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NOTICE

A draft Compendium of Implementation Instructions, Rules and Guidelines of National Coal Wage
Agreements (NCWA) updated up to NCWA-IX is attached.

All concerned are requested to kindly peruse the provisions and give further inputs, if any, on the
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The observation, suggestions etc. may kindly be sent through email to cjuster.cil@coalindia.in by 16"
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. s LU 50 1)')'\'. \]/
(Charles Juster)
General Manager (MP & IR/PC)

Distribution:-

1) Director (Pers.)- ECL, BCCL, CCL, MCL, WCL, NCL, SECL

2) Director (T/ES), CMPDIL

3) Director (PA & W), SCCL

4)General Manager (P/IR), ECL, BCCL, CCL, MCL, WCL, NCL, SECL, CMPDIL

Copy for information to:-

Director (P & IR), CIL

















































































JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
KOLKATA -~ 700 001

No.CIL/C-5B/JBCCI-IX/I..N0.01/2012/ { 2.8 Dated: 19 March, 2012

NATIONAL COAL WAGE AGREEMENT —IX
IMPLEMENTATION INSTRUCTION NO.01

The Chairman-cum-Managing Director, ECL, Sanctoria,
The Chairman-cum-Managing Director, BCCL, Dhanbad.
The Chairman-cum-Managing Director, CCL, Ranchi.
The Chairman-cum-Managing Director, WCL, Nagpur.
The Chairman-cum-Managing Director, SECL, Bilaspur.
The Chairman-cum-Managing Director, NCL, Singrauli.
The Chairman-cum-Managing Director, MCL, Sambalpur.

The Chairman-cum-Managing Director, CMPDIL, Ranchi.

Sub: Scope & Coverage, revised basic wages, Deamess
Allowance etc. of Daily rated/Monthiy rated workers
under National Coal Wage Agreement- IX

The National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee
for the Coal Industry on 31% January, 2012 which has come into force w.e.f. 1%
July, 2011 provides as under: - (Chapter-i & 11)

1.0 SCOPE AND COVERAGE (Chapter-)

1.1 The Agreement shall be called the NATIONAL COAL WAGE
AGREEMENT-IX (hereinafter shall be referred to as NCWA-IX) and
will be effective from 1.7.2011 to 30.6.2016.

1.2 This Agreement shall cover all categories of employees in the Coal
Industry who were covered under National Coal Wage Agreements ~ |
to VIl and also employees of those establishments, which are
functioning and may be functioning under the Coal Companies.

1.3 The scope of the agreement covers the wage structure including
Dearness Allowance, fitment in the revised pay, fringe benefits, service
conditions, welfare, social security/pension, safety & other matters as
contained in the different chapters of this Agreement.

1.4 Other Issues which were not deliberated can be taken up in the

Standardization Committee meeting including some of the above
items. The committee will try to finalise it within 3 months.

e



2.0

2.2.0

-2.

COMPONENT OF WAGE (Chapter-Il)

2.1 The wage of employees in Coal Mining Industry shall consist of :-

(@)
(b)

(c)

Basic Wage

Special Dearness Allowance (SDA) at the rate of 17.95% of
attendance bonus or 1.795% of basic wage representing computed
fringe benefits of attendance bonus, such as contribution of provident
fund, payment in lieu of profit sharing bonus, gratuity etc.

Variable Dearness Allowance (VDA) linked to the All India Consumer
Price Index Number for Industrial workers (Base 1960 = 100 )
(hereinafter called Index Number) adjustable quarterly depending on
variation in Consumer Price Index number above 4245,

Minimum wage

2.2.1

2.2.2

The revised minimum wage for the lowest paid employee on surface in
the Coal Mining Industry covered by the Agreement shall be
Rs.17565.93 per month or Rs.675.61 per day at the All India Average
Consumer Price Index Number for Industrial workers (Base 1960 =
100) at 4245. This amount includes the minimum guaranteed benefit of
Rs.3513.19 per month or Rs.135.12 per day.

The break up of the minimum wage of Rs.17565.93 per month or
Rs.675.61 per day as on 1% July, 2011 linked to AICPI No.4245 will be
as indicated below:

Per day (Rs.) Per Month (Rs.)

Pre-revised | Revised Pre-revised Revised
a. Basic Wage/Pay 32154 604.33 8360.00 15712.62
b. Attendance Bonus 32.15 60.43 836.00 1571.26

@ 10% of basic wage
C. Special DA 5.77 10.85 150.06 282.05
d. Variable DA 181.03 Nil 4706.68 Nil
Total 540.49 14052.74

Minimum Guaranteed Benefit 135.12 3513.19
Total: 675.61| 675.61] 17565.93 17565.93

The Variable Dearness Allowance will vary according to the shift of the
Consumer Price Index Number over 4245 as on 1.7.2011, as detailed under

Clause 2.6.0. -




23.0

24.0

2.5.0

Basic Wage Structure

2.3.1 The revised Basic wage structure for different categories, skills and
grades, covering daily rated and monthly rated employees as worked
out on the basis of this Agreement are detailed under Annexure-lIA.

2.3.2 The revised Basic wage structure for different categories, skills and
grades, covering daily rated and monthly rated employees for Assam
(North East) Coalfields including Excavation are incorporated in
Annexure-iiB.

2.3.3 Wages of Piece-Rated Workers

The rates of basic wages of different group of Piece-rated workers
together with the rates of fall back wages etc. are incorporated in
Chapter — lil of NCWA-IX (L.I. No. 2 of NCWA-IX)

Attendance Bonus

2.4.1 The attendance bonus will continue to be paid quarterly at the rate of
10% of Basic wage.

2.4.2 As computed, fringe benefits on Attendance Bonus are being paid as
Special Dearness Allowance (SDA) along with wages; the quarterly
bonus shall not attract any other fringe benefits.

Special Dearness Allowance (SDA)

Special Dearness Allowance shall attract fringe benefits such as Provident
Fund, payment in lieu of Perfformance Linked Reward Scheme and gratuity
etc., the computed fringe benefits which have been worked out at the rate of
17.95% of Attendance Bonus or 1.795% of the basic wage of the employee,
will continue to be paid and the same will be called Special Dearness
Allowance. This amount at the lowest minimum basic wage of Rs.15712.62
as computed would be Rs.282.05. The computed fringe benefits on
Attendance Bonus called Special Dearness Allowance will also attract all
fringe benefits applicable to Dearness Allowance.

Rozd




2.6.0

2.7.0

28.0

2.9.0

2.10.

2.11.

4-
Variable Dearness Allowance (VDA)

It is agreed to pay 100% DA Neutralization for all the employees irrespective
of their basic pay. The rate of VDA payable w.e.f. 1.7.2011 is tabulated under
Annexure — VDA. The Variable Dearness Allowance at AICPI 4245 (Base
1960 = 100) shall be “NIL" as on 1.7.2011. The VDA will be revised quarterly
and paid on and from 1 March, 1% June, 1% September and 1% December of
every year on the basis of average of AICPI Number for the quarter ending
December (Oct-Dec), March (Jan-March), June (April-June) & September
(July-Sept.) respectively.

Minimum Guaranteed Benefit (MGB)

All employees covered by this agreement who were on the rolls of different
units/establishments of Coal Companies as on 30" June, 2011 and continued
to be on the rolls on 1.7.2011 will be given a minimum guaranteed benefit @
25% of emoluments (Basic + DA + SDA + Attendance Bonus) as on
30.06.2011.

Fixation of Time Rated & Monthly Rated employees.
2.8.1 The existing total emoluments of an employee, as on 30.6.2011
comprising of Basic wage, VDA, Special DA, Aftendance Bonus and
MGB @ 25% of emoluments, will be added together and amount so

arrived at will be divided into Basic Wage, Attendance Bonus ( @ 10% of
basic pay ) and Special DA (@ 17.95% of Attendance Bonus ).

2.8.2 A few illustrations of fitment of employees on revision of pay are given in
“Annexure - lIC”,

Date of Annual Increments

2.9.1 Applicable as per |.I.No.25 dated 01.12.2011 of NCWA-VIII (Clarification
Order will be issued).

0 Rate of Increment

Rate of increment shall be fixed @ 3% of basic wage of each
category/grade on progressive basis.

0 Service Linked Promotion- Applicable as per |.1.No.24 dated 01.12.2011 of
NCWA-VIII.

s/ d



3.0

-5-

Procedure to be followed for fixation of revised Basic Pay:-

For the fixation of revised Basic Pay of existing employees as on 1.7.2011 from
NCWA-VIII to NCWA-IX, the details of each employee have to be tabulated in the
format enclosed. The basic pay as on 1.7.2011 under NCWA-IX may be written
in the proper column. For deriving new basic as on 1.7.2011, the revised basic
shall be derived as per Clause No. 2.8.1 & 2.8.2.

The following may further be carefully noted.

(a)

(b)

(d)

(f)

The fixation in the revised Basic pay is with reference to the wages of
each employee as on 30.06.2011 and not the wages of concemed
employee as on 01.07.2011.

The fixation in respect of such employees who continued to be on the
rolls of the company as on 01.07.2011.

The Revised Basic fixation statement will be prepared for each pay unit
and will be attested after verification of the concermed Personnel
Officer/Welfare Officer or In-charge of the pay unit and also certified by
nominated Finance Officer/Area Accounts Officer. The statement in the
format should be prepared in triplicate — one copy will be retained in the
pay unit concerned, the second copy will be forwarded to the Area (Hars.)
and the third copy will be sent to Personnel Deptt. of the Company(HQ)
for safe custody & future reference. This format/statement will be filled up
by pay unit/colliery, Grade-wise and category wise for ready reference
and for checking by Internal Audit team of the Company as and when
necessary.

A few illustrations of fixation of employees in the revised Basic Pay with
Minimum Guaranteed Benefit are given in Annexure-liC.

Fixation of pay of employees appointed on or after 01.07.2011.

The instruction contained in the preceding paragraph especially with
regard to fixation does not apply to the employees appointed on or after
01.07.2011. They will be fixed at the appropriate Basic Pay in the
concerned revised Basic Pay / Wage structure as per Annexure-lIA/lIB of
the agreement.

For fixation in case of promotion on or after 1.7.2011, the provisions of
i.1.No.26 dated 01.12.2011 of NCWA-VIIi shall be applicable.

Tl
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5.0

6-

Further instructions regarding wage rates, work norms etc. for the piece-rated
workers are being issued separately.

It is requested to initiate action for collecting information/data in respect of all
employees in daily rated and monthly rated category/grade as per the Format-i
and to fix the revised Basic Pay for different categories/grades of the employees
at the earliest.

These orders will be effective from 1st July, 2011.

You are requested to take necessary action to implement the above decision.

‘ ‘vﬁ(t,\/gils

( R.tMO N DAS )
DIRECTOR(P&IR) &

MEMBER SECRETARY, JBCCI - IX

All members & Alternate members of JBCCI-IX. ] (_?Q)
Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). N
Director (Personnel), ECL/BCCL/CCUWCIL/SECL/NCU/MCL

Director(F), ECL/BCCL/CCLUWCL/SECL/NCLUMCL

Director (RD&T), CMPDIL, Ranchi.

Director (P/A&W), SCCL, P.0O.-Kothagudem Collys., Distts. Khamam (AP).
Director (F),SCCL, P.0O.-Kothagudem Collys., Distts. Khamam (AP).
Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
Chief Vigilance Officer, CIL, Kolkata.

Executive Director, {ICM, Kanke Road, Ranchi.

CGM/TS to Chairman, CIL, Kolkata.

Chief General Manager, NEC

Chief General Manager (F), CIL, Kolkata.

General Manager (MP&IR), CIL, Kolkata

General Manager (P), CIL, Kolkata.

General Manager, CiL, New Delhi.

All Regional Sales Managers, CiL.

Chief Manager (IR), CIL, Kolkata

Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata.



Annexure -l A
(Vide Clause 2.3.1)

Revised Pay/Wage Structure (w.e.f. 1.7.2011)

Existing Pay
(NCWA- VIII) Revised pay in NCWA - IX

w.e.f 1.7.2011

A. DAILY RATED WORKERS

Category

| Rs. 321.54 Rs. 604.33

! Rs. 328.78 Rs. 617.94

Il Rs. 338.80 Rs. 636.77

IV Rs. 34567 Rs. 649.69

V  Rs. 360.03 Rs. 676.68

VI Rs. 375.77 Rs. 706.26

B. EXCAVATION

Spl. Rs. 44299 Rs. 832.60

A Rs. 421.51 Rs. 792.23

B Rs. 397.06 Rs. 746.27

C Rs. 380.20 Rs. 714.58

D Rs. 366.93 Rs. 689.65

E Rs. 342.99 Rs. 644.65

LC;. MONTHLY RATED

rade

A1 Rs. 15199.08 Rs. 28566.68

A Rs. 11784.52 Rs. 22149.01

B Rs. 10935.02 Rs. 20552.37

C Rs. 10127.70 Rs. 19035.02

D Rs. 9367.07 Rs. 17605.41

E Rs. 8979.97 Rs. 16877.86

F Rs. 8880.56 Rs. 16691.02

G Rs. 8757.06 Rs. 16458.90

H Rs. 8571.79 Rs. 16110.68

D. CLERICAL GRADE

Spl. Rs. 10935.02 Rs. 20552.37

| Rs. 10127.70 Rs. 19035.02

I Rs. 9367.07 Rs. 17605.41

Il Rs. 8979.97 Rs. 16877.86










Annexure-V D A

(vide Clause 2.6.0)
PERIOD AICP! Rates of VDA
INDEX (% of basic)

From To (1960=100) (Base = 4245)
01.07.2011 31.08.2011 4245 0.0
01.09.2011 30.11.2011 4276 0.7
01.12.2011 28.02.2012 4443 4.7
01.03.2012 31.05.2012 4520 6.5

Yo 2



MASTER FORMAT- |

BASIC PAY FIXATION FROM NCWA-VIIl TO NCWA-IX

CLASS: DAILY RATED / MONTHLY RATED / EXCAVATION

PAY UNIT: ...
1. NAME
2. DESIGNATION
3. IDENTIFY/PHOTO CARD NO.
4. CMPF/PF NO.
S. FORM “B" SL. NO.
6. DT. OF APPOINTMENT
7. DT. OF ENTRY IN PRESENT CAT/GR.
8. WHETHER EMPLOYED IN SUERFACE
OR U/IG
9. CATEGORY/GRADE/GROUP
1. PAY AS ON 30.6.2011 UNDER NCWA-VII| BASIC
VDA
SDA
ATTENDANCE
BONUS
TOTAL :
MGB (25% OF TOTAL
EMOLUMENTS)
TOTAL:
12. PERSONAL PAY, IF ANY, AS ON
30.6.2011 UNDER NCWA-VIII
13. LAST DATE OF INCREMENT UNDER
NCWA-VIII
14. REVISED BASIC PAY FIXED AS ON BASIC
1.7.2011 UNDER NCWA-IX VDA NIL
SDA
ATTENDANCE
BONUS
TOTAL :

15.

REVISED DATE OF NORMAL
INCREMENT UNDER NCWA-IX

Signature of the person
preparing the statement

Signature of Personnel
Officer, Welfare Officer or

Signature of Finance/

Officer-in-charge.

ke d

Accounts Officer.




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
KOLKATA — 700 001

No.CIL/C-5B/JBCCI-VAI71.1.No.01/2009// 3 Dated: 31% March, 2009

NATIONAL COAL WAGE AGREEMENT - Vil
IMPLEMENTATION INSTRUCTION NO.01

The Chairman-cum-Managing Director, ECL, Sanctoria,
The Chairman-cum-Managing Director, BCCL, Dhanbad.
The Chairman-cum-Managing Director, CCL, Ranchi.
The Chairman-cum-Managing Director, WCL, Nagpur.
The Chairman-cum-Managing Director, SECL, Bilaspur.

- The Chairman-cum-Managing Director, NCL, Singrauli.
The Chairman-cum-Managing Director, MCL, Sambalpur.

The Chairman-cum-Managing Director, CMPDIL, Ranchi.

1.0

2.0

Sub: Scope, coverage, revised basic wages, Dearness
allowance etc. of Daily rated/Monthly rated workers under
National Coal Wage Agreement-ViI|

The National Coal Wage Agreement-VIii finalized by the Joint Bipartite
Committee for the Coal Industry on 24" January, 2009 which has come
into force w.e.f. 1t July,2006 provides as under :- (Chapter-1 & Il )

SCOPE AND COVERAGE (Chapter-l)

2.1

2.2

2.3

This Agreement shall be called the NATIONAL COAL WAGE
AGREEMENT-VIIl and will be effective from 1.7.2006 to
30.06.2011 (Clause 1.1)

This Agreement shall cover all categories of employees in the Coal
Industry who have been covered by National Coal Wage
Agreement-l to VII and also employees of those establishments
which are functioning and may be functioning under the Coal
Companies (Clause 1.2)

The scope of agreement covers the wage structure including
Dearness allowance, fixation in the revised pay, fringe benefits,
service conditions, welfare, Social Security/Pension, Safety and
other matters as contained in different Chapters of this Agreement.

(Dyv o

i
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Annexure -1I B
(Vide Clause
2.3.2)

Revised Pay for Assam (North East)
Coalfields

Existing NCWA - Vil Revised pay in NCWA - Vil
Pay Scales w.e.f 1.7.2006

A. DAILY RATED WORKERS

|Category

| Rs. 245.48- 6.14- 356.00 Rs. 369.77

] Rs. 251.03- 6.28- 364.07 Rs. 378.11

Il Rs. 258.68- 6.47- 375.14 Rs. 389.62

IV Rs. 263.92- 6.60- 382.72 Rs. 397.52

\V Rs. 274.89- 6.87- 398.55 Rs. 414.04

VI Rs. 286.90- 8.61- 441.88 Rs. 432.13

|B. EXCAVATION ‘

Spl. Rs. 338.23- 10.15- 520.93 Rs. 509.44
Rs. 321.83- 9.65- 49553 Rs. 484.74
Rs. 303.16- 9.09- 466.78 Rs. 456.62
Rs. 290.28- 8.71- 447.06 Rs. 437.22
Rs. 280.15- 7.00- 406.15 Rs. 421.96
Rs. 261.87- 6.55- 379.77 Rs. 394.43

C. MONTHLY RATED

Grade
Rs. 11604- 348- 15780 Rs. 17477.96
Rs. 8998 - 270- 13858 Rs. 13552.80
Rs. 8350- 251- 12868 Rs. 12576.78
Rs. 7733- 232- 11909 Rs. 11647.46
Rs. 7153- 179- 10375 Rs. 10773.86
Rs. 6867 - 171- 9935 _ Rs. 10328.02
Rs. 6781- 170- 9841 Rs. 10213.55
Rs. 6687 - 167 - 9693 ~ Rs. 10071.97
Rs. 6546 - 164 - 9498 Rs. 9859.60

D. CLERICAL GRADE : '

. Rs. 8350- 251- 12868 Rs. 12576.78
Rs. 7733- 232- 11909 Rs. 11647.46
Rs. 7153- 179- 10375 Rs. 10773.86
Rs. 6857 - 171- 9935 Rs. 10328.02
(h.,



Annuxure - lIC

Hlustration of Fixation

NCWA -Vii
(Rs.213.46 - 5.34 -309.58)
Daily

Basic Wage
Attance Bonus
Special D.A
Variable D.A

TOTAL
Fittment Benefit including I.R

TOTAL

NCWA -VII Excavation Spl
(Rs.294.11 -8.82 -452.84)
Monthly

Basic Wage
Attance Bonus
Special D.A
Variable D.A

TOTAL
Fittment Benefit including I.R

TOTAL

NCWA-VII T&S A1
(Rs.10091 - 303 -13727)
Daily

Basic Wage
Attance Bonus
Special D.A
Variable D.A

TOTAL

Fittment Benefit including 1.R
TOTAL

Cat-|

Example - One
As on

30.06.2006

213.46
21.34
3.83
51.23
289.86
69.57
359.43
Example - Two
Ason

30.06.2006

29411
29.41
5.28
70.59
399.39
95.85
495.24

Example - Three

As on
30.06.2006

10091.00
1009.10
181.13
2421.84

13703.07

13288.74
16991.81

NCWA - VIl
(Rs.321.54)

Basic Wage
Attance Bonus
Special D.A
Variable D.A

TOTAL

NCWA - VIIl Excavation Spl
(Rs.442.99)

Basic Wage
Attance Bonus
Special D.A
Variable D.A

TOTAL

NCWA-VIII T&SA1
(Rs.15199.08)

Basic Wage
Attance Bonus
Special D.A
Variable D.A

TOTAL

/\j;' ™

Cat-|

As on
01.07.2006

321.54
32.15
5.77

369.46

As on
01.07.2006

442.99
44.30
7.95

495.24

As on
01.07.2006

15199.08
1519.91
272.82

0

16991.81




Annexure-V D A

(vide Clause 2.6.0)
PERIOD AICPI Rates of VDA
INDEX (% of basic)
From To (1960=100) (Baseé = 2716) .
01.07.2006 31.08.2006 2716 0.0
01.09.2006 30.11.2006 2769 1.9
01.12.2006 28.12.2006 2838 4.5
01.03.2007 31.05.2007 2899 6.7
01.06.2007 31.08.2007 2907 7.0
101.09.2007 30.11.2007 2944 8.4
01.12.2007 29.02.2008 3028 11.5
01.03.2008 31.05.2008 3058 12.6
01.06.2008 31.08.2008 3089 13.7
01.09.2008 30.11.2008 3172 16.8
01.12.2008 28.02.2009 3302 21.6
01.03.2009 31.05.2009 3370 24 .1
(e




MASTER FORMAT-I

BASIC PAY FIXATION FROM NCWA-VII TO NCWA-VIII

CLASS : DAILY RATED / MONTHLY RATED / EXCAVATION

NAME .

DESIGNATION

IDENTIFY/PHOTO CARD NO.

CMPF/PF NO.

FORM “B” SL. NO.

DT. OF APPOINTMENT

DT. OF ENTRY IN PRESENT CAT/GR.

XN O A (N

WHETHER EMPLOYED IN SUERFACE
OR U/G

CATEGORY/GRADE/GROUP

=

SCALE OF PAY UNDER NCWA-VII AS ON
30.6.2006

1. PAY AS ON 30.6.2006 UNDER NCWA-VIi BASIC
VDA
SDA .
ATTENDANCE
BONUS
TOTAL :
MGB (24% OF TOTAL
EMOLUMENTS)
TOTAL:
12. PERSONAL PAY, |F ANY, AS ON
30.6.2006 UNDER NCWA-VIi
13. LAST DATE OF INCREMENT UNDER
NCWA-ViI
14. REVISED BASIC PAY FIXED ON 1.7.2006 BASIC
UNDER NCWA-VIII
VDA NIL
SDA
ATTENDANCE
BONUS
TOTAL :
15. REVAISED DATE OF NORMAL
INCREMENT UNDER NCWA-VIi|

Signature of the person
preparing the statement

Officer-in-charge.

Signature of Personnel
Officer, Welfare Officer or

Signature of Finance/
Accounts Officer.




NEC

v

.

NCWA - Vil
Pre Revised

Grade Basic as on D.A Spl.DA
30.06.06

Existing Scale Rs.6546 - 164 - 9498

Revised Basic Wage Rs.9859.60

H 6546.00 1571.04 117.50
6710.00 1610.40 - 120.44
6874.00 1649.76 123.39
7038.00 1689.12 126.33
7202.00 1728.48 129.28
7366.00 1767.84 132.22
7530.00 1807.20 135.16
7694.00 1846.56 138.11
7858.00 1885.92 141.05
8022.00 1925.28 143,99
8186.00 1964.64 146.94
8350.00 2004.00 149.88
8514.00 2043.36 152.83
8678.00 2082.72 1585.77
8842.00 2122.08 158.71
9006.00 2161.44 161.66
9170.00 2200.80 164.60
9334.00 2240.16 167.55
9498.00 2279.52 170.49

Attn.Bonus

654.60
671.00
687.40
70380
720.20
736.60
753.00
769.40
785.80
802.20
818.60
835.00
851.40
867.80
884.20
900.60
917.00
933.40
949.80

REVISED BASIC CHART

Total M.G.Benft Total
8889.14 2133.39 11022.53
9111.84 2186.84 11298.68
9334.55 2240.29 11574.84
9557.25 2293.74 11850.99
9779.96 234719 12127.15
10002.66 2400.64 12403.30
10225.36 245409 12679.45
10448.07 2507.54 12955.61
10670.77 2560.99 13231.76
10893.47 2614.43 13507.90
11116.18 2667.88 13784.06
11338.88 2721.33 14060.21
11561.59 2774.78 14336.37
11784.29 2828.23 1461252
12006.99 2881.68 14888.67
12229.70 2935.13 15164.83
12452.40 2988.58 15440.98
12675.11 3042.03 15717.14
12897.81 3095.47 15993.28

Revised Basic

as on 1.07.06

9859.60
10106.60
10353.63
10600.65
10847.66
11094.68
11341.70
11588.72
11835.73
12082.74
12329.77
12576.78
12823.80
13070.82
13317.83
13564.85
13811.87
14058.89
14305.90

———— NCWA - Vi

DA Spl.DA

176.97
181.42
185.85
190.28
194.72
199.156
203.58
208.02
212.46
216.89
221.31
225.75
230.19
234.62
239.06
243.49
247.92
252.36
256.79

Attn.Bons

985.96
1010.66
1035.36
1060.06
1084.77
1109.47
1134.17
1158.87
1183.57
1208.27
1232.98
1257.68
1282.38
1307.08
1331.78
1356.49
1381.19
1405.89
1430.59

Total

11022.53
11298.68
11574.84
11850.99
12127.15
12403.30
12679.45
12955.61
13231.76
13507.90
13784.06
14060.21
14336.37
14612.52
14888.67
15164.83
15440.98
15717.14
15993.28

k4




NEC

e NCWA - VI
Pre Revised :
Grade Basic as on D.A Spl.DA
30.06.06
Existing Scale Rs.6781 - 170 - 9841
Revised Basic Wage Rs.10213.55
F 6781.00 1627.44 121.72
6951.00 1668.24 124.77
7121.00 1709.04 127.82
7291.00 1749.84 130.87
7461.00 1790.64 133.92
7631.00 1831.44 136.98
7801.00 1872.24 140.03
7971.00 1913.04 143.08
8141.00 1953.84 146.13
8311.00 1994.64 149.18
8481.00 2035.44 152.23
8651.00 2076.24 155.29
8821.00 2117.04 158.34
8991.00 2157.84 161.39
9161.00 2198.64 164.44
9331.00 2239.44 167.49
9501.00 2280.24 170.54
9671.00 2321.04 173.59
9841.00 2361.84 176.65

Existing Scale Rs.6687 - 167 - 9693

Revised Basic Wage Rs.10071.97
G 6687.00 1604.88 120.03
6854.00 1644.96 123.03
7021.00 1685.04 126.03
7188.00 1725.12 129.02
7355.00 1765.20 132.02
7522.00 1805.28 135.02
7689.00 1845.36 138.02
7856.00 1885.44 141.02
8023.00 1925.52 144.01
8190.00 1965.60 147.01
8357.00 2005.68 150.01
8524.00 2045.76 153.01
8691.00 2085.84 156.00
8858.00 2125.92 159.00
9025.00 2166.00 162.00
9192.00 2206.08 165.00
9359.00 2246.16 167.99
9526.00 2286.24 170.99
9693.00 2326.32 173.99

Attn.Bonus

678.10
695.10
712.10
729.10
746.10
763.10
780.10
797.10
814.10
831.10
848.10
865.10
882.10
899.10
916.10
933.10
950.10
967.10
984.10

668.70
685.40
702.10
718.80
735.50
752.20
768.90
785.60
802.30
819.00
835.70
852.40
869.10
885.80
902.50
919.20
935.90
952.60
969.30

REVISED BASIC CHART

Total M.G.Benft Total
9208.26 2209.98 11418.24
9439.11 2265.39 11704.50
9669.96 2320.79 11990.75
9900.81 2376.20 12277.01
10131.66 2431.60 12563.26
10362.52 2487.00 12849.52
10593.37 254241 13135.78
10824.22 2597.81 13422.03
11055.07 2653.22 13708.29
11285.92 2708.62 13994.54
11616.77 2764.03 14280.80
11747.63 2819.43 14567.06
11978.48 2874.83 14853.31
12209.33 2930.24 15139.57
12440.18 2985.64 15425.82
12671.03 3041.05 15712.08
12001.88 3096.45 15998.33
13132.73 3151.86 16284.59
13363.59 3207.26 16570.85
9080.61 2179.35 11259.96
9307.39 2233.77 11541.16
9534.17 2288.20 1182237
9760.94 2342.63 12103.57
9987.72 2397.05 12384.77
10214.50 2451.48 12665.98
10441.28 2505.91 12947.19
10668.06 2560.33 13228.39
10894.83 2614.76 13509.59
11121.61 2669.19 13790.80
11348.39 2723.61 14072.00
11575.17 2778.04 14353.21
11801.94 2832.47 14634.41
12028.72 2886.89 14915.61
12255.50 2941.32 15196.82
12482.28 2995.75 15478.03
12709.05 3050.17 15759.22
12935.83 3104.60 16040.43
13162.61 3159.03 16321.64

Revised Basic

as on 1.07.06

10213.55
10469.61
10725.66
10981.72
11237.77
11493.82
11749.88
12005.93
12261.99
12518.04
12774.10
13030.15
13286.20
13542.26
13798.31
14054.37
14310.42
14566.47
14822.53

10071.97
10323.51
10575.04
10826.58
11078.10
11329.65
11581.19
11832.72
12084.25
12335.79
12587.33
12838.86
13090.40
13341.93
13593.47
13845.01
14096.53
14348.08
14599.61

e NCWA - VIIi

DA Spl.DA

183.33

187.93
192.52
197.12
201.71
206.32
210.91
215.51
220.10
224.70
229.29
233.90
238.49
243.08
24768
25227
256.87
261.47
266.07

180.79
185.30
189.83
194.33
198.86
203.37
207.88
212.40
216.91
221.43
225.94
230.46
234,97
239.49
244.00
248.52
253.04
257.54
262.07

Attn.Bons

1021.3¢
1046.96
1072.57
1098.17
1123.78
1149.38
1174.99
1200.59
1226.20
1251.80
1277.41
1303.01
1328.62
1354.23
1379.83
1405.44
1431.04
1456.65
1482.25

1007.20
1032.35
1057.50
1082.66
1107.81
1132.96
1168.12
1183.27
1208.43
1233.58
1258.73
1283.89
1309.04
1334.19
1359.35
1384.50
1409.65
1434.81
1459.96

Total

11418.24
11704.50
11990.75
12277.01
12563.26
12849.52
13135.78
13422.03
13708.29
13994.54
14280.80
14567.06
14853.31
16139.57
15425.82
15712.08
15998.33
16284.59
16570.85

11259.96
11541.16
11822.37
12103.57
12384.77
12665.98
12947.19
13228.39
13509.58
13790.80
14072.00
14353.21
14634.41
14915.61
15196.82
15478.03
15759.22
13040.43
16321.64



NEC :

REVISED BASIC CHART
NCWA - Vil —————eeeee —eeeee NCWA - VIl
Pre Revised Revised Basic
Grade Basic as on DA Spl.DA Attn.Bonus Total M.G.Benft Total ason 1.07.06 DA Spl.DA  Attn.Bons Total
30.06.06
Existing Scale Rs.7153 - 179 - 10375
Revised Basic Wage Rs.10773.86
D/Clerical 7153.00 1716.72 ° 128.40 715.30 9713.42 2331.22 12044.64 10773.86 193.39 1077.39 12044.64
1 7332.00 1759.68 131.61 733.20 9956.49 2389.56 12346.05 11043.47 198.23 1104.35 12346.05
7511.00 1802.64 134.82 751.10 10199.56 2447.89 12647.45 11313.07 203.07 1131.31 12647.45
7690.00 1845.60 138.04 769.00 1044264 2506.23 12948.87 11582.69 207.91 1168.27 12948.87
7869.00 1888.56 141.25 78690 10685.71 2564.57 13250.28 11852.30 212.75 1185.23 13250.28
8048.00 1931.52 144 .46 804.80 10928.78 262291 13551.69 12121.91 217.59 1212.19 13551.69
8227.00 1974.48 147.67 822.70 11171.85 2681.25 13853.10 12391.52 22243 1239.15 13853.10
8406.00 2017.44 150.89 840.60 11414.93 2739.58 14154.51 12661.13 227.27 1266.11 14154.51
8585.00 2060.40 154.10 858.50 11658.00 2797.92 14455.92 12930.74 232.11 1293.07 14455.92
8764.00 2103.36 157.31 876.40 11901.07 2856.26 14757.33 13200.35 236.94 1320.04 14757.33
8943.00 2146.32 160.53 894.30 12144.15 2914.60 15058.75 13469.97 24178  1347.00 15058.75
9122.00 2189.28 163.74 912.20 12387.22 2972.93 15360.15 13739.57 246.62 1373.96 15360.15
9301.00 2232.24 166.95 930.10 12630.29 3031.27 15661.56 14009.18 251.46 1400.92 15661.56
9480.00 2275.20 170.17 948.00 12873.37 3089.61 15962.98 14278.80 256.30 1427.88 15962.98
9659.00 2318.16 173.38 965.90 13116.44 3147.95 16264.39 14548.41 261.14 1454.84 16264.39
9838.00 2361.12 176.59 983.80 13359.51 3206.28 16565.79 14818.00 265.99 1481.80 16565.79
10017.00 2404.08 179.81 1001.70 13602.59 3264.62 16867.21 15087.62 270.83 1508.76 16867.21
10196.00 2447.04 183.02 1019.60 13845.66  3322.96 17168.62 15357.23 275.67 1635.72 17168.62
10375.00 2490.00 186.23 1037.50 14088.73 3381.30 17470.03 15626.84 280.51 1562.68 17470.03
Existing Scale Rs.6857 - 171 - 9935
Revised Basic Wage Rs.10328.02
E/Cierical 6857.00 1645.68 123.08 685.70 9311.46 2234.75 11546.21 10328.02 185.39 1032.80 11546.21
n 7028.00 1686.72 126.15 702.80 9543.67 2290.48 11834.15 10585.58 190.01 1058.56 11834.15
7199.00 1727.76 129.22 719.90 9775.88 2346.21 12122.09 10843.14 194.64 108431 12122.09
7370.00 1768.80 132.29 737.00 10008.09 2401.94 12410.03 11100.71 199.25 1110.07 12410.03
7541.00 1809.84 135.36 754.10 10240.30 2457.67 12697.97 11358.27 203.87 1135.83 12697.97
7712.00 1850.88 138.43 771.20 10472.51 2513.40 12985.91 11615.83 208.50 1161.58 12985.91
7883.00 1891.92 141.50 788.30 10704.72 2569.13 13273.85 11873.39 213.12 1187.34 13273.85
8054.00 1932.96 144 57 80540 10936.93 2624.86 13561.79 12130.95 217.75 1213.09 13561.79
8225.00 1974.00 147.64 822.50 11169.14 2680.59 13849.73 12388.51 222.37 1238.85 i3849.73
8396.00 2015.04 150.71 839.60 11401.35 2736.32 14137.67 12646.07 226.99 126461 14137.67
8567.00 2056.08 153.78 856.70 11633.56 2792.05 1442561 12903.63 231.62 1290.36 14425.61
8738.00 2097.12 156.85 873.80 1186577 2847.78 14713.55 13161.19 236.24 1316.12 14713.55
8909.00 2138.16 159.92 890.90 12097.98 2903.51 15001.49 13418.75 240.87 1341.87 15001.49
9080.00 2179.20 162.99 908.00 12330.19 2959.24 15289.43 13676.31 24549 1367.63 15289.43
9251.00 2220.24 166.06 925.10 12562.40 301497 15577.37 13933.87 250.11 1393.39 15577.37
9422.00 2261.28 169.12 94220 12794.60 3070.71 15865.31 14191.43 254.74 1419.14 15865.31
9593.00 2302.32 172.19 959.30 13026.81 3126.44 16153.25 14448.99 259.36 144490 16153.25
9764.00 2343.36 175.26 976.40 13259.02 3182.17 16441.19 14706.55 263.98° 1470.66 16441.19
9935.00 2384.40 178.33 993.50 13491.23 3237.90 16729.13 14964.11 268.61 1496.41 16729.13




NEC

REVISED BASIC CHART
NCWA - VI e eeene eeeeeeeee. NCWA - VI
Pre Revised ! : Revised Basic .
Grade Basic as on DA SplDA Atin.Bonus Total M.G.Benft Total ason 1.07.06 DA Spl.DA  Aftn.Bong Total
30.06.06
Existing Scale Rs.8350 - 251 - 12868
Revised Basic Wage Rs.12576.78
B/Clerical 8350.00 2004.00 149.88 835.00 11338.88 2721.33  14060.21 12576.78 22575 1257.68 14060.21
Spl 8601.00 2064.24 154.39 860.10 11679.73 2803.13 14482.86 12954.84 23254 129548 1448286
8852.00 2124.48 158.89 885.20 12020.57 2884.94 14905.51 13332.90 239.32  1333.29 14905.51
9103.00 2184.72 163.40 910.30 12361.42 2966.74 15328.16 13710.95 246.11 1371.10 15328.16
9354.00 2244.96 167.90 93540 12702.26 3048.54 15750.80 14089.00 25290 1408.90 15750.80
9605.00 2305.20 172.41 960.50 13043.11 3130.35 16173.46 14467.07 259.68 1446.71 16173.46
9856.00 2365.44 176.92 985.60 13383.96 3212.15 16596.11 14845.13 266.47 148451 16596.11
10107.00 2425.68 181.42 1010.70 13724.80 3293.95 17018.75 16223.18 27327 152232 17018.75
10358.00 248592 © 185.93 1035.80 14065.65 3375.76 17441.41 15601.24 280.05 1560.12 17441.41
10609.00 2546.16 190.43 1060.90 14406.49 3457.56 17864.05 15979.29 286.83 1597.93 17864.05
10860.00 2606.40 194.94 1086.00 14747.34 3539.36 18286.70 16357.35 29362 163573 18286.70
11111.00 2666.64 189.44  1111.10 15088.18 3621.16 18709.34 16735.40 30040 1673.54 18709.34
11362.00 2726.88 203.95 1136.20 15429.03 3702.97 19132.00 17113.47 307.18 171135 19132.00
11613.00 2787.12 208.45 1161.30 15769.87 3784.77 19554.64 17491.52 313.97 174915 19554.64
11864.00 2847.36 21286 118640 16110.72 3866.57 19977.29 17869.57 320.76 1786.96 19977.29
12115.00 2907.60 217.46  1211.50 16451.56 3948.38 20399.94 18247.63 32755 1824.76 20399.94
12366.00 2967.84 221.97 1236.60 16792.41 4030.18 20822.59 18625.69 334.33  1862.57 20822.59
12617.00 3028.08 226.48 1261.70 17133.26 4111.98 21245.24 19003.74 341.13 1900.37 21245.24
12868.00 3088.32 230.98 1286.80 17474.10 4193.78 21667.88 19381.80 347.90 1938.18 21667.88
Existing Scale Rs.7733 - 232 - 11909
Revised Basic Wage Rs.11647.46
Cl/Clerical 7733.00 1855.92 138.81 773.30 10501.03 2520.25 13021.28 11647.46 209.07 1164.75 13021.28
1 7965.00 1911.60 142.97 '796.50 10816.07 259586 13411.93 11996.90 21634  1199.69 13411.93
8197.00 1967.28 147.14 819.70 11131.12 2671.47 13802.59 12346.34 22162 123463 13802.59
8429.00 2022.96 151.30 84290 11446.16 2747.08 14193.24 12695.77 : 227.89  1269.58 14193.24
8661.00 2078.64 155.46 866.10 11761.20 2822.69 14583.89 13045.21 234.16  1304.52 14583.89
8893.00 2134.32 159.63 889.30 12076.25 2898.30 14974.55 13394.65 240.43  1339.47 14974.55
9125.00 2190.00 163.79 912.50 12391.29 2973.91 15365.20 13744.09 246.70  1374.41 15365.20
9357.00 2245.68 167.96 93570 12706.34 3049.52 15755.86 14093.53 252.98 140935 15755.86
9589.00 2301.36 17212 958.90 13021.38 3125.13 16146.51 1444297 259.24 144430 '6146.51
9821.00 2357.04 176.29 982.10 13336.43 3200.74 16537.17 14792.41 265.52 1479.24 16537.17
10053.00 2412.72 180.45 1005.30 13651.47 3276.35 16927.82 15141.84 271.80 151418 16927.82
10285.00 2468.40 184.62 1028.50 13966.52 3351.96 17318.48 15491.28 278.07 1549.13 17318.48
10517.00 2524.08 188.78 1051.70 14281.56 3427.57 17709.13 15840.72 284.34  1584.07 17709.13
10749.00 2579.76 192.94 1074.90 14596.60 3503.19 18099.79 16190.16 290.61 1619.02 18099.79
10981.00 2635.44 197.11 1098.10 14911.65 3578.80 18490.45 16539.61 296.88  1653.96 18490.45
11213.00 2691.12 201.27 1121.30 15226.69 365441 18881.10 16889.04 303.16  1688.90 13881.10
11445.00 2746.80 205.44 1144.50 15541.74 3730.02 19271.76 17238.49 309.42 1723.85 19271.78
11677.00 2802.48 209.60 1167.70 15856.78 3805.63 19662.41 17587.92 315.70 1758.79 19662.41
11909.00 2858.16 213.77 1190.90 16171.83 3881.24 20053.07 17937.36 32197  1793.74 20053.07

7



NEC

Pre Revised
Grade Basic as on
30.06.06

Existing Scale

Revised Basic Wage

A1 11604.00
11952.00
12300.00
12648.00
12996.00
13344.00
13692.00
14040.00
14388.00
14736.00
15084.00
15432.00
15780.00

Existing Scale
Revised Basic Wage
A 8998.00
9268.00
9538.00
9808.00
10078.00
10348.00
10618.00
10888.00
11158.00
11428.00
11698.00
11968.00
12238.00
12508.00
12778.00
13048.00
13318.00
13588.00
13858.00

’

Spl.DA  Attn.Bonus

NCWA - VII
DA
Rs.11604 - 348 - 15780
Rs.17477.96
2784.96 . 208.29
2868.48  214.54
2952.00  220.79
303552  227.03
3119.04  233.28
3202.56  239.52
3286.08 24577
3369.60  252.02
345312  258.26
3536.64  264.51
3620.16  270.76
3703.68  277.00
3787.20  283.25
Rs.8998 - 270 - 13858
Rs.13552.80
215952  161.51
222432  166.36
2289.12  171.21
235392  176.05
2418.72  180.90
248352  185.75
254832  190.59
261312 '195.44
2677.92  200.29
274272 205.13
2807.52  209.98
287232  214.83
293712 219.67
3001.92  224.52
3066.72  229.37
313152  234.21
3196.32  239.06
3261.12  243.90
332592 24875

1160.40
1195.20
1230.00
1264.80
1299.60
1334.40
1369.20
1404.00
1438.80
1473.60
1508.40
1543.20
1578.00

899.80

926.80

953.80

980.80
1007.80
1034.80
1061.80
1088.80
1115.80
1142.80
1169.80
1196.80
1223.80
1250.80
1277.80
1304.80
1331.80
1358.80
1385.80

REVISED BASIC CHART

Total M.G.Benft Total
16757.65 3781.84 19539.49
16230.22 3895.25 20125.47
16702.79 4008.67 20711.46
17175.35 4122.08 21297.43
17647.92 4235.50 21883.42
18120.48 4348.92 22469.40
18593.05 4462.33 23055.38
19065.62 4575.75 23641.37
19538.18 4689.16 24227.34
20010.75 4802.58 24813.33
20483.32 4916.00 25399.32
20955.88 5029.41 25985.29
21428.45 514283 26571.28
12218.83 2932.52 15151.35
12585.48 3020.52 15606.00
12952.13 3108.51 16060.64
13318.77 3196.51 16515.28
13685.42 3284.50 16969.92
14052.07 3372.50 1742457
14418.71 3460.49 17879.20
14785.36 3548.49 18333.85
15152.01 3636.48 18788.49
15518.65 3724.48 19243.13
15885.30 3812.47 19697.77
16251.95 3900.47 20152.42
16618.59 3988.46 20607.05
16985.24 4076.46 21061.70
17351.89 4164.45 21516.34
17718.53 4252.45 21970.98
18085.18 4340.44 2242562
18451.82 4428.44 22880.26
18818.47 4516.43 23334.90

l—');‘

Revised Basic

as on 1.07.06

17477.96
18002.12
18526.29
19050.43
19574.60
20098.75
20622.91
21147.07
21671.22
22195.39
22719.55
23243.69
23767.86

13552.80
13959.48
14366.15
14772.82
15179.50
15586.18
15992.85
16399.52
16806.20
17212.87
17619.55
18026.23
18432.89
18839.57
19246.24
19652.92
20059.59
20466.27
20872.94

- NCWA - VIl

DA Spl.DA

313.73
323.14
332.54
341.96
361.36
360.77
370.18
379.59
389.00
398.40
407.81
417.23
426.63

243.27
250.57
257.87
265.18
272.47
279.77
287.07
294.38
301.67
308.97
316.27
323.57
330.87
338.17
345.48
352.77
360.07
367.36
374.67

Attn.Bons

1747.80
1800.21
1852.63
1905.04
1957.46
2009.88
2062.29
2114.71
2167.12
2219.54
2271.96
2324.27
2376.79

1355.28
1395.95
1436.62
1477.28
1517.95
1558.62
1599.28
1639.95
1680.62
1721.29
1761.95
1802.62
1843.29
1883.96
1924.62
1965.29
2005.96
2046.63
2087.29

Total

19539.49
20125.47
20711.46
21297.43
21883.42
22469.40
23055.38
23641.37
24227.34
24813.33
25399.32
25985.29
26571.28

15161.35
15606.00
16060.64
16515.28
16969.92
17424.57
17879.20
18333.85
18788.49
19243.13
19697.77
20152.42
20607.05
21061.70
21516.34
21970.98
22425.62
22880.26
23334.90



NEC

Pre Revised
Grade Basic as on
30.06.06

Existing Scale

Revised Basic Wage

Excv.D 280.15
287.15
294.15
301.15
308.15
315.15
322.15
329.15
336.15
343.15
350.15
357.15
364.15
371.15
378.15
385.15
392.15
399.15
406.15

Existing Scale

Revised Basic Wage

Excv.E 261.87
268.42
274.97
281.52
288.07
294.62
301.17
307.72
314.27
320.82
327.37
333.92
340.47
347.02
353.57
360.12
366.67
373.22
379.77

DA

Rs.280.15 - 7.00 - 406.15

Rs.421.96
67.24
68.92
70.60

72.28 .

73.96
75.64
77.32
79.00
80.68
82.36

Rs.261.87 - 6.55 - 379.77

Rs.394.43
62.85
64.42
65.99
67.56
69.14
70.71
72.28
73.85
75.42
77.00
78.57
80.14

81.71

83.28
84.86
86.43
88.00
89.57
91.14

NCWA - Vi

Spl.DA Atin.Bonus

5.02
5.15
5.28
5.41
5.53
5.66
5.78
5.91
6.03
6.16
6.29
6.41
6.54
6.66
6.79
6.91
7.04
7.16
7.29

4.69
4.82
4.94
5.05
517
5.29
541
5.52
564
576
5.88
5.99
6.11
6.23
6.35
6.46
6.58
6.70
6.82

28.02
28.72
29.42

*30.12

30.82
31.52
32.22
32.92
33.62
34.32
35.02
35.72
36.42
37.12
37.82
38.52
39.22
39.92

. 40.62

26.19
26.84
27.50
28.15
28.81
29.46
30.12
30.77
31.43
32.08
32.74
33.39
34.05
34.70
35.36
36.01
36.67
37.32
37.98

REVISED BASIC CHART

Total M.G.Benft Total
380.43 91.30  471.73
389.94 9358  483.52
399.45 9587  495.32
408.96 98.15  507.1%
418.46 10043  518.89
427.97 10271  530.68
437.47 104.99  542.46
446.98 107.28  554.26
456.48 109.56  566.04
465.99 111.84  577.83
475.50 11412 58962
485.00 11640  601.40
494.51 11868  613.19
504.01 120.96  624.97
513.52 12324  636.76
523.02 12553  648.55
532.53 127.81  660.34
542.03 130.09 67212
551.54 132.37 68391
355.60 85.34  440.94
364.50 8748  451.98
373.40 8961  463.01
382.28 91.75  474.03
391.19 9389  485.08
400.08 96.02  496.10
408.98 98.16  507.14
417.86 100.29  518.15
426.76 10242  529.18
435.66 10456  540.22
444.56 10669  551.25
453.44 108.82  562.26
462.34 11096  573.30
471.23 113.09  584.32
480.14 11523  595.37
489.02 117.37  606.39
497.92 119.50 617.42
506.81 12164 62845
515.71 12377  639.48

Revised Basic

as on 1.07.06

421.96
432.51
443.06
453.60
464.15
474.69
485.22
495.79
506.32
516.86
527.41
537.95
548.49
559.03
569.58
580.12
590.67
601.21
611.75

394.43
404.29
414.16
424.01
433.90
443.76
453.63
463.49
473.35
483.22
493.09
502.94
512.82
522.67
532.56
542.41
552.28
562.14
572.01

—-——  NCWA - VIil

DA SpL.DA

7.58

Attn.Bons

42.20
43.25
44.31
45.36
46.41
47.47
48.52
49.58
50.63
51.69

52.74

53.80
54.85
55.90

58.01
59.07
60.12
61.18

39.44
40.43
41.42
42.40
43.39
44.38
45.36
46.35
47.33
48.32
49.31
50.29
51.28
52.27
63.26
54.24
55.23
56.21
§7.20

Total

471.73
483.52
495.32
507.11
518.89
530.68
542.46
554.26
566.04
577.83
589.62
601.40
613.19
624.97
636.76
648.55
660.34
672.12
683.91

440.95
451.98
463.01
474.03
485.08
496.10
507.14
518.15
529.18
540.22
551.25
562.26
5§73.30
584.32
595.37
606.39
617.42
628.45
639.48

.



NEC

Pre Revised

Grade

Existing Scale
Revised Basic
Excv.B

Existing Scale

Basic as on
30.06.06

Wage
303.16
312.25
321.34
33043
339.52
348.61
357.70
366.79
375.88
384.97
394.06
403.15
412.24
421.33
430.42
439.51
448.60
457.69
466.78

" Rs.290.28 - 8.71 - 447.06

Revised Basic Wage

Excv.C

290.28
298.99
307.70
316.41
325.12
333.83
342.54
351.25
359.96
368.67
377.38
386.09
394.80
403.51
412.22
420.93
429.64
438.35
447.06

DA

Rs.303.16 - 9.09 - 466.78

Rs.456.62
72.76
74.94
7712
79.30
81.48
83.67
85.85
88.03
90.21
92.39
94,57
96.76
98.94

101.12
103.30
105.48
107.66
109.85
112.03

Rs.437.22

" 69.67
71.76
73.85
75.94
78.03
80.12
82.21
84.30
86.39
88.48
90.57
92.66
9475
96.84
98.93
101.02
103.11
105.20
107.29

NCWA - VH

Spl.DA  Attn.Bonus

5.44
5.60
577
5.93
6.09
6.26
6.42
6.58
6.75
6.91
7.07
7.24
7.40
7.56
7.73
7.89
8.05
8.22
8.38

5.21
5.37
5.52
5.68
5.84
5.99
6.15
6.30
6.46
6.62
6.77
6.93
7.09
7.24
7.40
7.56
7.7
7.87
8.02

30.32
31.23
32.13
33.04
33.95
34.86
35.77
36.68
37.59
38.50
39.41
40.32
41.22
42.13
43.04
43.95
44.86
45.77
46.68

29.03
29.90
30.77
31.64
32.51
33.38
34.25
35.13
36.00
36.87
37.74
38.61
39.48
40.35
41.22
42.09
42.96
43.84
44.71

REVISED BASIC CHART

Total M.G.Benft Total
411.68 98.80 510.48
424.02 101.76 525.78
436.36 104.73 541.09
448.70 107.69 556.39
461.04 110.65 571.69
473.40 113.62 587.02
48574 116.58 602.32
498.08 119.54 617.62
510.43 122.50 632.93
522.77 125.46 648.23
535.11 128.43 663.54
547.47 131.39 678.86
559.80 134.35 694.15
572.14 137.31 709.45
584.49 140.28 724.77
596.83 143.24 740.07
609.17 146.20 755.37
621.53 149.17 770.70
633.87 152.13 786.00
394.19 94.60 488.79
406.02 97.45 503.47
417.84 100.28 518.12
429.67 103.12 632.79
441.50 105.96 547.46
453.32 108.80 562.12
465.15 111.64 576.79
476.98 114.48 591.46
488.81 117.31 606.12
500.64 120.15 620.79
512.46 122.99 635.45
524.29 125.83 650.12
536.12 128.67 664.79
547.94 131.50 679.44
559.77 134.35 694.12
571.60 137.18 708.78
583.42 140.02 723.44
595.26 142.86 738.12
607.08 145.70 752.78

o
3

SN

Revised Basic

ason 1.07.06

456.62
470.31
484.00
497.69
511.37
525.09
538.77
552.46
566.15
579.84
593.53
607.24
620.92
634.60
648.30
661.99
675.67
689.38
703.08

437.22
450.35
463.46
476.58
489.70
502.82
515.93
529.05
54217
555.29
568.41
581.53
594 65
607.76
620.89
634.00
647.11
660.24
673.36

-~ NCWA - VIll

DA Spl.DA

8.20

8.69
8.93
9.18
9.42
9.67
9.91
10.16
10.41
10.66
10.90
11.14
11.39
11.64
11.88
12.13
12.38
12.61

7.85
8.08
8.31
8.55
8.79
9.02
9.27
9.50
9.73
9.97
10.20
10.44
10.68
10.90
11.14
11.38
11.62
11.86

12.08°

Atin.Bons

45.66
47.03
48.40
49.77
51.14
52.51
53.88
55.25
56.62
57.98
59.35
60.72
62.09
63.46
64.83
66.20
67.57
68.94
70.31

4372
45.04
46.35
47.66
48.97
50.28
51.59
52.91
54.22
5553
56.84
58.15
59.46
60.78
62.09
63.40
64.71
66.02
67.34

Total

510.48
525.78
541.09
556.39
571.69
587.02
602.32
617.62
632.93
648.23
663.54
678.86
694.15
709.45
72477
740.07
755.37
770.70
786.00

488.79
503.47
518.12
532.79
547.46
562.12
576.79
591.46
606.12
620.79
635.45
650.12
664.79
679.44
694.12
708.78
723.44
738.12
752.78

B




NEC

Pre Revised
Grade Basic as on
30.06.06

Existing Scale

Revised Basic Wage

Excv.Spl 338.23
348.38
358.53
368.68
378.83
388.98
399.13
409.26
41943
429.58
439.73
449.88
460.03
470.18
480.33
490.48
500.63
510.78
520.93

Existing Scale

Revised Basic Wage

Excv.A 321.83
331.48
341.13
350.78
360.43
370.08
379.73
389.38
399.03
408.68
418.33
427.98
437.63
447.28
456.93
466.58
476.23
485.88
495.53

i

DA

Rs.338.23- 10.15 - 520.93

Rs.509.44
81.18
83.61
86.05
88.48
90.92
93.36
95.79
98.23

100.66

Rs.321.83 - 9.65 - 495.53

Rs.484.74
77.24
79.56
81.87
84.19
86.50
88.82
91.14
93.45
95.77
98.08

100.40
102.72
1056.03
107.35
109.66
111.98
114.30
116.61
118.93

NCWA - VIi

Spl.DA  Attn.Bonus

6.07
6.25
6.44
6.62
6.80
6.98
7.16
7.35
7.53
7.71
7.89
8.08
8.26
8.44
8.62
8.80
8.99
9.17
9.35

5.78
5.95
6.12
6.30
6.47
6.64
6.82
6.99
7.16
7.34
7.51
7.68
7.86
8.03
8.20
8.38
8.55
8.72
8.89

33.82

- 34.84

35.85

‘36.87

37.88
38.90
39.91
40.93
41.94
42.96
43.97
44.99
46.00
47.02
48.03
49.05
50.06
51.08
52.09

32.18
33.15
34.11
35.08
36.04
37.01
37.97
38.94
39.90
40.87
41.83
42.80
43.76
44.73
45.69
46.66
47.62
48.59
49.55

REVISED BASIC CHART

Total M.G.Benft Total
459.30 110.23 569.53
473.08 113.54 586.62
486.87 116.85 603.72
500.65 120.16 620.81
514.43 123.46 637.89
528.22 126.77 654.99
541.99 130.08 672.07
565.79 133.39 689.18
569.56 136.70 706.26
583.35 140.00 723.35
597.13 143.31 740.44
610.92 146.62 757.54
624.70 149.93 774.63
638.48 153.24 791.72
652.26 156.54 808.80
666.05 159.85 825.90
679.83 163.16 84299
693.62 166.47 860.09
707.39 169.77 877.16
437.03 104.89 541.92
450.14 108.03 558.17
463.23 11117 574.40
476.35 114.32 590.67
489.44 117.46 606.90
502.55 120.61 623.16
515.66 123.76 639.42
528.76 126.90 855.66
541.86 130.05 671.91
554.97 133.19 688.16
568.07 136.34 704.41
581.18 139.48 720.66
594.28 14263 736.91
607.39 145.77 753.16
620.48 148.91 769.39
633.60 152.06 785.66
646.70 155.21 801.91
659.80 158.35 818.15
672.90 161.50 834.40

Revised Basic

ason 1.07.06

509.44
524.73
540.03
565.32
570.59
585.88
601.16
616.47
631.75
647.03
662.32
677.61
692.90
708.19
723.46
738.76
754.05
769.35
784.61

484.74
499.28
513.80
528.35
542.87
557.42
571.96
586.48
601.02
615.55
630.09
644.62
659.16
673.70
688.22
702.77
717.31
731.83
746.37

———— NCWA-VII

DA Spl.DA

9.15
9.42
9.69

10.24
10.52
10.79
11.06
11.34
11.62
11.89
1217
12.44
12.71
12.99
13.26
13.54
13.81
14.09

8.71

8.96

9.22

9.49

9.74
10.00
10.26
10.53
10.79
11.05
11.31
11.58
11.83
12.09
12.35
12.61
12.87
13.14
13.39

Attn.Bons

50.94
52.47

55.53
57.06
58.59
60.12
61.65
63.17
64.70
66.23
67.76
69.29
70.82
72.35
73.88
75.40
76.93
78.46

48.47
49.93
51.38
52.83
54.29
55.74
§7.20
58.65
60.10
61.56
63.01
64.46
65.92
67.37
68.82
70.28
71.73
73.18
74.64

Total

569.53
586.62
603.72
620.81
637.89
654.99
672.07
689.18
706.26
723.35
740.44
757.54
774.63
791.72
808.80
825.90
842,99
860.09
877.16

541.92
568.17
574.40
590.67
606.90
623.16
639.42
655.66
671.91
688.16
704.41
720.66
736.91
753.16
769.39
785.66
801.91
818.15
834.40



NEC

Pre Revised

Grade

Existing Scale

Basic as on
30.06.06

Revised Basic Wage

Cat-V

Existing Scale

274.89
281.76
288.63
295.50
302.37
309.24
316.11
322.98
329.85
336.72
343.59
350.46
357.33
364.20
371.07
377.94
384.81
391.68
398.55

Revised Basic Wage

Cat-Vi

286.90
295.51
304.12
312.73
321.34
329.95
338.56
347.17
355.78
364.39
373.00
381.61
390.22
398.83
407.44
416.05
424.66
433.27
441.88

D.A

65.97
67.62
69.27
70.92
72.57
74.22
75.87
77.52
79.16
80.81
82.46
84.11
85.76
87.41
89.06
980.71
92.35
94.00
95.65

Rs.286.90 - 8.61 - 441.88

Rs.432.13
68.86
70.92
72.99
75.06
77.12
79.19
81.25
83.32
85.39
87.45
89.52
91.59
93.65
95.72
97.79
99.85

101.92
103.98
106.05

NCWA - VII

Rs.274.89 - 6.87 - 398.55
Rs.414.04

4.93
5.06
5.18
5.30
5.43
5.55
5.67
5.80
5.92
6.04
6.17
6.29
6.41
6.54
6.66
6.78
6.91
7.03
7.15

5.15
5.30
5.46
5.61
5.77
5.92
6.08
6.23
6.39
6.54
6.70
6.85
7.00
7.16
7.31
7.47
7.62
7.78
7.93

Spl.DA Attn.Bonus

27.49
28.18
28.86
29.55
30.24
30.92
31.61
32.30
32,99
33.67
34.36
35.05
35.73
36.42
37.1
37.78
38.48
39.17
39.86

28.69
29.55
30.41
31.27
32.13
33.00
33.86
34.72
35.58
36.44
37.30
38.16
39.02
39.88
40.74
41.61
42.47
43.33
44.19

REVISED BASIC CHART

Total M.G.Benft Total
373.28 89.59 462.87
382.62 91.83 474 .45
391.94 94.06 486.00
401.27 96.31 497.58
410.61 98.55 509.16
419.93 100.78 520.71
429.26 103.02 532.28
438.60 105.26 543.86
447.92 107.50 555.42
457.24 - 109.74 566.98
466.58 111.98 578.56
47591 114.22 590.13
485.23 116.45 601.68
494 .57 118.70 613.27
503.80 120.94 624.84
513.22 123.17 636.39
522.55 125.41 647.96
531.88 127.65 659.53
541.21 129.89 671.10
389.60 93.50 483.10
401.28 96.31 497.59
412,98 99.12 512.10
424 67 101.92 526.59
436.36 104.73 541.09
448.06 107.53 555.59
459.75 110.34 §70.09
471.44 113.15 584.59
483.14 115.95 599.09
494.82 118.76 613.58
506.52 121.56 628.08
518.21 124.37 642.58
529.89 127.17 657.06
541.59 129.98 671.57
553.28 132.79 686.07
564.98 135.59 700.57
576.67 138.40 715.07
588.36 | 141.21 728.57
600.05 144.01 744.06

Revised Basic

ason 1.07.06

414.04
424.40
434.72
445.08
455.44
465.77
476.13
486.48
496.82
507.16
517.52
527.87
538.20
548.57
558.92
569.24
5§79.58
588.95
600.30

432.13
44510
458.07
471.03
484.00
496.97
509.94
5§22.92
5§35.88
548.84
561.81
574.78
587.74
600.72
613.69
626.66
639.62
652.59
665.56

———— NCWA - VIl

DA Spl.DA

7.43
7.61
7.81
7.99
8.18
8.36

8.73
8.92
9.10
9.29
9.47
9.66

10.03
10.23
10.41
10.59
10.77

7.76
7.98
8.22
8.46
869
8.92
9.16
9.38
9.62
9.86
10.09
10.32
10.55
10.78
11.01
11.24
11.49
11.72
11.94

Attn.Bons

41.40
42.44
43.47
44.51
45.54
46.58
47.61
48.65
49.68
50.72
51.75
52.79
53.82
54.86
55.89
56.92
5§7.96
58.99
60.03

43.21
4451
45.81
47.10
48.40
48.70
50.99
52.29
5§3.59
54.88
56.18
57.48
58.77
60.07
61.37
62.67
63.96
65.26
66.56

Total

462.87
474.45
486.00 -
497.58
509.16
520.71
532.28
543.86
555.42
566.98
578.56
5§90.13
601.68
613.27
624.84
636.39
647.96
659.53
671.10

483.10
497.59
512.10
526.59
541.09
555.59
570.09
584.59
599.09
613.58
628.08
642.58
657.06
671.57
686.07
700.57
715.07
729.57
744.06



NEC

Pre Revised
Grade Basic as on
30.06.06

Existing Scale

Revised Basic Wage

Cat -l 258.68
265.15
271.62
278.09
284.56
291.03
297.50
303.97
310.44
316.91
323.38
329.85
336.32
342.79
349.26
355.73
362.20
368.67
375.14

Existing Scale

Revised Basic Wage

Cat- IV 263.92
270.52
27712
283.72
290.32
296.92
303.52
310.12
316.72
323.32
329.92
336.52
343.12
349.72
356.32
362.92
369.52
376.12
382.72

DA

Rs.258.68 - 6.47 - 375.14

Rs.389.62
62.08
63.64
65.19
66.74
68.29
69.85
71.40
72.95
74.51
76.06
77.61
79.16
80.72
82.27
83.82
85.38
86.93
88.48
90.03

Rs.263.92 - 6.60 - 382.72

Rs.397.52
63.34
64.92
66.51
68.09
69.68
71.26
72.84
74.43
76.01
77.60
79.18
80.76
82.35
83.93
85.52
87.10
88.68
90.27
91.85

NCWA - VIi

Spl.DA Attn.Bonus

4.64
4.76
4.88
4.99
5.1
5.22
5.34
5.46
5.57
5.69
5.80
5.92
6.04
6.15
6.27
6.39
6.50
6.62
6.73

474
4.86
497
5.09
5.21
5.33
5.45
5.57
5.69
5.80
5.92
6.04
6.16
6.28
6.40
6.51
6.63
6.75
6.87

25.87
26.52
27.16

‘27.81

28.46
29.10
29.75
30.40
31.04
31.69
32.34
32.99
33.63
34.28
34.93
35.57
36.22
36.87
37.51

26.39
27.05
27.71
28.37
29.03

. 29.69

30.35
31.01
31.67
32.33
32.99
33.65
34.31
34.97
35.63
36.29
36.95
37.61
38.27

REVISED BASIC CHART
Total M.G.Benft Total
351.27 84.31 435.58
360.07 86.42 446.49
368.85 88.52 457.37
377.63 90.63 468.26
386.42 92.74 479.16
395.20 94.85 490.05
403.99 96.96 500.95
412,78 99.07 511.85
421.56 101.17 522.73
430.35 103.28 533.63
439.13 105.39 544.52
447.92 107.50 555.42
456.71 109.61 566.32
465.49 111.72 577.21
474.28 113.83 588.11
483.07 115.94 599.01
491.85 118.04 609.89
500.64 120.15 620.79
509.41 122.26 631.67
358.39 86.01 444 .40
367.35 88.16 455,51
376.31 90.31 466.62
385.27 9246 - 477.73
394.24 94.62 488.86
403.20 96.77 499.97
412.16 98.92 511.08
421.13 101.07 5§22.20
430.09 103.22 533.31
439.05 105.37 544 .42
448.01 107.52 555.53
456.97 109.67 566.64
465.94 111.83 577.77
474.90 113.98 588.88
483.87 116.13 600.00
492.82 118.28 611.10
'501.78 120.43 622.21
510.75 122.58 633.33
519.71 124.73 644.44
g o ?

Revised Basic
as on 1.07.06

388.62
399.38
409.11
418.86
428.60
438.35
448.09
457.85
467.58
477.33
487.07
496.82
506.57
516.31
526.06
535.81
545.55
565.29
565.03

397.52
407.45
417.39
427.33
437.28
44722
457.16
467.10
477.04
486.99
496.92
506.86
516.81
526.75
536.70
546.63
556.56
566.51
576.44

——— NCWA-VIII

DA SpL.DA

7.00
7.7
7.35
7.51
7.70
7.87
8.05
8.22
8.39
8.57
8.74
8.92
9.09
9.27

9.62
9.79
9.97
10.14

7.13
7.32
7.49
7.67
7.85
8.03
8.20
8.39
8.57
8.73
8.92
9.09
9.28
9.46
9.63
9.81
9.99
10.17
10.36

Attn.Bons

38.96
39.94
40.91
41.89
42.86
43.83
44.81
45.78
46.76
47.73
48.71
49.68
50.66
51.63
52.61
53.58
54.55
55.63
56.50

39.75
40.74
41.74
42.73
43.73
44.72
45.72
46.71
47.70
48.70
49.69
50.69
51.68
52.67
§3.67
54.66
55.66
56.65
57.64

Total

435.58
446.49
457.37
468.26
479.16
490.05
500.95
511.85
5§22.73
5§33.63
544.52
§55.42
566.32
§77.21
588.11
599.01
609.89
620.79
631.67

444.40
455.51
466.62
477.73
488.86
499.97
5§11.08
§22.20
§33.31
544.42
§55.53
566.64
§77.77
588.88
600.00
611.10
622.21
633.33
644.44

.



