiance as Helper 
in Cat.·II for Matric with ITI 

Mode of 
Promotiou 

OPe/Apti­
tude Test. 

-do-

• J • 

~- r-··---



---

1 .,,,, fl " J•t" II 'I• ·I!J" 6 
>OJi .. . {,J • .. s:t ... J f,.( .t i 1 •. l1iiS: 

3. MechaDical Cateaory-V (O'Ltte~~·~~ · "~>."'(i) &: (U) 3 yean experience •• DPC/Apti· 
tude Test Fitter Or.-11 Ra. 26.04-t.()()-

40.04 
(ii) Matric with ITI Mechanical Fitter in Cat.-IV 

}• t !4~J:wt~l 
Fitter Or.-1 

S. Asstt. Foreman 
:;· 'f Mt'cti.'·) 

6 • • ~oremao 
( Meif~~ 

1. Foreman 
Itrai"' ... , •• UII ''U 

:~~•qr.i-Xr -
Rs. 29.24-t.3S-
48.J,4 

.rr.ts Orad&<C­
tRII. 74!~1062-
45-1422/-

T&S0~07~ 
. 1:\•~..8,1~6-1178-
Sl-1586 

(i) Litera~~r 
(ii) Matric with ITI 

(i) Literate, or 
(ii) MatriC'"tritb ITI 

ltJ ,, 

f Jt I r J • 
(i) 4fterate, Of r 1 , 1 

(ii) M~~'t wjQl ITI 

'T&" '0r d ' A '(i)' J'•i• ''· '" "'' ~ a e- 1 J..t crate, or 
_' Ra. ~2-5.3-13®-_ (j1) 'M,titc wih,lt'l't 

SS-1101 

(i) ~(iij 3)1:~~.~~pe~~~ as 
Mechanical Fitter in 
Cat.-V 

Ci) 6 ycarsteapwieaotl •• MC!Ch. • -do· 
< Fitter: ilr Cateso.,.\'t,. o"' - • )h . ,_. • 1: 

(ii) 4 years experience as Mccb. 
Fitttr in Cat.· Vl for Matric 
wlth'ift ' . r1 "t r I •( o 

( i -' IIIIJf ' t • f "' ' 
.. • (i} & (j,i>, l ,)iears experience as , ~PC 

.~yft · Forp;~~ (Mech) 
in T&S Gtade-C. _ -·-

1 (i) & (ii) 3 years experience at 
__ :' " F6jCmtn'(~a:b.j io 

T&S Grade-B. 
~ r ; ., . t ' ' • • "~ f , 41'~ r 

Note : The requir~. J.r.-tP.~.J~t spccr~ati?n ~ill ~ ~~cci".~d ~Y, t~. M~naa~lll!nt. ,,,) ~ 



-
st. DesiJDt:tioo 
No. ... 4C A 

J. Carpeqtcl' 
Qc:4lcr 

Prqm•tloa•l Chauel or WJiherlel Persaaael Eacaceclla Worlr.uops 

Carpeater Helper to Carpeater 

Catcaory/ 
Scalo of pay 

Cateaory.fl 
~~ 21.6~.51. 
~.07 

Minimum Qqa)iflcation 
(Edpcatlonai/Tecbaical) 

(i) Literate, or 
(ii) ~htriculate Ol' equiv· 

alent with rn 
Certificate in reapec. 
tive trade. 

Bliaibility for Promotion -

(i) 3 Jean uperieqoe •• 
Catqory-1, or 

(ii) 1 yean traioina u Cat.· I 
for Matricqll,te with 
ITI 

Mode or 
Promotion 

DPC/Apti· 
tude T~st 

·dO. 

2· Carpeatc:r Cateaory·IV 
Ra.l4.1~8Q. 

35.30 

(i) 3 years exporioDCO u Car. DPC/Tradt 
penter Helper in Cat.· II. test 

~tcaory·V 
Rs. 26.04•1.()0 .. 

40.04 

Note ; (1) Trade Test speciflcatioq u decided by the IQa~gement. 

3 yean experi"nco in 
c.t·IV •• Carpenter. 

(V Still as pet' Trt441 T"t speciQQatioq aQd Wate Bo•rcl recomii'IODdatioo&, 

DPC 



Cad~ Sc:be~ for Coal Wuberies Penoaoel Anoexure-XV-Vl 

Macbfa.lst Helper to Maeblnlat Gnde-1 

Sl. Deaipation Cateaory/Grado/ Minimum Qualification Eligibility for promotion Mode of 
No. Scale of pay (Bducationai/TochnicaJ) Promotion 

1. Helper Category-11 (i) Matric with ITI, or (i) 1 year training as DPC/ Aptitude 
:aa. 21.65-0.53-29.07 Cat. I for Matriculate 

with ITI, or 

(ii) Literatt (ii) 3 yean as General 
Mazdoor in Cat.-1 for 
literate. 

2. Machinist Cateaory-IV Litentc. Skills aa 3 yean experience q DPC/Traclct 
Grado· III Ra. ~.10.0.80-35.30 per Wqe Board. ' Helper in Cat.-11. teaL 

3. Mac bini• Catoaory-V -do- 3 year• eJiperiGnce as .. cro.; 
(Jrade-IJ R1o 26.04-L00-40.04 Macbinilt Gr.•ll in 

Cat-IV. 
... Machinist Catqory-VI "C!O" l yean experieace 11 ...... 

Grade-l Ra. 29.24-1.35-48.14 Machinist Or-11 in 
Cat.-1'\'. ' -

~ 
Note: (I) Trade Tett specifications as delt'ribed by tbe MuaaemeDL 

-.. (2) Skills as per Trade Test apctificatioos and Waae Board, 



--
,_ 

.,., .. , ' '1' · t .. . Cadre Selieme'for Coal WalerJ Penonae1 Annexuro-XV-VII 
w• ·:: > L'· ' • •. · I · :• · : .wor••bop EmpiGJeel' ;r.us . 

Workllaop Helper to BlaeksmiU. , , 
1 

S\- .~Do~iaf!~tion 
No. 

j:; iesqtyiOradef Minimum qu~lification 
Scale of pay (Educational/Tecbnical) 

Eli&ibiUty for Prqmotioa 
• • • " ' O v • 

--------------------------------------------J, 

2. 

WOttabop 
Holpcr ' 

J •II . ' , .. , 
Hammerman 

Blackamith 

Catel0f!5-tl• ' (i) Literate (I) ~ yo•• aperleoqe aa 
(Jat.-1• Mazdoor. rq • • 

(ii) 1 year Training aa 
C!at.-I·Mnddor~ 

~ •• 21.65.0.53-29.07 

.t' • l • ' J• '.Jij 

(,I ' •I' l1 

Category-III 
Ra. 22.7()..().65-31.80 

( ii) ITI in case or new 
r~ruitaient (m ctado 
or Blactimitb)•l ' n 

·do-
.. /! •. ,,;{ . " 

~Y~.experience aa 
Wor~nh~P. ~J:Iper, ~~- . 

I .., I 11•\ ~ •• · , • t' l' • •., ... 
Catearory-IV -do· 3 years experience as 
\b. 24.10.0.80-35-30 Hammermeo in 

• · ~" · • -~ r ' \ Cat.·JflnL 11 ~· ''I' ·+ 
l' ''" >Llo ( > • ffl ' ! (fl t ' <t tJ 

.....4.. . Blackamitb - Category-V __ .do- __ ~yean !'X~p~nce .~• 
t • Grade-n (W) Ra.26.04.-l.()().40.04 ·u ,~, , -=v Blacksmith in Cat.-IV 

5: ' Blaetimtth " CateiO'I'Y'"'VJ ' '' t ~o.. J~<.. .3 ye81'1 ftperi ... aa 
tifade·l (W} '"-R.a. 29.24-l.lS-48:14 - -Blaetsmitb OTadeaU 

"""'t . ' • 'J ., • in Category-V 

Note ; Skill• to be acquired u·JM 'Trade Test speoificationa decided by tbe ManaJernent . 

.) 
#. 

Mo""_of 
Promotion 

DPC/Aptftudo 
Teat. · 

' . 
DPC 

DPC/TT 

.'fa Jl I 



Sl. Dctignation 
No. 

1. Pai11ting 
Helper 

2. Painter 

3. Sr. Painter 

-

P!!QS tn a; s ze:: - --
Cadre Scheme for Coal Wasberles Penouel 

Palatlae Helper to Sr. Palater 

Annexure-XV· VIII 

Category/Grade/ Minimum Qualification Elisibility for Promotion Mode of 
Scale of pay ( EducationaJ/TecbnicaJ ) Promotion 

Category· II Literate 3 years experience in Cat.· I DPC/ Aptitude 
Rs. 21.6S-O.S3-24.07 in dealing with painting work. Test 

Category· IV Literate S yean experience as Painting DPC 
Rs. 24.10.0.80-35.30 Helper in Category-IJ 

Category-V Literate S years experience as Painter DPC 
Rs. 26.04-l.oo-40-04 in Cat. IV. Should be capable 

of writing letters and Sign Boards. 



0\ 
Cadre Scheme for Coal Wuheries Personael Annexure-XV-IX -0 

Vulamlslng Helper to Sr. Vakanlser 

Sl. Designation Category/Grade/ Minimum Qualification Eligibility for promotion Mode of 
No. Scale of pay (Educational/Technical) promotion 

1. VuJcanisina . Category-11 Literate 3 years experience in Cat.•l DPC/Aptitude 
Helper Rs. 21.65-0.53· 29.07 in handlina of vuJcanisina tools. test 

2. Assistant Category-tV Literate S yean experience as Vulcanising DPC 
Vulcaniser Rs. 24.1 0.0.90.35.30 Helper in Cat.-ll 

3. VuJcaniser Catcgory-V Literate 4 years experi6bce as Asstt. DPC 
Rs. 26.04-1.00-40.04 Vulcaniser in Cat.-IV and 

experience in Vulcanising 
large conveyor belts. 

4. Sr. Vulcaniser Category-VI Literate , 4 years experience as Vulcaniser DPC 
Rs •. 29.24-1.35-48.14 in Cat.• V and experience in 

Vulcanising large conveyor belts • 
• It 



..... 

Sl. Deaipatioo 
No. 

1. SidiogiWagon 
Cleaning 
Mazdoot 

2. Loco Mazdoor/ 
Fittet Helper 

~ BG Loco Fire­
~n/Jratealan/ 

Pointaman/ 
Loco Fitter 

C8dre Scbeme for C011l Washeries Persoooel Anne1urc-xv.x · 
IMo ( Operational & Malnteaaoce ) 

Sidiog/Wagoa Ocaalag Mudoor to BG Diesel Loco Sa~"lsor 

Category/Grade/ Mi1,1imum Qualification Eligibility for promotion Mode of 
promotion Scale or pay - (Educationalrrechnical) 

Category-1 (i) Literate 
Rs. 21.16-0.43- (ii) ITI io Fitter trade 
27.18 
Cateaory-11 
Ra. 21.65-0.53-
29.07 

Cateaory-IV 
Rs. 24.10.0.8o-
35.30 

(i} Literate 
(ii) ITI in Fitter trade 

(i) Uterate 
(ii) lTI in Fitter trade 

1 I 

(i) Any permanent employee or Selection 
tho company. Aptitude test 

Hi) For fresh recruits. 

(i) 3 yean aperience as Siding/ OPC 
Wagon Cleaning Mazdoor 
in Cat.-1. 

(ii) 2 years exporience as Siding DPC 
Wagon Cleaohat Mazdoor 
in CaL•I. • 

(i) 4 yean uperience u Loco 
Mazdoor/Fitter Helper in 
Cat.•R. 

(ii) 3 yean experience 111 Loco 
Mazdoor/Fittor Helper in 

DPC 

~· li·~···jl·;..,...,... Cat.-11. 



1 2 

4. Loco Driver 
(Steam/Diesel/ 
Loco Fitter) 

s. BG Loco Driver 
(Steam/Diesel) 
Loco Fitter 

6, (a) BO Loco Driver 
(Diesel) 

(b) BG Steam Loco 
Incharae. 

3 

Category•V 
Ra. 26.4~1.00-40.04 

Grade-D 
Rs. 678-30-918-35-
1198/-
Ora de-C 
Rs. 742-40-1062-
45-1422/-

Grade-C 
Ra. 742-40-1062-
4.S.1422/· 

4 s 
(i) Literate, or '' (i) 3 years experience u BG DPC 

(ii) ITI in Fitter trade Loco Fireman/Brakeman/ 
PointiDWl/Loco Fitter in 
Cateaory•IV. 

(i) Literate, or 3 years experience as Loco DPC 
(ii) ITI in Fitter trade Driver (Steam/Diesel) 

in Cat ... v. 
(i) Literate CO 6 years experience as BO DPC 

(ii) ITI in Fitter .trade Loco Driver (Steam/Diesel) 
Loco Fitter in Gr.-D. 

(ii) 4.yean experience as BG DPC 
Loco Driver (Steam/Diesel) 
Loco Fitter in Gr.-D. 

(i) Literate (ii) 6 years experience as BG DPC 
(ii) IJI in Filter trade Loco Driver (Steam/Diesel) 

Loco Fitter in Gr.•D. 

(ii) 4 yean experience as BG DPC 
Loco Driver (Steam/Diesel) 
Loco Fitter in Gr.-D. 



1 2 3 4 s 6 

7. BG Di~sel Grade-C (i) Literate (i) 6 years experience in DPC 

Loco FiUer Ra. 742-40.1062- (ii) III in Fitter trade Grade-D 
45-1422/· (ii) 4 years ~perieoce in DPC 

Grade-D 

8. BG Steam/ Orade·B (i) Literate 4 yean experience aa BG DPC 
Diesel Loco R.a. 81().46.1178- (ii) ITI in Fitter trade Diesel Loco Fitter/BG Loco 
Maioteoaoce Sl-1586 Driver (Diesel/DO Steam) 
Fitter-cum· Loco lncbarae ia Grade-C. 
Mechanic. 

9. BG Diesel Grade· A (i) Literate 4 years experience as BG DPC 
Loco Rs. 892-53-1316- (ii) ITI in Fitter trade Loco Mainteoance Fitter-
Supervisor. S5·1701/· cum-Mechanic ia Grade-B. 



Sl. De1i1natioo 
No. 

1. <>perator 
Grade-Ill 

2. (a) <>perator 
Gra~c-1 

Cadre Scheme for Coal Wuberl• Penouel ( Opentloaal ) 
Opentor Grade-Ill to Fltter.cum Operator GncJe.I/Trlppler Opentor 

Annexure-XV-XI 

Cate1ory/Grade/ Mtnimum Qualification Elilibility for promotion 
Scale of pay (Bducational/Tcdlnical) 

Mode or 
Promotion 

---------~~----------------------Cateaof1"1V (i) Literate, or (i) Any permanent employee Selection 
Ra. 24.1~.80- (ii> Matric with m. of tbe company witb 
35.30 S yean upcriencc as 

f ' 

C.,egory•V 
Ra. 26.04-l.M. 
40.04 rrr; 

(i) Literate, or 
(ii) Matric wi~ ITI 

Helper in Cat ·II 
(ii) 3 years experience or dift'er· 

ent processes applied in 
wuberies ioc:luding proce­
ucs in qullity eonttol and 
alao experience of operatina 
control switches. 

(i) S yean experience as <>po- DPC/Trado 
ntor Grade-m in 
Catcsory·IV. 

(ii) 3 yean experience or, 
different systems of wubiDI 
proceaaea applied in waaberies 
and also experience or 
operatina side control board 
independently in Catesory·IV 



1 2 3 4 s 6 

(b) Fitter-cum- r Catcaory-V (i) Li~rate, or (i) S years experience as , 1 DPC/Trado 
Operator Rs. 26.04-1.00- (ii) Matric with In Operator Grade-III in Test · 
Grade· III 40.04 in both cases L T Cat.• IV. 

permit under Indian (ii) 3 yean exPerience as 
Electricity R ulca for Operator Grade-III in 
mines or SSO V. Cat.-IV. ' 
mioins parts permit 
issued by competent 
authority of coal 
minoa 

' 
3. (a) Operator Category-VI (i) Literate, or (i) & (ii) 3 years experience as -do-

Grade-l Rs. 29.24-1.35- Matric .witb ITl Operator Grade-II 
48.14 in Cat.-V. 

3. (b) Fitter-cum- Category-vr (i) Literate, or (i) 3 years experience as DPC/Tradt 
Operator Rs. 29.2~1.35- (ii) Matric with ITI & Fitter-cum-Operator Test 
Grade-II 48.14 in both cases· HT . (ii) Grade .. IO in Cat.-V 

Permit for cable 
:)• joinina and owrhead - lines issued by tbe 

coMpetent authority 
C'\ applicable to mind• -\A 



• ;; 
..... 

1 2 

4. (a) Fittetoeum~ 

Operator 
Grade-l 

3 

Grado-C 
Ra. 742-40.1062. 
4$.14lal· 

ewcew a -meccas--. e . sa .: e t a zw: us u c~w s 

(i) Literate, or 
(ii) Matrio with 111 

In both oa.'lel HT 
permit for oablo 
joinin1 and overhead 
lines iuued by com~ 
petent authority 
applicable to minet. 

5 

(i) 3 yean ezporience u 
ct Pitter..cum-ope,.tor 

(ii) Orade-ll or u Operatof 

i" Ch~o-l ht Cat,·V(. 

' 
.. ,,, 

'· (b) Trippler 
Operator 

Orade-C 
Ra. 74loo40..1062· 
4S.l42Z-/ 

(i) Literate, or 
(ii) Matrio with ITJ 

(i) 3 years ezperience or 
Operation and mainte­
nance or wagon tripplen 

DPC 

. 

(ii) conveyors, cruahen, 
foeden etc. or aa Fitter. 
cum-Operator Grade-D 
in Cat.-VI • 

Not. : Pitter<um·Operator Grad~l in Tedi • .C and Trippler Operator in Grade·C will have funber common 
career arowth u Foreman (Mech.) in Tech.·B and Foreman lacharge Tcch.-A aa per Cadre Scbemt 
tor Mechanical Annexure-IV Ilona with Asstt. Foreman (Mech.)-T~b.YB re•pectivelJ. 



-

Sl. 
No. 

1. 

Designation 

Helper Elect. 

2. (a) Electrician 
(b) Fitter Elect. 

--
Cadre Scheme for Coal Wasltery Penouel 

( Electrical ) 

Annexure-XV-XII 

Hel,er ( Elect. ) to Fprema• lacbar&e 

Category/Grade/ 
Scale of pay 

Categor,·D 
Ra. 21.65-0.53-
29.07 

catesory-IV 
Rs. 24.10.0.So-
35.SO 

~ 

Minim\lm qualification 
(Bducatiooalffechnical) 

(i) Literate, or 
(ii) Mattie with In 

(i) Literate 
(ii) Matriculate with ITI 

For both LT Permit 
under IB Rules for 
mines or certificate 
granted uocler Indian 
Electricity Act/Rule• 
aa applicable. 

Eligibility for promotion 

(i) 3 years experience as 
General Mazdoor 
Cat.-I. 

(ii) 1 year experience in 
Category;.} for Matri­
culate with ITI. 

(i) 3 years experience as 
Helper in Cat.-11 for 
literate and 

(ii) 2 yean for Matriculate 
with ITI. 

Mode of 
promotion 

DPC(frade 
test 

-do-

-do-



01 - 1 2 3 4 5 6 Oil - 3. Electrician/ Category-V (i) Literate. or (i) & (ii) 3 yean uperie.nco DPC(frado 
Fitter Elect. Ra. 26.04-1.00· (ii) Matriculate with 1TI as Electrician in teat 

40.04 For both LT Permit Cat.·IV or Electrical 
under IE Rules for Fitter in Cat.-IV. 

mines or certificate 
granted under Indian 
Electricity Act/Rules 
as applicable. 

4. Electrician/ Cate~ory-VI (i) Literate, or (i) & (ij} 3 yean experience . -do-
Fitter Elect. Ra. 29.24-1.35- (ii) Matriculate with ITI as Electrician in 

48.14 For both LT Permit Cat.-V. or Electrical 
for cable joinin1 and Fitter in Cat -V. 
overhead linea issued 
by the competent 
authority. 

s. Asstt. Foreman/ Grade-C Electrical Supervisor- Electrician obtain- -do-
Charge man Ra. 742-40-1062- ship Cenificate. ing Supervisory 

45-1422/· Ccnificatc· 



I 2 3 4 s 6 

6. Foreman/Eiec. Grado-B Electrical Supervisor- 3 yeara Cllporience as DPC/Tradc 
Rs. 810.46-1178- ship Certificate. Asstt. Foreman/Char• test 
51-1586/- geman in Grade-C. 

7. Foreman Grade-A Matric and El~cal 3 years experience u -do-
IDCbarge Ra. 892·53-1316- Supervisorship Foreman Electrical iu 

55-1701 Certificate Grade B. 

-



CHAPTER-XII 

IMPLEMENTATION OF THE: AGREEMENT 

1. Promotioa Polley Committee 

Implemeatatioa lastructfoa No. 63 dt. 1.._.1.1986. 

Q. Cadre Scheme for tbe EmployeeS' workfugiD 
Hladl Cell. 

At the meetina of the Promotion Policy Committee of' 
If 1 JBCCJ held on 19th. A 20th June. 1986, the cadre scheme 
for employees workina in Hindi. Cell ( Official Language ) was 
discusaed and finalised. It W&l also aareed that Member 
Secretary, JBCCI may issue implementation instruction in this 
respect. 

2. Accordinlly. the Cadre Scheme for employees working 
io Hindi CcU as detailed below is enclosed' ; 

{i) Covering Note for the Cadre 
Scheme' for employeea workiq 

in Hindi Cell - Annexure· XVI 

(ii) Cadre Scheme for General 

Clerical Cadre - Anoexure-XVI-1 

(iii) C.dte Scheme for Steno-
grapher "OL' - Annexure-XVI-II 

3. It will bo noted that with the enforcement of this 
Cadre Scl)eme, all the existing instructions and orders in tho 
subject shall be deemed to have been repealed simultaneously. 

4. Manaaements have been requested to take necessary 
action to implement the above scheme with immediate effect. 

620 ] 



Cadre Scheme No. XVI 

Cadre Scbeme for the Employees Worklog 
In Hiadi Cell 

1. Short title, coverage It elasslftcatloo : 

(a) This SCheme may be called the Cadre Scheme for the 
employees working in Hindi Cen. 

(b) This Scheme shall apply to all employees working in 

Hindi Cell and shall be classified as below ; 

(i) General Clerical Cadre 

(ii) Secretarial Cadre 

2. Definition : 

-Annexure-I 

-Annexure-II 

In this Scheme unless there is anythina.repugnant in the 
subject or context ; 

(a) 'Competent Authority' means the Chief Executive 
of the Company or Area General Manager or Chief 
of the Project as the case may be or any other officer 
who may be delegated with such powers by them 
from time to time. 

(b) 'Educational Qualification' meant qualification as 
recognised by the Central Government ot State 
Government or qualification/test as prescribed and 
conducted by the companies. 

(c) 'Service• .means service in the post aa shown in 
Annexures hereto. 

(d) ·Test' will be for adjudging the skill as prescribed 
in the cadre scheme by the Wage Board and also by 
the management from time to time. 

3. . Promotional Channel : 

3.1 The promotional channel for various arades of the 
employees working in Hindi Cell ·shall be as per 
Annexure hereto. The said Annexure only indicate 
the qualification and experience to be possessed by 
the departmental candidates included in the Cadre 
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Scheme from time to time for the purpose of 
eligibility of selection of candidate• as specified in 
this scheme. 

3.2 Promotion for the post upto the Clerical Sp1. Grade 
shall be on the basis of Seniority-cum-Merit and 
from Clerical Spl. Grade to Tech. & Sup. Grado- A 
shall be on the basis of merit-cum-aeniority. 

3.3 The promotional zone lor filling the post upto 
Clerical Spl. Grade will be Area or equivalent and 
for the post of Tech. & Sup. Grade-A will be 
company. 

4. Dtpartmeatal Promotloa Committee : 

c . ' 

The Selection of candidate for filling up vacancies in 
higher cateaories shall be made on the recommendation 
of the Departmental Promotion Committee to be 
constituted by the competent authority or any other officer 
who may be delegated with such powcn by him from 
time to time. The decision of the competent authority 
on. such recommendations shall be final. The final panel 
prepared by the DPC may by made known to the 
concerned persons after the D PC has met and found 
them suitable. 

Direct Rec:rultmeat : 

Direct recruitment shall be resorted to only alter the DPC 
has met and found that there are no departmental candi· 
dates to fill up the vacant post within the period of 
6 months. 

6. Repeal, Sariap ete. 

All the existing instructions and orders etc. hereto issued 
•hall be deemed to have been inoperative &imuhaneoualy 
with coming into force of this scheme. 
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Sl. Desianation 
No. 

I. Clerk (OL) 
Grade-III 

2. (a) Clerk (OL) 
Grade-II 

(b) Typist (OL) 

Ca4re Sc:beme for Clerical (OL) Statr 

General Clerical Cadre 

Annexure-XVI-I 

Category/Grade/ 
S~ale of pay 

Clerk Grade-Ill 
RJ. 625-23-947/-

Clerk Grade-11 
Rs. 678-30-918·35-
1198/· 

Minimum Qualification 
(Educ:ationaJ{fecbnical) 

Matriculation or equivalent 
examination fro~n any 
recognised Board of Ex&DJ. 
with Hindi u one of the 
Subject, or 
Matric with Certificate in 
Hindi, like, Prabbakar, 
Praveshika etc. 

-do-

(i) -do-
(ii) Typina speed essential 

low. p.m. in Hindi. 

Eli&ibility for promotion Mode of 
Promotion 

3 years service in the company Selection/ 
Teat 

3 years experieDCO as Clerk 
(OL) in Clerk Grade-Ill. 

-do_. 

DPC 

DFC 



1 2 3 

3. Qerk (OL) CJerjcal Grade-l 
Gr. II Rs. 742·40·1061-45· 

Translator 1422/· 

4. $r. Clerk (OL)/ derical Spl. Grade 
Translator Rs. 81().46-1178·51· 

1586/-

s. Office Supdt. T ct S Grade-A 
(OL)/Senior Rs. 892-53·1316-65-
Translator 1701/-

4 

B.A. or equivalent with 
Hindi ct Eo1lilb Gem. 
Diploma holder in Hindi 
Translation preferred. 

-do-

-do-

s 
3 years experience as Clerk 
(OL) in 'Clerk Gradc•II. 

S years experience u Clerk 
(OL) Gradc-1/Traoslator. 
8 yean experience as Clerk 
(OL) Gr. I &: II and of which 
3 yean m\lst be as Gr. II. 
S yean experience as Sr. 
Clerk (OL) or T,ap,lator. 

6 

DPC 

DPC 

DPC 

Note ; (I) Typist in Orade-ll on option will have opportunity to grow either in this Cadre or in the Secretariat 
Cadre provided be posse~~es the prescribed Hindi Stenoaraphic qualification. 

(2) Educational qualification will not be a bar for promotion of the existina employees upto the post of 
clerical Grade-l. 

(3) Clerk Grade-l on option will have opportunity to grow either as special Grade Clerk/Sr. Clerk or as 
Translator provided be possesses pr01eribed qualification. 

(4) liSCO & SCCL can modify the scheme to suit their local conditions. 



-

Cadre Scheme for Steoographer (OL) Staff Annexure-XVI-VII 

Sl. DesignatioD Category /Grade/ 
No. Scale of pay 

1. Typiat (OL) Clerical Gr.-11 
Rs. 678-30.918-
1198/-

2. Stdcfgraphet Cfetical Gr-f 
(OL) RJ. 742o~40-106:Z. 

4S.l422/" 
• 

Minimum Qualification 
(Ed ucational/Tocbnical) 

Eligibility for Promotion Mode of 
Promotion 

1. Matriculation or equiva- 3 years experience •• Clerk DPC/Teat 
lent exam. from rec:oani· Orade-IU. 
sed Board of Exam. with 
Hindi or, 
Matric with Certi~cate in 
Hindi. like, Pra~hakar, 
Prabeahib eCc. 

2. Typing apeed in Hindi 
a 30wpm. 

1. -do-
2. Must bave a 1peed of 80 

w. p. m. in Hindi short· 
hand and 30 w. p. m. in 
Hindi TypiDJ. 

5 yean et~ence 11 
Typiat (OL) in Clerical 
Grado-11. 



~ - I 

3. 

4. 

2 

Penoaal 
Aatt.(OL) 

Sr. Personal 
Aatt.(OL) 

~ 

Clerical Spl. Grade 
Ra. 810-46-1178-
SI-1S86 

T&S Grade-A 
Ra. 892·53-1316 
SS.I701/-

4 s 
I. A• above Ill Sl. No. 2 3 yean eq)CrieJKll u 
2. Muat have apeed or 100 Steaoanpher. 

wpm .in Hindi Sbortbaod 
and 30 w. p. m. in Hindi 
TypiDJ. 

6 

DPC/Toat 

l. A• above in S1. No. 3 
2. AI above io Sl. No. 3 

S yean experienc:e uP. A. DPC 
(OL) Special Grade. 

3. K.oowledp of Eqliah 
typiDJ and lborthaod 
de&irable. 

Note i) Accordina to the corresponding acalea the cxiatioa incumbentl will be redeaianated as above. 

ii) liSCO & SCCL can modify the scheme to suit their local conditions. 

iii) Educational Qualification will not be a bar for promotion or the exilting employcea upto the post of 

Clerical Grade-l. 



CIIAPTIR-XD 

1. ~ PollcJ C...nttee 

laple•eatatloa lastncdoa No. 65 dt. 13-8-1916 

R. Cadn Sclleme for tile tllployea worldq Ia .HJadl Cell. 

Kind attention ia ioYitcd to circular Jetter No. NCWA-111 
( L I. No. 63/86 ) I 609 dated l.ftb July, 1986 eacloliaa the 
Cadre Scheme ror employees wortilla in Hindi Cell. 

In Anne1ure XVI-I of tho above lct&u, qainat aerial 
No. 3 Oerk (OL} Grade-1/Tranalator, under the CoiiUDD of 
Cateaory/Scalc of pay, it ahould be Clerical Graclo·l aod aot 
Special Grade as mentioDeel. 

The Clerical error may pleuo be corrected iD dlo Cadre 
Scheme aJ~ady circalated. 

------------------------- ---------------------- - - ----- - -



L Caclre Selle.. for Penoaael of Qallty Coatrol 
Depu1111eat otber thaD wuberr aad Resesreb &: DeYelopmart. 

At the 18th mectina ofthe PromotioD.PoJicy Committee 
or ill JBCCI held on 20th and 21st Auaust, 1983, the Cadre 
Scheme for Quality Control persoanel other than Washcry and 
Research and Development, was discussed and it wu aareed 
that the Member Secretary, Ill JBCCI may issue implemen~tion 
ioatruc«on. 

2. Accordingly, the Cadre Scheme for Quality Control 
peraonnel as detailed below is enclosed : 

522 ) 

(I) Covering Note of Cadre -Annexure-XI 
Scheme for penoDDel of 
Quality Control Department 
other than Washery and 
R&D. 

(2) CadreScbemeforCoal Samp- -Annexure-XI- I 
Una Mazdoor to Laboratory 
Technician. 

(3) Cadre Scheme for Junior -Annexure-XI-2 
Chemist to Senior Chemist. 

(4) Cadre Scheme for Junior -Anoexure·XI-3 
Technical Inspector to Sr. 
Technical Inspector. 

---------------------------------------------------------- -------------- ---- --





' 
ANNEXURE-XI 

CADRE SCHEME NO. XI 

Cadre Scbeme for Penooael of Quality ·Coatrol 
Departmeat Otber tbaD Wullery aad R lc D 

J. Sbort title, Covence a Claalflc:atloll : 

(a) This Scheme shall be called the Cadre Scheme for 
Quality Control Penonoel. 

(b) This Scheme shall apply to entire workers of 
Quality Control Department who have beea 
classified into the following three cateaories : 

(I) General Samplina Mazdoor etc. 

(2) Laboratory side 

(3) IDipection side 

2. Detloltloo : 

524 J 

In this Cadre Scheme unless there ia anytbins repugnant 
in the subject or context-

(a) 'Competent Authority' meaas the Chief Execudve 
of the company or Area Gener:al Mazdoor as the 
case may be, or any other authority who may be 
delegated with such powers from time to time. 

(b) 'Bducadonal Qualification' mcanl qualification as 
recoaniaed by the Central Government or State 
Governmeo~ or qualification as prescribed by ~he 
company. 

(c) 'Service' means service in the post as shown in 
Annexure hereto. 



(d) 'Teat' mean• evaluation of atandard by examina­
tion-written/oral/practical, for adjudsins skills as 
prescribed in the Cadre Scheme by tbe management 
from time to time. 

3. Promotionl CU.ael : 

(i) Promotional channel for varioua catesoriea of Quality 
Control personnel sbafl be as per Anacxure hereof. 
Such Annexures only indicate the qualification and 
experience to be pouessed by the Departmental candi· 
datea included in the Cadre from time to time for the 

'• 
purpole or elisibility for Selection/Promotion or candi-
dates as prescribed in this scheme. 

(ii) Selection/promotion upto Technicai-B sball be on the 
basis of Aptitudc-<um-Scniority-cum-M~rit and for 
Technical-A on the buis of Merit-cum-Seniority. 

(iii) Promotional zone fo_r fillins tbe vacancy upto 
Catcsory-IV will be Colliery/Unit and thereafter upto 
Tcchnicai·C will be Area seniority and for Tcchni­
cat-B & A on the company seniority ualeu otherwiso 
specifically provided in the ICheme itself. 

(iv) Departmental Promotioa Committee: 

The Selection/Promotion of candidates for fillins 
vacancy in higher cetegories shall be made on the 
recommendation of the department Promotion Commi­
ttee to be constituted by the competent authority or any 
other office who may be delesated with such powen by 
him from time to time. The decision of the competent 
authority on such recommendations shall be final. 
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(v) Direct Recnltmeot : 

Direct Recruitment shall be resorted to only if there is 
no suitable departmental candidates to fill the vacant 
poata. 

4. This CadreScheme baa been framed on tbia basis of the 
organisational set up prevailing in Coal India and ita 
subsidiaries, TISCO, JISCO & SCCL will be allowed 
to make modification in the aame wherever required to 
suit the local condition in consultation with the Union 
representatives at their level. 

5, Tbe present servina personnel will be brought under 
this scheme immediately and regularised in the following 
manner : 

(a) Where the pay scale is the same, the designation if 
different be changed *o the ones giYen in this 
Scheme. 

(b) Where the designation is in conformity with this 
Scheme, the job deacription along with the pay 
scale to be applied. 

6. Repeal, Saylap etc. 

526 J 

AU existing Cadre Schemes for Quality Control perso­
nnel, if any, shall become inoperative simultaneoualy 
with cominJ into force of this Scheme. ' 



Sl. 
No. 

1. 

2. 

3. 

-

Designation 

Coal SampliDJ 
Mazdoor 

Coal Laboratory 
SampJina 
Aaaiataat. 

Coal Laboratory 
Technician. 

Cadre Scheme For Pen01111el of Quality Control 
Departmeut Otber naa Wuhry E &: D 

Annexurc-XI-1 

Sampllag Mazdoor To Lab. Tec:lmidu 

Category/ 
Scale of pay 

Category· I 
Ra. 21.16-0.43-
27.18 

Category-JI 
Rt. 21.65-0.53-
29.07 

Cateaory-IV 
Ra. 24.10•0.80-
35.30 

Minimum qualification 
(Educationalfl'ech.) 

