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14. I.I.No. 29, Under NCWA II (Benefits of LTC Scheme) 
Ref. No. IR/94/IMP/595 dated 17th April 1980 (LTC) 

Social Security 
Social Security (Chapter IX) 

1. I.I.No.11, Under NCWA-IX 
Ref. No. CILIC-5B/JBCCI-IX/I.I.No. 11 /2012/475 dated 17th August 2012 

2. I.I.No.17, Under NCWA-VIII 



Ref. No. CILIC-5B/JBCCI-Vlll/I.l.No.l7/2009/ 175 dated 22nd July 2009 

3. I.I.No.20, Under NCWA-VIII Social Security (9.3.0, 9.4.0, 9.5.0) 
Ref. No. CILIC-5B/JBCCI-VIII/I.I.No.20/2010/212 dated 16th January 2010 

4. I.I.No.8, Under NCWA-VII 
Ref. No. CIL/C-58/JBCCI-VIIII.I.No.8/2005/73 dated 17th August 2005 

5. I.I.No.8, Under NCWA-VI 
Ref. No. CILIC-5B/JBCCI-Vl/I.I.No.8/200 1126 dated 5th January 2001 

6. I.I.No.8, Under NCWA-V 
Ref. No. CILIJBCCI-VIII.I.No.(8/96)/2627 dated 22nd February 1996 

Clarification: 

;::::~~.--
Provision to keep the name of Minor J?~p~~dent in Live Roster effective 
from 22.2.1996 . ::::~f:::.:· 

Ref.: Fax message dated 16.1 0.23,J£& ··~4.~::~vember 2003 

········-:...- ·~Jo 

Age limit for appointment .. ~?,f-~ligible depen<!~_!l.!S 
Ref. : Letter no. CIL :C-5B~:JBC.(Z II9.43/ 163 da(eff<:251h July 2003 

b:~:~~i::P ~~:~?3:: 
~~!~~f:;:·' ~.:::::;.• .... 

7. Office Order (Ciause~9.3.2. & 9.4.0 Under NCWA-V) 
Ref. No. CILIC-5B:JBCCI::46o4 dated I O~; May 1996 ::·. 

~~~~).. ·=·~.;~~==~ ·$·· .. 
8. Office Order. (Clause 9.4.Q:(i).:&·:(ii) Under NCWA~'l) 

Ref. No. d t ;.::J:BccJ 1 9.4.0 /273 .. cta1~·d 26th June 1996 
·;:::~~:. ··::~::~:~~:::-.. ·::~~:·: :•. 

9. I.I.No.11, Undei"i\.lew~-IV :~;~>. 
·~B.• ~.~.?;;'l>'"~i;~· ··~~·:..-.,-

Ref. No. cruc.::spymcGI.~.IV4fyiP/I.I.No:J1j89/860 dated 5th August 1989 
:··;:.··;· -==~;~~ . ··~~;:::?.;::.~J' ··~::~;:~-: 

10 :·r:-r:No 14 Undef.:NCWA-111::;::·~-~-:· ··:~···:·.· 
· ....... : .. ,..; .... :~-$·~ ..... ; .:.-. ' .--. •,.•,11, Z• ·~· .. :'-"'.; ·.}· ::~, .·:· .• ;:'"¥" 

-:::=:· .. :: .. Ref. N or-:u .No. 14 date'd I4tltf:.eorua!)l:l9.84 
·::;::· :~ ' ·~: ·:.:.::-: :;··' ., :::··:·· :· 

4~ .. 1.1.No.19i :,Under NCN\(A-111 (Life Cover Scheme) 

.... ~:1;[:, ~~.:: ~~~~~:~}.~ dated ''t9th ~arch 1984 

12. LtNo~:f5{Un:cler:;N,CWA-111 (Workmen's Compensation) 
.<~ .::;;· Rei. 'l\ill Z:u.No. Is· tif{€d:.J51h f -6'bruary 1984 

-:=:~: -: ~.:~:~ .. :-. --~ .... ~~: :::: ... 
'·:~~ 13.-; U.,No.20;:~Qnder NCWA-111 (Provision of Employment to Dependents) 

'(Cta4se 9.4 :r·to:~ .4.3) along with Corrigendum 
Rer.:f:P: I.I.N~?io dated 201

h March 1984 

::.:::::;}... Clarift~~tion: 
··:~f~ .:;>.. Clarif.!_#.a~ion on operation of Clause 9.4.3 of NCWA · ... tt Ref: :~~J{C-58/NCWAIV/3207 dated 13th September 1994 

''::·. ::~:e~(e(i~ for determination of age of the next of kin for appointment on 
'c9iil passionate ground 
Ref: CIUC-58/J8CCI/943/163 dated 25th July 2003 

14. 1.1. No. 2, Under NCWA-11 
Ref. IR/94/IMP/549 dated 28th March 1980 

15. 1.1. No. 3, Under NCWA-11 (Workmen's Compensation) 
Ref. IR/94/IMP dated 29th March 1979 

16. 1.1. No. 42, Under NCWA-11 (Workmen's Compensation) 
Ref. CIL/C-(B)/3 15 dated J01h March 1983 

17. 1.1. No. 6, Under NCWA-11 
Ref. IR/94/IMP dated 27th August 1979 
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12 

13 

8 

9 

Age Assessment 
Procedure for determination I verification of Age of the 
employees and for resolution of disputed cases of service record. 

1. I.I.No.76, Under NCWA-111 
Ref. CIL/NCWA-III/I.I.No.76/88/145 dated 25th April 1988 

2. I.I.No.37, Under NCWA-11 
Ref.I.I.No.37 dated 5th February 1981 

Pay Anomaly 
Pay Anomaly 

t<'i-f.':J.. 

1. I.I.No.14, Under NCWA-IX .:;::-::.:;;· 
Ref. No. CILIC-5B/JBCCI-IX/I.I.N~J~{:~,~:· dated 30th June 201 4 

,..•,•}',"',."- ~ .·.-. 
2. I.I.No.23, Under NCWA-VII!;~t1:~. ~:{::; .. 

Ref. No. CILIC-5B/JBCCIII .I.Ni1;2:4/247 d~t~il)4th May 20 I 0 
.~:~!~!~; -~· <~;:~ .. •. ·. 

3. I.I.No.17, Under NCW..~).~m -.:.,~1;. 
Ref. No. CILIC-5B/JB.CG:iJJ;1'.No. l7/ 361-413 date'i:l :·3rd May 2007 

:~;:':~:;:~·· --~~- ··-. 
4. I.I.No.18, Under NCWA-VII 

,.,~,.,.·-..:: ... 

Ref. No. CILIC-5B/JBCCI/fJ:N.o. 18/41 ~:::l6.8 dated 3rd May Q007 
··~·~··"'.::;·-: . :-~ ~:;~: ;.· ·:;:' . :·. 

5. I.I.No.18,, ?l}.l:'l~er NCWA-VI'~::):M:;:>~· . 
Ref. No. c'ti;;zgrs.B/.p3CCI-Vl/l.I.No;l~S(2001 /53 dated 17th April2001 

··~·-:~~;~. -~~~:.· r· . . :!~:J:::~. 

6. I.I.No.40, Ul)<~~r·N.S.~~-VI :::.},:;: .... 
Ref. No. CILIC~5B/JBCCI/Lr.No.40/238 'dated 30th March 2004 

~.::::._ ··;-~:~.~~· ::;:.. ··;_ :~:;; . 
7. ''' I.I.No. 18, Unde·r NCWA-Y~~:: ·:::. '":::n· 
·: :·: :~ R~f. l'/p. CILIC-5Bfffi.c c i-V lf:f.No. k8196! 639 dated 18th September 1996 

I _:~:::: .. ~.· .. ·•· ..... - ~ •. ·.· ~<:(•:;~:::::·;,.. :~:;;~;:::.: . :a. 1.1. No>30, Under NC:WA-V ·.: :• 
..... . .... , .. _.;;.·,· 

··:<:U;~ef. No. ,~}_fiC-5B/JBCG!fYII.I.No.30/98/ 1095 dated 6th March 1998 
··:::·~-~ ~:- .·~ .. ;_~=:~d:::;~. ··::_;~ ~· 

.-:~:=~~::::::::::::;.;., .. 9. I:I~N.o:1a;mnder~NCWA~Lv 
--~:..:t~aw~:~:;:~::::~:~f:t:~ :='· . R~'f:~W(ci·u.fficd~tvtiMPmr:No. I8/ 89/ I815 dated 28th December 1989 

.. ::::: ~:~:: .... ~ . ;, :·;·.: •;• ... ·.::.;:;::;:•:;. ··.··~:~~.-.;}~. -··: 
::::t f.. 10~}LNo.42f:~Y.nder NCWA:.III 

· ~::::~;:;.. · Ref ... No. I. J·:No.42 dated 19th March 1985 
··==:r:~m~;·=- :~:~~:~;?:.. . :·=~:~. . ... 

·-:::~.;~::::.. 11. I.I.No~26, Under,.·NCWA-11 
·:~~~:[;::}, Ref. ~({IR/94/IMP/506 dated 6th August 1980 

10 

··~:%t~~: :;~~~~\. 
··: ·:~12. I.I.No ~'3.2, Under NCWA-11 

·::::·;.;.)~.t~(~[' JBCCI/IR/94/IMP/696 dated 22"d June 1980 
·-·: ... ~.-:•' :·:······· 

·;-;:,;{:' 

Payment of Overtime and Wages for weekly day 
of rest 

1. I.I.No.12, Under NCWA-IX 
Ref. No. CILIC-5B/JBCCI/I.I .No.12/ 2013/607 dated 24th June 2013 

2. I.I.No.09, Under NCWA-VIII 
Ref. No. CILIC-5B/JBCCIII.I.No.09/2009/ 167 dated 22nd July 2009 

3. I.I.No.12, Under NCWA-VII 
Ref. No. CILIC-5B/JBCClii.I.No.l 2/2005/91 dated 16th November 2005 

4. I.I.No.13, Under NCWA-VI 
Ref. No. CILIC-58/JBCCI/ I.I.No.13/2001 /46 dated 8th March 2001 
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5. I.I.No.28, Under NCWA-VI (Payment of Overtime Allowance 
under Mines Act to Confidential & Supervisory Staff) 
Ref. No. CILIC-58/JBCCIII.I.No.28/20011608 dated 20th September 2001 

6. I.I.No.14, Under NCWA-V 
Ref. No. CILIC-58/JBCCI-V/I.I.No.14/96/ 437 dated 7th August 1996 

7. I.I.No.14, Under NCWA-IV 
Ref. No. CILIJ8CCI-IV/IMP/I.I.No. l4/89/ 1215 dated 28th September 1989 

8. I.I.No.27, Under NCWA-111 
Ref. No. l.l.No.27 dated 25th April 1984 

9. I.I.No.29, Under NCWA-111 
Ref. No. l.I.No.29 dated 71h June 1984 

10. I.I.No.08, Under NCWA-11 
Ref. No. IR/94/IMP dated 27th August 1.9.7.9,··: .. •..•.. ,•,•,·/.· . 

11.1.1.No.19, Under NCWA-11 .{~~:~:;:~:t 
Ref. No. IR/94/IMP dated 24th No15,§~Fr:!W79 

?~·=·~·.•: ? ·..:.-.. : .. · 
12. I.I.No.17, Under NCWA-11 ,··,.~:~ ··::;; ... ~. 

;f'·;• . ... _. ·.:·. •'•;--. 

Ref. No. IR/94/IMP dated 2,8th:Qctober 1979 ·· .. :;:::~::;;; 
=~~--~-: ,. ·~~::::::::.-;,;-

13. I.I.No.13, Under NCW,j\:..11 ··~::~:~~:· .. 
~ .... ,.;.; .•;/.•" ~:::·:·:·:-.-. 

Ref. No. IR/94/IMP/25.~-diited 3rd October I 979 ·::'·:·:'· · .. :::::~{=~~.. ·.-:~::;.:·:;~. 
14. I.I.No. 34, Under NCV\lA:-1! (Payment:.f.or work on Su.ncfay-weekly rest day) 

<~',J!>.•;/'-"<t ... ,_,;_',__,.o!-'•. ·~·. ,•o•;•· . 

Ref. No. JBCCI/IR/94/IMP/98.6~~a_ted..6~:~civember 1980 '{:; ''-:· 
~::=~ •, ··:::;::;;:.:~:-l.:::::~/~~/ ··: 

U nifoi'Jl1i1!\Uowanc;~s~to Matrons IN urses 
-.~· ~~~- ' ~:::::~:::.·.·. '•} ;<~~:.:~:-. 

1. I.I.No.15, Under NOWA-IX ··:::~:~t .. 
Ref. No. CIL!c:5'ivmcd1f.tN.o .. 15/ 20 IJ/i.03,dated 24th June 2013 

·.;;::;·:::::.~: . . ~:::::;;;., '-"·::~;?~:::;.;.- ·~.:.~:~~ 
2; ::·:· 1 :..1 ~No~22, Under::NCWA:.YIU:::~t,~;::::-· ··:~_:;:.· 

" • ~· ... ~~ •"'*?;•. ~"JJ.~':;'~ ~;·'•"~ "•~/,: • \1.;".{•'•:.0: ·~s 
} Ref. 'Nq_;j:PLIC-58/mf91!~!~1fo.22/ 20~Rf:~~ I dated II may 2010 
·:•, ·::::~•:•~ -:~:·:.: :~=-~::::;,· "r.: .•. 
3:~:: Under NE>WA IV ::-~_:.;::;::-

§~f. No_:.;G.J!/f~5(8)/JBC·C~7,~V/Uniform Allowance/89/ 1335 dated 23rd 
O~tobej''J989}''::::.. .,. . 

... :·:·X::· .•, . ····•·>:'.-
4. Un6'tri NCWA Vf':?.:;:::;... ·:?/~:· 
.::{ Ref. N6': GiLIC-5(8)d sccr;l.INo.35/2003/ 125octoberl989 

"eii!{J;WiR\\· 
I' ...... ••• ···:.-:!-:;:•, 

'~1:2 . ·-.:::1:~~. ··t~~.ate of Annual Increment 
··~;:?)::::. ·~w:[;L -,.::\rt. 

·:::;:~;::::.. 1. I.I.No;.-25, Unde'r NCWA-VIII 

13 

·:::::m:::.. Ref. N6:~:·ciL!C58/J8CCIII.I.No.25/380 dated Ist December 2011 ··::::: ···.. ¥} 
2:::;.. 1.1.1\1~23, Under NCWA-11 
·,;~+R;t£N6. J8CCI/IR/94/IMP/469 dated 13th February 1980 

:~;~~;: :.· 

Transport Subsidy payable to Physically 
Handicapped employees 

1. I.I.No.10, Under NCWA-IX 
Ref. No. CIL/C-58/JBCCI/I.I.No.l 0/2012/ 474 dated 17th August 2012 

2. I.I.No.11, Under NCWA-VIII 
Ref. No. CILIC-58/JBCCI/I.I.No.11 /2009/ 169 dated 22nd July 2009 

3. I.I.No.16, Under NCWA-VII 
Ref. No. CIL/C-58/J8CCI/I.l.No.l6/308-60 dated 3rd May 2007 

4. I.I.No.33, Under NCWA-VI 
Ref. No. CIL/C-58/JBCCI/I.I.No.33/2002 dated 2 JS1 May 2002 
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Payment of Arrears 
1. I.I.No.08, Under NCWA-VIII 

Ref. No. CILIC-58/JBCCI-VIII/SC-lll.l.No.8/160 dated 15th July 2009 

2. I.I.No.13, Under NCWA-VII 
Ref. No. CILIC-58/JBCCIII.I.No.l3/2005/ 96 dated 6th December 2005 

3. Under NCWA-11, Extract of Circular No. 18 dated-1-11-79 
4. I.I.No.24, Under NCWA-11 

Ref. No. JBCCIIIR/IMP/500 dated 4th March 1980 

Date of Retirement, Service Linked Weightage 
1. I. I. No.1 0, Under NCWA-VIII 

Ref. No. CIL/C-58/JBCCI/l.I.No.I0/200911 .~8 dated 22nd July 2009 
t::· .. 

MGB in res:p~Ft of Piece Rated ·-Workers 
1. I.I.No.12, Under NCWA~.Y.III :: ·. ··· 

Ref. No. CILIC-58/JBCCIII.I.No. l}./2009j 170 dated 22nd July 2009 

::1~: ··~llh.~·.,. . .. ·. :tt~:: :> 
2. I.I.No.19, UneterzNCWA-VII ··:::~::.:.: 

Ref. No. ciLiciss;:M=e caLJ.I.No.I9/4·t9J52I dated 3rd May 2001 
··~~=~ ~ ~~=~~~J:L .. ,.. ~-:~~~;. ~ 

3. LlNo.26, Under~NCWA.:fli#{Fixation b'eil:efit to PR workers who 
\. c~:;:=e··Ci5in9 TR jolis'P· :::~::··::~=w:· ··. ··::::-~·· 

··· {:::.:~-Ref. NtF2'6 dt. 23'd A'JfrfJ..I98'·{ .:::~- ·:.:;--:"i;t;~:~ ... 
... . ... ~~ .. ~. ~ :~?:· ........... ~ ·~- .•: :·· 

17 · ~~ple~~~~tation ofjCiause 2.11.012.11.1 of NCWA-
.:·.·:-:·:::::=:;:~==i:%1~ ··<\.::::::::t.d~~j: :}:*'~;:::::·:~ ... -. Vi:J\(SLIISLU) 

":1:i1~i~t:::=:·::::::::=~wi::: t·-:.. ···~·:;~¥f." ·-·~-%~rf:tt~-v--~# 1 

{~ '~~,b , ~w~i~1tS~:r~:~::;~~i:r~:E;~!ed 
··:·::\;:: t{-. I 

··:t i'.:-· .... Gr_~:ij·t of Additional SPRA to Underground PR 
~g;t~~fs who have remained in the same group for 
a p:e'riod of 7 years or more and 8 years or more for 

Surface PR workers 
I 

Grant of four promotions during the service 
span of 30 years (SLP) 

I 
Incremental Benefit on Promotion 



1. I.I.No.26, Under NCWA-VIII 
Ref. No. CILIC-58/JBCCI/l.I .No.26/381 dated 1st December 2011 

2. I.I.No.24, Under NCWA-VIII 
Ref. No. CILIC-58/JBCCIII.I.No.24/379 dated I st December 20 II 

Clarification: 
Ref. No: CIL/C-58/JBCCI/SC/604 dated 19th June 2013 

3. I.I.No.14, Under NCWA-VIII 
Ref. No. CILIC-58/JBCCI/l.l.No.14/2009/ 172 dated 22nd July 2009 

Clarification: . ·:·:::dp 
Consideration of Notional Seniori~:::fi@:: 
Ref. : CIL/C-5/JBCCI/267 dated 18~q~~~Q04 

,.;;:::::~.·--· ·.;..:~::::·· 
:::;.:;::~.=" ··:~::;:;. 

~,.,.,.,. It ,.~ =:; ,•::X!-

Regarding Promotion of Fqt:em~ it (Misc/Nq~) in TS&S grade B to 
,.;.¥ ... ;_<·""·".. ~;;:-~·~.~~ 

Foreman In-charge (Ex<;.a;vatJOn) in T&S gra(t~;~-extending SLU benefit 
.~;!".t.!.•,.·,l'.",. "J' .. 'I'.t'•" 

Ref. : CIL/C-5/JBCCI/Iml{2233 dated 25th February 2004 
~:::~ .. :y· ;..;<::-·· 

~.,.);;::::.. ·:~ :; ... 
Granting one increment1J;:;:::... ......... ·:::§::::::. 
Ref.: CILIC-58/JBCCII27T~~t~d 5th Ju.Ist.ioo4 ·:·¥.:::::. 

,;.:.. "'«-::' .. j{t.ft··· ·~~.::~:;:;. 
-::!::~:~:'~·· •,. .......... :::: '«"' .. ;? "-·:~·> 

Upgradafionftl6es. not mean fixatioff!in higher scale 
~..:-~~·~:- ....... »». .. .. z.;-?:· .. 

Ref. : CIL/C~5B/JB'(;:: l/;274 dated 7th·'J.uJy.) 004 
·:r~~:·:·. •.• ·::·:ll=:::::..... ·:~%). 

~mplementatio!J:~~! Chap.t~-r;:~.II, Para:t~.:.~·l of NCW A-VII "": ..... ~. . ..... I'·"' ... ..J"··.. '?'I· • 
.. :::.:-. (giotection of Wages upoq;:uj gi:adation·untler SLU/SLI) 

.::::;:~;*·:.:z<?'*.".(.{::~:~:·.. Y./'~~~·. .~·:*~··=~~~ .;®:=~··x \.: ... " 
::;::; >~T I.I.N·&ti~. Under ti~w,&.YW ····:.~:ftj1~ :··.·:: .. Ref. No.'OlL/C-58/JB<S!G:W'FtNo.l4/201 -53 dated 3rd May 2007 

~:!~~;:)::·.. ~}l~.::?:< . \fJt:< 
,,if!/i.\ 

.t.?&?..- ...... _....{~;-_..•.•.•X<·.·-- . ~.:*,!',.• • .,. 
s 1· r~>r{~-~~.2-::lt.::-aN· · ~cwl~\ll . . . .. : o . .;. , n e~ .. ·~ 

:~~ 
~\;:::: .. Rer.' NB~kiLIC-5B1Ji3~@ltli..N6. 12/200 l/45 dated gth March 200 1 

'? ·. ::;~h::... .,~Wi?-::.. '.:'~·:::::~l: 

\t~~% 6. ' lU:.Io.26?Under NCWA-VI 
~~t{~~- CILl~~~~~JBCCI/I.I.No.26/200l/193 dated 6th June 200 1 

'*;.;.. ·.;.v 
0~ •• 7. 

/-;?' . 

·:-:::~.::::::,: I.I.N0.;-31, Under NCWA-VI 
f.~,.<~~; 

Ref. lf<?.:~~qLJC-5B/J8CCI/l.l.No.31 /200 l/635 dated 27th September 200 1 
'~: ...... Clar:fficli'tion: 

·~:::§t§~.~~(sf'terms of Trainees appointed under provision of Para 9.3.2/9.4.0 
·:::::&:et:.·~:-ciL/C-58/J8CCI/383 dated 24th February 2005 

··~:::· 

8. I.I.No.11, Under NCWA-V 
Ref. No. CILIC-58 /JBCCI-V/I.l.No.1 1/3101-49 dated 16th Apri11996 

Clarification: 
Office Order on Clause 9.3.2. & 9.4.0 under NCW A-V 
Ref. : CIL:C-58: JBCCI:4004 dated lOth May 1996 
Ref.: CIL:C-58: J8CCI:9.4.0 dated 26th June 1996 

9. I.I.No.17, Under NCWA-V 
Ref. No. CILIC-58/JBCCI-V/IMP/l.I.No.17/96/625 dt. 12th September 1996 

10. I.I.No.29, Under NCWA-V 
Ref. No. CILIC-58/J8CCI-V/I.l.No.29/98/1094 dt. 12th March 1998 

------ -- · 
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11. I.I.No.31, Under NCWA-V 
Ref. No. CILIC-5B/JBCCI-VIl.I.No.31 /98/269 dt. I Jlh June 1998 

12. I.I.No.38, Under NCWA-V 
Ref. No. CILIC-5B/JBCCI-V/I.I.No.38/98/666 dt. 16th September 1998 

13. I.I.No.39, Under NCWA-V 
Ref. No. ClL/C-5B/JBCCIII.I.No.39/98/665 dt. J61h September 1998 

14. I.I.No.32, Under NCWA-V 
Ref. No. CILIC-5B/JBCCIII.I.No.32/99/270 dt. 12th June 1998 

15. I.I.No.30, Under NCWA-V 
Ref. No. CILIC-5B/JBCCI/l.I.No.30/98/l 0,95 .. 9t. 6th March 1998 

_,.•X::•:···~ ./ ;:::=>~:: ... 
16. I.I.No.40, Under NCWA-V .·:·:: ·~~l_., 

Ref. No. CILIC-5B/JBCCI/I.I.No.~Q{P..?.f5i .. gt 20th April 1999 
A·:-'/.{•Y7 •••• :;::: ,, 
~;;;~::z;·· ~ .. ~;·=: :~. 

17. I.I.No.49, Under NCW~~Y>~ '·:/ ··:{~t 
Ref. No. CILIC-5B/JBCCII1:liNo.49/2000/346 dt-;'28th July 2000 

;-;·~~: .. -:=·... ·~ ·:· :.: 

.;.18· Tra~ming:~R~te of Piece Rated Workers of ECL 
.·. ' ·;·:·~-=· -~ .. w:«·~· 

19 

·::::~~fi~:... ·:;.b: &'BCCL under NCWA-VII 
~~.=~.>:.·. . ........ 

r ,_., ~=:::::•'•. 
·: 1. I.I.Nci 19, Under NCWA-VIII 
•, .. ·:·. , ....... .,..;.-:-. 

':::-··:~~Ref ·. 'if. CILIC-5B/JBCCIII.I.No. l9/2009/186 dated 19th August 2009 
~~~~:·:::·:;:. 

2. ·t'i:No.22, Under NCWA-11 
(Fixation of Wage Rate & Workload of Trammers) 
Ref. No. JBCCI/IR/94/IMP/470 dated 13th February 1980 

Uniform Implementation of I.I.No.32 
ofNCWA-VI 

(I.I.No. 32-Career growth of ITI personnel) 

1. I.I.No.21, Under NCWA-VIII 
Ref. No. CILIC-5B/JBCCI/I.I.No.21/240 dated lith May 20 I 0 

2. I.I.No.32, Under NCWA-VI 
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Ref. No. CILIC-58/J8CCIII.I.No.32/2002/ 1048 dated 22"d January 2002 

Clarification: 
l.l.No.32 dated 22.01.2002 applicable against ITI qualification only 
Ref.- CIL/C-58/JBCCI/lmp/199 dated 4th November 2003 

Modification of Term "Shortfall in MGB" 

1. I.I.No.20, Under NCWA-VII 
Ref. No. CILIC-58/JBCCIII.I.No.20/46- 129 dated II th July 2007 

21 Dress Reg~~ption 
? • ..... .-; 

1. I.I.No.35, Under NCWA-VI .. ~x·:· =--

Ref. No. CILIC-58/JBCCI/I.I.No.35/.2003i125 dated 20th March 2003 
.;:~:::~;:=:;x:~::~;:. 

,.;~~:.~::;;;··· ··~·::· --=·· 
Addendum- CILIC-58/J8CCI/234:tlated 81ti:·March 2004 

•""'· ~~»: "· 
2 2 Na~u~~J;· CalamityJJ~~nd 

24 

25 

.,;.;: .. ·.: 
1. I.I.No.36, Under NG~A-VI . :::. 

Ref. No. CILIC-58/JBCCIJi·.I.No.36/2003/126 dated 2Q1h.March 2003 
:;;::-·· .. ('(•: ..... . 

·····.:>~:4~e1mbursement of Tuition fee, Payment of 
€hildren 's Education Allowance, Payment of 

Leave salary 
1. I.I.No.15, Under NCWA-V 

Ref. No. CIL/C-58/JBCCI-V / IMP/I.I.No.l5/438 dated gth August 1996 

2. I.I.No.15, Under NCWA-IV 
Ref. No. I.I.No.l5/89 dated 28th September 1989 

Encashment of Earned Leave 

1. I.I.No.9, Under NCWA-VI 
Ref. No. CILIC-58/JBCCI/I.I.No.9/200 1/27 dated 51h January 200 I 

-----
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2. I.I.No.20, Under NCWA-VI 
Ref. No. CILIC-58/JBCCl/l.l.No.20/2001 / I66 dated 30th May 2001 

3. I.I.No.24, Under NCWA-VI 
Ref. No. CILIC-58/J8CCI/I.l.No.24/200I/194 dated 6th June 200 I 

4. I.I.No.29, Under NCWA-VI 
Ref. No. CILIC-58/J8CCI/I.I.No.29/20011609 dated 20th September 200I 

Uniformity in the grant of accumulated 
Earned Leave to the employees before 

Superannuation/Resignation 
I . Letter no. CIL/C-58/NCWA/2725-32 dated 6th March I996 

'· .···•·· 
2. Letter no. CILIC-58/JBCCI-V/l.I .No . 16/~6/663 dated 20th September I996 

.~::·::::~:z~: 

Placement..i~~£\-t~:~:~ale of Pay 
.•. . . './' .. 

·~·· ·~;;.,:: .. · 
1. I.I.No.11, Under NCY.¥-~i:¥1 '.:k~:::. 

Ref. No. CIL/C-58/JBGCX f:F:No.I 112001/29 date'd:.St!!.January 200I 
::;~:"::.: .;;. J -:~~~= 
~-:'::::~ •:-"..:· 

2. I.I.No.12, Under NCWA-VI ··:~:: 
Ref. No. CILIC-58/JBCCIJf$~o. I2/200.{(4S dated gth March.200 I 

"-!: :::·:· '• · .•••.•. ·:.::~:.~.:~:::~·· ~~:: : .• .. ;::.... " 

6. I.I.No.14, Under NCWA-11 
Ref. No.IR/94/lMP/255 dated 4th October I979 

7. Extract from Circular No. 18, Under NCWA-11 
Ref. dated 1st November I979 

8. I.I.No.18, Under NCWA-11 
Ref. No. IR/94/IMP dated I st November 1979 



33 30 City Compensatory Allowance 
1. I.I.No.17, Under NCWA-VI 

Ref. No. CILIC-5B/JBCCI/I.l.No.17/2001 /50 dated 16th March 20Q1 

2. I.I.No.21 , Under NCWA-VI (Payment of CCA) 
Ref. No. CILIC-5 B/JBCCI/I.l.No.21 /20011167 dated 30th May 200 I 

3. I.I .No.16, Under NCWA-11 
Ref. No. IR/94/IMP/8146 dated 28th October 1979 

4. I.I.No.7, Under NCWA-11 
Ref. No. IR/94/IMP dated 27th August 1979 

34 31 Grant of Special leave to employees 
1. I.I.No.25, Under NCWA-VI (Sufferi}}9. from Brain Disorder) 

Ref. No. CILIC-5B/JBCCI/I.l.No.25/200.J) l9:fdated 6th June 200 I 

2. 
Ai.Wif' 

I.I.No.5, Under NCWA-11 (Suff~Ti !)g : from TB, Cancer, 
.~·.· .. -:.;;::.- ··:. ··. Leprosy Paralysis) ···:::: · ·,~ '=:: :::: 

' ~... ' ..... ·::>~ 
Ref. No. IR/94/IMP dated ~7th ~ugust 1979 ··~;Y.::::·< •. ..... , '•' .. 

35 32 
,,;. ··:;.;.· ::~ . . :=:€htdre Scheme ··:: .. :;;~ 

, X~);:-!. ··:::~ .. ~:~·:-:· 
Cadre Schemes of different discipline as finalized by Tech. , .. ,,.. .. -;..... ;_•,. ..... /'~-.· 
Sub-Committees of StariC:hlrdization;·c ommittee of'JBCCI 

1. 
' . ;: .. ' . ··~::~~;~t~. ~:~~~::;;~;..,: ~ .... ·:.:~~; •: 

Cadre s~~~·~T;~~ -bas•s fo·r~.P.t~rot•on: · .... 
a. 1.1. No~s~.·.:Under NCWA-IIfk: .. 

·•••• ~-:-::·;>""• -:···:::::·. 
Ref. No. 64'date · 4~. July 1986 :::$?.~~~ .. 

. ~~:;:It. . ···~:=tt~~;:::;: .. . '{:Z~!~:::?~ 
2. Cadre schem·~~·.cover~&t···· '1~::::: .•. 

< 
!::::- .. ~~=. a)t~~ Car/ Sh~~~~ M~!!h;qtiiiitf:Y:.:t:~icl~sfFree Steered 
t:=· v e~i~Je!Dri~ .Ril#n~\epe~ator (i:_t;~).l}ee) 
·:· ·~::: .. b) Autd;)~lectrtc1an (:itxcavatiOn) ...... ::-:·:· .: .. · .... ... .......... 

· · c~ Auto Electrician (E'&M) 
.• ~· ,•:•. :·~ • ..;·.<:·.,. , v::~~:-. 

~ji~}b~ftlit~rt 
dy.:··Annafure·W@.der!Motb'r. Winder (Excavation) 

" v-.~·}o •".t;l'-"'~ ~-"·~·:•!• -:.-· .·;... 

A~· 
:~:: e) ~ature Wi:tl~~ .~otqr.::)Vincer (E&M) 
:'::: .... ~ '»:-·: 

·~;*~· 
.•.• : 1.1. No;16~:.Under NCWA-IX .•. 

~~th:~;; .. .· R~f.. No. CrWC-5B/JBCCI-I:X/l .I.No.l611 02 dated 18th May 2015 

3. 
·~: ···:~. :·.. :-;~f*~~ 

-q~f'~k 
CaC:lre schemes. covered: 
a) 's [ (face Miri~Sr/Continuous Miner Operator (Excv.) 

:-."=·:·· 
b) Coal Sampling Personnel 

:'~;, tf· c) El2avation Personnel in Supervisory Cadre (Auxiliary) 
·· .. d) .< ·~iftmedical Staff 
._.. .. ::::~: i)' CT Scan Technician 

ii) MRI Technician 
e) Sub-station Attendant (E&M)-Cat VI to Foreman In charge (T &S 

Grade A) 
f) Feeder Breaker Operator (E&M) 
g) Lift Operator (E&M) 
h) Security Personnel Security Guard to Sr Inspector 

I.I.No.13, Under NCWA-IX 
Ref. No. CILIC-58/JBCCI-I:X/I.I.No.l3/ 2014/09 dated 3rd June 2014 

4. Cadre Scheme for promotion of EP Machinist 
Corrigendum No. CILIC-58/JBCCI/236 dated 14th November 2007 

--------



5. Cadre Scheme for promotion of Sr EP Mechanic to Foreman 
i/c 
Corrigendum No. CIL/C-58/JBCCI/269 dated 21st February 2008 

6. Cadre schemes covered: 
a) Excavation Personnel (Maintenance) 
b) Excavation Personnel (Operation) 
c) Dresser/OT Assistant modified scheme 
d) Clay Cartridge Maker 
e) Mason 
f) E&M cadre-Welder, Turner, Machinist, Moulder 
g) Diploma Holders in Excavation cadre 
h) DG set Operator 
i) Dumpman, Pitman, Tripman 
j) Sr EP Electrician to Supervis .!i~cadre 
k) Sr EP Mechanic to Superv·~;~:iadre 

·~:irit~i ... I.I.No. 21, Under NCWA-V.Ib .::::. ·::.:·~: .. 
Ref. No. CILIC-58/JBCCIII.1.~~::2·'r!J 91 dafed.3.1 st August 2007 

.·~zZ:{~.Z:*· ~\.J<(.· . 
• ~::;::::!;:~;:··· ·::::~::~:·. 

7. Cadre schemes covi l;ea·:' :~:~;::; .. 
• ~·;:-'~{;?,·•/ ·-.:::-~::::: ~ 

a) Dressmg (CO:f.t~.J:..personnel (UG) ··=~(::~t.:::: .. 
b) Cable Person'fteif~~:. . :::. ··=::~tb: 

• ·---·.::····: .;::::-=~~>.: "!;::;."":;::•. 
c) Blastmg Personnel :·.·>. AM.::=/ ··~· :.:;:.·~ 

• ~... .•.•;K,t?, ....... •,y,l',' ~ ~ 

d) Line Personnel ·~:.t;:~:=·:··· · :· 
·:· .• ·.; • .;·;<'::: ·.-:-" 

e) Min~. S"4ppgrt Personnei:(U.G) ..:·-· .. .... . .... 
f) Tyna~fl Perfoilnel ·::·~~::,. 

·"•~=S>. .•;;~:~~;::?r ·-:;;::::::~. 

,:-:··L:·:. g) Traf:n_un!.}W Perso?4~~.::::::... ···:~t:*:· . 
.. l:=:::~~~;,~~Q) ... Sa at Kru;rnachan.;:::~.::;:r:~:=::.:;:~,. ··:~~~:: 

.:~ ~tw::··· w.Wb t>riller :ft. AtJf"::-' ~:::-~~JJ~~::.,,, . 
• • • ··~;·· "•>";r ··~·. • ••••• ,. .•••. ~·..-.· ··~.!'····· ...• 
<::: ?:::·.. J.) ·<m:unp Persdillt'ei~:··· ~·:~s:·· 

::~: ·=~·., .;~ .. :-~·, ·!···:;:·: 
·:::;;::~:::: k) f.~ Personnel~:::::.::. 

··:·:·:·· ··:···=·:·.······ .... ~:·:•: . 
... :~;:;g~)~:;~=~.::·· ·::: ·WN:f:\·~9P}~f:$i~~r Per~~iFel 

::::~;:;::~;:;.::::·:.:~:;:~:::::~ ~~, ·· m., ;:Conveye,t::P. rsolll1el 
··:· ::~:=:::::..· · · -·,:::_ :::-:> • ···):~.:x··s· d s ....... «==:.:::::=--~ :t' • .., 1 .::::m::::·· ·.~:::.:~ .. ,. n :::·: an towmg:·rersonne 

>".--:·:·: ~· ··:;.:-:·;·:·:·. -.... ..:.:,.~-:·. ·:..:.-::.. 
··:::: :=~~~ ~·::M~:. o) Sisiing I Wagori Cleaning Personnel 

. '~~~.:~= .... :.:.· .. ··.. ....:::~~:~,. ~t~u~e;~~::el 
··'<~;;!} 1.1. N1i~4, Under NCWA-VI 

:·: .. ;;: R~~::~~f\::rL!C-5B/JBCCIII.I.No.34/2002/94 dated 24th December 2002 

7 ."-:f:!Bffdre Scheme for Translator (OL)/Stenographer (OL)/Hindi 
Cell (OL) 

a. I.I.No.23, Under NCWA-VI 
Ref. No. CILIC-58/JBCCIII.I.No.23/2001 / 171 dated 30th May 2001 

b. I.I.No.47, Under NCWA-V 
Ref. No. CILIC-5B/JBCCI/I.I.No.47/99 dated 21 st December 1999 

c. I.I.No.22, Under NCWA-V 
Ref. No. CILIC-5B/JBCCIII.I.No.22/98/946 dated 22"d January 1998 

d. I.I.No.39, Under NCWA-IV 
Ref. No. C1LIC-5B/JBCCI/I.I.No.39/6576 dated 3 1'1 December 1992 



8 . Cadre Scheme for Coal Handling Personnel 
a. I.I.No.37, Under NCWA-VI 

Ref. No. CILIC-5B/JBCCI!I.I.No.37/203 dated I 8th November 2003 

9. Cadre Scheme for E&M Discipline 

a. I.I.No.38, Under NCWA-VI 
Ref. No. CILIC-5B/JBCCIII.l.No.38/204 dated I 8th November 2003 

b. I.I.No.25, Under NCWA-V 
Ref. No. CILIC-5B/JBCCI/I.I.No.25/98/ 1090 dated 2"d March 1998 

c. I.I.No.27, Under NCWA-V 
Ref. No. CILIC-58/JBCCI/I.I.No.27/98/1092 dated 27th February I 998 .._ 

b. I.I.No.44, Under NCWA-VI 
Ref. No. CILIC-58/JBCCIII.I.No.44/295 dated 9th August 2004 

11 . Cadre Scheme for Caretaker Personnel 

a. I.I.No.41, Under NCWA-VI 
Ref. No. CILIC-5B/JBCCI/I.I.No.4 1/244 dated 12th April 2004 

b. I.I.No.61, Under NCWA-IV 
Ref. No. CIL/C-58/JBCCI-IV /!.!.No.6 1/42 I I dated I 9th December I 994 

12. Cadre Scheme for Press Personnel 

a. I.I.No.42, Under NCWA-VI 
Ref. No. CILIC-5B/JBCCIII.I.No.42/245 dated 12th April 2004 



.. 

b. I.I.No. 71, Under NCWA-111 
Ref. No.I.I.No.71 dated 30th December 1986 

c. I.I.No.78, Under NCWA-111 
Ref. No. NCWA-Ill/I.I.No.78/88/2034 dated 29th December 1988 

13. Cadre Scheme and job description for Drivers 

a. I.I.No.72, Under NCWA-111 
Ref. No. 72 dated pt January 1987 

14. Cadre Scheme for Process Personnel, Instrumentation 
Personnel, Fire Fighting Personnel and Safety Personnel 
posted at Dankuni Coal Complex, Dankuni 

a. I.I.No.24, Under NCWA-V .. :;:. 
,J(' • • -z •• 

Ref. No. CILIC-58/JBCCI/l.I.No.24/98/ l089 dated 25th February 1998 
~=~::::t.~i" 

b. I.I.No.13, Under NCWA-:Y,$,{;.~;~ 
Ref. No. CIL/C-58/JBCCI/l.l)~~oH 3'/43.15 ~ated 7th August 1996 

:~. -·:· 7~ <!::~~;;-:'·: 
15. Cadre Scheme for Telecommunicatioid».ersonnel 

:::~:·:::".:'~·· ··::·~; 

a. I.I.No.37, Under:-.NCWA-V .. \ ·:··:·. 
Ref. No. CILIC-5B# sc;cvnNo.3 7/98/656 datekit6~ September 1998 

b. I.I.No.19, unde~ 'fi4w~-v .. .:::;.: ··:::· ::;~ :·. 
Ref. No._ CIL/C-5B/JBC<3IIHI.No:1:9jl6'/637 dated 18th Se~tember 1996 

-~·~:::.~:; :;;.. ·-~~t ~~:::~~~~;> .:~ .· 
c. I.I.N6~~~d~e:~er NCWA'~t~t:·· 

Ref. No:·SJ.FC:~~f;::~CCI/I.LN8~~.%J:~08 dated 19th December 1994 

d. I.I.No.52:::'Under'N6WA-IV ··: . · 
' :-...:~·,...,., . ·.~ • ...z ........ ;> ·•• 

:?,, Ref. No. Clt1C:~ B/JBCC.J/U . .No.52/6255:dated 28th March 1994 
••• ·.::; •• ·.·.... ".!,/' ... •·· .. _ -: ...... <(., ··:·.:=·· ·~ 

..... · :~· ··e ::-::::;U:.~o.56, Under N9_»'!.t·ll t~>· :::. ··:· ·· 
,,.;. ~··. :· Ref .No. l.I.No.56;dated:27~~December 1..985 
··~ Jt ··. ·:;:~:;~. -~~,~~--~:~~~· <~-:;.·:-"-

:: .. :::..f. I.I.NpJ43, Under:.NSWA-111 
·=~"·· ~~~:. ·~:-=·>:0 <:< : •• Ref. ~.o. p.No.43 · .':::·:.: 
... ::;~:.~ --~-~~::~.*;~. :.:~~.$:. :*?• ··~ ... <'.;n• . 

. -;:::~=~~:Mti:~:::::: 16. Ca'd're:Schem'(dor.Sectirity Personnel 
.;:~:<-:{:;:..-: ..... ? ......... :~::~.· ··::.. ·"•);·. ::}.:::;~·=;=~~ ·:· ~ 

·· ... ·;~ .. a. I.I~No.20, Under;;NCWA-V 
.. ,:::: Ref. N'if: CILIC-5BIJ13CCI/I.I.No.20/96/865 dated 30th October 1996 

-.~ :-::· "!.-'·:··· ~.·.· 
b.=:..I;I.No.40;,::·Under NCWA-IV 

.'Jtef. No. ciL/C~5B/JBCCI-IV /l.I.No.40/6921 dated 31 st December 1992 

c. u TNo.54, Under NCWA-111 
Ref. No. I.I.No.54/84/879 dated 17th October 19 

• ..•.. ;.: ..:: ··.;:~';:~; 
• ., • .. ••'If'_. •• :-" 

17:-:-:~t,dre Scheme for Para Medical Personnel 

i. 'Cadre Scheme for Para-Medical staff 
a. I.I.No.55, Under NCWA-111 

Ref. No. 55 dated 17th December 1985 

b. I.I.No.66, Under NCWA-111 
Ref. No. 66 dated 2"d September 1986 

c. I.I.No.33, Under NCWA-11 
Ref. No. 33 dated 22"d June 1986 

ii. Sanitary Personnel 

a. I.I.No.21, Under NCWA-V 
Ref. No. CILIC-58/JBCCI-V/IMP//I.I.No.21 /97/202 dated 29th May 1997 



b. I.I.No.41, Under NCWA-IV 
Ref. No. CILIC-5B/JBCCI-IV/I.I.No.41/6571 dated 31 51 December 1992 

c. I.I.No.35, Under NCWA-11 
Ref. No. JBCCI/JR/94/lmp-988 dated 6th November 1980 

iii. Staff Pharmacist 

a. I.I.No.57, Under NCWA-
Ref. No. I.I.No. 57 dated 14th November 1994 

b. I.I.No.36, Under NCWA-V 
Ref. No. CILIC-5B/JBCCI/l.I.No.36/98/581 dated 27th August 1998 

iv. Staff Nurse 

22. Cadre Scheme for Ministerial Staff 

a. I.I.No.34, Under NCWA-111 
Ref. No. 34 dated J7th July 1984 

23. Cadre Scheme for Ministerial Staff-Loading Personnel 

a. I.I.No.38, Under NCWA-111 
Ref. No. 38 dated 25th September 1984 



24. Cadre Scheme for Accounts Personnel 

a. I.I.No.49 Under NCWA-111 
Ref. No. 49 dated 22"d July 1985 

b. I.I.No.52 Under NCWA-111 (Ministerial Staff Accounts personnel) 
Ref. No. 52 dated 26th August 1985 

25. Cadre Scheme for Ministerial Staff-Secretariat Cadre and 
Cash personnel 

a. I.I.No.40, Under NCWA-111 
Ref. No. 40 dated 5th December 1984 

b. I.I.No.47, Under NCWA-111 
Ref. No. 47 dated 19th July 1985 

b. I.I.No. 39, Under NCWA-11 
Ref. No. CIL:C-58/Imp/1 /936-51 dated I 01h August 1982 

c. I.I.No. 41, Under NCWA-11 
Ref. No. CIL: III JBCCI/99/90 dated 8th October 1982 

d. I.I.No. 43, Under NCWA-11 
Ref. No. JBCCI/III/94/IMP/1685 dated 2nd September 1983 

31. Job description not covered under Wage Board in respect of 
Coke-Ovens and By-product plants 

a. I.I.No. 38, Under NCWA-11 



Ref. No. JBCCI/IR/94/lMP/1262 16th March 1981 

32. Job description not covered under Wage Board in respect of 
Central Ropeways 

a. I.I.No. 38, Under NCWA-11 
Ref. No. JBCCI/IR/94/IMP/1262 161h March 1981 

33.Job description of Excavation Workers 

I.I.No. 16, Under NCWA-111 
Ref. No. 16 dated 22"d February 1984 

38. Categorization of Crane Operator 
I.I.No. 75, Under NCWA-111 
Ref. No. CIL/NCWA-HI/I.J.No.75/88/202 dated 22nd February 1988 

39. Re designation of Winding Engine Khalasi as Winding 
Engine Operator 

I.I.No. 31, Under NCWA-111 
Ref. No. 31 dated 4th July 1984 

40. Cadre Scheme & Implementation Instructions in re~ect of 



... 

Data Processing Personnel/Electronic Data Processing 
Personnel 

I.I.No.22, Under NCWA-VI 
Ref. No. CILIC-5B/JBCCI/l.I.No.22/2001 /172 dated 29th May 2001 

I.I.No. 48, Under NCWA-111 (Cadre Scheme for EDP Personnel) 
Ref. No. 48 dated 22"d July 1985 

I.I.No. 40, Under NCWA-11 
Ref. No. CILIC-5B/lmplllll 0 dated 25th August 1982 

I.I.No. 68, Under NCWA-111 
Ref. No. 68 dated 51h September 1986 

G.-ouping, Nomenclature, Job Description & Work Norms of Coal 
Employees and National Coal Wage Agreement dated 11th 
December, 1974 

46 . Implementation Instructions of Crude Benzol Driver/ 
Operator in Coke Plants 

I.I.No. 70, Under NCWA-111 
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34 

·::: 35 
'\:?~·· .. 

Ref. No. 70 dated 3rd November 1986 

I.I.No. 69, Under NCWA-111 
Ref. No. 69 dated 8th October 1986 

I.I.No. 38, Under NCWA-11 
Ref. No. 38 dated 16th March 1981 

4 7. Policy for Revenue discipline 
Clarification: 

Employees working in Revenue discipline must possess Amanat 
certificate I Surveyor's certificate as per Cadre Scheme. 
Ref.: CILIC-5B/JBCCI/Imp/234 dated 15th F,ebruary 2004 

t·~=:, .. 
Placement of Explosive~~~ilf.rier I Blasting Crew 

in OC mines in Gi([q vJ:and Cableman 
?.;.:::~' ·:::·:~.; .. ~}. 

Excavittion in C~tt-E ...... :~ ·..:~:~: 

1. I.I.No.30, Under NCWA~VI ·:. ·.· ··: 
•:/'("~"' .. ~ 

Ref. No. CILIC-5B/JBCCJ(l.I;No.30/2001 /610 dated 6t1t:June 2001 

Place~ent of Tu~JJ:in~.J;}jerator of .CPP at 
Kathar~}A:r.,ea in E&l\U~:a·dre holding Diploma 

-·.~/.z.-· ·.:., .... r.:;·. ...,..il' · ~ 

(3 years:=:c.du~se) in Ele'ctri~al or Mechanical 
· ~~~~\. ··:~:: ··Engineeff$g, 

.) ~::~:,. ·:::~::;:b:~:-. ~~==~··:' ··;·~~~~:.;~?~:.,... ·::·.~:~::::. 
1 .. ~~ Letter . no. CILIC-5B/JBCCI/Irtfj)'-¥6l::-JV99/867 (fat ed 17th December 1999 

.. ·: . . ··- ·: .. : . :~=~~;. . ~i~; . 
. ·Q. I.I.No.32;:.under N€WA-1V :.-

.·.·::J.~~f. No. gi.IC-5B/JBCGJ-f.V /l.l.No.32/92/2952 dated 15th July 1992 
:::;. ·:::~··. ;·:~~:::~~ '· ~::~:. 

3. Et-No:3o;;tJhder NCWA'zZlll 
··:· . Ref .. N.::'·~~ILIC-?B1~tf:.l ~I.I$io . 30/84/684 dated 26th June 1984 

*&~· .. ·::Recovery of Electrical Charges 
'i$-. ·~-~~:·: . 

"<t;~{\t .. :·'' 1
. ~;!i:;:~~ular No. 18 dated I st November 1979 

r • ;rt:~:: 

36 

37 

:·2: .. Fa?5iMessage no. CIUC-58/JBCCI/PLRS/2005-06/699-7 44 
•• ..... ~··I':J";t•,..o;-

.. :yq~.~~d· 23rd December 2006 
···R~'d)very of Electrical Charges 

Gratuity 
1. I.I.No.6, Under NCWA-11 

Ref. No. IR/94/IMP dated 27th August 1979 

Abolition of Contract Labour 

1. I.I.No.35, Under NCWA-111 
Ref. No. 35 dated 17th July 1984 



,• 

41 38 Additional Payment 
1. I.I.No.12, Under NCWA-111 

Ref. No. 12 dated 24'h January 1984 

42 39 Payment of due leave wages at the time of 
superannuation I death 

1. I.I.No.61, Under NCWA-111 
Ref. No. 61 dated 8th July 1986 



JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD, 
KOLKATA -700 001 

No.CIUC-5B/JBCCI-IX/I.I.No.01/2012/ ~2g Dated: ! C) March, 2012 

NATIONAL COAL WAGE AGREEMENT -IX 
IMPLEMENTATION INSTRUCTION N0.01 

The Chairman-cum-Managing Director, ECL, 
The Chairman-cum-Managing Director, BCCL, 
The Chairman-cum-Managing Director, CCL, 
The Chairman-cum-Managing Director, WCL, 
The Chairman-cum-Managing Director, SECL, 
The Chairman-cum-Managing Director, NCL, 
The Chairman-cum-Managing Director, MCL, 
The Chairman-cum-Managing Director, CMPDIL, 

Sanctoria~ 
Dhanbad. 
Ranchi. 
Nag pur. 
Bilaspur. 
Singrauli. 
Sambalpur. 
Ran chi. 

Sub : Scope & Coverage, revised basic wages, Dearness 
Allowance etc. of Daily rated/Monthly rated workers 
under National Coal Wage Agreement- IX 

The National Coal Wage Agreement-IX finalized by the Joint Bipartite Committe~e 
for the Coal Industry on 31st January, 2012 which has come into force w.e.f. 15t 
July, 2011 provides as under: - (Chapter-! & II) 

1.0 ·SCOPE AND COVERAGE (Chapter-1) 

1.1 The Agreement shall be called the NATIONAL COAL WAGE 
AGREEMENT-IX (hereinafter shall be referred to as NCWA-IX) and 
will be effective from 1.7.2011 to 30.6.2016. 

1.2 This Agreement shall cover all categories of employees in the Coal 
Industry who were covered under National Coal Wage Agreements- I 
to VIII and also employees of those establishments, which are 
functioning and may be functioning under the Coal Companies. 

1.3 The scope of the agreement covers the wage structure including 
Dearness Allowance, fitment in the revised pay, fringe benefits, service 
conditions, welfare, social security/pension, safety & other matters as 
contained in the different chapters of this Agreement. 

1.4 Other Issues which were not deliberated can be taken up in the 
Standardization Committee meeting including some of the above 
items. The committee will try to finalise it within 3 months. 
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2.0 COMPONENT OF WAGE (Chapter-11) 

2.1 The wage of employees in Coal Mining Industry shall consist of :-

(a) Basic Wage 

(b) Special Dearness Allowance (SDA) at the rate of 17.95% of 
attendance bonus or 1.795% of basic wage representing computed 
fringe benefits of attendance bonus, such as contribution of provident 
fund, payment in lieu of profit sharing bonus, gratuity etc. 

(c) Variable Dearness Allowance (VDA) linked to the All India Consumer 
Price Index Number for Industrial workers (Base 1960 = 100 ) 
(hereinafter called Index Number) adjustable quarterly depending on 
variation in Consumer Price Index number above 4245. 

2.2.0 Minimum wage 

2.2.1 The revised minimum wage for the lowest paid employee on surface in 
the Coal Mining Industry covered by the Agreement shall be 
Rs.17565.93 per month or Rs.675.61 per day at the All India Average 
Consumer Price Index Number for Industrial workers (Base 1960 = 
1 00) at 4245. This amount includes the minimum guaranteed benefit of 
Rs.3513.1 9 per month or Rs.135.12 per day. 

2.2.2 The break up of the minimum wage of Rs.17565.93 per month or 
Rs.675.61 per day as on 151 July, 2011 linked to AICPI No.4245 will be 
as indicated below: 

Per day (Rs.) Per Month _(Rs:l 
Pre-revised Revised Pre-revised Revised 

a. Basic Wage/Pay 321 .54 604.32 8360.00 15712.62 
b. Attendance Bonus 32.15 60.43 836.00 1571 .26 

@ 1 0% of basic waoe 
c. Special DA 5.77 10.85 150.06 282.05 
d. Variable DA 181 .03 Nil 4706.68 Nil 

Total 540.49 14052.74 
Minimum Guaranteed Benefit 135.12 3513.19 

Total: 675.61 675.61 17565.93 17565.93 

The Variable Dearness Allowance will vary according to the shift of the 
Consumer Price Index Number over 4245 as on 1.7.2011 , as detailed under 
Clause 2.6.0. 
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2.3.0 Basic Wage Structure 

2.3.1 The revised Basic wage structure for different categories, skills and 
grades, covering daily rated and monthly rat~d employees as worked 
out on the basis of this Agreement are detailed under Annexure-IIA. 

2.3.2 The revised Basic wage structure for different categories, skills and 
grades, covering daily rated and monthly rated employees for Assam 
(North East) Coalfields including Excavation are incorporated in 
Annexure-liB. 

2.3.3 Wages of Piece-Rated Workers 

The rates of basic wages of different group of Piece-rated workers 
together with the rates of fall back wages etc. are incorporated in 
Chapter- Ill of NCWA-IX (1.1. No. 2 of NCWA-IX) 

2.4.0 Attendance Bonus 

2.4.1 The attendance bonus will continue to be paid quarterly at the rate of 
1 0% of Basic wage. 

2.4.2 As computed, fringe benefits on Attendance Bonus are being paid as 
Special Dearness Allowance (SDA) along with wages; the quarterly 
bonus shall not attract any other fringe benefits. 

2.5.0 Special Dearness Allowance (SDA) 

Special Dearness Allowance shall attract fringe benefits such as Provident 
Fund, payment in lieu of Performance Linked Reward Scheme and gratuity 
etc., the computed fringe benefits which have been worked out at the rate of 
17.95% of Attendance Bonus or 1.795% of the basic wage of the employee, 
will continue to be paid and the same will be called Special Dearness 
Allowance. This amount at the lowest minimum basic wage of Rs.15712.62 
as computed would be Rs.282.05. The computed fringe benefits on 
Attendance Bonus called Special Dearness Allowance will also attract all 
fringe benefits applicable to Dearness Allowance. 

'-----------------
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2.6.0 Variable Dearness Allowance (VDA) 

It is agreed to pay 1 00% DA Neutralization for all the employees irrespective 
of their basic pay. The rate of VDA payable w.e.f. 1.7.2011 is tabulated under 
Annexure - VDA. The Variable Dearness Allowance at AICPI 4245 (Base 
1960 = 100) shall be "NIL" as on 1.7.201 1. The VDA will be revised quarterly 
and paid on and from 1st March, 1st June, 1st September and 1st December of 
every year on the basis of average of AICPI Number for the quarter ending 
December (Oct-Dec) , March (Jan-March) , June (April-June) & September 
(July-Sept.) respectively. 

2.7.0 Minimum Guaranteed Benefit (MGB) 

All employees covered by this agreement who were on the rolls of different 
units/establishments of Coal Companies as on 301

h June, 2011 and continued 
to be on the rolls on 1.7.2011 will be given a minimum guaranteed benefit@ 
25% of emoluments (Basic + DA + SDA + Attendance Bonus) as on 
30.06.2011. 

2.8.0 Fixation of Time Rated & Monthly Rated employees. 

2.8.1 The existing total emoluments of an employee, as on 30.6.201 1 
comprising of Basic wage, VDA, Special DA, Attendance Bonus and 
MGB @ 25% of emoluments, will be added together and amount so 
arrived at will be divided into Basic Wage, Attendance Bonus ( @ 10% of 
basic pay) and Special DA (@ 17.95% of Attendance Bonus). 

2.8.2 A few illustrations of fitment of employees on revision of pay are given in 
"Annexure -IIC". 

2.9.0 Date of Annual Increments 

2.9.1 Applicable as per I.I.No.25 dated 01 .12.2011 of NCWA-VIII (Clarification 
Order will be issued). 

2.10.0 Rate of Increment 

Rate of increment shall be fixed @ 3% of basic wage of each 
category/grade on progressive basis. 

2.11.0 Service Linked Promotion- Applicable as per I.I.No.24 dated 01 .12.2011 of 
NCWA-VIII. 
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3.0 Procedure to be followed for fixation of revised Basic Pay:-

For the fixation of revised Basic Pay of existing employees as on 1.7.2011 from 
NCWA-VIII to NCWA-IX, the details of each employee have to be tabulated in the 
format enclosed. The basic pay as on 1.7.2011 under NCWA-IX may be written 
in the proper column. For deriving new basic as on 1. 7.2011 , the revised basic 
shall be derived as per Clause No. 2.8.1 & 2.8.2. 

The following may further be carefully noted. 

(a) The fixation in the revised Basic pay is with reference to the wages of 
each employee as on 30.06.2011 and not the wages of concerned 
employee as on 01 .07.2011 . 

(b) The fixation in respect of such employees who continued to be on the 
rolls of the company as on 01 .07.2011 . 

(c) The Revised Basic fixation statement will be prepared for each pay unit 
and will be attested after verification of the concerned Personnel 
Officer/Welfare Officer or In-charge of the pay unit and also certified by 
nominated Finance Officer/Area Accounts Officer. The statement in the 
format should be prepared in triplicate - one copy will be retained in the 
pay unit concerned, the second copy will be forwarded to the Area (Hqrs.) 
and the third copy will be sent to Personnel Deptt. of the Company(HQ) 
for safe custody & future reference. This format/statement will be filled up 
by pay unit/colliery, Grade-wise and category wise for ready reference 
and for checking by Internal Audit team of the Company as and when 
necessary. 

(d) A few illustrations of fixation of employees in the revised Basic Pay with 
Minimum Guaranteed Benefit are given in Annexure-IIC. 

(e) Fixation of pay of employees appointed on or after 01 .07 .2011 . 

The instruction contained in the preceding paragraph especially with 
regard to fixation does not apply to the employees appointed on or after 
01 .07.2011 . They will be fixed at the appropriate Basic Pay in the 
concerned revised Basic Pay I Wage structure as per Annexure-IIAIIIB of 
the agreement. 

(f) For fixation in case of promotion on or after 1.7.2011 , the provisions of 
I.I.No.26 dated 01 .12.2011 of NCWA-VIII shall be applicable. 
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4.0 Further instructions regarding wage rates, work norms etc. for the piece-rated 
workers are being issued separately. 

5.0 It is requested to initiate action for collecting information/data in respect of all 
employees in daily rated and monthly rated category/grade as per the Format-! 
and to fix the revised Basic Pay for different categories/grades of the employees 
at the earliest. 

These orders will be effective from 1st July, 2011 . 

You are requested to take necessary action to implement the above decision. 

Distribution :-
1. All members & Alternate members of JBCCI-IX. 

p Hq A~ /q 13. 
( R.~ot-b(N' D'As ) 

DIRECTOR(P&IR) & 
MEMBER SECRETARY, JBCCI - IX 

2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). 
3. Director (PersonneQ, ECUBCCUCCLJIJ\ICUSECUNCUMCL 
4. Director{F), ECUBCCUCCLJIJ\ICUSECUNCUMCL 
5. Director (RD&n, CMPDIL, Ranchl. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director {F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam {AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata . 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Executive Director, IICM, Kanke Road, Ranchi. 
11. CGM!TS to Chairman, CIL, Kolkata. 
12. Chief General Manager, NEC 
13. Chief General Manager (F), CIL, Kolkata. 
14. General Manager {MP&IR), CIL, Kolkata 
15. General Manager {P), CIL, Kolkata. 
16. General Manager, CIL, New Delhi. 
17. All Regional Sales Managers, CIL. 
18. Chief Manager {IR), CIL, Kolkata 
19. Dy. Manager (P/AW)/FM(Estt./Bill) , CIL, Kolkata. 



Annexure - II A 
(Vide Clause 2.3.1) 

Revised Pay/Wage Structure (w .e. f. 1. 7.2011) 
Existing Pay 
(NCWA- VIII) Revised pay in NCWA - IX 

w.e.f 1.7.2011 
lA. DAILY RATED WORKERS 
Category 
I Rs. 321 .54 Rs. 604.33 
II Rs. 328 .78 Rs. 617.94 
Ill Rs. 338 .80 Rs. 636.77 
IV Rs. 345 .67 Rs. 649.69 

~I Rs. 360 .03 
Rs. 375.77 

Rs. 676.68 
Rs. 706.26 

B. EXCAVATION 
Spl. Rs. 442 .99 Rs. 832.60 

~ Rs. 421.51 Rs. 792.23 
B Rs. 397.06 Rs. 746.27 
c Rs. 380.20 Rs. 714.58 

D Rs. 366.93 Rs. 689.65 

E Rs. 342.99 Rs. 644.65 

C. MONTHLY RATED 
Grade 

~1 Rs. 15199.08 
Rs. 11784.52 

Rs. 28566.68 
Rs. 22149.01 

B Rs. 10935.02 Rs. 20552.37 

c Rs. 10127.70 Rs. 19035.02 

D Rs. 9367.07 Rs. 17605.41 

E Rs. 8979.97 Rs. 16877.86 

F Rs. 8880.56 Rs. 16691.02 

G Rs. 8757.06 Rs. 16458.90 

H Rs. 8571 .79 Rs. 16110.68 

D. CLERICAL GRADE 
Spl. Rs. 1 0935.02 Rs. 20552.37 

I Rs. 10127.70 Rs. 19035.02 

II Rs. 9367.07 Rs. 17605.41 

Ill Rs. 8979.97 Rs. 16877.86 

?'7 



Annexure - II B 
Vide Clause 2.3.2 

Revised Pay for Assam (North East) Coalfields 

Existing Pay in NCWA -VIII 
w.e.f 1.7.2006 

A. DAILY RATED WORKERS 
Category 
I Rs. 369.77 
II Rs. 378.1 1 
Ill Rs. 389.62 
IV Rs. 397.52 

Rs. 414.04 
I Rs. 432.13 

B. EXCAVATION 
Spl. Rs. 509.44 

Rs. 484.74 
8 Rs. 456.62 
c Rs. 437.22 
D Rs. 421 .96 
E Rs. 394.43 
C. MONTHLY RATED 
Grade 

1 Rs. 17477.96 
Rs. 13552.80 

8 Rs. 12576.78 
c Rs. 11647.46 
D Rs. 10773.86 
E Rs. 10328.02 
F Rs. 10213.55 
G Rs. 10071 .97 
H Rs. 9859.60 
D. CLERICAL GRADE 
Spl. Rs. 12576.78-
I Rs. 11647.46-
II Rs. 10773.86-
Ill Rs. 10328.02-

~ 

Revised Pay in NCWA- IX 

w.e.f1.7.2011 

Rs. 694.98 
Rs. 710.66 
Rs. 732.29 
Rs. 747.14 
Rs. 778.19 
Rs. 812.19 

Rs. 957.49 
Rs. 911 .07 
Rs. 858.22 
Rs. 821 .76 
Rs. 793.07 
Rs. 741 .33 

Rs. 32849.83 
Rs. 25472.49 
Rs. 23638.06 
Rs. 21891 .41 
Rs. 20249.47 
Rs. 19411 .52 
Rs. 19196.37 
Rs. 18930.27 
Rs. 18531 .12 

Rs. 23638.06 
Rs. 21891.41 
Rs. 20249.47 
Rs. 19411 .52 



Annuxure- IIC 

Illustration of Fixation 

NCWA-VIII 
(Rs321 .54) 

Daily 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

Fittment Benefit 

TOTAL 

Cat -I 

NCWA -VIII Excavation Spl 
(Rs.442.99) 

Monthly 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

Fittment Benefit 

TOTAL 

NCWA -VIII T & S A1 
(Rs.15199.08) 

Daily 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

Fittment Benefit 
TOTAL 

Example - One 

As on 
30.06.2011 

321 .54 
32.15 
5.77 

181 .03 

540.49 

135.12 

675.61 

Example - Two 

As on 
30.06.2011 

442.99 
44.30 

7.95 
249.40 

744.64 

186.16 

930.80 

Example- Three 

As on 
30.06.2011 

15199.08 
1519.91 
272.82 

8557.08 

25548.89 

6387.23 

NCWA - IX 
(Rs.604.33) 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

Cat -I As on 
01 .07.2011 

604.33 
60.43 
10.85 

675.61 

NCWA - IX Excavation Spl As on 
(Rs.832.60) 01 .07.2011 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

NCWA - IX T & S A 1 
(Rs.28566.68) 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

832.60 
83.26 
14.94 

0 

930.80 

As on 
01 .07.2011 

28566.68 
2856.67 

512.77 
0 

31936.12 

31936.12 q;/ 



.. 

Annexure- V D A 
(vide Clause 2.6.0) 

PERIOD AICPI Rates ofVDA 
INDEX (%of basic) 

From To {1960=100} {Base= 4245} 
01.07.2011 31.08.2011 4245 0.0 
01.09.2011 30.11.2011 4276 0.7 
01.12.2011 28.02.2012 4443 4.7 
01.03.2012 31.05.2012 4520 6.5 

~ 
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MASTER FORMAT-I 

BASIC PAY FIXATION FROM NCWA-VIII TO NCWA-IX 

CLASS: DAILY RATED I MONTHLY RATED I EXCAVATION 

PAY UNIT: ............................ . 

1. NAME 
2. DESIGNATION 
3. IDENTIFY/PHOTO CARD NO. 
4. CMPF/PF NO. 
5. FORM "B" SL. NO. 
6. DT. OF APPOINTMENT 
7. DT. OF ENTRY IN PRESENT CAT/GR. 
8. WHETHER EMPLOYED IN SUERFACE 

ORU/G 
9. CATEGORY/GRADE/GROUP 
11 . PAY AS ON 30.6.2011 UNDER NCWA-VIII BASIC 

VDA 
SDA 
ATTENDANCE 
BONUS 
TOTAL : 
MGB (25% OF TOTAL 
EMOLUMENTS) 
TOTAL: 

12. PERSONAL PAY, IF ANY, AS ON 
30.6.2011 UNDER NCWA-VIII 

13. LAST DATE OF INCREMENT UNDER 
NCWA-VIII 

14. REVISED BASIC PAY FIXED AS ON BASIC 
1. 7.2011 UNDER NCWA-IX VDA NIL 

SDA 
ATTENDANCE 
BONUS 
TOTAL: 

15. REVISED DATE OF NORMAL 
INCREMENT UNDER NCWA-IX 

Signature of the person 
preparing the statement 

Signature of Personnel 
Officer, Welfare Officer or 

Officer-in-charge. 

Signature of Finance/ 
Accounts Officer. 

---- -----------
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JOINT BIPARTITE C I MMITTEE FOR THE COAL INDUSTRY 
CbAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD, 
KOLKATA- 700 001 

No.CIL/C-5B/JBCCI-VIti11.1.No.01/2009// 30 Dated: 31st March , 2009 

NATIONAL COAL WAGE AGREEMENT- VIII 

IMPLEMENTATION INSTRUCTION N0.01 

The Chairman-cum-Managing Director, ECL, 
The Chairman-cum-Managing Director, BCCL, 
, The Chairman-cum-Managing Director, CCL, 
The Chairman-cum-Managing Director, WCL, 
The Chairman-cum-Managing Director, SECL, 

. The Chairman-cum-Managing Director, NCL, 
The Chairman-cum-Managing Director, MCL, 
The Chairman-cum-Managing Director, CMPDIL, 

Sanctoria.:. 
Dhanbad. 
Ran chi. 
Nagpur. 
Bilaspur. 
Singrauli. 
Sambalpur. 
Ran chi. 

Sub: Scope, coverage, revised basic wages, Dearness 
allowance etc. of Daily rated/Monthly rated workers under 
National Coal Wage Agreement-VIII 

1.0 The National Coal Wage Agreement-VIII finalized by the Joint Bipartite 
Committee for the Coal Industry on 24tH January, 2009 which has come 
into force w.e.f. 1st July,2006 provides as under:- (Chapter~! & II ) 

2.0 SCOPE AND COVERAGE (Chapter-1) 

2.1 This Agreement shall be called the NATIONAL COAL WAGE 
AGREEMENT-VIII and will be effective from 1.7.2006 to 
30.06.2011 (Clause 1.1) 

2.2 This Agreement shall cover all categories of employees in the Coal 
Industry who have been covered by National Coal Wage 
Agreement-! to VII and also employees of those establishments 
which are functioning and may be functioning under the Coal 
Companies (Clause 1.2) 

2.3 The · scope of agreement covers the wage structure including 
Dearness allowance, fixation in the revised pay, fringe benefits, 
service conditions, welfare, Social Security/Pension, Safety and 
other matters as contained in different Chapters of this Agreement. 
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3.0 COMPONENT OF WAGE (Chapter-11) 

3.1 The w~ge of employees in Coal Mining Industry shall consist of:-

a) Basic Wage 

b) Special Dearness Allowance (SDA) at the rate of 17.95% of 
Attendance Bonus or 1. 795% of basic wage representing computed 
fringe benefits of attendance bonus, such as contribution to · 
provident fund, payment in lieu of profit sharing bonus, gratuity etc. 

c) Variable Dearness Allowance linked to the All India Consumer 
Price Index Number for Industrial workers (Base 1960 = 1 00) (here 
after called Index Number) adjustable quarterly depending on 
variation in consumer price index number above 2716. 

3.2 MINIMUM WAGE (Clause 2.2.0) 

3.2.1 The revised minimum wage for the lowest paid employee on surface in the 
Coal Mining Industry covered by this Agreement shall be Rs.9,346.06 per 
month or Rs.359.46 per day at the All India Average Consumer Price 
Index Number for Industrial workers (Base 1960 = 1 00) at 2716. This 
amount includes the minimum guaranteed benefit of Rs.1 8'08. 79 per 
month or Rs.69.57 per day inclusive of Interim Relief. , 

3.2.2 The break up of the minimum wage of Rs.9,346.06 per month or 
Rs.359.46 per day as on 1st July,2006 linked to AICPI No.2716 will be as 
indicated below :-

PerdC!Y_ Rsj_ Per Month _(_Rs.) 
Pre-revised Revised Pre-revised Revised 

a. Basic Wage/Pay 213.46 321 .54 5550.00 8360.00 
b. Attendance Bonus @ 21.34 32.15 555.00 836.00 

1 0% of basic wage 
c. Special DA 3.83 5.77 99.62 150.06 -
d. Variable DA 51.23 Nil 1332.00 Nil 

Total 289.86 7536.62 
Minimum Guaranteed Benefit 69.57 1808.79 
inclusive of Interim Relief 
Total : 359.43 359.46 9345.41 9346.06* 

Note: 1. 
2. 

Conversion from monthly to daily rated rounded off to two decimal points. 

*Refer Clause 3. 7.0 of these instructions. 

\ 
\ 
\ 

f 
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3.2.3 The Variable Dearness Allowance will vary according to the shift of the 
Consumer Price Index Number over 2716 as detailed under Clause 2.6.0 

3.3.0 Basic Wage Structure (Clause 2.3.0) 

3.3.1 The revised Basic wage structure for different categories, skills and 
grades, covering daily rated and monthly rated employees as worke_d out 
on the basis of this Agreement are detailed under Annexure-IIA. 

3.3.2 The revised Basic wage structure for different categories, skills and 
grades, covering daily rated and monthly rated employees for Assam 
(North East) Coalfields including Excavation are incorporated in 
Annexure-liB. 

3.3.3 Wages of Piece-Rated Workers: 

The rates of basic wages of different group of Piece-rated workers 
together with the rates of fall back wages etc. , are incorporated in 
Chapter-Ill 

3.4.0 Attendance Bonus (Clause 2.4.0) 

3.4.1 The attendance bonus will continue to be paid quarterly at the rate 
of 1 0% of Basic Wage. 

3.4.2 As computed, fringe benefits on Attendance Bonus are being paid as 
Special Dearness Allowance (SDA) along with wages, the quarterly 
bonus shall not attract any other fringe benefits. 

3.5.0 Special Dearness Allowance. 

Special Dearness Allowance shall attract fringe benefits such as Provident Fund, 
payment in lieu of Performance Linked Reward Scheme and gratuity etc., the 
computed fringe benefits which have been worked out at the rate of 17.95% of 
Attendance Bonus or 1. 795% of the basic wage of the employee, will continue to 
be paid arid the same will be called Special D.earness Allowance. This amount at 
the lowest minimum basic wage of Rs.8360/- as computed would be Rs.150.06. 
The computed fringe benefits on Attendance Bonus called Special Dearness 
Allowance will also attract all fringe benefits applicable to Dearness Allowance. 
(Clause 2.5.0) 
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Variable Dearness Allowance (VDA)(Ciause 2.6.0) 

It is agreed to pay 1 00% DA Neutralization for all the employees irrespective · of 
their basic pay. The rate of VDA payable w.e.f . 1.7.2006 is tabulated under 
Annexure-VDA. The Variable Dearness Allowance at AICPI 2716 (Base 1960 = 
1 00) shall be 'NIL' as on 1. 7.2006. The VDA will be revised quarterly and paid on 
and from 1st March, 1st June, 1st September and 1st December of every year on 
the basis of average of AICPI Number for the quarter ending December (Oct­
Dec.), March(J~m-March) , · June(Aprii-June) & September(July-Sept.) 
respectively. 

3.7.0 Minimum Guaranteed Benefit.(Ciause 2.7.0) 

All employees covered by the agreement who were on the rolls of different 
units/establishments of Coal Companies as on 30th June, 2006 and continued to 
be on the rolls on 1.7.2006 will be given a minimum guaranteed benefit @ 24% 
of emoluments (Basic + DA + SDA + Attendance Bonus) as on 30.6.2006. 
Interim Relief being paid shall be adjusted. 

3.8.0 Fixation of Time Rated & Monthly Rated employees.(Ciause 2.8.0) 

3~ 8 . 1 The existing total emoluments of an employee, as on 30.6.2006 comprising of 
Basic wage, VDA, Special DA. , Attendance Bonus and MGB @ 24% of 
emoluments, will be added together and amount so arrived at will be divided into 
Basic Wage, Attendance Bonus ( @ 1 0% of basic pay ) and Special DA ( @ 
1.7-95% of Attendance Bonus). 

3.8.2 A few illustrations of fixation of employees in the revised scale of pay are given in 
"Annexure-IIC". 

3.9.0 Date of Annual Increments. (Clause 2.9.0) 

3.9.1 The anniversary date of increment of employees in the revised grade will remain 
the same as has been agreed to under NCWA-11, Ill , IV, V , VI & VII viz. 1st of 
March and 1st of September each year. 

3.9.2 The employees who have joined Coal Companies on or after 1. 7.2006 and/or 
who have got different dates of increment, their increments will fall due on the 
anniversary date of their last increment. 

3.9.3 The amount already drawn in the existing scales under NCWA-VII including 
interim relief/increment etc. drawn from 1st July, 2006 would be adjusted from the 
amount that have become due in terms of the revised wages. 
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).1 0.0 Rate of increment 

Rate of increment shall be fixed @ 3% of basic wage of each category/grade on 
progressive basis. 

3.11 .0 Upgradation of Daily Rated and Monthly Rated Employees who have 
_ remaine~ in the same Category/Grade for more than 7/8 years. 

3.11.1 Daily rated and Monthly rated employees who have remained in the same 
category/grade for a period of 7/8 years (Underground/Surface workers 
respectively) would be upgraded in the next higher category/grade. Such up­
gradation will be undertaken once in a year on 151 January and so on. Monthly 
rated employees in T&S Gr.A-1 and Daily Rated employees in Excavation 
Special Category who have stagnated for more than 7/8 years will be admitted 
one incremental amount in lieu of up-gradation. · 

NOTE: Since there is no scale of pay and its stages, the stage benefit of higher scale will 
be "Zero" in case of upgradation. However, this issue will be reviewed by a sub­
committee constituted under clause No.13.5.1 of NCWA-VIII. 

4.0 Procedure to be followed for fixation of revised Basic Pay:-

For the fixation of revised Basic Pay of existing employees as on 1.7.2006 from 
NCWA-VII to NCWA-VIII the details of each employee have to be tabulated in the 
format enclosed. The basic pay as on 1.7.2006 under NCWA-VIII may be written 
in the proper column. For deriving new basic as on 1.7.2006, the revised basic 
chart is enclosed. The following may further be carefully noted. 

(a) The fixation in the revised Basic pay is with reference to the wages of 
each employee as on 30.06.2006 and not the wages of concerned 
employee as on 01 .07.2006. - -----

(b) 

(c) 

The fixation in respect of such employees who continued to be on the 
rolls of the company as on 01.07.2006. · 

The above Revised Basic fixation statement will be prepared for each pay 
unit and will be attested after verification of the concerned Personnel 
Officer/Welfare Officer or In-charge of the pay unit and also certified by 
nominated Finance Officer/Area Accounts Officer. The statement in the 
format should be prepared in triplicate - one copy will be retained in the 
pay unit concerned, the second copy will forwarded to the Area(Hqrs.) 
and the third copy will be sent to Personnel Deptt. of the Company(HQ) 
for safe custody & future reference. This formaUstatement will be filled by 
pay uniUcolliery, Grade-wise and category wise for ready reference and 
for checking by internal audit team of the Company as and when 
necessary. 

(d) A few illustrations of fixation of employees in the revised Basic Pay with 
Minimum Guaranteed Benefit are given in Annexure-IIC. 

cr/ ' 

' 



., 
i 

' ' 
\._ ) 

5.0 

6.0 

- 6-

(e) Fixation of pay of employees appointed on or after 01.07.2006. 
The instruction contained in the preceeding paragraph specially with 
regard to fixation does not apply to the employees appointed on or after 
01.07.2006. They will be fixed at the appropriate Basic Pay in the 
concerned revised Basic Pay I Wage structure as per Annexure-IIA/IIB of 
the agreement. 

· ·While fixation will be done after 1.7.2006, the stage benefit will be 'Zero' 
in case of upgradation. 

(g) For fixation in case of promotion on or after 1. 7.2006, 3% of existing basic 
shall be allowed as promotional benefit. If the basic so arrived at is less 
than the initial basic of promoted category, then the fixation shall be at 
initial basic of promoted category. However, this issue will be reviewed by . 
a sub-committee constituted under clause No.13.5.1 of NCWA-VIII. 

Further instructions regarding wage rates, work norms etc. for the piece-rated 
workers are being issued separately. 

It is requested to initiate action for collecting information/data in respect of all 
employees in daily rated and monthly . rated category/grade as per the Format-! 
and to fix the revised Basic Pay for different categories/grades of the employees 
at the earliest. 

These orders will be effective from 1st July, 2006. 

You are requested to take necessary action to implement the above decision. 

J. t{~~~ ( 'MOHAN DAS ) 
DmECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI - VIII 
Distribution :- (~ if 1. 

2. 
3. 
4. 
5. 

. 6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 

All members & Alternate members of JBCCI-VIII. 
Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
Director (Personnel), ECUBCCUCCLIWCUSECL/NCLIMCL 
Director(F), ECUBCCUCCLIWCUSECUNCL/MCL 
Director (RD& T), CMPDIL, Ranchi. 
Director (P/A&.W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP) . 
Director(F),SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
Chief Vigilance Officer, CIL, Kolkata. 
Chief General Manager, NEC/DCC. 
Chief General Manager (F), CIL, Kolkata. 
Chief General Manager (MP&IR), CIL, Kolkata 
General Manager (P), CIL, Kolkata. 
Executive Director, IICM, Kanke Road, Ranchi. 
Chief General Manager, CIL, New Delhi. 
CGM/TS to Chairman, CIL, Kolkata. 
All Regional Sales Managers, CIL. 
Dy. Chief Personnel Manager (IR), CIL, Kolkata 
Sr. PO(AW)/FM(Estt./Bill), CIL, Kolkata. 