NEC

Pre Revised

Grade

Existing Scale

Basic as on
30.06.06

Revised Basic Wage

Cat-1

Existing Scale

245.48
251.62
257.76
263.90
270.04
276.18
282.32
288.46
284.60
300.74
306.88
313.02
319.16
325.30
331.44
337.58
343.72
349.86
356.00

Revised Basic Wage

Cat-Hl

251.03
257.31
263.59
269.87
276.15
282.43
288.71
284,99
301.27
307.55
313.83
320.11
326.39
332.67
338.95
345.23
351.51
357.78
364.07

DA

58.92
60.39
61.86
63.34
64.81
66.28
67.76
69.23
70.70
72.18
73.65
75.12
76.60
78.07
79.55
81.02
82.49
83.97
85.44

Rs.251.03 - 6.28 - 364.07

Rs.378.11
60.25
61.75
63.26
64.77
66.28
67.78
69.29
70.80
72.30
73.81
75.32
76.83
78.33
79.84
81.35
82.86
84.36
85.87
87.38

NCWA - VII

Rs.245.48 - 6.14 - 356.00
Rs.369.77

4.41
4.52
4.63
474
4.85
4.96
5.07
5.18
5.29
5.40
5.51
5.62
5.73
5.84
5.95
6.06
6.17
6.28
6.39

4.51
4.62
4.73
4.84
4.96
5.07
5.18
5.30
5.41
5.52
5.63
5.75
5.86
597
6.08
6.20
6.31
6.42
6.54

Spl.DA Attn.Bonus

24,55
25.16
25.78
26.39
27.00
27.62
28.23
28.85
29.46
30.07
30.69
31.30
31.92
32.53
33.14
33.76
34.37

35.60

25.10
25.73
26.36
26.99
27.62
28.24
28.87
29.50
30.13
30.76
31.38
32.01
32.64
33.27
33.90
34.52
35.15
35.78
36.41

REVISED BASIC CHART

Total M.G.Benft Total
333.36 80.01 413.37
341.69 82.00 423.69
350.03 84.01 434.04
358.37 86.01 444.38
366.70 88.01 45471
375.04 90.01 465.05
383.38 92.01 47539
391.72 94.01 485.73
400.05 96.01 496.06
408.39 98.01 506.40
416.73 100.01 516.74
425 06 102.01 527.07
433.41 104.02 537.43
441.74 106.02 547.76
450.08 108.02 5§58.10
458.42 110.02 568.44
466.75 112.02 578.77
475.10 114.02 589.12
483.43 116.02 589.45
340.89 81.81 422.70
349.41 83.86 433.27
357.94 85.91 443.85
366.47 87.95 454 .42
375.01 . 90.00 465.01
383.52 92.04 475.56
392.05 94.09 486.14
400.59 96.14 496.73
409.11 98.19 507.30
417.64 100.23 517.87
426.16 102.28 528.44
434.70 104.33 539.03
443.22 106.37 549.59
451.75 108.42 560.17
460.28 110.47 570.75
468.81 112.51 581.32
477.33 114.56 591.89
485.86 116.61 602.47
494.40 118.66 613.06

Revised Basic

ason 1.07.06

369.77
378.99
388.25
397.50
406.73
415.98
425.23
434.48
443.73
452.98
462.22
471.46
480.73
489.97
499.22
508.46
517.70
526.96
536.21

378.11
387.56
397.02
406.48
415.95
425.39
434.85
444.33
453.77
463.23

472.69 -

482.16
491.61
501.07
510.54
519.99
529.44
538.90
548.38

- NCWA - VII|

DA Spl.DA

6.78
6.95
7.13

7.47
7.63
7.81
7.97
8.15
8.32
8.48
8.65
8.82
8.99
9.16
9.33
9.51
9.68
9.84

Attn.Bons

36.98
37.90
38.82
39.75
40.67
41.60
42.52
43.45
4437
45.30
46.22
47.15
48.07
49.00
49.92
50.85
51.77
52.70
53.62

37.81
38.76
39.70
40.65
41.59
42.54
43.48
44.43
45.38
46.32
47.27
48.22
49.16
50.11
51.05
52.00
52.94
53.89
54.84

Total

42270
433.27
443.85
454.42
465.01
475.56
486.14
496.73
507.30
517.87
528.44
539.03
549.59
560.17
570.75
581.32
591.89
602.47
613.06







Pre Revised
Grade Basic as on
30.06.06

Existing Scale

Revised Basic Wage

F 5896.00
6043.00
6190.00
6337.00
6484.00
6631.00
6778.00
6925.00
7072.00
7219.00
7366.00
7513.00
7660.00
7807.00
7954.00
8101.00
8248.00
8395.00
8542.00

Existing Scale

Revised Basic Wage

G 5814.00
5959.00
6104.00
6249.00
6394.00
6539.00
6684.00
6829.00
6974.00
7119.00
-7264.00
7409.00
7554.00
7699.00
7844.00
7989.00
8134.00
8279.00
8424.00

NCWA - VIl

DA Spi.DA
Rs.5896 - 147 - 8542
Rs.8880.56

1415.04 105.83
1450.32 108.47
1485.60 111.11
1520.88 113.75
1556.16 116.39
1591.44 119.03
1626.72 121.67
1662.00 124.30
1697.28 126.94
1732.56 129.58
1767.84 132.22
1803.12 134.86
1838.40 137.50
1873.68 140.14
1908.96 142.77
1944.24 145.41
1979.52 148.056
2014.80 150.69
2050.08 163.33
Rs.5814 - 145 - 8424
Rs.8757.06
1395.36 104.36
1430.16 106.96
1464.96 109.57
1499.76 112.17
1534.56 114.77
1569.36 117.38
1604.16 119.98
1638.96 122.58
1673.76 125.18
1708.56 127.79
1743.36 130.39
1778.16 132.99
1812.96 135.59
1847.76 138.20
1882.56 140.80
1917.36 143.40
1952.16 146.01
1986.96 148.61
2021.76 151.21

REVISED BASIC CHART

Attn.Bonus Total
589.60 8006.47
604.30 8206.09
619.00 8405.71
633.70 8605.33
648.40 8804.95
663.10 9004.57
677.80 9204.19
692.50 9403.80
707.20 9603.42
721.90 9803.04
736.60 10002.66
751.30 10202.28
766.00 10401.90
780.70 10601.52
79540 10801.13
810.10 11000.75
824.80 11200.37
839.50 11399.99
85420 11599.61
581.40 7895.12
595.90 8092.02
610.40 8288.93
624.90 8485.83
639.40 8682.73
6653.90 8879.64
668.40 9076.54
682.90 9273.44
697.40 9470.34
711.90 9667.25
726.40 9864.15
74090 10061.05
75540 10257.95
769.90 10454.86
784.40 10651.76
798.90 10848.66
813.40 1104557
827.90 1124247
84240 11439.37

pios

M.G.Benft

1921.55
1969.46
2017.37
2065.28
2113.19
2161.10
2209.00
2256.91
2304.82
2352.73
2400.64
2448.55
2496.46
2544.36
2592.27
2640.18
2688.09
2736.00
2783.91

1894.83
1942.09
1989.34
2036.60
2083.86
2131.11
2178.37
2225.63
2272.88
2320.14
2367.40
2414.65
2461.91
2509.17
2556.42
2603.68
2650.94
2698.19
2745.45

NCWA - Vil

Total

9928.02
10175.55
10423.08
10670.61
10918.14
11165.67
11413.19
11660.71
11908.24
12155.77
12403.30
12650.83
12898.35
13145.88
13393.40
13640.93
13888.46
14135.99
14383.52

9789.95

10034.11-

10278.27
10522.43
10766.59
11010.75
11254.91
11499.07
11743.22
11987.39
12231.55
12475.70
12719.86
12964.03
13208.18
13452.34
13696.51
13940.66
14184.82

Revised Basic
ason 1.07.06

8880.56
9101.98
9323.39
9544.80
9766.21
9987.63
10209.03
10430.44
10651.86
10873.27
11094.68
11316.09
11637.50
11758.92
11980.32
12201.74
12423.15
12644.56
12865.97

8757.06

8975.45

9193.85
. 9412.25

9630.65

9849.05
10067.45
10285.85
10504.24
10722.65
10941.06
11159.45
11377.85
11596.25
11814.64
12033.04
12251.45
12469.84
12688.24

DA  Spl.DA

159.40
163.37
167.35
171.33
175.31
179.28
183.26
187.23
191.19
195.17
199.15
203.13
207.10
211.07
215.05
219.02
222.99
226.97
230.95

157.18
161.11
165.03
168.95
172.87
176.79
180.71
184.63

188.56

192.47
196.38
200.31
204.23
208.15
212.08
-+ 216.00
219.91
223.84
227.76

Attn.Bons

888.06
910.20
932.34
954.48
976.62
998.76
1020.90
1043.04
1065.19
1087.33
1109.47
1131.61
1163.756
1175.89
1198.03
1220.17
1242.32
1264.46
1286.60

875.71
897.55
919.39
941.23
963.07
984.91
1006.75
1028.59
1050.42
1072.27
1094.11
1115.94
1137.78
1159.63
1181.46
1203.30
1225.15
1246.98
1268.82

Total

9928.02
10175.55
10423.08
10670.61
10918.14
11165.67
11413.19
11660.71
11908.24
12155.77
12403.30
12650.83
12898.35
13145.88
13393.40
13640.93
13888.46
14135.99
14383.52

9789.95
10034.11
10278.27
10522.43
10766.59
11010.75
11254.91
11499.07
11743.22
11987.39
12231.55
12475.70
12719.86
12964.03
13208.18
13452.34
13696.51
13940.66
14184.82



Pre Revised
Grade Basic as on
30.06.06

Existing Scale
Revised Basic Wage
D/Clerical 6219.00
I 6374.00
6529.00
6684.00
6839.00
6994.00
7149.00
7304.00
7459.00
7614.00
7769.00
7924.00
8079.00
8234.00
8389.00
8544.00
8699.00
8854.00
9009.00

Existing Scale
Revised Basic Wage
E/Clerical 5962.00
i 6111.00
6260.00
6409.00
6558.00
6707.00
6856.00
7005.00
7154.00
7303.00
7452.00
7601.00
7750.00
7899.00
8048.00
8197.00
8346.00
8495.00
8644.00

DA

1492.56
1529.76-
1566.96
1604.16
1641.36
1678.56
1715.76
1752.96
1790.16
1827.36
1864.56
1901.76
1938.96
1976.16
2013.36
2050.56
2087.76
2124.96
2162.16

NCWA - Vi

REVISED BASIC CHART

Spl.DA Attn.Bonus

Rs.6219 - 155 - 9009
Rs.9367.07

111.63
114.41
117.20
119.98
122.76
125.54
128.32
131.11
133.89
136.67
139.45
142.24
145.02
147.80
150.58
153.36
156.15
168.93
161.71

Rs.5962 - 149 - 8644

'Rs.8979.97

1430.88
1466.64
1502.40
1538.16
1673.92
1609.68
1645.44
1681.20
1716.96
1752.72
1788.48
1824.24
1860.00
1895.76
1931.52
1967.28
2003.04
2038.80
2074.56

107.02
109.69
112.37
115.04
117.72
120.39
123.07
125.74
128.41
131.09
133.76
136.44
139.11
141.79
144.46
147.14
149.81
152.49
155.16

621.90
637.40
652.90
668.40
683.90
699.40
714.90
730.40
745.90
761.40
776.90
792.40
807.90
823.40
838.90
854.40
869.90
885.40
900.90

596.20
611.10
626.00

.640.90

655.80
670.70
685.60
700.50
715.40
730.30
745.20
760.10
775.00
789.90
804.80
819.70
834.60
849.50
864.40

Total

8445.09
8655.57
8866.06
9076.54
9287.02
9497.50
9707.98
9918.47

10128.95

10339.43

10549.91

10760.40

10970.88

11181.36

11391.84

11602.32

11812.81

12023.29

12233.77

8096.10
8298.43
8500.77
8703.10
8905.44
9107.77
9310.11
9512.44
9714.77.
9917.11
10119.44
10321.78
10524.11
10726.45
10928.78
11131.12
11333.45
11535.79
11738.12

is

M.G.Benft

2026.82
2077.34
2127.85
2178.37
2228.88
2279.40
2329.92
2380.43
2430.95
2481.46
2531.98
2582.49
2633.01
2683.53
2734.04
2784.56
2835.07
2885.59
2936.11

1943.06
1991.62
2040.18
2088.74
2137.30
2185.86
2234.43
2282.99
2331.55
2380.11
242867
2477.23
2525.79
2574.35
2622.91
2671.47
2720.03
2768.59
2817.15

NCWA - VIIi

Total

10471.91
10732.91
10993.91
11254 91
11515.90
11776.90
12037.90
12298.90
12559.90
12820.89
13081.89
13342.89
13603.89
13864.89
14125.88
14386.88
14647.88
14908.88
15169.88

10039.16
10290.05
10540.95
10791.84
11042.74
11293.63
11544.54
11795.43
12046.32
12297.22
12548.11
12799.01
13049.90
13300.80
13551.69
13802.59
14053.48
14304.38
14555.27

Revised Basic
as on 1.07.06

9367.07

9600.53

9833.99
10067.45
10300.91
10534.37
10767.83
11001.30
11234.76
11468.22
11701.68
11935.14
12168.60
12402.06
12635.52
12868.99
13102.45
13335.91
13569.37

8979.97

9204.39

9428.82

9653.24

9877.67
10102.08
10326.53
10550.94
10775.37
10999.80
11224.21
11448.65
11673.06
11897.49
12121.91
12346.34
12570.76
12795.19
13019.61

DA  Spl.DA

168.13
172.33
176.52
180.71
184.90
189.09
193.29
197.47
201.66
205.85
210.04
214.24
218.43
22262
226.81
230.99
235.19
239.38
243.57

161.19
165.22
169.25
173.28
177.30
181.34
185.36
189.40
193.41
197.44
201.48
205.50
209.53
213.56
217.59
221.62
225.64
229.67
233.70

Attn.Bons

936.71

960.05

983.40
1006.75
1030.09
1053.44
1076.78
1100.13
1123.48
1146.82
1170.17
1193.51
1216.86
1240.21
1263.55
1286.90
1310.24
1333.59
1356.94

898.00
920.44
$42.88
965.32
087.77
1610.21
1032.65
1055.09

" 1077.54

1099.98
1122.42
1144.86
1167.31
1189.75
1212.19
1234.63
1257.08
1279.52
1301.96

. Total

10471.91
10732.91
10993.91
11254.91
11515.90
11776.90
12037.90
12298.90
12559.90
12820.89
13081.89
13342.89
13603.89
13864.89
14125.88
14386.88
14647.88
14908.88
15169.88

10039.16
10290.05
10540.95
10791.84
11042.74
11293.63
11544.54
11795.43
12046.32
12297.22
12548.11
12799.01
13049.90
13300.80
13551.69
13802.59
14053.48
14304.38
14555.27




Pre Revised
Grade Basic as on
30.06.06

Existing Scale
Revised Basic Wage
B/Clerical 7260.00
Spl 7478.00
7696.00
7914.00
8132.00
8350.00
8568.00
8786.00
9004.00
9222.00
9440.00
9658.00
9876.00
10094.00
10312.00
~10530.00
10748.00
10966.00
11184.00

Existing Scale
Revised Basic Wage
C/Clerical 6724.00
1 6926.00
7128.00
7330.00
7532.00
7734.00
7936.00
8138.00
8340.00
. 8542.00
8744.00
8946.00
9148.00
. 9350.00
9552.00
9754.00
9956.00
10158.00
10360.00

DA

1742.40
1794.72
1847.04
1899.36
1951.68
2004.00
2056.32
2108.64
2160.96
2213.28
2265.60
2317.92
2370.24
2422.56
2474.88
2527.20
2579.52
2631.84
2684.16

Rs.6724 - 202 - 10360
Rs.10127.70

1613.76
1662.24
1710.72
1769.20
1807.68
1856.16
1904.64
1963.12
2001.60
2050.08
2098.56
2147.04
2195.52
2244.00
2292.48
2340.96
2389.44
2437.92
2486.40

NCWA - VI

REVISED BASIC CHART

Spl.DA  Attn.Bonus

Rs.7260-218 - 11184
Rs.10935.02

130.32
134.23
138.14
142.06
145.97
149.88
153.80
157.71
161.62
165.53
169.45
173.36
177.27
181.19
185.10
189.01
192.93
196.84
200.75

120.70
124.32
127.95

131.57 -

135.20
138.83
142.45
146.08
149.70
153.33
156.95
160.58
164.21
167.83
171.46
175.08
178.71
182,34
185.96

726.00
747.80
769.60
791.40
813.20
835.00
856.80
878.60
900.40
922.20
944.00
965.80
987.60
1009.40
1031.20
1053.00
1074.80
1096.60
1118.40

672.40
692.60
712.80
733.00
753.20
773.40
793.60
813.80
834.00
854.20
874.40
894.60
914.80
935.00
955.20
975.40
995.60
1015.80
1036.00

Total

9858.72
10154.75
10450.78
10746.82
11042.85
11338.88
11634.92
11930.95
12226.98
12523.01
12819.05
13115.08
13411.11
13707.15
14003.18
14299.21
14595.25
14891.28
15187.31

9130.86

9405.16

9679.47

9953.77
10228.08
10502.39
10776.69
11051.00
11325.30
11599.61
11873.91
12148.22
12422.53
12696.83
12971.14
13245.44
13519.75
13794.06
14068.36

M.G.Benft

2366.09
243714
2508.19
2579.24
2650.28
2721.33
2792.38
2863.43
2934 .48
3005.52
3076.57
3147.62
3218.67
3289.72
3360.76
3431.81
3502.86
3573.91
3644.96

2191.40
2257.24
2323.07
2388.91
245474
2520.57
2586.41
2652.24
2718.07
2783.91
2849.74
2915.57
2981.41
3047.24
3113.07
3178.91
3244.74
3310.57
3376.41

Total

12224 .81
12591.89
12958.97
13326.06
13693.13
14060.21
14427.30
14794 38
15161.46
15528.53
15895.62
16262.70
16629.78
16996.87
17363.94
17731.02
18098.11
18465.19
18832.27

11322.26
11662.40
12002.54
12342.68
12682.82
13022.96
13363.10
13703.24
14043.37
14383.52
14723.65
15063.79
15403.94
15744.07
16084.21
16424 35
16764.49
17104.63
1744477

Revised Basic
as on 1.07.06

10935.02
11263.38
11591.73
11920.09
12248.43
12576.78
12905.13
13233.49
13561.84
13890.18
14218.54
14546.89
14875.25
15203.61
15531.95
15860.30
16188.65
16517.01
16845.36

10127.70
10431.95
10736.20
11040.46
11344.71
11648.96
11953.22
12257.47
12561.71
12865.97
13170.23
13474.48
13778.74
14082.98
14387.24
14691.49
14995.74
15300.00
15604.25

B 5

NCWA - ViHt

DA  Sp.DA

196.29
202.17
208.07
213.96
219.86
225.75
231.66
237.54
243.44
249.33
255.23
261.12
267.01
272.90
278.79
284.69
290.59
296.48
302.37

181.79
187.25
192.72
198.18
203.64
209.10
214.56
220.02
225.49
230.95
236.40
241.86
247.33
252.79
258.25
263.71
269.18
274.63
280.10

Attn.Bons

1093.50
1126.34
1159.17
1192.01
1224.84
1257.68
1290.51
1323.35
1356.18
1389.02
1421.85
1454.69
1487.52
1520.36
1553.20
1586.03
1618.87
1651.70
1684.54

1012.77
1043.20
1(:73.62
1104.05
1134.47
1184.90
1195.32
1225.75
1256.17
1286.60
1317.02
1347.45
1377.87
1408.30
1438.72

1469.15

1499.57
1530.00
1560.42

Total

12224.81
12591.89
12958.97
13326.06
13693.13
14060.21
14427.30
14794.38
15161.46
15528.53
15895.62
16262.70
16629.78
16996.87
17363.94
17731.02
18098.11
18465.19
18832.27

11322.26
11662.40
12002.54
12342.68
12682.82
13022.96
13363.10
13703.24
14043.37
14383.52
14723.65
15063.79
15403.94
15744.07
16084.21
16424.35
16764.49
17104.63
1744477







Pre Revised
Grade Basic as on
30.06.06

Existing Scale

Revised Basic Wage

Excv.D 243.61
249.70
255.79
261.88
267.97
274.06
280.15
286.24
292.33
298.42
304.51
310.60
316.69
322.78
328.87
334.96
341.05
347.14
353.23

Existing Scale

Revised Basic Wage

Excv.E 227.72
233.41
239.10
244.79
250.48
256.17
261.86
267.55
273.24
278.93
284.62
290.31
296.00
301.69
307.38
313.07
318.76
32445
330.14

D.A

Rs.243.61 - 6.09 - 353.23

Rs.366.93
58.47
59.93
61.39
62.85
64.31
65.77
67.24
68.70
70.16
71.62
73.08
74.54
76.01
77.47
78.93

80.39 .

81.85
83.31
84.78

Rs.227.72 - 5.69 - 330.14

Rs.342.99
54.65
56.02
57.38
58.756
60.12
61.48
62.85
64.21
65.58
66.94
68.31
69.67
71.04
72.41
73.77
75.14
76.50
77.87
79.23

NCWA - VI

REVISED BASIC CHART

Spl.DA  Attn.Bonus

4.37
4.48
4.59
4.70
4.81
4.92
5.03
5.14
525
5.36
5.47
5.58
5.68
579
5.90
6.01
6.12
6.23
6.34

4.09
4.19
4.29

4.39 -

4.50
4.60
4.70
4.80
4.90
5.01
5.1
5.21
5.31
5.42
5.52
5.62
5.72
5.82
593

24.36
2497
25.58
26.19
26.80
27.41
28.02
28.62
29.23
29.84
30.45
31.06
31.67
32.28
32.89
33.50
34.11
34.7
35.32

22,77
23.34
23.91
24.48
25.05
25.62
26.19
26.76
27.32
27.89
28.46
29.03
29.60
30.17
30.74
31.31
31.88
32.45
33.01

Total

330.81
339.08
34735
355.62
363.89
372.16
380.44
388.70
396.97
405.24
413.51
421.78
430.05
438.32
446.59
454.86
463.13
471.39
479.67

M.G.Benft

79.39
81.38
83.36
85.35
87.33
89.32
91.31
93.29
95.27
97.26
99.24
101.23
103.21
105.20
107.18
109.17
111.15
113.13
116.12

Total

410.20
420.46
430.71
440.97
451.22
461.48
471.75
481.99
492.24
502.50
512.75
523.01
533.26
543.52
§53.77
564.03
574.28
584.52
594.79

Revised Basic
as on 1.07.06

366.93
376.10
385.27
394.44
403.62
412.79
421.97
431.14
440.31
449.48
458.65
467.83
477.00
486.17
495.34
504.52
513.69
522.85
532.04

342,99
351.56
360.12
368.70
377.28
385.85
394.42
402.98
411.55
420.12
428.70
437.25
445.84
454.42
462.99
471.55
480.12
488.69
497.26

NCWA - Viil

DA  SplDA

6.58
6.75
6.91
7.09
7.24
741
7.58
7.74
7.90
8.07
8.23
8.40
8.56
8.73
8.90
9.06
9.22
9.38
9.55

6.16
6.31
6.47
6.62
6.78
6.92
7.08
7.24

7.38°

7.55
7.69
7.85
8.00
8.16
8.30
8.46
8.62
8.77
8.92

Attn.Bons

36.69
37.61
38.53
39.44
40.36
41.28
42.20
43.11
44.03
44.95
45.87
46.78
47.70
48.62
49.53
50.45
51.37
52.29
53.20

34.30
35.16
33.01
56.87
37.73
38.59
39.44
40.30
41.16
42.01
42.87
43.73
44.58
45.44
46.30
47.16
48.01
48.87
49.73

Total

410.20
420.46
430.71
440.97
451.22
461.48
471.75
481.99
492.24
502.50
512.75
523.01
533.26
543.52
5563.77
564.03
574.28
584.52
594.79

383.45
393.03
402.60
412.19
421.79
431.36
440.94
450.52
460.09
469.68
479.26
488.83
498.42
508.02
517.59
527.17
536.76
546.33
555.91




Pre Revised

Grade

Existing Scale

Basic as on
30.06.06

Revised Basic Wage

Excv.B

Existing Scale

263.62
271.53
279.44
287.35
295.26
303.17
311.08
318.99
326.90
334.81
342.72
350.63
358.54
366.45
374.36
382.27
390.18
398.09
406.00

Revised Basic Wage

Excv.C

252.42
259.99
267.56
275.13
282.70
290.27
297.84
305.41
312.98
320.55

. 328.12

335.69
343.26
350.83
358.40
365.97
373.54
381.11

388.68

DA

63.27
65.17
67.07
68.96
70.86
72.76
74.66
76.56
78.46
80.35
82.25
84.15
86.05
87.95
89.85
91.74
93.64
95.54
97.44

Rs.252.42 - 7.57 - 388.68

Rs.380.20
60.58
62.40
64.21
66.03
67.85
69.66
71.48
73.30
75.12
76.93
78.75
80.57
82.38
84.20
86.02
87.83
89.65
91.47
93.28

NCWA - VI

Rs.263.62 - 7.91 - 406.00
Rs.397.06

4.73
4.87
5.02
5.16
5.30
544
5.58
573
5.87
6.01
6.15
6.29
6.44
6.58
6.72
6.86
7.00
7.15
7.29

4.53
467
4.80
4.94
5.07
5.21
5.35
5.48
5.62
5.75
5.89
6.03
6.16
6.30
6.43
6.57
6.71
6.84
6.98

REVISED BASIC CHART

Spl.DA  Attn.Bonus

26.36
27.15
27.94
28.74
29.53
30.32
311
31.90
32.69
33.48
34.27
35.06
35.85
36.65
37.44
38.23
39.02
39.81
40.60

25.24
26.00
26.76
27.51
28.27
29.03
29.78
30.54
31.30
32.06
32.81
33.57
34.33
35.08
35.84
36.60
37.35
38.11
38.87

Total

357.98
368.72
379.47
390.21
400.95
411.69
42243
433.18
443.92
454.65
465.39
476.13
486.88
497.63
508.37
519.10
529.84
540.59
551.33

342.77
353.06
363.33
373.61
383.89
394.17
404.45
41473
425.02
435.29
44557
455.86
466.13
476.41
486.69
496.97
507.25
517.53
527.81

M.G.Benft

85.92
88.49
91.07
93.65
96.23
98.81
101.38
103.96
106.54
109.11
111.69
114.27
116.85
119.43
122.01
124.58
127.16
129.74
132.32

82.27
84.74
87.20
89.67
92.13
94.60
97.07
99.54
102.01
104.47
106.94
109.41
111.87
114.34
116.81
119.27
121.74
124.21
126.67

NCWA - VIIi

Totat

443.90
457.21
470.54
483.86
497.18
510.50
523.81
537.14
550.46
563.76
577.08
590.40
603.73
617.06
630.38
643.68
657.00
670.33
683.65

425.04
437.80
450.53
463.28
476.02
488.77
501.52
514.27
527.03
539.76
552.51
565.27
578.00
590.75
603.50
616.24
628.99
641.74
654.48

Revised Basic
as on 1.07.06

397.06
408.97
420.89
432.81
444.72
456.64
468.55
480.47
492.38
504.28
516.19
528.11
540.03
551.96
563.87
575.77
587.68
599.60
611.52

380.20
391.61
403.00
414.40
425.79
437.21
448.61
460.01
471.42
482.81
494.21
505.63
517.02
528.42
539.83
551.22
562.63
574.03
585.43

DA Spl.DA

713
7.34
7.56
7.77
7.99
8.20
8.41
8.62

9.05
9.27
9.48
9.70
9.90
10.12
10.33

© 10.55
10.77
10.98

6.82
7.03
7.23
7.44
7.65
7.84
8.05
8.26
8.47
8.67

8.88 -

9.08
9.28
9.49
9.69
- 9.90
10.10
10.31
10.51

Attn.Bons

39.71
40.90
42.09
43.28
4447
45.66
46.85
48.05
49.24
50.43
51.62
52.81
54.00
55.20
56.39
57.58
58.77
59.96
61.15

38.02
39.16
40.30
41.44
42.58
43.72
44.86
46.00
47.14
48.28
49.42
50.56
51.70
52.84
53.98
55.12
56.26
57.40
58.54

Total

443.90
457.21
470.54
483.86
497.18
510.50
523.81
537.14
550.46
563.76
577.08
590.40
603.73
617.06
630.38
643.68
657.00
670.33
683.65

425.04
437.80
450.53
463.28
476.02
488.77
501.52
514.27
527.03
539.76
552.51
565.27
578.00
590.75
603.50
616.24
©28.99
641.74
654.48



Pre Revised
Grade Basic as on
30.06.06

Existing Scale

Revised Basic Wage

Excv.Spl 294.11
302.93
311.75
320.57
329.39
338.21
347.03
355.85
364.67
373.49
382.31
391.13
399.95
408.77
417.59
426.41
435.23
444.05
452.87

Existing Scale
Revised Basic Wage
Excv.A 279.85
288.25
296.65
305.05
31345
321.85
330.25
338.65
347.05
355.45
363.85
37225
380.65
389.05
' 397.45
405.85
414.25
422.65
431.05

DA

Rs.294.11 - 8.82 - 452.87

Rs.442.99
70.59
72.70
74.82
76.94
79.05
81.17
83.29
85.40
87.52
89.64
91.75
93.87
95.99
98.10

100.22
102.34
104.46
106.57
108.69

Rs.279.85 - 8.40 - 431.05

Rs.421.51
67.16
69.18
71.20
73.21
75.23
77.24
79.26
81.28
83.29
85.31
87.32
89.34
91.36
93.37
95.39
97.40
99.42

101.44
103.45

NCWA - Vi

REVISED BASIC CHART

Spl.DA  Attn.Bonus

5.28
5.44
5.60
5.75
5.91
6.07
6.23
6.39
6.55
6.70
6.86
7.02
7.18
7.34
7.50
7.65
7.81
7.97
8.13

5.02
517
5.32

548

5.63
578
5.93
6.08
6.23
6.38
6.53
6.68
6.83
6.98
7.13
7.29
7.44
7.59
7.74

29.41
30.29
31.18
32.06
32.94
33.82
34.70
35.59
36.47
37.35
38.23
39.11
40.00
40.88
41.76
42.64
43.52
44.41
45.29

27.99
28.83
29.67
30.51
31.35
32.19
33.03
33.87
34.71
35.55
36.39
37.23
38.07
38.91
39.75
40.59
41.43
42.27
43.11

Totai

399.39
411.36
423.35
435.32
447.29
459.27
471.25
483.23
495.21
507.18
519.15
531.13
543.12
555.09
567.07
579.04
591.02
603.00
614.98

380.02
391.43
402.84
414.25
42566
437.06
448.47
45988
471.28
482.69
494.09
505.50
516.91
528.31
539.72
551.13
562.54
573.95
585.35

M.G.Benft

95.85

98.73
101.60
104.48
107.35
110.23
113.10
116.97
118.85
121.72
124.60
127.47
130.35
133.22
136.10
138.97
141.84
144.72
147.60

91.21

93.94

96.68

99.42
102.16
104.89
107.63
110.37
113.11
115.85
118.58
121.32
124.06
126.79
129.53
132.27
135.01
137.75
140.49

Total

495.24
510.09
524.95
539.80
554.64
569.50
584.35
599.20
614.06
628.90
643.75
658.60
673.47
688.31
703.17
718.01
732.86
747.72
762.58

471.23
485.37
499.52
513.67
527.82
541.95
556.10
5§70.25
584.39
598.54
612.67
626.82
640.97
655.10
669.25
683.40
697.55
711.70
725.84

Revised Basic
as on 1.07.06

44299
456.27
469.56
482.85
496.13
509.41
522.70
535.98
549.28
562.55
575.83
589.11
602.42
615.69
628.98
642.26
655.54
668.83
682.12

421.51
434.16
446.81
459.48
472.13
484.77
497.43
510.09
522.74
535.39
548.03
560.68
573.35
585.99
598.64
611.29
623.96
636.62
649.26

NCWA - VIl

DA  Spl.DA

7.95
8.19
8.43
8.67
8.90
9.15
9.38
9.62
9.85
10.09
10.34
10.58
10.81
11.05
11.29
11.52
11.77
12.01
12.25

7.57
7.79
8.03
8.24
8.48
8.70
8.93
9.15

938 °

9.61
9.84
10.07
10.29
10.51
10.76

- 1097
11.19
11.42
11.65

Attn.Bons

44.30
45.63
46.96
48.28
49.61
50.94
52.27
53.60
54.93
56.26
57.58
58.91
60.24
61.57
62.90
64.23
65.55
66.88
§8.21

42.15
43.42
44.68
45.95
47.21
48.48
49.7

51.01
52.27
53.54
54.80
56.07
57.33
58.60
59.86
61.13
62.40
63.66
64.93

Total

495.24
510.09
524.95
539.80
554.64
569.50
584.35
599.20
614.06
628.90
643.75
658.60
673.47
688.31
703.17
718.01
732.86
747.72
762.58

471.23
485.37
499.52
513.67
527.82
541.95
556.10
570.25
584.39
598.54
612.67
626.82
640.97
655.10
669.25
683.40
697.55
711.70
725.84




Pre Revised

Grade

Existing Scale

Basic as on
30.06.06

Revised Basic Wage

Cat-V

Existing Scale

239.03
245.01
250.99
256.97
262.95
268.93
274.91
280.89
286.87
292.85
298.83
304.81
310.79
316.77
322.75
328.73
334.71
340.69
346.67

Revised Basic Wage

Cat- Vi

249.48
256.96
264.44
271.92
279.40
286.88
294.36
301.84
309.32
316.80
324.28
331.76
339.24
346.72
354.20
361.68
369.16
376.64
384.12

DA

57.37.
58.80
60.24
61.67
63.11

64.54
65.98
67.41

68.85
70.28
71.72
73.15
74.59
76.02
77.46
78.90
80.33
81.77
83.20

Rs.249.48 - 7.48 - 384.12

Rs.375.77
59.88
61.67
63.47
65.26
67.06
68.85
70.65
72.44
74.24
76.03
77.83
79.62
8142
83.21
85.01
86.80
88.60
90.39
92.19

NCWA - Vil

Rs.239.03 - 5.98 - 346.67
Rs.360.03

4.29
4.40
4.51
4.61
4.72
4.83
4.93
5.04
5.15
5.26
5.36
5.47
5.58
5.69
5.79
5.90
6.01
6.12
6.22

4.47
4.61
4.75
4.88
5.02
5.15
528
5.42
5.55
5.69
5.82
5.96
6.09
6.22
6.36
6.49
6.63
6.76
6.89

REVISED BASIC CHART

Spl.DA  Attn.Bonus

23.90
24.50
25.10
25.70
26.30
26.89
27.49
28.09
28.69
29.29
29.88
30.48
31.08
31.68
32.28
32.87
3347
34.07
34.67

24.95
25.70
26.44
2719
27.94
28.69
29.44
30.18
30.93
31.68
32.43
33.18
33.92
34.67
3542
36.17
36.92
37.66
38.41

Total

324.59
332.71
340.84
348.95
357.08
365.19
373.31
381.43
389.56
397.68
405.79
413.91
422.04
430.16
438.28
446.40
454.52
462.65
470.76

338.78
348.94
359.10
369.25
379.42
389.57
399.73
409.88
420.04
430.20
440.36
450.52
460.67
470.82
480.99
491.14
501.30
511.45
521.61

NCWA - Vit

M.G.Benft Total
7790 40249
79.85 412.56
8180 42264
83.75 432.70
85.70 442.78
8765 452.84
89.60 462.91
91.54 47297
9349 483.05
9544  493.12
97.39 503.18
99.34 513.25

101.29 523.33
103.24 533.40
105.19 543 .47
107.14 553.54
109.08 563.60
111.04 573.69
11298 583.74
81.31 420.09
83.75 432.69
86.18 445.28
88.62 457.87
91.06 47048
93.50 483.07
9593 495.66
98.37 508.25
100.81 520.85
103.25 533.45
105.69 546.05
108.13 558.65
11056 571.23
113.00 583.82
115.44 596.43
117.87  609.01
120.31 621.61
12275 634.20
12519  646.80
)
<

Revised Basic
ason 1.07.06

360.03
369.03
378.05
387.05
396.07
405.06
414.07
423.07
432.08
441.09
450.10
459.10
468.11
47712
486.13
495.14
504.14
513.16
522.15

375.77
387.04
398.30
409.57
420.84
432.10
443.37
454.62
465.90
477.16
488.44
499.71
510.96
52223
533.51
544.75
556.03
567.28
578.56

DA  SplDA

6.46
6.63
6.78
6.95
7.10
7.27
7.43
7.59
7.76
7.92
8.07
8.24
8.41
8.57
8.73
8.89
9.05
9.21
9.37

6.74
6.95
7.15

7.56
7.76
7.95
8.17
8.36
8.57
8.77
8.97
9.17
9.37
9.57
'9.78

10.19
10.38

Attn.Bons

36.00
36.90
37.81
38.70
39.61
40.51
4141
42.31
43.21
4411
45.01
45.91
46.81
47.71
48.61
49.51
50.41
51.32
52.22

37.58
38.70
39.83
473.96
42.08
43.21
44.34
45.46
46.59
47.72
48.84
49.97
51.10
52.22
53.35
54.48
55.60
56.73
57.86

Total

402.49
412.56
422.64
432.70
442.78
452.84
462.91
472.97
483.05
493.12
503.18
513.25
523.33
533.40
543.47
553.54
563.60
573.69
583.74

420.09
432.69
445.28
457.87
470.48
483.07
495.66
508.25
520.85
533.45
546.05
558.65
571.23
583.82
596.43
609.01

621.61

634.20
646.80







Pre Revised

Grade

Existing Scale

Basic as on
30.06.06

Revised Basic Wage

Cat-1

Existing Scale

213.46
218.80
224.14
229.48
234.82
240.16
245.50
250.84
256.18
261.52
266.86
272.20
277.54
282.88
288.22
293.56
298.90
304.24
309.58

Revised Basic Wage

Cat-Hi

218.28
223.74
229.20
234 .66
240.12
245.58
251.04
256.50
261.96
267.42

-272.88

278.34
283.80
289.26
294.72
300.18
305.64
311.10
316.56

D.A

51.23
52.51
53.79
55.08
56.36
57.64
58.92
60.20
61.48
62.76
64.05
65.33
66.61

67.89
69.17
70.45
71.74
73.02
74.30

Rs.218.28 - 5.46 - 316.56

Rs.328.78
52.39
53.70
55.01
56.32
57.63
58.94
60.25
61.56
62.87
64.18
65.49
66.80
68.11
69.42
70.73
72.04
73.35
74.66
75.97

NCWA - Vil

Rs.213.46 - 5.34 - 309.58
Rs.321.54

3.83
3.93
4.02
4.12
4.22
4.31
4.41
4.50
4.60
4.69
4.79
4.89
4.98
5.08
5.17
5.27
5.37
5.46
5.56

3.92
4.02
4.1
4.21
4.31
4.41
4.51
4.60
4.70
4.80
4.90
5.00
5.09
5.19
5.29
5.39
5.49
5.58
5.68

REVISED BASIC CHART

Spl.DA  Attn.Bonus

21.34
21.88
2241
2295
23.48
24.02
24.55
25.08
25.62
26.15
26.69
27.22
27.75
28.29
28.82
29.36
29.89
30.42
30.96

21.83
22.37
22.92
23.47
24.01
24.56
25.10
25.65
26.20
26.74
27.29
27.83
28.38
28.93
29.47
30.02
30.56
311
31.66

Total

289.86
297.12
304.36
311.63
318.88
326.13
333.38
340.62
347.88
355.12
362.39
369.64
376.88
384.14
391.38
398.64
405.90
413.14
420.40

296.42
303.83
311.24
318.66
326.07
333.49
340.90
348.31
355.73
363.14
370.56
377.97
385.38
392.80
400.21
407.63
415.04
422.45
429.87

M.G.Benft

69.57
71.31
73.05
74.79
76.53
78.27
80.01
81.75
83.49
85.23
86.97
88.71
90.45
92.19
93.93
95.67
97.42
99.15
100.90

71.13
72,92
74.70
76.48
78.26
80.04
81.82
83.60
85.37
87.15
88.93
90.71
92.49
94.27
96.05
97.83
99.61
101.39
103.17

Total

359.43
368.43
377.41
386.42
395.41
404.40
413.39
422.37
431.37
440.35
449.36
458.35
467.33
476.33
485.31
494.31
503.32
512.29
521.30

Revised Basic
as on 1.07.06

321.54
329.56
337.59
345.65
353.69
361.73
369.78
377.81
385.86
393.89
401.95
409.99
418.03
426.08
434.11
442.16
450.21
458.24
466.30

328.78
337.00
345.22
353.45
361.67
369.90
378.12
386.34
394.56
402.78
411.01
419.23
427.45
435.68
443.91
452.13
460.36
468.57
476.80

NCWA - VIl

DA  SplDA

5.77
5.91
6.06
6.20
6.35
6.50
6.63
6.76
6.92
7.07
7.22
7.36
7.50
7.64
7.79
7.93
8.09
8.23
8.37

5.89
6.5

512
8.25
841
4.56

Attn.Bons

32.15
32,96
33.76
34.57
35.37
36.17
36.98
37.78
38.59
39.39
40.19
41.00
41.80
42.61
43.41
4422
45.02
- 45.82
43.63

32.88
33,70
34.50
3525
36.17
36.99
37.81

. 38563
39.16
40.28
41.10
41.92
42.75
43.57
44.39
45.21
46.04
46.86
47.6¢

Total

359.46
368.43
377.41
386.42
395.41
404.40
41339
422.37
431.37
440.35
449.36
458.35
467.33
476.33
485.31
494.31
503.32
512.29
521.30

367.55
376.75
3565.94
255.14
404.33
413.53
422.72
431.91
441.10
450.29
459.49
468.68
477.87
487.07
496.26
505.46
514.65
523.84
535.04

&




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED ',V
10,NETAJI SUBHAS ROAD,
KOLKATA — 700 001

No.CIL/C-5B/JBCCI-VII/LI.No.01/2005/ > 2/ Dated, 18" July,2005

NATIONAL COAL WAGE AGREEMENT - VII
IMPLEMENTATION INSTRUCTION NO.01

The Chairman-cum-Managing Direclor, ECL., Sanctoria.
The Chairman-cum-Managing Director, BCCL, Dhanbad.
The Chairman-cum-Managing Director, CCL, Ranchi.
The Chairman-cum-Managing Director, WCL, Nagpur.
The Chairman-cum-Managing Director, SECL, Bilaspur.
The Chaiman-cum-Managing Director, NCL, Singrauli.
The Chairman-cum-Managing Director, MCL, Sambalpur.
The Chairman-cum-Managing Director, CMPDIL, Ranchi.

Sub : Scope, coverage, revised wages, wage structures, Dearness
allowance etc. of Daily rated/Monthly rated workers under
ional Coal Wage Agreement-VII

1.0 The National Coal Wage Agreement-Vll finalized by the Joint Bipartite
Committee for the Coal industry on 15™ Jully,2005 which has come into
force w.e.f. 1% July,2001 provides as under :- (Chapter-1 & 1)

2.0 SCOPE AND COVERAGE (Chapter-()

21 This Agreement shall be called the NATIONAL COAL WAGE
AGREEMENT-VII from 1.7.2001 to 30.06.2006 (Clause 1.1)

22 This Agreement shall cover all categories of employees in the Coal Industry
who have been covered by National Coal Wage Agreement-| to VI and also
employees of ithose establishments which are functioning and may be
functioning under the Coal Companies (Clause 1.2)

23 The scope of agreement covers the wage structure including Dearness
allowance, fitment in the revised scale of pay. fringe benefits, service
conditions, welfare/Social Security/Safety and other matters as contained in
different Chapters of this Agreement.
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3.0 COMPONENT OF WAGE (Chapter-i1)

3.1 The wage structure of employees in Coal Mining Industry shall consist of;-
a) Basic Wage
b) Special Dearness allowance (SDA) at the rate of 17.95% of

Attendance Bonus or 1.795% of basic wage representing computed
fringe benefits of attendance bonus, such as contribution to provident
fund, payment in lieu of profit sharing bonus, gratuity etc.

C) Variabie Dearness Allowance linked to the All India Consumer Price
Index Number for Industrial workers (Base 1960 = 100) (here after
called Index Number) adjustable quarterly depending on variation in
consumer price index humber above 2191.

32 MINIMUM WAGE (Clause 2.2.0)

3.2.1 The revised minimum wage for the lowest paid employee on surface in the
Coal Mining Industry covered by this Agreement shall be Rs.6,204.62 per
month or Rs.238.63 per day at the All India Average Consumer Price index
Number for Industrial workers (Base 1960 = 100) at 2191. This amount
includes the minimum guaranteed benefit of Rs.1185.39 per month or
Rs.45.59 per day inclusive of Interim Relief.

3.2.2 The break up of the minimum wage of Rg.6.204.62 per month or Rs.238.63
per day as on 1% July,2001 linked to AICPI No.2191 will be as indicated
below :-

r ) Perday(Rs) | PerMonth (Rs)

. Pre-revised | Revised | Prerevised | Revised
a. | Basic Wage/Pay 126.92 | 213.46 3300.00 | 5550.00
b. | Attendance Bonus @ 12.69 21.34 330.00| 555.00
10% of basic wage o ,
C. Special DA 2.28 3.83 59.23 99.62
d. | Variable DA 51.15 | Nil . 1330.00; Nil
Total 193.04 | 238.63| 5019.23 | 6204.62
Minimum Guaranteed Benefit 45.59 1185.39
inclusive of Interim Relief L
Total : [ 238.63| 238.63 6204.62 | 6204.62*
Note: 1. Conversion from monthly to daily rated rounded off to two decimal points.

2. *Refar Clause 3.7.0 of thesa instructions.
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The Variable Dearness Allowance will vary according to the shift of the Consumer
Price Index Number over 2191 as detailed under Clause 2.6.0

Basic Wage Structure (Clause 2.3.0)

The revised Basic wage structure for different categories, skills and grades,
covering daily rated and monthly rated employees as worked out on the basis of
this Agreement are detailed under Annexura<4lA.

The revised Basic wage structure for different categeries, skills and grades,
covering daily rated and monthly rated employees for Assam (North East)
Coalfields including Excavatlion are incorporated in Annexure-iiB.

Attendance Bonus (Clause 2.4.0)

The attendance bonus will continue to be paid quarterly at the rate of 10% of Basic
Wage. it was agreed that management's proposal in this regard would not be
pursued further in view of the trade unions acceptance to increase attendance of
workers as per the measures to be mutually worked out.

As computed, fringe benefits on Attendance Bonus are being paid as Special
Deamess allowance along with wages, the quarterly bonus shall not attract any
other fringe benefits.

Special Deamess Allowance.

Special Dearness Allowance shall attract fringe benefits such as Provident Fund,
payment in lieu of Performance Linked Reward Scheme and gratuity etc., the
computed fringe benefils which have been worked out at the rate of 17.95% of
Attendance Bonua or 1.795% of the basic wage of the employee, will continue to
be paid and the same will be called Special Dearness Allowance. This amount at
the lowest minimum basic wage of Rs.5550/- as computed would be Rs.99.62.
The computed fringe benefits on Attendance Bonus called Special Dearness
Allowance will also attract all fringe benefils applicable to Dearness allowance.

Variable Dearness Allowance

It is agreed ta pay 100% DA Neutralisation for all the employees irrespective of
their basic pay. The rate of VDA payable w.ef. 1.7.2001 is tabuiated under
Annexure-VDA. The Variable Dearness Allowance at AICPI 2191 (Base 1960 =
100) shall be ‘NIL' as on 1.7.2001. The VDA will be revised quarterly and paid on
and from 1% March, 1 June, 1* September and 1* December of every year on the
basis of average of AICPI Number for the quarter ending December (Oct.-Dec.),
March(Jan-March), June(April-June) & September(July-Sept.) respectively. 100%
DA has been agreed in view of commaon understanding arived at to improve
production, productivity through mutually agreed measures. (Para 2.6.0)
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Minimum Guaranteed Benefit.

All employees covered by the agreement who were an the rolls of different units of
Coal Companies as on 30" June, 2001 and continued to be on the rolls on
1.7.2001 will be given a minimum guaranteed bensfit of 15% of basic pay as on
30.6.2001 plus Rs.300 or Rs.1185.39 per month/ Rs.45.59 per day whichever is
higher. IR being paid shall be adjusted. (Clause 2.7.0)

Fitment in the revised scale of pay for Time Rated & Monthly Rated Pay
Scales.

For the purpose of fitment in the revised scale of pay/wages to the existing total
emoluments of an employee, as on 30.6.2001 comprising of basic wages including
stagnation increments. VDA, Special DA, Attendance bonus and 15% of Basic pay
plus Rs.300/- or Rs.1185.39 per month/Rs.45.59 per day whichever is higher will
be added together and amount so arived at will be divided into Basic Wage.
Attendance Bonus (at the rate of 10% of basic pay) and Special DA @ 17.95% of
Attendance Bonus and fitted in the corresponding stage in the revised pay scale. If
the new Basic Wage is below the minimum of the revised scale of pay then the
employee will be fitted at the minimum of the revised pay scale. If the new basic is
in between two stages of the revised wage scale, then the employee will be fitted
in the next higher stage in the revised wage scale. In case an employee is drawing
personal pay in addition to Basic Pay, the amount of personal pay will also be
taken into account in existing total emoluments as on 30.6.2001 and the
concerned employee will be fitted in the new scale in the same manner as has
been detailed above.

A few illustrations of fitment of employees in the revised scale of pay are given in
“Annexure-lIiC”.

Date of Annual Increments

The anniversary date of increment of employees in the revised grade will remain
the same as has been agreed to under NCWA-II, lil, IV, V & VI viz. 1% of March
and 1* of September each year

The employees who have joined Coal Companies on or after 1.7.2001 and/or who
have got different dates of increment, their increments will fall due on the
anniversary date of their fast increment.

The amount already drawn in the existing scales under NCWA-VI including interim
relief/increment etc. drawn from 1* July,2001 would be adjusted from the amount
that have become due in terms of the revised wages.

Employees who reach or are fitted at the maximum or exceed the maximum of the
revised scale in the revised wage structure on 1% July,2001 or reach the maximum
of the revised scale at any time during or after the periog of this agreement will be
allowed annual increment equivalent to the last incremental rate in the rgvised
scales on the due date every year till the next seftiement,
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3.10.0 The rate of annual increment shall be fixed @ 2.5% of Initial basic wage of
each pay scale in Daily Rated Category = |, II, lll, IV & V, Excavatlon Category
-D&E, T&S Grade ~ D, E, F, G & H and Clerical Grade ~ i1 & Il and;

3.10.1 The rate of annual increment shall be fixed @ 3% of initial bagic wage in
respect of employees in Excavation - Special A, B & C, Daily Rated Cat.Vl &
T&S Gr.A-1, T&S Gr.A, T&S Gr.B & T&S Gr.C, Clerical Special Gr. & Gr.l.

3.11.0 Upgradation of Daily Rated and Monthly Rated Employees who have
remained in the same Category/Grade for more than 7/8 years.

3.11.1 Daily rated and Monthly rated employees who have remained in the same
category/grade for a period of 7/8 years (Underground/Surface workers
respectively) or more would be upgraded in the next higher category/grade. Such
upgradation will be undertaken once in a year on 1% January and so an. Monthly
rated employees in T&S Gr.A-1 and Daily Rated employees in Excavation Special
Category who have stagnated for more than 7/8 years will be admitted one
incremental amount in lieu of upgradation.

40 Procedure to be followed for fixation of pay :-

For the fixation of pay of existing employees as on 1.7.2001 from NCWA-V! to
NCWA-VIl the details of each employee have to be tfabulated in the format
enclosed. Revised scale will be entered in the column meant for revised pay scale
as on 1.7.2001 under NCWA-VI! in the fitmem chart enclosed. The basic pay as on
1.7.2001 under NCWA-VI| may be fitted in the proper column. The following may
further be carefully noted.

(a) The fitment in the revised scale of pay is with reference to the wages of
each employee as on 30.06.2001 and not the wages of concerned
employee as on 01.07.2001.

(b) The fitment is in respect of such employees who continued to be on the
ralls of the company as on 01.07.2001,

(¢) - The above fitment statement will be prepared for each pay unit and will be
attested after verification of the concerned Personnel Officer/Welfare
Officer or In-charge of the pay unit and also certified by nominated Finance
Officar/Area Accounts Officer. The statement in the format should be
prepared in triplicate — one copy will be retained in the pay unit concermed
the second copy wil forwarded to the Area(Hqrs.) and the third copy will be
sent to Personnel Deptt. of the Company(HQ) for safe custedy & future
reference. This format/statement will be filled by pay unit/colliery, Grade-
wise and category wise for ready reference and for chacking by intemal
audit team of the Company as and when necessary.

(d) A few illustrations of fitment of employees in the revised scale of pay
with fitment benefit are given in Annexure-lIC
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(e}  Fixation of pay of employees appointed on or after 01.07.2001.

The instruction contained in the preceding paragraph specially with
regard to fitment do not apply to the employees appainted on or after
01.07.2001. They will be fited at the appropriate stage in the
concerned scale as per relevant wage structure at Annexure-lIA/IIB
of the agreement.

5.0 Further instructions regarding wage rates work norms etc. for the piece-
rated workers are being issued separately.

6.0 Itis requested to initiate action for collecting information/data in respect of
ell employees in daily rated and monthly rated category/grade as per the
Format-1 and to fix the revised rate of wages for differant categories/grades
of the employees at the earliest.

These orders will be effective with effect from 1st July,2001.

You are requested to take necessary action to implement the above
decision.

-

s D

\%El\.y

( MD. SALIM UDDIN)
DIRECTOR(P&IR) &

MEMBE%ECRETARY, JBCCI - Vi

Distribution :- \«1@\0‘

All members & Altemate members of JBCCI-VI|

Chairman-MD, SCCL, P.0O.-Kothagudam Coilys., Distts. Khamam (AP).
Director(Personnel), ECLUBCCL/CCL/WCL/SECL/NCL/MCL
Director(Operation), CMPDIL, Ranchi.
Director(Finance)/Director(Technical)/Director{Marketing), CIL, Kolkata.
Chief Vigilance Officer, CIL, Kolkata.

Chief General Manager, NEC/DCC.

Genera!l Manager(F), CIL, Kolkata.

General Manager{P), CIL, Kolkata.

Executive Director, ICM, Kanke Road, Ranchi.

Chief General Manager, CIL., Ansal Bhawan, New Daelhi.

TS to Chairman, CIL, Kolkata.

All Regional Sales Managers, CIL.

Dy.pm{(AW)/FM(Estt./Bill), CIL, Kolkata.

CONDg AN =

— ok ek b =
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Annexure -l A
(Vide Clause 2.3.1

Revised Wage Structure (w.e.f. 1.7.2001)

Existing NCWA - VI Revised NCWA - VII
Pay Scales Pay Scales w.e.f 1.7.2001

A. DAILY RATED WORKERS

Category

| Rs. 128692 - 192- 161.48 Rs. 213.46 - 534 - 309.58
Il Rs. 12979- 221- 169.57 Rs. 21828 - 546 - 31656
i Re. 133.75- 266 - 18163 Rs. 224.94 - £62- 32610
IV Rs. 13646- 314 - 19298 Rs. 22950 - 574 - 33282
v Rs. 14213 - 373- 20927 Rs. 2306.03 - 508 - 346.67
VI Rs. 14834 - 477 - 234.20 Rs. 249.48 - 748 - 384.12
B. EXCAVATION

Spl. Rs. 17488 - 692 - 29944 Rs. 294.11 - 882 - 452.87
A Rs. 166.40 - 651 - 283.58 Rs. 27885 - 8.40 - 431.05
B Rs. 156.76- 595- 26385 Rs. 263.62 - 791 - 406.00
C Rs. 160.09 - 513 - 24243 Rs. 25242 - 757 - 3B868
D Rs. 14485- 409- 21847 Rs. 24361 - 6.09 - 353.23
E Rs. 13540 - 281- 18598 : Rs. 227.72 - 569 - 330.14
C. MONTHLY RATED

Grade

Al Rs. 6000 - 200 - 8400 Rs. 10091 - 303 - 13727
A Rs. 4852 - 171 - 8362 - 180 - 7802 Rs. 7824 - 235 - 12054
B Rs. 4317 - 155 - 5557 - 170 - 7257 Rs. 7260 - 218 - 11184
C Rs. 3998 - 135 - 5078 - 145 - 6528 Rs. 6724 - 202 - 10360
D Rs. 3698 - 110 - 4578 - 130 - 5878 Rs. 6219 - 155 - 8008
E Rs. 3545 - B7 - 5111 Rs. 5962 - 149 - 8644
F Rs. 3506 - 75- 4856 Rs. 5896 - 147 - 8542
G Rs. 3457 - &7 - 4663 Rs. 5814 - 145 - 8424
H Rs. 3384 - 860 - 4464 Rs. 5691 - 142 - 8247
D. CLERICAL GRADE

Spl. Rs. 4317- 155- 5557 - 170 7257 Rs. 7260 - 218 - 11184
| Rs. 3998 - 135- 5078 - 145 6528 Rs. 6724 - 202 - 10360
] Rs. 3698 - 110 - 4578 - 130 5878 Rs. 6219 - 165 - 9009
1] Rs. 3545 - 87 - 5111 Rs. 5962 - 149 - 8544

o




Annexure -1 B

(Vide Clause 2.3.2)

Pay Scales for Assam (North East) Coalfields

Existing NCWA - VI|

Pay Scales

A. DAILY RATED WORKERS

Category

Revised NCWA - VII
Pay Scales w.e.f 1.7.2001

| Rs. 14596 - 221 - 18574 Rs. 24548 - 6.14 - 356,00
I Rs. 14926 - 254 - 18408 Rs. 251.03 - 6.28 - 36407
1 Rs. 153.81 - 3.06 - 208.89 Rs. 25868 - 6.47 - 37514
IV Rs. 15693 - 3.61- 22191 Rs. 26392 - 6.60 - 38272
Vv Rs. 16345- 4.29- 240.67 Rs. 27489 - 6.87 - 398.55
Vi Rs. 17059 - 549 - 26941 Rs. 28690 - 8.61 - 44188
B. EXCAVATION
Spl. Rs. 201.11- 796- 34439 Rs. 338.23- 1015- 52093
A Rs. 191.36- 749 - 326.18 Rs. 32183- 965 - 49553
B Rs. 180.26 - 684 - 303.38 Rs. 303.16 - 0.08 - 466.78
C Rs. 172680 - 590 - 27880 Rs. 290.28 - 8.71- 44706
D Rs. 166.58 - 4.70 - 251.18 Rs. 28B0.15 - 7.00 - 406.15
E Rs. 15571 - 3.23- 21385 Rs. 26187 - 6.55 - 379.77
C. MONTHLY RATED
Grade
A1l Rs. 6900 - 230 - 9660 Rs. 11604 - 348 - 15780
A Rs. 5350 - 197 - 7320 - 207 - 8976 Rs. 8998 - 270 - 13858
B Rs. 4865 - 178 - 6389 - 196 - 8349 Rs. 8350 - 251 - 12868
C Rs. 4598 - 1565 - 5838 - 167 - 7508 Rs. 7733 - 232 - 11909
D Rs. 4253 - 127 - 5269 - 150 - 6769 Rs. 7153 - 179 - 10375
E Rs. 4077 - 100 - 5877 Rs. 6857 - 171 - 9935
F Rs. 4032 - 86 - 5580 Rs. 6781 - 170 - 8841
G Rs. 3976 - 77 - 5362 Rs. 6687 - 167 - 9693
H Rs. 3892- 69- 5134 Rs. 8546 - 164 - 9498
D. CLERICAL GRADE
Spl. Rs. 4965 - 178 - 6389 - 196 8349 Rs. 8350 - 251 - 12868
I Rs. 4598 - 155 - 5838 - 167 7508 Rs. 7733 - 232 - 11908
i Rs. 4253 - 127 - 5269 - 150 6769 Rs. 7153 - 179 - 10375
11 Rs. 4077 - 100 - 5877 Rs. 6857 - 171 - 0935
A/ 3




Annuxure - lIC

lllustration of Fitment in Revised Scale

Example - Four

NCWA -Vl Tech.& Sup.Gr. - A1 As on

(Rs.6000 - 200 -8400) 30.06.2001
Monthly

Basic Wage 6000.00
Attance Bonus 600.00
Special D.A 107.70
Variable D.A 2418.00
TOTAL 8125.70
Fittment Benefit including I.R 1200.00
TOTAL 10325.70

Example - Five

NCWA -V1  Tech.& Sup.Gr. - Al As on

(Rs.6000 - 200 -8400) 30.06.2001
Monthly

Basic Wage 7200.00
Attance Bonus 720.00
Special D.A 129.24
Variable D.A 2640.00
TOTAL 10689.24
Fittment Benefit including |.R 1380.00
TOTAL 12069.24

NCWA - VIl Tech.& Sup.Gr. - A1
{Rs.10091 -303 -13727)

Basic Wage
Attance Bonus
Special DA
Vanable D.A

TOTAL

NCWA - VIl Tech.& Sup.Gr. - A1
(Rs.10091 -303 -13727)

Basic Wage
Attance Bonus
Special D.A
Variable D.A

TOTAL

As on
01.07.2001

10091.00
1009.10
181.13

11281.23

As on
01.07.2001

11000.00
1100.00
197.45

12297.45




lllustration of Fitment in Revised Scale

Example - One
NCWA -VI Cat-| As on
{Rs.126.92 - 1.92 -161.48) 30.08.2001
Daily
Basic Wage 126.92
Aftance Bonus 12.69
Special D.A 2.28
Varable D.A 51.15
TOTAL 193.04
Fittment Benefit including I.R 45.59
TOTAL 23863

Example - Two
NCWA -Vl Tech.& Sup.Gr. - A1 Ason
(Re.6000 - 200 -8400) 30.06.2001
Monthly
Basic Wage 8400.00
Attance Bonus 840.00
Special D.A 150.78
Variable D.A 2640.00
TOTAL 12030.78
Fittmant Bensfit including |.R 1560.00
TOTAL 13590.78

Example - Three
NCWA -V| Excavation Spl. As on
(Rs.174.88 - 8.92 -299.44) 30.06.2001
Daily
Basic Wage 174.88
Attance Banus 17.49
Special D.A 3.14
Variable D.A 70.48
TOTAL 285.89
Fittment Benefit including |.R 45.59
TOTAL 311.58

O/

Annuxure - liC

NCWA - VI Cat-| As on
(R$.213.46 - 5.34 -309.68) 0%.07.2001
Basic Wage 213.46
Attance Bonus 21.34
Special D.A 3.83
Variable D.A

TOTAL 238.63
NCWA - VIl Tech.& Sup.Gr. - A1 Ason
(Rs.10091 -303 -13727) 01.07.2001
Basic Wage 12212.00
Attance Bonus 1221.20
Special D.A 219.21
Variable D.A

TOTAL 13652 .41
NCWA - VIl Excavalion Spl. Ason
(Re.294. 11 - 8.82 -a52.87) 01.07.2001
Basic Wage 294.11
Attance Bonus 29.41
Special D.A 528
Variable D.A

TOTAL 328.80

1)



Annexure - VDA

(Vide Clause 2.6.0)
Period AICPI Rates of VDA
From To Index (% of basic)
(1960=100) (Base = 2191)

01.07.2001 31.08.2001 2101 0.0
01.09.2001 30.11.2001 2228 1.7
01.12.2001 28.02.2002 2291 48
01.03.2002 31.05.2002 2315 57

01.06.2002 31.08.2002 2302 5.1

01.09.2002 30.11.2002 2329 6.3

01.12.2002 28.02.2003 2383 8.8

01.03.2003 31.05.2003 2399 95

01.06.2003 31.08.2003 2389 9.0
01.08.2003 30.11.2003 2439 11.3
01.12.2003 28.02.2004 2463 124
01.03.2004 31.05.2004 2480 13.2
01.08.2004 31.08.2004 2485 134
01.08.2004 30.11.2004 2504 143
01.12.2004 28.02.2005 2567 17.2
01.03.2005 31.06.2005 2583 17.9
01.06.2005 31.08.2005 2590 18.2

Oy

t\




MASTER FORMAT -1

BASIC PAY FIXATION FROM NCWA VITO NCWA VII

PAY UNIT
CLASS: DAILY RATED/MONTHLY RATED/EXCAVATION
SLNo .- Name | Designation | Identity/ | CMPF/ B Date Date of | Whether | Whether
i Photo- PF Form of Entryin ° Employ | Employed
: Card | Number SI. | Appiont | Present : ed In
No. No. ment Cat/Gr. In Under-
. Surface Ground
L 2 3 4 5 6 7 8 | 9 10
L
Category/ | Scale of | Basic pay | Personal | Last date | Revised Basic Revised
Grade/ Pay as on Pay if of scale of |  Pay date of
Group under | 30.6.2001 | any as on | increment | Payon | fixedon | normal

NCWA - | under [30.6.2001 | under | 1.7.2001 i 1.7.2001 | increment
Vliason | NCWA - under NCWA - under under under

30.6.2001 VI NCWA - Vi NCWA - | NCWA - | NCWA -~
VI VII VII VIl
1 12 13 14 15 16 17 18
Signature of the Signature of Persl. Officer Signature of Finance/
Person preparing Welfare Officer or Accounts Officer
the statement Officer - in - Charge

N



Pre Ravised
Srade Basic as on
30.06.01

Existi~g Scale

Revised Scaie

Cat-| 126.92
128 84
130.76
132.68
134.60
136.52
138.44
140.38
142.28
144.20
146.12
148.04
149 .96
151.88
153.80
155.72
157.64
159.56
161.48

NCWA - vi

DA Spl.DA  Aftn.Bonus

Rs.126.92 - 1.92 - 161.48
Rs.213.46 - 5.34 - 309.58

51.15
51.92
52.70
53.47
54.24
85.02
56.79
56.57
§7.34
8.1
58.89
59.66
60.43
61.21
61.98
82.78
63.53
64.30
85.08

2.28
2.31
2.35
2.38
2.42
2.45
2.48
2.52
2.55
2.59
2.62
2.66
269
2.73
2.76
2.80
2.83
2.86
2.90

12.69
12.88
13.08
13.27
1348
13.65
13.84
14.04
14.23
14.42
14.61
14.80
15.00
15,19
15.38
15.57
15.76
15.96
16.15

FITTMENT CHART

Total M.G.Benft
193.04 45.59
195.96 45.59
198.88 45.59
201.80 45.59
204.72 45.59
207.64 45.59
210.56 45.59
213.49 45.58
216.40 45.59
219.32 45.59
222.24 45.59
225.16 45.59
228.08 45.59
231.00 45.59
233.92 45.59
236.85 45.58
238.76 45.58
242.68 45.59
245.61 4559

Total

238.63
241.5%
244 47
24739
25031
25323
256.15
259.08
261.99
264.91
267.83
270.75
273.67
276.59
279.51
282.44
285.35
288.27
291.20

NCWA - VI

Revised Baslc
ason 1.07.01

\3

213.46
218.80
218.80
224.14
224 14
220.48
229.48
234.82
234.82
240.16
240.16
245.50
245,50
280.84
250.84
256.18
286.18
261.52
261.52

DA Spl.DA

3.83
3.93
3.93
4.02
4.02
412
412
4.22
422
4.31
4.31
441
4.41
450
450
460
4,60
469
4.69

ANNEXIRE -

Attn.Bons

21.35
21.88
21.88
22.41
2.4
2295
22.95
23.48
23.48
24.02
24.02
24.56
24.55
25.08
25.08
25.62
25.62
26.1§
26.15

Total

238.84
244.81
244.61
250.58
250.58
256.55
256.55
262.52
262.52
268.49
268.48
274.46
274.46
280.43
280.43
286.40
288.40
292.37
292 37



Pre Revised
Grade Basic as on
30.06.01

Existing Scaie

Revised Scale

Cat -1l 129.79
132.00
134.21
136.42
138.63
140.84
143.056
145.26
147.47
149.68
151.89
154.10
156,31
168.52
160.73
162.94
165.15
167.36
169.57

DA

52.31
53.20
54.09
54.98
55.87
56.76
57.65
58.54
59.43
60.32
61.21
62.10
62.99
63.88
84.77
65.66
66.56
87.45
68.24

NCWA -VI

Re.129.79 - 2.21 - 189.57
Rs.218.28 - 5,46 - 316.56

233
237
2.41
2.45
2.49
253
2.57
2.61
285
2.69
273
2.77
2.81
2.85
2.89
2.92
2.96
3.00
3.04

Spl.DA Attn.Bonus

12.98
13.20
13.42
13.64
13.86
14.08
14.31
14.53
14.75
14.97
15.18
15.41
15.63
15.85
18.07
16.29
16.52
18.74
16.96

FITTMENT CHART

Total M.GBenft
197.41 435.59
200.77 43.59
204 13 45.59
207.49 45.59
21085 45.59
214.21 45.59
217.57 45.59
220.83 45.59
22429 45.59
227.65 45.59
231.02 45,59
234.38 45.59
237.74 45,59
24110 45 59
244 46 4559
247 .82 4559
251.19 45,59
254 55 4559
257.91 45,59

Tatal

243,00
246,36
249.72
2563.08
256.44
259.80
263.16
266.52
289.88
273.24
276.61
279.97
283.33
266.68
290.05
293.41
206.78
300.14
303.50

NCWA - VIl

Revised Basic
as on 1.07.01

218.28
223.74
22374
229.20
234.66
234 66
240.12
240.12
245.58
245.58
251.04
251.04
258.50
256.50
261.96
267.42
267.42
272.88
272.88

DA Spl.DA

3.92
4.02
4.02
4.11
4.21
421
431
431
4.41
4.41
4.51
4.51
4.60
4.60
470
4.80
4.80
490
4.90

ANNEXIRE -

Aftin Bons

21.83
22.37
22.37
22.92
23.47
2347
24.01
24.01
24.56
2456
2510
25.10
25865
25.65
26.20
26.74
26.74
27.28
27.29

Total

24403
250.13
250.13
258.23
262.34
262.34
268.44
268.44
27458
274.55
280.65
280.65
286.75
286.75
292.86
298.96
298.96
305.07
305.07



Pre Revised
Grade Basic as on
30.08.01

Existing Scals

Tevisec Scale

Cat -1} 133.75
136.41
139.07
14173
144.39
147.05
149.71
162.37
155.03
157 69
160.35
163.01
165.57
168.33
170.99
173.65
176.1
178.97
181.63

DA

Rs.133.75-2.66 - 181.63
Rs.224.84 - 5.62 - 326.10

53.90
54.97
56.05
57.12
58.19
59.26
60.33
61.41
62.48
63.585
€4.62
65.69
66.77
67.84
68.91
69.98
71.05
72.12
73.20

NCWaA - VI

2.40
2.45
2.50
2.54
2.59
2.64
2.69
2.74
278
283
2.88
2.93
2.97
3.02
.07
3.12
3.16
321

FITTMENT CHART
Spl.DA  Attn.Bonus Total M.G.Benfl
13.38 203.43 45.59
13.64 207.47 4559
13.91 211.52 45.59
14.17 216.57 4589
14.44 219.61 45.59
14.71 223.65 45.58
14.97 227.70 45.58
15.24 23175 45,59
15.50 235.80 45.59
15.77 239.84 4559
16.04 243.88 45.59
16 30 247.93 4559
16.587 251.98 45.59
15.83 258.02 4559
17.10 260.07 45.59
17.37 264 11 45.89
17.63 268.16 45,59
17.90 272.20 4559
18.15 276.25 45.59

3.26

Total

249.02
253.06
2571
261.16
265.20
269.24
273.29
277.34
281.39
285.43
289.47
293.52
297.57
301.81
305.68
309.70
31375
317.79
321.84

NCWA - VII

Ravised Basic
as on 1.07.01

224 94
230.56
230.56
236.18
241.80
241.80
247 42
253.04
253.04
258.66
264.28
264,28
269.90
269.90
275,52
281.14
281.14
286.76
292.38

1S

DA Spl.DA

4.04
414
4.14
4.24
4.34
4.34
4.44
4.54
4.54
4.64
4.74
4.74
4.84
4.84
4.95
5.05
5.05
5.15
525

ANNEXIRE -

Attn Bons

22.49
23.06
23.06
23.62
24.18
2418
24.74
25.30
25.30
25.87
26.43
26.43
26.99
26.99
27.55
28.11
28.11
28.68
29.24

Total

251.47
257.75
257.75
264.04
270.32
270.32
276.60
282.89
282.89
289.17
295.45
295.45
301.73
301.73
308.02
314.30
314.30
320.58
326.87



Grade

Existing Scalg
Revised Scaie
Cat -1V

Pre Revised
Basic as on
30.06.01

136.46
139.60
142.74
145.88
149.02
152.16
155.30
158.44
161.58
164.72
167.86
171.00
174.14
177.28
180.42
183.66
166.70
189.84
192.98

DA

Rs.136.48 - 3.14 - 192,98
Rs.229.50 - 5.74 - 332.82

54.99
56.286
57.52
58.79
60.06
81.32
62.59
63.85
65.12
66.38
67.65
68.91
70.18
71.44
7271
73.97
75.24
76.51
7777

NCWA - VI

FITTMENT CHART

Spi.DA  Attn.Bonus

245
251
2.56
282
267
273
279
2384
290
2.98
ROy
3.07
313
3.18
3.24
3.29
3.35
3.41
3.48

13.85
13.96
14.27
14.59
14.90
16.22
15.53
15.84
16.16
18.47
16.79
17.10
17.41
17.73
18.04
18.36
18.67
18.98
19.30

Total M.GBenft

207.55
212.33
217.10
221.88
226.66
231.43
236.21
240.98
245.76
250.53
255.31
260.08
264.86
2869.63
274 .41
279.18
283.96
288.74
293.51

45.59
45.59
45.59
45.59
45.59
45.59
45.59
45.59
45.59
45.39
45.59
45.59
45.59
45.59
45.69
45.59
45.59
45.59
45.59

Total

253.14
257.92
262.69
267.47
272.25
277.02
281.80
286.57
291.35
296.12
300.90
305.67
310.45
315.22
320.00
32477
329.55
334.33
339.10

NCWA -Vl

Revised Basic
ason 1.07.01

229.50
235.24
235.24
240.96
246.72
252 46
252 .46
258.20
263.94
20968
269.68
275.42
281.16
286,90
286.90
292.64
298.38
304.12
304.12

DA Spl.DA

412
422
4.22
433
443
453
4.53
4.63
474
4.84
4.84
4.94
5.06
5.15
5.15
5.25
5.36
546
5.46

ANNEXIRE -

Attn.Bons

22.95
23.52
23,52
24.10
24.87
25.25
25.25
25.82
26.39
26.97
26.97
27.54
28.12
28.69
28.69
29.26
29 84
30.41
30.41

Total

256.57
262.99
262.99
269.40
275.82
282,24
282.24
288.65
295.07
301.49
301.49
307.91
31432
320.74
320.74
327.16
333.87
339.99
339.99



NCWA - VI

Pre Revised
Grade Basic as on
30.06.01

Existing Sca:e

Rawvisad Scale

Cat- v 142.13
145.86
149.59
153.32
157.05
160.78
164.51
168.24
171.97
175.70
179.43
183.16
186.88
190.62
194.35
198.08
201.81
205.54
209.27

oA

57.28
58.78
60.28
61.79
63.29
64.79
66.30
67.80
69.30
70.81
7231
73.81
75.32
76.82
78.32
79.83
81.33
82.82
84.34

FITTMENT CHART

Spl.DA Attn.