Literate preferably matri-
culate from any recognised 
Board of Examination. 

-do. 

-do-

Eligibility for 
promotion 

Any permanent workman/ 
employee of the company. 

3 years' experience asCoal 
Sampling Mazdoor in Cat.·L 

3 years' experience •• Coal 
Lab. Samplina Assistant in 
Cat.-11. . 

Mode of 
Promotion 

Selection 

DPC 

DPC 

NOTE : TJSCO, liSCO eft SCCL agreed subjec~ Jo modifica~ion JO suit their local c:ondiJion. 



-u. • ...., 
00 

-
Sl. 
No. 

1. 

2. 

3. 

4. 

Cadre Scbem~ for Pei'IODDel of QallftY CoatrOI 
Department Otber than Washery -.,d R & D 

Jaulor Chemist to Sealor Chelllist 

Annexure-Xl-2 

Delijoation Category/ Minimum qualification Eligibility ,for tdodc or 
Scale of pay ( Educationalff4'Chnical ) promotion promotion 

I 

Graduate in science Aoy permanent wortmao/ Selection/ Junior Technicai-D 
Chemist Rs. 678-30-918-35-1198/· with Chemistry. employee of th~ co~pany Teat 

with one year service. 

AasiJtllOt Technical-C -do- 3 yean' ezporieace u Jr. DPC 

Che~ist R.L 742·40-1062-45-1422/· Cbemiat in Technical-D. 

Chcmiat Tecbnical-B -do- 3 years' expericnccasAssis· DPC 
R.s. 810-46-1178-51-1586/- tant Chemist in Technical-C. 

Senior Technical-A -do- s yean' experience as PPC 
Chemist Ra. 892-53-1316--55-1701/- Chemist in Tccbnical·B 

NOTE HI) Educational qualification will not be a bar for promotion of the existing employee• u on the 
date of coming into force of this cadre scheme. 

(2) TISCO, liSCO & SCCL agreed subj~ to modification to sui' their local condi~Qn. 



~ 
Cadre Scheme for Penoaael of Qaallty Control Annuure-XI-3 

Deptt. Otber Thaa Waslery aad R A D 
lr. Tecb. laspector to Sr. Teeb. IDipeetor 

Sl. Desigaation Cateaory/ Minimum qualification Eliaibility for promotioa Mode of 
No. Scale of pay (Bducationai/Tech.) Promotion 

1. Jr. Technical Technical-D Graduate in Science Any permanent workman/ Selection/ 
Ia1pector Rs. 678-30-918- with Chemistry. employee of the company Teat 

35-1198/- with I year service. 

2. Asst. Technical Teclmica1·C ·dO· 3 yean experience as Jr. DPC 
Inspector Rs. 742-40-1 062- Technical Inspector in 

45-1422/- Technical-D. 

3. Technical Technical-8 -do- 3 years experience u Asst. DPC 
Inspector R1. llo-46-1178- Technical lnlpector in 

51-1586/- Tech . .C. 

4. Sr. Technical Technical-A •do- s yean expeJ!ence as DPC 
Inspector Ra. 892-53-1316- Technical expenenc:e in 

SS-11011· Technical· B. 

Note :~1) Educational qualification will not be a bar for promotion of the exiatins employees u on .... date or cominJ into force of thia Cadre Scheme • 
C.A (2) TISCO, liSCO &: SCCL aareed subjecC to modification co suit their local condition. N 
'0 



_ lmplemeatatloa IDStractloa No. 53 dt. 17-10-1985 

M. Cadre SdlemesJPromotlolllll rules for Elcctrlal 
aad Mechaalcal dlsdpUae emploJee.. 

Ref. ; JBCCI office circular letter No. NCW A-Uf (I.L 
No. 30/84/684 dated 26th Jue, 1,84. 

In the 19th meetina oftbe Promotion Policy Committee 
of Ill JBCCI held on 15th & 16th October •ss, certain erron/ 
omissions noticed/pointed out in the Cadre schemes of Electri­
cal & Mechanical discipline employees circulated earlier in the 
office letter under reference (i.e.) Implementation Instruction 
No. 30 dated 26th Juoe 19U. were discussed and it was 
decided to rectify the same as under:-

(i} Annexure-VIJ-7. 
General Mazdoor 
to Sub-Station 

Attendant. 

(ii) Annexure-VII-S. 
General Mazdoor 
to CCM Driver 
Or.-1. 

(iii) Anoexure-VII-9. 
Helper to 
Moulder. 

ln the colum "Mode or Promo­
tion ... against SJ. No. 4-Sub­
Station Attendant. the word 
D.P.C. shall be added. 

In the colum "Mode of Promo­
tion". apinst Sl. No. 4-CCM 
Driver Gr. II and Sl. No. s­
CCM Driver Gi.- I. the word 
DPC shall bo added. 

In the colum ''Scale of Pay/ 
Category.. against Sl. No. 1. 
-Helper the existina Cat.-1 and 
the scale of paJ Rs. 21.16-
0.43-27.10 will be aubatituted 
by Cateaory-11 and acale of 
Rs. 21.65-o.Sl-29.07. 

(iv) Annexure-VII-IS. In the colum "Mode of Promo­
Helper (Eiec.) to tion" aaainst SL No. 3-Electri­
Foreman-Incharge. ciao/Fitter Electrical, the word 

"DPC/Tnde Tell.. will bo 
added. 

Maoapmeots have been requested to note the above 
corrections and implement the decision accordin&ly. 
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NCWA·II·I.I. No. 34 

No. JBCCI/IR/94/IMP 986 November 6, 1980 

Sub : 1. Sand Pontoon 

2. Payment for work on Sunday 
( week Jy rest day. ) 

I am forwarding herewith the record note of decisions 
taken by the Standardisation Committee, on the above 
subjects, at its meeting held on 23rd July 1980 which were 
ratified by the JBCCI at ita meeting held on 3rd and 
4th November 1980. These decisions aro self-explanatory~ 

Managements have been requested to take action to 
implement tbe same. 

---
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DECISION TAKEN AT THE STANDARDISATION 
COMMITTEE MEETING HE,LD AT CALCUTTA ON 23-7-80 

1. Sand Pontoon : 

In the Wage Board "Sand Pontoon Khalasi" are in Cat. 
III. Their job description is as under :· 

"Worker operatina the sand suction pump and other 
machinery placed on a pontoon on the river to pump sand for 
stowing. He is responsible for moving the' pontoon, as the 
neceuity arises, to maintain the flow of saad and Water." 

It was contended by the Union representatives that the 
pontoon Kbalaaia are required to t»perate more than one pump. 
They are, therefore, entitled to one category higher tban the 
Category prescribed for Pump Khalasi. 

After discussion, it was aareed that wherever the Sand 
Pontoon KhaJasis are actually required to operate more than 
one pump, they be given one category higher than the prescri· 
bed category for the Pump Khalasis corresponding to the 
largest of the pump which the Pontoon Khalasi is required to 
operate. 

PAYMENT FOR WORK ON SUNDAY 
(WEEKLY REST DAY) 

Union representatives stated that in some' collieries U. 0. 
aJJowance is not being taken into account for making payment 
for Sunday work although U. G. al.lowance is accepted as 
wages even for 0. T. Payment. 

After discussions it was agreed that Payment for Sunday 
work will be made at twice the wages, including the under· 
ground allowance. wherever the same is payable, irrespective of 
whether or not it constitutes O. T . under Mines Act, i.e whe­
ther or not the total working bu. in the week exceed 48 hours. 
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No. : JBCCI/IR/94/1 MP/1262 16th March, 1981 

N.C.W.A.-11-J.I. No. 38 

Sub : lmplemeotation of certain decisions of the Standardisation 
Committee taken at Its meetings held at Calcutta on 
26th, 27th and 28th February, 1981. 

1.0 The Standardisation Committee discussed and approved 
certain unanimous recommendations of the following 
Sub-Committees, constituted by JBCCJ, at its meetin~Es 

held on 26th, 27th and 28th February, 1981. 

1.1 Sub-Committee A : On categorisation and job descrip­
tions of new jobs and job descriptions where they did not 
exist, of old jobs in Coal Washeries. 

1.2 Sub-Committee C: On categorisation and job descrip. 
tiona of new jobs and job descriptions of old jobs, where 
they did not exist, in miscellaneous sections (e.g.) Power 
Houses, Ropeways, Central Excavation Workshops and 
Coke Plants etc. 

2.1 The list of designations, category and job description of 
jobs not covered under wage Boa~d in respect of Coal 
Washeries as approved by the Standardisation Committee 
is given in Annexure-1. 

2.2 The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Coke­
ovens and By-Product Plants as approved by the Standar­
disation Committee is given in Annexure-H. 

2. 3 The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Central 
Ropeways as approved by the Standardisation Committee 
is given in Annexure· III. 

2.4. The Jist of designations, category and job description of 
jobs not covered under Wage Board in respect of Central 
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Excavation Workshops at Barkakana and Korba as 
• 
approved by the Standardisation Committee is given in 
Annexure-IV. 

3.1 The JBCCI at its meeting held on 14th March 1981 
ratified the above decisions of the Standardisation 
Committee. 

3.2 As reprds the new job descriptions and categorisations, 
as approved by the Standardisation Committee, it may be 
stated that these job descriptions and categories are 
intended to cover the new jobs which are in existence 
and not covered by the Wage Board job descriptions and 
categorisation. They will be applicable only where the 
actual job performed corresponds to the job descriptions 
given and it will not be a ground for creation of new 
jobs to correspond to the recommended cateaories. 

4. Tn re~rci to the job descriptions and categorisations of 
jobs in underground mines as recommended by the 
Standardisation Committee and circulated under I. J. 
No. 36 dated 2nd February 1981 , the correct category 
for Senior Roof Bolter ( Sl. No. 12 of Annexure-A ) 
should be Category-V instead of Category-IV . 

• 
5. The above categorisation and job description will be 

effective from 1·4·80. 

Managements have been requested to take necessary 
action to implement the same. 
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Annexure-'I' 

DESIGNATION, CATEGORY AND JOB DESCRIPTION OF JOBS 
NOT COVERED UNDER WAGE BOARD IN RESPECf OF 

COAL WASHERIES AS FINALISED BY 
STANDARDISATION COMMI'ITEE 

Sl. No. Dcaignation 

1. Foreman-In-charge 
( Mcch./Eiec. ) 

Gr./Category 

Tech. Gr. 'A' 

Job Deacription 

He should be fully conversant with washing processea 
and equipmenta and be responsible for their proper 
operation and maintenance, including quality control. 
He should have full knowledge of preventive maintenance 
and should be able to take complete charge of the 
Plant/Section independently in hia allotted shift. He 
should be able to carry out inspection of difFerent 
equipments under his charge and plan preventive main­
tenance or equipments. He will be required to maintain 
recorda, reports aad other related documenta. He will 
be responsible for the safety of men and equipnienta 
under his charge. 



Sl. No. Designation 

2. Yard-Master/ 
Foreman-In-Charge 
Yard 

3. B. G. Diesel Loco 
Supcrviaor 

Gr./Category 

Tech. Or. 'A' 

Tec:h. Gr. 'A' 

Job Description 

------~-------------
He should be capable of independently managing the 
workina of the Yard including regula tion of receipt of 
wagons, receipt of rakes, movement in the yards and 
despatch of trains. He should be fully conversant with 
the safe working rules of the Rlys. and supervise and 
co-ordinate the work of staff during various shifts. 
He is expected to attend all the breakdowns/derail· 
menta in the Yard, including tippler etc. He wilt 
maintain all necessary liasion with the Rly. terminal 
yards feedina the Washery. He should be coaversant 
with the latest demurrage rules and be responsible for 
the up-keep and maintenance of records pertaining to 
demurrage. 

He is required to take independent charge of routine 
maintenance as well as major overhauls of diesel· 
electric/hydraulic locos, bulldozers, cranes and other 
allied equipments under his charge. He should be able 
to plan and enforce preventive maintenance and 
ahould be capable of maintaining records; insp~ion 



,/ 
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- Sl. No. 

4. 

s. 

Desianation 

Foreman 
( Mccb./Eiec.) 

A11tt. Yard Master/ 
Shunting Master 

Gr./Category 

Tech. Gr. 'B' 

Tech. Gr. 'B' 

Job Deacription 

sbeets and Cardex. Safety of men and cleaning and 
' bouse keeping of area under his charge are also his 

responsibilities. 

He sho.uld be conversant with washing processes and 
equipment& and be responsible for their operation and 
maintenance, including quality conuol. He should be 
able to gui~ men under his charge to carry out the 
maintenance and operation of the plant and maintain 
records thereof. He should be able to read elementary 
drawing and make sketches of engioeerin• components. 
Cleaoiog and house keeping and the safety of men 
under his charge are also his responsibilities. He 
should be able to take full charge of Sectioi\/SuJ>. 
Section in allotted shifts. 

He should be fully conversant with the operations of 
the Yard in accordance with the safe workioa rulet or 
the Railways. He is required 'to take complete charge 
of his shift's operations. He should be conversant 
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Sl.No. 

• 

6. 

Designation 

P.W.J. ( Permanent 
wa., lnapcotor ) 

Gr./Category 

Tech. Gr. 'B' 

Job description 

with loading and unloading operations, despatch, 
receipt and formation of trains and other allied opera· 
tiona in the yard. He should be fully conversant with 
demurrage rules and should be able to maintain records 
as required. He should also be capable of maintaining 
liuion with the Railways. House keeping, cleaning 
and the s~tfoty of men under his charge are also his 
reaponaibUitics. 

Hi&bly skilled Technical Supervisory Personnel having 
at )east 1 years experience in construction and layout 
of Railway lines, maintenance and repairs thereof to 
ensure smooth and safe movement of locomotives, 
Diesel Engines and safety of men and materials. 
Besides, be has to attend derailment of wagons/engines 
etc. He should be capable of controlling the gang of 
workers deployed under him and allocate the 1I(Ork. 
He must be fully conversant with the work ofl~ying 
out new lines, joints, etc. and be able to detect and 
correct the faults. 



..., - St. No. 00 

- 7. 

8. 

• 

Designation 

Asstt. Foreman/ 
Chargeman/Master 
Fitter/Master 
Operator 
( Mech. & Elec. ) 

Tippler Operator 

Gr./Category 

Tech. Gr. 'C 

Tech. Gr. 'C 

Job description 

He should be conversant with tbe operation and main· 
tenaoce procedures. He is required to assist tho 
Foreman in carrying out the duties and responsibilities 
assigned to him (Foreman). Cleaning, houac-kccpinl 
and safety of the men under his charge are also his 
responsibilities. 

He is required to operate the wagon tippler. He should 
be fully conversant with operation attd maintenance of 
wagon tipplers, conveyors, crushere, fccden, etc. He 
is required to maintain records and inspection lheeta. 
Cleaning and house keeping of the area under his 
charsc aad safety of men assi&ned to him are also his 
responsibilities. 

this job deecription exists only in a few Washeriea, 
where the Tippler Operator supervises the entire raw 
coal section. This will not be applicable to Washeries 
where the job requirements arc less than as specified 
above. 



-

Sl. No. Designation Gr./Cateaory 

9. Asstt. Shunting Master Tech. Gr. 'C' 

10. 

u .. 

B. G. Loco Driver 
( Diesel ) 

B. G. ~feam 1crttt 
1...cbar .. 

Job description 

He should be conversant with the operation of the 
yard. He should also be conversant with loading and 
unloading operation, despatches and formation of tho 
trains. He should have knowlcdae of demurrage rulea. 

He is required to drive locos and carry out various 
shunting operations in accordance with the instruction• 
given to him. He should have elementary knowledge 
of the workin& of locos. He should be thoroughly 
conversant with various precaution• to be taken durin& 
the starting, running and stopping of the locoa. He is 
required to watch various instruments installed in the 
ldCOa, keep a log of their readings and ·atop the locos 
in case of malfunction. Maintenance of log recorda, 
Inspection of sheets and also cleaninl and safety of tho 
equipment under his charge are also his responsibilities. 

He should have worked as a Steam Loco Driver and 
should be sufficiently literate to maintain driver's and 
fireman's musten engine repair boob and other related 



- Sl. No. 

12. 

,, 
13. 

B. G. Diesel Loco 
Fitter 

Fitter Foreman 

Tech. Gr. 'C' 

Tech. Gr. 'C' 

" 
11 q jl' f ' ) 

documents. He should be able to allocate duties to 
driven and fireman and also superviie their work and 
guide loco fitter in rectification of their faults. 

He should be capable of carrying out routine mainte­
nance as well as major overhauls of diese1 and petrol 
engines, diesel electric/hydraulic locos. He should be 
thoroughly convenant with the operation and mainte­
nance of all tbe above mentioned equipment& and their 
various components. Maintenance ofJ'C'Cords, inspection 
sheets, Cardex and cleaning and bouse keeping of the 
area under his cbarge are also his jobs. 

He sl,ould be conversant with the: operatjon ~d mah;ate­
Dflnce or, cquipmcnts under his cbarsc. He is J.:eQUired 
to assist the Fqrcmao. i~ carrying out ,tho duties and 
rcaponsibi!We, assigned tp h~ ( ForeUJan ). Cleanin8, 
house-keeping and safety of the men under his charge 
ire also his responsibilities. 

' _ _ lbe .posts of Fitter Foreman, are meant Cor aucb 



SI.No. 

14. 

15. 

-

Desianation 

B. G. Loco Driver 
(Steam) 

Shuntioa Jamadar 

Gr./Category 

Tech. Gr. ·o· 

t I 

Cat. V or 
Tech. •F 

Job description 

I 

workmen who ~Je ~thcrwise hiahly skilled., experience~ 
and proti~l~nt but d9, . not possess 1adequat~ educati9nal 
quali1i~atio~s. 

He is required to drive locos and carry -out variouS 
shunting operatio11• in aecordance wit~ the instructions 
given to bim. He should have elementary kMwlcdJe 
of the working of IOCQII· He should bo thoroughly 

t I 11 

conversant with yarious prec.,utions tQ be takcr:a during 
the starting. running and stopping of the locos. He is 
required to watch various instruments installtd in the 
locos, keep a log of their readings and stop the locos 
in case of malfunction. Maiotenance ofi 'lol records, 
inspeetiun of sheets and alao cleaning and safety of the 
equipment under his charge are also hia' reapo.lllibilities. 

He is required to keep th~ receiving lipe c;lcar and Jive 
assurance to yard master on duty about the clearance 
or line to admit trains. He is required to conduct 
movemeoe of shunting locomotives aad _ waaons by 



Sl. No. DeaiJDJJ,tion 

-

16. Tippler Helper 

Gr./Cat~gory 

Cat. IV 

Job dc:scription 

gtvtn& proper sianals from and to different loadiDJ 
points, responsible for the formation or trains, attaching 
and detacbins to ensure that the points of Rly. tracks 
are correctly get clamped and the vehicles are properly 
aeoured against unwarranted movement by tightening 
the brakes. 

Exiatint elllployees in Grade· 'F' will have an option to 
opt for daily rated category with corresponding service 
conditions within a month of the notice. 

He is required to check up and ensure correct place .. 
ment of wagons inside the tippler. He should ensure 
that the wason has been clamped properly before 
signalling to the Tippler Operator to start tipplina 
operatiooa. He ahould also ensure that the tippler 
clamps have been fully released before movement of 
unloaded wagons takes place. He is required to clear 
the jamming or the tippler hepper. Cleanina and hollSo 
keepins of the area of his work is also his job. 



SJ. No. 

17. 

1.8. 

21.-

'Designation 

Points~a.n 

Brakeman 

B. G. L.oco Firc:-man 

Points Cleaner 

Satnpling Attendant/ 
Lab. Hc:l~s 

Gr./Category 

Cat. IV 

Cat. IV 

II 

Cat. II 

Job descript.ion 

He sets the points and crossings and gives the signal Cor 
the: n::aove:o::aent of ~agona in the ~asb.ery yard. It is 
his respo"Dsibility to ensure aaCc: tx~ove:o::aent o~ the 
rolling stock over the pointa and c .. oasmgs under his 
char go. 

I-Ic: is required to couple and un-couple t.he ""'ason.s and 
guide tbc:jr JDOVeD1cnt in the ~~bery yard through tho 
application of' brakes-

H .e is required to charge coal in tbc: loco 'boiler. remove 
the a.sbc:s and fiJI the ~atc:r tender besides helping &he 
Loco 'Driver Cor any other f'"Unctio_n in the: operati~n 
or the SteaEO Loco. 

"I-Ie should cl.can and lubricate 
the 'fllliiVaahe.-y Yard and ensure 
operation of the same. 

points a~ croaaings in 
aznoom and proper 

His job ia t.o collect saEnplc:s or n:2aterials Cro:o::a belt 
conveyors. chutca. hoppc:ra. etc. &H per the dirc:ct;ivc 



..., 
~ Sl. No. • 'DMi¥bation 

I' ' Y11dt' ' 

22. 

'24. 

Sand Mudoor 

Sherwe~'Peeder 
Attendant 

Painting Mazdoor 

Gr./Catesory 
I•' 

Cat. II 

Cat. II. 

Cat. ut 

Job description 
r J •" 

... 
liven to him. He is also required to do sizing, coning 
and quarterins of samples and House Keeping of tho 
area undet his charge is also his job. 

He should be conversant with the sand classification 
equipmetlt and its operaiion. He sbbufd'· be able t6 
control the valves in order ~o feed ~and of desired 
quality Into the aystetn. Cleaning and bouse keeping 
of tbo area undor his charge is also hia job. This desig. 
1lation exists in Tata Wasbcries only. 

He should be able to place feeders under the bunkers 
and open the gates in order to draw material from the 
bunker. He is also t'CQUired to lubricate •tbe equipment 
under his charse. Cleaoiag and house keeping of the 
area under his charge is also his job • . 
He should be able to clean the surface and apply paint 
as directed. 
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Sl. No. 

1. 
a) 
b) 
c:) 
d) 
e) 
f) 

•> 
b) 

i) 
j) 

Ann&urc-11 

DESIGNATION, CATEGORY AND JOB DESCRIPTION OF JOBS NOT COVERED UNDER 
WAGE BOARD IN RESPECT OF COKE-OVENS AND BY-PRODUCf PLANTS AS 

AGREED BY THE STANDARDISATION COMMI'ITEE 

Designation Category Job Des~ription 

General Mudoor I 
Line/Coke Car Track. An unskilled worker who performs mai!WW,ba. 

He is also required to render assistance to semi· 
skilled and skilled personnel in their already allotted 
jobs. 

Jam Cutter 
Carpenter 
Breeze Heap 
Morter Mill 
Track Cleanins 
Coke Depot 
Dust Bunker 
Bellowman 
Boiler 

2. a) Ram Car Cleaner it itelper!Asstt/Aitendant sbali be eniaied in rattde­
ring assiatance of semi-skilled nature to other akilled 
penoooti1 and in theit conccrnina jobs will also 

b) Exhauster House Cl~anet/Oifiiidd 
c:) Benzol ~'~•• Oilman 



..., ..., 
Sl. No. 0\ 

- d) 
e) 
f) 

I) 
h) 
i) 

j) 
k) 
I) 

m) 
D) 

o) 
p) 

q) 

r) 

3. a) 
b) 
c) 

Designation 

Tar Cleaner 
Elevator Belt Cleaner 
Ram Oilman 
Lead Burner Helper 
Valve Cloaoef 
Crusher Hou~ Assie&ant/Helper 
Mortar Mill Opcrator/Kbalaai 
Mortar Miller 

Exhauster Hou·ae Assistant/Khat.si 
Gasman Asaista.nt/lielper 
Ram Car Assi&tant/Helper 
Neutraliser 
Boiler Assiltaat/HeJpor 
Mortar Pus M111 Khalasl 
( BeiQw 3S H. P. ) 

Tar Mazdoor 

Ram Sido Winchman 
Ram Side Doubman 
Ram Side FiremlUt 

Catesory 

Ill 

, 
~ ( 

' t I ' '' ' f ,. ,.£ -Job doscr~)ltion 

tt,~nd t9 ~l(~tninf ~!ld oiline or machine' an~ Qv~q" 

He shall carry out any one or the different jobs as 
covered by the designations lilted which are self-
elplanatory, He is also required to render assistance 



No. CIL: C-SB/Imp/1/936-SI 
I 

lOth AUJUSt. 1982 

N.C. W .A-11 I.I. No.-39 

Sub ' Implementation of some of the pending ananimous 
reeommendathtns of Sa~ommittees A, B and C 
constituted by JBCCI. 

Some of the pending unanimous recommendations of 
Sub-Committees A, B and C have been examined further and 
keeping in view the modifications suggested by the Sub­
Committee appointed by the Standardisation Committee in 
respect of Laboratory personnel, it has been decided to imple­
ment the same as per the enclosed Annextures. 

ANNEXURE-I : Some oftheunanimouspeadinsrecommen­
dations of Sub-Committee A of JBCCI 
on new jobs in Washeriel. 

ANNEXURE-II : Unanimous recommendations of Sub-
committee B of JBCCI on New, Jobs in 
Underground Mines. ( Annex.-11 dated 
19-7-79 ). 

ANNEXURE-IIA : Unanimous recommendations of Sub­
committee B of JBCCI on New Jobs in 
Underground Mines. ( Annexure-Ill 
dated l~-7-19..). 

ANNEXURE-Ill : Some of the unanimous recommendations 
of Sub-committee 'C' of JBCCI on new 
jobs/existing, jobs not covered under 
NCW A in respect of miscellaneous 
sections ( Annexure-E of the report on 
Central Workshop at Barkakan,a and 
Korba). 
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ANNEXURE-IV : Some of the unanimous recommendations 
of Sub-committee 'C' of JBCCI on mis­
cellaneous section ( Annexure-G part D 
& E oa Duplicator Operator and Larae 
Size Integrated Water Supply Scheme for 
2 million gallons capacity. ), 

The recommendations in respect or 'Laboratory Peno­
nnel' ( Serial No. 2 to 8 of Annexure-1 ) will bo applicable 
to other coal laboratories in the coal Companies also in addi· 
tion to Washeries. ... 
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- UNANIMOUS RECOMMENDATION OF SUB-COMMITTEE 'A' 
OF JBCCI ON NEW JOBS IN WASHERIES 

St. No. Deaisnation 

1. PIECE RATED 
WORKERS 

2. SR. CHEMIST 

Job Description 

The Committee found it difficult to sive any specific job 
description and work-load, as the situation vary from 
washery to washery and the work-load will vary accor­
dingly. Therefore it was asreed that the same may be 
fixed mutually between the Union representatives and 
the Washery Manasement wherever spch workmen exists. 

Chemical Laboratory : He should be sraduate in Science 
with 5 years experience as a Chemist. Altematinly be 
should have at least 13 years experience out of wbicb 
5 years must be a Chemist. He must be fully coaver­
sant with analysis of Coke, coal, mine sas, mine dust, 
boiler feed wa.ter etc. He must be able to interpret 
results of analysis or gas, mine dust, boiler feed water 
etc. or in Washery, he should be capable of inckpendent• 
ly organi.,iog a process and quality control laboratory. 
He should be fully conversant with the Indian and as 

ANNEXURE-I 

Grade/Cat. 

Grade-'A' 



SJ. No. Desianation 

3. 

:Sob Descrip~ion 

"VVell as otber standard specifications in use f"or a~plin&. pre­
paration and analysis of' coal/.J:Daanetite and other n:2ateriala 
used in coal preparation plant- He should be conversant "'VV'itb 
"VVashability and efficiency tests and principles oC various coal 
preparation process. He should be capable of' carryina o-ut 
D1ine air and dust analysis- He: ""ill also be req-uired to dra"W' 
ra"W' coal samples f"roi[D coal seams. He must be able to inter­
pret the result f"or guidance in q-ua.lity control etc. He should 
be rcsponaible Cor indent.. stora&e and chemicals, oqui~xnent 

and ~aiatain nec~ry records thereof'. I-Ic &hall guide and 
supe.rvi- the ""ork oC assistants under hi.n in La'boratory. 

He should be aractuate in Science ~th 3 years experience a 
Aastt- Chemmist. He D1USt be: Cully converaant "W'ith a:na.ly•ia of' 
coke coal, .a:U.ne gas. wnin.e du.at_ boiler Ceed "W'atc:r cto. He 
must be able to interpret the results .f"or guidance in quality 
control etc. or in '\lV'ashery, he should be Cully conversant ,..,ith 
""aahability and efficiency tests of' the: control Laboratory. He 
should be abl.e to independently carry ou* the calculationa 

Grade/Cat. 

Grade--•a• 



No. CIL : III JBCCI/99/90 8 October 1982 

IMPLEMENTATION INSTRUCTION NO. 41 

Sub Implementation Instruction iu respect of new jobs In 
Washeries, oew jobs In Undergroand ,mlaes, jobs ,Ia 
respect of Central Worksbops at Barkakana and 
Korba, Large size Integrated Water Supply Scheme 
and Data ProeessiDa persoDDel. 

The Third JBCCI at its second meeting held on 11th 
September, 1982 constituted a Sub-committee to examine l}le 
followina issues amongst others: 

a) The unanimous recommendatioDJ of the Sub-commi­
ttees which could not be placed for ratification 
before JBCCI-11 and, hence, not ratified by JBCCI. 

b) Unanimous recommendations of Sub-committees 
which have repercussions vis-a-via recommendations 
of other Sub-committees etc., or other complications 
which are to be resolved • 

• 
2. The Sub-committee was required to submit its final reco-
mmendations in respect of the above within two weeks. 
Accordingly, it met on 23rd & 24th September, 1982 and 
considered the unanimous recommendations of the previous 
Sub-committees 'A'. 'B' & 'C', and also the Implementation 
Instruction No. 39 dated lOth August, 1982 (wherein instruc­
tions fot implementing some of the pending unanimous reco­
mmendations of the three Sub-committees were issued ) and 
Implementation Instruction No. 40 dated 25th August, 1982 
( concerning Data Processing personnel. ). 
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3. The report of the Sub-committee was considered by the 
JBCCI-111 at its 3rd meeting held on 4th October, 1982 when 
it was decided to accept the report of the Sub-committee. In 
terms of these decisions and the report of the Sub-committee 
llowever, the following amendments would be made in the 
Implementation Instruction No. 39 dated lOth August, 1982 :-

ANNEXURE-IIA 

(1) Against Sl. No. 1, Coal Handling Plant ( CHP) 
Operator-cum-Despatcher, the Category shouid be 
Grade .. D. inatead of Clerical Gr. 11. 

(2} Against Sl. No. 2, Kaut4ge-cum-Switch Attendant, 
••against Category-IV, V & Vl-dependina on HP of 
the baulage, the following will be substituted :-

(i) Haulage Khalasis operating haulages below 75 
HP will be given Category· IV instead of Cat. Ill 
In view of the additional work performed. 

(ii) Haulage Khalasis operating haulages frc m 75 
HP upto 125 HP will be given Category-V 
instead of Cat. IV, in view of the additional 
work performed. 

(iii) Haulage Khalasis operating haulaaea from 125 
HP and above will be given Category-VI instead 
of Category-V, in view of the additional work 
perfomed." 

4. The Committee has also decided that the unanimous 
recommendations of Sub-committee 'B' of lind JBCCI in 
respect of new jobs in UndeJgrouod mines shall also be 
aceeptad and implemented. AccordiDsly, the following 
dosignations, job descriptions and grades I category in 
respect of new jobs in Underground mines shall be imple­
mented: 
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Unanimous recommeadatlons of Sub-committee 'B' 
of JBCCI-11 on Uaderground Mines 

( Aaoe:xure-1 dated 19-7-1979 ) 

Sl. Designation 
No. 

lob 
Description 

Recommended 
Gr./Category 

I. 

4. 

7. 

Side-dump 
loader Ope­
rator Or.-1. 

Load-haul­
dumper 
Operator 
Gr.-1. 

Road-header 
Operator 
Or.-1. 

A skilled workman who ope­
rates the equipment and has 
working knowledge of the 
same for undertaking minor 
running maintenance and 
operates loader of 0.75 cu. m. 
or more bucket capacity. 

A skilled workman who ope­
rates the equipment and has 
working knowledge of the 
same for undertaking minor 
running maintenance and 
operates the loader of bucket 

capacity 0.75 cu. m. or more. 

A highly skilled workman 
who operates the machine 
and has experience of coal 
cutting machine, plough, loa­
der or other similar face ma­
chines for 7 years and opera­
tes the header of ISO Kw. or 
more · capacity. He should 
have general knowledge or 
the machine and should be 
capable of doing minor runn­
ing repair and maintenance. 
The experience may be rela· 
xed to 2 years for those who 
are technically qualified and 
have special knowledge and 
~raining on ~he machine. 

Excavation 
Gr.·C 

Excv. 
Gr.-C. 

Excv. 
Gr.-A. 
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Sl. Designation 
No. 

Job 
Description 

Recommended 
Gr./Category 

8. Road-header Same as above that ex peri-
Operator ence needed can be relaxed 
Gr.-11. to 5 years and for persons 

having technical qualification• 
and 1pcdal knowledge and 
trainin& the experience nee­
ded will be 11 yean. 

Excv. 
Gr.-B. 

5. These instructions together with others covered in lmplc· 
mentation Instruction No. 39 dated lOth August, 1982 will 
come into force with effect from 15th August, 1982. 
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2nd September 1983. 

IMPLEMENTATION INSTRUCTION NO. 43 

Sub : lmplemeotatloa of 13 left out designations of 
Sob-Committee 'A' of JBCCI-11 on New 
Jobs in Wasberies. 

Further to Implementation Instruction No. 33 dated 16th 
March, 1981 and Implementation Instruction No. 39 dated 
1Oth August, 1982 the left out 23 designations listed at 
Annexure-1 of report dated 20-7-1979 and Annexure·l & 11 of 
report dated 2-8-1979 (in respect of which there was no agree­
ment in the Sub-Committee) were discussed by the Wage 
Structure Formulation Committee of III JBCCI at its meeting 
held on 28th August. 1983 and the asreement as per Anoex­
ure-1 was reached. 

The same is being circulated with a request to ~ke nece· 
ssary action to implement the same. 
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Annexure-I 

Designation, Category & Job Description ef Jobs not 
covered under Wage Board in respect of Coal 

Wasberies aS' finalised by Wage Structure 
FormuJation Committee of JBCC:t-111. 

CATEGORY-II 

1. Electrical Helper : 

He must be familiar with different type of equipments 
used for testing. such as, megers, tongsters, Avo-meter. He 
should have sound health to carry the ladders and cable 
required during work. He must keep the machines clean related 
to him. He should also know bow to remove dust from panels, 
cable carriers by means of a blower with all safety measures. 
keeping in view. He should keep his tools in good order. 

2. Welding Helper: 

He must be able to fit-assemble the electric welding and 
acetylene welding plants. He must be familiar with all parte of 
above plants and different types of electrodes. He must have 
sound health to carry out 100ft. of welding cable, gauges and 
reach the gas cylinder at site. 

3. Fitter Helper/Greaser : 

He should know the names of all tools and tackles requ· 
ired by the Fitters. He should be able to take measurement 
and fit conveyors idlers, driving chains, V-belts etc. He should 
be able to lubricate and grease the machines and mus~ be able 
to differentiate the various lubricants. 