Annexure -II A 
(Vide Clause 2.3.1) 

-Revised Pay/Wage Structure (w.e.f. 1. 7 .2006) 
· ~Existing NCWA- VII Revised pay in NCWA- VIII 

Pay Scales w.e.f 1.7.2006 
lA. DAILY RATED WORKERS 
Category 
I Rs. 213.46- 5.34- 309.58 Rs. 321.54 

I Ill Rs. 218.28- 5.46- 316.56 Rs. 328.78 ,, 

Ill Rs. 224.94- 5.62- 326.10 Rs. 338.80 
IV Rs. 229.50- 5.74- 332.82 Rs. 345.67 

~I 
-

Rs. 239.03- 5.98- 346.67 Rs. 360.03 
Rs. 249.48- 7.48- 384.12 Rs. 375.77 

B. EXCAVATION 
Spl. Rs. 294.11 - 8.82- 452.87 Rs. 442.99 
B Rs. 263.62- 7.91- 406.00 Rs. 397.06 
c Rs. 252.42- 7.57- 388.68 Rs. 380.20 
D Rs. 243.61- 6.09- 353.23 Rs. 366.93 
E Rs. 227.72- 5.69- 330.14 Rs. 342.99 
C. MONTHLY RATED 
Grade 

~1 Rs. 10091- 303- 13727 Rs. 15199.08 
) Rs. 7824- 235- 12054 Rs. 11784.52 

B Rs. 7260- 218- 11184 Rs. 10935.02 
c Rs. 6724- 202- 10360 Rs. 10127.70 
D Rs. 6219- 155- 9009 Rs. 9367.07 
E Rs. 5962- . 149- 8644 Rs. 8979.97 
F Rs. 5896- 147- 8542 Rs. 8880.56 
G Rs. 5814- 145- 8424 Rs. 8757.06 
H Rs. 5691- 142- 8247 Rs. 8571.79 
D. CLERICAL GRADE 
Spl. Rs. 7260- 218- 11184- Rs. 10935.02 
I Rs. 6724- 202,.. - 10360- Rs. 10127.70 
II Rs. 6219- 155- 9009- Rs. 9367.07 
Ill Rs. 5962- 149-· 8644 Rs. 8979.97 

{!) 
Q~ • 



Annexure -II 8 
(Vide Clause 
2.3.2 

Revised Pay for Assam (North East) 
Coalfields 

Existing NCWA- VII Revised pay in NCWA.- VIII 

Pay Scales w.e.f 1.7.2006 

. DAILY RATED WORKERS 
Category 
I Rs. 245.48- 6.14- 356.00 Rs. 369.77 
II Rs. 251.03- 6.28- 364.07 Rs. 378.11 
Ill Rs. 258.68- 6.47- 375.14 Rs. 389.62 
IV Rs. 263.92- 6.60- 382.72 Rs. 397.52 

Rs. 274.89- 6.87- 398.55 Rs. 414.04 
I Rs. 286.90- 8.61- 441 .88 Rs. 432.13 

B. EXCAVATION 
Spl. Rs. 338.23- 10.15- 520.93 Rs. 509.44 

Rs. 321.83- 9.65- 495.53 Rs. 484.74 
8 Rs. 303.16- 9.09- 466.78 Rs. 456.62 
c Rs. 290.28- 8.71- 447.06 Rs. 437.22 
D Rs. 280.15- 7.00- 406.15 Rs. 421.96 
E Rs. 261 .87- 6.55- 379.77 Rs. 394.43 
C. MONTHLY RATED 
I 

1

Grade 
1 Rs. 11604- 348- 15780 Rs. 17477.96 

Rs. 8998- 270- 13858 Rs. 13552.80 
8 Rs. 8350- 251- 12868 Rs. 12576.78 
C · Rs. 7733 - 232- 11909 Rs. 11647.46 
D Rs. 7153- 179- 10375 Rs. 10773.86 
E Rs. 6867- 171- 9935 Rs. 10328.02 
F Rs. 6781- 170- 9841 Rs. 10213.55 

G Rs. 6687- 167- 9693 Rs. 10071.97 

lj Rs. 6546- 164- 9498 Rs. 9859.60 

D. CLERICAL GRADE 
Spl. Rs. 8350- 251- 12868 Rs. 12576.78 

I Rs. 7733- 232- 11909 Rs. 11647.46 
II Rs. 7153- 179- 10375 Rs. 10773.86 

Ill Rs. 6857- 171- 9935 Rs. 10328.02 

u Jl .. 
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Annuxure - IIC 

Illustration of Fixation 

NCWA -VII Cat- I 

(Rs.21~.46- 5.34 -.309.58) 

Daily 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

Fittment Benefit including I.R 

TOTAL 

NCWA -VII Excavation Spl 

(Rs.294.11 -8.82 -452.84) 

Monthly 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

Fittment Benefit including LR 

TOTAL 

t-JCWA -VII T & S A1 

(Rs.10091- 303 -13727) 

Daily 

B~sicWage 

Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

Example - One 

As on 
30.06.2006 

213.46 
21 .34 

3.83 
51 .23 

289.86 

69.57 

359.43 

Example - Two 

As on 
30.06.2006 

294.11 
29.41 

5.28 
70.59 

399.39 

95.85 

495.24 

Example - Three 

As on 
30.06.2006 

10091 .00 
1009.10 

181 .13 
2421 .84 

13703.07 

NCWA-VIII 
(Rs.321 .54) 

Cat -I As on 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

...... .., 
"·· ·· 

NCWA- VIII Excavation Spl 
(Rs.442.99) 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

NCWA- VIII T & S A 1 

(Rs.15199.08) 

Basic Wage 
Attance Bonus 
Special D.A 
Variable D.A 

TOTAL 

01.07.2006 

321 .54 
32.15 
5.77 

359.46 

As on 
01.07.2006 

442.99 
44.30 

7.95 
0 

495.24 

As on 

01 .07.2006 

15199.08 
1519.91 
272.82 

0 

16991 .81 

Fittment Benefit including I.R 
TOTAL 

3288.74 
16991 .81 6~ ffi:rv 

-- -

.. 



Annexure- V D A 
(vide Clause 2.6.0) 

PERIOD AICPI Rates ofVDA 
INDEX (%of basic) 

From To {1960=1 00} (Base= 2716) 
01.07.2006 31.08.2006 2716 0.0 
01.09.2006 30.11.2006 2769 1.9 
01.12.2006 28.12.2006 2838 4.5 
01.03.2007 31.05.2007 2899 6.7 
01.06.2007 31.08.2007 2907 7.0 

-01.09.2007 30.11.2007 2944 - 8.4 
01.12.2007 29.02.2008 3028 11.5 
01.03.2008 31.05.2008 3058 12.6 
01.06.2008 31.08.2008 3089 13.7 
01.09.2008 30.11.2008 3172 16.8 
01.12.2008 28.02.2009 3302 21.6 
01.03.2009 31.05.2009 3370 24.1 

a ~ 
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MASTER FORMAT -1 

BASIC PAY FIXATION FROM NCWA-VII TO NCWA-VIII 

CLASS: DAILY RATED I MONTHLY RATED I EXCAVATION 

PAY UNIT: ............................ . 

1. NAME . 
2. DESIGNATION 
3. IDENTIFY/PHOTO CARD NO. 
4. CMPF/PF NO. 
5. FORM "B" SL. NO. 
6. DT. OF APPOINTMENT 
7. DT. OF ENTRY IN PRESENT CAT/GR. 
8. WHETHER EMPLOYED IN SUERFACE 

ORU/G 
9. CATEGORY/GRADE/GROUP 
10. SCALE OF PAY UNDER NCWA-VII AS ON 

30.6.2006 
11 . PAY AS ON 30.6.2006 UNDER NCWA-VII BASIC 

VDA 
SDA 
ATTENDANCE 
BONUS 
TOTAL : 
MGB (24% OF TOTAL 
EMOLUMENTS) 
TOTAL: 

12. PERSONAL PAY, IF ANY, AS ON 
30.6.2006 UNDER NCWA-VII 

13. LAST DATE OF INCREMENT UNDER 
NCWA-VII 

14. REVISED BASIC PAY FIXED ON 1.7.2006 BASIC 
UNDER NCWA-VIII 

VDA NIL 
SDA 

• 0 ATTENDANCE 
BONUS 
TOTAL : 

15. . REV1SED DATE OF NORMAL 
INCREMENT UNDER NCWA-VIII 

Signature of the person 
preparing the statement 

Signature o[Personnel 
Officer, Welfare Officer or 
Officer-in-charge. 

Signature of Finance/ 
Accounts Officer. 
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NEC 
REVISED BASIC CHART 

---NCWA-VII -- NCWA - VIII --------
Pre Revised Revised Basic 

Grade Basic as on D.A Spi.DA Attn .Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 
30.06.06 

Existing Scale Rs.6546- 164- 9498 
Revised Basic Wage Rs.9859.60 
H 6546.00 1571 .04 117.50 654.60 8889.14 2133.39 11022.53 9859.60 176.97 985.913 11022.53 

6710.00 1610.40 120.44 671 .00 9111 .84 2186.84 11298.68 10106.60 181.42 1010.6t> 11298.68 
6874.00 1649.76 123.39 687.40 9334.55 2240.29 11574.84 10353.63 185.85 1035.36 11574.84 
7038.00 1689.12 126.33 70~0 9557.25 2293.74 11850.99 10600.65 190.28 1060.06 11850.99 
7202.00 1728.48 129.28 720.20 9779.96 2347.19 12127.15 10847.66 194.72 1084.7/" 12127.15 
7366.00 1767.84 132.22 736.60 10002.66 2400.64 12403.30 11 094.68 199.15 1109.47 12403.30 
7530.00 1807.20 135.16 753.00 10225.36 2454.09 12679.45 11341 .70 203.58 1134.17 12679.45 
7694.00 1846.56 138.11 769.40 10448.07 2507.54 12955.61 11588.72 208.02 1158.87 12955.61 
7858.00 1885.92 141 .05. 785.80 10670.77 2560.99 13231 .76 11835.73 212.46 1183.57 13231 .76 
8022.00 1925.28 143.99 802.20 10893.47 2614.43 13507.90 12082.74 216.89 1208.27 13507.90 
8186.00 1964.64 146.94 818.60 11116.18 2667.88 13784.06 12329.77 221 .31 1232.98 13784.06 
•8350.00 2004.00 149.88 835.00 11338.88 2721.33 14060.21 12576.78 225.75 1257.68 14060.21 
8514.00 2043.36 152.83 851 .40 11561 .59 2774.78 14336.37 12823.80 230.19 1282.38 14336.37 
8678.00 2082.72 155.77 867.80 11784.29 2828.23 1461 2.52 13070.82 234.62 1307.08 14612.52 
8842.00 2122.08 158.71 884.20 12006.99 2881 .68 14888.67 13317.83 239.06 1331 .78 14888.67 
9006.00 2161 .44 161 .66 900.60 12229.70 2935.13 15164.83 13564.85 243.49 1356.49 15164.83 
9170.00 2200.80 164.60 917.00 12452.40 2988.58 15440.98 13811 .87 247.92 1381 .19 15440.98 
9334.00 2240.16 167.55 933.40 12675.11 3042.03 15717.14 14058.89 252.36 1405.89 15717.14 
9498.00 2279.52 170.49 949.80 12897.81 3095.47 15993.28 14305.90 256.79 1430.59 15993.28 

~~ 6 



NEC 

REVISED BASIC CHART 
--- NCWA - VII -- NCWA-VIII 

Pre Revised • Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Boros Total 

30.06.06 

Existing Scale Rs.6781 • 170-9841 
Revised Basic Wage Rs.10213.55 
F 6781 .00 1627.44 121 .72 678.10 9208.26 2209.98 11418.24 10213.55 183.33 1021 .3E• 11418.24 

6951 .00 1668.24 124.77 695.10 9439.11 2265.39 11704.50 10469.61 187.93 1046.96 11704.50 
7121.00 1709.04 127.82 712.10 9669.96 2320.79 11990.75 10725.66 192.52 1072.5i" 11990.75 
7291 .00 1749.84 130.87 729.10 9900.81 2376.20 12277.01 10981 .72 197.12 1098.17 12277.01 
7461 .00 1790.64 133.92 746.10 10131 .66 2431.60 12563.26 11237.77 201.71 1123.78 12563.26 
7631 .00 1831 .~ 136.98 763.10 10362.52 2487.00 12849.52 11493.82 206.32 1149.38 12849.52 
7801 .00 1872.24 140.03 780.10 10593.37 2542.41 13135.78 11749.88 210.91 1174.99 13135.78 
7971 .00 1913.04 143.08 797.10 10824.22 2597.81 13422.03 12005.93 215.51 1200.59 "13422.03 
8141.00 1953.84 146.13 814.10 11055.07 2653.22 13708.29 12261.99 220.10 1226.20 13708.29 
8311 .00 1994.64 149.18 831.10 11285.92 2708.62 13994.54 12518.04 224.70 1251.80 13994.54 
8481 .00 2035.44 152.23 846.10 11516.77 2764.03 14260.80 12774.10 229.29 1277.41 14260.60 
6651 .00 2076.24 155.29 665.10 11747.63 2619.43 14567.06 13030.15 233.90 1303.01 14567.06 
6621 .00 2117.04 . 156.34 662.10 11976.46 2674.83 14653.31 13266.20 236.49 1326.62 14853.31 
6991 .00 2157.64 161 .39 699.10 12209.33 2930.24 15139.57 13542.26 243.08 1354.23 15139.57 
9161 .00 2198.64 164.44 916.10 12440.16 2965.64 15425.82 13796.31 247.66 1379.63 15425.82 
9331 .00 2239.44 167.49 933.10 12671 .03 3041 .05 15712.06 14054.37 252.27 1405.44 15712.08 
9501 .00 2280.24 170.54 950.10 12901 .66 3096.45 15996.33 14310.42 256.87 1431 .04 15996.33 
9671 .00 2321.04 173.59 967.10 13132.73 3151.86 16284.59 14566.47 261 .47 1456.65 16264.59 
9841 .00 2361 .84 176.65 984.10 13363.59 3207.26 16570.65 14622.53 266.07 1462.25 16570.65 

Existing Scale Rs.6667- 167- 9693 
Revised Basic Wage Rs.10071 .97 
G 6667.00 1604.86 120.03 666.70 9080.61 2179.35 11259.96 10071 .97 160.79 1007.20 11259.96 

6654.00 1644.96 123.03 665.40 9307.39 2233.77 11541 .16 10323.51 165.30 1032.35 11541 .16 
7021 .00 1665.04 126.03 702.10 9534.17 2286.20 11822.37 10575.04 169.83 1057.50 11622.37 
7186.00 1725.12 129.02 "716.80 9760.94 2342.63 12103.57 10826.58 194.33 1082.66 12i03.57 
7355.00 1765.20 132.02 735.50 9987.72 2397.05 12384.77 11078.10 196.86 1107.61 12384.77 
7522.00 1805.26 135.02 752.20 10214.50 2451.46 12665.96 11329.65 203.37 1132.96 12665.96 
7669.00 1845.36 136.02 766.90 10441 .28 2505.91 12947.19 11581 .19 207.86 1158.12 12947.19 
7656.00 1685.44 141 .02 765.60 10666.06 2560.33 13228.39 11632.72 212.40 1163.27 13226.39 
6023.00 1925.52 144.01 602.30 10694.83 2614.76 13509.59 12064.25 216.91 1208.43 13509.59 
6190.00 1965.60 147.01 619.00 11121 .61 2669.19 13790.80 12335.79 221 .43 1233.56 13790.60 
6357.00 2005.68 150.01 635.70 11348.39 2723.61 14072.00 12567.33 225.94 1256.73 14072.00 
6524.00 2045.76 153.01 652.40 11575.17 2778.04 14353.21 12636.66 230.46 1263.69 14353.21 
6691 .00 2065.84 156.00 669.10 11601 .94 2632.47 14634.41 13090.40 234.97 1309.04 14634.41 
6858.00 2125.92 159.00 665.60 12028.72 2866.69 14915.61 13341 .93 239.49 1334.19 14915.61 
9025.00 2166.00 162.00 902.50 12255.50 2941.32 15196.62 13593.47 244.00 1359.35 15196.62 
9192.00 2206.06 165.00 919.20 12482.26 2995.75 15476.03 13645.01 248.52 1364.50 15476.03 
9359.00 2246.16 167.99 935.90 12709.05 3050.17 15759.22 14096.53 253.04 1409.65 15759.22 
9526.00 2266.24 170.99 952.60 12935.63 3104.60 16040.43 14348.06 257.54 1434.61 15040.43 
9693.00 2326.32 173.99 969.30 13162.61 3159.03 16321 .64 14599.61 262.07 1459.96 1()321 .64 

~ u 
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NEC 

REVISED BASIC CHART 
- --- ---NCWA- VII -- NCWA - VIII 
Pre Revised Revised Basic 

Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bonn Total 
30.06.06 

Exis ting Scale Rs.7153- 179- 10375 
Revised Basic Wage Rs.10773.86 
0 /Cierical 7153.00 1716.72 - 128.40 715.30 9713.42 2331 .22 12044.64 10773.86 193.39 1077.39 12044.64 

II 7332.00 1759.68 131 .61 733.20 9956.49 2389.56 12346.05 11043.47 198.23 1104.35 12346.05 
7511 .00 1802.64 134.82 751 .10 10199.56 2447.89 12647.45 11313.07 203.07 1131 .31 12647.45 
7690.00 1845.60 138.04 769.00 10442.64 2506.23 12948.87 11582.69 207.91 1158.27 12948.87 
7869.00 1888.56 141 .25 786.90 10685.71 2564.57 13250.28 11852.30 212.75 1185.23 13250.28 . 
8048.00 1931.52 144.46 804.80 10928.78 2622:91 13551 .69 12121 .91 217.59 1212.19 13551 .69 
8227.00 1974.48 147.67 822.70 11171.85 2681.25 13853.10 12391 .52 222.43 1239.15 13853.10 
8406.00 2017.44 150.89 840.60 11414.93 2739.58 14154.51 12661 .13 227.27 1266.11 14154.51 
8585.00 2060.40 154.10 858.50 11658.00 2797.92 14455.92 12930.74 232.11 1293.07 14455.92 
8764.00 2103.36 157.31 876.40 11901 .07 2856.26 14757.33 13200.35 236.94 1320.04 14757.33 

. 8943.00 2146.32 160.53 894.30 12144.15 2914.60 15058.75 13469.97 241.78 1347.00 15058.75 
9122.00 2189.28 163.74 912.20 12387.22 2972.93 15360.15 13739.57 246.62 1373.96 15360.15 
9301 .00 2232.24 166.95 930.10 12630.29 3031 .27 15661 .56 14009.18 251 .46 1400.92 15661.56 
9480.00 2275.20 170.17 948.00 12873.37 3089.61 15962.98 14278.80 256.30 1427.88 15962.98 
9659.00 2318.16 173.38 965.90 13,116.44 3147.95 16264.39 14548.41 261 .14 1454.84 16264.39 
9838.00 2361 .12 176.59 983.80 13359.51 3206.28 16565.79 14818.00 265.99 1481 .80 16565.79 

10017.00 2404.08 179.81 1001.70 13602.59 3264.62 16867.21 15087.62 270.83 1508.76 16867.21 
10196.00 2447.04 183.02 1019.60 13845.66 3322.96 17168.62 15357.23 275.67 1535.72 17168.62 
10375.00 2490.00 186.23 1037.50 14088.73 3381 .30 17470.03 15626.84 280.51 1562.68 17470.03 

Exis ting Scale Rs.6857 - 171 - 9935 
Revised Basic Wage Rs.10328.02 
E/Cierical 6857.00 1645.68 123.08 685.70 9311.46 2234.75 11546.21 10328.02 185.39 1032.80 11546.21 

Ill 7028.00 1686.72 126.15 702.80 9543.67 2290.48 11834.15 10585.58 190.01 1058.56 11834.15 
7199.00 1727.76 129.22 719.90 9775.88 2346.21 12122.09 10843.14 194.64 1084.31 12122.09 
7370.00 1768.80 132.29 737.00 10008.09 2401 .94 12410.03 11100.71 199.25 1110.07 12410.03 
7541.00 1809.84 135.36 754.10 10240.30 2457.67 12697.97 11358.27 203.87 1135.83 12697.97 
7712.00 1850.88 138.43 771 .20 10472.51 2513.40 12985.91 11615.83 208.50 1161.58 12985.91 
7883.00 1891 .92 141 .50 788.30 10704.72 2569.13 13273.85 11873.39 213.12 1187.34 13273.85 
8054.00 1932.96 144.57 805.40 10936.93 2624.86 13561 .79 12130.95 217.75 1213.09 13561.79 
8225.00 1974.00 147.64 822.50 11169.14 2680.59 13849.73 12388.51 222.37 1238.85 ·: 3849.73 
8396.00 2015.04 150.71 839.60 11401.35 2736.32 14137.67 12646.07 226.99 1264.'61 14137.67 
8567.00 2056.08 153.78 856.70 11633.56 2792.05 14425.61 12903.63 231 .62 1290.36 14425.61 
8'738.00 2097.12 156.85 873.80 11865.77 2847.78 14713.55 13161 .19 236.24 1316.12 14713.55 
8909.00 2138.16 159.92 890.90 12097.98 2903.51 15001 .49 13418.75 240.87 1341 .87 15001.49 
9080.00 2179.20 162.99 908.00 12330.19 2959.24 15289.43 13676.31 245.49 1367.63 15289.43 
9251 .00 2220.24 166.06 925.10 12562.40 3014.97 15577.37 13933.87 250.11 1393.39 15577.37 
94,22.00 2261.28 169.12 942.20 12794.60 3070.71 15865.31 14191 .43 254.74 1419.14 15865.31 
9593.00 2302.32 172.19 959.30 13026.81 3126.44 16153.25 14448.99 259.36 1444.90 161 53.25 
9764.00 2343.36 175.26 976.40 13259.02 3182.17 16441 .19 14706.55 263.98" 1470.66 16441 .19 
9935.00 2384.40 178.33 993.50 13491 .23 3237.90 16729.13 14964.11 268.61 1496.41 1()729.13 . 
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NEC 

REVISED BASIC CHART 
---NCWA-VII - - NCWA-VIII 

Pre Revised ' Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.8350- 251 - 12868 
Revised Basic Wage Rs.12576. 78 
B/Cierical 8350.00 2004.00 149.88 835.00 11338.88 2721 .33 14060.21 12576.78 225.75 1257.68 14060.21 

Spl 8601 .00 2064.24 154.39 860.10 11679.73 2803.13 14482.86 12954.84 232.54 1295.48 14482.86 
8852.00 2124.48 158.89 885.20 12020.57 2884.94 14905.51 13332.90 239.32 1333.29 14905.51 
9103.00 2184.72 163.40 S10.30 12361 .42 2966.74 15328.16 13710.95 246.11 1371 .10 15328.16 
9354.00 2244.96 167.90 935.40 12702.26 3048.54 15750.80 14089.00 252.90 1408.90 15750.80 
9605.00 2305.20 172.41 960.50 13043.11 3130.35 16173.46 14467.07 259.68 1446.71 16173.46 
9856.00 2365.44 176.92 985.60 13383.96 3212.15 16596.11 14845.13 266.47 1484.51 16596.11 

10107.00 2425.68 181 .42 1010.70 13724.80 3293.95 17018.75 15223.18 273.27 1522.32 17018.75 
10358.00 2485.92 . 185.93 1035.80 14065.65 3375.76 17441 .41 15601 .24 280.05 1560.12 17441.41 
10609.00 2546.16 190.43 1060.90 14406.49 3457.56 17864.05 15979.29 286.83 1597.93 17864.05 
10860.00 2606.40 194.94 1086.00 14747.34 3539.36 18286.70 16357.35 293.62 1635.73 18286.70 
11111 .00 2666.64 199.44 1111 .10 15088.18 3621 .16 18709.34 16735.40 300.40 1673.54 18709.34 
11362.00 2726.88 203.95 1136.20 15429,03 3702.97 19132.00 17113.47 307.18 1711 .35 19132.00 
11613.00 2787.12 208.45 1161 .30 15769.87 3784.77 19554.64 17491 .52 313.97 1749.15 19554.64 
11864.00 2847.36 212.96 1186.40 16110.72 3866.57 19977.29 17869.57 320.76 1786.96 19977.29 
12115.00 2907.60 217.46 1211 .50 16451 .56 3948.38 20399.94 18247.63 327.55 1824.76 20399.94 
12366.00 2967.84 221 .97 1236.60 16792.41 4030.18 20822.59 18625.69 334.33 1862.57 20822.59 
12617.00 3028.08 226.48 1261.70 17133.26 4111 .98 21245.24 19003.74 341 .13 1900.37 21245.24 
12868.00 3088.32 230.98 1286.80 17474.10 4193.78 21667.88 19381 .80 347.90 1938.18 21667.88 

Existing Scale Rs. 7733 - 232 - 11909 
Revised Basic Wage Rs.11647.46 
C/Cierical 7733.00 1855.92 138.81 773.30 10501 .03 2520.25 13021 .28 11647.46 209.07 1164.75 13021 .28 

I 7965.00 1911 .60 142.97 796.50 10816.07 2595.86 13411 .93 11996.90 215.34 1199.69 13411 .93 
8197.00 1967.28 147.14 819.70 11131 .12 2671 .47 13802.59 12346.34 221 .62 1234.63 13802.59 
8429.00 2022.96 151 .30 842.90 11446.16 2747.08 14193.24 12695.77 227.89 1269.58 14193.24 
8661 .00 2078.64 155.46 866.10 11761 .20 2822.69 14583.89 13045.21 234.16 1304.52 14583.89 
8893.00 2134.32 159.63 889.30 12076.25 2898.30 14974.55 13394.65 240.43 1339.47 14974.55 
9125.00 2190.00 163.79 912.50 12391 .29 2973.91 15365.20 13744.09 246.70 1374.41 15365.20 
9357.00 2245.68 167.96 935.70 12706.34 3049.52 15755.86 14093.53 252.98 1409.35 15755.86 
9589.00 2301 .36 172.12 958.90 13021 .38 3125.13 16146.51 14442.97 259.24 1444.30 ~ 6146 . 51 
9821 .00 2357.04 176.29 982.10 13336.43 3200.74 16537.17 14792.41 265.52 1479.24 16537.17 

10053.00 2412.72 180.45 1005.30 13651.47 3276.35 16927.82 15141.84 271 .80 1514.18 16927.82 
10285.00 2468.40 184.62 1028.50 13966.52 3351.96 17318.48 15491.28 278.07 1549.13 17318.48 
10517.00 2524.08 188.78 1051 .70 14281 .56 3427.57 17709.13 15840.72 284.34 1584.07 17709.13 -
10749.00 2579.76 192.94 1074.90 14596.60 3503.19 18099.79 16190.16 290.61 1619.02 18099.79 
10981.00 2635.44 197.11 1098.10 14911 .65 3578.80 18490.45 16539.61 296.88 1653.96 13490.45 
11213.00 2691 .12 201 .27 1121.30 15226.69 3654.41 18881.10 16889.04 303.1 6 1688.90 18881 .10 
11445.00 2746.80 205.44 1144.50 15541.74 3730.02 19271.76 17236.49 309.42 1723.85 19271.76 
11677.00 2802.48 209.60 1167.70 15856.78 3805.63 19662.41 17587.92 315.70 1758.79 19662.41 
11909.00 2658.16 213.77 1190.90 16171 .83 3881.24 20053.07 17937.36 321 .97 1793.74 20053.07 
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REVISED BASIC CHART 
- --- ---NCWA- VII -- NCWA- VIII --- -
Pre Revised Revised Basic 

Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 
30.06.06 

Existing Scale Rs.11604- 348- 15780 
Revised Basic Wage Rs.17477.96 
A1 11604.00 2784.96 208.29 1160.40 15757.65 3781 .84 19539.49 17477.96 313.73 1747.80 19539.49 

11952.00 2868.48 214.54 1195.20 16230.22 3895.25 20125.47 18002.12 323.14 1800.21 20125.47 
12300.00 2952.00 220.79 1230.00 16702.79 4008.67 20711.46 18526.29 332.54 1852.63 20711 .46 
12648.00 3035.52 227.03 1264.80 17175.35 4122.08 21297.43 19050.43 341 .96 1905.04 21297.43 
12996.00 3119.04 233.28 1299.60 17647.92 4235.50 21883.42 19574.60 351 .36 1957.46 21883.42 
13344.00 3202.56 239.52 1334.40 18120.48 4348.92 22469.40 20098.75 360.77 2009.88 22469.40 
13692.00 3286.08 245.77 1369.20 18593.05 4462.33 23055.38 20622.91 370.18 2062.29 23055.38 
14040.00 3369.60 252.02 1404.00 19065.62 4575.75 23641 .37 21147.07 379.59 2114.71 23641 .37 
14388.00 3453.12 258.26 1438.80 19538.18 4689.16 24227.34 21671 .22 389.00 2167.12 24227.34 
14736.00 3536.64 264.51 1473.60 20010.75 4802.58 24813.33 22195.39 398.40 2219.54 24813.33 
15084.00 3620.16 270.76 1508.40 20483.32 4916.00 25399.32 22719.55 407.81 2271 .B6 25399.32 
15432.00 3703.68 277.00 1543.20 20955.88 5029.41 25985.29 23243.69 417.23 2324.37 25985.29 
15780.00 3787.20 283.25 1578.00 21428.45 5142.83 26571 .28 23767.86 426.63 2376.79 26571 .28 

Existing Scale Rs.8998 - 270 - 13858 
Revised Basic Wage Rs.13552.80 
A 8998.00 2159.52 161 .51 899.80 12218.83 2932.52 15151 .35 13552.80 243.27 1355.26 15151 .35 

9268.00 2224.32 166.36 926.80 12585.48 3020.52 15606.00 13959.48 250.57 1395.95 15606.00 
9538.00 2289.12 171 .21 953.80 12952.13 ~108.51 16060.64 14366.15 257.87 1436.62 16060.64 
9808.00 2353.92 176.05 980.80 13318.77 3196.51 16515.28 14772.82 265.18 1477.28 16515.28 

10078.00 2418.72 180.90 1007.80 13685.42 3284.50 16969.92 15179.50 272.47 1517.95 16969.92 
10348.00 2483.52 185.75 1034.80 14052.07 3372.50 17424.57 15586.18 279.77 1558.62 17424.57 
10618.00 2548.32 190.59 1061 .80 14418.71 3460.49 17879.20 15992.85 2e1.o1 1599.28 17879.20 
10888.00 2613.12 "195.44 1088.80 14785.36 3548.49 18333.85 16399.52 294.38 1639.95 18333.85 
11158.00 2677.92 200.29 1115.80 15152.01 3636.48 18788.49 16806.20 301 .67 1680.62 18788.49 
11428.00 2742.72 205.13 1142.80 15518.65 3724.48 19243.13 17212.87 308.97 1721.29 19243.13 
11698.00 2807.52 209.98 1169.80 15885.30 3812.47 19697.77 17619.55 316.27 1761 .95 19697.77 
11968.00 2872.32 214.83 1196.80 16251.95 3900.47 20152.42 18026.23 323.57 1802.62 20152.42 
12238.00 2937.12 219.67 1223.80 16618.59 3988.46 20607.05 18432.89 330.87 1843.29 20607.05 
12508.00 3001 .92 224.52 1250.80 16985.24 4076.46 21061 .70 18839.57 338.17 1883.96 21061 .70 
12778.00 3066.72 229.37 1277.80 17351.89 4164.45 21516.34 19246.24 345.48 1924.62 21516.34 
13048.00 3131 .52 234.21 1304.80 17718.53 4252.45 21970.98 19652.92 352.77 1965.29 21970.98 
13318.00 3196.32 239.06 1331 .80 18085.18 4340.44 22425.62 20059.59 360.07 2005.9"6 22425.62 
135~8.00 3261 .12 243.90 1358.80 18451 .82 4428.44 22880.26 20466.27 367.36 2046.63 22880.26 
13858.00 3325.92 248.75 1385.80 18818.47 4516.43 23334.90 20872.94 374.67 2087.29 23334.90 
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NEC 

REVISED BASIC CHART 
---NCWA-VII -- NCWA-VIII 

Pre Revised ' Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benfl Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.280.15- 7.00-406.15 
Revised Basic Wage Rs.421 .96 
Excv.D 280.15 67.24 5.02 28.02 380.43 91.30 471 .73 421 .96 7.58 42.20 471 .73 

287.15 68.92 5.15 28.72 389.94 93.58 483.52 432.51 7.76 43.25 483.52 
294.15 70.60 5.28 29.42 399.45 95.87 495.32 443.06 7.95 44.31 495.32 
301 .15 72.28 5.41 '30.12 408.96 98.15 507.1, 453.60 8.15 45.36 507.11 
308.15 73.96 5.53 30.82 418.46 100.43 518.89 464.15 8.33 46.41 518.89 
315.15 75.64 5.66 31 .52 427.97 102.71 530.68 474.69 8.52 47.47 530.68 
322.15 77.32 5.78 32.22 437.47 104.99 542.46 485.22 8.72 48.52 542.46 
329.15 79.00 5.91 32.92 446.98 107.28 554.26 495.79 8.89 49 . .58 554.26 
336.15 80.68 6.03 33.62 456.48 109.56 566.04 506.32 9.09 50.63 566.04 
343.15 82.36 6.16 34.32 465.99 111 .84 577.83 516.86 9.28 51.69 577.83 
350.15 84.04 6.29 35.02 475.50 114.12 589.62 527.41 9.47 52.74 589.62 
357.15 85.72 6.41 35.72 485.00 116.40 601.40 537.95 9.65 53.80 601.40 
364.15 87.40 6.54 36.42 494.51 118.68 613.19 548.49 9.85 54.85 613.19 
371 .15 89.08 6.66 37.12 504.01 120.96 624.97 559.03 10.04 55.90 624.97 
378.15 90.76 6.79 37.82 513.52 123.24 636.76 569.58 10.22 56.96 636.76 
385.15 92.44 6.91 38.52 523.02 125.53 648.55 580.12 10.42 58.01 648.55 
392.15 94.12 7.04 39.22 532.53 127.81 660.34 590.67 10.60 59.07 660.34 
399.15 95.80 7.16 39.92 542.03 130.09 672.12 601.21 10.79 60.12 672.12 
40s.15 97.48 7.29 40.62 551 .54 132.37 683.91 611 .75 10.98 61 .18 683.91 

Existing Scale Rs.261.87 - 6.55 - 379.77 
Revised Basic Wage Rs.394.43 
Excv.E 261 .87 62.85 4.69 26.19 355.60 85.34 440.94 394.43 7.08 39.44 440.95 

268.42 64.42 4.82 26.84 364.50 87.48 451 .98 404.29 7.26 40.43 451 .98 
274.97 65.99 4.94 27.50 373.40 89.61 463.01 414.16 7.43 41 .42 463.01 
281.52 67.56 5.05 28.15 382.28 91.75 474.03 424.01 7.62 42.40 474.03 
288.Q7 69.14 5.17 28.81 391.19 93.89 485.08 433.90 7.79 43.39 485.08 
294.62 70.71 5.29 29.46 400.08 96.02 496.10 443.76 7.96 44.38 496.10 
301 .17 72.28 5.41 30.12 408.98 98.16 507.14 453.63 8.15 45.36 507.14 
307.72 73.85 5.52 30.77 417.86 100.29 518.15 463.49 8.31 46.35 518.15 
314.27 75.42 5.64 31.43 426.76 102.42 529.18 473.35 8.50 47.33 529.18 
320.82 77.00 5.76 32.08 435.66 104.56 540.22 483.22 8.68 48.32 540.22 
327.37 78.57 5.88 32.74 444.56 106.69 551 .25 493.09 8.85 49.31 551 .25 
333.92 80.14 5.99 33.39 453.44 108.82 562.26 502.94 9.03 50.29 562.26 
340.47 81.71 6.11 34.05 462.34 110.96 573.30 512.82 9.20 51 .28 573.30 
347.02 83.28 6.23 34.70 471 .23 113.09 584.32 522.67 9.38 52.27 584.32 
353.57 84.86 6.35 35.36 480.14 115.23 595.37 532.56 9.55 53.26 595.37 
360.12 86.43 6.46 36.01 489.02 117.37 606.39 542.41 9.74 54.24 606.39 
366.67 88.00 6.58 36.67 497.92 119.50 617.42 552.28 9.91 55.23 617.42 
373.22 89.57 6.70 37.32 506.81 121 .64 628.45 562.14 10.10 56.21 628.45 
379.77 91 .14 6.82 37.98 515.71 123.77 639.48 572.01 10.27 57.20 639.48 
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NEC 

REVISED BASIC CHART 
---NCWA-VII - - --- --- NCWA- VIII-----

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft 

30.06.06 
Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

Existing Scale Rs.303.16- 9.09-466.78 
Revised Basic Wage Rs.456.62 
Excv.B 303.16 72.76 5.44 30.32 411 .68 98.80 510.48 456.62 8.20 45.66 510.48 

312.25 74.94 5.60 31.23 424.02 101 .76 525.78 470.31 8.44 47.03 525.78 
321 .34 77.12 5.77 32.13 436.36 104.73 541 .09 484.00 8.69 48.40 541.09 
330.43 79.30 5.93 33.04 448.70 107.69 556.39 497.69 8.93 49.77 556.39 
339.52 81.48 6.09 33.95 461 .04 110.65 571 .69 511 .37 9.18 51.14 571 .69 
348.61 83.67 6.26 34.86 473.40 113.62 587.02 525.09 9.42 52.51 587.02 
357.70 85.85 6.42 35.77 485.74 116.58 602.32 538.77 9.67 53.88 602.32 
366.79 88.03 6.58 36.68 498.08 119.54 617.62 552.46 9.91 55.25 617.62 
375.88 90.21 6.75 37.59 510.43 122.50 632.93 566.15 10.16 56.62 632.93 
384.97 92.39 6.91 38.50 522.77 125.46 648.23 579.84 10.41 57.98 648.23 
394.06 94.57 7.07 39.41 535.11 128.43 663.54 593.53 10.66 59.35 663.54 
403.15 96.76 7.24 40.32 547.47 131 .39 678.86 607.24 10.90 60.72 678.86 
412.24 98.94 7.40 41.22 559.80 134.35 694.15 620.92 11.14 62.09 694.15 
421.33 101 .12 7.56 42.13 572.14 137.31 709.45 634.60 11 .39 63.46 709.45 
430.42 103.30 7.73 43.04 584.49 140.28 724.77 648.30 11 .64 64.83 724.77 
439.51 105.48 7.89 43.95 596.83 143.24 740.07 661 .99 11 .88 66.20 740.07 
448.60 107.66 8.05 44.86 609.17 146.20 755.37 675.67 12.13 67.57 755.37 
457.69 109.85 8.22 45.77 621 .53 149.17 770.70 689.38 12.38 68.94 770.70 
466.78 112.03 8.38 46.68 633.87 152.13 786.00 703.08 12.61 70.31 786.00 

Existing Scale Rs.290.28- 8.71 -447.06 
Revised Basic Wage Rs.437.22 
Excv.C 290.28 ' 69.67 5.21 29.03 394.19 94.60 488.79 437.22 7.85 43.72 488.79 

298.99 71 .76 5.37 29.90 406.02 97.45 503.47 450.35 8.08 45.04 503.47 
307.70 73.85 5.52 30.77 417.84 100.28 518.12 463.46 8.31 46.35 518.12 
316.41 75.94 5.68 31.64 429.67 103.12 532.79 476.58 8.55 47.66 532.79 
325.12 78.03 5.84 32.51 441.50 105.96 547.46 489.70 8.79 48.97 547.46 
333.83 80.12 5.99 33.38 453.32 108.80 562.12 502.82 9.02 50.28 562.12 
342.54 82.21 6.15 34.25 465.15 111 .64 576.79 515.93 9.27 51 .59 576.79 
351 .25 84.30 6.30 35.13 476.98 114.48 591 .46 529.05 9.50 52.91 591.46 
359.96 86.39 6.46 36.00 488.81 117.31 606.12 542.17 9.73 54.22 606.12 
368.67 88.48 6.62 36.87 500.64 120.15 620.79 555.29 9.97 55.53 620.79 
377.38 90.57 6.77 37.74 512.46 122.99 635.45 568.41 10.20 56.64 635.45 
386.09 92.66 6.93 38.61 524.29 125.83 650.12 581 .53 10.44 58.15 650.12 
394.80 94.75 7.09 39.48 536.12 128.67 664.79 594.65 10.68 59.46 664.79 
403.51 96.84 7.24 40.35 547.94 131 .50 679.44 607.76 10.90 60.78 679.44 
412.22 98.93 7.40 41 .22 559.77 134.35 694.12 620.89 11 .14 62.09 694.12 
420.93 101 .02 7.56 42.09 571.60 137.18 708.78 634.00 11 .38 63.40 708.78 
429.64 103.11 7.71 42.96 583.42 140.02 723.44 647.11 11 .62 64.71 723.44 
438.35 105.20 7.87 43.84 595.26 142.86 738.12 660.24 11.86 66.02 738.12 
447.06 107.29 8.02 44.71 607.08 145.70 752.78 673.36 12.08 · 67.34 752.78 
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Pre Revised • Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.338.23- 10.15- 520.93 
Revised Basic Wage Rs.509.44 
Excv.Spl 338.23 81.18 6.07 33.82 459.30 110.23 569.53 509.44 9.15 50.94 569.53 

348.38 83.61 6.25 34.84 473.08 113.54 586.62 524.73 9.42 52.4"1 586.62 
358.53 86.05 6.44 35.85 486.87 116.85 603.72 540.03 9.69 54.00 603.72 
368.68 88.48 6.62 '36.87 500.65 120.16 620.81 555.32 9.96 55.53 620.81 
378.83 90.92 6.80 37.88 514.43 123.46 637.89 570.59 10.24 57.06 637.89 
388.98 93.36 6.98 38.90 528.22 126.77 654.99 585.88 10.52 58.59 654.99 
399.13 95.79 7.16 39.91 541 .99 130.08 672.07 601 .16 10.79 60.12 672.07 
409.28 98.23 7.35 40.93 555.79 133.39 689.18 616.47 11 .06 61.65 689.18 
419.43 100.66 7.53 41 .94 569.56 136.70 706.26 631 .75 11 .34 63.17 706.26 
429.58 103.10 7.71 42.96 583.35 140.00 723.35 647.03 11.62 64.70 723.35 
439.73 105.54 7.89 43.97 597.13 143.31 740.44 662.32 11.89 66.23 740.44 
449.88 107.97 8.08 44.99 610.92 146.62 757.54 677.61 12.17 67.76 757.54 
460.03 110.41 8.26 46.00 624.70 149.93 774.63 692.90 12.44 69.29 774.63 
470.18 112.84 8.44 47.02 638.48 153.24 791 .72 708.19 12.71 70.82 791 .72 
480.33 115.28 8.62 48.03 652.26 156.54 808.80 723.46 12.99 72.35 808.80 
490.48 117.72 8.80 49.05 666.05 159.85 825.90 738.76 13.26 73.88 825.90 
500.63 120.15 8.99 50.06 679.83 163.16 842.99 754.05 13.54 75.40 842.99 
510.78 122.59 9.17 51 .08 693.62 166.47 860.09 769.35 13.81 76.93 860.09 
520.93 125.02 9.35 52.09 707.39 169.77 877.16 784.61 14.09 78.46 877.16 

Existing Scale Rs.321 .83- 9.65- 495.53 
Revised Basic Wage Rs.484.74 
Excv.A 321 .83 77.24 5.78 32.18 437.03 104.89 541 .92 484.74 8.71 48.47 541 .92 

331.48 79.56 5.95 33.15 450.14 108.03 558.17 499.28 8.96 49.93 558.17 
341 .13 81.87 6.12 34.11 463.23 111 .17 574.40 513.80 9.22 51 .38 574.40 
350.78 84.19 6.30 35.08 476.35 114.32 590.67 528.35 9.49 52.83 590.67 
360.43 86.50 6.47 36.04 489.44 117.46 606.90 542.87 9.74 54.29 606.90 
370.08 88.82 6.64 37.01 502.55 120.61 623.16 557.42 10.00 55.74 623.16 
379.73 91 .14 6.82 37.97 515.66 123.76 639.42 571.96 10.26 57.20 639.42 
389.38 93.45 6.99 38.94 528.76 126.90 655.66 586.48 10.53 58.65 655.66 
399.03 95.77 7.16 39.90 541 .86 130.05 671 .91 601 .02 10.79 60.10 671 .91 
408.68 98.08 7.34 . 40.87 554.97 133.19 688.16 615.55 11 .05 61.56 688.16 
418.33 100.40 7.51 41 .83 568.07 136.34 704.41 630.09 11 .31 63.01 704.41 
427.98 102.72 7.68 42.80 581 .18 139.48 720.66 644.62 11 .58 64.46 720.66 
437.63 105.03 7.86 43.76 594.28 142.63 736.91 659.16 11 .83 65.92 736.91 
447.28 107.35 8.03 44.73 607.39 145.77 753.16 673.70 12.09 67.37 753.16 
456.93 109.66 8.20 45.69 620.48 148.91 769. 3~ 688.22 12.35 68.82 769.39 
466.58 111.98 8.38 46.66 633.60 152.06 785.66 702.77 12.61 70.28 785.66 
476.23 114.30 8.55 47.62 646.70 155.21 801 .91 717.31 12.87 71 .73 801 .91 
485.88 116.61 8.72 48.59 659.80 158.35 818.15 731 .83 13.14 73.18 818.15 
495.53 118.93 8.89 49.55 672.90 161 .50 834.40 746.37 13.39 74.64 834.40 
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NEC 

REVISED BASIC CHART 
---NCWA-VIl -- NCWA- VIII ------

Pre Revised Revised Basic 
Grade Basic as o·n D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Exis ting Scale Rs.274.89- 6.87-398.55 
Revised Basic Wage Rs.414.04 
Cat - V 274.89 65.97 4.93 27.49 373.28 89.59 462.87 414.04 7.43 41 .40 462.87 

281 .76 67.62 5.06 28.18 382.62 91 .83 474.45 424.40 7.61 42.44 474.45 
288.63 69.27 5.18 28.86 391 .94 94.06 486.00 434.72 7.81 43.47 486.00 . 
295.50 70.92 5.30 29.55 401 .27 96.31 497.58 445.08 7.99 44.51 497.58 
302.37 72.57 5.43 30.24 410.61 98.55 509.16 455.44 8.18 45.54 509.16 
309.24 74.22 5.55 30.92 419.93 100.78 520.71 465.77 8.36 46.58 520.71 
316.11 75.87 5.67 31 .61 429.26 103.02 532.28 476.13 8.54 47.61 532.28 
322.98 77.52 5.80 32.30 438.60 105.26 543.86 486.48 8.73 48.65 543.86 
329.85 79.16 5.92 32.99 447.92 107.50 555.42 496.82 8.92 49.68 555.42 
336.72 80.81 6.04 33.67 457.24 . 109.74 566.98 507.16 9.10 50.72 566.98 
343.59 82.46 6.17 34.36 466.58 111 .98 578.56 517.52 9.29 51.75 578.56 
350.46 84.11 6.29 35.05 475.91 114.22 590.13 527.87 9.47 52.79 590.13 
357.33 85.76 6.41 35.73 485.23 116.45 601 .68 538.20 9.66 53.82 601 .68 
364.20 87.41 6.54 36.42 494.57 118.70 613.27 548.57 9.84 54.86 613.27 
371 .07 89.06 6.66 37.11 503.90 120.94 624'.84 558.92 10.03 55.89 624.84 
377.94 90.71 6.78 37.79 513.22 123.17 636.39 569.24 10.23 56.92 636.39 
384.81 92.35 6.91 38.48 522.55 125.41 647.96 579.59 10.41 57.96 647.96 
391 .68 94.00 7.03 39.17 531 .88 127.65 659.53 589.95 10.59 58.99 659.53 
398.55 95.65 7.15 39.86 541 .21 129.89 671 .10 600.30 10.77 60.03 671.10 

· Existing Scale Rs.286.90- 8.61-441 .88 
Revised Basic Wage Rs.432.13 
Cat - VI 286.90 68.86 5.15 28.69 389.60 93.50 483.10 432.13 7.76 43.21 483.10 

295.51 70.92 5.30 29.55 401 .28 96.31 497.59 445.10 7.98 44.51 497.59 
304.12 72.99 5.46 30.41 412.98 99.12 512.10 458.07 8.22 45.81 512.10 
312.73 75.06 5.61 31 .27 424.67 101 .92 526.59 471 .03 8.46 47.10 526.59 
321.34 77.12 5.77 32.13 436.36 104.73 541 .09 484.00 8.69 48.40 541 .09 
329.95 79.19 5.92 33.00 448.06 107.53 555.59 496.97 8.92 49.70 555.59 
338.56 81 .25 6.08 33.86 459.75 110.34 570.09 509.94 9.16 50.99 570.09 
347.17 83.32 6.23 34.72 471 .44 113.15 584.59 522.92 9.38 52.29 584.59 
355.78 85.39 6.39 35.58 483.14 115.95 599.09 535.88 9.62 53.59 599.09 
364.39 87.45 6.54 36.44 494.82 118.76 613.58 548.84 9.86 54.88 613.58 
373.00 89.52 6.70 37.30 506.52 121 .56 628.08 561 .81 10.09 '56.18 628.08 
381 .61 91.59 6.85 38.16 518.21 124.37 642.58 574.78 10.32 57.48 642.58 
390.22 93.65 7.00 39.02 529.89 127.17 657.06 587.74 10.55 58.77 657.06 
398.83 95.72 7.16 39.88 541 .59 129.98 671 .57 600.72 10.78 60.07 671 .57 
407.44 97.79 7.31 40.74 553.28 132.79 686.07 613.69 11 .01 61 .37 686.07 
416.05 99.85 7.47 41.61 564.98 135.59 700.57 626.66 11 .24 62.67 700.57 
424.66 101 .92 7.62 42.47 576.67 138.40 715.07 639.62 11 .49 63.96 715.07 
433.27 103.98 7.78 43.33 588.36 141 .21 729.57 652.59 11 .72 65.26 729.57 
441.88 106.05 7.93 44.19 600.05 144.01 744.06 665.56 1f94 66.56 744.06 • 
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REVISED BASIC CHART 
---Np WA - VII ----- -- NCWA-VIII 

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.258.68 - 6.47- 375.14 
Revised Basic Wage Rs.389.62 
Cat-Ill 258.68 62.08 4.64 25.87 351 .27 84.31 435.58 389.62 7.00 38.96 435.58 

265.15 63.64 4.76 26.52 360.07 86.42 446.49 399.38 7.17 39.94 446.49 
271 .62 65.19 4.88 27.16 368.85 88.52 457.37 409.11 7.35 40.91 457.37 
278.09 66.74 4.99 27.81 377.63 90.63 468.26 418.86 7.51 41.89 468.26 
284.56 68.29 5.11 28.46 386.42 92.74 479.16 428.60 7.70 42.86 479.16 
291 .03 69.85 5.22 29.10 395.20 94.85 490.05 438.35 7.87 43.83 490.05 
297.50 71 .40 5.34 29.75 403.99 96.96 500.95 448.09 8.05 44.81 500.95 
303.97 72.95 5.46 30.40 412.78 99.07 511 .85 457.85 8.22 45.78 511.85 
310.44 74.51 5.57 31 .04 421.56 101 .17 522.73 467.58 8.39 46.76 522.73 
316.91 76.06 5.69 31 .69 430.35 103.28 533.63 477.33 8.57 47.73 533.63 
323.38 77.61 5.80 32.34 439.13 105.39 544.52 487.07 8.74 48.71 544.52 
329:85 79.16 5.92 32.99 447.92 107.50 555.42 496.82 8.92 49.68 555.42 
336.32 80.72 6.04 33.63 456.71 109.61 566.32 506.57 9.09 50.66 566.32 
342.79 82.27 6.15 34.28 465.49 111 .72 577.21 516.31 9.27 51.63 577.21 (__ 349.26 83.82 6.27 34.93 474.28 113.83 588.11 526.06 9.44 52.61 588.11 
355.73 85.38 6.39 35.57 483.07 115.94 599.01 535.81 9.62 53.58 599.01 
362.20 86.93 6.50 36.22 491 .85 118.04 609.89 545.55 9.79 54.55 609.89 
368.67 88.48 6.62 36.87 500.64 120.15 620.79 555.29 9.97 55.53 620.79 
375.14 90.03 6.73 37.51 509.41 122.26 631 .67 565.03 10.14 56.50 631 .67 

Existing Scale Rs.263.92 - 6.60 - 382.72 
Revised Basic Wage Rs.397.52 
Cat-IV 263.92 63.34 4 .74 26.39 358.39 86.01 444.40 397.52 7.13 39.75 444.40 

270.52 64.92 4.86 27.05 367.35 88.16 455.51 407.45 7.32 40.74 455.51 
277.12 66.51 4.97 27.71 376.31 90.31 466.62 417.39 7.49 41 .74 466.62 
283.72 68.09 5.09 28.37 385.27 92.46 477.73 427:33 7.67 42.73 477.73 
290.32 69.68 5.21 29.03 394.24 94.62 488.86 437.28 7.85 43.73 488.86 
296.92 71 .26 5.33 29.69 403.20 96.77 499.97 447.22 8.03 44.72 499.97 
303.52 72.84 5.45 30.35 412.16 98.92 511 .08 457.16 8.20 45.72 511 .08 
310.12 74.43 5.57 31.01 421 .13 101 .07 522.20 467.10 8.39 46.71 522.20 
316.72 76.01 5.69 31 .67 430.09 103.22 533.31 477.04 8.57 47.70 533.31 
323.32 77.60 5.80 32.33 439.05 105.37 544.42 486.99 8.73 48.70 544.42 
329.92 79.18 5.92 32.99 448.01 107.52 555.53 496.92 8.92 49.69 555.53 
336.52 80.76 6.04 33.65 456.97 109.67 566.64 506.86 9.09 50.69 566.64 
343.12 82.35 6.16 34.31 465.94 111.83 577.77 516.81 9.28 51 .68 577.77 -
349.72 83.93 6.28 34.97 474.90 113.98 588.88 526.75 9.46 52.67 588.88 
356.32 85.52 6.40 35.63 483.87 116.13 600.00 536.70 9.63 53.67 600.00 
362.92 87.10 6.51 36.29 492.82 118.28 611 .10 546.63 9.81 54.66 611 .10 
369.52 88.68 6.63 36.95 501.78 120.43 622.21 556.56 9.99 55.66 622.21 
376.12 90.27 6.75 37.61 510.75 122.58 633.33 566.51 10.17 56.65 633.33 
382.72 91 .85 6.87 38.27 519.71 124.73 644.44 576.44 10.36 57.64 644.44 
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NEC 
REVISED BASIC CHART 

---NCWA-VII -- NCWA-VIII 
Pre Revised Revised Basic 

Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn .Bons Total 
30.06.06 

Existing Scale Rs.245.48- 6.14- 356.00 
Revised Bas ic Wage Rs.369.77 
Cat - I 245.48 58.92 4.41 24.55 333.36 80.01 413.37 369.77 6.64 36.98 413.39 

251 .62 60.39 4.52 25.16 341.69 82.00 423.69 378.99 6.80 37.90 423.69 
257.76 61 .86 4.63 25.78 350.03 84.01 434.04 388.25 6 .97 38.82 434.04 
263.90 63.34 4.74 26.39 358.37 86.01 444.38 397.50 7.13 39.75 444.38 
270.04 64.81 4.85 27.00 366.70 88.01 454.71 406.73 7.31 40.6"1 454.71 
276.18 66.28 4.96 27.62 375.04 90.01 465.05 415.98 7.47 41.60 465.05 
282.32 67.76 5.07 28.23 383.38 92.01 475.39 425.23 7.64 42.52 475.39 
288.46 69.23 5.18 28.85 391 .72 94.01 485.73 434.48 7.80 43.45 485.73 
294.60 70.70 5.29 29.46 400.05 96.01 496.06 443.73 7.96 44.3i" 496.06 
300.74 72.18 5.40 30.07 408.39 98.01 506.40 452.98 8.12 45.30 506.40 
306.88 73.65 5.51 30.69 416.73 100.01 516.74 462.22 8.30 46.2:<: 516.74 

. 313.02 75.12 5.62 31 .30 425.06 102.01 527.07 471 .46 8.46 47.15 527.07 
319.16 76.60 5.73 31.92 433.41 104.02 537.43 480.73 8.63 48.07 537.43 
325.30 78.07 5.84 32.53 441.74 106.02 547.76 489.97 8.79 49.00 547.76 
331.44 79.55 5.95 33.14 450.08 108.02 558.10 499.22 8.96 49.92 558.10 
337.58 81.02 6.06 33.76 458.42 110.02 568.44 508.46 9.13 50.85 568.44 
343.72 82.49 6.17 34.37 466.75 112.02 578.77 517.70 9.30 51 .77 578.77 
349.86 83.97 6.28 34.99 475.10 114.02 589.12 526.96 9.46 52.70 589.12 
356.00 85.44 6.39 35.60 483.43 116.02 599.45 536.21 9 .6i 53.62 599.45 

Existing Scale Rs.251 .03 - 6 .28-364.07 
Revised Basic Wage Rs.378.11 
Cat -II 251 .03 60.25 4.51 25.10 340.89 81 .81 422.70 378.11 6.78 37.81 422.70 

257.31 61.75 4.62 25.73 349.41 83.86 433.27 387.56 6.95 38.76 433.27 
263.59 63.26 4.73 26.36 357.94 85.91 443.85 397.02 7.13 39.70 443.85 
269.87 64.77 4.84 26.99 366.47 87.95 454.42 406.48 7.29 40.65 454.42 
276.15 66.28 4.96 27.62 375.01 . 90.00 465.01 415.95 7.47 41 .59 465.01 
282.43 67.713 5.07 28.24 383.52 92.04 475.56 425.39 7.63 42.54 475.56 
288.71 69.29 5.18 28.87 392.05 94.09 486.14 434.85 7.81 43.48 . 486.14 
294.99 70.80 5.30 29.50 400.59 96.14 496.73 444.33 7.97 44.43 496.73 
301 .27 72.30 5.41 30.13 409.11 98.19 507.30 453.77 8.15 45.38 507.30 
307.55 73.81 5.52 30.76 417.64 100.23 517.87 463.23 8.32 46.32 517.87 
313.83 75.32 5.63 31 .38 426.16 102.28 528.44 472.69 8.48 47.27 528.44 
320.11 76.83 5.75 32.01 434.70 104.33 539.03 482.16 8.65 48.22 539.03 
326.39 78.33 5.86 32.64 443.22 106.37 549.59 491 .61 8.82 49.16 549.59 
332.67 79.84 5.97 33.27 451 .75 108.42 560.17 501.07 8.99 50.11 560.17 
338.95 81.35 6.08 33.90 460.28 110.47 570.75 510.54 9.16 51 .05 570.75 
345.23 82.86 6.20 34.52 468.81 112.51 581 .32 519.99 9.33 52.00 581 .32 
351 .51 84.36 6.31 35.15 477.33 114.56 591 .89 529.44 9.51 52.94 591 .89 
357.79 85.87 6.42 35.78 485.86 116.61 602.47 538.90 9.68 53.89 602.47 
364.07 87.38 6.54 36.41 494.40 118.66 613.06 548.38 9.84 54.84 613.06 
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REVISED BASIC CHART • --------- ----- --- NCWA - VII --------- -- ------------ ----------- ---- - - NCWA- VIII_ --- ---------Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total ·- 30.06.06 

Existing Scale Rs.5691 - 142 - 8247 
Revised Bas ic Wage Rs.8571 .79 
H 5691 .00 1365.84 102.15 569.10 7728.09 1854.74 9582.83 8571.79 153.87 857.18 9582.83 

5833.00 1399:92 104.70 583.30 7920.92 1901 .02 9821 .94 8785.67 157.70 878.57 9821 .94 
5975.00 1434.00 107.25 597.50 8113.75 1947.30 10061 .05 8999.55 161 .54 899.96 10061 .05 
6117.00 1468.08 109.80 611 .70 8306.58 1993.58 10300.16 9213.43 165.39 921 .34 10300.16 6259.00 1502.16 112.35 625.90 8499.41 2039.86 10539.27 9427.32 169.22 942.73 10539.27 
6401.00 1536.24 114.90 640.10 8692.24 2086.14 10778.38 9641 .20 173.06 964.12 10778.38 
6543.00 1570.32 117.45 654.30 8885.07 2132.42 11017.49 9855.09 176.89 985.51 11017.49 
6685.00 1604.40 120.00 668.50 9077.90 2178.69 11256.59 10068.96 180.73 1006.90 11256.59 6827.00 1638.48 122.54 682.70 9270.72 2224.97 11495.69 10282.83 184.58 . 1028.28 11495.69 6969.00 1672.56 125.09 696.90 9463.55 2271 .25 11734.80 10496.71 188.42 1049.67 11734.80 7111 .00 1706.64 127.64 711 .10 9656.38 2317.53 11973.91 10710.60 192.25 1071 .06 11973.91 7253.00 1740.72 130.19 725.30 9849.21 2363.81 12213.02 10924.48 196.09 1092.45 12213.02 7395.00 1774.80 132.74 739.50 10042.04 2410.09 12452.13 11138.36 199.93 1113.84 12452.13 7537.00 1808.88 135.29 753.70 10234.87 2456.37 12691 .24 11352.24 203.78 1135.22 12691 .24 7679.00 1842.96 137.84 767.90 10427.70 2502.65 12930.35 11566.12 207.62 1156.61 12930.35 7821 .00 1877.04 140.39 782.10 10620.53 2548.93 13169.46 11780.01 211.45 1178.00 13169.46 7963.00 1911 .12 142.94 796.30 10813.36 2595.21 13408.57 11993.89 215.29 1199.39 13408.57 8105.00 1945.20 145.48 810.50 11006.18 2641.48 13647.66 12207.75 219.13 1220.78 13647.66 8247.00 1979.28 148.03 824.70 11199.01 2687.76 13886.77 12421 .64 222.97 1242.16 13886.77 

·~ 
\ -

a 



, 

REVISED BASIC CHART 
-------------- ----- NCWA - VII -------------- --------- ----- NCWA - VIII ---------

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.OA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.5896 - 147 - 8542 
Revised Bas ic Wage Rs.8880.56 
F 5896.00 1415.04 105.83 589.60 8006.47 1921 .55 9928.02 8880.56 159.40 888.06 9928.02 

6043.00 1450.32 108.47 604.30 8206.09 1969.46 10175.55 9101 .98 163.37 910.20 10175.55 
6190.00 1485.60 111 .11 619.00 8405.71 2017.37 10423.08 9323.39 167.35 932 .34 10423.08 
6337.00 1520.88 113.75 633.70 8605.33 2065.28 10670.61 9544.80 171 .33 954.48 10670.61 
6484.00 1556.16 116.39 648.40 8804.95 2113.19 10918.14 9766.21 175.31 976.62 10918.14 
6631 .00 1591 .44 119.03 663.10 9004.57 2161.10 11165.67 9987.63 179.28 ·998.76 11165.67 
6778.00 1626.72 121 .67 677.80 9204.19 2209.00 11413.19 10209.03 183.26 1020.90 11413.19 
6925.00 1662.00 124.30 692.50 9403.80 2256.91 11660.71 10430.44 187.23 1043.04 11660.71 
7072.00 1697.28 126.94 707.20 9603.42 2304.82 11908.24 10651 .86 191 .19 1065.19 11908.24 
7219.00 1732.56 129.58 721 .90 9803.04 2352.73 12155.77 10873.27 195.17 1087.33 12155.77 
7366.00 1767.84 132.22 736.60 10002.66 2400.64 12403.30 11094.68 199.1 5 11 09.47 12403.30 
7513.00 1803.12 134.86 751 .30 10202.28 2448.55 12650.83 11316.09 203.13 1131 .61 12650.83 
7660.00 1838.40 137.50 766.00 10401 .90 2496.46 12898.35 11537.50 207.10 1153.75 12898.35 
7807.00 1873.68 140.14 780.70 10601 .52 2544.36 13145.88 11758.92 211 .07 1175.89 13145.88 
7954.00 1908.96 142.77 795.40 10801 .13 2592.27 13393.40 11980.32 215.05 1198.03 13393.40 
8101 .00 1944.24 145.41 810.10 11000.75 2640.18 13640.93 12201.74 219.02 1220.17 13640.93 
8248.00 1979.52 148.05 824.80 11200.37 2688.09 13888.46 12423.15 222.99 1242.32 13888.46 
8395.00 2014.80 150.69 839.50 11399.99 2736.00 14135.99 12644.56 226.97 1264.46 14135.99 
8542.00 2050.08 153.33 854.20 11599.61 2783.91 14383.52 12865.97 230.95 1286.60 14383.52 

Existing Scale Rs.5814 - 145 - 8424 
Revised Basic Wage Rs.8757.06 
G 5814.00 1395.36 104.36 581.40 7895.12 1894.83 9789.95 8757.06 157.18 875.71 9789.95 

5959.00 1430.16 106.96 595.90 8092.02 1942.09 10034.11· 8975.45 161 .11 897.55 10034.11 
6104.00 1464.96 109.57 610.40 8288.93 1989.34 10278.27 9193.85 165.03 919.39 10278.27 
6249.00 1499.76 112.17 624.90 8485.83 2036.60 10522.43 ... 9412.25 168.95 941 .23 10522.43 
6394.00 1534.56 114.77 639.40 8682.73 2083.86 10766.59 9630.65 172.87 963.07 10766.59 
6539.00 1569.36 117.38 653.90 8879.64 2131.11 11010.75 9849.05 176.79 984.91 11010.75 
6684.00 1604.16 119.98 668.40 9076.54 2178.37 11254.91 10067.45 180.71 1006.75 11254.91 
6829 .00 1638.96 122.58 682.90 9273.44 2225.63 11499.07 10285.85 184.63 1028.59 11499.07 
6974.00 1673.76 125.18 697.40 9470.34 2272.88 11743.22 10504.24 188.56 . 1050.42 11743.22 
7119.00 1708.56 127.79 711 .90 9667.25 2320.1 4 11987.39 10722.65 192.47 1072.27 11987.39 
7264.00 1743.36 130.39 726.40 9864.15 2367.40 12231 .55 10941.06 196.38 1094.11 12231 .55 
7 409.00 1778.16 132.99 740.90 10061.05 2414.65 12475.70 11159.45 200.31 1115.94 12475.70 
7554.00 1812.96 135.59 755.40 10257.95 2461 .91 12719.86 11377.85 204.23 1137.78 12719.86 
7699.00 1847.76 138.20 769.90 10454.86 2509.17 12964.03 11596.25 208.15 i 159.63 12964.03 
7844.00 1882.56 140.80 784.40 10651.76 2556.42 13208.18 11814.64 212 .08 11 81.46 13208.18 
7989.00 1917.36 143.40 798.90 10848.66 2603.68 13452.34 12033.04 . 216.00 1203.30 13452.34 
8134.00 1952.16 146.01 813.40 11045.57 2650.94 13696.51 12251.45 219.91 1225.15 '1 3696.51 
8279.00 1986.96 148.61 827.90 11242.47 2698.19 13940.66 12469.84 223.84 1246.98 13940.66 
8424.00 2021.76 151 .21 842.40 11439.37 2745.45 14184.82 12688.24 227.76 1268.82 14184.82 
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REVISED BASIC CHART 
---------------- ------------· NCWA - VII ------------- -------- ----------------- --------- NCWA - VIII --------------- -- --------------

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons . Total 

30.06.06 

Existing Scale Rs.6219 - 155 - 9009 
Revised Basic Wage Rs.9367.07 
0/Cierical 6219.00 1492.56 111 .63 621 .90 . 8445.09 2026.82 10471 .91 9367.07 168.13 936.71 10471 .91 

II 6374.00 1529.76- 114.41 637.40 8655.57 2077.34 10732.91 9600.53 172.33 960.05 10732.91 
6529.00 1566.96 117.20 652.90 8866.06 2127.85 10993.91 9833.99 176.52 983.40 10993.91 
6684.00 _, 1604.16 119.98 668.40 9076.54 2178.37 11254.91 10067.45 180.71 1006.75 11254.91 
6839.00 1641 .36 122.76 683.90 9287.02 2228.88 11515.90 103'00.91 184.90 . 1030.09 11515.90 
6994.00 1678.56 125.54 699.40 9497.50 2279.40 11776.90 10534.37 189.09 1053.44 11776.90 
7149.00 1715.76 128.32 714.90 9707.98 2329.92 12037.90 10767.83 193.29 1076.78 12037.90 
7304.00 1752.96 131 .11 730.40 9918.47' 2380.43 12298.90 11001 .30 197.47 1100.13 12298.90 
7459.00 1790.16 133.89 745.90 10128.95 2430.95 12559.90 11234.76 201 .66 1123.48 12559.90 
7614.00 1827.36 136.67 761.40 10339.43 2481.46 12820.89 11468.22 205.85 1146.82 12820.89 

. 7769.00 1864.56 139.45 776.90 10549.91 2531 .98 13081 .89 11701 .68 210.04 1170.17 13081.89 
7924.00 1901 .76 142.24 792.40 10760.40 2582.49 13342.89 11935.14 214.24 1193.51 13342.89 
8079.00 1938.96 145.02 807.90 10970.88 2633.01 13603.89 12168.60 218.43 1216.86 13603.89 
8234.00 1976.16 147.80 823.40 11181 .36 2683.53 13864.89 12402.06 222.62 1240.21 13864.89 
8389.00 2013.36 150.58 838.90 11391 .84 2734.04 14125.88 12635.52 226.81 1263.55 14125.88 
8544.00 2050.56 153.36 854.40 11602.32 2784.56 14386.88 12868.99 230.9.9 1286.90 14386.88 
8699.00 2087.76 156.15 869.90 11812.81 2835.07 14647.88 13102.45 235.19 1310.24 14647.88 
8854.00 2124.96 158.93 885.40 12023.29 2885.59 14908.88 13335.91 239.38 1333.59 14908.88 
9009.00 2162.16 161 .71 900.90 12233.77 2936.11 15169.88 13569.37 243.57 1356.94 15169.88 

Existing Scale Rs.5962 - 149- 8644 
Revised Basic Wage Rs.8979.97 
E/Cierical 5962.00 1430.88 107.02 596.20 8096.10 1943.06 . 10039.16 8979.97 . 161 .19 898.00 10039.16 

Ill 6111 .00 1466.64 109.69 611 .10 8298.43 1991.62 10290.05 9204.39 165.22 920.44 10290.05 
6260.00 1502.40 112.37 626.00 8500.77 2040.18 10540.95 9428.82 169.25 ()42.88 10540.95 
6409.00 1538.16 115.04 .640.90 8703.10 2088.74 10791 .84 9653.24 173.28 965.32 10791 .84 
6558.00 1573.92 117.72 655.80 8905.44 2137.30 11042.74 9877.67 177.30 987.77 11042.74 
6707.00 1609.68 120.39 670.70 9107.77 2185.86 11293.63 10102.08 181 .34 1010.21 11293.63 
6856.00 1645.44 123.07 685.60 9310.11 2234.43 11544.54 10326.53 185.36 1032.65 11544.54 
7005.00 1681 .20 125.74 700.50 9512.44 2282.99 11795.43 10550.94 189.40 1055.09 11795.43 
7154.00 1716.96 128.41 715.40 9714.77. 2331 .55 12046.32 10775.37 193.41 1077.54 12046.32 
7303.00 1752.72 131 .09 730.30 9917.11 2380.11 12297.22 10999.80 197.44 1099.98 12297.22 
7452.00 1788.48 133.76 745.20 10119.44 2428.67 12548.11 11224.21 201 .48 . 1122.42 12548.11 
7601 .00 1824.24 136.44 760.10 10321 .78 2477.23 12799.01 11448.65 205.50 1144.86 12799.01 
7750.00 1860.00 139.11 775.00 10524.11 2525.79 13049.90 11673.06 209.53 1167.31 13049.90 
7899.00 1895.76 141 .79 789.90 10726.45 2574~35 13300.80 11897.49 213.56 1189.75 13300.80 
80~8 .00 1931.52 144.46 804.80 10928.78 2622.91 13551 .69 12121 .91 217.59 1212.19 13551.69 
8197.00 1967.28 147.14 819.70 11131.12 2671.47 13802.59 12346.34 221 .62 1234.63 13802.59 
8346.00 2003.04 149.81 834.60 11333.45 2720.03 14053.48 12570.76 225.64 1257.08 14053.48 
8495.00 2038.80 152.49 849.50 11535.79 2768.59 14304.38 12795.19 229.67 1279.52 14304.38 
8644.00 2074.56 155.16 864.40 11738.12 2817.15 14555.27 13019.61 233.70 1301 .96 14555.27 
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REVISED BASIC CHART 
----------- ------- NCWA - VII ------- ------- ---------- ----- NCWA · VIII ----------------

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.7260 - 218- 11184 
Revised Basic Wage Rs.1 0935.02 
B/Cierical 7260.00 1742.40 130.32 726.00 9858.72 2366.09 12224.81 10935.02 196.29 1093.50 .12224.81 

Spl 7478.00 1794.72 134.23 747.80 10154.75 2437.14 12591 .89 11263.38 202.17 1126.34 12591.89 
7696.00 1847.04 138.14 769.60 10450.78 2508.19 12958.97 11591 .73 208.07 1159.17 12958.97 
7914.00 1899.36 142.06 791.40 10746.82 2579.24 13326.06 11920.09 213.96 1192.01 13326.06 
8132.00 1951 .68 145.97 813.20 11042.85 2650.28 13693.13 12248.43 219.86 1224.84 13693.13 
8350.00 2004.00 149.88 835.00 11338.88 2721 .33 14060.21 12576.78 225.75 1257.68 14060.21 
8568.00 2056.32 153.80 856.80 11634.92 2792.38 14427.30 12905.13 231 .66 1290.51 14427.30 
8786.00 2108.64 157.71 878.60 11930.95 2863.43 14794.38 13233.49 237.54 1323.35 14794.38 
9004.00 2160.96 161 .62 900.40 12226.98 2934.48 15161.46 13561 .84 243.44 1356.18 15161 .46 
9222.00 2213.28 165.53 922.20 12523.01 3005.52 15528.53 13890.18 249.33 1389.02 15528.53. 
9440.00 2265.60 169.45 944.00 12819.05 3076.57 15895.62 14218.54 255.23 1421 .85 15895.62 
9658.00 2317.92 173.36 965.80 13115.08 3147.62 16262.70 14546.89 261 .12 1454.69 16262.70 
9876.00 2370.24 177.27 987.60 13411 .11 3218.67 16629.78 14875.25 267.01 1487.52 16629.78 

10094.00 2422.56 181.19 1009.40 13707.15 3289.72 16996.87 15203.61 272.90 1520.36 16996.87 
10312.00 2474.88 185.10 1031 .20 14003.18 3360.76 17363.94 15531 .95 278.79 1553.20 17363.94 

. 10530.00 2527.20 189.01 1053.00 14299.21 3431 .81 17731 .02 15860.30 284.69 1586.03 17731 .02 
10748.00 2579.52 192.93 1074.80 14595.25 3502.86 18098.11 16188.65 290.59 1618.87 18098.11 
10966.00 2631 .84 196.84 1096.60 14891 .28 3573.91 18465.19 16517.01 296.48 1651 .70 18465.19 
11184.00 2684.16 200.75 1118.40 15187.31 3644.96 18832.27 16845.36 302.37 1684.54 18832.27 

Existing Scale Rs,6724- 202 - 10360 
Revised Bas ic Wage Rs.10127.70 
C/Cierical 6724.00 1613.76 120.70 672.40 9130.86 2191 .40 11322.26 10127.70 181 .79 1012.77 11322.26 

I 6926.00 1662.24 124.32 692.60 9405.16 2257.24 11662.40 10431.95 187.25 1043.20 11662.40 
7128.00 1710.72 127.95 712 .80 9679.47 2323.07 12002.54 10736.20 192.72 1G73.62 12002.54 
7330.00 1759.20 131 .57 733.00 9953.77 2388.91 12342.68 11040.46 198.18 1 i04.05 12342.68 
7532.00 1807.68 135.20 753.20 10228.08 2454.74 12682.82 11344.71 203.64 1134.47 12682.82 
7734.00 1856.16 138.83 773.40 10502.39 2520.57 13022.96 11648.96 209.10 1164.90 13022.96 
7936.00 1904.64 142.45 793.60 10776.69 2586.41 13363.10 11953.22 214.56 1195.32 13363.10 
8138.00 1953.12 146.08 813.80 11051 .00 2652.24 13703.24 12257.47 220.Q2 '1225.75 13703.24 
8340.00 2001 .60 149.70 834.00 11325.30 2718.07 14043.37 12561 .71 225.49 1256.17 14043.37 
8542.00 2050.08 153.33 854.20 11599.61 2783.91 14383.52 12865.97 230.95 1286.60 14383.52 
8744.00 2098.56 156.95 874.40 11873.91 2849.74 14723.65 13170.23 236.40 "1317.02 14723.65 
8946.00 2147.04 160.58 894.60 12148.22 2915.57 15063.79 13474.48 241 .86 '1347.45 15063.79 
9148.00 2195.52 164.21 914.80 12422.53 2981.41 15403.94 13778.74 247.33 1377.87 15403.94 
9350.00 2244.00 167.83 935.00 12696.83 3047.24 15744.07 14082.98 252.79 1408.30 15744.07 
9552.00 2292.48 171.46 955.20 12971 .14 3113.07 16084.21 14387.24 258.25 1438.72 16084.21 
9754.00 2340.96 175.08 975.40 13245.44 3178.91 16424.35 14691.49 263.71 1469.15 . 16424.35 
9956.00 2389.44 178.71 995.60 13519.75 3244.74 16764.49 14995.74 269.18 1499.57 16764.49 

10158.00 2437.92 182.34 1015.80 13794.06 3310.57 17104.63 15300.00 274.63 1:)30.00 17104.63 
10360.00 2486.40 185.96 1036.00 14068.36 3376.41 17444.77 15604.25 280.10 1560.42 17444.77 
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REVISED BASIC CHART -, --------- --- ------ NCWA- VII ---------------- --------- -- --- ------ NCWA - VIII - -- -- --- --- ---

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.10091- 303 - 13727 
Revised Basic Wage Rs.15199.08 
A1 10091 .00 2421 .84 181 .13 1009.10 13703.07 3288.74 16991 .81 15199.08 272.82 1519.91 16991 .81 

10394.00 2494.56 186.57 1039.40 14114.53 3387.49 17502.02 15655.46 281 .01 1565.55 17502.02 
10697.00 2567.28 192.01 1069.70 14525.99 3486.24 18012.23 16111 .84 289.21 1611 .18 18012.23 
11000.00 2640.00 197.45 1100.00 14937.45 3584.99 18522.44 16568.22 297.40 1656.82 18522.44 
11303.00 2712.72 202.89 1130.30 15348.91 3683.74 19032.65 17024.60 305.59 ' 1702.46 19032.65 
11606.00 2785.44 208.33 1160.60 15760.37 3782.49 19542.86 17480.97 313.78 1748.10 19542.86 
11909.00 2858.16 213.77 1190.90 16171 .83 3881 .24 20053.07 17937.36 321 .97 1793.74 20053.07 
12212.00 2930.88 219.21 1221 .20 16583.29 3979.99 20563.28 18393.74 330.17 1839.37 20563.28 
12515.00 3003.60 224.64 1251 .50 16994.74 4078.74 21073.48 18850.11 338.36 1885.01 21.073.48 
12818.00 3076.32 230.08 1281 .80 17406.20 4177.49 21583.69 19306.49 346.55 1930.65 21583.69 
13121 .00 3149.04 235.52 1312.10 17817.66 4276.24 22093.90 19762.87 354.74 1976.29 22093.90 
13424.00 3221 .76 240.96 1342.40 18229.12 4374.99 22604.11 20219.25 362.94' 2021 .92 22604.11 
13727.00 3294.48 246.40 1372.70 18640.58 4473.74 23114.32 20675.63 371 .13 2067.56 23114.32 

Existing Scale Rs. 7824 - 235 - 12054 
Revised Basic Wage Rs.11 784.52 
A 7824.00 1877.76 140.44 782.40 10624.60 2549.90 13174.50 11784.52 211 .53 1178.45 13174.50 

8059.00 1934.16 144.66 805.90 10943.72 2626.49 13570.21 12138.48 217.88 ' 1213.85 13570.21 
8294.00 1990.56 148.88 829.40 11262.84 2703.08 13965.92 12492.44 224.24 1249.24 13965.92 
8529.00 2046.96 153.10 852.90 11581 .96 2779.67 14361 .63 12846.40 230.59 1284.64 14361.63 
8764.00 2103.36 157.31 876.40 11901 .07 2856.26 14757.33 13200.35 236.94 ' 1320.04 14757.33 
8999.00 2159.76 161 .53 899.90 12220.19 2932.85 15153.04 13554.31 243.30 1355.43 15153.04 
9234.00 2216.16 165.75 923.40 12539.31 3009.43 15548.74 13908.26 249.65 1390.83 15548.74 
9469.00 2272.56 169.97 946.90 12858.43 3086.02 15944.45 14262.22 256.01 1426.22 15944.45 
9704.00 2328.96 174.19 970.40 13177.55 3162.61 16340.16 14616.18 262.36 1461 .62 16340.16 
9939.00 2385.36 178.41 993.90 13496.67 3239.20 16735.87 14970.15 268.71 1497.01 16735.87 