Rs.142.13-3.73 - 209.27
Rs,239.03 - 5.98 - 345 67

2.55
2.62
269
276
2.82
289
2.95
3.02
3.08
315
3.22
3.29
3.35
3.42
3.49
3.56
3.62
369
3.76

%/.

Bonus

14.21
14.58
14.96
15,33
15.71
18.08
16.45
16.82
17.20
17.57
17.04
18.32
18.69
18.06
19.44
19.81
20.18
20.55
20.83

Total M.G.Benft

216.17
221.84
227 .51
233.19
238.88
24453
250.21
255.88
261.55
267.23
272.90
278,57
284.25
289.92
295.59
301.27
306.94
312.61
318.29

45.59
45.59
45,59
45.59
45.59
45.59
45.59
45.59
45.59
45.58
45.59
45.59
45,58
45.59
45.59
45 59
4558
4559
45.59

NCWA - VIl

Total

261.76
267.43
273.10
278.78
284.45
2680.12
295.80
301.47
307.14
312.82
318.49
32416
329.84
335.51
341.18
346.86
362.53
358.20
363.88

Revised Basic
as on 1.07.01

239.03
245.01
2450
250.99
256.97
262.95
268.93
274 91
27491
280.89
286.87
292.85
298.83
304.91
310.79
310.79
316.77
32275
328.73

DA Spl.oDA

4.29
4.40
4.40
4.51
4.61
4.72
483
493
493

515
5.26
536
547
5.58
5.58
5869
5.79
5.690

ANNEXIRE -

Altn.Bons

23.90
24.50
24.50
2510
25.70
26.30
26.89
27.49
27.49
28.08
28.69
29.28
29.88
30.48
31.08
31.08
31.88
J32.28
32.87

Total

267.22
273.91
273.91
280.59
287.28
293.96
300.85
307.34
307.34
314.02
320.71
327.39
334.08
340.76
347.45
347.45
354.13
360.82
367.50



Pre Revisad
Grade Basic as on
30.08.01

Existing Scale

Revisea Scae

Cat-V. 148.34
153.11
157.88
162.85
167.42
172.18
176.98
181.73
186.50
191.27
196.04
200.81
205.58
210.35
21512
219.89
224,66
229.43
234.20

DA

Rs.148.34 - 4.77 - 234.20
Rs5.249.48 - 7.48 - 384.12

59.78
61.70
63.63
66.56
67.47
89.39
71.31
73.24
75.16
77.08
79.00
8093
82.85
8477
88.69
88.62
80.54
92.46
94,38

NCWA - VI

Spl.DA Attn.Bonus

2.66
275
2.83
2.92
3.01
3.09
.18
3.28
.35
343
3.52
3.60
3.69
3.78
3.86
3.95
403
412
4.20

14.83
15.21
15.79
16.27
16.74
17.22
17.70
18.17
18.65
19.13
19.60
20.08
20.56
21.04
2151
2189
2247
22.94
23.42

FITTMENT CHART

Total M.GBenkt
225.62 45.59
232.87 45.59
240.13 45.59
247.38 45.39
254 .64 45.59
261.89 45.59
269.14 45.59
276.41 45.59
283.66 45.59
290.91 45.59
298.16 45.58
305 43 45.58
31268 45.58
319.63 45.59
327.18 45.59
334.45 45.59
341.70 45.59
348.95 4585
356.20 46.67

Totad

271.21
278.46
285.72
282.97
300.23
307.48
314.73
322.00
329.25
336.50
343.75
351.02
358.27
365.52
372.77
380.04
387.29
394.90
402.87

18

Revizad Basic
as on 1.07.01

249.48
249,48
256.96
284 .44
271.92
279.40
286.88
294.36
30184
301.84
308.32
316.80
324.28
331.76
339.24
346.72
346.72
354.20
361.688

NCWA - Vil

DA Spl.DA

448
448
4.61
475
4.88
5.02
5.15
5.28
5.42
5.42
5.55
5.89
5.82
5.96
6.09
6.22
6.22
6.36
6.49

ANNEXIRE -

Atin 8ons

2495
24 95
25.70
26.44
27.19
27.94
28.69
29.44
30.18
30.18
3093
31.68
3243
33.18
33.92
34.67
34.67
35.42
36.17

Total

278.91
278.91
287.27
295.63
303.99
312.36
320.72
329.08
337.44
337.44
345.80
354.17
362.53
370.82
379.25
387.62
387.62
3685.98
404.34



Grade

Existing 3:zale
Revisec Sca'e
Excv Sp:

Pre Revised
Basic as on
30.06.01

174.88
181.80
188.72
195.64
202.56
209.48
216.40
223.32
230.24
237.16
24408
251.00
257.92
264.84
27176
278.68
28560
292.52
299.44

D.A

NCWA - VI

Spi.DA  Atn.Bonus

Rs.174.88 - 6.92 - 299.44
Rs.294.11 - .82 - 452.87

70.48
73.27
76.058
78.84
81.63
84.42
87.21
90.00
92.79
95.58
98.36
101.15
101.54
101.54
101.54
101.54
101.54
101.54
101.54

3.14
326
3.39
351
364
376
388
4.01
413
4.26
438
4.51
463
475
4,88
5.00
513
5.25
537

17.49
18.18
18.87
19.56
20.26
20.95
2184
22.33
23.02
23.72
24 .41
2510
2578
26.48
27.18
27.87
28.56
29.25
29.94

FITTMENT CHART

Total M.G.Bentt
265.99 45.59
276.51 45.59
287.03 45859
297.56 45.59
308.08 45,59
318.61 45.59
32913 45.59
339.66 45.59
350.19 46.07
360.71 4711
371.23 48.15
381.78 49.19
389.88 50.23
397.62 51.26
405.35 52.30
413.09 53.34
420.83 54.38
428.56 55.42
438.30 56.45

Y-

NCWA -VII

Revised Basic
Total as on 1.07.01

311.58
322.10
332.62
343.15
353.67
364.20
374.72
385.25
396.26
407.82
419.38
430.95
440.11
44B.88
457.65
466.43
475.21
483.98
482.75

1

29411
294 11
302.93
31175
320.57
329.39
338.21
347.03
355.85
373.49
asg2.31
aMA13
399.95
408.77
417.59
417.59
426.41
435.23
444.05

DA Spl.DA

5.28
5.28
544
5.60
8.75
5.91
6.07
€.23
6.39
6.70

7.02
7.18
7.34
7.50

7.85
7.81
7.97

ANNEXIRE -

Attn.Bons

29.41
29.41
30.29
3118
32.08
32.94
3382
3470
35.59
37.35
38.23
39.11
40.00
40.88
41.76
41.76
42,64
43.52
44 41

Total

328.80
328.80
338.66
348 52
358.38
368.24
378.10
367.96
397.82
417.54
427.40
437.26
447 12
458.98
466.84
466.84
476.71
486.57
496.43



Grade

Ex sting Seale
Revised Scale
Exzv. A

Pre Revised
Basic as on
30.08.01

166.40
172.91
179.42
185.93
192.44
198.95
2065.46
211.97
218.48
22499
231.50
238.01
244 52
251.03
257.54
264.05
270.56
277.07
283.58

DA

Rs.166.40 - 6.51 - 283.58
Rs.279.85 - 8.40 - 431.05

€7.06
69.68
72.31
74.93
77.55
80.18
82.80
85.42
B8.05
90.67
93.29
95.92
98.54
101.17
101.54
101.54
101.54
101.54
101.54

NCWA - Wi

SPLDA  Atin Bonus

299
3.10
322
334
3.45
3.57
3.69
380
392
4.04
4.186
427
439
4.51
462
474
488
4.97
5.09

16.64
17.29
17.94
18.59
19.24
19.90
20.55
21.20
21.85
22.50
23.15
23.80
24.45
25.10
25.75
26 .41
27.068
27.71
28.36

FITTMENT CHART

Total M.G.Benfl
253.09 45.59
262.98 45.59
272.89 45.59
28279 4559
29269 45.59
302.60 45.59
312.49 45.59
322.39 45.59
332.30 45.59
342.20 4559
352.10 46.26
362.00 47 24
371.90 4822
381.81 49.18
389.46 80.17
396.73 51.15
404,01 52.12
411.29 53.10
418.57 54.08

Total

298.68
308.57
318.48
328.38
338.28
348.19
358.08
367.98
377.89
387.79
398.28
409.24
420.12
431.00
439.63
447.88
458.13
484.39
472.65

AD

Revised Basic
as on 1.07.01

279.85
279.85
288.25
296.65
305.08
313.45
321.85
330.28
338.65
347.05
363.85
372.2%
380.65
388.05
397.45
405.85
414.25
422.65
431.05

NCWA - VIi

DA Spi.DA

5.02
5.02
5.17
5.32
5.48
5.83
5.78
5.93

6.23
6.53
6.88
6.83
5.98
7.13
7.29
7.44
7.59
7.74

ANNEXIRE -

Atin.Bons

27.98
27.99
28.83
29.67
30.561
31.35
32.18
33.03
3387
M4.71
36.39
37.23
38.07
38.91
39.76
40.58
41.43
42.27
43.1

Total

312.86
312.86
322.26
331.64
341.03
360.42
359.81
369.20
378.59
387 .98
408.77
416.16
42555
434.94
444.33
453.72
483.11
472.50
481.89



FITTMENT CHART
NCWA -VI
Pre Revizad
Grade Basic as an DA Spl.DA Atin.Bonus Totsl M.G.Benfl
30.06.01
Existing Scale Rs.156.75 - 5.95 - 263.85
Revised 3:ale Rs5.263.62 - 7.91 - 406.00
Excv.B 156.75 83.17 2.81 15.68 238.41 45.59
162.70  65.57 292 16.27 247 .46 45.59
16865 €7.97 3.03 16.87 256 51 45.59

17480 70.36 313 17.46 2€5.55 45.59
18065 72.76 3.24 18.06 274.61 45.58
18650 75.18 3.35 18.65 283 66 45.59
192.45 77.56 3.45 18.25 202.71 45.59
15840 7996 3.56 19.84 301.76 45.59
20435 8235 367 2044 310.80 45.59
21030 8475 3.77 2103 319.85 45.58

216.26 8715 388 2163 328.91 45.59
22220 BY.SS 399 2222 337.96 45.59
22815 91.94 4.10 22.82 347.00 45.76
23410 9434 420 2341 ° 356.05 46.65
24005 96.74 4.31 24.01 365.10 47.55
248.00 99.14 4.42 2460 374.16 48.44

25195 101.54 452 25.20 383.21 49.33
257.8C 101.54 4.63 23.79 389.86 50.22
263.85 101.54 474 26.39 396.51 51.12

N

Total

284.00
293.05
302.10
311.14
320.20
329.25
338.30
347.35
356.39
365.44
374.50
383.55
392.76
402.70
412.65
422.60
432.54
440,08
447 83

2\

Revised Basic
as on 1.07 01

263.62
26362
271.53
278.44
287.35
295.26
303.17
311.08
318.9%
326.90
342.72
350.63
35854
366.45
374.38
382.27
390.18
398.09
406.00

DA

NCWA - VI

ANNEXIRE -

Spl.DA  Attn.Bons

4.73
4.73
4.87
5.02
5.16
5.30
5.44
5.58
5.73
5.87
8.15
6.29
6.44

672
6.86
7.00
7.16
7.29

26.36
26.36
27.15
27.94
2874
29.53
30.32
31.11
31.80
32.89
34.27

3585
36.65
37.44
38.23
39.02
39.81
40.60

Total

294.71
294.71
303.56
312.40
321.24
330.09
338.93
347.77
356.61
365.46
383.14
391.99
400.83
409.67
418.52
427.36
436.20
445,04
453.89



Pra Ravised
Grade Basic as on
30.08.01

Existing Szale

Revised Gcale

Exev.C 150.09
155.22
160.35
165.48
170.61
175.74
180.87
186.00
191.13
196.26
201.39
208.52
211.85
216.78
221.91
227.04
232.17
237.30
242.43

DA

NCWA - VI

Spl.DA

Rs.180.09-5.13-242.43
Rs.252.42 - 7.57 - 388.68

60.48
62.55
64.62
66.89
66.76
70.82
72.89
74.98
'77.03
79.09
81.16
83.23
85.29
87.36
69.43
91.50
93.56
05.63
97.70

2.69
2.79
2.88
2.97
3.06
.46
325
334
343
3.82
3.61
3N
3.80
389
398
4.08
417
4.26
435

FITTMENT CHART
Atin.Bonus Tatal M.G.Benfl
15.01 228.28 45.59
15.52 23608 45.59
16.04 243.88 4559
16.55 251.69 45.59
17.06 25948 45.59
17.57 267.29 45,59
18.09 275.09 45.59
18.60 282 80 45.99
19.11 290.70 45.59
19.63 298.50 45.59
20.14 306.30 45.59
20.65 314.11 45.59
21.17 321.90 4559
21.68 329.71 45.59
22.19 337.61 4559
22.70 345,32 45 59
23.22 353.11 46.36
23.73 360.92 47 13
24.24 368.72 47.90

Q-

NCWA -Vl

Revised Basik:

Total ason1.07.01
273.87 252 42
281.67 252.42
288.47 259.99
297.28 267 56
305.08 275.13
312.88 282.70
320.68 290.27
328.49 297.84
336.29 305.41
34409 312.98
351.89 320.55
359.70 320.12
367.49 335.69
375.30 343.26
383.10 343.26
390.91 35083
389.47 358.40
408.05 365.87
418.82 37354

AA

DA SplDA

453
453
4.87
4.80
494
5.07
5.21
5.35
5.48
5.62
5.75
5.89
6.03
6.16
6.16
6.30
6.43
6.57
6.71

ANNEXIRE -

Aftn Bons

25.24
25.24
26.00
26.76
27.51
28.27
29.03
29.78
30.54
31.30
32.08
32.81
3367
34.33
3433
35.08
3584
38.60
37.35

Total

28219
282.19
290.66
289.12
307.58
316.04
324.51
332.97
341.43
349.90
358.36
366.82
a75.28
383.75
383.75
392.21
400.67
409.14
417.80



Grade

Existing 3zale
Revised Scale

Exov.[d

Pre Revisad
Basic as on
30.08.01

144.85
148.94
153.03
157.12
161.21
165.30
169.39
173.48
177.57
181.66
186.75
188.84
193.93
198.02
202.11
208.20
210.29
21438
218.47

DA

58.37
60.02
61.67
63.32
64.97
66.62
68.26
69.91
71.56
73.21
74.86
76.51
78.15
79.80
81.45
83.10
84.75
86.40
88.04

NCWA - V1

2.60
287
2.75
2.82
2.89
297
3.04
311
3.19
3.26
3.33
3.41
3.48
3.55
3.83
3.70
77
3.85

Rs.144.85 - 4.09 - 218.47
Rs.243.61-6.09 - 353.23

FITTMENT CHART
Spl.DA  Atin,Bonus Total M.G.Benft
14.49 220.31 45.59
1489 226.53 45.59
15.30 23275 45.59
15.71 238.97 45.59
18.12 24519 4559
16.63 251.42 45.59
15.94 257.63 45.59
17.35 263.85 45.59
17.76 27007 45,59
18.17 276.30 45.59
18.58 282.52 45.59
18.98 288.74 45.59
19.35 294 95 45.59
19.80 301.18 45.59
20.21 307.40 45.59
20.62 313.62 45.59
21.02 319.84 45.59
21.44 326.07 45.59
21.85 332.28 45 59

3.92

-

Total

265.90
272.12
278.34
284.56
290.78
297.01
303.22
309.44
315.688
J21.89
328.11
33433
340.54
34677
352.99
358.21
365.43
371.88
377.87

2

NCWA - Vil

Revised Basic
as on 1.07.01

243.61
243.61
249.70
255.79
261.88
267.97
274.06
280.15
286.24
292,33
298.42
304.51
310.60
310.60
316.69
322,78
328.87
334.96
341.06

DA Spl.DA

ANNEXIRE -

Aftn_Bons

24.36
24.36
24.97
25.58
26.19
26.80
27.41
2a.02
28.62
29.23
29.84
3045
31.08
31.06
3167
3228
3289
33.50
34.11

Total

272.34
272.34
279.15
285.96
29277
299.58
306.38
31319
320.00
326.81
333.62
340.43
347.24
347.24
354.04
360.85
367.66
374.47
381.28



Pre Revised
Grade Basic as on
30.06.01

Existing Sca'e

Revissd Scale

Excv E 135.40
138.21
141.02
143.83
146.64
149.45
152.26
155.07
157.88
160.69
163.50
166.31
169.12
171.93
174,74
177.55
180.36
183.17
185.98

DA

54.57
55.70
56.83
57.96
£9.10
60.23
61.36
62.49
63.63
84.76
65.89
67.02
€8.16
69.29
70.42
71.55
72,69
73.82
74.95

NCWA - VI|

Spl.DA Atn.Bonus .

Rs.135.40 - 2.81- 185.98
R5.227.72 - 5.69 - 330.14

243
2.48
2.583
2.58
263
2.68
2.73
278
283
2.88
293
2.99
3.04
3.09
3.14
3.18
324
329
134

13.54
13.82
14.10
14.38
14.66
14.85
18.23
15.51
15.79
18.07
16.35
16.63
16.91
17.19
17.47
17.78
18.04
18.32
18.60

FITTMENT CHART

Totai M.G.Benft
205.94 45,59
210.21 45.59
21448 45.59
218.75 45.59
223.04 45,59
227.31 45 59
231.58 45.59
235.85 45 59
240.13 45 59
244.40 45.59
248.87 45,59
252.95 45.58
257.23 45.59
261.50 45,59
2685.77 4559
270.04 45.589
274.32 4559
278.59 4559
282.87 45.59

Total

251.53
235.80
2680.07
264.34
268.63
272.90
27717
281.44
286.72
289.99
29426
208.54
302.82
307.0%
311.36
315,83
319.91
32418
328.46

Revised Basic
as on 1.07.01

2271.72
233.41
233.41
239.10
24479
24479
250.48
256.17
256.17
281.86
267.565
267.55
273.24
278.93
278.83
28482
290.31
280.31
298.00

NCWA - VI

DA Spl.OA

4.09
4.19
419
4.29
4.39
4.39

4.80
4.60
470
480
4.80
4.90
5.01
5.01
51
5.21
5.21
53

ANNEXIRE -

Attn.Bons

22.77
23.34
23.34
239
24.48
24.48
25.05
2562
2562
26.19
26.76
26.76
27.32
27.89
27.89
28.46
29.03
29.03
29.60

Yotal

254.58
260.94
260.94
267.30
273.88
273.66
280.02
286.39
286.39
282.75
28911
299.11
305.47
311.83
311.83
318.19
324.55
324.55
330.81



Pre Revised
Grade Basic as on D.A
30.06.01

Zx sting Scale
Revised Scale
A1 8000.00 2418.00
6200.00 2489.00
6400.00 2579.00
6600.00 2640.00
6800.00 2640.00
7000.00 2640.00
7200.00 2640.00
7400.00 2640.00
7600.00 2640.00
7800.00 2640.00
8000.00 2640.00
820000 2640.00
8400.00 2640.00

NCWA, - VI

Spl.DA Altin.Bonus

Rs.6000 - 200 - 8400
Rs2.10091 - 303 - 13727

107.70
111.29
114,88
118.47
122.06
125.65
128.24
132.83
136.42
140.01
143.60
147.19
150.78

600.00
620.00
640.00
€80.00
680.00
700.00
720.00
740.00
760.00
780.00
800.00
820.00
840.00

FITTMENT CHART

Total M.G.Benft
9125.70  1200.00
9430.29  1230.00
9733.88  1260.00
10018.47  1290.00
10242.08  1320.00
104685.85  1350.00
10689.24  1380.00
10912.83  1410.00
11136.42  1440.00
11360.01 1470.00
1158360  1500.00
11807.19  1530.00
12030.78  1560.00

Total

10325.70
10860.29
10993.88
11308.47
11562.06
11815.65
12069.24
12322.83
12576.42
12830.01
13083.60
13337.19
13590.78

Ravised Basic
as on 1.07.01

10091.
10091
10091
10394
10394
10897
11000
11303
11303
11606
11908
12212
12212

DA

NCWA - VIl

Spl.DA

181.13
181.13
181.13
186.57
186.57
192.01
197.45
202.69
202.89
208.33
213.77
219.21
219.21

ANNEXIRE -

Atin.Bone

1008.10
1009.10
1009.10
1039.40
1039.40
1069.70
1100.00
1130.30
1130.20
1160.60
1190.90
1221.20
1221.20

Total

11281.23
11281.23
11281.23
11819.97
11619.97
11858.71
12297.45
12636.19
12636.19
12974.93
13313.67
13652.41
13852.41




Existing Scale

Revised Scale

A

Pre Revised
Basic as on

Grade 30.06.01

4652.00
4823.00
4994 .00
5165.00
5336.00
$507.00
5678.00
5849.00
6020.00
6181.00
8382.00
6542.00
6722.00
6902.00
7082.00
7262.00
7442.00
7622 00
7802.00

DA

1875.00
1944.00
2013.00
2081.00
2150.00
2219.00
2288.00
2357.00
2426.00
248500
2584.00
2636.00
2640.00
2640.00
2640.00
2640.00
2640.00
2640.00
2640.00

Oy

NCWA-VI

Spl. D.A.  Attn. Bouns

Rs 4652 - 171 - 6362 - 180 - 7802
Rs.7824 - 235 - 12054

83.50
86.57
89.64
92.71
95.78
88.85
101.92
104.99
108.06
11%.13
114.20
117.43
120.66
123.89
127.12
130.35
133.58
136.81
140.05

465.20
482.30
499.40
516.50
533.60
550.70
567.80
584.90
602.00
619.10
636.20
654.20
67220
690.20
708.20
726.20
74420
76220
780.20

FATMENT CHART
Total M.G.Benft Tolal
7075.70 118539  8261.09
7335.87 118538 8521.28
7596.04 118539 878143
7855.21 118539  9040.60
8115.38 118538  9300.77
8375.55 1185.39 9560.94
8635.72 1185.39 9821.11
8895.89 118539 10081.28
8156.06 1203.00 10359.08
9416.23 122865 10644.88
9676.40 125430 10830.70
9949.63 1281.30 1123093
10154.86 1308.30 11463.16
$0356.09 133530 11691.39
10557.32 1382.30 1191962
10758.55 1389.30 12147.85
10950.78 1416.30 12376.08
11161.01 144330 12B04.31
11362.25 1470.30 12832.55

2a

NCWA-VI

Revised Basic
as on 01.07.01

7824.00
7824.00
8059.00
8294.00
8529.00
8764.00
8099.00
9234.00
9469.00
8704.00
9939.00
10174.00
10409.00
10644.00
10879.00
10879.00
11114.00
11349.00
11584.00

ANNEXURE-

DA. Spl. DA

140.44
140.44
144.66
148.88
163.10
157.31
161.53
185.75
169.97
174.19
178.41
18262
186.84
191.06
195.28
185.28
199.50
203.71
207.83

Altn. Bons

782.40
782.40
805.90
829.40
852.90
876.40
899.90
923.40
946.90
970.40
993.90
1017.40
1040.90
1064.40
1087.90
1087.90
1111.40
1134.90
1158.40

Total

8746.84
8746.84
9009.56
927228
9535.00
9797.714
10080.43
$0323.15
10585.87
10848.59
11111.31
11374.02
11636.74
11899.46
12162.18
12162.18
1242490
12687.61
12950.33



FITTMENT CHART
NCWA - VI
Pre Revised

Grade Basic as on D.A Spl.DA  Attn.Bonus Total M.G.Bentt
30.06.01

Existing Szale Rs.4317 - 155 - §557 - 170 - 7257

Ravisac Scale Rs.7260 - 218- 11184

B¢Clzrical 4317.00 1740.00 77.49 431.70 6566.19 1185.39

Spi 4472 00 1802.00 80.27 447 20 68801.47 1185.39

4827.00 1865.00 83.05 462.70 7037.7% 1185.39
4782.00 1927.00 85.84 478.20 7273.04 1185.3¢
4937.00 1980.00 8B.62 493 70 7509.32 1185.39
5002.00 2052.00 91.40 509.20 7744.60 1185.39
5247.00 2115.00 84.18 524.70 7980.88 118%5.39
5402.00 2177.00 86.97 54020 8216.17 1185.39
§557.00 2239.00 99.75 655.70 B451.45 1185.39
5727.00 2308.00 102.80 572.70 B710.50 1185.39
5897.00 2378.00 105.85 58970 8988.55 1185.39
8087.00 244500 10B8.90 606.70 9227.60 1210.05
6237.00 251400 111.9% 623.70 9486.65 1235.55
6407.00 258200 11501 64070 9744.71 1261.05
6577.00 264000 118.06 657.70 9992.76 1286.55
6747.00 264000 121.11 67470 10182.81 1312.05
6917.00 264000 124.16 891.70 10372.86 1337.55
7087.00 2640.00 127.21 708.70 10662.91 1363.05
7257.00 2640.00 130.286 72570 10752.96 1388 55

Revised Basic
Total ason1.07.01 DA

7751.58 7260
7986.86 7260
8223.14 7478
8458.43 - 7686
§694.71 7914
B929.99 8132
9166.27 8350
8401.56 8568
9636.84 8786
9895.89 2004
10153.94 9222
10437.65 9440
10722.20 9658
11005.76 9876
11279.31 10094
11494.86 10312
11710.41 10530
11925.96 10748
12141.51 10966

AR

NCWA - Vil

SpiDA

130.32
130.32
134.23
138.14
142.06
145.97
149.88
153.80
157.71
161.62
165.83
169.45
173.36
177.27
181.19
185.10
189.01
192.93
196.84

ANNEXIRE -

Aln.Bons

726.00
728.00
747.80
769.60
791.40
813.20
835.00
856.80
878.60
900.40
922.20
844.00
8656.80
987.60
1009.40
1031.20
1053.00
1074.80
1098.60

Total

8116.32
8116.32
8360.03
8603.74
8847.46
9091.97
89334.88
9578.60
9822.31
10066.02
10309.73
10553.45
10797.16
11040.87
11284.59
11528.30
11772.01
12015.73
12259.44



Pre Revised
Grade Basic as on
30.06.01

Existing Scale
Revised Scais

CrClzrical 3998.00

| 4133.00

4288.00

4403.00

4538.00

4873.00

4808.00

4843.00

5078.00

5223.00

5368.00

5513.00

5658.00

5803.00

5948.00

6093.00

6238.00

6383.00

6528.00

DA

1611.00
1688.00
172000
1774.00
1829.00
1883.00
1938.00
1992.00
2046.00
2105.00
2163.00
2222.00
2280.00
2338.00
2397.00
2455.00
2514.00
2572.00
2631.00

NCWA -\

FITTMENT CHART

SplDA  AttnBorus

71.76
74.19
76.61
79.03
81.46
83.88
86.30
88.73
91.15
93.75
96.36
98.96
101.58
104.16
106.77
109.37
111.97
114.57
117.18

399.80
413.30
426.80
440.30
453.80
467.30
480.80
494,30
507.80
522.30
536.80
§51.30
565.80
580.30
584.80
€09.30
623.80
638.30
652.80

Total M.G.Benft

Rs.3998 - 135 - 5078 - 145 - 6528
Rs.6724 - 202 - 10360

6080.56
6286.49
6491 41
6696.33
6902.26
7107.18
7313.10
7518.03
7722.85
7844.05
B164.16
8385.26
8605.36
8826.46
9046.57
9266.67
9487.77
9707.87
9928.98

1185.39
1185.38
1185.39
1185.38
1185.39
1185.39
1185.39
1185.39
1185.39
1185.39
1185.39
1185.39
1185.39
1186.39
1192 20
1213.85
1235.70
1257.45
1279.20

Revised Basic
Total ason 1.07.01

7265.95
7471.88
7676.80
7881.72
8087.65
8292 57
8498.49
8703.42
8908.34
8129.44
9349.55
9570.65
9780.76
10011.885
10238.77
10480.62
10723.47
10965.32
11208.18

%

6724
6724
6826
7128
7330
7532
7734
79386
8138
8340
8542
8744
8946
9148
9350
9552
9754
9956
10158

DA

NCWA - Vi

Spl.DA

120.70
120.70
124.32
127.95
131.67
135.20
138.83
142.45
146.08
149.70
153.33
156.85
180.58
164.21
167.83
171.46
175.08
178.71
182.34

ANNEXIRE -

Aftn Bons

872.40
672.40
€92.60
712.80
733.00
753.20
773.40
793.60
813.80
834.00
854.20
874.40
B94.60
914,80
935.00
955.20
8975.40
995.60
1015.80

Total

7517.10
7517.10
774292
7968.75
8184.57
8420.40
8646.23
8872.05
9097.88
9323.70
9549.53
9775.35
10001.18
10227.01
10452.83
10678.66
10904.48
11130.31
11356.14



Pre Revisad
(3rads Basic as on
30.06.01

Exissing Scale
Revised Scaie

DiCatica: 3698.00

1| 3808.00

3918.00

4028.00

4138.00

4248.00

4358.00

4468.00

4578 .00

4708.00

4838.00

4968.00

5098.00

5228.00

5358.00

5488.00

5618.00

5748.00

5878.00

DA

NCWA - Vi

FITTMENT CHART

Spl.DA  Attn.Bonus

Total M.G.Benft

Rs.3696 - 110 - 4578 - 130 - 5878

Rs 6219 - 155 - 9009

1490.00
1535.00
1579.00
1623.00
1668.00
1712.00
1758.00
1801.00
1845.00
1897.00
1950.00
2002.00
2054.00
2107.00
2159.00
2212.00
2264.00
2316.00
2369.00

66.38
€8.35
70.33
72.30
74.28
76.25
78.23
80.20
82.18
84.51
86.84
88.18
91.51
93.84
96.18
98.51
100.84
103.18
105.51

369.80
380.80
391.80
402.80
413.490
424.80
435.80
448.80
457.80
470.80
483.80
496.80
509.80
522.80
535.80
548.80
561.80
574.80
587.80

5624.18
5792.15
§969.13
6126.10
8294.08
6461.05
6628.03
6796.00
6962.98
7160.31
7358.64
7555.98
7753.31
7951.64
8148.98
8347.31
8544 684
§741.98
8840 31

1185.39
1185.39
1185.39
1185.38
1185.39
1185.39
1185.3%
1185.39
1185.39
1185.39
1185.3¢
1185.39
1185.39
1185.39
1185.39
1185.38
1185.39
1185.39
1185.39

Tatal

6809.57
6977.54
7144.52
731148
7479.47
7646.44
7813.42
7981.39
8148.37
8345.70
8544.03
B741.37
8938.70
9137.03
9334.37
8532.70
9730.03
8927.37
10128.70

NCWA - vl

Revised Basic
ason 1.07.01

6219
6374
8529
6684
6839
6994
6994
7149
7304
7614
7769
7924
8079
8234
8389
8544
8854

9164

ANNEXIRE -

DA SplDA  Aln.Bons

111.83
114.41
117.20
119.98
122.76
125.54
125.54
128.32
131.1
136.67
138.45
142.24
145.02
147.80
150.68
163.36
168.83
161.71
164.49

821.90
637.40
652.90
668.40
683.90
688.40
€99.40
714.90
730.40
761.40
776.90
792.40
807.90
823.40
838.90
854.40
886.40
S00.90
916.40

Total

8952.53
7125.81
7288.10
7472.38
7645.66
7818.94
7818.94
799222
8165 51
8512.07
8685.35
8858.64
9031.92
9205.20
9378.48
9551.76
9898.33
10071.61
10244 .89



Crade

Existing Scale
Rev'sed Scale
ErClerical

]

Pre Revised
Basic as on
30.08.01

3545.00
3632.00
3719.00
3806.C0
3863 00
3980.00
4067.00
4154 00
4241.00
4328.00
4415.00
4502.00
4588.00
4876.00
4763.00
4850.00
4937.00
5024.00
5111.00

DA

Rs8.3545 - 87 - 5111
Rs.5962 - 149 - 8644

1429.00
1464.00
1499.00
1534.00
1569 00
1604.00
1639.00
1674 00
1708.00
1744.00
1779.00
1814.00
1849.00
1884.00
1919.00
1855.00
1990.00
2026.00
2060.00

NCWA - VI

Spl.DA  Attn.Bonus

63.63
65.18
88.76
68.32
69.88
71.44
73.00
74.56
76.13
77.69
79.25
80.81
82.37
83.93
85.50
87.06
88.82
90.18
81.74

354.50
363.20
37190
380.60
389.30
398.00
406.70
415.40
42410
432.80
441.50
450.20
456.90
467.60
476.30
485.00
493.70
502.40
511.10

FITTMENT CHART

Total M.G.Benft
538213  1185.39
5524.38  1185.39
56856.88  1185.39
5788.82  1185.39
5921.18  1185.39
6053.44  1185.39
618570  1185.39
631796  1185.3¢
6450.23  1185.38
658249  1185.39
6714.75  1185.38
6847.01 1185.38
6979.27 1185.39
7111.53 1185.38
7243.80  1185.39
7377.06  1185.39
7509.32  1185.38
764158  1185.39
777384  1185.38

Revised Basic
Total asoni1.07.01 DA
6577.52 5962
6709.78 6111
8842.05 8280
6974.31 6260
7106.57 6409
7238.83 8558
7371.09 6707
7503.35 6856
7635.82 68568
7767.88 7008
7900.14 7154
8032.40 7303
8164.66 7452
8296.92 7452
8429.19 7601
8562.45 7750
8694 71 7899
8826.97 7899
8955.23 8048
30

NCWA - vit

Spl.DA

107.02
109.68
112.37
112.37
115.04
117.72
120.38
123.07
123.07
125.74
128.41
131.09
133.76
133.76
136.44
138.14
141.79
141.79
144.46

ANNEXIRE -

Attn Bons

§96.20
611.10
626.00
626.00
640.90
655.80
670.70
685.60
885.60
700.50
715.40
730.30
745.20
745.20
760.10
775.00
788.90
789.90
804.80

Total

6665.22
6831.79
6898.37
6958.37
7164.94
7331.52
7488.09
7664.67
7664.87
7831.24
7997.81
8164.39
8330.96
8330.96
8497 .54
8664.11
8830.69
8830.69
8997.26




Pre Revised
Grade Basic as on
30.06.01

Existing Scale

Rsvisad Scale

F 3506.00
3581.00
3656.00
3731.00
3806.00
3881.00
3956.00
4031.00
4106.00
4181.020
4256.00
433100
4406.00
4481.00
4556.00
4631.00
4706.00
4781.00
4856.00

DA

Rs.3506 - 75 - 4856
Rs.5896 - 147 . 8542

1413.00
1443.00
1473.00
1504.00
1534.00
1564.00
1594.00
1624.00
1655 00
1685.00
1715.00
1745.00
1776.00
1806.00
1836.00
1866.00
1897.00
1927.00
1957.00

NCWA - Vi

SpiDA  Atn Bonus

82.93
64.28
65.63
86.97
68.32
69.66
71.01
72,38
73.70
75.05
76.40
77.74
79.09
80.43
81.78
83.13
84.47
85.82
87.17

&/)/__

350.60
358.10
365.60
373.10
380.60
388.10
395.60
403.10
410.60
418.10
42560
433.10
440.60
448.10
455.60
463.10
470.60
478.10
485.60

FITTMENT CHART

Total M.G.Benft
633253 1185.39
5446.38  1185.39
§560.23  1185.39
5675.07  1185.38
6§783.92 1185139
5902.76  1185.39
6016.61 1185.39
6130.46 118539
624530  1185.3¢
6358.15  1185.39
6473.00  1185.39
6566.84  1185.39
670169  1185.39
681553  1185.39
6929.38  1185.39
704323  1185.39
715807  1185.39
727182 1185.39
738577  1185.39

Total

6517.92
6631.77
6745.82
6860.46
6974.31
7088.15
7202.00
7315.85
7430.69
7544.54
7658.39
7772.23
7887.08
8000.92
8114.77
8228.62
834346
8457.31
8571.16

D)

Revised Basic
as on 1.07.01

5896
6043
6043
6190
6337
6484
6484
6631
€778
6778
6925
7072
7072
7219
7366
7366
7513
7660
7807

DA

NCWA - Vil

Spl.DA

105.83
108.47
108.47
11111
113,76
116.39
116.29
118.03
121.67
121.67
124.30
126.94
126.94
120.58
132 22
132.22
134.86
137.60
140.14

ANNEXIRE -

Atin Bons Total
58960 6591.43
604.30 6755.77
60430 6755.77
819.00 B920.11
633.70 7084.45
648.40 7248.79
848.40 7248.79
663.10 7413.13
87780 7577.47
67780 7577.47
69250 7741.80
707.20 7906.14
707.20 7906.14
721.90 807048
73660 8234.82
736.60 823482
751.30 8399.16
766.00 856350
780.70 8727.84



Pre Revised
Grade Basic as on
30.08.01

Existing Scale

Revised Scale

G 3457.00
3524.00
3581.00
3658.00
3725.00
3792.00
3858.00
3928.00
3993.00
4060.00
4127.00
4194.00
4261.00
4328.00
4395.00
4462.00
4529.00
45396.00
4663.00

DA

Rse.3457 - B7 - 4683
Rs.5814 - 145 - 8424

1393.00
1420.00
1447.00
1474.00
1501.00
1628.00
1555.00
1582.00
1609.00
1636.00
1663.00
1680.00
1717.00
1744.00
1771.00
1798.00
1825.00
1852.00
1879.00

NCWA -VI

SplDA Attn.Bonus

62.05
63.26
64.46
65.66
66.68
68.07
69.27
70.47
71.67
72.88
74.08
75.28
76.48
77.69
78.89
80.08
81.30
82.50
83.70

345.70
352.40
359.10
365.80
372.50
379.20
385.90
3g2.60
389.30
406.00
412.70
419.40
426.10
432.80
439.50
446.20
452.90
459.60
466.30

FITTMENT CHART

Total M.G Benft
5257.75 1185.39
5359.68 1185.39
5461.56 1185.39
5563.46 1185.39
5685.38 1185.39
5767.27 1185.39
5868.17 1185.39
§971.07 1185.39
6072.97 1185.39
8174.88 1185.38
68276.78 1185.39
6378.68 1185.39
6480.58 1185.39
8582 49 1185.39
6684.39 1185.39
8786.29 1185.39
6888.20 1185.39
6990.10 1185.39
7092.00 1185.39

Revisad Basic
Total ason1.0701 DA

6443.14 5814
8545.05 5958
6646.95 5959
6748.85 6104
6850.75 6249
69852.66 6249
7054.56 6394
7156.468 6539
7258.36 6539
7360.27 6684
7462.17 6684
7664.07 6829
7665.97 6874
7787.88 8974
7869.78 7119
7971.68 7264
8073.59 7284
8175.49 7409
B8277.39 7409

E2aV

NCWA - Vit

Spl.DA

104.36
108.96
108.96
109.57
112.17
112.17
114.77
117.38
117.38
119.98
118.98
122.58
125.18
125.18
127.79
130.39
130.39
132.99
132.99

ANNEXIRE -

Attn.Bons Total
58140 6499.76
59580 6661.86
59590 6881.88
610.40 662397
62490 6986.07
624.90 6986.07
639.40 7148.17
65380 7310.28
653.90 7310.28
688.40 747238
668.40 7472.38
€682.90 7634.48
697.40 7796.58
697.40 7796.58
711.90 7958.69
726.40 8120.79
726.40 8120.79
740.90 8282.89
740.80 8282.85



> -

o ANNEXIRE -
. FITTMENT CHART
NCWA -V) NCWA - Vit
Pre Ravised Revised Baskc

Grade Basic as on DA  SplDA Attn.Borus Total M G.Benft Total ason1.07.01 DA Spt.DA  Attn.Bons Total
30.06.01

Existing Scale Rs.3384 - 60 - 4464

Revised Scale Rs.5691 - 142 - 8247

H 3384.00 1364.00 60.74 338.40 5147.14 118539 633253 5691 102.15 569.10 6362.25
3444.00 1388.00 61.82 344,40 523822 118539 642361 5833 104.70 583.3¢ 6521.00
3504.00 1412.00 62.90 35040 5329.30 1185.39 6514.69 5833 104.70 583.30 6521.00
3564.00 1436.00 63.97 356.40 542037 118539 660576 5975 107.25 597.50 667975
362400 1480.00 65.05 36240 551145 118539 B696.84 6117 108.80 611.70  6B38.50
3884.00 1485.00 66.13 368.40 560353 118538 678892 6117 109.80 611.70 683850
3744.00 1508.00 67.20 37440 569460 118538 6879.99 6259 112.35 625.90 6997.25
3804.00 1533.00 68.28 38040 578568 118539 6971.07 6259 11235 62590 688725
3864.00 1557.00 69.36 38640 587676 1185.39 7082.15 6401 114.90 640.10 71568.00
3924.00 1581.00 70.44 38240 596784 118538 7153.23 6401 114.90 640.10 715600
3984.00 1606.00 71.51 39840 8059.91 1185.38  7245.30 6543 117.45 65430 731475
4044.00 1630.00 72.58 40440 615099 1185.39 7336.38 6685 120.00 €668.50 747350
4104.00 1654.00 73.67 41040  6242.07 118538 7427.45 e8ss 120.00 668.50 7473.50
416400 1678.00 74.74 416.40 8333.14 118539 7518.53 6827 122.54 68270 763224
4224.00 1702.00 75.82 42240 642422 1185.39 7608.61 6827 122.54 682.70 7B3224
4284.00 1726.00 76.90 42840 6515.30 118539  7700.69 6969 125.09 696.90 7790.99
434400 1751.00 77.97 43440 B607.37 118538 7792.76 7111 127.64 71110 7949.74
4404.00 1775.00 79.05 44040 669845 118539 7883.84 711 127.64 711.10 7949.74
4464.00 1798.00 80.13 44640  6789.53 1185.39 7974.92 7253 130.19 725.30 810849

\

2%



Grace

Exiwing Seate
Revitad S-aile
Cat-1

Ewsunn) Scale
Revised i sl
Cat-1l

Pre Revised
Basic as on
30.06.01

145.96
148.17
150 38
152.59
154.80
157.01
159.22
184 43
163 64
165.85
168.08
17027
172.48
174.69
176.90
179.11
181,32
183.53
185.74

149.26
151.30
154 34
156.88
150.42
181.9¢
164 .50
167.04
169.38
17212
174,08
177.20
178 74
182.28
184 82
187.3¢
189.90
192 44
194.98

DA

R3.145.96 - 2.21 - 185.74
R3.245.48 - 6.14 - 366 .00

58.82
§9.71
60 60
8149
62 38
43.28
B&.17
65.06
8585
66 84
87.73
88.62
B9.51
70 40
71.29
7218
73.07
73.96
7485

R3.149 26 - 2.54 - 194 08
Rs.251.03-6.28 - 384 07

B0.15
64.46
62.20
83.22
84.25
85.27
65 29
67 32
68.24
60.38
70.3¢
741
7244
7346
7448
75.51
76.53
7755
78.58

NCWA -\

[ o

FITTMENT CHART

Spi.DA  Attn.Bonus

2682
266
270
274
278
282
2.6
2.90
294
288
3.02
3.086
3.10
3.14
318
322
325
328
333

268
272
277
282
286
A2
295
300
304
3.00
3.14
318
3D
3.27
3.32
3.36
3.41
345
350

14.60
14 .82
1504
15.28
16.43
16.70
1592
18.14
18.36
18.59
18.81
17.03
17.26
17.47
17 69
179
18.13
18.35
18.57

14.93
15.18
1543
15.69
1584
18.20
18.45
1870
18 86
17.21
747
1772
17 67
18 23
18 48
1874
18.99
19.24
1350

Totad M.G.Benft

222,00
225.38
228.72
232.08
23544
23881
242.17
24553
248.89
25225
2685 B1
26887
282.33
285 68
289.06
272.42
275.78
279.14
282,60

227.02
230 88
234.74
238 .60
242 47
248 33
25018
254 .06
267 82
26118
285 85
289.61
273.38
277.24
2810
284 Q7
28882
292 68
280.56

45.59
45.59
45.58
4559
A5 69
45.69
45.59
45.59
45.69
4559
4559
4559
45.59
45.59
4559
45.59
45.58
4559
4559

4569
45.59
4558
45 59
45 59
45.58
45.5%
45.5%
45 by
45 69
45.58
45.58
45.59
45 59
45.59
45 58
45.68
4559
45.59

NQ.';/ )‘g;_;_am

NCWA - Vit

26758
270.95
27431
a77.87
28103
284.40
287.78
2112
204,48
297.84
301.20
304.58
307.82
31128
31465
318.01
32..37
32473
32809

272.81
278.47
280.33
284.189
208.08
201.92
206 78
296.85
a B¢
307.87
311.24
315.10
31887
2283
326 69
330.58
33442
338.28
U218

Revised Basic
Totel as on 1.07.01

o

DA Spl.DA

441
a4
4.41
452
452
a8
463
474
474
485
488
498
4908
5.07
5.07
5.8
518
5.29
5.2

481
43
4.91
402
4.73
473
4.04
4.84
4.96
4.96
5.07
5.07
s.18
5.30
5.30
S.4¢
341
§.52
8.52

ANNEXRE -

Altn.Bons Total
24 55 274.42
24.55 274.42
24.55 274 43
2516 281 30
2518 281.30
25.78 288.16
25.78 288.16
26.39 285.03
26.39 285.03
27.00 301.89
27.00 301.89
2762 Jo8.76
27.62 308.76
78.23 31562
2823 315.62
26.85 322 48
28.8% 322 49
28.49 329.35
29.45 329.35
2510 280.64
2510 280.64
25.10 280.64
28.73 287.66
26.36 204.68
26.36 264 63
2699 301.70
26.89 301.70
2762 308.72
27.62 309.72
28.24 315.74
28.24 315.74
28 87 322.78
20.50 329.78
26.50 326.78
30.13 938.80
30.13 336 80
30.76 343,83
30.76 34382

“re



{Zrade

Evisiting Scalé:
Revicod Suale
Cat- 1l

Existing Suatle
Rev'sed Scale
Cat- v

Pre Revised
Basic as on
30.06.01

15381
156.87
15903
162.98
166.0%
160.11
17217
175.23
178.29
181.25
184.41
187.47
190.92
193.58
196.6%5
1929.71
202.77
205 83
206.89

156.93
160.54
164 13
167.76
171.37
174.08
178.98
18220
185.81
189.42
183.03
196 84
200.25
203.88
207.47
211.08
214.89
218.30
22191

DA

Rs.153.81 - 396 - 208.69
R$.255.88 - B 47 - 375.14

8189
63.22
64.45
88.68
88.92
88.15
€9.38
70.82
71.85
73.08
7422
7555
76.78
78.02
79.26
80 48
8472
8285
84.18

Rs.186.33 - 3.61 - 221.91
Rs 283.82-6.60 - 382.72

83.24
64.70
88.15
4781
88.08
7C.52
797
7343
74 68
78.34
1779
7825
80.70
82.18
83.81
85.07
B6.52
87.97
29.43

NCWA -\

rrTment chart N IRCE /A{sz__:{'m

Spl.DA  Aftn.Bonus

276
282
2.87
29
288
3.04
3.09
315
3.20
3.26
kX1
3.37
3.42
347
83
3.%8
3.64
3.69
3.7%

282
2.a8
2.95
3.01
3.08
3.14
N
327
3.34
3.40
346
38
3.59
3.68
72
in
185
382
3.98

15.38
15.89
1589
16.30
18.61
16.91
17.22
17.52
1783
18.14
18.44
1875
18.05
18.36
19.67
19.97
20.z28

2088

15.69
16.05
16.42
18.78
17.14
17.50
17 86
18.22
18.58
18.84
19.30
19.66
2003
2039
2275
211
2147
2183
22.18

Total

233.94
238.59
243 24
247.89
252.36
267.21
281.86
286.52
FYaR b
273.82
28048
28513
28878
294 44
299.09
03.78
308.41
313.06
317.74

238.68
244,18
249.68
255.16
280.64
266.14
27162
27742
282 61
268.10
293.5

299.08
304.57
310.07
315.55
321.08
32653
332.02
337.51

P,

M.G.Benft

45 50
45 59
45 59
45 59
4550
4559
4559
45 59
45 59
45.59
45.59
4559
4559
4559
4559
45.58
46.59
4559
45.59

4559
4550
45.59
4559
45.59
4559
45.59
4559
15 59
45.59
45.59
45.58
45.5¢
45.59
45.59
45.59
45 59
45.59
4559

Tatal

27083
284,48
208.82
29342
20818
30280
07 45
21
31678
321.41
326.07
330.72
335.37
340.09
34488
M43.4
354.00
358 85
382.30

28427
200.77
295.26
30075
308.23
31173
31724
32271
328.20
32368
339.18
4487
33048
35586
I81.14
356.84
arz.ie
3ar7.e
383.10

Revised Basic

ason1.07.01 DA

258.88
25868
258.68
265.15
271.62
271.62
278.09
28450
204.56
281.08
287.50
207.50
30297
310.44
310.44
316.91
316.91
323.38
329.85

66

263.92
263.92
270.92
270.52
21712
283.72
290.32
280.32
298 92
303.52
303 52
210.12
31612
323.32
323.32
32092
336.52
343 12
34312

=1

NCWA - VI

»

ANNEXIRE -

SplDA  Afin.Bons

4.64
464

476
488
488
499
511
511
5.22
534
5.34

557
5.57
589
569
580
5.92

2587
25487
2587
28.52
27.18
2718
278
28.48
28.48
20.10
29.76
2976

3104
3104
31.89
31689
32.34
3299

28.39
2839
2705
27.05
ARSI
28.37
2903
29.03
29.80
30.35
3035
31,
31.87
32.33
32.33
32.98
33.65
34 3%
34 31

Total

20919
260.19
268.1%
296 42
303.66
a03.68
310.89
318.12
318.12
325.36
332.38
332.59
339 82
347.08
347.08
354.29
354.29
361.52
388.7¢

26505
205.05
302.43
302.43
309.81
718
324.56
324.5¢
3304
339,32
33932
348.70
354.08
361.48
351.48
308.83
378.21
383.3¢
383.99



Pre Revised
Grace Basic a5 on
30.06.01

Catl -V 183.45
187.74
172.03
178.32
180.61
184.90
189.18
183 48
187.77
20208
208 35
21064
214.93
219.22
223 51
22780
23209
238.38
24087

Exicting Scake

Reéqsed Sca e

Zat - vl 170.59
176.08
18167
18708
192.56

214 51
220.00
225.49
230.98
238,47
24198
247 .45
252 94
258 43
83 82
268 41

DA

R$.133.45 - 4 29 - 240.67
Rs.274.89 - 6 87 - 398.58

8587
67.60
69.33
71.08
7279
7451
78.24
77.97
7970
B143
B3 14
B4 89
86 B2
88 35
80 07
91.80
9353
96.28
96,90

Rs.170 69 - 5.46 - 260.41
Rs 286 80 - 8.61 - 441.88

68.78
70.86
3817
78.38
77.60
79.81
82.02
84,24
86 45
88.66
9087
$3.08
96 30
87 51
BE 72
101 54
101 54
101.54
101.54

Spi.DA Aftn.Bonus

pA:x]
3.0
309
316
324
332
340
347
358
363
370
378
388
193
LX:1!
400
417
4.24
432

366
3.16
3.29
3.36
348
358
365
375
385
398
4.08
41§
4.24
4.34
4.44
4.54
464
474
484

16.35
16.77
17.20
17.63
18.06
18.49
18.92
19.38
19.78
20.2¢
20.64
21.08
21.49
21.92
22.3%
z2.78
23.21
2384
24.07

17.08
17.61
10.18
18.71
19.20
19.80
2035
20.90
2145
2200
255
23.10
23.63
24.20
24.73
23.29
25.84
28.39
26.94

FITTMENT CHART Nt Ascam
S s

Tolal

246.00
255.12
261.¢5
280.18
27470
28122
287.74
29427
300.80
307.32
313.8%
320.37
328.90
333.43
339.94
346.47
383.00
339.52
363.08

259 46
267 8¢
27516
284 51
20288
k) I3
300.58
317.91
320.26
334.81
342.96
354.30
359.68
3688.09
376.38
384.31
300.48
306.59
402.73

M.G.Benft

45.59
45.5¢
45.59
435.59
45.59
45.59
45.59
45,59
45.59
45.59
45 59
45.59
4559
45.59
45 59
45T
4B.35
47 .00
47.84

NCWA - vil

Revised Basic
Toted  ason 1.07.01

204.19
300.71
307.24
77
32029
32081
33233
339.38
348139
as291
58 44

37248
374.02
38853
392.18
358.35
408 52
413.69

305.05
313.40
275
330.10
338.45
346.80
35515
€350
371.85
380.20
388 .56
387.48
40887
41584
425.02
433.79
44075
44772
454 .88

20

274.88
274.88
274.88
281.78
288.83
295.50
302.37
309.24
316.11
316.11
322.98

338.72
343.69
350 48
357.33
357.33
364 20
371 07

8.a1

286 90
286 90
295 51
295 51
304 12
31273
32134
326 85
338 66
34717
355 78
355.78
364 39
37302
381 61
390.22
398 83
407 44
407 44

DA Spl.DA

7.3

ANNEXIRE -

Altn.Bons

27.48
2748
27.48
28.18
28.86
2055
30.24
30,92
31.61
31.81
32.30
3299
33.67
3436
35.08
3573
3573
36.42
37.1¢

29.69
28.69
20.55
2955
30.41
3127
3213
32.00
3386
34.72
3550
3558

37.30
38.16
36.02
39.68
40.74
40.74

Tolal

7N
307N
307.31
314.99
322.67
330.38
338.03
345.71
353.40
353.40
361.08
360.76
76.44
384.12
391.80
399.48
399.48
407.16
414,84

32074
32074
330 37
330.37
336.99
49.82
359.24
368.67
378.49
380.12
397.74
397.74
40737
417.00
420.82
430.25
44887
455.50
433.50



Excstnyg Siisler

Reviised Scaby

Exzv.Spl

Exiutingg Se.she
Ruvinent Sunle

Excv A

Fre Revised
Basic as on
30 06.01

200 #1
20807
217.03
224 88
23285
240.91
248 87
256.83
264.78
27275
280.71
288.67
296.63
304.5¢
312,55
32051
328 47
336.43
344.39

191.36
198 85
206.34
21383
22132
220 81
236.30
243.7¢
251.28
258.77
266.26
273.75
261.24
28873
29622
03N
311.20
218.68
326.18

D.A

R8.201.11 - 7.96 - 344.39
Rs.338 23 -10 18- 52093

81.05
84.26
87.46
2067
9388
97.08
100.28
101.54
101.54
191.54
101.54
101.54
101.54
101.54
101.54
101.54
101.54
101.60
104.01

R$.191.35 - 7.49- 328.18
R$.321.83 - 9.65 - 495.53

7712
80.14
4316
86.17
89.19
9221
9523
98 25
101 27
101 54
101 54
101.54
101.54
101.54
101.54
101.54
101.54
101.54
101.54

NCWA - V1

FITTMENT CHART NEZ, Ascamt

Spl.DA Aftn Benus

381
375
390
4.04
418
432
447
4 681
475
4.80
5.04
§.18
§.32
5.47
5.6
5.75
.90
6.04
6.18

343
3.57
370
3.64
3.97
4.1
4.24
4,38
451
4.04
478
an
3.08
518
$.32
3.45
$.50
s.72
5.85

20.11
20.91
21.70
2250
23.30
24.09
24.89
2868
20.48
27.28
28.07
28.87
20.68
348
n.28
32,08
32.88
33.04
3444

19.14
19.8¢
2068
21.38
2213
22488
2383
4.3
is13
25.88
2883

2812
28 87
9682
30.37
312
31907
J2.62

Total

305 88
3789
33000
342.20
3534
386.42
378.51
388.66
397.36
406.45
418.35
424.28
433.15
442,08
450,95
45085
458.75
477N
439.02

291.08
302.44
313.84
325.22
336.61
348.01
359.4G
370.8C
382.19
39083
399.21
4CT 58
41595
424.33
432.70
44197
44D 45
457 B2
468 19

M.G.Benft

4559
4559
4559
45.59

47687
48 87
50.08
5128
52.4%
53.64
54 84
58.03
§7.23
68.42
58.81
80.81
82.00
83.20

4558
4559
45.50
45.58
45.58
4588
48.98
4811
49.23
50.35
61.48
§2.80
63.72
64 85
§5.97
57.09
68.22
53 34
60 47

Reviged Basic
Tolal as on 1.07.01

35147
363.58
375.68
387.79
400.78
41409
427.38
438.72
44882
453 91
469.00
479.10
43919
499.28

519 46
528.58
538.71
552.22

338 84
348.03
368.43
370.81
382 20
J03 87
408 38
41891
43142
44118
45C.89
480.18
48587
479.18
488.67
4%8.18
697.67
517.16
626.68

338.23
338.23
338.23
348.28
358.53
37883
388 98
396.13
405.28
41643
426.58
42558
43273
44%.88
460.03
470.18
430.33
490.48
500 63

965

annel
g
32183
34113
35078
360 43
37008
37973
389 S8
309.03
408 68
418 33
42798
43763
43763
44728
456,93
466.58
476.23

NCWA - V|

DA Spl.DA

ANNEXIRE -

Attn. Bons

Total

378.12
378.12
378.12
388.47
400.82
423 51
434 .06
446.21
457.55
460.90
480.25
480.25
491.60
502.94
514.29
525.64
53€.68
548.3)
556.68

358.78
350.79
359.79
381.37
3902.15
402.94
41373
424,52
435.3t
446.10
456.08
467.67
476.48
489.25
489.25
500.04
$10.82
521.61
532.40



Grade

Existing Scake
Redsad Scals
Excv.B

Eaisting Scale
Revisad Suaw
Exce.C

remremmmnemmeemens weeenennee- NCWA - VI

Pre Revised
Basic as an
30.08.01

180.26
187.10
193.94
200.78
207.62
214.48
21.30
228.14
234.98
241.82
248 .66
299.50
262.34
209.10
276.02
20288
289.70
2906.54
303.28

172.60
178.50
184.40
190,30
196.20
402.10
208.00
213.90
21980
225.70
23160
23750
243.40
249.30
255.20
261,10
267.00
272.30
278.80

D.A

R$.180.26 - 8.84 - 303.38
R3.303.18 - 9.00 - 488.78

72.64
76.40
78.16
50.91
83.67
86,43
86.18
91.04
94.70
97.48
100.21
101.54
101.54
101.54
101.54
101.54
101.54
101.54
101.54

Re172.60 - 5.90 - 278.80
R9.290.28 - 8.71 - 447.08

69.56
71.94
T4.31
78.89
79.07
81.48
03.32
68.20
08.58
60.08
93.33
05.71
98 03
100 47
101 54
101 54
101 84
101 84
101 64

Q-

FITTMENT CHART TVKC }55 an

Spl.DA  Altn.Bonus

324
138
148
80
373
3.8%
3.7
410
422
424
4.48
4859
4.71
403
495
5.08
520
§.32
8.45

3.10
3.20
3.31
342
382
3.6
an
3.84
3.98
408
418
428
437
4.47
4.58
4.89
4.79
490
8.00

1803
1871
19.39
20.08
2078
21 45
2213
2281
2350
2418
24 87
2855
28.23
26.82
27.80
28.29
20.87
26.85
30.34

1728
17.68
18.44
19.03
19.82
20.21
20.80
21.38
21.98
22.87
23.18
23.78
24.34
24 93
2552
28.11
28.7C
27.28
2738

Total M.G.Benft

274.18
284 57
204 .98
305.37
315.78
326.19
33889
340.89
357.40
387.79
378.20
387.18
39482
402 47
41012
417.78
425 4
43308
446.70

282.82
271.48
280 438
280.44
288 41
307.38
316.35
325.33
334.31
34328
352.25
381.22
370.20
re.ar
386.84
383.44
400.03
40663
413.22

48.89
48.50
48.68
45.80

45.59
46.58
46.78
48.79
47.81
48.84
49.80
5089
51.82
52.684
53.97
54.99
58.02
57.05

NCWA - VI

Total

319.78
330.18
340.87
350.0¢
301.37
371.78
ag2.17
8276
404.18
418.80
427.04
437.04
445.71
454 39
483.08
471.73
480.40
489.08
487.75

308.11
317.08
328.06

344.00
352.88
38 94
370 82
379.90
38887
398.53

418.26
428.10
438.88
444 14
451.62
459.10
468.58

EAY

Reviged Basic
asm 1.07.01

03.18
0318
312.25
321.34
330.43
330.52
343 81
357.70
388.78
J376.88
384 87
J394.08
403.15
412.24
421.33
43042
430 42
438.51
448 80

[ NA)

290.28
290.28
298.99
J307.7Q
316.41
J316.41
325.12
333.83
342.54
35125
35988
38867
377.38
386.08
394 80
403 51
41222
412.22
420 93

DA Sel.DA

ANNEXIRE -

Attn.Bons Total
3032 338 892
3032 338 .92
31.23 349.08
3213 369 .24
3304 369 .40
33.85 379.57
3488 38%5.73
8577 399 89
38.88 410.05
37.69 420.22
38.60 430.38
38.41 440 54
4032 450.70
4122 480 86
4213 471.03
4304 48119
43.04 48119
4385 491.35
44 86 §01.61
29.03 324 .52
28.03 324.52
2880 334.28
30.77 343.99
3164 353.73
31.64 B3N
32.51 363.47
33.38 373.21
34 25 382 84
3513 38268
3600 402.42
3887 412.15
3774 42188
38 61 43163
3048 44137
40 35 451.10
41 22 460 84
41.22 460 84
4208 470 58



ANNEXIRE -
et caRr VEC WM

i s WA W] st msosie NCWA VI s st
Pra Revisad Revised Basic
Jade Bascason DA SplDA Aftn.Bonus Toll  M.G.Benfl Total ason10701 DA SpDA AmnBons Totel
30,0801
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FITTMENT CHART
e s YR J—

Pre Revised

(Grade Baicor DA PO AfmBous  Toid MGBet
30.06.0¢

Ensting St Ra.6%00- 20 9840
Revised Scale Re.11604. 48 14780
Al OO0 2000 1246 6000 1008388 1060

M0 BN s A romier 1M
7RO B0 I THM I0MRH 0D
7000 00 1B MO0 BN BN
T0 BN 0N 00 AT N
N0 M0N0 1450 qso0  1EwsD 60BN
2000 0M 80 000 ridhesy 1620
B0 M0N0 19N B0 287 TN
U000 M9 1M gw00 dfesk 1N
W00 J00M 101 K00 (7B 1640
QO BN 1S o000 130880 16800
WM IMTH 1B s 1a0nd TGN
HOM BN MA M e 170

Eusfing 3:als Re.5360. 17 7320207 - 8978
Ruisec Scalp Re.49%8 - 210+ 13864
A 000 250 WX K800 8108 118500

BN MM BN %0 WM 18D
UM BUM 10310 Su40 8RR 118500
SN AME 1086 se10 w6 11100
MBI MMM 10 ek 98E 1210
QIS0 0 1N 8RN %N 12800
B0 BN B WX 8NE 10
N0 MO0 110 BnX  10ise 13300
A0 MO 1% Ba2e) ImEE  1W900
N0 MO0 1% TN 106316 136800
AW MM Y TN 16B8% 16800
WM A TN 1083 100
TUO 0 1HE e 11288 N0
W0 L0 f2S 10 TEIB 148100
800 M0N0 e BB 117A0E 152200
QS0 0N s RS 9B 1000
00 4000 1360 BRM 1220189 158400
LY BRI L L L
W M0 L BT BN 1B

NECJW‘W

ANNEXIRE -

U |/ 90 [

Revised Besic
Tag ason10701 DA SpDA
118008 1804 10828
1138088 11604 20828
12ni 1164 10828
12564 24 11604 10828
1286637 160 10828
131450 11952 M5
1N % 1200 N
131076 12300 2004
1021 % 12648 wn
14381 86 12996 204
135 234 28
15105 13 1389 s
1648672 14040 Ly
m
ek oge 16151
w2 $3% 18151
892150 8888 16141
1622674 4268 16636
10556 98 538 na
10885 21 808 11605
121445 10078 18096
1047189 10348 185,15
IR 10618 19039
1147118 10848 18544
K] 11158 008
148381 1 0513
124628 18 0513
1300884 11668 20098
1327100 1193 e
1363347 1023 1967
1978589 12508 )
14086 54 127 ny
w4 13048 U

Afin Bons

118040
116040
116040
116040
116040
195.20
12000
1230.00
126400
120060
18440
1360.20
f404.00

#9840
L
8080
68
5K
040
1007.60
103480
1061.80
108840
11340
124
RN
6
118650
L]
128080
1y
130480

Tote

154
1404
136
147060
1%nH
1338114
1375076
13750.7%
143983
1462086
g9
1530897
15646.02

100801
10803
1008931
1036116
1068301
1008485
1126870
1156859
1e0H
HirY]
141400
1277548
12758
20N
1008
13661 47
139630
1847
145101



Grade

Existing S il
Revised Suiile
B:Clerial

Spl

Exisling Scaly
Revised Scale
C.Thercal

]

FITTMENT CHART NYZ, ﬁsc.an

NCWA - V1
Pre Revised
Basic as on D.A Spl.DA  Aftn.Bonus
30.06.01

Rs.4065- 178 - 6380 - 196 - 8348
Rs.8360 - 251 - 12868

486500 2001.00 89.12 496.50
5143.00 2073.00 92.32 514.30
5§321.00 2144.00 95.81 §32.10
65498.00 2218.00 08.71 545.¢0
5877.00 2288.00 101.60 567.70
5855 00  2380.00 105.10 565.50
603300 243100 108.29 802.30
621100 2503.00 191 49 82110
638900 2575.00 114 88 838 50
668500 2840 0O 11820 858.50
8781.00 2840.00 12172 478.10
897700 2640.00 125.24 887.70
717300 2640.00 128.78 717.30
73689.00 2640.00 132.27 738.90
766500 2640.00 135.79 768.50
781.0C 26840.00 139.3¢ 776.10
786700 2840.00 142,83 785.7C
8153.00 2840.00 146.38 815.3C
434900  2640.00 149.88 834 90

Rs. 4508 - 156 - 8838 - 167 - 7508
Rs. 7733 - 232 11909

459800 1853.00 82.53 459.80
475300 181500 88.32 473.30
480800 1978.00 88.10 490.80
506300 2040.00 8088 500.30
521400 2103.00 93.88 . S21.80
637300 2186.00 98 .45 §37.20
5528.00 2228.0D 06.23 552.80
568300 2290.00 102.01 568.30
5B838.00 2353.00 104.79 $83.00
600 00 2420.00 i07.79 8§00.50
617200 2487.00 110.79 817 20
633800 2555.00 113.79 832950
6506 00 282200 118.78 650 80
657300 284000 11878 667 30
€84000 284000 12278 684 00
700700 2640 00 12578 700.70
717400 2840.00 128.77 717.40
734100 264000 131.77 73430
750800 2840.00 134.77 750.80

Tolal M.G.Benft

7651.62
7822 62
8092 81
8363 B1
8634 B0
B905.60
917559
9446.59
$717.58
100Q1.70
10220.82
10439.94
10€59.06
10878.17
11097.29
11316.41
11535.53
11754.65
11973.76

€993.3)
7228.62
7464.90
7700.18
7936 .46
817175
8408.03
8643 31
8678.59
9133.29
9386.99
9641.69
9695.2¢
10100.08
10288.78
10473.48
10660.17
10844.87
11033.57

1185.00
1185.00
1185.00
1185.00
1185.00
118500
120500
1292 00
1258 00
1288 00
131700
1347 30
137600
1405 00
+435.00
1464 00
1484.00
1623 00
1562 00

118500
118500
118500
1185.00
1185.00
1185.00
1185.0Q
1185.00
1185.00
1201.00
122€ .00
1251 00
1276 00
1301 0Q
1326 00
1351 00
1378.00
1401.00
1426.00

NCWA - VIl

Total

8738.82

§007.82

g9277.81

8548.64

B818.60
10080.60
103680.68
10878.58
10875.58
11288.70
11637.82
11788.04
1203£.08
1228317
125832 29
12780 41
13028.53
13277.85
13526.78

8178.33
941382
B8848.80
8385.18
8121.48
8358.75
8683.03
982831
10084 69
10834.29
10612.90
10892.69
1117138
11401.08
1161278
11824 48
12036.17
1224797
1245957

-

Revised Basic
as on 1.07.01

9330
B3SO
B3sS0

3652
9103
9384
9605
9856
10107
10358
10809
10860
11111
11362
11813
11864
1241%
12366
232

78
73
7065

8187
8429
3661
8683
9128
9357

9821
10053
10285
10517
10749
10881
10081
1212

DA Spl.DA

148 88
148 BA
148 B8
154 39
150 a9
163.40
167.90
172.41
178.92
181.42
185.93
180.42
194.94
199.44
20395
208.45
21296
217.46
22197

138 81
138.81
142.97
14297
147.14
151.30
155.46
159.63
163.7¢
167.96
17212
176.2¢
180.45
184.62
186.78
192.94
197.11
187.11
201.27

ANNEXIRE -

Attn.Bons

83500
83500
835.00
860.10
885.20
910.30
936.40
980.50
685.60
1010.70
1035.80
1080.90
1086 00
111110
1136.20
1161.30
1186.40
1211.50
1236 60

7330
77330
Ted 50
786 50
81970
842.90
BB6.10
8B9.30
912 50
23570
$58.80
982 10
1005.30
1028.50
105170
1074 90
1098.10
1098 .10
1121.30

Tatsl

8334.38

9334.88

§334.88

081549

0806.09
10176.70
10457.30
10737 B¢
11018 52
11209.12
11679.73
11860.33
12140.94
12421.54
12702.1%
1288275
13283 36
13543 9¢
13824 87

a5 11
8B48.11
8804 47
4804 .47
9183.04
8423.20
B882 58
884183
10201 20
10480 88
10720.02
10978 38
11238.75
11488.12
11757 .48
12018.84
1227.21
12270.21
12535.57




ANNEXRRE -
et R fs m
e e NONA -Vl e e S s T ——
Pre Revised Revised Basic
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FITTMENT CHART
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437 56
444 .40
451.36
458.20
4085.1C
472.0C
478.90
485.80
492.70
480.80
606.60
613.40

Tolal M.G.Benft
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8120.34
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NEc, Ascom

NCWA - Vit
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£879.14
8783.28
8888.42
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as on 1.07.01
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117.60
120.44
123.39
123.39
120.33
126 33
120.28
120.28
132.22
135.18
136.16
138.11
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141.05
143.69
146.94

ANNEXIRE -

Ann.Bons
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7684.78
7868,13
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8051.48
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6418.18
8418 .16
860151
8601.91
6784 85
8784 BS
€968.18
9151.54
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Pre Revised
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5855.00
6633.00
6211.00
8339.00
8885.00
8781.00
8877.00
7173.00
7389.00
7583.00
7761.00
7937.00
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8348 00

4398.00
4753.00
4908.00
$063.00
5218.00
$373.00
3528.00
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6005.00
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4339.00
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7174.00
7341.00
7508.00

D.A

NCWA - VI
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2421.00
2303.00
28758.00
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2640 00
2840 00
2640 00
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2840.60
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8012

9232

0551

88.71
101.80
105.10
108.28
111.48
114.68
118.20
121.72
125.24
128.76
132.27
135.78
138.31
14283
148 35
149 B8

496 .50
51430
532.10
649.60
567 70
585 50
803 30
62110
638 90
658.50
678.10
687.70
717.30
736 80
766 SO
776.10
785 70
815 30
834.90

Rs 4588 - 155 - 5838 - 187 - 7508
Rs.7733 - 232- 11908

1853.00
1918.00
1878.00
2040.00
2103.00
2185.00
2228.00
2280.00
2353 00
2420.00
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2385.00
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2840.00
28490.00
284000
2840.00
284000
2840.00
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85.32
88.10
90.88
93.68
98.45
99.23
102.01
mns 79
107.79
110.79
113.7¢
118.78
119.78
12278
12578
12877
13177
18477

o

458 80
475 30
480.80
506 .20
521.80
£37.30
652 80
668.30
£85 ED
600.50
817.20
633.80
&50.6d
667.30
684 .00
700.70
717.40
73410
750.80

Total  M.G.Benft

7551 62
782262
8092 81
8363 81
8634 80
8805.60
917559
0446.59
971758
10001.70
10220.62
10439.94
- 0659.06
10878.17
11087.29
11316.41
116235.523
11754 .65
11973.7¢

6993.33
722862
746490
7700 18
7936.48
81773
8408.03
8643.21
8879 59
9133.28
9256.99
9841.63
94895.38
10100.08
10208.78
1047340
10680.17
10848.87
1103357

1185.38
1185.39
118%.39
1185.39
1185.39
1183.39
1204.98
1231.68
1258.38
12087.78
131718
134858
1375.98
14G5.38
1434.78
146418
1493 38
1322 9%
1592 35

1183.39
118539
1185.3%
118539
1185.39
118539
1185.38
1185.38
118539
1200.75
122580
1250.8%
1275.90
1300.95
1328.00
158108
1378.10
140118
14268 20

NiE< dxam

Total

8737.01

8008.01

§273.00

9549.00

9910.99
10080.99
10380.54
10878.24
10975.93
11280.45
11837.97
11780.49
12035.01
12203.52
1253204
12780 56
13020 08
©3277.80
13520 11

8178.72
8414.01
8680.20
8888.87
9121.858
pas7.14
8583.42
8828.70
10084 .08
10334.04
10812.78
10862.54
1147428
11401.03
11912.78
11824.63
12038 27
12248.02
12458 77

Revised Basic

ason 1.07.01 DA
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7985
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8429
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9125
9357
9684
8321
10062
10285
10517
1074%
10681
10881
11213

4L

NCWA - VI

Spl.DA

146.88
14%.88
149.88
154.29
158.89
163.40
167.80
172.41
176.92
181.42
18563
190.43
194 04
19944
203.95
208.45
21296
21748
22197

130.61
138 81
14297
14297
14714
151 30
155 46
150 63
18379
167.96
172.12
176.29
180.45
184.62
188.78
19254
197.11
19711
201.27

ANNEXIRE -

Allin.Bons Total
235.00 924,88
83500 9334.88
83500 9334.88
860.10 §815.48
B85.20 9696.08
010.30 10176.70
§35.40 10457.30
$80.50 10737.¢1
885.60 11018.52

1010.70 11209.12
1035.60 11879.73
1060.90 11880.33
1086.00 12140.04
1111.10 12421.54
1136.20 12702.18
1161.30 12082.7%
1186.40 13203.3¢
1211.50 13543.98
1236.60 13824.57
772,30 BG43.'1
773.30 8845 11
7966.50 8904 47
796.50 8904 47
819.70 916384
842.00 9423.20
866 10 986238
888 30 994193
91250 10201.29
935.70 10460.68
958.90 10720.02
982.10 10979.30
1008.30 11236.78
1026.50 11498.12
105t.70 11737.48
1074.90 12018 .84
1098.10 12276.21
1096.10 1227821
1121.30 12833.57
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Grade

Existing Scale
Revisec Scale
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Pre Rewised
Basic 3as on
30.06.01

3882.00
3561.00
4030 00
4098 00
4168 00
4237.00

4375.00
4444 0
4513 0
4582 00
4651 .00
4720.00
4789.00
4858.00
4927.00
4966 00
5065 D0
5134 DO

DA

NCWA -V

rrrrment ciarr N EC }%’ATQ

Spl.DA  Atin Bonus

R3.3802-69 - 5134
R3.8546 - 164 - 9496

1568.00
1596.00
1624.00
1852.00
1680.00
1708.00
1735.00
1763.00
1791.00
1819.00
1847.00
1874.00
1902.00
1930.00
1958.00
1886.00
2013.00
2041.00
2068.00

69 86
7110
7234
73.98
74.82
70.05
729
n8
7977
81.01
82.25
33.48
84.72
8596
87.20
88.44
89.68
80.92
92.18

389.20
356.10
403.00
409.90
416.80
423.70
430.80
437.50
444,40
451.30
458.20
485.10
472.00
478.90
485.80
482.70
489.80
§08.50
513.40

Total

5819.08
8024.20
8128 34
6234 48
8338.82
B444 75
8548.89
8854.03
@7568.17
886431
8966.45
7073.59
717872
7283 86
7389 00
7494 14
7598.28
7703.42
7838 56

M.G.Benft

1185.39
1185.39
118539
1185.29
1185.39
1185.30
1185.29
1185.30
1185.38
1185.30
118538
1185.29
1185.3¢
1185.39
118538
1185.38
1185.3¢
1185.39
11685.39

Total

7104.45
720059
731472
741987
752501
7630.14
773428
783942
7944 .58
8049.70
8154.84
8250.9¢
8304.11
0469.23
0574 39
0879 53
8783 87
€860.81
499395

Revited Basic
sa on 1.07.01

6710
8874
8874
7038
7038
7202
7202

7520
7830
7894

7858
7858
8022
a1e8

g

DA

ﬁ

NCWA » VIl oo mecmeme s emcsceme

Spl.OA

$17.50
117 .60
117.60
120.44
123.39
123.39
12633
128 33
129 28
120 28
13222
13518
13518
138.11
138.11
141.05
141.08
143.08
146.94

ANNEXRE -

Attn Bons

a54 50
654 60
854.60
671.00
687.40
687.40
703.80
703.80
720.20
720.20
73660
753.00
753.00
769.40
769.40
785.80
785.80
802.20
818.60

Tatal

7318.10
7318.10
7318.10
7501.44
7684.79
7584.79
7868.13
7868.13
€051.48
8051.48
8234.82
041818
8418.18
8601.31
8801.31
8784.88
8784 88
5988.19
9151.54



AY
1"

\;)r.