NOTE: If he is only Fitter Helper he will be in Cat. II 
and if he is doing combined job of Fitter 
Helper and Greaser he will be placed in Cat.-
111. In that case. he will be redesignated as 
Fi~ter Helper-cum-Greaser. 
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CATEGORY-IV 

4. Mechanical Fitter Grade-III: 

A workman capable of accurate filing and fitting of bea­
rings, keys, e~. He should be able to adjust chaiD' drives and 
align belt conveyors. He should be able to repair filter cloth 
and screens, chutes and launders, equirments and other 
machines in the Washeries. 

S. Electrical Fitter/Electrician Grade-III : 

A workman posseHing knowledge of house wirina, tube· 
light fitting and handlin& of different types of electrical telling 
equipments, such as, meger. tonptester, speedometer etc. He 
is responsible for keeping bis relattld machines neat and clean. 
He must bave kno•led&e of safety measures and treatment of 
electric shocks. He should be able to work on low tension 
eq uipments and possess the statutory qualification. 

6. Operator Grade-Ill: 

He should be generally convenant with the different 
processes applied in the Washery including process & quality 
control. He must be able to operate the control switches. He 
should also have the capacity of observin& the machinea and 
detecting the malfunction of the same. He must keep all 
machines and equipments under his charge neat and clean. 
He will work under the control and direction of Supervisors. 

CATIGORY-V 

7. Mechanical Fitter Grade-11 : 

A work man capable of accurate filing and fitting of bea­
tfng~, keys, etc. He must have the knowledge of tolerance 
required for any particular job. He should have knowledge. 
of equipments and machines used in Coal Preparation Plant 
( including raw coal rectking arrangements ). He should be 
able to dismantle and overhaul such machines. 
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8. Electrical Fitt./Eiectriclan Grade. II : 

A workman possessing ,tatutory qualification upto 
medium pressure, capable of reading diagrams and having a 
thorough knowledge of wiring circuit. He must be capable 
of detectiq and rectifying fault within reasonable time. He 
should have the knowledge of different types of electrical equip­
ment~, such as, meger, voltmeter, tongtester and watt meters. 
He should have also the knowledge of motor and transformer 
winding. Besides, he must keep his related mechines and 
equipments clean. 

9. Welder Grade-11 : 

A workman who can handle both electric and acetylene 
welding plants and who has a good knowledge of all typos of 
-weldin1. He should also have good knowledge of all weldina 
electrodes required for welding jobs. He must be capable of 
working independently. 

10. Operator Grade-11 : 

He should have thorough knowledge of different system 
of wasbing processes applied in the Wasbery, viz., Jig process, 
heavy media separation. cyclone process, finces recovery pro­
cess and process comprising of screening and sizing of ROM 
size. He must be able to operate the site control board inde­
pendently. He must be able to control the quality of the 
washed coal by adopting different adjustment, like, water in 
Baum Jig, perfect preparation of media in heavy media both 
system. He should be able to locate the fault of the machines. 
He should have bis panels and machines neat and clean. He 
ahould be able to write daily performance report of his section. 

' 
11. Fitter·cam-Operator Grade-III : 

He thould be conversant with various processes used in 
-coal preparation intludtna process and quality control. He 
should be -capable of accurate filing, fitting and repairs etc. 
He should be able to adjust chain drives and alian belt con­
veyon. He should be able to operate various con~rolswitches 
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and detect malfunction in any of the machines under his oharge. 
He should be able to carry out r~pairs of equipment and 
machines under his charge. He must keep all the machines 
and equipments under his charge neat and clean. 

Wherever Jr. Fitter-cum-Operator exits the same will be 
red~sigoated as Fitter-cum-operator Grade-Ill. 

CATEGORY-VI 

12. Operator Grade-l: 

He should be a skilled workman having thorough know­
ledge of the plant, flow diagram and different systems of coal 
handling and preparation techniques in the coal washery·. He 
should have the capacity to identify ·faults during operation 
and carry out running repairs. He should have a ~ good under­
standing of the quality control techniques required for the 
plant and should be able to · carry out different adjustments. 
He should also have a good understanding on the consumption 
and control of magnetite, pineoil. etc. He could. be entrusted 
with the operation of a single machine or a group of machines 
as per requirement and he should be capable of shouldering 
this responsibility. He should be able to coordinate the work 
in the Section under his control, be responsible of ~suring 
maintenance and cleanliness of the Section under his charge 
and write detailed performance report pertaining to his shift. 

13. Mechanical F·itter Grade-l : 

A workman capable of accurate filing and fittins of bea­
rings, keys etc. He must have the knowledge of degree of 
tolerance required for any particular job. He must be able to 
read and use micrometer and other. similar instruments for 
accurate measurement. He should have full knowledge for 
equipments and machines used in a Coal Preparation Plant 
(includin& raw coal receiving arrangements). He should be 
able to rectify faults, dismantle and overhaul of such machines. 
He should be able to make: s!mple sketches and fabricate struc­
tures, chutes, pipe bends, launders, ew. from samples or 
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drawings. It is desirable that he should have knowledge of 
welding and gas-cutting. 

14. Electrical Fitter/Electrician Grade· I : 

A workman possessing statutory qualifications, capable 
of reading diagrams and having a thorough knowledge of 
wiring circuits and of the constructions and use of an items of 
electrical equipment, such as, multi-meter, voltmeter and watt 
mtters, etc. He must be capable of detecting and rectifying 
faults with the minimum delay and dismantling of the equip­
ments in question. He must have thoroush knowledge "f 
s·equence control and cable jointing circuit. He should have 
also theoretical and practical knowledge of different electrical 
machines, such as, 3 phese transformers, induction motors, 
syochonus motor, welding transformer and different electrical 
devices used in the Washery, viz. Thytron and thrister control. 
He must be capable of working independently. He should be 
able to work on equipments on high tension and possess the 
statutory certificate. Besides, be must keep his related machi· 
nes and equipments clean. 

IS. Vulcaniser Grade-l : 

Responsible for inspection, checking of beltings prepara• 
tion and making of vulcanised joints, alignment of beltings. 
He should have thorough knowledge regarding the specification 
of beltings, its load carrying capacity, specification of various 
materials and tools used for vulcanising etc. Further he should 
have thorough knowledge regarding the cold vulcanising 
process, hot vulcanising process. etc. 

16. Welder Gra·de-1: 

They are highly skilled workman having experience in 
all types of welding and cutting jobs, both electrical and gas. 
They should have good knowledge of all types of welding elec­
trodes and their application. They should be capable of under­
taking intricate and high pressure welding in the plant. They 

[ 275 



should be capable of workins independently and suidins and 
supervising the lower catesory of welders. 

17. Fitter·cum-Operator Grade-11 : 

He shotJld be capabl~ of carryins out electrical or mecha· 
nical maintenance and should be conversant with the operation 
of equi pments, like, Conveyon, pumps, crushers, compressors, 
screens, electrical motors, switch gear, coal washers, cyclones, 
etc. He should be able to operate the section under his charge 
in accordance with the instructions given to him. Maintenance 
of inspection sheets and other relevant documents, cleaning and 
house keeping of the equipment& as well as areas under his 
charge are also his jobs. 

TECH. & SUPERVISORY GRADE, 'C' 

18. Fitter-cum-Operator Grad~l: 

He should be capable of carrying out electrical or mecha­
nical maintenanc:e and should be conversant with the operation 
of equipments, like, Conveyors, pumps, crushers, compressors, 
screens, electrical motors, switch gear, coal washers, cyclones. 
etc. He should be able to operate and maintain the 1ection 
independently under his charge. Maintenance of inspection 
sheets and other relevant documents, cleaning and house 
keeping of the equipment& as well as areas under his charge are 
also his jobs. He should be able to write Daily Performance 
Report. 

EXCAVATION GRADE 

19. Tracfo.Shovel Operator : 

He should be capable of carrying out electrical or mecha· 
nical maintenance and should be conversant with the operation 
of equipment&, like, conveyors, pumps, crushers, compressors, 
screens, electrical motors, switch gear, coal washen, cyclonoe, 
etc. He should be able to operate the section under his charge 
in accordance with the instt~uons given to him. Maintenance 
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of inspection sheets and other relevant documents, cleaning 
and house keepiag of the equipment$ as well as areas under 
his charge are also his jobs. The category of workmen are in 
some Washeries only. 

NOTE : They will be in Excavation Group cB', 'C' & 
'D' depending upon the capacity of Tracto­
Shovel as defined for Pay Loader under 

Excavation. 

Wherever excavation work is not being done, 
the maintenance of the above equipment wiU 
be done by E & M Section staff. 

EXCAVATION 'C' 

20. Crane Operator : 

In the statements/information received from the existing 
washeries, the Designation of 'Crane Opetator' have not been 
mentioned. The Union representatives, however, contended 
that such designations are in existence at Kathara Washery. 
The management representative stated that tile overhead crane 
fixed at Kathara Washery is required to be operated only occa­
ssionally and a few people have been engaged on such jobs 
from time to time. Since this is not a regular nature of job, 
the Committee has uot recommended any job description for 
this. 
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No. : JBCCI/IR/94/IMP/1262 16th March, 1981 

N.C.W.A.-11-J.I. No. 38 

Sub : lmplemeutation of certain decisions of the Standardisation 
Committee taken at Its meetings held at Calcutta on 
26th, 27th and 28th February, 1981. 

1.0 The Standardisation Committee discussed and approved 
certain unanimous recommendations of the following 
Sub-Committees, constituted by JBCCI, at its meetintzs 
held on 26th, 27th and 28th February, 1981. 

1.1 Sub-Committee A : On categorisation and job descrip­
tions of new jobs and job descriptions where they did not 
exist, of old jobs in Coal Washeries. 

1.2 Sub-Committee C : On categorisation and job descrip­
tions of new jobs and job descriptions of old jobs, where 
they did not exist, in miscellaneous sections (e.g.) Power 
Houses, Rope ways, Central Excavation Workshops and 
Coke Plants etc. 

2.1 The list of designations, category and job description of 
jobs not covered under wage Board in respect of Coal 
Washeries as approved by the Standardisation Committee 
is given in Annexure-1. 

2.2 The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Coke­
ovens and By-Product Plants as approved by the Standar­
disation Committee is given in Annexure-H. 

2. 3 The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Central 
Ropewaya as approved by the Standardisation Committee 
is given in Annexure· III. 

2.4. The list of designations. category and job description of 
jobs not covered under Wage Board in respect of Central 
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Excavation Workshops at Barkakana and Korba as . 
approved by the Standardisation Committee is given in 
Annexure-IV. 

3.1 The JBCCI at its meeting held on 14th March 1981 
ratified the above decisions of the Standardisation 
Committee. 

3.2 As reprds the new job descriptions and categorisations, 
as approved by the Standardisation Committee, it may be 
stated that these job descriptions and categories are 
intended to cover the new jobs which are in existence 
and not covered by the Wage Board job descriptions and 
categorisation. They will be applicable only where the 
actual job performed corresponds to the job descriptions 
given and it will not be a ground for creation of new 
jobs to correspond to the recommended catesories. 

4. Tn re~rd to the job descriptions and categorisations of 
jobs in underground mines as recommended by the 
Standardisation Committee and circulated under I. J. 
No. 36 dated 2nd February 1981, the correct category 
for Senior Roof Bolter ( Sl. No. 12 of Annexure-A) 
should be Category-V instead of Category-IV . 

• 
5. The above categorisation and job description will be 

effective from 1·4-80. 

Managements have been requested to take necessary 
action to implement the same. 

[ 213 



N -• -
Annexure-•1• 

DFSIGNATION, CATEGORY AND JOB DF.SCRIPTION OF JOBS 
NOT COVERED UNDER WAGE BOARD IN RF.SPECI' OF 

COAL WASHERIES AS FINALISED BY 

Sl. No. Deaignation 

1. Foreman-In-charge 
( Mcch./Blcc. ) 

ST ANDARDlSA TION COMMITTEE 

Gr./Category 

Tech. Gr. 'A' 

Job Deacription 

He should be fully conversant with washing processes 
and equipment• and be responsible for their proper 
operation and maintenance, including quality control. 
He should have full knowledge of preventive maintenance 
and should be able to take complete charge of the 
Plant/Section independently in his allotted shift. He 
should be able to carry out inspection of different 
equipmenta under his charge and plan preventive main­
tenance or equipments. He will be required to maintain 
recorda, reports aad other related documents. He will 
be responsible for the safety of men and cquipniontt 
under his charge. 



Sl. No. Designation 

2. Yard-Master/ 
Foreman-In-Charae 
Yard 

3. B. G. Diesel Loco 
Supervisor 

Gr./Category 

Tech. Gr. 'A' 

Te~h. Or. 'A' 

Job Description 

He should be capable of independently managing the 
working of the Yard including regulation of receipt of 
wagons, receipt of rakes, movement in the yards and 
despatch of trains. He should be fully conversant with 
the safe working rules of the Rlys. and supervise and 
co-ordinate the work of staff during various shifts. 
He is expected to attend all the breakdowns/derail· 
menta in the Yard, including tippler etc. He will 
maintain all necessary liasioo with the Rly. terminal 
yards feeding the Washery. He should be coaveraant 
with the latest demurrage rules and be responsible for 
the up-keep and maintenance of records pertainins to 
demurrage. 

He is required to take independent charse of routine 
maintenance as well as major overhauls of dieael· 
electric/hydraulic locos, bulldozers, cranes and other 
allied equipments under his charce. He should be able 
to plan and enforce preventive maintenance and 
should be capable of maintaining records, inspection 



Sl. No. -
4. 

5. 

Dcsianation 

Foreman 
( M ech./Elec. ) 

Asatt. Yard Master/ 
Shunting Master 

Gr./Category 

Tech. Gr. 'B' 

Tech. Gr. ' B' 

Job Description 

sbeeta and Cardex. Safety of men and cleaning and 
house keeping of area under his charse are also his 
respoosi biljties. 

He should be convenant with washing processes and 
equipments and be responsible for their operation and 
maintenance, incl"dina quality conuol. He should be 
able to guide men under his charse to carry out the 
maintenance and operation of the plant and maintain 
records thereof. He should be able to read elementary 
drawing and mal.e sketches of engineerina components. 
Cleaning and bouse keeping and the safety of men 
under his charge are also his responsibilities. He 
should be able to take full charge of Sectioq/SuJ>­
Scction in allotted shifts. 

' He 11hould be fully conversant with the operations of 
the Yard in accordance with the safe workina rule£ of 
the Railways. He is required 'to take complete charge 
of his shift's operations. He should be conversant 



Sl. No. 

• 

6. 

Designation 

P.W.I. (Permanent 
wa, lnspcotor ) 

Gr./Category 

Tech. Gr. 'B' 

Job description 

with loading and unloading operations, despatch, 
receipt and formation of trains and other allied opera· 
tions in the yard. He should be fuUy conversant with 
demurrage rules and should be able to maintain recorda 
as required. He should also be capable or maintainina 
liuion with the Railways. House keeping, cleaniDI 
and the safety of mea under his cbarae are also his 
reaponsibillties. 

Hi&bly skilled Technical Supenisory Personnel havJng 
at )east 7 years experience in construction and layout 
of Railway lines, maintenance and repairs thereof to 
ensure smooth and safe movement of locomotives, 
Diesel Engines and safety of men and materials. 
Besides, be has to attend derailment of waaonsJeqiaes 
etc. He should be capable of coatroJiing the pog of 
workers deployed under him and allocate the 11110rk. 
He must be fully conversant with the work ofl~ying 
out new lines, joints, etc. and be able to detect and 
correct the faults, 



..., - St. No. Desisnation 00 

- 7. Autt. Foreman/ 
Chargeman/Master 
Fitter/Master 
Operator 
( Mech. & Elec. ) 

8. Tippler Operator 

• 

Gr./Catesory 

Tech. Gr. •c 

Tech. Gr. •c 

Job description 

He should be conversant with tbe operation and main­
tenance procedures. He is required to assist tho 
Foreman in carrying out the duties and responsibilitiea 
assigned to him (Foreman). Cleanina. houae-kcepina 
and safety of the men under his charge are also his 
responsibilities. 

He is required to operate the wagon tippler. He should 
be fully conversant with operation and maintenance of 
wagon tipplers, conveyors, crushen, fceden, etc. He 
is required to maintain records and inspection sheets. 
Cleaning aod bouse keeping of the area under his 
charge and safety of men assigned to him are also his 
responsibilities. 

this job deacription exists only in a few Washerics, 
where the Tippler Operator supervises the entire raw 
coal section. This will not be applicable to Washeries 
where the job requirements are less than as specified 
above . 
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Sl. No. Designation Gr./Cateaoey 

9. Autt. Shuntins Master Tech. Gr. 'C' 

10. B. G. Loco Driver TKh. Gr. 'C' 
( Diacl) 

u .. fcc&. On 'C:' 

Job description 

He should be conversant with the operation of the 
)'ard. He should also be conversant with loading and 
unloading operation, despatches and formation of the 
trains. He should have knowlcdae of demurrage rules. 

He is required to drive locos and carry out various 
shunting operations in accordance with the instruction• 
given to him. He should have elementary knowledge 
of the working of locos. He should be thoroughly 
conversant with various precautions to be taken durina 
the starting, running and stopping of the locos. He is 
required to watch various instruments installed in the 
loco•. keep a log or their readings and atop the locos 
in case of malfunction. Maintenance of log recorda. 
Inspection of sheets and also cleaninl and safety of the 
equipment under his charge are also his responsibilities. 

He should have worked as a Steam Loco Driver and 
should be sufficiently literate to maintain driver's and 
fireman's musters en&ine repair books and other related 



- St. No. 

12. 

I ~ 

13. 

B. G. Diesel Loco 
Fitter 

Fitter Foreman 

Gr./Cateaory 

Tech. Gr. •c• 

Tech. Gr. •c• 

.. q 

tt q J ll , 

' documents. He should be able to allocate duties to 
drivers and fireman and also superviie their 'work and 
guide loco fitter in rectification of their faults. 

He should be capable of carrying out routine mainte­
nance as well as major overhauls of diesct and petrol 
engine•, diesel electric/hydraulic locos. He should be 
thoroughly conv~nant with the operation and mainte­
nance of all the above mentionCd equlpmcnti and their 
various components. Maintenance of retords, Inspection 
sheets, Cardcx and cleaning and house keeping of the 
area under his charge arc also his jobs. ' 

He sbould be convenant with th!' operat;on a.nd maiQtc­
n~nce of, equipments under his charae. He is ,r;equi~d 
to assist the FqremaQ io carrying out,,tbc duties and 
retponaibi!We, assigned tp h~ ( ForeUJan ). Clea0i~·· 
house-keeping and safety of the men under his charge 
arc also his rcsponubilitics. 

I 

_ The .posts of Fitter Foreman, arc meant for aucb 



14. 

15. 

-
~ -

Desianation 

B. G. Loco Driver 
(Steam) 

Shuntina Jamadar 

Gr./Category 

Tech. Gr. •o· 

Cat. V or 
Tech. 'F 

Job description 

workmen who &fe otherwise hiahly skilled., experience~ 
and proftchmt but d9 not possess adequate; educati9nal 
qualifi~atio~s. 

He is required to drive locos and cany out various 
shunting operatio111J in atcordance witll the instruction• 
given to him. He should have elementary tMwlcdse 
of the working of loco11. He should be thoroughly 

I ' 

conversant with yarious prec,utions tQ be takell durin& 
the starting, running and stopping of the locos. He is 
required to watch various instruments install~d in the 
locos, keep a log of their readings and stop the locos 
in case of malfunction. Maintenance of loa records, 
inspection of sheets and also cleaning and safety of the 
equipment under his charge are &lao hit rapo.aailtilities. 

He is required to keep the receiving li~e c;lcar and five 
assurance to yard master on duty about the clearance 

Of line to admit trains. He is rcquir~d to conduct 
movement of shunting locomotives aad waaons by 



No. : JBCCI/IR/94/IMP/1262 16th March, 1981 

N.C.W.A.-11-J.I. No. 38 

Sub : Implementation of certain decisions of the Standardisation 
Committee taken at its meetings held: at Calcutta on 
26th, 27th and 28th February, 1981. 

1.0 The Standardisation Committee discussed and approved 
certain unanimous recommendations of the following 
Sub-Committees, constituted by JBCCI, at its meetintzs 
held on 26th, 27th and 28th February, 1981. 

1.1 Sob-Committee A : On categorisation and job descrip­
tions of new jobs and job descriptions where they did not 
exist, of old jobs in Coal Washeries. 

1.2 Sub-Committee C : On categorisation and job descrip­
tions of new jobs and job descriptions of old jobs, where 
they did not exist, in miscellaneous sections (e.g.) Power 
Houses, Rope ways, Central Excavation Workshops and 
Coke Plants etc. 

2.1 The list or designations, category and job description of 
jobs not covered under wage Board in respect of Coal 
Washeries as approved by the Standardisation Committee 
is given in Annexure-I. 

2.2 The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Coke­
ovens and By-Product Plants as approved by the Standar­
disation Committee is given in Annexure-H. 

2.3 The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Central 
Ropeways as· approved by the Standardisation Committee 
is given in Annexure- II I. 

2.4. The list of designations. category and job description of 
jobs not covered under Wage Board in respect or Central 

211 1 



Excavation Workshops at Barkakana and . Korba as . 
approved by the Standardisation Committee is given in 
Annexure-IV. 

3.1 The JBCCI at its meeting held on 14th March 1981 
ratified the above decisions of the Standardisation 
Committee. 

3.2 As reprds the new job descriptions and categorisations, 
as approved by the Standardtsation Committee, it may be 
stated that these job descriptions and categories are 
intended to cover the new jobs which are in existence 
and not covered by the Wage Board job descriptions and 
categorisation. They will be applicable only where the 
actual job performed corresponds to the job descriptions 
given and it will not be a ground for creation of new 
jobs to correspond to the recommended categories. 

4. In re~rd to the job descriptions and categorisations or 
jobs in underground mines as recommended by the 
Standardisation Committee and circulated under I. J. 
No. 36 dated 2nd February 1981, the correct category 
Cor Senior Roof Bolter ( SJ. No. 12 of Annexure-A ) 
should be Category-V instead of Category-IV • 

• 
5. The above categorisation and job description will be 

effective from 1-4-80. 

Managements have been requested to take necessary 
action to implement the same. 
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Annexure-'I' 

DESIGNATION, CATEGORY AND JOB DESCRIPTION OF JOBS 
NOT COVERED UNDER WAGE BOARD IN RESPECT OF 

COAL WASHERIES AS FINALISED BY 
STANDARDISATION COMMI'ITEE 

SJ. No. Dc1ignation 

1. Foremao-ln·chargo 
( Mech./2Jec.) 

Gr./Category 

Tech. Gr. 'A' 

Job Deacription 

He should be folly conversant with washing processes 
and equipments and be responsible for their proper 
operation and maintenance, including quality control. 
He should have full knowledge of preventive maintenance 
and should be able to take complete charge of the 
Plant/Section independently in his allotted shift. He 
should be able to carry out inspection of different 
equipments under his charge and plan preventive main­
tenance or cquipments. He will be required to maintain 
records, reports aad other related documents. He will 
be responsible for the safety of men and cquipnicntl 
under his charge. 



1>.1 ' -Ur 

St. No. Designation 

2. Yard·Master/ 
Foreman· In-Charge 
Yard 

3. B. G. Diesel Loco 
Supervisor 

Gr./Category 

Tech. Gr. 'A' 

Teth. Gr. 'A" 

Job Description 

He should be capable of indepen(lently managing the 
working of the Yard including regulation of receipt of 
wagons, receipt of rakes, movement in the yards and 
despatch of trains. He should be fully conversant with 
the safe working rules of the Rlys. and supervise and 
ca.ordinate the work of staff during various shifts. 
He is expected to attend all the breakdowns/derail· 
menta in the Yard, including tippler etc. He will 
maintain all necessary tiasion with the Rly. terminal 
yards fccdina the Washcry. He should be coaversant 
with the latest demurrage rules and be responsible for 
the up-keep and maintenance of records pertaining to 
demurrage. 

He is required to take independent charge of routine 
maintenance as well as major overhauls of diesel· 
electric/hydraulic locos, bulldozers, cranes and other 
allied equipments under his charge. He should be able 
to plan and enforce preventive maintenance and 
should be capable of maintaining records, insp~ion 



Sl. No. -

4. 

s. 

Dcsianation 

Foreman 
( M ecb./Elec. ) 

Asttt. Yard Master/ 
Shunting Master 

Gr./Category 

Tech. Gr. 'B' 

Tech. Gr. 'B' 

Job Description 

sheets and Cardex. Safety of men and cleaning and 
house keeping of area under his charge are also his 
responsibilities. 

He should be convenant with washing processes and 
equipments and be responsible for their operation and 
maintenance, including quality control. He should be 
able to guide men under his charge to carry out the 
maintenance and operation of the, pla~t and maintain 
records thereof. He should be able to read elementary 
drawing and make sketches of engineerina components. 
Cleaning and bouse keeping and the safety of men 
under his charge are aJso his responsibilities. He 
should be able to take full charge of Sectioq/SuJ>­
Section in allotted shifts. 

He should be fully conversant with the operations of 
the Yard in accordance with the safe workina rule£ of 
the Railways. He is required 'to take complete charge 
of his shift's operations. He should be conversant 



Sl. No. 

• 

6. 

..... 

Designation 

P.W.I. (Permanent 
W &J Inspector ) 

Gr./Category 

Tech. Gr. •n• 

Job description 

with loading and unloading operations, despatch, 
receipt and formation of trains and other allied opera· 
tions in the yard. He should be fully conversant with 
demurrage rulos and should be able to maintain recorda 
as r~qui rcd. He should also be capable or maintaining 
liuion with the Railways. House keeping, cleaninJ 
and the s ~tfoty of men under his charsc are also his 

ruponsibmtica. i! 

Highly skilled Technical Supervisory Personnel having 
at )east 7 years experience in construction and layout 
of Railway lines, maintenance and repairs thereof to 
ensure smooth and safe movement of locomotives, 
Diesel Engines and safety of men and materials. 
Besides, be bas to attend derailment of wagons/engines 
etc. He should be capable of controlling the gang of 

I 
workers deployed under him and allocate the \'I(Otk. 
He mu~t be fully conversant with the ~ork o'f l~ying 
out new linea, joints, etc. and be able to detect and 
correct the faults. 



.., - Sl. No. 00 

- 7. 

8. 

• 

Designation 

Asatt. Foreman/ 
Chargeman/Maater 
Fitter/Master 
Operator 
( Mech. & Elec. ) 

Tippler Operator 

Gr./Category 

Tech. Or. •c 

Tech. Gr. •c• 

Job description 

He should be conversant with tbc operation and main· 
teoance procedures. He is required to assist the 
Foreman in carrying out the duties and responsibilities 
assigned to him ( Foreman). Cleaning, house-kecpin& 
and safety of the men under his charge arc also his 
responsibilities. 

He is required to operate the wagon tippler. He should 
be fully conversant with operation and maintenance of 
wagon tipplers. conveyors, crushen, fecden, etc. He 
is required to maintain record• and in1pection sheets. 
Cleaning aod house keeping of the area under his 
charge aad safety of men assigned to him are also his 
responsibilities. 

This job delcription exists only in a few Washerics, 
where the Tippler Operator supervises the entire raw 
coal section. This will not be applicable to Washerics 
where the job requirements are leas than as specified 
above. 



-

Sl. No. Designation Gr./Cateaory 

9. Asstt. Shunting Master Tech. Gr. 'C' 

10. B. G. Loco Driver 
(Diesel) 

8. G. Steam Ldt8 
t...c~aar .. 

Tech. Gr. 'C' 

Job description 

He should be conversant with the operation of the 
yard. He should also be converaant with loading and 
unloading operation, despatches and formation of the 
trains. He should have knowlcdae of demurrage rulea. 

He is required to drive locos and carry out various 
shunting operations in accordance with the inatructiont 
given to hitn. He should have elementary knowledge 
of the workin& of locos. He should be thoroughly 
conversant with various precaution• to be taken during 
the starting, running and stopping of the locos. He is 
required to watch various instruments installed In the 
locos, keep a log of their readings and stop the locos 
in case of malfunction. Maintenance of log records, 
inspection of sheets and also cleanins and safety of the 
equipment under his charge are also his responaibilitiea. 

He should have worked as a Steam Loco Driver and 
should be sufficiently literate to maintain driver'a and 
fireman'• musten engine repair boob and other related 

-------- - --------



- SL No. 

12. 

,, 
13. 

B. G. Diesel Loco 
Fitter 

.. 
Fitter Foreman 

Or ./Cateaory 

Tech. Gr. 'C' 

Tech. Gr. 4C' 

.. 
I 

fl 

' ) 

documents. He should be able to allocate duties to 
drivers and fireman and also superviie their 'work and 
guide loco fitter in rectification of their faults. 

He should be capable of carrying out routine mainte­
nance as well as major overhauls of diesc1 and petrol 
engines, diesel electric/hydraulic locos. He should be 
thoroughly conversant with the operation and mainte· 
nance of all the above mentioned equlpments and their 
various components. Maintenance of m;ords, inspection 
sheets, Cardex and clea'ning and bouse keeping of the 
area under his charge are also his jobs. 

I 

He sl;lould be conversant w~th tb~ operatJon iYJd mair,ttc· 
njlnce .or, equipmcnts under his cbarsc. He is required 
to assist the FqremaQ ir,t carrying out ,the duties and 
responaibi~ie, assigned tp hin1 { Foreii)an ). Cleaoin •• 
house·keeping and safety of the men under his charge 
are also his responsibilities. 

_ The ..posts of Fitter Foreman, are meant for aucb 



SI.No. 

14. 

15. 

-
~. .... 

Desianation 

B. G. Loco Driver 
(Steam) 

·-

Shuntina Jamadar 

Gr./Category 

Tech. Gr. •o• 

Cat. V or 
Tech. •F• 

Job description 

workmen 'l'fho are otherwise hi&hly skilled., experience~ 
and pro6ci9nt but d~ not possess adequate; cducatl9nal 
qualifi~atioJ;ls. 

He is required to drive locos and carry out various 
shunting operatio'llll in atcordance witll the instruction• 
given to him. He should have elementary tO()wled&e 
of the work ing of ,locOll· He sh~uld bo thoroughly 
conversant with yarious prec.utions tQ be takeD durina 
the starting, running and stopping of the locos. He is 
required to watch various instruments installtd in th«J 
locos, keep a log of their readings and stop the locoa 
in case of malfunction. Maintenance of loa records, 
inspectiun of sheets and also cleaning and safety of the 
equipment uDder his charge are also his responai\tilities. 

He is required to keep the receiving lipe c;lear and $ive 
assurance to yard master on duty about the clearance 

Of line to admit trains. He is required to conduct 
movement of shuntins locomotives and waaons by 



Sl. No. Deaisn~~otion 

-

16. Tippler Helper 

Gr./ Cat~gory 

Cat. IV 

Job d~scription 

Btvlng proper sianals from and to · different loadinJ 
points, responsible for the formation of trains, attachiDJ 
and detaching to ensure that the pointe of Rly. trackl 
are correctly get clamped and the vehicles arc: property 
secured against unwarranted movement by tightening 
the brakes. 

Existinl eJJlployees in Grade-;F' will have an option to 
opt for daily rated category with corresponding service 
conditions within a month of the notice. 

He is required to check up and ensure correct place .. 
ment of wagons inside the tippler. He should ensure 
that the wagon has been clamped properly before 
signalling to the Tippler Operator to start tipplinl 
operations. He should also ensure that the tippler 
clamps have been f\liiY released before movement of 
unloaded wagons takes place. He is required to clear 
the jamming of the tippler hepper. Cleanina and hoaso 
keeping of the area of his work is also his job. 



l 
l. STANDARDISATION COMMITIEE 

A. Grouping, Job Descdption etc. of Excavation Workers 

Implementation lustructioa No. 16 dt. 21-Z..1984 

I. The Member-Secretary, JBCCI vide his letter No. 
CIL/111 JBCCI/1693 dated 9th September, 1983 forwarded to 
all the members of JBCCI the revised groupina, description, 
nomenclature, job deseription of certain categories of Exca­
vation workers as finalised bv the Working Group on Excava­
tion Operation constituted at the instance of Wage Structure 
Formulation Committee, taking into consideration tbe position 
arising out of introduction/utilisation of incr~ased capacity 
machines and new types of machines in excavation and other 
relevant factors. 

2. At the second meeting of Standardisa~tion Committee 
of JBCCI-III held on 8th & 9tb February, 1984 the same were 
discussed and it was decided that keeping in view the provi­
sions ofCiause 12.4.1 and 12.5.1 of NCWA-111, implementation 
instruction in this respect should be issued by the member 
Secretary, JBCCI-111 with copies to .aU the members of IBCCI. 

3. Accordingly, the revised grouping, description, nomen· 
clature, job description of certain categories of Excavation 
workers as drawn up by the Working Group on Bxcavation 
Operation, referred to in Para-1 above, is enclosed as per 
Annexure-A for immediate implementation in auperaeasion/ 
addition/alteration of the existing ones. 



{, 
Annexure-A 

Groapiag, Job Description ere. of Excavation Workers 

Group-' A' 

l. Sr. Pamper Operators: 

A highly skilled workman with not less than 8 years 
experience in the operation of heavy duty off the highway 
dumpen or coal haulers of which be must have 3 years expe­
rience in the next below grade i.e. in Group B. He will operate 
such equipment or a capacity of 45 tonnes and above. He 
should also have general knowledge of the mechanism of the 
equipment and should undertake minor maintenance and 
running repain. He should hold a valid licence endorsed for 
tlriYiDI heivy duty vehicJes. 

2. Excavation Plant Sr. Electrician : 

A highly skilled workman possessing a minimum of 
10 years experience in the maintenance and tepairs of electrical 
system of heavy excavation equipment of which he must have 
minimum experience of three years in the next below grade 
i.e. Group B. He should possess statutory qualification and 
have thorough knowledge and capability of handing high 
tension equipment, control circuits including electronics 
machines and controls. He should be able to read circuits, 
detect and rectify faults and carry out installations and main­
tenance independently and handle testing equipment required 
for tho jobs. 

3. Sr. Dozer Opentor : 

A highly skilled workman possessing not less than 
8 years experience in the operation and handling of Crawler 
or Wheel type dozers of not less than 385 Hp/410 Hp class, 
of which he must have 3 years minimum experience in the 
next below grade i.e. in group- B. He should have general 
knowledge of the mechanism of the equipment and should 
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undertake minor running repairs and maintenance. He should 
hold valid licence for tractor driving. 

4. Sr. Drill Operator : 

A highly skilled workman posseaaing not less ~than 

8 years e~rience in the operation and handling of heavy dut' 
rotary/percussive blast hole drills of dia ( 121") 31 t m·m and 
above or which he must have 3 years minimum experience in 
the next below grade i.e. in Group-B. He should be fully 
co~versant with the types of bits used in different formation 
and applications. 

Groa~'B' 

S. Excavator Operator Grade II : 

A skilled workman with not less than 3 years experience 
in the operation and handling of electric/diesel dragline/shovel. 
He will o'perate such equipment of a capacity of not lesa than 
1.9 cu mtr. but below 3.5 co. m. He should in addition 

· possess some knowledge of mechanism of the equipment and 
should undertake minot running repairs. 

6. Drill Operator Gr-1: 

A skilled workman with not less than S years experi· 
ence in the operation and handling of heavy duty rotary/ 
percussive blast hole drills of dia 200 mm (7-7/8") and above 
but less than 311 mm ( 121., ) dia. He should have general 
knowledge of the mechanism of the drill and should undertake 
minor repairs and maintenance. He should be conversant 
with the types of bits to be used in 'different formations and 
applications. 