10174.00 2441 .76 182.62 1017.40 13815.78 3315.79 17131 .57 15324.09 275.07 1532.41 17131.57 
10409.00 2498.16 186.84 1040.90 14134.90 3392.38 17527.28 15678.05 281.42 Hi57.81 17527.28 
10644.00 2554.56 191 .06 1064.40 14454.02 3468.96 17922.98 16032.01 287.77 1603.20 17922.98 
10879.00 2610.96 195.28 1087.90 14773.14 3545.55 18318.69 16385.97 294.12 1638.60 18318.69 
11114.00 2667.36 199.50 1111.40 15092.26 3622.14 18714.40 16739.92 300.49 . 1673.99 18714.40 
11349.00 2723.76 203.71 1134.90 15411 .37 3698.73 19110.10 17093.88 306.83 1709.39 19110.10 
11584.00 2780.16 207.93 1158.40 15730.49 3775.32 19505.81 17447.84 313.19 1744.78 19505.81 
11819.00 2836.56 212.15 1181 .90 16049.61 3851 .91 19901 .52 17801 .80 319.54 1780.18 19901.52 
12054.00 2892.96 216.37 1205.40 16368.73 3928.50 20297.23 18155.76 325.89 1815.58 20297.23 
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REVISED BASIC CHART 
------------ --------- NCWA- VII ------------------------- ------------------ -------- NCWA - VIII - ---------------· ----------------

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.243.61 - 6.09 - 353.23 
Revised Basic Wage Rs.366.93 
Excv.D 243.61 58.47 4.37 24.36 330.81 79.39 410.20 366.93 6.58 36.69 410.20 

249.70 59".93 4.48 24.97 339.08 81 .38 420.46 376.10 6.75 37.61 420.46 
255.79 61 .39 4.59 25.58 347.35 83.36 430.71 385.27 6.91 38.53 430.71 
261 .88 62 .85 4.70 26.19 355.62 85.35 440.97 394.44 7.09 39.44 440.97 
267.97 64.31 4.81 26.80 363.89 87.33 451 .22 403.62 7.24 40.36 451 .22 
274.06 65.77 4.92 27.41 372.16 89.32 461 .48 412.79 7.41 41 .28 461.48 
280.15 67.24 5.03 28.02 380.44 91.31 471 .75 421 .97 7.58 42.20 471.75 
286.24 68.70 5.14 28.62 388.70 93.29 481 .99 431 .14 7.74 43.11 481 .99 
292.33 70.16 5.25 29.23 396.97 95.27 492.24 440.31 7.90 44.03 492.24 
298.42 71 .62 5.36 29.84 405.24 97.26 502.50 449.48 8.07 44.95 502.50 
304.51 73.08 5.47 30.45 413.51 99.24 512.75 458.65 8.23 45.87 512.75 
310.60 74.54 5.58 31 .06 421 .78 101 .23 523.01 467.83 8.40 46.78 523.01 
316.69 76.01 5.68 31 .67 430.05 103.21 533.26 477.00 8.56 47.70 533.26 
322.78 77.47 5.79 32.28 438.32 105.20 543.52 486.17 8.73 48.62 543.52 
328.87 78.93 5.90 32.89 446.59 107.18 553.77 495.34 8.90 49.53 553.77 
334.96 80.39 6.01 33.50 454.86 109.17 564.03 504.52 9.06 50.45 564.03 
341 .05 81 .85 6.12 34.11 463.13 111 .15 574.28 513.69 9.22 51 .37 574.28 
347.14 83.31 6.23 34.71 471 .39 113.13 584.52 522.85 9.38 52.29 584.52 
353.23 84.78 6.34 35.32 479.67 115.12 594.79 532.04 9.55 53.20 594.79 

Existing Scale Rs.227.72- 5.69-330.14 
Revised Basic Wage Rs.342.99 
Excv .E 227.72 54.65 4.09 22.77 309.23 74.22 383.45 342.99 6.16 34.30 383.45 

233.41 56.02 4.19 23.34 316.96 76.07 393.03 351 .56 6.31 35.16 393.03 
239.10 57.38 4.29 23.91 324.68 77.92 402.60 360.12 6.47 23.01 402.60 
244.79 58.75 4.39 . 24.48 332.41 79.78 412.19 368.70 6.62 36.87 412 .19 
250.48 60.12 4.50 25.05 340.15 81 .64 421.79 377.28 6.78 37.73 421 .79 
256.17 61 .48 4.60 25.62 347.87 83.49 431.36 385.85 6.92 313.59 431 .36 
261 .86 62 .85 4.70 26.19 355.60 85.34 440.94 394.42 7.08 39.44 440.94 
267.55 64.21 4.80 26.76 363.32 87.20 450.52 402.98 7.24 40.30 450.52 
273.24 65.58 4.90 27.32 371.04 89.05 460.09 411.55 7.38 ' 41.16 460.09 
278.93 66.94 5.01 27.89 378.77 90.91 469.68 420.12 7.55 42.01 469.68 
284.62 68.31 5.11 28.46 386.50 92 .76 479.26 428.70 7.69 42.87 479.26 
290.31 69.67 5.21 29.03 394.22 94.61 488.83 437.25 7.85 43.73 488.83 
296.00 71 .04 5.31 29.60 401.95 96.47 498.42 445.84 8.00 44.58 . 498.42 
301 .69 72.41 5.42 30.17 409.69 98.33 508.02 454.42 8.16 45.44 508.02 
307.38 73.77 5.52 30.74 417.41 100.1 8 517.59 462.99 8.30 46.30 517.59 
313.07 75.14 5.62 31 .31 425.14 102.03 527.17 471 .55 8.46 ·~7 . 16 527.17 
318.76 76.50 5.72 31 .88 432.86 103.89 536.75 480.12 8.62 48.01 • 536.75 
324.45 77.87 5.82 32.45 440.59 105.74 546.33 488.69 8.77 48.87 546.33 
330.14 79.23 5.93 33.01 448.31 107.60 555.91 497.26 8.92 49.73 555.91 
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REVISED BASIC CHART 
----------------- -- - ------- NCWA - VII - -------------- -- - ------ ---------- ----- NCWA - VII i ---------- ---- - --

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.263.62 - 7.91 - 406.00 
Revised Bas ic Wage Rs.397.06 
Excv.B 263.62 63.27 4.73 26.36 357.98 85.92 443.90 397.06 7.13 39.71 443.90 

271 .53 65.17 4.87 27.15 368.72 88.49 457.21 408.97 7.34 40.90 457.21 
279.44 67.07 5.02 27.94 379.47 91 .07 470.54 420.89 7.56 42.09 470.54 
287.35 68.96 5.16 28.74 390.21 93.65 483.86 432.81 7.77 43.28 483.86 
295.26 70.86 5.30 29.53 400.95 96.23 497.18 444.72 7.99 44.47 497.18 
303.17 72.76 5.44 30.32 411 .69 98.81 510.50 456.64 8.20 45.66 510.50 
311 .08 74.66 5.58 31 .11 422.43 101 .38 523.81 468.55 8.41 46.85 523.81 
318.99 76.56 5.73 31.90 433.18 103.96 537.14 480.47 8.62 48.05 537.14 
326.90 78.46 5.87 32.69 443.92 106.54 550.46 492.38 8.84 49.24 550.46 
334.81 80.35 6.01 33.48 454.65 109.11 563.76 504.28 9.05 50.43 563.76 
342.72 82.25 6.15 34.27 465.39 111 .69 577.08 516.19 9.27 51.62 577.08 
350.63 84.15 6.29 35.06 476.13 114.27 590.40 528.11 9.48 52.81 590.40 
358.54 86.05 6.44 35.85 486.88 116.85 603.73 540.03 9.70 54.00 603.73 
366.45 87.95 6.58 36.65 497.63 119.43 617.06 551 .96 9.90 55.20 617.06 
374.36 89.85 6.72 37.44 508.37 122.01 630.38 563.87 10.12 .56.39 630.38 
382.27 91 .74 6.86 38.23 519.10 124.58 643.68 575.77 10.33 57.58 643.68 
390.18 93.64 7.00 39.02 529.84 127.16 657.00 587.68 10.55 58.77 657.00 
398.09 95.54 7.15 39.81 540.59 129.74 670.33 599.60 10.77 59.96 670.33 
406.00 97.44 7.29 40.60 551 .33 132.32 683.65 611 .52 10.98 61 .15 683.65 

Existing Scale Rs.252.42- 7.57- 388.68 
Revised Bas ic Wage Rs.380.20 
Excv.C 252.42 60.58 4.53 25.24 342.77 82.27 425.04 380.20 6.82 38.02 425.04 

259.99 62.40 4.67 26.00 353.06 84.74 437.80 391 .61 7.03 39.16 437.80 
267.56 64.21 4.80 26.76 363.33 87.20 450.53 403.00 7.23 40.30 450.53 
275.13 66.03 4.94 27.51 373.61 89.67 463.28 414.40 7.44 tl1 .44 463.28 
282.70 67.85 5.07 28.27 383.89 92.13 476.02 425.79 7.65 42.58 476.02 
290.27 69.66 5.21 29.03 394.17 94.60 488.77 437.21 7.84 43.72 488.77 
297.84 71 .48 5.35 29.78 404.45 97.07 501 .52 448.61 8.05 44.86 501 .52 --.--'" 

305.41 73.30 5.48 30.54 414.73 99.54 51 4.27 460.01 8.26 46.00 514.27 
312.98 75.12 5.62 31 .30 425.02 102.01 527.03 471.42 8.47 47.14 527.03 
320.55 76.93 5.75 32.06 435.29 104.47 539.76 482.81 8.67 48.28 539.76 

. 328.12 78.75 5.89 32.81 445.57 106.94 552.51 494.21 8.88 . 49.42 552.51 
335.69 80.57 6.03 33.57 455.86 109.41 565.27 505.63 9.08 50.56 565.27 
343.26 82.38 6.16 34.33 466.13 111 .87 578.00 517.02 9.28 51.70 578.00 
350.83 84.20 6.30 35.08 476.41 114.34 590.75 528.42 9.49 52.84 590.75 
'358.40 86.02 6.43 35.84 486.69 116.81 603.50 539.83 9.69 53.98 603.50 
365.97 87.83 6.57 36.60 496.97 119.27 616.24 551 .22 . 9.90 55.12 616.24 
373.54 89.65 6.71 37.35 507.25 121 .74 628.99 562.63 10.10 56.26 628.99 
381 .11 91.47 6.84 38.11 517.53 124.21 641 .74 574.03 10.31 57.40 641 .74 
388.68 93.28 6.98 38.87 527.81 126.67 654.48 585.43 10.51 58.54 654.48 

' ( :.;-:: 
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REVISED BASIC CHART 
------------- - ---- - NCWA - VII - ---------- ------------ ------------- ----- NCWA - VIII --------------------

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 

30.06.06 

Existing Scale Rs.294.11 - 8.82 - 452.87 
Revised Basic VVage Rs.442.99 
Excv.Spl 294.11 70.59 5.28 29.41 399.39 95.85 495.24 442.99 7.95 44.30 495.24 

302.93 72.70 5.44 30.29 41{36 98.73 510.09 456.27 8.19 45.63 510.09 
311.75 74.82 5.60 31 .18 423.35 101 .60 524.95 469.56 8.43 46.96 524.95 
320.57 76.94 5.75 32.06 435.32 104.48 539.80 482.85 8.67 48.28 539.80 
329.39 79.05 5.91 32.94 447.29 107.35 554.64 496.13 8.90 49.61 554.64 
338.21 81 .17 6.07 33.82 459.27 110.23 569.50 509.41 9.15 50.94 569.50 
347.03 83.29 6.23 34.70 471 .25 113.10 584.35 522.70 9.38 52.27 584.35 
355.85 85.40 6.39 35.59 483.23 115.97 599.20 535.98 9.62 53.60 599.20 
364.67 87.52 6.55 36.47 495.21 118.85 614.06 549.28 9.85 54.93 614.06 
373.49 89.64 6.70 37.35 507.18 121 .72 628.90 562.55 10.09 56.26 628.90 
382.31 91.75 6.86 38.23 519.15 124.60 643.75 575.83 10.34 57.58 643.75 
391 .13 93.87 7.02 39.11 531 .13 127.47 658.60 589.11 10.58 58.91 658.60 

.... _ 399.95 95.99 7.18 40.00 543.12 130.35 673.47 602.42 10.81 60.24 673.47 
408.77 98.10 7.34 40.88 555.09 133.22 688.31 615.69 11 .05 61 .57 688.31 
417.59 100.22 7.50 41 .76 567.07 136.10 703.17 628.98 11 .29 62.90 703.17 
426.41 102.34 7.65 42.64 579.04 138.97 718.01 642.26 11 .52 64.23 718.01 
435:23 104.46 7.81 43.52 591 .02 141 .84 732.86 655.54 11 .77 65.55 ·732.86 
444.05 106.57 7.97 44.41 603.00 144.72 747.72 668.83 12.01 66.88 747.72 
452.87 108.69 8.13 45.29 614.98 147.60 762.58 682.12 12.25 58.21 762.58 

Existing Scale Rs.279.85- 8.40- 431 .05 
Revised Basic Wage Rs.421.51 
Excv.A 279.85 67.16 5.02 27.99 380.02 91 .21 471 .23 421 .51 7.57 42.15 471.23 

288.25 69.18 5.17 28.83 391.43 93.94 485.37 434.16 7.79 43.42 485.37 
296.65 71 .20 5.32 29.67 402.84 96.68 499.52 446.81 8.03 44.68 499.52 
305.05 73.21 5.48 30.51 414.25 99.42 513.67 459.48 8.24 ,:5.95 513.67 
313.45 75.23 5.63 31 .35 425.66 102.16 527.82 472.13 8.48 47.21 527.82 
321 .85 77.24 5.78 32.19 437.06 104.89 541 .95 484.77 8.70 4i; .48 541 .95 
330.25 79.26 5.93 33.03 448.47 107.63 556.10 497.43 8.93 49.74 556.10 
338.65 81 .28 6.08 33.87 459.'88 110.37 570.25 510.09 9.15 51 .01 570.25 
347.05 83.29 6.23 34.71 471 .28 113.11 584.39 522.74 9.38 52.27 584.39 
355.45 85.31 6.38 35.55 482.69 115.85 598.54 535.39 9.61 53.54 598.54 
363.85 87.32 6.53 36.39 494.09 118.58 612.67 548.03 9.84 ' 54.80 612.67 
372.25 89.34 6.68 37.23 505.50 121 .32 626.82 560.68 10.07 56.07 626.82 
380.65 91 .36 6.83 38.07 516.91 124.06 640.97 573.35 10.29 57.33 640.97 
389.05 93.37 6.98 38.91 528.31 126.79 655.10 585.99 10.51 58.60 655.10 
397.45 95.39 7.13 39.75 539.72 129.53 669.25 598.64 10.75 59.86 669.25 
405.85 97.40 7.29 40.59 551.13 132.27 683.40 611.29 10.97 61.13 683.40 
414.25 99.42 7.44 41 .43 562.54 135.01 697.55 623.96 11.19 62.40 697.55 
422.65 101.44 7.59 42.27 573.95 137.75 711 .70 636.62 11.42 53.66 711 .70 
431 .05 103.45 7.74 43.11 585.35 140.49 725.84 649.26 11 .65 64.93 725.84 

~y ~· 
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REVISED BASIC CHART 

----------------- --------- NCWA - VII ------------- ----------- ------------------ ----- NCWA - VIII ------------- ------'-----

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Altn.Bons Total 

30.06.06 

Existing Scale Rs.239.03- 5.98- 346.67 
Revised Basic Wage Rs .360.03 
Cat - V 239.03 57.37_ 4.29 23.90 324.59 77.90 402.49 360.03 6.46 36.00 402.49 

245.01 58.80 4.40 24.50 332.71 79.85 412.56 369.03 6.63 36.90 412.56 
250.99 60.24 4.51 25.10 340.84 81 .80 422.64 378.05 6.78 37.81 422.64 
256.97 61 .67 4.61 25.70 348.95 83.75 432.70 387.05 6.95 38.70 432.70 
262.95 63.11 4.72 26.30 357.08 85.70 442.78 396.07 7.10 39.61 442.78 
268.93 64.54 4.83 26.89 365.19 87.65 452.84 405.06 7.27 40.51 452.84 
274.91 65.98 4.93 27.49 373.31 89.60 462.91 414.07 7.43 41 .41 462.91 
280.89 67.41 5.04 28.09 381 .43 91 .54 472.97 423.07 7.59 42.31 472.97 
286.87 68.85 5.15 28.69 389.56 93.49 483.05 432.08 7.76 43.21 483.05 
292.85 70.28 5.26 29.29 397.68 95.44 493.12 441 .09 7.92 44.11 493.12 
298.83 71 .72 5.36 29.88 405.79 97.39 503.18 450.10 8.07 45.01 503.18 
304.81 73.15 5.47 30.48 413.91 99.34 513.25 459.10 8.24 45.91 513.25 
310.79 74.59 5.58 31 .08 422.04 101.29 523.33 468.11 8.41 46.81 523.33 
316.77 76.02 5.69 31 .68 430.16 103.24 533.40 477.12 8.57 47.71 533.40 
322.75 77.46 5.79 32.28 438.28 105.19 543.47 486.13 8.73 48.61 543.47 
328.73 78.90 5.90 32.87 446.40 107.14 553.54 495.14 8.89 49.51 553.54 
334.71 80.33 6.01 33.47 454.52 109.08 563.60 504.14 9.05 50.41 563.60 
340.69 81 .77 6.12 34.07 462.65 111.04 573.69 513.16 9.21 51 .32 573.69 
346.67 83.20 6.22 34.67 470.76 112.98 583.74 522.15 9.37 52.22 583.74 

Existing Scale Rs.249.48 - 7.48-384.12 
Revised Basic Wage Rs.375.77 
Cat- VI 249.48 59.88 4.47 24.95 338.78 81 .31 420.09 375.77 6.74 37.58 420.09 

256.96 61.67 4.61 25.70 348.94 83.75 432.69 387.04 6.95 38.70 432.69 
264.44 63.47 4.75 26.44 359.10 86.18 445.28 398.30 7.15 39.83 445.28 
271.92 65.26 4.88 27.19 369.25 88.62 457.87 409.57 7.34 ·~· ·1. 96 457.87 
279.40 67.06 5.02 27.94 379.42 91 .06 470.48 420.84 7.56 42.08 470.48 
286.88 68.85 5.15 28.69 389.57 93.50 483.07 432.10 7.76 43.21 483.07 
294.36 70.65 5.28 29.44 399.73 95.93 495.66 443.37 7.95 44.34 495.66 
301.84 72.44 5.42 30.18 409.88 98.37 508.25 454.62 8.17 45.46 508.25 
309.32 74.24 5.55 30.93 420.04 100.81 520.85 465.90 8.36 46.59 520.85 
-316.80 76.03 5.69 31 .68 430.20 103.25 533.45 477.16 8.57 47.72 533.45 

. 324.28 77.83 5.82 32.43 440.36 105.69 546.05 488.44 8.77 48.84 546.05 
331.76 79.62 5.96 33.18 450.52 108.13 558.65 499.71 8.97 49.97 558.65 
339.24 81.42 6.09 33.92 460.67 110.56 571.23 510.96 9.17 51.10 571 .23 
346.72 83.21 6.22 34.67 470.82 113.00 583.82 522.23 9.37 52.22 583.82 
354.20 85.01 6.36 35.42 480.99 115.44 596.43 533.51 9.57 53.35 596.43 
361 .68 86.80 6.49 36.17 491.14 117.87 609.01 544.75 "9.78 54.48 609.01 
369.16 88.60 6.63 36.92 501 .30 120.31 621 .61 556.03 9.98 55.60 621.61 
376.64 90.39 6.76 37.66 511 .45 122.75 634.20 567.28 10.19 56.73 634.20 
384.12 92.19 6.89 38.41 521.61 125.19 646.80 578.56 10.38 57.86 646.80 
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REVISED BASIC CHART 

--------- ---NCWA- VII ------------- ----------- ----- NCWA - VIII ··-------· -------- --
Pre Revised Revised Basic 

Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA Attn.Bons Total 
30.06.06 

Existing Scale Rs.224.94 - 5.62 - 326.10 
Revised Basic Wage Rs.338.80 
Cat - Ill 224.94 53.99 4.04 22.49 305.46 73.31 378.77 338.80 6.09 33.88 378.77 

230.56 55.33" 4.14 . 23.06 313.09 75.14 388.23 347.27 6.23 34.73 388.23 
236.18 56.68 4.24 23.62 320.72 76.97 397.69 355.73 6.39 35.57 397.69 
241 .80 58.03 4.34 24.18 328.35 78.80 407.15 364.19 6.54 36.42 407.15 
247.42 59.38 4.44 24.74 335.98 80.64 416.62 372.66 6.69 37.27 416.62 
253.04 60.73 4.54 25.30 343.61 82.47 426.08 381 .13 6.84 38.11 426:08 
258.66 62.08 4.64 25.87 351 .25 84.30 435.55 389.59 7.00 38.96 435.55 
264.28 63.43 4.74 26.43 358.88 86.13 445.01 398.06 7.14 39.81 445.01 
269.90 64.78 4.84 26.99 366.51 87.96 454.47 406.52 7.30 40.65 454.47 
275.52 66.12 4.95 27.55 374.14 89.79 463.93 414.98 7.45 41.50 463.93 
281 .14 67.47 5.05 28.11 381 .77 91 .63 473.40 423.45 7.60 42.35 473.40 
286.76 68.82 5.15 28.68 389.41 93.46 482.87 431.93 7.75 43.19 482.87 
292.38 70.17 5.25 29.24 397.04 95.29 492.33 440.38 7.91 44.04 492.33 
298.00 71 .52 5.35 29.80 404.67 97.12 501 .79 448.85 8.06 . 44.88 501 .79 
303.62 72.87 5.45 30.36 412.30 98.95 511 .25 457.31 8.21 45.73 511 .25 
309.24 74.22 5.55 30.92 419.93 100.78 520.71 465.77 8.36 46.58 520.71 
314.86 75.57 5.65 31.49 427.57 102.62 530.19 474.25 8.51 47.43 530.19 
320.48 76.92 5.75 32.05 435.20 104.45 539.65 482.72 8.66 48.27 539.65 
326.10 78.26 5.85 32.61 442.82 106.28 549.10 491 .17 8.81 49.12 549.10 

Existing Scale Rs.229.50- 5.74- 332.82 
Revised Basic Wage Rs.345.67 
Cat-IV 229.50 55.08 4.12 22.95 311 .65 74.80 386.45 345.67 6.21 34.57 386.45 

235.24 56.46 4.22 23.52 319.44 76.67 396.11 354.32 6.36 35.43 396.11 
240.98 57.84 4.33 24.10 327.25 78.54 405 .. 79 362.98 6.51 36.30 405.79 
246.72 59.21 4.43 24.67 335.03 80.41 415.44 371 .61 6.67 ·: 37:16 415.44 
252.46 60.59 4.53 25.25 342.83 82.28 425.11 380.26 6.82 - 38~03 425.11 
258.20 61 .97 4.63 25.82 350.62 84.15 434.77 388.90 6.98 ;",5.89 43'4.77 
263.94 63.35 4.74 26.39 358.42 86.02 444.44 397.55 7.14 

11
3t1:75 444.44 

269.68 64.72 4.84 26.97 366.21 87.89 454.10 406.19 7.29 , 40.62 454.10 
275.42 66.10 4.94 27.54 374.00 89.76 463.76 414.83 7.45 41 .48 463.76 
281 .16 67.48 5.05 28.12 381 .81 91 .63 473.44 423.49 7.60 42.35 473.44 
286.90 68.86 5.15 28.69 389.60 93.50 483.10 432.13 7.76 43.21 483.10 
292.64 70.23 5.25 29.26 397.38 95.37 492.75 440.76 7.91 44'.'08 492.75 
298.38 71.61 5.36 29.84 405.19 97.24 502.43 449.42 8.07 :44.94 · 502.43 
304.12 72.99 5.46 30.41 412.98 99.12 512.10 458.07 8.22 45:~1 ~ 512.10 
309.86 74.37 5.56 30.99 420.78 100.99 521 .77 466.72 8.38 46.67 521 .77 ... 315.60 75.74 5.67 31 .56 428.57 102.86 531.43 475.36 8.53 4i54 531 .43 
321 .34 77.12 5.77 32.13 436.36 104.73 541 .09 484.00 8.69 48.40 ~1.09 
327.08 78.50 5.87 32.71 444.1~ 106.60 550.76 492.65 8.84 49.27 550.76 
332.82 79.88 5.97 33.28 451.95 108.47 560.42 501 .29 9.00 50.13 560.42 
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REVISED BASIC CHART 
--------- -------· NCWA- VII --------- ----------- ----- -------- --------- NCWA- VIII ------------ ------------

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.06 DA Spi.DA P..ttn.Bons Total 

30.06.06 

Existing Scale Rs.213.46- 5.34-309.58 
Revised Basic Wage Rs.321 .54 
Cat -I 213.46 51 .23 3.83 21.34 289.86 69.57 359.43 321 .54 5.77 32.15 359.46 -218.80 52.51 3.93 21 .88 297.12 71 .31 368.43 329.56 5.91 32.96 368.43 

224.14 53.79 4.02 22.41 304.36 73.05 377.41 337.59 6.06 33.76 377.41 
229.48 55.08 4.12 22.95 311 .63 74.79 386.42 345.65 6.20 34.57 386.42 
234.82 56.36 4.22 23.48 318.88 76.53 395.41 353.69 6.35 35.37 395.41 
240.16 57.64 4.31 24.02 326.13 78.27 404.40 361 .73 6.50 36.17 404.40 
245.50 58.92 4.41 24.55 333.38 80.01 413.39 369.78 6.63 36.98 413.39 
250.84 60.20 4.50 25.08 340.62 81 .75 422.37 377.81 6.78 37.78 422.37 
256.18 61 .48 4.60 25.62 347.88 83.49 431 .37 385.86 6.92 38.59 431 .37 
261 .52 62.76 4.69 26.15 355.12 85.23 440.35 393.89 7.07 39.39 440:35 

~· 
266.86 64.05 4.79 26.69 362.39 86.97 449.36 401 .95 7.22 40.19 449.36 
272.20 65.33 4.89 27.22 369.64 88.71 458.35 409.99 7.36 41 .00 458.35 
277.54 66.61 4.98 27.75 376.88 90.45 467.33 418.03 7.50 41.80 467.33 
282.88 67.89 5.08 28.29 384.14 92.19 476.33 426.08 7.64 42.61 476.33 .... ...-. 
288.22 69.17 5.17 28.82 391 .38 93.93 485.31 485.31 434.11 7.79 43.41 
293.56 70.45 5.27 29.36 398.64 95.67 494.31 442.16 7.£13 44.22 494.31 
298.90 71 .74 5.37 29.89 405.90 97.42 503.32 450.21 8.09 45.02 503.32 
304.24 73.02 5.46 30.42 413.14 99.15 512.29 458.24 8.23 45.32 512.29 
309.58 74.30 5.56 30.96 420.40 100.90 521 .30 466.30 8.:37 46.63 521 .30 

Existing Scale Rs.218.28- 5.46- 316.56 
Revised Basic Wage Rs.328.78 
Cat -II 21e.28 52.39 3.92 21 .83 296.42 71.13 367.55 328.78 5.89 32.88 367.55 

223.74 53.70 4.02 22 .37 303.83 72.92 376.75 337.00 6.1)5 33.70 376.75 
229.20 55.01 4.11 22 .92 311 .24 74.70 385.94 345.22 6.20 34 .5:' :;;>5.94 
234.66 56.32 4.21 23.47 318.66 76.48 395.14 353.45 6.34 35.:?-G 295.14 
240.12 57.63 4.31 24.01 326.07 78.26 404.33 361 .67 6.49 36.17 ~04.33 
245.58 58.94 4.41 24.56 333.49 80.04 413.53 369.90 6.64 36.99 413.53 
251 .04 60.25 4.51 25.10 340.90 81 .82 422.72 378.12 6.79 37:81 422.72 
256.50 61 .56 4.60 25.65 348.31 83.60 431 .91 386.34 6.94 38.63 431 .91 
261 .96 62.87 4.70 26.20 355.73 85.37 441.10 394.56 7.08 39..+6 441 .10 
267.42 64.18 4.80 26.74 363.14 87.15 450.29 402.78 7.23 40 .. ~8 450.29 

. 272 .88 65.49 4.90 27.29 370.56 88.93 459.49 411.01 7.38 41.10 459.49 
278.34 66.80 5.00 27.83 377.97 90.71 468.68 419.23 7.53 4U12 468.68 
283.80 68.11 5.09 28.38 385.38 92.49 477.87 427.45 7.67 42.75 477.87 
489.26 69.42 5.19 28.93 392.80 94.27 487.07 435.68 ;:.82 43B 487.07 
294.72 70.73 5.29 29.47 400.21 96.05 496.26 443.91 ;' .96 44.39 496.26 
300.18 72.04 5.39 30.02 407.63 97.83 505.46 452.13 l-:.12 45.21 505.46 
305.64 73.35 5.49 30.56 415.04 99.61 514.65 460.36 11.25 46.0·1 514.65 
311 '1 0 74.66 5.58 31 .11 422.45 101 .39 523.84 468.57 1.1.41 46.8() 523.84 
316.56 75.97 5.68 31 .66 429.87 103.17 533.04 476.80 [•.56 47.6l\ 533.04 
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JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY *" / 
COAL INDIA UMITED 'V 

10,NETAJI SUBHAS ROAD, 
KOLKATA- 700 001 

No.CIUC-5BIJBCCI-VII/I.I.No.01/2005/ '52_;· Dated, 18th July,2005 

NATIONAL COAL WAGE AGREEMENT- VII 
IMPLEMENTATION INSTRUCTION N0.01 

The Chairman-cum-Managing Director, ECL, Sanctoria~ 
The Chairman-cum-Managing Director, BCCL, Dhanbad. 
The Chairman-cum-Managing Director, CCL, Ranchi. 
The Chairman-cum-Managing Director, WCL, Nagpur. 
The Chairman-cum-Managing Director, SECL, Bilaspur. 
The Chairman-cum-Managing Director, NCL, Singrauli. 
The Chairman-cum-Managing Director, MCL, Sambalpur. 
The Chairman-cum-Managing Director, CMPDIL, Ranchi. 

Sub : Scope, coverage, revised wages, wage structures, Dearness 
allowance etc. of Daily rated/Monthly rated workers under 
National Coal Wage Agreement-VII 

1.0 The National Coal Wage Agreement-VII finalized by the Joint Bipartite 
Committee for the Coal Industry on 15th Jully,2005 which has come into 
force w.e.f. 1st July,2001 provides as under:- (Chapter-! & II) 

2.0 SCOPE AND COVERAGE (Chapter-1) 

2.1 This Agreement shall be called the NATIONAL COAL WAGE 
AGREEMENT-VII from 1.7.2001 to 30.06.2006 (Clause 1.1) 

2.2 This Agreement shall cover all categories of employees in the Coal Industry 
who have been covered by National Coal Wage Agreement-! to VI and also 
employees of those establishments which are functioning and may be 
functioning under the Coal Companies (Clause 1.2) 

2.3 The scope of agreement covers the wage structure including Dearness 
allowance, fitment in the revised scale of pay. fringe benefits, service 
conditions, welfare/Social Security/Safety and other matters as contained in 
different Chapters of this Agreement. 

----------------------------------------------------------------------------------------------------------- --
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3.0 COMPONENT OF WAGE (Chapter-11) 

3.1 The wage structure of employees in Coal Mining Industry shall consist of:-

a) Basic Wage 

b) Special Dearness allowance (SDA) at the rate of 17.95% of 
Attendance Bonus or 1. 795% of basic wage representing computed 
fringe benefits of attendance bonus, such as contribution to provident 
fund, payment in lieu of profit sharing bonus. gratuity etc. 

c) Variable Dearness Allowance linked to the All India Consumer Price 
Index Number for Industrial workers (Base 1960 = 1 00) (here after 
called Index Number) adjustable quarterly depending on variation in 
consumer price index number above 2191. 

3.2 MINIMUM WAGE {Clause 2.2.0) 

3. 2. 1 The revised minimum wage for the lowest paid employee on surface in the 
Coal Mining Industry covered by this Agreement shall be Rs.6,204.62 per 
month or Rs.238.63 per day at the All india Average Consumer Price Index 
Number for Industrial workers (Base 1960 = 100) at 2191 . This amount 
includes the minimum guaranteed benefit of Rs.1185.39 per month or 
Rs.45.59 per day inclusive of Interim Relief. 

3.2.2 The break up of the minimum wage of Rs.6.204.62 per month or Rs.238.63 
per day as on 1st July,2001 linked to AICPI No.2191 will be as indicated 
below :-

I Per day (~s.. . 
. P~revised R 

.. - .. 

evised 
1 Per Month (Rs.) _ . 

. -

Pre-revised Revised ~ 
213.46 3300.00 5550.00 - ... 

21 .34 ; 330.00 555.00 
a. Basic Wa e/Pa 126.92 

~--~------~------
b. Attendance Bonus @ 12.69 

10% of basic wa e ·-
c. S cial OA 2.28 3.83 . 59.23 99.62 -·. ··- - ... . 

I ·- - . .. -------+-----:~"'=--i-
. d. VariableDA 51.15 Ntl · 1330.00 · N1l 
Total -=.;._-'------+---1=-=9-=-3-=-=.04 --=2=3=-8.-'::'63-.=-r--750-=-1=-=9-=. 2:-:::3-+ 6204.62 

45.59 1185.39 Minimum Guaranteed Benefit 
inclusive of Interim Relief 
Total ---+--2::-:38:-=--::.6-::-3+--2=38.63 6204.62 6204.62* 

Note: 1. 
2. 

___ ......._ ___ __j __ 

Conversion from monthly to daily rated rounded off to two decimal points. 

*Refer Clause 3.7 .0 of these instructions. 

J 
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3 .2.3 The Variable Dearness Allowance will vary according to the shift of the Consumer 
Price Index Number over 2191 as detailed under Clause 2 .6 .0 

3.3.0 Basic Wage Structure (Clause 2.3 .0) 

3.3.1 The revised Basic wage structure for different categories, skills and grades, 
covering daily rated and monthly rated employees as worked out on the basis of 
this Agreement are detailed under Annexura-UA. 

3.3.2 The revised Basic wage structure for different categories, skills and grades, 
covering daily rated and monthly rated employees for Assam (North East} 
Coalfields including Excavation are incorporated in Annexure-liB. 

3.4.0 Attendance Bonus (Clause 2.4.0) 

3.4.1 The attendance bonus will continue to be paid quarter1y at the rate of 10% of Basic 
Wage. It was agreed that management's proposal in this regard would not be 
pursued further in view of the trade unions acceptance to increase attendance of 
workers as per the measures to be mutually worked out. 

3.4.2 As computed, fringe benefits on Attendance Bonus are being paid as Special 
Dearness allowance along with wages. the quarterly bonus shall not attract any 
other fringe benefits. 

3.5.0 Special Dearness Allowance. 

Special Dearness Allowance shall attract fringe benefits such as Provident Fund , 
payment in lieu of Performance Linked Reward Scheme and gratuity etc., the 
computed fringe benefits whiCh have been worked out at the rate of 17.95% of 
Attendance Bonus or 1.795% of the basic wage of the employee, will continue to 
be paid and the same will be called Special Dearness Allowance. This amount at 
the lowest minimum basic wage of Rs.5550/- as computed would be Rs.99.62. 
The computed fringe benefits on Attendance Bonus called Special Dearness 
Allowance will also attract all fringe benefits applicable to Dearness allowance. 

3.6.0 Variable Dearness Allowance 

It is agreed to pay 1 00% DA Neutralisation for all the employees irrespective of 
their basic pay. The rate of VDA payable w.e .f. 1.7.2001 is tabulated under 
Annexure-VOA. The Variable Dearness Allowance at AICPI 2191 (Base 1960 = 
1 00) shall be 'NIL' as on 1.7 .2001. The VDA will be revised quarterly and paid on 
and from 111( March , 1'"1 June, 1st September and 1~ December of FNery year on the 
basis of average of AICPI Number for the quarter ending December (Oct.-Dec. ), 
March(Jan-March), June(Aprii-June} & September(July-Sept.) respectively. 100% 
DA has been agreed in view of common understanding arrived at to improve 
production , productivity through mutually agreed measures. (Para 2.6.0) 
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3.7.0 Minimum Guaranteed Benefit. 

All employees covered by the agreement who were on the rolls of different units of 
Coal Companies as on 30111 June, 2001 and continued to be on the rolls on 
1.7.2001 will be given a minimum guaranteed benefit of 15% of basic pay as on 
30.6.2001 plus Rs.300 or Rs.1185.39 per month/ Rs.45.59 per day whichever is 
higher. IR being paid shall be adjusted. (Clause 2.7.0) 

3.8.0 Fltment in the revised scale of pay for Time Rated & Monthly Rated Pay 
Scales. 

3.8.1 For the purpose of fitment in the revised scale of pay/wages to the existing total 
emoluments of an employee, as on 30.6.2001 comprising of basic wages including 
stagnation increments. VDA, Special DA, Attendance bonus and 15% of Basic pay 
plus Rs.300/- or Rs.1185.39 per month/Rs.45.59 per day whichever is higher will 
be added together and amount so arrived at will be divided into Basic Wage. 
Attendance Bonus {at the rate of 10% of basic pay) and Special DA@ 17.95% of 
Attendance Bonus and frtted in the corresponding stage in the revised pay scale. If 
the new Basic Wage is below the minimum of the revised scale of pay then the 
employee will be fitted at the minimum of the revised pay scale. If the new basic is 
in between two stages of the revised wage scale, then the employee will be fitted 
in the next higher stage in the revised wage scale. In case an employee is drawing 
personal pay in addition to Basic Pay, the amount of personal pay will also be 
taken into account in existing total emoluments as on 30.6.2001 and the 
concerned employee will be fitted in the new scale in the same manner as has 
been detailed above. 

3.8.2 A few illustrations of fitment of employees in the revised scale of pay are given in 
"Annexure-IIC, . 

3.9.0 Date of Annual Increments 

3.9.1 The anniversary date of increment of employees in the revised grade will remain 
the same as has been agreed to under NCWA-11 , Ill , IV, V & VI viz. 1st of March 
and 1101 of September each year 

3.9.2 The employees who have joined Coal Companies on or after 1.7.2001 and/or who 
have got different dates of increment. their increments will fall due on the 
anniversary date of their last increment. 

3.9.3 The amount already drawn in the existing scales under NCWA-VI including interim 
relief/increment etc. drawn from 1•t July,2001 would be adjusted from the amount 
that have become due in terms of the revised wages. 

3.9.4 Employees who reach or are frtted at the maximum or exceed the maximum of the 
revised scale in the revised wage structure on 1st July,2001 or reach the maximum 
of the revised scale at any time during or after the period of this agreement will ba 
allowed annual increment equivalent to the last incremental rate in the r~vised 
scales on the due date every year till the next settlement. · 
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3.1 0.0 The rate of annual increment shall be fixed @ 2.5% of initial basic wage of 
each pay scale in Daily Rated Category -I, II, Ill, IV & V, Excavation Category 
- D & E, T&S Grade- 0, E, F, G & Hand Clerical Grade -II & Ill and; 

3.10.1 The rate of annual increment shall be fixed@ 3% of initial basic wage in 
respect of employees in Excavation- Special A, B & C, Daily Rated Cat. VI & 
T&S Gr.A-1, T&S Gr.A, T&S Gr.B & T&S Gr.C, Clerical Special Gr. & Gr.l. 

3.11 .0 Upgradation of Daily Rated and Monthly Rated Employees who have 
remained in the same Category/Grade for more than 718 years. 

3.11.1 Daily rated and Monthly rated employees who have remained in the same 
category/grade for a period of 7/8 years (Underground/Surface workers 
respectively) or more would be upgraded in the next higher category/grade. Such 
upgradation will be undertaken once in a year on 1..t January and so an. Mon1hly 
rated employees in T&S Gr.A-1 and Daily Rated employees in Excavation Special 
Category who have stagnated for more than 7/8 years will be admitted one 
incremental amount in lieu of upgradation. 

4.0 Procedure to be followed for fixation of pay:-

For the f1xation of pay of existing employees as on 1.7.2001 from NCWA-VI to 
NCWA-VII the details of each employee have to be tabulated in the format 
enclosed. Revised scale will be entered in the column meant for revised pay scale 
as on 1.7.2001 under NCWA-VII in the fitment chart enclosed . The basic pay as on 
1.7.2001 under NCWA-VII may be frtted in the proper column . The following may 
further be carefully noted. 

(a) The frtment in the revised scale of pay is with reference to the wages of 
each employee as on 30.06.2001 and not the wages of concerned 
employee as on 01.07.2001 . 

(b} The frtment is in respect of such employees who continued to be on the 
rolls of the company as on 01.07.2001 . 

(c) The above frtment statement will be prepared for each pay uni1 and will be 
attested after verification of the concerned Personnel Officer/Welfare 
Officer or In-charge of the pay unit and also certified by nominated Finance 
Officer/Area Accounts Officer. The statement in the format should be 
prepared in trip licate - one copy will be retained in the pay unit concerned 
the second copy wilt forwarded to the Area(Hqrs.) and the third copy will be 
sent to Personnel Deptt. of the Company(HQ) for safe custody & future 
reference. This format/statement will be filled by pay unit/colliery, Grade­
wise and category wise for ready reference and for checking by internal 
audit team of the Company as and when necessary. 

(d) A few illustrations of fitment of employees In the revised scale of pay 
with fitment benefit are given in Annexure-IIC 
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(e) Fixation of pay of employees appointed on or after 01 .07.2001 . 

The instruction contained in the preceding paragraph specially with 
regard to fitment do not apply to the employees appointed on or after 
01 .07.2001 . They will be fitted at the appropriate stage in the 
concerned scale as per relevant wage structure at Annexure-IIAIIIB 
of the agreement. 

5.0 Further instructions regarding wage rates work norms etc. for the piece­
rated workers are being issued separately. 

6.0 It is requested to initiate action for collecting information/data in respect of 
all employees in daily rated and monthly rated category/grade as per the 
Format-1 and to fix the revised rate of wages for different categories/grades 
of the employees at the earliest. 

These orders will be effective with effect from 1st July,2001. 

You are requested to take necessary action to implement the above 
decision. 

\ / \~---~ 
'· ~\1(' 

< MD. SALIM Lbo!N ) 
DIRECTOR(P&IR) & 

MEMBEI}'SECRETARY, JBCCI- VII 

~\0'> Distribution :-

1. All members & Alternate members of JBCCI-VIt 
2. Chairman-MO. SCCL, P.O.-Kothagudam Collys., Distts. Khamam (AP). 
3. Director(Personnel), ECUBCCUCCLJWCUSECUNCUMCL 
4. Director(Opera1ion), CMPDIL, Ranchi. 
5. Director(Finance)IDirector{Technicai)/Diredor(Marketing), CIL, Kolkata. 
S. Chief Vigilance Officer, CIL, Kolkata. 
7. Chief General Manager, NEC/DCC. 
8. General Manager(F), CIL, Kolkata. 
9. General Manager(P), CIL, Kolkata. 
10. Executive Director, IICM, Kanke Road, Ranchi. 
11. Chief General Manager, CIL, Ansal Bhawan, New Delhi. 
12. TS to Chairman, CIL, Kolkata. 
13. All Regional Sales Managers, CIL. 
14. Oy.pm(AW)/FM(Estt./Bill). CIL. Kolkata. 
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Annexure • II A 

. --- -----~ ~~-~-

Revised Wage Structure (w.e.f. 1. 7.2001) 
Existing NCWA -VI Revised NCWA -VII 

Pay Scales Pay Scales w.e.f 1.7.2001 

A. DAILY RATED WORKERS 
Category 
I Rs. 126.92 . 1.92 . 161.48 Rs. 213.46- 5.34- 309.58 
II Rs. 129.79- 2.21 - 169.57 Rs. 218.28- 5.46- 316.56 
Ill Rs. 133.75 - 2.66- 181.63 Rs. 224.94- 5.62- 326.10 
IV Rs. 136.46 - 3.14 - 192.98 Rs. 229.50- 5.74- 332.82 
v Rs. 142.13- 3.73- 209.27 Rs. 239.03 - 5.98- 346.67 
VI Rs. 148.34 - 4.77 - 234.20 Rs. 249.48- 7.48- 384.12 
B. EXCAVATION 
Spl. Rs. 174.88 - 6.92 - 299.44 Rs. 294.11 - 8 .82- 452.87 
A Rs. 166.40 - 6.51 - 283.58 Rs. 279.85 - 8.40- 431.05 
B Rs. 156.75- 5.95- 263.85 Rs. 263 .62 - 7.91 - 406.00 
c Rs. 150.09- 5.13 - 242.43 Rs. 252.42- 7.57- 388.68 
D Rs. 144.85 - 4.09 - 218.47 Rs. 243.61 - 6.09- 353.23 
E Rs. 135.40 - 2.81 - 185.98 Rs. 227.72- 5.69- 330.14 
C. MONTHLY RATED 
Grade 
A1 Rs. 6000- 200- 8400 Rs. 10091 - 303- 13727 
A Rs. 4652 - 171 - 6362 - 160 - 7802 Rs. 7824- 235- 12054 
B Rs. 4317 - 155- 5557 - 170- 7257 Rs. 7260- 218 - 11184 
c Rs. 3998- 135- 5078 . 145 - 6528 Rs. 6724- 202- 10360 
D Rs. 3698 - 11 0 - 4578 - 130- 5878 Rs. 6219 - 155- 9009 
E Rs. 3545- 87- 5111 Rs. 5962- 149- 8644 
F Rs. 3506 - 75- 4856 Rs. 5896- 147- 8542 
G Rs. 3457- 67- 4663 Rs. 5814- 145- 8424 
H Rs. 3384- 60 - 4464 Rs. 5691 - 142- 8247 
D. CLERICAL GRADE 
Spl. Rs. 4317- 155- 5557 - 170 7257 Rs. 7260- 218- 11 184 
I Rs. 3998- 135 - 5078 - 145 6528 Rs. 6724- 202- 10360 
II Rs. 3698- 110- 4578- 130 5878 Rs. 6219- 155 - 9009 
Ill Rs. 3545- 87- 5111 Rs. 5962- 149- 8644 

~-

+ 
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Annexure - II B 

Pay Scales for Assam (North East) Coalfields 

Existing NCWA ·VI Revised NCWA ·VII 
Pay Scales Pay Scales w.e.f 1.7.2001 

A. DAILY RATED WORKERS 
Category 
I Rs. 145.96 - 2.21 - 185.74 Rs. 245.48- 6.14- 356.001 
II Rs. 149.26 - 2.54 - 194.98 Rs. 251.03- 6.28- 364.07 
Ill Rs. 153.81 - 3.06 - 208.89 Rs. 258.68- 6.47- 375.141 
IV Rs. 156.93 - 3.61 - 221.91 Rs. 263.92- 6.60 - 382.72 
v Rs. 163.45 - 4.29 • 240.67 Rs. 274.89- 6.87- 398.55 
VI Rs. 170.59- 5.49- 269.41 Rs. 286.90- 8.61 - 441 .88 
B. EXCAVATION 
Spl. Rs. 201 .11 - 7.96- 344.39 Rs. 338.23 - 10.15 - 520.93 
A Rs. 191.36- 7.49- 326.18 Rs. 321 .83- 9.65- 495.53 
B Rs. 180.26 - 6.84 - 303.38 Rs. 303.16 - 9.09- 466.78 
c Rs. 172.60 - 5.90 - 278.80 Rs. 290.28. 8.71 - 447.06 
0 Rs. 166.58 - 4.70 - 251.18 Rs. 280.15- 7.00- 406.15 
E Rs. 155.71 - 3.23- 213.85 Rs. 261 .87- 6.55. 379.77 
C. MONTHLY RATED 
Grade 
A1 Rs. 6900- 230- 9660 Rs. 11604 - 348- 15780 
A Rs. 5350- 197- 7320- 207- 8976 Rs. 8998 . 270- 13858 
B Rs. 4965- 178- 6389- 196- 8349 Rs. 8350- 251 - 12868 
c Rs. 4598- 155- 5838. 167- 7508 Rs. 7733- 232- 11909 
D Rs. 4253- 127- 5269- 150- 6769 Rs. 7153- 179- 10375 
E Rs. 4077- 100 - 5877 Rs. 6857- 171 - 9935 
F Rs. 4032- 86- 5580 Rs. 6781 - 170- 9841 
G Rs. 3976- 77- 5362 Rs. 6687- 167- 9693 
H Rs. 3892- 69- 5134 Rs. 6546- 164- 9498 
D. CLERICAL GRADE 
Spl. Rs. 4965- 178- 6389- 196 8349 Rs. 8350- 251 - 12868 
I Rs. 4598- 155- 5838- 167 7508 Rs. 7733- 232- 11909 
II Rs. 4253- 127- 5269- 150 6769 Rs. 7153- 179- 10375 
Ill Rs. 4077 - 100 • 5877 Rs. 6857- 171 - 9935 

- -----

o/ ~ 
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Annuxure - IIC 

Illustration of Fitment in Revised Scale 

Example- Four 

NCWA-VI Tech.& Sup. Gr. - A1 As on NCWA- VII Tech.& Sup. Gr. • A1 As on 
(Rs.6000. 200 -8400) 30.06.2001 (Rs .10091 -303 ·13727) 01.07.2001 
Monthly 

Basic Wage 6000.00 Basic Wage 10091 .00 
Attance Bonus 600.00 Attance Bonus 1009.10 
Special D.A 107.70 Special D.A 181 .13 
Variable D.A 2418.00 Variable D.A 

TOTAL 9125.70 TOTAL 11281.23 

Fittmant Benefit including I.R 1200.00 

TOTAL 10325.70 

Example- Five 

NCWA-VI Tach.& Sup.Gr. - A1 As on NCWA-VII Tech.& Sup.Gr. -A 1 As on 
(Ra.6000 • 200 -8400) 30.06.2001 (Rs. 10091 ·303 ·13727) 01 .07.2001 
Monthly 

Basic Wage 7200.00 Basic Wage 11000.00 
Attance Bonus 720.00 Attance Bonus 1100.00 Spedal D.A 129.24 Special O.A 197.45 
Variable D.A 2640.00 Variable 0 .A 

TOTAL 10689.24 TOTAL 12297.45 

Fittmenl Benefit including I.R 1380.00 

TOTAL 12089.24 



Annuxure - IIC 

Illustration of Fitment in Revised Scale 

Example - One 

NCWA-VI Cat -I As on NCWA-VII Cat -I As on 
(Rs.126.92. 1.!12 -1ti1 .48) 30.06.2001 (Rs.21J .46 • 5.34 -309.68) 01.07.2001 
Daily 

Ba&ic Wage 126.92 Basic Wage 213.46 
Attance Bonus 12.69 Attance Bonus 21 .34 
Special D.A 2.28 Special D.A 3.83 
Variable DA 51 .15 Variable D.A 

TOTAL 193.04 TOTAL 238.63 

Fittment Benefit including I.R 45 .59 

TOTAL 238.63 

Example- Two 

NCWA-VI Tech.& Sup.Gr. • A1 As on NCWA-VII Tech.& Sup. Gr. - A 1 As on 
(Rs.6000 • 200 ·8400) 30.06.2001 (Rs.1 0091 -303-13727) 01 .07.2001 
Monthly 

Basic Wage 8400.00 Basic Wage 12212.00 
Attance Bonus 840.00 Attance Bonus 1221.20 
Special D.A 150.78 Special D.A 219.21 
Variable D.A 2640.00 Variable D.A 

TOTAL 12030.78 TOTAL 13652.41 

Fittment Benefit including IR 1560.00 

TOTAL 13590.78 

Example -Three 

NCWA-VI Excavation Spl. As on NCWA-VII Excavation SpL As on 
(Rs.174.8B - 8.92 -299.~) 30.06.2001 (Ra.294.11 • 8.62 -452.87) 01.07.2001 
Daily 

Basic Wage 174.88 Basic Wage 294.1 1 
Attance Bonus 17.49 Attance Bonus 29.41 
Special D.A 3.14 Special D.A 5.28 
Variable D.A 70.48 Variable D.A 

TOTAL 265.99 TOTAL 32.8.80 

Fittment Benefit including I.R 45.59 

TOTAL 31 1.58 
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Annexure - VDA 
(Vide Clause 2.6.0~ 

Period AICPI Rates ofVDA 
From To Index (%of basic) 

{1960=1001 ~Base= 2191} 
01.07.2001 31 .08.2001 2191 0.0 
01.09.2001 30.11.2001 2228 1.7 
01 .12.2001 28.02.2002 2291 4.6 
01 .03.2002 31.05.2002 2315 5.7 
01 .06.2002 31.08.2002 2302 5.1 
01 .09.2002 30.11 .2002 2329 6.3 
01 .12.2002 28.02.2003 2383 8.8 
01.03.2003 31 .05.2003 2399 9.5 
01 .06.2003 31.08.2003 2389 9.0 
01.09.2003 30.11.2003 2439 11 .3 
01.12.2003 28.02.2004 2463 12.4 
01 .03.2004 31 .05.2004 2480 13.2 
01.06.2004 31 .08.2004 2485 13.4 
01 .09.2004 30.11 .2004 2504 14.3 
01 .12.2004 28.02.2005 2567 17.2 
01 .03.2005 31 .05.2005 2583 17.9 
01 .06.2005 31 .08.2005 2590 18.2 

C\Y' 

l\ 



BASIC PAY FIXATION FROM NCWA VI TO NCWA VII 

CLASS: DAILY RATED/MONTHLY R<\ TED/EXCAVATION 

SLNo Name Designation Identity/ CMPF/ B Date Date of J Whether \Vbether 

! 
I 

l 
l I 2 3 

I 

Category/ Scale of 
Gradei Pay 
Group under 

I\CWA-
VI as on 

30.6.2001 

II 

-·-· 

Signature of the 
Person preparing 
the statement 

12 

Photo- PF Fonn 
Card Number Sl. 
No. No. 

4 5 6 

Basic pay Personal Last date 
as on Pay if of 

30.6.2001 any as on increment 
under 30.6.2001 under 

NCWA- under NCWA-
VI NCWA- VI 

VI 
13 14 15 

. ---- ·· ~- -· - ~---· ·---

Signature of Pcrsl. Officer 
Welfare Officer or 
Officer - in - C barge 

of Entry in : Employ 
Appiont Present ed 

ment Cat/Gr. In 
Surface 

I 

7 8 I 9 

I 

Revised I Basic Revised 
scale of 1 Pay date of 
Pavon I ftxed on normal 

~ 

1.7.2001 i 1.7.2001 increment 
under i under under 

NCWA- I NCWA- NCWA-
VI1 VII Vll 
16 17 18 

---·----

Signature of Finance! 
Accounts Officer 

Employed 
In 

Under-
Ground 

10 
! 

. . 

MASTER FORMAT- I 

PAY UNIT 



.. 
ANNEXIRE -

FITTMENT CHART ... . 

--·- NCWA-VI---- --NCWA·VII 
Pnt Revised Revised Basic 

G·ade Basic as on D.A SplDA Attn.Bonua Total M.G.Benft Total as on 1.07.01 OA Spi.DA Attn.Bons Total 
30.06.01 

E:x isti ~ g S·:ale Rs. 126.92- 1.92- 161 .48 
R~visM Sca;e Rs.213.46- 5.34-309.58 
Cat- I 126.92 51.15 2.28 12.69 193.04 45.59 238.63 213.46 3.83 21. 35 238.64 

128.84 51 .92 2.31 12.86 195.96 45.59 24U~ 218.80 3.93 21 .88 244.61 
130.76 52.70 2.35 13.08 198.88 45.59 244.47 218.80 3.93 21 .88 244.61 
132.68 53.47 2.38 13.27 201 .80 45.59 247 .39 224.14 4.02 22.41 250.58 
134.60 54.24 2.42 13.46 204.72 45.59 25031 224.14 4.02 22.41 250.58 
136.52 55.02 2.45 13.65 207.64 45.59 253.23 229.48 4.12 22.95 256.55 
138.44 55.79 2.48 13.84 210.56 45.59 256.15 229.48 4.12 22.95 256.55 
140.36 56.57 2.52 14.04 213.49 45.59 259.08 234.82 4.22 23.48 262.52 
142.28 57.34 2.55 14.23 216.40 45.59 261 .99 234.82 4.22 23.48 262.52 
144.20 58.11 2.59 14.42 219.32 45.59 264.91 240.16 4.31 24.02 268.49 
146.12 58.89 2.62 14.61 222.24 45.59 267.83 240.16 4.31 24.02 268.49 
146.04 59.66 2.66 14.80 225.16 45.59 270.75 245.50 4.41 24.55 274.46 
149.96 60.43 2.69 15.00 228.08 45.59 273.67 245.50 4.41 24.55 274.46 
151 .88 61.21 2.73 15.19 231 .00 4559 276 .59 250.84 4.50 25.08 280.43 
153.80 61 .98 2.76 15.38 233.92 45.59 279.51 250.84 4.50 25.08 280.43 
155.72 62.76 2.80 15.57 236.85 45.59 282.44 256.18 4.60 25.62 286.40 
157.64 63.53 2.83 15.76 239.76 45.59 285.35 256.18 4.60 25.62 286.40 
159.56 64.30 2.86 15.96 242.68 45.59 288.27 261.52 4.69 26.15 292.37 
161 .48 65.08 2.90 16.15 245.61 45.59 291 .20 261 .52 4.69 26.15 292.37 

~" \~ 



ANNEXIRE -

FITTMENT CHART 
---NCWA-VI - - NCWA - VII ·----· -----

Pre Revi!ed Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.GBenft ToiBI ss on 1.07.01 DA Spi.DA Alln .Bons Total 

30.06.01 

1::. :<1st1n ; ~ca ie Rs.129. 79- 2.21 - 169.57 
Revi£ ed Sea ls Rs.218.28- 5.46- 316.56 
Cat- II 129.79 52.31 2.33 12.98 197.41 45.59 243.00 218.28 3.92 21 .83 244.03 

132.00 53.20 2.37 13.20 200.77 45.59 246.36 223.74 4 .02 22.37 250.13 
134.21 54.09 2.41 13.42 20413 45.59 249.72 223.74 402 22.37 250.13 
136.42 54.98 2.45 13.64 207.49 45.59 253.08 229.20 4 .11 22.92 256.23 
138.63 55.87 2.49 13.86 210.85 45.59 256.44 234.66 4 .21 23.47 262.34 
140.84 56.76 2.53 14.08 214.21 45.59 259.BO 234.66 421 23 .47 262.34 
143.05 57 .65 2.57 14.31 217.57 45.59 263.16 240.12 4 .31 24.01 268.44 
145.26 58.54 2.61 14.53 220.93 45.59 266.52 240.12 4.31 24 .01 268.44 
147.47 59.43 2.65 14.75 22429 45.59 269.88 245.58 4.41 24 .56 274.55 
149.68 60.32 2.69 14.97 227.65 45.59 273.24 245.58 4.41 24 .56 274 .55 
151.89 61 .21 .2.73 15.19 231 .02 45.59 276.61 251 .04 4.51 25 .10 280.65 
154.10 62.10 2.77 15.41 234.38 45.59 279.97 251 .04 4 .51 25 10 280.65 
156.31 62.99 2.81 15.63 237.74 45.59 283.33 256.50 4 .60 25.65 286.75 
158.52 63.88 2.85 15.85 241 10 45.59 286.69 256.50 4 .60 25.65 .286. 75 
160.73 84.77 2.89 16.07 244.46 45.59 290.05 261 .96 4 .70 26.20 292.86 
162.94 65.66 2.92 16.29 247.82 45.59 293.41 267.42 4 .80 26.74 298.98 
165.15 66.56 2.96 16.52 251 .19 45.59 296 .78 267.4.2 4.80 26.74 298.96 
167.36 67.45 3.00 16.74 254.55 45.59 300.14 272.88 4.00 27.29 305.07 
169.57 6S.34 3.04 16.96 257.91 45.59 303.50 272.88 4.90 27.29 305.07 

~- )~ 
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ANNEXI~E -

FITTMENT CHART 
---- NCWA · VI------- --·· NCWA-VII --·-

P111 Revised Ravised Basic 
G n=tde Basic as on DA Spi.DA Attn.BOt1US Total M.G.Benfl Tolai as on 1.07.01 DA Spi.DA AttnBons Total 

30.06.01 

Exi stmg Scat :: Rs.133.75 - 2.66 - 181 .63 
::Ct:":isec Seal& Rs.224.94 - 5.62 - 326.10 
Cat - lit 133.75 53.90 2.40 13.38 203.43 45.59 249.02 22494 4 .04 22.49 251.47 

138.41 54.97 2.45 13.64 207.47 45.59 253.06 230.56 4.14 23.06 257.75 
139.07 56.05 2.50 13.91 211.52 4559 257.11 230.56 4.14 23.06 257 .75 
141.73 57.12 2.54 14.17 215.57 45.59 261.16 236.18 4.24 23.62 264.04 
144.39 5819 2.59 1444 219.61 45.59 265.20 241 .80 4.34 24.18 270.32 
147.05 59.26 2.64 14.71 223.65 45.59 269.24 241.80 4.34 24 18 270.32 
149.71 60.33 2.69 14.97 22770 45.59 273.29 247.42 4_44 24.74 276.60 
152.37 61 .41 2.74 15.24 231 75 45.59 277.34 253.04 4 .54 25.30 282.89 
155.03 62.48 2.78 15.50 235.80 45.59 281 .39 253.04 4 .54 25.30 282.89 
157.69 63.55 2.83 15.77 239.84 45.59 285.43 258.66 4.64 25.87 289.17 
160.35 64.62 2.88 16.04 243.88 45.59 289.47 26-4.28 -4.74 26.43 295.45 
163.01 65.69 2.93 16 30 247.93 4559 293.52 264.28 4.74 26.43 295.45 
165.67 66.77 2.97 16.57 251 98 45.59 297.57 269.90 4.84 26.99 301 .73 
168.33 67 .84 3.02 16.83 256.02 45.59 301 .61 269.90 4.84 2699 301 .73 
170.99 68.91 3.07 17.10 260,07 45.59 305.88 275.52 4.95 27.55 308.02 
173.65 69.98 3.12 17.37 264.11 45.59 3~ . 70 281 .14 5.05 28.11 314.30 
176.31 71 05 3.16 17.63 268.16 45.59 313.75 281 ' 14 505 28.11 314.30 
17897 72.12 3.21 17.90 272.20 45.59 317.79 286,76 5.15 28.68 320.58 
181 .63 73.20 3.26 18.16 276.25 45.59 321 .84 292.38 5.25 29.24 326.87 
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ANNEXIRE • 

FITTMENT CHART 
----- NCWA-VI -------- - - NCWA-VII 
Pre Revised Revised Basic 

Gta(k> Baste as on D.A Spl.DA Altn .Bonus Total M.G.Benft Total as on 1.07.01 DA Spi.DA Attn .Bons Total 
30.0601 

Ex1sting Seal~ Rs.136.46- 3.14. 192.98 
Revised Sca:e Rs.229.50- 5.74 - 332.82 
Cat- 1\1 136.46 54.99 2.45 13.65 207.55 45.59 253.14 229.50 4.12 22.95 256.57 

139.60 56.26 2.51 13.96 212.33 45.59 257.92 235.24 422 23.52 282.99 
142.74 57.52 2.56 14.27 217.10 45.59 262.69 235.24 4.22 23.52 262.99 
145.88 58.79 2.62 14.59 221 .88 45.59 267.47 240.98 4.33 24.10 259.40 
149.02 60.06 2.67 14.90 226.66 45.59 272.25 246.72 4.43 24.67 275.82 
152.1tl 61.32 2.73 15.22 231 .43 45.59 277.02 252.46 4.53 25.25 282.24 
155.30 62.59 2.79 15.53 236.21 45.59 281.60 252.46 4.53 25.25 282.24 
158.44 63.85 2.84 15.64 240.98 45.59 286.57 258.20 4.63 25.82 288.65 
161 .58 65.12 2.90 16.16 245.76 45.59 291.35 263.94 4.74 26.39 295.07 
164.72 66.38 2.96 16.47 250.53 45.59 296.12 269.68 4.84 26.97 301 .49 
167.86 67.65 3.01 16.79 2~5. 31 45.59 300.90 269.68 4.84 26.97 301.49 
171 .00 68.91 3.07 17.10 260.08 45.59 305.67 275.42 4.94 27.54 307.91 
174.14 70.18 3.13 17.41 264.86 45.5tl 310.45 281.16 5.05 26.12 314.32 
177.28 71 .44 3.18 17.73 269.63 45.59 315.22 200.90 5.15 28.69 320.74 
180.42 72.71 3.24 18.04 274.41 45.59 320.00 266.90 5.15 28.69 320.74 
183.56 73.97 3.29 18.36 279.18 45.59 324.77 292.64 5.25 2926 327.16 
166.70 7524 3.35 18.67 283.96 45.59 329.55 298.38 5.36 2984 333.57 
189.84 76.51 3.41 18.98 28S.74 45.59 334.33 304.12 5.4tl 30.41 339.99 
192.98 77.77 3.48 19.30 293.51 4559 339.10 304.12 5.46 30.41 339.99 
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• A.NNEXIRE -

FllTMENT CHART 
--NCWA - VI ------- ------ --NCWA- VII -

Pre Revised Reviaed Basic 
Grade Basic as on D.A. Spi.DA Attn Bonus Total M.G.Benft Total as on 1.07.01 DA Spi.DA Attn.Bons Total 

30.06.01 

Ex•st;ng Sca :e Rs.142.13- 3.73- 209.27 
Rev1s"d Scale Rs.239.03- 5.98 - 346.67 
Cat·\/ 142.13 57.28 2.55 14.21 216.17 45.59 261.76 239.03 4.29 23.90 267.22 

145.86 58.78 2.62 14.59 221 .84 45.59 267.43 245.01 4 .40 24.50 273.91 
149.59 60.28 2.69 14.96 227.51 45.59 273.10 245.01 4.40 24.50 273.91 
153.32 61.79 2.75 15.33 233.19 45.5S 278.78 250.99 4.51 25.10 280.59 
157.05 63.29 2.82 15.71 238.86 45.59 284.45 256.97 4.61 25.70 287.28 
160.78 64.79 2.89 16.08 244.53 45.59 290.12 262.95 4.72 26.30 293.96 
164 51 66.30 2.95 16.45 250.21 45.59 295.80 268.93 4.83 26.89 300.65 
168.24 67.80 3.02 16.82 255.88 45.59 301 .47 274.91 4.93 27.49 307.34 
171 .97 69.30 3.09 17.20 261.55 45.59 307.14 274.91 4.93 27.49 307.34 
175.70 70.81 3.15 17.57 267.23 45.59 312.82 280.89 5.04 28.09 314.02 
179.43 72.31 3.22 17.94 272.90 45.59 318.49 286.87 5.15 28.69 320.71 
183.16 73.81 3.29 18.32 278.57 -45.59 324.16 292.85 5.26 29.29 327 39 
186.89 75.32 3.35 18.69 284.25 45.59 329 .84 298.83 536 29.88 334.08 
190.62 76.82 3.42 19.06 289.92 45.59 335.51 30481 547 30.48 340.76 
194.35 78.32 3.49 19.44 295.59 45.59 341 .18 310.79 5.58 31 .08 34745 
198.00 79.83 3.56 19.81 301 .27 45 59 346.86 310.79 5.56 31 .08 347.45 
201 .81 81.33 3.62 20.18 306.94 45.59 352.53 316.77 5.69 31 .68 354.1 3 
205.54 82.83 3.69 20.55 312.61 4559 358.20 322.75 5.79 32.28 360.82 
209.27 84.34 3.76 20.93 316.29 45.59 363.88 328.73 5.90 32.87 367.50 
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• ANNEXIRE -

FITTMENT CHART .. 
-·- - NCWA - VI . --·NCWA - VIl 

Pre Revised Revised Basic 

G'ade BasiC as on D.A Spi.DA Altn.Boous Total M.G.Benft Total a& on 1.07.01 DA Spi.OA Attn .Bons Total 
30.06.01 

Existing Scal 1; Rs.148.34 - 4.77-234.20 
ReYisec Sca·e Rs.249.48- 7.48 - 384.12 
Cat-\/ . 148.34 59.78 2.66 14.83 225.62 45.59 271 21 249.48 4.48 24.95 278.91 

153.11 61 .70 2.75 15.31 232.87 45.59 278.46 249.48 4.48 2 • . 95 278.91 
157.88 63.63 2.83 15.79 240.13 45.59 285.72 256.96 4.61 25.70 287.27 
162.65 65.55 2.92 16.27 247.38 45.59 292.97 264.44 4.75 26.44 295.63 
167.42 67.47 3.01 16.74 254.64 45.59 300.23 271 .92 4.88 27.19 303.99 
172.19 69.39 3.09 17.22 261 .89 45.59 307.4S 279.40 5.02 27.94 312.36 
176.00 71.31 3.18 17.70 269.14 45.59 31-4.73 286.88 5.15 28.69 320.72 
181 .73 73.24 3.26 18.17 276.41 45.59 322.00 294.36 5.28 29.44 329.08 
186.50 75.16 3.35 18.65 283.66 45.59 329.25 301 .84 5.42 30.16 337.44 
191 .27 77.08 3.43 19.13 290.91 45.59 336.50 301 .84 5.42 30.18 337.44 
196.04 79.00 3.52 19.60 298.16 45.59 343.75 309.32 5.55 30.93 345.80 
200.81 80.93 3.6() 20.08 30543 45.59 351 .02 316.80 5.69 31 .68 354.17 
205.58 82.85 3.69 20.56 312.68 45.59 358.27 324.28 5.62 32.43 362.53 
21035 84.77 3.78 21 .04 319.93 45.59 365.52 331 .76 5.96 33.18 370.89 
215.12 86.69 3.86 21 .51 327.18 45.59 372.77 339.24 6.09 33.92 379.25 
219.89 88.62 3.95 21 .99 334.45 45.59 38004 346.72 6.22 34.67 387.62 
224.66 90.54 4.03 22.47 341 .70 45.59 387.29 346.72 6 .22 34.67 387.62 
229.43 92.46 4.12 22.94 348.95 45.95 394.90 354.20 6.36 35.42 395.96 
234.20 94.38 4.20 . 23.42 356.20 46.67 402.87 361.68 6.49 36.17 404 .34 
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ANNE.XIRE-

FITIMENT CHART 
---- ----- ---NCWA · VI ~--- --NCWA-Vll 
Pre Rev1sed Revised Basic 

Srade Basic as on D.A Spi.OA Attn.BOI'Ius Total M.G.Benft Total as on 1.07.01 DA Spi.DA Attn.Sons Total 
30.06.01 

E~.is:ing S:ale Rs.174.68 - 6.92- 299.44 
Revisec Sca!e Rs.294.11 • 8.82- 452.87 
Exc•.• Sp; 174.88 70.48 3.14 17.49 265.99 45.59 311 .58 294 .11 5.26 29.41 328.80 

161.80 73.27 3.26 18.18 276.51 45.59 322.10 294.11 5.28 29.41 32880 
168.72 76.05 3.39 18.67 287.03 45.59 332.62 302.93 5.44 30.29 338.66 
195.64 78.64 3.51 19.58 297.56 45.59 343.15 311 .75 5.60 31 .18 348.52 

202.56 81 .63 364 20.26 308.08 45.59 353.67 320.57 5.75 32.06 358.38 

209.48 84.42 3.76 20.95 31861 45.59 364.20 329.39 5.91 32.94 368.24 
216.40 87.21 3.88 21 .64 329.13 45.59 374.72 338.21 6.07 33.82 378.10 

223.32 90.00 4.01 22.33 339.66 45.59 385.25 347.03 6.23 34.70 387.96 
230.24 92.79 4.1 3 23.02 350.19 46.07 396.26 355.85 6.39 35.59 397.82 

237.16 95.58 4.26 23.72 360.71 47.1 1 407.82 373.49 6.70 37.35 417.54 
244.08 98.36 4.38 24.41 371.23 48.15 419.38 382.31 6.88 38.23 427.40 
251 .00 101 .15 4.51 25.10 381 76 49.19 430.95 391.13 7.02 39.11 437.26 
257.92 101 .54 4.63 25.79 389.88 50.23 440.11 399.95 7.18 40.00 447.12 
26484 101 .54 4 .75 26.48 397.62 51 .26 446.88 408.77 7.34 40.88 458.98 
271 .76 101 .54 4.88 27.18 40535 52.30 457.65 417.59 7.50 41.76 466.84 
278.68 101.54 5.00 27.87 413.09 53.34 466.43 417.59 7.50 41 .76 466.84 

285.60 101 54 5.13 28.56 420.83 54 .38 475.21 426.41 7.65 42.64 476.71 
292.52 101 .54 5.25 29.25 428.56 55.42 483.98 435.23 7.81 43.52 466.57 
299.44 101 .54 5.37 29.94 436.30 56.45 492.75 444.05 7.97 44.41 496.43 
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ANNEXJRE • -

FITTMENT CHART 
NCWA-VI --NCWA·\111 

Pre Re\lised Revised Basic 
Gfaoe Besie as on D.A Spi.DA Attn .eonus Total M.G.Benfl Tollll as on 1.07.01 DA Spi.DA Attn .Bons Total 

30.06.01 

Ex: slin:J Scale Rs.166.40- 6.51 - 283.58 
Revised Scale Rs279.85- 8.40-431 .05 
Ex-;;v .. A 166.40 67.06 2.99 16.64 253.09 45.59 298.68 279.85 5.02 27.99 312.86 

172.91 69.68 3.10 17 .29 262.98 45.59 308.57 279.85 5.02 27.99 312.Be 
179.42 72.31 3.22 17.94 272.89 45.59 318.48 288.25 5.17 28.83 322.25 
185.93 74.93 3.34 18.59 282 .79 45.59 328.38 296.65 5.32 29.67 331 .64 
192.44 77.55 3.45 19.24 292 .69 45.59 338.28 305.05 5.48 30.51 341 .03 
198.95 80.18 3.57 19.90 302.60 45.59 348.19 313.45 5 .63 31 .35 350.42 
205.46 82.80 3.69 20.55 312.49 45.59 356.08 321 .85 5.78 32.19 359.81 
211 .97 85.42 3.80 21 .20 322.39 45.59 367.96 330.25 5.93 33.03 369.20 
216.48 88.05 3.92 21 .85 332.30 45.59 377.89 338.65 6 .08 33.87 378.59 
224.99 90.67 4.04 22.50 342 .20 45.59 387.79 347.05 6.23 34.71 387.98 
231 .50 93.29 4.16 23.15 352.10 46.26 398.36 363.85 6.53 36.39 406.77 
238.01 95.92 4.27 23.80 362.00 47 24 409.24 372.25 6 .68 37.23 416.16 
244.52 98.54 4 .39 24.45 371 .90 48.22 420.12 380.65 6 .83 38.07 425.55 
251 .03 101 .17 4.51 25.10 3S1.81 49.19 431 .00 389.05 698 38.91 434.94 
257.54 101.54 4.62 25.75 389.46 50.17 439.63 397.45 7.13 39.75 444.33 
264.05 101.54 4.74 26.41 396.73 51 .15 447.68 405.85 7.29 40.59 453.72 
270.56 101 .54 4.86 27 .06 404.01 52.12 456.13 414.25 7.44 41 .43 463.11 
277.07 101.54 4.97 27.71 411 .29 53.10 464.39 422.65 7.59 42.27 472.50 
283.58 101 .54 5.09 28.36 418.57 54.08 472.65 431 .05 7.74 43.11 481 .89 
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ANNEXIRE • 

. 
FITTMENT CHART 

- ------ NCWA- VI ---- ------- - -- NCWA- VII ------
Pre Re11i1ed Revised Basic 

Grade Basic as on D.A Spi.DA Atto.Bonus Total M.G.Benft Total as on 1.07 01 DA Spi.DA Attn .Boms Total 

30.06.01 

Existin::J Scale Rs.156. 75 - 5.95 - 263.85 
Revised S-~;;le Rs.263.62- 7.91 - 406.00 
E:o:cv .9 156.75 63.17 2.81 15.68 238.41 45.59 284.00 263.62 4.73 26.36 294.71 

162.70 65.57 2.92 16.27 247.46 45.59 293.05 263.62 4.73 26.36 294.71 

168.65 67.97 3.03 16.67 256.51 45.59 302.10 271 .53 4.87 27.15 303.56 

174.60 70.36 3.13 17.46 265.55 45.59 311 .14 279.44 5.02 27.94 312.40 

180.55 72.76 3.24 18.06 274.61 45.59 320.20 287.35 5.16 28 .74 321.24 

186.50 75.16 3.35 18.65 28366 45.59 329.25 295.26 5.30 29.53 330.09 

192.45 77.56 3.45 19.25 292.71 45.59 338.30 303.17 5.44 30.32 338.93 

198.40 79.96 3.56 19.84 301 .76 45.59 347.35 311 .08 5.58 31 ' 11 347.77 

204.35 82.35 3.67 2044 310.80 45.59 356.39 318.99 5.73 31.90 356.e1 

210 .30 84.75 377 21 03 319.85 45.59 365.44 326.90 5.87 32.69 365.46 

216.25 87.15 3 88 21.63 328.91 45.59 374.50 342.72 6.15 34.27 383.1 4 

222.20 89.55 3.99 22.22 337.96 45.59 383.55 350.63 6.29 35.06 391 .99 

228.15 91 .94 4.10 22.82 347.00 45.76 392.76 358.54 6.44 35.85 400.83 

234.10 94 .34 4.20 23.41 356.05 46.65 402.70 36645 6.58 36.65 409.67 

240.05 96.74 4.31 24.01 365.10 47.55 412.65 374.36 6.72 37 .44 418.52 

248.00 99.14 4.42 24.60 374.16 48.44 422.60 382.27 6.86 38.23 427.36 

251 .95 101 .54 4.52 25.20 383.21 49.33 432.54 390.18 7.00 39.02 436.20 

257 .90 101 .54 4.63 25.79 389.86 50.22 440.08 398.09 7.15 3961 445.04 

263.85 101 .54 4.74 26.39 396.51 51 .12 447.63 400.00 7.29 40.60 453.89 
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ANNEXIRE -

FITIMENT CHART 
- NGWA-VI --NCWA-VII ~ ---~----

Prw Revised Re11ised Basic: 
Grade Basic as on D.A Spi.DA Atln .Bonus Tltal M.G.Benfl Total as on 1.07.01 DA Spi.DA Attn.Bons Total 

30.06.01 

Ex:stt~g S:ale Rs.150.09- 5.13-242.43 
Revised Scale Rs.252.42 - 7.57 - 38a.6B 
Excv.C 150.09 60.49 2.69 15.01 228.28 45.59 273.87 252.42 4 .53 25.24 282.19 

155.22 62.55 2.79 15.52 236.08 45.59 281.67 252.42 4.53 25.24 282.19 
16035 64.62 2.88 16.04 243.88 45.59 289.47 259.99 4.67 26.00 290.66 
165.48 66.69 2.97 16.55 251.69 45.59 297.28 267 .56 4 .80 26.76 299.12 
170.61 68.76 3.06 17 .06 259.49 45.59 305.08 275.13 4.94 27.51 307.58 
175.74 70.62 3.15 17.57 267.29 45.59 312.86 282.70 5.07 28.27 316.04 
180.87 72.89 3.25 18.09 275.09 45.59 320.68 290.27 5.21 29.03 324.51 
186.00 74.98 3.34 18.60 282.90 45.59 328.49 297.84 5.35 29.78 332.97 
191 .13 77.03 3.43 19.11 290.70 45.59 336.29 305.41 5.48 30.54 341.43 
196.26 79.09 3.52 19.63 298.50 45.59 34409 312.98 5.62 31 .30 349.90 
201 .39 81.16 3.61 20.14 306.30 45.59 351 .89 320.55 5.75 32.06 358.36 
206.52 83.23 3 .71 20.65 314.11 45.59 359.70 328.12 5.89 32.81 366.82 
211 .65 85.29 3.80 21 .17 321.90 45.59 387.49 335.69 6.03 33.57 375.28 
216.78 87.36 3.89 21 .68 329.71 45.59 375.30 343.26 6.16 34.33 363.75 
221 .91 89.43 3 98 22.19 337.51 45.59 383.10 343.26 6.16 34.33 383.75 
227.04 91 .50 4.06 22.70 345.32 45.59 390.91 350 .83 6.30 35.08 392.21 
232.17 93.56 4 .17 23.22 353.11 4636 399.47 358.40 6 .43 35.84 400 .67 
237.30 95.63 4.26 23.73 360.92 47 13 408.05 365.97 6.57 36.80 409.14 
242.43 97.70 4.35 24.24 368.72 47.90 416.62 373 54 6.71 37.35 417.60 
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FITTMENT CHART 
NCWA ·VI ---- -------- ---NCWA - VII 

Pre Revised Revised Basic 
Grade Basic as on D.A Spi.DA Attn.Bonus Total M.G.Benfl Total as on 1.07 .01 DA Spi.DA Attn.Bons Total 

30.00.01 

Existing Scale Rs.144.85. -4.09- 218.47 
Revised Scale Rs.243.61 - 6.00- 353.23 
Exc:v.D 144.85 58.37 2.60 14.49 220.31 45.59 265.90 2-43.61 4.37 24.36 272.34 

148.94 60.02 2.67 14.89 226.53 45.59 272.12 243.61 4.37 24.36 272.34 
153.03 61 .67 2.75 15.30 232.75 45.59 278.34 249.70 4.48 24.97 279.15 
157.12 63.32 2.82 15.71 238.97 45.59 284.56 255.79 4.59 25.58 285.96 
161 .21 64.97 2.89 16.12 245.19 45.59 290 78 261 .68 4.70 26.19 292.77 
165.30 6662 2.97 16.53 251 .42 45.59 297.01 267.97 4.81 26.80 299.56 
169.39 68.26 3.04 16.94 257.63 45.59 303.22 274.06 4.92 27.41 30639 
173.48 69.91 3.11 17.35 263.85 45.59 309.44 280.15 5.03 28.02 313.19 
17757 71 .56 3.19 17.76 270.07 45.59 315.66 286.24 5.14 28.62 320.00 
181.66 73.21 3.26 18.17 276.30 45.59 321.89 292.33 5.25 29.23 326.81 
185.75 74.86 3.33 18.58 282.52 45.59 328.11 298.42 5.36 29.84 333.62 
189.84 76.51 3.41 18.98 288.74 45.59 334.33 304.51 5.47 30.45 340.43 
193.93 78.15 3.48 19.39 294.95 45.59 340.54 310.6{) 5.58 31 .08 347.24 
198.02 79.80 3.55 19.80 301. 18 45.59 346.77 310.60 5.58 31 .06 347.24 
202.11 81.45 3.63 20.21 307.40 45.59 352.99 316.69 s.sa 31 .67 354.04 
206.20 83.10 3.70 20.62 313.62 45.59 359.21 322.78 5.79 32.28 360.85 
210.29 84.75 3.77 21 .03 319.84 45.59 365.43 328 .87 5.90 32.89 367.66 
214.38 86.40 3.85 21.44 326.07 45.59 371 .66 334.96 6.01 33.50 374.47 
218.47 88.04 3.92 21 .85 332.28 45.59 377.87 341 .05 6.12 34.11 381 .28 