No.CIL/C-5B/JBCCI-VI/I 1 No.0172001/1 9

To:

1.0

JOINT BIPARTITE COMMITTEL FOR TIE COAL INDUSTRY
COAL INDIA LLIMITED,
10, NETAJI SUBHAS ROAD,
CALCUTTA-7T00 001

Dated. 5th January, 2001

NATIONAL COAL WAGE AGREEMENT -VI
IMPLEMENTATION INSTRUCTION NO.1.

The Chairman-cum-Managing Director ECL Sanctoria
The Chauman-cum-Managing Dircctor BCCL Dhanbad
The Chairman-cum-Managing Dircctor CCL Ranchi
The Chairman-cum-Managing Director WCL Nagpur
The Chairman-cum-Managing Director SECL Bilaspur
The Chairman-cum-Managing Director NCL  Singrauli
The Chairman-cum-Managing Director MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL Ranchi

Sub:  Scope. coverage. revised wages, wage structures, Dearncss
allowance ctc.. of Daily-rated/Monthly-rated workers under
National Coal Wage Agrecment-VI.

The National Coal Wage Agrecment-VI finalised by the Joint Bipartite

Comniittee for the Coal Industry on 23rd December, 2000 which has come into foree w.c.l,
Ist July, 1996 provides as follows under Chapter-1 & Il :-

2.0

2.1

2.2

BAY L e

SCOPE AND COVERAGE ( Chapter-1)

This Agreement shall be called the NATIONAL COAL WAGE AGREEMENT-VI
from 1.7.96 to 30-06.200! ( Clause 1.1 ) : :

This Agreement shall cover all categories of employees in the Coal Industry who have
been covered by National Coal Wage Agreement-LILIILIV —and V and also
employees of those establishments which are functioning and may be functioning
under the Coal Companies ( Clause 1.2)

The scope of agreement covers the wage structure including Dearness allowance,
fitment in the revised seale of pay, pension. frinpge benelits, service conditions and
other allied natters including wellare/safety measutes as contained in the dlerent

Chapters of this Agicement
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30 COMPONENT OF WAGE ( Chaptes-11)
3.1 The wage structure of employees in Coal Mining Industry shall constst of -
a) Basic Wage
b) Special Dearness allowance (SDA) at the rate of 17.95% of Attendance Bonus
or 1.795% of basic wage representing computed fringe benefits of attendance
bonus, such as contribution to provident fund, payment in lieu of profit sharing
bonus, gratuily elc.
c) Variable Dearness Allowance linked to the All India Consumer Price Index
number lor Industrial workers (Base 1960 = 100) (heie aller calied Index
Number) adjustable quarterly depending on variation in consumer price index
number above 1562.

3.2. MINIMUNM WAGE ( Clause 2.2.0 )

3.2.1 The revised minimum wage lor the lowest paid employee on suiface in the Coal
Mining Industry covered by this Agreement shall be Rs3689.23 per menth or
Rs.141.89 per day at the All India Average Consumer price index number for
Industrial workers (Basc 1900=100) at 1562, This amount includes the mininuim
guaranteed benefit of Rs.414.53 per month or Rs.15.94 per day inclusive of Interim
Relief. .

3.2.2  The break up of the minimum wage of Rs. 3689.23 per month or Rs. 141.89 per day
as on Ist July 1996 linked to AICP index No. 1562 will be as indicated below :-

Per Day (Rs.) Per Month (Rs.)
Pre-revised Revised Pre-revised Revised
(a) [Basic Wage/Pay 65 40 126.92 1700.00 3300.00
(b) |Attendance Bonus @ 6.54 12.69 170.00 330.00
10% of basic wage
(¢} |{Speccial DA 1.17 2.28 30.52 59.23
(d) |Fixed DA 9.16 NIL 238.18 NIL
(e) {Variable DA 43.09 NIL 1136.00 NIL
TOTAL 125.96 141.89 327470 | 3689.23
Minimum Guaranteed Benctit 1593 411453
Inclusive of tutetim Rehiel
TOTAL 140189 3,689.23

Note  Conversion fiom monthly to dasly rounded off'to two decimal places

St /O8N S



3.2.3

3.3.0
3.3.1

3.3.2

3.4.0

34.1

3.4.2

3.6.0

3.7.0

-3-

The Variable Dearness Allowance will vary according to the shitt of the Consamer
Price Index Number over 1562 as detailed under Clause 2.7.0 ( Clause 2.2.3)

BASIC WAGE STRUCTURE ( Clause 2.3.0)

The revised basic wage structurc for different categories, skills and grades, covering
daily rated and monthly rated employees as worked out on the basis of this
Agreement are detailed under Annexure-11A.

The revised basic wage structure for dilferent categorics,skills and grades covering
both daily rated and monthly rated employees for Assam (North East) Coalfields
including Excavation are incorporated in. Annexure-11B.

ATTENDANCE BONUS ( Clause 2.4.0 )

The attendance bonus will continue to be paid quarterly at the rate of 10% of basic
wage.

As computed, fringe benefits on Attendance Bonus are being paid as Special Dearness
Allowance alongwith wages, the quarterly bonus shall not attract any other fringe
benefits.

SPECIAL DEARNESS ALLOWANCE ( Clause 2.5.0 )

Special Dearness Allowance shall attract fringe benefits such as Provident Fund,
payment in licu of prolit sharing bonus and gratuity ctc., the computed fiinge benelits
which have been worked out at the rate of 17.95% of Attendance Bonus or 1.795%
of the basic wage of the employce, will continue to be paid and the same will be called
Special Dearness Allowance.  This amount at the lowest minimum basic wage of
Rs.3300/- as computed would be Rs.59.23. The computed fringe benefits on
Attendance Bonus called Special Deamness Allowance will also attract all fringe
benefits applicable lo deamess allowance.

FIXED DEARNESS ALLOWANCE ( Clause 2.6.0)
The element of Fixed Deamess Allowance will not be there under this Agreement.

VARIABLE DEARNESS ALLOWANCE ( Clausc 2.7.0)

The Variable Dearncss Allowance at AICPI 1562 (Base 1960=100) shall be "NIL" as
on 1.7.1996  The VDA will be revised quarterly and paid on and from Ist March, st
June, st September and Ist December of every year on the basis of average of AICP]
Number for the guarter ending December (Oct-Dec). March (Jan-Ma ch), June
(April-June) & Scptember (July-Sept) respectively.

_““QQL“




3.8.0

3.9.0

3.9.1.

3.9.2

3.9.3

3.9.4

"The workers drawing basic pay upto Rs 6550/ pm shall be entitled for Dearness
ncutralisation at the rate of 100% of Basic Pay and those drawing Basic Pay beyond
Rs.6550/- p . shall be entitled for Dearncss  ncutralisation at the rate of 75%.
However, those diawing a basic above Rs.6550/- per month will not be paid less DA
than those who arc drawing a basic of Rs.6550/-.  The rate of VDA payable w.c.f.
1.7.96 is tabulated under "Annexurc - 2.7.0- VDA™ ( Clausc 2.7.0)

MINIMUM GUARANTEED BENEFIT ( Clause 2.8.0)

All employees covered by this agircement who were on the rolls of diflerent units of
Coal Companics as on 301h June, 1996 and continucd to be on the rolls on 1.7.1996
will be given a minimum guaranteed benefit of 12% of Basic Pay Plus F.D.A. as on
30696 and Rs.181.95 per month ie. Rs.414.53 per month which is inclusive of
Intecam Rebiel patd w e f 1.7.96.( Clause 2.8.0)

FITMENT IN THE REVISED SCALE OF PAY FOR
TIME RATED & MONTHLY PAY SCALES. ( Clause 2.9.0 )

For the purpose of litment in the revised scheme of pay/wages to the existing total
emoluments of an employce as on 30.6.96, comprising of basic wages including
stagnation increments, FDA. VDA, Special DA, Attendance Bonus and Interim
Relief will be added an amount of Rs. 181.95 in the case of monthly rated employces
or Rs 6.99 per day in the case of daily 1ated cmployees.. The total so anived at will be
divided into Basic Wage, Altendance Bonus (at the rate of 10% of basic pay) and
Special DA @ 17 95%% of Attendance Bonus and litted in the corresponding stage in
the revised pay scale. If the new basic wage is below the minimuam of the revised scale
of pay, then the employce will be fitted at the minimum of the revised payscale 1f the
new basic is in between two stages of the revised wage scale, then the employec will
be fitted in the next higher stage in the revised wage scale. In case an employee is
drawing personal pay in addition to basic pay, the amount of personal pay will also be
taken into account in existing total emoluments as on 30.6.96 and the concerned
employee will be fitted in the new scale in the same manner as has been detailed
above ( Clause 2.9.1) :

One general increment in revised scale will be given on 1.7.96 to all those who were
on the roll of the Company as on 30.6.96. ( Clause 2.9.2))

A few illustzation of fitment of employees afler one general increment in the revised
scile of pay e given in "Annexure-2 9 3 ( Clause 2.9.3)

In addition 1o one general increment as pet Clause 2.9 2 one service linked increment
for every thiee years of senvice subject (o a0 maximmm of two mcrements will be

granted from 171990 ( Clause 2.9.4 )
TGOSk



3.9.5

-S-

-

Procedure 1o be tollowed for fixation of pay .-

For the fixation of pay of existing employces as on 01.07.1996 from NCWA-V to
NCWA-VI, the details of each employee have 1o be tabulated in the format enclosed.
Revised scale will be entered in the column meant for revised pay scale as on
01.07.1996 under NCWA-VI in the fitment chart enclosed. The basic pay as on
01.07.1996 under NCWA-VI may be fitted in the proper column. The following may
{urther be carefully noted -

(a)

()

(c)

(d)

(c)

Q)

The fitment in the revised scale of pay is with reference to the wages of each
employce as on 30.06 1996 and not the wages of concerned employec as on
01.07 1990

The fitment is in respect of such employees who continued to be on the rolls
ol the company as an 01.07 1990,

The above fitment statement will be prepared for each pay unit and will be
attested atler verification of the concerned Personncl Oflicer/Weltie Oflicer
or In-charge of the pay unit and also certilied by nominated Finance
Officer/Arca Accounts Officer The statement in the format should be
prepared in triplicate - one copy will be retained in the pay unit concerned the
second copy will forwarded to the Arca(llgrs.) and the third copy will be sent
to Personnel Deptt. of the Company(liqrs.) for safe custody & future
reference This format/statement will be filled by pay unit/collicry wise and
category wise for ready refercuce and for cheeking by internal audit team of
the Company as and when necessary.

A lew illustrations of fitment ol employees in the tevised scale of pay with
fitment benelit are given in Annexure 2.9.3.

As per clause 292 of NCWA-VI the employces will be given one general
increment on 01.07 1996 who were on the rolls of the company as on
01-07-1996 as per illustration of fitment given in Annexure 2.9.3 In addition
to this one Service Linked Incicinent for every three years of service subject
to a maximum of 2 increments will be granted from 01.07.1996 ( as per para
2.9.4). Those who have completed 3 years of service on 30.06.1996 will get
one service linked increment and those who have completed 6 years of service
or moie on 30.06 1996 will get two service linked increments on 01.07.1996.

Fixation of pay of employees appointed on or after 01.07.1996

The instructon contained in the preceeding paragtaph specially with
regmnd o fitmeat do sot applv 1o the employees appointed on or atler

- (_'{t —,\Q _
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4.0

4.1

4.2

4.3

4.4

6.0

-6 -

01.07.1996. They will be fitted at the appropriate stage in the concerned scale
as per relevant wage structure at Annexure -lIAZHB of the agieciment.

Date of Annual lncrements (Clause 2.10.0 )

The anniversary date of increment of cmployees i the 1evised grade will remain the
same as has been agreed to under NCWA-IL, L 1V, & V viz, st of March and 1st
of September each year. (Clause 2.10.1 )

The employees who have joined coal companics on or atter 1.7.1996 and/or who have
got different dates ol increment,  their increments will fall due on the amniversary dale
of their last increment.(Clause 2.10.2 )

The amount alicady drawn in (he existing scales under NCWA-V including interim
reliel/ increment/stagnation increment etc drawn from Ist July,1996 would be
adjusted from the amount that have become due in terms of the revised wages.

(Clausc 2.10.3)

Employees who reach or arc fitted at the maximum or exceed the maximum of the
revised scale in the reviscd wage structure on st July, 1996 or reach the maximum of
the revised scale at any time during or after the period of this agreement will be
allowed annual increment equivalent to the last incremental rate in the revised scales
on the due datc every year till the next settlement. ( Clause 2.10.4 ) )

EMPLOYFEES WHO HAVE REMAINED IN THE SAME CATEGORY/
GRADE FOR MORE THAN 7/8 YEARS. ( Clause 2.11.0)

Daily rated and monthly rated cmployces who have remained in the samc
category/grade ‘including T&S grade A for a period of 7/8 years
(underground/surface workers respectively) or more would be upgraded in the next
higher category/grade including T& S Grade, A to A-1. The P.R. workers will also get
benefit of one additional S.P R.A. on completion of 7/8 years as per clause 3.12.0.
Such upgradation will be undeitaken once in a year on Ist January. Daily rated
employees in Excavation Special Category avho have stagnated for more than 8 years
will be admitted one incremental amount in lieu of upgradation. ( Clause 2.11.1)

Further instractions seganding wage tates work nors cte. for the picce-rated waorkers
are being issued separately.

= b



-7-

7.1 It is requested to initiate action for collecting information/data in respect of all
employees in daily rated and monthly rated category/grade as per the Forinat-1 .and to fix the
reviscd rate of wages for different categories/grades of the employees at the carliest.

to
7.2  This supersedes the admini_‘s"ti'ative instructions issued  vide O.M. No.CIL/
C-5B/JBCCI/Admn.Instruction No.1/2000/537 dated 14.10.2000.

Necessary action to implement the above provisions may be taken.

( ¢ " -
Q/‘@ !

( CH KHIS
=—Go=t . DIRECTOR(RIR) &

MEMBER SECRETARY JBCCI-YI)

Encls: As above.

Distribution :-

1 All Members & Alternate Members of JBCCI-VI

2. Chairman-MD, SCCL, Kothagudem Collys., Dt. Khamman, A.P.
3. Vice President,(HRM), TISCO, Jamshedpur

4, Managing Director, 11SCO, Burnpur, Dist: Burdwan .

5. Director(P), ECL/BCCL/CCL/NCL/SECL/WCL/MCL

6. Director(F), CIL, Calcutta.

7. Director(T), CIL, Calcutta.

8 Dircctor (Marketing), CIL, Calcutia

9. Chief Vigilance Officer, CIL, Calcutta.

10.  Chief General Manager, NEC, Guwabhati.
11. CGM CIL, Ansal Bhawan, New Dclhi
12.  CGM(ICM), Kanke Rd., Ranchi
13 CGM(P)/CGM(F), CIL, Calcutta. i}
14.  AllRSMs, CIL
. 15. GM(F)YTS to Chairman, CIL, Calcutta
16. Dy. CME(AW), CIL, Calcutta.

o—e e e .
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BASIC PAY FIXATION FROM NCWA-V TO NCWA-VI

Class: DAILY RATED/MONTHLY RATEDIEXCAVATfON

STER FORMAT-I

- PAY UNIT-I

B.Form | Date of | Date of

1.7.1996 under NCWA-VI

1.7.1996 under NCWA-VI

increment/Service Linked

S1.No. Name Designation | Identity/ CMPF/PF Whether employed :
Photo Card | Number SI.No. | Appoint- | entryin | Surface Under-
No. ment present ground
Cat./Gr.:

] 3 4 5 6 7 8 9a) | 9@m)
Category/ Scale of pay under Basic pay as on Personal Pay if any Last date of
Grade/Group NCWA-V as on 30.6.1996 under as on 30.6.1996 increment under

30.6.1996 NCWA-V under NCWA-V NCWA-V
10 1] 12 13 14
-| Revised scale of Pay on Basic Pay fixed on Revised basic after general Revised date of normal

increment under

increment in NCWA-V](Clause -| NCWA-VI
292 & 294)
16 17(a):GI  / 17(b): SLI 18
Signature of the Signature of Persl.Officer/Welfare Officer Signature of
person preparing the or Officer-in-Charge Finance/Accounts Officer
statement
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REVISED WAGE STRUCTURE (with effect from 1.7.1996)

~  Annexure - Il A

(il Rs.

1826-60-2666

(Para - 2.3.1)
Existing NCWA-V T Revised NCWA - VI
Pay Scales Pay Scales w.e.f 1.7.1996
_ A. DAILY RATED WORKERS
; Category
| Rs. 65.40 - 1.08 - 80.52 Rs. 126.92-192-16148 ~
n Rs. 66.86 - 1.33-85.48 Rs. 129.79-2.21-169.57
i i Rs. 68.90- 1.72-92.98 Rs. 133.75-2.66-181.63
i v Rs. 70.30-2.12-99.98 Rs. 136.46-3.14-192.98
\ Rs. 73.22-2.64-110.18 Rs. 142.13-3.73-209.27
| Vi Rs. 76.42 -3.54 - 125.98 Rs. 148.34-4.77-234.20
B. EXCAVATION
Category
( Spl  Rs. 90.09-5.39- 160.16 Rs. 174.88-6.92-259.44
A Rs. 85.72-5.04 - 156.28 Rs. 166.40-6.51-283.58
B Rs. 80.75-4.55- 144.45 Rs. 156.75-5.95-263.85
C Rs. 77.32-3.85-131.22 Rs. 150.09-5.13-242.43
D Rs. 74.62-295-11592 Rs. 144.85-4.09-21847
E Rs. 6975 1.85-9565 Rs. 13540 2.81-185.98
Grade
A1 NON-EXISTENT. Rs. 6000-200-8400
A Rs. 2220 - 132 - 3540 - 140 - 4240 Rs. 4652-171-6362- 180 - 7802
B Rs. 2064 - 118 - 3008 - 130 - 4048 Rs. 4317 - 155 - 5557 - 170 - 7257
c Rs. 1990 - 100- 2790 - 110 - 3670 Rs. 3998 - %35 - 5078 - 145 - 6528
D Rs. 1905 - 80 - 2545 - 96 - 3313 Rs. 3698-110-4578-130- 5878
IE Rs. 1826 - 60 - 2666 Rs. 3545-87.5111
IF Rs. 1806 - 48 - 2478 Rs. 3506-75-4856
G Rs. 1781 - 43 -2383 Rs. 3457 -67- 4663
H 1743 -.36 - 2247 Rs.: 3384-60- 3464
Q._CLEBIQAL_GBAQE :
Spl. Rs. 2064 - 118-3008 - 130 - 4048 Rs. 4317 -155-5557 - 170 - 7257
! Rs. 1990 - 100 - 2790 - 110 - 3670 Rs.. 3998- 135 -5078 - 145 - 6528
I Rs. 1905 - 80 - 2545 - 95 - 3313 Rs. 3698- 110 - 4578 - 130 - 5878

. Rs. 3545-87-5111




Anpexure-(lB -
(Vide clause 2.3.2) '

PAY SCALES FOR ASSAM_(NORTH EAST) COALFIELDS
Existing NCWA-V T Revised NCWA - Vi e
Pay Scales Pay Scales w.e.f 1.7.1996 W
A, DAILY RATED WORKERS
ICategory
| Rs. 7521 - 1.24-92.57 Rs. 145.96-221- 18574
I Rs. 76.89 - 1.53 - 98.31 Rs. 149.26-2.54 - 194.98
it Rs. 79.24 - 1.98 - 106.96 Rs. 153.81-3.06-208.89
v Rs. 80.85- 2.44 - 115.01 Rs. 156.93-361-22191
Vv Rs. 84.20 - 3.04 - 126.76 Rs. 163.45-4.29- 24067
Vi Rs. 87.88-4.07 - 144.86 Rs. 170.50 - 5.49 - 269.41
B. EXCAVATION
Category
Spl  Rs. 103.60 - 6.20 - 184.20 Rs. 201.11-7.96- 34439
A Rs. 98.58 - 5.80 - 179.78 Rs. 191.36-7.49-326.18
B Rs. 92.86 - 5.23 - 166.08 Rs. 180.26-6.84 - 303.38
ic Rs. 88.92 - 4.43 - 150.94 : Rs. 172.60-5.90-278.80
D Rs. 85.81-3.39-133.27 Rs. 166.58-4.70 - 251.18
E Rs. 80.21-2.13-110.03 Rs. 155.71-323-213.85
. MONTHLY RATED (Tech, . | Miscell Scales) A
Grade
A1 NON-EXISTENT Rs. 6900 - 230 - 9660
A Rs. 2553 - 152 - 4073 - 161 - 4878 Rs. 5350-197 - 7320- 207 - 8976
B Rs. 2374 - 136 - 3462 - 150 - 4662 Rs. 4965- 178 - 6389 - 196 - 8349
c Rs. 2289 - 115 - 3209 - 127 - 4225 Rs. 4598 - 155 - 5838 - 167 - 7508
D Rs. 2191 - 92 - 2927 - 110 - 3807 Rs. 4253-127-5269- 150 - 6769
E Rs. 2100 - 69 - 3066 Rs. 4077 - 100 - 5877
F Rs. 2077 - 55 - 2847 Rs. 4032 - 86 - 5580
G Rs. 2048 - 49 - 2734 Rs. 23976- 77 - 5362
™ Rs. 2005 - 41 - 2579 Rs. 3892-69-5134
iD_._C.LEBIQAL.GBAQE
ISpl.  Rs. 2374 - 136 - 3462 - 150 - 4662 Rs. 4965 - 178 - 6389 —196 - 8349
| Rs. 2289 - 115- 3209 - 127 - 4225 Rs. 4598 - 155 - 5838 - 167 - 7508
i Rs. 2191-92-2927 - 110 - 3807 Rs. 4253-127-5269- 150 - 6769

il Rs. 2100 - 69 - 3066 Rs.  4077-100-5877




ANNEXURE - VDA

(VIDE CLAUS

RATES OF VDA FOR BASIC PAY

PERIOD AICP
FROM TO INDEX
(1960=100)  UPTO
s Rs. 6550/-
— ' (%)(base=1562) °

171996 3181996 1562 0
191996  30.11.1996 1619 36
1121996  282.1997 1686 79
13.1997 3151997 1718 100
161997 3181997 1728 106
181997  30.11.1997 1744 1.6
1121997 2821998 1772 134
131998 3151998 1813 164
161988 3181998 1884 206
191998 _ 30111998 1925 232
1121998 2821999 2045 T 309
131999 3151909 2137 368
161999 3181989 2053 314
181999 30111999 2061 31.9
1121999 2922000 2102 346
132000 3152000 2147 37.4
162000 3182000 2129 36.3
182000  30.11.2000 2170 38.9
1122000 2822001 2189 40.1

12.1% st
15.4% s t.
174%st
23.1% s t.
276% st

23.5% s 1.

23.9% s.t.

259% s.t.

28.0% s.t.
27.2% s .t.
29.2% s.t.

30.1% s.t.

ABOVE RS. 6550i/-

0

a m_inim_um of Rs.
a minimum of Rs.
a minimum of Rs.
a minimum of Rs.
a minimum of Rs.

a minimum of Rs.

a minimum of Rs

a minimum of Rs.

a minimum of Rs
a minimum of Rs
a minimum of i<s

a minimum of Rs

E 2.7.0)

2.7% s.t. a minimum of Rs. 236/-
.5.9% s.t. a minimum of Rs. 517/-
_7.4% s.t. a minimum of Rs. 655/-
_7.9% s.t. a minimum of Rs. 694/-
8.7% s.t. a minimum of Rs. 760/-

10.0% s.t. a minimum qf Rs. 878/-

1055/-
13497
1520
2024/-
2410/
2057/-
. 2089/-
2266/-
. 2450/-
. 2378/
. 2548/-

2627/-




ANNEXURE -2.9.3

ILLUSTRATION OF FITMENT AFTER ONE INCREMENT IN REVISED SCALE

EXAMPLE - ONE

NCWA -V CAT -I
(Rs.65.40 - 1.08 - 80.52) AS ON

30.6.96
DAILY
BASIC WAGE 65.40
ATTANCE BONUS 6.54
SPECIAL D. A 1.17
FIXED D. A 9.16
VARIABLE D. A 43.69
TOTAL 125.96
INTERIM RELIEF 8.94
FITMENT BENEFIT 6.99
TOTAL 141.89

EXAMPLE - TWO

NCWA -¥ TECH. & SUP. GRADE -A
{Rs.2220 - 132 - 3540 - 140 - 4240)

AS ON
MONTHLY 30.6.96
BASIC WAGE 4240.00
ATTANCE BONUS 424.00
SPECIAL D. A 76.11
FIXED D. A 238.18
VARIABLE D. A 1687.00
TOTAL 6665.29
INTERIM RELIEF 5§37.38
FITMENT BENEFRIT 181.95
TOTAL 7384.62

NCWA -VI CAT -|
(Rs.126.92 - 1.92 - 161.48) AS ON
1.7.96

DAILY |
BASIC WAGE 126.92
ONE INCREMENT - GENERAL 1.92
ATTANCE BONUS 12.88
SPECIAL D. A 2.31
VARIABLED. A nil
TOTAL 144.03
NCWA -VI TECH. & SUP. GRADE - A
(Rs.4652 - 171 - 6362 - 180 - 7802)

AS ON
MONTHLY . 1.7.96
BASIC WAGE 6722.00
ONE INCREMENT - GENERAL 180.00
ATTANCE BONUS 690.20
SPECIALD. A 123.89
VARIABLE D. A nil
TOTAL

7716.09

ei



ANNEXURE-2.9.3

JILLUSTRATION OF FITMENT AFTER ONE INCREMENT IN THE REVISED SCALE
EXAMPLE : THREE

NCWA-V EXCAVATION NCWA-VI EXCAVATION
SPECIAL SPECIAL

(R5.90.09-5.39-160.16) (Rs.174.88-6.92-299 14)

DAILY _ AS ON DAILY AS ON
) 30.6.96 . 1.7.96

BASIC WAGE 106.26 BASIC WAGE 188 72

ATTENDANCE BONUS 10.63 ONE INCREMENT-GENERAL 692

SPECIAL DA 1.91 ATTENDANCE BONUS 19 56

FIXEDD A. 9.16 SPECIAL DA 351

VARIABLE D A. 60.07 VARIABLE D A. Nil

TOTAL 188.03 TOTAL 218.71

INTERIM RELIEF 13.85

FITMENT BENEFIT 6.99

TOTAL 208.87

EXAMPLE : FOUR

NCWA-V TECH & SUP - NCWA-VI TECH. & SUP.
GRADE-A GRADE-A

(Rs.2220-132-3540-140-4240) (Rs.4652-171-6362-180-7802)

MONTHLY AS ON MONTHLY ASON
30.6.96 1736

BASIC WAGE 4520.00 BASIC WAGE 7082 00

ATTENDANCE BONUS 452,00 ' ONE INCREMENT-GENERAL 18 O

SPECIAL DA 81.13 ATTENDANCE BONUS 726 20

FIXED D.A. 238.18 SPECIAL DA 130 33

VARIABLE D A. 1775.00 VARIABLE D A. Nl

TOTAL 7066.31 TOTAL §118.55

INTERIM RELIEF 570.98

FITMENT BENEFIT 181.95

TOTAL 7819.24

&



JOINT BIPARTITE, COMMITITEY
FOR THE COAL INDUSTRY
COAlL, LNDIA LTD
10, NETAJ T SUBUHAS ROAD
CALGUTTA = 700001

No.CIL:JBCCI-V:1.1.No.( 1 /96)/RS'0 Dated, 22nd Vebruary,1996

NATIONAL COAL WAGE AGREEMENT-V
IMPLEMENTATION INSTRUCTION NO.I

To

The Chairman-cum-Managing Director, ECL, Sanctoria
The TChairman-cum-Managing Director, BCCL, Dhanbad
The Chairman-cum-Managing Director, CCL, Ranchi
The Chairman-cum-Managing Director, SECL, Bilaspur
The Chairman-cum-Managing Director, WCL, Nagpur
The Chairman-cum-Managing Director, NCL, Singrauli
The Chairman-cum-Managing Director, MCL, Sambalpur
The Chairman-cum-Managing Director, CMPDIL, Ranchi
The Chief General Manager, NEC, Guwahati, Assam

Dear Sir,

Sub:~ Scope, coverage, revised warzes, wage
structures, Dearness allowance etc., o.
time~rated workers.

- D =D W e P i e G AR T s R = e = e P W e e G 4 = e

The National Coal Wage Agreement-V finalised by the
Joint Bipartite Committee for the Coal Industry on 19th
January,1996 and which has come into force with effect from

1.7.1991 provides as follows :-

2.1 Scope : (Clause 1.3)

The scope of the Agreement covers the wage structure,
dearngss allowance, {itment in the revised scale of pay,
pgngion}'fringé benefits, ;uch service conditions and other
allfed'matters including welfare measures as contained in the
7differenf chapters of this Agreement.

2,2 ' "Coverage : (Cl#use 1.2)
This Agreement shall caver all categories of employvees

in the Coal Industry who have been covered by the National Coal




w#ge Agrecement-1, 11, 11l & IV and also the employees of those
Establishments which are’ functioning and may be functioning

under the Coal Companiecs.

3.0 Components of Wage: (Cl: 2.0)

3.1 ‘The wage structure of employees in the Coal Mining

Industry shall consist of :-

a) Basic wage;
b} Attendance Bonus at 10% of Basic wage;
c)} Special dearness allowance (SDA) @ 17.95% of
- Attendance Bonus or 1.795% of basic wage
. representing computed fringe benefits on
Attendance Bonus such as contribution to provident
fund‘ payment in lieu of profit sharing bonus,
gratuity etc,
d) Fixed Dearness Allowance (FDA) of Rs.238.18 per
month or Rs.9.16 per day; and
e) Variable Dearness Allowance (VDA) linked to the
All India Consumer Price Index Number for
industrial workers (Base f960=1003 (hereafter
called Index Number) adjustable quarterly

depending on variation in consumer price index
number above 994 (Clause 2.1.0).

3,2 Minimum Wage: (Cl.2.2.0)

3.2.1 The revised minimum wage for the lowest paid employee
on ‘'surface in the Coal Mining Industry covered by this
Agreement shall be Rs.2138.70 per month or Rs.B82.27 per day at
the All India Average Consumer Price Index Number for
Industrial ‘workers (Base - 1960=100) at 994. This amount
‘includes. the minimum guaranteed benefit of Rs.235/-.per month

or Rs.9.04 per day inclusive of Interim Relief (Cl.2.2.1).

"3.2.2 The break of the minimum wage of Rs.2138.70 per month
or Rs.B2.27 per day as on lIst July,1991 linked to AICP lIndex
No.994.will be as indicated below :-

’
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___Per Day (Rs.) __ Per Month (Rs.)

Pre-revised Revised Pre-revised Revised
() Basic Wage/Pay 38.47 65.10 1000.22 1700.00
(b) Attendance Bonus 3.85% 6.%4 100.02 170.00

@ 10¢ of hasic wage

(c) Special DA 0.69 1.17 17.95 30.52
{d) Fixed DA 7.17 9.16 186,31 238,18
(e) VYariable DA 23.05 - 599.20 -
Total :- 73.23 82.217 1903.70 2138.70
Minimum Guaranteed
Benefit inclusive + 9,04 - 235,00 -

of Interim Relief.

. TOTAL :- 82.27 2138.70 -

Note:- ~Conversion from monthly to daily and rounded
off to two decimalplaces(Cl.2.2.2).

3.2.3 The Fixed Dearness Allowvance uvnder this Agreement is
related to Index No.994 for industrial workers (Base
1960=100). The Variabie Dearness Allowance will vary 2ccording

to the shif; of the Consumer Price Index Number over 994
(Cl.2.2.3). ‘

4.0 Basic Wage Structure: (Clause 2.3.0)

4.1,1 The revicsed basic wage structure for different
‘categories. skills and grades, covering daily rated including
e:cavation, other establishments (Washeries) and monthly rated
employees as worked out on the basis of this Agreement are

detailed at Annexure-I1A (Cl.2.3.1).

4.1.2 The revised basic wage structure for differen:®
categories, skills and grades covering both daily rated and
monthly rated workers for Assam Coalfields including
Ex?avation are incorporated in Annexure-IIB (Cl.2.3.2).

5.0 Attendance Bopnus: (Clause 2.4.0)

5.1, The Attendance .Bonus will continue to be paid



. quarterly at the rate of 10% of basic wage (Cl.2.4.1).

5.2 . As computed fringe benefits on Attendance Bonus are
Being p?id as Special Dearness Allowance along with wages, the
quarterly %WQ&[ not uttractl any other fringe henefits
1CL.2.4.2). '

lb.O' Special Dearness Allowance: (Clause 2.5.0)

6.1 . ': view of the Agreement already reached under
National Coal Wage Agreement-1l, IlI & [V that the Attendance
. Bonus shall attract fringe benefits such as provident fund,
payment in lieu of prof.t sharing bonus and gratuity etc., the
computed fringe benefits which have been worked out at the rate
of 17.95% of Att?ndance Bonus or 1.795% of the basic wage of the
employee, will continue to be paid and the same will be called
Special Dea.ness Allowance. This amount at the lowest minimum

basic wage of Rs.1700.00 as computed would be Rs.30.52. The

- computed fringe benefits on Attendance Bonus called Special

Dearness Allowance will also attruct all fringe benefits

applicable tc Dearness Allowancs.

7.0 Fixed Dearness Allowance: (Clause 2.6.0)

7.1 There will be a Fixed Dearness Allowance of Rs.238.18
per month or Rs.9.16 per day which is linked to Index No.994 for
quarter ending March,1991.

8.0 Variable Dearness Allowance: (Clause 2.7.0)

8.1 In addition to the SDA & FDA, there will be Variable
Dearness Allowance linked to the shift of Index Number over 994

adjustable quarterly depending on the rise or fall of Index
Number (Cl1.2.7.1).

8.2 The amount of Variable Dearness Allowance as on
1.7.1991 at Index No.994 will be nil (Cl1.2.7.2).

8.3 The Variable Dearness Allowance will be revised

quarterly and paid on and from 1lst March, 1lst June, lst
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- September and 1st December of every yecar on the basis of the

average of the All India Consumer Price lndex Number for the
quarter ending December (Oct-Dec), March (Jan-March), June

(Apr-June) and September (July-Sep) respectively (Cl.2.7.3).

8.4 In arriving at the average index for the quavter, any

fraction in the above average will be rounded off to the

nearest higher integetv (e.g.) if the average index number of a

quarter is 1100.4, it will be rounded off to the next higher
integeY namely 1101.00 (Cl.2.7.4). ‘

8.5 The rate of increase or decrease of Variable Dearness
Allowance (VDA) will be at the rate of Rs.2/- per point per
month or 0.0769 paise per day for each point of rise or fall in
the quarterly index above 994 in respect of all employees.
However, in so far as the revision of VDA is concerned, 1t will

be governed by the Govt.of India's guidelines in this regard
(Cl.2.7.5). )

9.0 Minimum uuaranteed Bemefit: (Clause 2.8.0)

9.1 T ALl employees covered by this Agreement who are on the
rollé of diffeyeht units of Coal Companies as on 30th June, 1991
and continued to be on the rolls on 1.7.1991 will be given a
minimum guaranteed benefit of 10% of basic + FDA as on

3Q{6.1991 subject to a minimum of Rs.l150/- plus Rs.85/- per

"month, i.e., Rs.235/- per month (or Rs.9.04 per day), which is

inclusive of the Interim Relief paid with effect from

1.7.1991.

10.0 Fitment in the Revised Scale of Pay
for Time rated & Monthly pay scales: (Cl.2.9.0)

M |
10.1.1 For the purpose of fitment in the revised scales of

paijages. to the existing total emolument of an employee as on
30.6.1991 (comprising of Basic wage, Attendance Bonus, FDA,

'.Special DA), Variable DA and Interim Relief) will be added an

amount of Rs.8§5/- in the case of monthly rated employees or




Rs.3.27 per day in the case of daily rated enployees. The total
so arrived at will be divided into Basic wage, Attendance Bonns
at the rate of 10% of basic wage, Sﬁeclal DA which. is the
computed fringe benefits on attendance boaus at 17.95% of
attendance bonus, IMixed DA of Rs.238.18 per month or Rs.9.1l6
per day and an emnloyee will be fitted at the corresponding
stage in the revised wage scale. If the new basic wage is below
the minimum of the revised wage scale then the employee will be
given the minimum of the revised scale. If the new basic.is in
between two stages of the revised wage scale, then the employee
will be fitted at the next higher stage in the revised wage
scale. In case, an employe~ is drawing personal pay in addition
'to basic pay, the amount of personal pay wil also be taken into
account in existing total emoluments as on 30.6.1991 and the
éoncernpd enployee will be fitted in the new scale in the same

manner as has been stated hereinabove (Cl.2.9.1).

10.1.2 Procedure to be followed:

For the purpose of fixation of pay of the exiéting
employees as on 1.7.i991 from NCWA-IV to NCWA-V, details of

each emplovee have to be tabulated in a Format (in line with

- Master Format-1 issued with l1.l, No.1/89 dt. 2.8.89 under NCWA-

V) with additional column for 'Personal Pay', in respect of
each Pay Unit. Revised pay-scale applicable to the employee has

to be entered in column eolumn meant for 'revised scale of pay

con 1.7.1991 under NCWA-V' and with reference to the fitment

chart the basic pay as on 1.7.1991 under NCWA-V has to be fitted
in the ‘next column. However, in this connection, the following

instructions should bhe :arefully noted :-

(a) The fitment in the revised scales of pay is with
reference to the wages of each employee as on 30.6.1991

and not the wages of the employee as on 1.7.1991.

"(b) This fitment will be in respect of those employees who
continued tobe on the rolls on 1.7.1991 and not in

respect of the employees who have ceased to be



employzes on 1.,7.1991 or who came to be employed from

1.7.1991 onwards.

The above fitment statement will be prepared for each
Pay Unit and be attested after verification of the concerned
Personnior Welfare Officer or in-charge of the Pay Unit and
also got approved by the nominated Finance Officer/Area
Accounts Officer. The statement in the Format should be
prepared in triplicate - one copy will be retained at the Pay
Unit concerned, the second copy will be forwarded to the Area
Hd.quarters and the third copy will be sent to the Personnel
Department of the Company Hqrs. for safe custody and future
reference. This Format statement will be filed Pay Unit/
Colliery-wise and Categorywise for easy reference and for

chnecking by Internal Audit Teams as and when necessary.

10,2 A fgw illustrations of fitment of employees in the
"revised scale of pav with fitment benefit are given in
Annexure-I1IC (Cl.2.9.2).

11.0 ° Date of Annual Increment : (Clause 2.10.0)

11.1 The anrniversary date of increment of employees in the
;evised grades will remain the same as has been agreed to under
NCWA-II,'III & IV viz., lst of March & lst of September each
.year (Cl.2.10.1).

11.2  Employees who have joined the coal companies on or.
‘after 1.7.1991 and/or who have got different dates of increment

their increment will fall due on the anniversary date of their
last increment (Cl.2.10.2).

11.3 The amount already drawn in the existing scales under
NCWA-1V including interim relief/increment/stagnation
increment etc., from lst July,1991, would be adjusted {rom the

" amount that have become due in terms of the revised wages

(Cl.2.10.3).

N/



1t.4 ‘Employees who reach or are fitted at the maximum or
exceed the max{mum of the revised scale in the revised wage
atructure on lst July,l991 .or reach the maximum of the revised
scale at any time during or after the period of this Agreement,
will be allowed annual increment equivalent to the last
iqcremeptal rate in the revised scales on the due date every

year till the next agreement (Cl1.2.10.4).

11.5 In view of the above provisions agreed to under NCWA-V,
based on the informatlon recorded in the aforesaid Format, the
date/revised date of increment under NCWA-V as well as the
revised basic wage/salary after giving the due increment will

be entered in gpecific columns in the Format.

11.6 Particular care has to be taken to identify such
employees who are fitted and/or reach at the maximum of the
revised scale on 1.7.1991 or any time during the period of this
agreement and after careful examination of the cases,

increments have to be granted as per Clause 2.10.4 of NCWA-V .

12.0 Upgradation of Daily rated & Monthly rated
exployees who have remained in the same

category/grade for 10 years or more. (Clause 2.11.0)

12.1 Daily-rated and monthly-rated employees who have
remained in the same category/grade for a period of 10 yéars or
more would be upgraded in the next higher category/grade and
such upgradatxonL;ake effect from lst July, 1994 and thereafter
on 1.7.1995, Monthly rated employees in T&S Gr.A and_Daily-
rated employees in Excavation Special who have remained in the
same grade/category for a period of 10 years or nore will be
paid - an amount equivalent to one increment in lieu of
upgradation with effect from lst July, 1994 and thereafter
w.e.f, 1,7.1995(C1.2.11.1).

12.2 It is further agreed that if any reduction in the

béridd 6{w13‘y;érs for the puﬁpoégwdf'ﬁpg{é&gtionIEE'mufﬁﬁifuw



decided later, the same will be effective from 1.1.1996: Such

upgraded employees will continue to do the existing
job{(Cl.2.11.2).

12.3 Upgradation does not mean fixation in the higher grade
with -"an increment as in the case of normal promotion.
Upgradation means fixation only in the nearest stage in the
higher category/grade §nd there will be no change of -
designation after upgradation i.e. the employees upgraded
under this clause will carry their own designation and in
addition will include 'SLU' i.e. (Service Linked Upgradation)
in order to ‘identify such upgraded employees in the company.
When such employees getg regular promotion with normal
incremental benefit, the word 'SLU' will be omitted and they

will carry the designation as per normal promotional channel.

13.0 Grant of one Additional
Increment:{(Cl. 2.12.0)

13.1 ° It has further been agreed that an amount equivalent to
one increment will be granted on 1.7.1995 to all existing
eﬁplcyees(daily rated, excavation category, monthly rated and
cierical grades) who have completed atleast one year's service

as on 30.6.1995 and this amount will be diverted to Coal Mines
Pension Fund. '

The above additional amount will continue to be
diverted to Coal Mines Pension fund every month during the

service period of the employee concerned.

Those who come into employment on or after 1.7.1995

will pay an amount equivalent to one increment of their

respective grade.

14.0 Fixation of Pay of employees to be
ewvployed from 1.7.1991 onwards:

N




" The instructions contained in the preceding paragraphs
speciélly with regard to fitment do not apply to the employees
to be appointed from 1.7.199]1 onwards. They will be fitted at
the appropriate gtages in the concerned scales as per the
relevant . wage structures at Annexure-1IA/IIB of the

‘Agfeement.

15.0 Fixed Dearness Allowance:

The fixed dearness allowance in respect of employees
whther they were existing employees or entrants on or after
1.7.1991 shall continue to be Rs.238.18 per month or R3.9.16
éer day.

16.0 IAtteudance Bonus:

Attendance Bonus will continue to be calculated at 10%

of Basic pay and paid quarterly.

17.0 Special Dearness Allowance:

Similarly, Special Dearness Allowance Dbeing a
percentage of basic pay or attendance bonus will have to be

calculated accordingly and paid along with normal wages.

18.0 . Variable Dearness Allowance:

18.1 Variable dearness allowance shall continue to be
calculated as laid down in Clauses 2.7.1 to 2.7.5 of NCWA-V.
The V.D.A. as on 1.7.1991 at AICPI No.994 is nil.

18.2 . V.D.A. as on 1.7.91 to 31.8.1991 is 'nil' at AICPI 994.
VDA w.e.f. 1.9.1991 to 30.11.1991 (Base AICPI 1010 for the QE
June'91) at the rate of Rs.2/- per point shift amounts to
Rs.32/- (i.e., AICIPI 1010-994= 16x2) and that from 1.12.1991
to 29.2.1992 (Base AICPI 1072 for the QE Sept'91) @ Rs.2/- per
~point shift amounts to Rg:156/- (i.e. AICPI "1072-994 = 78x2).



The amount of VDA payable w.e.f. 1.3,1992 onwards will
bé regulated wunder the new DA Il‘ormula introduced by the
Governmnent of lIndia vide O.M. No.2(50)/86-DPE/WC dated 26th
July'95 and subsequent O.M. of even No. dated 29.9.1995 which
is effective beyond AICPI No.1099. it is pointed out that on
1.3.1992, the AICPI Number was 1106 for Q.E. December, 1991 out
of which AICPI . 994 waé neutralised w.e.f. 1.7.199] leaving
entitlement of VDA for 1106-994= 112 points. Out of this 112
points, the difference in between AICP! 1099-
994(neutralisation point)= 105 points payable at the old rate
i‘e. @ Rs.2x105 = Rs.210/~ upto 29.2.1992 (alreadv being paid)
is to be shown as 'DA' and the VDA under the new DA Formula
beyond AICPI 1099 effective from 1.3.1992 i.e. for remaining 7
points (1106-1099) would be calculated as follows:-

Basic Pay upto Basic pay above
Rs.3500/- p.m. Rs.3500/- p.m. and
-------------- upto Rs.6500/-p.m.
Quarterly Average 0.6% of Pay 0.4% of Pay subject
ending December'9l subject to a to a minimum of
(OCT-DEC'91) pay- minimum of Rs.21/- plus
able from 1.3.1992, Rs.14/~ plus Rs.210.00.
. Rs.210.,00

Note:~(1) Statement showing the method of computation of
' D.A. payable in different quarters under the new
D.A.Formula for employees getting 26 days' VDA &

30 days' VDA are enclosed as Annexure-Al & A2.

(2) While calculating the VDA under new formula
wee.f. 1.3.1992, the D.A. of Rs.210/- plus
Rs.238/- making a total of Rs.448/- p.m. or
Rs.17.23 per day would be notionally added to
the basic wage for the purpose of computation of
VDA only. This amount will, however, 'not count
for any other benefit.

19.0 . Further instructions with regard to the fitment of
Piece-rated workers, Ex-NCDC employees getting 30 days' VDA,

otner allowances etc., is being issued.

It is requested to initiate action for collecting

N '
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information/data in respect of all cmployces in Daily-rated &
Monthly-rated categories/Grades in the Format and to fix the

revised rates of wages/salaries for different groups of

employces at the earliest.,

This supersedes the administrative instructions

tssued in this regard earlier.

Necessary action to implement the above provisions of
NCWA -V may be taken.

( C. H. X ")

" o MEMBER SECRETARY"
* Encl: As above. | L JBCCls
. . ( \é*‘

Diskribdtiong

1. All Members & Alternate Members of JBCCI-V,

2. Chairman-MD, SCCL, Kothagudem Collys., Dt: Khammam, A.P.
3. Vice President(HRM), TISCO, Jamshedpur.

4. Director(RMD Cell)/I1SCO, 10,Camac St., Calcutta
5. Director{P), ECL/BCCL/CCL/NGCL/SECL/WCL/MCL

6., Director(F), CIL, Calcutta.

7. Director(T), CIL, Calcutta,

8, Director(T), CIL, New Delhi.

9. Executive Director(Vig), CIL, Calcutta.

10, General Manager, Dankuni Coal Complex, Dankuni.
11. CGM(S&M), CIL, Calcutta/All RSMs, CIL.

12. General Manager(Fin.), GCIL, Calcutta.

"13. CGM(P)/GM(IR), CIL, Calcutta.

14. Dy.CPM{AW), CIL, Calcutta.
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e - MASTER FORVAT-1
BASIC PAY FIXATION FROM NCWA-IV TO NCWA-V:
: . PAY INIT.....c.. .
- Class: DAILY RATwD/MONTHLY RATYED/EXCAVATION
Sl. N a m . Desig- Identity/' CMEPF/PF B.Form Date of Date of Wwnetnesr emploved
No : n e nation Photo Card Number Sl.No. Appoint- entry in Surface Cnder-
No. mnent oresent ground.
Cat/Gr.:

(1) (2) (3) (4) (5) (6) (7) (8) _9(a) 9(b)
Category/ Scale of pay under Basic pay as on Personal Pay Last dat= of increment
Grade/Group NCWA-IV as on 30.6.91 under as on 30.6.91 under NCWA - IV

30.6.1991 : NCWA-1V under NCWA-IV

e (@3 9 N €Y2) . (13) .. (14) .

Revised scale of Pay on Basic Pay fixed on B Eevzsed date of B Reviszd basic a2ftar

1.7.1991 under NCWA-V 1.7.199]1 vunder NCWA-V increment increment:

: under NCWA-V: .
(153 (16) (17) (13) _

. of the

Signaturc/person Signature of Persl.Officer/Walfare Offizer Signature of

oreparing the or, Officer-in-Charge Finance/Accounts Officer.

statement.



Existing NCWA-IV
Pay Scales

‘AL DAILY RATED WORKERS,

Category

Anncxure - [T A

{vide clause 2. 3. 1)

Revised NCWA-V

|

Rs. 38.47-0.70 - 48 27

Rs.

65.40 - 1.08 - 80.52

o |Rs 39.34-085-51.24 Rs. 66.86 - 133 - 85.48

Il [Rs 40.78 - 1 08 - §5.90 Rs. 68.90 - 1.72 - 92.98 ]
IV |Rs 4218 - 1.32 - 60.05 Rs. 70.30 - 2.12 - 99.98

V Rs. 44.50 - 1.02-67.18 Rs. 73.22-2.64- 11018

VI |Rs.47.70-2.12-7738 Rs.

B. EXCAVATION

76.42 -3.54 - 125.98

1]

|Category
Spl.  |Rs. 57.38-3.08-97.42 Rs. 90.09 - 5..39 - 160.16
A Rs .53.58 - 2.88-93.90 Rs .85.72.5.04 - 156.28
‘IB " |Rs.50.47-2.62-87.15 Rs. 80.75 - 4.55 - 144,45
Ic ‘IRs.48.60-2.31-80.94 Rs. 77.32-3.85-131.22
D Rs. 4590 - 1.77 - 70.68 IRs. 74.62 -2. 95 - 115..92
Rs. 41.63 < 1.15-57.73 Rs. 69.75 - 1.85 - 65.65

. & Supervisory and Miscellaneous Scles).

C. MONTHLY RATED (Tech

- |Grade.
- |A .{Rs. 1387 - 75 - 2137 - 80 - 2537 Rs. 2220 - 132 - 3540 - 140 - 4240

B Rs. 1290 - 68 - 1834 - 74 - 2426 Rs. 2064 - 118 - 3008 - 130 - 4048
C Rs. 1222 - 60 - 1702 - 66 - 2230 Rs. 1990 - 100 - 2790 - 110 - 3670
D Rs. 1158 - 48 - 1542 - 58 - 2006 Rs. 1905 - 80 - 2545 - 96 - 3313
E Rs. 1095 - 37 - 1613 Rs. 1826 - 60 - 2666 ;
F Rs. 1075 - 30 - 1495 Rs. 1806 - 48 - 2478

G Rs. 1030 - 27 - 1428 Rs. 1781 - 43 - 2383

. H- Rs 1027 - 23 - 1349 Rs.

1743 - 36 - 2247

D. CLERICAL GRADE

. mmmbe m—

Spl Rs. 1290 - 68 - 1834 - 74 - 2426 Rs. 2064 - 118 - 3008 - 130 - 4048

Al Rs. 1222 - 60 - 1702 - 66 - 2230 Rs. 1990 - 100 - 2790 - 110 - 3670 |
- Rs. 1158 - 48 - 1542 - 58 - 2006 Rs. 1905 - 80 -2545-96-3313

M ARs 1095:37-1613 ~ © © |Ry 1820-060-2666 - T e

\ e
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Annexurc - HB

PAY SCALES FOR ASSAM COALLFIELDS

(vide clause 2. 3.2)

Existing NCWA-IV
Pay - scales

Revised NCWA-V
Pay scalesw.e. f. 1.7, 1991

A. DAILY RATED WORKERS,

Category

I Rs 44.24 - 0.81 - 55.58 Rs. 7521 - 1.24 - 92.57
. |Rs. 4524 -0.98 - 58.96 Rs. 76.89 - 153 - 98.31
1. |Rs 46.90 - 1.24 - 64.26 Rs. 79.24 - 1.98 - 106.96
IV jRs 48.50-1.52-69.78 Rs. 80.85 - 2.44 - 115.01
IV IRs 51.18-186-77.22 Rs. 8420 - 3.04 - 126.76
VI |Rs. 5486 - 2.44 - 89.02 Rs. 87.88 - 4.07 - 144 86

B. EXCAVATION
Category

Spl. Rs. 65.99 -3.54-112.01

Rs. 103.60 - 6.20 - 184.20

A. Rs. 61.62-3.31-107.96 Rs. 98.58 - 5.80 - 179.78
B Rs. 58.04 - 3.01 - 100.18 Rs. 92.86 - 5.23 - 166.08
C Rs. 55.89 - 2.66 - 93.13 Rs. 88.92 - 4.43 - 150.94
D Rs. 52.79 - 2.04 - 81.35 Rs. 85.81 - 3.39 - 133.27
E Rs. 47.87 - 1.32 - 66.33 Rs. 80.21 - 2.13 - 110.03
AC MONTHLY RATED (Tech. & Supervisory and Miscellaneous Scales).
Grade. ‘
A. . |Rs. 1595 - 86 - 2455 - 92 - 2915 Rs. 2553 - 152 - 4073 - 161 - 4878
B |Rs. 1483 .78 -2107 -85 -2787 Rs, 2374 - 136 - 3462 - 150 - 4662
C Rs. 1405 - 69 - 1957 - 76 - 2565 Rs. 2289 - 115 - 3209 - 127 - 4225
») Rs. 1332 - 55- 1772 - 67 - 2308 Rs. 2191 - 92 - 2927 - 110 - 3807
E  |Rs 1259-42- 1847 Rs. 2100 - 69 - 3066 T
IF Rs. 1236-35- 1726 {Rs. 2077 - 55 - 2847
G Rs. 1207 - 31 - 1641 Rs. 2048 - 49 - 2734
H Rs. 1181 - 26 - 1545 Rs. 2005 - 41 - 2579

D. CLERICAL GRADE

Spl. Rs. 1483 - 78 - 2107 - 85 - 2787

Rs. 2374 - 136 - 3462 - 150 - 4662

Bl Rs. 1405 - 69 - 1957 - 76 - 2565

Rs. 2289 - 115 - 3209 - 127 - 4225.

1 Rs. 1332 -55-1772 - 67 - 2308

Rs. 2191 -92-2927 - 110 - 3807

MM TIRST1256-42-1847 - T T |Rs

2100 - 69 - 3066

N




ANNEXURE-IIC

ILLUSTRATION OF FITMENT IN THE REVISED SCALE

NCWA-IV CATI

(Rs. 38.47 - 0.70 - 48.27)

DAILY

BASIC WAGLE
ATTANCE BONUS
SPECIAL D.A.
FIXED DA -
VARIABLED.A.

TOTAL

INTERIM RELIEF
FITMENT BENEFIT

TOTAL

NCWA-IV TECH.& SUP

GRADE -A

(Rs. 1387-75-2137-80-2537)

MONTHLY

. BASIC WAGE
ATTANCE BONUS
SPECIAL D.A.
FIXED D.A.
VARIABLE D.A.

TOTAL

INTERIM RELIGF
~ FITMENT BENEFIT

TOTAL

EXAMPLE: ONE

38.47
3.85
0.09
.17

23.05

73.23

5.77
3.27

82.27

NCWA -V CAT
(Rs. 65.40 - 1.08 - 80.52)

DAILY

NEW BASIC WAGL

ATTANCL BONUS

SPECIAL D.A.

FIXED D.A.
VARIABLE D.A.

TOTAL

EXAMPLE : TWO

2537.00

253.70

45.54
186.31
599.20

3621.75

272.33
85.00

1979.08

65.40
6.54
117

9.10

8227

NCWA - V TECH.& SUP

GRADE -A

(Rs. 2220-132-2540-140-4240)

MONTHLY
MEW BASIC WAGE  3408.00
ATTANCE BONUS  340.80
SPECIAL D.A. 61.17
_ FIXED D.A. 238.18
" VARIABLED.A.
TOTAL 4048.15



Ammevwree -0 ¢

C'onf\-'i .
ILLUSTRATION OF FITMENT IN THE REVISED SCALE
EXAMPLE : THREE
 NCWA-IV EXCAVATION NCWA-V EXCAVATION
SPECIAL SPECIAL
(Rs. 57.38-3.08-97.42) (Rs. 90.09-5.39-160.16)
" DAILY DALLY
BASIC WAGE 75.86 NEW BASIC WAGE 106.26
ATTANCE BONUS 759 ATTANCE BONUS 10.63
SPECIAL DA, 1.36 SPECIAL D.A. 1.91 e
- FIXED D.A. 7.17 FIXED D.A. 9.16
VARIABLE D.A. 23.05 VARIABLE D.A.
TOTAL 115.03 TOTAL 127.95
INTERIM RELIEF 830
FITMENT BENEFIT 3.27
TOTAL 126.60

EXAMPLE : FOUR

NCWA -1V TECH & SUP. NCWA - V TECH & SUP.
GRADE - A GRADE - A
RYS. 1387-75-2137-80-2537) (RS. 2220-132-3540-140-4240)
MONTHLY MONTHLY
BASIC WAGE 2537.00 NEW BASIC WAGE  3540.00
ATTANCE BONUS 253.70 ATTANCE BONUS 354.00
SPECIAL D.A. 45.54 SPECIAL D.A. 63.54
FINED D.A. 184 31 FIXED D.A. 238.18
VARIABLE D.A. 599.20 VARIABLE D.A.
TOTAL 3621.75 TOTAL 4195.72
INTERIM RELIEF 288.33
FITMENT BENEFIT 85.00

_TOTAL 3995.08
STAG.INCREMENT 160.00
ATTENDANCE BONUS 16.00
SPECIAL DA, 2.87

TOTAL - 41735



ANNEXURE - IC(Contd.)
ILLUSTRATION OF FITMENT IN THE REVISED SCALE
EXAMPLE : FIVE

NCWA -1V TECH & SUP, NCWA -V TECH & SUP,

GRADE-A GRADLE - A

(RS. 1387-75-2137-80-2537) (RS, 2220-132-3540-140-4240)
MONTHLY ; MONTHLY

BASIC WAGE 2217.00 NEW BASIC WAGIE 3144.00

ATTANCL BONUS 226.70 ATTANCL BONUS 314.40

SPECIAL D.A. 40.69 SPECIAL D.A. 56.43

FIXEDD.A. - 186.31 FIXED D.A. 238.18

VARIABLE D.A. 599.20 VARIABLE D.A.

TOTAL 3269.90 TOTAL 3753.01

INTERIM RELIEF 245.33

FITMENT BENEFIT 85.00

TOTAL ' 3600.23

PP 59.00

TOTAL 3650.25

ke



(FOR EMPLOYEES GETTING 26 DAYS VDr

STATEMENT SHCWING THE METHOD OF COMPUTATION OF D.A.
PAYABLE IN DIFFERENT QUARTERS UNDER THE NEW D.A FORMULA.

BASIC PAY UPTO BASIC PAY ABOVC
RS.3500/-P.M. RS.3500/-P.M.
% NEUTRALISATION 100 75
‘Qtrly Arithmatic average to which 1099 1099

related

Qtrly average of AICPI ending
Dec.91 payable from 1.3.92
(1106 points)

Qtrly average of AICPI ending
March.92 payable from 1.6.92
(1128 points)

Qtrly average of AICP! ending
June.92 payable from 1.9.92
(1152 points)

Qtrly average of AICP} ending
Sept.92 payable from 1.12.92
(1195 points)

Qtrly average of AICPI ending
Dec.92 payable from 1.03.93
(1202 points)

Qtrly average of AICFI ending
March.93 payable from 1.6.93
(1183 points)

Qtrly average of AICPI ending
June.93 payabie from 1.9.93
{1218 points)

Qtrly average of AICPI ending
Sept.93 pavable from 1.12.93
(1262 points)

Qtrly average of AICP| ending
Dec.93 payable from 1.03.94
(1300 points)

Qtrly average of AICP! ending
March.94 payable from 1.6.94
(1307 points)

0.6% of Basic subject to
minimum of Rs.14/- or
Rs.0.54 per day.

2.6% of Basic subject to
minimum of Rs.58/- or
Rs.2.23 per day.

4.8% of Basic subject to
minimum of Rs.106/- or
Rs.4.08 per day.

8.7% of Basic subject to
minimum of Rs.192/- or
Rs.7.38 per day.

9.4% of Basic subject to
minimum of Rs.206/- or
Rs.7.82 per day. -

8.6% of Basic subject to

. minimum of Rs.188/- or

Rs.7.23 per day.

10.8% of Basic subject to
minimum of Rs.238/- or
Rs.9.15 per day.

14.8% of Basic subject to
minimum of Rs.326/- or
Rs.12.54 per day.

18.3% of Basic subject to
minimum of Rs.402/- or
Rs.15.46 per day.

18.9% of Basic subject to
minimum-of Rs.416/- or
Rs.16.00 per day.

0.5% of Basic subject to
minimum of Rs.21/- or
Rs.0.81 per day.

2.0% of Basic subject to
minimum of Rs.91/- or
Rs.3.50 per day.

3.6% of Basic subject to
minimum of Rs.168/- or
Rs.6.46 per day.

6.6% of Basic subject to
minimum of Rs.304.50 or
Rs.11.71 per day.

7.0% of Basic subject to
minimum of Rs.329/- or
Rs.12.65 per day.

6.4% of Basic subject to
minimum of Rs.301/- or
Rs.11.57 per day.

8.1% of Basic subject to
minimum of Rs.378/- or
Rs.14.54 per day.

11.1% of Basic subject to
minimum of Rs.518/- or
Rs.19.92 per day. - -

13.7% of Basic subject to
minimum of Rs.640.50 or
Rs.24.63 perday. " - '

14.2% of Basic subject to
minimum of Rs.661.50 or
Rs.25.44 per day.




Qtrly average of AICPI ending
Juhe .94 payable from 1.9.94
{1345 points)

Qtrly average of AICPI ending
Sept.94 payable from 1.12.94
(1402 points)

Qtriy average of AICPI ending
Dec.94 payable from 1.03.95
(1428 points)

Qtrly average of AICPl ending
- March.95 payable from 1.6.95
~ (1435 points)

Qtrly average of AICPI ending
June 85 payable from 1.9.95
{1481 points)

Qtrly average of AICP| ending

Sept 95 payable from 1.12.95
(1553 points)

NOTE :-

2

4

- "T(FOR RMPLOYFES GETTING 26 DAYS VDK)

22.4% of Basic subject to
minimum of Rs.492/- or
Rs.18.92 per day.

27.5% of Basic subject to
minimum of Rs.606/- or
Rs.23.31 per day.

29.9% of Basic subject to
minimum of Rs.658/- or
Rs.25.31 per day.

30.6% of Basic subject to
minimum of Rs.672/- or
Rs.25.85 per day.

34.8% of Basic subject to
minimum of Rs.764/- or
Rs.29.38 per day.

41.3% of Basic subject to
minimum of Rs.808/- or
Rs.34.92 per day.

16.8% of Basic subject t.o
minimum of Rs.784/-or
Rs.30.15 per day.

20.7% of Basic subject to
minimum of Rs.966/- or
Rs.37.15 per day. -

22.5% of Basic subject to
minimum of Rs.1046.50 or
Rs.40.25 per day.

22.9% of Basic subject to
minimum of Rs.1071/- or
Rs.41.19 per day.

26.1% of Basic subject to
minimum of Rs.1218/- or
Rs.46.85 per day.

30.9% of Basic subject to
minimum of Rs.1446/- or
Rs.55.61 per day.

1. THE AMOUNT WORKED OUT ON THE ABOVE CCMPUTATION

BASIS WILL HAVE TO BE INCREASED BY RS.210/- PER MONTH OR-
RS.8.08 PER DAY, BEING THE D.A. PAYABLE AT 1099 POINTS (AICPI).

2. BASIC FOR THE LIMITED PURPOSE OF COMPUTATION OF D.A. IS

NOTIONAL BASIC WHICH IS EQUAL TO ACTUAL BASIC PLUS
RS.448/- PER MONTH.