Groap-'C' 

1. Excavator Operator Grade-Ill~ 

A skilled workman with not less than 3 years experience 
in the operation and handling of electric/diesel dragline/shovel. 
He will operate such equipment and of capacity not Jess than 
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1.5 cu.m. but below 1.9 cu.m. He should in addition possess 
some knowledge of machanism of the equipment and should 

undertake minor running repairs. 

8. Drill Operator Gr.-11: 

A skiUed workman with not less than 3 years experience 
in the operation and handling of rotary/percussive drills 
used for quarry work. He should operate such equipment of 
dia 160 mm ( 6i") and above, but less than 200 mm ( 7-7/8'') 
dia. He should have adequate knowledge of the type of bits 
to be used in. different formations and applications and should 
undertake minor running and maintenance. 

Gro~~p--'o· 

9. Excavator Operator ( Junior ) : 

A skilled workman with not less than 2 years experience 

in the operation and handling of electric/dieselshovel/draglines. 
He will operate such equipment of a capacity of less than 
1.5 cu. m. He should in addition posse6s some knowledge of 
mechanism of the equipment and should undertake minor 
ruuoing repairs. 

10. Drill Operator Gr.-111: 

A skilled workman with los~ than 3 years experience in 
the operation and handling of rotary/percussive drills used for 
quarry works. He should operate such equipment of dia less 
than 160 mm (61" ). He should have sound knowledge of the 
mechanism of the equipment and should undertake running 
repairs and maintenance. He ahould be conversant with types 
of bits used in different formations and applications. 
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B. Wiodlng Eogioe Khalasi to be desigoated as Winding 

Eogine Opentor 

Implementation IDstructioD No. 31 dt. 4-7-1984 

The subject relating to redesignation of Winding Engine 
Khalasi as Winding Engine Operator was discussed at the 
Standardisation Committee meetings held on 27th and 28th 
June, 1984. It wa~ decided that all Winding Enaine Khalasis 
who are presently in Catogory-IV & V respectively and who are 
in possession of Winding Engine Driver Certificate issued by 
the Mines Department would be redesignated as Winding Engine 
Operators. 

2. Accordingly the word "Winding Engine Operator., will 
be substituted for the word "Winding Engine Khalasi" at 
St. No. 9 of page-41 and Sl. No. S of page-44 respectively of the 
booklet.. uoroupings, Nomenclatures, Job Descriptions & 
Work-norms of Coal Employees & National Coal Wa[Ee Agree­
me:nt dated 11th December, 1974" issued by Joint Bipartite 
Committee For The Coal Industry. The job description and 
categorisation will remain the same as men~ioned in the Booklet. 

3. Those Winding Engine Kbalasis wbo are not in 
possession of the Winding Engine Driver certificate issued by 
the Mines Department will continue to be de,ignated as 
Winding Engine Kbalasis. 

C . Ceiling of pay under NCWA-111 for certain purpose 
iD tbe case of pre. Wage Board monthly rated employees 

of erstwhile NCDC. 

Implementation Instruction No. 31 dt. 5-7-1984 

Ref : lmplementatioo lastruction No. lS issued in Cireolar 
letter No. IR/94/IMP/505 dated 6tb Mareh, 1980 by 
the Member Secretary, JBCCI-11 

The subject regarding revision of ceiling of pay under 
NCWA·Ill for the purpose of reimbursement of tution fees, 
payment of cbildern's education allowance and payment of 
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Jmplementat.foo lnstruetion No. ~1 dt. 26-8-198! 

G. Groapiag, Job description etc. of Exea,ation Workers. 

Ref. ~-JBCCI office letter No. NCWA-111 ( 1.1. No. 16/84 )/ 
192 Dated 22-2-1984. 

At the 16th meetin2 of the Standardisation Committee 
of UI JBCCI held on 18th & 19tb June, 1985, the Report of 
the Working Group on Excavation was discussed and appro­
ved. In the 17th meeting held on 22nd & 23rd August,. 198S 
it was agreed tbat Implementation Instructions may be issued 
as under. 

1. It was agreed to create the post of Special Grade Senior 
Dumper Operator in Speci.al Grade with the following job 
description : 

"Special Grade 

Special Grade Sr. Damper Operator-Bpi. Grade. 

A highly skilled workman with not less than 10 yean 
experience in the operation of heavy duty off the highway 
dumpers or coat-haulers of which he must have 3 yean mini­
mum e~perience in the next below grade i.e. in Group-A. He 
will operafe such equipment of a capacity of 120 tonnes and 
above. He should also have general knowledge of the mecha­
nism of the equipment including electrical circuit and should 

J undertake lnioor maintenance & running repairs. He Should 
bold a valid licence endorsed for driving heavy duty vehicles. 

He should preferably be a matriculate." 

2. 1t was also agreed to create the post of Master Armature 
Winder ( Heavy Electrical Shop ) Grade-A exclusively in 
Central Workshops at Barkana and Korba, in view of the 
introduction of new heavy eJrctrical equif me nts in these •·ork· 
shops with the following job description; .. 

sss r 
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"Master Armature Winder ( He•'Y Electrical Shop) Gr.-' A' : 

A highly skilled workman possessing not less than 12 
years experience in design aspects and winding, of all types of 
motors, generators, transformers, magnetic separatera, empli· 
dyne and any other type of electrical equipment& etc. out of 
which 3 years must be in the next lower grade i.e. Otoup-'B'. 
He should be able to undertake and be engaged in repairs 
overhaul/rewinding of all types of ass.emblies and components 
of highly sophisticated electrical assemblies of Heavy Earth 
Moving machinery equipment& and. aH types of starters, 
switches, relays and typca of A.C./D.C. motors, generators, 
transformers, and communication equipment& etc. He should 
have basic knowledge in electronic circui·t. He should have 
thorouah knowledge of various types of connections and 
conducting various types of necessary tests. He should be 
capable of preparina circuit diagram for the same indepen­
dently. He should be able to prepare various types of Coils 
suitable for his work and guide persons to do independen.t 
work. He must be capable of working independently and 
render guidance to his juniors in repairing. 

He should preferably be matriculate. 

3. It was further agreed that Implementation Instruction 
No. 16 ( Vide letter No. NCWA-111 ( 1.1. No. 16/84 ) / t92 ) 
dated 22nd February, 1984 shall be effective from 22-2-1984 
( i.e. ) the date of issue of the said circular by the Member 
Secretary-Ill J BCCI. 

4. Managements have been requested to take neceasary 
action to implement the above decisions with immediate effect .. 
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No. : JBCCI/IR/94/IMP/1262 16th March, 1981 

N.C.W.A.-11-J.I. No. 38 

Sub : lmplemeotation or certain decisions or the Standardisation 
Committee taken at Its meetings held, at Calcutta on, 
26th, 27th and 28th February, 1981. 

1.0 The Standardisation Committee discussed and approved 
certain unanimous recommendations of the following 
Sub-Committees, constituted by JBCCJ, at its meetintzs 
held on 26th, 27th and 28th February, 1981. 

1.1 Sob-Committee A : On categorisation and· job descrip­
tions of new jobs and job descriptions where they did not 
exist, of old jobs in Coal Wasberies. 

1.2 Sub-Committee C : On categorisation and job descrip­
tions of new jobs and job descriptions of old jobs, where 
they did not exist, in miscellaneous sections (e.g.) Power 
Houses, Ropeways, Central Excavation Workshops and 
Coke Plants etc. 

2.1 The list of designations, category and job description of 
jobs not covered under wage Board in respect of Coal 
Washeries as approved by the Standardisation Committee 
is given in Annexure-1. 

-
2.2 The list of designations, category and job description of 

jobs not covered under Wage Board in respect of Coke· 
ovens and By-Product Plants as approved by the Standar­
disation Committee is given in Annexure-H. 

2. 3 The Jist of designations, category and job description of 
jobs not covered under Wage Board in respect of Central 
Ropeways as approved by the Standardisation Committee 
is given in Annexure· II(. 

2.4. The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Central 
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Excavation Workshops at Barkakana and Korba as . 
approved by the Standardisation, Co·mmittee is given in 
Annexure-IV. 

3.1 The JBCCI at its meeting held on 14th March 1981 
ratified the above decisions of the Standardisation 
Committee. 

3.2 As reprds the new job descriptions and categorisations, 
as approved by the Standardisation Committee, it may be 
stated that these job descriptions and categories are 
intended to cover the new jobs which are in existence 
and not covered by the Wage Board job descriptions and 
categorisation. They will be applicable only where the 
actual job performed corresponds to the job descriptions 
given and it will not be a ground for creation of new 
jobs to correspond to the recommended cateaories. 

4. Tn re~rd to the job descriptions and categorisations of 
jobs in underground mines as recommended by the 
Standardisation Committee and circulated under I. J. 
No. 36 dated 2nd February 1981, the correct category 
for Senior Roof Bolter ( SJ. No. 12 of Annexure-A ) 
should be Category-V instead of Category-IV . 

• 
5. The above categorisation and job description will be 

effective from 1·4·80. 

Managements have been requested to take necessary 
action to imp1ement the same. 
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Annexure-'I' 

DESIGNATION, CATEGORY AND JOB DESCRIPTION OF JOBS 
NOT COVERED UNDER WAGE BOARD IN RESPECT OF 

COAL WASHERIES AS FINALISED BY 
STANDARDISATION COMMITIEE 

Sl. No. Deaignation 

1. Foreman-In-charge 
( Mech./Elec. ) 

Gr./Category 

Tech. Gr. 'A' 

Job Deacription 

He should be fully conversant with washing processes 
and equipmenta and be responsible for their proper 
operation and maintenance, including quality control. 
He should have full knowledge of preventive maintenance 
and should be able to take complete charge of the 
Plant/Section independently in hia allotted shift. He 
should be able to carry out inspection of different 
equipmenta under his charge and plan preventive main· 
tenancc or cquipments. Ho will be required to maintain 
records, reports aad other related documenta. He will 
be responsible for the safety of men and equipnionta 
under his charge. 



St. No. Designation 

2. Yard-~aster/ 
Foreman-In-Charge 
Yard 

3. B. G. Diesel Loco 
Supervisor 

Gr./Category 

Tech. Gr. 'A' 

Te~h. Gr. 'A' 

Job Description 

He should be capable of indepenoently managing the 
working of the Yard including regulation of receipt of 
wagons, receipt of rakes, movement in the yards and 
despatch of trains. He should be fully conversant with 
the safe working rules of the Rlys. and supervise and 
co-ordinate the work of staff during various shifts. 
He is expected to attend all the breakdowns/derail­
menta in the Yard, including tippler etc. He will 
maintain all necessary liasion with the Rly. terminal 
yards feeding the Washery. He sho.uld be coaveraant 
with the latest demurrage rules and be responsible for 
the up-keep and maintenance of records pertainins to 
demurrage. 

He is required to take independent charge of routine 
maintenance as well as major overhauls of diesel· 
electric/hydraulic locos, bulldozers, cranes and other 
allied equipments under his charge. He should be able 
to plan and enforce preventive maintenance and 
should be capable of maintaining ~rds, insp~ion 



Sl. No. Designation -

4. Foreman 
( M cch./Elec. ) 

s. j 

Autt. Yard Master/ 
Shunting Master 

Gr./Category 

Tech. Gr. 'B' 

Tech. Gr. 'B' 

Job Description 

sbeets and Cardex. Safety of men and cleaning and 
house keeping of area under his charge are also his 
responsibilities. 

He should be conversant with washing processes and 
equipments and be responsible for their operation and 
maintenance, including quality control. He should bo 
able to guide men under his charge to carry out the 
maintenance and operation of tho plant and maintain 
records thereof. He should be able to read elementary 
drawing and make sketches of engineerina components. 
Cleaning and bouse keeping and the safety of men 
under his charge are aJso his responsibilities. He 
should be able to take full charge of Sectioq/SuJ>­
Section in allotted shifts. 

He should be fully conversant with the operations of 
the Yard in accordance with the safe workina rules of 
the Railways. He is required to take complete charge 
of his shift's operations. He should be conversant 



,.... 
~ -.... 

SI.No. 

• 

6. 

Designation 

P.W.I. (Permanent 
Way lnsJ*tor ) 

Gr./Category 

Tech. Gr. •n• 

Job description 

with loading and unloading operations, despatch, 
receipt and formation of 'trains and other allied opera· 
tions in the yard. He should be fully conversant with 
demurrage rules and should be able to maintain records 
as r~quired. He should also be capable or maintaining 
liasion with the Railways. House keeping, cleaning 
and the safety of men under his charse are also his 
reap.onsibmties. 

Highly skilled Technical Supenrisory Personnel having 
at )east 7 years experience in construction and layout 
of Railway lines, maintenance and repairs thereof to 
ensure smooth and safe movement of locomotives, 
Diesel Engines and safety of men and materials. 
Besides, be bas to attend derailment of wagons/engines 
etc. He should be capable of controlling the gang of 
workers deployed under him and allocate the l(ork. 
He must be fully conversant with the ~ork ofl~ying 
out new lines, joints, etc. and be able to detect and 
correct the faults. 



..., - Sl. No. 00 

- 7. 

8. 

• 

Designation 

Asstt. Foreman/ 
Chargeman/Master 
Fitter/Master 
Operator 
( Mech. & Elec. ) 

Tippler Operator 

Gr./Category 

Tech. Gr. •c 

Tech. Gr. •c 

Job description 

He should be conversant with tbe operation and main• 
tenance proc;edurea. He is required to assist tho 
Foreman in carrying out the duties and responsibilities 
assigned to him (Foreman). Cleaning. house-keepina 
and safety of the men under his charge are also his 
responsibilities. 

He is required to operate the wagon tippler. He should 
be fully conversant with operation and maintenance of 
wagon tipplers, conveyors, crushers, feeden, etc. He 
is required to maintain recorda and inspection sheets. 
Oeaning aod bouse keeping of the area under his 
charge and safety of men assigned to him are also his 
responsibilities. 

this job description exists only in a few Washeriea, 
where the Tippler Operator supervises the entire raw 
coal section. This will not be applicable to Washeries 
where the job requirements are less than as specified 
above. 



-

SJ. No. Designation Gr./Cateaory 

9. Asstt. Shuntin& Master Tech. Gr. •c• 

10. 

u .. 

B. 0. Loco Driver 
(Diesel) 

B. G. !team 1cte6 
1~ 

T"b· Gr. •c• 

Job description 

He should be conversant with the operation of the 
)'ard. He should also be conversant with loading and 
unloading operation_ despatches and formation of the 
trains. He should have knowledae of demurrage rulea. 

He is required to drive locos and carry out various 
shunting operations in accordance with the instruction• 
given to hit11. He should have elementary knowledge 
of the workin& of locos. He should be thoroughly 
converaant with various precautions to be taken durins 
the starting, running and stopping of the locos. He is 
required to watch various instruments installed In the 
locos, keep a log o( their readings and stop the locos 
in case of malfunction. Maintenance of log recorda, 
Inspection of sheets and also cleaninS and safety of the 
equipment under his charge are also his responsibilities. 

He should have worked as a Steam Loco Driver and 
should be sufficiently literate to maintain driver's and 
fireman's musten eoaioe repair booka and other related 



- Sl. No. 

12. 

I 'I 

13. 

B. G. Diesel Loco 
Fitter 

Fitter Foreman 

Or ./Cateaory 

I ' < 

Tech. Gr. 'C' 

Tech. Gr. 'C' 

.. 
II q jll I 

q 

' ) . _.. 

documents. He should be able to allocate duties to 
drivers and fireman and also supervise their work and 
guide loco fitter in rectification of their faults. 

He should be capable of carrying 'out routine mainte­
nance as well as major overhauls of diesel and petrol 
engines, diesel electric/hydraulic locos. He should be 
thoroughly conversant with the operation and mainte­
nance of all the above mentioned equipments and their 
various components. Maintenance ofret:ords, inspection 
sheets, Cardex and cleaning and house keeping of the 
area under his charge are also his jobs. I 

1 • ' 

He sl,tould be conversant with th~ operat;on a\Qd maiotc­
n~tnce of, equipmcnts under his charge. He i~ required 
to assist the FQremaQ io carrying out ,the duti~s and 
responsibilWe' assigned t~ hin1 ( Forei!Jan ). CleaoinJ. 
house-keeping and safety of the men under his charge 
ire also his responaibilities. 

_ The .posts of Fitter Foreman, are meant for aucb 



SI.No. 

14. 

15. 

-

Designation 

B. G. Loco Driver 
(Steam) 

Shuntina Jamadar 

Gr./Category 

Tech. Gr. 'D' 

Cat. V or 
Tech. 'F' 

Job description 

workmen who are 9thcrwise hiahly akilled., exper~cnce~ 
and pro6cj~nt but d9. not possess adequate; educati9nal 
qualifi~atio~s. 

He is required to drive locos and carry • out various 
shunting operatioaiJ in atcordance witll the instruction• 
given to him. He should have elementary toowlcd&e 
of the working of locOII· He should be thoroughly 

I ' 

conversant with yarious prec~utions tQ be takcll durin& 
the starting, running and stopping of tbe locos. He is 
required to watch various instruments installed in the 
locos, keep a log of their readings and stop the locos 
in case of malfunction. Maintenance of log records, 
inspection of sheets and also cloaning and safety of the 
equipment under his charge are also his reaponaibilities. 

He is required to keep the receiving line c;lcar and $ivc 
assurance to yard master on d~ty about the clearance 

Of line to admit trains. ~e is required to conduct 
movement of ahuntins locomotives and waaons by 



Sl.No. Gr./Cat~gory 

-

16. Tippler Helper Cat. IV 

Job dc:scription 

Jtvtn& proper siaoals from and to different loading 
points, responsible for the formation or trains, attaching 
and detaching to ensure that the points or Rly. tracks 
arc correctly get clamped and the vehicles are properly 
secured against unwarranted movement by tightening 
the brakes. 

Existina eiJlployees in Grade-'F' will bave an option to 
opt for daily rated category with corresponding service 
conditions within a month of the notice. 

He is required to check up and ensure correct place~ 

ment of wagons inside the tippler. He should ensure 
that the wagon has been clamJMd properly before 
signalling to the Tippler Operator to start tipplina 
operationa. He abould also ensure that the tippler 
clamps have been f\liiY released before movement of 
unloaded wagons takes place. He is required to clear 
the jamming of the tippler hepper. Cleanina and bouse 
keepins of the area of his work is also his job . 

• 



No. CIL : III JBCCI/99/90 8 October 1982 

IMPLEMENTATION INSTRUCTION NO. 41 

Sub : Implementation l:astrKtion in respeet of new jobs In 
Wasberies, aew jobs In Undergroand mlaes, jobs Ia 
respect of Ceutral Worksbops at Barkakana aod 
Korba, LllJ'Ie size lategrated Water Supply Sdleme 
and Data ProeessiD& persoDDel. 

The Third JBCC l at its second meeting held on 11th 
September, 1982 constituted a Sub-committee to examine the 
followina issues amongst others: 

a) The unanimous recommendatioo.a of the Sub-commi­
ttees which could not be placed for ratification 
before JBCCI-11 and, hence, not ratified by JBCCI. 

b) Unanimous recommendations of Subacommittees 
which have repercussions vis·a·vis recommendations 
of other Sub-committees etc., or other complications 
which are to be resolved • 

• 
2. The Sub-committee was required to submit its final reco-
mmendations in respect of the above within two weeks. 
Accordingly, it met on 23rd & 24th September, 1982 and 
considered the unanimous recommendation• of tho previous 
Sub-committees 'A', 'B' & 'C', and also tho Implementation 
Instruction No. 39 dated lOth Auaust, 1982 (wherein instruc­
tions fot implementing some of the pending unanimous reco­
mmendations of the three Sub-committees were issued ) and 
Implementation Instruction No. 40 dated 25th August, 1982 
( concerning Data Processing penonnel. ). 
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3. The report of the Sub-committee was considered by the 
JBCCI-111 at its 3rd meeting held on 4th October, 1982 when 
it was decided to accept the report of the Sub--committee. In 
terms of these decisions and the report of the Sub-committee 
!lowever, the following amendments would be made in the 
Implementation Instruction No. 39 dated lOth August, 1982:-

ANNEXURE-IIA 

(1) Against Sl. No. 1, Coal Handling Plant ( CHP ) 
Operator-cum-Despatcher, the Catesory shouid be 
Grade •n• ·instead of Clerical Gr. 11. 

(2) Against Sl. No. 2. Hall14ge-cum-Switch Attendant, 
••against Category·lV, V & VI-dependina on HP of 
the baulage, the following will be substituted :-

(i) Haulage Khalasis operating haulages below 75 
HP will be given Category-IV instead of Cat. 111 
in view of the additional work performed. 

(ii) Haulage Khalasis operating haulages frc m 75 
HP upto 125 HP will be given Category-V 
instead of Cat. IV, in view of the additional 
work performed. 

(iii) Haulage Khalasis operatiog haulagea from 125 
HP and above will be given Category-VI instead 
ofCatcgory-V, in view of the additional work 
perfomed ... 

4. The Committee has also decided that the unanimous 
recommendations of Sub-committee 'B' of lind JBCCI in 
respect of new jobl in UndeJgrouod mines shall also be 
aceept.Gd and implemented. AccordiDsJy, the following 
dosignations. job descriptions and grades I category in 
respect of new jobs in Underground mines shall be imple-
~n~: . 
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Unanimous recommeadatlons of Sub-eommlttee ''B' 
of JBCCI-11 on Uaderground Mines 

( ADDexure-1 dated 19-7-1979 ) 

Sl. Designation Recommended 
Gr./Category No. 

1. 

4. 

7. 

Side-dump 
loader Ope­
rator Or.-1. 

Load-haul· 
dumper 
Operator 
Or.· I. 

Road-header 
Operator 
Or.-1. 

Description 

A skilled workman who ope· 
rates the equipment and bas 
working knowledge of the 
same for undertakin& minor 
running maintenance and 
operates loader of 0.75 cu. m. 
or more bucket capacity. 

A skilled workman who ope­
rates the equipment and has 
workina knowledge of the 
same for undertaking minor 
runnin& maintenance and 
operates the loader of bucket 
capacity 0. 1S cu. m. or more. 

A highly skilled workman 
who operates the machine 
and has experience or coal 
cutting machine, plough, loa­
der or other similar face ma­
chines for 7 years and ·opera­
tes the header or 1 SO K w. or 
more · capacity. He should 
have general knowledge of 
the machine and should be 
capable of doing minor runn­
ing repair and maintenance. 
The experience may be rela· 
xed to 2 years for those who 
are technically qualified and 
have special knowledge and 
~raining on ~he machine. 

Excavation 
Gr.·C 

Excv. 
Gr.-C. 

Excv. 
Gr.-A. 
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Sl. Designation 
No. Description 

Recommended 
Gr./Category 

8. Road-header Same as above that experi-
Operator ence needed can be relaxed 
Or.-11. to 5 years and for persona 

having technical qualification• 
and 1pecial knowledge and 
trainin& the •perience nee­
ded will be 1 ~ yean. 

Bxcv. 
Gr.-B. 

5. These instructions together with othcn covered in lmple· 
mentation Instruction No. 39 dated lOth August. 1982 will 
come into force with effect from 15th August, 1982. 
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No. CIL : C-SB/Imp/1/936-SI lOth Aupst. 1982 

N.C. W .A-11 1.1. No.-39 

Sub : Implementation of some of the pending unanimous 
reeommeadatloas of Sab-eommlttees A, 8 aod C 
coostitoted by JBCCI. 

Some of the pending unanimous recommendations of 
Sub-Committees A, B and C have been examined further and 
keeping in view the modifications suggested by the Sub­
Committee appointed by , the Standardisation Committee in 
respect of Laboratory personnel, it has been decided to imple­
ment the same as per the enclosed Annextures. 

ANNEXURE-I : Some oftheunanimouspeadinsrccommen­
dations of Sub-Committee A of JBCCI 
on new jobs in Washeriea. 

ANNEXURE-II : Unanimous recommendations of Sub--
committee B of JBCCI on New Jobs in 
Underground Mines. ( Annex.-11 dated 
19-7-79 ). 

ANNEXURE-IIA : Unanimous rocommendations of Sub­
committee B of JBCCI on New Jobs in 
Underground Mines. ( Annexure-III 
dated 19-7-19-). 

ANNEXURE· III : Some of the unanimous recommendations 
of Sub-committee 'C' of JBCCI on new 
jobs/existing, jobs not covered under 
NCW A in respect of miscellaneous 
sections ( Annexure·E of the report on 
Central Workshop at Bar:kakan,a and 
Korba). 
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ANNEXURE-IV : SoDie of' the unani.nous recoDIDlendations 
or Sub-corn.ni~tee •c• oC .JDC:::CI on a.is­
ceJianeous section ( Annexu-re-G part p 
& .B oa I>uplicator Opc-:rator and La.rao 
Size Integra~ed VVater Supply ScheDio f""or 
2 o:tillion gallons capacity. ) 

The recoJDw:nend&tions in respect or •Laboratory Perso­
nnel• ( Serial No. 2 to 8 oC A..nnexure-I ) ~11 bo applicable 
to other coal laboratories in the coal Cou:apa.nies also in addi­
tion to 'VV'a.sherics. 
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- UNANIMOUS RECOMMENDATION OF SUB-COMMitTEE 'A' 
OF JBCCI ON NEW JOBS IN WASHERIES 

St. No. Designation 

t. PIECE RATED 
WORKERS 

2. SR. CHEMIST 

Job Description 

The Committee found it difficult to give any specific job 
description and work-load, as the situation vary from 
wubery to walhery and the work-load will vary accor­
dingly. Therefore it was agreed that the same may be 
fixed mutually between the Union representativet and 
theWuheryManagement wherever •feb workmen exists. 

Chemical Labontory : He should tk: graduate in Science 
with 5 years experience as a Chemist. Alternatively be 
should have at least 13 years experience out of which 
5 years must be a Chemist. He must be fully coaver­
sant with analysis of Coke, coal, mine gas, mine dust, 
boiler feed water etc. He must be able to interpret 
results of analysis or gas, mine dust, boiler feed water 
etc. or in Washery, he should be capable of independent• 
ly organi'liog a process and quality control Jabora~ry. 
He should be fully conversant with the Indian and as 

ANNEXURE-I 

Grade/Cat. 

Grade·' A' 



'1111 

~ 
SJ.No. 

3. 

-
~ -

Desi&nation 

CHEMIST 

Job Description 

well as other standard specifications in use for aamplina. pre· 
paration and analysis of coal/maanetite and other materials 
used in coal preparation planL He should be conversant with 
washability and efficiency tests and principles of various coal 
preparation process. He should be capable of carryina out 
mine air and dust analysis. He will also be required to draw 
raw coal samples from coal seams. He must be able to inter· 
pret the result for guidance in quality control etc. He should 
be responsible for indent, storaae and chemicals, oquirment 
aDd maiatain necessary records thereof. He shall guide and 
supervise the work of aaaistanu under him in Laboratory. 

He should be araduate in Science with 3 years experience as 
Asstt. Chemist. He mus& be fully convcreant with analytis of 
coke coal, mine gas, mine duat, boiler feed water eto. He 
must be able to interpret the resulta for guidance in quality 
control etc. or in Wasbery, he should be fully conversant with 
washability and efliciency tests of the control Laboratory. He 
should be able to independently carry ou• the calculationa 

Grade/CaL 

Grade-'B' 



Sl. No. Designation 

4- ASSTr. CHEMIST 

_.ob 

and p.-epare tbe graphs in respect o~ wasbabili~ and efliciency 
t:c:sts- He is expected to .work in ahiCta and carry out pro~d­
D1ate analysis n::aoisture deterKDination. KDASDetitc:e det.er~ina­
tion. Loaa or w:nagnetite in prod'U.Cts and prepare the specific 
gravity Uqu.ids f"or the "W"ashability t:est. screen analysis e•c. 
He ahoulcl be responsible f"or ,indent, a~orage or che~icals. 

equ.ipw:nont and w:naintain necessary recorda thereof". He sball 
guide aaaiatants under hi.:u in L.a.boratory. 

He should be graduate in Science. Alternatively., he should 
have 3 years experience as _.r_ Che.:uist. He should have 
tborou&h kno""led&e aad experience Cor analysis o~ Coal • .nine 
dust:. coke. coal o:~ine aasca etc. or in VVaahCry. be is required 
to 'W'Ork: in shif"ta supervisins the collection of" sa.npJes in the 
Plant and their sub-sa.raplina in the L.aboratory. Tberef"orc. 
he should have aood kno""Iedae of" procedures of" collection 
and preparation. He ahould also be conversant ~itb 'W'&&babi­
lity tests. He should be able to clra"" aa..nplca acc::ordin.g to the 
standard fixed CroDJ tiDlo to ti tno. 

Grade/Cat. 

Grade---•c• 
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~.-..... ~.t.•r•·•.· P.. Persons in Cler.ical Grade~III 
- - ·-

Implementation Ins~ction No. 25 dt. 18-4-1984 

Attention is invited to the note regarding persoJ?S in 
clerical· grade-HI in Ann·exure-Il of · the National Coal Wage 
Agreement-Ill which is. reproduced below for ready reference. · 

"l. Such of the Munshis who may be:~. performing the 
' following jobs in adcii.tion- to- theitt nor~ . -r ~t-=~} .. ,:?'1.'1-~'~tJ J:.;) _, 
given clerical grade-H . - ·- - ·:- ~ -. · · -

a) Preparation md':issue. of slips. in respect of piece-
. · r~ted workers· cd~neetned·:? · 
·. t. ; b) FiHi.ng up o! fo~ms IV.-· · · 

c) M·eal'iutements of Ieard, lift an~ pushing. 

d) Taking attendance of workers: concerned. . ... 

The case-s of persons in cleric~l grade-I I I will be 
reviewed by the M·anagcment and such of the persons whose 
existing job content is comparable with that of clerks in 

• 



gradc·II will be placed in grade .. n withi~ four months of 
signing of the A,greement."· 

2. Tbe above note was ex.amined by the Standardisation 
Committee at its meeting b~ld, on l~.th ~ 13th Ap..,iJ. 1:984 an·d 
it was agreed that r~r lm"'l.~d~ate 'i~:pJ~meQtation of the a bove 
provisions, tbe. foll<,>wiqg steps. should he taken : . . . 

. -~- . . - :),. . :~ : . :-;~~ _;;~;;-.:~?ih., .'; t 

a) Managements shall issue opdoii 1~im~ ~ ~il~lhluil a 
month of issue of this Implementation Instruction 
to all' grade•JU M·unshis ·asking them to. intimate! 
tlieit willingoess:to perform tb:e:four.jobs mentioned 
in tfie· note ( clause 1. (a) (b) (c) & ldJ. 

b) Munshis will e.xercise their options within 15 days 
of recei-ving the option form. ·• 

c) On. receipt of the option forms the Management 
will upgrade all the willing Munshis to grade-II. 

d) If after working for three months, it is fou nd that 
any of the Munshis is either not capable of doing 
the jobs or not doi:og the jobs even if entrusted to· 
do tliie same, he may be reverted. 

With regard to other clerks in grade-111, management 
wiU review their job contents within a month of issue of this 
Implemen·tation Instruction and upgrade the deserving 
candidates with effect from 1-3·1984. 



t 
':'_h.," .. ~ ....... '-- ·~·· 

G. Persons In· Clerical Grade-1114 

lmplem·entatioo Instruction.- No. 18' dt. 7-6-1984 

Ref. :-NCWA-11-1: ( l.l. No. 25/84·) dated l'~lt AprD~: 1984. 

Attention is hi¥ited to the Implementation Instruction;. 
No. 25 dated 18th April, '84 with regard to the· i-mplem~nta­
tion of the note regarding pe_rsons in cl'e£.i~al. Grade-i-ll in 
Annexure-II of the National Coal: Wage Agreement-Ill~ , 

•· 

! -· -t. . 
~~ - - . -:. ~- . . 
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. \ 

~ 
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2. 1'he matter was· fur.ttier · :e~amin~d· at the ·standardisa­
tion Committee meeti·ng .. befd on 17th ·and': l'8tb May,. '$4 an,d 
it was further aJrecd as f~Hows :~ 

. ~- . 

••en M:unllliS. t~Ji·o · liave · ~;en ·a~itll aU the four. j&bg 

listed in lbe ·~llieht wili ·be. upgraded from 
1-1-83" or fr6Di:'"tlie a-ctua·J · dite tbey have 'been 
perf onnins·· the .gaid jObs .after -1-1-83. 

(ii) Those ·Mu~nthis wlio bad· been asked to e.xerd~~ .' ~:, 
option befor~ 13.th April, 1984 and had actuaJJy 
exercise~ Q.ptio~ would be npgraded from the dat~ 
of ellercisi~i s.Ueh option by them.,. 

• ,..j;.: . ~ . ~ :' 

·• 
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. ~:'.', -·· : "-:~~e-re: co_af "fs; loaded ·bymetbini,~1ly · "$i~tfing;j1fan~~ ·\Jtlul als_o ;_ YX- \ · 
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be placed in Category·IV as in the case of Washery ( Vide 
JBCCI/IR/94/IMP/1262 dated 16th March, 198l~Implementa­
tion Instructioa No. 38 Annexure~I ). 

2. At tho meeting of the Standardisation Committee held 
on 20th & 21st September, 84 it was clarified that Pay 
loaders wherever they are operating in' the Coal lnduatry wiU 
be in Excavation grades depending upon the capacity as per 
Annexure-B of Implementation Instruction No. 36 ( Vide letter 
No. JBCCI/IR/94/IMP/1167 dated 2nd February, 1981 ). 
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lmplementatioa lnsfractlon No. 74 dt. 16tb Sept. 1987 

No. CIL/NCW A-111/1. I. No. 74/87/1026 

I 

Sub: Categorisation of Operator of UDderground Coal 
Cutter A.M. SOO aod above. 

At the 4th meetint of IV JBCCI held on 7th & 8th Septem­
ber, 1987, it was decided that implementation instruction will 
be issued on the earlier decision taken at the 31st meeting 
of III JBCCI held on 2nd December, 1986 that Shearer Opera­
tors operating Shearers of A . M. 500 ( 375 K. W. ) a~ above 
will be placed in Excavation Grade 'A'. 

Accordingly. it is informed that Shearer Operators opera­
ting Shearers of A. M. 500 ( 375 K. W. ) and above may be 
placed in Excavation Grade 'A\ 

Managements have been requested to take necessary action 
to implement this decision with immediate effect. 
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Jmplemeotatien Jostructioa No. 75 dt. llnd 'Yeh. 1988 

Ne. CIL/NCW A· III/I. J. No. 75/88/lO'l 

Sub. : Cateaodsatloa of crane Operaton. 

The Workios Group on Excavation of JBCCI·III at the 13tb 
meeting held on l2'th November, 1986 discuated the sua&estions 
of the representatives of the workmen reprdias cateaorisatioa 
of Crane 0pct"aton and decided as follows : 

"It was ~rgreed that socll of tile CraBe Operators who 
operate Cranes of not leai than 75 tons capacity will bo 
plac:ed in Excavation Special Grado". 