~ 
~3 



A.NNEXIRE- .-
FITTMENT CHART 

NCWA-VI--------- ----· NCWA- VII 
Pre Revised Revised Basic 

Grade Basic as on D.A SptDA Attn.Bonus . Tot111 M.G.Benft Total ason1 .07.01 OA Spi.DA Attn.Bons Total 
30.06.01 

EX'rs.ting Sca'e Rs.135.40- 2.81 - 185.98 
Revised Scale Rs.227.72- 5.69 • 330.14 
Excv E 135.40 54.57 2.43 13.54 205.94 45.59 251.53 227.72 4.09 22.77 254.56 

138.21 55.70 2.48 13.82 210.21 45.59 255.80 233.41 4.19 23.34 260.94 
141 .02 56.63 2.53 14.10 214.48 45.59 280.07 233.41 4.19 23.34 260.94 
143.83 57.96 2.58 14.36 218.75 45.59 264.34 239.10 4.29 23.91 267.30 
146.64 59.10 2.63 14.66 223.04 45.59 268.63 244.79 4.39 24.48 273.68 
149.45 60.23 2.68 14.95 227.31 4559 272.90 244 79 4.39 24.48 273.00 
152.26 61 .36 2.73 15.23 231 .58 45.59 277.17 250.48 4.50 25.05 280.02 
155.07 62.49 2.76 15.51 235.85 45.59 281 .44 256.17 4.60 25.62 286.39 
157.88 63.63 2.83 15.79 240.13 45.59 285.72 256.17 4.60 25.62 286.39 
160.69 64.76 2.86 16.07 244.40 45.59 269.99 281 .86 4.70 26.19 292.75 
163.50 65.69 2.93 16.35 246.67 45.59 294.26 267.55 4.80 26.76 299.11 
166.31 67.02 2.99 16.63 252.95 45.59 298.54 267.55 4.80 26.78 299.11 
16912 68.16 3.04 16.91 257 23 45.59 302.82 273.24 4.90 27.32 30~.47 

171 .93 69.29 3.09 17.19 261 .50 45.59 307.09 278.93 5.01 27.89 311 83 
174.74 70.42 3.14 17.47 265.77 45.59 311.36 278.93 5.01 27.89 311.83 
177.55 71 .55 3.19 17.76 270.04 45.59 315.63 284 .82 5.11 28.46 318.19 
180.3S 72.69 3 .24 18.04 274.32 45.59 319.91 290.31 5.21 29.03 324.55 
183.17 73.82 3.29 18.32 278.59 45.59 324.18 290.31 5.21 29.03 324.55 
185.98 74.95 3.34 18.60 262.87 45.59 328.46 296.00 5.31 29.60 330.91 
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--• ANNEXIRE- ..... 
FITTMENT CHART 

--·-- NCWA·VI --··--- - - NCWA-VII 

Pre Revised Revised Basic 

Grade Baslc as on D.A Spi.DA Attn .Bonus Tot~ M.G.Benft Total as on 1.07.01 DA Spi.DA Attn .Bons Total 

30.06.01 

E:.x sti'lg Scale Rs.6000 - 200- 8400 
~e·:ised S::ale Rs.10091 • 303- 13727 
.41 6000.00 2418.00 107.70 600.00 9125.70 1200.00 10325.70 10091· 161 .13 1009.10 11281 .23 

6200.00 249Q.OO 111 .29 620.00 9430.29 1230.00 10660.29 10091 181 .13 1009.10 11281.23 

6400.00 2579.00 114.88 640.00 9733.88 1260.00 10993.66 10091 181 .13 1009.10 11261 .23 

6600.00 2640.00 118.47 660.00 10018.47 1200.00 11308.47 10394 166.57 1039.40 11619.97 

6800.00 2640.00 122.06 680.00 10242.06 1320.00 11562.06 10394 186.57 1039.40 11619.97 

7000.00 2640.00 125.65 700.00 10485.65 1350.00 11615.65 10697 192.01 1069.70 11958.71 

7200.00 2640.00 129.24 720.00 10689.24 1380.00 12069.24 11000 197.45 1100.00 12297.45 

7400.00 2640.00 132.83 740.00 10912.63 1410.00 12322.83 11303 202.89 1130.30 12636.19 

7600.00 2640.00 136.42 760.00 11136.42 1440.00 1257642 11303 202.89 1130.30 12636.19 

7800.00 2640.00 140.01 780.00 11360.01 1470.00 12830 01 11606 208.33 1160.60 12974.93 

8000.00 2640.00 143.60 800.00 11583.60 1500.00 13083.60 11909 213.77 1190.90 13313.67 

8200.00 2640.00 147.19 820.00 11807.19 1530.00 13337.19 12212 219.21 1221 .20 13652.41 

8400.00 2640.00 150_78 840.00 12030.78 1560.00 13590.78 12212 219.21 1221 .20 1365241 

L)/ R~ 



I . 
I ' . • 

-· 

ANNEXURE-
FI!MENT CHART 

------------------ --·········-NCWA-VI -- ----- -------------------- ··---······---NCWA-VI---------·-
Pre Revised 
Basic as on Revised Basic 

Grade 30.06.01 D.A. Spl. D.A. Attn. Boons Total M.G.Benft Total as on 01.07.01 D.A. Spl. D.A. Attn. Bons Total 

Existing Scale Rs .4652 - 171 -6362- 180- 7802 

Revised Scale Rs. 7824 - 235 - 12054 

A -4552.00 1875.00 83.50 465.20 7075.70 1185.39 8261 .09 7824.00 1<40.44 782.40 8746.84 

4823.00 1944.00 86.57 482.30 7335.87 1185.39 8521 .26 7824.00 140.4-4 782.40 8746.84 

4994.00 2013.00 89.64 499..40 7596.04 1185.39 8781.43 8059.00 144.66 805.90 9009.56 

5165.00 2081.00 92 .71 516.50 7855.21 1185.39 9040.60 8294.00 148.88 829.40 9272.28 

5336.00 2150.00 95.78 533.60 8115.38 1185.39 9300.77 8529.00 153.10 852.90 9535.00 

5507.00 2219.00 98.85 550.70 8375.55 1185.39 9560.94 8764.00 157.31 876.40 9797.71 

5678.00 2288.00 101 .92 567.80 8635.72 1185.39 9821.11 8999.00 161 .53 899.90 10060.43 

5849.00 2357.00 104.99 5a4.90 8895.89 1185.39 10081 .28 9234.00 165.75 923.40 10323.15 

6020.00 2426.00 108.06 602.00 9156.06 1203.00 10359.06 9469.00 169.97 946.90 10585.87 

6191 .00 2495.00 111 .13 619.10 9416.23 1228.65 10644.88 9704.00 174.19 970.40 10848.59 

6362.00 2564.00 1 , • . 20 636.20 9676.40 1254.30 10930.70 9939.00 178.-41 993.90 11111.31 

6542.00 2636.00 117.43 654.20 994963 1281.30 11230.93 10174.00 182.62 1017.40 11374.02 

672.2 .00 2640.00 120.66 672.20 10154.86 1308.30 11463.16 10409.00 186.84 1040.90 11636.74 

6902.00 2640.00 123.89 690.20 10356.09 1335.30 11691 .39 10644.00 191 .06 1064.40 11899.46 

7082.00 2640.00 127.12 706.20 10557.32 1362.30 11919.62 10879.00 195.28 1087.90 12162.18 

7262.00 2640 .00 130.35 726.20 10756.55 1369.30 12147.85 10879.00 195.28 1087.90 12162.18 

7442.00 2640.00 133.58 74420 10959.78 1-416.30 12376.06 11114.00 199.50 1111 .40 12424.90 

7622.00 2640.00 136.81 762.20 11161 .01 1443.30 12604.31 11349.00 203.71 1134.90 12687.61 

7802.00 2640.00 140.05 780.20 1 i 362.25 1470.30 12832 .55 11584.00 207.93 1158.40 12950.33 
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ANNEXI~E -

FITTMENT CHART 
~ 

NCWA-VI --NCWA-VII-
Pre Revised Revi!led Bas ic 

3 ri1de Basi<: as on D.A Spi.DA Attn.Bonus Total M.G.Benft Total as on 1.07.01 DA Spi.DA Attn.Bons Total 
30.0601 

Exi5ting Scale Rs.4317 - 155- 5557 - 170- 7257 
RRVISQC Scale Rs.7260- 218- 11184 
EK: Ierica l 4317.00 1740.00 77.49 431 .70 6566.19 1185.39 7751 .58 7260 130.32 726.00 81 16.32 

Spi 4472.00 1802.00 80.27 447.20 6801.47 1185.39 7986.86 7260 130.32 726.00 8116.32 
4627.00 1865.00 83.05 462.70 7037.75 1185.39 8223.14 7478 134.23 747.80 8360.03 
4782.00 1927.00 85.64 478.20 7273.04 1185.39 6458.43 7696 138.14 769.60 8603.74 
4937.00 1990.00 88.62 493 70 7509.32 1185.39 8694.71 7914 142.06 791 .40 8847.46 
5092 .00 2052.00 91.40 509.20 7744 .60 1185.39 8929.99 8132 145.97 813.20 9091 .17 
5247.00 2115.00 94.18 524.70 7980.88 1185.39 9166.27 8350 149.88 835.00 9334.88 
5402.00 2177.00 96.97 540.20 8216.17 1185.39 9401 .56 8568 153.80 856.80 9578.60 
5557.00 2239.00 99.75 555.70 8451 .45 1185.39 9636.84 8786 157.71 678.60 9822.31 
5727 .00 2308.00 102.80 572.70 8710.50 1185.39 9895.89 9004 161 .62 900.40 10066.02 
5897.00 2376.00 105.85 589.70 8968.55 1185.39 10153.94 9222 165.53 922.20 10309.73 
6067.00 2445.00 108.90 606.70 9227.60 1210.05 10437.65 9440 169.45 944.00 10553.45 
6237.00 2514.00 111 .95 623.70 9486.65 1235.55 10722.20 9658 173.36 965.80 10797.16 
6407.00 2582.00 115.01 640.70 9744.71 1261 .05 11005.76 9876 177.27 987.60 11040.87 
6577.00 2640.00 118.06 657.70 9992 .76 1286.55 11279.31 10094 181 .19 1009.40 11264.59 
6747.00 2640.00 121 ' 11 674.70 10182.81 1312.05 11-494.86 10312 185.10 1031 .20 11528.30 
6917.00 2640.00 124.16 891.70 10372.86 1337.55 11710.41 10530 189.01 1053.00 11772.01 
7087 .00 2640 .00 127.21 708.70 10562.91 1363.05 11925.96 10748 192.93 1074.80 12015.73 
7257.00 2640 .00 130.26 725.70 10752.96 1388.55 12141.51 10966 196.84 1096.60 12259.44 
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ANNEXIRE-

FITTMENT CHART 
--- NCWA-VI ------ --NCWA-VII 
Pre Revised Revised Basic 

C'.,.ade Buicsson D.A Spt DA Attn.Bonus To1al M.G.Benft Total as on 1.07.01 DA Spi.OA Attn Bona Total 
3006.01 

Ex ist i n;~ Scale Rs.3998 • 135 • 5078- 145- 6526 
Revised Scale Rs.6724 - 202 - 10360 
C!CI;:;rical 3998.00 1611 .00 71 .76 399.80 6080.56 1185.39 7265.95 6724 120.70 672.40 7517 .10 

I 4133.00 1666.00 74.19 413.30 6266.49 1185.39 7471 .88 6724 120.70 672.40 7517.10 
4268.00 1720.00 76.61 426.60 6491 41 1185.39 7676.80 6926 124.32 692.60 7742.92 
4403.00 177400 79.03 440.30 6696.33 1185.39 7881.72 7128 127.95 712_80 7968.75 
4538.00 1829.00 81.46 453.80 6902.26 1185.39 8087.65 7330 131.57 733.00 8194.57 
4673.00 1683.00 83.68 467.30 7107.18 1185.39 8292.57 7532 135.20 753.20 8420.40 
4808.00 1938.00 86.30 480.80 7313.10 1185.39 6498.49 7734 138.83 773.40 8646.23 
4943.00 1992.00 88.73 494.30 7518.03 118539 8703.42 7936 142.45 793.60 6872 .05 
5078.00 2046.00 91 .15 507.80 7722.95 1185.39 8908.34 8136 146.08 813.80 9097.88 
5223.00 2105.00 93.75 522.30 7944.05 1185.39 9129.44 8340 149.70 834.00 9323.70 
5368.00 2163.00 96.36 536.80 6164.16 1185.39 9349.55 8542 153.33 854.20 9549.53 
5513.00 2222.00 98.96 551.30 8385.28 1185.39 9570.65 8744 156.95 874.40 9775.35 
5658.00 2260.00 101.56 565.80 8605.36 1185.39 9790.75 8946 180.58 894.60 10001.18 
5803.00 2339.00 104.16 58030 6826.46 1185.39 10011 .85 9148 164.21 914 .80 10227.01 
594S.OO 2397.00 106.77 594 .80 9046.57 119220 10238.77 9350 167.83 935.00 10452.83 
6093.00 2455.00 109.37 609.30 9266.67 1213.95 10480.62 9552 171.46 955.20 10678.66 
6238.00 2514.00 111.97 623.80 9467.77 1235.70 10723.47 9754 175.08 975.40 10904.48 
6383.00 2572.00 114.57 63830 9707 .87 1257.45 10965.32 9956 178.71 995.60 11130.31 
6528.00 2631 .00 117.18 652.80 9928.98 1279.20 11208.18 10158 182.34 1015.80 11356.14 
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ANNEXIRE · : 
FITTMENT CHART 

---- NCWA-VI · ----- --NCWA - VII 
Pre Revised Revisecl Basic 

Gr~·j::! Basic as on D.A Spi.OA Attn.Bonus Total M.G.Benft Total a:s on 1.07.01 OA Spi.OA Attn .Bons Total 
30.06.01 

E) ts:ing Scale Rs.3698 - 110- 4578 - 130- 5878 
R~v i sed Sca'e Rs.6219- 155-9009 
DiC:ctica: 3698.00 1490.00 66.38 369.80 5624.18 1185.39 6809.57 6219 111.63 621 .90 6952.53 

II 3808.00 1535.00 68.35 380.80 5792.15 1185.39 6977.54 6374 114.41 637.40 7125.81 
3918.00 1579.00 70.33 391 .80 5959.13 1185.39 7144.52 6529 117.20 652.90 7299.10 
4028.00 1623.00 72.30 402.80 6126.10 1185 39 7311 .49 6684 119.98 668.40 7472.38 
4138.00 1668.00 74.28 413.80 6294.08 1185.39 7479.47 6839 122.76 683.90 7645.66 
4248.00 1712.00 76.25 424.80 6461 .05 1185.39 7646.44 6994 125.54 699_40 7818.94 
4358.00 1756.00 78.23 435.80 6628.03 1185.39 7813.42 6994 125.54 699.40 7818.94 
4468.00 1801.00 80.20 446.80 6796 00 1185.39 7981 .39 7149 128.32 714.90 7992.22 
4578.00 1845.00 82.18 457.80 6962.98 1185.39 8148.37 7304 131 .11 730.40 8165 51 
4708.00 1897.00 84.51 470.80 7160.31 1185.39 8345.70 7614 136.67 761.40 8512.07 
4638.00 1950.00 86.84 483.80 7358.64 1185.39 8544.03 7769 139.45 776.90 8685.35 
4968.00 2002.00 89.18 496.80 7555.98 1185.39 8741 .37 7924 142.24 792.40 8858.64 
5098.00 2054.00 91 .51 509.60 7753.31 1185.39 8938.70 8079 145.02 807.90 9031 .92 
5226.00 2107.00 93.84 522.80 7951 .64 1185.39 9137.03 8234 147.60 823.40 9205.20 
5358 .00 2159.00 96.18 535.60 8146.98 1185.39 9334.37 8389 150.58 838.90 9378.48 
5488.00 2212.00 98.51 548.80 8347. 31 1185.39 9532 70 8544 153.36 854.40 9551.76 
5616.00 2264.00 100.84 561 .80 8544.64 1185.39 9730.03 8854 158.93 865.40 9898.33 
5748.00 2316.00 103.18 574.80 8741 .98 1185.39 9927.37 9009 161.71 900.90 10071 .61 
5878.00 2369.00 105.51 587.80 8940.31 1185.39 10125.70 9164 164.49 916.40 10244.89 
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ANNEX.IRE-

FITTMENT CHART 
NCWA - Vl --NCWA- VII ----------

Pre ReviSOO ReviSed Basic 
Gra•j<! Basic as on DA Spi.DA Attn .Bonus Total M.G.Benft Total as on 1.07.01 DA Spi.DA Attn Bona Total 

30.00.01 

E:.<i stirg Scale Rs.3545- 87 - 5111 
Rev·sed Scale Rs.5962- 149-8644 
EtCi eri c ~l 3545.00 1429.00 63.63 354.50 5392.13 1185.39 6577.52 5962 107.02 596.20 6665.22 

Ill 3632.00 1484.00 65.19 363.20 5524.39 1185.39 6709.78 6111 109.69 611.10 6631.79 
3719.00 1499.00 86.76 371.90 5858.86 1185.39 6842.05 6260 112.37 626.00 6998.37 
3806.00 1534.00 68.32 380.60 5768.92 1185.39 6974.31 6260 112.37 626.00 6998.37 
3893 00 1589 00 69.88 389.30 5921 .18 1185.39 7106.57 6409 115.04 640.90 7164.94 
3980.00 1604.00 71 .44 398.00 6053.44 1185.39 7238.83 6558 117.72 655.80 7331 .52 
4067.00 1639.00 73.00 406.70 6185.70 1185.39 7371 .09 6707 120.39 670.70 7498.09 
4154 00 1674 00 74.56 415.40 6317.96 1185.39 7503.35 6856 123.07 685.60 7664.67 
4241 .00 1709.00 76.13 424.10 6450.23 1185.39 7635.62 6858 123.07 685.60 7664.67 
4328.00 1744 00 77.69 432.80 6582.49 1185.39 7767.68 7005 125.74 700.50 7831 .24 
«1s.oo 1n9.oo 79.25 441 .50 6714.75 1185.39 7900.14 7154 128.41 715.40 7997.61 
4502.00 1814.00 80.81 450.20 6847.01 1185.39 8032.40 7303 131 .09 730.30 81s.l .39 
4589.00 1849 00 82.37 456.90 6979.27 1185.39 6164.66 7452 133.76 745.20 8330.96 
4676.00 1884.00 83.93 467.60 7111 .53 , 185.39 8296.92 7452 133.76 745.20 8330.96 
4763.00 1919.00 85.50 476.30 7243.80 , 185.39 8429.19 7601 136.44 760.10 8497.54 
4850.00 1955.00 87.06 485.00 7377.06 1185.39 6562.45 7750 139.11 775.00 8664.11 
4937.00 1990.00 88.62 493.70 7509.32 1185.39 8694.71 7899 141.79 789.90 6830.69 
5024.00 2025.00 90.18 502.40 7641.58 , 185.39 8826.97 7899 141.79 789.90 8830.69 
5111 .00 2060.00 91 .74 511.10 7773.84 1185.39 8959.23 8046 144.46 804.80 8997.26 
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ANNEXIRE . .;. 

FITTMENT CHART 
- ·-·- -- ----NCWA · VI - ·- NCWA · VII 
Pre Revised Revised Basic 

Grade Basic liS Of'l D.A Spi.DA Attn .B011us Total M.G.Benft Total as on 1 .07.01 OA Spi.DA Attn .Bons Total 
30.06.01 

b ist ing Scale Rs.3500 - 75 - 4856 
Revised Scale Rs.5896 - 147 - 8542 
F 3506.00 1413.00 62.93 350.60 5332.53 1185 .39 6517 .92 5896 105.83 589.60 6591 .43 

3581.00 1443.00 64 .28 358.10 5446.38 1, 85 .39 6631.77 6043 108.47 604.30 6755.77 
3656.00 14 73.00 65.63 365.60 5560.23 1185.39 6745.62 6043 108.47 604.30 6755.77 
3731.00 1504.00 66.97 373.10 5675.07 1185.39 6660.46 6190 111.11 619.00 6920.11 
3806.00 1534.00 68.32 380.60 5788.92 1185.39 6974.31 6337 113.75 633.70 7084.45 
3881.00 1564.00 69.66 388.10 5902.76 1185.39 7088.15 6484 116.39 646.40 7248.79 
3956.00 1594.00 71 .01 395.60 6016.61 1185.39 7202.00 6484 116.39 648.40 7248.79 
4031 .00 1624.00 72.36 403.10 6130.46 1185.39 7315.85 6631 119.03 663.10 7413.13 
4106 .00 1655 00 73.70 410.60 6245.30 1185.39 7430.69 6778 121 .67 677.80 7577.47 
4181.00 1685.00 75.05 418.10 6359.15 1185.39 7544.54 6778 121 .67 677.80 7577.47 
4256.00 1715.00 76.40 425.60 6473.00 1185.39 7658.39 6925 124.30 692.50 7741 .80 
4331 00 1745.00 77.74 433.10 6586.84 1185.39 7772.23 7072 126.94 707.20 7906.14 
4406.00 1776.00 79.09 440.60 6701 .69 1185.39 7887.08 7072 126.94 707.20 7906.14 
4481 .00 1606.00 80.43 448.10 6815.53 1185.39 8000.92 7219 129.58 721.90 8070.48 
4556.00 1836.00 81 .78 455.60 6929.36 1185.39 8114.77 7366 132 22 736.60 823482 
4631 .00 1866.00 83. 13 463.10 7043 23 1185.39 6228.62 7366 132.22 736.60 8234.82 
4706 00 1897.00 84.47 470.60 7158.07 1185.39 8343.46 7513 134.86 751.30 8399.16 
4781 .00 1927.00 85.82 476.10 7271.92 1185.39 8457.31 7660 137.50 766.00 856350 
4856.00 1957.00 87.17 485.60 7385 77 1185.39 81571 .16 7807 140.14 780.70 8727.84 
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A.NNEXIRE -

FITTMENT CHART 
NCWA - VI --NCWA-VII 

Pre Revised Re11lsed Basic 
Grad~; Basic as oo DA SptDA Attn.Bonus Total M.G.Benft Total as on 1.07.01 DA Spi.OA Attn. Boos Total 

30.0601 

Existing Scale Rs. 3457 - 67 - 4663 
Revised So:ale Rs.5814- 145- 8424 
G 3457.00 1393.00 62.05 345.70 5257.75 1185.39 6443.14 5614 104.36 581 .40 6499.76 

3524.00 1420.00 63.26 352.40 5359.66 1185.39 6545.05 5959 106.96 595.90 6661.86 
3591 .00 1447.00 64.46 359.10 5461.56 1185.39 6646.95 5959 106.96 595.90 6661.86 
36~6. 00 1474 00 65.68 365.80 5563.46 1185.39 6748.8!5 6104 109.57 610.40 6623.97 
3725.00 1501 .00 66.68 372.50 5665.36 1185.39 6850.75 6249 112.17 624.90 698607 
3792.00 1528.00 68.07 379.20 5767.27 1185.39 6952.66 6249 112.17 624.90 6986.07 
3859.00 155500 69.27 385.90 5869.17 1185.39 7054.56 6394 114.77 639.40 7148.17 
3926.00 1582.00 70.47 392.60 5971 .07 1185.39 7156.46 6539 117.38 653.90 7310.28 
3993.00 1609.00 71.67 399.30 6072.97 1185.39 7258.36 6539 117.38 653.90 7310.28 
4060.00 1636.00 72.88 406.00 6174.86 1185.39 7360.27 6684 119.98 668.40 7472.38 __; 
4127.00 1683.00 74.08 412.70 8276.78 1165.39 7482.17 6684 119.98 668.40 7472.38 
4194.00 1690.00 75.28 419.40 6378.68 1185.39 7564.07 6829 122.58 682.90 7634.48 
4261 .00 1717 00 76.48 426.10 6480.56 1185.39 7665.97 6974 125.18 697.40 7796.58 
4326.00 1744.00 77.69 432.80 6582 .49 1185.39 7787.88 6974 125.18 697 .40 7796.58 
4395.00 1771 .00 78.89 439.50 6684.39 1185.39 7869.78 7119 127.79 711 .90 7958.69 
4462.00 1798.00 80.09 446.20 8786.29 1185.39 7971 68 7264 130.39 726.40 8120.79 
4529.00 1825.00 81 .30 452.90 8888.20 1185.39 8073.59 7264 130.39 726.40 8120.79 
4596.00 1852.00 82.50 459.60 6990.10 1165.39 8175.49 7409 132.99 740.90 8282.89 
4663.00 1879.00 83.70 466.30 7092.00 1185.39 8277.39 7409 132.99 740.90 8282.69 
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ANNEXIRE -

FITTMENT CHART 
------- NCWA - VI --NCWA - VII 
Pre Revised Revised Basic 

Grade Basic as on D.A Spi.DA Attn .Bonus Total U G.Benft Total as on 1.07.01 OA Spt.DA Attn .Bons Total 
30.06.01 

Existins Sca le Rs.3384 - 60 - 4464 
Revised Scale Rs.5691 - 142. 8247 
H 3384.00 1364.00 60.74 338.40 5147 14 1185.39 6332.53 5691 102.15 569.10 6362.25 

3444.00 1388.00 61.82 344.40 5238.22 , 185.39 6423.61 5833 104.70 583.30 6521 .00 
3504.00 1412.00 62.90 350.40 5329.30 1185.39 6514 .69 5833 104.70 583.30 6521 .00 
3564.00 1436.00 63.97 356.40 5420.37 1185.39 6605.76 5975 107.25 597.50 6679.75 
3624 00 1460.00 65.05 362.40 5511.45 1185.39 6696.84 6117 109.80 611.70 6836.50 
3684.00 1485.00 66.13 368.40 5603.53 1185.39 6788.92 6117 10980 611.70 6838.50 
3744.00 1509.00 67.20 374.40 5694.60 1185.39 6879 .99 6259 112.35 625.90 6997.25 
3804.00 1533.00 68.28 380.40 578568 1185.39 6971 .07 6259 112.35 625.90 6997.25 
3684.00 1557.00 69.36 386.40 5876.76 1165.39 7062.15 6401 114 90 640.10 7156.00 
3924.00 1581.00 70.44 392.40 5967.84 1185.39 7153.23 6401 114.90 640.10 7156.00 
3984 00 1606.00 71.51 398.40 6059.91 1185.39 7245.30 6543 117.45 654.30 7314.75 
4044 .00 1630.00 72.59 404.40 6150.99 1185.39 7336.38 6685 120.00 668.50 7473.50 
4104.00 1654.00 73.67 41040 6242.07 1185.39 7427.46 6685 120.00 668.50 7473.50 
4164 .00 1678.00 74 .74 41640 6333.14 1185.39 7518.53 6827 122.54 682.70 7632.24 
4224.00 1702.00 75.82 422.40 6424.22 1185.39 7609 .61 6827 122.54 682.70 7632.24 
4284.00 1726.00 76.90 428.40 6515.30 1185.39 7700.69 6969 125.09 696.90 7790.99 
4344.00 1751 .00 77.97 434.40 6607.37 1185.39 7792.76 7111 127.64 711 .10 7949.74 
4404.00 1775.00 79.05 440.40 6698.45 1185.39 7883.84 7111 127.64 711 .10 7949.74 
4464.00 1799.00 eo.13 446.40 6789.53 1185.39 7974.92 7253 130.19 725.30 8108.49 

C\/ 
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-·------·------ -----·-- NCWA- V1 ---·----·--··- - --·--·--··· ---·--·-----·- ---··· NCVIJA- VII -·-··----· --·-----··-·----
Pre Re\lised Re'Ji sed Basic 

Graoe Basic as on O.A Spi.OA Attn. Bonus Total M.G.Benrt Total as on 1 .07.01 OA Spi.DA Altn.Bons Total 
30.06.01 

E .< i~:in·;) Sc;;'l{Et Rs. 145.96 - 2.21 • 185.74 ! .14 
R~is~ s ,:ale Rs.245 .48- 6.14 • 356.00 
C~l-1 \ 4S.G6 58.62 2.62 14.60 222.CO 45.59 267.159 246.48 4.41 24 .55 274.43 

148 .17 59.71 2.66 14.82 225.38 45.59 270.95 245.48 4.41 24.155 274.43 
150 38 eo so 2 .70 1534 228.72 45.59 ~74.31 245.48 4.41 24 .55 274 43 
152 .59 61 49 2 74 15.26 232.08 415 .59 277.67 251 .82 4.52 25.16 281 30 
154 .80 82 38 2 .78 15.48 235.44 4fUi9 28\ .03 251 82 4 .52 25-',6 261 .30 
157 .01 !13.28 2.62 15.70 23!1 .81 45.59 28UO 257.76 4 .G3 25 .78 288.16 
1!59.22 64 .11 2 .86 15.92 242.17 45.59 287.76 257.76 4.83 25.78 288.16 
161 .43 65.06 2.90 16.\4 245.53 45.59 2~1.12 2!13.90 4 .74 ~.39 295.03 
163 64 65 95 2.94 111 .36 246.119 45.59 294.48 263.90 4 .74 26.39 295.03 
165.85 66.84 2 98 111.59 252.25 45 .59 297.84 270 a. 4.85 21.00 301 .99 
168.05 67 .73 3.02 16.81 265 81 45.59 3() ~ .20 270 .04 485 21.00 301 .89 
170.27 118.62 :1.06 1.7.03 2611 .97 45.59 304.56 276.18 4.115 27.62 308.76 
172.48 ll9.51 3 .10 17 .2!: 282.33 45.55 307 .92 276 .18 UIS 27.62 300 .76 
174.69 70 40 3 .14 17.47 2115.69 45.59 31L28 282 32 5.07 28.23 315 .62 
176.90 71 .29 318 17 .89 2119 .[)6 45 59 314.65 2112 32 5.07 28 .23 315.62 
179.11 72 18 3 .22 17.91 272.42 45.59 318.01 288 46 5.18 2&.&5 322 48 
181 .32 73.07 3.25 18 .13 275.78 45.59 32" .. 37 288.46 5.18 28.85 322.48 
183.53 73.96 3.29 111 .35 279.14 45.59 324 73 294 60 5.29 210 .46 329.35 
185.7o4 74 85 3 .33 18.57 282.50 45 .59 321! .09 294 60 5.2; 29.415 329.35 

628 
E :c.1~~in~:l Scale- Rs .149 26-2 .54- 19( _ge 
R"='·:•scd .:j ::3111! Rs.251 .03 · 6.28 - 3114 .07 
Cat - II 149.2e 80 .15 2.68 14.93 227 .02 45.59 272.61 251 .03 4.5 1 25.10 280.64 

1~1 .80 6~ -·. e 2 72 15.18 230 811 45 .59 278.47 251 .03 HI 25.10 280.64 
154.34 62 .20 217 15 43 234.74 45.59 280.33 251 03 H1 25.10 280.64 
156.88 63 .~2 2 82 15 .69 238.60 45 59 2114.19 257.31 4 .62 25.73 287 .6e 
1Si.42 64.25 2 .86 15.94 242 47 45.59 283.08 283 59 -4.73 26.3e 294.68 
161 .9e 85.27 2 .91 16.20 248.33 45.59 291.92 263 59 -473 26 .~ 29-4.68 
164.SO 6629 2.95 16.45 250.19 45.55 295 78 269 87 U4 2699 301 .70 
~67 .04 117 32 300 1!170 254.06 45.59 29U5 26987 4.84 26.S9 301 .70 
169.,8 68.34 3 04 1896 257 .92 45 ~~~ ~:>3 .! . 27!1 ~ 5 4 .96 27 .C2 306.72 
172.12 69.36 :!.Oil 11.21 281 78 45 .59 307.87 27615 U6 27.C2 301).72 
174.15$ 70.39 3.14 ",7 47 285 65 45 . 5~ 311.24 282 43 5.07 28 .24 315.74 
177.20 7~ .41 3 .16 17 72 285.51 45.59 315.10 282 .43 ~ .07 28.2-4 315 .74 
•79 74 72 .44 323 17 97 273.38 45.59 3111 .97 288 .71 5.18 28 87 322.?8 
182 .28 73.46 3.27 18 23 277.24 45 59 322.113 294 .~ 5.30 28.50 3~. 78 
184 .82 74 .48 3.32 18 48 28·. 10 45 .59 326.69 294 9fl 5.30 ~.50 3~.78 
187.311 75.51 3.36 1874 284 97 45 59 330.58 301 27 5.41 30.13 336.80 
189.90 76.53 3 .41 18.99 288 .83 45.611 334.42 301 .27 5 41 30.13 33880 
192 4' 77 55 345 19.2-4 292 6~ 4!'>.511 338.28 307 .55 S.52 30.76 343 .83 
111U8 78.58 3 50 1950 2116.66 45.511 342 .16 307.55 M2 30.76 343.83 

\\/ ~'; 
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--·-·-·------ ·--··--·- NCWA- VI -·-·-··- ------·- -·· ··-··-----·-· ··· - ·-· NCWA- VII --·---·-··· ·-··------· ·· 
Pre Revised Revised Ba5iC 

Grade BaSiC as on D.A Spi.DA Altn.Bonus Total M.GBenft Total as on 1 .07.01 DA Spi.DA Attn.Bons Total 
30.06.01 

E :\is:m~ S":a~~ R3.153.81 - 3 06 - 208.~ 
RP.;..;sed ~k41h~ Rs .2!8.68 . 847- 375.1-4 
Cn! · II 153 !11 61 99 2.76 15.38 233 .~ 45511 270.!3 258.68 4.64 25.87 289.111 

156.87 63 .22 2.82 15.89 238.5$ 45 511 284.18 258.68 4.84 25.87 289.19 

159.113 S.U5 2.87 1599 2-43 24 o45 511 2e&.83 258.68 4.84 25117 289 .19 
162.{19 SMII 2.113 11! .30 2-47 .!19 45 59 2$3.48 265 .1 s 4.76 2652 m .42 

166.05 58.92 298 11!.61 252 56 -45 . ~11 2!l8.1! 271.1!2 488 27 .18 303.68 
16{1.11 68 .15 3.04 16.91 257.21 o45.51l 302.80 271.62 4.88 27.16 303.1!0 

172.17 1!9.38 3.0i 17.22 26U5 4559 30745 278 .0Q o4 .llll 27.81 310.8Q 

175.23 70.82 3.15 17.52 286 .~2 45.511 312.11 284.5e 5 .11 28.48 318.12 

178.29 71 .&5 3.20 17.83 271 .17 45 sg 311!.78 284.56 5.11 28.48 318.12 
181 .35 73 .03 3.26 18 .14 27$.&2 o45.51l 3ZI.A1 21l1 .D3 5.22 29.10 325.36 

184 .-41 74 .32 3.31 18.44 280 .~ 45.511 326.07 297.50 S.l-4 29.75 332..59 

187.-47 75.55 3.37 18 75 285. ~3 45.59 330.72 297.50 5.3-4 29.75 332.59 
190.53 71!.78 3.42 19 .05 289 78 -45 s~ 33537 303 97 5 .~ 30.40 331182 

1113.511 78 .02 3.47 18 .36 2~ .44 45.59 340,03 310 .A-4 5 .57 31 04 347 .~ 

Hl6.65 79.25 3.53 1S.67 299.09 45.511 344.88 310.44 5.57 31 .04 3-47 .00 
11111.71 ea.4s 3.58 1ll.97 303.75 45.51l 349.3-4 316.91 5 .69 31.89 35-4 .29 

202.77 1!'.72 3.64 20.28 308.-41 46.511 354.00 3~6 .91 5.69 31.1!9 354.2Sl 

205 83 82.95 3.69 20.58 313.06 45.511 358 85 323.38 5 .80 32.54 361 .52 

208.89 84 .18 3.75 20.811 317.71 45.5Q 383 .30 329.85 5.92 32 .99 368.76 
6 .6 

f,~ i ~ti :l\1 S ·~ c·t I ~ Rs .1 e8.il3 . 3 .61. 221 .91 
Re ·,:s.tt<! !;t.:, ,ll ~ Rs 263 .92 - 6 .60 ·382 .72 
C:a: · IV 156.93 83.24 2.82 15.69 2~68 45 .511 284 .27 26::1.92 4.7 .. 2839 295 05 

160.5-4 84.70 2 .68 16.05 24.4.18 45.511 21!9.n 263.92 4.74 28 .39 295 .05 
16•1.\5 1!6. 15 2.95 16,.(2 249.M 45 .59 29~ .26 270.52 U6 27.05 302 .-43 

167 .76 1!7.!11 3 .01 16.78 255.16 45 .5SI 30Cl.76 270.52 4.88 :l7.0S 302.-43 

171.37 159 .06 3.08 17 .1-4 280.64 45 .5SI 301! .23 277.12 4.SI7 27.71 30U1 

17.ol.98 7t.52 3.1-4 17.50 266.1A 45.5SI 311 .73 283.72 5.011 28 .37 317.18 

178.5S j\ .117 3.21 1786 271 .62 45.59 317.21 290.32 5.21 29.0~ 324.56 

182.20 73.43 3 27 18 .22 277 ·,2 45 511 322.71 m.32 5.21 29.03 324.56 

185.61 74.88 3.34 18 .53 282 61 ~5 59 328 .20 296 92 5 .33 29.81l 33 1 .. 94 

18~ .42 78.34 3.-40 18.1lo4 288 .10 45 .59 333.15& 303 .52 5 .4~ 30.35 33a.l2 
1513.03 77.79 3.-40 19 .30 29M9 o45.5Q 339.18 30352 5.45 30 35 339 32 
1!l6 .64 79 25 3.53 19.66 2~9 .08 45.5SI 344.87 310.12 5 57 3\ .01 3-48 .70 

200.25 80 .70 3.59 2ll03 304.57 45.59 Jeo . ~ 6 3tU2 5 .8~ 31 .67 35-4.08 

203.88 82 .18 3.&6 20.39 311).07 45.59 355 .1!6 323.32 5.60 32.33 361 .46 

207.47 83.8 \ 3.72 2J.75 315.55 45 .59 351 .14 323.32 5.80 32.33 351 .46 

211.08 115.07 J 79 21 1, 321 .05 45.511 3116.64 329.92 5.92 32.99 368.83 

21-4.69 116.52 3.05 21 .47 325 53 .(5 .59 372.12 336.52 6.0-4 33.65 376 .21 

218.30 87.97 3.92 21 .83 332.02 45 .5Q 377.61 3-43 12 6.11! 34.3\ 31!3.59 

221.111 89.43 3.98 22. 19 337 .51 45.511 383.10 343 .12 6.HI 34.31 383.59 

\V 6~ 
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----·-··-···· ·······-··· NCWA ·VI ------- -------· ------····------ "'" --------···---·· ·-·- NCWA ·VII -------· -- ------ -
Pre Revned Reo.ised Basic 

Grace Basic as on O.A Spi.DA At1n . Bonus Total M.G.Benfl T~al as on 1.01.01 DA SpiDA Mn.Bons To4al 
30.06.01 

E :- blir~} St.,.tli:- Rs .183 .. 45 - 4 29 - 240.67 
R~ .. rts.ed t ::··-~~ Rs .2J.4 .89 - ll 87. 398.55 
Cai - V 1113.45 65 .87 2.93 16.35 2-4e.eo 45 .59 294.19 274.89 <4.93 27.<411 307.31 

187.74 67.80 3.01 16.77 255. 12 45.59 300.71 274.89 4 .1i13 27 .411 3()7.31 
112.03 69.3:! 3 .09 17.20 2GU~ 45.59 307.2A 274 .89 4 .93 27 .411 307.31 
176.32 71.06 3 .16 17.63 2!$8 .18 45.59 313.77 281.76 5 .08 28 .18 314 .~ 

180.61 72.79 3 .24 18.06 274.70 45.59 320.29 288 .63 5 .18 28 .86 322.67 
184.90 74.51 3 .32 18.411 281 .22 45.59 32tl.S1 295.60 5 .30 29.55 330.35 
189.19 78.24 3 .40 18.112 287.74 45.59 333.33 302 .37 5 .43 30.24 338.03 
193.48 77.97 3 .47 111.35 294.27 45.59 339.88 309.2<1 5 .55 30.92 345.71 
197.77 79 70 3 .55 1Q.78 300.80 45.59 34fl 39 316.11 5 .67 31 .61 353.40 
202.06 81 43 3 .63 20.21 307.32 45.59 352 91 316.11 5 .67 31 .61 353.40 
206.35 83 16 3.70 20 .6-4 313.85 45 59 359 44 322.98 5 .80 ll.30 361.08 
210.64 84 89 3.78 21 .06 320.37 45.59 355 ge 329.85 5 .92 l2.~ 368 .76 
214.93 86 82 3.&6 21 .49 32UO A5.59 372 49 336 .72 8 .04 33.67 37M4 
219.22 88 35 303 21 .Q2 333.A3 A5.59 379.02 343.59 6 .11 34.36 384.12 
223 51 90 07 4 !ll 22.35 33U4 45 !59 3U53 350.46 6 .29 35.05 391.80 
227 80 91.80 40ii 22.78 34&.47 A5 71 392.18 357 .33 6 .41 35.73 39~.48 

232 09 93 .53 417 23.21 353.00 46 .35 399.35 357 .33 6 .41 35.73 39~.48 
236.38 96.25 4.24 23.64 359.52 47 .00 408.52 364.20 B.!i4 36.42 407.16 
240 67 96.99 4.32 24 .07 36M5 47 .64 413.69 371 07 8 .86 37.1 t 414.84 

8.61 
E 11 istir.g Sea f.:. Rs . 170 59 - 5.4li- 269.41 
R<"1~~ Sea~ Rs 286 90 - 8.61 - 441 .88 
::;,)1 . VI 170.59 68 .75 3.06 1706 25~ 46 45.59 305.05 28690 5 .15 29 .611 320.74 

176.08 70.96 3.16 17.81 U781 4e.59 313.40 28690 5 .15 28.69 320 74 
181 57 73.17 3.26 18.11$ 27616 -4!!.!59 321.!5 ~551 5.30 29.55 330 37 
187 .08 75.311 3.36 18 .71 284 51 45.59 330.10 ~551 5.30 29.55 330 .37 
192.55 77.00 3.46 19.2!$ 292 .86 45.59 338.<15 304 12 5.46 30.41 33!iUl9 
198.1H 79 .81 3 .55 19.80 l01.21 4!5.!59 ~.eo 312 73 5.81 31 27 349.82 
203.53 82.02 3 .65 20.35 309.58 4!5.59 355.15 321 34 5.77 3213 359.24 
2:19.02 84.24 3.75 20.90 317.91 45.59 3e3.50 329 .95 s 112 33 .00 Je8 .87 
214 .51 86 46 3.85 21 .45 326.26 45.59 371 .85 33U6 808 33 .&6 378.411 
220 .00 88.66 3.115 22.00 334.61 45.59 380.20 34'11'1 8 23 3<1 .72 388.12 
225.49 90.87 4.05 22 .~~ ~.96 45.59 388.55 355 78 e .lii 35 .56 397.74 
230.98 93.06 4.15 23.10 351..30 48. 111 397.411 355.78 8.39 35 .58 397.74 
236.41 9530 4 .24 23.&5 359.66 <17.01 4011.67 36-4 39 e .~• 36.44 407.37 
241 .96 97 51 4 .34 24.20 3!$8 .01 47.83 41!1.84 373 O:l 6 .70 37.30 417.00 
2<17.45 99 72 4.44 2<1.7~ 376.~ 48 .!141 <125.02 381 61 e.es 38 .16 42e.e2 
z:;z B4 101 54 4 .54 25.211 384.31 49 .48 433.79 390.22 7 .00 39.02 43e.2~ 
258 43 101 54 4.6-4 25.84 390.4e 60.30 440.75 398 83 7 .16 39.88 A4M7 
263 92 101 .54 4.74 2&.39 396.59 51 .13 447.72 .. 07 .44 7.3, 40.74 45MO 
269 41 10Ui4 U4 2& .~ A02.73 61 .96 454.88 407 44 7 .31 40.74 4".50 

(\v 3~ 
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Pre Revised Revised Basic 
•3"ade Basic as on D.A Spi.DA Alln .Bonus Total M.G.Benrt Tolal as on 1 .07.01 DA Spi.DA Attn.Bons TotBI 

30 0601 

E:c .·;• ·1'9 S ,;.:; ;h.~ Rs .201 . 11 • H~S · 34~ .3~ 

Ro·4'· isc..~ S t .:)/• ~ Rs.339 23 - 10 15 - 520 .~ 

E>·o• .Spl 201 11 81.05 3.61 20.11 ~e~ 45 .e9 3!1 .47 338.23 a 01 33 .82 378.12 

20907 8<4 .26 3.75 20.91 )1? 99 45 .59 363.68 338 .23 9 07 33 .82 379.12 

217 .03 87 .~6 3.90 21 .70 )3(1 09 45 .59 375.68 338 .23 907 33 82 378 .12 

224.99 90.67 4 .0~ 22.50 34220 <45 .59 3tl7.79 348 .38 9 25 3<4 .84 381147 

232 .95 ~3 .88 418 23.30 354 .31 46.48 400 .79 3!>8.53 844 35.85 400 .82 

240.111 ~7 .09 4 32 24.09 366 .42 47 .~7 414.09 378 .83 6 ao 3? .88 423.51 

248.87 100.29 447 2.U9 37a.e, 48 .87 <427.38 381! .98 6 98 3UO 434.86 

256.83 1-!)1 .54 4e1 2MS 38U5 !iO.O!I <438.72 399.13 716 311.111 4<46 .21 
264.711 101 .54 4 75 26.4S 397.56 51 .2!1 4<48 .82 405.28 735 40.93 457.55 

272.75 101 .54 uo 27.2S 406.45 52 .<45 ~8 .91 41!i.43 7 !iS 41 .114 468.80 
280.71 101.54 5.04 26.07 415.35 5364 489.00 42!i.58 7 71 42 .116 480 .25 

288.67 101 .54 5.18 2M7 424.26 54.84 <479.10 42!i.58 771 42 .116 480 .25 

296.83 101.54 5.32 29.68 433.15 58.03 489.19 439.73 7811 43.97 491 .60 
304_5, 101.54 5.47 30.48 442 .C-5 57 .23 4119.29 44!i .88 808 4~ . 11~ 502.114 

312.55 101.54 5.61 31 .26 450.95 5l!.4 2 509.3a 400.03 826 46.00 514 .2~ 

320.51 10 1.5<4 5.75 32.0S 459.e5 59.1! 1 519.46 470.18 844 47.02 525.64 
328 .~7 10 1.5<4 5.90 3HS 468.75 00.81 529.56 4130.:33 8 62 48 .03 s3e .&a 

336.43 101 .60 6.04 33.64 477 .71 !12.00 539.71 490.48 8 80 49.05 548 .33 
~4 .39 10~ .01 6.18 34.44 489 .02 63.20 552.22 500 63 B.IXI 50.06 55'-68 

9 65 

E"'·• li" JI 5 <.-.S.. Rs .191 .35- 7.49- 3~ . 18 
P. tw r. . ., ~. t S : ;nl~ Rs .321.83 - 9 .65 - 495 .53 
E t(· ~· ~ 191 .36 77.12 3.4J 19.14 291 .05 46 .59 3311.84 :32183 ~ .78 32.18 3511.79 

1{18 85 80.1<4 3.57 1U9 302 .44 45 .69 3411.1J3 321U 5.78 32. \8 3511.79 

206.34 e3.16 3 70 20.&3 313.84 45 .59 368.43 a~1eJ 5.78 32.18 359.79 
213 83 86.17 3 .84 21 .38 325.22 45 .59 370.81 3-41 13 8.12 3-4 .11 381.37 

221 32 69.19 3 .97 2~ .1 3 338.61 45.59 3a2 20 350 78 6 .30 35.08 392.15 

228 .81 112.21 4 .11 2H8 348.01 45 .88 393 81 360 43 6 .~7 36.04 402.94 

236 .30 SS.23 4 .24 2H3 3!9.40 46.98 408 38 370 08 6.84 37.01 413.73 

243 .79 ~8 25 4 .38 24.38 370.80 48 .11 418 .91 379 73 8.82 37!17 424 .52 

251 .28 101 27 <1 .51 25 13 382 .19 49.23 431 .42 389 38 61111 38.114 435.31 

258 .77 101 54 4 .84 25.88 390.83 50.35 4<4118 399.03 7.16 311 .9C 446.10 

266.26 101 54 4 .78 28 63 399.21 51.48 45C .B9 408 68 7.34 40 .87 456.88 

273.75 101 .54 •U1 27 38 407.58 52.00 480.18 418 33 7.51 -41 .83 467.67 

261 .24 101 .54 5 .~ 2e 12 415.95 63.72 485.87 427 98 7.68 42 .80 478.<18 

288.73 101.54 5.1e 2e er 424.33 64.85 4711.18 437 .63 7.86 43 .76 489.25 

296.22 101.54 5.32 2s .e2 432.70 55.97 488.87 437 63 7.88 43 .76 489.25 

303.71 101.e4 ~ .~ 30 .37 44 1.!)7 57.09 498.18 <1~7 .28 8.03 « .73 500.().4 

311 .20 101.54 5.59 31 .12 449.46 68.22 6,?7 .67 456.93 8 .20 45 .69 510.82 

318.69 101 .5<4 5 72 31 .87 457 !12 59 34 517.18 <166 .58 8.36 46 .66 521.61 
326.18 101 .5<4 5.85 32 .62 ~819 60 47 625.68 476.23 8 .55 47 .62 532.-40 

~ 3~ 
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-------··--······ ----·----···- NCWA - VI -···--··- ----· --------·· -··-··--··-··- --- NCWA ·VII ···--···-··· -····-··--··· 
Pre Revised Revised Basic 

Grade Basic as an D.A sp .DA Altn.Bonull Total M.G.Beott Total as on 1.01.01 DA sp.DA Attn.Bons Total 
30.06.01 

Existing ~c;.ah! Rs.180.215. 15.0~ • 303.38 
R~ ·lis~ Seal~ Rs.303.16. 9.09 • -46$.78 
Exc·;.B 180.26 72 .6<4 3.24 18 03 274 .16 46.t\9 319.76 303. 16 5.44 30.32 331! .92 

187.10 75.~0 3 .3$ 18 71 28UT 45.69 330.18 303.16 5.44 30.32 331! .92 
193.9-4 78.16 3.46 19 .39 ~.911 45.69 340.57 312 .25 5.60 31 .23 349.08 
200.78 80.91 MO 40 .08 305 .37 46.59 360.98 321.34 s.n 32 .13 359.24 
207.62 83.67 3.73 40 .76 315 .78 '5.59 381 .37 330.43 5.93 33.04 369.40 
214.48 86.43 3 .85 2145 328.19 45 . .59 371 .78 339.52 8 .09 33 .95 379.57 
221 .30 89.18 3.97 2213 338 .58 '5 . .59 31!2.17 J.a.e1 8.28 34 .86 389.73 
228.14 91.94 4,10 22 .81 34U9 45.715 3112.76 357.70 8 .42 35 .77 399.89 
23-4.98 94.70 4 .22 23 .50 35HO 46.79 404.19 366.79 8.58 38 .88 410.05 
241 .82 97.45 4 .34 24 .18 387 .79 47.61 415.80 375.88 8.75 37 .59 420.22 
2.a .ee 100.21 4 .-48 24 .87 378 .20 46.64 427.114 384.97 8.91 38 .50 430.38 
2".50 101.54 4.69 25 .55 387 .18 49.68 4::!17.114 394.06 7.07 39 .41 440.5-4 
2$2 .34 101 .54 -4.71 21!1 .23 394 .82 50.69 445.71 403.15 7.24 40 .32 450.70 
2$9.18 101 .54 4.83 21!1 .92 402 .• 7 51.92 464.39 412 .24 7.4() 41 .22 460.86 
278.02 101.54 -4.95 27 .60 410 .12 52.94 463.06 421.33 7.58 42 .13 471.03 
282.88 101.54 5.08 28 .29 417 .78 53.97 471 .73 430.42 7.73 43 .04 481 .19 
289.70 I 01.54 5.20 28 .97 425 .• ~ 54.99 480.40 430.42 7.73 43 .04 481 .19 
298.54 101 .54 5.32 2!l .!l5 433.()8 56.02 489.08 09.51 7.89 43 .95 491 .3~ 

~0~ .38 101 .54 5 . .C5 3(1 .34 440.70 57.05 497.75 448 .60 8.05 4486 501 .51 
8 .71 

E•isling !k ,ll ~ R1 172.60 • 5.90 • 278.80 
Revi$ed ~k= •1 t:t R1 .200.2e • e. n • A41 .oe 
E ~·; ~ .c 172.60 159 .~ 3.10 17.28 282 .62 '5.59 308.11 290.28 5.21 29 .03 324.52 

17UO 71 .94 3 .20 17.!!5 271.49 '5.59 317.08 290.28 5.21 29.CJ 324.52 
184.40 74.31 3.31 11!.44 2110.415 45.59 32S.Oii 298.99 5 37 211.110 334.2B 
190.30 76.69 3.A2 19.03 289.44 45.59 335.03 307.7:l 5.52 30.77 343.99 
196.20 79.07 3 .!52 19.1!12 21N! . .C1 45.59 3-44.00 316.41 598 31 54 353.73 
402.10 !1.45 3.63 20.21 307.39 45.59 362.98 316.41 5.88 31 .64 353 73 
201!1.00 83.82 3.73 20.80 316.35 45.59 36' .94 325.12 684 32 .51 363.47 
213.90 88.20 3.84 21 .39 32!5.33 45.59 370.92 333.83 599 33.38 373.21 
219 .110 M.58 3.95 21.9!! 334.31 45.59 379.90 342 .54 8 15 34 25 382 94 
225.70 90.96 4 .0!1 22.57 343.211 45.59 31!8.87 3S1 .25 830 35.13 392.68 
231 .80 93.33 4 . 11!1 23.1!1 352.25 46.28 398.63 359.96 8 46 3600 402.42 
237.50 95.71 4 .26 23.75 361 .22 47 .16 408.38 3EI8 .fl7 8 e2 36117 412.1!i 
243.40 9809 4 .37 2A .3.C 370.20 48.05 4U.26 371.38 877 37 74 421 .89 
249.30 100 47 4 .A7 24.93 379. 17 48.93 4211.10 386.09 8 93 3661 431 .63 
255.20 101 54 A.58 25.62 386.1!4 49.82 438.66 394.80 709 39 48 441 .37 
261 .10 101 !A 4 .89 26. 1 I 393.44 50.70 444 .14 40361 7 2o4 o40 35 .C51.10 
267.00 101 54 4.79 26.70 400.03 51 .55 451 .62 412 22 7 40 41 22 400 .84 
272.90 101 54 4.90 27.29 406.63 52 .47 459.10 412.22 740 o41 .22 400.84 
278.80 101 54 5 .00 27.1!8 413.22 53.36 468.58 42093 756 .c2 og .C70 .58 

v ~% 
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~~/~~If\ ANNEXIRE · 
~-FITTMENT CHART 

............. - ............... NCWA · VJ ..... ·--··-··· ..... _. ••..... • ......... _ .................. NCNA ·VII .................................. 
PreRe'tis~ ~6\1sed Basic 

Grade Bas~ as on D.A ~.DA Attn.Boous Total M.G.Benft T~al BSOO 1.07.01 DA ~.OA Ann.Bons TO!~ 
30,113,01 

E·Mill!l SI:; Jk~ R1 . 166 .~ · 4.i0 • 251. 1~ 
R~~i~~ ~:: Ill~ Rs . ~o 1 ~. 7.00. •oe. 15 
e ~. ~:·, o 156.58 67.13 ~ .~ 16,6~ 25~ 3e 45.5~ ~;us 26015 5.03 2~ .02 313 . 1~ 

171.28 &9.03 3.07 17,1) 260 ~1 A5.59 30e.1o 28015 5.03 28.02 313 . 1~ 
m.ga i0 .9~ ~ 1o 17.60 261~ 45.59 3U.~5 26715 5.15 28.72 321 .02 
1so.ee 12.81 ~ 2A 1~ .07 27UO 45.59 3~0 , 39 26715 5.15 28.72 321 .02 
18S.38 74.71 ~ 3~ IM4 2~1 ;e 45.59 m.55 ~~ 1~ 5.28 2i .~2 32U4 
100.05 76.60 H1 19.01 2S910 45.59 ~4.69 301.15 5.41 30.12 336 67 
1~ .78 1MO ~50 1&.48 296 25 45.59 ~U4 l08.15 5.53 ~~ .12 ~50 
199.48 80.39 358 19.95 )jHO 4!.59 ~&.99 315.15 5.e6 31 .52 352 32 
~04.18 82.28 357 20.42 310~ 45.59 ~~~~~ l22.1S s.n 32.22 360.15 
208.68 84.18 3 75 20.59 317 . 7~ 45.59 $~3,i9 m.15 H1 3B2 367.a7 
21!.58 86.01 3B3 a~e 32U4 45.59 !10 ,~3 336.15 & .~3 33 82 375.80 
218.28 87.97 3.92 21.!3 332.00 4!.59 377.!9 343.15 e.le 34 32 383.62 
222.GS 89.86 400 ~2 .30 339.i4 AU9 3BU3 350.15 e .~ 3H2 391.45 
227.~8 91.76 4.09 ~2 .77 346 .~ ~5 .69 3U9~ 357.15 6.41 3~ 72 399.28 
232.38 93.85 4.17 ~3 .24 363.4-i 4UO 3~.!4 364.15 $.~ 38 ~2 407.10 
237.08 96.64 4.26 23.71 360.58 47.10 407.68 371 .15 e.&e 37.'2 414.93 
241.7~ 97.44 43.' 24.18 S67.7~ A7.8l 41M~ 31&.15 U9 37 82 ~22 . 75 
246.48 99.33 442 2U5 37U8 48.5l 4~3.39 3U15 U1 38.52 430 .~ 
251.18 101.23 4.51 2512 382.04 49 2l 431.2! 392.15 1 .~ 3U' 438.40 

5.55 
h~l ng 3~~~~ R,.I!S.71· 3.23 • 213 .~5 
R~'~·:.ed Sc ~~ Rs.2e1 .87 • ~ .65 • 379.77 
EIClJ . ~ 156.71 $2.75 2.79 15 57 236.43 45 59 282 .4~ ~~1.87 4.1~ 26.19 2S2.76 

158.94 64.C5 285 15.!9 241 .74 45.59 m.3~ (eU7 4.1~ 28.19 m.7& 
162.17 85.35 2.91 16.22 24&.65 4U9 292.2. 261 .87 4.70 28.19 2S2.76 
185.40 88.88 2.97 1e.54 251 .57 45.59 291.18 268 .• 2 4 .~2 2& .~ 300.08 
18U3 87.96 3.03 1e.es 2!8.4a 45.59 302.07 274.97 4.94 21 .~ 307.40 
171.88 69.26 308 17.19 281.39 45.59 308.98 27U7 4.94 21 .~ 307.40 
176.09 iO.M 314 17.51 2eUJ 4U9 311.89 281 .52 M5 25.15 314.73 
m.32 nee 320 17.83 m.21 45.59 318.8~ 288.07 5.17 2U1 m.os 
181.55 73.16 326 1!.16 278.12 45.59 321.71 288 .07 ,,17 2U1 m.os 
184.78 7U7 3.32 IUS 281.~ 45.59 32M~ 294.&2 ~ .2~ ,9.4e m.37 
188.01 76.77 3 37 1!.80 285.9e 4!.59 3U!5 301.17 S.41 30.1i m.&9 
19W 77.07 H3 19.U 200.87 A5.59 336.4e 301.17 S-41 30 . 1~ m.&9 
19U7 78.37 349 19 .• 5 295.78 ~5 . 59 341.37 307.72 M' 30.77 ~44 .02 
197.70 i'UT 3 55 19.77 30o.&9 45.59 346.28 314.27 5 .~ 31 .4~ 3~1 .34 
200.93 80.97 351 20.00 305.&C 45.59 351.19 314.27 M4 31 .43 351.34 
204.18 82.28 366 20 .~2 310 .5~ 45.59 35&.11 320.82 5.1~ 32.08 35Me 
207.39 83.53 3 72 20.74 315.43 45.59 381.02 327.37 5.88 32.14 3SU8 
210.e2 84.83 3.78 21.~ 320.34 A5.59 355.93 327.37 5.88 32.i4 355 ,~ 
213 .8~ 88.18 384 21.39 325.25 45.59 370.84 333.92 5.09 33.39 373.31 
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ANNEXIRE · 

FITTMENT CHART 
···-·······-··· .. ~ ......... NCWA ·VI ··-·· ......... ~ ....... _.,_ .... _ .. "_ .. _, .. ·- ··· NCWA. VII ..... ..--··---~ ·······-.····-· 

Pre Reo Re'.ised Basic 

Grad~:~ Basic as oo D.A Spi.DA Attn.Bonus T~aJ M.G.~" To!al as Cfl1.07.01 o A S~ .DA Attn.Bons T~al 

30.00.01 

Ex~:;lu~J s~~~l · e Rl .~~ · 2:-J • 9eGO 

Re·v i ~ed Scale Rs . 11~-l4e-1mo 

AI 6~00 .00 ~0.00 123 .~ 600.00 10353.88 1335.00 11588.86 11604 208.29 116~HC 1~12.ag 

7130.00 ~640 .00 12ae 713.00 1oe1o.ge mo.oo 11980.98 11604 208.29 11&0.40 12972 .~ 

7360.00 2640.00 m.11 736.00 10858.11 1~04 .00 12272.1 I 11604 208.29 11&0.40 1297UG 

7590.00 2640.00 13~. 24 759.00 11125.2• 1~39 .00 1258U4 11604 208.29 1160.40 12972.8Q 

mo.oo 264o.oo 140.31 m.oo 11332.37 W3.00 12865 37 11604 208 29 1160.40 12G72.6g 

8050.00 2~0.00 U4.50 805.00 11839.50 1608.00 13147 50 11952 214 .5~ 11a5.20 133~~ .74 

8~80 .00 ~640 .00 UU3 828.00 11896.63 1542.00 13438 53 12300 220.7& 1230.00 137S0.7g 

8510.00 ~0 00 152. 7~ 851 .00 ~2153 .75 1577.00 13730 76 12300 220.79 1230.00 13750.7g 

8740.00 2e39 48 15M~ 874.00 ~W0.38 1611.00 1402136 12648 227.03 1264.80 1413U~ 

8970.00 ~70! ~ 161.01 897.00 ~ 2736.96 1646.00 14382 96 12996 233.28 12~.80 14528.88 

g200.00 2778 40 165. 1~ 920.00 130U64 1680.00 14743 ~ 13344 239.52 1334.40 14911.92 

9430.00 2~7 80 1&g,27 ~3.00 13390.13 1715.00 1510513 13892 245.77 1369.20 15306.97 

i6GO.OO 2911 ~~ 173.40 9e6.00 13716.72 1749.00 1646B 72 14040 252.02 1~04 . 00 15696.02 

no 
EJ:s1ing S:. al~ Rs.5350. m. i320. 207. 8976 
ReM.~Sc~ Rt8998. 270 • 13858 

~3~.oo me.oo 96.03 535.00 8137.03 1185.00 9322 OS 8998 161.51 899.80 10059.31 

554 7. 00 2235.00 gg ~1 5!A.70 8436.27 1185.00 9621.27 8998 161.51 eag.so 10059.31 

5744.00 l31MO 10310 57UO 8736.50 1185.00 992150 8998 161 .51 e99.60 10059.31 

5941.00 239t00 106 64 6a4.10 9036.74 1191.00 10226 74 9268 160.36 Q26.80 10361.16 

6138.00 2474.00 11018 813.80 Q335.98 1221 00 10556 98 9538 171.21 953.80 10683.01 

6335.•l0 25$3.00 113 71 833.50 !1635.21 1260.:10 10886.21 9808 176.05 9B0.80 10964.85 

6532 00 ~832 .00 117 25 653.20 9934.45 1280 00 11214.45 10078 180.90 1007.80 11265.70 

6729 00 4040.00 120 79 872.00 10182.69 1309 00 mn89 10348 U5.75 1034.00 11568.55 

692~ 00 48AO.OO 124 3~ 892.60 103!2.92 1339 co 11721 92 1DS18 1go.sg 1061.80 11870.39 

7123 00 ~~0.00 127.88 712.30 1M03.16 1368 00 11971.16 10888 la5.44 1098.80 U172. ~4 

7320 00 2~.0~ 131.39 732.00 10823.39 1398 00 12221.39 11158 200.~ 1115.80 12474.09 

7527.0Q ~~0.0~ 135.11 752.70 11064.81 1429.00 12485.81 11~28 20S.13 1142 .~ 12n5.i3 

7734.oo mo.oo 138.83 77340 11286.23 146ll.OO 12746.23 11~28 205.13 1142.80 12m~l 

1~1.oo mo.oo 1~2 .54 79.10 11511.8-4 1491.00 13008.84 m98 20~ .~8 ~ 16Q.80 13077 78 

6148.00 2~40.00 146.2S 81. so 11749.06 1522.00 13271.08 11968 214.83 11Q6.80 1337Ul 

6~5~.00 ,~40.00 1'9.91 83550 11980.47 1~ .00 13~33 47 m38 21i.67 1223.ao 1366141 

eso2.oo mo.oo 153.69 858.20 12211.89 158H~ 13mag 12508 m.s2 1250.80 13963.32 

8759.00 ~~.2~ 15HO 878.90 12451.54 1815.00 1400054 12778 229.37 1277.80 14285.17 

me.oo 2710.75 1SU2 897.80 12745 47 1846.00 14391 ~7 13048 234.21 1304.80 U587.01 



~ 

~k--~~ 
ANNEXIRE-

FITTMENT CHART 
-------···-·-- ·----·- NCWA- VI ------------ ---- ------------ ------------- ------ ---·--- NCWA - VII ------··-- ---------

Pre Revised Revised Ba&ie 
Grade Basic as on D.A Spi.DA Ann. Bonus Tolal M.G.Benft Total as on 1.07.01 CA Spi .DA Attn.Bons Total 

30.06.01 

Exir. linll So"''' Rs.A9155 - 178 • 838G - 19C - 8 34S 
Revised S ~-: ;I IH Rs.8360 - 251 - 12868 
B•Cier;c;·•l 4985.00 2001 .00 89.12 496.50 7551 .62 1185.00 873e.82 03~0 149 88 835 .00 tl33U8 

Spl 5143.00 2073.00 92.32 51-4.30 7822 .62 1185.00 9007.82 D350 141188 835 00 ll33.U8 

5321 .00 2144.00 95.51 532 .10 801l2 .S1 1185.00 9277.81 8350 1.(S 88 835.00 eJM.ea 
5499.00 2218.00 98.71 549.&0 8363 61 1185.00 9548.tl1 8601 154 39 8ti0.10 91515.49 

5877.00 228ti .OO 101 . ~0 567.70 8634 60 1185.00 9819.tl0 8852 158 89 885.20 93915.09 

58fi5 00 2380 .00 105 .10 ~e:i.~D 8905.80 118500 10090.60 9103 163.40 910.30 10178 .70 

6033 00 2431 .00 108 .29 803.30 11175.59 1205.00 103110.69 93S4 167.lKl 935.40 10457 .30 

6211 00 2503 .00 111 49 &21 10 ~~6.59 1232 00 10678.59 ~05 172 .41 980.50 10737 91 

fl389 00 257!5 .00 114158 838 90 9717.5e 1258 00 10975.5! 9856 176.112 985.80 1101!52 

8585.00 2840 00 118 20 &58.50 10001 .70 1288 00 11289.70 10107 f81 .42 1010.70 11299.12 

8781 .00 2840.00 121 72 078.10 10220.82 1317 00 11537.82 10356 18S.Ir.l 1035.80 11579.73 

8977.00 284{1 .00 125.24 697.70 1043Q .Q~ 134700 11788.94 l DeOtl 1Q0.43 IO!J0 .90 11!180.33 

7173.00 26~0 . 00 128.76 717.30 10659.06 1378 00 1203!i .OII 10860 194.94 1086 00 12140.94 

7389.00 26.0.00 132.27 73& .~ 10878.17 1405 00 12283 .17 11111 1&S.44 1111.10 12421.54 

7565.00 26.0.00 135.79 756.50 , 1097.211 ~435 .00 12532 29 11362 203.115 1136.20 1 2702 . 1!~ 

7781 .00 2640.00 139.31 776 .10 11316.41 1464 00 12780 41 11513 208 . ~5 1161 .30 12982.75 

7957 00 2640.00 142.83 795.7C 1 1535.53 1494.00 13029.!53 11804 212 .96 1186.40 132!13.ae 

8153.00 2640.00 146.35 815.3C 117S4.65 1523 00 132n.es 12 ~ 15 217.48 1211 .50 13543.915 

634900 26.0.00 149.86 8;\4.90 11973.76 1552 00 13525.78 12366 22U7 1236 eo 13824.57 
232 

E.:lsling Seal<> Rs.459& - 156 - !1838- 157- 7S08 
R~vioM S::.a l~:": Rs .n33 - 232 . 11tl09 
c. ::ter · ~al 4598 00 1853.00 82.53 459.80 6993.33 1185.00 8178 .33 7733 138 81 773 30 884li .11 

I 4753 00 1915.00 85.32 47$.30 7228.62 1185 00 8413.82 7733 138.81 77330 8!14!1.11 

4908 00 1978.00 88.10 490.80 746UO 1185 .00 88411.90 7965 142.Q7 79650 119~ .47 

5063 00 2040.00 90.88 50e.30 7700 .18 1185.00 8885.111 7965 142.117 79650 1190o4 .H 

5216 00 2108.00 93.68 521 .60 7936.46 1185.00 9121 .46 8197 1~7 . H 819 70 9163 .!4 

5373 00 2166.00 tl845 537.30 8171.75 1185.00 9358.7!i 8429 1!11 .30 842 .90 9423.20 

5!5Z8 .00 2226.00 99.23 552-eO 8408.03 1185.00 9693.03 ~51 155.46 886.10 98tl2 .!15 

6683.00 2290.00 102,01 568 .30 8643 31 1185.00 11828.31 8893 159.&3 889.30 9941 93 

5838 .00 2353.00 104 .79 5e3 .80 887i.59 1185.00 1D0e4.69 9125 163 .711 9W50 10201 29 

6:.10~ 0() ~42C..OO i07 .79 600.50 9133.29 1201 .00 10834.29 9357 187.96 935 70 104110.!16 

6172 00 2487.00 110 .79 817 20 9386.119 1221! .00 !0612.1l9 9589 172.12 958.90 10720.02 

6339 00 2555 .00 113 79 633 90 9641 .69 1251 00 10892.«19 9821 176.2& 96210 10979.39 

650600 2822.00 1111 .78 550150 9895.38 1276 00 11171.38 10053 180.45 1005.30 11238.76 

6573 00 2840 .00 119 78 567 30 10100.08 !30100 11401 .08 10285 184.62 1028 .50 11498.12 

6840 00 2840 .00 122 78 684 00 10286.78 1326 00 11612.7!1 10517 188.78 1051 70 11757.411 

7007 00 2840 .00 125.78 700.70 10473.-48 1351 00 1 182<1.48 10749 19U4 1074.91l 12018.84 

7174 00 2840 .00 128.77 717.40 10680.17 1378.00 12036.17 10981 197.11 1098.10 12278.21 

7341 00 2840 00 131 .77 n4.10 10846.67 1401 .00 ~ 2241 .87 10981 1~7 . 11 1098.10 12276.21 

7508.00 28~0 . 00 134.77 750.80 11033.57 1426.00 12459 .57 11213 201 .27 1121 .30 12535.57 

Ov'· L,\ 
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~~' hsa7Q 
ANNEXIRE· 

FITTMENT CHART 
..... - ........ - -·--··· NCWA . VI·-··•"•"•"" . ............ -.. ···-·-·-·- -"- tf:WA ·VII .. -··-·- .... - ... - ... 

PreRe-.ised Re'tised Ba~ 

:~r~de Bask as oo D.A S~. OA .Alln.Banus Total M.G.BIJlft T~l 89 tK11,07,01 0 A ~.OA Alln.Boos TOial 
30.00.01 

EJ~;Iifi !J fi : ;;JI~ Ra. 4253 • , 21· 526a • 15~ • G7~9 
Rl·li!i•H: ~~ i~~ Rs.11S3. m ·10375 
D.Ck!lil:il: 4253.00 1714.00 78.34 425.30 e4ee ~ \1~~ .00 7~U4 7153 12UO 71530 7996.70 

4380.00 HSS.OO 78.62 438.00 ~6e1 .62 !1&!.00 784U~ rt53 12Ul 715.30 799e.70 

4507.00 1~18 .00 80.&0 450.10 ~~5~ eG 1185.00 ~.80 7332 131 .81 73320 8198.81 

~a:w oo !668.00 ~3 . 18 463.40 7048.58 118!.00 S23Me 1e11 134.82 76110 8398.92 

~761 .00 !g19.00 85.46 478.10 7W .5$ 118!.00 S42~.5e 76~0 138.04 789 00 8697.04 

4888.00 1S70.00 ~7 .74 4SUO 14$4 .~ 1135.00 8&19.6A 78!9 141 .26 788 90 8197.15 

5015.00 2021.00 ~.02 ~1 .50 mH~ 1185.00 861 ~ .5~ 8048 14U8 8()~80 8997.26 

5142.00 2072.00 ~ .30 514.20 mo .~o 1185.00 ~5.50 8227 147.87 822 70 9197.37 

5269.00 212l.OO ~.58 52e.St0 801~ .~~ 1155.00 91B8.4e s..os 150.89 84080 9397.49 

541~ .00 21S..OO ~7 .21 541.50 824,.17 1185.00 942i.H 85!5 154.10 868 50 9597.80 

SS~.OC 22«.00 ~.~ 5~.90 84$9.8& 11&5.00 ~.86 8784 157.31 m4o 9797.71 

571~.00 2305.00 102.e& 57UO ~698 .5& 1185.00 9883.68 8943 180.53 89430 9997.83 

~8~.00 m~.oo 1~.35 5Se.90 m~ .25 1186.00 10111.2! 9122 183.74 912 20 10197.94 

8019.00 2~26.00 1~ .04 501.~ 9154.94 1203.00 103!7.94 9301 188.95 93010 10398.05 

81&9.00 2~86 .00 110.73 s1e.90 9382.83 1225.00 loeo7.83 9659 173.38 !M!590 10798.28 

8319.00 2547.00 113.43 531.90 9511 .33 1248.00 10859.33 9838 178.59 98380 10998.39 

6469.00 2601.00 11e.12 ~.90 953~ .02 1270.00 11109.02 10017 179.81 100170 11W8.51 

6619.00 2640.00 118.81 est9o 100)9 . 7~ 1293 00 1133H1 10198 183.02 1019.80 11:198.62 

6769.00 2640.00 121.50 ~ie .9o 10207.40 1315.00 115iHO 10375 186.28 1037 50 11598.73 
171 

E(l! ,linn St:;l l~ Ra.4077 ·100 • 5377 
Rf\'1~.~ Sl:i't H Ra.8357 ·171· Q935 
E. CI~·k;·ll 4077.00 1~3.00 73.18 407.70 6~.~8 1185.00 7~U8 8857 123.08 685 70 7866.78 

Ill 4177.00 1683.00 R98 m.1o 6352.68 1155.00 7537.88 8857 123.08 686.70 7866.78 

~277.00 1724.00 7U1 427.70 850!.47 1186.00 7500.47 7028 121.15 702 80 7156 95 

4377.00 17M.OO 76.57 431.70 6oS7.27 118M:l 784~ .27 7028 12816 702.80 7856.95 

4477.00 ~~.00 80.3e 447.70 6809.0! 1186.00 7994.06 7199 129 22 118.80 8048.12 
4577.00 1845.00 s2.1e 457.70 6961 .88 1185.00 e1AU8 7373 132 29 737.00 8239.29 
4a77.00 1865 00 83 .9~ 4e1.7C 71 1 3 .~5 1185.00 !298.55 7541 135 36 754.10 8430.46 

4177.00 1925 00 !~.75 411.10 1265 .~5 11B6.0C 845U6 7712 18843 771 .20 8621.63 

4877.00 1965 00 87 5-4 4!7.70 W7.24 1185.00 8802.2~ 7712 188 43 771 .20 em.e3 

4~7i.OO ~006 .00 59.34 497.10 7570.04 1186.00 8765.04 7883 14150 'f88.30 8812.80 

5077.00 ~046 .00 S1.13 !~iJO 1721.8~ 1185.00 8908.83 8064 144.61 805.40 9000.97 

mr.oo 2oee.oo ~~.9~ 511.70 1873.63 1185.00 ooee.s3 8225 141.84 8~2. 50 9195.14 

s2n.oo m1.oo su~ m.1o 8026.42 1186.00 9211.42 8398 160.71 839.60 9386.81 

5317 DO 2167.CO 9&.5~ 531.10 8178.22 '1185.00 9363.22 8396 160.71 839.60 9386.$1 

5477 00 2207.00 ~~ .31 ~7.70 8330,01 1186.00 9515.01 8567 153.78 856.70 9577.48 

5571 00 2248.00 100.11 557.70 8482.81 1185.00 9887.!1 8738 158.85 873 80 9788.65 

5677 00 2288.00 101 .90 5e7.70 se3A.eo 1185.00 9819.80 8009 159.92 89090 9959.82 

5777.00 2328.00 10).70 517.70 8786 . .&0 1185.00 Q971.40 ~c 162.99 906 00 10150.99 

5877.00 2368.00 10~ .49 ~7.70 8938.19 1185.00 10123.19 ~0 162.99 908 00 10150.99 
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FITTMENT CHART ~ ~ l 1 ~ttA W. 
ANNEXRE-

·----------- ---------- NONA · VI ---------·-- ··-·······-··· .............................. NCWA ·VII .................. _ ............. 
Pre Re\1sed Revised B8slc 

Grade Basic as oo D.A Spl.OA At!n.BC•'M T~al M.G.Benft T~al as M 1.07.01 0 A S~ .DA Altn.Bms TrAal 
30.00.01 

Exn;hllf! S!'..utt Ra . 4~32 • 86 • 5580 
Rkv if.~t1 s\~l iH Rs.6781 • 170 • Q84 1 
F 4032.00 1625.00 72.37 m.2a 6132.57 1185.00 7317.57 6781 121.72 e1&.1o 7~80.82 

4118.00 1e60.00 73.Q2 ~, 1.80 6263.72 1185.00 7~8.72 6781 121.72 678.10 7580 .8~ 
42Ct00 1694.00 7S.4o 420.40 6393,66 1185.00 mue 6781 121.12 e1e.1o 7580.8~ 
mo.oo 1729.00 77.01 .~.00 6525.01 1185.00 mo.o1 ~951 124.17 6~5 . 10 7710.87 
4376.00 1764.00 78.55 07.60 6656.15 1185.00 7~1.15 7121 12H2 712.10 79&0.92 
«82.00 1798.00 8().09 446.20 6786.29 1185.00 7071.29 7291 130.!7 729.10 8150.97 
·~~a.oo 1833.00 81.64 4)U0 6~17.44 1185.00 8101.44 7~1 130.87 n9.10 81~.97 
~34.00 1868.00 83.t8 463.40 704e.58 1185.00 8233.58 7~1 133.92 746.10 8341 .02 
mo.oo 1902.00 8-4.12 m.oo 1178.72 1185.00 83e3.72 7531 13e.98 763.10 6531 .08 
4800.00 1937.00 ae.21 480.60 7309.87 1185.00 84S4.87 7831 13e.98 783.1C 6531.08 
•m.oo 197Loo 87.61 489.20 H40.0, 1185.00 8825.01 7~1 140,03 780.10 8121.1J 
4m.oo ~ooo .oo ~.3~ 497.80 muG 1185.00 me.1e 7971 143 .0~ 797 . 1~ $S1 1.18 
~8~ .00 2041.00 ~.~0 506.40 7702.30 1195.00 ~8ti.l0 1971 14~.08 797.10 ~911.1~ 
5150.00 2075.00 92.« 515.00 m2.44 1185.00 eQ1i.« 8141 14e.13 ~14 . 10 910U3 
5~30 .00 2110.00 93 .~Q 523.60 7963.59 1185.00 914a.,g 8311 149.18 ~31 . 10 9291.28 
5322.00 2145.00 95.53 5l2.2~ 80903 1185.00 ~m.i~ !311 14~ .18 831.10 92~1.28 
~0~.00 2119.00 97.07 540.80 822t87 1185.0~ ~~OUi 5481 152.~3 ~48 . 10 94~1 .33 
S4Q4.00 221~ .00 98.62 549.40 835e.c2 1185.00 S~LO~ 86~1 1 ~.29 885.10 9ei1.39 
S580.00 2249.00 100.16 558.00 8487.16 1185.00 e&'t1e 8821 158.34 ~8~ . 10 9e&1.« 

167 
E~isting Sc.lle Rt3~?6 · 77 • 5362 
Re·tised 5 ;ale Rt6&87 · 167 · 9~3 
G 3976.00 1602.00 71.37 397.60 6046.97 1195.00 mu1 eee1 120.03 6&8.70 W5.73 

4053.00 1633.00 72.15 4~5.30 6164 .0~ 1185.00 134~.05 8~1 !20.03 68~ .70 rm.73 
4130.00 1664.00 74.13 413.00 e~~l.13 1185.00 746&,13 6887 120.03 M8.70 7475.73 
4207.00 1695.00 75.52 420.70 &39G .~2 1185.00 75$3,22 ~54 123.03 685.~0 76$,,4~ 
4284.00 172G.OO 76.90 428.40 &m.30 118$.00 1700,30 1021 12e.o3 702.10 7~49,1~ 
4381.00 1757.00 76 .28 436.10 &832.38 1185.00 7811.38 1021 ue.o3 702.10 1~4$,1~ 
~4J8.00 1789.00 79.66 443.80 6750.48 118MO 79~~.4& 1188 129 .0~ 71UO 803$.82 
ms.oo 1a2o.oo 81.04 ~51.50 6867.54 1185.00 ~05~ .54 ms 13~.~~ 7)$.$0 sm.s' 
4592.00 18~1 .00 82.4J ~~9.~ &984.e3 118~ .00 NU3 735! m.~~ m.sc 8m.s2 
46e9.00 1882.00 83.81 466.90 7101.11 1155.00 ~~86 .71 7522 13S .~l m .~o 8~09.~2 
4H6.00 1913.00 85 . 1~ 41UO 7216.1~ 1185.00 84~3 .70 752~ 1~ .0~ m.2o ~09.,2 
4823.00 1944.00 86.57 48~.30 133M7 1m.oo mo.~r 768~ 138.02 768.90 8!95.9, 
~~.00 1975.00 87.9e 490.00 7~52 .98 1m.oo em.96 me 141.02 785.60 8782.6, 
4977.00 2oc~ .oo 89.34 491.70 mo.o4 1 l85.00 87~~ .0. me 141.~2 785.6C 878U' 
5054.00 2037.00 ~.n $05.40 i687.12 1185.00 8&n.12 80,~ 1~ .~~ 802.30 8969.31 
5131 oo ~oes .oo ;2.lC $13.10 7S~.20 1185.00 8989.20 8190 141.01 819.00 9156.01 
~208. 00 2~9.00 ~3.48 520.80 792U8 1185.00 g106.28 8190 1&7.01 819.00 9156,01 
~285 00 2130.00 94.87 m.so ao38.37 1185.00 9223.37 8357 150.01 835.70 9342.71 
5362 00 2161.00 96.25 5~6 .20 815$ .~~ 1185.00 9~U5 8351 150.01 m.ro 9342.71 
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ANNEX IRE · 

FITTMENTCHART 
······--------- ···-··-· NCWA- VI ·------ ------- -------·-·· ··-- NCWA ·VII ··-~--·-·· ·-------·-·· 
~eRe'lo45ed Revised Basic 

Grace Bulcason D.A Spi.DA Attn.Bonus TOial M.G.Berlft Total as on 1.07.01 OA Spi .DA Altn.Bons TOial 
30.06.01 

E ;c i~lil~; Sr.&li•J R, .3&92 ·59· 5134 
P.:e\;St!.J s~~11l•.1 R, .65o46 • 1~ - 949a 
H ~92 .00 1568 .00 89.38 389.20 5919.01! 11115.00 7104.08 e541! 117.1i0 13&4.60 7318 .10 

3~1 .00 1596.00 71 .10 396.10 6024.20 11115.00 72<19.20 e54e 117.60 13&4.60 7318 .10 
.&(130.00 Hl24.00 72.34 403.00 11129.34 111!5.00 73,..34 6541! 117.1i0 8&4.60 7:!18 .10 
.-o99.00 1&e2.00 7U8 409.9C 11234.41! 111!5.00 7419.48 6710 120.44 1371 .00 7501 .44 
41M.OO 1MO.OO 74.82 4111.80 11339.82 111!5.00 7524.82 61!74 123.39 13117 .40 7684.79 
4237.00 1708.00 78.0fl 423.70 &444.75 1185.00 711211.75 6874 123.39 13117 40 7684.79 
4306.00 1735.00 77.29 430.60 6548.88 1185.00 7733.811 7038 126.33 70380 781311.13 
4375.00 1783.00 78.53 437.50 61154.0:! 1185.00 71139.03 7038 126.33 703 80 7868 .13 
.......... 00 1791 .00 79.77 444 .4C 6759.17 1185.00 7944.17 7Z02 129.28 720.20 8051 .48 
4513.00 1819.00 81.01 451.31i 6864.31 11115.00 8049.31 7202 129.28 720.20 9051 .48 
45112.00 1847.00 82.25 4!58.20 6969.45 11115.00 8154.45 73611 132 .~2 73660 9234.82 
4851 .00 1874.00 83.49 4e5.11l 7073.55 1185.00 82611 .59 7530 135.16 753.00 8418 .18 
"720.00 1002 .00 114.72 472 .00 7178 .72 1185.00 8363.72 7530 136.16 76300 8418 .16 
4789.00 1930.00 115.98 478.9C 7283.88 1185.00 11461.86 7894 138,, 769.40 8601 .51 
4858.00 1~8.00 87.2G 485.80 7389.00 1185.00 11574.00 7!194 138.11 769.40 8601.51 
4927.00 19811.00 88.44 492.70 7494 . 1~ 1185.00 8879.14 78!58 141 05 785 8() 81£1.4.85 
4996.00 2013.00 119.118 499.60 7598.28 1185.00 8783.28 7858 141 .05 78!i 80 8784 .85 
5065.00 20A1 .00 90.92 608.50 7703.42 118.5.00 8888.42 8:122 143.99 802 20 8968 .19 
5\34.00 20fl9.00 92.16 513.40 7808.58 118.5.00 8993 56 e186 146.9-4 818 .60 9151 .54 
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ANNEXRE · 

FITTMENT CHART 
···-.. -···- -··········· NCWA. VI .. -. ... - •• - ......... ,_. ... ··-.. ··-.. --·-· "'-· NCWA. VII ···-··········· .............. -

PreRe\1~ Re~aed Basic 

Grade Basic Bti oo D.A ~.DA Attn.fk11us Total MG.Benft Total BS oo 1.07.01 0 A ~.DA Ann.Bn TLUI 

30.06.01 

Exl$1!1~ s ~ ~nle Rs.sgoo. m. ~eo 
R~~1 Stld ~(: ;II ~ Rs.11804 • 348 ·15780 
Al 6900.00 2640.00 12H6 590 00 10353 86 1335.00 1l&!U8 11~ 208.29 1160 .~0 12~7U9 

7130.00 2640.00 127.98 113.00 10010.98 1369.50 me~.·~ 11604 20829 1160.40 ,mag 
7380.00 2640.00 132.11 738.00 10868.11 1404.00 nm.u 11604 20829 1\60.40 12m leo 

76!MJ.OO 2640.00 136.24 759.00 11125.24 1438.50 12~3. i4 1161:4 20829 1160.40 14912~eo 

7820 00 U40.00 1~.31 782.00 11382 37 1473.00 12855.l7 11504 208 29 1160.40 um.6e 
8050.00 ~£40.00 144.50 8~.00 11839 60 150HO 13147100 1195Z 21~ .54 119~1~ 13~~1.74 

8280.00 2840.00 1~.6) 828.00 11696 63 1542.00 1343U~ 12~ 220.79 mo.oo mso.1e 
8510.00 2640.00 m.1' 851.00 12153 75 1576.50 137~0 .~! 12:KJO 220 .7~ mo.oo mso.1a 
87~0 .00 263~ .48 15U8 874.00 12~10 ~e 1611.00 14021.36 12848 227.03 12&4.80 W39.~~ 

897000 270U4 181.01 897.00 12136 95 1645.50 14382.45 129!le 233.28 1m.eo 14~~8.8! 