S'[ATEMENT SHOWING THE METHOD OF COMPUTAYION OF D.A.
PAYABLE IN DIFFERENT QUARTERS UNDER THE NEW D.A. FORMULA.
FOk EMFLOYEES GETTING 3C DAYS VDA

BASIC PAY UPTO
RS.3500/-P.M.

BASIC PAY ABOVE
RS.3500/-P.M.

% NEUTRALISATION

Qtriy Arithmatic average to which

related

Qtrly average of AICPl ending
Dec.91 payable from 1.3.92
(1106 points)

Qtrly average of AICP! ending
March.92 payable from 1.6.92
(1128 points)

Qtrly average of AICP! ending

- June.92 payable from 1.9.92

(11 52_ points)

Qtrly average of AICPI ending
Sept.92 payable from 1.12.92
(1195 points)

Qtrly average of AICP! ending
Dec.92 payable from 1.03.93
(1202 points)

Qtrly average of AICPI ending -

March.93 payable from 1.6.93
(1193 points)

Qtrly average of AICPI ending
June.93 payable from 1.9.93
{1218 points)

Otrly average cf AICPI ending
Sept.83 payable from 1.12.93
(1262 points)

Qtrly average of AICPI ending
Dec.93 payable from 1.03.94
(1300 points)

Qtrly average of AICPI ending
March.94 payable from 1.6.94
(1307 points)

. _)T"

100
1099
0.6% of Basic subject to

minimum of Rs.16.51 p.m.

2.6% of Basic subject to
minimum of Rs.68.41 p.m.

4.8% of Basic subject to
minimum of Rs.123.67 p.m.

8.7% of Basic subject to
minimum of Rs.221.54 p.m.

9.4% of Basic subject to
minimum of Rs.242.97 p.m.

8.6% of Basic subject to
minimum of Rs.221.74 p.m.

10.8% of Basic subject to
minimum of Rs.277.57 p.m.

14,8% of Basic subject to
minimum of Rs.376.15 p.m.

' 18.3% of Basic subject to
minimum of Rs.474.15 p.m.

18.9% of Basic subject to
minimum of Rs.490.67 p.m.

75
1099
0.5% of Basic subject to

minimum of Rs.21/- p.m.

2.0% of Basic subject to
minimum of Rs.91/- p.m.

3.6% of Basic subject to
minimum of Rs.168/- p.m.

6.6% of Basic subject to
minimum of Rs.304.50 p.m.

7.0% of Basic subject to
minimum of Rs.329/- p.m.

6.4% of Basic subject to
minimum of Rs.301/- p.m.

8.1% of Basic subject to
minimum of Rs.378/- p.m.

11.1% of Basic subject to
minimum of Rs.518/- p.m.

13.7% of Basic subje‘ct to
minimum of Rs.640.50 p.m.

14.2% of Basic subject to
minimum of Rs.66%.50 p.m.



Qt‘rl.y éverage of AICPI ending.

June.94 payable from 1.9.94
(1345 points)

Qtrly average of AICPI ending
Sept.94 payable from 1.12.94
(1402 points)

Qtrly average of AICPl ending
Dec.94 payabie from 1.03.95
(1428 points)

Qtrly average ot AICP| ending
March.85 payable from 1.6.95
(1435 points)

Qtrly average of AICP! ending
June.95 payable from 1.9.95
(1481 points)

‘Qtrly average of AICPI ending
Sept.95 payable from 1.12.95
(1553 points)

‘NOTE :-

- 2 -

Ok E¥PLOYEDS

’

CETIEG 30 DAYS VDhe

22.4% of Basic subject to
minimum of Rs.574/- p.m.

27.5% of Basic subject to
minimum of Rs.699.23 p.m.

29.9% of Basic subject to

minimum of Rs.776.10 p.m.

30.6% of Basic subject to
minimum of Rs.792.62 p.m

34.8% of Basic subject to
minimum of Rs.891.33 p.m

41.3% of Basic subject to
minimum of Rs.1059.24 p.

16.8% of Basic subject to
minimum of Rs.784/- p.m.

20.7% of Basic subject to
minimum of Rs.966/- p.m.

22.5% of Basic subject to
minimum of Rs.1046.50 p.

22.9% of Basic subject to

. minimum of Rs.1071/- p.m.

26.1% of Basic subject to

. minimum of Rs.1218/- p.m.

30.9% of Basic subject to
minimum of Rs.1446/- p.m.

1.THE AMOUNT WORKED OUT ON THE ABOVE COMPUTATION

BASIS WILL HAVE TO BE INCREASED BY RS.242.30 PER MONTH,
BEING THE D.A. PAYABLE AT 1099 POINTS (AICPI).

2. BASIC FOR THE LIMITED PURPOSE OF COMPUTATIONOF D A.IS

NOTIONAL BASIC WHICH IS EQUAL TO ACTUAL BASIC PLUS
RS.448/- PER MONTH.



JOINT BIPARTITE COMMITTEE FOR THE COAL - INDUSTRY i
COAL INDLA LIMITED
10, NETAJI .SUBHAS ROAD.
CALCUTTA-700 001
No.CIL/JBCCI-V/1.1.No.10 /2800 Dated: 8th March. ' '86

Wik )
NATIONAL COAL WAGE AGREEMENT-V

e e e D e e v o e S e o — o —— —— — —

IMPLEMENTATION INSTRUCTION NO.10

The Chairman-MD, LCL. Sanctoria

The Chairman-MD, ,BCCL,Dhanbad

The Chairman-MD, CCL, R: chi . N
The Chairman-MD, WCL, Nagpur

The Chairman-MD, SECL .Bilaspur

The Chairman-MD,,MCL, >ambalpur : .
The Chairman-MD, NCL, Singrauli - .

The Chairman-MD. CMPDIL,Ranchij .

The Chief. GEneral Manager, NEC, A=sam.

Sub: Fixation of payv of emplovees as
per revised wade structur-.
dearne~s allowen- »~ ete., for
Time Rated Workers under NC'A-V

e e P e e e e B - v TP B W W e wn ame —— — a
.

In continuation of Im:lementation Instruction No.l. dated
22.2.1996 of NCWA-V as cir.-utated vide Jetter No.CII./JBCCI-
V/TT No.(17-:)/2610 dated 22.2.1446 in respect of scone, cover-

e e, Texvised wage structure. fitment etc., the followiug further
ingtructions are issued - ;

Fixation of payv of the employvees in the revised pay struc-
tur-. as  per NCWA-V in respect of Daily Hated, Monthly rated.

Excavation Monthly rated and Clerical gra«d- and for employees
getting 30CLhirty)

already circuldted vide this office
V/1713-20 dated 13.10.95

I.I.No.! dated 22.2.1996.

letter No.CIlL/C-5B/JBCCI-
in Lthe Masler format Ne.l enclosed with

Foi the purpose of fixation of pay of Monthly rated employ-
ees of earstiwhile NCDC who are getting 30 davs VDA (Technical. &
Supervisory & Clerical grades) under NCWA-V scales of pay with

effect from 1.7.91 the procedure as given in. [.1.No.1 dated
22.2.1996 will be followed.

- Theé Variable I»-arness Allovance ss on 1.7.91 to 31.8.91 will
be “NIL" al AICPI - 994. Furthér 1t is 1o be mentioned that ratc
of VDA  for ex. NCDC employees gelting 30 Jdays VDA, the VDA
wee T 1.9.1991 to 30.11.91 at ATCPT 1010 - 991 = 16 points for
Quarter Ending Junc/91 will be @ Hs.2/- per point shiit amountling

'o Rs. 37.31 per month and from 1.12.9] to 249.2.92 for AI1CPI 1072

994 = 78 points @ Rs.2/- per point sinfl for Quarter fnding
Sepla, 1991 will t Ks.182/~ per month.

G-

days VDA may be made as per fitment chart:

b e L o S o S a8 S 0 87



The amount of VDA w.e.f. 1.3.92 onwards will be as per new
DA farmula and as per sta!ement showing methad of .computation cf
DA payable indifferent quarters under the new formula as Pper
-apnexures already circulated with I.I.No.i-dated 22.2.1996 will
"be f-llowe.i. - ’ ’

.You . are -requested. to take necessary a n to implemert the

above decision. i )
(¢ C.H. Khisty""

Director (P&IR) &|.

b - Qxy;yember Secretary JBCCY-V

Distribution
1) Directof(F)/Dijrector(T), CIL, Calcutta

2) All Members/A]ternate Members of JITCI-V .
3) Director(Fér. .+ SCCL, PO: Kothagudam Collys.Dist.Khammam(AP)
4) Director RM Djv. SAIL/IISCO, 10,Camac St.,Calcutta

5) Vice:Presiden{ ,HRM,T1SCO. Jamshedpur .

_6) Director, RM, !{1I1SCO, SAIL, 10,Camac Street, Calcutt:

7) TS to Chairman, CIL, Calcutta -

8) General Manager(F). CIL, Calcutta .
9) Chief of Mktd.,CIt, 15, Park Street. Calcutta-with 20 coples
for "distribution'to ‘different KSMs for tatring appropriate --:tion
10) Director(P), 'SCCL, Pt':Kothagudam Collys.Dist.Khammam, ¢(i.P.)
1t. Director(P)., {ECL.BCCL,C’) .WCL,NCL, MCI. & SECL

12. Director(0Q). :CMPDIL, Ranchi .- :

13. GM, Dankuni Coal Complex, Dankuni, Hooghly(¥.B)

14. C€GM(MP&IR)/CGM(P):, CIL, Calcutta .

15. GM(IR), CIL, Calcutta

16. Dy. CPM(AW), iCIL, Calcutlta













































































































































JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI- IX /1.1.N0.2./2012/ 429 Dated:19 March, 2012

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO.2

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Revised wage rates, work norms etc., for Piece-rated
workers under National Coal Wage Agreement- IX

National Coal Wage Agreement- IX finalized by the Joint Bipartite Committee for the
Coal Industry on 31.01.2012 which has come into force w.e.f., 01.07.2011 provides the
following in respect of Piece-rated workers under Chapter-lil.

3.0 WORK NORMS AND JOB DESCRIPTION

310

3.20

3.3.0

The grouping of piece rated workers, the work norms and job description for
them shall be as laid down under the National Coal Wage Agreement-l and
Implementation Instruction No.69 dated 8™ October, 1986 (vide “Booklet on
Nomenclature, Job description and Categorization of Coal employees”) as
amended from time to time.

The rates of wages and workload for different groups of Piece-rated workers
are given in Annexure-lllA, B & D.

Workload and Rate of Group wages for Piece-Rated Miners and Loaders
in Madhya Pradesh and Maharashtra Coalfields.

3.3.1 The existing workload for miners and loaders of Madhya Pradesh and
Maharashtra Coalfields would remain unaltered.

3.3.2 The following shall be the revised rates of wages for workload of 100

cft., and 118 cft., respectively in Madhya Pradesh and Maharashtra
Coalfields.

id




340

3.5.0

3.6.0

3.7.0

For workload For workload

of 100 cft. of 118 cft.
Existing rate Rs.437.29 Rs.515.99
Revised rate w.e.f. 1.7.2011 Rs.B21.89 Rs.969.80

3.3.3 The Fall Back wages in respect of Piece-rated miners and loaders in
Madhya Pradesh and Maharashtra Coalfields would be 100% of the
revised rates mentioned above.

Wages for work above the workload for piece-rated workers.

3.4.1 For workload in excess of the prescribed workload, a Piece-rated
worker shall be paid pro-rata increase in the basic piece-rate as well as
Special Dearness Allowance and Variable D.A.

Fall Back Wages

3.5.1 Basic fall back wages in respect of different Piece-rated groups shall be
as indicated in Annexure-lll A & B. In addition, they will get SDA, VDA,
SPRA, Compensatory MGB, if any, as applicable to them on full work
norms.

3.5.2 There will be daily review of earnings of Piece-rated workers to ensure
payment of fall back wage which will be inclusive of lead and lift, but not
tub pushing allowance. The Fall Back wage is payable in case the
piece-rated workers fail to fulfill the work norms on account of factors for
which they are not responsible, for example, insufficient supply or non
supply of tubs or breakdown of haulages or power shut down. No fall
back wage is, however, payable if a worker fails to fulfill the work norms
due to his fauit.

3.5.3 The case where Fall Back Wages are paid continuously, the case will
be monitored periodically to ensure effective control.

Mechanised Face crew/Multiskilled job

In order to introduce the concept of Mechanised Face crew/Multiskilled jobs,
the Technical Sub Committee to be constituted by JBCCI which shall examine
and submit their recommendations within six months for implementation.

Piece-Rated Trammers

3.7.1 In case of revision of unit rate of trammers effective from 1% July, 2011
the workload and the rate per tub for them should be fixed at Unit level
by bi-partite negotiation in such a way that the normal earnings is not
less than corresponding pay of Cat-lll i.e. Rs.779.96 (basic per day).
The workload and rate of payment would be reviewed periodically when
changes in condition of work occur.

=
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3.7.2 The piece-rated trammers will be given an increase in their consolidated
emoluments consisting of basic wage, attendance bonus, variable
dearness allowance and special DA so as to give them a minimum
benefit of 25% of total emoluments as on 30.06.2011 on the average
total emoluments inclusive of basic, attendance bonus, VDA and SDA.
In evolving the piece-rate, the average number of tubs trammed during
the six months period from 1% January 2011 to 30" June, 2011 will be
taken into consideration.

3.73 a)

Where the work performance of trammers for a period of six months
with effect from 1% January, 2011 is more or less the same as
compared to the working norm/standard fixed before the NCWA-IX
comes into force i.e. prior to 1.7.2011, the revision of tramming rates
will be made according to the above clauses.

Where the work performance is below the norms, the norms will be
so revised so as to give them the benefit as stipulated above.

Where there are wide variations in the work performance on the
higher side against the work norms as referred to above, the work
load should be so adjusted as to ensure that increase in total
earnings does not exceed 25% of the total emolument ( Basic + DA
+ SDA + Attendance Bonus) as on 30™ June, 2011. However, this
will be subject to the workload and pay stipulated at para-3.7.1

3.8.0 Other Piece-rated workers

3.9.0

In respect of other Piece-rated workers for whom no specific workload and
group wage has been fixed, it is agreed that their wage rates will be revised
by giving them the same percentage increase in the group wages of the
relevant group. Where there is no such group wage, the same percentage of
increase as in the case of miners/loaders (Group -VA) will be given subject to
a minimum increase of Rs.246.33 per day in basic wage.

3.8.1 Slurry/pond Piece-rated workers

Joint Committee at the Company level will decide the work load and
wages in respect of slurry/pond Piece rated workers within a period of
3 months positively.

Lead & Lift and Tub Pushing Rates

3.9.1 Lead, lift and tub pushing rates for miners and loaders shall be revised

as indicated in Annexure—III-C(i) f\y
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4.

3.9.2 Lead & lift for Overburden removal workers shall be revised as
indicated in Annexure-lll C(ii)

3.9.3 Lead & lift rates for Piece rated workers other than miners and loaders
including wagon loaders will be as indicated in Annexure-ill C (iii)

3.10.0 Lead & Lift Payments to be Basic Wages
Lead & lift payment will be treated as basic wages for all purpose.

3.11.0 Minimum Guaranteed Benefit, Special Piece-rate Allowance/Fitment of
Piece-Rated Workers in the Revised Group Wages.

3.11.1 The minimum guaranteed benefit @ 25% of Basic (i.e. Group Wages
+ SPRA + Compensatory MGB if any) + DA + SDA + Attendance
Bonus as on 30.06.2011. There will be no change in the Group Wages
as fixed in terms of clause 3.2.0 of NCWA-IX. [Ref: Proforma as given
in Il. No. 12 dated 22 July, 2009 of NCWA-VIIl may be used for
fixation).

3.11.2 Special Piece-Rate Allowance

Piece-rated workers who were on the rolls on 30" June, 2011 and continued
to be so on 1% July, 2011, the following amount, as indicated against each
group, will be paid as SPRA annually in addition to their existing SPRA, to
provide motivation for achieving higher productivity. This will be effective
from 1.7.2011. (However, the SPRA will accrue from anniversary date of
employee concerned).

S.P.R.A
Group | Rate of Annual SPRA (Rs. Per day)
As per NCWA -VIll | Revised Rates as
w.e.f. 1.7.2006 per NCWA-IX w.e.f.
1.7.2011
! Rs.8.10 Rs.15.22
l Rs.8.27 Rs.15.54
H Rs.8.46 Rs.15.90
[\ Rs.8.52 Rs.16.01
\Y Rs.10.57 Rs.19.87
VA Rs.10.63 Rs.19.98

SPRA will be increased by 3% annually.

SPRA already drawn on and from 1% July, 2011 onwards will be adjusted
and the employees will be entitled to the payment of difference between the
rates agreed to herein above and the payment already made to them.

g0z
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3.11.3 Piece-rated workers appointed on or after 1% July, 2011 will also be entitied
to earn the Special Piece-rated Allowance after completion of one year
continuous service in the manner, time rated workers are granted annual
increment as per |.I. No.25 dated 01.12.11 of NCWA-VIII.

3.11.4 The Special Piece-rate Allowance will not count for computation of tub
rates/piece-rates/pro-rata payment for additional tubs. This amount will,
however, be treated as basic for all other purposes.

3.12.0 Grant of one Additional SPRA to Piece-Rated Workers who have remained in

the same group for a period of seven/eight years in respect of underground
and surface respectively.

NOTE:

While an employee engaged in a lower group is temporarily engaged in higher group and
subsequently reverted to lower group, the period spent in work of higher group will be treated as
having worked in lower group. Where the employee is engaged in work of different groups
involving frequent changes in group wages, all such cases or any other dispute as to whether due
to change of group, a piece-rated employee will be eligible for one additional SPRA or not, the
matter will be mutually settled between the management and the trade unions represented in
JBCCI at the Company Subsidiary level.

4.0.0 Itis requested to initiate action for collecting information/data in respect of all Piece-
rated employees as per the Format-ll and to fix the revised rate of wages for
different Groups of Piece-rated employees at the earliest.

You are requested to take necessary action to implement the above provisions.

(R%C})}-L/\;l\ﬁy)s

DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - IX

Distribution :- @a
1. All members & Alternate members of JBCCI-IX.
2. Chairman-MD, SCCL, P.Q.-Kothagudem Collys., Distt. Khamam (AP).
3. Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
4. Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
5. Director (RD&T), CMPDIL, Ranchi.
6. Director (P/A&W), SCCL, P.0.-Kothagudem Collys., Distts. Khamam (AP).
7. Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
8. Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
9. Chief Vigilance Officer, CIL, Kolkata.
10. Executive Director, ICM, Kanke Road, Ranchi.
11. CGM/TS to Chairman, CIL, Kolkata.
12. Chief General Manager, NEC
13. Chief General Manager (F), CIL, Kolkata.
14. General Manager (MP&IR), CIL, Kolkata
15. General Manager (P), CIL, Kolkata.
16. General Manager, CIL, New Delhi.
17. All Regionai Sales Managers, CIL.
18. Chief Manager (IR), CIL, Kolkata
19. Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata.




NCWA - VIl Rates

ANNEXURE-IIIA
(Vide Clause 3.2.0)

Revised Basic Wage Rates for Piece Rated Workers

Revised NCWA-VIII Rates

(w.e.f. 1= July, 2011)
Rate (Rs.) Fall Back Rate (Rs.) Fall Back
Wages (Rs.) Wages
(Rs.)
Group

1 323.32 321.54 607.68 604.33

1] 330.25 326.07 620.71 612.85

(1] 338.85 331.66 636.87 623.36

v 340.52 340.52 640.01 640.01

A4 352.47 352.47 662.47 662.47
VA 354.19 354.19 665.70 665.70
PR 352.47 352 .47 662.47 662.47

Trammers




Annexure — lIB

(Vide Clause 3.2.0)
Workload Rates of Wages of PR Workers of
North East
Name of work Workload Daily Basic Rate per
(in Cft.) Wage rate (Rs.) Cft. (Rs.)
A. Baragolai, Tipping &
Ledo
1. _Solid Cutting (Coal) 24 Cft 721.82 30.08
2. Side Cutting (Coal) 36 Cft 721.82 20.05
3. Stone Cutting
i) Manual 14 Cft 721.82 51.56
ii) With Drilling and Blasting 22 Cft 721.82 32.81
B _Fall Back Wages 721.82
When employed on 747.20
Hazree
C. SPRA willbe @ Rs.16.26
per day
D. Jeypore/Drill
Collieries
i) Composite works as 36 Cft 731.05 20.31
agreed toin the earlier
agreements.
iy Fall back wages 731.05
When employed on 747.20
Hazree
i) SPRA will be @ Rs.16.26
per day.




Annexure - HIC (i)
(Vide Clause 3.9.1)

Lead, Lift & Tub Pushing for Miners and

Loaders
NCWA - VIl Rates Revised NCWA - IX
(per tub of 40.5 cft Rates
OR (per tub of 40.5 cft
1.15 cu.m) OR
(Rs.) 1.15 cu.m)
(Rs.)
Lead (for Miners & Loaders)
0 to 50 ft. NIL NIL
51 to 100 ft. 3.59 6.75
101 to 150 ft 10.62 19.96
151 to 200 ft 17.94 33.72
201 to 250 ft 25.60 48.12
For every addl. 50 ft. beyond 250 1.1 20.88
ft
Lift for Miners & Loaders
0 to 10 ft. NIL NIL
11 to 15 ft. 3.59 6.75
16 to 20 ft. 6.75 12.69
21to 25 ft. 10.76/10.62 20.22/19.96
For every addl. 5 ft. above 25 7.17 13.48
fi.
Tub Pushing
For every 110 ft. or part thereof 1.28 2.41
in
Excess of the first 100 ft.




Annexure - IHl C (ii)

(Vide Clause 3.9.2)
Lead & Lift for Overburden Removal
Workers
NCWA - VIl | Revised
Rates NCWA -
(Rs.per IX
1000 Cft) Rates
(Rs.per
1000 Cft.)
Lead
First 100 ft. NIL NIL
For every 50 ft. or part of 50 ft. over the 94.67 177.93
first 100 ft
Lift
First 10 ft. NIL NIL
For every § ft. or part of 5 ft over the first 47.33 88.96
10 ft.




Lead & Lift Rate for Piece Rated Workers

Other than Miners & Loaders

Annexure - Il C(iii)
(Vide Clause 3.9.3)

NCWA - VIl Revised
Rates NCWA - IX
(Rs.per 1000 Rates
Cft) (Rs.per 1000
Cft.)
Lead
For every 50 ft. or part of 50 ft. 8.50 15.98
over the first 100 ft.
Lift
For every 5 ft. or part of 5 ft 1.80 3.38
over the first 10 ft.




Annexure- It D
(Vide Para 3.2.0)

Grouping & Workload for Piece Rated Workers

The Piece-rated workers shall be placed in six groups and their workload would be
as indicated below :

Workload

Group-|

1. Sand Cleaner 108 Cft.

2 Earth Cutter(Outside quarry) 84 Cft. Measured in solid as hitherto
Group-l!

1. Depot Sand Loader 150 Cft

2. River sand Loader 122 Cft. Measured in solid as hitherto
Group-lll

1. Overburden Removal

(a) Spoil removal : 72 Cft.

(b) Earth Cutting & removal : 66 Cft.

( ¢) Soft stone, shale and morrum : 53 Cft
(d) Hard Stone : 40 Cft.

2. Wagon/Truck Loaders and Stackers

Workload at lead not exceeding 100 ft.

(a) Wagon loading (Coal)/ 4.5 tonnes
Wagon unloading 6.75 tonnes
(b) Truck loading 45 tonnes
Truck unioading 6.75 tonnes
(c) Coal Staking 4.5 tonnes
(d) Soft Coke loading 3.6 tonnes
Soft Coke unloading 5.4 tonnes
(e) Hard coke loading 3.2 tonnes
Hard coke unloading 4.8 tonnes
(f) Stacking soft coke 3.6 tonnes
Stacking hard coke 4.8 tonnes
(g) Coal screening 4.5 tonnes
(both products)
(h) Coal stacking 4.5 tonnes.

(Soft coke manufacturing
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Group-IV

Group-V

Group-VA

(i) Coal supplier (Hard coke manufacture
in Coke Ovens Country Beehive & B.P.)*

Note: Shale pickers to be paid separately
*Does not include breaking of lumpy coal

1. Soft Coke
2. Stone Stacker(underground)

1. Main Driver (This workload applies to
drivage of mains in level and rise galleries.
Fro Drivage in Dip direction an extra
payment of not less than 100% of the rate
is to be paid)

2. Dyke cutter

3. Jhama (preceeding and succeeding Dyke)

4. Stone Cutter

. Pick Miner
. Quarry Pickminer
. Quarry Miner
. Quarry Loader
. Basket Loader
. { M.C Loader)
Shovel Loader (at face)
. Filler (Andhra Pradesh)
. Mechanised Face Crew
Drill Coal Miners

OB WN =

0 ~

4.5 tonnes

3.75 tonnes (Raw Coal)
(1.1.No.62 dated 8.7.86)
72 Cft.

Size of the main 38 width x 58 height should

be 1.5 running ft. per shift per head.

Cutting when done
(i) With hand 5 Cft.
(i) By Elec. & pneumatic drill 8 cft.

When done with :
(i) Hand — 14 cft.
(ii) Elec. & pneumatic drill — 21 cft.

(a) Cutting by chisels and hammer
(i) Hard stone — 8 cft.
(i) Soft stone - 10 cft.

(b) Drilling, Blasting & Muckling manually
(i) Drilling by hand — 15 cft.
(i) Drilling by power drill - 25 cft.

40.5 cft.

47 .25 cft.

67.5 cft.

94.5 cft.

81 cft.

To be decided at unit level

81 cft.
Unit level
61 cft.

Note: There will be no difference between development and depillaring area.
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(Vide Para 3.11.1)

The Proforma of 1.I. 12 dated 22" July 2009 of NCWA-IX

Particulars As on 30.06.2011 Particulars As on 01.07.2011
(NCWA-VIID (NCWA-IX)
Group Wages Revised Group
Wages
SPRA SPRA
Compensatory MGB, DA NIL
If any
DA Attendance Bonus
Attendance Bonus SDA
SDA Compensatory MGB
Total Gross
MGB (25% on Total)
Gross

















































JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/IBCCI/.).No.2./2005/ B3 Dated: 18" July, 2005

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NO.2

Sub: Revised wage rates, work norms etc., for Piece-rated workers
under National Coal Wage Agreement-VI

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director, CMPDIL Ranchi

Naticnal Coal Wage Agreement-Vll finalized by the Joint Bipartite Committee
for the Coal Industry on 15.07.2005 which has come into force w.e.f., 01.07.2001
provides the following in respect of Piece-rated workers under Chapter-l|l.

3.0 WORK NORMS AND JOB DESCRIPTION

3 1.0 The grouping of piece rated workers, the work norms and job description for
them shall be as laid down undcr the National Coal Wage Agrecment-l and
Implementation Instruction No.69 dated 8™ October, 1986 (vide Booklet on
Nomenclature, Job description and Categorisation of Coal employees”) as
amended from time to time.

3.2.0 The rates of wages and workioad for different groups of Piece-rated workers
are given in Annexure-IllA, B & D.

3.3.0 Warklcad and Rate of wages for Piace-Rated Miners and Loaders in
Madhya Pradesh and Maharashtra Coalfields.

3.3.1 The existing worklead for miners and loaders of Madhya Pradesh and Maharashtra
Coalfields would remain unaltered.



3.3.2

3.3.3

3.4.0

341

3.5.2

353

3.6.0

The following shall be the revisec rates of wages for workload of 100 cft., and
118 cft., respectively in Madhya Sradesh and Maharashtra Coalfields.

For workload For workload

of 100 cft. of 118 cft.
Existing rate Rs.172.63 Rs.203.69
Revised rate w.e.f. 1.7.2001 Rs.290.33 Rs.342.57

The Fall Back wages in respect of Piece-rated miners and loaders in Madhya
Pradesh and Maharashtra Coalfields would be 100% of the revised rates
mentioned above. -

Wages for work above the workload for piece-rated workers.

For workioad in excess of the prescribed workload, a Piece-rated worker shall
be paid pro-rata increase in the basic piece-rate as well as Special Dearness
Allowance and Variable D.A.

Fall Back Wages

Basic fall back wagcs in respect of different Piece-rated groups shall be as indicated
in Annexure-[Il A & B. In addition, they will get SDA, VDA.SPRA etc. as applicable
10 them on full work norms.

There will be daily review of earnings of Piece-rated workers to ensure
payment of fall back wages which will be inclusive of lead and lift, but not tub
pushing allowance. The Fall Back wages is payable in case the piece-rated
workers fail to fulfill the work norms on account of factors for which they are
not responsible, for example, insufficient supply or non supply of tubs or
breakdown of haulages or power shut down. No fall back wages is, however,
payable if a worker fails to fulfill the work norms due to his fault.

The case where Fall Back Wages are paid continuously, the case will be
monitored periadically to ensure effective control.

Mechanised Face crew/Multiskilled job
In order to introduce the concept of Mechanised Face crew/Multiskilled jobs, the

Technical Sub Commitiee be constituted by JBCCI which shall examine and submit
their recommendations within six months for implementation..



3.7.0

3.71

3.7.2

3.7.3

Trammers

In case of revision of unit rate of trammers effective from 1* July, 2001 the
workioad and the rate per tub for them should be fixed at Unit level by bi-
partite negotiation in such a way that the normal basic earnings is not less
than mid point of Cat-lll i.e. Rs.275.52 (basic per day). The workload and rate
of payment would be reviewed periodically when changes in condition of work
occur.

The piece-rated trammers will be given an increase in their consolidated
emoluments consisting of basic wage, attendance bonus, variable dearness
allowance, special DA and IR so as to give them a minimum benefit of 15%
of Basic pay as on 30.06.2001 plus Rs.300/- or Rs.1185.39 per month/
Rs.45.59 per day whichever is higher on the average total emoluments
inclusive of basic, attendance bonus, VDA and SDA In evolving the piece-
rate, the average number of tubs trammed during the six months period from
1% January 2001 to 30™ June, 2001 will be taken into consideration.

a) Where the work performance of trammers for a period of six months with
effect from 1% January, 2001 is more or less the same as compared to the
warking norm/standard fixed before the NCWA-VIl comes into force i.e. prior
to 1.7.2001, the revision of tramming rates will be made according to the
above clauses.

b) Where the work performance is below the norms, the norms will be so
revised so as to give them the benefit as stipulated above.

c) Where there are wide variations in the work performance on the higher side
against the work norms as referred to above, the work locad should be so
adjusted as to ensure that increase in basic eamings does not exceed
68.18% of the basic earnings as on 30™ June, 2001.




3.8.0

3.8.1

3.9.0

3.9.1

3.9.2

3.9.3

Other Piece-rated workers.

In respect of other Piccc-rated workers for whom no specific workload and group
wagc has been fixed, it is agreed that their wage rates will be revised by giving them
the same percentage increase in the group wages of the relevant group. Where there is
no such group wage the same percentage of increase as in the case of miners/loaders
{Group -VA) will be given subject to a minimum increase of Rs.87.02 per day in
basic wagg.

Slurry/pond Piece-rated workers.

Joint Committee at the Company level will decide the work loud and wages in respect
of slurry/pond Piece rated workers within a period of 3 months,

Lead & Lift and Tub Pushing Rates

Lead, lift and tub pushing rates for miners and loaders shall be revised as
indicated in Annexure-- Il C{i)

Lead & lift for Overburden removal workers shall be revised as indicated in
Annexure.lll C(li)

Lead & lift rates for Piece rated workers other than miners and loaders
including wagon loaders will be as indicated in Annexure.lll C (iii)

3.10.0 Lead & Lift Payments to be Basic Wages

[cad & lift payment will be treated as basic wages for all purposc.

3.11.0 Minimum CGuaranteed Benefit, Special Piece-rate Allowancce/Fitment of Piece-

Rated Workers in the Revised Group Wages.

3101 The minimum guaranteed benetit of 15% of Basic pay as on 30.06.2001 pius Rs.300/-

or Rs.1185.39 per month/Rs.45.59 per day whichever is higher inclusive of Interim
Relief will be taken into account while arriving at the revised group basic wages.

3.11.2 Tt is further agreed that in case some of the employees have drawn higher Intcrim
e ) 8

Relief than the amount calculated on the basis of normn as in para 3.11.1 the same will
not be recovered from them.

3.11.3 Special Piece-Rate Allowance

Piece-rated workers who were on the rolls on 30" June, 2001 and continued
to be so on 1% July, 2001, the following amount, as indicated against each
group. will be paid as SPRA annually in addition to their existing SPRA, to

Oy 4



provide motivation for achieving higher productivity. This will be effactive from
1.7.2001. However, the SPRA will accrue from anniversary date of employee

concerned.
S.P.R.A.
| Grou | Rate of Annual SPRA (Rs. Per day)
p
As per NCWA-VI Revised Rates as
w.e.f. 1.7.96 per NCWA-VI|
w.e.f. 1.7.2001
[ Rs.1.92 5.37
i Rs.2.14 548
i Rs.2.60 562
W% Rs.2.60 5.65
vV Rs.3.14 7.02 L
VA | Rs.3.14 705 ]

SPRA already drawn on and from 1% July, 2001 onwards will be adjusted and
the employees will be entitled to the payment of difference between the rates
agreed to herein above and the payment already made to them.

3.11.4 Piece-rated workers appointed on or after 1*' July, 2001 will also be entitled to
earn the Special Piece-rated Allowance after completion of one year
continuous service in the manner time rated workers are granted annual
increment on 1% March and 1*' September. The Special PR Allowance in
respect of Piece-rated workers appointed on or after 1% July, 2001 will be
regulated as under:

(a) Those who complete one year of service on any day between

151

July, 2002 to 31%* August, 2002 will get their 1** SPRA on and from
1% September.2002.

(b) Those who complete one year of service on any day between 1
September,2002 to 28" February, 2003 wiil get their 1* SPRA on

and from 1% March, 2003.

3.11.5 The Special Piece-rate Allowance will not count for computation of tub rates/piece-
rates/pro-rata payment for additional tubs. This amount will, however, be treated as
basic for all other purposces.



3.12.0Grant of one Additional SPRA to Plece-Rated Workers who have
remained in the same group for a period of seven/eight years in respect
of underground and surface respectively.

The grant of additional SPRA to Piece-rated workers who have remained in
the same group for a period of 7 years in case of underground and 8 years in
case of surface workers shall be given one additional SPRA on completion of
7/8 years service in January, 2006 and sc on 1% January on the following
years in which they become eligible for additional SPRA.

NOTE:

While an employee engaged in a lower group is temporarily engaged in
higher group and subsequently reverted to lower group, the period spent in work of
higher group will be treated as having worked in lower group. Where the employee is
engaged in work of different groups involving frequent changes in group wages, al!
such cases or any other dispute as to whether due to change of group, a piece-rated
employee will be eligible for one additional SPRA or not, the matter will be mutually
settled between the management and the trade unions represented in JBCCI at the
Company Subsidiary level.

4.0 Itis requested to initiate action for collecting information/data in respect of all
Piece-rated employees as per the Format-ll and to fix the revised rate of wages for
different Groups of Piece-rated employees at the earliest.

You are requested to take necessary action to implement the above
provisions.

\ S Director(P&IR) &
\3;\“ Member Secretary, JBCCI-VII
@ }
\

Distribution:

All Members & Alternate Members of JBCCI-VII
Chairman-MD. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P)
Director(Parsonnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
Director(Finance) CIL, Kolkata
Director(Technical)/Director{Marketing). CIL, Kolkata

CGM, NEC,Guwahati’fCGM, DCC, Dankuni

Executive Director(/ICM) Kanke Road. Ranchi

CGM, CIL, Ansal Bhawan, New Delhi

CGM(P)YCGM(F), CIL, Kolkata

All RSMs

GM(F)/TS to Chairman, CIL, Kolkata

Dy.PM(AW), CIL. Kolkata



Class : Piece Rated Workers
Pay Unit __

BASIC PAY FIXATION FROM l_NCW’\ -VITONCWA -Vl

MASTER FORMAT - ]I

SINo | Name | Designation | Identity/ | CMPF/PF | B | Datc of Datc of | Whether | Whether |
l Photo- | Number | Form | Appiontmem | Fntry | Fmployed | Emploved
| Card SLNo. in In In
! No. | Present | Surface | Under-

: Cat:Gr., Ground
| 2 3 4 S 6 7 8 9 10
Rate of |SPRA Revised SPRA
Group | Pay as on rate of pay | ason
under 30.6.2001 {ason 1.07.2001
NCWA - ' under 01.07.2001 | under i
i Vlason NCWA- | under NCWA - |
30.6.2001 | V1 NCWA - | VI
) VII
t 11 12 13 14

Signature of the
Person preparing
the statement

o

Signature of Persl. Officer

Weltare Officer or

Officer - in - Charge

Signature of Finance/
Accounts Officer

pat




ANNEXURE-IIIA
(Vide Clause 3.2.0)

Revised Basic Wage Rates for Piece Rated Workers

NCWA - VI Rates

Revised NCWA-VIl| Rates |

(w.e.f. 1% July, 2001)

Group Rate (Rs.) | Fall Back Rate (Rs.) Fall Back
._Wages (Rs.) Wages (Rs.)

| 127.63 126.92 214.65 213.46

il 130.37 128.72 219.26 216.48

' n 133.37 | 130.93 224.97 220.20

v 134.43 134.43 226.08 226.08

Vv 139.14 139.14 234.01 234.01

VA 139.82 139.82 235.15 235.15

PR Trammers 139.14 139.14 234.01 234.01

®




Annexure - ]Il B
(Vide Clause 3.2.0)

Workload Rates of Wages of PR Workers of North East.

Name of work Workload Daily Basic Rate per
(in cft.) Wage rate(Rs.) Cft. (Rs.)

Baragolai,Tipping & Ledo
Solid Cutting (Coal) 24 Cft, 254.98 10.62
Side Cutting (Coal) 36 CHt. 254.98 7.08

Stone Cutting

i) Manual 14 Cft. 254.98 18.21
ii) With Drilling and Blasting 22 Cft. 254.98 11.59
Fall Back Wages. 254.98
When employed on Hazree 263.94

SPRA will be @ Rs.5.74 per day

Jeypore/Drill Collieries

()  Composite works as agreed toin 36 Cft. 258.24 7.17
the earlier agreement.
(i) Fall back wages 4 258.24
When employed on Hazree 263.94

(i) SPRA will be @ Rs.5.74 per day

J
i -




Annexure — IITC (i)

(Vide Clause 3.9.1)

Lead, Lift & Tub Pushing for Miners and Loaders

NCWA - Vi Rates | Revised NCWA -~
(per tub of 40.5 cft VII Rates
OR (per tub of 40.5 cft
1.15 cu.m) OR
(Rs.) 1.15 cu.m)
| (Rs.)
1. ;| Lead (for Miners & Loaders) )
010 50 1. NIL NIL
5110 100 ft. 1.71 2.48
" 10110150 fr 512 7.42
151 to 200 ft 8.53 12.37
1 201 to0 250 f 12.17 1765
’ For every addl. 50 ft. beyond 250 fi 5.28 7.66
2. | Lift for Miners & Loaders .
0to 10 ft. NIL NIL
1tolsh 1.71 2.48
16 to 20 ft. 3.21 4.65
2110 23 fi. 512 7.42
- For every addl. 3 ft. above 25 1. 341 4.94
3. ' Tub Pushing ’
. For every 110 ft. or part thereof'in 0.62 0.89

Excess of the first 100 fi.

o




Annexure - II1 C (ii)
(Vide Clause 3.9.2)

Lead & Lift for Overburden Removal Workers

NCWA - V] Rates

Revised NCWA - VII Rates

(Rs.per 1000 Cft) (Rs.per 1000 Cft.)
1. | Lead
| First 100 ft. NIL NIL
[ For every 30 ft. or part of 48.30 67.62
l 50 ft. over the first 100 ft. n
. LLift o

First 10 R, NIL NIL

'— or every 5 ft. or part of 5 24.15 33.81
over the {irst 10 ft. AL
1




Annexure - III C(iii)
(Vide Clause 3.9.3)

Lead & Lift Rate for Picce Rated Workers
Other than Miners & Loaders

NCWA - VI Rates

Revised NCWA — VII Rates

(Rs.per 1000 Cft) (Rs.per 1000 Cft.)
Lead
For every 50 ft. or part of 3.16 5.18
30 |. over the first 100 fl. -
Lift ]
For every 3 fi. or part of 5 0.95 1.31
ft over the first 10 ft. ]

EN




Annexure - Il D
(Vide Para 3.2.0)

Grouping & Workload for Plece Rated Workers

The Piece-rated workers shall be placed in six groups and their workload would be

as indicated below :-

Grroup-|

Group-Il

Group-lll

1. Sand Cleaner
2. Earth Cutter (Outside quarry)

1. Depot Sand Loader
2. River Sand Loader

1. Overburden Removal

2. Wagon/Truck Loaders and Stackers

(a) Wagon loading {Coal)/
Wagon unloading{Coal)

(b} Truck loading
Truck unlcading

© Coal Stacking

(d) Soft coke loading
Soft coke unloading

{e) Hard coke loading
Hard coke unloading

(f) Stacking soft coke
Stacking hard coke

(g) Coal screening
{both products)

{h) Coal stacking
{Soft coke manufacturing)

(EN

=

Workload

108 Cft,
34 Cft measured in solid as hitherto

150 CtHt.
122 Cft. measured in solid as hitherto

(@) Spoil removal: 72 cft.

{b) Earth Cutting & removal : 66 cft.

@ Soft stone, shale and morrum: §3 cft.
{(d) Hard Stone : 40 cft.

Workload at lead not exceeding 100 ft.

4.5 tonnes
6.75 tonnes

4.5 tonnes
6.75 tonnes.

4.5 lonnes

3.6 tonnes
5.4 tannes

3.2 tonnes
4.8 tonnes

3.6 tonnes
3.2 tonnes

4 5 tonnes

4.5 tennes.




Group-lV

Group-V

(i) Coal supplier {(Hard coke manufacture
in Coke Ovens Country Beehive & B.P)*

Noie: Shale picking to be paid separately
* Does not include breaking of lumpy
coal

1. Soft Coke

2. Stone Stacker (underground)

1. Main Driver (This workload applies to
drivage of mains in level and rise galieries
For Drivage in Dip direction an extra
payment of not less than 100% of the rate
is {0 be paid)

2. Dyke cutter

3. Jhama { preceeing and succeeding Dyke)

4. Stone Cutter

\;

4.5 tonnes

3.75 tonnes (Raw Coal)
(1.1. No.62 dated 8.7.86)

72 cft.

Size of the main 38 width x 58 height
should be 1.5 running fi. per shift per
head

Cutting when done
(i) With hand 5 cft.
(i) By Elec. and pneumatic drill 8 cft.

When done with :
(i) Hand - 14 cfl
(i) Elec.& pneumatic drill - 21 cft.

(a) Cutting by chisels and hammer

(i) Hard Stone - B cft.
(i) Soft Stone - 10 cft/

(b) Drilling, Blasting & Muckling manually
(i) Drilling by hand - 15 cft.
(i) Drilling by power drill - 25 ¢f1.



Group-VA

1. Pick Miner
2. Quarry Pickminer
3. Quarry Miner
4. Quarry Loader
5. Basket Loader
§. ( M.C. Loader)
Shovel Loader (at face)

7. Filler (Andhra Pradesh)

8. Mechanised Face Crew

Drill Coal Miners

Note: There will be no difference between

development and depillaring area.

S

40.5 cht.

47.25 cfi.

67.5 cft.

84.5cht.

81 cft.

To be decided at unit level

81 cft.

Unit level

61 ¢ft.
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F'he following shall be the revised rates of wages for workload of 100 cfl and 118 cft
respectively in Madhya Pradesh and Maharashira Coalfields ( Clause 3.3.2)

For workload For workload

of 100 cft. of 118 cft.
Existing rate Rs 88 93 Rs 104 93
Revisedrate we { 1 7 96 Rs. 172 63 Rs 203 69

Ihe Fall Back wages in respect of piece-rated miners and loaders in Madhya Pradesh
and Maharashtra Coalfields would be 100% of the revised rates mentioned above.
( Clause 3.3.3) g

Wages for work above the workload for piece-rated workers. ( Clause 3.4.0)

For work in excess of the prescribed workload. a piece-rated worker shall be paid
pro-rata increase in the basic piece-rate as well as Special Dearness Allowance and
Variable DA (Clause 34 1)

I'all Back Wages ( Clause 3.5.0)

Basic fall back wages in respect of different piece-rated groups shall be as indicated .
in Annexure - 1H A&B . In addition. they will get SDA, VDA SPRA etc as applicable
to them on full work norms. ( Clause 3.5.1)

There will be a daily review of earmings of piece rated workers to ensure payment of
fall back wages which will be inclusive of lead and lift. but not tub pushing allowance

I'he fall Back wages is payable in casc the Picce-rated workers fail to fulfil the work
norms on account ol factors for which thev are not responsible. for example.
msufficient supply or non supply of tubs or breakdown of haulages or power shut
down. No fall back wages is, however, payable if a worker fails to fulfit the work
norms due to his fault. ( Clause 3.5.2)

The case where Fall Back Wages are paid continiously, the cases will be monitored
periodically to ensure effective control ( Clause 3.5.3 )

Mechanised Face Crew/Multiskilled job ( Clause 3.6.0 )

Fhe workload and wage rates of Mechanised Face crew and proup of work of
multiskilled jobs will be as per the guidelines formulated byv the Sub-Comnuttee of
Multi-skill constituted by JBCCI-VE which will submit its recommendatio within 6

months ( Clanse 3.6.0) I
— (i
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PR Trammers ( Clause 3.7.0 )

In case of revision of unit rate of ttammers eflective from st July. 1996, the workload
and the rate per tub for them should be fixed at Unit level by bi-partite negotiation in
such a way that the normal basic earnings of trammers is not less than Rs. 139 14
(basic per day) The warkload and rate of payment would be reviewed periodically
when changes in condition of work occur. { Clause 3.7.1)

The piece rated trammers will be given an increase in their consolidated emoluments
consisting of basic wage, altendance bonus, variable dearness allowance, special DA
and IR so as 1o give them a mininmum benefit of Rs 181 95 per month or Rs 6 99 per
day (over and above IR payable) on the average total cmoluments inclusive of basic.
attendance bonus. VDA and SDA In evolving the piece rate, the average number of
tubs trammed during the six months period from 1st January. 1996 to 30th June 199
will be taken into consideration ( Clause 3.7.2)

(a) Where the work performance of trammers for a period of six months with
effect from Ist January. 1996 is more or less the same as compared to the working
nornV standard fixed before the NCWA - VI comes into force i e prior to 17 1996,
the reviston ol tramming rates will be made according to the above clauses ( Clivuse

3.7.3)

(b) Where the work performance is below the norms. the norms will be so revised
so as to give them the benefit as supulated above « Clause 3.7.3 )

(c) Where there are wide varations in the work perlormance on the higher side
apainst the work norms as refened to above. the workload should be so adjusted as to
cnsure that increase in basic earnings does not exceed 94 12% of the basic earnings as
on 30th June, 1996 ( Clause 3.7.3)

Other Piece-rated workers ( Clause 3.8.0)

In respect of other piece rated workers for whem no specific workload and group
wape has been fixed. 1t is agieed that their wage rates will be revised by giving them
the same percentage increase in the proup wages of the relevant group Where there is
no such group wage the same peicentage of increase as in the case of nuners/loaders
(group-VA) will be given subject to a minimum increase of Rs 61 88 in basic wage per
day

Joint Committee at the Company level will decide the work load and wages in
respect of stlurry/pond piece rated woikers ( Clause 3.8.0 )

Lead & Lift and Tub Pushing Rates ( Clause 3.9.0 )

Fead. hit and tub pushing rates for miners and loaders shall be revised as indicated in
Anneaure-I Con) ¢ Clause 3.9.1 ) {







1.5
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(nolnp - ’R:u‘c ()I‘;\;i;lllﬂl SPRA (ils |.)w0| d“;_;_:_; :__;
] Wm/& ;]CI —I'I(“\\A\’m | M—Ec\"i‘sz'(rl(:;tcs as pet
NCWA-Viwe 1 790
0| msios | Rs 192
fl Rs | 20 Rs 214
| Rero7 Rs 2 00
| Rs 1 67 Re 200
\ Re )02 e 114
va | Rs212  Rs3l4

SPRA alicady diawn on and trom 1st July, 1996 onwairds will be adjusted and
the ciployces will be entitled to the payinent of ditference between the rates agreed o
herein above and the pavimnent alieady made to them

Picce-tated workers appointed on or aller st July. 1996 will also be entitied to carn
the Special Piece-rated Allowance after completion of one vear continuoiic service m
the manner time rated workers are granted annual mcrement on Tst March and - 1st
September ( Chanse 3.11.3 )

The Special PR Allowance in respect of piece-rated workers appointed on or afler Ist
July 1996 will be regulated as under -

ta)  ‘Those who complete one vear of service on any day between Ist July, 1997 to
3ist August, 1997 will get their 1st SPRA on and from Ist September, 1997

() Those who complete one veur of service on any day between tst September,
1997 10 28th Fehruany, 1998 will get thein st SPRA on and fiom b2 Narch,
foag

The Special  Piece-Rate  allowance will not  count  for computation of b
rates/piece-rates/pro-rata payment for additional tubs. This amount will, however, be
treated as basic for all other purposes ( Clause 3.11.4)

GRANT OF ONE ADDITIONAL SPRA TO PIECE-RATED WORKERS
WHO HAVE REMAINED IN THE SAME GROUP FOR A PERIOD OF
SEVEN/EIGIUT YEARS IN RESPECT OF UNDERGROUND AND SURFACKE
WORKERS RESPECTIVELY. ( Clause 3.12.0 )

The grant of additional SPRA (o Pece-rated workers who have temained m tie same
croup for a period of 7 vears i case of underground and 8 vears inocase of sidace
worhers shall be given one addmoml SPRA on completion ol 7.8 vears service i

f-
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January, 2001 and so on Ist January of the fullowing years in which they become
cligible for additional SPRA

NOTE

Where an employce engaged in lower group is temporarily engaged in higher
group and subsequently reverted 10 lower group, the period spent in work of highgr
group will be treated as haivng worked in lower group.Where the employee is
engaged in work of different groups involving trequent changes in group wages, all
such cases or any other dispute as to whether due to change of group.a piece-rated
employee will be eligible for one additional SPRA or not, the matter wiil be mutually
scitled between the management and the trade unions represented in JBCCI at the
Company:Subsidiary level

It is requested to initiate action for collecting information/data in respect of all
Piece-rated employees as per the Format-11 and to fix the revised rate of wages for
ditferent Groups ol Piece-rated emplovees at the earhiest.

This supersedes the adomnistiative mstructions issued  vide OM No CIL

C-5B/ JBCCI Admn Insiruction No 1/2000/537 dated 14 10 2000

Necessary action 1o nnpiement the above provisions may be taken

O .

A

Encls As above - . (CH KH!STYT"BA
———-"C\‘EEL“” DIRECTOR(P&IR) &
EMBER SECRETARY JBCCI-\l )
Distributior -
All Members & Aliernate Members of JBCCI-V1
Chairman-MD, SCCL, Kothagudem Colivs , Dt Khamman, A P
Vice President, (HIRNT), TISCO, Jamshedpur
Managing Director, 11SCO, Burnpur, Dist: Burdwan.
Director(P), ECL/BCCL/CCL/NCL/SECL/WCL/MCL
Director(F), CIL, Calcutta.
Director(T), CIL, Calcutta
Director (Marketing), CIL, Calcutta
Chief Vigilance Oflicer, CIL, Calcutta.
Chief General Manager, NEC, Guwahati
CGM CIL. Ansal Bhawan, New Delhi
CGMUIICNY), Kanke Rd , Ranchi
COMP)./CGM(F), CIL, Calcutta
All RSAis, CIL
OMF)TS to Chairman, CIL, Calcutta
Dy CME(AW), CIL. Calcutia

ol R e R R
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Class: Piece Rated Workers.
Pay Umit

Basic Pay fixation from NCWA - V 1o NCWA VL

Sl Name

Master Format No. 11

Designation Identity CMPF ‘B’ form Date of Date of entry i~ Where____employed
No. e Card No. _No.  No wpomtuss  the present grade  Surface . Underground
Group Rate of Pay Under Revised rate of pay SPRA One General Service Linked
NCWA-V as on 30 6 96 under NCWA - VI ason 1.796  increment increment
R I — CLll3(a) CL3113(b)

Signature of the person
Prepaning the statement

Signature of Personnel Officer/Welfare
Officer or Officer - in - Charge .

Signature of Finance Officer/
Accounts  Officer






ANNEXURE - hiB
{(Vide clause 32 0

WORKLOAD-RATES OF YWAGES OF PR WORKERS CF NORTH EAST

Name of work Waorkload Daily Basic Rate per
{in Cft ) Wage rate Cft.{Rs.)
(Rs.)

A) Baragolai, Tipong & Ledo

1. Solid Cutting (Coal TR 15161 5 32
2. Side Cutting (Coal) xE Ck 15161 421
3 Stone Cutting
{1} Manual 14 Oh 151 63 A3
() With Driting and Blastng 2 Cht i$161 5 84
B) Fall Back Wages 151 61
When employed on 156.94
Hazree
C) SPRA will be @ Rs.3.14 per day.
D) Jeypore/Drili Collieries
(i) Composite works as 36 Cft. 153 55 427
agreed to in the earlier
(i) Fall back wages 153.55
When employed on Hazree 156.94

(iH) SPRA will be @ Rs 3 14 per day.












ANNEXURE - 11]) C (iii)
Vide clause 293

LEAD & LIFT RATE FOR PIECE RATED
WORKERS OTHER THAN MINERS & LOADERS

REVISED
WAGON LCADERS NCWA -V RATES NCWA - VI RATES
Lead
Forevery SCfi crpatofsu® Rs 1.93 per onne s - "3 zerltrnz
over the first 100 & of coal of coa
Lift
Forevery 5 ft uft or partof s &t Rs. 0.69 per tonne Rs 0.85 pertonne

over the first 10 ft of coal cf oA’

T
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GROUPING
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AMNEXURE 111 D
t\Nide Parz 3 2 0y

& WORKLOAD FOR PIECE RATED WORKERS

The piece-rated workers shall he praced in Six groups and thew wort besd wouic e ds

indicated below

Workioad
Group - 1
I Sand Cieaner 108 cti
2 Eanth Cutter
(Outside quarry) 84 cft Measured in solic as hithero
Group - 11
I Depot sand Loader 150 c§
2 River Sand Loader 122 cft Measured in solid as hitieru
Group - 111
1 Overburden Removal (a) Spoil removal 72 cf
(b) Earth cutting & removal 65 o
(c) Soft stone, shale and morru= 33 -~
(d) Hard Stone - 40 cfi
2 Wagon/Truck Loaders Workload at lead not exceeding 106
and Stackers

(2) Wagon loading (Coal) 45 10nnes
Wagon unloading (Coal) ¢.75 tonnes

< (b) Truck loading 4.5 tonnes
Truck unioading 6 75 ronnes

(c) Coal Stacking 4 Stonnes

(d) Sofi coke loading 3.0 timaes

Soft coke unioading Sdonnes

(¢) Hard coke lozding 3 2 wonnes

Hard coke unloading 4.8 tonnes







4 Stone Cutter

S Trammers

Group-VA

N

1 Pick Miner
2 Quarry Pickmuner
3 Quarry Miner
4 Qyarry Loader
5 Basket Loader
6 (M.C Loader)
Shovel Loader (at face)
7 Filler {(Andhra Pradesh)
8 Mechanised Face Crew

9 Dress-cum-Loader/Drill
Coal Miners

(a) Cutting by chiscls and hammer

t1) Hard Stone - K ¢t

(1) Soft Stere 1o er

th) Dalhing, Blastiog and Muckg manually
) Dihng by hand 13 on

(e Drdling by power doll - 29 ¢

To be negottated at unat level

40 S ¢h

47 25 ¢ft

57 S

93 5ch

§ich

To be decided at unit leve!

81 ch
Unit level
61 cft

ote: There will be no difference between development and cepillaring area

mass












JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD
CALCUTTA- 700 001.

NO. CIL/JBCCI-V/LLNQ.2/96/ 2.4} DATE : 22ND FEB.'96

NATIONAL COAL WAGE AGREEMENT -V
IMPLEMENTATION INSTRUCTION NOL 2

The Chairman-MD, ECL, Sanctoria

The Chairman-MD, BCCL, Dhanbad

The Chairman-MD, CCL, Ranchi

The Chairman-MD, WCL, Nagpur

The Chairman-MD, SECL, Bilaspur

The Chairmap-MD, MCL, Sambalpur
The Chairman-MD, NCL, Singrauli

The Chairman-MD, CMPDIL, Ranchi
The Chief General Manager, NEC, Assam

Sub: WAGE RATES, WORK NORMS ETC., FOR PIECE RATED

WORKERS (Chapter-III. Clause-3.0 to 3.13.0 of NCWA-V)

In continuation of Implementation Instruction No. 1 dated 22nd Feb.'96, the
following instructions are issued regarding implementation of revised wage rates etc. in
respect of Piece rated workers (Chapter-I1I, Clause 3.0 to 3.13.0 of NCWA-V)

3.0

33.1.0

320

3.3.0

3.3.1

WORK NORMS AND JOB DESCRIPTION

The grouping of piece rated workers, the work norms and job
description for them shall be as laid down under the National Coal
Wage Agreement-1 and Implementation Instruction No.69 dated 8th
October, 1986 (vide Booklet on Nomenclature, job description and
Categorisation of coal employees') as.amended from time to time .

The rates of wages and workload for different groups of piece-rated
workers are given in Annexure-11I4, B & D.

Workload and Rates of Wages for Piece-Rated Miners and Loaders in
Madya Pradesh and Maharashtra Coalfields.

The existing workload for miners and loaders of Madya Pradesh and
Mabharashtra Coalfields would remain unaltered.

The following shall be the revised rates of wages for workload of 100
ct. and 118 cft. respectively in Madhya Pradesh and Maharashtra
Coalfields.



3.3.2

3.4.0

3.4.1

3.5.0

3.5.1

3.5.2

3.7. 0

3.7.1

For workload For workload

of 100 cft. of 118 cft.
Existing rate Rs.53.47 Rs. 63.09
Revised rate w.e.f 1.7.91 Rs.88.93 Rs.104.93

The Fall Back wages in respect of piece-rated miners and loaders in
Madhya Pradesh and Maharashtra Coalfields would be 100% of the
revised rates mentioned above.

Wages for work above the workload for piece-rated workers.

For work in excess of the prescribed workload, a piece-rated worker
shall be paid pro-rata increase in the basic piece-rate as well as Fixed
Deamess Allowance and Special Dearness Allowance. As regards
Dearness Allowance, a new scheme of payment VDA has come into
force w.e.f 1.1.92 payable from 1.3.92 linked to AICPI beyond 1099
and the same will be applicable in this case also.

Fall Back Wages

Basic fall back wages in respect of different piece rated groups shall be
as indicated in Annexure-IIIB. In addition they will get SDA, FDA,
VDA, SPRA etc. as applicable to them.

There will be a daily review of eamings of piece rated workers to
ensure payment of fall back wages which will be inclusive of lead and
lift, but not tub pushing allowance. The fall back wage is payable in
case the piece rated workers fail to fulfil the work norms on account of
factors for which they are not responsible, for example, insufficient
supply or non-supply of tubs or breakdown of haulages or power shut
down etc. No fall back wage is, however, payable if a worker fails to
fulfil the work norms due to his fault.

Mechanised Face Crew/Multiskilled Job

The workload and wage rates of mechanised face crew and group of
work of multi skilled jobs will be as per the guidelines formulated by the
Sub-committee of Multi-skill constituted by JBCCI-V which will submit
its recommendation witin 6 months.

PR Trammers

In case of revision of unit rate of trammers effective from 1st July,
1991, the workload and the rate per tub for them should be fixed at unit
level by bi-partite negotiation in such a way that the normal basic
eamings of trammers is not less than Rs.74.06 (Basic) per day. The
workload and rate for trammers would be reviewed periodically when
changes in condition of work occur.

z2



3.7.2

3.7.3(a)

®)

(c)

3.8.0

3.9.1

3.9.2

3.9.3

The piece rated trammers will be given an increase in their consolidated
emoluments consisting of basic wage, attendance bonus, fixed deamess
allowance, variable deamness allowance, special DA and IR so as to give
them a mininum benefit of Rs.85/- per month or Rs.3.27 per day (over
and above IR payable) on the average total emoluments inclusive of
basic, attendance bonus, fixed DA, VDA, computed fringe benefits on
attendance bonus. In evolving the piece-rate, the average number of
tubs trammed during the six month's period from 1st January, 1991 to
30th June, 1991 will be taken into consideration.

Where the work performance of trammers for a period of six months
with effect from 1st January, 1991 is more or less the same as
compared to the working norny/standard fixed before the NCWA-V
comes into force i.e. prior to 1.7.91, the revision of tramming rates will
be made according to the above clause.

Where the work performance is below the norms, the norms will be so
revised so as to give them the benefit as stipulated above.

Where there are wide variations in the work performance on the higher
side against the work norms as referred to above, the workload should
be so adjusted as to ensure that increase in basic eamings does not
exceed 67% of the basic earning as on 30th June, 1991.

Other Piece-rated workers.

In respect of other piece rated workers for whom no specific workload
and group wage has been fixed. It is agreed that their wage rates will
be revised by giving them the same percentage increase in the group
wage of the relevant group. Where there is no such group wage the
same percentage of increase as in the case of minersloaders
(group-VA) will be given subject to a minium of increase of Rs. 26.93
in basis wage per day.

Lead & Lift and Tub Pushing Rates.

Lead, lift and tub pushing rates for miners and loaders shall be revised
as indicated in Annexure-ITIC(i).

Lead & lift for overburden removal workers shall be revised as
indicated in Annexure ITIC(ii)

Lead and lifi rates for piece-rated workers other than miners and
loaders including wagon loaders will be as indicated in Annexure - III C

(iid).



3.10.0

3.1L 0

3.11.1

3.11.2

3.11.3

Lead & Lift Payments to be Basic Wages
Lead and lift payments will be treated as basic wages for all purposes.

Minimum Guaranteed Benefit, Special Piece-Rate Allowance/
Fitment of Piece-Rated Workers in the Revised Group Wages.

The minimum guaranteed benefit of Rs. 235/- per month or Rs. 9.04
per day inclusive of interim relief has been taken into account while
arriving at the revised group basic wages.

It is further agreed that in case some of the employees have drawn
higher Interim Relief than the amount calculated on the basis of norm
asinpara 3. 11. 1, the same will not be recovered from them.

Special Piece-rate Allowance:

Piece-rated workers who were on rolls on 30th Jume, 1991 and
continued to be so on st July, 1991 the following amount as indicated
against each group as SPRA will be paid annually in addition to their
existing SPRA, to provide motivation for achieving higher
productivity. This will be effective from 1.7.1991 :

Group Rate of Annual SPRA (Rs. per day)
As per Revised Rates:
NCWA - IV NCWA -V w.e.f. 1.7.91

I Rs. 0.70 Rs. 1.08
II Rs. 0.80 Rs. 1.26
11 Rs. 1.05 Rs. 1.67
Rs.1.05 Rs. 1.67
\" Rs. 1.32 Rs. 2.12
VA Rs. 1.32 Rs. 2.12

SPRA already drawn on and from 1st July, 1991 onwards will be
adjusted and the piece-rated employees will be entitled to the payment
of difference between the rates agreed to herein above and the payment
already made to them. '



3.11. 4

(a)

(b)

3.11.5

3.12.0

3.13.0

Piece-rated workers appointed on or after 1st July, 1991 will also be
entitled to earn the Special Piece-Rate Allowance after completion of
one year continuous service in the manner time rated workers are
granted annual increment on st March, 1st September.

The Special PR Allowance in respect of piece-rated workers appointed
on or after 1st July, 1991 will be regulated as under :

Those who complete one year of service on any day between 1st July,
1992 to 31st August, 1992 will get their Ist SPRA on and from Ist
September, 1992.

Those who complete one year of service on any day between lst
September, 1992 to 28th February, 1993 will get their 1st SPRA on
and from 1st March, 1993

The Special Piece-Rate Allowance will not count for computation of
tub rates/piece-rates/pro-rata payment for additional tubs. This amount
will, however, be treated as basic for all other purposes.

Grant of one Additional SPRA to Piece-rated workers who have
remained in the same group for a period of 10 years and more :

Piece-rated workers wo have completed service of 10 years or more in
the same group will be given one Additional SPRA with effect from
1.7.1994 and thereafter w.e.f. 1.7.1995. It is further agreed that if any
reduction in the period of 10 years for the purpose of upgradation is
mutually decided later, the same will be also applicable to Piece-rated
workers effective from 1.1.1996.

1t has been further agreed that an amount equivalent to one additional
SPRA will be granted on 1.7.1995 to all existing Piece-rated
employees who have completed atleast one years' service as on
30.6.1995 and this amount will be diverted to Coal Mines Pension
Fund.

The above additional amount will continue to be diverted to Coal Mines
Pension Fund every month during the service period of the employee
concemed. Those who have come into employment on or after 1.7.95
will pay an amount equivalent to one increment of their respective
grade.




NOTE to para 3. 12. 0:

Where an employee engaged in lower group is temporarily engaged in
higher group and subsequently reverted to lower group, the period
spent in work of higher group will be treated as having worked in lower
group. Where the employee is engaged in work of different groups
involving frequent changes in group wages, all such cases or any other
dispute as to whether due to change of group, a piece-rated employee
will be eligible for one Additional SPRA or not - the matter will be
mutually settled between the management and the trade unions
represented in JBCCI at the Company/Subsidiary level.

You are requested to take necessary action to implement the above
provisions.

Further you are requested to initiate action to collect necessary
information in the Master Format II (As per specimen enclosed ) and
take steps to fix the revised rates of wages for the different groups of

Piece rated workers .

( C.H. KHISTY)
DIRECTOR (P&IR)
.« MEMBER SECRETARY, JBCCI-V
\"l/,\. Ak
Encl: As mentioned 390
Distribution :

Director (F)/Director (T), CIL, Calcutta

All Members/Alternate Members of JBCCI- V

Director (per),SCCL, PO: Kothagudem Collys. Dist. Khammam(AP)
Director RM. Divn. SAIL/IISCO, 10, Camac Street, Calcutta

Vice President, HRM, TISCO, Jamshedpur.



ANNEXURE - TITA

REVISED BASIC WAGE RATES

FOR PIECE RATED WORKERS
(Vide Clause 3. 2. O)

NCWA - IV Rates

Revised NCWA -V Rates

(w. e. f. 1st July, 1991)

Group Rate Fall Back Rate Fall Back

Wages Wages

I Rs .38.82 Rs. 38.47 Rs 65.7S5 Rs .65.40

I Rs. 39.59 Rs. 39.09 Rs. 67.16 Rs. 66.31

IXr Rs. 40.79 Rs. 39.93 Rs 68.91 Rs. 67.45

v Rs. 41.13 Rs. 40.18 Rs. 69.25 Rs. 69.25

v Rs. 42.96 Rs 41.96 Rs. 71.68 Rs. 71.68

VA Rs. 43.31 Rs. 43.31 Rs. 72.03 Rs. 72.03

Pr Trammers Rs. 42.96 Rs. 42.96 Rs. 71.68 Rs 71.68




Annexure - [II B
(Vide Clause 3. 2.0)

WORKILOAD - RATES OF WAGES OF PR WORKERS OF ASSAM

Name of work Workload | Daily Basic wage | Rate per
rate (Rs.) Cu. Ft. (Rs.)

A) Bargolai,Tipong & Ledo
1. Solid Cutting (Coal) 24 Cu.ft. 78.10 3.25
2. Side Cutting (Coal) 36 Cu.ft. 78.10 2.17
3. Stone Cutting

(1) Manual 14 Cuft 78.10 5.58

(ii) With Drilling & Blasting 22 Cu ft. 78.10 3.55
B) Fall Back Wages 78.10

When employed on Hazree 80.85

C) SPRA will be @ Rs. 2.12 per day

D) Jeypore/Dilli Collieries

(i) Composite works as agreed to| 36 Cu.ft. 79.10 2.20
in the earlier agreements

(ii) Fall back wages 79.10
When employed on Hazree 80.85

(iii) SPRA will be @ Rs.2.12 per day.

\



ANNEXURE-IIIC(j)

LEAD, LIFT & TUB PUSHING FOR MINERS AND LOADERS

(Vide Clause 3.9.1)

1. Lead ( for Miners & Loaders ):

NCWA-IV Rates :
(per tub of 40.5 Cft. to be
converted into Cu. metres)

NCWA-V Revised Rates
(per tub of 40.5 Cft. to be
converted into Cu. metres)

0 to 50 fi. NIL NIL

51to 100 ft. Rs. 0.84 Rs. 1.18

101 to 150 ft. Rs. 2.52 Rs. 3.53

151 to 200 fi. Rs. 4.20 Rs. 5.88

201 to 250 ft. Rs. 5.99 Rs. 8.39

For every addl. 50 ft. Rs. 2.60 Rs. 3.64

beyond 250 ft.

2. Lift for Miners & Loaders ):

0 to 10 ft. NIL NIL

11to 15 fi. Rs. 0.84 Rs. 1.18

16 to 20 fi. Rs. 1.58 Rs. 2.21

21 to 25 ft. Rs. 2.52 Rs. 3.53

For every addl. 5 ft. above Rs. 1.68 Rs. 2.35

25 ft.

3. Tub Pushing
NCWA-IV Rates : NCWA-V Revised Rates
(For tubs of 40.5 Cft. ) (For tubs of 40.5 Cft. )

For every 110 ft. or part Rs. 0.30 Rs. 0.43

ithereof in excess of the first

100 ft.

\

L2




ANNEXURE - I C(ii)

LEAD & LIFT FOR OVERBURDEN REMOVAL WORKERS

(Vide Clause 3. 9. 2)

NCWA - IV Rates

NCWA -V Revised Rates

Lead

First 100 f.
For every 50' or part of 50'
over the first 100 f.

NIL

Rs. 24.64 per 1000 Cft.

NIL
Rs. 34.50 per 1000 Cft.

it

First 10 ft.
For every 5' or part of 5'
over the first 10 fi.

NIL

Rs. 12.32 per 1000 Cft.

NIL
Rs. 17.25 per 1000 Cft.

L 22



Annexure - IIIC(lii)

LEAD AND LIFT RATE FOR PIECE RATED
WORKERS OTHER THAN MINERS & LOADERS

(Vide Clause 3. 9. 3)
Wagon Loaders NCWA - IV Rates NCWA - V Revised Rates
LEAD

For every 50' or part 50'
over the first 100 ft.

Rs. 1.18 per tonne of coal

Rs. 1.93 per tonne of coal

LIFT

For every §' lift or part of 5'
over the first 10 ft.