It was also agreed that the job description of Crane Opera• 
tors in Excavation Special Grade will be aa under :-

"Cnne Operator 

SpL Grade : A nishly skilled workman with not leas thaa 
10 years experience in the operation and 
bandlins ofheavydutv craoe(Crawler mounted/ 
mobile crane). He will operate-such cquipmeat 
of capacity of not less than 75 tons. He ahoulcl 
alto have general knowlcdp of the mechanism 
of the: equipment iocludiq minor maintenaace 
and runnin& repairs of the cquipmeat. Out of 
10 years of experience, be should have 3(three) 
years experience in the next lower srade (1. e.) 

. Group A of exca vatioo••. 

The aboye dccisioas o( the Working Group on £xcavatioa 
was discussed by the Standardisation Committee of JBCCI·IV 
at the meeting hdd on, 9th February '88 and it wu &&reed to 
issue- implementation iaa~tion · fOf' implcmene&tioa. 

Mana&emeflts have been requeated to *ake necessary IC:fioa 'o implemen~ the above dccisioaa. 

--
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B. Winding: Engine· Khalui to be designated as WindiDg 
. Engine Open tor 

Implementation Instruction· No. 311 dtt. 41-7°11~~ 

The subject relating to redesign,ati'o~ of Winding Bn.gine 
Khalasi as Winding Engine Operator· was discusstd at the 
Standardi:sa.tio-n Committee meeti~gs ·held on 27th and 28~h 
June, 1984. It wa~· decided that all Wi:ndliR:i1~.1Elffi~aJ.J({; 1Kh£n&1®is 
who are presently in Category-IV 81; V respec.tivoly and ~ho. sre 
in possession or Winding-Engine .Driver Certificate·is.sued. by 
the Mines Department would be redesignated as· Winding Engine 
Operators. 

2. Accordingly the word "Winding Engine Opprator" will 
be substituted for tbe word "Wi·nding Engine Khal'asi" at 
Sl. No.9 of page-41 and Sl. No. 5 of page-44 respectively of the 
booklet, uoroupings, Nomenclatures, Job Descriptions & 
Work-norms of Coal Employees & National Coal Wage Agree-­
ment dated II th December, 1974" issued by Joint Bipanite 
Committee For The Coal Industry. The job descri.ption and 
categorisation will remain the same as men~ioned in the. Booklet .. 

3. Those Winding Engine Khalas·is who are not in 
possession of the Winding Engine Driver certificate· iss,ued by 
the Mines Department wi.Jl continue to be de,ignated as 
Winding Engine Kbalasis. 



JOI T BIPARTTTE COMMJTIEE FOR THE COAL lNDUSTRY 
COAL INDIA LIMITED 

10. NETAJJ SUBHAS ROAD. 
CALCUlTA-700 001 

No.CilJC-58/JBCCI/U No 22/2001 / t 'J.:!._ r Dated: 29th May,2001 

NATIONAL COAL WAGE AGREEMENT-VI 
11\!PLKI\f!;NTATION fNSTRUCTION N0.22 

The Chairman-cum-Managing Director. 
The Chaimum-cum-Ma.naging Director. 
The Chai.nuan-<:um-Managing Director. 
Tite Chainnan-<:wn-Managing Director. 
The Chainnan-cum-Managing Director. 
The Chaim1an-<:um-Ma naging Director. 
The Chaim1an-cum-Mannging Director. 
The Chaim1an-cwn-Managing Director 

ECL 
BCCL 
CCL 
WCL 
SF.CL 
NCL 
MCL 

CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nagpur 
Bilaspur 
Singrauli 
Samba.lpur 
Ranchi 

Sub. Cadre :cheme for Elecrroruc Data Processing personnel 

RefNo :r No 48 date. 22.7. 1985of NCWA-IlAnnexureNo. X-l.X-2.X-ill 

Your kind attention is invited to II No. 48 dt. 22.7.1988 of NCWA- III enclosing therewith 
cadre Sc.herr::.e for Electronic Data Processina Personnel (Armexme - ~o X-1 ,X-2 X-U!) 

n the meeting of Stand.ard·sation Committee ofJBCCl -Vll'leld on 22.5.2001 the 
modification ; . the ::.:;adre Scheme for EDP Personne (A..nne::mre No X-1 .X-2.X-III) was 
discussed and modified 

11le following Cadi e Scheme as modified b y the Standardisation Committee of JBCCI-VI 
are e 1closed 

Cadre Sc-.heme cor EDP PersoiiDel- Data Entry· Operator.A.;·IDex'Ure-X-l 
2 Cacire Scheme for Con1pu ter t)peration Aru1exure X-II 
3. c;actre Scheme for Input Output Operator Annexure X-111 

You are requested to take necessary action to implement the above decesion . 

- r4'Sl' , 
~~ S'IT)'~)-~~ 

Dirn CTOR(P& , 

IV1EMB~· S~CRET~ CCI-Vl 

Distnbution: ' \.'? 
~ 

I All Membe1s & Alternate Mewbers of JBCCI-Vl 

Encl : as above 

2 Chcri rrnan-N[) SCC .. POKothagudam Collys Dist.: Khammam (l\.P) . 
3 Vice President (1--lrtM) , TISCO. Jarnshedpur 
4 Managing Director. i SCO. Bumpur. D..st Burddhaman r,v B) 

contd2/-
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5 Director(Persormel). ECL/BCCUCCI.JWCL/SECLINCLIMCL 
6. Director(F) ,CIL, Calcutta 
7. Director(T) ,/Director(lvlarketing) ,CIL Calcu tta 
8. ChiefVigilance Officer, CIL. Calcutta 
9 CGM. NEC, Guwahati/CGM. DCC, Dan.'l.curll 
10. Executive Director(liCM). Kanke Rd., P.anchi 
11 . CGM. CIL. Ansal Bhawan. New Delhi 
12. CGM(P)/CGM(F), ClL. Calcutta 
13. All RSMs. 
14. GM(F)tTS to Chairman. CIL. Calcutta 
15. Dy. CME(AW). CIL. Calcutta. 
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No. 
1 

2. 

3. 

4. 

5 

PROMOTIONAL CH.ANNEL FOR ELECTRONIC DATA PROCESSING 
PERSONNEL- DATA ENTRY OPERATOR 

Designation Grade/ Minimum Eligibility for promotion 
Scale of pay Qualification 

Jr . Data Entry Operator T&S Gr.'E' ~1atriculate Any permanent employee having 
(Trainee) or equivalent matriculate or equivalent certificate 

certificate with 3 years service in the 
Company 

Jr. Data Entry Operator T&SGr.'D' -Do- On completion of l· years 
as Data Entry Operator (Trainee) 
in T &S Gr.' E' the caud idates ·will 
be placed in T &S Gr. 'D' as Jr. 
Data Entry Operator. 

Data Entry Operator T&S Gr. 'C' -Do- 3 years experience as Jr. Data 
Entry Operator in T &S Gr. 'D' 

Sr.Data Entry Operator T&S Gr. 'B' -Do- 3 years experience as Data Entry 
Grade-II Operator in T~.S Gr.'C' 

Sr.Data Entry Operator T&S Gr. 'A' -Do- 3 years experience as Sr. Data 
Grade-l Entry Operator in T&S Gr.'B' 

Note: 1) Entry in this cadre -will be from departmental candidates. 

ANNEXURE X-1 

Mode of Slectionf 
promotion 

Aptitude Test for 
Computer 
Application and 
having typing speed 
of30 words per 
minute. 

DPC 

DPC/Proficiency 
test of 8000 KDPH 
D PC/Pro fie iency 
test of I 0000 
KDPH 

DPC 

2) TISCO & liSCO will have their own Cadre Scheme in consultation with their unions on the same lines. 
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ANNEXURE X-2 

CADRE SCHEME FOR ELECTRONIC DATA PROCESSING PERSONNEL 
COMPUTEER OPERATION - CONSOLE 

Designation Grade/ Minimum Eligibility for promotion 
Scale of pay Qualification 

Jr. Console Operator T&S Gr. 'B ' I3 .Sc .!B.Com./B.A. Any permanent employee of 
Magnetic Tape/Media Data Processing Deptt. 
Librarian possessing the requisite 

qualification •md hR ing put in 
3 years in Tedmicai-C 

Programmer Asstt/ T&S Gr. 'A' B. Sc.!B. Com./B .A 3 years experience as Jr. 
Console Operator with '0' level Exam. Console Operator/Magnetic 

fromDOEACC Tape/Media Librarian in T &S 
Gr.'B' 

Mode of Seledioo/ 
promotion 

Any employee 
passing '0' level 
Exam from 
DOEACC for 
direct induction. 

DPC 

Note: I) Entry in this cadre will be from departmental candidates. 
2) TISCO & liSCO 'N.ill have their cm!fl Cadre Scheme in consultation with lheir unions on the same lines. 
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ANNEXURE - X-3 

CADRE SCHEtv1E FOR ELECTRONIC DATA PROCESSING PERSONNEL 
(INPUT/OUTPUT SECTION) 

Designation 

I 
Grade/ Minimum EUgibitity for promotion 

Scale of pav Qualification 

Jr. lnput/Output T&S Gr. 'C' B.Sc./B.Com./B.A 3 years experience as Jr. 
Control Asstt . Data Entry Operator in 

T&S Gr. 'D' 

lnput/Output Control T&S Gr. ' B' B.Sc./B.Com./B.A 3 years experience as Jr. 
Asstt. Input/ Output Control 

Asstt. in T&S Gr. 'C' 

Input/Output Control T&S Gr. 'A' B.Sc.fB.Com./B.A 3 years ~:cperience as Input/ 
Supervisor Output Control Asstt in 

T&S Gr. 'B' _, 

Mode of 
promotion 

DPC 

DPC • 
1 l 

' B 

OPe 

·-

Note: I) Entry in this cadre will be from departmental candidates. 
2) TISCO & liSCO v.-111 have their own Cadre Scheme in consultation with ti·,eir unions on the same lines. 
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'lmplementation··lnstraction No. ·48 dt. 22-7-1985 

·1. 1 Cadre. Scheme for Electronic Data Pr.ocessin&.PersonDeJ. 

·At the meeting of tho· Promotion l Polic.y ' Committee Qf 
' III JBCCI held on 16th '& 17th ·July; 85 the .Cadre - Sch~me for 
Electronic !" Data . Processing , personnel • was . discussed .. and 

' finalised. 

' 2. ~The ' Cadre '· Scheme ,as ·finafised .is ·enclosed .as detail~d 
I below:: 

rcadre ~ Scheme fot Electronic Data 
I Processipg .. Personnel - - r Cadre Scheme · No: ;x. 

' i) r Punch'. Verifier1Data Entry 
( Operator to Shift Supervisor -- t Annexurc;-Xrl 
! P.un'ch'~Room/Data Entry,SJJ~nrisor. 

i ii) .: Jr. -Console~Operator ·1o 

' ConsGltfOperator. --

' iii) · Jr: lnpuf70utput Control· Asstt•·tO 
1 lnpul/Output Control Supor.visor.--:-=-:Anne·J.Ure-X(-3 

i iv) • Machine~Oporatof Trainee~ to 
;.. Macbine:S.uper.viBIOr. --

1
-3. : Jt\~ Will'· be 1·DOted ' that ·• with· ' tJtO ; eDfQl'CetQ~t !Of~ th~e 

( 'Cadre'\ Schemel; 'all'the ·existinl instrueUon• and orders on. the 
' subj6Ct! slial$cbe:,doemeci to. have ,been, w:-e~aled . •imultaoe.ously. 

·· -4: " MalPlgemeats', have: ... been··tequest~ . to take ·n«ess•ry 
< ' <aotion~tiod~pfemen.t thc: :above Cadre_ .Schem~ with1 hn~edi,te 
~ .Otfect. 

f 

l 
I 
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CADRE SCHilME NO. X 

Cadre Scheme For Electronic Data Processillg Personnel 

1.0 Short title, coverage and classification : 

(a) This scheme formulated under National Coal Wage 
Aareemeot shall be called the cadre scheme for EDP penonnel. 

(b) The scheme shall apply to all the E DP personnel 
as under: 

i) Punch Verification Operation/Data Entry 
Operation. 

ii) Computer Operation ( Console )/Mag. tape 
librarian. 

iii) Input Output Control. 

iv) Unit Record Machine Operation. 

2.0 Definition : 

In this Scheme unless there is anything repugnant ia the 
subject or context : 

(a) 'Competent Authority' means the Chief Executive 
of the Company or Area General Manager as the 
case may be or any other authority who may be 
delegated with such powers by them from time to 
time. 

. 
(b) 'Educational Qualification' means qualifications as 

recognised by the Central Government or State 
Government or qualification{'ea~ as prescribed and 
conducted by the companies. 

J'-64 ( sos 



(c) 'Service' means service in the posts as shown in 1 
Annexure• hereto. 

(d) 'Test• means method of adjudging the skill as pres­
cdbed in the Cadre Scheme from time to time. 

3.0 Promotional CIJannel : 

4.0 

506 1 

3.1 The promotional channel for various grades of 
Discipline shall be as per Annexures hereto. The 
said Annexurea only indicate the qualifications and 
experience to be possessed by the Departmental 
candidates included in the cadre from time to time 
for the purpose of eligibility for selection/promo­
tion of candidates as specified in this scheme. 

3.2 Selection for the posts upto Grade-C shaU be on 
the basis of seniority-cum-merit and from Grade·C 
to Grade-D and Grade-D to Grade· A shall be on 
the basis of skill/merit-cum-seniority. 

3.3 The promotional zone for filling all the vacancies 
will be the company. 

3.4 Educational qualification will not be a bar for the 
incumbent as· on date of the coming into force of 
this Cadre Scheme. 

Departmental Promotion Committee : 

. 
The Selection/Promotion of .candidates for filling 
vacancies in higher catesories shaU be made on 
the recommendations of Departmental Promotion 
Committee to be constituted. by the Competent 
Authority or any other officer who may be dele­
gated with such powers by him from time to time. 
The decision of the Competent Authority on such 
recommeada~ions shall be final. 
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---

-

.Direct rocruitu:aent shall be resorted to onlY if"' C:here 
is no likelihood oC departaaeota.l candidate• to fill 
all the: vacant posha ~i~hin a period o£ 6 .uoath.s. 

~epeal, Savings etc._ : 

•- All CK-isting Cadre Schenses, if any~ £or t b i_s 
discipline sba.llc becoa:ae - in-o.,erative si.nult.a­
neously ~ith the co ~niag in~o Coree oC t is 
Sche01e--

Tiseo. IISC:O & SCC:L agreed subject t-o 
~-odificat.ion t_o suit their loc:al cou.ditioos. 



~ Promotional CbaDDel For Electroolc Data Processing PersODDel Annexure-X-I 
00 Pancb Vertfter/Data Entry Operatw - Sl. Designation Grade/ Minimum Eliaibility for Mode of 

No. Scale of pay qualification Promotion Promotion 
1 2 3 4 s 6 

1. PUnch Verifier T & S Grade-E Matriculate or equi· Any permanent employee hav· DPC/ 
Operator Trainee/ Rs. 625-23-947/· valent certificate. ing matriculate or equivalent Aptitude 
Data Entry certificate with 3 years aervice teat 
Operator Trainee. in the company. • 

In future Punch Verifier/ 
Data Entry Operator Trainee 
will be taken in T & S Grade·E 
only. 

2. Jr. Punch Verifier T & S Grade-D •do- On completion of 1 year train· 
Operator/Jr. Data Rs. 678-30-918- ing as Punch Verifier Operator/ DPC 
Entry Operator. 35-1198/- Data Entry Operator trainee in 

T&S Grade-E, the candidates 
will be placed in T&S Grade-D 
as Jr. Punch Verifier Operator/ 
Jr. Data Entry Operator. 

3. Punch Verifier T&S Grade-C -do- 2 years experience as Jr. Punch DPC/Profi-
Orerator/Data Rs. 742-40-1062- Verificr/Jr. Data Entry Opera· ciency Test 
Entry Operator. 45-1422/· tor in Grade-D. of8000KDP 



1 

4. 

'· 

2 3 

Sr. Punch Verifier T&S Grade-D 
0Perator/Sr. Data Ra. 810-46·1178-
Eatry Operator. 51-IS86/-

Shift Supervisor T&S Grade-A 
Punch Room/Data Ra. 892-SJ-1316-
Batry Supervisor. 55-1701/· 

4 

·do-

s 
3 years experience aa Punch 
Verifier/Data Entry Operator 
in Tech. Grade-C. 

3 years experience as Sr. Punch 
Verifier/Sr. Data Entry Ope· 
ntor in Tecb. Grade-B. 

6 

DPC/Profici· 
oncy Test of 
IO,OOOKDP , 
DPC 

Note :--(1) The recategorisation of EDP personnel wherever called for will be in acc:ordance with the a~. 

(2) Jr. Punch Verifier/Jr. Data Entry Operator in Grade-D may also opt for career arowth in Input/ 
Output Section. 

(3) Data Entry machines includes Direct Data Entry and off liae Da~ Entry machines. 



Cadre Scheme For Electronic Data Processing Persoanel 

Computer Operatioa-Coosole 
Annexure-X-2 

Sl. Designation Grade/ 
Scale of pay 

Minimum qualification Eligibility 
for Promotion 

Mode ::>f 
Promotion No. ( Educational/Technical ) 

1. (a) Jr. Console/ Technical-B B.Sc./ B.Com/ B.A. Any permanent employee of DPC/Test after 
Data Processing Deptt. training. 
Possessing the requiaite 

Operator. Rs. 810-46-1178-
5,1-1586/-

(b) Mqnetic Tape/ 
Disc Librarian 

1. Console 
Operator. 

Technical-A 
Rs. 892-53-1316· 
5511701/-

-do-

qualification and having put 
in 3 years service in 
Technical-C. 

! 

3 Jears experience as Jr. DPC/Teat after 
Console Operator/Magnetic training. 
Tape/Dille, Librarian. 

Note :-1. Machine Supervisor working in Unit Record Machine shall be redesig~ated as Sr. Console 
Operator. 1 I 

2. Employees of Unit Recording Machine Operators system will be considered after 
conversion training by DPC and test after traioin& by the companiea as follows, as and 
when the said aystem becomes obsolete : 

----------------------------------------------------------------------- --------------- . -- -



(a} Sr- ~acbine Operator in Tech.-A Cor Che poa' of' CoD«~ole Operator in Tech--A­

.,._cb.ine Operator i:a Tecb.-B f'or the ~ o' ~r- - Console QperaJor or 1\&aanetic 
'Tape "Oleo LJbrariaa In Tech.-B. 



(1\ -N 

...._ 

Cadre Scheme P'or Electronic Data Processlac Persoaael Annexure-X-3 
( Jnput/Oatpot Seedon ) 

Sl. Designation Grade/ Minimum qualification Eligibility Modo ~r 
No. Scale of pay ( Educational/Technical ) for Promotion P·romotion 

1. Jr. Input/Output Technical-C 8 Sc./B. Com. or B. A. 3 years experience as Jr. Punch DPC 
Control Assistant Rs. 742-40-1062- -do- Verifier/Jr. Data Entry Opera-

45· 1422/- tor in Tecb.·D. 

2. 'In put/Output Technical-B ·do· 3 years experience as Jr. Input/ DPC 
Control Autt. Rs. 81 o-46-1178· Output Control Asstt. in 

51-1586/· Tecb.-C. 

3. Input/Output Technical-A •dO· 3 years experience as Input/ DPC 
Control Super· Rs . 892-53-1316- Output Control Autt. in 
visor. 55-1701 /· Tcch.·B. 

Note :-1 . Employees of Unit Recordin& M~chine Operator system will be ~nsidered after Convertion Trainina 
by the OPC/Test by the compantes as folfows as and when the satd lystem becomes ol:iiolete: 
(a} Machine Supervisor for Sr. Input Output Control Supervisor. 
(b) Sr. Machine Operator for Input Output Control Supervisor. 
(c) Machine Operator Tecb-B f'or Output Conttol A11stt. •s\ 
(d) Jr. Machine Operator Tech.·C for Jr. Input Output Control Asstt. 

' I ( 
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Cadre Scheme for Electronic Data Processing Penoaoel 
Unit Recordlog Machine Operator 

Annexure-X-4 

Sl. Designation Grade/ Minimum qualification Eligibility for 
No. Scale of pay (Educational/Tech.) promotion 

---------------------------------------------------------1. Machine Technicai-D B. Sc/B. Com or B.A. Any permanent worker having 
Operator Rs. 678-30-918- B.Sc/B.Com/B.A. with 3 years 
Trainee 35-1198/- service in the company. In 

future no Machine Operator 
Trainee will be appointed. 

2. Jr. Machine • Tech.Uc .. -C 
Operator Rs. 742-40-1062-

45-14~2/-

3. Machine 
Operator 

4. Sr. Machine 
Operator 

Technicai-B 
Rs. 81Q-46·1178-
51-U86/-

Technical-A 
Rs. 892-53-1316-
"·1'761/· 

·do· 

On completion of 1 year 
training as Machine Operator 
in Tech. Grade-D, the caqdi­
datea will have to appear for 
Proficiency Test. On palling 
the same they will be placed 
in Grade-C as Jr. Machine 
Operator. 

2 years experience as Jr. 
Machine Operator ill Grade-C. 

4 years experience as Machine 
Operator in T & S Grade-B. 

Mode of 
Promotion 

DPC/Profi· 
ciency Test 

-do-



-
1 2 3 4 s 6 

S. Machine 
Supervbor 

Technical-A 
with 3 incrementa. 

3 yean experience as Sr. DPC/Profi• 
8.&./B. Com/B.A. M~binc Operator ciency Teat 

Note: 1. The recateaoriaation of EDP personal wherever called for, will be in accordance with the above. 

2. As tho ayatem ia fast Mc;oming obsolete the employees will be suitably ablorbcd in Computer 
Operation ( CoDIOie) and Input/Output section as and when required by the companies. 

-----------------------------------------------------------------------------------------
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Implementation lustruction No. 49 dt. ll-7-it&s 

3. Cadre Sebeme for Accounts Personnel 

1. At the 17th meeting of rhe Promotion Policy Committee 
held on 16th & 17th July, 1985, it was agreed that Implementa­
tion Instruction in respect of the Cadre Scheme for Accounts 
personnel as finalised in the 15th meeting held on 6th&. 7th 
May, 1985 may be issued with immediate effect. 

2. Accordingly, the Cadre Scheme for Accoun.ts personnel 
as finalised by the Promotion Policy Committee in its meeting 
held on 7th May, 1985 is enclosed as detailed below : 

Cadre Scheme for Accounts 
personnel. 

(i) Accounts Clerk Gr.-11 
to Cost Accountant/ 
Accountant 

-Cadre Scheme No. IX. 

-Annexure-IX-I 

In the Cadre Scheme for ministerial staff (Cadre 
Scheme No. VIII ) circulated in Implementation 
Instruction No. 34 (vide letter No. NCWA·lll (1.1. 
No. 34/84/771 dated 17th July, 1984) under Item 
No. l·Short title, coveraae and classification, (b){v) 
Accounts Cadre may be deleted. 

3. It will be noted that with the enforcement of this Cadre 
Scheme. all the existing instructions and orders on the subject 
shall be deemed to have been repealed simultaneously. 

4. Management have been requested to take necessary 
action to implement the above Scheme with immediate effect • 

' ( SIS 



Annexure-IX 

Cadre S~eme No ... JX 

Cadre Scheme For Accounts Personnel 

1. Short Title : 

(a) This scheme formulated under National Coal Wat.e 
Agreement shall be called the Cadre Scheme for 
Accounts Discipline Employees. 

(b) The scheme shall apply to the entire workers in 
Accounts discipline. Initially, while constituting 
the Cadre all graduates from any stream may opt 
for horizontal movement to this Cadre. 

2. Definition : 

In this scheme unless there is anything repugnant in the 
aubject or context : 

3. 

(a) 'Competent Authority' means the Chief Executive 
of the Company or Area General Manager as the 
case may be or any other authoricy who may be 
delegated with such powers by them from time to 
time. 

(b) 

I I J' I 

•:educational Qualification' means qualifications as 
recognised by the Central Government or State 
Government or Qualification/test as prescribed 
and coJ¥luFted by the Companie1. 

J 

••J (c) ' "'Semee• means serficeJin the posts as shown In 
Annexure. 

Promotional' Channel ·: 

(i) Selection for the post upto Clerical Grade-l 
shall be on the basis of seniority-cum-merit 

516 ) 
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and for Clerical Grade Special and above on 
the basis {)f Merit-cum-Seniority. 

(ii) The promotional zone for filling the post upto 
Clerical Grade Special will be Area o.r CoiQ­
pany as per the prevailing practice in the res­
pective company, but for Technical Grade·'A' 
wiU be the Company only# 

4. Departmental Promotion Committee : 

The Sel:eolion/Promotion of candidates for filling 
vacancies in higher categories shall be made on the recommen­
dations of the Departmen&al Promotion Committee to be 
constituted by the Competent Authority or any other Officer 
who may be delegated with such powers by him from time to 

time. The decision of the Competent Authority on such 
recommendations shall be final. 

S. Direct Recruitment a 

Direct recruitment to the extent more than the mini­
mum indicated in the Cadre Scheme will be resorted to ~:mly if 
there are no qualified Departmental candidates to fill the 
vacant posts available and are notJikely to be available within 
a period of 6 months. 

~ 6. Repeal Savings etc. 

All existing Cadre Scheme for this discipline ahall 
bectm:it inoperative simultaneously with the coming into force 

' 
of this scheme. 

-'-' 

-.. 
~ 

\ . .' 

... 
... 

.. 
"' 

,_ . 
• 
~ 

f 
\) 
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CADRE SCHEME FOR ACCOUNTS PERSONNEL Annexure-lX·l 

Sl. 
No. 
1 

D11ignation 

2 

1. Accounts 
Clerk Gr.-11 

Category /Scale 
of pay 

3 

Clerical Or.-11 
Rs. 678-30.918-
35-1198/-

2. Cost/Accounts Clerical Gr.-1 
Clerk Or.-1 Rs. 742·40· 

1062-45-1422/· 

Minimum qualifica· Minimum Experience 
tion 

Mode of Promo- Remarks 
tion 

4 

Matriculation or 
equivalent exami· 
nation rrom any 
recognised Board 
of Examination. 

Matriculation or 
equivalent exami­
nation from aoy 
recognised Board 
of Examination. 

s 
I) Any regular em· 

ployee of the co­
mpany in the 
same tCBie who 
opts for the 
Cadre. or 

2) Any reaular em· 
ployee of the 
company wor­
kina in lower 
grade/category 
who opts for 
Accounts Cadre. 

1) 3 years experi· 
ence as Or -II 
Account Clerk. 

6 

1) Moves hori­
zontally with 
same pay. 

or 
2) Movea hori­

zontally with 
aame pay 
as Accounts 
Trainee for 
one year after 
which they 
will be regu­
larised in the 
grade. 

D.P.C. 

7 

A Minimum 
or 25% or 
the vacancies 
every year 
will be filled 
up by direct 

recruitment 
of graduate 
who will be 
on Trainina 
for one year 
before reau­
larisation in 
the Grade. 
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No. CIL/C-SB/Impi./I/10 25th Ausust, 1982 

NCW A-111. I. No. 40 

Sub : lmplementadoa Instruction in respect of 
Data Processing Persoooel. 

I. The unanimous recommendations of Sub-Committee 'C' 
of JBCCI on New Jobs I Existing Jobs not covered under 
NCW A, in respect of miscellaneous sections-Annexure-G 
Part-C~ on Data Processing Personnel, was discussed in the 
meetings of Standardisation Committee held on 7th & 8th 
April, 1982 in which the desisnations and Grades were finalised 
as per Annexure~A. The Implementation Instructions, however, 
could not be issued as some of the members of the Standardi­
sation Committee felt that along with gradation, job description 
of Data Processing Personnel should also necessarily be 
given. 

2. The job description of various Data processins personnel 
has since been finalised as per Annexure-B and accordiqly, 
the Implementation Instructions are being issued. 

3. There-categorisation of BOP Personnel whereever called 
for will be done in the manner shown in Appendix-A and other 
workmen of EDP section will continue to perform existing 
duties and responsibilities in their existing Grades and they 
will carry out such instructions as may be given by the 
management for better utilisation including working shifts. 

4. The benefits of re-categorisation as mentioned in Annex­
ure-A will be extended to the workmen concerned so re­
categorised respectively from 1·4-1980 as has been agreed to 
by the Standardisation Committee of JBCCI. 

---
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Annexure-' A' 

DECISION TAKEN BY THE STANDARDISATION 
COMMITI'EE AT ITS MEETING HELD AT 

CALCUITA ON 16-5-1981 IN CONNECfiON 
WITH THE UNANIMOUS RECOMMEN­

DATIONS OF SUB-COMMITTEE 'C' 
ANNEXURE 'G' ON DATA 

PROCESSING 

Data Processiag 

1. Punch/Verifier 
Operator Trainee. 

Grade 

'B' In future Punch/Verifier Ope· 
rator will be taken in Tech. & 
Supervisory Grade 'E' only. 
On completion of one year 
training the candidates will 
have to appear in proficiency 
Test. On passing the same, 
they will be placed in Tech. & 
Supervisory Grade 'D' as Jr. 
Punch/Verifier Operator. 

2. Jr. ~ncb/Verifier 'D' Jr. Punch I Verifier Operator 

Operator. 

3. Ponch/V erifier -c• 
Operator. 

4. Sr. Punch/Verifier 'B' 
Operator. 

S. Shift Supervisor '-A.' 
Punch Room. 

after completion of two yean 
in the Grade will be placed in 
Tech. & Supervisory Grade "C' 
as Punch/Verifier Operator. 

6. Machine Operator 
(Trainee) 

'D' In future, Trainee Machine 
Operators will be taken in 

256 1 



Data Processing Grade 

7. Jr. Machine 
Operator 

-
Tech. & Supervisory Grade 
'D' only. On completion of 
one year training the candida­
tes will have to appear in Pro­
ficiency test. On passing the 
same they will be placed in 
Tech. & Supervisory Grade 'C' 
as Jr. Machine Operator. 

'C' Jr. Machine Operators after 
completion of two years in the 
Grade will be placed in Tech. 
& Supervisory Grade 'B' as 
Machine Operator. 

8. Machine Operator 'B' 

9. Sr. Machine ·A' 
Operator 

10. Machine Supervisor 'A' 
( with 3 increments 

in the Grade) 

REMARKS 

For Punch I Verifier Operators: 

I. Existi og trainees who have not completed one year as 
trainee will continue to be in the Grade in which they are. 

2. Existing trainees who have completed one year as trainee 
will be given a proficiency test and on passing the same 
will be placed in Tech. & Supervisory Grade 'D' and be 
designated as Jr, Punch I Verifier Operator. 

3. Existing Jr. Punch I Verifier Operator in Grade 'D' or 
Grade 'C' or Clerk Gr. I will be placed in Grade 'C' and 
redesignated as Punch I Verifier Operator. 
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4. Existing Sr. Punch/Veri6er Operator in Grade 'B ! or 
Grade 'C' or Clerical Special Gr. I will continue to be 
desianated as Sr. Punch/Verifier Operator and be placed 
in Grade 'B'. 

For Machine Operators : 
I ; 

S. Existins trainees who have not completed one year as 
trainee will continue to be in the Grade in which they are. 

6. Existing trainees who are in Tech. and Supervisory Grade 
C or Clerk Grade-l and have completed one year as 
trainee will be. Biven a proficiency test on pauing tbe 
same will be placed in Tech. and Supervisory Grade· B 
and will be designated aa Machine Operator. 

7. Existing M~chine Operaton who are in Tech. and Super­
visory Grade-D or Clerical Special will continue to be 
desianated as Machine Operator in Grade-B. 
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Annexure-' B' 

, JOB DESCRIPTION OF VARIOUS CATEGORIES 
OF EDP PERSONNEL AS PER ANNEXURE 'A' 

t. Puncb/Verlfler Operator Trainee ( T & S Grade-E): 

The minimum qualification for entry' as Punch/Verifier 
Operator Trainee is matriculation. 

2. Junior PIIDch/Verifier Operator ( T & S Grade-D) : 

a) To create data file by punehingjverifying/keying data 
entry machine as the case may be as per the direc­
tions of the superiors and as per job requirements. 

b) To give the average output of 8000 key depressions 
per hour on Punch/Verify machine. 

c) To maintain the log sheet/book attached to each 
machine by filJing up all the columns therein. 

d) To undertake clerical work, whenever necessary, in 
' 

connection with the creation of input data file. 

e) To maintain cleanliness around the working area 
including the machine. 

f) To report the malfunctioning of the machine to 
superiors for rectification of faults . 

g) To collect input data document from superil>rs and 
to return the same along with the output as appli· 
cable. 

. h) To perform any other job that may be assisned by 
the Supervisors/superiors from time to time. 

3. Puucb/Verifier Operator ( T & S Grade-C ) : 

a) To collect documents from supervisors as per advice 
and in case of difficulty. to get guidance from the 
supervisor .In unde~anding and sorting out the 
problem. 
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b) To process the documents by operating machine 
( i. e. punching the documents on fresh cards or 
verify the punched cards on punching and verifying 
machines respectively ) as per job requirements and 
card desians. 

c) To take fresh cards from stacked/punched cards from 
supervisor aa the case may be and feed them in tbe 
machine. 

d) To make programme panels or programme cards and 
feed them in the machine. 

e) To submit the processed/completed cards along with 
the connected documents to the supervisor. 

f) To teport to the supervisor about tbe machine trou­
ble/breakdown. 

g) Not to uncover and touch tbo hardware areas of the 
machine. 

h) To maintain the cleanliness around the working area. 

i) To sive an averase output of 8000 key depressions 
per hour. 

j) To route application through the 1upervisor. 

k) To perform any other job that may be assisned by 
the superiors/superviaors from time to time. 

4. Sr. Puach/Verifter Operator ( T & S Grade·B ) : 

a) To perfbrm all the jobs of Punch/Verifier Optrator 
besides followins jobs :-

b) To aive an averase output of 10.000 key depressions 
per hour instead of 8000 key depressions meant for 

Punch/Verifier Operator. 

c) To do the puncbin& job as and when required, even 
though the main job is verifying. 
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d) To guide the PVOs in case of difficult documents or 
jobs, and if assignedt to do such jobs. 

e) To perform any other job that may be assigned by 
the Superior/Supervisors from time to time. 

5. Shift Supervisor Punch Room ( T & S Grade-A): 

a) To receive record and distribute the input documents. 

b) To guide individual operators and ensure correct 
output as per schedule. 

c) To indent cards and stationery and maintain the 
records as necessary. 

d) To maintain registers in which job progress and 
individual progress and other information as may be 
necessary and advised. 

e) To maintain call sheet and arrange to get the fault 
rectified by the engineers. 

f) To send the output data file alongwith the necessary 
documentation to the Machine/Computer Room. 

g) To ensure cleanliness of the Section including 
machines. 

h) To report job progress to his superiors. 

i) To perform any other jobs that may be assigned by 
the Superiors/Supervisors from time to time. 

6. Machine Operator Traioee ( T & S Grade-D) : 

a) Minimum qualification for entry as Machine Opera­
tor Trainee is B. Sc. I B. Com. 

7. Jr. Machine Operator ( T & S Grade-C): 

a) To operate unit record machine alongwith allied 
machines such as sorter, collator, re-producer etc. 

b) To load cards for processing on the machine. 
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No. CIL : III JBCCI/99/90 8 October 1982 

IMPLEMENTATION INSTRUCTION NO. 41 

Sub : Implementation lastrudioo in respeet of new jobs lo 
Wuberies, aew jobs In Undergroand mlaes, jobs In 
respect of Ceotral Worksbops at Barkakana and 
Korba, Lillie size Integrated Water Supply Scheme 
and Data Proeesslq pei'SOIIDel. 