9200 00 2778.40 165. 1~ 920.00 1306364 1680.00 14743.,. 13344 2~.52 1334.40 14917.92 

B430 00 2847.86 1G9.27 943.00 13390.13 1714.~1 151~63 13892 245.77 1369.20 15306.97 

9660 00 2~17 . 32 m.40 986.00 13716 72 1749.00 15~8S 12 14040 252.02 1404.00 156B6.02 

E);i)!i :19 S•·~ le Rs.S350. 197 ·13~. m. 8978 
R·!.l'ht11 Sol~ Rs.a&gs. 270 ·13858 

5350 00 215E.OO S5.03 535.00 smo3 1185.39 9m.42 sgg& 161.51 899.80 10059.31 

554 7 00 2235.00 99 57 554.70 8438 21 nes.39 9621.66 8998 161.51 899.&0 10059.31 

5744 00 231~ .00 103 ~0 674.40 8736 50 l1Ul9 99~1.89 8996 1~1.51 m.eo 10059.31 

6941 00 23~ .00 105 54 5Q4.10 9035 74 119115 1022~.89 9268 '66.36 928.80 10l61.46 

6138 00 2474.00 11018 813 80 9335 96 mo.?o 10s~.ee 9638 111 .21 9S3.80 10563.01 

633500 2553.00 113.71 833.60 9635 21 1250.25 10m.~e 9808 176.05 98080 10964 ss 
653Z 00 2£12.00 117.,5 853.20 99~45 1279.80 11,14 .2~ 10078 180.90 1007 ~0 11M! 70 

emoo 26~ .00 120.79 m.90 10162.69 1309.35 11m.~ 1~8 185.75 103UO mee.es 
ag2s.oo 2640.00 ~~~ . 32 e92.60 10382.92 1338.90 11121 .8~ 10618 ~G0 .5~ 106UO 11870.39 

7123.00 26~0 .00 m.es 712.30 10603.16 1368.45 11971.81 10888 195.44 10~UO 12172.24 

7320 00 26~0 .00 131 .3~ 732.00 40823.3Q 13~.00 1~2~1.39 11158 20~ . 29 1115 .~~ 12414.09 

7527 00 2840.00 135.11 752.70 11054.81 1~29 .05 1~4u.se 11428 20~ 13 1142.8~ 1271!.93 

7734 00 2640.00 1~.83 773.40 , 1286 .2~ 1460.10 m~~.33 11428 ~.13 1142 .8~ 1mu3 

7~1 00 2640 00 14H~ 79'.10 11517 .~ 14al.15 1300U9 11698 20U8 1169.80 HOn.75 
8' 48 00 204~ 00 ue~ 81'80 1174900 1522.2C 1321126 11968 2tU3 1196.80 m7U3 
8355.00 ~640 .00 149.97 83S.60 11GB0.41 1~53.2, 13533.72 12238 21U7 1223.80 l383U7 

8~2 .00 2~C .OO 153.69 855.20 U211 .8g •584.00 1319e 19 12508 224.52 mo.so 139!3.32 

8769.00 26~~ .14 15140 876.90 1~451 .54 1615.35 1~ooe 89 12778 22g,37 1m.eo 14255.17 

8976.00 2710.75 16112 897.60 127~5 .47 1646.40 1~391.87 13048 234.21 13~ .80 14!57.01 
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FITTMENT CHART 
-----------· -------- NCWA- VI -·--··-···-· -··---- ---- --- -----··--------- -····- NCWA- VII -·------------ -----·-···-···· 

Pre Re..-lsed Re'<'ised Basic 
G rad!! Bask: as on D.A Spi .DA Altn . Bonus Total M.G.Benft Total BS on 1 .07 .01 DA SpiDA Att11.Bons Total 

30.06.01 

Et r. th• •u Sco11t Rs.49e5. 176. 631111 - 198 - 8349 
P.ev•!•~J Sell~ Rs.&3SO ·251 • 12888 
B:CI~ · u~ i"JI 49!55.00 2001.00 8&. 12 496 .50 7551 .62 1185.39 S737.01 83!i0 149.88 835 .00 i334.88 

!)pi 5143.00 2073.00 92.32 514.30 7822.1!2 1185.39 9008.01 ll3!iO 149.88 835.00 i334.88 
5321 .00 2144,00 95.51 532 .10 80112 .61 1185.39 9278.00 11360 149.88 835.00 $334.88 
54~.00 221&.00 98.71 649.9Q 8363.61 1185.39 11549.00 !1601 154.39 860.10 i815.4ll 
5677.00 2283.00 101 .90 56770 8834.60 1185.39 lii81Ui 11852 158.89 885.20 1f89e.Olil 
5855.00 23150.00 105.10 58550 8Q05.80 118539 1!lm.99 9103 163.40 1110.30 10178.70 
G033 .00 2-431.00 108.29 80330 &175.5lil 1204 .~ 10380.5-4 9364 167.90 1135.40 10-457.:SO 
62,. ,00 2$03.00 111 .49 821 10 94-46.511 1231.&5 10$71'-2-4 9805 172.41 &160.50 10737.91 
8339.00 2S75.00 114.88 638 90 &717.58 1258 .3~ 10975.93 9868 176.112 1185.60 , 1018.52 
8585.00 2040.00 118.20 658 .50 10001 .70 1287.75 11289.45 1C107 181.42 1010.70 112119.12 
IH81.00 2$-40.00 121 .72 678 .10 10220.82 1317.15 11537.117 10351! 185.93 1035.80 11579.73 
5977 .00 MAO.OO 125.24 687.70 10439.114 1345.55 11786.-49 106011 1110.-43 1060.90 11880.33 
7173.00 2040 00 128 .76 717.30 ·.0659.05 137H5 12035.01 10860 1~ .94 1086.00 12140.94 
7309.00 26-4000 132.27 736 90 10678.17 1-4(;5.35 12283 52 11111 11111.44 1111 .10 12-421 .54 
75!15.00 26-40 00 135.7il 756 50 110Q7.29 1-'34 75 12532 04 11362 203.115 1136.20 12702.15 
7781.()() 26-40 00 139.31 776 .10 11316.41 ··~- '5 12780 5& 11613 208.45 1161.30 12982.75 
7957.00 2640 .00 142.63 765 70 11535.53 1493 55 1302Q 08 1 11t64 212.116 1186.40 132C3.3e 
8153 00 25-40 .CO 1-48 35 815 30 11754 .65 1522 ~5 "3277 .150 12115 217 .46 1211 .50 135-43.9e 
!349 00 2540.00 1-49 86 834.90 11973.711 1552 35 ~ 352e . 11 1 2300 22 1.97 1236.60 13824.57 

E u!.~ ang S.;;2 le Rs .-4!98. l!i5 - 5838 - 167. 7508 
RP\· ·~~i Sea~ Rs .7733- 232 - 11909 
::: Glf"r ic.a , -4591l .OO 1!!53.00 82.63 459 90 611113.33 1185 .39 am.12 77'J3 138.81 773.30 116-45.' 1 

I -4753.00 1915.00 85.32 475 3{) 7228.62 118S.39 8-414 .01 773'3 133.81 773.30 ISG-45 1 1 
-4;o&.OO lil78.00 88.10 -490 .00 74eUO 1185.39 885Cl.29 7005 142.117 7&6.50 U0-4-47 
5oe3.oo 2040.00 90.88 506 .30 7700 18 1185.39 8885.57 7!185 1-42.97 7i6.50 8904-47 
5218.00 2103.00 93 .68 521 .80 71136 .46 1185.39 9121.85 8197 147.14 819.70 11 1838-4 
5373.00 2185.00 96.45 537 .30 8171 .75 1185 39 9357.1. 8429 151 30 842.110 9423 .20 
5528.00 2228 .00 99.23 552.80 8-408.03 1185.39 9593.42 8681 155 46 8$1510 111562 ,,15 
~3.00 2290.00 102 .01 568.30 8643.31 1185.39 9828.70 8893 1511 &3 88i 3<l m1 .1il3 
5!38 00 ~3!3 00 1fU 7!l 58S eo 88711 .~9 1155.39 1Q0e4.9! 9125 163 711 912 50 10201 .29 
5005.00 2420.00 107.79 600.50 i133.29 1200.75 10334.0-4 9357 167 .116 935.70 10-4G0.56 
5172.00 2~7.00 110.79 e11 .20 1i13~.i9 1225.80 10512.71il 95e9 172.12 958.90 10720-02 
1533900 2555.00 113.79 633.90 9841.&9 1 2!0 .~ 10892.54 8821 n&.29 982.10 1 0Qi1i1 .3~ 

~50800 2822 00 116.78 6S0.60 9895.38 1275.90 11 •.7··.28 10053 180.45 100!!.30 11238.75 
~7300 2840 .00 119.78 667.30 10100.08 1~.95 11401.03 10285 18-4.62 1028.50 11498.12 
08-40 00 2840 .00 122.78 684 .00 10286.78 1325.00 , 1512.78 10517 186.78 1051.70 11757.-48 
7007 00 2840 .00 1<'5 78 700.70 10-473.48 1351 .05 11112~ . 113 10741i 192.1i4 1074.90 1201U4 
71 74 .00 25-40.00 12877 717.40 1oe60.1 7 1376.1() 12038.27 10981 197.11 1098.10 122715.21 
1341 .00 28-40.00 131 7i 734.10 108-45.87 1401 15 12248.02 10981 197." 1098.10 12276.21 
1soe.oo 2840.00 134 77 7S0.80 11033.57 142~ 20 12468 77 11213 201.27 1121.30 1253M7 

(\/-
L,r.:,. 

~ 
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FITTMENT CHART 
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PreR~sed R~sedBas~ 

3rade Bat ~~Son D.A S~ .DA Mn.~us Total M.G.Benfl r~al as oo 1.07.01 D A ~.OA Attn.Bcos Tolal 

~00.01 

Er.istir1g ~ calc· Rs.4253 -127 I 5~9 -15C . me 
Rr. ·.1s!!d Scalr.! Rl. 71~3. j 79 I 10375 
D·C ier ~l 4253.00 1714.00 76.!4 m.3o 6~68 .64 1185.39 785'.03 7153 128 .~0 715.30 79Q6.70 

II 4380.00 176).00 78.62 438.00 666U2 1185.39 7847.01 7153 128 .~0 115.30 7996.70 

4507.00 1816.00 80.00 450.70 ea~ .eo 1m.J~ e~ae .99 7332 1JI.61 m.2o 819&.81 

4634.00 l868.00 ~3.18 483.40 1048.58 11!5.39 e233 97 751, 1~.82 7~1.10 8396.92 

4781.00 1919.00 85 .~ 476.10 7241.56 1185.39 W895 1690 13U4 1&9.00 8597 .~ 

4888.00 1970.00 87.74 488 80 74l4.54 11e5)$ 881993 7869 141.25 78UO 8797.16 

501~ .00 ~021 .00 90.02 501 .50 7627.52 1185 .3~ em.e1 804B 14H6 souo 8991.26 

51.~ .00 2072.00 92.30 514.20 mo.~o 11Ul9 9005.89 8227 147.&7 m.;~ 9197.37 

5289.00 2m.oo 94.5B 626.90 0013.48 ~1Ul9 919U7 84De 150.89 840.60 ~97.49 

5419.00 ~184 .00 97.27 5.1 .90 8242.17 11Ul9 94~7 .58 858~ t54.1C ~58 .50 9597.60 

6569.00 2WOO 99.96 55UJ S..69.86 118S l9 9e55.25 8764 151.31 876.40 m1.11 

sm.oo 230~ DO 102.86 5n~ 86i~.56 1185 39 96!3.95 8D43 18M3 8~.3C 99Q7.83 

5869.00 236~ 00 105 35 ~6~ 8926.25 1 18! ~~ 10111.84 9122 163.14 912.2C 101g7.94 

601~ 00 242MO 108~ 601~ Q1~4.i4 120H5 10357.79 9301 166 .~5 9JOJO 10398.05 

61E9.00 24&e.oo j 10.73 61UJ 9382.63 1225.35 10607.98 9659 173.38 9SS.90 10798.28 
6J1Q.OO 2~1.00 1.13.43 ~190 961 1.33 1247.85 10859.18 9838 176.59 983.80 10998.39 

6469.00 2507.00 116.12 646 90 sm.o2 mo.Js 11109.37 10C17 m.81 1001.70 111Q8 51 

6619.00 2640.00 11e .a~ 86190 10039.71 1~9H~ 11332.M 10196 1U02 1019.50 11398.82 

6769.00 2640.00 121.60 676 90 10207.40 1~15.35 11522.75 10375 1~0.~3 ~ 037 .50 11598.73 

E~islir,g St:<ilr· Rs.4071·100. !877 
Re~sod 3,;;1 i! Rs.5851·111· 99a6 
E.Ciericil' 4011.00 184~.00 73.18 407 70 6200 .!~ 1185.39 7~6.27 B857 1 2J .D~ 68! 10 7865.78 

II 4H7.00 188J.OO 74.98 4H.10 ~352 .es ms.3~ 7538.07 8857 123.08 68! 70 7865.78 

4277.00 1i24.00 76.n 421.10 6~05 .41 11BU9 7890.86 7028 128.15 702.80 7856.95 

4377.00 1764.00 78.51 ~3110 6657.27 11~5 .39 7842.66 7028 1,6 . 1~ 702.80 7856.95 

4477.00 1804.00 !0.36 44710 68Qg.06 118S.l9 799U5 7199 m.~~ 719.90 8048.12 

4577.00 1~5.00 82.16 45170 egsue 11~5 .39 ew.26 7370 m.29 137.00 8239.29 

4617.00 18~~ 00 83.96 48110 7113.65 1 1~5 . 3~ !(9904 7S.1 m.,8 7S.. ID 8430.46 

m1oo 192~ 00 85.75 41710 726~ .4~ 11~5.39 8460.!4 7712 13M3 771.20 8621.63 

4877 ~0 1~500 e1 5A 4f.7 70 741i 1~ 1185 39 8e02.83 7712 138.43 771 .20 8621.63 

~m.oo 2006 .~0 89.34 4~7 70 7570.~ 1185 39 8756 .~3 7883 141.$~ 788.30 8812.80 

5077.00 '0'~~~0 91 .13 507 70 1721.83 1185~ 8907.22 8D~ 1~4.5~ 805.40 9003.97 

5177.00 ~0~6 .00 92 .93 517 70 7813.63 1185 J~ 906~ .02 8225 147.64 m.M 91a5 . 1~ 

sm.oo mao 94.72 5~7 70 8026.42 1165.39 9211 .81 8396 1~0 .11 839.60 93e6.31 

~m.o~ 21&7.00 9e.6~ 637 70 8175.22 11&5.39 9383.61 me 1~0 .i1 839.60 9386.31 

5417.00 ~01 .0~ 98.31 54170 8330.01 11&5.39 &615.40 8567 1~3 . 78 85S.70 9577.48 

5577.00 mMO 100.11 55UO e4e2.81 1185.39 9686.20 8738 I~US 873.80 97ti8 86 

56n.OO 2~~8.00 10UO 5&1.70 8634 80 1185.39 9819.99 8~09 1~9 . 9~ 890.00 9969 ~~ 

~m.oo ms.oo 103.70 617.70 8786.4Q 1185.39 9971.79 9080 ~e~.e~ 908.00 10160.99 

58n.OO 23~&.00 105.49 58170 8938.19 11SS.39 10123.58 ~80 16U9 008.00 10160.99 
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f ~~c,~~N. ANNEX IRE· 

FITTMENT CHART 
,. 

I ..... . ·-····-·· ......... -. NC\1'/A · \J1 ....... - ........ -............ . 
_ ........ _ .......... _ .. NCWA ·VII ........... ~-- ._ ... - ...... 

Pre Re\Ued Re\led Basic 

Grade Bas~ as on DA S~. DA Mn.Bonus T~~ M.G.Benft T~al as oo 1.07.01 0 A ~.DA Altn.Bons T~al 

30.~. 01 

EAistingSc~ Rs. 4032 · 86 · 5580 
R~r~ ise·j S ·~al~ Rs.6781 . 110 • 9841 

F 4032.00 1826.00 72.37 ·~uo 8132.57 1185.3G 7311,98 8781 121.7~ era.10 7580.82 

~m.oo 1860.00 7U~ 411.~ 8283.72 1185.3~ 744~. 11 6781 121.12 er~.10 7580 52 

m~oo 1894.00 75.46 420,40 5393.88 1185 39 1m." 8751 121.72 670.10 7580.82 

4290.00 1729.00 77.01 449.00 6625.01 1185 39 n10.40 sg51 124.7? Gi5.10 7770.87 

A37UO 1784.00 78 . 5~ A37.60 8858.15 1185 Jg 7841.~ 7121 127.82 712.10 7960.;2 

4482.00 1798.00 80.09 ~6.20 8788.29 ,,85 .~ 7971.6~ 7291 1l0.81 729.10 8160.97 

4~.00 1833.00 81.8~ 4!HO 8917.44 1185 .3~ ma~ 7291 1)J.87 i29.10 8150.97 

4634.00 1898.00 83.18 483.40 7048.58 1185.39 ~m.~1 7481 133.Q2 74810 8341.02 

mo.oo 1~02 .00 84.72 m.oo 717872 1185.39 8384.11 7631 t3U6 76~ 10 8531.08 

48~.00 1931.00 ~.H 4eo.eo 7309 87 1185.39 &49t2& 7831 13U8 76~ jO S63\.03 

4892.00 1971 .00 87 .8~ 489.20 7440.01 1185.3Q am.Ao 78C1 1~0.03 780.10 a721.l3 

4978.00 2006.00 89.36 491.80 7571 16 1185.3Q 875U! 7971 1~3 .08 797.10 8911.18 

~.00 2041 00 ~.90 5~.40 770~ .~ 1185.39 88$7,69 7971 143.08 797.10 8&11.18 

5150.00 2075 00 92.~4 516.00 783~ .• 4 1185.39 9017.&3 m1 ,.8.13 81t10 9101.23 

6i:l6.00 2110 00 ~3,&g m.eo 7988.69 1185.39 91U~ 83f1 149.18 831 .10 9291.28 

5322.00 2145 00 ~5.53 532.20 8094.73 1195.3i mo.12 8311 1~918 831.10 9291.28 

~8.00 211S.OO 97.07 540.80 822U7 118~ .39 9410 26 8.a1 152.23 848.10 9481.33 

549 •. 00 221~ .00 98.62 549.£0 8356.02 ~105.39 Q~H1 8851 •55.29 !65.10 9671.39 

5580.00 ms.oo 100.16 556.00 8487.16 , 185.39 9e72 55 8821 ,5!.34 !82.10 9881 .44 

E~1~1 i ng G•.i1iu Rs .~76 - n. 5362 
Re11~d ~r.; 1 l ll R&.6687 ·161· am 
G 3978.00 1602.00 11.)1 397.50 ~8.97 1185.39 rm.3e 61!87 120.03 668.10 7476.73 

4063.00 1633.00 72 75 40530 8164.D5 1185 39 734U~ 6687 120.03 668.70 7476.73 

4130.00 1664.00 74.13 moo 6781 13 I ~~~ .39 mu~ 6687 120.03 668.70 7475 73 

4207.00 1eas.oo 75 . ~2 420.70 B3SB 22 1185.39 7~83.~1 8854 123.03 685.40 7862 43 

A284.00 \726.00 78.~ •~e .~o 8515 30 1185.39 7700.89 7021 U6.03 7~2 . j0 7348.13 

~81.00 1757.00 78.~! 43e.10 8632 38 tm.3i 7~1 7.77 7021 ~~.03 70l.10 7849.13 

«38.00 178~ 00 ~.es 443.80 6751l46 tm.39 7035.8! 7188 129.02 mso 8035.82 

~615 .00 182000 81.04 .51.60 6867.54 118~ .39 ~2.93 7355 132.02 m&J 8222.5~ 

4m.oo 19$1 00 B2.'3 A5~ .20 598.4 83 11B~ .39 ~170.02 7355 132,02 735 50 8222.52 

4689.00 1882.00 83.81 AM.~ 7101.7, 1185.39 8287.10 75U IU02 762.20 8400.22 

4746.00 1913.00 85 . 1~ A7UO 7218 79 1195.39 8404.18 m~ 135.02 752.20 8409.22 

4823.00 1944.00 SO.S1 482.30 1335 87 118~.39 8521 .28 7689 138 02 78!.90 8595.92 

4~0 00 ms.oo e7.96 490.00 746~ 96 1 1!~.39 8638.35 7856 141 .02 785.!0 8782.62 

4977.00 2006.00 e9.34 497.70 7570~ 1185.39 8755 43 1856 1~1.0~ 7~5.!0 8782.62 

505ot00 2037.00 90,7, 605.40 768712 1185.39 8!72.51 80~3 144.01 802.30 ~89. 31 

6131 .00 2068.00 9Z.10 513.10 78CUC t1e5.39 89SU9 81~ ,~7 .01 819.00 9158.01 

5208.00 20a9.00 S3~ 520.80 7921.28 t 185.39 91~.87 8190 147.01 819.00 9156.01 

6285.00 21~.00 9U7 52560 803H7 1185 39 9223.78 8357 1S0.01 835.70 9342.71 

5362 .~ 2181 .00 9e .~~ 53!.20 8165.45 1185 39 9~.e• 8357 150.01 836.70 9342.71 

y 
~~ 
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ANNEXIRE- .. 

\ FITTMENT CHART ~· 

• --····--·-- --------- NCWA ·VI -·-···-·----·-··- -··-·------- ---·· NCWA ·VII ...... _... .. ____ ----·-------· 
Pre Re-M«! Revised Basic 

Grade Basic as on D.A Spi.DA Attn .Boous Total U.G.Benft Total 11 on 1.07.01 OA Spi.OA Attn.Bom Total 
3006.01 

E-:b1ing Sc.;te Rs.38112- 611 • 5134 
Re<is.-c Scale Rs.6S46 - 16'1 • ~93 
H 3892 .00 15118.00 8SIIIG 389.20 5919.06 1185.311 710<4.-4!5 ~ 117.50 65460 7319 .10 

3961 .00 15116.00 7110 39e .10 11024.20 1185.311 72011.511 6!46 111.50 654.60 7319.10 
4030 00 162-4.00 72 34 403.00 11129 34 1185.311 7314.73 6!46 117.50 654.60 7318.10 
4099 00 1652.00 7H8 4og.eo 11284 48 1185.351 7418.87 6710 120.44 671 .00 7501.44 
4168 00 1840.00 7U2 416.80 8339 .82 1185.39 7!525.01 8874 123.39 667 .40 7684.79 
4237 .00 1708.00 78 .05 423.70 8444 75 1195.311 7830.14 61!174 123.39 68HO 7M4.79 
4306.00 1735.00 77.29 430.80 8!>48 .89 1185.311 7734.28 7038 126 33 703.80 711G8 .13 
4375.00 1753.00 78.53 437.50 865oi .03 1185.311 7839.42 7038 126 33 703.80 78118.13 
4-444 .00 17111.00 79.17 444.40 8759.11 1185.31il 7~ ... ~ 7202 129 28 720.20 8051 .49 
4513 00 181!1.00 81.01 -451 .30 8884.31 1185.31il 11().411.70 7202 129 28 720.20 8051.49 
4582 00 1847.00 82.25 458.20 8961i .~5 1185 .31il 8154.84 73158 132 22 736.60 82J.oU2 
4E51 .00 1874.00 93.49 485.10 7073.59 1185.311 82~8 .96 7530 135 18 753.00 8418.18 
4720.00 1$02.00 04.72 472 .00 1178 12 11B5.3Q !304.11 7530 13!5 16 753.00 8•1e.111 
4789.00 1930.00 eue 478.90 7283 86 1185.3Q 84811.25 7694 138 .11 759.-40 8!101 .51 
4858.00 195&.00 87.20 4115.80 7389 00 1185.3{1 8574 39 7894 138 .11 769.-40 8801 .51 
4927.00 1986.00 8$.4~ 492.70 74~ . 14 1 185.3{j 8!1711 53 7858 ~41 .0!1 785.80 8704.85 
4996 00 2013.00 89.61!1 499.50 7598 .28 1185.3Q 8783 07 7858 141 .05 785.80 8704.85 
5065 00 2041 .00 ~-92 5013.50 7703.42 1 185.3tl e88U1 8022 143.99 802.20 B9S$.1Q 
5134 00 20811 .00 92.16 513.40 78:)8 56 1 185.3tl ess3 gs 8168 146.114 818.60 9151.54 

• 
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JOINT filf>AitTITE \OI\11\11TTEE fOR TilE COAL INDUSTRY 
COAL INDIA LII\.11TED. 

10. NETAJI SUUIIAS ROAD, 
C !\ I.C UT:r A-700 00 I 

No.CIUC-50/JlJCCI- Vl/11 No.OI/200111 9 Oated. 5th January,200 I 

To: 

N~TIONAL CQAL WAGE AGR~EMENT -VI 
IMPLEMENTATION INSTRUCTION NO. I . 

The Chairman-cum-Managing Director 
The Chaim1an-cum-Mauaging Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-.Managing Director 

ECL Sanctoria 
BCCL Oh;mbad 
CCL Ranchi 
WCL Nagpur 
SECL Bilaspur 
NCL Singrauli 
MCL Sambalpur 
CMPDIL Ranchi 

Sub: Scope. coverage. revised wages, wage structures, Dearness 
allowallcc etc .. of Daily-rated/Monthly-rated workers unc.ler 

National Co:-~1 Wage Agreement-VI. 

1.0 The National Coal Wage Agreement-VI finalised by the Joint Bipartite 
Commiltec for the Co<1l Industry on 23rd December, 2000 which has come into l{ncc \V .c . r.. 
1st July, 1996 provides as follows under Chapter-1 & II :-

2.0 SCOPE AND COVERAGE (Chapter- I) 

2.1 

·2.2 

2.3 

This Agreement shall be called the NATIONAL COAL WAGE AGREEMENT-VI 

from I. 7.96 to 30-06.2001 ( Clnuse I. I ) 

This Agreement shall cover all categories of employees in the Coal lnd~stry who have 
been covered by National Coal Wage Agreemenl-l,ll,lli,IV aml V and also 
employees of those establishments which arc functioning and may be functi~ming 
under I he Coal \ompanil·s ( Cl:m!><' 1.2) 

The scope of "!!' l'Cment con:r s the wage stmcturc induding Dearness allowanc ... ·. 
litlliCIII in tlw rl'vi-a·d ~{·:tl{• ,,r pav. pcnsi(ln_ liinJ.!l' IK·ndit~. service conditi<tns ;111d 
other allied rnaiiL'IS indudin!! \\l'll;ul'/s;ri'L'Iy nll·asull'S as ~:Prrtain 1.·d in the: Jilll'll"rtl 

Chapters or this Agr CC'Illt"llt 

---------------------------------------------------------------------------------- ---
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J.fl COMI'ONio:NT 01' WA(;~<: ( Chnltl~·a ·-11 ) 

3.1 The wage structure of employee-s in Coal Mining J ndustry shall consist of-

a) Basic Wage 

b) Special Dearness allowance (SOA) at the rate of 17.95% of Attendance Bonus 
or 1. 795% of basic wage representing computed fringe benefits of attendance 
bonus, such as contribution to provident fund, payment in lieu of profit sharing 
bonus, gratuity etc. 

c) Variflhlc Dearness /\llowam~c linked tu the All Jndin Consuml·r Price lrak•; 
number lor Industrial workers (Base 1960 "' 100) (here aller called Index 
Number) adjustable quarterly depending on variation in consumer price index 
number above 1562. 

3.2. MINIMUM WAGE ( Clnuse 2.2.0) 

3.2.1 The revised minimum wage J(.u the lowest p:.id employee on surlnce in the Co:tl 
Mining Industry covered by this Agreement shall be Rs.3689.23 per month or 
Rs. l41 .89 per day at the All India Average Consumer price inde~ number for 
Industrial workers (Base I C)(,()-: I 00) at 1562. This amount includes the minimum 
guaranteed benefit of Rs.414 .53 per month or Rs.15 .94 per day inclusive of Intel im 
Relief. 

3.2.2 The break up of the minimum wage of Rs. 3689.23 per month or Rs. 141 . ~N per day 
as on 1st July 1996 linked to AJCP index No. 1562 will be as indicated below :-

Per Day (Rs.) I Per Month (Rs.) 

Pre-revised Revised Pre-revised Revised 
- --· 

(a) Basic Wage/Pay 6540 126.92 1700.00 3300.00 
---

(b) Attendance Uonus @ 6.54 12.69 170.00 330.00 
I 0% of basic wage 

·(c) Special DA 1.17 2.28 30.52 59.23 
- ··--

(d) Fixed DA 9. 16 NIL 238.18 NIL 
·--

(e) Variable DA 43 .69 NIL 1136.00 NIL 
- ·-· ··-·· .. ·- · - ·· --- - - .. . . - . - .. . ·- ·- - -.. - . .. 

TOTAL 125.96 141.89 3274.7U 3689.23 
·----- -----·- -- --- ···- ---

~1inimum Gumanteet.l llcndit 15 <)J 111-1 .5.1 
I ndusi Vl' of luh•r im ltdil'l . 

- . . -· ... . J -. . .. ·-··· 
TOTAJ. I~ I.H'J 3,MlCJ.2.l 

- · - . --- ··--------
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3.2.3 The Variable IJcamcss Alh)\vam:c will vary a~cUilling to the shill uf the ( \msumcr 
Price Index Number over 1562 :-~s del ailed under Clause 2 .7.0 ( Clause 2.2.3 ) 

J.J.ct . UASIC WAGE STitUCrtlJU: ( Cl:mse 2.3.0) 

3.3.1 The revised basic wage structure for diflcrent catego•·ies, skills and grades, covering 
daily rated and monthly rated employees as worked out on the basis of this 
Agreement are detailed under Annexure-IIA. 

3.3.2 The revised basic wage structure lor <.Jillcrcnt categorics,skills and grades covering 
both daily rated and monthly rated employees for Assam (North East) Coalfields 
including Excavation arc incorporated in. Annexure-liB. 

3.4.0 A l,'ENDANCE UONlJS (Clause 2.4.0) 

3.4.1 The attendance bonus will continue to be paid quarterly at the rate of 10% of basic 
wage. 

3.4.2 As computed, fringe benefits ou Allendance Bonus arc being paid as Special Dearness 
AJiowance alongwirh wages, the quarterly bonus shall not attract any other fringe 
benefits. 

3.5.0 SI,ECIAL DEAitNESS ALLOWANCt: (Clause 2.5.0) 

Special Dc:uness Allowance shall a111 acl fringe benefits sm:h as Pwvitlcnl Fund. 
payment in lieu of prolil sharing bonus and gratuity etc., the computed ti ingc l>cnt'lits 
which have been worked out at the rate of 17.95% of Attendance Bonus or I. 795% 
of the basic wage of the employee. will continue to be paid and the same will be called 
Special Dearness Allowance. This amount nl the lowest minimum hnsic wage ur 
Rs.3300/- as computed would be Rs.59.23 . The computed fringe benefits on 
Attendance Bonus called Special Dearness Allowance will also attract all fringe 
benefits applicable to deamess allowance . 

3.6.0 FIXED DEARNESS ALLOWANCE ( Clnusr 2.6.0) 

The element of Fixed Dearness AJiowance will not be there under this Agreement. 

3.7.0 VAIUAUI ... : UI~AitN•:ss AI.LO\VANCE ( Clnusc 2.7.0) 

The Variable Dearness Allowance at AICPI 1562 (Base 1960=100) shall b;;; "NIL" as 
on I. 7. 1 <)<)6 The VI> A will h<.' revised qunrtcrly and paid on nnd from 1 sl March. I sl 
June. 1st S~plcmhL·r nntl lsi l>cccmhcr o f every yt'<ar unlhc hasis ofawragt• nfi\ICPI 
Number fi>r th<.' quarter <.'nding December (Oct-Dec). March (Jan-M:udt), June 
(April-June) & Sc..'lllcmhcr (July-Sclll) respectively . 
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"The wurkcrs drawing h;~si<.: I"'Y uplo Rs . 6~5U/- p .nl. shall be l'lltitk·d for Dealltl'SS 
ncutrnlisation at the r:tte of I 00% or Basic Pay and those <.Ira wing Basic Pay beyond 
Rs.6550/- p rn . shall he entitled f(lr Dearness ncutrnlisntion at the rate of 75%. 
llowcvcr. those dt awing a basic above Rs.6550/- per month will 11ot he paid less DA 
than those who arc drawing a basic of Rs.6550/-. The rate of VIJA payable w.c.f 
1.7.96 is tabulated under "Annexure- 2.7.0- VDA'' (Clause 2.7.0) 

3.8.0 I\IINIMlll\1 GllARANTEEO UENEFIT (Clause 2.8.0) 

All eruployccs covered hy this agreement who were on the rolls of dillcrent units of 
Coal Companies as llll JOth June, 1996 <~ml contiuuctlto be on the mils on 1.7. I<JCJ6 
will be given a minimum guaranteed benefit of 12% of Basic Pay Plus F.D.A. as on 

30.6.96 and Rs. I 8195 per month i.e . Rs.414.53 per month which is inclusive of 
Interim Relic!' paid w c f I 7.<>6.( <Jaust• 2.8.0) 

3.9.0 FIT!\ I ENTIN TilE REVISED SCALE 01' r•A Y H>R 
Til\ IE RATED'-~ 1\IONTII LY I' A Y SCALES. (Clause 2.9.U ) 

3.9.1. For the purpose of litmcnt in the revised scheme of pay/wages to the existing tntnl 
emoluments of an employee as on 30.6.96, comprising of basic wages including 

stagnation increments. fOJ\. VOl\, Special OJ\, Attendance Bonus and Interim 
Relief will be added an amount of Rs . 181 .95 in the case of monthly rated employees 
or Rs (, CJ<> Jll'l day in tlu.· <.'as<.' uf tlaily r :lll·d cmpluy<.·cs .. The total su mr ivl·d at \viii h<.~ 
divided into Basic Wage. Atlcmlancc Bonus (at the rate of 10% uf basic pay) ami 
Special DA (~_i> 17.95% uf Attendance Bonus and Jilted in the corresponding stage in 
the revised pny scale. If 1 he new lmsic wngc is below the minimum of the revised seale 

ofpay, then the employee will be lilted al the minimum ofthe revised p<tyscale. If the 
new basic is in between two singes of the revised wage scale, then the employec will 
be fitted in the next higher stage in the re\'iscd wage scale. In case an emplt1ycc is 
drawing personal pay in addition to basic par. I he amount of personal pay will also be 

taken into account in existing total emoluments as on 30.6 .96 ami the concerned 

employee will be lilted in the new scale in the same manner as has been detailed 
above.{ Cl:wst> 2.9.1 ) 

3.9.2 One general increment in rcYised scale will be given on I . 7.96 to all those whu \\ere 

on the roll ufthc Company as on J0 .6 .CJ6. ( Cl:mse 2.9.2) 

3. 9.3 1\ fe\v illustration of titmL'III of crnphly('cs nfl<.·r one ~cneral increment in the revised 

scale of pay :rrc .!.!i\'l'll in ":\nn<."'\llrl'-:2 lJ .1'' ( Claust' 2.9.3) 

J.'J.4 In :uldilit~rt tu Pill' !-!l.'lll' ral innt•mt·nt as pl~ l Clause 2 lJ .2 oue service linkt:d irtrlt.'lllL'IIt 

fill l'H'IY lhll'l' y,·;u-. ot' Sl'l\in· suhil'l'l lo a lll:t:o.;inllllll or t\\tl im'll'llll.'IIIS will IIC.' 

g• anted li oru I 7 . 11>9<, ( ( 'l:utst• 2.'1.4 ) 
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For the fix<ltion of pay of existing employees as on 01 .07. 1996 from NCW A- V to 
NCWA- VI, the details of each employee have to be tabulated in the format enclosed . 
Revised scale will he entered in the column meant for revised pay scale as on 
01.07.1996 under NCWA-VI in the fitrncnt chart enclosed . The basic pay as on 
01.07. 1996 under NCWA-VI may be filled in the proper column. The following may 
further be cardi.tlly noted : 

(a) The litmeut in the revised scale of pay is with relcrcnce to the wages of each 
employee as on JIU16 1996 and not the wages of concerned employee as on 
01.071996 

(h) The litmt•nt is in respect of such C'mployecs who continued to he on the wlls 
of tltc company :ts un Ol .07 . I (Nh . 

(c) The aboH' fitmcnt statement will be prepared for each pay unit and will be 
attested atlcr vcrilication of the concerned Personnel Olliccr/Wcll:ue Olliccr 
or ln-ch<lrge of the pay unit and also ccrtilied by nominated Finance 
Officer/Area Accounts Officer The statement in the format should be 
prepared in triplicate- one copy \viii be retained in the pay unit concerned the 
second copy will forwnrded to the Arca(llqrs .) and the third copy will be sent 
to Personnel Oeptt . of the Company(llqrs.) for safe custody & future 
1cfcrcnn· This format/statement will he filled by p:ty unit/colliery wise .and 
category \vise l(u ll':tdy tdCICIICC ami l(,r d1ct:king hy intcmal autlit l<~am of 
the Company as and when necessary . 

(d) 1\ lew illustrations of litmcut of t~mplo~·ccs in the revised scale or pay \\ith 
fitmcnt bc:nclit arc given in Annexure 2. 9. J. 

(c) 1\s per dause 2 .92 or NCWA-\'1 the employees will he given one genc:tal 
increment on 01 .07 1996 who were on the rolls of the company as on 
01-07-1 Q96 as per illustration of litmcnt given in Annexure 2. 9.3 In addition 
to this o11c Sen .. icc Linked Increment fo r every three years or s<.·rvice suhj<.·ct 
to a maximum of2 increments will be granted from 01.07 . 1996 (as per pant 
2.9.4). Those who have completed 3 years of service on 30.06. 1996 will get 
one scn.·ice linked increment and those who have completed 6 years 0f service 
or more on ]0.06 1996 will get two service linked increments on 01 .07 . 199(> 

(I) Fixation ',f pay or c.·n•ployl'c.'s appoint<.•d on or alh.•r 0 I . 07 . ll>9<, 

·1 hl· i11sltm·tin11 l'Oillainl'd in the pn.:ccc..·din~ p:uag1ap~t sp~..· .. ·i;llly with 
tq !;ltd In littlll' llt dt' ttPI apph- I l l th<.' <.'tttph,n·c..·s appointed 011 nr alkt 

-----------------
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0 1.07. I 996. They will be fitled at the appropri<1tc stage in the concerned scale 
as per 1 clcvant wage structure 01t Anuexurc -IIA/JI U oft he ngrl'CIIICIIt. 

-'.0 Date of Annunllncrrmrnts (Cinuse 2.10.0) 

4.1 The annivc1 Sc11)' dal c of iuc1 cu1cnl of cmpluyecs in the 1 cvisetl gradl· will 1 cumin I he 
same as h:ts been cigreed to under NCWA-11, Ill, IV, & V viz, I st of March anti I st 
of September each year. (Clause 2.10.1) 

-t2 The employees who have juiucd coal Clllnpanies on or aflcr I . 7. 1996 and/ur who have 
got dillcrcnt dates of increment. their increments will li1ll due on the anniversary dale 
of their last increment.( Chmse 2.1 0.2 ) 

4.3 The amount already drawn in the existing scales under NCW A-V including inter·im 
relief7 increment/stagnation increment etc drawn from I st July, 1996 would be 
adjusted from the amount that have become due in terms of I he revised wages. 
(Clause 2. 10.3) 

4.4 Employees who reach or arc fitted at the maximum or exceed thl· maximum of the 
revised scale in the revised w:.gc stmcturc on I st July.J9tJ6 or reach the maximum of 
the revised scale at any time during or afler the period of this agreement will be 
allowed annual increment equivalent to the last incremental rate in the revised scales 
on the due dale every year till the next settlement . ( Clause 2.10.4) 

5.0 EMI~LOYt:t:S \\'110 IIAVE ltt:I\IAIN .. :D IN TIU: SAME CATt:(;()ltl'/ 
GJtAOE fo.OR l\101tE TIIAN 7/8 YEAitS. (Clause 2.11.0) 

5.1 Daily rated and monlhly rated employees who haye remained in the same 
category/grade ·including T&S grade A lor ·a period of 7/8 years 
(underground/surf.1ce worker!> respectively) or more would be upgraded in the next 
higher catcgtll')'/grndc indudiug T&S Gmde, A to A-I . The 1,.R. workers will also get 
benefit of one mlditiunal S.P.R.A. on comj>lction of 7/8 years as per clause 3.12.0. 
Such upgradation will be undct taken once in a year on I st January. Daily rated 
employees in Excavation Special Category ~who have stagnated for more than 8 years 
will be admitted one incremencal amount in lieu ofupgradation. ( Cl:msc 2.11.1 ) 

(,.u Furlhcr inslrurliPIIS fl"gardin!! wagt• l:lii..'S \HHk norms etc. f(u· tht• pit~~..·c-rall'd workers 

are being issued Sl'Jl:tl a.tcly . 
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7.1 It is requested to initiate action for collecting information/data in respect of all 
employees in daily rated and monthly rated category/grade as per the Format-) and to fix the 
revised rate of wages for different categories/grades of the employees at the earliest. 

7.2 This supersedes the admini~rative instructions issued vide O.M. No.ClU 
C-SB/JBCCI/Admn.Instruction No.112b00/S37 da~ed 14.10.2000. 

Necessary action to implement the above provisions may be taken. 

Ends: As above. (CHKHISp 
> DIRECTQ...R(P&lR) & 
MEMBER SECRETARY JBCCJ- I ) 

Distribution :-

1 All Members & Alternate Members of JilCCl-VJ 
2. Chairman-MD, SCCL, Kothagudem Collys., Dt. Khamman, A.P. 
3. Vice President,(HRM), TISCO, Jamshedpur 
4. Managing Director, liSCO, Burnpur, Dist:Burdwan. 
5. Director(P), ECUBCCUCCUNCUSECUWCUMCL 
6. Director(F), CIL, Calcutta. 
7. Director(T), CIL, Calcutta. 
8 Director (Marketing), CIL, Calcutta 
9. Chief Vigilance Officer, ClL, Calcutta. 
10. ChiefGeneraJ Manager, NEC, Guwahati. 
11. CGM CIL, Ansa! Dhawan. New Delhi 
12. CGM(IICM), Kanke Rd., Ranchi 
13 CGM(P)jCGM(F), CIL, CaJcutta. 
14. All RSMs, CIL 
15. GM(F)ITS to Chairman, CIL, Calcutta 
16. Dy. CME(AW), CIL, Calcutta. 

·. 



BASIC PAY FIXATION FROM NCWA-V TO NCW A-VI 

r 

Class: DAILY RATED/MONTHLY RATED/EXCAVATION 

SI.No. Name Designation Identity/ CMPF/PF B.Fonn Date of Date of 
Photo Card Number Sl.No. Appoint- entry in 
No. ment present 

Cat./Gr.: 
1 2 3 4 5 6 7 8 

Category/ Scale of pay under Basic pay as on Personal Pay if any 
Grade/Group NCWA-V as on 30.6.1996 under as on 30.6.1996 

30.6.1996 NCWA-V under NCW A-V 
10 I I 12 - -· 13 

Revised scale of Pay on Basic Pay fixed on Revised basic after general 
1. 7.1996 under NCWA-VI 

15 

Signature of the 
person preparil}g the 
statement 

1.7.1996 under NCWA-VI increment/Service Linked 
increment in NCWA-\'l(Clause -
2.9.2 & 2.9.4) 

. 16 Ii(a):or I 17(b): SLI 

Signature ofPersi.Officer/Welfare Officer 
or Officer -in-Charge 

Signature of 
Finance/ Accounts Officer 

MASTER FORJ\iAT-I 

· PAYUNIT-1 

Whether ~mQloyed : 
Surface Under-

ground 

9(a) I 9(b) 

Last date of 
increment under 
NCWA-V 

14 

Revised date of normal 
increment under 
NCWA-VI 

18 

~ -
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1 Annexure - II A 
BEYJS.E.O..WAG.E..SJ.BUCIU.BE..(w.itlt. ett:e~tJ[om .1. 7_.._ 1.9_9~J 

(Para - 2.3.1) 

Existing NCWA-V-- ---- -- -- --·-- - ---- ·- ------Revised NCWA-:- v1 
Pay Scales Pay Scales w.e.f 1.7.1996 

---· ------------
A. DAILY RATED WQRKEBS 
Category 
I Rs. 65.40 - 1.08 - 80.52 
It Rs. 66.86- 1.33- 85.48 

1111 Rs. 68.90- 1. 72- 92.98 
IV Rs. 70.30 - 2.12- 99.98 
V Rs. 73.22- 2.64- 110.18 
VI Rs. 76.42-3.54-125.98 
B. EXCAVATION 
Category 

Rs. 
Rs. 
Rs. 
Rs. 
Rs. 
Rs. 

126.92- 1.92- 161.48 
129.79- 2.21- 169.57 
133.75-2.66- 181 .63 
136.46- 3.14- 192.98 
142.13- 3.73-209.27 
148.34- 4.77- 234.20 

Spl Rs. 90.09- 5.39- 160.16 Rs. 174.88- 6.92- 299.44 
A Rs. 85.72- 5.04-156.28 Rs. 166.40- 6.51- 283.58 
B Rs. 80.75-4.55- 144.45 Rs. 156.75- 5.95- 263.85 
C Rs. n.32-3.85-131.22 Rs. 150.09-5.13-242.43 
0 Rs. 74.62- 2.95- 115.92 Rs. 144.85- 4.09- 218.47 
E Rs. 69.75- 1.85- 95.65 Rs. 135.40 - 2.81 - 185.98 
C. MONTHLY RATED ITecb. Supervisory and Miscellaneous Sg.IH) 
Grade 
IA1 N 0 N - EX I S T E NT Rs. 

Rs. 
Rs. 
Rs. 

6000 - 200 - 8400 
A Rs. 2220- 132-3540- 140-4240 
B Rs. 2064 - 118- 3008- 130- 4048 
C Rs. 1990-100-2790-110-3670 
D Rs. 1905-80-2545- 96- 3313 
E Rs. 1826- 60- 2666 

I 

:F Rs. 1806- 48- 2478 
.G Rs. 1781 -43-2383 
H Rs. 1743--36-2247 
D....CLeBICAL...GBAQE 
Spl. Rs. 2064 - 118 - 3008 - 130 - 4048 
I Rs. 1990- 100-2790- 110-3670 

111 Rs. 1905-80-2545-95 - 3313 
~II Rs. 1826- 60- 2666 -------···--··--- -- . ~ -- ·· ... 

Rs. 
Rs. 
Rs. 
Rs. 
Rs. 

Rs. 
Rs . . 
Rs. 
Rs. 

4652- 171 -6362- 180-7802 
4317- 155- 5557- 170- 7257 
3998 - 'l35 - 5078 - 145 - 6528 
3698- 110-4578- 130- 5878 
3545 - 87 ; 5111 
3506- 75- 4856 
3457 - 67 - 4663 
3384-60- 4464 

4317- 155- 5557- 170- 7257 
3998- 135 - 5078- 145- 6528 
3698- 110 .. 4578- 130- 5878 
3545-87-5111 

~--· ··~~:. ____ • ~--·- O . h~. ~--·--· - - - · - ·•--· • · •• 0 ·• ' - - • 
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Ao£Htxur:e .... :.JLB 
(Vide clause 2.3.2) 

,-- ·--------- - ·- ----- -- - · - ·-- ··· ·- ·· - · --- - -- . , __ __ .... ... . · -

l eAY SCAtES FOR ASSAMJNOR1ti~S_T} _ COALFIELO.S 

... ----------- .. -~ .. ~~~t: 

. ... .... . ... _......,._ 

i 
flsii~YN;::~~~i ........ ... ----- -
I 
~------ . _, _ - ..... .. ___________ ______ _ 
:A..._OAILY_BAJJ;_O __ WOBKEB.S 
:category 
11 Rs. 75.21 - 1.24- 92.57 
111 Rs. 76.89 - 1.53 - 98.31 
jill Rs. 79.24- 1.98- 106.96 
!IV Rs. 80.85- 2.44- 115.01 
'v Rs. 84.20- 3.04- 126.76 
VI Rs. 87.88- 4.07- 144.86 
B. EXCAVATION 

--Revised-NCWA:'vf __ _ 
Pay Scales w.e.f 1.7.1996 

Rs. 
Rs. 
Rs. 
Rs. 
Rs. 
Rs. 

145.96-2.21 - 185.74 
149.26-2.54- 194.98 
153.81 - 3.06- 208.89 
156.93- 3.61- 221 .91 
163.45- 4.29- 240.67 
170.59 - 5.49- 269.41 

,Category 

I
ISpl Rs. 103.60- 6.20- 184.20 Rs. 201.11 - 7.96- 344.39 
A Rs. 98.58- 5.80-179.78 Rs. 191 .36-7.49-326.18 
IB Rs. 92.86- 5.23- 166.08 Rs. 180.26-6.84- 303.38 
ic Rs. 88.92 - 4.43- 150.94 Rs. 172.60- 5.90 - 278.80 
0 Rs. 85.81-3.39-133.27 Rs. 166.58-4.70-251 .18 
E Rs. 80.21 - 2.13- 110.03 Rs. 155.71 - 3.23- 213.85 
C. MONTHLY RATED (Tech. Supervisory and Miscellaneous Scales) 
Grade 
A1 NON-EXISTENT 
A Rs. 2553- 152- 4073- 161-4878 
B Rs. 2374- 136-3462- 150-4662 

IC Rs. 2289- 115-3209-127-4225 
p Rs. 2191- 92- 2927- 110- 3807 
jE Rs. 2100- 69- 3066 
:F Rs. 2077 ·55- 2847 
iG Rs. 2048 - 49 - 2734 
!H Rs. 2005-41 -2579 
jD ...... C.LEBlCALGBADE 
,Spl. Rs. 2374- 136- 3462- 150-4662 
•I Rs. 2289- 115-3209- 127-4225 
lu Rs. 2191-92-2927-110-3807 
~-.. Rs. _2100_ :_~~-:}~_ .. _____ .. __ 

·a... 

Rs. 
Rs. 
Rs. 
Rs. 
Rs. 
Rs. 
Rs. 
Rs. 
Rs. 

Rs. 
Rs. 
Rs. 
Rs. 

6900 - 230 - 9660 
5350 - 197 - 7320 - 207 - 8976 
4965- 178-6389- 196.8349 
4598- 155- 5838- 167.7508 
4253- 127. 5269- 150-6769 
4077 - 100 . 5877 
4032 . 86 - 5580 
3976 - 77 . 5362 
3892-69 - 5134 

4965- 170- 6389--'!96- 8349 
4598- 155- 5838- 167- 7508 
4253 -- 127- 5269- 150-5769 
4077 - 100 - 5877 

J. - ~ ·· 

' :: ;\4: 
. -~~~ 

------- ~· "'t-J ) 

{\,/ 
·~. ,. '"':: 

~ • .. 
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PERIOD 
FROM TO 

~ 

1.7.1996 31 .8 1996 

1 9 1996 30.11.1996 

1.12.1996 28.2.1997 

1.3.1997 31.5.1997 

1.6.1997 31 .8.1997 

1.9.1997 30.11 .1997 

1.12.1997 28.2.1 998 

1.3.1998 31 .5.1998 

AICPI 
INDEX 

(1960=100) 

1562 

1619 

1686 

1718 

1728 

1744 

1772 

ANNEXURE-VOA 
(VIDE CLAUSE 2.7.0) 

RATES OF VOA .FOR BASIC PAY 

UPTO ABOVE RS. 6550/-
Rs. 6550/-

. (%)(base=1552) : 

0 0 

3.6 2. 7% s.t. a minimum of Rs. 236/-

7.9 5.9% s.t. a minimum of Rs. 517/-

10.0 7.4% s.t. a minimum of Rs. 655/-

10.6 7.9% s.t. a minimum of Rs. 694/-

11.6 8.7% s.t . a minimum of Rs. 760/-

13.4 10.0% s.t. a minimum of Rs. 878/-

1813 15.1 12.1% s.t. a minimum of Rs. 1055/-

1.6.1998 31.8.1998 1884 20.6 -· - ·- --- ·------------ ------ -·--· -------- .. -- 15.4% s.t. a minimum of Rs. 1349/-

1.9.1998 30.1 1.1998 1925 23.2 
··-- ---- .. - ····- ·· -·-- ··---- ------- .. ----- - ~-- ---

1.12.1998 28.2.1999 

1.3.1999 31 .5.1999 --· ---- ·· · --- - ---- -- ·--· 

1.6.1999 31.8.1999 

1.9.1999 30.11 .1999 

1.12.1999 29.2.2000 

1.3.2000 31 .5.2000 

1.6.2000 31 .8.2000 

1.9.2000 30.11.2000 

1.12 2000 28.2.2001 

2045 

2137 

2053 

2061 

2102 

2147 

2129 

2170 

2189 

2:> 

' 30.9 

36.8 

31 .4 

31 .9 

34.6 

37.4 

36.3 

38.9 

40.1 

.. . - - -- . - ..... ·- - - .... 

17.4% s.t. a minimum of Rs. 1520/-

23.1% s.t. a minimum of Rs. 2024/-

27.6% s.t. a minimum of Rs. 2410/-

23.5% s.t. a minimum of Rs. 2057/-

23.9% s.t. a minimum of Rs 2089/-

25.9% s.t. a minimum of Rs. 2266/-

28.0% s.t. a minimum of Rs. 2450/-

27.2% s.t. a minimum of Rs. 2378/-

29.2% s.t. a minimum of i-<s. 2548/-

30.1% s.t. a minimum of Rs 2627/-



ANNEXURE -2.9.3 

ILLUSTRATION OF FITMENT AFTER ONE INCREMENT IN REVISED SCALE 

EXAMPLE - ONE 

NCWA-V CAT -I 
(Rs.65.40 - 1.08 - 80.52) ASON 

30.6.96 
DAILY 

BASIC WAGE 65.40 
ATTANCE BONUS 6.54 
SPECIAL D. A 1.17 
FIXED D. A 9.16 
VARIABLE D. A 43.69 

TOTAL 125.96 

INTERIM RELIEF 8.94 
FITMENT BENEFIT 6.99 

TOTAL 141.89 

EXAMPLE-TWO 

NCWA -V TECH. & SUP. GRADE- A 
(Rs.2220- 132- 3540- 140- 4240) 

MONTHLY 

BASIC WAGE 
ATTANCE BONUS 
SPECIAL D. A 
FIXED D. A 
VARIABLE D. A 

TOTAL 

INTERIM RELIEF 
FITMENT BENEFIT 

TOTAL 

ASON 
30.6.96 

4240.00 
424.00 

76.11 
238.18 

1687.00 

6665.29 

537.38 
181 .95 

7384.62 

NCWA -VI CAT -I 
(Rs.126.92 -1.92 -161.48) 

DAILY . 

BASIC WAGE 
ONE INCREMENT-GENERAL 

ATTANCE BONUS 
SPECIAL D. A 
VARIABLE D. A 

TOTAL 

NCWA -VI TECH. & SUP. GRADE -A 
(Rs.4652 - 171 - 6362 - 18()- - 7802) 

MONTHLY . 

BASIC WAGE 
ONE INCREMENT-GENERAL 

ATTANCE BONUS 
SPECIAL D. A 
VARIABLE D. A 

TOTAL 

ASON 
1.7.96 

126.92 
1.92 

12.88 
2.31 

nil 

144.03 

ASON 
1.7.96 

6722.00 
180.00 

690.20 
123.89 

nil 

7716.09 
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ANNEXllRI::-2.9.3 
ILLUSTRATION OF FITMENT AI<TER ONE INCREMENT IN THE REVISED SCALE 

F:XAI\1PLE: THREE 

NCWA-V I::XCAVATION 
SPECIAL 

(Rs.90.09-5 .:l9-lo0.16) 

DAILY ASON 
30.6.% 

BASIC WAGE 106.26 
ATTENDANCE BONUS 10.63 
SPECIAL DA 1.91 
FIXEDD.A. 9.16 
V ARJABLE D.A. 60.07 

TOTAL 188.03 

INTERIM RELIEF 13 .85 
FITMENT BENEFIT 6.99 

TOTAL 208.87 

NCW A-V TECH & SUP · 
GRADE-A 

(Rs.2220-132-3 540-140-4240) 

MONTHLY 

BASIC WAGE 
A TTENDA:'JCE BONUS 
SPECIAL DA 
FIXED D.A. 
VARIABLE D.A. 

TOTAL 

INTERJM RELIEF 
FITMENT BENEFIT 

TOTAL 

ASON 
30.6.96 

4520.00 
452.00 

81.13 
2,38.18 

1775.00 

7%6.31 

570.98 
181.95 

7819.24 

NCWA-VI t:XCAVATIO~ 
SPECIAL 

(Rs.174.88-o.92-299.14) 

DAILY :\SO~ 

1. 7.96 

BASIC WAGE 188 72 
ONE l'CREMENT-GENERAL 6 9~ 
ATTE~DA:--.;CE BONUS 19.56 
SPECI.-\LDA 3.51 
VARIABLE D.A. "\il 

TOTAL 218.~1 

EXAMPLE: FOUR 

NCWA-VJ TECH. & SUP. 
GRADE-A 

(Rs.4652-171-6362-180-7802) 

MONTHLY 

BASIC WAGE 
ONE INCRE\1ENT-GP<ER...-\L 
ATTENDANCE BONUS 
SPECIAL DA 
VARIABLE D. A. 

TOTAL 

ASON 
1.7.96 

70R: 00 
18(" LV' 

72t- :o 

\il 

811 S.5S 
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.JOINT IH PAWriTE COM~ITTI':l~ 
FOit TilE COAL I NDUSTH V 

GOAL lNDlA LTD 
10, NETA.Il SUimi\S 'ROAD 

<2~!:!.9Lt£~_:._IQ.Q.Q.Q.!. 

No.ClL:JBCCl-V:l.l.No.( 1 /96)t2..k:.\O Dated, 22nd l•'ebruary,l996 

To 

NATIONAL COAL WAGE AGREEMENT-V 
IMPLEMENTATION INSTRUCTION NO.I 

The Chair:nan-c ·u~n - Managing Di rectot·, ECL, Sanctoria 
The Gha i rman-c um-!-Janag i ng Di rector·, BCGL, Dhanb ad 
The Chairman-cum-Managin~ Di rector, CCL, Ranchi 
The Chairman-cum-Managing Di rector , SECL, Bilaspur 
The Cha1rman-cum-Managing Di rector, WCL, Nagpur 
The Chairman-cum-~anag i ng Di rector, NCL, Singra u li 
The Chairman-cu'!l-Managing Di rector, MCL, Sambalpur 
The Chairman-cum-Managing Di rector, CMPDlL, Ranchi 
The Chief General Manager, NEG, Guwahati, Assim 

Oear Sir, 

Sub:- Scope, coverage, revised wa 1es, wage 
structures, Dearness allowance etc., o _ 
time-rated workers. 

The National Coal Wage Agree'Tient-V finalised by the 

Joint Bipartite Com~ittee for the Coal Industry on 19th 

J a n u a r y , 1 9 9 6 and wh i c h has c orne i n t o f or c e w i t h e f f e c ~ f rom 

1.7.1991 provides as follows , 

2 • l Scope : (Clause 1.3) 

The scope of the Agreement covers the wage structure, 

dearne!:s allowance, !it'llent in the revised .scale of pay, 

'pens.ion·, fring~ benefits, such service conditions and other 
. ' . 

all~ed ' matter9 including welfare measures as contained in the 

·different' chapt~rs of · thts Agree'11ent. 

2.2 · coverag~~ (Clause 1.2) 

This Agreement shall cover all categories of employees 

in the Coal Industry who have been cov~red by the Nation~l Co~l 

- l ., 

·" 
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~age Agrcement-1, 11, llll!r IV and also the employees of those 

Establishments which ~tre functioning and :nay be functi o nin~ 

under the Co~l Compnnics. 

3.0 ~ompo~~!.L<!f Wag.~ (Cl: l.O) 

3.1 The wage structu1·e of employees in the Coal Mining 

Industry shall consist of :-

a) Bctsic wage: 

b) Attendance Bonus at 10% of Basic wage ; 

c) Special dearness 

Attendance Bonus 

a 11 ow an c e ( S DA ) 

or 1. 795% of 

@ 17.95% of 

basic wage 

representing computed fringe benefits on 

Attendance Bonus such as contribution t o provident 

fund, payment in lieu of profit sharing bonus, 

gratuity etc. 

d) Fixed Dearness Allowance (FDA) of Rs.238.18 per 

month or Rs.9.16 per day; and 

~) Variable Dearness Allowance (VDA) li nked to the 

All India 

industrial 

Consumer Price Index Number for 

workers (Base (960=100) (hereafter 

called Index Number) adjustable qua!"terly 

depending on variation in consumer price index 

number above 994 (Clause 2.1.0). 

3.2 Minimum Wage: (Cl.2.2.0) 

3.2.1 The revised minimum wage for the lowest paid employee 

on ·surface in the Coal Mining Industry covered by this 

Agreeme11t shall be Rs.2138.70 per month or Rs.S2.27 per day at 

the All India Average Consumer Price Index Number for 

Industrial workers (Base · 1960=100) at 994. This 'amount 

· includes- the mini~um guaranteed benefit of Rs.235/- per month 

or Rs.9.04 per day inclusive of Interim Relief (Cl.2.2.1}. 

3.2.2 The break of the minimum wage of Rs.2138.70 per month 

or Rs '.!3.2.27 per day as on 1st July,1991 linked to AICP Index 

No.994 . will be as indicated below :-

" \ 

2 

. ' 
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{h) 

( c ) 

(d) 

( e ) 

-------------------------------------------------
----~~~-~·~_Lil~!..l __ -
Prc-revlsed Revised --~~-~~~--'~~~--Pre-revised Revised 

-------------------------------------------------
Uasic Wa~e/Pay 313.47 6 '). "0 100 0 .7.7. I '/ 0 0 • 0 0 

Attendance Bonus 3.R '> 6. 'J 4 10 \J .Ol 170.0IJ 
. (fl 1 o ·~ of bas i c N<li!C 

Special DA 0.69 l. 17 1 7 . ~ 5 3 0. 52 

Fixed OA 7. ' 7 9. I 6 18 6 .31 :~ :s 8. 1 8 

Var i able DA 23.05 599.20 

Total . 73.23 !i2.27 190 3 .70 2138.70 
Minimum Guaranteed 
Benefit inc'lus i ve . 9.04 23 5 .00 
of lnterim Relief. 

T 0 'f A L : - 82.Z7 2138.70 
-------------------------------------------

Note:- .-Conversion from mo n thly to daily and rounded 
off to two decimalplaces(Cl.2.2.2). 

3.2.3 The Fixed Dearness Al lowance under this Agree~ent is 

related to. Index No.994 for industrial workers (Base 

1960=100). The Var i able Dearness Allow~nce will vary &ccordin~ 

to the shift of the Consumer Price Index Number over 994 

(Cl.2.2.3). 

4.0 Basic Wage Structure: (Clause 2.3.0) 

4 • 1 , l The 

categories, 

revised basic wage structure for different 

skills and grades, covP.ring daily rated ~ncluding 

e ·~ cavation, other establishme n ts (Wa s heries) and monthly rated 

employees as worked out on the basis of this Agreement are 

detailed at Annexure-IIA {Cl.2 •. 3.1). 

4.1.2 The revised basic w~ge structure for riifferen~ 

categories, skills and grades covering both daily rated and 

monthly rated . workers for Assam Coalfields including 

Exfavation are incorporated in Annexure-JIB (Cl.2.3.2). 

5.0 Attendance Bonus: (Clause 2. 4 .0 ) 

5.1 ·, The Attendance . Bonus wi l l continue to be paid 

3 -
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. . . 

quarterly at the rat!! of 10% of basic wage (Cl.2.4.l). 

':l.l. As computed frin~e benefits on Attendance !~()aug are 

bein~ paid ~g Special Dearness Allowance alon~ with wa~es , the 
· 'e()7!w1 · 

~uarterly : sha1t not attr~ct any other frin~e benef i t~ 

{Cl.2.4.2). 

6.n · Seecial Dearness Allowance: (Clause 2.5.0) 

6.1 . ' .! view of the Agreement already reached under 

National Coal Wage Agreement-11, Ill & IV that the Attenda nce 

. Bonus shall attract fringe benefits such as provident fund, 

payment i~ lieu of prof:t sharing bonus and gratuity etc., the 

computed fringe benefits which have been worked out at the rate 

of 1'1.95% of Attendance Bonus or 1.795% of the basic wage of the 

~mployee, will continue to be paid and the same will be called 

Special Dea ~ ness Allowa~ce. Thi& amount at the lowest minimum 

hasic wage of Rs.l700.00 as computed would he Rs.30.52. The 

computed fringe benefits on Attendance 

Dearness Allowance will also attract 

applicable t c · Dearness Allowance. 

Bonus called Special 

all fringe benefits 

7.0 Fixed Dearness Allowance: (Clause 2.6.0) 

7.1 There will be a Fixed Dearness · Allowance of .Rs.238.18 

p~r month or Rs.9.16 per day which is linked to Index No.994 for 

quarter ending March,1991. 

8.0 Varia~le Dearness Allowance: (Clause 2.7.~) . 

8.1 In addition to the SDA S. FDA, there will be V:, riable 

Dearn~ss Allowance linked to the shift of Index Number over 994 

adjustable quarterly de_pending on the rise or fall of Index 

N~mber (Cl.~.7.1). 

8 . 2 '[he amount of Variable Dearness Allowanc e as on 

1. 7 .1991 at lndex · No.994 will t-e nil (Cl.2.7.2). 

8.3 The Variable Dearness Allowance will be revised 

quarterly and paid on and from 1st Marc h , lst June, 1st 
.. . ·'·· 

- 4 -

.. 
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September- and 1st December of every year on the basis of the 

<~.verage of the 1\ll India Consumer Price I"ndex Number for the 

quarter ending OP.cernber (Oct-Dec), March (Jan-March}, June 

{Apr-June) and September (July-Sep) respectively (Cl.2.7.l). 

H.4 In :Lrrivinq at the average index for the q uarter, any 

fraction in the above average will be rounded off to the 

nearest hi~her intege~ (e.g.) if the avera~e index number of a 

quarter is 1100.4, it will be rounded off to the next highe'r 

integet' namely llOL.OO (Cl.2.7.4). 

8.5 The rate of increase or decre a se of Variable Dearness 

Allowance (VDA) will be at the rate of Rs.2/- per point per 

month or 0.07b9 paise per day for each point of rise or fall in 

the quarterly index above 994 in respect of all employees. 

However, in so far as the revision of VDA is concerned, it will 

be governed by the Govt.of India's guidelines in this regard 

(Cl.2.7.5). 

9.0 Minimum uuaranteed Benefit: (Clause 2.8.0) 

9.1 ·All employees covered by this Agreement who are on the 
1 

rolls of different units of Coal Companies as on 30th June,l99l 

and conti~ued to be on the rolls on 1.7.1991 will be given a 

~ini~um gu~ranteed benefit of 10% of basic + FDA as .on 

30.6,199-1 subject to a minimum of Rs.150/- plus Rs.85/- per 

month, i.e., Rs.235/- per month (or Rs.9.04 per day), which is 

inclusive of the Interim Re l ief paid with effect from 

1. 7.1991. 

10,0 Fitment in tbe Revised Scale of Pay 

for Time rated • Moatbly pay scales: (Cl.2.9.0) 

I 

lO.l.l For the purpose of fitment in the revised scales of 

pay/wages, to the. existing total emolument of an employee as on 

30.6,t991 (comprising of Basic wage. Attendance Bonus, FDA, 

' ~special DA), Variable DA and Interim Relief) will be added an 

amount of Rs.851- in the case of monthly rated employees or . 

\\ ·. / 'V . 
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Ro;. ~: .~ ·/ per day in the case of cl :d ly rated e·nrloyee~. The totrd 

so ;u·rivcd ;,.twill be divided into u.-u;ic Wilqe. Atlen d ancA l~on u ~ 

,,t the r:1te of 10'1, of bi\slc wa~e. Srecl;d Dh whlch . is tho 

r. r ,nput~o frin r,c hcn!!fits on <1ttend .1nce bonus =1t 17.9 ~'#, of 

:\ttcnri:lncc bonus, l•'i xcd DA of Rs.?.J~.lH per month or Hs~9.l6 

rer day and an ern:1loyec will be fitted at the correspond i ng 

stage in the revised wage scale. If the new basic wage is below 

the minimum of the revised wage scale then the employee will be 

~iven the minimum of the revised scale. If the new basic . is in 

between two st'lges of the revised wage scale. then the employee 

will be fjtted at the next higher stage in the revised wcc>.ge 

scale. In case. an employe a is drawing personal pay in addit i on 

'to basic pay, the amount of personal pay wil also' be taken into 

account . in existing total emoluments as on 30.6.1991 and the 

concern~d e~ployee will be fitted in the new scale in the same 

manner as . has been stated hereinabove (Cl.2.9.1). 

10 . 1.2 Procedure to be followed: 

For the purpose of fixation of pay of the existing 

employ·ees as on 1.7.i991 from NCWA-IV to NO:/A-V, details of 

~ach employee have to be tabulated in a l"on1at (in line with 

Master format-1 issued with 1.1. No.l/89 dt. Z.8.89 undP.r NCWA­

[V) with additional column for 'Personal Pay'. in respect of 

each Pay Unit. Revised pay-scale applicable to the employ~e has 

to be entered in column ~1'1 meant for 1 :revised scale of pay 

· on l. 7.1991 under NCWA-V' and with reference to t h e fitment 

chart the basic pay as on 1.7.1991 under NCWA-V has to bj fitted 

in the ·next colu~n. However, in this connection, the following 

instructions should be ~arefully noted :-

(a) The fitment in the revised scales of pay i~ with 

reference to the wages of each employee as on 30.&.1991 

and not t~e wages of the ~mployee as on 1.7.1991. 

{b) This fitment will be in respect of those employees who 

continued tobe on the rolls on 1.7.1991 and not in 

respect of the employees who have cea s ed to be 
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cmplov~es on 1.7.19?1 or who came to be employed from 

I. 7. I 1)111 onwards. 

fhe above fitm~nt state~ent wi ll be prepared for each 

Pay Unit :lnd be attested after verification of th-e concerned 

Personno~lor Welfare Officer or in-charge of the Pay Un.it and 

also got approved by the nominated Finance Officer/Area 

Accounts Officer. The statement in the Format should be. 

prepared in triplicate - one copy wil l be retained at the Pay 

Unit concerned, the second copy will be forwarded to the Area 

Hd.quarters and the third copy will be sent to the Personnel 

Department of the Company Hqrs . for safe custody and future 

reference. This Format · statement will be filed Pay Unit/ 

Colliery-wise and Categorywise for easy reference and for 

checking by Internal Audit Teams as and when n~cessary. 

10. 2 A few illustrations of fitment of employees in the 

revised scale of pay with fitment benefit are given in 

Annexure-IIC (Cl.2.9.2). 

11.0 

11. 1 

.Date of Annual Increment _: (Clause 2.10.0) 

The anniversary date of increment of employees in the 

revised gra~es will remain the same as has been agreed to und~r 

NCWA-Il, III & IV viz., 1st of March & 1st of September each 

. ye~r (Cl.2.10.1). 

11.2 Employees who have joined the coal companies on or . 

·a f t e r l • 7 • 1 9 9 1 and I or who have go t d i ff ere n t d at e s o f i ncr e men t 

their increment will fall due on the anniversary date of their 

last increment (Cl.2.10.2). 

11.3 The amount already drawn in the existing scales under 

NCWA-IV including interim relief/increment/stagnation 

increment etc., from 1st July, 1991, would be adjusted from the 

amount that have become due in terms of the revised wages 

( c ( . 2 • ,1 0 • 3 ) • 
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I 1· . 4 l~tnrloyccs who reach or :tre fitted at the •n:\ximum or 

exceed the maximum of the revised scale in the revised wage 

~tructure ,)n lst July,l!J~l . or reach the maximum of the revised 

scale at any' time durin~ or after the period of this A~reement, 

will be · allowed annual increment equivalent to t he last 

incre:nental rate in the revised scales on the due date every 

year till the next agreement (Cl.2.10.4). 

11 .S In view of the above provisions agreed to under NCWA-V, 

based on the information recorded in the aforoeaid Format, the 

date/revised date of increment under NCWA-V as wel l as the 

revised basic ' wage/salary after giving the due increment will 

be entered in specific columns in the Format. 

11.6 Particular ca:-e has to be taken to identify such 

employees who are fitted and/or re;,.ch at the maximum of the 

revised scale on 1.7.1991 or any time during the period of this 

agr~ement and after careful examination of the cases, 

increments have to be granted ~s per Clause 2.10.4 of NCWA-V. 

12.0 Upgradatioo of Daily rated • Monthly rated 

e~ployees wh~ have remained in the same 

category/grade for 10 years or more. (Clause 2.11,0) 

12.1 Daily-rated and monthly-rated employee9 who have 

remained in the same category/grade for a period of 10 years or 

~ore would be up~raded in the next higher category/grade and 
~·n 

such upgradationl..take effect from 1st July, 1994 and thereafte: 

on 1. 7.1995. Monthly rated employees in T!cS Gr.A and Daily­

rated employees in Excavation Special who have remained in the 

same grade/category for a period of 10 years or nore will be 

paid · an amount equivalent to one increment in lieu of 

up grad a t ion w i t h e f f e c t . f rom 1 s t J u 1 y , 1 9 9 4 and there a f t e r 

w.e.f. l.7.1995(Cl.2.ll.l). 

12.2 It is further a~reed that if any reduction in the 

period ~f- ·- -i -0- years for the pur.po~~- - of upgradat ion .. i .s r.1ut"ua1y· 
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decided later, the ga~e will be effective from 1. 1 .1996. Such 

upgraded em~loyees w·i ll continue to do the existing 

job(Cl. 2. II. 2). 

12.3 Upgradation does not mean fixation in the higher ~rade 

with ·ar) increment as in the case of normal promotion. 

Up g r ad a t i on me an s fi x a t i on on 1 y in t he nearest s t age i n the 

higher categciry/grade and there will be no change of 

designation after upgradation i.e. the employees upgraded 

under this clause will carry their own designation and in 

addition will include 1 SLU 1 i.e. (Service Linked Up~radation) 

'in ,Hder to ·identify such upgraded employees in the company. 

When such employees get; regular promotion with normal 

incremental benefit, the word 1 SLU 1 will be omitted and they 

wi11 carry the designation as per normal prQmotional channel. 

13. 0 Grant of one Additional 

Incremeot:(Cl. 2.12.0) 

13.1 It has further been agree~ that an amount equivalent to 

one increment will be granted on 1.7.1995 to all existing 

employees(daily rated, excavation category, monthly r~ted and 

cierical grades) who have completed atleast one year 1 s service 

as on 30.6.1995 and this amount will be diverted to Coal Mines 

Pension Fund. 

The above additional amount will cont i nue to be 

diverted to Coal Mines Pension fund every month during the 

service period of the employee concerned. 