Rs. 0.50 per tonne of coal

Rs. 0.69 per tonne of coal

%/ |

L2 2 )




Annexure -III C (iv)

FOR WORKLOAD OF 100 CFT AND 118 CFT IN

MADHYA PRADESH
AND
MAHARASHTRA COALFIELDS
VIDE CLAUSE 3.3.2
NCWA - IV NCWA - V (REVISED
RATES)
Rate Fallback wages Rate Fallback wages
R. | P. | R. | P. | Rs. | P. | Rs. P.
For Workload of|] 53 | 47 | 53 47 88 | 93 88 93
100 CA.
[For Workload of|] 63 09 63 09 104 93 104 93
118 Cft.

v

L 32



Annexure-ITI-D

GROUPING & WORKLOAD FOR PIECE RATED WORKERS

The piece-rated workers shall be placed in six groups and their workload

would be as indicated below :

Group-I '

1. Sand Cleaner

2. Earth Cutter
(Outside quarry)

Group-II

1. Depot Sand Loader

2 River Sand Loader

Group-

1. Over burden Removal

2. Wagon/Truck Loaders
and Stackers

(a) Wagon loading(Coal)/
Wagon unloading(Coal)

(b) Truck loading
Truck unloading

(¢) Coal Stacking

(d) Soft coke loading
Soft coke unloading

(e) Hard coke loading
Hard coke unloading

Workload

108 cft.

84 cft. Measured in solid as hitherto

150 cft.

122 cﬁ.Measurpd in solid as hitherto

(a) Spoil removal: 72 cft.

(b) Earth cutting & removal: 66 cft.

(c) Soft stone, shale and morrum:53 cft.
(d) Hard Stone : 40 cfi.

Workload at lead not exceeding 100 ft.
4.5 tonnes

6.75 tonnes

4.5 tonnes
6.75 tonnes

4.5 tonnes

36 tohnes
5.4 tonnes

3.2 tonnes
4 8 tonnes



(f) Stacking soft coke 3.6 tonnes
Stacking hard coke 3.2 tonnes
(g) Coal Screening 4.5 tonnes
(both products)
(h) Coal stacking 4.5 tonnes
(Soft coke manufacturing)
(1) Coal supplier (Hard coke 4.5 tonnes
manufacture in Coke Ovens
Country Beehive & B.P.)*
Note: Shale picking to be paid separately
* Does not include breaking of lumpy coal.
Group-IV
1 Soft Coke 3.75 tonnes (Raw coal)
1.1. No.62 dated 8.7.86
2. Stone Stacker 72 cft.
(underground)
Group-V

1. Main Driver (This workload
applies to drivage of mains
in level and rise galleries.
For Drivage in Dip.direction
an extra payment of not less
than 100% of the rate is to
be paid)

2. Dyke Cutter

3. Jhama(preceeding and
succeeding Dyke)

Size of the main 38 width x 58 height
should be 1.5 running feet per shift
per head.

Cutting when done :
(1) With hand 5 cft.

(ii) By Elec.and pneumatic drill-8 cft.

When done with ;
0] Hand - 14 cft.
(ii)  Elec.& pneumatic drill-21 cft.



4, Stone Cutter (a)  Cutting by chisels and hammer:
@) Hard Stone - 8 cft.

(i)  Soft Stone - 10 cft.

(b)  Drilling, Blasting and
Mucking manually:

(1) Drilling by hand - 15 cft.

(i)  Dirilling by power drill-25 cft.

5. Trammers To be negotiated at unit level.

Group-VA

1. Pick Miner 40.5 cft.

2. Quarrry Pickminer 47.25 cft.

3. Quarry Miner 67.5 cft.

4, Quarry Loader 94.5 cft.

5. Basket Loader 81 cft.

6. (M.C. Loader) To be decided at unit level.
Shovel Loader (at face)

7. Filler(Andhra Pradesh) 81 cft.
8. Mechanised Face Crew Unit level

9. Dress-cum-Loader/Drill
Coal Miners 61 cft.

Note: There will be no difference between development and depillaring area.

k%



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,

CALCUTTA-700 001 ‘
No.CIL/JBCCI-V/I.1.No.12/ 3/4% Dated:19th April.'96
XD

NATIONAL COAL WAGE AGREEMENT-V

T TN St e e e e e e s e e O o o = o —

IMPLEMENTATION INSTRUCTION NO. 12

The Chairman-MD, ECL, Sanctoria
The Chairman-MD, , BCCL,Dhanbad
~ Trhe Chairman-MD, CCL, Ranchi
The Chairman-MD, WCI., Nagpur
The Chairman-MD, SECL,Bilaspur
The Chairmun—MD,,MCL, Samba.l pur
The Chairman-MD, NCL, Singrauli
The Chairman-MD, CMPDIL,Ranchi
The Chief Genecral Manager, NEC, Assam.

Sub: Para 3.4.1 of 1.1.No.?2 dated
22.2.96 of NCWA-V.

Relf: This office letter No.CIL/JBCCI-V/
1T No.2/96/2621 dated 22.2.98

T T e e e e e e o - . ————

Your kind atlention is invited Lowards Para 3.4.1 of
I.T.No.2 dated 22.2.96 of NCWA-v.

I'm  Lhe Standardisation Commiltlee meeting held on
20.3.96, It way decided Lhat following wil! be added to Para
3.4.1 of I I.No.2 datlecd 22.2.46,

“The new scheme of payment of VDA has come into force wilh
effect From o 02 payable Crowm 1.3, 19492 1 nkaod Lo AlCPT
beyond 10949, The same will boe applicable in Lhis case afso.”

Accordingly para 4.41.1 of 1T.1.No.2 dated 22.2.98 may be
rced as uncer

"3.4.1 Tor work in cxcess of the  prescribed workload, a

plece rated worker shall be patd pro-rata increasce in  Lhe -
basic piece rale as wel) as Fived Dearness Al lowance  and

special Dearness Alownnoe.

4
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Distribution

The new scheme of paymenl of VDA has come into force with
effect from 1.1.92 payable from 1.,3.92 linked to AICPI
beyond 1099, The same will be applicable in this case
also.”

You ares requested to take necessary action to implement
above decigion.

( C.H. Khisty »

: Director (P&IR) &
Member Secretary JBCCI-

ek

Director(F)/Director(T), CIL, Calcutla

All Members/Alternate Members of JBCCI-V

Director(Per.), SCCL, PO: Kothagudam Collys.Dist.Khammam(AP)
Director RM Div. SAIL/I1SCO, 10,Camac St.,Calcutlia

Vice President ,HRM,TISCO,Jamshedpur,

TS to Chairman, CIL, Calcuttia

General Manager(F), CILL, Calcutlla

Chief of Mktg.,CIL, 15, Purk Street, Calcutta-with 20 copies
distribution to different It8Ms for taking appropriate action.
Director(P), ECL.BCCL,CCL,WCL,NCL. MCL & SECL

Director(0), CMPDIL, Ranchi

GM, Dankuni Coal Complex, Dankuni, Hooghly(W.B)
CGM(MP&IR)/CGM(P), CIL, Calcuttla

GM(IR), CIL, Calcuttla

Dv, CPM(AVW), CIL, Calcutlta
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'A. WAGE RATES, WORK NORMS ETC. FOR
PIECE-RATED WORKERS

Implementation Instruction No. 2 dt. 28-11-83

Ref. : Implementation Instruction No. NCWA-III ( LL.-1/83 )
dated 21-11-1983. :

1.1 Revised wage rates in respect of Piece-rated workers.
2.0 Provision in N.C.W.A.-IIL

2.1 Wage Rates, Work norms etc. for
Piece Rated Workers ( C1.3.1):

2.1.1  The grouping of piece-rated workers, the work norms
and job descriptions for them shall be as laid down under the
National Coal Wage Agreement-I ( Vide booklet titled,
“Groupings, Nomenclature, Job description and work Norms
of Coal Employees” ) as amended from time to time. The
final nomenclature under different categories, groups, together
with their job description and work norms would now be
incorporated in a separate Booklet to be issued by the Joint
Bipartite Committee tor the Coal Indusiry shorily

vl

2.1.2  The rates of wages for different groups of piece-rated
workers are given below :

Revised Wage Rates For Piece Rated Workers
( Vide CL.3.2)

Group NCWA-II Rates Revised Rates
Rate Fall Back Wages Rate Fall Back-Wages
Rs. P. Rs. P. Rs. P. Rs. P.

1 15.36 15.00 21.51 21.16

11 15.75 15.25 21.90 21.40

I 16.36 15.50 22.71 21.85

Iv 16.70 15:75 23.05 22.10

v 18.15 17.15 24.50 23.50 excepting

VA 18.50 18.50 24.85 24.85 for Tra-

Trammers mmers

Piece rate  18.15 18.15 24,50 24.50

F—46 [ 361
























collected it should be possible for the JBCCI to discuss and see
if some uniformity could be attempted, other things being
equel. Managements could bring up this matter to C.I.L. level
if needed.

7. Trammers :

In terms of clause 3.7.1 to 3.7.30f NCWA-III, the work
load and rate per tub for piece-rated trammers has to be fixed
at the Unit level by bipartite negotiations. The principles accor-
ding to which these rates are to be finalised have been incor-
porated in the NCWA-III. The workload and rate per tub of
piece-rated trammers also should be finaiiss= as quickly as
possible at the unit level by bipartits negotiations and the finali-
sed rates may be forwarded to Coal India by 3ist December,
1983 for information and record.

8. Other piece-rated workers :

In respect of other piece-rated workers for whom no
specific workload and group wage bas oveen iixed, it has been
agreed that their wage rate will be revised by giving them the

same percentage increase in the Group wage of relevant group
etc.

9. Managements have been advised to initiate action and
collect necessary information in the MASTER FORMAT-1A,
take steps to fix revised rates of wages for different group of
piece-rated workers, at an early date.













































JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI/I.|.N0.8./2012/ {34 Dated: 2¢ % March, 2012

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO.8

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Pay scale of Pit Supervisors under NCWA-IX

The basic pay of Pit Supervisors under NCWA-VIII as per |.I. No.13 dated 22™ July 2009
was as under:

Rs.11394.41/-

The revised basic pay under NCWA-IX as on 01.07.2011 in respect of Pit Supervisors
would be Rs.21415.80/-

The other terms and conditions of service will remain the same as applicable to other
workers covered under NCWA-IX.

Procedure and other conditions for fixation under NCWA-IX will be same as per I.I.No.1
circulated vide letter No.CIL/C-5B/JBCCI-IX/I..No. 01/2012/428 dated: 19™ March 2012.

You are requested to take necessary action to implement the above provisions.

(R MOHAN AS)
DIRECTOR(P&IR) &

MEMBER SECRETARY, JBCCI - IX

Distribution:-

All members & Alternate members of JBCCI-IX. Y

Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP).

Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

Director (RD&T), CMPDIL, Ranchi.

Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).

Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).

Director (Finance)/Director(Technical)/Director(Marketing), CiL, Kolkata.

Chief Vigilance Officer, CIL, Kolkata.

©CONOOAWN =
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10.
1.
12.
13.
14.
15.
16.
17.
18.

-2

Executive Director, IICM, Kanke Road, Ranchi.
CGM/TS to Chairman, CIL, Kolkata.

Chief General Manager, NEC

General Manager (F), CIL, Kolkata.

General Manager (MP&IR), CIL, Kolkata
General Manager (P), CIL, Kolkata.

General Manager, CIL, New Delhi.

All Regional Sales Managers, CIL.

Chief Manager (IR), CIL, Kolkata

Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata.









JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI/.1 No.11/2005/Q O Daled: 16" November, 2005

NATIONAL COAL WAGE AGREEMENT-V!I
IMPLEMENTATION INSTRUCTION NO.11

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambaipur
The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Pay scale of Pit Supervisors
under NCWA- _yITI

The scale of pay of Pit Supervisors has not been prescribed under NCWA-Vil. The pay scale of
Pit Supervisors under NCWA-VI as per I.1.No.19 dated 25/30™ May,2001 was as under

Rs..4498-170-5348-175-6223-180-7663/-

The matter was discussed in the meeting of Standardisation committee of JBCCI-VII held on
6.9.2005 at CIL Hars., Kolkata and it was agreed that the revised pay scale under NCWA-VIl in
respect of Pit Supervisors would be as under :

Rs.7565-227-11651/-

The other terms and conditions of service will remain the same as applicable to other workers
cavered under NCWA-Vil.

In order to facilitate pay fixation under NCWA-VII, a fitment char is encloseg.

Procedure and other conditions for fixation under NCWA-VII will be same as per |1.No.1
circulated vide letter No.CIL/C-5B/JBCCI-VIINI.I. No.01/2005/52 dated 18.7.2005.

You are requested to take necessary action to implement the above decikions.

\L
( Md. Salim Ud
Encl: as stated Director(P&IR) &
Member Secretary. JBCCI-VIi
Distribution;
1. All Members & Aiternate Membars of JBCCI-Vil o

2. Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P)
3. Drrector(Personnel). ECL/BCCL/CCL/WCL/SECUNCL/MCL




Director(O), CMPDIL, Ranchi
Director(Finance) CIL, Kolkata
Director(Technical)/Diractor{(Marketing), CIL, Kolkata
Chief Vigitance Officer, CIL, Kolkata

CGM, NEC,Guwahati’fCGM, DCC, Dankuni

. Executive Director(IlCM) Kanke Road, Ranchi
10. CGM, CIL, New Delhi

11. GM(P)Y/GM(F), CIL, Kolkata

12. All RSMs

13. GM(F)TS to Chairman, CIL, Kolkata

14. Dy.PM(AW), CIL, Kolkata

©ONDO A



Pre Revissd
Grade Basic as on
30.06.01

Existing Scale

Revised Scale

Pit 4498.00

Supervisor 4668.00
4838.00
5006.00
5178.00
5348.00
§523.00
5698.00
5873.00
6048.00
6223.00
6403.00
6583.00
6763.00
6943.00
7123.00
7303.00
7483.00
7663.00

DA

1813.0C
1881.00
1950.00
2018.00
2087.00
2155.00
2228.00
2296.00
2367.00
2427.00
2508.00
2580 00
2640.00
2640.00
2640.00
2640.00
2640.00
2640.00
2640.00

NCWA - VI

FITTMENT CHART

Spl.OA Atin.Bonus

80.74
82.79
86.84
89.89
92.95
96.00
99.14
102.28
105.42
108.56
111.70
114.93
118.16
121.40
124 63
127.88
131.09
134.32
137.55

449 80
466.80
483.80
500.80
§17.80
534.80
§52.30
568.80
587.30
604.80
622.20
640.30
658.30
676.30
€94.30
712.30
730.30
748.30
768.30

Total M.G.Benft

Rs5.4498 - 170 - 5348 - 175 - 8223 - 180 - 7663
Rs.7565 - 227 - 11851

6841.54
70989.58
7358.64
7616.69
787575
8133.80
8400.44
8666.08
8932.72
9198.36
8465.00
9738.23
9988.46
10200.70
10401.93
10603.16
10804 39
11005.82
11206.85

1185.39
118539
118539
1185.39
1185.39
1186.39
1185.39
11686.39
1185.39
1207.20
1233.45
1260.45
1287 45
1314.45
1341.45
1368.45
1395.45
1422.45
1449.45

NCWA - Vil

Revised Basic
Total ason107.01

8026.93
8284.98
8544.03
8802.08
9081.14
9319.18
9585.83
9851.47
10118.11
10405.56
10698.45
10998.68
11286.91
11515.15
11743.36
11971.61
12199.84
12428.07
12656.30

7565
7565
7792
8019
8246
8473
8700
8927
9154
9381
8608
10062
10289
10616
10516
10743
10970
11157
11424

DA Spl.DA

135.79
135.79
139.87
143.94
148.02
152.08
166.17
160.24
164.34
168.39
172.46
180.61
184.69
188.76
188.76
192.84
196.91
200 899
205.08

ANNEXIRE -

Attn.Bons

756.50
756.50
779.20
801.90
824.60
847.30
870.00
892.70
915.40
938.10
960.80
1006.20
1028.90
1051.60
10561.80
1074.30
1087.00
1119.70
1142.40

Total

8457.29
8457.29
8711.07
8964.84
9218.62
9472.39
9726.17
9979.94
10233.71
10487 49
10741.28
11248.81
11502.59
11758.36
11756.36
12010.14
12263.91
12517.89
12771.46



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 001
No.CIL/C-5B/JBCCV/1.LNo14/200V/ 47 Dated: 27th February, 2001
W' MLY\(, «
NATIONAL COAL WAGE AGREEMENT-V1
IMPLEMENTATION INSTRUCTION NO.14

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director CMPDIL  Ranchi

Sub: Pay scale of Pit Supervisors
under NCWA-VI

The scale of pay of Pit Supervisors has not been prescribed under NCWA-VI. The pay
scale of Pit Supervisors under NCWA-V as per L1.No.16 dated 21.8.1996 was as under :

Rs.2142-130-2792-135-3467-140-4167/-.

The matter was discussed in the meeting of Standardisation Committee of JBCCI-VI held
on 22nd & 23rd February, 2001 at CIL(HQ), Calcutta, and it was agreed that the revised pay scale under
NCWA-VI in respect of Pit Supervisors would be as under :

Rs.4498-170-5858-175-7608/-.
The other terms and conditions of service will remain the same as applicable to other

workers covered under NCWA-VI.

In order to facilitate pay fixation under NCWA-VI, a fitment chart is enclosed

R =~ S
: .
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Procedure and other conditions for fixation under NCWA-VI will be the same as-

contained in the Implementation Instruction No.1 dated 5.1.2001, circulated vide letter
No.CIL/IBCCI-VI/LI No.(01/2001/19) dated 5.1.2001.

You are requested to take necessary action to implement the above decisions.

E_’lng AS ﬂBOV(’,

(C. H. KHISTY)
DIRECTOR(PXIR) &
X MEMBER SECRETARY JBCCI-VI

")

Distribution:

N N

ettt ot
PO~ O

._.
“

All Members & Alternate Members of JBCCI-VI
Chairman-MD, SCCL, PO:Kothagudam Collys. Dist.: Khammam (AP)
Vice President, (HRM), TISCO, Jamshedpur

Managing Director, [ISCO, Burnpur, Dist. Burddhaman (W.B.) .
Director(Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
Director(F),CIL, Calcutta

Director(T),/Director(Marketing),CIL, Calcutta

Chief Vigilance Officer, CIL, Calcutta

CGM, NEC, Guwahati/CGM, DCC, Dankuni

Executive Director(IICM), Kanke Rd., Ranchi

CGM, CIL, Ansal Bhawan, New Delhi

CGM(PYCGM(F), CIL, Calcutta

All RSMs,

GM(F)/TS to Chalrman, CIL, Caicutta

Dy. CME(AW), CIL, Calcutta
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Basic
|

Pit Supervisor
Existing Scale
Revised Scale

2142.00
2272.00
2402.00
2532.00
2662.00
2792.00
2927.00
3062.00
3197.00
3332.00
3467.00
3607.00
3747.00
3887.00
4027.00
4167.00

As on 30.6.9

j\ICW--‘\~\,7:§

f ,‘ e .
—\]’;‘SQ[\}LC/)\, C.,)ﬁm/‘% ~tor P“'i' - .(.\jﬁ/k,}imvri/aicjkﬁ

MewA -~

>

FDA DA VDASpIDA AB  Total

238.18
238.18
238.18
238.18
238.18
238.18
238.18
238.18
238.18
238.18
238.18
238.18
238.18
238.18
238.18
238.18

Rs.2142 - 130 - 2792 -135 - 3467 -140 - 4167
Rs.4498 - 170 - 5858 - 175 - 7608

210.00
210.00
210.00
210.00
~ 210.00
210.00
210.00
210.00
210.00
210.00
210.00
210.00
210.00
210.00
210.00
210.00

1090
1145
1200
1255
1309
1364
1421
1474
1474
1474
1474
1474
1474
1474
1474
1474

38.45
40.78
43.12
45.45
47.78
50.12
52.54
54.96
57.39
59.81
62.23
64.75
67.26
69.77
72.28
74.80

214.20
227.20
240.20
253.20
266.20
279.20
292.70
306.20
319.70
333.20
346.70
360.70
374.70
388.70
402.70
416.70

3932.83
4133.16
4333.50
4533.83
4733.16
4933.50
5141.42

5345.34

5496.27
5647.19
5798.11
5954.63
6111.14
6267.65
6424.16
6580.68

<

AR

285.62
301.22
316.82
332.42
348.02
363.62
379.82
396.02
412.22
428.42
444 .62
461.42
478.22
495.02
511.82
528.62

seow v‘\~\/j
I Total with IR/MGB——<-—-—-Revised as on 01,7.96--—————>|
MGB Total New Basic VDA Spl DA A.B Total |
{with IR)
181.95 440040 4498.00 80.74 449.80 5028.54
181.95 4616.33  4498.00 80.74 449.80 5028.54
181.95 4832.27 4498.00 80.74 449.80 5028.54
181.95 5048.20 4668.00 83.79 466.80 5218.59
181.95 5263.13  4838.00 86.84 483.80 5408.64
181.95 5479.07 5008.00 89.89 500.80 5598.69
181.95 5703.19 5178.00 92.95 517.80 5788.75
181.95 5923.31  5348.00 96.00 534.80 5978.80
181.95 6090.44  5518.00 99.05 551.80 6168.85
181.95 6257.56 5688.00 102.10 568.80 6358.90
181.95 642468 5858.00 105.15 585.80 6548.95
181.95 6598.00 6033.00 108.29 603.30 6744.59
181.95 6771.31  6208.00 111.43 620.80 6940.23
181.95 6944.62 6383.00 114.57 638.30 7135.87
181.95 7117.93  6383.00 114.57 638.30 7135.87
181.95 7291.25 6558.00 117.72 655.80 7331.52




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10. NETAJI SUBHAS ROAD,
CALCUTTA-700 001
No.CIL/C-5B/JBCCWI.I.No 192001/ TA Dated: 25th May.2001
NS
NATIONAL COAL WAGE AGREEMENT-V1
IMPLEMENTATION INSTRUCTION NO,19

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, cCL Ranchi
The Chairman-cum-Managing Director, wCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director. MCL Sambalpur
The Chairman-cum-Managing Dircctor CMPDIL Ranchi

Sub; Revised Pay scale of Pit Supervisors under NCWA-VI

Your kind attenuon is invited to the provision of 1.1.No14 dated 8.3.2001.

In the Standardisation Committee meeting of JBCCI-VI held on 22.5.2001 the revised pay scale
under NCWA-VI in respect of Pit Supervisors was reviewed and 1t was decided that pay scale as communicated
vide | LNo.14 dated 27th Feb./8th March.2001 would be replaced by the following

Rs.4498-170-5348-175-6223-180-7663/-

The other tlerms and conditions of service will remain the same as applicable to other workers
covered under NCWA-VL. In order to facilitate fixation of pay under NCWA-VI a fitment chart is cnclosed.

Procedurce and other conditions of fixation under NCWA-VI will be the same as contained in
Implementation Instruction No.l dated 5.1.2001 circulated vide letter No.CIL/C-5B/JBCCI-VI/I.1.No.01/2001/19
dated 5.1.2001/

Encl: as stated
MEMBER SE ARY, JBCCI-VI
Distribution: 5 N §
I All Members & Alternate Members of JBCCI-VI L& v\ <
2. Chairman-MD, SCCL. PO:Kothagudam Collys. Dist.: Khammam (A.P). %
3. Yice President. (HRM), TISCO, Jamshedpur
4 Managing Dircctor. 1ISCO, Burnpur. Dist Burddhaman (W.B.)
5. Director(Personnel). ECL/BCCL/CCL/WCL/SECL/NCL/MCL




Director(F).CIL, Calcutla

Director(T) /Director(Marketing), CIL, Calcutta
Chief Vigilance Officer, CIL, Calcutta

CGM, NEC, Guwahati/CGM. DCC, Dunkuni
Executive Director(TICM), Kanke Rd., Ranchi
CGM, CIL, Ansal Bhawan, New Delhi
CGM(PVCGM(F), CIL. Calcutta

All RSMs,

GMI(FY/TS to Chairman, CIL, Calcutta

Dy. CME(AW), CIL, Calcutta






JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED '
10, NETAJI SUBHAS ROAD
CALCUTTA-700 001

No.CIL/C-SB/JBCCI—V/I.I.No.16/96/{0/ Dated: 2ist August,b 1896

NATIONAL COAL WAGE AGREEMENT - V

T —— e — T S e — G T R S e e G —

IMPLEMENTATION INSTRUCTION NO.186

The Chairman-cum-Managing Director, ECL, Sanctoria
The Chairman-cum—-Managing Director, BCCL,Dhanbad
The Chairman-cum-Managing Director, CCL, Ranchi
The Chairman-cum—Managing Director, WCL, Nagpur
The Chairman-cum-Managing Director, SECL,Bilaspur
The Chairman-cum-Managing Director, NCL, Singrauli
The Chairman—-cum-Managing Director, MCL, Sambalpur
The Chairman-cum-Managing Director, CMPDIL, Ranchi

Sub: Pay scale of Pit Supervisors
under NCWA - V,

- - — T — — —  —— — Y = T o — PUS e S w0 -

The scale of pay of Pit Supervisors has not been pre-
scribed under NCWA -V. The pay scale of Pit Supervisors under
NCWA -IV as per I1.I.I.No.13 dated 28.9.89 was as under:

Rs.1322-72-1754-75-2129-80-2529/~.

_ The matter was discussed in the meeting of Standardisa-
tion Committee of JBCCI -V held on 3.7.96 at CIL (HQ), Calcutta,
and it was agreed that the revised pay scale under NCWA -V in
regspect of Pit Supervisors would be as under

Rs.2142-130-2792-135~3467-140-4167/-.

The other terms and conditions of service will remain
the same as applicable to other workers covered under NCWA -V,

Contd.../2

N/ 1




In order to facilitate pay fixation under NCWA -V, a
fitment chart is enclosed.

Procedure and other conditions for fixation under NCWA
-V will be the same as contained in the Implementation Instruc-
tion No.l1 dated 22.2.96, as circulated vide letter No.CIL/JBCCI
-V/I.I.No.(1/96)/2610 dated 22.2.1996,

You are requested to take necessary action to implement
the above decision.

Encl: As above. K\mg;;gjégg\\\,

MEMBER SECRETARY
JBCCI -V

Distribution:

1. Director(Per.),
SECL/BCCL/CCL/WCL/ECL/NCL

2 Director(T), MCL, Sambalpur

3 Director(0), CMPDIL, Ranchi

4 Director(T)/Director(F), CIL, Calcutta

5. CGM(F), CIL, Calcutta.

6.

T

8

9

Exe.Dir.(P),SCCL, PO:Kotagudam, Dist.Khammam, Andhra Pradesh
Vice President, HRM, TISCO, Jamshedpur
GM(P), IISCO/SAIL,10,Camac Street, Calcutta.
. CGM(P&IR), CIL, Calcutta.

10. Chief General Manager, NEC, Guwahati, Assam

11. Chief Personnel Manager(IR), CIL, Calcutta

12. General Manager, Dankuni Coal Complex, Dankuni (W.B.)

13. Exe.Director, IICM, Kanke Road, Ranchi

14. Chief of Marketing, CIL, 15, Park Street, Calcutta.

15. Shri Rajendra Prasad Singh, MLA (INTUC),
Gen! .Secretary, INMWF, 5, Cajubagh, Patna.

16. Sri S.Daggupta,Working President,INMW, Rajendrapath,Dhanbad

17. Shri SQ Zama, Jt.Genl.Secretary, INMWF, Behind Giripeth,
Nagpur.440010

18. Shri PK Pradhan, INTUC, OCMS, PO:Balanda, Dist.Angul(Orissa)



19)

20)

21)

22)
23)

24)

25)

26)

& 2,
28)
29)
3 o)

Y

A

Shri Shafique Khan, Jt.General Secretary,

IMWF, PO: Jaridih Bazar, Area No.IV,

Bermo, Disit.Bokaro (Bihar)

Shri Sunil Sen, AITUC, Chellydanga, Near Municipality Market, G.T.Road, Asansol

Shri Jayanta Poddar, Vice President, HMS,
Bengal Hotel, 2,Md.Hussain Street,
Asansol, Dist. Burdwan (W.B.)

Shri Nathulal Pandey, Gen.Secy.,MPKS, HMS, South Jhagarkhand Colly.,
Dist.Surguja (M.P.)- through Director(P) WCL

Dr. M.K. Pandhe, General Sccretary, CITU,
lS,Tajlf(atora Road, New Delhi.

Shri SK Bakshi, CITU, BCKU, Poddar Para, Dhanbad
Dr. B.K. Rai, President, ABKMS, BMS,

Jatashankar Flat, Plot No.5, Shivaji Nagar,
Nagpur-440 010

Shri MA Rawal, Genl.Secretary, ABKMS, Nagpur
Jatashankar Flat, Plot No.5, Shivaji Nagar,Nagpur-440 010

TS to Chairman,CIL, Calcutta
Exccutive Secretary to Director{P&IR), CIL, Calcutta.

Dy.Chief Personnel Manager{(AW), CIL, Calcutta.
AN Remqg il ./ Al altaymla anemborn # e

PRV

L




TN

~ .

NaTIONAL COAL WAGE AGRESMENT-V

-MONTHLY RATED

FITMENT CHART FOR PIT SUPERVISORS WORKERS' |
S AS ON 01-07-1991 -
SCALE FOR |
PIT SUPERVISOR S (NCWA [V : Rs.1322-72-1754-75-2129-80-2529) (NCWAV : Rs.2142-130-2792-135-3457-140-4167)
AS ON 30.6.91 ’ |_ - AS ON1.7.91
IR F.BENEFIT TOTAL |
BASIC FDA VDA SDA AB TOTAL | BASIC FDA VDA SDA AB TOTAL
1322.00 186.31 599.20 23.73 132.20 2263.44 150.83 85.00 249927 |' 2142.00 238.18 38.45 214.20 2632.83 -
1394.00 186.31 £99.20 25.02 139.40 2343.93 158.03 85.00 2586.96 : 2142.00 238.18 38.45 214.20 2632.83
1466.00 186.31 509,20 26.31 146.60 2424.42 165.23 85.00 2674.66 I 2272.00 238.18 40.78 227.20 2778.16
1538.00 186.31 593.20 27.61 153.80 2504 .92 172.43 85.00 2762.35 : 2272.00 238.18 40.78 227.20 2778.16
1610.00 186.31 599.20 28.90 161.00 2585 .41 179.63 85.00 2850.04 I - 2402.00 238.18 43.12 240.20 2923.50
1682.00 186.31 599.20 30.19 168.20 2665.90 186.83 85.00 2937.73 I 2532.00 238.18 45.45 253.20 3068.83
1754.00 186,31 599.20 31.48 175.40 2746.39 194.03 85.00 3025.43 I 2532.00 238.18 45.45 253.20 3068.83
1829.00 186.31 599,20 32.83 182.90 2830.24 201.53 85.00 3116.77 : 2662.00 238.18 47,78 266.20 3214.16
1904.00 186.31 599.20 34.18 190.40 2914.09 . 209.03 85.00 3208.12 I 2662.00 233.18 47.78 266.20 3214.16
1979.00 186.31 599.20 35.52 197.90 2997.93 21653 85.00 3299.46 : 2792.00 238.18 50.12 279.20 3359.50
2054.00 186.31 599.20 36.87 205.40 3081.78 224.03 85.00 ‘ 3390.81 i 2927.00 238.18 52.54 292.70 35t0.42
2129.00 186.31 599.20 38.22 212.90 3165.63 231.53 85.00 3482.16 { 2927.00 238.18 52.54 292.70 3510.42
2209.00 186.31 599.20 39.65 . 220.90 3255.06 23953 85.00 3579.59 : 3062.00 238.18 54,96 306.20 3661.34
2289.00 186.31 589.20 41.09 228.90 3344 .50 247.53 85.00 3677.03 I 31 97.m 238.18 57.39 319.70 3812.27
2369.00 186.31 5%20 42.52 236.90 3433.93 25553 85.00 3774.48 : 3197.00 238.18 57.39 319.70 3812.27
244900 186.31 598.20 43.96 244.90 3523.37 263.53 85.00 3871.90 : 3332.00 238.18 59.81 333.20 3963.19
2529.00 186.31 599.20 45.40 252.90 3612.81 27153 85.00 3969.34 I 3467.00 238.18 62.23 346.70 4114.11

ny/





















JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/IC-5B/JBCCI/I.I.No.3 12012/ {¢45~ Dated: 24 July, 2012

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO 9.

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Face Crew Worker of Moonidih Colliery of BCCL-
Fixation of pay under NCWA-IX.

In terms of Clause 3.6.0 of NCWA-IX, the subject matter was discussed in the
Standardisation Committee meeting held on 2™ June, 2012 and it was agreed as under :

“The Group Wages of Mechanised Face Crew Workers of Moonidih Project, BCCL shall be
revised to Rs.863.03 per day under NCWA-IX against the Group Basic Wage of Rs.459.18
per day given in NCWA-VIII. This Group Basic Wage is fixed following the same principle
as given for revising the Group Basic Wage for Piece Rated Worker under NCWA- IX."

You are requested to take necessary action to implement the above provisions.
Lihas
( R\MOHAN DAS )

DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCI1 - IX

Distribution :- W

L

1) All members & Alternate members of JBCCI-VIIl.

2) Chairman-MD, SCCL, P.QO.-Kothagudem Collys., Distts. Khamam (AP).

3) Director (Personnel), ECL/UBCCL/CCLMWCL/SECL/NCL/MCL

4) Director(F), ECLUBCCL/CCUWCL/SECL/NCL/MCL

5) Director (RD&T), CMPDIL, Ranchi.

6) Director (P/A&W), SCCL, P.Q.-Kothagudem Collys., Distts. Khamam (AP).
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).

8) Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
9) Chief Vigilance Officer, CIL, Kolkata.

10) Chief General Manager, NEC/DCC.

11) Chief General Manager (F), CIL, Kolkata. .2




12) Chief General Manager, NEC

13) General Manager (F), CIL, Kolkata.

14) General Manager (MP&IR), CIL, Kolkata

15) General Manager (P), CIL, Kolkata

16) General Manager, CIL, New Dethi.

17) All Regional Sales Managers, CIL.

18) Chief Manager (IR), CIL, Kolkata

18) Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata

T
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001
No.CIL/C-5B/JBCCIILING.22/ 3 & Dated: 12" August, 2008

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NO.22

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Directar, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub  Face Crew workers of Moonidih colliery of BCCL
- Fixation of pay

The report submitted by the Sub-committee constituted vide letter No.CIL/C-
5B/JBCCI/SC/13/184 dated 14" August, 2007 was discussed in detail in the 15" meeting of
Standardisation committee of JBCCI-VII held on 05.05.2008 at MCL and after deliberation, the
following recommendaticns of the Committee were accepted:

The initial basic for the Face Crew workers of Moonidih Project shall be Rs.304.86
w.ef, 01.07.2001.

The MGB granted under I.I. No.19 dated 3" May, 2007 will be duly adjusted while
giving effect to the above.

For the purpose of fixation in NCWA-VII, ONLY notional fixation shall be made with
the basic of Rs.181.26 during the operation of NCWA-VI i.e., upto 30.06.2001 and no
cash benefit shall accrue there-upon, the cash benefits with the agreed basic of
Rs.304.86 shall accrue during the operation of NCWA-VII only.

You are requested to take necessary action to implement the above.

f v N
{ R Mohan Das )
Director(P&IR) &
Memggr Secretary JBCCI
Distribution: e
All Members of Standardisation Committee. _/j/
A2




2:

Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P.)
Director(Personnel), ECL/BCCL/CCLMWCL/SECL/NCL/MCL
Director(Finance), ECL/BCCL/CCL/MWCL/SECL/NCL/MCL
Director(O), CMPDIL, Ranchi

Directar(Finance)/ CIL, Kolkata
Director(Technical)/Director(Marketing), CIL, Kolkata

CVO, CIL, Kolkata

TS to Chairman, CIL, Kolkata

CGM, NEC, Guwahati

Executive Director(IlICM), Kanke Road, Ranchi

GM, CIL, New Delhi

GM(PYCGM(F), CIL, Kolkata

FM(BIll), CIL, Kolkata

All RSMs

Sr.P.O. (AW), CIL, Kolkata

Y
o~ /




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI-IX/I.I1.N0.3./2012/ 4 3/ Dated: /91X March, 2012

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO.3

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Underground Ailowance Chapter-1V of NCWA- I1X

The National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the
Coal Industry on 31% January, 2012 which has come into force w.e.f. 1% July,2011
provides as under ;- (Chapter-IV )

4.1.0 The Underground Allowance shall continue to be paid to those employees
working underground as defined under the Mines Act. 1952 and Regulations
framed thereunder:

4.2.0 The Underground Allowance shall be payable from 01.02.2012 @ 12.5% of the
revised basic wage per month.

4.3.0 In case of Assam (North East Coalfields), the Underground Allowance shall be
payable from 1.2.2012 @ 15% of revised basic wages per month.

4.4.0 The Underground Allowance shall be treated as Wages as hitherto and will be
taken into account for the following purposes:
(a) Calculation of Earned Leave/Annual Leave wages
(b)  Payment of National/Festival holidays
(c)  Sick leave/Casual leave with wages
(d)  Overtime allowance
(e)  Gratuity and Post Retirement Benefit Scheme
® Contribution towards CMPF/other contributory Provident Fund

(9)  Injury on duty

N












JOINT BIPARTITE CCMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10.NETAJI SUBHAS ROAD,
KOLKATA-700 0C1

No CILIC-SB/JBCCIN. | No. 320081 54 Dated: 19" July, 2005

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NO.3

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dbanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauii
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Underground Allowance Chapter-IV of NCWA-VII

National Coal Wage Agreement-VI| finalized by the Joint Bipartite Committee for the
Coal Industry on 15.07.2005 which has come into force w.e.f, 01.07.2001 provides the
following in respect ¢f Underground Aflowance ( Chapter-1V) :-

4.1.0 The Underground Allowance shall continue to be paid to those employees
working underground as defined under the Mines Act. 1852 and Regulations
framed thereunder:

420 The Underground Allowance shall be payable from 1.7.2004 @ 10% of the revised
basic wage upto Rs. 9,000/- per menth and @ 12.5% of revised basic wage of
Rs.9,001/- and abeve uniformly.

4.3.0 In case of Assam (North East Coalfields) the Underground Allowance shall be
payable frem 1.7.2004 @ 12.5% of revised Basic Wages upto Rs.9,000/- per month
and @ 15% of revised Basic Wages of Rs 9001/- and above uniformly.

4.4.0 The Underground Allowance shall be treated as Wages as hitherto and will be taken
into account for the fcliowing purposes:

(a) Calculation of Earned Leave/Annual l.eave wages
(b) Payment of National/Fastival holidays.

) Sick leave/Casual leave with wages

(d) Overtime allowance



Contd/2

(e) Gratuity and Post Retirement Benefit Scheme
() Contribution towards CMPF/other contributory Provident Fund
(9) Injury on duty.

You are requested to take necessary action to implement the above provisions.

Yours fgithfully, -

s
( Md. Salm Ud

q&(ector(P&lR) &
tgq/ \W(rg Secretary, JBCCI-VII

Distribution; D b
All Members & Alternate Members of JBCCI-VII
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A P)
Director(Personnel), ECL/BCCL/CCLU/WCL/SECL/NCL/MCL
Director(Finance) CIL, Kolkata/ »; % cAvy (o) amPm l..tpaa by
Director(Technical)/Director(Marketing), CiL, Kolkata
CGM. NEC,Guwahati/fCGM, DCC, Dankuni
Executive Director(lICM) Kanke Road, Ranchi
CGM, CIL, Ansal Bhawan, New Delhi
CGM(P)/ICGM(F), CIL, Kolkata
All RSMs
GM(F)/TS to Chairman, CIL, Kclkata
Dy PM(AW), CIL. Kolkata



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJ! SUBHAS ROAD.
KOLKATA-700 001
No.CIL/C-5B/JBCCI/I.1.No. 15/ 45§ - ’5011_ Dated: 3" May, 2007

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NQ.15

The Chairman-cum-Managing Director, ECL Sanctona
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bitaspur
The Chairman-cum-Managing Director, NCL Singrauli
Tha Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Clause (iv) Calculation of Underground Allowance

The following report of Sub-committee of JBCCI-VIl constituted vide noctification
No.CIL/C-5B/JBCCI/SC/97 dated 6™ December, 2005 was discussed in the meeting of
Standardisation committee of JBCCI-VII held on 23.12.2006 at CIL(HQ), Kolkata'

Clause (iv) “ Calculation of Underground Allowance

01) Underground Ailowance will be calculated on fixed Basic and not on eamed Basic
month-wise. -

02) Instances have come to the notice of the committee that in some cases Underground
Allowance has been calculated in the ma.nner cited below :

10% upto Basic of Rs.9000/- 12.5% for the amount exceeding Rs.8000/- instead of
straight calculation @ 12.5% on fixad Basic

The committee recommends that Underground Aliowance should be calculated @ -
12.5% on fixed Basic beyond Rs.9000/- per menth. ™

e

The above recommendalion of the committee was accepted.

You are requested to take necessary action to implement the fabove decision.
\ '<\L, ')";)
( Md. Salim Uddin )

Director(P&IR) &

. Member Secretary JBCCI-viI
Distribution All Members 'f ) * ng\ H {('\h Cope nq&e

£2




\'f‘l

J

2.

Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A .P.)
Director(Personnel), ECL/BCCUCCL/MWCUL/SECUNCIL/MCL
Director(Finance), ECL/BCCUCCLAWCUSECUNCULMCL
Director(O). CMPDIL, Ranchi

Director(Finance)/ CIL, Kolkata
Director(Technical)/Director(Marketing), CIL,-Kolkata

CVQ, CIL, Kolkata

TS to Chairman, CIL, Kaolkata

CGM, NEC, Guwabhati

Executive Director(ilCM), Kanke Road, Ranchi

CGM, CIL, New Delhi-

GM(PYCGM(F). CIL, Kolkata

FM(Bill). CIL, Kolkata

All RSMs

St.P 0. (AW), CIL, Kolkata.









JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED

10, NETAJI SUBHAS ROAD
CALCUTTA

No.CIL/JBCCI-V/ILLNo3/ 2. £ 2. Date: Feb.22, 1996

NATIONAL COAL WAGE AGREEMENT -V
IMPLEMENTATION INSTRUCTION NO.3

The Chairman-MD, ECL, Sanctoria

The Chairman-MD,BCCL, Dhanbad

The Chairman-MD, CCL, Ranchi

The Chairman-MD, WCL, Nagpur

The Chairman-MD,SECL, Bilaspur

The Chairman-MD, MCL, Sambalpur

The Chairman-MD, NCL, Singrauli

The Chairman-MD, CMPDIL, Ranchi

The Chief General Manager, NEC, NEC, Assam

Sub: UNDERGROUND ALLOWANCE
(Chapter IV, Clause 4.1.0 to 4.4.0 of NCWA-V)

National Coal Wage Agreement-V dated 19th January, 1996 provides as

follows in respect of payment of Underground Allowance (vide Chapter-IV).

410 The underground allowance shall continue to be paid to those employees
working undeground as defined in the Mines Act and regulations framed

thereunder.

The Underground Allowance has been revised and is payable from 1.7.93 @
20% of revised basic pay minus Rs.600/- per month or Rs.23.076 per day on
pro-rata basis. There is no revision of rate of Underground Allowance for the
period 1.7.91 to 30.6.93, as such no additional amount is payable for the

period 1.7.91 to 30.6.93.

4.2.0 The underground allowance shall be payable from 1.7.1993 at the rate of 20%
of (revised basic pay minus Rs.600/- per month or Rs. 23.076 per day) on

pro-rata basis,

V4



4.3.0 In case of Assam Coalfields, Underground Allowance shall be payable at the
rate of 25% of (revised Basic pay minus Rs.600/- per month or Rs. 23.076 per
day) on pro-rata basis.

4.4.0 The underground allowance shall be treated as Wages as hitherto and will be
taken into account for the following purposes :
(a) Calculation of Earned Leave/Annual Leave wages.
(b)  Payment for national/festival holidays.
(c) Sick leave/ Casual leave with wages.
(@) Overtime allowance.
{e¢)  Gratuity and Post Retirement Benefit Scheme.
(f)  Contributions towards CMPF/other contributory Provident Fund.

Necessary actions to implement the above provisions of NCWA-V may be

taken.
( C.H. Khisty )
Director (P&IR) &
C&‘rember Secretary,JBCCI-V
Distribution:

Director(F)/Director(T), CIL, Calcutta

All Members/Alternate Members of JBCCI-V

Director(Per.), SCCL, PO:Kothagudam Colly. Dist. Khammam{A.P.)
Director,RM Div., SAII /IISCO, 10,Camac Street, Calcutta

Vice President, HRM, TISCO, Jamshedpur.















CHAPTER—IV

UNDERGROUND ALLOWANCE

Implementation Instruction No. S dt. 30-11-1983
1.1 The National Coal Wage Agreement-ITT which was
finalised by JBCCI for the coal industry on 11-11-83 and which
has come into force with effect from 1-1-83 provides for the

following in respect of Underground Allowance in Chapter-1V :

2.0 Underground Allowance :

2.1 The existing underground allowance at the rate of 15%
of basic pay would be increased to 173% of the revised basic
pay for the first two years of the Agreement with effect from

1-1-83 and to 20%, of the revised basic pay for the nexttwo
years with effect from 1-1-85 ( Clause 4.1.1 ).

2.2 The underground allowance shall coatinue to be paid

to those employees working underground as defined in the

Mines Act and the Regulations framed thereunder
( Clause 4.1.2).

23 In case of Assam Coalfields it is agreed that the
underground allowance would be at the rate of 22.5% of the
revised basic pay with effect from 1-1-83 and 25% of the revised
basic pay with effect from 1-1-85 onwards ( Clause 4.2.1).

24 The underground allowance shall be treated as

wages as hitherto and will be taken into account for the
following purposes :

a) Calculation of earned/annual leave wages.
b) Payment for national/festival holidays.
c) Sick leave/Casual leave wages.

d) Overtime Allowance,

e) Gratuity.

f) Contribution towards CMPF/other contributory
provident funds ( Clause 4.3.1 ).

D o
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ol be pad 8 City Compensstory Allowance st the rate

,adicated below
Class of atyftown Basic pay Rates of C.C.A.
) 2 T3

A. Class (ic.) Rs. 550/- p.m. 6% of basic pay
Cakutta (U A)) and above subject 10 a mini-
Deti (U A ) mum of Rs. 16.20
Greater Bombay (U.A.) and a maximum
Basgalore (U.A ) of Rs. 75/-.
Kaapar (UA)

Ahmedabed (U.A )
Madres (U.A.) and
Hyderabad (U.A))

Bl. Class (i.c.) Rs. 550/- p.m.  4.5% of basic pay
Nagpur (U.A.) and above subject to a minj-
Luckmow (U.A.) mum of Rs. 16.45
Patna (U.A.) and and a maximum
Jaipur (U.A) of Rs. 50/-,

B2. Class(ic.) Below 3.5% of basic pay
Bhopal, Chandi- Rs. 750/- subject to a maxi-
garh (U.A.) p-m. mum of Rs. 10/-
Ranchi (U.A) p.m.
Durg-Bbilainagar
(U.A.) and Jam-
shedpur (U A),

Dbaobad (U.A.), Rs. 750/- and Amount by which
above pay falls short of
Rs. 759/-.
C. Cas -

No Allowance.

Note—It is clarified that the employees of coal companies/
managements stationed for duty in Dhanbad and other
coalfield areas, who arc in receipt of concessions, such
as, free fool/free house etc. will not be entitled to City

Compeasstory Allowance.

[ 375
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI/1.1.No.7./2012/ 4{35‘ Dated: 207 March, 2012

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO.07

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi
Sub: House Rent Allowance (Chapter — VIil)

National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the Coal
Industry on 31.01.2012 which has come into force w.e.f.,, 01.07.2011 provides the following in
respect of House Rent Allowance (Chapter VIHil):-

8.1.0 HOUSE RENT ALLOWANCE

8.1.1 The existing House Rent Allowance of Rs.150/- per month will be @ 2% of revised
Basic per month with effect from 01.02.2012 and will be paid to those employees
who have not been provided with residential accommodation.

8.1.2 Payment of House Rent Allowance will be regulated as indicated below :-

(a) Employees excepting those who have been allotted the following types of
house individually will be eligible for House Rent Allowance at the rate of
2% of revised basic per month.

® Any pucca house consisting of one or more rooms with common or
separate latrine and bath.

(i) House under New Housing Scheme, Low Cost Housing Scheme or
single room, arch type tenements with latrine and bath.

(b) If a double roomed house has been allotted to two workmen, both the
allottees shall be entitled to 50% of house rent allowance each per month

per head.
.12
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8.1.3

-2:-

(c) If single roomed house is allotted to more than one person or if a double
roomed house is allotted to more than two persons, all the allottees shall be
eligible for House Rent Allowance at the rate 2% of revised Basic per month.

(d) Employees who have been allotted a seat in the barracks or mess or hostel
shall be eligible for House Rent Allowance at the rate 2% of revised Basic
per month.

(e) Where husband and wife both happen to be employees and where any one
of them is allotted the same house of the type referred to in Clause (a)
above, they shall not be entitled to House Rent Allowance.

1)) Employees who have been allotted single room or Arch type tenement
however will be entitled to House Rent Allowance if the house is not
provided with separate or common latrine/bathroom.

House Rent Allowance for Employees in Urban Areas.

Govemment notification/clarification on the subject will be followed as provided in
the previous agreements and shall be applicable from 01.02.2012 on the revised
basic. The other related issues will be discussed / decided in the Standardization
Committee within a period of 3 months.

Note: Referl.l. No. 16 of NCWA-VIil for Classifiction of the cities and rates of HRA.

8.2.0 House Rent Recovery

8.2.1

8.2.2

In respect of recovery of house rent from the employees provided with residential
accommodation, status quo will be maintained, except in case of workmen provided
with miners’ type or lower type quarters where no recovery of house rent will be
made.

Merely as a consequence of an increase in basic wage in terms of this agreement,
there will not be any change in the eligibility of the workmen for allotment of
different type of quarters, nor there will be an increase in the house rent.

8.3.0 Recovery of Electricity Charges

8.3.1

8.3.2

In the Coalfield areas where the employees are provided with company quarters
together with electricity by the Management, the employees will be required to pay
at the rate of 1% on the amount derived by deducting Rupees One hundred from the
monthly basic wage towards electricity charges and the employees shall ensure
rationalization of power consumption.

Supply of Fuel

Free supply of coal on the prescribed norms will continue. However, an endeavor
will be made to reimburse the cost of about 14.5 kg., of Liquefied Petroleum Gas
(L.P.G.) per month. The company will make efforts to arrange supply of gas in

phased manner.

)
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Explanation: - In case of reimbursement of the cost of one LPG Cylinder (14.5 KG) at Govt.
rate per month or supply of one LPG ( 14.5 kg.) cylinder per month by the
company, the free supply of coal (wherever exists) on the prescnbed nonms
is to be stopped forthwith .

You are requested to take necessary action to implement the above provisions.

Fa|
LML L
(R. MOHAN DAS )
DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCI - IX
Distribution:-
1 All members & Alternate members of JBCCI-IX.
2 Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP).
3 Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
4, Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
5. Director (RD&T), CMPDIL, Ranchi.
6 Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
7 Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
8 Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
9, Chief Vigilance Officer, CIL, Kolkata.
10.  Executive Director, ICM, Kanke Road, Ranchi.
11. CGM/TS to Chairman, CIL, Kolkata.
12 Chief General Manager, NEC
13.  General Manager (F), CIL, Kolkata.
14.  General Manager (MP&IR), CIL, Kolkata
186. General Manager (P), CIL, Kolkata.
16. General Manager, CIL, New Delhi.
17.  All Regional Sales Managers, CIL.
18. Chief Manager (IR), CIL, Kolkata
19. Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata.












JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001
No.CIL/C-5B/JBCCI/1.1.N0.16./2009/ | "~ Dated: ;_July,2009

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NO.16

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: House Rent Allowance for employees *
in Urban Areas (Para 8.1.3 of NCWA-VIII)

Please refer to Para 8.1.3 of this office Implementation Instruction No.7 dated 2™ June,
2009.

The subject matter was discussed in the Standardisation Committee meeting held on
30" June & 1% July, 2009 and it was agreed as under :

“It was agreed that there will be no ceiling on basic pay for payment of House Rent
Allowance in urban areas, the payment shall be subject to clarification received from
the DPE regarding re-classification of cities.”

Till date no communication has been received from DPE, however provisionally
payment of HRA for employees posted in Urban Areas may be paid in terms of
0.M.No.2(70)/08-DPE(WC)-GL-XVI/08 dated 26.11.2008 and O.M.No.2(70)/08-DPE(WC)-
GL-VII/09 dated 2.4.2009 from Govt., of India, Ministry of Heavy Industries and Public
Enterprises, payment of HRA to the employees of CPSEs on population basis would be as
under: ' :

Cities with population | Rate of HRA
50 Lakhs and above | 30% of Basic pay
Classified as “X”

5 to 50 lakhs 20% of Basic pay
Classified as “Y” v
Less than 5 lakhs 10% of Basic pay

Classified as “Z"

The list of Cities and Towns reclassified as per O.M. dated 29.8.2008 is enclosed.
.12
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However, in case the actual amount of House Rent Aliowance as per the prescribed
rate is less than the actual amount of HRA drawn on 31.12.2008 in the case of a particular
non-executive, the difference would be allowed to be drawn by the non-executive as
Personal Allowance until the difference is eliminated in course of time.

The payment of HRA on the revised basic pay under NCWA-VIil to employees posted
in urban areas will be effective from 1% January, 2009. No arrear shall be payable for the

period from 01.07.2006 to 31.12.2008 on revised basic pay on account of HRA under
NCWA-VIII.

You are requested to take necessary action to implement the above oravizions.

{ I R M/‘ L/_i ‘L/'
(R"'MOHAN DAS )
Encl: As stated DIRECTOR(P&IR) &

MEMBER SECRETARY, JBCCI - VIII

Distribution :- i

1) All members & Alternate members of JBCCI-VIII. '
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
3) Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
4) Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
5) Director (RD&T), CMPDIL, Ranchi.
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
8) Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
9) Chief Vigilance Officer, CIL, Kolkata.
10) Chief General Manager, NEC/DCC.
11) Chief General Manager (F), CIL, Kolkata.
12) Chief General Manager (MP&IR), CIL, Kolkata
3) General Manager (P), CIL, Kolkata.

14) Executive Director, [ICM, Kanke Road, Ranchi.

15) Chief General Manager, CIL, New Delhi.

16) CGM/TS to Chairman, CIL, Kolkata.

17) All Regional Sales Managers, CIL.

18) Dy. Chief Personnel Manager (IR), CIL, Kolkata
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ANNEXURE

to OM No.2/(13)/2008-E.I{(B)

dt 29" Auqust’2008

LIST OF CITIES/TOWNS CLASSIFIED BASED ON POPULATION
FOR PAYMENT OF HOUSE RENT ALLOWANCE

S.No. STATES CITIES CLASSIFIED CITIES CLASSIFIED AS “Y”
AS X"

1. Andhra Pradesh Hyderabad (UA) Vijayawada (UA), Warangal (UA),
Visakhapatnam (UA), Guntur

2. Assam Guwahati (UA)

3. Bihar Patna (UA)

4. Chandigarh Chandigarh

5. Chhattisgarh Durg-Bhilai Nagar (UA), Raipur (UA)

6. Delhi Delhi (UA)

7. Gujarat Ahmedabad (UA), Rajkot (UA),
Jamnagar (UA), Bhavnagar (UA),
Vadodara (UA), Surat (UA)

8. Haryana Faridabad*

9. Jammu & Kashmir Srinagar (UA), Jammu (UA)

10. Jharkhand Jamshedpur (UA), Dhanbad (UA),
Ranchi (UA) _

11. Karnataka Bengaluru (UA) Belgaum (UA), = Hubli-Dharwad,
Mangalore (UA), Mysore (UA)

12. Kerala Kozhikode (UA), Kochi (LIA)
Thiruvanathapuram (UA)

13. Madhya Pradesh Gwalior (UA), Indore (UA), Bhopal
(UA), Jabalpur (UA)

14. Maharashtra Greater Mumbai(UA) Amravati, Nagpur (UA), Aurangabad
(UA), Nashik (UA), Bhiwandi (UA),
Pune (UA), Solapur, Kolhapur (UA)

15. Orissa Cuttack (UA), Bhubaneswar (UA)

16. Punjab Amritsar  (UA), Jalandhar (UA),
Ludhiana

17. Pondicherry Pondicherry (UA)

18. Rajasthan Bikaner, Jaipur, Jodhpur (UA), Kota
(UA) .

19. Tamil Nadu Chennai (UA) Salem  (UA), Tiruppur  (UA),
Coimbatore  (UA), Tiruchirappalli
(UA), Madurai (UA)

20. Uttarakhand Dehradun (UA)

21. Uttar Pradesh Moradabad, Meerut (UA),
Ghaziabad*, Aligarh, Agra (UA),
Bareilly (UA), Lucknow (UA), Kanpur
(UA), Allahabad (UA), Gorakhpur,
Varanasi (UA)

22. West Bengal Kolkata (UA) Asansol (UA)

# Only for the purpose of extending HRA on the basis of dependency.

NOTE
¢ The remaining cities/towns in various States/Uts which are not covered by classmcatlon as
“X" or “Y” are classified as "Z” for the purpose of HRA.

.=z<
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10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI/I.1.No.7./2005/ 59 Dated: 21st July, 2005

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NO.7

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-¢cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

sub: House Rent Allowance {(Chapter — VIII)

National Coal Wage Agreement-Vil finalized by the Joint Bipartite
Committee for the Coal Industry on 15.07.2005 which has come into force w.e.f.,
01.07.2001 provides the following in respect of House Rent Allowance (Chapter-
VIil):-

8.1.0 HOUSE RENT ALLOWANCE

8.1.1 The existing House Rent Allowance of Rs.75/- per month will be
increased to Rs.100/- per month with effect from 1.7.2004 and will be
paid to those employees who have not been provided with residential
accommodation.

8.1.2 Payment of House Rent Allowance will be regulated as indicated
below :

(a) Employees excepting those who have been allotted the
following types of hause individually will be eligible for House
Rent Allowance at the rate of Rs.100/- per month.

(i) Any pucca house consisting of one or more rooms with
common or separate latrine and bath.

(ii) House under New Housing Scheme, Low Cost Housing
Scheme or single room, arch type tenements with
latrine and bath.

(b) If a double roomed house has been allotted to two workmen,
both the allottes shall be entitled to 50% of house rent
allowance each i.e., Rs.50/- per month per head.




8.1.3

8.2.0

8.2.1

8.2.2

2

(¢) Ifsingle roomed house is allotted to more than one person or if
a double roomed house is allotted to more than two persons,
all the allottes shall be eligible for House Rent Allowance at
the rate of Rs.100/- per month.

(d) Employees who have been allotted a seat in the barracks or
mess or hostel shall be eligible for House Rent Allowance at
the rate of Rs.100/- per month.

(e) Where husbhand and wife both happen to be empioyees and
where any one of them is allotted the same house of the type
referred to in Clause (a) above, they shall not be entitied to
House Rent Allowance.

(f) Employees who have been allotted single room or Arch type
tenement however will be entitled to House Rent Allowance if
the house is not provided with separate or common
latrine/bathroom.

House Rent Allowance for Employees in Urban Areas.

Government notification/clarification on the subject will be followed as
provided in the previous agreements. Other related issues will be
discussed/decided in the Standardisation Commitiee within a period
of 3 months.

Note : Separate instructions on the subject will follow.
House Rent Recovery

In respect of recovery of house rent from the employees provided
with residential accommodation, status quo will be maintained,
except in case of workmen provided with miners type or lower type
quarters where no recovery of house rent will be made.

Merely as a consequence of an increase in hasic wage in terms of
this agreement, there will not be any change in the eligibility of the
workmen for allotment of different type of quarters, nor there will be
an increase in the house rent.

O\



8.3.0

8.3.1

3.3.2

23
Recovery of Electricity Charges

in the Coalfield areas where the employees are provided with
quarters by the Management and also electricity from the buik supply
obtained by them from the electricity boards or other agencies, the
employees shall be entitled to a free consumption of 30 KWH per
quarter per month on a uniform basis. For consumption beyond this
limit, the employees will be required to pay at the same rate at which
the Electricity Supply Undertakings charge the Coal Companies.

Supply of Fuel

Free supply of coal on the prescribed norms will continue. However,
an endeavor will be made to reimburse the cost of about 14.5 kg., of
Liquified Petroleum Gas (L.P.G.) per month. The company will make
efforts to arrange supply of gas in phased manner.

You are requested to take necessary action to implement the above

provisions.
Youss faithfully, -~
' >
C&/ £ (Md. salim Uddin )
- Director(P&IR) &
a N\ Member Secretary, JBCCI-VII
Distribution:

All Members & Alternate Members of JBCCI-VII
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P)
Director(Personnel), ECL/IBCCL/CCLUWCL/SECL/NCL/MCL
Director(Q), CMPDIL, Ranchi

Director{(Finance) CIL, Kolkata
Director(Technical)/Director(Marketing), CIL, Kolkata

CGM, NEC,Guwahati/CGM, DCC, Dankuni

Executive Director(IICM) Kanke Road, Ranchi

CGM, CIL, Ansal Bhawan, New Delhi

CGM(P)/CGM(F), CIL, Kolkata

All RSMs

GM(F)/TS to Chairman, CIL, Kolkata

Dy.PM(AW), CIL, Kolkata
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCHI.1.No.10/2005/ | 5 Dated: 23" September,2005

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NO .10

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, wWCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Direclor, CMPDIL Ranchi

Sub: House Reat Allowance for employees

in Urban Areas (Para 8.1.3 of NCWA-VII)

Please refer to Para 8.1.3 of this office Implementation Instruction No.7 dated 21/25™ July, 2005.

The subject matter was discussed in the Standardisation Committee meeting held an e"
September,200S at CIL (Hars.), Kolkata and further considered by the Management. It has now been
decided that payment of House Rent Allowance will be made fo non-executive cadre employees covered
by NCWA-VII as under :

The employees getting House Rent Allowance in Urban Areas, will be paid at the following rates as
per reclassification of cities by the Govt,

‘A-1’ Class Cities = 30% of Basic Pay
‘A" Class Cities = 25% of Basic Pay
‘B-1" Class Cities = 20% of Basic Pay
‘B-2' Class Cities = 15% of Basic Pay

‘C’ Class Cities 10% of Basic Pay
The list of Cities and Towns reclassified as '‘A-1', ‘A", '‘B-1", 'B-2° & 'C’ class cifies is given at
Annexure-A,

The maximum limit of House Rent Allowance payment in different reclassified cities will be as under:-

A-1 Class cities @ 30% of Basic pay subject to a maximum of Rs.4572.60
A Class cities @ 25% of Basic pay subject to a maximum of Rs.3810.50
B-1 Class cities @ 20% of Basic pay subject to a maximum of Rs.3048.40
B-2 Class cities @ 15% of Basic pay subject to a maximum of Rs.2286.30
C Class cities @ 10% of Basic pay subject to @ maximum of Rs.1524.20




These orders shall take effect from 1* July, 2004.

You are requested to take necessary action to implement the abave decision.

o’

{ Md. Salim Uddin)

Encl: as stated Director{P&IR) &
Member Secretary, JBCC!-VI

Distribution:

All Members & Alternale Members of JECCI-VII I’W

Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P) 7 ’

Director(Personnel), ECLIBCCL/CCLAWCL/SECL/NCLIMGL 2% 19

Director(O), CMPDIL, Ranchi

Director(Finance) CIL, Kolkata
Director(Technical)/Director{Marketing), CIL, Kolkata
CGM, NEC,Guwahati’CGM, DCC, Dankuni
Executive Director(IICM) Kanke Road, Ranchi

CGM, CIL, New Delhi

GM(PY}GM(F), CIL, Kolkata

All RSMs

GM(F)/TS to Chairman, CIL, Kalkata

Dy.PM(AW), CIL, Kolkata



ANNEXURE “A”
CLASSIFICATION OF CITIES

CLASS OFCITIES

NAME OF CITIES

‘A1’ Delhi(UA), Greater Mumbai(UA), Kolkata(UA),
Chennai(UA

“A” Ahmadabad(UA), Bangalore(UA), Hyderabad, Jaipur,
Kanpur, Lucknow, Nagpur,Pune,Surat(UA)

“‘B-1" Bhopal, Indaore, Ludhiana,Nashik, Patna, Varanasi

‘B-2" Amritsar, Allahabad, Bhubaneswar,
Chandigarh,Cuttack, Guwahati, Gaziabad, Gawalior
Jabalpur, Jamshedpur, Jalandhar Ranchi, Raipur, ;
Srinagar(UA), |

“C" Asansol, Ambikapur, Barddhaman, Brajrajnagar,

Bilaspur, Betul, Bokaro Steel city, Ballarpur,
Bhandara, Bellampalle, Bhatinda, Chindwara,
Chirimiri, Chandarpur,Dhanbad, Durgapur,
Darjeeling, Daltangunj, Deoghar, Dhenkanal, Giridih,
Gurgoan, Hazaribagh, Jharsuguda, Kamptee(UA),
Khammam(UA)},Korba, Kothagudam(UA),
Mandamarri, Phusro, Ramgarh, Ramagundam,
Raigarh(UA), Rajnandgaon, Rourkella, Sambalpur,
Singrauli, Shillong, Sahdol, Siligun,
Saunda,Simla,Tura, Wani, Wardha.
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA - 700 001

AY

No CIL/C-5B/JBCCI/1 .No.27/2001.2 1 4 Dated, 14th June, 2001

NATIONAL COAL WAGE AGREEMENT - VI
IMPLEMENTATION INSTRUCTION NO 27

The Chairman-cum-Managing Director, ECL, Sanctona_
The Chairman-cum-Managing Director, BCCL, Dhanbad
The Chairman-cum-Managing Director, CCL, Rancht
The Chairman-cum-Managing Director. WCL, Nagpur
The Chairman-cum-Managing Director, SECL, Bilaspur
The Charrman-cum-Managing Director, NCL, Singrauli
The Chairman-cum-Managing Director, MCL, Sambalpur
The Chairman-cum-Managing Director, CMPDIL, Ranchi

Sub : House Rent Allowance in Urban Areas
lause 8. 1. NCWA - Vi

Please refer to Para 23 of this Office Implementation Instruction No 7 dated 5%
January 2001

The matter was discussed 1n the meeting of Standardisation Commuttee of JBCCI held
on 22-05-2001 and further considered by the Management It has now been decided that the
payment of House Rent Allowance will be made to non-¢xecutive cadre employees covered
under NCWA as under -

The employees getting House Rent Allowance in Urban Areas, will be paid at the
following rates as per reclassification of cities by the Gowvt

‘A-1" Class Cities = 30% of Basic Pay
‘A’ Class Cities = 25% of Basic Pay
‘B-1" Class Cities = 20% of Basic Pay
‘B-2’ Class Cities = 15% of Basic Pay
‘C’  Class Ctuies = 10% of Basic Pay

The list of Cities and Towns reclassified as ‘A-1', “A’, ‘B-1’, ‘B-2" & ‘C’ class cities
1s given at Annexure-A & B

&%:_——. P72
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- 2.

The maximum limit of House Rent Allowance payment in different reclassified cities
will be as under -
‘A-1’ Class Cities @ 30% of Basic Pay subject to maximum of Rs 2820/-
‘A’ Class Cities (@ 25% of Basic Pay subject to maximum of Rs 2350/-
‘B-1’ Class Cities (@ 20% of Basic Pay subject to maximum of Rs 1880/-
‘B-2" Class Cities @ 15% of Basic Pay subject to maximum of Rs 1410/-
‘C’ ClassCities  @10% of Basic Pay subject to maximum of Rs 940/-

However, the employees posted at Ranchi will continue to be paid House Rent
Allowance @ 25% of Basic Pay as the same was applicable to them under the provision of
Para 8 1 4 of NCWA-V

It 1s further clarified that in accordance with DPE’'s O M No 2(49)/98-DPE(WCL)-
GL-XXX1IX dated 22 01 2001, the employees would be allowed to draw the earlier rates of
HRA on the revised Basic Pay wherever HRA rates are lower than earher rates as per new
classification of cities till further orders from the Government

These orders will be effective with effect from 1st June, 2001

You are requested to take necessary action to implement the above decision

%—_ (C H.KHISTY)
Encls:(As stated) DIRECTOR(P&IR) &

MEMBER SECRETARY, JBCCL- V1
Distnbution - %&2@\
All members & Alternate members of JBCCI-VI )
Chairman-MD, SCCL, P O -Kothagudam Coilys , Distts Khamam (AP)
Vice President(HRM), TISCO, Jamshedpur
Managing Director, LISCO. Bumpur, Dist Burddhaman (W B )
Drrector(Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
Director(Operation), CMPDIL, Ranch:
Director(Finance)/Director( Techmcal YDirector(Marketing), CIL, Kolkata
Cheef Vigilance Officer, CIL, Kolkata
Chief General Manager, NEC/DCC
Chief General Manager(F)/General Manager(F). CIL, Kolkata
Chief General Manager(P), CIL, Kolkata
Executive Durector, IICM, Kanke Road, Ranchi
Chief General Manager, CIL, Ansal Bhawan, New Delhi
TS to Chairman, CIL, Kolkata
All Regional Sales Managers, CIL
Dy CME(AW)FM(Estt /Ball), CIL, Kolkata

—-SOWQO\V\-&WN—
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Anpexure-"A”

Listof classified cities of
A-1, A, B-1 & B-2 class cities

(Vide Para 8.1.3)
Class Name of Cities
of
Cities

“A-1” | Delhi(UA),Mumbai(UA),Calcutta(UA), Chennai(UA)

“A” Ahmedabad(UA), Bangalore{(UA), Hyderabad

“B-1” | Bhopal, Indore(UA), Jaipur, Ludhiana, Nagpur(UA), Pune(UA),
Surat(UA), Vadodra(UA), Lucknow(UA), Kanpur(UA)

“B-2" | Allahabad(UA),Varanasi(UA),Agra(UA),Gorakhpur,Meerat(UA),
Barriely(UA), Jabalpur(UA), Gowalior(UA), Jodhpur, Kota,
Guwahati,Aurangabad( AtMaharashtra),Solapur(UA),Nasik(UA),
Vishakapatnam(UA), Vijaywada(UA),Ranchi,Patna,Chandigarh(UA),
Rajkot(UA),FanidabadComplex,Hubli-Dharwad, Thiruananthapuram
(UA),Kochi(UA),Amritsar,Jalandhar Coimbtur(UA),Madurai(UA),
Salem, Tiruchirapally(UA) '

o\
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Annexue”B”

List of “C™ Class Cities
(Vide Para 8.1.3)

Class of Name of Cities
Cities
“C” Asansol(UA), Barddhaman, Raniganj(UA) Durgapur,

Darjeeling, Siligun, Deoghar(UA) Dhanbad(UA),
Gindih, Phusro(UA), Bokaro Steel Ciry (UA),
Jamshedpur (UA), Hazaribagh, Ramgarh (UA), Saunda,
Daltanganj, Khammam (UA), Guntur, Kanmnagar,
Ramagundam, Adilabad, Rajamoundry (UA), Elum,
Gudur, Nazamabad, Warangal (UA), Vizianagram,
Tezpur, Jorhat (UA), Dibrugarh (UA), Tinsukia, Silchar,
Karimgan), Anand (UA), Gandhinagar, Porbandar,
Gandhidham, Bhuj (UA), Mahesana (UA), Simia (UA),
Mysore (UA), Mangalore, Chindwara (UA), Itarsi (UA),
Chattarpur (UA), Satna (UA), Ratlam (UA), Ujjain
(UA), Khandwa, Bilaspur(UA), Betul (UA), Ambikapur,
Dhamtan, Durg, Raigarh (UA), Rajnandgaon, Raipur
(UA), Bhusawal (UA), Ahmednagar (UA), Wardha,
Bhandara, Kamptee (UA), Gondiya, Ballarpur (UA),
Chandrapur, Kolhapur (UA),Amravati, Imphal (UA),
Shillong (UA), Aizawl, Kohima, Dimapur, Brajrajnagar,
Jharsuguda, Sambalpur (UA), Bhadrak, Baleswar (UA),
Cuttack (UA), Bhubaneswar, Gurdaspur, Pathankot
(UA), Patiala (UA), Firozpur, Fazilka, Firozpur Cantt,
Khanna, Kapurthala, Udaipur, Ajmer, Neyveli (UA),
Erode (UA), Mughalsarai (UA), Gaziabad (UA), Aligarh




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA — 700 001

No.CII./C-5B/JBCCIL.I.N0.43/2004/,2 5 4 Dated, 17" May, 2004

NATIONAL COAL WAGE AGREEMENT - V1
IMPLEMENTATION INSTRUCTION NO.43

‘The Chairman-cum-Managing Director, ECL., Sanctoria,
The Chairman-cum-Managing Director. BCCI.. Dhanbad.
The Chairman-cum-Managing Director, CCL, Ranchi.
The Chairman-cum-Managing Director, WCI ., Nagpur.
The Chairman-cum-Managing Director, SECL., Bilaspur.
The Chairman-cum-Managing Director, NCI., Singrauli.
The Chairman-cum-Managing Dircctor, MCL, Sambalpur.
The Chairman-cum-Managing Director, CMPDIL. Ranchi.