The Third JBCC l at its second meeting held on 11th 
September, 1982 constituted a Sub-committee to examine l}le 
followina issues amongst others : 

a) The unanimous recommendatiooa of the Sub-commi· 
ttees which could not be placed for ratification 
before JBCCI-11 and, hence, not ratified by JBCCI. 

b) Unanimous recommendations of Sub-committees 
which have repercussions vis-a-vis recommendations 
of other Sub-committees etc., or other complications 
which are to be resolved • 

• 
2. The Sub-committee was required to submit its final reco-
mmendations in respect of the above within two weeks. 
Accordingly, it met on 23rd & 24th September, 1982 and 
consider~d the unanimous recommendations of the previous 
Sub-committees 'A', 'B' & 'C', and also the Implementation 
Instruction No. 39 dated lOth August, 1982 (wherein instruc· 
tions fot implementing some of the pending unanimous reco­
mmendations of the three Sub-committees were issued ) and 
Implementation Instruction No. 40 dated 2~h August, 1982 
( concerning Data Processing personnel. ). 
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3. The report of the Sub-committee was considered by the 
JBCCI-111 at its 3rd meeting held on 4th October, 1982 when 
it was decided to accept the report of the Sub-committee. In 
terms of these decisions and the report of the Sub-committee 
llowever, the following amendments would be made in the 
Implementation Instruction No. 39 dated lOth August, 1982 :-

ANNEXURE-IIA 

(1) Against Sl. No. 1, Coal Handling Plant ( CHP ) 
Operator-cum-Despatcher, the Category shouid be 
Grade .. D. in~ttead of Clerical Gr. 11. 

(1) Against Sl. No. 2, Kal114Je-cum-Switch Attendant, 
••against Category·IV, V & VI-dependina on HP of 
the baulage, the following will be substituted :-

(i) Haulage Khalasis operating haulages below 75 
HP will be given Category· IV instead of Cat. Ill 
In view of the additional work performed. 

(ii) Haulage Khalasis operating haulages frcm 75 
HP upto 125 HP will be given Category-V 
instead of Cat. IV, in view of the additional 
work performed. 

(iii) Haulage Khalasis operatiag haulages from 125 
HP and above will be given Category-VI instead 
of Category-V, in view of the additional work 
perfomed." 

4. The Committee has also decided that the unanimous 
recommendations of Sub-committee 'B' of lind JBCCI in 
respect of new joba in UndeEgrouod mines ahall also be 
aceeptGd and implemented. AccordiosJy, the following 
designations, job descriptions and grades I category in 
respect of new jobs in Underground mines shall be imple­
mented: 
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Unanimous recommendations of Sub-eommlttee 'B' 
of JBCCI-11 on Uaderpound Mines 

( ADDe:xure-1 dated 19-7-1979) 

Sl. Designation Job 
Description 

Recommended 
Gr./Category No. 

1. 

4. 

7. 

Side-dump 
loader Ope­
rator Or.-1. 

Load-haul­
dumper 
Operator 
Or.-1. 

Road-header 
Operator 
Or.-1. 

A skilled workman who ope­
rates the equipment and has 
working knowledge of the 
same for undertaking minor 
running maintenance and 
operates loader of o.7S cu. m. 
or more bucket capacity. 

A skilled workman who ope­
rates the equipment and has 
working knowledge of the 
same for undertaking minor 
runnin& maintenance and 
operates the loader of bucket 
capacity 0.75 cu. m. or more. 

A highly skilled workman 
who operates the machine 
and has experience of coal 
cutting machine, plough, loa-
der or other similar face ma­
chines for 7 years and opera­
tes the header of 1 SO K w. or 
more · capacity. He should 
have general knowledge of 
the machine and should be 
capable of doing minor runn­
ing repair and maintenance. 
The experience may be rela· 
xed to 2 years for those who 
are technically qualified and 
have special knowledge and 
~raining on ~he machine. 

Excavation 
Gr.·C 

Excv. 
Gr.-C. 

Excv. 
Gr.-A. 
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Sl. Designation 
No. 

Job 
Description 

Recommended 
Gr./Category 

8. Road-header Same as above that experi-
Operator ence needed can be relaxed 
Gr.•II. to 5 years and for persons 

having technical qualification• 
and 1peclal knowledge and 
trainin& the uperience nee­
ded will be 11 yeara. 

Excv. 
Gr.-B. 

S. These instructions together with othcn covered in lmple· 
mentation Instruction No. 39 dated lOth August, 1982 will 
come into force with effect from 15th August, 1982. 
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No. CIL: C-SB/Imp/1/936-SI lOth AUIUSt. 1982 

N.C.W.A-11 1.1. No.-39 

Sub s Implementation of some of tbe pending unanimous 
reeommeadatfoas of Sab-eommlttees A, B aod C 
constituted by JBCCI. 

Some of the pending unanimous recommendations of 
Sub-Committees A, B and C have been examined further and 
keeping' in view the modifications suggested by the Sub­
Committee appointed by the Standardisation Committee in 
respect of Laboratory personnel, it has been decided to imple­
ment the same as per the enclosed Annextures. 

ANNEXURE-I : Some of the unanimous pending recommen­
dations of Sub-Committee A of JBCCI 
on new jobs in Washeries. 

ANNEXURE-II : Unanimous recommendations of Su}). 
committee B of JBCCI on New Jobs in 
Underground Mines. ( Annex.-11 dated 
19-7-79 ). 

ANNEXURB-IIA : Unanimous rocommendations of Sub­
committee B of JBCCI on New Jobs in 
Underground Mines. ( Annexure-Ill 
dated 19-7-79-). 

ANNEXURE-Ill : Some of the unanimous recommendations 
of Sub-committee 'C' of JBCCI on new 
jobs/existing, jobs not covered under 
NCWA in respect of miscellaneous 
sections ( Annexure-E of the report on 
Central Workshop at Barkakana and 
Korba). 
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ANNEXURE-IV : Soo:ae of' the unanin1ous recoo:aDlendat ·ons 
of" Sub-com.:oi~tee •c• oC .JDCCI on. .:nia­
cc::llaneous section ( Aonexure-G part D 
& E oa I>uplica.tor Operator and LarJ~G 

Size Integrated 'VVa.ter Supply Scheo:ae ror 
2 n:~illio~ gallons capacity. ) 

The recoo::aanenc:lations in respect oC cLaboratory Perso­
nnel• ( Serial No. 2 to 8 of" Annexure-I ) ~11 be applicable 
to other coal laboratories iu tho coal Coanpanies also in addi­
tion to ~a.sherics. 
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..... UNANIMOUS RECOMMENDATION OF SUB-COMMitTEE 'A' 
OF JBCCI ON NEW JOBS IN WASHERIES 

SJ. No. Deaisnation 

J. PIECE RATED 
WORKERS 

2. SR. CHEMIST 

Job De~eription 

The Committee found it difficult to sive any specific job 
description and work-load, as the situation vary from 
wuhcry to waahery and the work-load will vary accor­
dingly. Therefore it was asrced that the same may be 
fixed mutually between the Union representatives and 
theWashery Management wherever •feb workmen exists. 

Chemical Laboratory : He should be graduate in Science 
with 5 years experience as a Chemist. Alternatively he 
should have at least 13 years experience out of which 
5 years must be a Cbemilt. He must be fully coaver­
aant with analysis of Coke, coal, mine gas, mine dust, 
boiler feed water etc. He must be able to interpret 
results of analysis or gas, mine dust. boiler feed water 
etc. or in Washery, be should be capable of independent• 
ly organi<~ing a process and quality control laboratory. 
He should be fully conversant with the Indian and as 

ANNEXURE-I 

Grade/Cat. 

Grade-' A' 



Sl- No- Designation 

3 .. CHE1\.111ST 

~ob Description 

-wvell as otber standard specifications in use Cor a~plin&. pre­
paration and axaa.lysis of" coal/~aanetite and ot.ber n:sa.teriala 
used in coal preparation plant. He should 'be conversant ~tb 
-wva.shability and efficiency tests and principlca oC various ccoa.J 
preparation process. I-Ie should be capable of ca.rryin& out 
D1ine air and dust analysis- I-Ie 'WVill also be required to dra.'lliiV 
ra"R1' coal samples froll:lD coal sean:.a. :Fie n:.ust be able to inter­
pret the result ror guidance in quality control etc. He should 
be respo.naible for indent, atora.ae and chemicals.. eq_ui~ment 

a.nc:l n:saiatain necessary records tbereo£. H.e aball g-uide and 
aupervi- the -wvork oC assistant• under hia:n in Laboratory. 

He should be araduate in Science -.vitb 3 yea.ra experience as 
Asstt.- Cb.e.a.ist. He ..:nust be Cully converaa.nt -wvit.b ana.Jy•i• of" 
.coke coal., .a.ine gas • .:nine dust.. boiler feed 'lliiV&ter eto. He 
n:.uat be able to interpret the rc::suU;a .Cor gu.ida.occ in quality 
control etc. or in ~a.shery,. be should be Cully conversant ~it:.h 
"VV&.aha.bility and etlicien.cy tests of the control I-a.boratory. He 
should be able to independently carry o-u• the calculatiou. 

Grade/Ca.t. 
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Implementation lnstroctioo No. S7 dt. 17-12-1985. 

1. Job description, categorisation and Cadre Scheme 
for Drilling personnel employed in Geology 1 
Exploration Department. 

In the 18th meeting of the Standardisation Committee 
of Ill JBCCI held on lOth and lith December, '85 the job 
description, categorisation and Cadre Scheme for drillins 
personnel employed in Geology/Exploration Department was 
discussed and finalised. It was also agreed that Member 
Soccetary III JBCCI may issue implementation instruction in 
this respect. 

2. Accordingly, the job description and cateaorisation and 
Cadre scheme for drilling personnel employed in Geology I 
Exploration Department as detailed below is enclosed :-

i) Job description and categorisation 
of Drilling personnel. 

ii) Covering note for cadre scheme 
for Drilling penonnel emrloyed in 
Geology/Exploration DepartmeDt.: 

iii) Cadre Scheme: 

Annexure-XIV. 

Drill Helper to Sr. Asstt. Driller. : Anaexure-XIV-1. 

3. It will be noted that with the enforcement or this Cadre 
Scheme, all the existing instructions and orders on the subject 
shall be deemed to have been repealed simultaneously. 

4. Managements have been requested to take necessary 
action to implement the above scheme with immediate effec:t. 
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Job Descrlpdoa of Drilling Penonnel Ia the 
GeologyfExploratloa Departmeat 

These job descriptions are illustrative and not exhaustive. 

1. Sr. Asstt. Driller ( Tecb. Grade-A ) : 

(a) He will be posted under a Driller/Sr. Driller. 

(b) He will operate the drill above 350 m. capacity in 
NX size and be responsible for smooUl operation of 
the drill. 

(c) He will allot duties to the operational staff of the 
drill including routine maintenance of the drill, 
pump and other equipments. 

ld) He will arrange movements of the drill and astocia­
ted equipment from site to site. 

(e) He will maintain an records pertaining to his shift 
as per proforma to be laid down by the Department. 

(f) He will also look after day to day repairs of the 
drill. 

(g) During the shift, be will ensure maximum uptime of 
the rig, maximum core recovery, proper haDdliag 
of the core and sludge, ensure proper utilisation of 
an accessories including bits, ensure safety of the 
drill operation. He will be responsible for setting 
of drilling camps. He will guide and train his 
juniors in the shirt in performing their duties 
efficiently. 
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2. Asstt. Driller (Tech. Grade-B): 

(a) He will be posted under a Driller/Sr. Driller. 

(b) He will operate the drill of capacity of 3SO m. and 
below capacity in NX size and be responsible for 
smooth operation of the drill. 

(c) He will allot duties to the operational staff of the drill 
in a shift for efficient operation of drill including 
routine maintenance or the drill, pump and other ' 
equipmcnts. 

He will arrange movement of the drill and associated 
equipment from site to site. 

(c) He will maintain all records pertaining to his shift as 
per proforma to be laid down by the Department. 

(f) He will also look after day to day repairs of the 
drill 

(g) During the shift, be will ensure maximum uptime or 
the rig, maximum core recovery, proper handling 
of the core and sludae, ensure proper utilisation of 
all accessories including bits, ensure safety of tbe 
drilling operation. He will be responsible for setting 
of driHing camps. He will guide and train his 
juniors in the shift in performing their duties 
efficiently. 

3. Sealor Rlgmu (Tech. Grade-C): 

(a) He will be posted under an Asstt. Driller/Sr. Asstt. 
Driller for operation of the Drill. 

(b) He will carry out daily maintenance of all equipment/ 
accessories at driU site with assistance of Rigman 
Grade-l and AssJt. Rigman Grade·II. 
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(c) He will inspect thoroughly condition of core barrel and 
bit after each run and will make necessary adjust­
ment, if required, for better core recovery. 

(d) He will give all assistance during hoistina and 
lowering of drill/casin& string and durin& fishiog 
operation. 

(e) He will arranae safe handling of bore hole cores 
and sludae. 

(f) He will arrange sand mixin& and cement mixing. 

(gl He wiiJ render assistance during repair of drill at 
site. 

4. Rigmaa Grade-l Teeb. Grade-D): 

(a) He will be posted under an Asstt. Driller/Sr. Asstt. 
Driller for operation of the drill. 

(b) He will carry out daily maintenance. 

(c) He will help lowering and hoisting of drill-string, 
fishing operation and shifting equipment from one 
place to another. 

(d) He will keep drill roads, casings, core barrels and 
other accessories clean and stack them in order. 

(e) He will prepare drill site and water-sump. 

(f) He ·will arrange mixing of mud, mud additives and 
cement. 

5. Rigman Grade-If ( Teeb. Grade-E ) : 

(a) He will be posted under an Assu. Driller/Sr. Asstt. 
Driller for operation of the drill. 

(b) He will carry out daily maintenance, help in Jowerina 
and hoisting of drill-string, fishing operation and 
shifting of equipment from one place to another. 
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CHAPTER-XII 

2. Standardisation Committee. 

Implementation Jostruclioo No. 61 dt. 8-7-1986 

J. Workload for sort ~ke makers. 

In the 21st meeting of Standardisation Committee of 
III JBCCI held on 24th & 2Sth April. _1986 at CJL ( Hqrs. } 
Calcutta, the above subject was discussed and it was agreed 
to issue clarification that the workload for soft coke makers 
in Group-IV for the composite work i. e. stacking, covering, 
firing and quenching is 3.7S tonnes of raw coal. 

2. Accordinaly, in the booklet ''Grouping, Nomenclature, 
Job Description and Work Norms of Coal Employees" 
published by JBCCI, against the designation of ·soft coke 
maker' in Group· I'V the workload will read as .. 3. 75 tonnes . -~ or raw coal". 

3. Managements have been requested to take necessary 
action to implement the above decision of the Standardisation 
Committee with immediate effect. 

---
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Implementation Instruction No. 67 dt. 3·9-1986 

L. Ex-cadre post in Central Workshop 

Barkakana and Korba 

Ref : I. I. No. 39 dt. 10-8-Kl 

The recommendation of the Working Group on Excava .. 
tion constituted by the Standardisation Committee taken in its 
meeting held on 5th May, 1986 and 20th August, 1986 was 
discussed by the Standardisation Committee in its meeting held 
on 28th August, 1986 and was approved as under: 

Ex-cadre Post : 

The existing designations and at-des in the Central Work­

shop, Barkakana and Korba will be redesignated as follows : 

Existing designation 
and grade 

Production Asstt. - A 
Dy. Design Asstt. - A 
Sr. Indenting Asstt.- A 

Estimating Asstt. - B 
Planning Asstt . - B 
Progress Asstt. - B 
Job Inspector - B 

I ') - "'B nspector (Tyro 
Foreman (Auxiliary/ 

Mise) - B 

Agreed designation 
and grade 

Foreman Incharge - A 

Foreman -B 

Tbe.present designation of Junior Job Inspector-Tech. C in 
the Central Workshop, Bar kakana and Korba will be 
abolished and the employees in the said grade and designa­
tion will be absorbed sui~bly a~ uni~ level by lhe companies. 
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JOB DESCRIPTION (for the above) 

{a) Foremaa ladluge-~edl. A 

He should be fully oonversant with maintenance and 
operatioD of HBMM/Workshop machiDCS. He should have 
full knowledge of the mechanism of the machine/maiatenancc 
system. He will be incharge in the allotted shift. He should 
be able to carry out inspection of the machines under his 
charge and plan work of repairs and maintenance. He shall 
be required to maintain records, repons and other related 
documents. He ahall be resposible for the safety of men 
and machines under his charge wherever applicable. He shall 
also look after the planning, progress, production and design 
of the work/equipment allotted to him. He should also ensure 
that the shift timings are strictly maintained. 

He shall be the team leader of the workmen working under 
his control with a view to achieve the aUotted task and should 
also strive to inprove \he productivity, availability and utilisa­
tion of the machines under his charge. 

He should be in possession of Elect. Supervisosr' Certificate 
in case where be is put in charge of High Tension Elect 
Equipment/installations. 

He shall also perform any other job that may be assigned 
by the superior/supervisors from time to time. 

(b) Foreman-Teeb. B. 

He should be fully conversant with maintenance and opera. 
tion of HEMM/worksbop machines. He should have full 
knowledge of the mecbamism of the machine/maintenance 
system. He should be able to carry out inspection of the 
machine und•r his charge and plan work of repairs and 
maintenance. He shall be required to maintain records, reports 
and other related documents. He shan be responsible for the 
safety of men and machines under his charge wherever applica­
ble. He shall also look after the planning, progress, production 
and design of the work/equipment allotted to him. He should . 
also ensure that the shift timing is strictly maintained. 
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" 
'He sha11 be the'ttam leader of the workmen working under 

his eontrol with a view to achfeve the allotted task and should 
' also strive·to improve the productivity, availability and utilisa­
~tion ·or the ·:machines under his charae. 

He will also perform any otber.P..job that may be assigned by 
'' tho superior from time to time and will be in charge of sub­
'section1machines of the shift. 

··He should" be in possession of Elect. Supervisors' Certificate 
''·in case where · he is put ir.in charge of high Tension Elect. 

Equipmenl/iostallationa., 

Managements have been requested to replace the revised 
designation and job"descdption relatiag to the ex-cadre post in 
Central ·workshop, Barklkana cl Korba with Annexure-3 of 

":1. ·1. No. 39 dated 10-8-f982:·circulated earlier, with tbe .. prcscnt 
.. one·aild take neceasary.oatttont•to·implement.the same. 
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IMPLEMENTATION I ISTRUCTION NO. 39 

No. CIL/JBCCI·IV/1.1. No. 39/1576 Date 31 December, 1992 

Sub ~ Cadre Scheme for emp tyees worldag ill Hindi Cell 
( omcfal language ) 

Ref. ~mplementade~~ lostruct t No.li3 dated l.C-7-1986. 

Cadre Scheme No. XVI in .,:spect of employees workin1 
in Hindi Cell was circulated in 1.1 No. 63 under reference. 

The Hindi Satahkar Samhhi of the Ministry of Energy 
while reviewing the above Sche e suggested certain amend· 
menta. These were again disco sed at the Non-Technical 
Committee meeting held on I St r November, 1992 and the 
amended Cadre Scheme wa1 finalis d. Subsequently, the Stan­
dardisation Committee at its meeti g held on 30th November, 
1_992, approved the amended Cad ~ Scheme at recommended 
by the Non· Technical Committ in respect of (a) Clerical 
Cadre, (b) Secretarial, Cadre and (c . Translator. 

The amended Cadre Scheme is enclosed and this will 
replace the Scheme circulated in 1.1. No. 63 dated 14-7-1986. 

Management bave been req ~ested to take necessary 
action. to implemoot the tame. 

----;-
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CADRE SCHEME ,NO. XVI 

CADRE ~ SCHEME FOR THE EMPLOYEES WORKING 
IN HINDI CELL 

1. Short title, eovrrage & elassifttatloo: 

(a) This scheme may be called the Cadre Scheme for the 
employees working in Hindi Cell. 

(b) This scheme shall apply to all employees working in 
Hindi Cell and shall be classified-as below : 

(i) General Oerical Cadre-Anne:xu..-1 

(ii) Secretarial Cadro-Annexure-11 

(iii} Traoalator-Annexurc-111 

2. DellDitlon : 

In this scheme unless there is anything repognan,t in the 
Subject or context ; 

(a) 'Competent Authority' means the Chief Executive 
of tho company or Area General Mana1er or Chief 
of the Project as the case may be or any other officer 
who may be deleaated with aucb powen by ·them 
from time to time. 

(b) •Educational qualification' means qualification as 
recosniaed by the Central Government or State 
Government or qualification'/test aa prescribed and 
conducted by the company. 

(c) •Service' means .eervice in the post as shown in Aan­
exure hereto. 

(d) 'Test' will be for adjudging the skill as prescribed in 
the Cadre Scheme by the Wqe Board and aJ1o by 
the manaaemont from time to time. 
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3. Promotional Cluumel : 

3.1 The promotional channel for various grades of the empl­
oyees working in Hindi Cell shall .e as per Annexure hereto. 
The said Annexure only indicate the qualification and experie­
nce to be possessed by the depart nental candidates included in 
the Cadre Scheme from time to ti le for the purpose of eligi­
bility of selection of candidates as specified in this scheme. 

3.2 Promotion for the post uPt4t the Clerical Spl. Grade 
shall be on the basis of SenioritY·Ctlm· meri~t and from Clerical 
Spl. Grade to Tech. cl Sup. Grade·A shall be on the basis 
of merit-cum-seniority. 

3.3 The promotional zone for fil ling the post upto Clerical 
Spl. Grade will be Area or eq 11 i·valent and for the post of 
Tech. & Sup. Grade-A will be company. 

4. Departmeatal Promotion Com lHee : 

The selection of candidates fc•r filling up vacancies in big­
her categories shall be made o the recommendation of tbe 
Departmental Promotion Commi1:tee to be constituted by the 
competent authority or any other officer who may be delegated 
with such powers by him from time to time. The decision of 
the competent authority on sucH recommendation shtdl be 
final. The final panel prepared by the DPC may be made 
known to the concerned person after the DPC are met and 
found them suitable. 

5. Direct Recruitment: 

Direct recruitment shall be resorted to only after the 
DPC has met and found that the departmental candidates to 
fill up the vacant post within the pc riod of 6 months. 

6. Repeal Savings ete.: 

All the existina instructioos and orders etc., hereto iss· 
ued shall be deemed to have inoperative simultaneously with 
coming into force of this scheme. 
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Ameaded Cadre Sdleme for Clerical ( 0. L ) Statr AnncJurc-XVI-1 
Geaenl Oerlcal Cadre. 

Cateaory/Orade Minimum Qualification Bliaibility for Mode of 
Delianation Scale of Pay ( Educational/Technical ) promotion promotion 

1. Clerk (O.L.) Clerical Or. Ill Matriculation or equivalent 3 years experience Sclectioa/ 
Or. III Rs. 1095·37-1613. exam. from any recoanised in tbe company Test, 

Board of Exam. with Hindi 
u one of the subject. 

or 
Matric with certificate in 
Hindi like Prabbakar. 
Pravuhika etc. 

2. a) Clerk (0. L) Clerical Or. II 3 yean experience D.P.C. 
ar.n Rs. 1158-48-1542- -do- as clerk·(OL) in 

58-2006. Gr. Ill 

b) Typist (O.L.) -do- i) -do- D.P.C. 
ii) Typiaa speed essential 

30 words per minute in 
Hindi. 



1 2 3 4 s 6 

3. Clerk (O.L) Clerical Or. I Matric or cqQivalent 3 yean experienc D.P. C. 
Gr.l R1. 1222-60·1702- same as iD Sl. No. 1 above u Clerk (O.L.) in 

66-2230. Gr.-11 

4. Sr. Oerk Cerical Spl. Gr. -clo- S yean experience D.P.C. 
(O.L) Ra. 1290-68-1834- u Clerk (0.{..) in 

74-2426. 
~· 

Gr. 1 or 8 yean 
ezperience u Oerk 
(O.L.) Gr. II&: I 
out or which 3 years 
.............. uw wuu 
be in Gr. I. 

5. OfBco Supcle. Tech. &: Supv~ Matric or equiftlent. S yean aperieoco u D.P.C. 
(O.W Orado-,A' Same u In Sl• Mo. 1 abow. Sr. Clerk (0.1:..) in 

Ra. 1387-75-2137· Clerical SpL Grado. 
80-2537. 
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\0 Annexrue-XVJ-11 -.. Ameaded Cadre Sebeme for Stuopa,._ 

Sl. Delianatioo Cateaory/Grade Minimum qualification Eligibility for Mode of 
No. Scale of pay (Educational/Technical) promotioo promotion 

·t. Typiat (O.L ) Clerical Gr.•D i) Matriculation or equivalent 3 )leara ez:porienoo ·PPC/ToaC 
Ra. 115~1542· exam. from reco1Diaed Board u Oel'k Gr. Ill ,..20()6 of eum. with Hindi u 

one of the aubject. 
or 

Matric with certificate in 
Hindi like Prabhakar, 
Praveabika etc. 

ii) Typing speed in Hindi a• 
30 w.p.m. 

2. Stcnoarapber Clerical Or. I i) Same as i) above 3 yeara experience DPC/Teat 
(O.L.) Rs. 1222-6<H702- ii) Must have a apeed of aa l'ypiat (O.L.) in 

66-2230 80 w.p.m. in Hindi Clerical Or. II 
Shorthand and 30 w.p.aa. 
io Hindi CYpiDI· 



1 

3. 

4. 

2 3 4 s 6 

Peraonal Clerical Spl. Or. i) Same aa in Sl. No. 2 above 3 yoara esperience DPC/Teat 
Autt.(O.L) Ra. 1290-68-1834- ii) Mutt have a apoed or aa Stenographer (O.L.) 

74-2426 100 w.p.m. in Hindi iu Clerical Gr. I 
N Shorthand and 40 w.p m. 

in Hiodi typiq. 

Sr. Personal Tech. & Sup. Gr.-'A' i) Same aa in Sl. No. 3 above 3 years esperieoce as D.P.C. 
Alate. (O.L) Rs. 1387-75-2137- ii) Kuowlodgo or Eqlish Personnel Asatt. (O.L.) 

80-2537. typing and shorthand in Clerical Spl. Gr. 
desirable. 

iaastaDJ •ncumbents will be rodeaiaoated as above accordins to tho corroapoudiDIIcalao 

2) Educational qualification will not be a bar ror promotion or the esisUDJ omployeea Upto the poll or 
Oerical Or. I. 

3) nsc<>, liSCO & SCCL cao modify the achome to suit their local coaditiooa. 



Annuure-XVI·III 
Cadre Sduae for Tnulator ( O.L ) - Sl. Deaipation <;:atesory /Grade Minimum Qualification BUaibility for Mode of 

No. Scale of pay Bdacatiooat/Tech. ) promotion promotion 

J. Jr. Tranllator Oericat Spt. Or. B.A. or equivalent with 5 yean experience Selection/ 
(Q.L.) Ra. ll90·6S.ll34. Hindi and EnaJiab. Govt. u Ocrk (Q.L.) in Teat 

74-2426 Diploma Holder in Hindi Qerical Gr. I or 
eranalatioo pl8forred. 8 yean uperiooce 

u Oerk (O.L.) ia 
Oericat Gr. I ud II 
or which 3,.an 
mull be in Clerical 
Gnde-11. 

2. Sr. Truatator Tech. & Sup. Sameuabow S yean uperieDCe D.P.C. 

(Q.L.) Gr.·'A' u Jr. Tnuulator 

Rs. 1387-75-2137- ia Clerical Spl. 

BD-2537 Grade. 

.. 



. _,;:f: 

T N'ote # 1) Typiat (O.L.) in Gradc-II on opt.ion ..will have opportunity to aro..v either in this cadre or in the 
..- Socrcta.ria.t Cadre provided ho J>O&sea&les the prescribed Hiadi Stenographic qualification-::;: 

2) Educational quali.ficatio:n 'Will not be a bar Cor ~motio~ oF the existing e.np.loyeea upto th~ post o f" 
Clerical Or. I. 

3) Clerk (O.L.) Grade-I 'Will .have oppori:Unity to aro-.v either as ,.Spl.. Gr. Clerk7Sr. Cle~rk or as Translator 
provided he posaesse.s the prescrlbe:CI qu.i.Hftcat,ona ... 
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Implementation Instruction No. 68 dt. 5 9-1986 

M. Nomenclature, job description & categorisation 
of coal employees 

At the 22nd meeting of the Standardisation Committee of 
III JBCCI held on 29th & 30th May, 1936 while coosolidating 
the job descriptions as available in different documents for the 
above purpose the following modifications in the designations 
were agreed to in the Boo·klet "Grouping, Nomenclature, job 
Description & Work Norms of Coal Employees and National 
Coal Wage Agreement dated 11th December, 1974" issued 
by JBCCI. 

Page No. of Sl. Existing Category Revised 
the Booklet No. designation designation 

29 2 Survey/Centre I Survey /Centre 
Boys 

29 7 Friction Roller I Friction Roller 
& Oiling/Roller & Oiling Roller 
Boys 

44 s Winding Engine v Winding Engine 
Khalasi Operator 

(2nd Class Certi-
ficate holder) 

In the last line of the job description the word "new 
category-VI" should be read as only .. Category-VI''. 

2. Similarly, in the 23rd meeting of the Standardisation 
Committee of Ill JBCCJ held on 28th August, 1986, the 
following decisions were tal.en. 

(1) "The word •Khalasi' wherever it appears in the Booklet 
'Grouping, Nomenclature, Job description and Work 
Norms of Coal Employees and NCW A-I dated lith 
December 1974' issued by the JBCCI or in the imple· 
mentation instructions issued by the Member Secre­
tary, JBCCI, thereafter, in the daily rated Cat. I to VI 
will be changed, except for Winding Engine Khalasi 
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(unqualified) in Cat. IV, as ·operator' wherever the 
engines/machineries to be operated are stationary and 
as •oriver' wherever engines/machineries to be operated 
are moving .• , 

(l) a) Sr. Roor Bolter: 

Sr. Roof Bolter as per I. I. No. 36 dated 2·2-81 read 
with I. I. No. 38 dated 16-3·81 will be placed in 
Cat. V and will be rodesianated as Sr. Roof Bolter/ 
Sti tchin gman. 

b) Roof Bolting Crew. Cat. IV 

Roof Boltin1 Crew. Cat. IV as per I. I. No. 36 dated 
2-2·1981 ~ill be redeaisnated as Roof BoltinB/Stitching 
Crew. 

e) Ceatral Despatcller Desk Operator Gnde-1 

I. I. No. 36 dated l-2-1981. 

It was agreed that instead of Clerical Grade-l they will 
be placed in T & S Grade C. 

d) Central Detpateher Desk Operator Clerical Grade-11 
1. I. No 36 dated 2-l-1981. 

It was agreed that instead of Clerical Grade-11 they will 
be placed in T cl S Grade- D. It wa!l also agreed that 
the implementation instruction may be issued in the 
matter accordinaly by the Member Secretary, JBCCI. 

Managements have been requested to take nec:essary 
action to implement tbe above de;iaiona. 

----
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Implementation lostractlon No. 70 dt. 3-11-1986 

• N. Crude Benzol Driver/Operator in Coke Plants 

Ref : i) Tbie office letter No. JBCCI/IR/94/MP/1261 

( NCWA-IIImplementation Instruction No. 38) 

dated 16th March, 198l 

II) This office letter No. N CW A-Ill ( I. I. No. 

69/86) I 98S dated 8th October, 1986 

Your kind attention is invited to Implementation Instruction 

No. 38 dated 16th March 81 in which the ,Jist of dosignations, 

category and job descriptions of jobs not covered under Wage 

Board in respect of Coke Ovens and By-products Plants a·s 

approved by the Standardisation Committee was enclosed ·as 

Annexure II. In that Annexure II, against serial No. 13, the 

designation of Crude Benzol Driver/Khalasi with category V 

and job descriptions has been given • 

Similarly, in the Booklet on Nomenclature, job descriptions 

and categorisation of coal employeeK circulated vide letter No. 

NCWA Ill (I. I. No. 69/86 )/985 dated 8th October '86, in 

page No, 9S, against Sl. No. 3, designations of ''Under Benzol 

Driver/Operator and job descriptions has been given under 

category V. 

From the information received frf'm tl1e compani~~. it was 

noticed tbat neither there is any Benzol Plant nor any Crude 

Benzol Driver/Operator in Category V in Coke Plant. 
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Implementation Instruction No. 70 dt. 3-11-1986 

• N. Crude Benzol Driver/Operator in Coke Plants 

Ref: I) Tbia otBce letter No. JBCCI/IR/94/MP/1261 

( NCW A-ll Implementation Instruction No. 38 ) 

dated 16th Marcb, 1981 

il) This oftice letter No. NCWA.JII ( J. I. No. 

69/86) I 98S dated 8tb Octoher, 1986 

Your kind attention is invited to Implementation Instruction 

No. 38 dated 16th March 81 in which the Ust or designations, 

category and job descriptions of jobs not covered under Wage 

Board in respect or Coke Ovens and By· products Plants as 

approved by the Standardisation Committee was enclosed as 

Annexure II. In that Annexure II, against serial No. 13, the 

designation of Crude Benz0l Driver/Kbalasj with category V 

and job descriptions has been given • 

Similarly, in the Booklet on Nomenclature, job descriptions 

and categorisation or coal employeeH circulated vide letter No. 

NCWA Ill ( I. I. No. 69/86 )/ 985 dated 8th October '86, in 

page No, 9S, against Sl. No. 3, designations or ''Under Benzol 

Driver/Operator and job descriptions bas been given under 

calegory V. 

From the information received f"r«'m tlie compani~~. it was 

noticed that neither there is any Benzol Plant nor any Crude 

Benzol Driver/Operator in Category V in Coke Plant. 
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• At the meeting of the Standardisation Committee held on 

30th September and lst October '86 it was decided to delete 

the designations of Crude Benzol Driven/Operator in Category 

V from the Nomenclature, job descriptions and categorisation 
• 

of workers employed in Coke OVen and By-product Plants 

circulated in the above two references to avoid confusion. 

Managements have been requested to take necessary actions 

to implement to the above decisions. 
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il) Thi tHee letter No. NCW -Ill ( J. I. No. 

69/86 ) / 985 dated 8tb October, 1986 

Your kind att ntion is invited to Implementation Instruction 

No. 38 dated 16th March 81 in which the Jist of designation , 

category and job descri ptions of jobs not covered under Wage 

Board in respect of Coke Ovens and By-products Plant as 

approved by the Standardisation Committee was enclo d a 

Annexure IL In that Annexure 11, against serial No. 13, the 

designation of Crude Benzol Driver/Khalasi with category V 
and job descriptions has been given. 

Similarly, in the Booklet on Nomenclature, job descriptions 

and categorisation of coal employee" circulated vide Jetter No. 

NCWA Ill ( I. I. No. 69/86 )/ 985 dated 8th October '86, in 

page No, 9S, against Sl. No. 3, designations of ''Under B-en 1 

Driver/Operator and job descriptions has been given under 
calegory V. 