Those who come i~to employment on or after 1.7.1995 

will pay an amount equivalent to one increment of their 

respective grade. 

14.0 Fixation of Pay of employees to be 

employed from 1.7.1991 onwards: 
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·The instruction9 contained in the preceding paragraphs 

specially with regard to fitment do not apply to the employees 

tp be appointed from 1.7.1991 onwards. They will be f itted at 

the appropriate ~tages in the concerned scales as per the 

relevant . wage structures at Annexure-llA/llB of the 

'Agreement. 

15.0 Fixed Dearness Allowance: 

The fixed dearness allowanc~ in respect of employees 

whther they were existing employees or entrants on or after 

1.7.1991 shall continue to be Rs.238.18 per month or R-.;.9.16 

per day. 

16.0 Attendance Bonus~ 

Attendance Bonus will continue to be calculated at 10% 

of Basic pay and paid quarterly. 

17.0 Special Dearness Allowance: 

Similarly, Special Dearness Allowance being a 

per~entage of basic pay or attendance ~onus will ha~e to be 

calculated accordingly and paid along with normal wages. 

18.0 Variable Dearness Allowance: 

18.1 Variable dearness allowance shall continue to be 

calculated as laid down in Clauses 2.7.1 to 2.7 .• 5 o! NCWA-V. 

The V.D.A. as on 1.7.1991 at AlCPI No.994 is~· 

1 8 • 2 V • D. A • as on 1 • 7 • 91 to 3 1 • 8 • 1 9 91 is 1 n i l 1 at A I CP I 9 9 4 • 

VDA w.e.f. 1.9.19~1 to 30~11.1991 (Base AICPI 1010 fo r the QE 

June 1 9l) at the rate of Rs.2/- per point shift amounts to 

Rs.32/- (i.e., AlCIPl 1010-994= 16x2) and that from 1.12 •. 1991 

to. 29.2.1992 (Base AICPI 1072 for the QE Sept 1 91)@ Rs.2/- per 

point shift · amounts to Rs;l5li/- (i.e ·~ - AICPI ··to72;.;;99·4 = 78x2)~ -

- 10 -



.. 

. I . . 

The amount of VDA p."lyable w.c.f. 1.3.1 1}~2 onwards will 

be requl."\tcd under the new DA t··ormuln introduced hy thll 

(jovern:ncllt of lndi;1 vide O.M. No.7.(50)/136-DPE/WG dated 26th 

July'9S and subsequent O.M. of even No. dated 29.9.1995 which 

is effe ,ctivc beyond AlGPl No.l0 1J~. It is pointed out that on 

1.3.1992, the AIGPI Nu:nber was 11"06 for Q.E. December, 1991 out 
I 

of which AICPI . 994 was neutralised w.e.f. 1.7.1991 leaving 
' · 

entitlement of VDA for 1106-994= 112 points. Out of this 112 

points, the difference in between AICPI 1099-

9941neutr~lisation point)= lOS points payable at the old rate 

i,e.@ ~s.2x~OS = Rs.210/- upto 29.2.1992 (a1readv being paid) 

is to be shown as 1 DA' and the VDA under the new DA Formula 

~eyoud AICPI 1099 effe~tive from 1.3.1992 i.e. for re~aining 7 

points (1106-1099) would be calculated as follows:-

Quarterly Average 
endi~g December 1 9l 
(OCT-DEC 1 91) pay­
able from 1.3.1992. 

Basic Pay upto 
Rs.3500/- p.m. 

0.6\ of Pay 
subje'ct to a 
minimum of 
Rs.l4/- plus 
Rs.210.00 

Basic pay above 
Rs.3500/- p.m. and 
upto Rs.650~/-p.m. 

0.4\ of Pay subject 
to a minimum of 
Rs.21/- plus 
Rs.210.00. 

Note:-(1) Statement showing the method of computation of 
D.A. payable in different quarters under the new 
D.A.Formula for employees getting 26 days 1 VDA & 
30 days 1 VDA are enclosed as Annexure-A! & A2. 

(2) While calculating the VDA under · new formula 
w.e.f. 1.3.1992, the D.A. of Rs.210/- plus 
R s • 2 3 8 I - ma k i n g a t o t a 1 o f R s • 4 4 8 I - p • m • or 
Rs.l7.23 per day would be notionally added to 
the basic wage for the purpose of computation of 
VDA only. This amount will, however,· ·not count 
for any other benefit. 

19.0 Further instructions with regard to the fitment of 

?ieee-rated workers, Ex-NGDG employees getting 30 days' VDA, 

other allowances etc., is being issued. 

It is requested to · initiate action for collecting 

- 11 -



infor~~tlon/data in rc9pect of ~ll employees in Daily-r~ted & 

Monthly-rated categories/Grades in the Ji'orm'lt and to fil< the 

revised rates of wages/salaries for different ~roup~ of 

c:TJployc'cs at the earliest. 

This supersccies the adm in is t rat i. ... c 

issued in this regard earlier. 

Necessary action to · implement 

NCWA-V may be taken. 

Encl: As above. 

Dis-tribution: 

1. All Members & Alternate Members of JBCCI-V. 

instructions 

2 ... Chairrnan-MD, SCCL, Kothagudem Collys-. Dt: Kham:n~m. A.P. 
3. , Vice .President(HRM), TISCO, JC'.roshedpur. 
4. Director(RMD Cell)/llSCO, lO,Camac St., Calcutta 
5. Director(P), ECL/BCCL/CCL/NCL/SECL/WCL/MCL 
6. Director(F), GIL, Calcutta. 1: Director(T), GIL, Calcutta. 
8. Director(T), CIL, New Delhi. 
9. Executive Director(Vig), CIL, Calcutta. 
10. General Manager, D~nkuni Coal Complex, Dankuni. 
11. CGM(S~M), CIL, Calcutta/All RSMs, ClL. 
12. General Manager(Fin.), ClL, Calcutta. 
13: CGM(P)/GM(IR), GIL, Calcutta. 
14. Dy.CPM(AW), CIL, Calcutta. 
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BASIC P.AY E'"IXAT'ION fRO\i NCwA-IV' f() N':.~vA-V: 

P·\1 'J~lf ...••.•••• • · 
Class~ DAfLi RAT~D/MONTHLf RATf£0/EXCAVAflON 

. 
----------~-----------------------------------~----------------------------------------------
Sl. 
No. N a ~ e : 

Desig­
nation 

Identity/ 
Photo Card 

No. 

C\iP.F/PF 
·Number 

B. ~·or:n 
Sl.No. 

Date of 
Appoint-

"tle n t : 

Date o ~ 
entr;/ in 
~resent 

Cat I Gr.: 

~11oloved 
:. ... :ier­
~roun-::1. 

.{1) (2) (3) (4) (5) (6) (7) (8) 9(a) 9(':>) 
-------~------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------
Cate~ory/ Scale of pay under Basic pay as on Personal Pay Last date of incre~ent 
Grade/Group NCWA-IY as on 30.6.91 under as on 30,6.9l under NCWA - I~ 

30.6.1991 NCWA-IV under NCWA-I'V ____ i!Ql ___________ i!!2 ______________ i!~l ______________ i!~l ________________ tlil _____________ _ 

Revised scale of Pay on 
1.7.1991 under NCWA-'/ 

( 1 5 j 

Basic Pay fixed on 
1.7.1991 ~nder NCWA-V 

( 16 ) 

Revised date of 
increment 

under NC\>JA-V: 
( 17 ) 

Revis~d basi~ 
incre~ent: 

( 1 s ) 

aft~!' 

-----------------------~--- - -----------------------------------------------------------------

--------------------------------------------------------------------------------------------­,. 

of the 
Si~naturc/oerson 

~reoarin~ the 
state~ent. 

Si~nature of Pers1.0fficer/Welfare Offl~er 
~r. Officer-in-Char~e 

Si:;nature ~f 
rinance/Accounts ~fficer. 
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Annexurt' • II A 
(vich~ clau~e 2. 3. I) 

I 
. - ··-····· ·· .. ---·-------·--~---·" .. ..... - --------- --·- -----·-

t:xistin~ NCWA-IV ltcvised NCWA;_\' 
Pay Sralcs Pay Sr;1lcs w.t'.f.I.7.19'JI 

---·----- --------------- ------ ~. ··-
.\. 1>.\ II. 'I' HATED WOIU' EI{S. 

(_~llt'gor~------· 
I fRs. 38.47- 0 .70- 4l-1. 27 

j(--. {Rs. J9 .34- 0 .85 -51 .24 

-tt~ r,\-4()- 1.08- HO.S2 --=-j 
Rs. 66.86- 1.33-85.48 ~ 

t-·-t . Rs. 68 .90- I .72- 92.98 II I 
1 
Rs. 40.7R- I. OR- 55.90 

1----·-- ·-- . 

!1v 
I Rs. 42. 1 S- 1.32- 60.65 Rs. 70.30- 2 .12- 99 .98 

f~~~ 
--
Rs. 44.50- l .u2- 67 .18 Rs. 73.22-2 .64- 110.18 

Rs. 47 .70-2.12-77.38 Rs. 76.42- 3.54- 125.98 

lB. EXCAVATION 

' 

·Category 
-· 

Spl. Rs. 57.38- 3.08- 97 .42 Rs. 90.09- 5 .. 39- 160.16 

A Rs . 5~.58- 2.88- 93 .90 Rs .85 .72 . S. 04 - 156.28 

B Rs .50.47- 2.62- 87 . IS Rs 80.75- 4.55 - 144.45 

I 
I 

· Rs .48.60- 2.31 • 80.94 Rs. i7.32- J .85- 131.22 
l 

.c 
---:-· 
D Rs. 45 .90- 1.77- 70.68 Rs. 74.62 -2. 95 - 115 .. 92 

E Rs. 41.63.: 1.15 • 57.73 Rs. 69.75 - 1.85 - 95 .65 I 
I 
I 

C. MONTHLY RATED lTcch. & Sunervisorv and Miscellaneous Sclles). 
I Grade. 

.A ; Rs. 1387-75-2137.80- 253'7 !Rs. 2220- 132- 3540- 140 • 4240 I 
B Rs. 1290-68- 1834-74-2426 Rs. 2064- 118-3008- 130-4048 

I 

I 
c Rs. 1222-60- 1702-66-2230 Rs. 1990 - I 00 - 2790 - 110 - 3670 I 

~ 

D Rs. I 158 - 48 - 1542 - 58 - 2006 · Rs. 1905 • 80-2545-96-3313 

E Rs. 1095- 37- 1613 Rs. 1826 - 60 - 2666 l 

F Rs. I075- 30- 1495 Rs. 1806 - 48 • 2478 

G Rs. 1050- 27- 1428 Rs. I 781 - 43 • 2383 I 
H Rs 1027- 23 • 1349 Rs. 1743- 36- 2247 . l 
D. CLERICAL GRADE i 

• 

Sl Rs. 1290 - 68 - 1834 - 74 - 2426 Rs. 2064 - 118 - 3008 - 130 - 4048 
i 

J ! 
-

IJ Rs. 1222-60 • 1702-66-2230 Rs. 1990- 100-2790- 110- 3670 I 

~f _l~~E!_:_ 4~1~42 • .ss - 2oo6 R:;. 1905 - 80- 2545 - 96 • 3313 : 

:1 ~~--· ··_h~.:. 1095 :· 37- 16 J3 · ·· .. - .. · · ·-· · ·pzs. ·1826 .. - GO- 2666 ·-~ _ - - ·-- ·-·- I' 
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Annexure - IIH 

I I•AY SCAU·:S FOR ASSAM COALFII':LUS 
(vide clause 2. 3: 2) 

-~- -- - - - - =r= llevisrd NcwA-V ·--Existing NCWA-IV 
Pay - scotles _ P.-y scales w. e. f. l. 7. 1991 -------

A. DAILY RATEO WORKF.RS. 
Catt.·gory 

i-~--jRs 44.24- o.st- ss _s8 
; 