Sub : House Rent Allowance in Urban Areas
(Clause 8.1.3 of NCHWA - V1)
Ref : LINo.27 dated 14" June,2001 of NCWA-VI.

Further to the Implementation Instruction No.27 circulated vide ref.No.CIL:C-
SB:JBCCI:1.1N0.27:2001:219 dated 14" June, 2001 on the above subject, thec matter was
persistently raised by the unions and finally recsolved once for all in the meeting of
Standardisation Committee of JBCCI held on 12.11.2003 and considered by the Management
that payment of HRA on revised basic pay/wages as per guidelines issued under 1.1.Neo.27 dt.
14.6.2003 pursuant to DPE’s guidelines vide O.M. dated 25.6.1999, shall be made to the non-
executive employees of CIL & its Subsidiaries posted in Urban Arcas with effect from
01.07.1999 onwards. Accordingly, payment will be made on account of arrear for 23 months
from ].7.99 10 31.5.2001 after adjustment of the amount of HRA already paid to such of the
employees for the period from 1.7.1999 to 31.52001. All other terms & conditions as contained
in the afore-mentioned [Implementation Instruction No.27 dated 14" June 2001 will remain the
same.

This has also the approval of the Board of Directors of CIL. accorded in its 215%
meeting held on 8™ April,2004.

You are requested to take necessary action to implengent the above decision.

x '7"
(Md. SALIM U DIN)
DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCC(C1
Distribution - /V,q ;o %‘;’L’
(nH All Members & Alternate Members of JBCCI. :
(2) Chairman-MD, SCCL, P.O.-Kothagudam Collys., Distts. Khamam (AP).







JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED

10, NETAJI SUBHAS ROAD
CALCUTTA

No.CIL/IBCCI-V/LINo.7/ R 6 2 G Date: Feb. 22 1996

NATIONAL COAL WAGE AGREEMENT - V
IMPLEMENTATION INSTRUCTION NO.7

The Chairman-MD, ECL, Sanctoria

The Chairman-MD,BCCL, Dhanbad

The Chairman-MD, CCL, Ranchi

The Chairman-MD, WCL, Nagpur

The Chairman-MD,SECL, Bilaspur

The Chairman-MD, MCL, Sambalpur

The Chairman-MD, NCL, Singrauli

The Chairman-MD, CMPDIL, Ranchi

The Chief General Manager, NEC, NEC, Assam

Sub: HOUSE RENT ALLOWANCE

The following provisions have been made in respect of House Rent Allowance, House
Rent Recovery and recovery of Electricity Charges in NCWA - V dated 19th January, 1996

(Vide Chapter - VIII ).

8. 1.0 House Rent Allowance

8. 1.1 The Existing house rent allowance of Rs 45/- per month will be incresed to
Rs.60 /- per month with effect from. 1.10.1993 and will be paid to those

employees who have not been provided with residential accommodation.

812 Payment of house rent allowance will be regulated as indicated below:

(a) Employees excepting those who have been allotted the following types
of houses individually will be eligible for house rent allowance at the

rate of Rs.60/- per month.

(1) Any pucca house consisting of one or more rooms with common or

seperate latrine and bath.



813

(i)

(b)

(©

(d)

(e)

®

House under New Housing Scheme, Low Cost Housing Scheme or
single room, arch type tenements with latrine and bath.

If a double roomed house has been allotted to two workmen, both the
allottees shall be entitled to 50% of house rent allowance each i.e.,
Rs.30.00 per mont per head.

Unauthorised occupants of house will not be entitled to any house rent
allowance until they vacate the houses.

If single roomed house is allotted to more than one person or if a
double roomed house is allotted to more than two persons, all the
allottees shall be eligible for house rent allowance at the rate of Rs. 60/-
per month.

Employees who have been allotted a seat in the barracks or mess or
hostel shall be eligible for house rent allowance at the rate of Rs.60/-
per month.

Where husband and wife both happen to be employees and where any
one of them is allotted a house of the type referred to in Clause (a)
above, they shall not be entitled to house rent allowance.

House Rent Allowance for Employees in Urban Areas

In case of employees getting house rent allowance in urban areas, the same will
be paid at the following rates with effect from lst July, 1991 (as per
reclassification of cities/towns as circulated vide 1.1. No. 46 dt. 26th August,
1993 of NCWA-IV) :

SL
No.

Class
of Cities

Name
of Cities

House Rent Allowance
Rates per month

L.

lA'

Ahmedabad, Bangalore,
Bombay, Calcutta,
Chandigarh, Hyderabad,
Kanpur(UA),
Lucknow(UA), Madras,
Nagpur and New Delhi.

25% of Basic pay

Bhopal, Indore, Jaipur,
Ludhiana, Madurai, Patna,
Puna, Surat, Varanasi

20% of basic pay




81.4

8.2.0

8.2.1

8.2.2

8.3.0

8.3.1

Sl | Class Name House Rent Allowance

No. | of Cities of Cities Rates per month
3. 'B-2' |Allahabad, Bhubaneswar, 15% of basic pay
Cuttack, Durgapur,
Gaziabad, Gorakhpur,
Guwahati, Jabalpur,

Jamshedpur, Jodhpur,
Mysore, Nasik, Raipur
(UA), Ranchi, Srinagar,
Thiruvanathapuram (UA)
Vijaywada (UA),
Visakapatnam

4. ‘C'"  |Asansol(UA), Burdhaman, 10% of basic pay
Bhilai, Bilaspur, Bokaro,
Burnpur, Daltanganj,
Darbhanga, Deoghar(UA),
Dhanbad, Gaya, Giridih,
Hazaribagh, Jammu,
Muzaffarpur , Patratu,
Phusro Ramgarh Rourkela,
Siwan, Siliguri

(Other 'C’ class cities not
mentioned herein will be as
per LL No. 46 dt. 26.8.93 of

NCWA-IV),

It was agreed that such of the employees posted at Ranchi will be paid House
Rent Allowance (HRA) @ 25% of their basic pay w. e. f Ist April, 1995
subject to other terms and conditions remaining the same.

House Rent Recovery

In respect of recovery of house rent from the employees provided with
residential accommodation, status quo will be maintained, except in case of
workmen provided with miners type or lower type quarters where no recovery
of house rent will be made.

Merely as a consequence of an increase in basic wage in terms of this
agreement, there will not be any change in the eligibility of the workmen for
allotment of type of quarters, nor there will be an increase in the house rent.

Recovery of Electricity Charges.

In the Coalfield areas where the employees are provided with quarters by the
Management and also electricity from the bulk supply obtained by them from

3
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the Electricity Boards, the employees shall be entitled to a free consumption of
30 KWH per quarter per month on a uniform basis. For consumption beyond
this limit, the employees will be required to pay at the same rates at which the
Electricity Supply Undertakings charge the Coal Compan ies.

You are requested to take necessary action to implement the above decision.

I
( C.H. Khisty )
Director (P&IR) &
Member Secretary, JBCCI - V
Dsitribution:
Director(F)/Director(T), CIL,Calcutta N

All Members/Alternate Members of JBCCI-V

Director(Per.), SCCL, PO: Kothagudam Collys. Dist. Khammam (AP)
Director, RM Div. SAIL/IISCO, 10,Camac Street, Calcutta

Vice President, HRM, TISCO, Jamshedpur.
























JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/UBCCI-IX/1.1.N0.4./2012/ 430 Dated: 19 March, 2012

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO.4

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi
Sub: Other Allowances (Chapter-V of NCWA-IX)

National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the
Coal Industry on 31% January, 2012 which has come into force w.e.f, 01.07.2011
provides the following in respect of Other Allowances (Chag:ier-V) :-

Allowances mentioned as under shall be paid w.e.f. 01.02.2012:-
5.1.0 Washing Allowance

Employees who will be provided with uniform by the Management will be paid a
Washing Allowance at the rate of Rs141.00 per head per month. In respect of
Nursing Staff, however, the amount of Washing Allowance payable to them will be
Rs.169.20 per head per month. Where washing of uniforms is arranged by the
Management, the Washing Aliowance will not be paid.

5.2.0 Transport Subsidy

5.2.1 Employees who do not utilise Company's transport either free or on
payment of nominal or subsidised rate will be paid transport subsidy at the
rate of Rs.19.74 per day of actual attendance.

5.2.2 In case of an employee transferred/deployed to another Colliery, if such
employee is required to report at the old place of work from where he is
required to report to the new place of work for duty the existing
arrangement for transporting them from the old colliery to the new colliery
will continue. He will, however, get Rs.19.74 per day of actual attendance
as long as he is required to report the old place of work.

o



5.3.0 Additional Transport Subsidy

5.4.0

Additional Transport Subsidy/Night Shift Allowance at the rate of Rs.28.20
per day of work will be paid to those in the last shift in night whether it is
called Night Shift or third shift or C shift commencing from 10.00 PM
onwards.

5.3.1

53.2

Conveyance Reimbursement

Scooter/Moped/Motor  Cycle  (Two  Wheeler)  conveyance
reimbursement will be paid at the rate of Rs.42.30 per day of
attendance. Employees getting Conveyance Reimbursement shall not
be entitled for Transport Subsidy. The existing employees who are
having valid driving license with ownership of the vehicle will be
eligible for conveyance reimbursement.

Nursing Allowance

Nursing staff will be paid Rs.376/- per month as Nursing Allowance.

Difficulty Allowance

5.4.1

54.2

Thin Seam Allowance

Considering the special difficulties of piece-rated and time
rated/monthly rated workers in the face underground in thin seams the
following payment shall be made:

Rate of Payment:
(i) Seams above 1.5m thickness - Nil
(i) Seams of 1 meter to 1.5 meters thickness

(@) An amount equal to 5% of revised basic for basket
loading and 2.5% of revised basic for shoveling on to
conveyor.

(b)  An amount equal to 2% of revised basic for time rated,
monthly rated and other piece-rated workers required to
work at a place where heigtt is between 1to 1.5 m

(i) Seam below 1 meter thickness:

The management assured that seams below 1 meter thickness
will not be worked till the signing of the next agreement.

Working in Heavy Watery Conditions - Underground

Raincoats, Gum boots and hoods shall be provided need based to such of
the workmen who are exposed to heavy watery conditions in underground
mines.

(5"‘/ y
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5.4.3 Travelling over Steep Gradients

Where travelling over steep gradients exceeds 1000 meters and the average
gradient is in excess of 1 in 3, an allowance of Rs.8.18 per shift will be paid
to each of the workers working in such a mine or district or section. Where
such traveling exceeds 2000 meters, this allowance will be Rs.16.35 per
attendance.

NOTE: For this purpose, the average gradient means the level difference between bottom of

5.5.0

pit or incline mouth to the relevant working place divided by the plan distance
between the two places.

5.4.4 Dust
Workmen exposed to heavy dusty conditions at the place of work will be
provided with “Dust Mask”. Efforts will be made for effective dust
suppression at working place so that workmen are not exposed to heavy
dusty conditions.

Fuel Allowance

The cost of one LPG Cylinder (14.5 KG.) at Govt. rate will be reimbursed.

New Allowance introduced under Para-2.12.0 of Chapter-l of NCWA-IX as “Special
Allowance” shall be paid @ 4% of the revised basic.

You are requested to take necessary action to implement the above decision.

Distribution:-

( RKMO;E‘N DAQ' )

DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCI - IX

All members & Alternate members of JBCCI-IX. Vo=

Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP).
Director (Personnel), ECL/BCCL/CCL/WCL/SECLUNCL/MCL
Director(F), ECLUBCCL/CCL/WCL/SECL/NCL/MCL

Director (P/A&W), SCCL, P.0O.-Kothagudem Collys., Distts. Khamam (AP).
Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.

1
2
3
4.
5. Director (RD&T), CMPDIL, Ranchi.
6
7
8
9

. Chief Vigilance Officer, CIL, Kolkata.
10. Executive Director, ICM, Kanke Road, Ranchi.
11. CGM/TS to Chairman, CIL, Kolkata.
12. Chief General Manager, NEC
13. Chief General Manager (F), CIL, Kolkata.
14. General Manager (MP&IR), CIL, Kolkata
15. General Manager (P), CIL, Kolkata.
16. General Manager, CIL, New Delhi.
17. All Regional Sales Managers, CIL.
18. Chief Manager (IR), CIL, Kolkata
19. Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata.




JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
. 10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI-VIII . No.4./22009/ /.3 3 Dated: 31" March, 2009

NATIONAL COAL WAGE AGREEMENT-VIII
IMPLEMENTATION INSTRUCTION NO.4

The Chairman-cum-Managing Director, ECL Sanctoria

The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Other Allowances (Chapter-V of NCWA-VIII)

National Coal Wage Agreement-VIII finalized by the Joint Bipartite Committee for the

Coal Industry on 24™ January, 2009 which has come into force w.e.f., 01.07.2006 provides
the following in respect of Other Allowances (Chapter-V) :-

5.1.0

5.2.0

5.2.1

52.2

Washing Allowance

Employees who will be provided with uniform by the Management will be paid a
Washing Allowance at the rate of Rs75/- per head per month with effect from 01-01-
2009. In respect of Nursing Staff, however, the amount of Washing Allowance
payable to them will be Rs.90/- per head per month with effect from 01-01-2009.
Where washing of uniforms is arranged by the Management, the Washing Allowance
will not be paid.

Transport Subsidy

Employees who do not utilize Company’s transport either free or on payment of
nominal or subsidized rate will be paid transport subsidy at the rate of Rs.10.50 per
day of actual attendance w.e.f. 01-01-2009.

In case of an employee transferred/deployed to another Colliery, if such employee is
required to report at the old place of work from where he is required to report to the
new place of work for duty the existing arrangement for transporting them from the
old colliery to the new colliery will continue. He will, however, get Rs.10.50 per day of
actual attendance with effect from 01-01-2009 as long as he is required to report the
old place of work.
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001 ~
“No.CIL/C-5B/JBCCI/I.I1.No.15./2009/ / 73 Dated:2.L. July,2009

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NO.15

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Modalities for payment of reimbursement of the cost of Fuel
Allowance under Para 5.5.0 of |.I.No.4 dated 31.3.2009.

The subject matter was discussed in the meeting of Standardisation committee of
JBCCI-VIII held on 30™ June & 1% July, 2009 at CIL(HQ), Kolkata. It was agreed as under :

“ The modalities for reimbursement of the cost of one LPG cylinder (14.5 Kg) at Govt.
rate per month shall be decided by the respective subsidiary in consultation with JCC
keeping in view the provision under Clause 5.5.0 of NCWA-VII."

You are requested to take necessary action to implement the above provisions.

(R. xgo%ms )

DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCI - VIII
Distribution :- '

)
1) All members & Alternate members of JBCCI-VIIL w
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
3) Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
4) Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
5) Director (RD&T), CMPDIL, Ranchi.
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
8) Director (Flnance)/D|rector(Technlcal)/Dlrector(Marketlng) CIL, Kolkata.
9) Chief Vigilance Officer, CIL, Kolkata
10) Chief General Manager, NEC/DCC.
11) Chief General Manager (F), CIL, Kolkata.
12) Chief General Manager (MP&IR), CIL, Kolkata
13) General Manager (P), CIL, Kolkata.
14) Executive Director, lICM, Kanke Road, Ranchi.
15) Chief General Manager, CIL, New Delhi.
16) CGM/TS to Chairman, CIL, Kolkata.
17) All Regional Sales Managers, CIL.
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCIN.I.No.4./2005/ 5545 Dated: 19" July, 2005

NATIONAL COAL WAGE AGREEMENT-VII
IMPLEMENTATION INSTRUCTION NO .4

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Other Allowances (Chaptar-V of NCWA-VII)

National Coal Wage Agreement-VIl finalized by the Joint Bipartite Committee for the

Coal Industry on 15.07.2008 which has come into force w.e.f., 01.07.2001 provides the
following in respect of Other Allowances (Chapter-V) :-

5.1.0

5.2.0

5.21

522

Washing Allowance

Employees who will be provided with uniform by the Management will be paid a
Washing Allowance at the rate of Rs.50/- per head per month with elfect from
1.7.2004. In respect of Nursing Staff, however, the amount of Washing Allowance
payable to them will be Rs.60/- per head per month with effect from 1.7.2004. Where
washing ol uniforms is arranged by the Management, the Washing Allowance will
not be paid.

Transport Subsidy

Employees who do not utilise Company’s transport either free or on payment of
nominal or subsidised rate will be paid transport subsidy at the rate of Rs.7/- per day
of actual attendance w.e.f. 1.7.2004.

In case of an employee transferred to another Colliery, if such employee is
required to report at the old place of work from where he is required to report
to the new place of work for duty the existing arrangement for transporting
them from the old colliery to the new colliery will continue. He will, however,
get Rs.7/- per day of actual attendance with effect from 1.7.2004 as long as
he is required to report the old place of work.




5.3.0

5§3.1

5.4.0

5.4.1

54.2

Additional Transport Subsidy

Additional Transport Subsidy/Night Shift allowance at the rate of Rs.10/- per day of
work will be paid from 1.7.2004 to those in the last shifl in night whether it is called
Night Shift or third shift or C shift commencing from 10.00 PM onwards.

Conveyance Reimbursement

Scooter/Moped/Motor Cycle (Two Wheeler) conveyance reimbursement will be paid
at the rate of Rs.15/- per day of attendance w.e.f. 1.1.2005. Employees getting
Conveyance Reimbursement shall not be cntitled for ‘I'ransport Subsidy. The existing
employees who are having valid driving license with ownership of the vehicle will be
eligible for conveyance reimbursement.

Difficulty Allowance
Thin Seam Allowance

Considering the special difficulties of piece-rated and time rated/monthly rated
workers in the face underground in thin seams the following payment shall be made :

Ratc of Paymcent:
(i) Seams above 1.5m thickness - Nil

(i) Seams of | metre to 1.5 metres thickness
(a) An amount equal 10 5% of revised basic for basket loading and 2.5%
of revised basic for shoveling on to conveyor.
(b)  An amount equal 10 2% of revised basic for time rated, monthly rated

and other piece-rated workers required to work at a place where height
isbetweenlto 1.5m

(iii)  Seam below | metre thickness:

The management assured that seams below | metre thickness will not be
worked till the signing of the next agreement.

Working in Heavy Watery Conditions - Underground

Rain coats, Gum boots and hoods shall be provided need based to such of the
workmen who are exposed to heavy watery conditions in underground mines.

&



5.4.3 Travelling over Steep Gradients

Where travelling over steep pradients exceeds 1000 metres and the average gradient
is in excess of 1 in 3, an allowance of Rs.2.90 per shift will be paid to cach of the
workers working in such a mine or district or section with effect from 1.7.2004.
Where such traveling exceeds 2000 metres, this allowance will be Rs.5.80 per
attendance with ¢ffect from 1.7.2004.

NOTE: For this purpose, the average gradient means the level difference between
bottom of pit or incline mouth (o the relevant working place divided by the
plan distance hetween the two places.

5.44 Dust
Workmen cxposcd to heavy dusty conditions at the place of work will be provided
with “Dust Mask™.

5.5.0 City Compcensatory Allowance

The rates for payment of CCA will be as under:

BASIC PAY ! _CLASS OF CITIES

PA-L A | Bi B-2
Below Rs.6727/- Rs.90/- Rs.65/- Rs.45/- Rs.25/-
Rs.6727 - 8829/~ Rs.125/- Rs.95/- Rs.65/- | Rs.35/-
Rs.8830 - 10930/~ Rs.200/- Rs.150 Rs.100/- Rs.65
Rs.10931 & above  Rs.300/- Rs.240/- Rs.180/- Rs.120/-

However, the employees would be allowed to draw the existing amount of CCA in
pre-revised scale wherever the above rates are lower.

It is decided that CCA will continue to be paid and/or he payable as per Govt.of
India’s order/direction issued from time to time

S



NOTE:

It is clarified that the employees of Coal Companies/establishments stationed
for duty in Dhanbad and other coalficlds areas, who are in receipt of

concession/ free fuel/free house etc. will not be entitled to City Compensatory
Allowance.

You are requested to take necessary action to implement the above provisions.

Yours faithfully,

re
),0
/  (Md. Salim Uddin )
S Director(P&IR) &
\a\"f Member Secretary, JBCCI-VII
Distribution:
All Members & Alternate Members of JBCCI-VII
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P)
Director{Personnel), ECL/BCCLU/CCL/WCUSECUNCL/MCL
Director(Finance) CIL, Kolkata
Director{Technical)/Director(Marketing), CIL, Kolkata
CGM, NEC,Guwahati/CGM, DCC, Dankuni
Executive Director(lICM) Kanke Road, Ranchi
CGM, CIL, Ansal Bhawan, New Delhi
CGM(P)/CGM(F), CIL, Kolkata
All RSMs
GM(F)/TS to Chairman, CIL, Kolkata
Dy.PM(AW), CIL, Kolkata






3.2

4.0

5.0

6.0

6.1

-2-

In case of an employee transferred to another Colliery, if such employee is required to
report at the old place of work from where he is required to report to the new place of
work for duty the existing arrangement for transporting them from the old colliery to
the new colliery will continue. He will, however, get Rs.5/- per day of actual
attendance with effect from 1.7.1999 as long as he is required to report to the old
place of work (Clause-5.2.2)

Additional Transport Subsidy (Clause 5.3.0)

Additional Transport Subsidy/Night Shift Allowance at the rate of Rs.7/- per day of
work will be paid from 1 7 1999 (o those in the last shift in night whether it is called
night shift or third shift or C shifl commencing from 10.00 PM onwards

Conveyance Reimbursement (Clause 5.3.1)

Scooter/Moped/Motor Cycle (Two Wheeler) conveyance reimbursement will be paid
at the rate of Rs.12/- per dav of attendance. Employees getting Conveyance
Reimbursement shall not be entitled for Transport Subsidy. The existing employees
who are having valid driving licence with ownership of the vehicle will be eligible for
conveyance reimbursement with effect from 1st January 2001. This allowance will be
payable on production of the driving licence & proof of ownership of vehicle, duly
approved by the Management.

DifTiculty Allowance (Clause 5.4.0) :
Thin Seam Allowance (Clause 5.4.1)

Considering the spectal ditliculties of pece-rated and tine rated/monthly rated
workers in the face underground in thin secams the following payment shall be made’

Rate of Pavyment

1) Seams above | 5 m thickness - NIL
i) Seams of | metre to 1 5 metres thickness:
a) An amount equal 10 5% of revised basic for basket loading

and 2 5% of revised bLasic for shovelling on to conveyor.
b) An amount equal to 2% of revised basic for time rated, monthly
rated and other piece-rated workers required to work at a place

where height is between 1 t0 1.5 m.

iti) Seam below | mene thickness

hi—cree £ W

\






20 The Washing allowance, ‘I'ransport subsidy, Additional transport subsidy, Travelling
v o1 steep gradients, are payable at the enhanced rates w.ef 1.7.1999. In other words, the
amout already paid for the period 17 1996 1o 30 6.1999 will be treated as final.

Necessary action to implement the above provisions may be taken

AWIE
( CH KHISTY )
- f&:ﬂ“sﬁ« o DIRECTOR(P&IR) &
— N D MEMBER SECRETARY JBCCI-VI)

Encls: As above. 5 1 aee)

Distribution .-

i All Members & Alternate Members of JBCCI-VI

2 Chairman-MD, SCCL., Kothagudem Collys., Dt Khamman, A P.
3 Vice President, (HRM), TISCO, Jamshedpur

4 Managing Director, [ISCO, Burnpur. Dist Burdwan,

5. Director(P), ECL/BCCIL/CCL/NCL/SECL/WCL/MCL

6 Director(l), Cl1., Calcutta

7. Director(T), CIL, Calcutta.
8 Director (Marketing), CIL, Calcuta

9. Chief Vigilance Officer, CIL, Calcutta
10. Chief General Manager, NEC, Guwahati.
1 CGM CIL, Ansal Bhawan, New Delhi
12, CGM(IICM), Kanke Rd , Ranchi

13 CGM(P),/CGM(F), CIL, Calcutta.

14. All RSMs, CIL

Is. GM(F)/TS to Chairman, CIL, Calcutta
16. Dy CME(AW), CIL, Calcutta.



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY

COAL INDIA LIMITED

10, NETAJI SUBHAS ROAD
CALCUTTA-700 001

No. CIL/JJBCCI-V/L L Na 4/96 / % G235 Date : Feb, 2< 1996

NATIONAL COAL WAGE AGREEMENT-V
IMPLEMENTATION INSTRUCTION NO. 4

The Chairman-MD, ECL, Sanctoria

The Chairman-MD,BCCL,Dhanbad

The Chairman-MD, CCL, Ranchi

The Chairman-MD, WCL, Nagpur

The Chairman-MD,SECL, Bilaspur

The Chairman-MD, MCL, Sambalpur
The Chairman-MD, NCL, Singrauli

The Chairman-MD,CMPDIL, Ranchi
The Chief General Manager, NEC, Assam

Sub : OTHER ALLOWANCES

The following provisions in respect of other allowances have been made in National
Coal Wage Agreement - V dated 19th January, 1996 ( Vide Chapter - V).

5.1.0 Washing Allowance:

Employees who will be provided with uniform by the Management will be paid
a Washing Allowance at the rate of Rs.32/- per head per month with effect
from 1.10.1993. In respect of nursing staff, however, the amount of Washing
Allowance payable to them will be Rs.42/- per head per month with effect from
1.10.1993. Where washing of uniforms is arranged by the Management the
Washing Allowance will not be paid.

5.2.0 Transport Subsidy

5.2.1 Employees who do not utilise Company's transport either free or on payment of
nominal or subsidised rate will be paid transport subsidy at the rate of Rs.3.50
per day of actual attendance from 1.10.1993.

5.2.2 In the case of an employee transferred to another Colliery, if such employees is
required to report at the old place of work from where he is required to report

%/ |



5.3.0.

5.4.0

5.4.1

5.4.2

5.4.3

to the new place of work for duty the existing arrangement for transporting
them from the old colliery to the new colliery will continue. He will, however,
get Rs.3.50 per day of actual attendance with effect from 1.10.1993 as long as
he is required to report to the old place of work.

Additional Transport Subsidy

Additional Transport Subsidy/Night Shift Allowance at the rate of Rs.5/- per
day of work will be paid from 1.10.1993 to those in the last shift in night
whether it is called night shift or third shift or C shift commencing from 10.00
P.M./11.00 P.M. or 12.00 mid-night,

Difficulty Allowance
Thin Seam Allowance

Considering the special difficulties of piece-rated and time rated workers
working in the face underground in thin seams the following payment shall be
made :-

Rate of Payment

(i)  Seams above 1.5 m. thickness - NIL
(ii)) Seams of 1 metre to 1.5 metres thickness :

(a)  An amount equal to 5% of revised basic for basket loading and 2.5% of
revised basic for shovelling on to conveyor.

(b)  An amount equal to 2% of the revised basic for time rated and other
piece-rated workers required to work at a place where height is
between 1to 1.5 m.

(iii) Seams below 1 m. thickness : The Management assured that seams
below 1 metre thickness will not be worked till the signing of the next
agreement.

Working in Heavy Watery Conditions - Underground.

Rain coats, gum boots and hoods shall be provided to such of the workmen
who are exposed to heavy watery conditions in underground mines.

Travelling over Steep Gradients

Where travelling over steep gradients exceeds 1000 metres and the average
gradient is in excess of 1 in 3, an allowance of Rs.1.25 per shift will be paid to
each of the workers working in such a mine or district or section with effect

2



5.4.4

5.5.0

Distribution:

from 1.10.1993. Where such travelling exceeds 2000 metres this allowance will
be Rs.2.50 per attendance with effect from 1.10.1993.

NOTE: For this purpose, the average gradient means the level difference
between bottom of pit or incline mouth to the relevant working place, divided
by the plan distance between the two places.

Dust

Workmen exposed to heavy dusty conditions at the place of work will be
provided with "Dust Mask".

City Compensatory Allowance

It was decided that CCA will continue to be paid and/or be payable as per
Govt.of India's order/direction issued from time to time.

NOTE: It is clarified that the employees of Coal
Companies/establishments stationed for duty in Dhanbad and other coalfield
areas, who are in receipt of concessions, such as free fuel/free house etc. wiil
not be entitled to City Compensatory Allowance.

You are requested to take necessary action to implement the above decision.

( C. H. Khisty )
Director (P&IR) &
Qb/Member Secretary, JBCCI-

Director(F)/Director(T), CIL,Calcutta

All Members/Alternate Members of JBCCI-V

Director(Per.), SCCL, PO: Kothagudam Collys. Dist. Khammam (AP)
Director, RM Div. SAIL/IISCO, 10,Camac Street, Calcutta

Vice President, HRM, TISCO, Jamshedpur.

















































JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI/I.1.N0.5./2012/ {3 3 Dated: 20% March, 2012

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO.5

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Diregtor, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

6.0

Sub: Leave & National/Festival Holidays (Chapter-Vi)

National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the
Coal Industry on 31.01.2012 which has come into force w.e.f., 01.07.2011 provides the
following in respect of Leave & National/Festival Holidays (Chapter-VI) :-

ANNUAL LEAVE WITH WAGES

6.1.0

Note:

6.2.0

6.3.0

6.4.0

Annual leave with wages will be continued to be governed by the provisions
of the Mines Act, 1952.

For the purpose of computation of attendance for determining the eligibility

for earned leave, all authorised paid leave (Sick Leave with full pay, Casual
leave with pay. Maternity leave with pay, days of absence on account of
injury arising out of employment or on account of occupational disease with
pay, as well as paid holidays) would be included. These paid leave would,
however, not earn any further leave.

The prevalent practices in respect of Earned Leave, Casual and paid
festival holidays will, however, continue if more favorable.

Accumulation of Earned Leave/annual Leave with Wages.

The existing provisions relating to the accumulation of Earned Leave/Annual
Leave will be 140 days prospectively.

Encashment of Earned Leave.

The workmen will be entitled to get encashment of earned leave at the rate of
15 days per year. On discontinuation of service due to death, retirement,
superannuation, VRS etc. the balance leave or 140 days whichever is less
will be allowed for encashment.

.2
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6.5.0 Sick Leave and Special Leave

6.5.1 The existing provision relating to Sick Leave of 15 days with full pay in
a calendar year will continue. Sick leave with full pay will accumulate
up to 110 days prospectively.

6.5.2 Grant of Special Leave to employees suffering from Heart disease, TB,
Cancer, Leprosy, Paralysis, Renal diseases, H.1.V. and Brain disorder.

6.6.0

6.7.0

You are

(a)

(b)

(c)

Employees suffering from Heart disease, TB, Cancer, Leprosy
and Paralysis, Renal diseases, H.l.V. and Brain diseases shall
be granted leave at 50% of Basic pay, VDA and SDA up to 6
(six) months during the tenure of service period on the basis of
recommendations of the Company Medical Officer or any other
hospital to which the cases may be referred for treatment by
the Management.

It is also agreed that in case of relapse or otherwise
continuance of aforesaid ailments, such of the employees shall
be granted further special leave at 50% of Basic pay, VDA &
SDA up to 6 (six) months during the tenure of service period on
the basis of recommendations of the Company Medical Officer
or any other hospital to which the cases may be referred for
treatment by the Management.

The grant of Special Leave to employees suffering from Brain
disorder will be guided as per provisions of |.1.No.25 dated
01.06.2001 of NCWA-VI.

6.5.3 An employee suffering from Heart disease and advised rest by
Specialist will further be entitled to the above leave with half pay up to
a period of 6 (six) months on the recommendations of the Company
Medical Officer.

Casual Leave with pay

The existing provision regarding grant of Casual Leave incorporated in
clause 7.4.1 to 7.4.6 of NCWA-II will continue to be operative with the
clarifications issued on the subject.

National/Festival Holidays
The existing 8 (eight) National/Festival holidays will continue as at present.

provisions.

Distribution:-

requested to take necessary action to implement the above

e,

DIRECTOR(P&IR) &
MEMBER SECRETARY, JBCCI - IX

1. All members & Alternate members of JBCCI-IX. /()V\/
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-3:-

Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP).
Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
Director(F), ECL/BCCL/CCILUWCL/SECL/NCL/MCL

Director (RD&T), CMPDIL, Ranchi.

Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
Chief Vigilance Officer, CIL, Kolkata.

Executive Director, lICM, Kanke Road, Ranchi.

CGM/TS to Chairman, CIL, Kolkata.

Chief General Manager, NEC

General Manager (F), CIL, Kolkata.

General Manager (MP&IR), CIL, Kolkata

General Manager (P), CIL, Kolkata.

General Manager, CIL, New Delhi.

All Regional Sales Managers, CIL.

Chief Manager (IR), CIL, Kolkata

Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata.
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001
No.CIL/C-5B/JBCCI/I.1.N0.5./2009/ / & 5~ Dated: Z/Lt; May, 2009
=7

NATIONAL COAL WAGE AGREEMENT-VIil
IMPLEMENTATION INSTRUCTION NO.5

The Chairman-cum-Managing Director, ECL Sanctoria

The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi
Sub: Leave & National/Festival Holidays (Chapter-VI)
National Coal Wage Agreement-VIll finalized by the Joint Bipartite Committee for the
Coal Industry on 24.01.2009 which has come into force w.e.f., 01.07.2006 provides the
following in respect of Leave & National/Festival Holidays (Chapter-VI) :-

6.0 ANNUAL LEAVE WITH WAGES

| - 6.1.0 Annual leave with wages will be continued to be governed by the provisions of the Mines

Act, 1952.

Note: For the purpose of computation of attendance for determining the eligibility for
earned leave, all authorised paid leave (Sick Leave with full pay, Casual leave with
pay, Matermity leave with pay, days of absence on account of injury arising out of
employment or on account of occupational disease with pay, as well as paid holidays)
would be included. These paid leave would, however, not earn any further leave.

6.2.0 The prevalent practices in respect of Earned Leave, Casual and paid festival holidays
will, however, continue if more favorable.

6.3.0 Accumulation of Earned Leave/annual Leave with Wages.

The existing provisions relating to the accumulation of Earned Leave/Annual Leave will
be 140 days prospectively.

6.4.0 Encashment of Earned Leave.
The workmen will be entitled to get encashment of earned leave at the rate of 15 days

per year. On discontinuation of service due to death, retirement, superannuation, VRS
etc. the balance leave or 140 days whichever is less will be allowed for encashment.

l»\.L )
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,

KOLKATA-700 001
No.CIL/C-5B/JBCCI/N.1.No.5./2005/ ‘37-\— Dated: 21st July, 2005
—
NATIONAL COAL WAGE AGREEMENT-GF‘
IMPLEMENTATION INSTRUCTION NO.S
The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi
Sub: Leave & National /Festival Holidays {Chapter-VI )

National Coal Wage Ag}eement-VIl finalized by the Joint Bipartite Committee for
the Coal industry on 15.07.2005 which has come into force w.e.f., 01.07.2001 provides
the following in respect of Leave & National/Festival Holidays (Chapter-Vi ):-

6.0 ANNUAL LEAVE WITH WAGES

6.1.0 Annual leave with wages will be continued to be governed by the provisions of the
Mines Act, 1952.

Note: For the purpase of computation of attendance for determining the eligibility
for earned leave, all authorised paid leave (Sick Leave with full pay, Casual leave
with pay. Maternity leave with pay, days of absence on account of injury arising out
of employment or on account of occupational disease with pay, as well as paid
heolidays) would be included. These paid leave would, however, not eamn any
further leave.

6.2.0 The prevalent practices in respect of Earned Leave, Casual and paid festival
holidays will, however, continue if more favourable.

6.3.0 Accumulation of Earned Leave/annual Leave with Wages.

The existing provisions relating to the accumulation of Earned Leave/Annual Leave
will be 120 days prospectively.

6.4.0 Encashment of Earned Leave.
The workmen will be entitled to get encashment of earned leave at the rate of 15
days per year. On discontinuation of service due to death, retirement,

superannuation, VRS etc. the balance leave or 120 days whichever is less will be allowed
for encashment.

Do



6.5.0

6.5.1

8.5.2

6.5.3

6.6.0

Sick Leave & Speclal Leave

The existing provision relating to Sick Leave of 15 days with full pay in a calendar
year will continue. Sick leave with full pay will accumulate upto 100 days
praspectively.

Grant of Special Leave to employees suffering from Heart disease, TB, Cancer,
Leprosy, Paralysis, Renal diseases, H.l.V. and Brain disorder.

(a) Employees suffering from Heart disease, TB, Cancer, Leprosy and
Paralysis, Renal diseases, H.|.V. and Brain diseases shall be granted leave
at 50% of Basic pay, VDA and SDA upto (B) six months during the tenure of
service period on the basis of recommendations of the Company Medical
Officer or any other hospital to which the cases may be referred for
treatment by the Management.

(b) It is also agreed that in case of relapse or otherwise continuance of
aforesaid ailments, such of the employees shall be granted further special
leave at 50% of Basic pay, VDA & SDA upto (6) six months during the
tenure of service period on the basis of recommendations of the Company
Medical Officer or any other hospital to which the cases may be referred for
treatment by the Management.

(€) The grant of Special Leave to employees suffering from Brain disorder will
be guided as per provisions of 1.I.No.25 dated 1.6.2001 of NCWA-VI.

An employee suffering from Heart disease and advised rest by Specialist will
further be entitled to the above leave with half pay upto a period of 6 months on the
recommendations of the Company Medical Officer.

Casual Leave with pay
The existing provision regarding grant of Casual Leave incorporaled in clause

7.4.1 10 7.4.6 of NCWA-Il will continue to be operative with the clarifications issued
on the subject. -

RS
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6.7.0 National/Festival Holidays
The existing eight National/Festival holidays will continue as at present.

You are requested {o take necessary action to implement the above provisions.

Youyrs faithfully, 7

v’

( Md. Salim Uddin )
Director(P&IR) &

CYMe/nber Secretary, JBCCI-VII
\

A\

\

Distribution; >

All Members & Alternate Members of JBCCI-VII
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P)
Director(Personnel), ECL/BCCL/ICCL/WCL/SECL/NCL/MCL
Director(Finance) CIL, Kolkata,Director(0),CMIDIL Ranchi
Director{Technical)/Director(Marketing), CIL, Kolkata

CGM, NEC,Guwahati/CGM, DCC, Dankuni

Executive Director(IICM) Kanke Road, Ranchi

CGM, CIL, Ansal Bhawan, New Delhi

CGM(P)/CGM(F), CIL, Kolkata

All RSMs

GM(F)/TS to Chairman, CIL, Kalkata

Dy PM(AW), CIL, Kolkata












JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 001

No.CIL/JBCCI-V/I.I.No.5 /?«G?‘LI Dated: 22nd Feb.'96

The
The
The
The
The
The
The
The
The

NATIONAL COAL WAGE AGREEMENT-V

_________________ o —— s e ——————

IMPLEMENTATION INSTRUCTION NO.5

Chairman-MD, ECL, Sanctoria
Chairman-MD, ,BCCL,Dhanbad
Chairman-MD, CCL, Ranchi
Chairman-MD, WCL, Nagpur
Chairman-MD, SECL,Bilaspur
Chairman-MD, ,MCL, Sambalpur
Chairman-MD, NCL, Singrauli
Chairman-MD, CMPDIL,Ranchi

Chief General Manager, NEC, Assam.

Sub: Leave and National/
Festival Holidays.

National Coal Wage Agdreement-V finalised on 19th

January, 1996 has provided the following in respect of Leave and
National/Festival Holidays vide Chapter-VI :-

1.0
1.1

Annual leave with wages
Annual leave with wages will be continued to be governed by
the provisions of the Mines Act. (Clause 6.1.0)

Note: For the purpose of computation of attendance for
determining the eligibility for Earned Leave, all autho-
rised paid leave (Sick Leave with full pay, Casual Leave
with pay, Materni®y Leave with pay, days of absence on
account of injury arising out of employment or on account
of occupational disease with pay as well as paid holidays)
would be included. These paid leaves would however not earn
any further Jleave.

The prevalent practices in respect of Earned Leave, Casual
Leave and paid Festival Holidays, will however, continue if
more favourable.

Q- | )




1.3 Accumulation of Earned leave/Annual leave with
wages. (Clause 6.3.0)

1.3.1 The existing provisions relating to the accumulation of
Earned leave/Annual leave will be upto 80 days

2.0 Sick leave

.2.1.1 The existing provisions relating to Sick Leave namely 15

’ days with full pay in a calender year will continue. Sick
leave with full pay will accumulate upto 70 days.(Clause
6.4.1)

N,

34 Grant of Special leave to employees suffering from Heart

disease, T.B., Cancer, Leprosy and Paralysis. <(Clause
. 6.4.2)

a) Employees suffering from Heart disease, T.B., Can-

cer, Leprosy and Paralysis shall be granted leave at

50% of basic pay, F.D.A., V.D.A., and S.D.A., upto &6
(six) months during the tenure of service period on the
basis of recommendations of the Company Medical Officer
or any other Hospital to which the cases may be re-
ferred for treatment by the Management.

b) It is also agreed that in case of relapse of afore-
said ailments(Heart disease, T.B., Cancer, Leprosy

and Paralysis), such of the employees shall be granted::. .

further leave at 50% of basic pay, FDA, VDA and SDA )
upto B8 (six) months during the tenure of service period
on the basis of recommendations of the Company Medical
Officer or any other Hospital to which the cases may be

referred for treatment by the Management with immediate
effect.

4.0 Casual leave with pay (Clause 6.5.0)

4.1 The wexisting provisions regarding grant of Casual Leave

incorporated in Clause 7.4.1 to 7.4.6 of NCWA-II quoted

, below will continue to be operative with the «clarifica-
tions issued on the subject. ~—

”
"7.4.1 Provision regarding grant of casual leave shall be
regulated as indicated below:

r

N x
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Seven days casual leave per annum i.e., per calendar
vear will be allowed to employees with effect from
1-1-1979 who do not have such benefit of casual leave
at preséent.

In addition, the employees referred to in clause 7.4.2
above will be allowed four days' casual leave per
calendar year subject to the condition that this would
be off-set against the additional annual leave that
may become due as a result of amendment of the Mines
Act as and when such amendment is enacted into law,.

Since there has been delay in the finalisation of the
revised wage agreement, the four days’ casual leave
referred to in clause 7.4.3 above due to the employees
in question during the calendar year 1979 will be
carried forward to 1980 and the employees will be
allowed to avail of the same during the year along
with the earned leave or otherwise.

-

The casual leave is intended to meet special circum-
stances, which c¢annot be foreseen. Ordinarjly, the
previous permission of the officer specified by the
Management in each unit/establishment/departménl.shall
be obtained before such leave is taken. But when this
is not possible, the said officer, as far as possible
practicable, should be informed in writing of the
absence and of the probable duration of such absence.

Employees who are already entitled to casual leave
under the existjing conditions of service will continue
to enjoy the same.”

National/Festival Holidays. (Clause 6.6.0)

bt
A T

€ aw
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The existing 8(eight) National/Festival Holidays will cont-
inue as at present.

Out of the existing 8 (eight ) National/Festival Holidays
i.e., "Republic Day"(26th January)",Independence Day”(15th
August) "Gandhiji’'s Birth Day (2nd October) and Miners' Day
(Ist May) will be observed as Paid Holiday through-out the
Industry. As regards the remaining 4(four) holidays, it
will be decided at Subsidiary level in consultation with
their unions.

You are requested to take necessary action to imple-
ment the above provisions of NCWA-V eement .

( C.H. Khisty
Director (P&IR) &

Distribution (;>ﬁ§;5L Member Secrot JBLCI-V
>

14)

Director(F)/Director(T), CIL, Calcutta
All Members/Alternate Members of JBCCI-V
Director(Per.), SCCL, PO: Kothagudam Collys.Dist.Khammam(AP)
Director RM Div. SATIL/IISCO, 10,Camac St.,Calcutta
Vice President ,HRM,TISCO,Jamshedpur.
Director(Per.), ECL/BCCL/CCL/WCL/SECL/NCL
Director(0), CMPDIL, Ranchi/Director(T), MCL,Sambalpur
TS to Chairman, CIL, Calcutta/Director(T),CIL,N.Delhi
General Manager, DCC,Dankuni/GM(P&IR), WCL/CMPDIL/MCL
CGM(S&M), CIL, Calcutta/all RSMs,CIL
Chief of Finance, CIL, Calcutta
CGM(P) ,/GM(IR) CIL, Calcutta.
Dy .CPM(AW), CIL, Calcutta
Exe.Director(vig.), CIL, Calcuttsa.




































JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI/.1.N0.6./2012/ {3y Dated: .20 March 2012

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO.6

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Return Railway Fare and Leave Travel Benefit (Chapter-VIl)

National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the
Coal Industry on 31.01.2012 which has come into force w.e.f., 01.07.2011 provides the
following in respect of Return Railway Fare and Leave Travel Benefit (Chapter VIi):

7.1.0 R.R.F.JL.T.C.

7.1.1

Note:

7.1.2

Currently employees are entitled to LTC & LLTC once in a block of 4 years. LTC
may be availed of for 4 tickets maximum and up to a distance of 750 kms. Each
way in lieu of home town or more if the home town is more than 750 kms., from
the place of duty. Alternatively, the employees who have not opted for LTC are
eligible to receive RRF for outgoing and return journey to their home town for
self only according to their entitlement every year under RRF scheme. Besides,
they are also entitled to LLTC in a block of 4 years (in lieu of RRF for self in a
block of 3 years — the 4th year RRF being set off against LLTC).

(@) Those employees who are availing RRF may opt for LTC in lieu of
RRF on or before 31.12.2011.

(b)  Those employees who join after signing of this agreement will not be
entitled for RRF but will avail L.T.C.

The existing system with regard to payment of L.L.T.C/L.T.C/R.R.F. will
continue.

7.2.0 LONG LEAVE TRAVEL CONCESSION

7.2.1

The existing distance of 1700 kms each way in respect of block of 4 years Long

Leave Travel Concession will continue.

o
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-2:-

The maximum number of units that can be availed of the above benefit will be
equal to 4(four) adult tickets.

Where both wife and husband are employed in the same coal company, they will
be jointly entitled to LTC/LLTC benefit subject to a maximum of 6 (six) adult units
or actual number of family members of the workman concerned, whichever is
less, falling within the scope of the term “Family” as laid down in the existing
rules.

7.3.0 CLASS OF ENTITLEMENT

Distribution:-
All members & Alternate members of JBCCI-IX.

Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP).
Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

Director (RD&T), CMPDIL, Ranchi.

Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
Chief Vigilance Officer, CIL, Kolkata.

Executive Director, ICM, Kanke Road, Ranchi.

CGM/TS to Chairman, CIL, Kolkata.

Chief General Manager, NEC

General Manager (F), CIL, Kolkata.

General Manager (MP&IR), CIL, Kolkata

General Manager (P), CIL, Kolkata.

General Manager, CIL, New Delhi.

All Regional Sales Managers, CIL.

Chief Manager (IR), CIL, Kolkata

Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata.

7.3.1 In view of the change in wage structure, the entitlement of First class (Non-AC)

fare will be Rs.16419.32- (basic pay) per month in respect of RRF and
Rs.16562.16 (basic pay) per month in respect of Leave Travel
Concession/L.L.T.C. In other words, employees drawing a basic pay of less than
Rs.16419.32 (basic pay) per month will be entitled to RRF of Sleeper (Non AC)
class and in respect of LTC/LLTC those drawing basic pay less than
Rs.16562.16 per month will be entitled to Sleeper (Non AC class). Other
conditions shall remain the same.

You are requested to take necessary action to implement the above provisions.

Q, n';‘) \/vk’idz
( RMOKAN DAS )
DIRECTOR(P&IR) &

MEMBER SECRETARY, JBCCI - IX

0 >g



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

NO.QIL/C-SB/JBCCI/I.I.N0.6./2009//(/?é Dated: /2;7éh May, 2009

NATIONAL COAL WAGE AGREEMENT-VIII
IMPLEMENTATION INSTRUCTION NO.6

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Return Railway Fare and Leave Travel Benefit

National Coal Wage Agreement-VIll finalized by the Joint Bipartite Committee for the
Coal Industry on 24.01.2009 which has come into force w.e.f., 01.07.2006 provides the
following in respect of Return Railway Fare and Leave Travel Benefit (Chapter VII):

71.0 R.RF.J/L.T.C.

7.1.1 Currently employees are entitled to LTC & LLTC once in a block of 4 years. LTC may
be availed of for 4 tickets maximum and upto a distance of 750 kms. Each way in lieu
of home town or more if the home town is more than 750 kms., from the place of duty.
Alternatively, the employees who have not opted for LTC are eligible to receive RRF
for outgoing and return journey to their home town for self only according to their
entitlement every year under RRF scheme. Besides, they are also entitled to LLTC in a

. block of 4 years (in lieu of RRF for self in a block of 3 years — the 4th year RRF being
set off against LLTC).
J) Note : _
' (a) Those employees who are availing RRF may opt for LTC in lieu of RRF on or
before 31.12.2010.
7 (b) Those employees who join after signing of this agreement will not be entitled
for RRF but will avail L.T.C. '

7.1.2 The existing system with regard to payment of L.L.T.C/L.T.C. R.R.F. will continue.
7.2.0 LONG LEAVE TRAVEL CONCESSION
7.2.1 The existing distance of 1700 kms each way in respect of block of 4 years Long Leave

Travel Concession will continue.
A2



7.2.2

7.2.3

7.3.0

7.3.1

Distribution :-

2:

The maximum number of units that can be availed of the above benefit will be equal to
4(four) adult tickets.

Where both wife and husband are employed in the same coal company, they will be
jointly entitled to LTC/LLTC benefit subject to a maximum of 6 (six) adult units or actual

_ number of family members of the workman concerned, whichever is less, falling within

the scope of the term “Family” as laid down in the existing rules.
CLASS OF ENTITLEMENT

In view of the change in wage structure, the entitiement of First class (Non-AC) fare
will be Rs.8736/- (basic pay) per month in respect of RRF and Rs.8812/- (basic pay)
per month in respect of Leave Travel Concession/L.L.T.C. In other words, employees
drawing a basic pay of less than Rs.8736/- (basic pay) per month will be entitled to
RRF of Sleeper (Non AC) class and in respect of LTC/LLTC those drawing basic pay
less than Rs.8812/- per month will be entitled to Sleeper (Non AC class) Other
conditions shall remain the same.

You are requested to take necessary action to implement the above provisions.

@wﬂ&/

(R.MOHAN DAS )
DIRECTOR(P&IR) &

MEMBER SECRETARY, JBCCI - VIII

o > g

1) All members & Alternate members of JBCCI-VIil.

2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).

3) Director (Personnel), ECL/BCCL/CCLUWCL/SECL/NCL/MCL

4) Director(F), ECL/BCCL/CCL/IWCL/SECL/NCL/MCL

5) Director (RD&T), CMPDIL, Ranchi.

6) Director (P/A&W), SCCL, P.0O.-Kothagudem Collys., Distts. Khamam (AP).
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).

_8) Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.

9) Chief Vigilance Officer, CIL, Kolkata.

10) Chief General Manager, NEC/DCC.

11) Chief Geneéral Manager (F), CIL, Kolkata.

12) Chief General Manager (MP&IR), ClIL, Kolkata
13) General Manager (P), CIL, Kolkata.

14) Executive Director, 1ICM, Kanke Road, Ranchi.

. 15) Chief General Manager, CIL, New Delhi.

16) CGM/TS to Chairman, CIL, Kolkata.
17) All Regional Sales Managers, CIL.
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10.NETAJ!I SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-58/JBCCI/.1.N0 6./2005/ 3% Dated: 21st July, 2005

~
NATIONAL CCAL WAGE AGREEMENT-VII >3
IMPLEMENTATION INSTRUCTIQON NO.6

The Chairman-cum-Managing Director, ECL Sanctoria

The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bitaspur
The Chairman-cum-Managing Director, NCL Simgrauli
The Chairman-cum-Managing Director, MCL Sambalpur
The Chairman-cum-Managing Director, CMPDIL Ranchi

Sub: Return Railway Fare and Leave Travel Benefit

National Coal Wage Agreement-Vii finalized by the Joint Bipartite Commitiee for the
Coal Industry on 15.07.2005 which has come into force w.e.f., 01.07.20Q1 provides the
following ,1 respect of Return Railway Fare and Leave Travel Benefit (Chapter Vil):-

7.1.0 R.R.FJLTC.

7.1.1 Currently employees are entitied to LTC & LLTC once in a block of 4 years. LTC
may be availed of for 4 adult units maximum and upto a distance of 750 kms.
Each way in lieu of home town or more if the home town is more than 750 kms.,
from the place of duty. Alternatively, the employees who have not opted for LTC
are eligible to receive RRF for outgoing and return journey to their home town for
self only according to their entitlement every year under RRF scheme. Besides,
they are also entitled to LLTC in a block of 4 years (in lieu of RRF for self in a
block of 3 years - the 4Th year RRF being set off against LLTC).

Note :

(a) Those employees who are availing RREF may opt for LTC in lieu of RRF on or
before 31.12.2005.

(b)  Those employees who join after signing of this agreement will not be
entitied for RRF but will avail L.T.C.

7.1.2 The existing system with regard to payment of L.L.T.C/L.T.C.R.R.F. will
continue.

7.2.0 LONG LEAVE TRAVEL CONCESSION




7.2.1

7.2.2

723

7.3.0

7.34

:2:

The existing distance of 1700 kms. Each way in respect of block of 4 years Long Leave

Travel Concession will continue,

The maximum number of units that can be availed of the above benefit will be
4(four) adult units.

Where both wife and husband are employed in the same coal company, they
will be jointly entitled to LTC/LLTC benefit subject to a maximum of B8 (six)
adult units or actual number of family members of the workman concerned,
whichever is less, falling within the scope of the term “Family” as laid down in
the existing rules.

CLASS OF ENTITLEMENT

in view of the change in wage structure, the entitiement of First class (Non-
AC) fare will be Rs. 5800/- (basic pay) per month in respect of RRF and
Rs.5850/- (basic pay) per month in respect of Leave Travel
Concession/L.L.T.C..In other words, employees drawing a basic pay of less
than Rs.5800/- (basic pay) per month will be entitled to RRF of Sleeper {Non
AC) class and in respect of LTC/LLTC those drawing basic pay less than
Rs.5850/- per month will be entitled to Sleeper (Non AC class). Other
conditions shall remain the same.

You are requested to take necessary action to implement the above provisions.

Yours faithfully, _-

| v s\\"\w

~  (Md. Saiim Uddin )
% & Director(P&IR) &
,”\' Member Secretary, JBCCI-VI

Distribution:
All Members & Alternate Members of JBCCI-VII

Chairman-MD, SCCL, PO: Kothagudam Callys. Dist. Khammam (A.P)
Director{Personnel), ECL/BCCL/CCL/WCI/SECL/NCLMCL

Director(Finance) CIL, Kolkata / ] ;7% etor” Co)Cprf DL, Lmeha

Director{Technical)/Qirector(Marketing), CIL, Kolkata .

CGM, NEC,Guwahati/CGM, DCC, Dankuni

Executive Director(lICM) Kanke Road, Ranchi

CGM, CIL, Ansal Bhawan, New Delhi

CGM(PYCGM(F), CIL, Kolkata

All RSMs

GM(F)/TS to Chairman, CIL, Kolkata

Dy.PM(AW), CIL, Kolkata

¢



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMNITED,
10, NETAIF SUBHAS ROAD,
CALCUTTA-700 001

*.0 CIL/C-5B/JBCCI-V'I/1.1. No.06/2001/ = 4 Dated, Sth Januaiy, 2001

NATIONAL COAL WAGE AGREEMENT -VI
IMPLEMENTATION INSTRUCTION NQ 6.

il
The Chairman-cum-Managing Director ECL.  Sanctona
The Chairman-cum-Managing Director BCCL Dhanbad
The Chairman-cumi-Managing Dircctor CCL  Ranchi
The Chairman-cum-Managing Director WCL Nagpur
The Chairman-cum-Managing Director SECL Bilaspur
The Chairman-cum-Managing Director NCL  Singrauh
The Chairman-cum-Managing Director MCL  Sambalpur
The Chairman-cum-Managing Director CMPDIL Ranchi

Sub : Return Railway Fare And Leave Travel Benefit
( Chapter -V of NCWA-V])

1.0 The following pravisions in respect of Return Railway Fare and Leave Travel benefit
r.zve been made in National Coal Wage Agreeinent-Vl1 finalised by the Joint Bipartite
Commnttee for the Coal Industry on 23rd December. 2000 (vide Chaprer-Vil) :-

20 RRFJ/LT.C.(Clause7.1.0)

- Currently employees are entiiled 1o LTC & LLTC once in a block of = years LTC
may be availed of for 4 adult units maximum and upto a distasice of 750 k. each
way in lieu of home town or more if the home town is more than 750 kms om the
place of duty. Alternatively, the employees who have not opted for LTC are ehyible
to receive RRF for outgoing and return journey to their home town 1e: scit only
according to their entitlement every year under RRIF scheme. Besides, they arc also
entitled to LLTC in a block of 4 years (in licu of. RRF for self in a block of 3 ycus -
the 4th year RRF being set off against LLLTC) ( Clause 7.1.1)

NOTE:(a)  Those employces who are availing RRF may opt for LTC in licu of
RRF on or before 31.12.2001
(b) Those employees who join after signing of this agreement wili not i
entitted for RRE but will avad 11C

t 2
i

The exsting svstem with segand 10 payment of  LLTC/LTCRRE il continue
Claunse 7.1.2 TUN S
( ) SRS\t \ S



3.0
3.1

3.2

3.3

4.0
4.1

22

LONG LEAVE TRAVLEL CONCESSION:( Clause 7.2.0

The existing distance of 1700 Kms each way in respect of block of 4 rears Long
Leave Travel Concession will continue ( Clause 7.2.1.)

The maximum number of units that can be availed of the above benelit will be 4
(Four) adult units { Clause 7.2.2)

Where both wile and husband are employed in the same coal company, they will be -
jointly entitled to LTC/LLTC benefit subject to a maximum of 6 (six) adult unnts o
actual number of family meinbers of the woikman concerned, whichever is less, faliay
within the scope of the "Family” as laid down in the existing rules.{ Clause 7.2,5 )

Class of Eatitlement ( Clausc 7.3.0)

In view of the change in salary structure, the entitiement of First class (Noti-AC) tuiv
will be Rs.3532/- (basic pay) per month in respect of RRF and R:.3575/- (hasic pay
per month i respect of Leave Travel Concession/LAT.C. In other words. einplovec.
drawing a basic pay of less than Rs 3532 - (basic pay) per monih will be ¢ uitded to
RRF of Steeper (Non AC) class and in respect of LTC/LLTC those drawing tasic pua
less than Rs.3575/- p.m. will be entitled to Sleeper(Non AC) class. Other condition:s
shall remain the same.( Clause7.3.1)

Necessary action to implement the above provisions may be taken

Encls: As above.

| (CHKHISTY) Si'l"
- DIRCCTOR(P&IR) & |
“IENBER SECRETARY JBCCi-vi)

Distribution -

1 All Members & Alteinate Members of JBCCI-V]

2. Chairman-MD, SCCL, Kothagudem Coliys., Dt. Khamman, A.P.
3. Vice President,(HRM), TISCO, Jamshedpur ‘

4. Managing Director, IISCO, Burnpur, Dist:Burdwan.

5. Director(P), ECL/BCCL/CCL/NCL/SECL/WCL/MCL
6. Director(F), CIL, Calcutta

7. Director(T), CIL, Calculla.

8 Director (Marketing), CIL, Calcutta

9. Chief Vigilance Oflicer, CIL, Culeutta

10. Chief General Manager, NEC, Guwahan

11, CGM CIL, Apsal Bhawan, New Delh

12 CGM(IICM), Kanke Rd , Ranchi

13 COMPY/COM(E), CIL, Caleutta

14, Al RSMs, CILL

15 GM(FY TS to Charrman, CIL, Calcutta

16. Dy. CME(AW), CIL, Calcutta.



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
CALCUTTA-700 001
No.CIL/JIBCCI-V/I.1.No.6 / Dated: 22nd Feb.'86

NAT1ONAL COAl. WAGE AGREEMENT-V

IMPLEMENTATION INSTRUCTION NO.6

The Chairman-MD, FCL. Sanctoria

The Chairman-MD, ,BCCL, Dhanbad

The Chairman-MD, CCL, Ranchi

The Chairman-MD, WCL, Nagpur

The Chairman-MD, SECL,Bilaspur

The Chairman-MD, ,MCL, Sambalpur

The Chairman-MD, NCL, Singrauli

The Chairman-MD, CMPDIL,Ranchi

The Chief General Manager. NEC, Assam.

Sub: Return Railway fare and Leave
Travel benefit
National Coal Wage Agreement-V finalised on ‘19th
January, 1996 provides the following in respect of Return Railway
fare and Leave Travel benefit (Vide Chapter-vII). :-

1.01 Currently employees are entitled to LTC & LLTC once in
a block of 4 years. LTC may be availed of for 4 adult
units maximum and upto a distance of 750 Kms. each way
in lieu of home town or more if the home town is more
than 750 Kms. from the place of duty. Alternat}ngY.
the employees who have not opted for LTC are elxglb}e
to receive RRF for outgoing and return journey to their
home town for self only according to their entitlement
every vyear under RRF scheme. Besides, they are also
entitled to LLTC in a block of 4 years (in lieu of RRF
for self in a block of 3 years - the 4th year RRF being
set off against LLTC). .

NOTE: Tt is agreed that those employees who are ava!l
ing RRF will be given one more chance to opt for LTC in
lieu of RRF on or before 30.6.1996.

1.02 The existing system with regard to payment of
RRF/LTC/LLTC will continue.

Q,




2.0 L.L.T.C.

2.1 The existing distance of 1700 Kms. each way in respgct
of block of 4 years Long Leave Travel Concession will
contl inue. )

2.2 The maximum number of units that can be availed of the
above benefit will be 4(four) adult units.

2.3 Where both wife and husband are employed in the same
coal company,ithey will be jointly entitled to LTC/LLTC

benefit subject to a maximum of 6(six) adult units or
actual number of family members of the workman concerned
whichever is less, falling within the scope of the
"Family” as taid down in the existing rules.

2.4 Class of Entitlement.

In view of the change in salary structure, the entitle
ment of First Class Railway fare will be Rs.1830/-
(Basic pay) per month in respect of RRF and Rs.1854/-
(Basic pay) per month in respect of Leave Travel Con-
cession/LLTC. In other words employees drawing a Basic
pay of less than Rs.1830/- (Basic pay) per month will
be entitled to RRF of Second Class and in respect of
LTC/LLTC those drawing less than Rs.1854/- (Basic pay)
ber month will be entitled to Second Class.Other condi-
tions shall remain the same.

3.0 All  other conditions relating to RRF, LTC and LLTC
remaining the same excepting the class of entitlement
as mentioned in para 2.4 above, payments may be . regu-
lated with reference to the following Implementation
Instructions ( copy enclosed):-

i) NCWA-III (I1.I.No.3/83/1895 dated 30th Nov.,1983
ii) NCWA-TIT (GM 11/84/56 dated 3rd April, 1984
11i) NCWA-III (I.I.No.23/84/244 dated 23rd Apri, 1984
iv) NCWA-III (1.I1.No.36/84/858 dated 2nd Aug., 1984

You are requested to take necessary action to implement
the above provisions of NCWA-V relating to RRF, LTC &
LLTC.

( C.H. Khisty )
Director (P&IR)
, Member Secretary.JBCC[-V
Distribution e
_____________ =
1) Director(F)/Director(T), CIL, Calcutta
2) All Members/Alternate Members of JBCCI-V
3) Director(Per.), SCCL, PO: Kothagudam Collys.Dist. Khammam(AP)
4) Director RM Div. SAIL/IISCO, 10,Camac St.,Calcutta
5) Vice President,HRM,TISCO, Jamshedpur
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CCIVT EIPaxTITS CCOLiITT:. SO THE COnl IiDUSTY
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20, wzcoji oubnas soedy
Calzoutie-7. . (1.
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A

BATICHAL CO.L Wudsd . 3tdd SUT-IIT

I3 Ll SNTATICN T L UCTION 10.3,

1) Zhiiacsn~-cun-liinaging Dirsetor, .., Sanctoria.

2) -.ilauen-cwnd,anaging Director, BCC., Dhanbad.

3) Zouiauen-cum-dianaging Director, CCL, Ranchi.

4) Thuiimnan-cwa-licnzging Director, Cu, Hagpur.

5) Chuimman-cum-l.xnoging Director, C&¥DIL, Ranchi.

6) Geoni:ral hanager, K3C, kergherita, ..ssam,

7), T.eisman-cum-t.ansging Dircector, Singereni-Colliieries
Cunwpany Lid., ¥.C. Xotliagudem Coliieries dist. Khausan,
~andhrs kradesh, - .

8) Vic: President .{C), TISCC, Camshiedpur.

9) Geaieral Manager (P&as), IISCO, Burnpur.

10) Cheirman, Demodacs Valley Corporation, Bhavani Bharan,
Alisore, Calcutta-700027.

Subs; Iplemzntation Instsuctions in
' respact of .leturn -wilway Fare
& Leave Tcav~i Benstcit, '

ls PUCVISIONS IN WCHA-IIT Ti s 0T L
RETVIE AT Y Fard 4D LR T Vi .
BUHEFIY (Clauses 7.1 to 7.5).

ECWA~III provides as foiiows -

"ABTURE RaluinY FaRD & LiaVS TRAVIL BSNESIT:

1.1 Currently the'em;loyecs: are eligible receive

rajiway fare -foroutgeing and return journzys to taelr
i:ome town for self only accordiag to their entit}emcnt
cvery ycar and to any place in Iadia upto 1500 Ris oech
way with family limited to 3.5 units once’in 4 y2ars in
lieu of Kecturn Kailway Farc.
7.2 ."In view of thc revision of the salary structur
~ the untitlemoent to first class railwvay travel wow.d nov
be 1.670/— pem. in tescoct of R...F. and i5.685/- Deue in,

...

T P, -



'. cxirclse once for all zither tc avail kcturn .<ai.t.\ray Farc
Zor sclf for sach/during thc 3 ycars in a period of 4 yetrs

ressect 'of Lzave Tr avel Concossion., ii ozl woids, '
@ ..oyces draving @ bacic rav of iuss than 55.670/- ..M.
Wi pe cntitled to Keilefo 0L sccond c¢l.ss and in M,:a cet
of L.T.C. taosc drawing less the! E.6L5/- eif. il he 1.
cintitled to szcond class, Cthex soncitions shall rrzzin

£l sanwz.

'..’:.1 In resuect <ol 4 year .Lony Leave Travsl Conc:ission
1y lieu ol Re:kedd., the e.)':..at:m distanc.. has bown agreed
tu be increus G tc 1700 His_ c,g.cn way.

/....2 Ths aximum numbsasr o waits tiaat can avui.. o thc
Love Denoiit will bc. 4 adglt units.:

7e¢3e3 Wnare both .~ri:.\. and husLand ars ahployed 1.1 Tae .
sume cozl company they will be jointly centitled to LLTC

p.ncfit subjuct to a muximum of 6 adults or actual aumicr
o fuaily members of the worliman ¢oncarned, whichovir is
1css, f£alling vithin thoe scope of the. 'chu..u.y' a8 laid -,
down in thc \,xisting rulics.

7.3.4 In casc any cluloyec has alreudy availzd ol LLIC

© 26r-1500 13.s beiore this- Agreement ‘actualiy-comes -into e EE R

forcc ths additionzl Zacility of incr.aszd distance will
not bs availablc. -

'I.ﬁ.‘ ::.;l.'.:'/l...T.C

Tebol In licu of the sxisting arrcnjuacnts for slctum

iailway Fare for the worlman concernced, an alicenative
arrr.ngoment of Loave Trivel Concession dor tho, fwadly.

L.to a maximun of 4 aduit units, can bo availczd of, for

visiting home¢ town once in a blocil of 4 y,c.;., (in licu of

Ry for,self in & block of 3 yuars, thc {ourth vear's

w4 peing sot off against LLTC) .- I the amgloyess whither
catitled to «.ui.¥ or not, so desirc they may wisit any

other place upto a?istmc; of 750 W.s ecach-way.-in--licu

i _home town. {

14,2 an option will be given to the ﬁmaloy;_s to

or, for availing LTC for a family of four adult units u.to

.750 Kb.s or morc 1Z-the home towm is. more than 750 R:s

awvay from th. place Qi duty. Such optjon will bu ‘.:m-:u
aad irrowocablad during the pcriod of Agrcoement..

Tehe3 In cdsc any cmployce has availed A facility
hoiors the signing of the agrémment and if and +fhica A
o.ts to the LTC i.e 750 Kus, the facility alrczdy cvailced



.

o0& will be aajusted and only the remaining units/a?ou:t
will be payable to him as and when he undertakes thc
750 KMs L.T.C.

7.5 Other provisions rulating to LLTC will be as pes
che existing rules ¢ d proccdurces. ® '

2. - From thc abové it will be sccon that the following
improvaments have becn made in NCWA-III over NCWA-IX:

(a) In regspect of Long Leave Travel Concession oncc
in 4 ycars, the existing limit of 1500 KMs cac:
way has been agreed to bc increased to 1700 ¥is
cach way. R

For purposes of LITC thc existing aumber oI
tnits who can avail of this facility hes bexn
increased to 4 adult units from 3.5 units.

(b) A ncw provision of LIC for visiting home town
or any other place if they so desire upto 2
distance of 750 KMs each way in licu of hcme
town has becen introduced once in a block of
4 ycars with family (i.e. in lieu of RRF for
self in a block of thrac ycars, the fourth
yecar's RRF being sct off against LLTC). This
Leave Travel Concession can be availed of by
sclf a2nd fuaday nnwl seinmun of 4 adult unite.

This oeonctit is, nowever, in lieu of RRF fcr
self in a block of 3 years. : '

2.1 It has also been provided that such of thuse armplcycss

who arc cligible tc avail aRF and who wish to continue to avail

Of this bencfit can contirae to avail of 'RF, but not both

RRF and LTC. :

2.2 A provision has, therefore, pecn made in the Agreccent
that an opticn will bz given tu thac omployees to exercise once
for all cither to avail RRF for sclf for cach ycar during 3

years in a pericd of 4 years or, for availing LTC for a focily
Of 4 adult units uptc 750 RMs or morc if the home town is —cre
than 750 KMs away from the place of duty. 3uch option will =c

final and irrevocable during the period of the Agrecment.