From the information received rrC'm the compan ie. it . 

noticed that neither there is any Btnzol Ptnnt nor ny Cr 

Benzol Driver/Operator in Category V in Coke Plan t. 
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• At the meeting of the Standardisation Committee held on 

30th September and 1st October '86 it was decided to delete 

the designations of Crude Benzol Drivers/Operator in Category 

V from the Nomenclature, job descriptions and categorisation 
• 

of workers employed in Coke Oven and By-product Plants 

circulated in the above two references to avoid confusion. 

Managements have been requested to take necessary actions 

to implement to the above decisions. 

684 J 
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No. : JBCCI/IR/94/1 MP/1262 16th March, 1981 

N.C.W.A.-11-J.I. No. 38 

Sub : Implementation of certain decisions of the Standardisation 
Committee taken at Its meetings held, at Calcutta on, 
26th, 27th and 28th February, 1981. 

1.0 The Standardisation Committee di,scussed and approved 
certain unanimous recommendations of the following 
Sub-Committees, constituted by JBCCI, at its meetintzs 
held on 26th, 27th and 28th February, 1981. 

1.1 Sub-Committee A : On categorisation and job descri p­
tions of new jobs and job descriptions where they did not 
exist, of old jobs in Coal Washeries. 

1.2 Sub-Committee C: On categorisation and job descrip­
tions of new j(>bs and job descriptions of old jobs, where 
they did not exist, in miscellaneous sections (e.g.) Power 
Houses, Rope ways, Central Excavation Workshops and 
Coke Plants etc. 

2.1 The list of designations, category and job description of 
jobs not covered under wage Board in respect of Coal 
Washeries as approved by the Standardisation Committee 
is given in Annexure-f. 

2.2 The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Coke­
ovens and By-Product Plants· as approved by the Standar­
disation Committee is given in Annexure-H. 

2.3 The list of designations, category and job description of 
jobs not covered under Wage Board in respect of Central 
Ropeways as approved by the Standardisation Committee 
is given in Annexure· II I. 

2.4. The list of designations, category and job description of 
j.obs not covered under Wage Board in respect of Central 
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~xcavation Workshops at Barkakana and Korba as 
approved by the Standardisation Committee is given in 
Annexure-IV. 

3.1 The JBCCI at its meeting held on 14th March 1981 
ratified the above decisions of the Srandardisation 
Committee. 

3.2 As regards the new job descriptions and categorisations, 
as approved by the St andardtsation Committee, it may be 
stated that these job descriptions and categories are 
intended to cover the new jobs which are in existence 
and not covered by the Wage Board job descriptions and 
categorisation. They will be applicable ouly where the 
actual job performed corresponds to the job descriptions 
given and it will not be a ground for creation of new 
jobs to correspond to the recommended cateaories. 

4. Tn re~rd to the job descriptions and categorisations of 
jobs in underground mines as recommended by the 
Standardisation Committee and circulated under I. J. 
No. 36 dated 2nd February 1981, the correct category 
for Senior Roof Bolter ( Sl. No. 12 of Annexure-A ) 
should be Category-V instead of Category-IV . 

• 
5. The above categorisation and job description will be 

effective from 1-4-80. 

Managements have been requested to take necessary 
action to implement the same. 
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Anocxure--'1' 

DESIGNATION, CATEGORY AND JOB DESCRIPTION OF JOBS 
NOT COVERED UNDER WAGE BOARD IN RESPECI' OF 

COAL WASHERIES AS FINALISED BY 
STANDARDISATION COMMITTEE 

SJ. No. Deaigoation 

1. Foreman-ln·chargo 
( Mecb./Blcc. ) 

Gr./Category 

Tech. Gr. 'A' 

Job Deacription 

He should be fully convcnant with waabing processea 
and equipment• and be responsible for their proper 
operation and maintenance, including quality control. 
He should have full knowledge of preventive maintonance 
and should be able to take complete charge of the 
Plant/Section independently in hi1 allotted shift. He 
should be able to carry out inspection of different 
equipments under his charge and plan preventive main­
tenance or cquipmeuts. He will be required to maintain 
recorda, reports aad other related documents. He will 
be responsible for the safety of men and cquipnienta 
under his charge. 



w -"' 

Sl. No. Deaignation 

2. Yard·Master/ 
Foreman·ln-Charae 
Yard 

3. B. G. Diesel Loco 
Supervisor 

Gr./Category 

Tech. Gr. 'A' 

Te~h. Or. 'A' 

Job Description 

----~------------
He should be capable of indepen(icntly managing the 
working of the Yard including regulation of receipt of 
wagons, receipt of rakes, movement in the yards and 
despatch of trains. He should be fully conversant with 
the safe working rules of the Rlys. and supervise and 
co-ordinate the work of staff during various shifts. 
He is expected to attend all the breakdowns/derail· 
menta in the Yard, including tippler etc. He wilt 
maintain all necessary liasion with the Rly. terminal 
yards feedina the Washcry. He should be coaversant 
with the latest demurrage rules and be responsible for 
the up-keep and maintenance of rec:ords pcrtainins to 
demurrage. 

He is required to take independent charge of routine 
maintenance as well as major overhauls of diesel· 
electric/hydraulic locos, bulldozers, cranes and other 
allied equipments under his charge. He should be able 
to plan and enforce preventive maintenance and 
should be capable of maintaining ~rds, inspection 



Sl. No. -
4. 

5. 

Dcsianation 

Foreman 
( M ecb./Eiec. ) 

Asstt. Yard Master/ 
Shunting Master 

Gr./Category 

Tech. Gr. 'B' 

Tech. Gr. 'B' 

Job Description 

sbeeta and Cardex. Safety or men and cleaning and 
bouse keeping of area under his charge are also his 
responsibilities. 

He should be convenant with washing processes and 
equipment& and be responsible for their operation and 
maintenance, including quality conuol. He should bo 
able to guide men under his charge to carry out the 
maintenance and operation of the plant and maintain 
records thereof. He ~hould be able to read elementary 
drawing and make sketches of engineerina components. 
Cleaning ~md house keeping and t,he safety of men 
under his charge are also his responsibilities. He 
should be able to take full charge of SectioQ/SuJ>­
Scction in allotted shifts. 

He should be fully conversant with the operations of 
the Yard in accordance with the safe workina rule£ of 
the Railways. He is required ·to take complete charge 
of his shift's operations. He should be conversant 



Sl. No. 

• 

6. 

Designation 

P.W.I. (Permanent 
wa, lnapcgtor ) 

Gr./Category 

Tech. Gr. 'B' 

Job description 

with loading and unloading operations, despatch, 
receipt and formation of trains and other allied opera· 
tions in the yard. He should be fuJJy conversant with 
demurrage rules and should be able to maintain records 
as r~quircd. He should also be capable or maintaining 
liuion with the Railways. House keepi11g, cleanina 
and the sltfcty of men under his charge are also his 
reaponaib&Jtties. 

Highly skilled Technical Supenisory Personnel havJng 
at )east 7 years experience in construction and layout 
of Railway lines, maintenance and repairs thereof to 
ensure smooth and safe movement of locomotives, 
Diesel Engines and safety of men and materiala. 
Besides, be has to attend derailment of waao.nsJengines 
etc. He should be capable of controlling the gang of 
workers deployed under him and allocate the 111(ork. 
He must be fully conversant with the work ofl~ying 
out new lines, joints, etc. and be able to detect and 
correct the faults. 



..., - St. No. 00 

- 7. 

8. 

• 

Designation 

Asstt. Foreman/ 
Chargeman/Master 
Fitter/Master 
Operator 
( Mech. & Elec. ) 

Tippler Operator 

Gr./Category 

Tech. Gr. 'C' 

Tech. Gr. •c-

Job description 

He should be conversant with tbe operation and main· 
tenance procedures. He is required to assist tho 
Foreman in carrying out the duties and responsibilities 
assigned to him (Foreman). Cleaning, houae-keepin& 
and safety of the men under his charge are also his 
responsibilities. 

He is required to operate the wagon tippler. He should 
be fully conversant with operation abd maintenance of 
wagon tipplers, conveyors, crushers, feeders, etc. He 
is required to maintain records and inspection sheets. 
Cleaning aod bouse keeping of the area under his 
charge and safety of men assigned to him are also his 
responsibilities. 

This job description exists only in a few Wasberies, 
where the Tippler Operator supervises the entire raw 
coal section. This will not be applicable to Wasberies 
where the job requirements arc less than as specified 
above. 



-

Sl. No. Designation Gr./Cateaory 

9. Asstt. Shuntina Master Tech. Gr. 'C' 

10. 

u .. 

B. 0. Loco Driver 
(Dietel) 

feeh. On •c• 

Job description 

He should be conversant with the operation of the 
yard. He should also be conversant with loadios and 
unloading operation, despatches and formation of the 
trains. He should have knowledae of demurrage rules. 

He is required to drive locos and carry out various 
shunting operations ill accordance with the instruction• 
given to hitn. He should have elementary knowledge 
of the working of locos. He should be thoroughly 
conversant with various precautions to be taken durina 
the starting, running and stopping of the locos. He is 
required to watch various instruments installed In the 
)()COa, keep a log of their readings and atop the loco• 
in case of malfunction. Maintenance of log recorda, 
inspection of sheets and also cleanins and safety of the 
equipment under his charse are also his responsibilities. 

He should have worked as a Steam Loco Driver and 
should be sufficiently literate to maintain driver's and 
fireman's musters engine repair boob and other related 



- 81. No. 

12. 

I 
13. 

B. G. Diesel Loco 
Fitter 

Fitter Foreman 

Gr./Cateaory 

Tech. Gr. 'C' 

Tech. Gr. 'C' 

.. 
II q f' I , • J 

' documents. He should be able to allocate duties to 
drivers and fireman and also superviie their work aod 
guide loco fitter in rectification of their faults. 

He should be capable of carrying out routine mainte­
nance as well as major overhauls of diese1 and petrol 
enginet, diesel Clcctric/bydraulic locos. He should be 
thoroughly convenant with the operation and mainte· 
nance of all the above mentioned cquipments and their 
various componcntt. Maintenance of retords, inspection 
sheets, Cardex and cleaning and bouse keeping of the 
area under his cbarge arc also his jobs. 

He sl)ould _be conversant with tb~ operat~on a.nd p1air;ttc· 
ni'Qce of, equipmcnts under his cbarac. He is required 
to assist , the Fqrema~ ir;t carrying out tho duties and 
reaponaibifWe, assigned tp hilq. ( ForcDJan ). Cleaoins. 
house-keeping and safety of the men under hia charge 
arc also his respontibilities. 

_ The _posts of Fitter Foreman, are meant Cor aucb 



Sl. No. 

14. 

15. 

-
~. -

Desianation 

B. G. Loco Driver 
(Steam) 

! I 1:-f't<· t 

Shuntina Jamadar 

-

Gr./Category 

Tech. Gr. •o• 

• I. 

Cat. V or 
Tech. "F 

Job description 

workmen who are otherwise hishly ~killed., experience~ 
and profici\')nt but d9 not possess adequate; educat4>nal 
qualifi~atio~s. 

He is required to drive locos and carry out various 
shunting operatioDII in actcordance witll the instructions 
given to bim. He should have elementary koowlcdse 
of the working of loco'· He should bo thoroughly 

I ' 

conversant with yarious prec~utions tQ be takcg durin& 
the starting, running and stopping of the locos. He is 
required to watch various instruments installed in tbcr 
locoa, keep a log of their readings and stop the locos 
in caae of malfunction. Maintenance of los records, 
inspcctiun of sheets and also cleaning· and safety of the 
equipment under his charge are also his rea_ponsibilities. 

He is required to keep the receiving tipe c;lear and Jive 
assurance to yard master on duty about the clearance 

Of line to admit trains . . He is required to conduct 
movcmen~ of shunting locomotives aad WIIQDS by ~ 



SI.No. 

-

16. Tippler Helper 

Gr./Cat!!gory 

Cat. IV 

Job d~scription 

Jtvaog proper aiJoals from and to different loadins 
points, responsible for the formation of trains, attachins 
and detaching to ensure that the poinll or Rly. tracks 
are correctly get clamped and the vehicles are properly 
scoured against unwarranted movement by tightenins 
the brakes. 

Exiatina elllployees in Grade·'F' will have an option to 
opt for daily rated category with c()rrespoodins service 
conditions within a month of the notice. 

He is required to check up and ensure correct plac» 
ment of wagons inside the tippler. He should ensure 
that the wagon has been clamJMd properly before 
signalling to the Tippler Operator to start tipplina 
operationa. He abQuld also ensure that the tippler 
clamps have been f\llly released before movement of 
unloaded wagons takes place. He is required to clear 
the jamming of the tippler hepper. Cleanina and hollSO 
keepios of the area of his work is also his job. 



SJ. No. 

17. 

1.8. 

20. 

21.-

I>csisnation 

Point~UDan 

Bra.k:c:o:aan 

B. G. I..oco Fireo:aan 

Points Cleaner 

SatDpllna Attendant/ 
Lab. HoJpora 

Gr-/Catesory 

Cat. IV 

Cat. IV 

<:::at. IV 

II 

Cat. II 

Job descrip~io:n 

He sets the points and crossings and &ivea the sianal Cor 
the o:aoveKDent oC ~agons in the -w-ashcry yard. It is 
his responai bility to ensure saCe ED.ovco:acnt oC tho 
rolling stock over the points and croa.sings under his 
char go. 

He is required to couple and un-couple the -w-a.ons and 
guide thejr Inoveme:nt in the ~asbery yard through tho 
application oC brake s. 

I£o is required to charge coal in the loco boiler. reo:aove 
the ashes and fill the 'W'&ter tender besides helping the 
Loco Driver Cor any other Cunction in the operation 
of the SteaED Loco. 

~e should clean and lubricate 
the """aahery Ya.·rd and ensure 
operation oC the same. 

points and crossings in 
a.:noo~h and proper 

~is job is to collect samples of" .:na.teriala CroKD belt 
conveyors. chutes. hoppers, etc. a.., per the dir~ive 



- Sl. No. - ' 1>9i~ation Gr./Catesory Job description I' 'a IMdJtJ l '"'/ .. , ..... ~o~o." ..... fH~' [\.__ _ __ ....,.. •• _._. 1~ ___ .... _ _...;;,.._ __ .;..· ..... ___________ .....:....;..:.._ 

, I ... 

22. 

'24. 

Sand Mazdoor 

Sherwen Feeder 
Attendant 

'' 

Painting Mazdoor 

Cat. II 

Cat. II. 

Cat. 11 

&iveo to him. He ia also required to do 1izing, coning 
and quartering of aamples and Hou- Keeping of tho 
area under his charge is also his job. . 

He should b" conversant with the sand classification 
equipmieht and Its otM:ration.' He ahb'utd'· be able t6 
control the valves in order ~o feed ' ••nd or desired 
quality Into the lystem. Cl~aning ani! hou5e keeping 
or tbo area under his charge is also hia job. This desig .. 
nation exists in Tata Wasbcriea<Gnly. t 1 

' J • ' 
He should be able to place feeders under the bunkers 
and open the gates in order to draw material from the 
bunkor. He is also required to lubricate •tbe equipa~ent 
under his charce. CleaniBI and house keeping of the 
area under his charge is also his job. 

I 
He should be able to clean the surface and apply paint 
as directed. 



~ e.a 
Ut 

Sl. No. 

I. 
a) 
b) 

c) 
d) 
e) 
f) 

I) 
b) 

i) 
j) 

Ann«ure-11 

DESIGNAnON, CATEGORY AND JOB DESCRIPTION OF JOBS NOT COVERED UNDER 
WAGE BOARD IN RESPECT OF COKE-OVENS AND BY-PRODUCT PLANTS AS 

AGREED BY THE STANDARDISATION COMMITTEE 

Designation Category Job Description 

Geaenl Mazdoor I 
Line/Coke Car Trac:k An unskilled worker who performs manw ,ba. 
Jam Cutter He is also required to render assistance to semi-

Carpenter skilled and skilled personnel in their already allotted 
Breeze Heap jobs. 
Morter Mill 
Track CJeanins 
Cote Depot 
Dust Bunker 
Bellowman 
Boiler 

2. a) Ram Car Cleaner it itetper/AssittAitendani shati be eniaied in r!tide.t 
b) Exhauster House Cf~anet/Oifriidd ring assistance of semi-skilled nature to other &killed 
e) Benzol PiaU$ Oi111J8D personnel and in theit cobc:ernina jobs will al&o 



..... ., ., ... . ' ... -Job doscr~Jlt!on ..... 
Sl. No. 'Designation Catesory 0\ 

- d) Tar Cleaner 1tl~nd t9 r;lcl\niof ~~~d oiline or ma,bioef an4 ~v~qft 
e) Elevator Belt Cleaner 
f) Ram Oilman 
a> Lead B1un.er Helper 
h) Valve Cleaner 
i) Crwbet Hou<~e Assis&ant/Helper 
j} Mortar Mill Operator/Kbalasi 
k) Mortar Miller 
I) Exhauster Hou.se Assistant/Khalasi t> 

m) Gasman Assista.nt/lielper 
nl Ram Car Assis.tant/Helper 

..... o) Neutraliser .. p) Boiler Assistaat/Helper • 
q) Mortar Pug Mill Kbalasi 

( Below 3S H. P. ) 
r) Tar Mazdoor 

3. a) Ram Side Winchman Ill He shall carry out any one of the different jobs as 
b) Ram Side Doubman covered by the designations listed which are self-
c) Ram Side Firema-n explanatory. He is also required to render usiataoce 



• 
m ~fijrs~t ~~ 

10, ~ ~ Y'tt . ~m-1 '\i) J , 

~ ; ~20-93&1, \l'flf -~.-tt.ll t 

~ . 2,. 7'8-t\ .r-~ '" 
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3.C.C.L. , 
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Dhanbad 

Dear Sir. 

Co I lndl Limi d 
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.JOINT BIPARTITE COMMJITEE FOR THE COAL INDUSTRY 
COAL INDI.A LIMI.TEO 

10, ~ETAJI S BHAS ROAD, 
CALCUITA-700 001 

No.Cll.JC-58/JBCCl/I.I.NoJ0/2001 / { I c Dated: 14th September, 2001 

- .2.;_/l ---
NATIONAL COAL WAGE .<\GREEMENT-Vl 
IMPLEMENTATION I STRUCilON NOJO 

The Chainnan-cum-Managing Director, 
The Chainnao-cum-Managing Director, 
The ChaimlaJl-Cum-Mauaging Director, 
The Chaim~an-cum-Mamlging Director 
The CbairmaJl-Cum-Managing Director, 
The Cbairman-cum-Mlio~ing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Oircctor 

ECL 
BCCL 
CCL 
WCL 
ECL 

NCL 
MCL 
CMPDIL 

anctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Placement ofExplosive Carrier/Blasting 
Crew in OC mines in Cat-IV and Cablcman 
E~c.avation CatE 

Your kind attention is invited to tbe provision of Para 12.11.2 of Cbapter-Xll of 
NCWA-Vl dated 23.12.2000 on the above subject. 

In the meeting of Standardisation Committee of JBCCI-VI held on 27th July, 2001 the 
report of Technical Sub. committee on the provision of Para 12.1 1.2 -Chapter-XU of NCWA-VI 
dated 23.12.2000 was discussed and approved. 

Accordingly, the Explosive Carriers/Blasting Crew in OC mines working in CaLll will be 
placed in Cat.-IV 

and, 

Cableman in Cat. -111 ,,;u be placed in Excavation Ca«:.-E 

These provi~ions shall be effective frum the date of issue of this Implementation 
Instruction. 

You are requested to take necessary action to implement the ~o.?-'~ecision . 

lQ§~_ (C. H. KI-IT~~-----r­
D~(P&lR)& 

.MEMBER SECRITARYJBCC I-Vl 
Q.btr!budoa: 
I. o\11 M~m~rs & Al t~rna t~ Mrmbcn or .JBCC I-Vl 
2. C llairmao- MD. S< T L, I>() :J:o.:oduguda.m COil}'$. Di.o~t.; Kbamma111 ( .P). 
3. Vier P'rr .Ide at . (IIRM). TISCO. Jamsht:dpur 
4. ~taa8j!lng Oirrctor, li SCO. R11rovur. Dis t. .8urddbarnaa (W.B.) 
!i. Dirtclor1Prr o..,cll. EC L' LKCUCCL'\VCLJSECllNCLJMCl. 
6. Oireclor(I·).UL. C alcutta 
7. Dirtctor(D,/J)il'r~ l or(Mar ' tlug) ,Cll., Cakutta 

Contd....J2 



:2: 

8. Clllid Vicfluce omcer, ClL. Cakutta 
9 CGM. NEC, Gnalllali/CGM, DCC, Da.k .. i 
10. Eucadvt Dlrtttor(IICM), lUDke Rd., Ruclti 
11. CGM, CU., Aual Dawu, Ntw Ddlti 
11. CGM(P)ICGM(F), CJL. Cak1tta 
13. All RSMs, 
14. GM(tYfS to CJWrmao, CIL. Cak•tta 
I~. Dy. CME(A W), ClL, Calcuttl 

• 
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JOINT BIPARTITE loMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

I 0, NET AJI SUBHAS ROAD, 
CALCUTTA-700 001 

No.CIL/C-5B!JBCCI!Imp.Vol.III99/ ~ ~I Dated: 17th December. , 1999 

The Director Personnel 
Central Coalfields Ltd., 
Ran chi 

Sub: Placement of Turbine Operators of Captive Power 
Plant at Kathara Area in E&M Cadre holding Diploma 
(3 years course) in Electrical or Mechanical Engineering. 

Ref: I.I. No.32 dated 15-07-1992 (Annexure No.VII-16) 
Dear Sir, 

- -

In the Standardisation Committee meeting of]BCCI held on 16.11.99 at CIL(HQ), Calcutta 
the report of the Technical Sub.committee of ]BCCI regarding placement of Operator (Turbine) T&S 
Grade "C", Asst. Controller/Operator, T&S Grade "B" and Controller(Op~rator), T&S Grade "A., of 
Captive Power Plant of Kathara Area in E&M Cadre was discussed. Accordingly, it was decided that the 
Career Growth of above personnel holding Diploma -(3 ··years course) in-Electrical or Mechanical 
Engineering will be as per the provisions of Cadre Scheme forE&M personnel, circulated vide I.I. !\o.32 
date<;\15.07.1992 ofNCWA-N - Annexure VII-16. _ 

The above Turbine Operators ·will continue to operate/discharge their present-­
responsibilities aT1d they will be designated as under : 

(i) _()perator (Turbine) 
(ii) Asstt.Controller/Operator 
(iii) Controller (Operator) 

-T&S Grade "C 
T&S Grade "B'~ 
T&S Grade "A" 

You are requested to take necessary action to implement the above decision. 

Distribution: 
• All Members ofJBCCI/Standardisation Corrunittee. 

Yours faithfully, 

r · n ~-
\' ) U\t)(C) \ 
- ' ---~c:Y-'><~ ~, 

(C. H. KHISTY) - >-- - . \ 

MEMBER SECRETARY j 
JBCCI 



CA.DHE SCifEHE fOR PROCESS PERSONNEL (HATER !!-.L IIMli.JLl:<•-; ru,;n ; 
COAL CARBONI SAT ION PLA!H/CHEHICAL PROCESS pL;,NT) Of DANK UNl 

COAL COMPLEX, DANKUNI 

SHORT TITLE & CO 1/E R. AGE: 

a) This Scheme may be called the cadre scheme for the P r oce s s Pe:r~'or.:-; 2 1 
(Hat~rial Handling Plant/Coal Carbonisation PlantjCwnacal Process Plan! : • 

b) The ··scneme shali apply to the entire workers in f':ro.~~ss Depart.me nt .._.h .ic h 

has been classified into Four Groups, n~ely, 

i/ Supervisors (Forem~n-In-Charge, Tech . Gr.A) . 

ii/ Operators (Sr. Operator-cum-Technic i an, Tech. Gr . B ; Ope :r ~ tor­
cum-Technician, Tech. Gr;.CJ Sr. Operator, Tech. Gr oD8 Op e rator, 
Tech. Gr.E1 Jr,. Operator, Tech. Gr.FZ Operational Ass ist ant, 
Tech. Gr.G) 

111/ A~tendant;Helper, Tech. Gr.H. 

iv/ Hazdoor (Category- I). 

DEFINITION: 
·• 

a) 'Comp'etent Authority• ~eans oiief Executi ve of the Cocpany .oi CGM;C~~ 
as the case may be or any other: authori.ty wi~o nay be ~~legat ed with 
su.ch powers by than from time t() time. 

1.::; . 'Educational Qualification' means qual1f1cil·t\o'r; ' ~s recognised by the 
-Central Govt: or State Govt ~ or quallf icatio!l/test as pr escribed and 

conducted by companies. 

c) •service• means in the posts ~s shown in annexure hereto • 

. PROMOTIONAL CHANNEL: 
. . . ... .. _ j 

The promotional channe 1 for various categories/grades of p-ro c€s s dis- / a) 

b) 

i i 
. di . I 

c pl ne shall be as per anre xure hereto. The said annE:: xure only 1.n c., . ~~ 
qualification <!lnd experience to be•po-ssessed by the departro en-c al c:and~- · i 
dates includ.ed in the cadre from 'time to time for the purpose of ~lis i­
bility for Selection/promotion ~[· CandidateS aS Sp.._"Ci.f.! CO in this t;Chcr.-: i 
Operators ·•dll gz:·ow f~ot"l Operat.1onal Assistant, Tech.Gr . G to Jr. & Sr:. 
Oper <ltor-cum-Technician, Tech .cr.B respectively wit:h in the department • 
"Process• Department will be divided in three broad s~ctio ns , nnrn~ly, 
(1} Retort/PCP(Coal Carbonisation Section), (11} ~J!F & ( iii} By-p :o,h!c! 

& Utility (Chemical} • .a.nd the employees ·of these th!"e s ect!. o :~s "·ill 

gro~o~ with in the sect ion only. 

c) Selection/Prooot!.onfc!' the post ~f Sr. Oper·ator uptc ~ ~ ch . Gr .r:.. s:,all 
b~ or. the bas.:.s c~ Se::.ic:!.ty-c-u=~erit and froc T~ct. -- ~ .:, ~.:; T .. c~ . • G: .c 
and Tech. Gr.C to Tech. Gr.B shall peon the basis ct :"'.erit.-cum-Ser.io: . 
Selection to Tech. & Superviso~y Gr.A shall be en th~ ~as:s o f ~erit 
~roo employees cf Tech.Gr.E. 

' ! 
: 
i • t 
l 



C .lDRf: ~CHEME FOR INSmUMEtfr Pffi50!WEL OF DANIWNI COAL COMPLEX, DJ\!~t: U ~II • 

S!IORT TITLE & COVERAGE: 

aj 

b) 

This scheme may be ca.L..;.ed the Cadre Scheme for the Instrument ation 

Section . 

The scheme shall apply to the entire workers in Instrumentatio ~ 
Section which has been c~assified into Four Groups, namely, 

i/ Supervisors . (Foreman-in-charge, Tech.Gr .A). 

ii/ Mechanics (Sr. Instrument Technician, Tech.Gr.B ; Instrume nt 
Technician, Tech.~.c; Assistant Instrument Technician o Te ch 
Sr. Instrument Mechanic, Tech.Gr.E; Instrument Mechanic o . Tech 
Gr.F; Junior Instrument Mechanic, Tech . Gr.G). 

iii/ Helper, Tech. Gr.e:. 

iv/ Mazdoor (Catego.ry- _I) . 

Gr . n ; 

DEFINITION: ·• 
a) 

- bj 

•competent Authority• means Chief Executive of the Company o r:. c·GM/GM 
as the case may be or arry other authority who may be delegat e d w_ith 

such powers by them fraa· time to time. 

• Educational Qu~i.i;f icatlon• means _quali~_fC:~t..t?~-~.'.~~>",~~.:;~<i~f~-el by the 
Central _ ~vt. or State GOvt. or qualificatio n/test as · pYS~sc r_ib ed and 
conducted by. ·com.panies. 

c) .. • Service 1 means in the posts as shown in annexure hereto • 

PROMOTIONI..L OIANNEL: . i 

The promotional : channel for var-ious categor i.es/<?rades. or . Ins t rumentation _ , 
discipline shall -be· as per annexure hereto. The sai.d annexur e only ! 

itadicate qualification and experience to be possessed by the · departmcn•.al I 
· a) 

b) 

c) 

d} 

· candidates included in the cadr-e from time to time ror the pur pose of l 
eligibility for selection/promotic;n of . candidates as specif ied in thi~ f 
scheme. · · . · I 
Mechanics will grow fr~ Jr. Instrument Mechanic, Tech.Gr oG t o Sr. ! 
Instrument Technician, Tech.Gr .B 'w'ithin the department. l 
!>election/Promotion for the post of Assistant Instrumentatio~ Tech­
nician, Tech.Gr.o sh~ll be on the basis of seniority-cum-merit and 
!roc Tech.Gr.o to 1'ech.Gr.C and Tech.Gr.C to Tech.Gr . B shall be on 
t~• ~a sis o~ mer it-cu=-seni.orit y~ Select ion to Tech. & Supervi sory 
Gr.:. shall be on the basis of·/merit trom employe.es of Te ch oGr.B. 

pr,omotions are subject to availa~ vacancy within the de partment. 

' l 

~ . 

l 

' i 
i ! 
I 



. • 

I -- ·• 
uJ ·. 

( .' , 

NOTE: 

\i) Fo' r existing empJ.oyeestc!Jucation 3 l 'i.ualification wi-~.1 not be a bar 
·for promotion upto , Tech. Gr.o. 

(11) M1n.unwn Educational/Technical Qualification as prescribed above 
wiJ.~ be es~cntial ror new entrants and their subsequent promo t ion5 • 

.. .. 

·- c . . 

• 
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.pt omot lon 
H1r'.L!''J,Ur:l r t!uC.:lT io n .'\ 1 

qu.1~ lf 1c.1t ion 

~ o ·.iP. c! 
pn,mo•. lc n 

"l . 
. : : .ldC' 

~: 0. 6. 

1. 
1. 

- . - . - . - . - . -.-.-. - . -.- . -.-. -.-. -.-.-. -.-.-.-.-.-. -.- .-.- . -.- .·-. - . -.-.-.-. --.-.- . - . 
J • 

. -.-.- . - . -.-.-. -·. -.-. - . - . -. -.-.-. -.- . -.-.-.-.-.- . -.-.-.- .-.-.-. -.-.-.- . -.-.-.-.-.- .-. ·1, 

1 • 

2. 

). 

4. 

5. 

"· 

., . 

s. 

9. 

~. ECII Atll C 

Hazdoor 

Halper 

Jr. Instru-

m~nt Mechanic 

Instrument 
Hech<\nic 

Sr. InstnJ-
mcnt ~lccl , .>nic 

Asstt. 1 ns-

tn.:::icnt 
'reChnic!.an 

I nstri.mlent 
Technician 

Cat- I 

Tcch-11 

Tech~G 

Tech-f 

Trch-E 

Tccl~-0 

Sr. Inscrument Tech-8 

Tecnnician. 

SUP~RVISOf'. 

forcm<~n-In­
Ch.l.rqc 

·\ 
4 '. 

' . .... t _ • 

' 

Scheel f~nal/Madhya­
r:d.k or ~qui valent : 

Schoo 1. r ina 1 jMa-dh ya­
mik or equivalent 
with ITI in lnst. 

-do-

-do-

-do-

-do-

2 yr&. wor -k ex­
p-c·r icncc a·s 
:ttazdoor Ca~-1. 

3 yrs·. wor.lt ex­
perience as 
N.elper, Te<eh -11. 

3- yrs. work ex­
perience as Jr. 
I.nst rut:lcnt Mechanic, 

Tech-G. 

) y r ::; • vor\ e ><­
pcr1.-ncc c::~· ln:ltru-

ment f\echanic, 

Tech-f. 

3 yi:s. wo'!fli: ex-_. 

pcr1ence zs Sr. 
I nst ru.'flen:t 
11cchan1c, :.ech-E. 

OPC . 

Ore. 

ore . 

ore . 

1/ Schoo!_ finalftladh­
'y'az:llY. o ·r equiv. vith 

1/ 4 yrs. wor.k ex­
·pe r~.ence . as ~ A&St t• · 
1 ; -i·t· I &!-~· ~1?~1 ~~ ~. ~~'::·ci~.~-· 
nician. T~-~;,-:~ :-' '"' 

'!est 
ITI in inst. 

11/ 0 _1p 1om a in (-1 nst. 

Engg ~I~ 

1J -do-

11/ -do-

1/ -oo-

11; -oo-

11/ ) yrs. wr")c; ex~ . 
per 1eace as Asstt. 
Inst.ro=ent Tech­
nicia .. , Tech-D. 

1/ 5 yrs~ vork ex­
per1eat.e as tns-
t rWDeat: Technic ian. 

Teen-e •. 
· 11/ 4 yrS.O . vo:rk ex-

. pericac.e as Instr~ 
mcnt: Technic ian, 

Tech-C •. 

1/ 6 yrs. work e~po-
r 1~ncr. n5 5r. In!:i.­
t r u,....,t Technic ian, 

Tcct>-6 .• 
ii/ 5 yrs. work cxpe-

: iem:t:c a!:' Sr. 1 ns­
tr~nt Technician, 

7ech-B. 

DPC: ~ 

QPC. 

DYC;Tc!;t/ 
K-"'r 1 t-c\1:--­
:;~n1o:-1t'; . 

contd/-·· •• ?i •• 
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A·. 

UJ ·~E SCHEI'E NO. XX V- I I! 

CADHE SCII!·:ME FOR fi HE FIGHTING PERSONNEL OF DANKUtH COAL CO~\PLEX 
1 

DJ\!.1~: <rJl • 

SHORT TITLE & CO VERl\GE: 

a) J.':his scheme may be called the Cadr~ Scheme for th~ Fire Fight i ng 
.Personnel. 

b) The scheme shall apply to the entire workers in Fire & Safety Depar~ent 
which -has been enumerated below:-

1/ Opera tors (Fire Operator, Tech.Gr ,.E; Junior Oper ator-ciJm...O~i ver, 
Tech.G·i.D; Fire Operator-cum-Driver, Tech.Gr.C; Sr. Fire Op'2rato:r 

. -cum,-Driver, Tech.Gr.B). 

OEF'INITION: 

a) 

b) 

c) 

. 'Competent Author ity 1 . meanG Chi.ef Executive of the . Company o r CCM/GM 

as the. case . may be ·or any other authority who may be delegat e d with 
;>uch powers by them from time to time. 

'Educational Qualification' means qualification as · r e cognised by the 
Central GOvt• or State G~vt. or qu<tlification/test as prescribed and 
conducted bVcompanies. 

'Service' D:leans 1.n the posts as shown i _n· .. annexure heretoo . ·--:.. .. -:':- ·. -~. 

.. ... -- - ----

I 

1 
'f 
'I 
II 
il 

I 
1 
I 
t 
t 
; 
t , 
I Tne promot·io.naL cha'nnel for various categories/grades . of · FJ.. r i? Discipline 1 

PRQMOTIONAL CHANNEL; 

a) 

b) 

c) . 

d) 

sl:l.all be as per .annexure hereto. The said etnne;.<ure on ly •.- indicate qua- / 
lifi.cation :and ' experience to be possessed by the depar~'e'rit. al candidai:es I 
included in the · cadre from t~e ·to time for .the purpose of el igibilit·y f 
fo-e ~eiect.ioi'l/promotio.n of "candidates as spec:ified in this s c heme. _ ; 

' . , 
Operators-- w!i.;t ·i":gr_o'-' rrom F'ire _Operato.r, Tech.Gr.E to Sr. Fi r e Operator f 
-cum.;.Driver, 'l'ech.;Gr.B ,.;!thin the department. ---. · j 

Sclection/P remotion for the post of Jr • Fire Opcr.ator~cum-Driv~r uptcil f 
Tech. Gr.D shail be on the basis of seniority-cum;...mcrit and f rom Tech. t 
Gr.o to Tech.Gr.c and Tech.Gr.c to Tech.Gr.B shal.l be on the basis of 
merit-cum-seniority. 