Rs. 7S.2 I - 1.24 - 92 .57 .. . 
-·- .. --

dl. -~Rs. 45.24-0.98-58.96 Rs . 76.89 - 1.53- 98.31 

~~~----~S. 46.90 • 1.24 • 64 .26 Rs. 79.24 - 1.98- I 06.96 

llV IRs 48.)0- 1.52-69.78 Rs. 80.85- 2.44- II 5.01 

~-·--lRs 51.18 - 1.86 -71.22 Rs . 84 .20-3 .04- 126.76 

Rs. 87.88- 4.07- 144.86 VI Rs. 54 .86- 2.44 • 89.02 

B. EXCAVATION I 
Category 

Spl. jRs. 65 .CJ9- 3.54- 112.01 Rs. 103 .60-6.20- 184.20 
I Rs. 98.58-5.80- 179.78 i A. jRs. 61.62- 3.31 - 107.96 

~ jR~. 58 .0-1-3 .01 • 100.18 
--, 

Rs. 92.86- 5.23 ~ 166.08 

Rs. 88 .92-4.43 • 150.94 fo-- \Rs55 .89-2.66-93.13 

Rs. 52 .79- 2.04- 81.35 Rs. 85.81 -3 .39- 133 .27 

f.E Rs . 47 .87-1 .32-66.33 Rs. 80.2l-2.13-ll0.03 

· C .MONTHLY RATED {Tech. & Stipcrvisoo: and Miscellaneous Scales}. .. 

Grade. 

A Rs. 1 595 - 86 - 2455 - 92 - 2915 Rs. 2553 - 152- 4073 - 161 - 4878 

B Rs. 1483 • ~8- 2107- 85- 2787 Rs. 2374- 136-3462- 150-4662 

c Rs. 1'405- 69- 1957 -76-2565 Rs. 2289- J 15- 32C9- 127 - 4225 .. 
D Rs. 1332 ·55 , 1772 -67 - 2308 Rs. 2191-92-2927-110-3807 

.·-
E Rs. 1259-42- 1847 Rs. 2100- 69 • 3066 

F Rs . 1236 • 35 • 1726 -Rs. 2077 • 55 - 2847 

G Rs. 1207- 31 - 1641 Rs. 2048 - 49 - 2734 . 
H Rs. 1181 - 26 - 1545 Rs. 2005 - 41 - 2579 

D. CLERICAL GRADE 

Spl. Rs. 1483 • 78- 2107-85.2787 Rs. 2374 - JJ6- 3462- 150-4662 

I Rs 1405-69- 1957-76-2565 Rs . ng9- 115-3209- 127-4225 . 

11 Rs. 1332- 55- 1772-67-2308 Rs. 2191 - 92-2927- 110-3807 . . 
" Ill" - . R.s·.- 1259 ·:4·2: 1847 · . 

••• - -- - o • R - --·• • ••• oo . ···- -- -- · -

Rs. 2100 - 69- 3066 
- -- -- - -- -------
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ANNEXliiU>IIC 

ILUJSTHATION OF FITMENT IN TilE HEVISED SCALE 

NCV.'A-JV CAT I 
{Rs. 3~.47- 0.70 • 4X.27) 

I> All.:..\' 

BASIC 'NAGE 
AITANCE BONUS 
SPECIAL D.A. 
FIXED D.A. · 
VARIABLE D.A. 

TOTAl. 

INTERIM RELIEf 
FITMENT BENEFIT 

TOTAL 

NC\VA-IV TECH.& SUP 
GRADE -A 

(Rs. 1387-75-2137-80-2537) 

MONTHLY 

BASIC WAGE 
,A TT ANCE BONUS 
SPECIAL D.A. 
fiXED D.A. 
V ARJ.(\BLE D.A. 

:rOTAL 

INTERIM RELIEF 
FITMENT BENEFIT 

TOTAL 
. . . -- ·---· - ---· . 

EXAMJ•J.E: ONE 

NCWA- V CAT I 
(Rs. 65.40- I.OX- !W.52) 

DAILY 

38.47 NEW BASIC \VJ\(iE 65.40 
3.f!S /\TrANCE BONUS 6.54 
(),(,l) SPECIAL D.A. 1.17 
7. I 7 I 7 1XI~l) [)./\. 9.16 

23.05 VARIABLE D.A. 

73 .23 TOTAL H2.27 

5.77 
3.27 

82.:!7 

EXAMPL~: TWO 

2537.00 
253.70 
45.54 

186.31 
599.20 

3621.75 

272.33 
HS.OO 

~979.0& 

NCWA - \'TECH.& SUP 
GIU.DE -A 

(Rs. 2220-132-~540-140-4240) 

MONTHLY 

t • . - • . 

MEW BASIC WAGE 
A TT ANCE BONUS 
SPECIAL D.A. 
FIXED D.A. 
VARJABLE D.A. 

TOTAL 

3408.00 
340.80 
61.17 

238.18 
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A,, -n~-v ~J.t-r:. ~ n c. · . 

ILLUSTRATION OF FlTMENT IN TilE REVISEl> SCALE 

NCWA-IV EXCAVATION 
Sl•ECIAL 
(Rs. 57.3K-~ .OK-97 .42) 

.' I>AILY 

BASIC WAGE 
ATTANCE BONUS 
SPECIAL 'D./\. 
fiXED D.A. 
VARIABLE D.A. 

TOTAL 

75.86 
7.59 
1.36 

7.17 
23.05 

115.03 

INTERIM RELIEF 8.30 
ITfMENT BENEFIT 3.27 

TOTAL 126.60 

NCWA-V EXCAVATION 
SPECIAL 
(Rs. 90.09-5.39-160.1()) 

I>All.Y 

NEW BASIC WAGE 
ATl't\NCE 130N\JS 
SPECIAL D.A. 
FIXED D.A. 
VARIABLE D.A. 

• 
TOTAL 

I 06.2() 
10.63 
I. 91 
9.16 

127.95 

E"' AMPLE : FOUR 

l"CWA- IV TECH & SUP. 
GRADE-A 
RS . 1387-75-2137-80-2537) 
MONTHLY 

BASIC WAGE 
A IT ANCE BONUS 
SPECIAL D.A. 
FIXED D . .'\. 
VARIABLE D.A. 

TOTAL 

INTERIM RELIEF 
FITMENT BENEFIT 

TOTAL 

STAG.INCREMEt'h 
ATTENDANCE BONUS 
SPECIAL o :A. 

TOTAL 

2537.00 
253.70 
45.54 
i86 3\ 
599.20 

3621 .75 

288.33 
85.00 

3995.08 

160.00 
16.00 
2.87 

4173.QS 

NCWA- V TECH & SUP. 
GaADE-A 

(RS. 2220-132-3540-140-4240) 
MONTHLY 

NEW BASIC WAGE 
A TrANCE BONUS 
SPECIAL D.A.. 
riXED D.A. 
V ARL \BLE D.A. 

TOTAL 

3540.00 
354.00 
63.54 

238. 18 

4195.72 

C"e-r,U. 
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ANNEXtJIU:- IJC(Cnntd.) 

ILLUSTIV\TION OF Ffi'MENT IN TilE l~EVISEU SCALE 

NCWA -IV TECII & SlJI•. 
GnAI>E -. A 

(RS. 1387-75-2137-~0-2537) 
MONTHLY 

BASIC WAGE 
A·rr ANCE BONUS 
SPECIAL D.A. 
FIXEDp.A. · 
VARIABLE D.A. 

TOTAL 

INTERIM RELIEf-
FITMENT BENEFIT 

TOTAL 

pp 

TOTAL 

EXAMJ•t.E: FIVE 

2217.00 
226.7(J 

40.69 
186.31 
599.20 

3269.90 

245.33 
85.00 

3600.23 

50.00 

3650.23 

NCWA- V TECH'"'\: SlJt•. 
( iR/\DE- A 

(I{S. 2220-132-3540-140-4240) 
M<>NTIILY 

NEW BASIC WAGE 
1\ lTANCE BONUS 
SPECIAL D.A 
FIXED D./\. 
VARIABLE D.A. 

TOTAL 

3144.00 
314.40 

56.43 
238.18 

3753.01 

----------------·------------·----·----------------·· · ----------~ ~ ------- - - - - - ---------------------
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. ~ (P OR EMPLOYEES GETTING 26 DAYS VD~ 

STA'fEMENT SHOWING THE METHOD OF COMPUTATION OF D.A. 
PAYABLE IN DIFFERENT QUARTERS UNDER THE NEW D.A FORMULA. 

BASIC PAY UPTO BASIC PAY ABOVe 
RS.3500/-P .M. RS.3500/-P.M. 

%NEUTRALISATION 100 75 

'Qtrly Arithmatic average to which 1099 1099 
related 

.QtJ;Iy average of AICPI ending 0.6°/ .. of Basic subject to 0.5% of Basic subje~t to 
Qec.91 payable from _1.3.92 minimum of Rs.14/- or · minimum of Rs.21/- or 
(1106 points) Rs.0.54 per day. Rs.0.81 per day. 

Qtrly a·11erage of AICPI ending 2.6% of Basic subject to 2.0% of Basic subject to 
March.92 payable from 1.6.92 minimum of Rs.58/- or minimum of Rs.91./- or 
(1128 points) Rs.2.23 per day. Rs.3.50 per day. 

Qtrly average of AICPt ending 4.8% of Basic subject to .3.6% of Basic subject to 
June.92 payable from 1.9.92 minimum of Rs.106/- or minimum of Rs.168/- or 
(1152 points) Rs.4.08 per day. Rs.6.46 per day. 

Qtrly average of AICPI ending 8. 7% of Basic subject to 6.6% of Basic subject to 
Sept92 payable from 1.12.92 minimum of Rs.192/- or minimum of Rs.304.50 or 
(1195 points} · Rs.7.38 per day: Rs.11.71 per day. 

Qtrly .average of AICPI ending 9.4% of Basic subject to 7.0% of Basic subject to 
Dec.92 paya.ble from 1 .03.93 minimum of Rs.206/- or minimum of Rs.329/-:- or 
(1202 points) Rs."?.92 per day. · Rs.12.65 per day. 

Qtrly average of AJCPI ending 8.6% of Basic subject to 6.4% of Basic subject to 
March.93 paya:.,te from 1.6.93 minimum of Rs.1S8/- or minimum of Rs.3011- or 
(1193 points) Rs.7.23 per day. Rs.11.57 per day. 

Qtrly average of AICPI ending 10.8% of Basic subject to 8.1% of Basic subject to 
June.93 payabie from 1.9.93 minimum of Rs.238/- or minimum of Rs.378/- or 
(1218 points) Rs.9.15 per day. Rs.14.54 per day. 

Qtrly average of AICPI ending 14.8% of Basic subject to 11.1% of'Basic subject to 
Sept.93 payable from 1.12.93 minimum of Rs.326/- or minimum of Rs.518/- or (1262 points) Rs.12.54 per day. Rs.19.92 per day. 

Qtrly average of AICPI ending 18.3% of Basic subject to 13.7% of Basic subject 'to Dec.93 payable from 1.03.94 minimum .of Rs.402/- or minimum of Rs.640.50 or ( 1300 points) Rs.15.46 per day. Rs.24.63 per day. . . . .... ·- .. ... 

Qtrly average of AICPI ending 18.9% of B2sic subject to 14.2% of Basic subject to 
March.94 payable from 1.6.94 minimum ·of Rs.416/- or minimum of Rs.661.5() or (1307 points) Rs.16.00 per day. Rs.25.44 per day. 

i I / 
' ~ '1, / 

'f 



.... 

Qtily average of AICPI ending 
Juhe.94 payable from .1.9.94 
(1345 points} 

Qtrly ave~age of AICPI ending 
Sept.94 payable from 1.12.94 
(1402 points} 

Qtrly average of AICPI ending 
Dec.94 payable from 1.03.95 
(1428 points) 

Qtrly ·average of AICPI ending 
March.95 payable from 1.6.95 
(1435 points) 

Qtrly average of AICPI ending 
June 95 payable from 1.9.95 
(1481 points) 

Qtrly average of AICPI ending 
Sept 95 payable from 1.12.95 
(1553 points) 

, 

_ : l :-(fOR ~MPLOYR~S GETTIN~ ~~ DAYS VOK) 

22.4% of Basic subject to 
minimum of Rs.492/- or · 
Rs.18.92 per day . 

27.5% of Basic subject to 
minimum of Rs.606/· or 
Rs.23.31 per day. 

29.9% of Basic subject to 
minimum of Rs.658/- or 
Rs.25.31 per day. 

30.6% of Ba;sic subject to 
minimum of Rs.672/- or 
Rs.25.85 per day. 

34.8% of Basic subject to 
minimum of Rs.764/- or 
Rs.29.38 per day. 

41.3% of Basic subject to 
minimum of Rs.908/- or 
Rs.34.92 per day. 

16.8% of Basic subject to 
minimum of Rs.784t-·or 
Rs.30.15 per day. 

20.7% of Basic subject to 
minimum of RS'.966/- or 
Rs.37.15 per day. · 

22.5% of Basic subject to 
minimum of Rs.1046.50 or 
Rs.40.25 per day. 

22.9% of Basic. subject to 
minimum of Rs.10711- or 
Rs.41.19 per day. 

26.1% of Basic subject ~o 
minimum of Rs.1218/- or 
Rs.46.85 per day. 

30.9% of Basic subject to 
minimum of Rs.1446/- or 
Rs.55.61 per day. 

NOTE:- 1. THE AMOUNT WORKED OUT ON THE ABOVE COMPUTATION 
BASIS WILL HAVE TO BE INCREASED BY RS.210/- PER MONTH OR · 
RS.B.OB PER DAY, BEING THE D.A. PAYABLE AT 1099 POINTS (AICPI). 

2. BASIC FOR THE LIMITED PURPOSE OF COMPUTATION OF D.A. IS 
NOTIONAL BASIC WHICH IS EQUAL TO ACTUAL B.;SIC PLUS 
RS.448/- PER MONTH. 
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' • S~ATEMENT SHOWING THE METHOD OF COMPUTA11QN OF O.A. 
PAYABLE IN DIFFERENT QUARTERS UNDER THE NEW D.A. FORMULA. 

F01~ !.:MF'LOYEES t.ET'l'I f'.:G 3C lJAYS V DA 
---·-··----- ----------- ----------- -------------------------------------

BASIC PAY UPTO 
RS.3500/-P .M. 

BASIC PAY ABOVE 
RS.3500/-P.M. . . ------------- --------------- ---------------- ---------------------------------------------------------- ------··----

%NEUTRALISATION 

Qtrly Arithmatic aver~ge to which 
relpted 
Qtrly cwerage of AICPt ·ending 
Dec.91 payable from 1.3.92 
(1106 points) 

' 
Qtrly average of AICPl ending 
March.92 payable from 1.6.92 
(i 128 points) 

Qtrly average of AICPI ending 
June.92 payable from 1.9.92 
(1152 points) 

Qtrly average of AICPI ending 
Sept.92 payable from 1.12.92 
(1195: points) 

Qtrly average of AICPI ending 
Dec.92 payable from 1.03.93 
(1202 points) 

Qtrly average of AICPI ending 
March.93 payable from 1.6.93 
(1193 points) 

Otrly average of AICPI ending 
June.93 payable from 1.9.93 
( 1218 points) 

Qtrly average cf AICPI ending 
Sept.93 payable from 1.12.93 
( 1262 points) 

Qtrly average of AIC.PI ending 
Dec .93 payable from 1.03.94 
(1300 points) 

Qtrly average of AICPI ending 
March .94 payable from 1.6.94 
( 1307 points) 

, .. 
. \~ . 

100 75 

1099 1099 

0.6% of Basic subjec t to 0.5% of Basic subject to 
minimum of Rs.16.51 p.m. minimum of Rs.21/- p.m. 

2.6% of Basic subject to 2.0% of Basic subject to 
minimum of Rs.68.41 p.m. minimum of Rs.911· p.m. 

4.8% of Basic subject to 3.6% of Basic subject to 
minimum of Rs .123.67 p.m. minimum of Rs.168/- p.m. 

8.7% of Basic subject to 6.6% of Basic subject to 
minimum of Rs.221 .54 p.m. minimum of Rs.304.50 p.m. 

9.4% of Basic subject to 7.0% of Basic subject to 
m inimum of Rs.242.97 p.m. minimum of Rs.329/- p.m. 

8.6% of Basic subject to 6.4% of Basic subject to 
minimum of Rs.221.74 p.m. minimum of Rs.3011- p.m. 

10.8% of Basic subject to 8.1% of Aasic subject to 
minimum of Rs.277.67 p.m. minimum of Rs.378/- p .m. 

14,8% of Basic subject to 11.1% of Basi'c subject to 
minir:num of Rs.376.15 p.m. minimum of Rs.518/- p.m. 

18.3% of Basic subject to 13.7% of Ba~ic subject to 
minimum of Rs.474.15 p .m. minimum of Rs.640.50 p.m . 

18.9% of Basic subject to 14.2% of Basic subject to 
minimum of Rs.490 .67 p.m. minimum of Rs .661' ~ 50 p.m . 



• 

Qtrly average of AICPI ending. 
J~ne . 94 payable from 1.9.94 
(1345 points) 

Otrly average of AICPI ending 
Scpt.94 payable from 1.12.94 
(1402 points) 

Qtrly average of AICPI e:lding 
Dec .94 payable from 1.03.95 
(1428 points) 

Qtrly average ot AICPI ending 
March.95 payable from 1.6.95 
(1435 po ints) 

Qtrly average of AICPI ending 
June.95 payable from 1.9.95 
(1481 points) 

Qtrly average 9f AICPI ending 
Sept.95 payable from 1.12.95 
(1553 points) 

, 
2 } Oh Er·': l 'l.OY e;: Z GE r· H~ (i 30 DAY S V vJ.. r. 

22.4% of Basic subject to 16.8% of Basic subject to 
minimum of Rs.574/- p.m. minimum of Rs.784/- p.m. 

27.5% of Basic subject to 20.7% of Basic subject to 
minimum of Rs .699.23 p.m. minimum of Rs.966/~ p.m. 

29.9% of Basic subject to 22.5% of Basic subject to 
minimum of Rs.776 .10 p.m. minimum of Rs.1046.50 p . 

30.6% of Basic subject to 22.9% of Basic subject to 
minimum of Rs.792.62 p.m. minim~m of Rs .1071/- p.m. 

34.8% of Basic subject to 26.1% of Basic subject to 
minimum of Rs.891.33 p.m. minimum of Rs.1218/- p.m. 

41.3% of Basic subject to 30.9% of Basic subject to 
minimum of Rs.1059.24 p. minimum of Rs.1446/- p.m. 

. NOTE:·- 1.THE AMOUNT WORKED OUT ON THE ABOVE COMPUTATION 

\ 
\ 

BASIS WILL HAVE TO BE INCREASED BY RS.242.30 PER MONTH, 
BEING THE D.A. PAYABLE AT 1099 POINTS (AICPI). 

2. BASIC FOR THE LIMITED PURPOSE OF COMPUTATION OF 0 A. IS 
NOTIONAL BASIC WHICH IS ~QUAL TO ACTUAL BASIC PLUS 
RS.448/- PER MONTH. 



.JOINT Bl PARTITE COMMITTEE FOR THE COAL · 'INDUSTRY 
COAL lNDlA LIMITED 

10, NETA,Jl .SUBliAS ROAD. 
CALCUTTA.-700 001 

No.CIL/,JBCCI-V/I.I.No.10 /2800 Dated: 8th March. '96 

\11~ 
NATIONAL COAL "AGE AGREEMENT-V 
-----~--------~------------~ 

IMPLEMENTATION I~STRUCTION NO. 10 

The Chat rman-MD, LCL. Sa-ne tori a 
· lhe Chairman-MD·,.BCCL,Dhanbad 

The Cha i rman-MD, CCL, R;. 1ch i 
The Chairman-MD, WCL, ~agpur 
The Chair'man-HD, SECL.Bilaspur 
The Cha i r:man-MD, , MCL, :-.iamba I pur 
The Chairman-HD~ NCL, Singrauli 
The· Chairman-MO. CMPDIL.Ra-nch] 
The Chief. Genera I Manager, N~c.. A:~ sam. 

Sub: ~ixation of pay of emploYPP.S as 
per revised waite · struct!J(•~­
dearne~· s al loh·:• l' · .~ · etc . , for 
Time Ra.ted Wor·k~r~ under NC; A-\' 

-----------~-------------------

In .cont' i nua t ion of Jm:d ementa. t i ~)n I nst rue t ion No. 1 · d~ ted 
2L.2.1996 of !\C\o'A-\' as cir .· tJ)at"'d vide letter No.CJJ/,JBCCI­
\'/Il ~o.(Jl :~·: )/2!~10 dated i2 . · L:.I~j ·:.1G in respecl of scone. cover­
., :e, 'l"'~-\·ised ''"'~'~ strlJC!.un·. fitment t'tc., the followltJg further 
i nst r••t . t ions' art• i ssuf•d : 

Fixation Qf pay of the employees in the revised pay struc-
tnr·· as per NC'\.o'A-V in respect. of Daily RatPd, Nonthly ratP.d. 
Excava,tion Monthly rated and Cle:ri<:al grad- and for employees 
gettiftg 30(thirty) days VD.~ may bP made as per fitmen~ chart 
already circul~ted Vlde this office letter No.ClL/C-Sb/JBCCI­
\'/1713-20 dated 1:1.10.95 in the ~laslf>r format No. I enclosed \odl.ll 
I. I. No.I date-d 22. 2.1996. 

F o r t h f• p u r p o sf' of f i x at i on o f pay a f M on t h I y r a t e d em p I o y-
ees of earslwhile NCDC who arp getting 30 davs VDA (Technical & 
Supervisory & Clerical grades) under NCWA-V ~cales uf pay witt: 
effect from 1 . 7.91 the pro c t:dure as giv,::n in J.J.No.1 daleo1 
22.2.1996 wiJr be followed. ~ 

~~ · .-:·. 1~he - · .. var ·1ab·Je t.~~·;{rne ·ss .. AJlo.,.a .. rH· • .;· Hs on 1 . 7 ~ 91 t.o :11 . 8.91 'ft'ill 
lw "NJL" at AJCPI :-. 994. Further 1.t is to bP mt~n.tioned that rat(; 
of VDA for ex. NCDC emp I oyees gc t t i ng 30 day .s VDA, t lw \'DA 
w.t'.f 1.9.1991 trJ 30.11.~1 at ATCPl· 1010- 99·1 =II~ points for 
Quarter Ending .Junr.·/91 w·HI be @ ,~s.2/- per puint sh1 it amount in~ 
1o Rs. 37.31 per month and from 1.12.~11 to 2~~.2.!1~ for .-\lCPl J072 

~9-1 = 78 points@ ~s.;u- per po1nt sl11ft for Quurt1·r Enct1n~ 
St ·pL, 199! will I. }.{s.l82/- per munt.h. 

r \.\ . __ ./ -;; ... ~ 
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Ttle a-mount of VDA w. e. r. 1 ·. 3. 92 onwards wi II be as per new 
DA !o.r.mu.la and .as per ., ~;~t_atement showing methQd of.computatlOn c! 
DA payal..de in" differ:ent quarters under the new formula as per 
annexures already circulated with I.I.No.l·dAied 22.2.1996 ~111 
be f· · IJowc ,l. ··-

.Yell . v. .re ·reQi)·ested. to take implP.mer.t thf" 

above d~cision. 'l . 

l ~Member Secretary 

Dis t r i bu 1. ion 

. 
-\' 

l) Directof(F)JDirector(T),· CIL, CalcuLta 

3) Director (P.er. .... SCCL, PO: Kot hagudam c·o I 1 ys. Dis t. Khammam< AP) 
25 AI I Members/A~t~~n~te Member~ of Jr-rr-v 

4) Director HM D v. ~AIL/liSCO, lO,Camac"St. ,Calcutta 
5) Vice:Presiden ,RRM:TISCO.Jamshedpur~ 
6) D-irf'ctor, R~. !JJsco·. SAIL, lO,Cainac Street, Calcutt · ~ 
7' TS to Cluiirman, ·crL, Calcutta. • . 
BJ G(.·neral Manag•t r(f)·. CIL. Calcu.tta 
9) Chief of Mkt~. ,CJI, 15; Part' Street. Calcutta-with 20 
for-distribution ! lo 'different HSMs for ta~1ng appropriate 
10) Director<P), :sect .. PP: Kothagudam Collys.Dist . Khammam. 
1 I. 'birector'(P). !ECL .. BCCL,CCI· .WCL,NCL. HCL & SECL 
12. Director(O) . !CMPDlL, Ranchi .· 
13. GM. Dankuni · doal Complex, Dankuni. Hooghi~·(W.B> 
14. CGM(MP&IR)/CGM(P)·, CIL, CalcuttH. 
15. GM(IR), CJL, lcalcutt& 
16. Dy . CPM<AW) . jCJL, Ca I c-utla 

• .. 

copies 
. .: t 100 

L\.P.) 



IMPLEMENTATION INSTRUCTION NO. 5 

No. CIL/JBCCI/IV/IMP/1. I. No. S/89/836 dt. l-8-89 

Sub : U•deraroad Allowuce 

1. The National Coal Waae Agrcemeot·IV dated 27th July 
'89 providea aa followa in respect of payment of Underaround 
Allowance (vide Chaptcr-IV ). 

U•Hr&ro-dAIIowuce 

4.1 The underground allowance shall continue to be paid 
to tho10 employeet working uodeqround as defined 
in the Mines Act and reaulationa framed thereunder. 

4.2 The underground allowance shall be payable from 
lit January, 1987 at the rate of 20% of ( Revised 
basic pay minus Ra. 200/· per month or Rs. 7.69 per 
day ) on pro-rata basis. 

4.3 In case of Assam Coalfielda, UndergroUDd Allowance 
shall be payable at the rate of 2S% of ( Revised 
Basic pay minus Rs. 200/· per month or Rs. 7.69 per 
day ) on pro-rata basis. 

4.4 The undcraround allowaoce shall be treated aa waaca 
aa hitherto and will be taken into account for the 
followina purposes : 

f-100 

a) Calculatien of Earned Leave/Annual Leave 
waaea. 

b) Payment of natiooa1/featival holiday. 

c) Sick Leave/Casual Leave wqca. 

d) Overtime allowance. 

( 791 



f) Contributions towarda CMPF/other contn'butory 
proYideat Fuacla. 

2. Neceaary ICtiona to lmplemeat the aheM proyisiODI or 
NCWA-IV may be taken. 

3. It ia neceaary to collect information In mpect of each 
employee iacludiq that ol cU&ibiUtJ to uodeqrouad allowa­
nce in the Muter Format I and II circulated aloq with Imple­
mentation IDatructioaa No. I and 2. 

4. In order that a proper record or the number of employrea 
eliaible to andeqround allowance Ia maintained, it il requcated 
that the Protorma alnad1HDt may be uled in hlpect of each 
Pay UniC. 

5. A few Wutrationa lhowiaa tho caleuladou of Uader-
arouad Allowance fa abowa in Annenre. 

'JMJ 



.- AnDmJte-1 to II No. S 

lllastratlou ... owlag the calc:alatloo of Uudergroacl 

Dally Rated : 

Basic Wage 

Cateaorr 
Its. p, 

I 45.47 
II 47.84 
Ill 49.42 
IV 54.06 

~ 

v 60.70 
VI 75.26 

Monthly 
Rated 

.,. 
Tech A 
Sapy. 
Gnde 

A 2451.00 
B 2352.00 
c 2164.00 

Piece nted 

Minus 
Amount 

R.a. .P. 
7.69 
7.69 
7.69 
7.69 
7.69 
7.69 

200.00 
200.01) 
200.00 

AUowamce 

(Per day) 

Total Underground Allo-
wance at 20% of basic 

,-~ 

Its. P. ~··~· Ra.P. !V'4" - -...· 

t_,- 37.78 t 7.S6 
40.15 8.03 
41.73 ~ 8.35 ' 
46.37 9.27 
53.01 

. .~·· ;:":" ...... _ '-" 

10.60 ' i ~ ,io··~·~ 

t3.St 67.S7 ~ -! ~ 

t'.s-.·-. 

(Per Mouth) 

2257.00 • l 451.40 
[ 2152.00 -- 430.40 
~ 1964.00 392.80 

Per clay 
Group Basic Rate ~ Minus -~ Underarouud Allowance 

+ SPR.A Amount Total at WO/o of basic -
h .- 43.07 7.69 35.38 ~ ~ ~ 7.08 
llh \: 44.39 7.69 36.70 .:a, 7.34 
Ill 46.94 7.69 39.25 ~l" 7.85 
IV 47.28 ;, 7.69 39.59 7.92 
v 50.42 7.69 42.73 . r.-. ,. s.ss 
VA S0.71 7.69 43.08 8.62 

.. 
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NATIONAL COAL WAGE AGREEMENT-Ill 

IMPLEMENTATION INSTRUCTIONS 

CHAPTER-II 

A. Coverage, Revised Wages. Wage Structure 
Fitment, Dearness Allowance of Time 

Rated Workers 

._plemeatatloo lustracticla No. 1 dt. 11-11-1983 

1.1 The National Coal Waae Agteea~ent-111 which waa 
finalited by the Joiut Bipartite Committee for the Coal 
Industry on 11-tl-1983 and which bas come into force with 
effectfrom· l· l-1983 provides as follows: 

2.1 Co•eraae : 

The agreement applies to all cateaories of employees 
in the Coal Industry' wbo have been covered by the National 
Coal Wage Agreemeot·f & II (vide Clause 1.2 of NCWA-111 ). 

3.0 CompoDeDb of Wages: 

3.1 The wage structure of employees in the Coal Mining 
lndusuy will as hitbertQ consist of: (Clause 2.1) 

(a) Basic Wage. 

(b) Attendance Bonus at 10% of basic wage. 

(c) Special Dearness Allowance ( SDA ) at the rate of 
17.95% of Attendance Bon.us or 1.795% of the 
.basic wage representing computed fringe benefit 
on Attendance Bonus. such as, contribution to 
Providonl Fund, Payment in lieu of profit sharing 
~n~. aratuity etc. 

(d) Fixed Dcarnest Allowance of Ra. 147.36 p. per 
month O!, Ra. ~.667 p. per day. 

(e) Variable Dearness Allowance linked to the All 
India Average Consumer Price Index for Industrial 

( 345 



worlters (base 1960-tOO) ( flereinafter caned 
Index ). adj111tabJe quarterly depeadiDI on uria­
tioo in Consumer Price Index Number above 4SS. 

4.0 MinJIDIIIQ Wage: ( Claases 2.2.1, 2.2.2 & 2.2.3 ) 

4.1 Tbe rmsed minimum waae for the lowest paid 
employee on surface in tbe coal miniaa indastry covered by 
this Agr_eemeot shall t. Rs. 781.90 per montb at All India. 
Consume&~ Price Index for iadaatrial workers ( bue 1960=100) 
of 470. Bwt as the revision or wages is due with eifect from 
1-1·1983 tbe minimum wap u on 1·1-1983 at Index number 
of 485 would be Rs. &10.40 per mood\. This amount inelud.,. 
a minimum paranteed benefit of lb. 91/• adcled to the pre• 
revised minimum wa&e as oo 1·1-1933 as CPI No. 485. 

4.2 The break-up Of the miaimom W&le of R.s. 801.40 P'· 
at on 1-1·1983 linked to index 48S would M as iDdicated 
below:-

Per day (RI.) Per month (lls.) 
Pro- Pre-
revised Revised rnlsed llovised 

(a) Basic Wqe f 1'81 1S.OO 21.16 390.00 550.16 
(b) Attendaoc~ BODU$ 

at 10% oftbe ' 
Basic Wage 1.~ 2.116 39.00 55.0) 

(Ill) Computed Fringe 
Beaefita oa Attendance 
Bonua Called 
Special D. A. 6'.269' 0.380 7.00 ,,S7 

(d) Fixed Dearness. 
AUowaoce 2.623 5.667 68.20 147.36-

(At CPI No. 455) 

(t) Variable Dearncn 
Allowance 1.900 1.500 205.40' 39.00 

(At CPI No. 415) 

Total- 2'1.29-l 3o.m 709.60 801.40 
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4.3 The Fixed Deame11 Allowaace under this Apeemeot 
is related to Index No. 455 of the Alllodia Averaae Consumer 
Price Index for industrial wortcn (Bale 1960-100 ). 1be 
Variable Dearness AUowaocc will V&f1 accordiDI to the abif't 
or the Coasumer Price Index number over 455 and the amount 
of V.D.A. iadicatcd above is related to 48511ldcx. 

S.O Revised Bufc Wage Straetare : (Clause 2.3.1 ) 

5.1 Tile revieod basic wage structure for di4"ereot categories. 
skills and arades, coverins daily rated includina Bxcavatiou/ 
Walberics and moatbly rated employees u worked out on the 
baail of the Asreemeot are ,detailed below : 

5.2 Rerised Wace Stractwe ( wlda efl'ect from t-1-1983 ) : 

( Aaae:nre-JIA ) 

5.2.1 DaUy Rated Worten : 

N.C.W.A. II Pay Scales 
Cateaory (BxiatiD8) 

1 2 

I 15.()()-0.26-18.12 
u 15.40-0.34-19.48 

III 16.3s-o.42-21.39 
IV ' 17.75-0.53-24.11 
v 19.~.72-28.14 

VI 22.7o-o.95-34.IO 

5.2.2 lxeantloa 

Cateaory 

Special 
A 
B 
c 
D 
E 

31.80-1-.78-51.38 
'28.()()--1.49-45.88 
25.45-1.30-41.05 
23.6G-I.t3-37.16 
20.90-0.83-30.86 
17.20-0.48-22.96 

Reviled pay Scales 
w.e.r. 1·1-1983 

3 

2l.J~.43-27.18 
21.65-0.53-29.07 
22.7o-o.65-31.80 
24.lo--o.ao-35.30 
26.04-l.oo--40.04 
29.24-1.35-48.14 

38.34-2.12--65 90 
34.54-1.95-61.84 . 
31.99-1.76-56.63 
30.14-1.55-SI.M 
27.44--1.15--43.54 
23.55-0.72-33.63 
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5.1.3 MoathiJ Rate• : 

Grade 

1 2 3 

A 722-42·1058-44-1278 8~S3-131~S~J701 

B 640-JS- 920-40-1160 81o-46-1178-SI-1S86 
c 572-29- 804-34-1008 74~1062-45-1422 

D SOS-23- 692-28- 860 678-30- 918-35-11,8 
E 48).16- 652 625-23- 947 
F ~12-584 60S-l8- 857 
0 415-10- S3S 580-16- 804 
H 404- 9-512 S67-14- 763 

Claleal Gra•a : 
64()..35-920-41-1084 81~1178-51·1'86 
572-29-&04-35· 944 742-40-1062-4S-1422 
508-23-592-29- 808 678-3().. 918-35-1 1~8 
460-1~636 62S-23- 947 

Note: Regarding Penoos in Clerical Gr.-01 

1. Such of tbe Munshis who may be performing the follow­
ina jobs in addition to their nermal duties ~ould be 
ai..en clerical Gr.-11 .: 

(a) Preparation and issue of meaaaremeat slips in rupect 
of piec;c rated workers coaeeraed. 

(b) Filling up of Forms IV. 

(c) Measurements of Lead. Lift and Pushina. 

(d) Taking attendance of worken c:ooc:erned. 

2. The cases of persons in Clerical Grade-Ill will be reviewed 
by tbe maoagement and such or the penon• whose 
exiatina job c:ontent is comparable with that ef Clerk• io 
Gr.-D will be placed in Gr.·D ~thin roar months of 
sianina of the Aareement. 

3. With rcsard to promotional ncnaea for elcrta in different 
iradea the promotion policy committee will formulate the 
Cadre Schemes. within sia months frem the signina of 
tiM Aareement. 
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6 o Atteadaace Boa• : ( Clause 2.4.1' & 2.4.2 ) 

6.1 The Attendance Bonus wiU continue to be paid quar-
terly at the rate of tO% of basic wqe aa at present. 

6.2 As computed fringe benetltt on Attendance Bonus are 
bein& paid along with regular wages, tho quarterly boD us does 
not attract any other fringe benefits. 

7.0 Spedal Deameu Allowaace: (Clause 2·5 ). 

7.1 In view of tho Agreement already reached under 
National Coal Wage Agreement-11, that the Attondaoee Bonus 
shall attract fringe bene6ts, such aa, proYident fund, payment 
in lieu of profit sharing bonus and gratuity etc., the computed 
fringe benefits which have been worked at the rate of 17.95% 
of Attendance Bonus or, 1.79S% of the basic wago of tho 
employee, will continue to be paid and the same will be called 
Special Dearness Allowance. This amount at the lowest mini­
mum basic wage of Rs. S50]- as computed, would be Rs. 9.87p. 
The computed fringe benefits on Attendance Bonus called 
Special Dearness Allowance will allo attract all friop benefits 
applicable to Dearnesa Allowance. 

8.0 Fixed Deuaets Allowaace : (Clause 2.6 ). 

8.1 There will be a Fixed Dearness Allowance of Rs. 147.36 
per month or Rs. 5.667 p. per day which is linked to Index 45S. 

9.0 Variable Dearoeu Allowaoce: (Clauses 2.7.1 to 2.7.S) 

9.1 In addition to the SDA and FDA, there will be a Vari-
able Dearness Allowance linked to the shift of index oYer 455 
adjuatablo quanerly dependins on the rise or fall or index. 

~ 
2.2 Tho amount of Variable Deunesa Allowance as on 
1-1-83 at index 485 aball be Rs. 39.00 per month or Rs. 1.50 
per day. 

9.3 The Variable Dearnesa Allowance shall be reYised 
quanerly and paid on and from 1st March, lit June, 
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bt September and l&t December of every year on the basis of 
the AU India Averaae of the Consumer Price Index Number 
for the quarters endin& December ( OCT -DEC ), March 
(JAN-MAR). Juae ( APRJL·JUNE) and September (JULY· 
SEPT ) respectively. 

9.4 In arrivioa at the averaao Index for the qaarter, any 
fraction in the above average will be rounded off' to the nearest 
higher integer e.a •• if the avcraae index number of a quarter 
ia 492.3 it will be rounded off' to the next higher integer 
namely, 493. 

9.5 Till the sovemment orden on the recommendation 
of tbe Tripartite Committee on revision of D. A. formula the 
existinJ practice of adjustina VDA at the rate of S p. per day 
or R.s. 1.30 p. per month per point shift in All India Consumer 
Price Index (Base 1960=100) will continue till further order. 

10.0 Mlalmam 'Garaateea Beaeftt : ( Clause 2.8 ). 

10.1 All employees covered by the Apeement who are on 
the rolls of different units of coal companies u on 31-12·82 
and continued to be on the rolla on 1·1·83 in different ICalca 
of pay will be &ivcn minimum guaranteed benefit of R.s. 91/· 
plus an amount equal to two incrementa · in the respective 
revised &rades/scales of pay. 

11.0 Fltmeot lD tbe Rerised Scales of Par : ( Clause 2.9 ). 

11.1 For the purpose or fitment in the revised IC&Ies of 
pay/wqea, to the existiDJ total emolument• of an employee 
u on 31-12·82 ( comprisin& of basic wqo. Attendance Boaus, 
Special O.A., Fiud ( DA and VDA ) wiD be added an amount 
of R.s. 91/· in the case or monthly fated employees or Rs. 3.50 
per day in the case of daily rated employees plus an amount 
equal to two incrementa in the respective revised arades/ 
scales of pay/wages. The total 10 arrived at will be divided 
into buic waae, Attendance Bonus at the rate of 10% of the 
buic wage, and Special D. A. which ia computed fringe 
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benefit on Attendance Bonus at 17.95% or attendance bonus, 
fixed DA or Rs. 147.36 per month or Ra. 5.667 per day and 
VDA of Rs. 39/- per montb or Rs. 1.50 per day and an 
employee will be fitted in at the corresponding atqe in the 
revised wage scale. U the new basic wage is- below the 
minimum of the revis:ed wage scale, then the employee shall 
be- given the minimum of the revised scale. If the new basic 
is in between two stages or the revised wage scale, then the 
employee will be fitted at the• next higher stage in the revised 
waaeacale .• 

11.2 A few illustration of 6tment of exfstiq employees 
• as on 1·1-1983 in the revised scales of pay along with. the 

fitment benefits viz. Rs. 91/· per month plus an amount 
equal to two increments in the revised wages. have already 
been given in Aonexure·IIC of the Agreement. In order to 
facilitate quick fttment in respect of all existing employees 
(as on 1-1-1983) detail~ fttment charts in respect of Daily 
Rated and Monthly Rated employees. to serve as Ready. 
Reckoner, have been prepared and was sent 10 all colliery 
managements. 

12.0 Procedure to be Followed : 

12.1 For the purpose of the fixation of pay of the existina 
employees as on 1-1-1983- from NCWA·II to NCWA-ID. 
detail• of each employee have to be tabulated in the master 
Format-! in respect of each Pay Unit. The details in respect 
of each employee from Column-1 to Colomn·ll have to be 
first prepared in the format. Revised pay scale applicable to 
the employee bas to be entered in under CoL 14 and with 
reference to the fitment chart tbe basic pay as oal·l·l983 
under NCW A·lll bas to be fined in col. IS. 

12.2 In this connection the following instruction should be 
carefully noted :-

(a) The fitment in the revised scales of pay is with 
reference to Che wages of ~be employees u on 
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31-12-1982 aad not the wages of each employee as 
OD 1·11·1983• 

(b) This fitmeot wiJI be in respect of such of those 
employees who continued tobeon roJls on 1-1·1983 
and not in respect of the emplo;reea who have 
ceaSfd to be employee on 1-1-1983 or who came 
to be employed from 1-1-1983 onwards. 

12.3 The fitment statement in the Format-1 will be prepared 
for each Pay Unit and be attested after verification of the 
coocerued Peraonael or Welfare Officer or the officer incbarae 
of the Pay Unit and also got approved by The nominated Area • 
Fioaace Officer/Area Accounts Officer. The muter Format-[ 
should be prepared in triplicate-one copy will be retained 
at the Pay Unit concerned, the second copy will be forwarded 
to Area Headquarters and the third copy will be sent to the 
~enoaoeJ Department of the Company Headquarters for safe 
custody and future reference. 

At each of the three officers mentioned above, this 
statement will be fi led Pay Unit/Colliery-wise and category­
wise for easy reference and for checking by Internal Audit 
Teams as and when necessary. 

13.0 Dtlte of Aanaallacremeats: (CiaUICI 12.10.1 tu 12.10.3). 

13.1 The anniversary date of increments of employees in 
the revised srades will remain the same as bas been qreed to 
under NCW A-ll viz. 1st of March aud 1st of September 
each year. 

13.2 Bmploy~a who bave joined the coal companies after 
1-1-1979 and who have sot different dates of increments their 
increments will fall due on the anniversary date of last 
increments. 

13.3 The amounts already drawn in the existing scales under 
NCW A-11 including the increments would be adjusted from the 
amounts that have become due in terms of the revised wases, 
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IQcludiol the increment spelt out ib the abo•e clause&. 

l 4.0 In vint of the pto~isions agreed to under NCW A-111. 
the anniversary date of incremetats of ethployees in the revised 
f&rades/scales will remain the same as hitherto i.e. 1st March 
and 1st September each year. Based on the Information recor­
ded In Col. I 3 of the Master Format-I, the re\'iaed date of Incre­
ment under NCWA-JJJ will be entered In Col. 16. Tbe revised 
basic after alvina the due increment under NCW A-lb will be 
entered itl Col. t 7 of the Master Format-I. 

1 S.O Stagbtlob l~teremetat : ( Cia Ute 2.11 ). 

15.1 Employees who teach or are fitted at the maximum of 
the revised scale in the revised wage structure on 1·1-1983 or 
reach the muimum of the revised scale at any time dllrins 
the operation of thia Aareethent, will be allowed one staanation 
Increment equivalent to the lat inctemental tate In the re\fised 
scale after two incremental years from the date of tlleir relching 
the maximum of the revised scale. However, this stagnation 
Increment will not be granted if such employees aot promoted 
or their scales are revised due to any other reason Provided 
further that the second increment under this clause will be 
tranted only if it falls due during the operation of this 
Agreement. 

15.2 In rcst'ect of employees tiho reach or fitted at the 
maximum of the revised scale in the reVised waae lttllcture on 
l-1·1983 or reach the maximum orthe revised seale dUring the 
operation of this Aareemeut, it has been aJreed that they will 
be allowed one stagnation increment equivaldat to the last 
Incremental rate In the revised scale after two incremental 
years from the date of their reachinJ the maximum of the 
tevised scale. Special care bas to be taken to identify such 
employees and ltqnation increments are to be granted 
according to the provision in cla\ISe 2.1.1 of the NCW A-111. 
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IS.~ In view of the fact that there are sufficient stqe1 in 
the revised scales or pay len for employees to earn their incre­
ment• durina the Agreemental period, the queation of staana­
tion incrementa should not normally arise now. 

16.0 Flxatloa of .. , of die Employees who ame to be Emp-
loyed from 1-1·1983 oawards. 

The instructions contained in the precodiq parqrapbs> 
spcc1ally with resard to the fitmeot, do not apply to the emplo­
yees who came to be' employed on 1-1-1983 onwards. They will 
be fitted at the appropriate stases in the concerned &cale as per 
the revised waae atructures at Aollnure-IIA of the Asree­
ment. 

17.0 Flxd Dearaess AUowaace : 

Tbe Fixed Dearness Allowance in respect of employees 
whether tbey were aistinJ employees or enuanta after 1-1-1983 
lball continue to be Ra. 147.36 per mouth or Ra. 5.661 per 
day. 

18.1 Atteaduce a.u : 

Attendance Bonus being 10% of basic pay, will conti· 
nue to be calculated at 10% of basic pay and paid quarterly. 

19.1 Special D.A.,: 

Similarly Special Dearneaa Allowance beina a pcrcen­
taao or basic pay or Atteodanc:e Bonus. will have to be calcula· 
ted accordJnsly and paid alons with normal wasea. 

20.0 Variable DeAI'DOII Allowaace : 

20.1 Variable Dearneas Allowance shall continue to be 
calculated on normal basis as hitherto. The VDA as on 1-t-83 
at 485 CPI was Rs. 39/· per month or Ra. l.SO per day. 
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20.2 Jn the existiDJ wages, VDA bas bren drawn which 
needs to be adjusted as indicated below : 

Quarter 
Average Effective VDA already VDA payable 
CPI No. from paid under NCWA-UI 

July '82 to 
Sept. '82 48S 
Oct. '82 to 
December '82 495 
Jan. '83 to 
March '83 499 
April '83 to 
June '83 521 
July '83 to 
Sept. "83 548 

1-1-83 205.40 39.00 

1-3-83 218.40 52.00 

1-6-83 223.60 57.20 

1-9·83 252.20 85.80 

l-12-83 287.30 120.90 
(payable) 

B. Fitmeot of mootbly rated worken of erstwblle N.C.D.C. 
wbo are gehiog 30 days' VDA 

( Tecbolc:al &: Sqpenleor;r aod ClerJc:al ). 

lmplemrotatloo lostructioo No. 8 dt. U-I:Z.l983 

Reference : JmplemeotaiJoll lostndloD No. 1 dated 
~1st November, 1983. 

In continuation of Implementation Instruction No. 1 
dated 21st November, 1983 in respect of coverage, revised 
wages, wage .-tructurc, 6tmenl, deanaess allowance of time· 
rated workers, the fitment charts in respect of monthly rated 
workers ( Technical & Supervisory and Clerical ) of ontwhilc 
NCDC who arc gcttina30 days VDA, aro u per Abncxliros: 
MRT-A to MRT-H and MRC·Spl., MRC·Il and MR.C·lll. 
( sent separately to concerned management by the JBCCI ). 

For the purpose of fixation of pay of tbeao workers tbe 
procedure as aivcn in I. I. No. 1 dated 21.11-1983 should bo 
followed. 
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C. PaJ·.atles of Pit Sllfei'Vlson 1111der N.C.W.A~III 

lmplemeatatlotllastractioo No. 10 da. 4-1·1914 

The Kale of pay or Pit Supervison has not been pres­
cribed under NCWA-111. In NCWA·II, the pay-acale or Pit 

Supervi10n wu u uod~ :-

Ra. 662-39-740-41·1068-44-1244/· 

2. The aubject was discussed in the meetins of the 
Standardisation CommUtee of JBCCJ-Ill, held on 311t Dec. '83 
and it was asreed that the revised pay-scale under NCW A· III 
in reapoct or Pit Superviaora wouJd be~• under:· 

Ra. 832·So-932-52-1348-SS-1678/· 

3. The other ter1111 and conditions or service will remain 
the aame as applicable tO other workers covered under 
NCWA-111. 

D. Conl&eadam to lmplementatiOIIIIIstructloa No. 8 

dated list December, 1983 io respect of fit•nt 
or moathly rated workers of entwblle NCDC 
wh~ are aet•J.& 30 UJI VOA 
( Tec:bnleal, &lpenlsory A Clerical ). 

Implementation lllltraction No. 1l dt. 19-1-1984 

Attention is invited to the Implementation lnatruction 
No.8 (Circular No. NCWA-111 ( J, I. 8/83/1932 dated 21st 
December, 1983 ) with which the fitment charts in respect of 
montbl; rated worker• or erstwhile NCDC who are settins 
30 day• VDA ( Technical, Supervi10'7 a: Clerical ) were 
forwarded. 

2. It has come to notice tbat there is error in the fixation 
chart at one staJe in reapect or monthly rated workers 1Cterical 
arade-1-MRC·l ). The correct fixation at that stase u siven fn 
the earlier fitment chan should be treated as cancelled and the 
fixation as indicated in Annexure· A should be treated as correct. 
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AoDO&ure-A 

Corrlgendom to Fltment Chart MRC/1 
Cin:ular No. NCW A·lll ( I. I. No. 8/83/ltJJ ) 

dated' 21st December, 1983 ( 30 days VDA ) 

National Cotl Waae Agreemeat-111 
Fitmeat Chart u oa 1-1·1983 

Moutbly Rated WqrkeJS ; Clerical Gr.-1 

30 d4ys VDA 

NCWA-11 Existing ( as oo 31·12-il ) 
Rs. 572-29-804-35-944 

Att. Bonus at 10% 
Basic of Basi~: Spl. 
Wage Wage ().A. 

Fixed 
D.A. 

Rs. p, Rs P. Ra.P. Ra. P. 

804.00 80.40 14.43 68.~0 

Variable 
D.A. 

Ra.P. 

237.00 

Fitmeot Benefit 2 Incrementa in the reviacd acale 
Rs.P. Ra.P. 

91.00 80.00 

NCWA·lll reviacd ( w. e. f. 1-1-83) 

Rs. 742-40.1062-4S.l422 

New Basic Att. Spl. Fixed 
Wage Bonus D.A. D.A. VDA 

Rs. P. Rs. P. Ra.P. Rs. P- Ra. P. 

1062.00 106.20 19.06 (47.36 45.00 

Total 

Rs. P. 

1204.03 

Total 
Ra. p. 

137).03 

-
Total 

Ra. P. 

1379.62 
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Implementation fnstructiou No. 44 dt. 6-6-1985 

Variable Dearness Allowance-Revised rate witb effect 
from 1-4-1983 in respect of employees covered by 
National Coal Wage Agreement-Ill dated 11-11-1983. 

Ref.: lmplemeutation Instruction No. 1 dated 21st 
November, 1983. 

Kind attention is invited to Paras 9.1 to 9.5 of Imple­
mentation Instruction No. 1 dated 21st November, 1983 
regarding payment of Variable Dearness Allowance. 

2. The Bureau of Public Enterprises, Ministry of Finance, 
Government of India, New Delhi vide its office Memorandum 
No. I (1)/83-BPE (WC) dated 16th April, 1985 have communi­
cated the revised industrial dearness allowance rates and under : 

F-61 

" (i) The existing industrial dearness allowance rate 
would be raised from Rs. 1.~0 per point sbi ~t in 
AICPI ( Simla Series 1960= 100) to Rs. 1.65 per 
point shift. This will be effective from 1st April 
1983 and will apply to all increases in AICPI 
beyond 492 points. 

(ii) The revised rate would be payable from the current 
• period i.e. from 1st April 1985. The arrears for 

the period from 1st Apri11983 to 31st March 1985 
would be calculated and one half of it would be 
disbursed in cash. The other half would be retained 
with the Public Enterprises concerned and would 
be disbursed after one year with interest at the 
rate of 12% per annum. 

(iii) The frequency of the revision of the dearness 
allowances would continue •o be quarterly." 
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3. In terms of the provisions of the National Coal Wage 
Agreement-Ill dated 11-11·1983, the employees governed by the 
said Agreement are eligible to receive variable dearness allow­
ance according to the rise or fall in the All India Consumer 
Price Index for Industrial workers (Base 1960= 100) above 
the base index of 455. (Vide Para 2.7.1 of Chapter-1 of 
NCWA-111). 

4. As per the decision of .the Govt. of India referred to 
above, the revised rate of variable dearness allowance at 
Rs. 1.65 per point shift over AICPI 492 points shall be effective 
from 1st April. 1983. 

5. Necessary orders to implement the above decision in 
respect of Coal India Ltd. and its Subsidiary Companies have 
been issued in Office Memorandum No. CIL/C-SA(vi)/50717/ 
1/54 dated 10-5-1985. 

6. Other companies have been requested to take necessary 
action to implement the above decision of the Government 
regarding revised rates of v. D. A • 

• 

Implementation Instruction No. 46 dt. 4-7-1985 

Variable Dearness Allowance-Re•ised pte with effect 

from 1-4-1983 in respect of employ~s co•ered by the 

National Coal Wage Agreement dated 11-11-1983. 

Ref. a Implementation Instruction No. NCW A-Ill 
(1.1. 44/85)/428 dated 6tb Jane, 1985 

On the basis of revised rate of Industrial D A. formula 
as communicated by the Bureau of Public Enterprises vide 
its o. M. No. 1(1)/83- BPB (WC) dated 16-4-1985, revised 
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rate_s of. dearncs.s allQwaQcc as applicaE)!)~ the non-exec\Ulft uve 
cadre e~p)oyec:• undefNCWA.:.iii -wer:e .circulated in 1.1. No. 
44 vide letter No .. . ~CW Ao!UI (I.L N~. >·44/85)/428 dated 6th 
June, 1985. ·· . . . . · 

2. -In cont~~uation of the above circular, t-he ·text of 
· Bureau of Public Enterprises' Ollice Memo·ra~dum-No. 4(12)/ 

82-BPE (WC) dated 7th June, 1985 giving cer.ta.in .c)~uiftC.aticKns 
·on the subject is rep.roduced below ·for kind ·information IDnd 
necessary action. 

Relevant Tex-t of :BP;E M-emo refer,ed to above. 

'
4Tbe underslgn'Cd. is dh·eete<l to t~fer.,tQ : ~e: 8:P-E ·:~O .. M!o 

No. 1 (l)/83~BPB (WC) .. dai~ 16419.&·5 · ~-berein it:~h·a_d beexn 
indicated t-hat the rate of ~r~Ciustriaf ri.A. bas :ti~en' raised rrorn 

. .~ - . . ... ~ "' . - .. ~. ;. . ' ... 
'1.30 per PC?int- shitt ·In .·AICPI (Sioila _ s~ajes _ _l960=100) &o 
Rs. 1.65 per .poin~· !bift~ - . The' · ~evised ·rates' w~re m~de @ff®~~iv~ 
from 1-4-1983 and were applicable in lf®~j,Q)I§©~ o~ llilll©!l'@~5~ ll[ll 
AICPI beyond .492 points~ The BPE had ·a,lso tndicattd ~h~~ 
the P.ublic Enterprises cE)uld. make. pa)'-ment . ofln'dustdal D.A, 
at ·the re-vised ·rates with' effect ft:'Om 1~1~8S·:·'and "<lialf of ~h~ 
a~ rears a01ount. due ·a.nd ·admissable -to t·fie eiiiploy~es wit-h effect 
from 1-4-83 to -31-3-85 could be paid in caab and tbt 9ther half 
was to be· releaSed a:ftet _one: year (i.e.) 1-4-86 alo:n&.;w~th 'in teres& 
at the rate': of .1~:% ·thereon. · · < 

(2) . The Administrative MinistriesfT.Es have, · howeverp 
enquired as tQ wh-ether: 

• 

(i) Arrears · froP~ 1-4-Slto 31.;3-85 :include'"'the ,;P@)'ment 
. . . ' . . ' .. .. . . •t·· ••·•· , . 

toward•lea:vo e·nea,bmen!,-o~ertiin~, ~;Jrat'!i'ty ,:-Atten .. 
dance '-.bQnui and '· ex-aratia bonus- e~"- _Cc,aiequeni 
on the~ rcvi•ion of- the emolumcnta (p2y plus D.A.)s 

(ii) Ex·gtatia .. amount ~Jready paid ·to the employees who 
have 'now become ineli&ible f()r such .paymenti due to 
increase · in -~t>~A. witti eireci from 1•4-83 should, ~be 

* - ..... ' . ) 
re'Covered or not. " -'· '· 

--------- --- . . 



(iii) The entire arrears in respect of employees who have 
already left service due to superannuation, retirement, 
resignation etc. could be paid to them now in cash 
instead of retaining half of the amount till 1·4·1986. 

(3) The above issues have been examined in the Govt. 
and it has been decided that :-

(i) The Public Enterprises whose employees have bene­
fitted as a result of the reviaion in the rate of neutra­
lisation under the Industrial D.A. should compute 
arrears, apart from the amount due on account of 
industrial D.A. other incidental benefits, like Higher 
contribution to the Contributory Provident Fund, 
Bonus, entittement, encashment of leave, gratuity, 
overtime etc. since 1-4-1983 and payment be made to 
the employees in accordance with the procedure laid 
down in the above noted office memorandum. 

(ii) Should tho wage of an employee, otherwise entitled 
to statutory bonus or ex-gratia payment at the case 
may be exceeds Ra. 1600/· per month thus rendering 
them ineligible for such payment on account of his 
wages the amount aheady paid as ex-gratia/bonus 

. should be recovered or set off against arrears 
payments. 

(iii) There is no objection to the Public Enterprises relea· 
sing the other 50% of the arrears, computed in the 
manner indicated above to employees who leave 
service due to superannuation, retirement, resigna­
tion etc. on the date tbey quit the sen•ice of the 
concerned enterprise or 1-4-86 whichever is earlier. 

(4) Th,e provision of this office memorandum will apply 
to all employees of the Public Enterprises including workmen. 
executives and incumbents of top poset." 

492 1 
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3. Necessary orders to implement the above decision of 
the BPE., in respect of Coal India Ltd. and its Subsidiary 
Companies have already been isauld in Oiice Memo, No. 
CIL/CSA/(V0/50717/1/135 dated 28th June, 1985. 

4. Other companies have been requested to take necessary 
action to implement the above deci.sion or the Government 
regarding revised rates of V. D.A. 

• 

• 

• 

• 
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'~ ·,:.~ -~: .--~ ~\ ·-~-:_.'i: . -.:·~~ '· ::~ . ~ . . ~ -

D. CO:~i~&tg~~~:~oiiP.JRieiDe.~ta(ioD_ I,stru"ttioo No. 8 
dated~l:ist~D~mber;-1~8-3-~' r,e,~·ct ~~- fitment 

::of"· mootlil~:· ·~ji&! .)fntk~ts ., bf· e~t-~J~ . NCDC 
,.~! -. 81i~~~~lllt~®:-~·v¥jtJ;A~:.\. ... -~~-· . '\',' 

_ ( Teebni~ar!J~ ~R~~.Y~~,Y' &. GftlicaJ ). 

.. J'nl!t!-'tJJ-tt~Ji;!~,~~fq~·- ~o. ~~L~~~$~~~~~t984 
. . ' · Atlenti6nA's~-ili)tttit;@ ,ttie. :r'bl~le,... . " if3~ liisttueti~o 

c- ~ - • ,-,• • . .Ji:Y-. -~-· - . - - - -~ _.,..- _-·~ . . ...... . , ., ~ ~ .., 

, Ji~ tl :ct-re.uiat ii~to~~R~!\¥~ .. .Jl~F"· , ~ 'I;: r. -,8JI~ll9i~-. ,.diif.ed-. · tt:'si,. 
- · J.983 ) ·w-il lft·:\7ititcb 'tb:b fifme~~i~~iiitta . ·iO. tes~ct of 

. . ~-.-··~ -. : ~t_~·- ---~-~~-'· ~~;~iJ..:~:('·, ':0,"-'";_' ...... : •. _:t'h·~ • •• ;,< .. ·?'.~~ .. - .<;~·~;~_ ;r-. ~ !•.•.' "·,·.:.. ·, ~ 

.n·e;,ntH~t#~·•7.ateo'.· wo.rt~i&~ ~~ -e't~twnile-~ ~·E:f>.:<S~' .wfi'o· ate~ s~tti~g 
~,-l,l!Jli'J"ii~~ti!.!::.'l.· ficftlit"ir(i: ·., {.'.&ft~l~a~:f~•"J~Iirt~•~ f'\t:~i~ 

>Ct :.~-~- .tf.::J..:. ' ...: : ~: ---·<. ._'f.-\.~ .. -~ ,, ',;:. ~' t; 

·. ~-

'~r•,nr i'& the fixation 
: ,Iotilrtnanth.lv~r~at~a~;IO-r- 1 i~~ '1-derieal 

.. · 
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Annes ure-A 

Corrigendum to Fltment Chart MRC/1 
Circular No. NCWA-111 ( I. I. No. 8/83/1931) 

dated 21st December, 1983 ( 30 clays VDA) 

National Coal Wage Agreement-III 
Fitmeot Cbart as oo 1-1·1983 

Mootbly Rated Wqr~ers; Clerical ~.-1 

30 d4ys VDA 

NCWA-11 Existing (as on 31·12·&2) 
Rs. 572-29-8()4.35-944 

Att. Bonus at 10% 
Basic of Basic Spl. 
Wage Wage D.A. -

Fixed 
D .A. 

Rs. P. Rs P. Ra. P. Rs. P. 

804.00 80.40 14.43 68.20 

Variable 
D.A. 

Rs. P. 

237.00 

Fitment Benefit 2 Incrementa in the revised scale 
Rs. P. Rs. P. 

91.00 80.00 

NCWA·IIl reviaed ( w. e. f. 1·1-83) 

Rs. 742-40-1062-45-1422 

New Basic Att. Spl. Fixed 
Wage Bonus D.A. D,A. VDA 

Rs. P. Rs. P. Rs. P. Rs. P- Rs. P. 

1062.00 106.20 19.06 147.36 

Total 

Rs. P. 

1204.03 

Total 
Rt. P. 

137:).03 -

-
Total 

Rs. P • 
. 

1379.62 
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Annsure-A 

Corrigendum to Fitment Chart MRC/1 
Circular No. NCWA-111 (I. I. No. 8/83/193'1.) 

dated llst DecembeJ, 1983 ( 30 days VDA) 

National Coal Wage Agree•nt-111 
Fltment Chart as on 1-1·1983 

Monthly Rated Wqr~ers ; Clerical ~.-1 

30 ~ys VDA 

NCWA-11 Existing (as on 31·12-&2) 
Rs. 572-29-804-35-944 

Att. Bonus at 10% 
Basic of Basic Spl. 
Wage Wage D.A. 

Fixed 
D.A. 

Rs. P. Rs P. Rs. P. Rs. P. 

804.00 80.40 14.43 68.~0 

Variable Total 
D.A. 

Rs. P. Rs. P. 

237.00 1204.03 

Fitment Benefit 
Rs. P . 

2 locrementl in the revised scale Total 
Rs. P. Rs. p. 

91.00 80.00 137j.03 

NCWA-111 reviaed ( w. e. f. 1·1-83) 

Rs. 742-40-1062-45-1422 --
New Basic Att. Spl. Fixed 

Wage Bonus D.A. D,A. VDA Total 
Rs. P. Rs. P. Rs, P. Rs. P. Rs. P. Rs. P. 

-
1062.00 106.20 19.06 147.36 1379.62 
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+.'t· :-~t:: ; ~ ... .; . 

D. CcJ~i~f~d~aq;t~ · rqjjlemen~atiitqyU1stru'tt'i~o No. 8 
dated. Zlst D~em~r' 1983 ia , res~;ct . of .~t~nt 

&. -/~. fi¥ .· ....... -, . ·~... ,_·/.,. ·~ ~ ·_':;o 

of mon.ably- ·rated· wol:ier& of ent-wfille. NCDC 

;_, r W~9 al!ett-!!~iiit~~-r . ..,):$ -V'UA ' ' . 
·( Teeboicstt ·~~~~--.. ' \, &. ~.fellcal ). 

lmpr~-~-.t~,l~~ ;~~~1-~"f~"~ ~o;; 1:1_. :«~:' •a~,t .... J·984 

· . Attettfi:on. tlinvi~~:to tbie loip1trll~tltid~li- I~iltrubtio~~ 
~& ... :g:"(~ C.itculllr Ne:~. · N&o/A~ilf ( I~ _1. 8-/13/l:932 · d~ted 2:.1 st. 
Dtcein'&t, -l9&3l w.i'fif\iW.ti'ieJ.t ·· ftj.e fit&,l'eii.i ~oa-t~ ·· iQ re,~ct . <Jf · 

· $'rin~h,,~r&te<fw()rfits:;~tt~·:'-~tsfVIn i'lt'*·~t~t" i¥ti'k ~a,_e~ ".a~tt.i-~8 . 
, aQ-~a~~.t vt)1~., :( Technicaf, :, ~- :s.\ipeiv.C.~t71 , '&:: : eteri~al. l . *el~' 

"' --~ , • .. <{_;-...·· :,. ' '\-." f: ~ : • I i ' 
·· _;r~~~~"d'.o.~:- -;· · _,.. ~- •' .,.t • -._,.. . ,,,.,. ~- · 

· IV;at.w '•li- ~· .. 
.•• .. . -. ~ . '_-r > .t ~:, :t·.):*~ ~>·~2: ·' ·_ ~( ~' ::~~~- ... -~, '·: ·. ·_;.~ ~# ~~:- •• ~ • ~'"' ,'' ... 

2.. ' . ' It' nas come" fg~ iidtlce· that there is· err·or in the fixatio lffi 
' '\ ~ ' . " - - . . -~ ... _,.._. 

. ".: ;;_oia;ttil. ''one~· staa~;.in~ rt•~f<>t~m(,ntllty~·ratecfwtif.ie~ 1'd·erical 
,:- , }g[i.(.,,e~l-.ta~Rc:~-L·>~· 'i'n~~ .. ciftr~e.r:Biat-iQn::aftfi;at'-sfas~ · a:s given ih 
' ·': c'\t-fi~~~rti~t;;fit'ment -~batt. :shol!ld' b'e treated; as' tati~ffed,.;'linr'ttie" 

t ·;:fi~iii~ri. .as-:'indicated in ·An~el\fte~~,:slio~fd be-tre•ted as· co·rrect. 
~~ ~- . . . 

_·; 



I ,.. 

'\ 

. . 

Implemebtati6Q l'lisf111ctioli. N_~• -:3:lJ :df:. :·s.-7~ 1984 

Ref : ·JmpleQieiitatiQ'o, iatructlon. N·o. 15-iawe·d ip.t. Circular­
letter No~ lR/-94/lMP /505· d•ted::.6th Mardi, 1980 by 
the.· Member Secrew;, JBctr~tt ~- --,,, · : 

. . ,.· 

The su-bject~ rcga·rdi.n·g revision or ~iii·ng of pay under 
NCWA·lll fot :tbc. purpose 9f rcimburse~~lit- ._: oE .tution fees, 
pa>ymeot .· of-eb~i-l_clet~• - ed\lcl,t~on allow an~~{ ~-and - pay~:cnt at 

-

.. · ... / [ ' 41~:-

.' ~~-.. ·· 
. - . . 

,,.._.'A•·A '"" _.,.,_ ... •'''·•·"·-•=~=• s!··':.,.:.!..i''· "•'· .. -.. ~~ ....... 

; 
i 

... : ~ 



I 
~ 

\' 

;~~~. . -~ "1:?.!-... •• ~·. 
: '" -~ 

"'",.. 

1: ,. ·.., . ;" .. ~- ;_ i! 

. ·"'-~t.~~~"·:-~~~~~~' ~- -?-.. -:~~;.! --~-
leave: salary · wi.tnoiu,t .calculat·rng a~erage: ·· pay, in respect: off 
pre;;.Wagc •. Boar-d: ;-.pt111lty" ~J.ef_,~~PI9y~ees._,. of:~t.ltt_IHle ~ NCDC 
wa·s· discussed at~'the. S.iand:ardi;sa:tion. Committee Meeting · h_eld 

_ . ;ti-n~_ 27th & 2&tK :iu'rfetJ19.8;~-- , ." -· · · ·"- ~, ~ ". -~ ·~ .. _ 
~;')~;,·.2~~:;~,~~:~ ... ~ ... :· :·;· -~~~ : .i,:· .. z·.:.·~~~~r· .... . -:-: t_ : ·: .. ·:~~-.:Wt :,f- _,:- . 
_Y-. X:·~.'!:· ... - . ~\;' . . Ft:. was=?·;ag:te.~Cl· - ~c) ;;r~NI'St:.:tbe·:~~·~ .... g' tl!flt_>;,!.f-:~~J.~ Jt~~- ,:111 
:~ .:y, ... (cftitSlb.f NG.WA-ti1:~wage:· St·hictur~ ,s:~r. d~tait~t.gjv:~:I} · \)e;~~:~. :_ 

; ~ ~-;. . . ,_., .. .,. ~ . - ~ . 

'; -~ ' ;. . . ·~,..:. . .. . ~ -~··:..... 

Uem 
.r 

(a)r·· Reim6.ar-semen·t> of: · .. 
.... ' 

l • .• _ ':' !" --~-:~ .. , .. -~·· .. _;;. { •. 

(b)• Paymonfof::~fiiJ'(Ile.lt's· 
. _. ' . ;... ~ -~ . -~5:.~;:. .. ·- ~- ,-:. . -'>~' :. ··- " 

, ',. edueafioii . a1low·an¢e~ 

Limit onder .( .. - v 

NCWA-·1\1 
Co.;~~~~i'rag 
l. imit llll4er 

: ,.,..·'· _!i'-,. 

NCWA-111 

Rs. J296.p0 

R S• : )040~00 
~. • J .. - }fd' ~~· -~ \i' . ~ ~· ~. ' '}::: ,,··. "- ~~ ; . . ,_ . . .. '.. ·-~ ~-·:: .. _ ...... ' 

. < 

' 

-· (~l ,_{··payfjlent~ ofH~·aie -talatY:~ 

;·~,wi.tlloltt ~~Jertlatios-·:.. . ·f 

- ; t avera-ge· pay . 
. :····" Rs. SS~4.QO 

3~. -~~ · lt may~ oi,Jl_p·b,asf~sd ,I' Jb&it-this d:cGlsio·n a.P.plies o tlilll~ _1P:: .. 
p~e~\.Y~g~-JJoardt mont.ill,t~:riit~;d.,_ .~tnployees . of entwhil~ NCDC 
·•inl}to noo.er else. -· · · · . ' ' 
·-~· 0." ' . ! -. . " 

' . 

- 4. 'Jbe above · de~iii'o:f1· .. ,w--:li) a-p·pJ~ , ·only to _ employees of 
Coal hn1;i:a ~im·itea and.Jrs·:s:~-~~Jdjary c-o~panies~ . 

.. , l•, .... 

D. Categ()risa-ttArt ~~t:~~raliemaiJ}Point~mau ·?J.orking in a 

~"'"" "· ~ sfd'iog. :~t._;,r, .;.&8J1, ~--S.b~r.y 'S~~Pat•,d~ '*y: l'oa ders . 

~·.\.:{ ~ltnplemeq~tioa ;:~~.~b1JlvNo~:. 39 ,ct~~ .. i7~~~~~S4 · 
.,· -... - . ' 

),,.. -.;;1-~·-·~-:· .t;· ~·~; .~ t.~l 4>.t+ ~l.~ - 1 .t~: ~:.: ·~:;~ .. ~ .. -~- ··,_ ~ :..... . ! 

___ . _:· __ : ... _,Tbe ca.tognd~i~lr:~(- ~f. ~~~t,lf~\?;~un;a~ ~ "·orking in 
.' : :·-a ',·si.qrrjgt~t-lie.f .fRan · wasll~ry ~iding ·W&.s di~·c.\J~sed:·· at the Stan-
·: · ~~~\~J~f-iat;iPn· Committee ·of I it 4J-B:<;C·} ~~;dpg; held on 23rd 

....... " ·.an~-t~~"~.July-~ 8·4. and- it was._ ~. agtted, that tbe. Brakeman/ 
\'Poi~{~irlatf> 'York.inf~in- /.: a; , si~·i:S~g ,., othtr" tllan :· ·washery aidi.ng 
~~e:lie:.c;~~f is ' ·loaded by Ji,ieebanicaJiy, loading plan~s will also 



be placed in Category· IV as in the case of Washery ( Vide 
JBCCI/IR/94/IMP/1262 dated 16th March, 1981-Implementa­
tion lnstructioa No. 38 Annexure-1 ). 

2. At the meetina of the Standardisatiop Comuiittee held 
on ·20th & ~ 21st September, 84 it was clarified that Pay 
loaden wherever tboy are operatina in ,tbe Coal Industry will 
be in Excavation grades depending upon the capacity as per 
Annexure-B of Implementation Instruction No. 36 ( Vide letter 
No. JBCCI/IR/94/IMP/1167 dated 2nd February, l981 ) • 

.. 
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Wages Structure and Fitment in the revised 
Pay scales, lbcrement, Piece-Rate Wage Stru­
cture, Fall Back wages, Wages for work above 
workload etc. 

No. IR/94/IMP Dated 1·9-1979 

· NCW A-D-1.1. No. 9 

_ Sub: Revised wage structure-fitmOJlt, dates of increments 
in r~vised pay ~~lea, piece-rated wage structure, 
lead-lift paym~nts for minen and loaders, attendance 
bonus, Special D. A~, Fixed D. A., VDA, payment 
of arrears, etc. 

Copies of 1. I. No.9 in respect of National Coal Wage 
Agreement No. II coveriq the above subjects are being for­
warded herewith for your information and necessary action .. 
It may be a~ally mentioned· that payment of wages to the 

· employees in the revised Pay Scales { Jeatiooal Coal Wage 
Agreement-11) will start from 1-10.1979. An adhoo amount 
of Rs. 450/· per bead will be paid to the employees against the 
arreart-due to them for the period 1·1·79 to 30-9-79 by 20-9-79. 
The balance amount of arrears, i e. after deducting the adboc 
payment will be paid to the employee'S not later than 31-12-1979. 
This means that the fixation charts will have to be completed 
by 30.9-79. . . 

If any error/mistake has crept in while making the calcul­
ati<in, as indicated in the fitment charts etc. , -these will be iiablc 

• - l.• 

to be corrected f<>llowed by necessary adjust~ents • . 
This may be tr~ated as most im~ediate. 

1, fatrodac:tiOD 

The .Natioual CoafWasCJ Ait"men~-11 was finalised by the 
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Joint Bipartite Committee for Coaf Industry on II-8·1979 
The previous NCWA which was in force w.e.f. 1·1-1975 to 
31·12-1978 will be referred to as NCWA-1. Copies of the 
NCWA·JI have already been sent to all concerned earlier 
Bxeept as otberwi• specifically stated in the NCW A -II itself 
the said agreement would come into force w.e.f. 1-1-1979. 

1. Coupoueats of tbe revised wage structure 

The revised wage structure of the employees of coal industry 
as per NCWA-11 would consist of:-

a : Basic wage 

b : Attendance bonus at 10% of the basic wage. 

c : Computed frinae benefits on attendance bonus as 
Provident Fund Contribution. ex-gratia payment in lieu 

... of profit sharing bonus and gratuity etc. which will be: 
referred to as special dearness allowance and which will 
be allowed at the rate of 17.95% on attendance bonus 
or 1.79S% on the basic wage. 

d : Fixed dearness allowance of Rs. 62.80 per month or 
Rs. 2.623 per day. 

-e: Variable dearness allowance linked to the All India 
Consumer Price Index Number above 327. 

3. Relised pay scales 

The NCW A-I pay scale and the corresponding reviled pay 
scales embodied in NCW A-Il which would rome into force 
w.e.f. 1-1-.1979 are as follows:-

al Daily rated workers other than Excavation workera in an 
coalfields except Assam Coalfields. 

Cate- NCWA-1 (exist· 
1ory ina) Ra. 

I 10.00-0.20.12.00 
II 10.40-0.26-13.00 
Ill ll.35-0.32-14.SS 
IV 12.75-0.41·16.85 
v 14.50-0.55-20.00 

VI 17. 70.0. 73-25.00 

SB ) 

Revised pay scale 
w.e.r. 1·1-79 

15.()()..0.26-18.12 
I 5.40-0.34-19.48 
16.3>0.42-21.39 
17.75-0.53-24.11 
19.5().0.72·28.14 
22.70.0.95-34.10 

I 



b) Mo1lth1y rated workers (Technical and Supervisory) in 
all coalields except Assam Coalfields. 

Grade NCWA-1 (exist-

A 
B 
c 
D 
E 
F 
G 
H 

ing) Rs. 

592-32-848-~992 

5 I 0-27-726-32-854 
442-22~18-2~734 

378-18-522-23-614 
330.12-450 
310.9-400 
215-7-50.360 
274-7-344 

Revised pay scale 
w.e.r. 1·1-79 

722-42-1058-44-1278 
~35-92~1160 
572-29-804-34-1008 
SOS-23-692-28-860 
460-16-652 
440-12-584 
41,·10-535 
404-9-512 

(c) Monthly rated .workers ( Clencal) io all cGalfields except 
Assam Coalfields. 

Grade 
' 

Special 
I 

II 
Dl 

NCW A·l (exist-
ing) Rs. 

510.27-726-33-792 
442-22-61 8· 3().678 
378-18-522-24-570 
330.12-438 

Revised pay sc&ie 
w.e.f. 1-1-79 

~35-920.41-1084 
572-29-804-35-944 
508-23-692-29-808 
460.16-636 

d) (i) Excavation worken in all coalfield• 

Cate· 
gory 
Special 

A 
B 
c 
D 
B 

NCWA·I (exist­
ing) Rs 

26.80-1.37-40.50 

23.()()-1.15-34.50 
20.45-1.00.30.45 
18.60-0.87-27.30 
15.90-0.64-22.30 
12.20-0.37-15.90 

(ii) Mootbly Rated 

Pit Su- 532·3o-S92-32-
pervisor 848-36-9 56 

Revised pay scale 
w.e.f. 1·1-79 

31.80.1.78-51.38 for 
large drasline ope­
rators 

28.00·1.49-45.88 
25.45-1.3().41.05 
23.60.1.13-37.16 
20.90-0.83-30.86 
17.20-0.48-22.96 

662·39·7~41-1068-
44-1244 
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(e) Daily rated worken of Assam Coal8eld 

Cate­
sory 
I 
II 
Ill 
N 
v 
VI 

NCWA-1 (BxistinS) 
(Rs. P.) 

11.50-0.23-13.80 
11.95-0.30..14.95 
13.05-0.37-16.75 
14.66-0.47-19.36 
16. 70.0.63-23.00 
20.36-0.84-28.76 

Revised pay ecale 
wef 1·1-79 (Ra. P.) 

17.25·0.30-20.85 
17 .71-0.39·22.39 
18.80-0.48-24.~6 

20.41-0.61-27-73 
22.42-0.83-32.28 
26.11-1.09-39.12 

(f) Moathly rated worken ( Technical and Supervlsoey ) of 
Assam Coalfleld. 

Grade NCW A-I (eldatins) Revised pay scale 
w.e.f. 1·1·79 (Rs.) ( R1.) 

A 680-37-976-41-1140 83~8-121~1-1469 

B 586-31-834-37-982 73~1056-46-1332 

c 508-25-708-33-840 658-33-922-39-11S6 

D 435-21-603-2~707 578-26-786-32-978 
B 380-14-520 .529-18-745 
F 357-1~57 506-14-614 
G 328-9-418 477-12-621 
H 315-8-395 465-10..585 

(G) Monthly rated worker• ( clerical ) of Assam Coalfield. 

Grade NCWA-1 (existing) Revised pay scale 

Special 
I 
II 

III 

( Rs. ) w.e.f. 1-1-79 (Rs.) 

587-31-835-38-911 736-40.1056-44-1232 
508-25-708-35-778 658-33-922-40-1082 
435-21-603-27-657 578-26-786-33-918 
380-14-506 529-18-727 

4. Fitment tables for monthly rated and dally rated workers in 
all coalfields except Assam Coalfield. 

The fitment in the correspondins revised pay scale will be 
effected with effect from 1·1-79 as per the following tables taking 
into account the pay scales in which the employees were as on 
31-12·1978 and the wages being drawn by them as on 
that date 2-
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{a) Daily Rated worken as per fitment chart No. DR-I , 
DR·ll, DR-III, DR-IV-, DR·V and-DR-VI. 

(b) Excavation worken as per fitment chart Nos. Ex-S, 
Ex-A, Bx·B, Ex-C, Bx·D, Ex-Band Ex-MRT/PS. 

(c) Monthly rated workers (tediJJie&l and Supervisory) as 

per fitment chart Nos. MRT/A, MRT/B, MRT/C, 
MRT/D, MRTJB, MJ\T/F,,MRT/G, & MRT/H. 

(d) Monthly rated clerical worken as per fitment chart Nos. 
MC-S, MC·I, MC-11 and MC-III. 

(e) Monthly rated workers of erstwhile NCDC who were 
getting 3t days VDA ( Tedmical and Supervisory) as 
per fitment chart Nos. NCDC MRT/A, NCDC MRT/B, 
NCDC MRT/C, NCDC MRT/D, NCDC MRT/E, 
NCDC MRT/F, NCDC MRT/G and NCDC MRT/H. 

(f) Monthly rated clerical worken of erstwhile NCDC who 
were gettfag 30 days VDA as per fitment chart Nos. 
NCDC MC-S, NCDC MCI, NCDC MC-11 and NCDC 
MC-III. 

5. Fitment tables for daUy rated aad monthly rated workers 
in Assam Coalfteld. 

(a) Dally rated workers as per fitment chart Nos. ~S 
DR-I, AS DR-II, AS DR·JII, AS DR·IV, AS DR-V 
and AS DR·VI. 

(b) Monthly rated worken (techDical aiid sapenlsory) 
As per fitment chart Nos. AS MRT/A, AS MRT/B, 
AS MRT/C, AS MRT/D, AS MRT/B. AS MRT/F, 
AS MRT/0 and AS MRT/H. 

(c) Montldy rated worker (elerieaJ ) as per fitment chart 
Nos. AS MC·S, AS MC.I, AS MC-11 and AS 
MCIII. 

( Actual cha11s not reproduced as not concerned with 
W. C. I.~ 

I 
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6. It may be carefully noted t•at fitmeat Is with reference to 
wases or tbe employees as on 31-12--78 aad not wages as on 
1-1-1979. 

7~ The fitment sta~ementa wiD be got prepared in each 
colliery/unit/establishment as the case may be but will be 
got approved by the nominated Area Finance Officer/ Area 
Accounts Officer in the format at Appendix I. It should 
be prepared in triplic&te-o ne copy will be retained at tbe 
unit concemed, the second copy will be forwarded to 
Area Headquarters and the third copy will be sent to the 
Persona') Department at the Company Headquarters. At 
each of these three offices these statements wiU be filed 
unit-wise and category-wise for easy reference and for 

fresh check by Internal Audit Staft'. 

8. Date or increments rer dall,. nted aud IIIODtbly rated 
empiOJee& 

After fitment of employees in the revised pay scales as on 
I-1-1979 the subsequent increments shall be allowed to them in 
the revi~ed pay scales as indicated below. 

(a) Those whoso increments fa11 due in the NCW A-I pay scale 
between 1-1-1979 and 28-2-79-1-3-79. 

(b) Those whose increments fall due in tho NCWA-1 pay scale 
between 1·3-79 and 31-8-79-1-7-79. 

(c) Those whose increments fall due in the NCWA Pay scale 

between 1-9-79 and 28-2-80-1-3-80. 

9. Subsequent increments will fall due on the anniversary of 
last increment unless they are postpoued or withheld by way of 
disciplinary action etc. 

10. Tho amounts already drawn in the NCWA-I pay scale on 
and aft~r 1-1-1979 includina the increments would be adjusted 
against the amounts that become due in terms on the revised 
wases including the increments as indicated above under 
NCW A-II and the arrears would be paid to the employees for 
tbe period from 1·1·79 till the date when the pay and allowance 
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are actually drawn and disbursed according to the revised pay 
scales. 

11. Piece-rated wage structure 

The grouping of piece-rated worken, work norms, job 
description etc. for them shall be as laid down under NCW A· I 
vide booklet entitled GROUPING, NOMENCLATURES, JOB 
DESCRIPTIONS, AND WORK NORMS OF COAL EMPLO­
YEES AND NCW A. The revised group waaes of piece-rated 
workers as against the correapondina NCW A-I rates of wages 
are as follows 2-

Group NCWA·I rates NCWA·II rates w. e. f. 1·1-1979 
Rate Fall back Rate Fall back' 

wages wages 
Rs. Rs. Rs. Rs. 

I 10"36 10'00 15'36 15"00 
II 10"68 1o·oo ]5•75 15"25 
Ill 11•36 10"3(; 16'36 IS· so 
IV 11-'59 10"63 16•70 1)'7S 
v 12"72 11'59 18"15 17"15* 
V·A 13'00 13'00 ts·5o 18"50 

• Except in case of piece-rated trammers whose fall back 
wiJI be Rs. 18.15. 

12. The workloads of the piece-rated workers would remain 
the same as in NCWA·I. However, in the case of piece-rated 
miners/loaders of collieries in Madhya Pradesh and Maharashtra 
their workload and rates of wages will be as follows :-

Existina rate (NCW A-I) 
Revised rates w .e. f. 
1·1·79 NCWA·II) 

Revised .rates w. e. f. 
1-1-1982 ( NCW A·II ) 

For work load For work load 
of 100 eft. of 118 eft. 

Rs. 14"00 
~~. 21'38 

Ra. 22'84 

Rs. 15"00 
Ra. 24'14 

Ra. 26'95 
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13. Fall nek wages 

The fall back wages for piece-rated workers have been 
specified in para 11 above. Over and above the fall back wages 
the piece-rated workers would get special DA, FDA and VDA. 

There will be a daily review of earnings of piece-rated 
workers to insure payment of fall back wages, which wi11 be 
inclusive of lead and lift, but not tub pushing allowance. The 
fall back wage is payable in case the piece-rated workers fail to 
fulfil the work norms on account of facton for which they are 
not re1ponsible, for example, insufficient or non-supply of tubs 
or breakdown of haulages or power shut down etc. No fall 
back wages is, however, payable if the workers fail to fulfil the 
work norms due to hls own faults. 

Jn the event of lay-off under tbe provisions or Industrial 
Disputes Act, lay-off compensation will be paid as per such 
provisions. 

14. Wages for work above tbe workload for piece-rated workers. 

For wort in excess of the prescribed workload, a piece­
rated worker shall be paid a pro-rata · increase ia the basic 
piece-rate as well as fixed dearneu allowance and special 
dearneu allowance. 

15. Mecbaalsed face crew : 

The workloads and wage rates or mechanised face crew 
and group work of multiple jobs will be fixed at the local level. 
These will be subject to prior approval by the Director (Pers) 
of the Company/Head of the Personnel Department and 
concurrence of Finance. 

16. Trammers 

The workload and the rate per tub for piece-rat-ed 
trammen should be fixed at the uait level by bipartite neaotia­
tions in such a way that the normal earnings or trammer• is. 
atleast at the mid point of,.tbe scale of time rated trammers. 
Tbe workload and rates or trammen should be reviewed 
periodically as and when changes in conditions or work occur. 
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The piece· rated trammers will be given an increase. in their 
consolidated emoluments consisting of basic, fixed dearness 
allowance, variable dearness allowance and attendance bonus 
80 as to give them a minimum benefits of Rs. 73.90 in the 
average eaminas. The basic rate of trammer& should be 8o 
revised as to give them the above benefit of Rs. 73.90 pe.r month 
on the average total emoluments inclusive of basic, fixed DA, 
VDA attendance bonus, computed fringe benefits on attendance· 
bonus. In evolvin& the piece-rate the average work load will 
be taken into consideration for six weeks from 1-10.1978. The 
revised rates will be fixed by the Cenoral Manager of the Area 
concerned with the approval of the Director (Pers) of the Com­
pany /Head of Personnel Deptt. and concurrence of Fiaanah 

17. Otber piece-rated workers 
In respect of other piece-rated workers for whom no 

specific work load and group wage has been fixed, it is asreed 
that their_ wage ~ate will be revised by giving them the same_ 
percentage increase in the group wage of relevant group. 
Where there is no such group wage, the same 
percentage of increase as in the case of miners/loaders 
(Group VA ) will be given. ~~ this case, the revised 
rates will be fixed by the Director (Pers) of the Company# Head 
of Personnel Deptt. with concurrence of Finance. 

18. Lead and Lift payment for miners and loaders : 
The lead and lift rates for miners and loaders ahall be 

revised as indicated below ~-

( 4) Lead (for minen and loaders) (•Ide clause 5.9.1) 

Distance NCWA·l (per tub of Revised r~tes (fer tub of 
40.5 eft to be convcr- 40.5 eft to be converted 
ted into cu. metres). into cu metres> NCWA·Il 

0 to 50 ft. 
51 to 100 {t. 
100 to 150 ft. 
151 to 200 ft. 
201 to 250ft. 
For every addl. 50 ft. 
beyond 250 ft. 

F-9 

NIL 
R8. 0.315 
Rs.0.945 
Rs. 1.575 
RJ. 2.250 
Rs. 0.980 

Nil: 
Rs. 0.447 
Rs. 1.342 
Rs. 2.236 
Rs. 3.195 
R8. 1.392 
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(b} Lift for loa den and miaen 

o~to~ Na 
I I to IS ft. Rs. 0.315 
16 to 20 ft. Rs. 0. 596 
21 to 2~ ft. 
For every addl S ft. 
above 2S ft. 

Rs. 0.94S 
Rs. 0.630 

NIL 
Rs. 0.447 
Rs. 0.846 
Rs. 1.342 
Rs. 0.895 

18. Lead and Hft rates for OTerbardeo removal workers are as 
Indicated below :-

Lead 

Pint 100' 

for every 50' 
or part of so· 
over the first 100' 

Lift 

Pint 10' 
for every 5' 
or part of 5' 
over the first 1 o· 

NCWA·I rates 

Nil 

Rs. 9.12 per 
1000 eft. 

NCW A-I rates 

Nil 
Rs. 4.56 per 

1000 eft. 

Revised rates NCWA·II . 
Nil 

Rs. 13.13 per 
1000 eft. 

Revised rates NCWA-11 

Nil 
Rs. 6.S7 per 

1000 eft. 

Tub pushJng · NCW A·l rate per tub of 
40.5 eft. 

Revised rate per 
tub of 40.5 eft. 

For every 100ft. 
or part there of 
in excess of the 
first 100 fJ. 

Rs. o.tos 

NCWA-11 

Rs. 0. 157 

l9. The lead and lift rates for piece-rated workers other tllao 
miners and loaders locludiag wagoo loaders. 

The lead and lift rates for piece-rated workers other than 
miners and loaden will be as indicated below. 
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Wagon loaders 

Lead 

For every 50~ or 
part of 50' over 
the first 100' 

Lift 

NCW A-1 rates 

27.5 P per 
tonne of 
ooal 

For every S' or 19 P per 
part of S' over tonne of 
the fi.rst I o• coal 

Revised rates NCW A-I l 

54 P per tonne of 
coal 

27 P per tonne of 

27 P per tonne of 
coal 

20.. The lead and lift pa)'meats wiD be treated 
for all purposes. 

as &asie wages 

21. Atteodaace baus . 

The attendance boo us at 10% of the basic wage of each 
employee will continue to be paid quarterly as at present: 
No fringe benefits will be available on thia as the same are 
covered by special D.A. 

21. Dearness Allowao~ 

Special D. A. 

This DA which is in lieu of frinae benefits on attendance 
bonus ia to be calculated @ 1.795% of basic wqe/pay. This. 
is computed' in the appended tables as indicated below. The 
tables give the special DA for each incremental stage of 
monthly rated aod daily rated pay scales. The tables are 
number as under:-

For coaltlelds otber thaa Assam Coalfield 

Daily rated SDA DR I, DR 11, DR III, DR IV, DR V, 
DR VI. 

Excavation SDA Ex-S, Ex·A Ex-8, Ex-C. Ex-c, Ex·C 
P1t supervisor. 

Mootlaly rated SDA MRT/A, MRT/B, MRT/C, MRT/D, 
MRT/E, MRT/F, MRT/G and MRT/H. 

Clerical SDA MC-S, MC-1, MC-11 and MC-111. 
Piece-rated PR SDA. 

t 67 



For Assam Coalfields 

Daily rated SDA as DR I, DR II, DR III, DR IV, DR V 
and DR VI. 

Monthly rated SDA as MRT/A, MRT/B, MRT/C, MRT/D, 
MRT/E, MRT/F MRT/G and MRT/H. 

Clerical SDA as MC-S, MC.·I, MC-11 and MC-111. 

In the case of piece rated workers the special DA will be 

WOrked OUt on the basic Of their baSil earnings depending OD 

the quantum or work done by them or the fall back wages as 
the case may be i.e. at 1.795% of the t.sic earning/fall bac:k 
wages. 

23. Fixed deamess allowance : 

There will be a fixed dearness allowance or Rs. 68.20 per 
month of Rs. 2.623 per day. 

24. Variable dearness allowance: 

In addition to the special D.A. and fixed D.A. there will 
be a variable dearness all~wan~e linked to CPJ No. over and 
above 327, •djustable quarterly depending on th~ rise or fall of 
CPI above 327, at Rs. 1.30 per poi~t per month. 

The rate of variable dearness allowance shall be revised 
every quarter according to the 'fisc and fall in the All India 
Consumer Price Index Number for industrial workers (base 
1960== 100) over 327. 

The variable dearness aiJowance shall be revised quarterly 
and paid on and from 1st March, 1st June, and 1st September 
and lit December of everY. year on the basis of the aver1ge of 
the consumer price index no Jor the quarters eBding December 
(Oct-Decl, March (Jan-March), June (Apr-June) and Sept. 
(July-Sept.) respectively. 
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In arriving at the average index for the quarter, any 
fraction in the above average will be rounded off to the nearest 
higher inte&er e. g. if the average index number o( a quarter is 
338.'1, it will be rounded off to the next higher inte,er, namely 
339. 

It may be noted that for the period June to Aupst ·1979-
in the interest of good in~ustrial rel~tions and as a JDeasure of 
&oodwill it has been agreed to make the _payment of VDA on 
the consumer price index at 333 as a special case. 'I;.hc VDA: 
at which payment may be made will therefore be 0.30 paise per 

day of Rs. 7.80 per month (during this quarter) . .. 
In the case of ex- NCDC monthly rated employees who 

are entitled to VDA for all the days of the month, the'· same 
benefit will continue to be admissible to such employees as 
personal to them. In their case, therefore, the VBA, will be 
calculated as per the existing formula, namely:-. . . 
Rate of VDA admissible per Number of days tn the 
day as per clauses 2,..4.1: to Ql:)arter _of concerned as 
2.4.4 of NCWA-11 . indicated in clause 2.4.2 of 

NCWA-11 

3 

= VDA payable per month 
' ' 

The following illtJstration may be given in respect of VDA 
payable fbr the quarter endioa 31.5.79. 

Rate of VDA Jter day 
69 paise 

X 92 (beins number of da's during 
the period 1.3.79 to 31.5. 79) 

=Rs. 18.40 

ZS. Underground allowance 

In respect of employees working in underground as 
per Mines A:.Ct· and as per regulations framed there underground 
al(owance 1\t ttie rate of 1 S% of the revised basic pay shall - ... 
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be paid. In the case of Assam Coalfields the underground 
atlowance will be paid @ 17!% of the revised basic pay 
w.e.f 1·1·1979 and @ 20% of the revised basic pay w.e .. f. 
1-1·82 onwards. 

Underground allowance will be payable as per the 
conditions stipulated ai per Mazumdar and LAT awards. 

Underground allowance will be treated as wages as 
hitherto and will be taken into account for the following 
purpose. ~-

a) Calculation of earned/annual, leave wages. 
b) Payment for national/festival holidays. 
c) Sick Leavo. 
d) Overtime allowance. 
e) Gratuity. 
f) CMPF contribution. 

26. Payment of wages to employees uader the revised wage 
ltraetare·. 

After fitment of the employees in the revised pay scales 
and fixation or their pay as indicated in the foregoing para­
graph• they will be paid wage as per the revised pay scales for 
the period cgmmenciug 1-10-79. 

27. Payment of Arrears: 

For the period 1·1·1979 to 30·9-79 the arrears payable 
to the employees as per the revised pay scales i e. difference 
between the wages drawn by them under the NCW A-1 and the 
wages duo t0 them under NCWA-n as per the fitment and 
fixation of pay as indicated above, wiD be assessed and paid to 
them not later than 31-12-79. However, in tho meantime an 
ad hoc payment at the rate of Rs. 450/· per head will be paid 
to the employees against the arrear• due to them by 20-9-79. 
The balance amount of arrears i. e. after deducting the adhoc 
payment wi11 be paid to the employees not later than 
31-12-79. While making the adhoc payment of Rs. 450/- it 
will be ensured that the employees concerned have earned the 
arrears to this extent (less the PF contribution). 

If any errors I mistakes have crept in while makins the 
calcolation as indicated in the fitment charts etc. these will be 
liable to be corrected followed by necessary adjustments. 
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Extract or Circular No. 18 dated .. l-11· 79 

Payment of arrears : 

This matter was earlier dealt with vide paras 26 and 27 
of 1.1. No. 9. The issue was reviewed by the JBCCI at its 
meetin! held on 25-10-1979 and the following decision was 
taken: 

"Payments as per revised wage structure would be made 
to the employees from 1·11-79 i.e. for the month of October or 
part thereof depending on the wage period fixed for each c:olli· 
ery/es·tablishment by the ref:pective Coal Companies. The full 
arrears duo to the employees ror the earlier period (from 
1-1-1979 till the date when wages at the revised rates have paid) 
would be paid by tile end of December, 1979. A status report . 
would be placed before the JBCCI at the next meeaing." 

It is requested. that this decision may please be 
implemented. 

No JBCCI/IR/94/IMP/470 13-2-80 

NCW A 11-I.J. No. 22 

Sub : Clarification regarding fixation of wage rates and 
workload of trammers. 

The above matter was considered by the JBCCI at its 
meeting held on 11-2-1980. Th~ matter was referred to the 
Sub-committee of the JBCCI and it was decided that the 
unanimous decision of the sub-committee would be imple­
mented. A copy of the note containing the unanimous decision 
of the sub-committee is beina forwarded" herewith which is self· 
explanatory. It is clarified that in the cases referred to in 
sub-para (2) of the accomp&Dyina note, the increase in basic 
earnings, to see that they do not exceed SS% of the basic: 
eaminp as on 31-12·78, is. to be calculated with reference to 
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the mid-point of daily rated category-III under NCW A-1 i.e. 
Rs. 12.95. Thus, the maximum basic earning of the trammer 
under NCW A-II for fixing the tub rate would work out 
Rs. 20.07 in the cases referred to io Sub-para (2) of the above 
note. 

Decision taken by the Sub-Committee of JBCCI fn the 
meeting held at CIL Hqrs. Calcutta on 12·2-80 as per the 
decision of JBCCI at its meeting on 11-2·1980 

Trammen: 

It is agreed that in view of certain difficulties experienced 
in i~mplementing clause 5.7.1 and 5.7.2 of NCWA-11 in regard 
to workload and rates or wages or piece-rated trammers, the 
following guidelines are beret1y laid down for working out the 
ratn for the piece· rated trammera : 

J) (a) Where the work performance of trammers for a 
period of 6 week with effect from 1-10..1978 is more 
or less the same as compared to the work norm/ 
standard fixed before the NCW A-II came into force 
that is prior to 1-1-79, the revision of tramming rates 
will be made according to the clause 5.7.1 and 5.7.2 of 

NCWA-11. 

(b) Where the work performance is below the norms, the 
norms will be so revised so as to give them the benefit 
as, stipulated in para 5.'7.1 and 5.7.2. 

2) Wherever there are wide variatiens in the work perfor­
mance on the higher side against tbe work norms as 
referred to above the workload should be ao adjusted as to 
ensure that increase in basic earnings does not exceed SS% 
of the basic earnings as on 31·12-1978. 

The followin& further conditions shaiJ apply:-

(a) The workload and rates of wages of trammers sbalt 
be reviewed periodically as and when the changes in 
conditions of work occur. 

72 1 





JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI- IX /I.I.No.2./2012/ 42.'7 Dated :J9 March, 2012 

NATIONAL COAL WAGE AGREEMENT -IX 
IMPLEMENTATION INSTRUCTION N0.2 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Revised wage rates, work norms etc., for Piece-rated 
workers under National Coal Wage Agreement- IX 

National Coal Wage Agreement- IX finalized by the Joint Bipartite Committee for the 
Coal Industry on 31 .01 .2012 which has come into force w.e.f. , 01.07.2011 provides the 
following in respect of Piece-rated workers under Chapter-Il l. 

3.0 WORK NORMS AND JOB DESCRIPTION 

3.1.0 The grouping of piece rated workers, the work norms and job description for 
them shall be as laid down under the National Coal Wage Agreement-! and 
Implementation Instruction No.69 dated 81

h October, 1986 (vide "Booklet on 
Nomenclature, Job description and Categorization of Coal employees") as 
amended from time to time. 

3.2.0 The rates of wages and workload for different groups of Piece-rated workers 
are given in Annexure-lilA, B & D. 

3.3.0 Workload and Rate of Group wages for Piece-Rated Miners and Loaders 
in Madhya Pradesh and Maharashtra Coalfields. 

3.3.1 The existing workload for miners and loaders of Madhya Pradesh and 
Maharashtra Coalfields would remain unaltered. 

3.3.2 The following shall be the revised rates of wages for workload of 100 
eft., and 118 eft., respectively in Madhya Pradesh and Maharashtra 
Coalfields. 
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Existing rate 
Revised rate w.e.f. 1.7.2011 

For workload 
of 100 eft. 

Rs.437.29 
Rs.821 .89 

For workload 
of 118 eft. 

Rs.515.99 
Rs.969.80 

3.3.3 The Fall Back wages in respect of Piece-rated miners and loaders in 
Madhya Pradesh and Maharashtra Coalfields would be 100% of the 
revised rates mentioned above. 

3.4.0 Wages for work above the workload for piece-rated workers. 

3.4.1 For workload in excess of the prescribed workload , a Piece-rated 
worker shall be paid pro-rata increase in the basic piece-rate as well as 
Special Dearness Allowance and Variable D.A. 

3.5.0 Fall Back Wages 

3.5.1 Basic fall back wages in respect of different Piece-rated groups shall be 
as indicated in Annexure-Ill A & B. In addition , they will get SDA, VDA, 
SPRA, Compensatory MGB, if any, as applicable to them on full work 
norms. 

3.5.2 There will be daily review of earnings of Piece-rated workers to ensure 
payment of fall back wage which will be inclusive of lead and lift, but not 
tub pushing allowance. The Fall Back wage is payable in case the 
piece-rated workers fail to fulfill the work norms on account of factors for 
which they are not responsible, for example, insufficient supply or non 
supply of tubs or breakdown of haulages or power shut down. No fall 
back wage is, however, payable if a worker fails to fulfill the work norms 
due to his fault. 

3.5.3 The case where Fall Back Wages are paid continuously, the case will 
be monitored periodically to ensure effective control. 

3.6.0 Mechanised Face crew/Multiskilled job 

In order to introduce the concept of Mechanised Face crew/Multiskilled jobs, 
the Technical Sub Committee to be constituted by JBCCI which shall examine 
and submit their recommendations within six months for implementation. 

3.7.0 Piece-Rated Trammers 

3.7.1 In case of revision of unit rate of trammers effective from 151 July, 2011 
the workload and the rate per tub for them should be fixed at Unit level 
by bi-partite negotiation in such a way that the normal earnings is not 
less than corresponding pay of Cat-Ill i.e. Rs.779.96 {basic per day). 
The workload and rate of payment would be reviewed periodically when 
changes in condition of work occur. 

~ 
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3.7.2 The piece-rated trammers will be given an increase in their consolidated 
emoluments consisting of basic wage, attendance bonus, variable 
dearness allowance and special DA so as to give them a minimum 
benefit of 25% of total emoluments as on 30.06.2011 on the average 
total emoluments inclusive of basic, attendance bonus, VDA and SDA. 
In evolving the piece-rate, the average number of tubs trammed during 
the six months period from 1st January 2011 to 30th June, 2011 will be 
taken into consideration . 

3.7.3 a) Where the work performance of trammers for a period of six months 
with effect from 1st January, 2011 is more or less the same as 
compared to the working norm/standard fixed before the NCWA-IX 
comes into force i.e. prior to 1.7.2011 , the revision of tramming rates 
will be made according to the above clauses. 

b) Where the work performance is below the norms, the norms will be 
so revised so as to give them the benefit as stipulated above. 

c) Where there are wide variations in the work performance on the 
higher side against the work norms as referred to above, the work 
load should be so adjusted as to ensure that increase in total 
earnings does not exceed 25% of the total emolument ( Basic + DA 
+ SDA + Attendance Bonus) as on 30th June, 2011. However, this 
will be subject to the workload and pay stipulated at para-3.7.1 

3.8.0 Other Piece-rated workers 

In respect of other Piece-rated workers for whom no specific workload and 
group wage has been fixed, it is agreed that their wage rates will be revised 
by giving them the same percentage increase in the group wages of the 
relevant group. Where there is no such group wage, the same percentage of 
increase as in the case of miners/loaders (Group -VA) will be given subject to 
a minimum increase of Rs.246.33 per day in basic wage. 

3.8.1 Slurry/pond Piece-rated workers 

Joint Committee at the Company level will decide the work load and 
wages in respect of slurry/pond Piece rated workers within a period of 
3 months positively. 

3.9.0 Lead & Lift and Tub Pushing Rates 

3.9.1 Lead, lift and tub pushing rates for miners and loaders shall be revised 
as indicated in Annexure-111-C(i) '{?y--
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3.9.2 Lead & lift for Overburden removal workers shall be revised as 
indicated in Annexure-Ill C(ii) 

3.9.3 Lead & lift rates for Piece rated workers other than miners and loaders 
including wagon loaders will be as indicated in Annexure-Ill C (iii) 

3.10.0 Lead & Lift Payments to be Basic Wages 

Lead & lift payment will be treated as basic wages for all purpose. 

3.11.0 Minimum Guaranteed Benefit, Special Piece-rate Allowance/Fitment of 
Piece-Rated Workers in the Revised Group Wages. 

3.11 .1 The minimum guaranteed benefit @ 25% of Basic (i.e. Group Wages 
+ SPRA + Compensatory MGB if any) + DA + SDA + Attendance 
Bonus as on 30.06.2011 . There will be no change in the Group Wages 
as fixed in terms of clause 3.2.0 of NCWA-IX. [Ref' Proforma as given 
in 1.1. No. 12 dated 22 July, 2009 of NCWA-V/11 may be used for 
fixation]. 

3.11 .2 Special Piece-Rate Allowance 

Piece-rated workers who were on the rolls on 301
h June, 2011 and continued 

to be so on 151 July, 2011 , the following amount, as indicated against each 
group, will be paid as SPRA annually in addition to their existing SPRA, to 
provide motivation for achieving higher productivity. This will be effective 
from 1.7.2011. (However, the SPRA will accrue from anniversary date of 
employee concerned). 

S.P.R.A. 

Group Rate of Annual SPRA (Rs. Per day) 
As per NCWA -VIII Revised Rates as 

w.e.f. 1.7.2006 per NCWA-IX w.e.f. 
1.7.2011 

I Rs.8.10 Rs.15.22 
II Rs.8.27 Rs.15.54 
Ill Rs.8.46 Rs.15.90 
IV Rs.8.52 Rs.16.01 
v Rs.10.57 Rs.19.87 

VA Rs.10.63 Rs.19.98 

SPRA will be increased by 3% annually. 
SPRA already drawn on and from 15 July, 2011 onwards will be adjusted 
and the employees will be entitled to the payment of difference between the 
rates agreed to herein above and the payment already made to them. 
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3 .11.3 Piece-rated workers appointed on or after 151 July, 2011 will also be entitled 
to earn the Special Piece-rated Allowance after completion of one year 
continuous service in the manner, time rated workers are granted annual 
increment as per 1.1. No.25 dated 01 .12.11 of NCWA-VIII. 

3.11.4 The Special Piece-rate Allowance will not count for computation of tub 
rates/piece-rates/pro-rata payment for additional tubs. Th is amount will, 
however, be treated as basic for all other purposes. 

3. 12.0 Grant of one Additional SPRA to Piece-Rated Workers who have remained in 
the same group for a period of seven/eight years in respect of underground 
and surface respectively. 

NOTE: 
While an employee engaged in a lower group is temporarily engaged in higher group and 
subsequently reverted to lower group, the period spent in work of higher group will be treated as 
having worked in lower group. Where the employee is engaged in work of different groups 
involving frequent changes in group wages, all such cases or any other dispute as to whether due 
to change of group, a piece-rated employee will be eligible for one additional SPRA or not, the 
matter will be mutually settled between the management and the trade unions represented in 
JBCCI at the Company Subsidiary level. 

4.0.0 It is requested to initiate action for collecting information/data in respect of all Piece­
rated employees as per the Format-11 and to fix the revised rate of wages for 
different Groups of Piece-rated employees at the earliest. 

You are requested to take necessary action to implement the above provisions. 

(R\,~.k~~> 
DIRECTOR (P&IR) & 

MEMBER SECRETARY, JBCCI -IX 

rff Distribution :-
1. All members & Alternate members of JBCCI-IX. 
2. Chairman-MO. SCC L, P.O.-Kothagudem Collys., Distt. Khamam (AP) . 
3. Director (Personnel), ECLIBCCL/CCLJWCLISECL/NCL/MCL 
4. Director(F), ECLIBCCL/CCLJWCLISECUNCLIMCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata . 
10. Executive Director, IICM, Kanke Road, Ranch i. 
11. CGM/TS to Chairman, CIL, Kolkata . 
12. Chief General Manager, NEC 
13. Chief General Manager (F) , CIL, Kolkata. 
14. General Manager (MP&IR), CIL, Kolkata 
15. General Manager (P), Cl L, Kolkata. 
16. General Manager, CIL, New Delhi. 
17. All Regional Sales Managers, CIL. 
18. Chief Manager (IR), CIL, Kolkata 
19. Dy. Manager (P/AW)/FM(Estt./Bill) , CIL, Kolkata . 



Group 

I 

II 

Ill 

I V 

v 

VA 

PR 
Tra.wnmers 

----------------------------- -···---······-····-··-

ANNEXURE-lilA 
(Vide Clause 3_2.0) 

Revised Basic VVage Rates -t='or p-ece Rated VVorke..-s 

NCVVA -VIII Rates Revised NCVVA-VIII Rates 
(w.e-~. -t st J uly, 20-t -t) 

Rate (Rs.) Fall Back Rate (Rs.) Fall Back 
VVa.ges (R.s.) VVages 

(Rs.) 

323.32 321 . 54 607.68 604.33 

330.25 326 .07 620.71 612.85 

338. 85 331 .66 636. 87 623 .36 

340.52 340. 52 640.01 640. 01 

352.47 352 .47 662 .47 662 .47 

354. 19 354. 1 9 665 .70 665.70 

352.47 352.47 662 .47 662 .47 



Name of work 

A. Baragolai1 Ti~~ing & 
Ledo 

1. Solid Cutting (Coal) 
2. Side Cutting (Coal) 

3. Stone Cutting 
i) Manual 
ii) With Drilling and Blasting 

B Fall Back Wages 
When employed on 

Hazree 
C. SPRA will be@ Rs.16.26 

per day 
D. Je~~ore/Drill 
Collieries 

i) Composite works as 
agreed to in the earlier 
agreements. 

ii) Fall back wages 
When employed on 
Hazree 

iii) SPRA will be@ Rs.16.26 
per day. 

Workload 
(in Cft.) 

24 Cft 
36 Cft 

14 Cft 
22 Cft 

36 Cft 

- - - - -- ----

Annexure -I liB 
(Vide Clause 3.2.0) 

Workload Rates of Wages of PR Workers· of 
North East 

Daily Basic Rate per 
Wage rate (Rs.) Cft. (Rs.) 

721.82 30.08 
721.82 20.05 

721 .82 51 .56 
721.82 32.81 
721 .82 
747 .20 

731 .05 20.31 

731 .05 
747.20 



~--

1. Lead (for Miners & Loaders) 
0 to 50 ft . 
51 to 100ft. 
101 to 150ft 
151 to 200ft 
201 to 250ft 
For every addl. 50 ft. beyond 250 
ft 

2. Lift for Miners & Loaders 
0 to 10ft. 
11 to 15ft. 
16 to 20ft. 
21 to 25ft. 
For everv addl. 5 ft . above 25 
ft. 

3. Tub Pushina 
For everv 110ft. or Qart thereof 
in 

Excess of the first 1 00 ft. 
---- ---· ··----- -- -- -

Annexure- IIIC (i) 
(Vide Clause 3.9.1) 

Lead, Lift & Tub Pushing for Miners and 
Loaders 

NCWA- VIII Rates Revised NCWA- IX 
(per tub of 40.5 eft Rates 

OR (per tub of 40.5 eft 
1.15 eu.m) OR 

(Rs.) 1.15 eu.m) 
(Rs.) 

NIL NIL 
3.59 6.75 

10.62 19.96 
17.94 33.72 
25.60 48.12 
11.11 20.88 

NIL NIL 
3.59 6.75 
6.75 12.69 

10.76/10.62 20.22/19.96 
7.17 13.48 

1.28 2.41 

?it-
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1. 

2. 

Annexure - Ill C (ii) 
(Vide Clause 3.9.2) 

Lead & Lift for Overburden Removal 
Workers 

NCWA-VIII Revised 
Rates NCWA-

(Rs.per IX 
1000 Cft) Rates 

(Rs.per 
1000 Cft.) 

Lead 
First 1 00 ft. NIL NIL 
For eve~:Y 50 ft. or eart of 50 ft. over the 94.67 177.93 
first 100 ft. 

Lift 

First 10ft. NIL NIL 
For eve!Y 5 ft. or eart of 5 ft over the first 47.33 88.96 
10ft. 



1. 

2. 

Annexure- Ill C(iii) 
(Vide Clause 3.9.3) 

Lead & Lift Rate for Piece Rated Workers 
Other than Miners & Loaders 

NCWA- VIII Revised 
Rates NCWA-IX 

(Rs.per 1000 Rates 
Cft) (Rs.per 1000 

Cft.) 
Lead 

For eve~ 50 ft. or eart of 50 ft. 8.50 15.98 
over the first 1 00 ft. 

Lift 
For eve~ 5 ft. or eart of 5 ft 1.80 3.38 
over the first 1 0 ft. 

·' 
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Grouping & Workload for Piece Rated Workers 

Annexure- Ill D 
(Vide Para 3.2 .0 ) 

The Piece-rated workers shall be placed in six groups and their workload would be 
as indicated below : 

Workload 
Group-1 

1. Sand Cleaner 108 Cft. 

2 Earth Cutter(Outside quarry) 84 Cft. Measured in sol id as hitherto 
Group-11 

1. Depot Sand Loader 150 Cft 
2. River sand Loader 122 Cft. Measured in solid as hitherto 

Group-Ill 
1. Overburden Removal (a) Spoil removal : 72 Cft. 

(b) Earth Cutting & removal : 66 Cft. 
( c) Soft stone, shale and morrum : 53 Cft 
(d) Hard Stone : 40 Cft. 

2. Wagonrrruck Loaders and Stackers Workload at lead not exceeding 1 00 ft. 

(a) Wagon loading (Coal)/ 4.5 tonnes 
Wagon unloading 6.75 tonnes 

(b) Truck loading 4.5 tonnes 
Truck unloading 6.75 tonnes 

(c) Coal Staking 4.5 tonnes 

(d) Soft Coke loading 3.6 tonnes 
Soft Coke unloading 5.4 tonnes 

(e) Hard coke loading 3.2 tonnes 
Hard coke unloading 4.8 tonnes 

(f) Stacking soft coke 3.6 tonnes 
Stacking hard coke 4.8 tonnes 

(g) Coal screening 4.5 tonnes 
(both products) 

(h) Coal stacking 4.5 tonnes. 
(Soft coke manufacturing 



Group-IV 

Group-V 

Group-VA 

(i) Coal supplier (Hard coke manufacture 
in Coke Ovens Country Beehive & B.P.)* 

Note: Shale pickers to be paid separately 
*Does not include breaking of lumpy coal 

1. Soft Coke 

2. Stone Stacker(underground) 

4.5 tonnes 

3.75 tonnes (Raw Coal) 
(LI.No.62 dated 8.7.86) 
72 Cft. 

1. Main Driver (This workload applies to Size of the main 38 width x 58 height should 
drivage of mains in level and rise galleries. be 1.5 running ft. per shift per head. 
Fro Drivage in Dip direction an extra 
payment of not less than 1 00% of the rate 
is to be paid) 

2. Dyke cutter Cutting when done 
(i) W ith hand 5 Cft. 
(ii) By Elec. & pneumatic drill 8 eft. 

3. Jhama (preceeding and succeeding Dyke) When done with : 
(i) Hand - 14 eft. 

4. Stone Cutter 

1. Pick Miner 
2. Quarry Pickminer 
3. Quarry Miner 
4. Quarry Loader 
5. Basket Loader 
6. ( M.C Loader) 

Shovel Loader(atface) 
7. Filler (Andhra Pradesh) 
8. Mechanised Face Crew 

Drill Coal Miners 

(ii) Elec. & pneumatic drill - 21 eft. 

(a) Cutting by chisels and hammer 
(i) Hard stone - 8 eft. 
(i i) Soft stone - 1 0 eft. 

(b) Drilling , Blasting & Muckling manually 
(i) Drilling by hand - 15 eft. 
(i i) Drilling by power drill - 25 eft. 

40.5 eft. 
47.25 eft. 
67.5 eft. 
94.5 eft. 
81 eft. 
To be decided at unit level 

81 eft. 
Unit level 
61 eft. 

Note: There will be no difference between development and depillaring area. 
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(Vide Para 3.11 .1) 
The Proforma of 1.1. 12 dated 22nd July 2009 of NCWA-IX 

Particulars As on 30.06.2011 Particulars As on 01.07.2011 
(NCWA-VIII) (NCWA-IX) 

Group Wages Revised Group 
Wages 

SPRA SPRA 

Compensatory MGB, DA NIL 
If any 

DA Attendance Bonus 

Attendance Bonus SDA 

SDA Compensatory MGB 

Total Gross 

MGB (25% on Total) 

Gross 



MASTER FORMAT-II 

BASIC PAY FIXATION FROM NCWA-VIII TO NCWA-IX 

CLASS: PIECE RATED WORKERS 

PAY UNIT 

SI.No. Name Designation Identity/ CMPF/ Form B Date of Date of Whether Whether Employed 

1 2 

Group Rate of 
Pay 

under 
NCWA-VIII 

as on 
30.6.2011 

11 12 

Signature of the 
Person preparing 
The statement 

3 

Photo- PF 
Card Number 
No. 
4 5 

S.P.R.A. Revised rate 
as on of Pay 

30.6.2011 as on 
under 1.7.2011 

NCWA- under 
VIII NCWA-IX 
13 14 

Signature of Persi.Officer, 
Welfare Officer or 
Officer - in - Charge 

Sl. 
No. 

6 

S.P.R.A. 
as on 

1.7.2011 
under 

NCWA-IX 

15 

Appoint- Entry in Employed 
ment Present in Surface 

Cat./Gr. 
7 8 9 

Signature of Finance/ 
Accounts Officer. 

in Under 
ground 

10 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI-VIII/I.I.No.2./2009//j/ Dated: 3fMarch, 2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.2 

Sub: Revised wage rates, work norms etc., for Piece-rated 
workers under National Coal Wage Agreement-VIII 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Cht;lirman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 

. Sambalpur 
Ran chi 

National Coal Wage Agreement-VIII finalized by the Joint Bipartite Committee 
for the Coal Industry on 24.01 .2009 which has come into force w.e.f., 01.07.2006 
provides the following in respect of Piece-rated workers under Chapter-Ill. 

3.0 WORK NORMS AND JOB DESCRIPTION 

3.1.0 The grouping of piece rated workers, the work norms ·and job description for 
them shall be as laid down under the National Coal Wage Agreement-! and 
Implementation Instruction No.69 dated 8th October, 1986 (vide Booklet on 
Nomenclature, Job description and Categorization of Coal employees) as 
amended from time to time. 

3.2.0 The rates of wages and workload for different groups of Piece-rated workers 
are given in Annexure-lilA, B & D. 

3.3.0 ·Workload and Rate of Group wages for Piece-Rated Miners and Loaders 
in Madhya Pradesh and Maharashtra Coalfields. 

3.3.1 The existing workload for miners and loaders 
Maharashtra Coalfields would remain unaltered. 

([k 

of Madhya Pradesh and 
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3.3.2 The following shall be the revised rates of wages for workload of 100 eft. , and 
118 eft., respectively in Madhya Pradesh and Maharashtra Coalfields. · 

Existing rate 
Revised rate w.e.f. 1.7.2006 

For workload 
of 100 eft. 

Rs. 290.33 
· Rs.437.29 

For workload 
of 118 eft. 

Rs.342.57 
Rs.515.99 · 

3.3.3 The Fall Back wages in respect of Piece-rated miners and loaders in Madhya 
Pradesh and Maharashtra Coalfields would be 100% of the revised rates 
mentioned above. 

3.4.0 Wages for work above the workload for piece-rated workers. 

3.4.1 For workload in excess of the prescribed workload, a Piece-rated worker shall 
be paid pro-rata increase in the basic piece-rate as well as Special Dearness 
Allowance and Variable D.A. 

3.5.0 Fall Back Wages 

3.5.1 Basic fall back wages in respect of different Piece-rated groups shall be as 
indicated in Annexure-Ill A & B. In addition, they will get SDA, VDA, SPRA 
etc. as applicable to them on full work norms. 

3.5.2 There will be daily review of earnings of Piece-rated workers to ensure 
payment of fall back wages which will be inclusive of lead and lift, but not tub 
pushing allowance. The Fall Back wage is payable in case the piece-rated 
workers fail to fulfill the work norms on account of factors for which they are 
not · responsible, for example, insufficient supply or non supply of tubs or 
breakdown of haulages or power shut down. No fall back wages is, however, 
payable if a worKer fails to fulfill the work norms due to his fault. 

3.5.3 The case where Fall Back Wages are paid continuously, the case will be 
monitored periodically to ensure effective control. 

3.6.0 Mechanised Face crew/Multiskilled job 

In order to introduce the concept of Mechanised Face crew/Multiskilled jobs, 
the Technical Sub Committee be constituted by JBCCI which shall 
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examine and submit their recommendations within six months for 
implementation. 

3. 7.0 Piece-Rated Trammers 

3.7.1 In case of ·revision of unit rate of trammers effective from 1st July, 2006 the 
workload and the rate per tub for them should be fixed at Unit level by bi­
partite negotiation in such a way that the normal earnings is not less than 
corresponding pay of Cat-Ill i.e. Rs.414.98 (basic per day). The workload and 
rate of payment would be reviewed periodically when changes in condition of 
work occur. 

3.7.2 The piece-rated trammers will be given an increase in their consolidated 
emoluments consisting of basic wage, attendance bonus, variable dearness 
allowance and special DA so as to give them a minimum benefit of 24% of 
total emoluments as on 30.06.2006 on the average total emoluments 
inclusive of basic, attendance bonus, VDA and SDA. In evolving the piece­
rate, the average number of tubs trammed during the six months period from 
1st January 2006 to 30th June, 2006 will be taken into consideration. IR being 
paid shall be adjusted. 

3.7.3 a) Where the work performance of trammers for a period of six months with 
effect from 1st January, 2006 is more or less the same as compared to the 
working norm/standard fixed before the NCWA-VIII comes into force i.e. 
prior to 1.7.2006, the revision of tramming rates will be made according to 
the above clauses. 

b) Where the work performance is below the norms, the norms will be so 
revised so as to give them the benefit as stipulated above. 

c) Where there are wide variations in the work performance · on the higher 
side against the work norms as referred to above, the work load should be 
so adjusted as to ensure that increase in total earnings does not exceed 
24% of the t-otal emoluments ( Basic+ DA + SDA +Attendance Bonus) 
as on 30th June, 2006. However, this will be subject to the workload and 
pay stipulated at para 3.7.1 . 

. ffiw 

i 
! 
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3.8.0 Other Piece-rated workers. 

In respect of other Piece-rated workers for whom no specific workload and 
group wage has been fixed, it is agreed that their wage rates will be revised 
by giving them the same percentage increase- in the group wages of the 
relevant group. Where there is no such group wage the same percentage of 
increase as in the case of miners/loaders (Group -VA) will be given subject to 
a minimum increase of Rs.131.06 per day in basic wage. 

3.8.1 Slurry/pond Piece-rated workers. 

Joint Committee at the Company level will decide the work load and wages in 
respect of slurry/pond Piece rated workers within a period of 3 months 
positively. 

3.9.0 Lead & Lift and Tub ~ushing Rates 

) 3.9.1 Lead, lift and tub pushing rates for miners and loaders shall be revised as 
indicated in Annexure-- Ill C(i) · 

3.9.2 Lead & lift for Overburden removal workers shall be revised as indicated in 
Annexure.lll C(ii) · 

3.9.3 Lead & lift rates for Piece rated workers other than miners and loaders 
including wag·on loaders will be as indicated in Annexure.lll C (iii). 

3.1 0.0 Lead & Lift Payments to be Basic Wages 

Lead & lift payment will be treated as basic wages for all purpose. 

3.11.0 Minimum Guaranteed Benefit, Special Piece-rate Allowance/Fitment of 
Piece-Rated Workers in the Revised Group Wages. 

3.11.1 The minimum .guaranteed benefit of @ 24% of total emoluments (Basic + 
VDA + SDA + Attendance Bonus ) as on 30.06.2006 will be taken into 
account while arriving at the revised group basic wages. 

3.11.2 Special Piece-Rate Allowance 

Piece-rated workers who were on the rolls on 30th June, 2006 and continued 
to be so on 1st July, 2006, the following amount, as indicated against each 
group, will be paid as SPRA annually in addition to their 
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existing SPRA, to provide motivation for achieving higher productivity. This 
will be effective from 01.07.2006. (However, the SPRA will accrue from 
anniversary date of employee concerned). 

S.P.R.A. 

Group Rate of Annual SPRA (Rs. Per day) 
As per NCWA-VII Revised Rates as 
w.e.f. 01.07.2001 per NCWA-VIII 

w.e.f. 01 .07.2006 
I Rs.5.37 Rs.8.10 
II Rs.5.48 Rs.8.27 
Ill Rs.5.62 Rs.8.46 
IV Rs.5.65 Rs.8.52 
v Rs.7.02 Rs.10.57 

VA Rs.7.05 Rs.10.63 
SPRA Will be Increased by 3% annually 
SPRA already drawn on and from 1st July, 2006 onwards will be adjusted and 
the employees will be entitled to the payment of difference between the rates 
agreed to herein above and the payment already made to them. 

3.11.3 Piece-rated workers appointed on or after 1st July, 2006 will also be entitled to 
earn the Special Piece-rated Allowance after completion of one year 
continuous service in the manner time rated workers are granted annual 
increment on 1st March and 1st September. The Special PR Allowance in 
respect of Piece-rated workers appointed on or after 1st July, 2006 will be 
regulated as under: 

(a) 

(b) 

Those who complete one year of service on any day between 1st 
July, 2007 to 31st August, 2007 will get their 1st SPRA on and from 
1st September.2007. 

Those who complete one year of service on any day between 1st 
September,2007 to 29th February, 2008 will get thei.r 1st SPRA on 
and from 1st March, 2008. 

3.11 .. 5 The Special Piece-rate Allowance will not count for computation of tub 
rates/piece-rates/pro-rata payment for additional tubs. This amount will, . 
however, be treated as basic for all other purposes. 

~ ~ 
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3.12.0 Grant of one Additional SPRA to Piece-Rated Workers who have 
remained in the same group for a period of seven/eight years in respect 
of underground and surface respectively. 

NOTE: 

The grant of additional SPRA to Piece-rated workers who have remained in 
the same. group for a period of 7 years in case of underground and 8 years in 
case of surface workers shall be. given one additional SPRA on completion of 
718 years service in Janua-ry, >-2011 and so ..-on 1st January on the following 
years in which they become eligible for additional SPRA. 

While an employee engaged in a lower group is temporarily engaged in 
higher group and subsequently reverted to lower group, the period spent in work of 
higher group will be treated as having worked in lower group. Where the employee is 
engaged in work of different groups involving frequent changes in group wages, all 
such cases or any other dispute as to whether due to change of group, a piece-rated 
employee will be eligible for one additional SPRA or not, the matter will be mutually 
settled between the management and the trade unions represented in JBCCI at the 

_,) Company Subsidiary level. 

4.0 It is requested to initiate action for collecting information/data in respect of all 
Piece-rated employees as per the Format-11 and to fix the revised rate of 
wages for different Groups of Piece-rated employees at the earliest. 

You are request~d to take necessary action to implement the above 
provisions. ~ ~ t\ '· 

M''-., '\.../ 
(R OHANDAS) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, CCI- VIII 
Distribution :- . z- 0\ 

1. All members & Alternate members of JBCCI-VIII. (. 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. ·K amam (AP). 
3. Director (Personnel), ECLIBCCUCCLIWCL/SECLINCLIMCL 
4. Director(F), ECLIBCCLICCLIWCL/SECLINCLIMCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W), .SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director(F),SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Chief General Manager, NEC/DCC. 
11, Ghief General Manager (F), CIL, Kolkata. 
12. Chief General Manager (MP&IR), CIL, Kolkata 
13. General Manager (P), CIL, Kolkata. 
14. Executive Director, IICM, Kanke Road, Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM/TS to Chairman, CIL, Kolkata. 
17. All Regional Sales Managers, CIL. 
18. Dy: Chief Personnel Manager (IR), CIL, Kolkata 
19. Sr. PO(AW)/FM(Estt./Bill}, CIL, Kolkata. • 



ANNEXURE-IliA 
(Vide Clause 3.2.0) 

Revised Basic Wage Rates for Piece Rated Workers 

Revised NCWA-VIII Rates 
NCW A- VII Rates (w.e.f. 1st July, 2006) 

Group Rate (Rs.) Fall Back Rate (Rs.) Fall Back 
Wages (Rs.) Wages (Rs.) 

I 214.65 213.46 323.32 321.54 

II 219.26 216.48 330.25 326.07 

III 224.97 220.20 338.85 331.66 

IV 226.08 226.08 340.52 340.52 

v 134.01 234.01 352.47 352.47 

VA 235.15 235.15 354.19 354.19 

PR Trammers 234.01 234.01 352.47 352.47 



1 
!> 

\ 
7 

) 

Name of work 

A. Baragolai1 TiQQing & 
Ledo 

1. Solid Cutting (Coal) 
2. Side Cutting (Coal) 

3. Stone Cutting 
i) Manual 
ii) With Drilling and Blasting 

B Fall Back Wages 
When employed on Hazree 

C. SPRA will be @ Rs.8.65 per . 
day 

D. Je)lQOre/Drill 
Collieries 

i) Composite works as agreed 
to in the earlier agreements. 

ii) Fall back wages 
When employed on Hazree 

iii) SPRA will be @ Rs.8.65 
per day. 

Workload 
(in Cft.) 

24 Cft 
36 Cft 

14 Cft 
22 Cft 

36 Cft 

Annexure -I liB 
(Vide Clause 3.2.0) 

Workload Rates of Wages of PR 
Workers of North East 

Daily Basic Rate per 
Wa2e rate (Rs.) Cft. (Rs.) 

384.05 16.00 
384.05 10.67 

384.05 27.43 
384.05 17.46 
384.05 
397.55 

388.96 10.80 

388.96 
397.55 



' / 
I ,., 

1. 

2. 

3. 

Lead (for Miners & Loaders) 
0 to 50 ft. 
51 to 100ft. 
101 to 150ft 
151 to 200ft 
201 to 250ft 
For every·addl. 50 ft. beyond 250ft 

Lift for Miners & Loaders 
0 to 10ft: 
11 to 15ft. 
16 to 20ft. 
21 to 25ft. 
For ever:y addl. 5 ft. above 25 
ft. 
Tub Pushing 
For ever:y 11 0 ft. or (2art thereof 
in 

Excess of the first 1 00 ft. 

Annexure- IIIC (i) 
(Vide Clause 3.9.1) 

Lead, Lift & Tub Pushing for Miners 
and Loaders 

NCW A- VII Rates Revised NCWA- VIII 
(per tub of 40.5 eft Rates 

OR (per tub of 40.5 eft 
1.15 eu.m) OR 

(Rs.) 1.15 eu.m) 
(Rs.) 

NIL NIL 
2.48 3.59 
7.42 10.62 
12.37 17.94 
17.65 25.60 
7.66 11.11 

NIL NIL 
2.48 3.59 
4.65 6.75 
7.42 10.76/10.62 
4.94 7.17 

0.89 1.28 



l 
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1. 

2. 

Annexure - III C (ii) 
(Vide Clause 3.9.2) 

Lead & Lift for Overburden Removal 
Workers 

·NCWA-VII Revised 
Rates NCWA-

·(Rs.per 1000 VIII 
Cft) Rates 

(Rs.per 
1000 Cft.) 

Lead 
First 1 00 ft. NIL NIL 
For everl 50 ft. or eart of 50 ft. over the 67.62 94.67 
first 1 00 ft. 

Lift 
First 10ft. NIL NIL 
For everl 5 ft. or eart of 5 ft over the first 33.81 47.33 
10ft. 
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1. 

2. 

Annexure - III C(iii) 
(Vide Clause 3.9.3) 

Lead & Lift Rate for Piece Rated 
Workers 

.I 

Other than Miners & Loaders 

NCWA-VII Revised NCW A 
Rates -VIII Rates 

(Rs. per 1000 (Rs.per 1000 
Cft) · Cft.) 

Lead 

For eve!:Y 50 ft. or ~art of 50 ft. 5.18 8.50 
over the first 1 00 ft. 

Lift 

For eve!:Y 5 ft. or ~art of 5 ft 1.31 1.80 
over the first 10 ft . 

- - -- -
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Annexure- Ill D 
( Vide Para 3.2.0 ) 

Grouping & Workload for Piece Rated Workers 

The Piece-rated workers shall be placed in six groups and their workload 
would be as indicated below : 

Group-1 

Group-11 

Group-Ill 

1. Sand Cleaner 

2 Earth Cutter(Outside quarry) 

1. Depot Sand Loader 
2. River sand Loader 

1. Overburden Removal 

2. Wagonrrruck Loaders and Stackers 

(a) Wagon loading (Coal)/ 
Wagon unloading 

(b) Truck loading 
Truck unloading 

(c) Coal Staking 

(d) Soft Coke loading 
Soft Coke unloading 

(e) Hard coke loading 
Hard coke unloading 

(f) Stacking soft coke 
Stacking hard coke 

(g) Coal screening 
(both products) 

(h) Coal stacking 
(Soft coke manufacturing 

Workload 

108 Cft. 

84 Cft. Measured in solid as hitherto · 

150 Cft 
122 Cft. Measured in solid as hitherto 

(a) Spoil removal : 72 Cft. 
(b) Earth Cutting & removal : 66 Cft. 
( c) Soft stone, shale and morrum : 53 Cft 
(d) Hard Stone : 40 Cft. 

Workload at lead not exceeding 1 00 ft. 

4.5 tonnes 
6.75 tonnes 

4.5 tonnes 
6.75 tonnex 

4.5 tonnes 

3.6 tonnes 
5.4 tonnes 

3.2 tonnes 
4.8 tonnes 

3.6 tonnes 
4.8 tonnes 

4.5 tonnes 

4.5 tonnes. 



Group-IV 

Group-V 

Group-VA 

·~--·----·----------·--------------------' 

(i) Coal supplier (Hard coke manufacture 
in Coke Ovens Country Beehive & B:P.)* 

Note: Shale pickers to be paid separately 
*Does not include breaking of lumpy coal 

1. Soft Coke 

2. Stone Stacker(underground) 

4.5 tonnes 

3. 75 tonnex (Raw Coal) 
(I.I.No.62 dated 8.7.86) 
72 Cft. 

1. Main Driver (This workload applies to Size of the main 
drivage of mains in level and rise galleries. 38 width x 58 height should 
Fro Drivage in Dip direction an extra be 1.5 running ft. per shift per head. 
payment of not less than 1 00% of the rate 
is to be paid) 

2. Dyke cutter 

3. Jhama (preceeding and succeeding Dyke) 

4. Stone Cutter 

1. Pick Miner 
2. Quarry Pickrriiner 
3. Quarry Miner 
4. Quarry Loader 
5. Basket Loader 
6. ( M.C Loader) 

Shovel Loader (at face) 
7. Filler (Andhra Pradesh) 
8. Mechanised Face Crew 

Drill Coal Miners 

Cutting when done 
(i) With hand 5 Cft. 
(ii) By Elec. & pneumatic drill 8 eft. 

When done with : 
(i) Hand - 14 eft. 
(ii) Elec. & pneumatic drill - 21 eft. 

(a) Cutting by chisels and hammer 
(i) Hard stone - 8 eft. 
(ii) Soft stone - 1 0 eft. 

(b) Drilling, Blasting & Muckling manually 
(i) Drilling by hand - 15 eft. 
(ii) Drilling by power drill - 25 eft. 

40.5 eft. 
47.25 eft. 
67.5 eft. 
94.5 eft. 
81 eft. 
To be decided at unit level 

81 eft. 
Unit level 
61 eft. 

Note: There will be no difference between development and depillaring area. 
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MASTER FORMAT-II 

BASIC PAY FIXATION FROM NCWA-VII TO NCWA-VIII 

CLASS: PIECE RATED WORKERS 

PAY UNIT 

SI.No. Name Designation Identity/ CMPF/ Form Date of Date of Whether Whether 

1 2 3 

Group Rate of 
Pay 
under 
NCWA-VII 
as on 
30.6.2006 

11 12 

Signature of the 
Persol') preparing 
The statement 

Photo- PF 
Card Number 
No. 

4 5 

S.P.R.A. Revised rate 
as on of ·Pay 
30.6.2006 as on 
under 1.7.2006 
NCWA-VII under 

NCWA-VIII 
13 14 

Signature of Persi.Officer, 
Welfare Officer or 
Officer- in - Charge 

B 
Sl. 
No. 

6 

S.P.R.A. 
as on 
1.7.2006 
under 
NCWA-

VIII 
15 

Appoint- Entry in Employ-
ment 

7 

Present ed 
Cat./Gr. in Surface 

8 9 

Signature of Finance/ 
Accounts Officer. 

Employ-
edin 
Under 
ground 

' 10 



JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIL/C-SB/JBCCI/U .No.2./2005/ 53 Dated : 181
h July, 2005 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.2 

Sub: Revised wage rates , work norms etc., for Piece-rated workers 
under National Coal Wage Agreement-VII 

The Cha irman-cum-Managing Director, 
The Cha irman-cum-Managing Director, 
The Cha irman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Cha irman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

National Coal Wage Agreement-VII finalized by the Joint Bipartite Committee 
for the Coal Industry on 15.07.2005 which has come into force w.e.f. , 01 .07.2001 
provides the following in respect of Piece-rated workers under Chapter-Ill. 

3 .0 WORl< NORMS AND JOB DESCRIPTION 

3 '1 .0 The grouping of piece rated workers, the work norms and job description for 
thc rn shall be as laid down under the Nalional Coal Wage Agreement-! and 
Implementation Instruction No.69 dated 81

t1 October, 1986 (vide Booklet on 
Nomenclature, Job description and Categorisation of Coal employees") as 
amended from time to time. 

3.2.0 The rates of wages and workload for different groups of Piece~rated workers 
are given in Annexure-IliA, B & D. 

3.3.0 Workload and Rate of wages for Piece-Rated Miners and Loaders in 
Madhya Pradesh and Maharashtra Coalfields. 

3.3. J The existing workload for miners and loaders of Madhya Pradesh and \1aharashtra 
Coai lields would remain unaltered. 

,~ . . / 
'\1 



3.3 .2 The following shall be the reviseu rates of wages for workload of 100 eft., and 
118 eft., respectively in Madhya ;:>radesh and Maharashtra Coalfields. 

Existing rate 
Revised rate w.e.f. 1.7 .2001 

For workload 
of 100 eft. 

Rs.172.63 
Rs.290.33 

For workload 
of 118 eft. 

Rs.203.69 
Rs.342.57 

3.3 .3 The Fall Back wages in respect of Piece-rated miners and loaders in Madhya 
Pradesh and Maharashtra Coalfields would be 100% of the revised rates 
mentioned above. 

3.4 .0 Wages for work above the workload for piece-rated workers . 

3.4 .1 For workload in excess of the prescribed workload , a Piece-rated worker shall 
be paid pro-rata increase in the basic piece-rate as well as Special Dearness 
Allowance and Variable D.A. 

3.5.0 Fall Back Wages 

3.5.1 Basic fall back wages in respect of different Piece-rated groups shall be as indicated 
in Annexure-[IJ A & B. In addition, they will get SDA, VDA.SPRA etc. as applicable 
to them on full work nom1s. 

3.5.2 There will be daily review of earnings of Piece-rated workers 1o ensure 
payment of fall back wages which will be inclusive of lead and lift, but not tub 
pushing allowance. The Fall Back wages is payable in case the piece-rated 
workers fail to fulfill the work nor,ns on account of factors for which they are 
not responsible, for example, insufficient supply or non supply of tubs or 
breakdown of hau lages or power shut down. No fall back wages is, however, 
payable if a worker fa ils to fulfill the work norms due to his fault. 

3.5.3 Tile case where Fall Back Wages are paid continuously, the case will be 
monitored periodically to ensure effective control. 

3.6.0 Mechanised Face crew/Multiskilled job 

In order to introduce the concept of Mechanised Face crew/\1ultiskillcd jobs, the 
Technical Sub Commillee be constituted by JBCCI which shall examine and submit 
Lht:ir recommendations within six months for implementation .. 



3.7.0 Trammel'$ 

3.7.1 In case of revision of unit rate of trammers effective from 1'1 July, 2001 the 
workload and the rate per tub for them should be fixed at Unit level by bi­
partite negotiation in such a way that the normal basic earnings is not less 
than mid point of Cat-Ill i.e. Rs.275.52 (basic per day). The workload and rate 
of payment would be reviewed periodically when changes in condition of work 
occur. 

3.7.2 The piece-rated trammers will be given an increase .Jn their consolidated 
emoluments consisting of basic wage, attendance bonus, variable dearness 
allowance, special DA and IR so as to give them a minimum benefit of 15% 
of Basic pay as on 30.06.2001 plus Rs.300/- or Rs.1185 .39 per month/ 
Rs.45.59 per day whichever is higher on the average total emoluments 
inclusive of basic. attendance bonus, VOA and SDA In evolving the piece­
rate, the average number of tubs trammed during the six months period from 
151 January 2001 to 30111 June. 2001 will be taken into consideration. 

3. 7.3 a) Where the work performance of trammers for a period of six months with 
effect from 1$1 January, 2001 is more or less the same as compared to the 
working norm/standard fixed before the NCWA-VII comes into force i.e. prior 
to 1.7.2001 , the revision of tramming rates will be made according to the 
above clauses. 

b) Where the work performance is below the norms, the norms will be so 
revised so as to give them the benefit as stipulated above. 

c) Where there are wide variations in the work performance on the higher side 
against the work norms as referred to above. the work load should be so 
adjusted as to ensure that increase in basic earnings does not exceed 
68.18% of the basic earnings as on 30th June, 2001. 

--------------------------------



3.8.0 Other Piece-rated workers. 

In respect of other Piece-rated workers for whom no specific workload and group 
wage has been fixed, it is agreed that their wage rates will be revised by giving them 
the same percentage increase in the group wages of the relevant group. Where there is 
no such group wage the same percentage of increase as in the case of miners/loaders 
(Group -VA) will be given subject to a minimum increase of Rs.87.02 per day in 
basic wage . 

3.8.1 Slurry/pond Piece-rated workers. 

Joint Committee at tht..: Company level will decide the work load and wag~s in n:spect 
of slurry/pond Piece rated \vorkers within a period or 3 months. 

3.9.0 Lead & Lift and Tub Pushing Rates 

3.9.1 Lead, lift and tub pushing rates for miners and loaders shall be revised as 
indicated in Annexure-- Ill C(i) 

3.9.2 Lead & lift for Overburden removal workers shall be revised as indicated in 
Annexure.JJJ C(li) 

3.9.3 Lead & lift rates for Piece rated workers other than miners and loaders 
including wagon loaders will be as indicated in Annexure. Ill C (iii) 

3.1 0.0 Lead & Lift Payments to be Basic Wages 

f .cad & I itt payment will be treated a.c; basic wages for all purpose . 

3.11.0 Minimum (;uaranteed Bt.~ncfit, Special Piece-rate Allowunccl~'itment of Picce­
Uatcd Workers in the Revised Group Wages. 

1. 11 .1 Tlw minimum guaranteed bcnetit of 15°/c• of Basic pay ~•s on :W.06.2001 plus Rs.300/­
()r Rs. I I f!5 . .19 per mnnth!Rs.45 .59 pl:r day which~vcr is higher inclusiv~ nf Interim 
Rdicf will be taken into account while arriving at the revised t~roup basic wages. 

3.1 1.2 It is further agreed that in l:ase some of the employees han~ drawn higher Interim 
Rdief Lhan the amount calculated on the basis of norm as in p~ra 3.11.1 the same will 
not be recovered from them. 

3.11.3 Special Piece-Rate Allowance 

Piece-rated workers who were on the rolls on 301
h June, 2001 and continued 

to be so on 151 July, 2001, the following amount. as indicated against each 
group. will be paid as SPRA annually in addition to their existing SPRA, to 



provide motivation for achieving higher productivity. This will be effective from 
1.7.2001. However, the SPRA will accrue from anniversary date of employee 
concerned. 

S.P.R.A. 

Grou Rate of Annual SPRA (Rs. Per day) 
_Q_ 

As per NCW A-VI I Revised Rates as 
-. 1.7.96 per NCWA-VII 

w.e .f. 1.7 .200..1 
Rs.1 .92 5.37 --· 

w.c.f 

II Rs.2.14 
Ill Rs.2 .60 - -- . 
IV Rs .2.60 

± 5.48 =l 
5.62 

_.._;;,::__, -

V Rs .3.14 
VA____._ ___ .:...:R-=-s. 3:.__.1_4 ___ ~ I 

5.65 
. 7.02 -----i 

7.05 - _j 

SPRA already drawn on and from 1~1 July, 2001 onwards will be adjusted and 
the employees will be entitled to the payment of difference between the rates 
agreed to herein above and the payment already made to them . 

3.11.4 Piece-rated workers appointed on or after 1st July, 2001 will also be entitled to 
earn the Special Piece-rated Allowance after completion of one year 
continuous service in the manner time rated workers are granted annual 
increment on 1st March and 15r September. The Special PR Allowance in 
respect of Piece-rated workers appointed on or after 1st July, 2001 will be 
regulated as under: 

(a) Those wllo complete one year of service on any day between 1st 
July, 2002 to 31st August, 2002 will get their 1st SPRA on and from 
1st September.2002. 

{b) Those who complete one year of service on any day between 151 

September,2002 to 28t 11 February, 2003 will get their 1st SPRA on 
and from 1st March , 2003. 

~.11 . 5 Th~ Special Piece-rate Allowance will not count for complltation of tuh ratc~/piece­
raks!pro-rata payment f()r additional tubs. This amount will, however. bt: treated as 
basi~.: for all other purposes. 



3.12.0 Grant of one Additional SPRA to Piece-Rated Workers who have 
remained in the same group for a period of seven/eight years in respect 
of underground and surface respectively. 

NOTE: 

The grant of additional SPRA to Piece-rated workers who have remained in 
the same group for a period of 7 years in case of underground and 8 years in 
case of surface workers shall be given one additional SPRA on completion of 
7/8 years service in January, 2006 and so on 1st January on the following 
years in which they become eligible for additional SPRA. 

While an employee engaged in a lower group is temporarily engaged in 
higher group and subsequently reverted to lower group, the period spent in work of 
higher group will be treated as having worked in lower group. Where the employee is 
engaged in work of different groups involving frequent changes in group wages, all 
such cases or any other dispute as to whether due to change of group, a piece-rated 
employee will be eligible for one additional SPRA or not, the matter will be mutually 
settled between the management and the trade unions represented in JBCCI at the 
Company Subsidiary level. 

4.0 It is requested to initiate action for collecting information/data in respect of all 
Piece-rated employees as per the Format-11 and to fix the revised rate of wages for 
different Groups of Piece-rated employees at the earliest. 

You are requested to take necessary action to implement the above 
provisions. 

Distribution: 
All Members & Alternate Members of JBCCI-VII 
Chairman-MO. SCCL. PO: Kothagudam Collys . Dist . Kharnmam (A. P) 
Director(Personnel) , ECUBCCLICCLJWCLISECLINCUMCL 
Director(Finance) CIL. Kolkata 
Director(Technicai)/Oirector(Marketing) . CJL, Kolkata 
CGM, NEC,Guwahati/CGM, DCC, Dankuni 
Executive Director(IICM) Kanke Road . Ranchi 
CGM, CIL. Ansal Bhawan, New Delhi 
CGM(P)/CGM(F), CIL. Kolkata 
All RSMs 
GM(F)/TS to Chairman , CIL, Kolkata 
Oy.PM(AW), CIL. Kolkata 



Class : Piece Rated Workers 
Pay Unit_ 

MASTER FORMAT -II 

RASIC PAY FIXATIO~ FROM\NCWA- VI TONCWA- VII 

I Sl.No Name 

' 

1 2 

Rate of 
Group Pay 

under 
1\CWA-
VI as on 

----
Designation ! Identity/ CM PFIPF B ,. Date of Date of Whether \Vhethcr 

3 

SPRA 
as on 
30.6.2001 

: under 
NCWA-

I Photo- 1\un 
I Card 
:No. 

4 I 
' 

1bcr Form 
Sl.~o . 

Appiontment Fntn Fmployed Employed 
in !In In 
Present l Surtacc Under-

-S-----'--6--- - 7- ____ :~·a:Gr._ l __ -9---G-ro_~_:_d_ 
I Revised IS PRA I 

rate of pay as on I I a-;on 1.o1.2oo1 I 
I 01.07.2001 under i 

' ' 
under 1\CWA-

I 

i 
30.6.200 I i VI NCWA- VII I 

11 12 

Signature of the 
Person preparing 
the statement 

13 
VII 

14 

Signature of Pcrsl. Officer 
Welfare Ofticer or 
Offi<.:er - in - Charge 

Signature of Fina ru.:t! 
Accounts Oftlcl'!r 



-· R·-

Group 

I 

II 
; 

Ill 
. --

IV --

v 
' 

VA 

PR Trammers 

~-

ANNEXURE-lilA 
(Vide Clause 3.2.0) 

Revised Basic Wage Rates for Piece Rated Workers 

---
Revised NCWA-VII Rates 

NCWA - VI Rates (w.e.f. 1st~~~. 20Q1) 
Rate (Rs.) i Fall Back Rate (Rs.) Fall Back 

· Wages (Rs.) 
- - Wages (Rs.) 

127.63 126.92 214.65 213.46 . . 

I ' 130.37 128.72 219.26 216.48 

133.37 130.93 224.97 220.20 

134.43 134.43 226.08 226.08 --- ··- · I 
! 

139.14 139.14 234.01 234.01 ---

139.82 139.82 235.15 235.15 
' 

139.14 139.14 I 234.01 234.01 J --· . 

~ 



Annexure - Ill B 
(VIde Clause 3.2.0) 

Workload Rates of Wages of PR Workers of North East. 

Name of work Workload Daily Basic Rate per 
(in eft.) Wage rate(Rs.) Cft. (Rs.) 

A. Baragolal, Tipping & Ledo 

1. Solid Cutting (Coal) 24 Cft. 254.98 10.62 

2. Side Cutting (Coal) 36 Cft. 254 .98 7.08 

3. Stone Cutt ing 

i) Manual 14 Cft. 254 .98 18.21 
ii) W ith Drill ing and Blasting 22 Cft. 254 .98 11 .59 

B. Fall Back Wages. 254.98 

When employed on Hazree 263.94 

c. SPRAwill be@ Rs.5.74 per day 

D. Jeypore/Orill Col lieries 

(i) Composite works as agreed to in 36 Cft. 258.24 7.17 
the earlier agreement. 

(il) Fall back wages 258 .24 

When employed on Hazree 263.94 

(ii i) SPRA wi ll be@ Rs.5.74 per day 



Annexure- IITC (i) 
(Vide Clause 3.9.1) 

Lead, Lift & Tub Pushing for Miners and Loaders 

~~-
1 

~d (for Miners & Loaders) 
0 to 50 ft. 
51 to 100ft. ---+-------------

: 1 0 I to 150 ft 
151 to 200 ft 

1----r-: 2o i" to 250 ft 
~~~~--~~~ 

For eve · addl. 50 ft. beyond 250ft 

NCW A -VI Rates 
(per tub of 40.5 eft 

OR 
1.15 cu.m) 

(Rs.) 