3. For purposes of emplcyces excrcising their option, &
form has been devised for adopticn on a unifcrm basis. all .
employees who are eligible to RRF should be required to, excrcisc
their opticn in the ericlosed form latest by 31st January, 19E4.

In casc any cmployee eligible t« RRF wishes tc avail LTC _
immediatcly hc should be allowed that benefit only after gotting
his optidn., The cption should be cyclostyled or printed an;,FhG
Option Forms should be filed in the Pcersonal Folders of {niivi-
dual employccs. :

et -




1o howwvor do not ot for L.T.C, will coatloue

Buploycss i . 11 conts
4 as por oxisting rules, raguentihons

to enjoy the facility of &
and row.durys,.

4. It hes aiso besn provided vide Clousce 7.6.3 th:E if Ekfu
any m:loy<e has availod & facility herore the sign??# 97P~dﬁ
Aagrsawent f.c. 11.31.1900 cad 15 _gnd snen ne osts Eq cgu_blr‘ok
750 1.8, the faciiity elrseady availad o. sill be adjusted CJ&
onlw the rimaining units/amount will ke payable to him as znd
whoa ho undertzkes the 750 Idis LTC, In othar words, if o
anolovec has availud of XF facility Zor s=lf during 1983 prior
to tu- signing of the -grocmont and if ha opts foro LIC Lo go to
ths home tevm or 750 Iis, hc will be ciigible cnly te 3 ticicts

4 ot I

5. - In so far .as LLTC is concurned, in casu sny aaployas
has «oowzdy availed of LLTC for 1500 Ris buforc the signing of
thae w.reulent i.c. 11.11.1983, the additionailfucilitg of .
incrcuscd distance viz. 1700 Is will ndc be available (vide
Ciavss 7.3.4). But those who.hava.avciled of LLIC after
12.11.1963 till tnc date of issue of this circular and wiwse
clein cases are pending ray cither claim the actual amcunt or
mount upto 1700 s cach way, whichever is less zecurdipg o

Lulos, . - i et e et e
e ) ) .
6.  “"From Clause,7.5 of tic agroaacnt it will-be scen that

-othir provisions™rilating to wlIC will be- as-per -the-coxisting
‘rulcs and proccdures. Similarly, under clause 7.2 in res.cet of
R adG LTC othar ¢onditions shall romain the samc, Ffrom dids

it is-evident that zll the ¢xisting rulcs, rogulations and
circulars governing tas LO/LTC ~nd LLTC will continue to o

mada -anslicable, In this cc.onoction I.I. %.:.20 dated 13.2.1960,
I.I.i0. 27 dated 15.3.1960,. I.31.i70.29 doted '17.4.19680, I.I.10.32
dated 22,6,1980, snnexure 'D' issuad by thc Naabar Suexelaly,. ...
JBCCI-II may please bs ruferied o (cupiss enclosed for ready '
Fel¢rence) . B ' '

7. 7 Wxth rigard te the cntitlement for rail travel,provision
has begn made in Clausé™7.2 that whilc in respeet of iceturn itail-
way farc for sclf.only thc entitlemznt toc first class railvmay
truvel would be in resgeet of thoso whoss basic pay 18 [5,670/—~

. er @cgth Or more. . In rospuct of Liave Travel Concassion (both
L17C u:mLTC), howcvaer, tho eligibility Zor first class railmmy
travei weuld bo in rospect of those whose basic Pay is 15.085/~

o GE onth or more. ) N

8. Thc provisions in Chaptcr-VII in relaticn to .ectum
failway Fere and Loave Travel Benafit have come into affoct Zrom
1.1.1953. But in view of thc fact that nobody can utilis: the
revisg; benefits prior to the actual signing of the agrean.nt

an adjustment Clausc has b.sn provided in Clauso 7.4, 3. ‘
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Jub: Cptien Sor availing LTC im iicu of W7, - |

: i .
In torms ol Jlzuszss Teta.l. 7‘.3; anG 7.4,3 of 1C=-""ITI, I Jdo hireby| exercise
Zicn foor avelling Luave ‘Wruvel Toncdedsion S0 8.l1f wnd iy family upto @ I Ximum oF
adjults;: in lieu of the exiscting arrgngemeat o Raturn wilwey fare for sclf only
Ser visiting home wown At Village ee.eeeeesosecennce 2480 coeesonccsccce SaBcecsacanonse
Dist, sececncceaccas STHULS seesveoesascs LNC2 in 2 Diochk of 4 years (in licu of &F fo
s:1f in a block of 2 years, thue fourth yeour's AT U 4n; s.t odf cguinst LLIC) for
visitin~ hwms town of ony othsr gplacs urto 2 distinec of 730 ldus cach way in:lieu of
“heme towa. - The opticn-will -be-£inal i irseviscabie-duciay-ths period of the RCIA-IIIV ™ ~°7

0

&

&

-Full dctails of my family manbers 2r. oo boloy -

hals/ Dete of bitth kKolation- hctior rosiding I not rosicing

nLoa moe Femzale & age on ship et anplic- vith the onzlo-
1.12,1683 . o2 o the place y-i, plocs of '
‘ £ posting. - rasildence, -
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IIKT S1-ARTITE COMIIYTEE FGR CGAL IRDUSTRY
c/n COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD, CALCUTTA
. v
) JqCCI/IR/QA /],-p/ds-) February 13, EE

Pow I1 - 1 3 g 20

The Chairnan—cm—"anaglﬁg Vitector aes (85 cooies)
Cantral Coalfields Limited

Darbhanga Hause

Ranchy

The Chairman-curf-nanaging director - ceoe (85 conins)
Eastorn Coalfields Limited . '

'} Dishaergarh, Sanctorin

Distt: Byrdwen, Yaat Benqal

The Chaieman-cumFanaqing Director - ' sev (85 coplas)
Bharat Cotdng Coal Limited '

Koyla Bhavan, Koyla Nagar

Saraidhella, Dhanbad A

The Chai:man-éuﬁaﬂanaélng Ojrector } sec (75 coPieS)
Yestarn Coalfields Limited '
~— Bisasar House, Temple Road .-
—- Nagpur . —_— .
The Chairman-cunManaging Director ~' Lo {20 cootes’
Cantral Mine Planning & Design - ‘
Institute Lim{tad RS
Condwana Place, Kanke Road
Ranchi. R

The Chief of ““sreonnel Division (10 cooies)
Cosl India Limited

10 Netaji Subhas Road

Czleutta

. \
es)
The Genaral Manager ves (25 copi
North Eastern Coal fislds
.fargherita
Assam |

Oear Sir,

" Sybt LTC S ‘ 1 ~.2.2 pf NCu _ 11

ha
A document containing the abave Schemse, as fln.l;::dh::e:dth
JBCCI at its meeting held on February 11, 1980, is being ror::rn ¢ rereudth,
for implementation by all concernad. In regard to the daft:& s:ma fs oo
as lald down in the LTC Hyles of the Central Government, the
follows : ’ .

Contdu" 8




" Dafinition of Family, - The ter~ 'family' means
Governmon” sarvant's uwife or huslond, ms tha case may bo, -residing
with the Lovarnmant servant, logitimatu children isnd step-children,
paronts, step-mother, sisters and minof, brothars residing: with and
wholly dapendent upon the Governmant sorvant.

Cnly ono wife is includdd ln the term ffamily'.

An adoptad child shall .ba considered to boc & legitimate
child, if undor the personal law of the Govermment servant, edootion
is leqally rncognised as conferring on it tho status of. a.hatural child.

Major sons and marfied dadghtori {including widowsd
d-ughtors) are included in tho term 'family' so long as they are residing
with and wholly dapandent upon tha. Cqutnmogt servant.

Children studying in uducational inotitutionu who are
not actually residing uwith a Governmant sorvant at the timég but who
later come to spend the vacation with him may be considored es members
of his family for the ebove pulpoBes ¢ . q. ol v i
\ o
The necessary forme t.o be completed by the emplog_e_g in ‘
this raspect will be laid doun separetely end circulsted to all concernod.

Yours fdithfully.

L. Sd/_

S ( Ra)l S Furthy. ) .

P Ry . N '
Enclo’y 1. L o . Nember. - éeprotary

e . ce Y '

contde.. 9
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LTC SCHEME FOR JORKMER GOVER'ED BY NCWJA_TI I
TERMS CF CLAUSES 9,2,1 AND n,2,2 OF THE WCW\_11

Bagic C i ns G ; ! i

(a) The benefit is zdmissible only onca :1n a block of four years. In respoct of
rotmene: o workmen, who wore elre :dv i~ veqular service as on 1,1,1970, the_
block of four years will commenca on 1.1.1977, .

(b) In tha casa of others including those appoicted aftar 1.1.197C the block
will cumince from the -cz)end-r vorr in whick thev may be d:cl::rcd/ennloyed
as regular workmen. The bleck will, in thair c&se, run forf 'a paricd ef four
years, including the year in which .they may hava boan employed/doclared as
reqgular workman. tom T

(c) The new ragular workmon shell initially bocome entitled to the benefit
after thoy have nut in a service of at least ond yoar during tha block
period concerncd. . o

(d) Bacli/Cesual workors shall mot belorititled-to the benafit . Thair

T ‘entitlement subsenuantly will be determined wlth reference to the year
Gr.” 7 in which-thay may become rAgular’ workmen.

The benafit will be admissible to & maximum of 3.5 adults of the ectual
number of family mambars of the workmen concorned, whichever is-less, fallimg -~
within -the~scope of feriily ms’ 1aid down in tha LTC Rules of the Central
Covernment . : o e

; 1,500 KMs of straight distance each way from the unit/establishmant of
posting or a total of 3,000 Kfs for tha reund trip or -tha.actual distarce
trevelled, whichever is less. If journey, {8 underteksn by e cirgcular route, the
723» felrburgement 6 fare WLLY ‘be 1imited “to, total upto snd for, distarce .of.s

~— maximum of 3,000 KMs, yNictover $a l68s. ' o

P

AT« RS 22

A ".4_—-.-—

_E.D_ﬂ_u_gnegt i.n »zq.q'm’ "_t'v._rn-f’ El'ﬂ ’g . "’r ) F‘!"“i‘__""'l' 11 ﬂl 5. X
Pooa e o I : R VN

(a‘) Et S Class . | C e e -
4 (1) Picce-rated workors of di ffarent ‘jro‘upa in all cosa) companies whose
*i 77 everage bésié earnings during preceding chalendar ysar are.less than

"+525/= per month.

o (41) Al178atly-rated and monthly-rated workera, whose béaii_: pay 2t the
7 [tife of abziling’the barefit is less’ than F1.525/- per month.

(b) Entitignent to Firet Class byiratl, & . . .. .
. (1) M1 workmen, 4.e., daily-rated and monthly~rated, whose basic pay at
' “tha time of evailing of the benefit is #s,525/- per.month and-above.

7+ (14) Piecerrated workers of different groups in all Coal Companies whose
' ~.evarage -basic amarnings during ‘the preceding caslendsr year are r:.525/-

per mpnth or more.

) "’ i e ~-.. contd 2210 -

[
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(c¢) Where journey is undertskon by bus actual bus fore will be admissible
.subject to ceiling of amount rnplicable for trasvel by rafl.,

Rgquiroment of production of declaration by employeas in nrod? of having
undactaken - a_lpufney while availds _of tha bongfits
A}l workmen availinQ of the benefit will be required.to make e declaration
{indicating - ' - R
- tha station upto whizh o 7 77 o n5 an=fl

- the mocde of travel :
the class of traval by which the joufney was performed : end

- date of travel ; . _
- number of family membgrs, their namas, ralationship with the wovkmen
and their ages. ' : ’

] m yal ' : .
"~ The workmen ‘evailing of the LTC benefit will be requirad to take st least
seven dnys loave with wages which mgy be due to them. - -

i

' Dthar condition ooverning ecmissibility of LTC hanafite,
-(a) The 'workmen and his family members svailing-of-thes bensfit shall be
- requited ‘to-tra‘vsl.iq'one group } : . o S o
(b) Tha.benafit not availad of during.one block period of four years.shell-
lapsg and shall not be accurmulated o ' :
(¢) The workmen will .be. feouited to declere in a prescribad form..the full..

. particulars .of their family members initially and also whanever any
i changos take place ‘end whila applying for LTC .berafit, . . -

A Y

“dmissib}iiiyfat benafit in the case ofarstuhile @°Dth1y'retodv§mnloyéés..
LTS bo~cftr fes going hgr= orc- fr sue T :

... The LTC penefit admir~ible in four yoars for going anywhere in India in
tarrs of this Schaeme will be admissible to those amployees slse, subject to
the condition that in a olock o four yinTs t"-~ca empitycas cea avail of LTC
benafit ‘once ‘for going home with their family members and once for going
anywhare in India. In the case of erstuhile. MCOC amployees entit}ed to free

passes under the Rgﬁﬁaﬂulos—tbey shall not ba entitled to any benefit
chemeg . . . . :

-, -;uhder

——— .

Eighty percant of ‘tha fare Wlll be given by Mansgement as' sdvence against
LTC," Balance twenty parcant will ba peid to the emplayce on submission of final
‘LTC bil) which should be submitted within one month.of-completing the journey.
o) ¢ R . Lo U - R ST L L
. 1. s-d/. R.S'.Fk:réhy. to iy ,‘;ﬁ—-.' ‘1 N .Sd./- S .Das CUPQ.:&' (INTUC). o
+:20 3d/« CMaheepatid . T STL20.2,:Sa/- Kalyan Ray, MlPJ(AITUCY,

. PR 3. sd/— R.KoCUptao L. ’ e . 3". Sd/.. Yoc .Juﬁde Bﬂs). . LR Rl Bl
b 3d/- Mahip Singh. "t 4. Sd/- BeFiMykher joebCITU), "~ 7o
: R . &5 sd/. R.C 'Patta(,.uﬂs.).c-:_,.. g - _'_". '!J'\i‘

~

7++5d/~ S.P.Chatter jaa(HMS),
8. Sd/- 8.5 Azag(BMS).

contdess 11

nla——— et o
s 4 s e tmmms o e eBmdm e ccrr memese e —— - il
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B sd/- C.P.Sjngh( HNS). o T v
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JOIN® RIPSTITE COMMITTZS FOR COAL INDJSTRY
7/0.COiL IMPIY LIMITED
10, NTTUT SUBHAS ROAD, CALQUTTA-1

The Cha ‘ ' B
No.JBCCI/IR/94, T:ap./924 . Narch 15, 138C. -

NCWA-TT -I.1. MNO,27

The Chairmman—cum-an~ginc Dir.ctor eee {85 Zorice )
Central Coalficlds Limitod,
Darbhunga "ouse,

Ranchi.

The Chairman—cum-Managing Diroctor vee (85 Copie: )
Eastern Coalficlds Li: mitod,

P.Q, Dishergarh, Sanctori ::,

Dist. Burdwan. i

The Chaiman-~cum-Managing Dircctor, ) ces (85 Copizs )
Bharat Coking Cozl Limited,

Koyla Bhavan, Koyl= Nagar, ; *
Dhanbad. ‘ ‘

! _ et
The Chairman—cum-Managing ‘Dirsctor, «es - (85 Copics )
Western Coalfields Limited,

Bisesar House, Tample Ro*d,

Nagpur.

-.The Chairman-cum-Managing Director; .
C.M.P.D.I. Li¥mited, ’
Gondwana Place, Kanke Road,

Ranchi,: - : .

( 20 Copies )

The Chief of P..rsonnel D1vis1on, e ( 20 Copizs )
Goal India Limitoad, '

10, Netaji Subhas Raad,
Calcutta.

‘ The General Manager, =~ ( 25 Copies )
Northe Eastern Coelhclds L !
. -Margherita, : '

Assam,

Dear, Sir, v »
T : ' S.Ib: ITC Scheme undar clauscs 9.2.1
and 9.2,2 of NCWA-II. .

rowitt
_ Further to I.I. No. 20 dated February 13, 1980, I am fomard-}ggb:entt
the specimons of the forms to be introduced in connection with the L

to be availed of by the employees concerned 1

ceresdd2/-

- : . S -
: . - PR .-
rEmiiement o o0 . ccmme ewm—— L . - . . o S ]




will also_include *he employez himself.

112 t-

.

Initis] doclaration to be made by the employeos
“SubsBiucnt doclarations will also be made in the

0 sama form if s~y ch~5:5 take place therein in regard
to family members relating to their residence or.

v 2pendents.

1} Fomm A

R A

2) Form B.- LTC Advanc: Till
3) Formm C - Chack list/verification for LTC-advance.
4) Form D - Final LTC Bill. '

It is requosted that the nccessary forms may be got printad and - .
made available to th: employacs. Since printing may take some time, cyclo-
styled forms m:y be got prepared, in the meantzme.

It is clarifiod that the maximum of 3.5 adults or the actual
number of family members of the employee concemed, whichever is less
falling within the scope of family, as laid down for the purpose of LTC

" Yours faithfully, =
Sd/- o

e ——

. ——pmm—— -

( Ral. S. Murthy ) P
MEMBER - SECRETARY .. B

contd...13



- 13- . /FORM A/

Initial declération'to be made by employees entitled to LTC benefit under

clauses 9.2.1 and 9.2.2 of NCWA-IT read with Implementation Instruction

l. Full name of the cmployee t Shri/gmt/Kumari

2. Name of the father in the
case of male emplovee and
unmarried female employees

3. . Name of the husband in case
of marriad female employee 3

4. Designation of the employee

S« Name of the coal company in
which thc employee is emplqy:d H
: ' | :

6. Name of the colliery/hnit/
estabYishment in which the
employee: is employed and
location thereof i

7. If wife/husband of the
employee, is employed in the
same coal company, details
thereofs:

a) Name; of the spouse 3 Shri/smt.

b) Designatioh :

. 1
¢) Collicry/unit establish-
ment where postod 1

8. Basic pay under NCWA-IT scale
of pay on the date of comple- '
tion of this fomm in the case
of employces in time scales
of pays

9. In the case of picce-rated
: workers details of Group, 1.2,
Group I, II, I1I, IV, Vv, VA
or any other Groups




-

W‘ [ ——— e

41#:-'

Contd....Form "QA* .

10. Detalils of family memberss

vl (annd Svnget

5
i No.

le

Name A Relationship

If not residing with the }
employce himself station
at which residing. l

Age Whether residing with Whether wholly depen-
employec himself at the dent on the employee
place of his posting.

)

6 7

1

1,
2.

3.

4.

3.

6"

cep e —mzmd

‘Dates

Relationship will be stated by indicating wifz, husband, ¢-n, daughter, step-son, step-daughter, father, mother, step-mother,

sister, minor brother,
If the child is an 2doptec one, please indicate this fact in the det2ils of relationship sying whether the adoption confers

on the child lagal wenognition as a natural child vunder the relevant law,
I -do hereby declare that the above details in regard to mysolf.and my.£amily members 2re true to the-&nmt of my knowledge
and bzlief 2nd that I shall make 2 revised declaration whenever eny chamges-in the position as- -indicated above in regard

to my family m°mbers take place.

-§gnature/Thumb impression of the employee

Designation

Stations_

CoIliery/establishment/unit/unit of posting

e



Contd. Form Y3}'

toute s

SR e e a——

1,

2,

T hereby confimm that the zbove dcclaration has been made by the employee cohcerned in my presence.

Declaration of Witness:

Signature/Thumb impression of the employee

This form will bz complated ir duplicate - one opy will be retainad by the employee/herself nd tha other
ong will b: submitted to the nanxgemaent of the colliery/establishment/unit in which the emplsiyez is postea
for the time being.

This form will form an integril part of the scrvicc records of each employee and will be transferrad w;th
his/her sexvice records as anC wi.n the employce is transferred to any other collicry/establishment/unit.




- 16 - = _
! Form B (Page 1)

ITC_Advance Bill

Bill for ~dvance for walling "TC berefit undew clauses 9,2,1
and 94242 of the MCWA-TI read .ith Tmplemcnt:.icn Ingtruction
No. 20 dated February 13, 1930,

For Llock years

Name of the employee: Shri/8mt/Kumari

Name of the father in
case 2f nale employee
and unmarricd female
employee

Name of the husband
in the case of married
female employee : . : : . -

Designatién of the
employee H

Name of the coal
company in whictl:
employed s

Name of colliery/unit/
establishment in which
employed ) :

Basic pay under the
LWCWA-II on the date of
submission of a’vance
bill,

B« In the case of piece- g
rated workers details jl
of Group, i.e.,Group P
. I311,111,1IV,V,V{(A) or
any other group H

v
L g




N ) \\ i
=17 - 7 . FormE (Prge 2)
9, Details; of family members who will be availing =f The LIC benoiit:
8§ . .. __FRelationship Age Whothor. __ Wnotier wholly . 1L mot residirg .
Nce Nome residing dependent on with t he employee:
> with the the employee himself
_ employee place of
' ) at tne residence,
pleco’of ‘ ‘ :
nosting. _
Yes/To Yes/No
10. Dotails of +ravel tc be undertaken:r — o Reservation
- Dates From  To Modc ... Fare per- head. - charge by
Rail ] Bus Roil Bus - rail
Ist 2nd T Full Ti- Full Tic-
Class Class - _ cket/ ket /Half
o o Dis- Dis~ Dista- Half - - Ticket.
e ‘  ° “"tance tanee—T¢e - Ticket o _ :
._.._ ‘ = e i T . e o KM KM -0 KM B -Bee—-Rs, - Rs. ~ Bs, R AR
Outwal'd Jourl.ley . B — - R e e PR e v - ——e—————— ¢ . - . e N v e e —————e b
- Return Journe : - - -
v | contd....18
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- 18 - . '
) Forr, 2 (P 3)

11, Total of train fare for all the members = Rs,

12, Total of bus ftre for ﬂll the menbers .m.

13. Total estimnoted rail and bus fare including reservation charges = Rse
Advance applicd for B
(80% of e°tinatud train/bus fare) ) ' ‘ RS,

14, ° Expected date of departuee

15.1 Expected date of return to
place of posting

16, Date of commencement of leave for
availing ILTC berefit

‘ofe Datc cf expiry of leave - _ .

' ' Certificate:

It is certified that N

'(u) Tho family members as referred to in this Advance B111 are those covered
by the declaration nade by me’ to the mdnnrﬂment

(b) I have not ava 1led of the LTC bunbfit durirg the block years.

(c) That rv wife/husband employed in Coal India Ltd/SCC Ltd/IISCO/IISCO has not availed
of LTC beneflt during the same’ block years as referrcd to -above,

(d) I shall refund the advance drawn in case the travel on qccount of ETC is not
' actually undert aken, .

(e) T shall submit the final LTC Bill within one month of conpfeting the journey.

Signature/T humb” impreJ51on of the employee
Desigration .

Stations’ . Colliery/project/unit/cstablishmert_

Nate: o ' ) ) ‘ 7
' ‘ contde..19



3e

4,

6.

-y -
[}

FRUY 'C' - CHECK LIST/VERIFICATION

i FOR__LTC ADVAICE BILL

Whether the pmployee is 1 permarert/
rcisul ar omployec in b(lmf or ine IXC
schcrie,

Whether block pe,riod_ has been
correctly .,tatod

Whet her employee/his Spouse have
already-avalled of benefit during
the same block periad.

Whet her the family members referred

_ArniTc advance bill;are covered by

the declaration alréady made by the
employee and any subsequent zmendments
theretoa .

Whether the farily menbers 1n respect
of vhom the ITC advance bill is ~

- submitted a¥e covered by the definition

of family under the ITC schenme,

Whether the employee ig antitl-d to
travel by rail by lst cl.s.rin el
to his basic pay it the advunce bill
Indicates proposed travel by 1st class
by rail.

contde.. 00_020



Form C (Pyre 2)

7. Whother in the case of pitce- -ratad
wol ers cloimirg LTC o ¥i nee or the
basis of t ruvel by lst luss by roil
their basic earnings durlng the’
preccdir.g calendar year work out_uo

e e R BSS DL, OF MOTE

8.. Whet her the employce has been granted
* leava as indicated by him.

9, Whether the distances and fares hs.vc
. been correctly :\.ndicut.ed

(After the zbove tests are carried out
with reference to provisicns of ITC scheme,
the amount of advance to be given will be
determined and recommended)

After carryinrg out checks as above, tﬁhe LTC advance

of Rs. (ir words rupeces

_) is ussessed being 80%

of the estimated anount), -

§1gnatl1re of clerk/Asstt. ' §ignaturé ot
carrying out veriyr .Lcation/check. Officer checking the
verification.

. Date: _ ' Date: .

" contdee. .21



FIVAL BILL SUBMITTED [ FWR &V, T1IM
IEN. "IT UNDEL CLqu“ 9 2,1 A 9,

B 5L TN Tedilies . I 1006 L8TRUCTIOT
DITED 13,2.€0

FGL BLO,,- TRLRS

” - o= v

Y PO
PanY
3

-l

-1

e of the ervloyees: Sri/dnt/f '.1'1'1"'

licne of the £ thr ir the case of
nale pm*)...c_'}c > ard un.rr_cd
Temale ;employ;o:

Nome of © ae¢ husband ir the ccse
o1 uzrried fomale enplorven:

Desicraticn of the cmplcy

Name of the coul compuny in whlch
(-moloyoq- .

Name o1 the collisrv/rrit/ .
establishmant in wuicn cuploved.

Basic poy undef thic POWA-IX curirg
the period when the LIC <ras
availed of:

Int 2 case of piceg-rat 1 workers

dovaiis of L:roun o i.,e. aroup I .[1,

I11,IV,V,V-A cor - any other group:

[

. - N . . . .- :T——.{——W_—- . bl
. . e, .. - ) “ DL . e e U
' R A AL I S .“:-'v-.':“*@ Ty
e M-8 g% b B wd )
S eAg—s. Al ek e et . 2= < Aoy

A X¥ e Ly

22/

aeparete
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. e I - ) f
cpap. 7022l 0TLT O TRATLY MEMBERS WHO AVATLED OF LIC BZIEFIT *

| F S T e R e L 2 — i ) e e —m

e '31..i~'-.». Forome F ! R=1-tionship ’{Jc “thother rosiding " Whether wholly Adepen=  If oot = o173

: S ot oo with the family at dent on the smploye: bhi o lmonond R

ol-ca 27 roed

‘(:.vs/!':'; ) _ ‘{es/Nf:

H f.*#’ ;".’ .‘._TT';.T"“"_*"'-'--— = S : .- the nlac> of pnsting
T :

-5 P
ERAR L} ! $
K . <
S N
Rl .

a L[] -

. . ' . . .' . - . 5 e
S TATLS OF TRAVEL UMDERT/KEN: b .
j o A ‘ ; ) M o d e
e © Dates from,  To <« .' " R'a i ¥ . B _u _s-
Cvme e ‘ S . . 1st Class/2nd Class Dist-nce K.M.
AL ’ o ~ - ¢ Distance K.M« ’ :
R )! T . » K : =
LU Owtwarg . '_ . - :
. : : Joumey - “ . o L
A . )
;.  Retumn ;
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.fT'f © 11, DETAILS OF FARS3 CLAIMZD 1 , ' 1‘
x‘g , - Class Frre por head ' Rasarv-tion charges © . Total fare for i3l
R : : nor head. parsons
. . ' . tIsc - :‘.5- ‘ . s Rs.
Ges L RAIL .. st Class/
’ © ' " . 2n Class ’
. . F us -
i e .
t i . _ . . Totals e,
(IR i . LESS AMOUI'T OF LTC ANYVIMSE DR - - ", ‘
L l B-1ance amount claimed: P,
ot : In Words Rupoes .
1]

~zor] FT 5 ) ’ ' CERTIFIC TION
- ' 1. Tha I 2nd my family membars have actu=lly unc:rtakoen journays between differant stations and on diffﬂrerf AR AN
" “nel by thz ma<e anc class of travell 2s claind in this bill,

2. T"et the eteils of family mombers asvindicated inrthis b1 -Te cevered by the Aiifinition of family s i-i!
. “wn in 1T Mo.20 of 13.2.1980.
L S : - S PR - ’
._’l?‘-:.; . 3¢ Tht 1 -nd/or my family mombeis hiwe not earlier avallad »f LTC bonafit du.ring th2a block year e
tr *+ . 4. That T hive been sanctionod l2ave from L to for avalling of the LTC kuncfit,
v o . . i P .

s v . . L . . . ) " - ) _A.""-" o W e e, J T T
bl e o : : R U
LR 4 . e e e e e e e e e e .
., . .
. > . . . . - . .
. - -

) ' N Slonturc/tumb impression of amployce
R . : - Designationt

"-al} C s .‘; ' S | ' . Col1iery/Unit/Establishments
SRV ' ' ' " Dpatos

. ‘4 . .
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T/ L0GL 1T iAo,
i, MELTAJT SUNHAD wux).(fdinw‘n
Npt IR/ns/ 1k /900 172eh Ypegl b

ouve - -'—1—’ o L‘?H

TA . . '
The Chairmen/lig Didtoctor . U HER T LRD
Contral Conlficlds Limited,

Darbhangs Housa, Panchi.

Thae Chairman/fiq.Cir=ctol . P ATX (3 O
Easstorn Cpal finlde Limitad .
PG Dishargarh, 3anctorie

Dist. durdwan,dest Sengnl.

The Chairman/fg.Diroctor » I 100} B
Bharat Cokima Coal Limitad
Koyln Bhavan,foyla lagar
Saraidhella, Ohanted.

The Chairman/Mg.Diroctor o R . ”5 Copinsy
Jastern Coglfields Limitod

—— ... Bigesar. Housu, Tample Road

Magput. T e e e

w Cheiemen/MyDirnctar . oe  z0 conisas

CrPOIL, Gondwana .o
Knnka Pood, Renchi,

The Chijof af Yersonrael Oivinien oo 'L confus
Coel India Llnitod

Calcutta.

Tus Cunuval Firogars , L . 72T eppine

North Cactern Coalfields
Marahacits, Nesar.

Ogar Sir,

Subt Bapafit of L.T.C. Schomo

Your attantion §s invited to.l.l1.lg, 26 an the above subject, R
polnt has boen raised ns to uhether the employens who have resigred or
left the servics of thacompany atc. of who hava expired pr.or to tha
i8sue of the atorosaid I.1. Ng,20 can cleim tho benafit of ~TC Schora.
It will be appreciatod that thae ~sdonco of ths LT 5chamv is thet the
omployeos ere required to actually avail of ths bancfit and makc
necessary daclarations.otc. for the purpose, sinca in tho. casa of ax-
employens coming. URdAT the above catsaory, thonr conditions cannot he
fulfilled, thay will not be entitled to claim the hoanfit of LTC, Such
a contlngnn”y can eleo arise in tho casa of existinh ernployoss who may
leavo their service atc. without availing of LTC brrefit durina a block
of 4 ynars, Evan ir their casos, the bapafit cannot e claimad as the
basic condition of the LTC Scheme will not hava bern fulfillad in thair
cesas.

R . Youre Faithfully,

’ ) Sd/-
- ..-#;" : .:‘.'.! " .'; . . “~_ . ‘_I. “ﬂl S “Lrt"l‘/ ) .
RN L q "epbﬂr-secx-at'rs - .

. -t - R — . ,, d
R A R D A

o
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PP Y e ORI L e g R
G/0. COAL TVDIL LIMIT®D, SOAL RHVIA
10, MSTAIT SURHAS ROWD, SALCUTT A=700C01L.

No.JRCCI/IR/94/1mp. /696 Tune 2, 19P0

n.’:c”ol Il :"Io_._[.o_.m')-a?

The Chairman-cum-Man=qing DircEtor, : ces ( 85 Cplos )
Central Coalfields Limitod,

Darbhanga douse,
Ranchldi.

The Chairman-cum-M-naging Diractor, . cee ( 85 Coples )
Eastemn Coalfiel s Limited, :
P.0. Dishergarh, Sanctorin,

Dist. Burdwan.

Tho Chairman-cum-Managing Dircctor, oeo ( 85 Copies )
Bharat Coking Coal Limited, o . . o
Koyala Bhawan, Koyla Nag-r,

Sarridhella, Dhanbad.

The Chaiman-cum-Managing Dircctor, . $5e ( 75 Copies )

Westem Coalfields Limited,

Bisesar House, emple Road,

Nagpur. . g

The Chaiman-cum-Managing Dirsctor, o ces ( 20 Copins )
CeMoPeD.I, Limited,

Gondwana Place, Kankc Ro~l,

Ranchi,

The Chief Pgrsonnel Division, - oee (10 5miss )
Coal India Limited, ' : ‘

10, Netaji Subhas Roaz,

Calcutta.

The General Manager, cee ( 25 Zopias )
North Eastomn Coalf:elds,
;gherita, Assam,

Dear Sir,

Subs Implementation cof cartain dedisinns of

. Standardisation Committce taken at its

... mesting hold from Junc 18 to 20, 1980

" as ratificed by the JBCCI at §ts meetimng
. held on 2lst June, 1980

-

I an forwarding hereﬂith tha fo!lowing racerd notes of iec151ons taken
by the Standardisation Committes at its meeting held from Junc 18 to 20, 1980
which were ‘ratified by th2 JBCCTI ot its moctine held on June 20, 1980. Thas

T T ! -
v D LA e .
. ~ ER R PR ——

Contilenees.a260
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decisions e solf—axplanatory.Your sre requastod £ tike action to.- imolement
the same, : :

l, 2 and 3 ceneenaens

4,  Note containing ddcision taken in raspoct of admissibility of 111 Tuu.rlt
where both husbind and wifa are cuployed tn a cual compang (Amcanas ‘).

5 and 6 éooo-o--.:.'-;.

' ' Yours faithfullr,
N o Cos/-
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DECISION TAKEK OY THE STARUARDISATION COFRITTEE °
AT_THE MEETING HELD AT CALCUTTA ON 18,680

Admissibllity of LTC banafit whare both wifa 2n

_hunhann_ar.a_amlnmd_m_u;u i

¢ and husvand will be sagarstaly

-

2

=

- runnbion -~ *a hobp-
entitled to LTL bonefit ouvar when thay asi: amployad in ths esare cormnany 2nd the
number of family merbora wh' would be -artitlod tn . 2%l of th2 binafit was discu-

ssad ant t*~ frliceinn rareo-apt .o ;. - oniad c .

al ‘"hare beth wi fe and busband ara employed in the sare coal company,
thoy will be jJointly ontitled to LTC berefit subjact to a maximun
of 5.5 adults ar actuel numbar of family Temb2rs of tha vorkmen
cancarned vhichever {s lass, falling within tha scora of tha
family 38 laid down in the LTC ilula of the Central Coverncant .
instead of 2.5 adults. ’ !

) Tha wifc and husband may avail of the LTC benafit et tha sare nr
soparately subjact to the total number of mambdrs availing
benafit not axceading 5.5 adults. i

c) dhara LTC bamofit is availed of jointly by the ‘wife and the
husband the-application will b8 made jointly by them indicating
as to wvhother tha entitlemant to class of travel will bs
according to pay of wife or husband. -

d) dearn the LTC penefit is availed of jointly thé mandnamant shall
qrant the minimum leava of 7 days with wages which may be due to
the other snouss on such occasions. Yhere the othar scousc do
nat have to his/bhar credit, lesys with wagns: leave without waces
shall be granted to the extent nocessary -fof the nurnose of
availing of LTC, : i

e) . In cases of spouses, uho have availed of the LYC benefit before
this decisfion is irplemantad rostricting the barefit cf 3.5
adults only in such cases during the current four vear patind
thay will be allowed tr avail of the banafit fpr the balance
cuenar of mumbhers malkdrg o "L AT EF RLGS adults during the
remaining part of tha four year period. ;

It hos benn astatod thit bofor: the LTC Schame was received in

Collieriaes in April 1980 some employnas have svailed of tha entire quantum of

Annusl/Earnad Leave due to tham during 1980 and some of them arc due to retire

in 1980 itself. In conssgquanca they will ba deprived of the bansfit of LTC. It

i® agreed that in such casas uhere employees ars due to retire in 1980 and where
they hava, availed of tha entire quantum of Annual/Earnad Leave befcre the end of

April 1980, they will ba granted tho LTC benafit subject to their availing of the

7 days Casual Leave dua to them, or if no such Casual Leave is cue to them,

subject to their availing of a minirum of 7 deys lsave without pay. This will be

a sreciol decision in viaw of tha peculiar circumstancea of the case of the

employosas concerned.

-

Sd/- (RAL 3 Myethy) Sd/~ (DR .M.K.RAKDHE)
¢ 720.6.80 . ' 20.6.87
Sd/- (MAHIP SINGH) ' Sa/- (5.DAS CUiITh) .
20.6.80 20.6 .R0 -
Sd/~ (CAJENDRA FHASAD) Sg/- (JAYANTA HIDXAR)
: 20.6.80 ' 20.6.8n .
Sd/- ( F.R.BRATTACHARIEE) . : Sd/- (BENAHASI SIIGH AZAD)
20.6.80 20.6 .80

)
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10.NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI/.LN0.11/2012/ 45~ Dated: /7" - August, 2012

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO 11

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi
Sub: Social Security {Chapter — I1X)

National Coal Wage Agreement-1X finalized by the Joint Bipartite Committee for the
Coal Industry on 31.01.2012 which has come into force w.e.f., 01.07.2011 provides the
following in respect of Social Security (Chapter IX):-

9.1.0 Life Cover Scheme

The existing Life Cover Scheme will continue except that the amount to be paid in
addition to the normal gratuity shall be Rs.1,12,800/- w.e.f. 01.02.2012.

9.2.0 Workmen’s Compensation Benefits.
Itis agreed that —

9.2.1 The employees covered by this Agreement shall be entitied to the benefits
admissible under the Workmen's Compensation Act. 1923.

9.2.2 The benefits under the Workmen's Compensation Act will not be affected
adversely on account of the revision of wages by this agreement.

9.2.3 An employee who is disabled due to accident arising out of and during the
course of employment, will get full basic wages and dearness allowance
from the date of accident till he/she is declared fit by the Company's
Medical Officer. The disabled employee will have to remain under the
treatment of the Coal Company's Medical Officer or in a hospital

approved/referred by the coal company to be entitled to the benefit.
A2
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8.2.7
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The compensation shall be paid on the basis of the last wages drawn
immediately before the employee met with the accident.

It is further agreed that the payment of wages made to employees during the
period of temporary disablement due to accident arising out of and in course
of employment will not be deducted from the lump sum amount payable
towards compensation for any permanent, partial or total disablement
resulting therefrom.

In addition to the compensation payable under the Workmen's Compensation
Act, an exgratia amount of Rs.84,600/- in case of death or permanent total
disablement resulting on account of accident arising out of and in course of
employment will be paid. It will be effective from 01.02.2012.

As announced by the Hon'ble Minister of State for Coal on Coal India
Foundation Day on 1.11.2007 at Kolkata, an amount of Rs.5 lakhs shall be
paid to the next of kin of any employee dying out of fatal mine accident.

You are requested to take necessary action to implement the above provisions.

Distribution:-

(R. MOHAN DAS )

DIRECTOR(P&IR) &
MEMBER SECQRETARY, JBCCI - IX

)%

1) All members & Alternate members of JBCCI-IX.

2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP).
3) Director (Personnel), ECLUBCCL/CCLMWCL/SECL/NCL/MCL

4) Director(F), ECL/BCCL/CCL/WCL/SECUNCL/MCL

5) Director (RD&T), CMPDIL, Ranchi.

6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).
7) Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).

8) Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.
9) Chief Vigilance Officer, CIL, Kolkata.

10) Executive Director, IICM, Kanke Road, Ranchi.

11) CGM/TS to Chairman, CIL, Kolkata.

12) Chief General Manager, NEC

13) General Manager (F), CIL, Kolkata.

14) General Manager (MP&IR), CIL, Kolkata

15) General Manager (P), CIL, Kolkata.

16) General Manager, CIL, New Delhi.

17) All Regional Sales Managers, CIL.

18) Chief Manager (IR), CIL, Kolkata

19) Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata.










JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10, NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCI/I.I.N0..17/2010/ 21 2. Dated: )6 January 2010

NATIONAL COAL WAGE AGREEMENT-VII|
IMPLEMENTATION INSTRUCTION NO 20.

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi
Sub: Social Security (Chapter — IX )

National Coal Wage Agreement-VII finalized by the Joint Bipartite Committee
for the Coal Industry on 24.01.2009 which has come into force w.e.f., 01.07.2006
provides the following in respect of Social Security (Chapter 1X):-

9.3.0, 9.4.0 Provision of Employment/payment of monthly monetary
& 9.5.0 compensation to Dependant

(i) The Clauses 9.3.0, 94.0 & 9.5.0 of NCWA-VI will be operative in
NCWA-VIII till a revised scheme is jointly prepared keeping in view the
various verdict of Hon’ble Supreme Court at the earliest.

(i) A Sub-committee of JBCCI will formulate a scheme keeping in view
various directives of Supreme Court on the subject within three months
of signing of the Agreement.

(i)  Meanwhile provision of employment as mentioned at (i) above, shall be
on basic wage of Cat-l as trainee for a period of 6 months. During the
training period they will have the status of permanent employee. On
completion of training they shall be regularized as Cat-l employee.

(iv)  The monthly monetary compensation payable to the female dependant
in case of death either in mine accident or for other reasons or medical
unfitness of the employee shall be @ Rs.6000/- with effect from
1.5.2008.

: Ohy

contd...2...







JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
COAL INDIA LIMITED
10,NETAJI SUBHAS ROAD,
KOLKATA-700 001

No.CIL/C-5B/JBCCH!.1.No.8./12005/ 23 Dated:_]%': August, 2005

NATIONAL COAL WAGE AGREEMENT-VII
M ENTATION IN U

The Chairman-cum-Managing Director, ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director, SECL Bilaspur
The Chairman-cum-Managing Director, NCL Singrauli
The Chairman-cum-Managing Director, MCL Sambalpur

The Chairman-cum-Managing Director, CMPDIL Ranchi

sub: Social Security (Chapter — IX of NCWA-VII)
Dear Sir,
National Coal Wage Agreement-VIl finalized by the Joint Bipartite Committee for
the Coal Industry on 15.07.2005 which has come into force w.e.f., 01.07.2001 provides
the following in respect of Social Security (Chapter- IX):-

9.1.0 Life Cover Scheme
The existing Life Cover Scheme will continue except that the amount to be
paid in addition to the normal gratuity shall be Rs.40,000/- w.e.f., 1.1.2005.
However, those died before 1.1.2005 and if their dependents have not
been paid till date will also be paid at the above rate.

9.2.0 Workmen’s Compensation Benefits.

It is agreed that —

9.2.1 The employees covered by this Agreement shall be entitied to the benefits
admissible under the Workmen'’s Compensation Act. 1823.

9.2.2 The benefits under the Workmen's Compensation Act will not be affected
adversely on account of the revision of wages by this agreement.

OY/
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8.2.3 An employee who is disabled due to accident arising out of and during the

9.24

8.2.5

9.2.6

9.3.0

0]

(if)

(i)

course of employment, will get full basic wages and dearness allowance
from the date of accident till he/she is declared fit by the Company's
Medical Officer. The disabled employee will have to remain under the
treatment of the Coal Company's Medical Officer or in a hospital
approvedireferred by the coal company to be entitled to the benefit.

The compensation shall be paid on the basis of the last wages drawn
immediately before the employee met with the accident.

It is further agreed that the payment of wages made to employees during
the period of temporary disablement due to accident arising out of and in
course of employment will not be deducted from the lump sum amount
payable towards compensation for any permanent, partial or total
disablement resulting therefrom.

Ex-gratia

In addition to the compensation payable under the Workmen's
Compensation Act, an exgratia amount of Rs.30,000/- in case of death or
permanent total disablement resulting on account of accident arising out of
and in course of employment will be paid. It will be effective from 1.1.2005.
However, pending cases of those employees who died before 1.1.2005
and if the benefit has not been paid to the dependents till 1.1.2005 will
also be paid at the above rate. This provision will also be applicable in
case of employees suffering from permanent total disablement due to
pneumaoconiosis.

Provision of Employment to Dependent

The clauses 9.3.0, 9.4.0 & 9.5.0 of NCWA-VI will be operative in NCWA-
VIl till a revised scheme is jointly prepared keeping in view the various
verdicts of Hon'ble Supreme Court at the earfiest..

The dependants appointed under the provision of NCWA-VI and presently
on stipend as on 15.7.05 i.e., the date of signing NCWA-VIl agreement shall
be regularized in Cat.i.

The dependants who shall be appointed under NCWA-VII provision after
15.7.05 shall be appointed on basic wage (only) of Cat.l as Trainee for a
period of six months. However, during training period they will have the
status of permanent employee. On completion of statutory training, they
shall be regularized as Cat.| employee. They shall undergo Vocational
Training under the statutory provisions from the date of appointment.



:3:

(v) In case of discrepancies if any, the matter will be discussed in
Standardisation Committee.

You are requested to take necessary action to implement the above provisions.

ithfully, -

6\')'0.)

({ Md. Salm Lﬁ\ﬁn)
Director(P&IR) &

Member Secretary, JBCCI-VII

Distribution:;

All Members & Alternate Members of JBCCI-ViIl
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Knammam (A.P)
Director(Personnel), ECL/BCCL/ICCLU/WCL/SECUNCL/MCL
Director{Finance) CIL, Kolkata
Director(Technicai)/Director(Marketing), CIL, Kolkata

CGM, NEC,Guwahati/CGM, DCC, Dankuni

Executive Director{lICM) Kanke Road, Ranchi

CGM, CIL, Ansal Bhawan, New Delhi

CGM(P)/CGM(F), CIL, Kalkata

All RSMs

GM(F)/TS to Chairman, CIL, Kolkata

Dy.PM(AW), CIL, Kolkata






3.3

34

3.5

3.6

4.0

1.1

4.2

4.2

(2]

An employee who is disabled due to accident ansing out of and duriy the cowse of
employment, will get full basic wages and dearness allowance lrom the date of
accident till he/she is declared: fit by the Company's Medical Ofticer.  The disabled
employee will have 10 remain under the treatment of the Coal Company's Medieal
OfTicer or in a hospital approved/referred by the Coal Company to be cntitled to the
benefit. ( Clause 9.2.3)

The compensation shall be paid on the basis of the last wages drawn immediatcly
before the employee met with the accident ( Clause 9.2.4)

It 1s further agreed that the payment of wages made 10 employees during the period of
temporary disablement due to accident arising out of and in course of employment
will not be deducted from the lumpsum amount payable towards conipensation lor
any permanent, partial or total disablement resulting therefrom. (Clause 9.2.5)

In addition to the compensation payable under the Workmen's Compensation Act, ian
ex-gratia amount of’ Rs.25000/- in case ol death or permanent total disabloment
resulting on account of accident arising out ol and in course of employment will be
paid. It will be effective from 1-1-2000. Ilowever, pending cascs of those employees
who died before 1-1-2000 and if the benelit has not been paid to the dependant ull
1-1-2000 will also be paid at the above rate. (Clause 9.2.6)

Provision of Employment to Dependants (Clause 9.3.0)

Employment would be provided 1o onc dependant of workers who are disablu.
permanently and also those who die wlule in servicee.  The provision will be
unplemented as follows. ( Clausc 9.3.1)

Employment to one dependant of the worker who
dics while in service.( Clause 9.3.2)

In so far as [emale dependants are concerned, their employment/payment of monctary
compensation would be governcd by para 9 5.0.

The dependant for this purpose means the wite/husband as the case may be, unmariicd
daughter, son and legally adopted son.  If no such direct dependant is available ton
cruployment, brother, widowed daughter/svidowed daughter-in-linw  or son in-law
residing with the deceased and almost wholly dependant on the earnings o tic
deceased may be considered to be the dependant of the deceased ( Clause 93 5)

SN
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The dependants to be considered for cniplovment should be physically fit and suitable
for emiplovment and aged not more thau 35 years provided that the age hmitin case of
cmplovment of female spouse would be 45 vears as given in Clause 9 50 In so far as
male spouse v concerned. there would be no age limit regarding provision of
emploviment { Clause 9 3.4)

Employment ta one dependant of 1 worker wha is
permanently disabled in his place.( Clause 9.4.0)

1}

i

i)

V)

The disablement of the worker cancerned should arise tfrom injury or disease,
be ol a permanent nature resulting into loss of employment and it should be so
certified by the Coal Company concerned

In case of disablement arising out of general physical debility so certified by
the Coal Company. the employee concerned will be eligible for the benefit
under this clause if he/she is upto the age of 58 vears  The term ‘general
physical debility” would mean deficiency of a workman due 1o anv disease or
other health reason. leading to his‘her disabiement to perform hisher duties
regularhy and/or efficiently

The dependant for this purpose means the wile‘husband as the case may be,
unmairied daughter. son and leually adopted son  If no such direct dependant
is avalable  for  emplovment.  brother. widowed daughter/widowed
deughier-in-law o1 son-in-law residing with the employee and almost wholly
dependent on the earning of the employee mav be considered

In so far as female dependants are concerned. their employment would be
roverned by the provisions of clause 9 5 0

The dependants to be considered for employment should be physicaily fit and
suitable for employmeni and aged not more than 35 yvears provided that the
age limit in case of employment of female spouse would he 45 years as given
in Clause 950 In so far as male spouse 1s concerned. there would be no age
it regarding provision of employiment

Employment/Monetary compensation to female dependant { Clause 9.5.0 )

Piovision of employment/monetany compensation to female dependants of workmen

who die while in senvice and who are declared medically unfit as per Clause 930

above would be regulated as under -

i)

th case of death due e mine aceident, the female dependant would have the
option o either aceept the monetary compensation of Rs 4,000/ per month o
cmployment wrrespective of her ape

=0t )




6.0

6.1

6.2

6.3

6.4

-q-

t) In casc of death/total permanent disablement due to causes other than mine
accident and medical unlitness under Clause 9.4 0, if the female dependant is
below the age of 45 years she will have the option either to accept the
monctary compensation of Rs.3.000/- per month ot employment

In case the female dependant is above 45 years of age she will be entitied only
to monetary compensation and not to employment.

1) In casc of dcath cither in mine accident or for other rcasons or micdical
unfitness under Clause 9.4.0. if no employment has been oflered and the male
dependant of the concerned worker 1s 12 years and above in age, he will be
kept on a live roster and would be provided employment commensurate with
his skill and qualifications when he attains the age of 18 ycars  During the
period the male dependant is on live roster. the female dependant will be paid
monetary compensation as per rates at paras (i) & (ii) above. This will be
cftective from 01-01-2000

iv) Monctary compensation wherever applicable, would be paid ull the female
dependant attains the age of 00 years

V) The existing rate ol moncetary compensation will continue The matter wul be
further discussed in the Standasdisation Conumittee and finalised.

Note: In the case of TISCO. the matter would be settled at bipartite level.

Pension ( Clause 9.6.0)
Contnbution and benefits will be regulated as per Coal Mines Pension Scheme, 1998,

The decision of CMPF Trust to cover NCDC/CCL PF and CMALSPF cmplevees in
the Coal Mines Pension Scheme 1998 will be persucd. ( Clause 9.6.1)

It is agreed 1o take up the matters with CMPF Trust revarding the coveraze ot
employees in the Coal Mines Pension Scheme who contributed to the pension tund in
terms of NCWA -1I/1V & V and for modification of minimum ¢ualifying service of 5
years instead of 10 years for cligibility to pension.( Clause 9.6.2 )

It is agreed to take up the maiter with CMPF Trust regarding coverage of workmen,
who were contributing towards pension scheme since the year 1989 and retired afler
31.3.1994_ in the Coal Mines Pension Scheme, 1998 ( Clause 9.6.3 )

It is agreed to notity the pension scheme of Ex-NCDC employees who were receiving
pension under the Central Government Scheme and whose cases weie covered by the
dccision of the Hon'ble thigh Cowt in case No LPA No.07 of - 1994(R) order dated
15.0.1997 and WP No0.2043 of 1992 with WP of 831 of 1993 order dated
30.11.1998 ( Clause 9.6.4 ) )
,-Q—— G\' F} rgr_;l\..____,
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JOINT BIPARTITE COMMITTEE
FOR THE COAL INDUSTRY
COAL INDIA LTD
10,NETAJI SUBHAS ROAD
CALCUTTA - 700001

No.CIL:JBCCI-V:I.I.No.(8/96)/ 6%~ Dated, Q21 February,1996

NATIONAL COAL WAGE AGREEMENT-V
IMPLEMENTATION INSTRUCTION NO.8

To :
The Chairman-cum-Managing Director, ECL, Sanctoria
The Chairman-cum-Managing Director, BCCL, Dhanbad
The Chairman-cum-Managing Director, CCL, Ranchi
The Chairman-cum-Managing Director, SECL, Bilaspur
The Chairman-cum-Managing Director, WCL, Nagpur
The Chairman-cum-Managing Director, NCL, Singrauli
The Chairman-cum-Managing Director, MCL, Sambalpur
The Chairman-cum-Managing Director, CMPDIL, Ranchi
The Chief General Manager, NEC, Guwahati, Assam

Dear Sir,

Sub:- Social Security.

The National Coal Wage Agreement-V finalised on 19th
January,1996 provides the following in respect of Life Cover
Scheme, Workmen's Compensation benefit and provision of

employment of dependants (Vide Chapter-IX of NCWA-V).

1.0 Life Cover Scheme: (Clause 9.1.0)

The existing Life Cover Scheme will continue except
that the amount to be paid in addition to the normal gratuity
shall be Rs.20,000/- and that the Life Cover Scheme shall be
delinked from the gratuity. It will be effective from 1.7.1995.
However, those who died before 1.7.1995 and if their dependents
have not been paid till date, they will also be paid at the

above rate.




2.0 Workmen's Compensation Benefits:(Clause 9.2.0)

It is agreed that -

2.1 The employees covered by this Agreement shall be
entitled to the benefits admissible wunder the Workmen's
Compensation Act, 1923 (Cl.9.2.1).

2.2 The benefits under the Workmen's Compensation Act will
not be affected adversely on account of the revision of wages
by this Agreement (Cl.9.2.2).

2.3 An employee who is disabled due to accident arising out
of and during the course of employment, will get full basic
wages and dearness allowance from the date of accident till
he/she is declared fit by the Company's Medical Officer. The
disabled employee will have to remain under the treatment of
the Company's Medical Officer or in a Hospital approved by the
Coal Company to be entitled to the benefit (Cl.9.2.3).

2.4 The compensation shall be paid on the basis of the last
wages drawn immediately before the employee met with the
accident (Cl.9.2.4).

2.5 It is further agreed that the payment of wages made to
employees during the period of temporary disablement due to
accident arising out of and in course of employment will not be
deducted from the lump sum amount payable towards compensation
for any permanent, partial or total disablement resulting
therefrom (Cl1.9.2.5).

2.6 In respect of those employees who are not currently
covered by the definition of 'workmen' under the Workmen's
Compensation Act that is to say, such of the employees whose
wages are more than Rs.2000/- per month if the Workmen's

Compensation Commissioner refuses to accept the compensation



money the same will be disbursed to the legal heirs of the
deceased on satisfactory production of proof and on execution
of agreement/indemnity bonds etc., so that there may not be any
future claim in this regard (Cl1.9.2.6).

2.7 In addition to the compensation payable/paid under the
Workmen's Compensation Act, an Ex-gratia amount of Rs.15,000/- -
in case of death or permanent total disablement resulting on
account of accident arising'out of and in course of employment
will be paid. It will be effective from 1.7.1995. However,
pending cases of those employees who died before 1.7.1995 and
their dependents who have not been paid the benefit till date
will also be paid at the above rate (Cl.9.2.7).

3.0 Provision .of employment
to dependants : (Clause 9.3.0)

3.1 Employment to be provided to one dependant of workers
who are disabled permanently and also those who die while in

service. The ©provision will be implemented as follows
(Cl.9.3.1)

3.2 Employment to one dependant of the
worker who dies while in service (Cl1.9.3.2):

In so far as the female dependants are concerned, their
employment/payment of monetary compensation would be governed
by para-9.5.0 (i.e., Clause 9.5.0 of NCWA-V),

3.3 The dependant for this purpose means the wife/husband
as the case may be, unmarried daughter, son and legally adopted
son. If no such direct dependant is available for employment
younger borther, widowed daughter/widowed daughter-in-law or
son-in-law residing with the deceased and almost wholly
dependent on the earnings of the deceased may be considered to
be the dependants of the deceased (Cl.9.3.3).

3.4 The dependants to be considered for employment should



be physically fit and suitable for employment and aged not more

than 35 years provided that the age limit in case of employment

upto

of female spouse would bes45 years as given in Clause 9.5.0 (of

NCWA-V).

In so far as male spouse is concerned, there would be

no age limit regarding provision of employment (Cl1.9.3.4).

3.5

(i)

(ii)

(iii)

Employment to one dependant of a worker who
is permanently disabled in his place: (Clause 9.4.0)

The disablement of the worker concerned should arise
from injury or disease, be of a permanent nature
resulting into loss of employment and it should be so

certified by the Coal Company concerned (Cl.9.4.0(i).

In case of disablement arising out of general physical
debility so certified by the Coal Company, the
employee concerned will be eligible for the benefit
under this Clause if he/she is upto the age of 58
years. A Joint Cowmmittee will be constituted by the
JBCC1 for considering as to what constitutes general
physical debility referred to hereinabove. This
Committee will submit its report by 31.3.1996. In case
of difference of opinion, the matter will be referred
to JBCCI which may appoint an Umpire to decide the
issue. The decision of the Umpire shall be binding on
the parties (Cl.9.4.0(ii).

The dependant for this purpose means the wife/husband
as the case may be, unmarried daughter, son and legally
adopted son. If no such direct dependant is available
for employment younger borther, widowed
daughter/widowed daughter-in-law or son-in-law
residing with theemplpyee and almost wholly dependent
on the earnings of the employee may be considered. In
so far as female dependants .are concerned, their
employment would be governed by the provisions of
Clause 9.5.0 of NCWA-V (Cl.9.4.0(iii).

0,/



(iv)

The dependants to be considered for employment should
be physically fit and suitable for employment and aged
not more than 35 years provided that the age limit in
case of employment of female spouse would be upto 45

years as given in Clause 9.5.0. In so far as male

spouse is concerned, there would be no age limit

regarding provision of employment (Cl1.9.4.0(iv).

Employment /Monetary Compensation
to female dependant : (Clause 9.5.0)

Provision of employment/monetary compensation to

female dependants of workmen who die while in service and who
are declared medically unft as per Clause 9.4.0 above would be

regulated as under :-

(1)

(ii)

(iii)

In case of death due to mine accident, the female
dependant would have the option to either accept the
monetary compensation of Rs.3000/- per month or

enployment irrespective of her age (Cl1.9.5.0(i).

In case of death/total permanent disablement due to
causes other than mine accident and medical unfitness .
under Clause 9.4.0 (NCWA-V), if the female dependant
is upto the age of 45 years, she will have the option

to accept the monetary compensation of

Rs.2000/- per month or employment.

In case the female dependant is above 45
years of age, she will be entitled to only monetary

compensation and not to employment (Cl.9.5.0(ii).

In case of death either in mine accident or for other
reasons or medical unfitness under Clause 9.4.0 (NCWA-
V), if no employment has been offered and the wale
dependant of the concerned worker is 15 years and above
in age he will be kept on a live roster and would be

provided employment commensurate with his skill and

N




qualification when he attains the age of 18 years.
During the period the male dependant is on live roster,
the female dependant will be paid monetary

compensation as per rates at paras (i) & (ii) above
(Cl.9.5.0(iii).

{(iv) Monetary compensation, wherever applicable, would be
paid till the female dependant attains the age of 60
years (Cl.9.5.0(iv).

(v) The rate of monetary compensation which stands at
Rs.2000/- and Rs.3000/- per month as mentioned above
would be reviewed w.e.f. 01.07.1996 (Cl.9.5.0(v).

{(vi) The rate of monetary compensation will be reviewed as

and when new wage agreements are finalised
(Cl1.9.5.0(vi).

Note: This would supersede all past agreements, circulars
and insdtructions issued on the subject in so far as
the issues are covered by the provisions
hereinabove.

4.0 Separate instructions will be issued in respect of

Pension for coal employees.

5.0 Necessary action to implement the above Provi%}oni\of

the Agreement may be taken early. . S A_j
S/ K; AN

( C. H. KHISTY )
. MEMBER SECRET
Distribution: (%V//

1. All Members & Alternate Members of JBCCI-W.?
2. Chairman-MD, SCCL, Kothagudem Collys., Dt: Khammam, A.P.
3. Vice President(HRM), TISCO, Jamshedpur.

4. Director(RMD Cell)/IISCO, 10,Camac St., Calcutta

5. Director(P), ECL/BCCL/CCL/NCL/SECL/WCL/MCL

6. Director(F), CIL, Calcutta.

7. Director(T), CIL, Calcutta.

8. Director(T), CIL, New Delhi.

9. Executive Director(Vig), CIL, Calcutta.

10. General Manager, Dankuni Coal Complex, Dankuni.

11. CGM(SaM), CIL, Calcutta/All RSMs, CIL.

12, General Manager(Fin.), CIL, Calcutta.

13. CGM(P)/GM(IR), CIL, Calcutta.

14, Dy.CPM(AW), CIL, Calcutta.
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FAN VIESSACE

roR SHRT W ONASEENTILAER CPNINPY SECT. BILASPUR
FRONL CPNIARY CIL KOP K S TA

PLEASE  REFER TO THIS OFVICE FAN NOCIL'C-SBAIBCCL194 DATED
TL10.2003 () IT IS FURTHER TO CLARIFY THAT THE PROVISION TO KEEP
TTIE NAAME OFF MINOR DEPENDANT IN THE LIVE ROSTER FOR THE PURPOSE
OF EMPLOYNMNENT 'O DEPEXNDANT IN CASE OF DEATH WILE IN SERVICE
OR PERNIANENT DISABLEMENT UNDER CLAUSE 9.3.2 AND 9.4.0 OF NCWA-V
SHALL BE EFFECTIVE FROAI T1HE DATE OF ISSULE OF INPLENIENTATION
INSTRUCTION MNOLTDATED 2211996 OF NCWA-V (1)

No.CI/¢-38 .I]?,(‘(‘l//za'??

Dated: 7.11.2003
/ e

L

ne?
(.\. CLLATTOPADIIYAY)
CHIEDL PERSONNEL MANAGER(IR)

b

FLFL



FAX MESSAGE

FOR : SHRI W NASEEM HAIDER, CPM(MP) SECL BILASPUR

FROM: CPM(IR) CIL KOLKATA

PLEASE REFER TO YOUR FAX MESSAGE NO. SECL:BSP:MP:.CIL/03 DATED

13.10.03 (.) THE PROVISION TO KEEP NAME OF MINOR DEPENDANT IN THE LIVE

ROSTER FOR THE PURPOSE OF EMPLOYMENT UNDER CLAUSE 9.4.0 OF NCWA-V

AS PER PARA 3.6(ii1) OF THIS OFFICE IMPLEMENTATION INSTRUCTION NO.8 OF)
NCWA-V CIRCULATED VIDE NO.CIL/JIBCCI-V/LLNO.(8/96)/2627 DATED 22.2.1996

IS EFFECTIVE FROM THE DATE OF ISSUE OF THE ORDER L.E., 22.2.1996(.)

No.CIL/C-5B/JBCCI 1 &Y
Dated: 14.10.2003 < ‘
Tt (el
( A.Chattopadhyay )
Chief Personnel Manager(IR

ot o
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Jsde www.coalindia.nic.in
Ref:CIL:C-5B: J 5 £ C1 / 943 /Z 65

Director (Personnel) ECL  Sanctoria
Director (Personnel) BCCL Dhanbad
Director (Personnel) CCL  Ranchi
Director (Personnel) SECL Bilaspur
Director (Personnel) WCL Nagpur
Director (Personnel) NCL Singrauli
Director (Personnel) MCL Sambalpur
Director(Operations) CMPDI Ranchi

Dear Sir,

Coal India Limited

10, NETAJI SUBHAS ROAD KOLKATA-1
Phone- 033 22488099 GRAM COAL INDIA
FAX 033 22435316

E-MAILtelecili@cal2 vsal.net.in

WEBSITE : www.coalindia.nic.in

25t July, 2003.

The NCWA has prescribed the age limit for appointment of eligible

dependents.

The criteria for determination of age of the next of kin for appointment on
compassionate ground has been discussed from time to time. This was also raised
by Hon'ble Members in Consultative Committee meeting held on- 23.5.2003.
Replying to the question, the Hon’ble Minister has clarified that “the age on the
date of application would be reckoned for offering employment on compassionate
ground so that candidates are 1ot debarred on the ground of age at the time of

appointment”.

You may please take note of the above decision while dealing with the

cases of employment on compassionate ground.

-

H Khisty )
Director (Pers. & IR)

Yours faith{ lly\
O\
































































COAL INDIA LIMITED
"COAL BHAVAN®
10, NETAJI SUBHAS ROAD,
CALCUTTA-700001

No.CIL:C-5B: Ao/ = //g&&.\y Dated, 13th September, 1994

To : g
The Chairman/MD, ECL, Sanctoria.

The Chairman/MD, BCCL, Dhanbad.

The Chairman/MD, CCL, Ranchi.

The Chairman/MD, WCL. Nagpur.

The Chairman/MD, SECL, Bilagpnr.

The Chairman/MD, NCL, Singrauli.

The Director In-Charge, MCL, Sambalpur.
The Director In-Charge, CMPDIL, Ranchi.
The Director In-Charge, NEC, Guwahati.

Dear Sir, .

Sub: Clarification on operaticn
of Clause 9.4.3 of NCWA.

You are aware that a decision was taken by all of us to
impose a moratorium on operation of Clause 9.4.3 of NCWA-IV with
effect from 1st April, 1994 on account of certain compelling
circumstances. Subsequently, some clarifications were issued in this
coanection vide this office FAX Message no. CIL:C-5B:2002 dated
27.7.1994 which are reproduced below for your ready reference. .

(1) Employment be provided to the dependents of such employees
alrexdy declared medically unfit prior to Aprii, 1994 i.e.
prior to imposition of moratorium on operation of clause
9.4.3. '

(2) Cases already referred to Appellat. Medical Board but not
processed further and not decided on account of the said
moratorium on operation of Clause 9.4.3 of NCWA-IV may now
be disposed of and decided.

(3) Cases in which Medical Boards were already held but resuits
were not declared on account of the said moratorium, should
be decided immediately and further action be taken
accordingly.

It has now been decided that the followimg cases will be
treated as exception to the moratorium imposed with effect from
1.4.1994 i.e. moratorium is reiaxed in respect of employees suffering
from the following disecases :-

(a) Cancer (not of primary stage) leading to permanent disability
and of bad prognosis.
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Coal India _imited
10, NETAJI SUBHAS ROAD KOLKATA-1
Phone- 033 22488099 Gl.AM COAL INDIA
FAX 03322435316

E-MAILteleci! i zal2. vsnl.net.in

WEBSITE ; ww .« z0alindia.nic.in

Jeatdc  www.coalindia.nic.in

Ref:CIL:C-5B: J 5 £ CJ / 943 /Z 65 25t July, 2003.

Director (Personnel) ECL  Sanctoria

Director (Personnel) BCCL Dhanbad

Director (Personnel) CCL  Ranchi

Director (Personnel) SECL Bilaspur

Director (Personnel) WCL Nagpur

Director (Personnel) NCL Singrauli

Director (Personnel) MCL Sambalpur ' :
Director(Operations) CMPDI Ranchi

Dear Sir,

The NCWA has prescribed the age limit for appointment ow eligible
dependents.

The criteria for determination of age of the next of kin for appointmeaent on
compassionate ground has been discussed from time to time. This was :!si raised
by Hon'ble Members in Consultative Committee meeting heiw o7+ 73.2003.
Replying to the question, the Hon'ble Minister has clarified that “the age <1 the
date of application would be reckoned for offering employment on compassionate
ground so that candidates are not debarred on the ground of age at the tine of
appointment”,

You may please take note of the above decision while dealing with the

cases of employment on compassionate ground.

H Khisty)
Director (Pers. & IR)

Yaurs faithfull
o\
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY
CQOAL INDIA LIMITED
10,NETAJI SUBHAS RQOAD.
KOLKATA-700 001

No.CIL/C-5B/JBCCI/L.I.No.14/15 Dated: 30" June, 2014

NATIONAL COAL WAGE AGREEMENT-IX
IMPLEMENTATION INSTRUCTION NO 14

The Chairman-cum-Managing Director. ECL Sanctoria
The Chairman-cum-Managing Director, BCCL Dhanbad
The Chairman-cum-Managing Director, CCL Ranchi
The Chairman-cum-Managing Director, WCL Nagpur
The Chairman-cum-Managing Director. SECL Bilaspur
The Chairman-cum-Managing Director. NCL Singrauli
The Chairman-cum-Managing Director. MCL Sambalpur
The Chairman-cum-Managing Director. CMPDIL Ranchi

Sub Anomaly in pay arnising out of senior employees in the same pay
scales covered by the same seniority list and same designation in
a cadre getting lower pay than their juniors as a result of
implementation of NCWA-IX. Promotion or SLP

The above mentioned subject was discussed in detait in the 7" meeting of Standardisation
committee of JBCCI-IX held on 25.03.2014 at New Delhi It was decided that implementation
instruction for removal of anomalies of NCWA-IX arising as a result of revision of pay scales from
1% July 2011 under NCWA-IX. Promotion or SLP may be issued

Accordingly, it has been decided that individual cases of anomahes may be checked up
carefully and after satisfying that anomaly has arisen in the case of senior employees in the same
seniority list and same designation in a cadre the pay of senior employee will be stepped up to the
level of the pay of junior employee concerned from the date anomaly has arisen i.e., from the date
the junior employee started getting higher Basic pay than the senior employee under the following
cases:

(1) When the senior employee promoted to a higher post before 1% July 2011 draws less
pay in the revised pay than his/her junior who is promoted later to the higher post.

(2) Senior employee in the same pay and covered by the same seniority list and same
designation in a cadre and who has secured fixation at the same stage as his junior but
due to different dates of increment the junior starts getting higher pay than his senior.

The removal of such anomalies will be subject to the following conditions:
42
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(a)

(b)

2

both the junior and senior employee should belong to the same cadre and the
post/grade/category in which they have been promoted should be covered by the
same seniority list and same cadre;

the pre-revised and revised pay of lower and higher post in which they are entitled
to draw pay should be identical:

the anomaly should be directly as a result of application of normal rules of fixation
on such promotion in the revised pay and as a resuit of fixation of pay in the
revised pay under NCWA-IX. The next date of increment of the senior employee
will be the same as that of junior employee.

If even, in the lower post, the junior employee was drawing more pay in the pre
revised pay than the senior by virtue of any advance increment granted to him,
these provisions shall not apply in such cases.

It has to be ensured that for removal of anomalies, the basic conditions stipulated

above are fuffilled before initiating any action.

This will apply to cases arising on or after 1% July, 2011.

You are requested to take necessary action to implement the above provisions.

Distribution:-

LM\/
( R. MOHAN DAS )

DIRECTOR(P&IR) &
MEMBER SECRETARY, IJBCCI - IX

All members & Alternate members of JBCCI-IX. ?74./

Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt Khamam (AP).
Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
Director(F), ECL