' ! ; 
All · promotions are subJect to availab.,.e vacancy within t:h c d epartmf! r:~t. f 

.. 

I 
I 

i ; 
; \ 
J : 
: ! . ; 



. f'ROI'10TIOW\L CI'AMlEl FOR FIHf. FI GifTING r· EHSOIJNEL . O F OANKUNJ COAL 

COMPLEX DN~K UfH • 

.. -.-.-.- ·.-.-.-.-.-.-.- . -.-,-.-.-.-.-.-.-.-.- . .. ... -.-.-.-.-.-.-.-.-.-.-o- o-"' -.-.-o- 0-
s i. 
No. Designation Grade 

Minimtun Educational 
Qualification 

Eligibility for 
promotion/~clec-

Mode of 
promot i n :• 

·-·-·-·-·~·---.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.--.tion.-.-.- - - . - . - . - . -.-.-.- • . . 
I o 4 • 5 • .. 6. 2. 3. . -.-.-·-·-·-·-·~----.-.-.-.-.-.-.-~---.-.-.-.-.-.-·-·-·-·---.-.-.-.-.- .-. -.-.-.- . -

OP.ERAlUR 

1 • Fire Operator Tech-E 1/ School Final/Jofadh­
yamik or equiv. 

i~ Fire Fighting Course 
(from Go vt. recog­
nised course under 
the ractories Act.). 

Selection . 

2o Jr. Fire Ope- Tech-0 !/ . -do- 3 yrs. work ex­
perience in 
·Tech-E as Fire 
Opex:at€>r. 

DPCtTest . 

3. 

··-- 4-.. 

. .. 

x:ator --cum-
Driver 

Fiz,:e , Operator Tech-C 
~cum-Driver 

.. 

ii/ -do-

i/ -de-

11/ -do~ 

5 yrs. 1.o'Ork ex­
perience i n 
Tech-D as Jr. 

-. ~·.:::''' .. ~~ ~"-~ Op_erat;o r 
c· ,,-;.,0---, ~cum-D r i ~ie.r o 

· DPC. 

-·-:-Sr-. :_F.J.r..e. .. Ope- J'ecil.::B 1/ ~do- 5 yrs • . work ex­
perience. in 
Tech-c as !"ire 
Opera~of-CUID­

Dri ver • 

DPC. 
rator -cum- -
Drive.r ii/ -do-

.. -~ - = 
Ca) For e·xisting -~p.i.oye~s, Driving Lh:enco will nc;»t -. ~c a bar for 

promotion upto -Tech.cr.D, but; ;if Lic~_r1ce . is na-t · obt;3ined wit h in 
a period of one year dfter their promotion in Te(:h. cr.D, they 
WiJ.l be revertea back to their previous pos-ition .and graaeo 

. . 

(b) The existing 1.ncumbent must obtain Driving L1.cence (Heavy Vehicle 
Licence) withl.n one year if they are not having the ~ame. 

(c) . This Cadre Scheme wi.ll apply only to incumbent pozteu at Dankuni 
Coal Complex. 

• ••• 

\ .\ . I 

} \ " ,_. ' \ · 
L ... J ·, ·"" . . ' •-



IMPLEMENTATION INSTRUCTION NO. 32 
. 

No. CIL/JBCCI· IV/1.1. No. 32/92/2952 dt. 15th July, 1992 

Sub t Cadre Scheme forE & M PeJ'tiOIIDel. 

Ref. 1.1. No. 30/84/684 dt. 26-6:-84. 

Your kind attention is invited to Implementation Instruction 
No. 30/84/684 dated 26-6-84 enclosing therewith Cadre Scheme 
of E & M penonnel ( Electrician/Fitter ) Helper ( Elect. ) to 
Foreman·in·Cbarge vide Annexure-VII-IS and Asatt. Foreman/ 
Cbarseman (Diploma Holders) vide Annexure-VII-16. 

In the meeting of the Standardisation Committee held 
on 7th April '92 and 29th May '92 and the subsequent meeting 
held on 22/6/92 the following amendments to above Cadre 
Scheme were accepted. 

l) The exemption of holding mining parts or the Electrical 
Supervisory Competency Certificate will be applicable to 
such employees who are working in Coal Washeries, 
Ropeways, OCPs in which the type of machines are diffe­
rent than in underground mines. Each case could be 
considered on the merits by the DGMS. This will apply 
also on workshops where underground eqaipments/machi· 
nery arc not being maintained/repaired. 

2) The candidate should possess the Electrical Supervisory 
Competency Certificate ror a minimum period or S (five) 
years. Three yean' experience in the next below grade 
will also remain. 

3) Exemption or DG MS will be obtained for giving effect to 
such authorisation/promoUon as Eleckical Supervisor. 

4) The Cadre Scheme Cot Diploma Holden will bo sui~bly 
amended on ~he similar lines. 

It was also agreed to make the following amendments in 
respect or qualification for Category· IV and Cateaory-V, Bloc• 
trician in Annexure-VII-IS. 

r s'9 



i) In tbo qualificatioa column ment oned in t&e Cadre 
Scheme Sl. No. 2 item No. iii rod SJ. No.3. item 
No. ii win be subsituted as followa12 

••LT permit under I. B., rules for mines or 440/SSO 
volt miniag parts permit issued by competent authO!o 
rity applicable for coal mines. 

ii) The q11a1ificatioa oolumn for Asstt. Foreman/C.harac­
man Grade-C ia amended as under : 

••same as for Category-VI'! 
j 

ID eliaibility for promotioa columa the followina 
amendment was agreed : 

.. Worked as Electrician Cateaory·VI for three years-.. 

The minimum qualification for Poremaa/Eiec. 
Grade-B is amended as under ; 

•'Electrical Sopemaonhip Certificate Y&lid for mines". 

Accordiaaly, a r~vised Cadre Scheme incorporating the 
aforementioned decisions for E & M penonnel for Helper 
( Blectri~l ) to Foromau-io-Cbarso and Asstt. Foreman/Char­
geman to Foreman·in-Cbarse (Diploma Holders) are enclosed. 

Managements have been requested lO tate necessary 
"'ion to implemen~ the above decision. 



-

Sl. 
No. 

1. 

Deaipa~on 

Helper EJ~ 

2. a) BlecCriclan 
b) FiCIOrBlocC. 

Annexure-Vll·U 
Promotloaal Owmel of It A M Penoaael ( Eleetrieian/Fitten ) ~ 

Helper ( Elect. ) to Foremaa-t.CbarJe (Revised) 
Vide I. I. No. 32 ( Clrealated ~ide L I. No. 30 dated 16-6-1984 

Scale of pay I 
Cat./ Grade 

Cat.-11 
RL 39.34-0.8S­
Sl.24 

Cat.·IV 
RL 42.18-1.32-
60.65 

• 

Minimum qualification Eligibility Mode of 
( Educational/Technical ) for promotion promotion 

i) Literate 
ii) Matric with m 

i) 3 years oxporience u DPC/ 
General Mazdoor Cat.-1 Trado 

il) 1 year oxperionco in Teat. 

i) Literate 
ii) Matriculate With ITI 

iii) LT permit onder m Role1 
for Mines or 440/SSO Volt 
mininl partl permit issued 
by competent authority 
applicable for Coat min11. 

Cat.·l for Matriculate 
widl ITI 

3 yean experience u DPC 
Helper iD Cat.•ll for Trade 
literate and 2 years Teat. 
for Ma~riculate with JTJ, 

-----------------------------------------------------------------------------------------
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CHAPTER-XII 

IMPLEMENTATION OF THE AGREEMENT 

1. PROMOTION POLICY COMMITfEE 

Implementation lnstruetlon No. 30 dt. 26-6-1984 

A. Cadre Seheme/PrelllotloDal rules for Electrical & 
Mechanical dlsdplloes: 

The Promotion Policy Committee of III JBCCI finalised 
the Cadre Scheme I Promotional Rules for Electrical and 
Mechanical discipline employees, at its meetings held on 8th 
& 9th May, 84 and 18th June, 1984. It was also agreed that 
the implementation instructions in this respect may be iasued 
with a copy to the mem bera of JBCCI for their information. 

2. Accordingly, the same was forwarded as Cadre Scheme 
' No. VII and managements have been requested to take nece-

ttsary steps to implement '' the same with the followfu..,. 
amendments : 

.. 

(i) In cadre scheme No. Vll-1, regarding promotional 
channel for Haulage Kbalasis to Winding Engine 
K.halasis, at Sl. No. 8, for the words '600 HP 
and above', the words '550 HP and above' will bL 
substituted. , 

• 
The amended designation will appear as under : 

Koope Winder Operator 

( upto SOOO BOB i.e. 550 HP and above ). 

3. Further, the Cadre Scheme as per Anoexure .. VJI-11 
"" regarding Carpenters, will follow as the same is still uncter 

discussion. ~ 

4. It will be noted that with the enforcement of these 
Cadre Schemes all the existing instructions and orders on the 
subject shall be deemed to have been repealed simultaneously. 

( 



J 

CADRE SCHEME No.-VII 

Cadre Seheme for Eleetrical and Mechanical 
Discipline Employees 

Short title, COYenge aud clusl8eatlon: 

(a) This scheme formulated under Coal Wage Agreement 
shall be called the Cadre Scheme for Electrical and 
Mechanical discipline employees. 

(b) The tcheme shall apply to the entire worker in E & M 
Cadre which has been classifi:d into four groups : 

(i) Diploma Holders : Those who have successfully 
completed and passed 3 years diploma in Elec· 
trical I Mechanical from recognised Institute/ 
University after matriculation. 

Cii) ITI Certificate Holders : 

(a) Those who have obtained ITI Certificate 
after Matriculation in respective trades from 
a recognised Institute. 

(b) ITI Certificate Holders: Those who have 
obtaiDed lTl certificate in reapective trade 
from a recognised institute but not having 
matriculation or SSLC Certificate. 

(iii) Matriculate : ThQse who have passed Matric 
from recognised Institute/Board/University. 

(iv) Others: Below Matric and illiterate. 

f (c) E & M Cadre bas been further divided as under: 

l 

(i) Operatioual : This covers the category of perso-
nnel as per details given below :-

(1} Haulage Kbalasl and Winding Engine 
Khalasi :- ( Scrapper slusber Kbalasi/Driver/ 

---

• - .J 

I 



-- .. 

Operator Cat.-UI to Haulage Khalasi/ 
Winding Engine KhJlasi/OperatorfDriver/ 
Koopc winder operator Gr.-B. 

Anoesare--VII-I 

( 2) Pump Dalasi : ( Pump K.halasi I Driver I 
Operator Cat.-II t~ Pump Khalaai/Driver/ 
Operator Cat.-ill ). ADDexare-Vll-2 

{3) Faa lbalaai : .(Fan Khalasi/Driver/Opera· 
tor Cat.-11 to Fan Khalasi in Cat.-IV ) 

Aatxve-VII -3 

(4) Boiler Pers01mll t ~ Baikr Fireman Cat.-IV 
to Boiler Fir~cnan 1st Cl.-s Cat.-V) 

Amlexure-Vll-4 

\.~ (.5) IMap a~m Penoaoel : ( Lamp Mudoor 
Cat.-1 to Lamp Room Incbarge Oerical 
Gr.-1) AJmexare-VIJ-S 

1 
l 
I 
I 

( "-) Comprellel' Penoauel ( Com presser 
K.balui/Operator/Driver Gr.-III) 

Auaemre-Vll-6 

(7 J Sub-Statloa Persooael : ( Geol. Mazdoor 

r Cat.·l to Sub-Station Attendant Cat-V) 
ADDexore-VD-7 

(8) CCM Crew aud Driller : (Ocal. Mazdoor 
Cat.- I to CCM Driver Or .-1 in Cat.-VI ) 

Almexare-VU-8 

1 (ii) Maloteuance : This covers the category of 
personnel as per details given below : 

(X) \Medlaakal : 

(1) Molllder: (Helper Cat.•K te Moulder Gr. (w) 
I ADDenre-VU-9 

~Welder: ( Helper Cat.-11 to Welder Cat.-VI) 
Anexure-VJJ-10 

(3) Carpenter .: ( Helper ~~-11 to Pattern Maker 
Cat.· VI) .,..., r : ) . .,N.llllai.·VU-11 

/ ,~ 
Scanned by CamScanner 

-----------------------------------



2. 

3.0 

, ..... .. r 
(4) N-RepalrlalfMaldol Pmoanel: (Tub J\,:q. 

ring/Mazdoor Cat.· II to Black smith Cat.-~ 1 

Grade (w) Annesare-\1!11! 

(5) Mecb. Fitter : ( Helper Cat •• IJ to Fo:~~· · 
lncharae Or.-A ) Annellll'e-VIf13 

I 

(Y) Electrical : 
I 

(1) Armature WIDder : ( Helper Cat -II to ArmU!re ''" 
Winder C.t.-VJ) Anaenre-V0-14 .fi? 

' (2) lledrlcai/Fitter : ( Helper Cat.· II to For_,au "*' 
lacharse Gr.'-A ) Allaeure· Vl-15 ~ 

(3) Alltt.: Pore~}c..fCharaeman Gr.-C to Forel)an~ .: 
Incharge Gr.·A (Diploma H~rs) , / -

,,..._ ._ ADD~ 

De8aitloD: 
. ( 

In this Scheme unless there is anythina rep~na.L, .... 
the subjed or context: · ~ 
(a) 'Competent Authority' means the Chiefl:!xecutive · 

of the Company or Area General Man•r as the 
case may be or a..~ <Jther authority whb may be 
delegated with such powers by them frq:n time to 
time. 

(b) 'Educational qualification' means qualift:ations as 
recognised by the Central Governmen1 o~ State 
Govt. or qualification/teat as prescribed and con- 1 

ductod by the companies. 

(c) 'Service' means service in t.be posts as·shown in 
Annexure hereto. 

(d) General Mazdoor : All mazdoors w•o _ ~ tn · .• . ... 
Category-1. i 

_)~ 
~' Promodoaal Channel : 

3.1 Tbe promotional channel for various categories of 

Electrical and M ecbaoical discipline sbaH ·be as per Aanexures , 

424 J 
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l -$~ --\ . ...,__ ___ ... ___ ,.J_ , 

· The said Anae~tures only iadicate the qualifications 
experience to be possessed by the Departmental 

~dates included, in the Cadre from time to time for the •c. ~r .. e~aibi1ity for Selection/PromotiOR of caadidates ~ 
ed in this scheme ' 

Se,ection for tbe posts upto Category-V thaJJ be on the 

Jf seniority-cum-merit and froiD Category-V to VI on the 
w of merit-cum-seniority. Selection to Supervis~ry Gr. •c' 

· ~be on the besis of Selection on ·merit from employees in 
... egory-VI. 

Similarly promotion from Grade 'C'-to cB'Mdftom Gr. 
B' !9 'A' shall be on the basis of SkUI/Merit•CUfi\·Siniority. -- . 
3.3 The promotional zone for filling the V.acaecy in 
Category-1 to Category-VI will be Unit/Project. As regards 
Technical and SupervisOJy grades 'C' to 'A' to promotional . 
1:one would be Area. u_ulesa othertt'ise apecificaUy provided in 
·he scheme itself. 

+.0 Deparbiieubll Promotion C..umittee : 

The aelection/pr.omotion of candidates Cor fillin1r 
·tacancies in higher categoria shan· ~"made ou dl~recommon­
datious of the Departmeatal Promotion Committ~ to be 
coo,stituted by the CompeSent Authority or any other Officer 
wbo may be delegated with such powers by him aom time to 
time . . The decision of the Competent Authoritf oa such 
recommendations r.ball be final. = 
· ' 

s. 
'· 

p • ~ ..... 

' . 
Direct Recraltmeat : 

_Direct Recruitment shall ~ resorted ~ on!:&' if there is 
W ror departmental C81ldidatts to ill aU the vacant 

·.wn.r.. period ot 6 months. .. 
bpeal, SatiDp etc. 

AIJ existing Cadre Scbe$c fbr tlliah4141pline shall 
'in operation simultaneouscy with the coming into force 

. tbii ~¢heme. · " 
• I 

•..B. Within the following conditions that Iince the Cidre Schemee h•• 
b~ framed on the baaia of the organisational set-up previling in Coal 
lndil and ~ •ubsidiarlu, we shall be allowetl the modification whe1ever 
req,ired to IUit the local condition• in conaultation with the Union 
ReprewntatiVtllt their level. (For Slngarenl, liSCO & liSCO ) 

F-!4 f 423-
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Promodoul CIIUDel of I A M Penaaael 

( Operational ) 

( Hulaae Eblasl A Wbadlaa .Kqlae .ltllalul ) 

s...,... Sllll!lller ~/Drber/Operator to Haalap Kllalu~Wa.d•a EaP-e Illalul ---------81. !fo.. ~tioa 8cale of pay I MinJaum qualitic:adon ,aliaibility for 
~teaory (:aclue~ational(fceb.) PromotJoq 

1 2 3 4 s 

Mode of 
Pramotion 

6 

J. Scraper Sluahcr Kha· lla. 22.70.0.85-
'-'i/Drivcf ·opentor. ~1 . 80 Cat. Ill 

Lite race. 
MDit be able to read and 
write R.eaional LanpaJel 
Hindi/Ena)iab, Muat be 
able to read the meters 
1ucb •• Volt. Mtra., p.,.. 
uure Metctl for (Steam 

baul&ge) ancl carry out 
and enter in preacribed­
log books and daily main~ 
tcnance acbedulc. 

Any pc~rman~~t worpr D.P.C. and apCi"E 
•ude CCII'-

,. 
"' t c:.~ 



\

, -
a 

I 

1 2 3 
·J•JP ;A f1 

3. Screening Plane inclu- Rs. 22.70-0.65-
dinl nppler/Greader 31.80 Cat. Ill 
Holst Screenen belt 
etc. 

4. Haulaac Kbalasi/Dri· 
ver/Operator (7S HP 
to 125 HP Haulage) 

'· Haulqe Khalasi/I)ri• 
ver/(abolC llS HP 
Haiilaae) ,. ... 

Rs. 24.10-0.80-
35.30 Cat. IV 

lb. 26~-t.00-
40.04 Cat. V 

4 .. 

Same as (I) above. 

-dO' 

6 
., ·= · · :: s:cc · ·; · · • a ·2 

Preferably 3 yeats elpcti­
ence as Haulage Khalasi 
or as Sl. Nos. 1 aad 3, 

j yeari upericnel ... 
Haulqe Kbalasi hr 
Cat. IV. 

:bPc and Aptl• 
tutle Test. 

• ,I 



Payment of arrea·rs : 

This matter •as ~arclier d~aU_ witli vide paras 2.6 :and 21 
of t.I. No. 9. The- issue w-as~ reviewed by the J-BCCI at i&s 
meeting held on 25-10-19=79 and the follo\Y;ing decision 'mf~S. 

taken: 

"Payments as per revised wag¢ sttucture wo~ld be. m~de. 
to the employees fro·m l·t ·ll~7CJ i.e.-fof'tKe-· lnn~th of Oct:obeff' or. 
part thereof depending On the wag-e period fixed for e~h COUi• 

ery/establishment by the r~~pective Coal Com·panies. The f~ll 
anears due to the··. employees ror. , thO' oadieli' periOd ~ (flf@m 

1-1-1979 till the date when wages,at_tllere-vised rates have· p~id) 
would be paid by the· e·nd o.f Decembe~~~- 1~79~ A.: ~~&tlu~· rep~rt . 
would be placed before-the-JBCCl.a~· thi!Qt~xt;·ll,t"-.~i:P.g~~~ , c 

" . :·. '! ' _.·_ ' ' -~ ... • . ' "':~' . 

It is requested. that thi$t d~cisi:on !nay· pl~a'se be 
i Plplemented. , .. 

·,· ,._ ... _ .. \ 



FAX MESSAGE 

FOR : CHAIRMAN-CUM-MD, ECL/BCCUCCLIWCLISECLINCUMCUCMPDIL 
RPT : DIRECTOR(FINANCE), ECLIBCCLICCLIWCLISECLINCL!MCL 
RPT : DIRECTOR(PERS.), ECUBCCUCCLIWCL!SECLINCUMCL 
RPT : DIRECTOR(T/P&D), CMPDIL, RANCHI 
RPT : CHIEF GENERAL MANAGER, CIL, NEW DELHI. 
RPT : GENERAL MANAGER, NEC, GUWAHATI , ASSAM. 

FROM: DIRECTOR(P&IR) CIL KOLKATA 

THE DECISIONS TAKEN IN THE 11TH MEETING OF THE 
STANDARDISATION COMMITIEE HELD AT CIL(HQ) ON 23.12.2006, REGARDING 
PAYMENT OF SPECIAL REWARD AND RECOVERY OF ELECTRICITY CHARGES 
ARE QUOTED BELOW:-

QUOTE: 
1) TO PAY AN AMOUNT OF RS.1950/- AS SPECIAL REWARD FOR THE 

YEAR 2005-06 IN ADDITION TO RS.3600/- ALREADY PAlO AS PLR. 
THE ELIGIBILITY CRITERIA ETC. WOULD BE AS SPECIFIED IN FAX 
MESSAGE NO .CILIC-5B/JBCCI/PLRS/2005-06/512 DATED 21.9.2006. 
THE PAYMENT WOULD BE MADE B.EFORE 31.12.2006; 

2) TO MAKE RECOVERY OF ELECTRICITY CHARGES@ 1% OF BASIC 
SALARY FROM THE EMPLOYEES WHO HAVE BEEN ALLOTIED 
STANDARD HOUSES BY THE COAL -.COMPANIES. SUCH 
DEDUCTION SHALL BE EFFECTIVE ... FR.,OM THE DATE OF 
OPERATION OF NCWA-VIll SCHEDULED FROM 1.7.2006. HOWEVER , 
IMMEDIATE RECOVERY SHALL BE EFFECTIVE FROM THE SACA~Y 
OF JANUARY,2007 , PAYABLE IN FEBRUARY, 2007. THE MODALITIES 
OF RECOVERY OF ELECTRICITY CHARGES FROM 1.7.2006 WILL BE 
DECIDED AT THE TIME OF FINALISATION OF NCWA-Vlll. CLAUSE NO 
8.3.1 OF NCWA-VII STANDS MODIFIED ACCORDINGLY. 

UNQUOTE. 

YOU ARE REQUESTED TO KINDLY IMPLEMENT THE AB@VE . 
. ----------------------------------~----------------~----

NO.CIL!C-SB/JBCCI/PLRS/2005-06/ (j 9 ~ -1 Lt 'l ~ 11..\ \v\}dc; 
DATED,23R0 DECEMBER'2006 liJ \ 

. (MD. S liM UDDIN) 
DIRECTOR(P&IR) 

COPY TO : 
DIRECTOR(T)/DIRECTOR(MKTG.)/DIRECTOR(F),CIL, KOLKATA. 
DIRECTOR(P), SCCL, KOTHAGUDEM, AP. 
CHIEF VIGILANCE OFFICER, CIL, KOLKATA. 
CGM(FINANCE), CIL, KOLKATA. 
GM(P), CIL, KOLKATA. 
EXECUTIVE DIRECTOR, IICM, RANCH!. 
TS TO CHAIRMAN, CIL, KOLKATA. 
FM(ESTB.)/SR.PO(AW), CIL, KOLKATA. 
ALL REGIONAL SALES MANAGER, CIL. 

- --- --------------
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' IR/94/IMP Date(! 27-8··1979 

NCW A-11-1.1. No. 6 

Sub : RetiriDI Gratuity-Computation of amount" 

The National Coal Wage Agreelfteot-11 which was fina­
lised by the Joint Bipartite Committee for the Coal Industry on 
11·8-79 and which has come into operation on 1·1·79 provides 
as follows :-

''RETIRING GRATUITY-COMPUTATION OF AMOUNT: 

10.1.1 For service beyond 30 yeaH, g.fatnfty shall be calcu­
lated at the rate of one month's wage (i.e. basic wage 
plus FDA, SDA, VDA and Underground Allowance) 
last drawn by the employee for every completed 
year of service in excess of 30 years, provided that in 
respect of last year of servi,ce propottionate payment 
of gratuity will be made even if the full year is not 
completed." 

The above provision will be deemed to come into force 
from 1-1•1979. It is requested that steps may kindly be .taken 
to implement the abGve decision. 

Extract from Circular No. 18 dated 1-11-79: 

Medical facilities, Ambulances and expenditure on medkiaes : 

These matters are covered by clauses 10.5.1, 10.5.2 and 
10.5.3 of.NCW A-II which are reproduced below : 

"10.5.1 The unanimous recommendations of the Medical Sub 
Committee of the JBCCI (Sub Committee-E) will be 
implemented. A summary of the unanimous recom­
mendation is given Jn Annexure V to this agree·ment. 

( 101 
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1.0. S .• 2. It is agreed .· th·~t, .-in· princ~ple, · the.r~ should be ·-.n 
Ambulance hl 'each' colliery to CilSll'F~ speedy move­
me-nt of e~er.~·Dcy c~s to hospitals/disPensariea. 
However, ir't.Ji~r( ,are certa:in d'ifficulties in providiDJ 
·a·u·ch Ambulances:wmediately, th.e requirement could . 

. J!)el adequat~iJ , JJ1+~~ syJtem Qf poc)ling in . certain 
collieries. The .mefliOd ·can be discUssed atJocallevels. ' - - -- ~ . . . 

Tlle management ·•rre.ed to i·ncrease the number of 
~mbul•nces witb~n tw~-~ears t,o . :ensljre .. -.vaiJability of 
An'ibtllances for :co·llie;rl~s. Tbe mat-ter wiJI be reviewed· 

. . . . ' : ' 

-by tbe JBCCI ~rioditaUJ. 

10.5.3 · .It is agreed -that as:·fay·as-Coal India and its s.nbsidia­
. riei at~· .CODCet~e~;·~~~fll'OUDt· ;.t~ ·-:~ :~Dt OD medjcines 

percapita shall .,e ,,at't~e:.,'sam-e :re•ef as that obtaining 
in Siogareai eollitrJefGo. ·Vtd.·,•t· P,esentlf • 

. ,. . 

' ~ :¢qpy or tbe sudnbaq ·, -~~- '• tb~'. unanimous ·recommcn.; 

' .. dafiolii.O.ttbe Medical · Sub'<Cbmmittee a~ referred to clause 
.·· :: J(t;~/l <:;is 4tso being forwarded. hete'!Jtb. It i• requested that 
.. :aU ' tbei.e ;~ptovisions may a1i,o· 'ICindiy be i~:ptemented. The 
. · anl-oud)lo 'be lpeDt on wned:lCines ,per capita .,#:~·~al ·~cQmpanies 
· IOthettfla;ri Singareni :coJ1ie~iri Co. Ltd. wilr·bi'intimated to 

.. the other Companies as teon···a1' the . necessary -i ilrofination is 
·fe~ce.iv~ ~f.r()JD .. Siogarc;Qi · CoJli~~!.'Po~ ·J..~ . 

• :i.. : ~~- -~>-;: ·: . •";,. . -- - ,. ~--. . .. .. 
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N.C.W.A.-11-1.1. No. 35 

No. JBCCl/lR/94/lmp-988 6 November, 1980 

Sub : Cadre Scheme/Promotion rules fOI' 

Para-Medical Staff (Sanitation ) 

The Promotion Policy Committee has submitted its 
unanimous report in respect or Para-Medical Staff (Sanitation) .. 
The same is being forwarded herewith and is self-explaoatory). 

The .JBCCI at its meeting held on 3rd & 4th November 
1980 has ratified the decisions or the Promotion Policy 
Committee in this respect. You are requested to take steps to 
implement tho same. 

This will form part of Cadre Scheme No. 6 or Para­
Medical Staff-Annexure-VI of Implementation Instruction No. 
33 circulated by the Member-Secretary, JB~CI, vide Circular 
No. JBCCI/IR/94/bnp/697 dated June 22, 1980. 

It will be seen that with the enforcement of this CAdre 
Scheme all the existing executive instructions & orders on the 
subject shall be deemed to have been repealed simul~neously. 
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..... 
PARA MEDICAL STAFF 

(SANITATION) 

Sl. No. Designation Scale of Pay/ 
Category 

1. Sweeping Mazdoor/ Cat. I 
Sweeper Rs. IS.00.0.26-18.12 

2. Sweeper (Night Cat. II 
Soil) Remover Rs. lS.48-0.34-l9.48 

3. Sweeper Mate/ Cat. III 
Sanitary Zamadar Rs. 16.3S..0.42-2t.39 

4. Jr. Sanitary 
In,pcctor 
(Qualified) 

Tech. D 
Rs. 508-23-692·28-860 

Minimum qualification 
f Educational/Technical) 

Eligibility for 
promotion 

Mode for 
promotion 

Ability to aupervisc the 
job of other. 

S years experience in Cat. 
I or Cat. II or combined. 

Matric or equivalent 1) Direct recruits will auto-
qualification of a recoa- . matically be placed in Tech. 
nised University or lnstt. Grade 'C' and designated as 
Must bo a qualified Sanitary Sr. Sanitary Inspector on 
lospccton (S.I. Diploma completion of 2 years aervice 
Course) from a recognised from the date of appointment. 
Govt. lnst. with at least 2) Existins Sanitary Inspector 
one year professional (un-qualified) who are not 
experience). eligible for'promotion as per 

the above norms and are in 

DPC 
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Sl. No. Designation Scale of Pay I 
Cateaory 

'· Sanitary lospector Tech. C 

(Qualified) Rs. 572·29-804-34-1008 
6. Senior Sanitary Tech. D 

Inspector Rs. 640-JS-920-4().1160 
(Qualified) 

Minimum qualification 
(Educational/Technical) 

Eligibility for 
promotion 

Mode of 
promotion 

·do-
Matric or equivalent qualifi· 
cation of a recognised 
University or lnstt. Must 
be a qualified Sanitary 

clerical grades and have put 
in minimum 10 yrs. service as 
such shall be placed in grade 
'D' and shall continue to per· 
form their usual jobs and this 
shall be personal to them. 

-do-
10 years experience as 
Sanitary Inspector in 
Grade •c• 

Inspector (S. L. Diploma or S.I. 
Certificate €ourse) from a recog· 
nised Govt. lnstt. with atleast one 
year professional experience. --



-~ JOB DESCRIPTION : 

I) 

2) 

Sweeper Mate/ -
Sanitary Zamadar 

Jr. Sanitary 
IDipector/ 
Sanitary Inspector/ 
Sr. Sanit•ry 
Inspector. 

To auporvise tbe job sang of Sweepers on&ased in oloanins draina, ash pita, roads. 
etc. to maintain aanitation of boqsing colonies. 

a) Imuniaation/Vaocfnatloo; b) Water aamplins & Toatins, Chlorination of Water 
Supply Sources; c) Health Education: d) General sanitation; e) Maintenance of 
Public Latrines & Oraina, parks; f) National Mal..-ia Eradication & Family Plano­
ins Programes; &) Camp Sanitation; b) Special duties during Epidemics, Jatras etc._ 
i} S1lper.,ision of the work entrusted to penons employed under him ( such a11 
Sweepers, ·Mates, ~amadars, etc.); j) Any 'otber allied jobs allotted to them from 
time to time. 

NOTE: Thl11 will form part of cadre scheme No. 6 ( Para Medical Std' ) already circulated vid~ 1.1. No. 33 bJ 
Member Secretary. JBCCI. 



Implementation Instruction No. 12 dl: 24-t-1984 

Para-4.0 of Notes of Conclusions signed on 11-11-1983 
-provides as ·follows: 

"4.0 Additiooal· P~ym~_qt : 

4.1 There wiJI be an additional paym,ent of ._l~.s. 1 U- per 
month to existing employ~esin the Cpal Jndustry as on 1~1-1983 

. -. . ~ . -. :,.:,. . - " 

with effect from 1-1-1983, . The exact nomenclature of -this .. _,;. 

payment and also the eligibility .of thi~ payment to new entr~nt·S 

will be discussed further." 

2. This spbject wa,s dJscussed ~t ~pe Informal ,meeting of 
Steering Group (censisti.ng of representativ~s. of TFade Union 
lead~rs and the managements of Co~l Industry) he~d ~t Calcutta 
on 30tb November, 1983 when the following deci$ions are 
taken:-

·• 
{i) It was agreed by all concerned that this additional 

payment will be termed as " Special Incentive' 11
• It 

was also agreed that this payment will be made to 
the existing employees in the Coal Industry as on 
1-1-1983 with effect from 1-1-1983. It was also 
agreed that this amount will also be payable to · all 
employees who become employees of the Coal Hndus­
try from the date of their employment. 

(ii) With regard to the issue as to whether this Special 
Incentive will attract fringe benefitst such as provident 
Fund, Gratuity etc. and also as to whether this 
amount is payable pro-rata according to attendance, 
it was agreed that in the interest of uniform practice 
in the majQr Public Sector Enterprises, the practice 
obtaining in the Steel Industry may be obtained and 
adopted. 

(iii) It was also agreed that while the payment of Special 
Incentive will be allowed with effect from 1· 1-1983 
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along with other revised wages, the arrears accrued 
on this account for the period from 1-1·1983 to 
31-12·1983 will be paid tu the entitled empleyees in 
due course. 

3. Accordingly, it has been decided by Coal India that 
pending fina1isation of the issue by the Standardisation 
Committee, the Special Incentive of Rs. 12/- per month may be 
paid provisionally to the permanent employees who were on 
rolls on 1-1-1983 and continued to be so and also to the 
employees who become perm,anent fro~ any date thereafter, 
from the date they become permanent aloog with their wages/ 
salaries for January, 1984.. Arrears for the period 1·1-1983 
to 31-12-1983 win be paid separately. 

4. Payment of Special Incentive should be made at tbe 
rate of 46.2 paise per day of attendance . Also Special Incentive 
wiU not attract any fringe benefits, like, P. F., Gratuity, u. G. 
altowance etc. 
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CHAPTER-XI 

GENERAL 

Implementation Iastraction No. 61 dt. 8-7-1986. 

D. Payment or due. leave wages at the time of 
superanouatioo/ death. 

In the 21st meeting of the Standardisation Committee held 
on 24th & 25th April~ 1986, it was agreed, that in the case of 
retirement of employees, in the retirement notice which is 
issued by the management to the concerned employee it should 
be clearly mentioned tbat the employee concerned will be · 
deemed to have retired o·n the date prior to the number of days 
by which his previlege/earned leave is due and he will be paid 
for the same. In case of refusal of previlege/earned leave, the 
workmen will be entitled to get leave wages reimbursed to the 
extent of refusal of leave even after his retirement. 

In the case of death of an employee, his dependant will be 
paid wages for the unavailed earned/annual leave upto 70days. 

Similarly, in the case of employee declared medically unfit 
also wages for unavailed earned/annual leave upto 70 days 
will be paid. 

Managements have been requested to take necessary action 
to implement the above decision of the Standardisa~ion 
Commi~tee with immedia•e effect. 
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