NIL .. -
l. 71 
5.12 ---
8.53 
12.17 
5.28 

NIL 
2. Lift for Miners & Loaders 

0 to 10 ft. ------11--------_ _ ___ 
I I to 15 ft . 
16 to 20ft. 

~--
21 to 25ft. 

~---- ~~-------------
~--~· _F~r every addl. 5 ft. above 25ft. 

3. · Tub ~ushing .. 

1.71 
3.21 
5.12 
3.41 

0.62 

'- -

'I For every 110 ft. or part thereof in 
Excess of the first I 00 ft. 

------~--------

Jo 

I 

Revlsed NCWA­
VIl Rates 

(per tub of 40.5 eft 
OR 

1.15 cu.m) 
(Rs.) 

NIL 
2.48 
7.42 
12.37 
17.65 
7.66 

NIL 
2.48 
4.65 
7.42 
4.94 

0.89 



Annexure -Ill C (ii) 
(Vide Clause 3.9.2) 

Lead & Lift for Overburden Removal Workers 

r-- I For every 5 ft . or part of 5 I 
L__ : _ft over the first 1 0 ft. --~--- ----L...-.--

I I 
-

NCWA- VI Rates Revised NCWA- VII Rates 
(Rs.per 1000 Cft) (Rs.per 1000 Cft.) 

I l. Lead h First I 00 ft. NIL NIL 
For every 50 ft. or part of 48.30 67.62 
50 ft . over the first 1 00 ft. 

t 2. I urr -- .. -- -
First I 0 ft . NIL NIL 

24.15 _3_3_.8_1--~ 

) ' 



1. 

2. 

Annel:ure - III C(iii) 
(Vide Clause 3.9.3) 

Lead & Lift Rate for Piece Rated Workers 
Other than Miners & Loaders 

... _J ... 

NCW A- VI Rates Re"·ised NCW A -VII Rates I 
(Rs.per 1000 Cft) (Rs.per 1000 Cft.) 

Lead 
For every 50 ft. or part of 3.16 5.18 

· 50 ft . over the tirst 100 ft. ·~ 
·-· . 

Lift -
For every 5 ft . or pan of 5 0.95 1.31 
n over lhe first l 0 ft. ··-- -. .. . ·---- ·-

I~ 



Grouping & Workload for Piece Rated Workers 

Annexure - Ill 0 

(Vide Para 3.2.0) 

The Piece-rated workers shall be placed in six groups and their workload would be 

as indicated below :-

Grroup-1 

Group-11 

Group-Ill 

1. Sand Cleaner 

2. Earth Cutte r (Outside quarry) 

1. Depot Sand Loader 

2. River Sand Loader 

1. Overburden Removal 

2. Wagon/Truck Loaders and Stackers 

(a) Wagon loading {Coal)/ 
Wagon unloading(Coal) 

(b) Truck loading 
Truck unloading 

© Coal Stacking 

(d ) Son mkc loading 
Soft coke unloading 

(e) Hard coke loading 
Hard coke unloading 

(f) Stacking soft coke 
Stacking hard coke 

(g) Coal screening 
{both products) 

(h) Coal stacking 
(Soft coke manufacturing) 

Workload 

108 Cft. 

34 Cft measured in sol id as hitherto 

150 Cft. 

122 Cft. measured in solid as hitherto 

(a) Spoil removal : 72 eft. 

(b) Earth Cuning & removal : 66 eft. 

~ Soft stone. shale and morrum 53 eft. 

(d) Hard Stone : 40 eft. 

Workload at lead not exceeding 100 ft. 

4.5 tonnes 
6 .75 tonnes 

4.5 tonnes 
6.75 tonnes. 

4.5 lonnes 

3.6 tonnes 
5.4 tonnes 

3.2 tonnes 
4.8 tonnes 

3.6 tonnes 
3.2 tonnes 

4.5 tonnes 

4.5 tonnes. 



.. 

Group-IV 

Group-V 

(i) Coal supplier (Hard coke manufacture 
in Coke Ovens Country Beehive & 8 .P}* 

Note: Shale picking to be paid separately 
• Does not include breaking of lumpy 

coal 

1. Soft Coke 

2. Stone Stacker (underground) 

1. Main Driver (This workload applies to 
drivage of mains in level and rise galleries 
For Drivage in Dip direction an extra 
payment of not less than 100% of the rate 
is to be paid) 

2. Dyke cutter 

3. Jhama ( preceeing and succeeding Dyke) 

4 . Stone Cutter 

4.5 tonnes 

3. 75 tonnes (Raw Coal) 
( 1.1. No.62 dated 8.7.86) 

72 eft. 

S1ze of the main 38 width x 58 height 
should be 1.5 running ft. per shift per 
head 

Cutting when done 
(i) With hand 5 eft. 
(ii) By Elec. and pneumatic drill8 eft . 

When done with : 
(i) Hand - 14 eft 
(ii) Elec.& pneumatic drill - 21 eft. 

(a) Cutting by chisels and hammer 

(i) Hard Stone- 8 eft. 
(ii) SoftStone-10cft/ 

(b) Drilling. Blasting & Muckling manually 
(i) Drilling by hand - 15 eft. 
(ii) Drilling by power drill - 25 eft. 



• 

... 

Group-VA 

1 . Pick Miner 

2. Quarry Pickminer 

3. Quarry Miner 

4. Quarry Loader 

5. Basket Loader 

6. ( M.C. Loader) 
Shovel Loader (at face) 

7. Filler (Andhra Pradesh) 

8. Mechanised Face Crew 

Drill Coal Miners 

Note There will be no difference between 
development and depillaring area. 

40.5 eft. 

47.25 eft. 

67.5 eft. 

94.5 eft. 

81 eft. 

To be decided at unit level 

81 eft. 

Unit level 

61 dt. 
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JOINT BIPARTITE ('0~11\IITTEE FOR TlfE COt\L JNDl J. ·1 RY 

COJ\1 . INUIA l.lf\IITH>, 
10. NFT·\.1 1 Sllll ll t\S ROAD. 

( ' •\I Cl1TT !\ -7f •n IIO I 

;"\!u C!LIC-SU/JUCCI-\'1/ II.No 02/200 U A:.O lhteJ . St h J:ua1a1 y .200 I 

To. 

NATIONt\L_COr\L WAGE AGR[;E~lEN.I -VI 
I 1PLEM(._t{_[~JION I STRUCTlON N0.2. 

The Ch<1irman- UIIJ-I\1anJging Direcrcn 
The Chai1 llliiii · \..' W ll- 1\ la11nging Di1...:cr 111 

The Cllailn1an-cum-l\4;mac.ing J),rcclor 

The Clutirman-cum-Managing Direc101 
The Chainuan-cum - Man:-~ ging 01rcctor 
The C hairman- um- 1anaging Director 
The Cha irman-cum- Managing Director 
The Chairman-cum- 1anaginu Direc!or 

ECL S:u1cto1ia 
BCTL Dha11bad 
CCI . l~anchi 

WC L Na!!pur 
. E\L Bilasptll 
! CL Singrauli 
\1CL Sambalpur 
CMPDIL Ranchi 

Sub Rc' i ed wa~<' rai<'S, "odi no rms t'lc .• for I he Piccl.'-rat('d 
workcr·s uudrr N:Hional Coal \\'age Agn'<'lll<'lll-\ .1. 

1.0 The National Coal \\'age Agreement-VI finalised by the Joint Bipanite 
Commiuee for the \0al Indust ry 0n 23rd December. 2000 , ... ·hicll has come imo fo1ce w-e f . 
I st Jul y. 1996 pro ·ides the following in respect of Piece-rated workers under Chapter Ill 

2.0 WORK NOR:\1S ANO JOU U£SCIUPTION (ClAuse 3.0 ) 

~.1 The grouping of piece ra1cd \\ orkers. the ..... ·ork norms a nd j0b de. c riri ion for them 

shall he 11 laid dov.;n under the National C0al \\'age r\ grecmem -: and lmplcmelllat i< n 
Instn•clion 1'\o 69 cbtcd Rth Oct0ber. 19~6 h ide B0( 1-:let 0n " ~<'•1enclature. Jr1' , 
dcscrip1 11111 ; 111 J ( 'a!C..:g_\lllS<I Iillll o fl'(l flf \.'l llf' IP~l'l:S" j H\ i llllCII(kd l'lll ll ll ii! IC lo lll lll" 

( Clnme 3.1.0 ) 

.!.2 The rnles uf wages and wo1ldoad ft r clitrerent groups of piece-rated \ u rkcrs arc 

gi\·en in Annexure-HI/\. B & () ( (]nus(" 3.2.U ) 

3.0 \Vorkload and Rnt<'s of Wages for Piere-Ratetl J\Jinrrs and Loaders in 1\ladh~· a 
Pntdrsh and 1\ lnh:1 rash tn Coalfil"lds. ( Ct:wse 3.3.0 ) 

J.l 'I he c-.: isung '' 01 k load li.)r ll ll rtcrs and lnnJcr:-; l)r 1\ 1ad llya I' rad~sh t1 n I f\ bhar a~ i rtr ~ 

Coallidds ''ould remain un:th rt'd ( Clau!\(' 3.3.1 l 
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J.2 The following shall be the revised rates of wr~ •es for workload of I 00 en and I 18 en 
re pe tively in Madh a Pradesh and Maharashtra oalfields. ( Clnnsf 3.3.2 ) 

3.3 

.to 
-1.1 

::. l 

~-' 

3.2 

5.3 

fdl 

fl. I 

E. isting rate 

Revised rate we f. I 7.96 

.For workload 
of 100 eft 

Rs 88 .9 

Rs. 172.63 

For workload 
of .118 cJt. 

Rs 104 .93 

Rs 203 .69 

T he Fall Back \\ages in respect of piece-rated miners and I aders in Madh:a Pradesh 
and Maharashtra Coalfields would be 100% of there ised rate mentioned above. 
( Clause 3.3.3) 

Wages for work nbov~ the workload for pitce-rated workers. ( Clause 3A.O ) 

For work in excess of the prescribed ' orkload. a piece-rated worker shall be paid 
pro-rata increase in the basic piece-rate as well as Special Dearness Allowance and 
Variable D A (Clause .4 . I } 

fall B:tck \\'ag~s (Clause 3.5.0) 

Basic f.1ll back wages in respect of different piece-rated gr ups sh<lll be a indicated . 
in Annexure - Ill A&B . In addition_ they will get SDA, VOA_ SPRA eh.: . as applicable 
to them on full work nom1s. ( Clause 3.5.1 ) 

l11ere will be a dail review of earnings of piece rated workers to ensure payment of 
fall back wages ""·hich will be in lusive of lead and lift but no t tub pushing allowance 
l11c fall 13ad: ' 't~ges is pa able in case the Piece-rated \\ orker ail to fulli l the work 
n )rms on account of factors for '' hich the~· are not respons ible. r example. 
in ufficient supply or non suppl_ of tubs or breakdown of haulages o r power shut 
down. No fall back ' ages is however. payable if a worker fails to fulfil the work 
nonns due to his fault . ( CJ:tuse 3.5.2 ) 

The case where Fall Back Wages are paid cont.iniously. the cases will be monitored 
periodically to ensure effective control ( Clause 3.5.3 ) 

i\lecb:tnised Face Crew/Multisldlltd job ( Clausl" 3.6.0 ) 

fhc workload and \ a e rates or Mechanised Face crc' and grout pf work of 
multiskilled job ' ill be as per the guideline. fi rmulated b. the Sub-Committee or 
Multi-skill const ituted b J BC 1- \'I which ''ill ubmit it rect mmenda io within 6 

r 10 nt h ( Ct:ws<' 3.6.0 ) 
(],f. 
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7.0 I'R Tranunrrs ( l:wse 3.7.0) 

7.1 In case of revision of unit rate oftrammers eOcct i, ·e from 1st Jul ·. 1996, the work load 
and the rate per tub for them should he llxed at Unit level by bi- r artite ne~otiation in 
such a way that the normal basic earnings or trammer i not less than Rs. 139 14 
(basic per day) The work load and rate of payment \. uld be reviewed periodically 

when changes in condition of work occur. (Clause 3.7.1) 

7.! The piece rated trammcrs will be given an increa~e in their cons.olidated emolument s 
consisting of basic v age. auendance bonus, va riable dearness allowance, special DA 
and I R so as t.o l.!ive them a mininmum benefit f Rs I I 95 per month or Rs. 6 9 per 
day (over and above IR payable) on the a erage total emoluments in lu ive of basic. 
attendance bonus. VDA and SDA In evolvin • the piece rate. the average number of 
tubs trammed during the six· months period from 1s t January. 1996 to 30th June. 1996 
will be taken into consideration. Clause 3.? .l) 

7.3 (a) Where the work perfom1an e of tra mmers for a period f si months \\ ith 
effect from 1st January. 1996 i more or less the same as c0mpared to the \\Orkinu 
norm/ standard fixed before the NC\\' A - VI wme. int0 force i e prior t I 7 1996. 
tl.c revision ( If tranuuing rat e. will be 11 1;tdc tiCCI' t ding It th :r rn c clauyc. ( Clall~l 
3.7.3) 

(b) \\'here the \'-Ork performance i belmv the no rms. the nMms wi ll be so re\·i. t:d 
~o as to g ive them the benefi t as stir ulated above 1 laust> 3.7.3 ) 

(c) \\l hcrc there arc wide ' ariations in the \\ rk pcrlo rrmmce on the higher sid~ 

against the work nom1s as referred to above. th '' orldoad should be so adjusted as to 
ensure that increase in basic earnings does not exceed 94 . 12% of 1 he basic earnings as 
on JOth June. 1996 ( Cl:msr 3.7.3) 

~.n Other Pi«t--nlro "ork~rs ( l:tu ~ 3.8.0 ) 

'1.1 

In re~rect of other 1 i e rated " rl..cr~ lo r ''"11 m n . pec tlt '-'· '' ' kl 'ad am.l group 
'age has been fixed . it is al.!teed tha t their wal.!c rates will be re' 1sed bv l!.i,·inl.! them - ,; .... -

the same percentage increase in •he l!.roup wage of the relevant group V. here there is 
11 0 such gr up wage the ame pcrccnlage of increa e as in the case of mincrs!loadct s 
(group-VA) will be given subject to a minimum in rease of Rs .6 1 88 in basic -..vage per 
day · 

Joint Committee at the Companv level will decide 1he work load and wages in 
rc~pect of slurry/ pond piece rated work;rs .' ( Clause 3.8.0 ) 

L<:'nd & Lift and Tuh l,ushing Hah·s ( Clausr 3.9.0 ) 

I. ad. ldi and tub pushin~· rat e. fv1 miners and 1(), di.':J s ~ 1:\ll b rt· ·iseJ a . i mJi~.:atl!d in 
.\ nnexu re- 111 ('(i) ( Clau e 3.9.1 ) 
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9.2 I cad & lift for Overburden remo al workers shall be e"ised as indicated in 
Annexure-Ill C(ii) . ( Chmse 3.9.2) 

CJ.J Lead and lift rates for piece-rated workers other than miners and loaders including 
wagon loaders will be as indicated in Anne ure-111 C(iii). (Claus~ 3.9.3) 

W.U Lt:td & Lift l'aym~nts to IJe Uasic Wages ( Cl:wse 3.10.0 ) 

10.1 Lead and lift pa_ r•nent will be treated as basic wages for all purpose 

I l.fl Minimum Guarantttd Oenefit, Sped:tl P1c.-'Ct-Rate Allow,ance/fitment of 
t•icce-Raled Workrr-s in the l~cviscd Ga·oup Wages. ( Clnusr 3.11.0) 

II. I (a l The minimum guaranteed benefit of Rs 4 14 . SJ per month 1 Rs IS 94 per day 
in lusive of inrerim relief will be taken into account while arriving at the rt~\ -i ed gr up 

bas ic wages ( Clause 3.11.1 ) 

I 1.2 It is funher agreed that inca e s me of the ernplo ee have dra\\n high r Interim 
ReJief than the amount calculated on the basis of norm as in para 3. 11 I. the am \~i ll 

not be recovered from them. (Clause 3.11.2 ) 

I L~ (a) One general . PRA hnll be given w .e f I 7 96 to all tho e P R wnrker who 

'w\CTC on the roll ofCnmpany as 111 ]0 (>C)' (CI:ua!'(' 3.1 LJ) 

(hl Such f the Piece-rated workers wh tune sef'·ed ft r a lllllllmum pcrio ' f 
three ·ears a on JO 6 96 \ ill be entit led to on ad ditional SPRA and those ''ho i a, · 
served for six or more number of year as Piece-rated \vorkers as on 30.6 96 \-~·ill be 

entitled for two additional SPRA with effect from I st July 1996.( Clnuse :J.ll.J) 

IIA Special Piece-Rate Allowance Clau. e 3.11.4) 

Piece-rated workers who were on the roll · on 3 th June. l9 6 a.1d continued to b so 
on 1st July. 1996, the followin' am0unl . as ind icated again teach group. will he p<1id 
;J <; SPRA an t1uall • in addition o the ir '<isting . I Rt\ . l pro ·ide mo j,·ati n fnr 
a~:hicving. higher pr odu 1 ivil v "I hi.s \\i ll be ctl~l· tr ve I"IC' IIl I 7 I C)) 



r-· -- -- ··- -·· ··--· --- -----
Cia uup R<ll c t•f Annua l SI'RA Rs pea day) ------ -- -· ·-

As per NC\\. 1\- V Rc i ~cd Ra tes as pea 
N(\NA -V I w c f. 1.79(> - - ·---- - ·--- -

I Rs. I 08 Rs 1.92 

(J Rs l 26 Rs 2. 14 
- - - - -- -~ .. 

Ill I{-: I (,7 l{ s 2 uo 
·- -- . - ---- -

IV Its I ll7 Hs 2 (l(J 

\' (( ·~ :' 1.' lh I 1·1 
·--

VI\ I{ 2 12 l{ s 3 14 I 

--~ 
j 

SPH.A alrc.1dy UI<IWll 011 ;111d from 1st July, J<) l)() ortw<uds will be adiw• t ~d ami 

the employees \ ill be entitled to the paymc111 of ditr renee between the rat es agrceJ w 
herein above and the pay111cnt tlhcady made to thc111. 

11.5 l'iccc-ratctl workcas ilJI 'I{ 'imctl 011 01 allcr 1st Jul y. l<J96 \~<· ill a lso be entitk:d to earn 
the Special Piece-rated /\II{ "a nee a lte r com1 kt ion of one yea r ct nt inum1<> ~cl\· icc irt 
the manner I i me rated workc1 s ;\1 \.: gr au ted annual inc1 cm c 111 on I st ~ 1;H dr and I !'I 
Scptt111bcr ( Clause J.l 1.3 ) 

'I he Srecial PR Allowance in rcc;pcct of pic~ c -rated woi 1-crs apptl intcd 011 or atkr I 1 

Jul~ . 1996 will be regulated as u11d<.·r -

I<~) Those who complete one yea r of service on any day between I st July. 19Q7 to 

31st August , 1997 will get their 1st SPRA on aud from I st September. 19 7. 

(b) Those who complete one year of service on an · d:t. bet,o,ttn 1st . t·pt cll I~-.. 
19CJ7 lo 2 g rh Fdllu:tt) . I I.J9 R \\i./1 !!Cl thci1 1st , PR .. , 011 and li om I · ; i:H ·h. 
fl) 8 

I LG The Srx"'<:ial Piecc- R.ue allowance will not cou11t lor compulat ion uf tub 
rates/piece-rates/pro-rata payment for additional tubs. This amount ' ill. however, be 

treated as basic fnr all o ther purposes ( Cl:au~c J.llA) 

12.0 GRANT OF ONE AOO ITIONAL Sl'RA TO J•JECE- RATEL> WOUKERS 
\\'ItO IIAVE REI\IAINF:t> IN TilE SAI\IE GROtll• FOR A t•ft:tOOU OF 
SI·: Vt-:Nti-:H;II'I' YEAI{S IN Ht-:SJ•ECT OF liNin:ru;noUNU /\NU SlliU.-,\ Ct·: 

worua:ns Ht:St•f:cn \'EL \'. ( Cl:•u c 3. 12.11 ) 

Th~· ~rant or additi tl ll:ll Sl'l~ .. \ Ill Pit•Ct.' · li11Cd \\P II- l"t~ \dill ha \'l' H"t lla illnl in t'H· s ;ll llt' 

_!.! lllllfl li11 :t pe t iod of 7 ) ~_·: u ~ in l'OI ~e of undt.·l g •, •und :111d ~ Yl' :ll' :n .- ; t ~ l· t )t' o;: n Lt .. : · 
'1111- l'l. ~11:111 ht.· J!' en lith: :1dditipnal SI 'R /\ , 11 n lllj'kt i 111 of7/ \t.:ars ser\'1 ·e 11 : 

j ~ · )( _ .... .. 
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Jnnu:'lry, 200 I and so on I~~ January of the following ears in which they b c0me 
eligible for additional SPH./\ 

NOTE 

Where an employee engaged in lower group is temporarily engaged in higher 
group and subsequently reverted to lower group, the period spent in work of higher 
group v.:ill be treated as haivng worked in lower group.Wbere the emplo ee is 
engaged in work of different groups in olving requent changes in group wages, all 
such cases or any other dispute as to \vhcther due to change of group,a piece-rated 
empl yee will be eligible for one add it ion a I PllA or not, the matter v .. i I be mutually 
settled between the management and the trade unions represented in JBCCI at the 
Company/Subsidiary level. 

13.0 It is requested to initiate action for collecting infi nna.tionldata in respect o all 
Piece-rated employees ns per the fortlt:lt- 11 and to fix the revised rate of wages for 
ditferenl G oups of Piece-rated employees at the ea rl ie ~ t. 

I-tO This sup~erscdcs the a lmH isu; iH: in-t t 1 · ti 1: issui!d viJc 0:\1 ;'\u. CJL 
C- -aj JI3CCI Admn Instruction No 1/2000/.537 dmed I-I 10 :woo. 

, 'c I!SSJt)' action w illlf.ICm nt 1 he abo\ e pro\'isi ons may be lnken. 

Ends· As abu\ e . 

Distrib tior ·-
1 :\ 1 ~1 m ers & Ah mate Members of JBCC1-V1 
'2 C! ~irman-;\10, SCCL, Kmhagudem Col ys, Dt ~hamman, A P 
J \ ·icc Jlrc~ i dcnt,(liRM), TISCO, Jamshedpur 
4. l\1anaging Director, llSCO, Burnpur, Dist:Burdwan. 
5. Director(P), ECUBCCL/CCLINCUSECL/WCUMCL 
6: Director(F). CIL, Calcutta. 
7. Director(T), CIL, Calcutta 
8 Director (Marketing), CIL, Calcutta 
9. Chief Vigilance Officer, CIL, Calcutta. 
I 0. ClucfGeneral Manager. NEC, Guwahat i 
11 G~:t CIL, Ansa! Bhawan, New Delhi 
1:.. CG;\1(11(:\ 1 . Kanl-c ltd, Ran hi 
IJ CG:\ 1(1')./CG M(r), CrL, C!lculla 
14 . :\ II RSf\1s. ClL 
15 G,\ F)/T to Cha.irman, CIL, Calcutta 
16 Dy. C .E A W), CIL. alc.utta 



I 
\ 

Class: Piece Rated Workers. 
Pay lJnit 

Master Format No. II. 

Basic Pay fixation from NCW A -· V to NCW A - VI. 

Sl. 
~ 

Group 

Name Designation 

Rate of Pay Under 
NCWA-V as on 30.6.96 

Signature of the person 
Preparing the statement 

Identity 
Car.dliQ, 

CMPF ·a· form Date of 
1Wl.!11.1.ll1Jlli;U! 

Date of entry in 
h~ prl;~l!~ ..JiQ, .N9~. 

Revised rate of pay 
under NCW A - VI 

S P R A One General 
as on 1.7.96 increment 

Cl.J..lUJ.IU, 

\\&.eJf ___ -~l'tJplo_y_esl 
Surfa~ Underg,rQYM 

Service Linked 
increment 
Cl. 3. 11 .3 fb). 

Signature of Personnel Officer/Welfare 
Officer or Officer - in - Charge . 

Signature of Finance Officer/ 
Accounts Officer 



REVISED BASIC WAGF:.. RATES 
FOR PIECE RATED WORJ<ERS 

ANNEXURE · !II ; .. ; 
<Vide clause ~"\ 2 _, · 

NC'IVA -V RA Tt:5 Revised NCWA-VI Rate~ 
(w.e.t .. 1st July'-1996) 

Group Rate Fall Back Rate fall Back 
Wages Wages 

Rs.65.75 Rs~ ss-:-4o- - -Rs. 127.63 --- -Rs~1-2S.92-· . 

II Rs . 67 16 Rs. 66.31 Rs 130 .. 37 Rs. 128.7.2 

i-t t Rs. 58 .91 Rs 67..45 Rs. 133.77 Rs. 130 93 

iV Rs. 69 25 Rs. 69 .. 25 Rs. 134 43 Rs. 134.43 

v Rs. 71 .68 Rs. 71 .68 Rs. 139.14 Rs. 139.14 

'VA Rs. 72.03 Rs. 72.03 Rs. 139· .. 82 Rs. 139.82 

PR Trammers R.s. 71 .68 Rs .. 71 .69 Rs. 13914 Rs. 139.14 

--1' ·-~---- - - -----~ - ~ ---------- ----------- ---~ ·--- -- ·-- ----- --

.. . . 



-
~~t;~UR_l: .. :.J!.IB 

(Vide clause 3 2 Ol 

WORKLOAD-RATES OF WAGES OF PR WORKERS OF NORTH EAST 

Name of work 

A) Baragolai, Tipong & Ledo 

1. Solid Cutttng (Coal) 
2. Side Cutting (Coal) 
3. St~ne Cutting 

( i) Manual 

(ii) With Drilling and 81astmg 

B) Fall Back Wages 

When employed on 
Hazree 

C) SPRA will be@ Rs.3.14 pe.r day. 

D) Jeypore/Drtll Collieries 

.. (if Composiie works· as 
agreed to in the eerier 

~~· . ..... 
(ii) Fall back wages 

When employed on Hazree 

(ti} SPRA will be@ Rs 3.14 per day. 

Workload 
(in Ctq 

, .... .~ ... ._ .. 
36 Ct 

1.:1 Ctt 

22 Cft 

36 Cft. 

DaHy Basic 
Wage rate 

(Rs.) 

151 61 
151 61 

151 61 

151 .61 

151 .61 

1~6. 94 

~53.55 

-f53.55 
1S6.94 

Rate per 
Cft(Rs.) 

5 32 
~ 21 

10 ):;3 

6 89 

4.27 

~. - . "'~- - -~~--· 



~--ljjiWI......, ______ . ------ - --- ..... 

LEAD, LIFT & TUB PUSHING FOR MINERS AND LOADERS 

1. Lead (for Miners & Loaders) 

0 to 50 t 

51 to 100ft 

10110 150ft 

1'51 to 200ft. 

201 to 250ft 

For evety-addl. 50 ft. 
beyond 250 ft. 

2. Lift for Miners & Loaders 

0 to 10 ft . 

11 to 15ft. 

1·6 to 20 ft. 

21 to 2S ft. 

For every addl. 5 ft . 
above25 ft. 

3. Tub Pushing -· · 
For eve~y 1.1 0 ft. or part 

thereof in excess of the first 
1'00 ft. 

NCWA-V RATES 
(per tub of 40.5 eft. OR 
1.15 cu.m) 

NIL 

Rs. 1.18 

Rs. 3.53 

Rs. 5.88 

Rs. 8.39 

Rs. 3.64 

NIL 

Rs. 1.18 

Rs. 2 .21 

Rs 3.53 

Rs. 2.35 

Rs. 0.43 

~NNE URE..:l!!£H) 
-;Vide clause 3 9 1 

REV~SEO 

NCWA-VI RATES 
(per tub of 40.5 eft. OR 
1 15 CU. in) 

NIL 

Rs. 1 71 

Rs. · 5.12 

Rs. 8.53 

Rs 12 17 

Rs. 5.2~ 

NIL 

Rs 1. 7 ~ 

Rs 3 21 

Rs. 5. 2 

Rs 3.41· 

Rs. 0.62 
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" 
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ANNE~URE -Ill C Ji) 
Vide clause 3.9.2 

LEAD & LIFT FOR OVERBURDEN REMOVAL WORKERS 

Lead 

First : 00 r. 

For every 50 ft. or part of 50ft 
over the first 100 ft 

Lift 

First 10 f:. 

For ever/ 5 ft. or part of 5 ft . 
over the first I 0 ft. 

REVISEC 

NCWA- V RATES NCWA- VI RATES 

NIL 

Rs. 34.50 per 1000 Cft. Rs. 48.30 per iOOO Cft. 

NIL NIL 

Rs. 17.25 per 1000 Cft. Rs. 24.15 per 1000 Cft. 



ANNf;,XUR~_:J!L~lli} 
Vrde clause 3 9 2 

LE·AO & LIFT FOR OVERBURDEN REMOVAt. WORKERS 

Le-ad 

First iOO ft. 

,.. ~ ev.ery 50 ft or· part of SO ft . 
~;,er ili:e first 'i 00 ft. 

Uft 

·Far every 5 ft. or part cf 5 ft. 
over the first 10 ft. 

REVISED 
NCWA - V RATES NCWA ~ VI RATES 

NIL NlL 

. 
Rs. 34.50 per 1000 Cft. Rs. 48 30 per 1'000 Cft 

NIL NiL 

Rs. ~ 7 .2·5 per 1 000 Cft. Rs 24.15 per 1000 Cft. 



~----··"--- ·------ .. ---· 

WAGON LOADERS 

Lead 

For every 50 ft or ~,an cf 5 :• :-: 
over the first I 00 ~ 

Lift 

For every 5 ft. !ift or i)art ol 5 r. 
over the first ~ 0 ft 

ANNEXURE - lllC (iii} - -- ·· ----· ··- - ·-

LEAD & LIFT RATE FOR PIECE RATED 
WORKERS OTHER THAN MltlERS & LOADERS 

NCWA- V RATES 

Rs. 1. 93 pe,· tonne 
of coal 

Rs. 0.69 per tonne 
of coal 

REVISED 
NCWA · VI RATES 

P.s :::. • 3 r:er !:.r.n~ 

of c:a• 

Rs. 0. 95 per tonne 
('f t:;)?. : 



. . 
·' 

F ''' workload of 

100Cft 

For Workload of 

i 18 Cft. 

... 

~NNE)tt/RE - Ill C Uv) 
(Vtde clause 3 3 2} 

FOR WORKLOAD OF 100 CFT. AND 118 CFT. IN 
MADHYA PRADESH 

Rate 
Rs. 

88 

104 

ANO 
MAHARASHTRA COALFIELDS 

NCWA -V 

. Fallback wages 
P. Rs. P. 

93 8'8 93 

93 104 93 

I'JCWA -VI 
(REVISED RATES) 

Rate - ·Fallback wages. 
Rs P Rs j 

172 63 172 E3 

203 69 203 E3 
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A.\'\EXUR£ HI 0 
: \ 'ide Para 3 2 0 

GnOl iPlNG ,\:: WORh:LOAD FOR PIECE HATED \\'ORI~U<.'. 

lhc piecc-ratct! WtHkcrs shaH ! e p!aced m l>ix ~rt•U i s an.j llil·,:· '' H 1• l ·. ~·J \\,llliO :.._. a:­
indicated below: 

Group- I 

I Sand Cleaner 

2 Earth Cutter 
(Oulside quarry) 

Group -II 

I Depot sand Loader 

2 River Sand Loader 

Group- IU 

I Overburden Removal 

Workload 

108 eli 

84 eft ~\'1easured m solid as hithcn 

ISO cfi 

I 22 eft Measured in solid as ru:!: ~r, 

(a) Spoil removai 72 eft 

(l:t) Eanh cutting & remo\'al . 66 -;1 

(c) Soft swne. sha!e and morru:;: ~: -:-: 

(d) Hard Stone : 40 eft 

2 Wagon/Truck Loaders \\'orkload at lead not exceeding I 00 i1 
and Stackers 

(a) Wagon loading (Coal)! 4 ~ tonnes 

Wagon unJoading (Coal) c.75 tonnes 

(b) Truck loading 4 .5 tonnes 

Truck unJoading 6 75 :onnc~ 
(c) C:1al Stacking 4) t or.~t ~:: 

(d) Soft coke loading J.o t () n ;"l t~s 

Soft coke unloading :' .4 t or.r,e~ 
(e) Hard coke loading 3 2 wnn~s 

Hard coke unloading 4.8 [l)lll lCS 



.. 

,. 

(f) Stacking soft coke 

Stacking hard coke 

(g) Coal screening 

(both products) 

3.6 tonncs 

.~ . 2 tonnncs 

4.5 tonnes 

(h) Coa! stacking ~ 5 tonnc~s 

(Soft coke manufacturing) 

(i) CoaJ supplier (Hard coke 4 5 tonnes 
manufacture in Coke Ovens 
Country Beehive & B.P.)• 

Note: Shale picking to.be paid s.eparately 

•ooes not include breaking oflumpy coal 

Group-(\' 

i Soft Coke 

2 Stone Stacker 
{underground) 

Group-V 

1 ~1ain Driver (This workJoad 
applies to drivage of mains in 
level and rise galleries. 
For Drivage in Dip.direction 
an extra payment of not less 
than 1000/o of the rate is lObe 

paid) 

, 2 Dyke Cutter 

:- Jhama (prcceeding and 
succeeding Dyke) 

3.75 tonnes (Raw coal) 

1.1. No.62 dated 8 7.86 

72 eft . 

Size of the main 38 width x 58 he igh~ sho..1ld be 
LS running feet per shift per head . 

Cuning when done· 

(i) With hand 5 eft . 

( ii) By Elec.and pneumatic dr ii l-8 eft 

When done with 

(i) Hand- 14 dt 

(ii) Elcc & pne"-lmatK drill-21 eft 



I 
I 

I 
I 

,. 

4 Stone Cutter 

5 T rammers 

Group-VA 

I Pick Miner 

2 Quarry Pickrninc:-

3 Quarry M.iner 

4 Qyarry Loader 

5 Basket Loader 

6 (M.C. Loader) 

Shovef Loader (at face) 

7 Filler ( Andhra Prade.;h ) 

8 Mechanised Face Crew 

9 Dress-cum-Loader/Drill 
CoaJ Miners 

(a) Cu tt ing by chisels and hammer 

t i) H.1rd Stone - !\ crt 

t :i) Snit $tcr.t: I \ t c( 

<! ' ) Dnlltng. Bbs t in~ .md \1uckmg manually 

'i' f) j ill Ill:! h\ !t.llld 1.:. rti 

( I' } Drill til~ l ~ P<'" ~· ; dr dl - ~" en 
To b(' ncgt1t iat cd d! unn fcq :l 

6 7 5 crl 

94 5 ctt 

8 I cfl 

To be decided ar uoit leve! 

81 eft 

Cnit level. 

6 1 eft . 

Nore: There will be no difference between development and aepillaring area 

..... 
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3.2 In case of an employee transferred Lo another Colliery . if such employee is required to 
report al the old place of work from where he is required to report to the new place of 
' ork for duty the exi.sting arrangement for transport ing them from the old colliery to 
the new colliery will conl inue. He will. however. get Rs.S/- per day of actual 
altendance with effect fro m I . 7 1999 as long as he is required to report to the old 
place Qf work (Oause-5.2.2) 

-I.U :\dditional Tnmsport Su hsid y (C lause 5.3.0 ) 

dditional Transport Subsidy/Night Shi ft Allowance at the rate of Rs 7/- per da. of 
"urk will be paid fro m I 7 1999 to those in the last shitt in night whether it is called 
night shi ft or thi rd shift or C hill commencing from I 0.00 PM onwards 

3.0 om:eyancc R<'irulnu·sl'uH•n t (C iau!'c 5.3. 1 1 

o re r/Moped/Motor Cy le (Two Wheeler) c nveyance reimbu rsen enl \\ ill be paid 
at the rate o r R .12/- per day of attendance Emplo,·ees getting Con\'eyance 
Rt:imbursement shall not be enti tled (; r Tran!'p rt ubsidy The existing employees 
\\ hn are having valid dri \·iug li ente wi th ov.:ner hip (lf the vehicle ,.,j ll h<' eligible for 
c 11\ yance reimbu rsemcm with etTcct from I. t January 200 I This aiJ,m·an e ,..,;11 be 
payable on producti n of the drivinl! licence & proof of owner hip of vehicl~. duly 
appr ·ed by the Management 

6.U Difficulty Allowance (C lause 5.4.0) : 

6.1 Th in Sum Allownnce (Clause 5.4.l) 

onsideri ng the special dinicuhie of piece-rated and time ratedrm mLhl: rated 

workers in the face underground in thin scams he following pa ment shall be ma e: 

Ralc: of Pa yment 

i) Seams above I 5 m thickness - NIL 

ii) Seams of l metre to I. S metres thickness: 

a) An amount equal to 5% of revised basi.c for basket loading 
an J 2 5% of revised basic for shovelling on Lo cor1•cy r 

b) An au1oun1 equal to 2~.'o of revised basic for ti me rat ed. monthly 
ft\ 1 d and other piece-rated workers. requi red to Wtl! l. at a pl ac-e 
,.,.·here he::i u.ht is bet\\ een I to I 5 m. 

iii) eam bclm I 111et re thickne5s 

---~~,8· 
------t:::l\~~---·----

.. 
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The management assured that seams below I metre thickness will not be wor~ed till 

the signinl.! of the nexl agreement 

6.2 Workiug in Heavy \Valery Conditions- Underground. (Clause 5.4.2 ) 

Rain coats .. gum boots and hoods shnll be p1 ovided to such of the workmen who are 
exposed w heavy watery conditions in underground mines. 

I•.J Tra' dling ovC'r SH'rp G.-ad ieuts (C inu e ::A.3) 

\\'here It <1 dling o cr steep gradients exceed · I 000 ntcltcs aml the ave• age c.radicnl is 

111 exces of I in .., . an allowance of Rs l 9 per shit! will be pai I to each of the 
workers \ orking in such a mine or district or section ·with efTect fro m I 7 1999 
\\'here such travel li ng exceeds :WOO metre . . this all wancc will be Rs 3 0 per 
attendance with effect f10m l 7 1999. 

fi.'OTE For this purpose, the average gradient means 1 he le\ el dille renee 
bet·v:een bottom of pit or incline mouth to the relevant working place 
divided by the plan distance bet\\'een the two places 

6 . ..1 Dust Allowance (Clause 5.4.4) 

Workmen exposed to heavy dusty condit ic ns at the place of ·work "' ill be provided 

"'·ith ·omt l\1a~k" . 

7.0 Cit~- Compensa1ory AUowance (Clause 55.0) 

7.1 Tl e pa~·menl or CC A \ ill be decided wit h•n one month including rates and d.at e of 

payment 

It was decided that CCA will continue to be paid a.nd/or be payable as per Govt .of 
India's order/direction issued fro m time to time. Separate instruction!' on the subject 

will follow 

NOTE: It is clarified that the employees of Coal Companie - cst t blishments 
stationed fo r duty in Dhanbad and other coal field areas. wi11J are in receipt of 
t:OIJCe.ssion~ such as free ltH.:llfice house etc will not be t•nt it lcd to C'i l ' 
C lll llpcnsal (H-y Allowance 

<:::.._ ,.-.--...., ....--:--A. 
--=~---/ 
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:ut The Washing allowance, Transpoa1 subsidy, Addit ional transport subsidy, Travelling 
• cr steep gradients, are payable at the enhanced rates w.e . f I . 7. 1999. ln other words, the 
:niHJtmt alread · paid for the period I 7 1996 to JO 6 1999 will be t reated as fina l 

Ncce . • arv ncr ion to implcmenr 1 he above provi _ions may be taken. 

Eucls As above. 
( CH KH ISTY) 

-=~-...____, DIRECTOR(P&IR) & 
...... .ME!\1BER SECRETARY JOCC I-VI) 

Distribution :-

., 
3. 
-1 

s. 
6. 
7. 
s 
<) 

10 

I I 
12 

IJ 
14 . 

IS. 
16. 

All Members & Alternate Men1bers of J 13CC I-V I 
Chairman-MO. SCCL, Kotlwgudcm C' Hr~ . Dt Khamman, A r 
Vice President,(HRM), TISCO, Jamshedpur 
Managjng. Director. liSCO, Burnpur. Oist Bu r wan. 
Director(P), ECUBCCLJCCUNCUSECL!WCUMCL 
DircctQr(F), CIL. Calcutta 
Director(T), CIL. Calcutta 
Director (Marketing), Cll. Calculi a 
Chief Vigilance Officer, CI.L. Calcutta 
ChiefGeneral Manager. NEC. Guwahati 
CGI\1 Cit, Ansal Bhawan. Ne\V Delhi 
CGI\1(11CM), Kankc Ru., Ranchi 
CGM(P),ICGM(f), CIL, Calcutta. 
All RSMs, CIL . 
GM(F)ffS to Cltairman, CIL, Calcutl.a 
Dy. CME(AW ), CIL, Calcuna 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD 
CALCUTT A- 700 00 L 

NO. Cll.JJBCCI-VII.I.N0.2/96/ ~~ \ DATE : 22ND FEB.'96 

NATIONAL COAL WAGE AGREEMENT-V 
IMPLEMENTATION INSTRUCTION NO I. 2 

The Chairman-MD, ECL, Sanctoria 
The Chairman-MD, BCCL, Dhanbad 
The Chairman-MD, CCL, Ranchi 
The Chairman-MD, WCL, Nagpur 
The Chairman-MD, SECL, Bilaspur 
The Chairman-MD, MCL, Sambalpur 
The Chainnan-MD, NCL, Singrauli 
The Chairman-MD, CMPDIL, Ranchi 
The Chief General Manager, NEC, Assam 

Sub: WAGE RATES, WORK NORMS ETC., FOR PIECE RATED 
WORKERS (Chapter-III. Clause-3 .0 to 3.13.0 ofNCWA-V) 

In continuation of Implementation Instruction No. 1 dated 22nd Feb.'96, the 
following instructions are issued regarding implementation of revised wage rates etc. in 
respect ofPiece rated workers (Chapter-III, Clause 3.0 to 3.13.0 ofNCWA-V) 

3. 0 

3. l. 0 

3.2.0 

3. 3. 0 

3. 3. 1 

WORK NORMS AND JOB DESCRIPTION 

The grouping of piece rated workers, the work norms and job 
description for them shall be as laid down under the National Coal 
Wage Agreement-1 and Implementation Instruction No.69 dated 8th 
October, 1986 (vide Booklet on 'Nomenclature, job description and 
Categorisation of coal employees') as. amended from time to time . 

The rates of wages and workload for different groups of piece-rated 
workers are given in Annexure-IliA, B & D. 

Workload and Rates of Wages for Piece-Rated Miners and Loaders in 
Madya Pradesh and Maharashtra Coalfields. 

The existing workload for miners and loaders of Madya Pradesh and 
Maharashtra Coalfields would remain unaltered. 

The following shall be the revised rates of wages for workload of 100 
eft. and 118 eft. respectively in Madhya Pradesh and Maharashtra 
Coalfields. 

-- - - - -- ------- - -·- ------
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3. 3. 2 

3. 4.0 

3. 4. 1 

3. 5. 0 

3. 5. 1 

3. 5. 2 

3. 6. 0 

3. 7. 0 

3. 7. 1 

Existing rate 

Revised rate w.e.( 1.7.91 

For workload 
of 100 eft. 

Rs.53.47 

Rs.88.93 

For workload 
of 118 eft. 

Rs. 63.09 

Rs.104.93 

The Fall Back wages in respect of piece-rated miners and loaders in 
Madhya Pradesh and Maharashtra Coalfields would be 100% of the 
revised rates mentioned above. 
Wages for work above the workload for piece-rated workers. 

For work in excess of the prescn'bed workload, a piece-rated worker 
shall be paid pro-rata increase in the basic piece-rate as well as Fixed 
Dearness Allowance and Special Dearness Allowance. As regards 
Dearness Allowance, a new scheme of payment VDA has come into 
force w.e.f 1.1.92 payable from 1.3.92 linked to AICPI beyond 1099 
and the same will be applicable in this case also. 

Fall Back Wages 

Basic fall back wages in respect of different piece rated groups shall be 
as indicated in Annexure-lliB. In addition they will get SDA, FDA, 
VDA, SPRA etc. as applicable to them 

There will be a daily review of earnings of piece rated workers to 
ensure payment of fall back wages which will be inclusive of lead and 
lift, but not tub pushing allowance. The fall back wage is payable in 
case the piece rated workers fail to fulfil the work norms on account of 
factors for which they are not responsible, for example, insufficient 
supply or non-supply of tubs or breakdown of haulages or power shut 
down etc. No fall back wage is, however, payablE? if a worker fails to 
fulfil the work norms due to his fault. 

Mechanised Face Crew/Multiskilled Job 

The workload and wage rates of mechanised face crew and group of 
work of multi skilled jobs will be as per the guidelines formulated by the 
Sub-committee of Multi-skill constituted by ffiCCI-V which will submit 
its recommendation witin 6 months. 

PR Trammers 

In case of revision of unit rate of trammers effective from 1st July, 
1991, the workload and the rate per tub for them should be fixed at unit 
level by bi-partite negotiation in such a way that the normal basic 
earnings of trammers is not less than Rs.74.06 (Basic) per day. The 
workload and rate for trammers would be reviewed periodically when 
changes in condition of work occur. 

# 
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3. 7. 2 

3. 7. 3 (a) 

(b) 

(c) 

3. 8. 0 

3. 9. 0 

3. 9. 1 

3. 9. 2 

3. 9.3 

The piece rated trammers will be given an increase in their consolidated 
emoluments consisting ofbasic wage, attendance bonus, fixed dearness 
allowance, variable dearness allowance, special DA and IR. so as to give 
them a minimum benefit ofRs.85/- per month or Rs.3.27 per day (over 
and above IR payable) on the average total emoluments inclusive of 
basic, attendance bonus, fixed DA, VDA, computed fringe benefits on 
attendance bonus. In evolving the piece-rate, the average number of 
tubs trammed during the six month's period from 1st January, 1991 to 
30th June, 1991 will be taken into consideration. 

Where the work performance of trammers for a period of six months 
with effect from 1st January, 1991 is more or less the same as 
compared to the working norm/standard fixed before the NCW A-V 
comes into force i.e. prior to 1.7.91, the revision oftramming rates will 
be made according to the above clause. 

Where the work performance is below the norms, the norms will be so 
revised so as to give them the benefit as stipulated above. 

Where there are wide variations in the work performance on the higher 
side against the work norms as referred to above, the workload should 
be so adjusted as to ensure that increase in basic earnings does not 
exceed 67% of the basic earning as on 30th June, 1991. 

Other Piece-rated workers. 

In respect of other piece rated workers for whom no specific workload 
and group wage has been fixed. It is agreed that their wage rates will 
be revised by giving them the same percentage increase in the group 
wage of the relevant group. Where there is no such group wage the 
same percentage of increase as in the case of miners/loaders 
(group-VA) will be given subject to a minium of increase of Rs. 26.93 
in basis wage per day. 

Lead & Lift and Tub Pushing Rates. 

Lead, lift and tub pushing rates for miners and loaders shall be revised 
as indicated in Annexure-IDC(i). 

Lead & lift for overburden removal workers shall be revised as 
indicated in Annexure IDC(ii) 

Lead and lift rates for piece-rated workers other than miners and 
loaders including wagon loaders will be as indicated in Annexure - ill C 
(iii). 

3 
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3. 10. 0 

3. 11. 0 

3. 11. 1 

3. 11. 2 

3. 11. 3 

Lead & Lift Payments to be Basic Wages 

Lead and lift payments will be treated as basic wages for all purposes. 

Minimum Guaranteed Benefit, Special Piece-Rate Allowance/ 
Fitment of Piece-Rated Workers in the Revised Group Wages. 

The minimum guaranteed benefit of Rs. 235/- per month or Rs. 9.04 
per day inclusive of interim relief has been taken into account while 
arriving at the revised group basic wages. 
It is further agreed that in case some of the employees have drawn 
higher Interim Relief than the amount calculated on the basis of norm 
as in para 3. 11. 1, the same will not be recovered from them 

Special Piece-rate Allowance: 

Piece-rated workers who were on rolls on 30th June, 1991 and 
continued to be so on 1st July, 1991 the following amount as indicated 
against each group as SPRA will be paid annually in addition to their 
existing SPRA, to provide motivation for achieving higher 
productivity. This will be effective from 1. 7. 1991 : 

Group Rate of Annual SPRA (Rs. per day) 

As per Revised Rates: 
NCWA-IV NCW A -V w. e. f. 1.7. 91 

I Rs. 0.70 Rs. 1.08 

II Rs. 0.80 Rs. 1.26 

III Rs. 1.05 Rs. 1.67 

IV Rs.l.05 Rs. 1.67 

v Rs. 1.32 Rs. 2.12 

VA Rs. 1.32 Rs. 2.12 

SPRA already drawn on and from 1st July, 1991 onwards will be 
adjusted and the piece-rated employees will be entitled to the payment 
of difference between the rates agreed to herein above and the payment 
already made to them 



3. II. 4 

(a) 

(b) 

3. 11. 5 

3. 12. 0 

3. 13. 0 

Piece-rated workers appointed on or after 1st July, 1991 will also be 
entitled to earn the Special Piece-Rate Allowance after completion of 
one year continuous service in the manner time rated workers are 
granted annual increment on 1st March, 1st September. 

The Special PR Allowance in respect of piece-rated workers appointed 
on or after 1st July, 1991 will be regulated as under: 

Those who complete one year of service on any day between I st July, 
1992 to 31st August, 1992 will get their 1st SPRA on and from I st 
September, 1992. 

Those who complete one year of service on any day between 1st 
September, 1992 to 28th February, 1993 will get their 1st SPRA on 
and from 1st March, 1993 

The Special Piece-Rate Allowance will not count for computation of 
tub rates/piece-rates/pro-rata payment for additional tubs. This amount 
will, however, be treated as basic for all other purposes. 

Grant of one Additional SPRA to Piece-rated workers who have 
remained in the same group for a period of 10 years and more: 

Piece-rated workers wo have completed service of 1 0 years or more in 
the same group will be given one Additional SPRA with effect from 
1. 7.1994 and thereafter w.e.£ 1. 7.1995 . It is further agreed that if any 
reduction in the period of 10 years for the purpose of upgradation is 
mutually decided later, the same will be also applicable to Piece-rated 
workers effective from 1. 1.1996. 

lt has been further agreed that an amount equivalent to one additional 
SPRA will be granted on 1.7.1995 to all existing Piece-rated 
employees who have completed atleast one years' service as on 
30.6.1995 and this amount will be diverted to Coal Mines Pension 
Fund. 

The above additional amount will continue to be diverted to Coal Mines 
Pension Fund every month during the setvice period of the employee 
concerned. Those who have come into employment on or after 1. 7. 95 
will pay an amount equivalent to one increment of their respective 
grade. 

------------------ - - - - - - ------ -- - - -
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NOTE to para 3. 12. 0: 

Where an employee engaged in lower group is temporarily engaged in 
higher group and subsequently reverted to lower group, the period 
spent in work of higher group will be treated as having worked in lower 
group. Where the employee is engaged in work of different groups 
involving frequent changes in group wages, all such cases or any other 
dispute as to whether due to change of group, a piece-rated employee 
will be eligible for one Additional SPRA or not - the matter will be 
mutually settled between the management and the trade unions 
represented in JBCCI at the Company/Subsidiary level 

You are requested to take necessary action to implement the above 
provisions. 

Further you are requested to initiate' action to collect necessary 
information in the Master Format II (As per specimen enclosed) and 
take steps to fix the revised rates of wages for the different groups of 
Piece rated workers . 

Encl: As mentioned 

( C.H. KIDS ) 
DIRECTOR (P&IR) 

I t;MEMBER SECRETARY, 
\ . ",.\.,1~~. 

~!'1\ ' \ . 
~ ' 

Distribution : 
Director (F)/Director (T), CIL, Calcutta 
All Members/ Alternate Members of ffiCCl- V 
Director (per),SCCL, PO: Kothagudem Collys. Dist. Khammam(AP) 
Director RM. Divn. SAllJIISCO, 10, Camac Street, Calcutta 
Vice President, HRM, TISCO, Jamshedpur. 
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ANNE.X.IJR.E - IIIA 

R.EVISEI> BASIC WAGE R..A.TES 
FOR. PIECE R..A.TED WORJCE~ 

(Vide Clause 3. 2. 0 ) 

NC'W.A- IV Rates Revised N~A -V R..ate.s 
(vv. e • .-. -:Is• July., 1991) 

G-rou.p R.a~ FaD Back ::R..ate FaD Back 
Wages ""ages 

I R...s .38.82 Rs. 38.47 _Rs_ 65.75 Rs .65.40 

II R.s. 39.59 Rs. 39.09 Rs. 67.16 Rs. 66.31 

m .Rs. 40.79 R..s. 39.93 R...s. 68.91 Rs . 67. 45 

IV Rs. 41.13 Rs. 40.18 R.s_ 69.25 Rs. 69. 25 

v R.s. 42.96 Rs. 41.96 R..s. 71.68 R...s. 71.68 

VA Rs. 43.31 Rs. 43.31 Rs. 72.03 R...s. 72 . 03 

Pr Trammers Rs. 42.96 R...s. 42.96 R.s. 71.68 Rs. 71.68 

7 



Annexure - m B 
( Vide Clause 3. 2. 0 ) 

WORKLOAD -RATES OF WAGES OF PR WORKERS OF ASSAM 

Name of work Workload Daily Basic wage Rate per 
rate (Rs.) Cu. Ft. (Rs.) 

A) Bargolai,Tipong & Ledo 

1. Solid Cutting (Coal) 24 Cu.ft. 78.10 3.25 

2. Side Cutting (Coal) 36 Cu.ft. 78.10 2.17 

3. Stone Cutting 
(i) Manual 14 Cu.ft 78.10 5.58 

(ii) With Drilling & Blasting 22 Cu.ft. 78.10 3.55 

B) FaD Back Wages 78.10 

When employed on Hazree 80.85 

C) SPRA will be @ Rs. 2.12 per day 

D) Jeypore/Dilli Collieries 

(i) Composite works as agreed to 36 Cu.ft. 79.10 2.20 
in the earlier agreements 

(ii) Fall back wages 79.10 
When employed on Hazree 80.85 

(iii) SPRA will be @ Rs.2.12 per day. 

v 
8 
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ANNEXURE-IDC(i) 

LEAD, LIFT & TUB PUSHING FOR MINERS AND WADERS 
(Vide Clause 3.9.1) 

1. Lead (for Miraers & Loaders): 

NCW A~IV Rates : NCWA~V Revised Rates 
(per tub of 40.5 Cft. to be (per tub of 40.5 Cft. to be 
converted into Cu. metres) converted into Cu. metres) 

0 to 50 ft . Nll.. NIL 
51 to 100ft. Rs. 0.84 Rs. 1. 18 
101 to 150ft. Rs. 2.52 Rs. 3.53 
151 to 200 ft. Rs. 4.20 Rs. 5.88 
201 to 250ft. Rs. 5.99 Rs. 8.39 
For every addl. 50 ft. Rs. 2.60 Rs. 3.64 
[beyond 250 ft. 

. 

[2. Lift for Miners & Loaders): 

0 to 10ft. Nll.. NIL 
11 to 15ft. Rs. 0.84 Rs. 1.18 
16 to 20ft. Rs. 1.58 Rs. 2.21 
~1 to 25ft. Rs. 2.52 Rs. 3.53 
IFor every add.l. 5 ft. above Rs. 1.68 Rs. 2.35 
25ft. 

j3. Tub Pushing 

NCW A-IV Rates : NCWA-V Revised Rates 
(For tubs of 40. 5 Cft. ) (For tubs of 40.5 Cft. ) 

IF or every 11 0 ft. or part Rs. 0.30 Rs. 0.43 
~thereof in excess of the first 
100ft. 

• •• 

-----------
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ANNEXURE-mcon 

LEAD & LIFI' FOR OVERBURDEN REMOVAL WORKERS 
(Vide ClaUJe 3. 9. l} 

NCW A - IV Rates NCWA- V Revised Rates 

lf.,ead 

~irst 100 ft. NIT.. NIL 
IF or every SO' or part of 50' Rs. 24.64 per 1000 Cft. Rs. 34.50 per 1000 Cft. 
over the first I 00 ft. 

'Pft . 
First 10ft. NIT.. NIL 
For every 5' or part of 5' Rs. 12.32 per 1000 Cft. Rs. 17.25 per I 000 Cft. 
over the first 1 0 ft . 

• •• 
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Annexure - WC(iii) 

LEAD AND LIFT RATE FOR PIECE 'RATED 
WORKERS OrnER THAN MINERS & LOADERS 

{Vide Clause 3. 9. 3 ) 

Wa2on Loaders NCWA- IV Rates NCW A - V Revised Rates 

LEAD 

!For every 50' or part 50' Rs. 1.18 per tonne of coal Rs. I . 93 per tonne of coal 
over the first 100 ft . 

LIFT 

For every 5' lift or part of 5' Rs. 0.50 per tonne of coal Rs. 0.69 per tonne of coal 
over the first 10 ft. 

• •• 
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Annexure -m C (iv) 

FOR WORIU.OAD OF 100 CFT AND 118 CFT IN 
MAD BY A PRADESH 

AND 
MAHARASHTRA COALFIELDS 

VIDE CLAUSE 3.3.2 

NCWA·IV NCWA- V (REVISED 
RATES) 

Rate Fallback wages Rate FaUback wages 

R.s. P. Rs. P. R.s. P. R.s. P. 
~or Workload of 53 47 53 47 88 93 88 93 
100 Cft. 

IFor Workload of 63 09 63 09 104 93 104 93 
118 Cft. 

• •• 

v 
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Annexure-ID·D 

GROUPING & WORKLOAD FOR PIECE RATED WORKERS 

The piece-rated workers sha11 be placed in six groups and their workload 
would be as indicated below : 

Group-I 

J . 

2. 

Sand Cleaner 

Earth Cutter 
(Outside quarry) 

Group-II 

1. Depot Sand Loader 

2. River Sand Loader 

Group-ID 

1. 

2. 

Over burden Removal 

Wagonffruck Loaders 
and Stackers 

(a) Wagon loading(Coal)/ 
Wagon unloading(Coal) 

(b) Truck loading 
Truck unloading 

(c) Coal Stacking 

(d) Soft coke loading 
Soft coke unloading 

(e) Hard coke loading 
Hard coke unloading 

Workload 

108 eft. 

84 eft. Measured in solid as hitherto · 

150 eft. 

122 cft.Measured in solid as hitherto 

(a) Spoil removal : 72 eft. 

(b) Earth cutting & removal: 66 eft. 

(c) Soft stone, shale and morrum:53 eft. 

(d) Hard Stone : 40 eft. 

Workload at lead not exceeding 100 ft. 

4.5 tonnes 
6.75 tonnes 

4.5 tonnes 
6.75 tonnes 

4.5 tonnes 

3.6 tonnes 
5.4 tonnes 

3.2 tonnes 
4.8 tonnes 
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(f) Stacking soft coke 3.6 tonnes 
Stacking hard coke 3.2 tonnes 

(g) Coal Screening 4.5 tonnes 
(both products) 

(h) Coal stacking 4.5 tonnes 
(Soft coke manufacturing) 

(i) Coal supplier (Hard coke 4.5 tonnes 
manufacture in Coke Ovens 

Country Beehive & B.P.)* 

Note: Shale picking to be paid separately 

* Does not include breaking of lumpy coal. 

Group-IV 

1. 

2. 

Soft Coke 

Stone Stacker 
(underground) 

Group-V 

1. 

2. 

3. 

~· · 

Main Driver (This workload 
applies to drivage of mains 
in level and rise galleries. 
For Drivage in Dip.direction 
an extra payment of not less 
than I 00% of the rate is to 
be paid) 

Dyke Cutter 

Jhama(preceeding and 
succeeding Dyke) 

3.75 tonnes (Raw coal) 
1.1. No.62 dated 8.7.86 

72 eft. 

Size of the main 38 width x 58 height 
should be 1.5 running feet per shift 
per head. 

Cutting when done : 

(i) With hand 5 eft. 

(ii) By Elec.and pneumatic drill-S eft. 

When done with : 

(i) Hand - 14 eft. 

(ii) Elec.& pneumatic drill-21 eft. 
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4. Stone Cutter (a) Cutting by chisels and hammer: 

(i) Hard Stone - 8 eft. 

(ii) Soft Stone - I 0 eft. 

(b) Drilling, Blasting and 
Mucking manually: 

(i) Drilling by hand - 15 eft. 

(ii) Drilling by power drill-25 eft. 

5. Trammers To be negotiated at unit level. 

Group-VA 

1. Pick Miner 40.5 eft. 

2. Quamy Piekminer 47.25 eft. 

3. Quarry Miner 67.5 eft. 

4. Quarry Loader 94.5 eft. 

5. Basket Loader 81 eft. 

6. (M.C. Loader) To be decided at unit level. 
Shovel Loader (at face) 

7. Filler(Andhra Pradesh) 81 eft. 

8. Mechanised Face Crew Unit level 

9. Dress-cum-Loader/Drill 
Coal Miners 61 eft. 

Note: There will be no difference between development and depillaring area. 

*** 

. - . . . . - ... . . -. -- - -----------------
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBIIAS HOAD, 
CALCUTTA-700 001 

No.CIL/JBCCI-V/1 . I .No.12/ 3/{,;j Dated: 19th April. '96 

.Z3 
NATIONAL COAL WAGE AGREEMENT-V 
----------------------------

IMPLEMENTATION INSTRUCTION NO. 12 

The Cha i rman-ND, ECL 1 Sane Lor·lu 
The Chairman-MD, ,DCCL~Dhanba.d 
T~e Chairman-MO. CCL, Hanchi 
The Chairman-MO. WCLI Nagpur 
The Chairma.n-MD, _SECL,JJi laspur 
The Chair·man-1'10, .~1CL, Sarnhu.lpu!' 
T~e Chairman-MD, NCLI Singrauli 
The Cha i rman-MD, -CMPDIL I Han cit i 
Ttle Chief General ~1anager, NtC

1 
Assam. 

S u h : P a,. a ~i . ·1 . I o f 1 . I . No . 2 d a l e u 
22 . a.96 of NCWA-V. 

Ref : This office letter No.CIL/JBCCI-V/ 
II No.2/9G/2G21 dated 22.2.96 
---------------------------------

Your kind att e ntion is invilcd Lowards Para 3.1.1 of 
1. I. i'lo. 2. dated 2:~ . 2 . GG oJ' NCI~A-v. 

In lito Sli.utL!a!' di!•ation Commil.l1~c 
2 (I . 3 . !} 6 • i t w a ~l d (: c l d u d l hit t. r 0 J I 0 \" i II g \\' i I I 
.l . ·1 . 1 o f I . I . No . 2 d a !.<: d 2 2 . ~ . !J G . 

meeli11,14 held 
be added to 

"The n e h• ~;c: t \(~mc~ o f paymnnt. of V IM lu.t :; c: t'Jrnr· into for ·cc-

on 
Para 

'" i Lh 
:\ LCPI e f f e c l fro ;,, 1 . 1 . ~) ~ Pi.lY<tiJ l t:: r r· o ut 1 . :J . 1 ~~ ~ ~ 2 I i 11 k c~d l o 

b (; y 0 It d I 0 !) ! J . T iII' ::; 1111\1 :· , , i I I b" il )I )J I i l. d ,, I (' i ll L h i :'; I : i l ~H : a I ~:u . " 

Accordin g l y l•ar·a ~l.· l . t nf I . 1 .No . ~ dalt~ d 2 2 . 2 . ~lG rnay be 
read as under : 

" 3 . 4 . 1 f o r w o r k i 11 c: x c t:~ s ~• u r I. l H ! p r e s c r· i b e d h' o r k l o ad , a 
piece ratud WCH'l\<H' 8hall be paid pro-rat.a incr ease in l.he 
basic piect: ral.e a~; wc·ll a~; Fi :-:r•d D t•<u·n · ~ ss Allowanc e a nd 
S pec ia I Dearnf: ss :\ l oh· arlc ~ t · . 

,, 

. ~ .; . ' 

./ 
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The new scheme of payment of VDA has come into force 
effect from 1 . 1.92 payable from 1.3.92 linked to 
beyond 1099. The same will be applicable in this 
also ." 

with 
AICPI 
case 

You are requested to take necessary action to imp l ement 
· the above decision. 

( C.H. Khisty~ . 
Director CP&IR) & 

Q 1-!ember Secretary JBCCI-
Y-c~".\~~ 

Distribution 

I ) Director(f)/Director(T), ClL, Cu.lculla 
2) All Members/Alternate MemberH of JOCCI-V 
J ) Director(Per.), SCCL, PO: Kolhu.gudam Collys.Dist.KhammamCAP) 
4 ) DirectQr RM Div. SAIL/liSCO , lO,Camu.c St . ,Calcutta 
:"i) Vice President,lin~1,TISCO,Jamshcdpur. 
fi) TS to Chairman , CIL, Calcutta 
f) G ~ neru.l Munuger(f), ClL, Calcullu 
H) Chief of Hi{tg . ,CIL, 15, Purl.; Street, Calcutta-with 20 copies 
f or distribution to different fiSHs for· talcing appropriate action. 
:J). DJrectorCP), ECL.UCCL,CCL,WCL,NCL. HCL & SECL 
10 )" · J)i reo tor(O), CMPDI L, Hanclli 
11) GM, Dankuni Coal Co'rnplex, Danl<uni, Hooghly(W . B) 
12) SGM(HP&IR)/CGM(P), CIL, Culoutlu 
13) G~(IR), CIL, Calcutta 
14) Uy. CPM(AW), CIL, Calcutta 



IMPLEMENTATION INSTRUCTION NO. J 

No. CIIJC.. BJJBCCI·IV/IMP/1.1. No. ( 2/89)/848 dt. 2-8-Bf 

Sub : Wace rates, work oon.s etc. ror Pfec:e..Rated 
Werken. 

1.1 In continuation of lmplemeotatioa lnstructioa No. 1 
dated 2nd August, 1989, the followina instructions are 
issued in respect of implementatioa of revised wages 
rates etc. in respect of Piece Rated Workers. 

%.1.0 Work aorms ud job descriptioa : 

2.1.1 The aroupina of piece rated workers, the work norms 
and job descriptioa for them shall be as laid down 
under the National Coal Wage Agreement·l and 
Implementation Instruction No. 69 dated 8th October, 
1986 ( vide Booklet on "Nomenc.Jatu~. Job dcacriptioo 
and categorisation of Coal employees") . 

as amended from lime to time and coatained in 
Annexure-Ill of NCWA·IV ( Clause-3.1 ) 

2.1.1 Tile ntes or waces for dUI'ereat JrODps or pl«e-rated 
worken are giYea Wow :. 

RBVISED BASIC WAGE RATES FOR 
PIECE·RA TBD WORKERS 

( Vide Annexure·IIIA ) 

NCWA-111 RATES REVISED RATES 

Fallblek 
Group Rate 

Rs. P. 
I 21.51 
J[ 21.90 
Ill 22.71 
IV 23.0S 
v 24.50 

VA 24.85 
Tnmm· 24.50 
eri Piece 
rate. 

,._, 

Fall back 
Wagea 

Rs. P. 
- 21.16 

:11.41) 
21.85 
22.10 
23.50 

24.85 
24.50 

Wages 

Rs. P. 
38.47 
39.09 
39.9) 
40.11 
41.96 

C&ccptiag 
for Trammere) 

43.51 43.31 
42.96 42.96 • 
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1.2.0 Workload and Rates of Wages for Pltce-Rated MIDen 
and Loaden ID Madbya Pradesh ud Mabarulatra 
Coal8elds: 

2.1.1 The cxistin1 workload for miners aod loaders of Mad­
hya Pradesh and Maharaahtra Coalfields would remain 
unaltered. ( Clause-3.3.1 ) 

2.2.2 The followins shall be the revised rates or wages for 
workload of 100 eft. and 118 eft. respectively in 
Madhya Pradesh and Mabarashtra Coalfields. 

ExistinJ rate 
Revised rates 
w.e.f. 1·1-1987 

For Workload 
of 100 eft. 

R .. 30.679 
Ra. 53.47 

For Workload 
of 118 eft. 

Ra. 36.201 
as. 63.09 

( Clauao-3.3.2 ) 

2.2.3 'Jbe Fall Back wases in respect of piece-rated mioers 
aod loaders in Madhya Pradesh aod Maharasbtra 
Coalfields would be 100% of the revised rates menti­
oned above. ( Clauao-3.3.3 ) 

2.2.4t Rata of wapa f• MIDen ud Loaden : 

FOR WORKLOAD OF 100 CFT. AND 118 CFI' IN 
MADHYA PRADESH & MAHARASHTRA COALFIELDS. 

( ADnexnre-lll A ) 

NCWA-111 RATES REVISED RATES 

For 
wortload 
of 100 Cf't. 

For _ 

workload 
o(J.IB 
cd. 

'178) 

Rate 

Rs. p. 
30.679 

36.201 

Fall bact 

Wages 

Rs.p. 
. 30.679 

36.201 

Rs.p. 
53.47 

63.09 

Fallhc:t 

Wqn 

63.09 



2.3.0 

2.3.1 

1.4.0 

2.4.1 

2.4.2 

2.5 

Waps for work abme tile workload for Piece-Rated 

Wolken: 

For work in eacesa of the prescribed workload, a picce­
ra~d worker shall be paid pro-rata increase in the 
basic piece rate as well as Fixed Dearneaa Allowance 
and Special Dearness Allowance. ( Clauao-3.4..1 ) 

Fall Back Wages : 

Baaic fall back wagea in respect of different piece rated 
groups arc as indicated in Annexure-IliA. In addition, 
they will get SDA, FDA, V DA. SPRA etc. as appli· 
cable to them, ( Clause-3.5.1) 

There will be a daily review of earninaa of piece rated 
worken to ensure payment of fall back wqea which 
will be inclusive of lead and lift, but not tub pushina 
allowance. The fall back waae ia payable in case the 
picc:e rated worken fail to fulfil the work norms on 
account of factora for which they are not responsible, 
for example, inaufticient supply or non-supply of tuba 
or breakdown of haulages or rower abut down etc. 
No fall back waae ia, however, payable if a worker fails 
to fulfil the work norma due to his fault. (Ciaaac-3.5.2) 

Mechanised Face Crew : 

The workload and waae rates of mechanised face crew 
and &roup of work of multiple jobs will be settled at 

. the Company level failina which the matter will be 
referred to and settled by the Standardisation Commi· 
ttee. ( Clauae-3.6 ) 

16 Trammen: 

2.6.1 In case of revision of unit rate of trammen effective 
from ht January, 1987, the "orkload and rate per tub 
for tbem should be fixed at unit level by bipartite neao· 
tiatioos in such a way that the normal earoin&s of 
trammen is not leu than Rs. 46.18 ( Basic) per day, 
The workload and rate for trammers would be reviewed 
periodically when cban&ca in conditiou or work occur. 
( OaUICI-3.7.1 ) 
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2.6.2 The piece-retcd tnmmers win be Ji'fCD an iDereue ill 
their consolidated emoluments c:onaistinl of basic, atte­
ndance bonus, filled dearness aMowance, variable dear­
ness allowance and Speciat DA, so as to JM them a 
mimimum benefit of Rs. 85/- p. m. or Rs. 3.27 per day 
( over and aboYe iaterim relief payable ) in the average 
earninas. The basic rate of trammers ahould be 10 

revised aa to aiYe them the benefit of Rs. 15/- p. m. or 
R.a. 3.27 perday { over and above IR payable ·) on the 
average total emohrmenta inc:tosive of basic, attendance 
bonua, Pilaed DA, VDA, computed frinae bcoeits oo 
attendance bon••· In notvma tbe piece-rate, tho 
averase Dumber of tubs trammed duri01 the aix 
month's period from ht July, 1986 to 3lat December, 
1986 wilt be taken into consideratioD. (Oause-3.7.2) 

2.6.1 a) Where the work performance of trammen for a 
period of six montha with eft'ect from lit July, 1986 ia 
more or leas the aame as compared to the work norm/ 
atandard bed before the NCWA-IV comes into force 
i. e. prior to 1-1·1987; the RVisiOD of tramming ratea 
will be made accordinl to the Clause 3.7.1 ct 3 7.2 

( Clause 3. 7.3 (a) 

b) Where tbe wort force performance is below tho 
11orm1, the norma will be so reYiaed ao aa to aive them 
the benefit u atipulated in para 3.7.1 &: 3.7.2 

(Clause 3.7.3 (b) 

c) Wbere there are wide variatiOM in the wort pel'­
formance on the hi&her side apiDS& tbe work norma 
as referred to above, tbe workload should be 10 adj\t· 
ated as to ensure tba& increaae in buic earninga 
doea oot esceccl 75% of tbo besio earainga aa oo 3ht 
December, 1986. ( Clauae 3. 7.3 (c) 

2.1 Otller Pfen.Rate• Worten 2 

180 ] 

Ia respect of other piece-rated worken for whome no 
apccific workload aod aroap waae bas beeo ftud, it i1 



2.8~0 

agreed t'tiat their ~ase rates ..vi11 be r~eecl by aiviDs 
C.heiD the S&ID.e percentage increase in tho poup 1W8&e 
o-r the relevant aroup. 'Where there ia ao auch aroup 
..vaac, the saase pcrc:eata.ge of" iacrc:aso as ia tbe case of 
aa.inera/loadecs ( Group V A ) ..,.in be &ivea subject to 
a IDi&i IDUKD increase of" R.a. I. 7.31 in basic wragc. ~ 
day. ( Clause-3-8 ) 

~lalaauaa 

Allo~ace I Flta.-ent oC 
ReVI&ed Groap Wages : 

BeneBt, Speelai Piece Rate 
Piece Rated ...-a.-ker.a Ia tlae 

2.&.1 Tbe Minhauoa auaranteed benefit or .R.~ &S/~ and 
intechn celief" calculated on •he basis oC group 'IV&.&e i• 
already included iA_ •he reviaecl sroup ..,age.. 

( C:lausc-3. I I. I. ) 

2.8-2 It is f"urtber ag.-c:ed 't.bat•n caso SOIDC: or the e~nployecs 
have dra~ higher interba relief" than. the a.:oeunt calcu­
lated on the basis oC no~ aa in para 3.a 1. • .1, tbe ._ ... e 
-,will not be .-ecovered Cro.u t:heu... ( C:lauso-3-l 1..2) 

2.9.1 Piece-Rated VVo~kera <~~~Vho "WCK"e on roUa OD 31.at Dec:e­
snber., 1986 and contioued to be so on l•t _.anuary .. 
1.987, .. tbe f"ollo..,in• an10unt as indi cated aaainat each 
aroup a.s SPR..A. ..viii bo paid annuaUac in aclcl.ition_ to 

• tbeLr exiatinS SPRA2 to provide motivation Cor ac;hie­

Gro•p 

I 
II 
III 
IV 
v 
VA 

hisber productivity. 'This .. til be efrectavo f"roJD 
1.987-

Rate or Aaaual ( S.PRA.) 
< Rs- per day > 

0-70 
o.ao 

·-~ 1..03 
1..32 
1.32. 
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SPRA already drawa oo aDd from tat Juaary, 1987 
onward• will be adjuatcd ud the piece-rated employets 
wiH be entitled to tbo payment or difFerence between 
the rates lll'eed to here in above and the paymeul 
already made to them. ( Clauae-3-11·3 ) 

2.9.3 Piece rated worken appointed on or after lat January, 
1987 will also be entitled to earn the Special Piece rate 
allowance af'ter completion of one year coatinuoua 
aemce in the manner time rated worker• are araoted 
annual increment on ht Marc:h, 1st September. 

2.9.4 _ lbe Special PR Atlowaaco in reapect of piece-rated 
worken appointed oa or after ht January, 1987 will be 
replated aa under : 

a) Thole who complete one year of service on any day 
between lit January 1988 to 28th February, 1988 witt 
act their fint SPRA OD aod from 1st March. 1988. 

b) 1boso who complete one year of service on any day 
between Itt March, 1988 to 3llt Ausust, 1988 will act 
their fint SPRA from bt Sept.. 1988. 

g) Thoao who complete one year of aervice on any day 
between ht September. 1988 to 28th February. 1989 
will aet their fint SPRA OD lit March, 1989. 

( Claue-3.11.4) 

2.9.S 1be Spcoial Piece-Rate Allowance will not c:obnt for 
computation of tub-ratea/picce-ratea/pro-rata payment 
for additional tuba. This amount will, bowner, be 
tml'ted as basic for all other purposeL ( Clause-3.11.5 ) 

3.1.0 Leacl .tUft PaJ111eatl aad Tab Pulalaa Rates 
for Mlaen and Loadcn : 

3.1.1 The lead, lift and tub puahiDI rates for minen and .. 
loaden aball be reviaed as indicated below : . 

( Oauae-3.9.1 ) 
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Lead ( For Mlaen and Loaden ) 

( Annexure-Ill B. 1) 

NCWA-111 Rates Revhedhtel 

(Per tub of 40.5 Cft. ( Per tub of 40.5 Cft. 
Distance to be converted in- to be converted in-

to cub. metera ) to cub. meters) 

0 to so ft. Nil Nil 
51 to lOOft. R.s. 0.60 R.I. 0.84 

101 to ISO ft. R.s. 1.80 R.s. 2.52 
lSI to 200ft. R.a. 3.00 R.s. 4.20 
201 to 250 ft. R.I. 4.28 Rs. 5.99 
For ·every addl. 
SO ft. beyond R.a. 1.86 R.s. 2.60 . 
250ft. 

Lift- ( For Miaers and Lo .. ers ) 
( Annexure-Ill B. 1 ) 

Distance 

0. to 10ft. 
11 to IS ft. 
16 to 20ft. 
21 to 2S ft. 

NCW A· III htes 

( Per tub of 40.5 Cft. 
to be converted in­
to cub meters ) 

For evef7 addl. 
5 ft. above 25 ft. 

Nil 
R.s. 0.60 
R.s. 1.13 
R.a. 1.80 
R.I. 1.20 

Tub Puslalag 

NCWA-IV 
Rnhedhtes 

( Per lub of 40.5 Cft. 
to be converted in­
to cub. metera ) 

, Nil 
R.s. 0.84 
R.I. 1.58 
R.s. 2.S2 
R.I. 1.68 

( Aoocxure-111 B. 1 ) 

NCWA-111 Rates 

For nery 100ft. or 
part thereof in excess 
of the first 100ft. 

(For tubs of 
40., eft.) 

Rs. 0.21 

Redsed Rates 

(For tubs of 
4().5 eft. ) 
lls. 0.30 
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3.1.2 Lead .t Lift Ram. for o'erlaarclea Remotal Worlera : 

The lead and lift ratea for overburden removal workers 
are aa iadlcated below : ( Clause-3.9.2 ) 

LEAD&; l.IFT FOR OVER-~URDEN REMOVAL WORKERS 

( Aooexurc-111 B. 2 ) 

NCWA-111 RATES REVISED RATES 

Lead~ 

Pint 100ft. Nil Nil 

For eYCrY ~ or 
part of SO' over abe Rs. 17.60 per Ill. 24.64 per 
flnt toon. tOOO ct't. 1000 crt. 

Llrt: 

Pint 10ft Nil Nil' 

For every S' or 
part of s· over Ra. 8.80 per Rs. 12.32 per 
the fint 10ft. 1000 eft. 1000 eft. 

3.1.3 LeH ud Lift Ratet for Piece-Raced Worten otll•r 
dlaa Mlaen " Loaden lucludlaa Wa100 Loaden : 

The lead and lift ratea for piece-rated worken otber • 
thu mioen and, loadera will be as indicated below : 

( Clause-3.9.3) 

LEAD AND LIFT RATE FOR 
WOR.KBRS OTHER THAN MINERS &; LOADERS 

Wagoa I.oaaen 

Lead: 

For every 50' or 
patt of SO' over 
the tint 100 ft. 

Lift r 

For every 5' lift 
or part of s• over 
the tint 10 ft. 
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(Annexure-Ill B. l) 

NCWA-111 RATES 

Rs. 0.72 per tonne 
of coal. 

Rs. 0.36 per tonne 
of coal 

REVISED RATES 

Ra. 1.18 per tonne 
of coal 

Ra. 0.50 per tonne 
of coal 



3.1 Lead " un to be Basic w ... : 
The lead and lift payments will bo treated as basic 
wqea for aU purposes. ( Claust·3.10) 

4.0 Proeedue to be followed : 

4.1 As in the case of time rated workers a separate Mas­
ter Format II baa been prepared in which the detail• 
of aU Pi~Rated Workers are to be entered. After 
preparing the detailed information in reapect to each 
Pay Unit in Master Format·D, it hu to be determined 
as to the reviled basic rate in respect of each worker 
under NCWA-IV and Special Piece-Rate Allowance 
( SPRA ) payable as on 1-1-1987, for the purpose of 
preparation of wage bill from 1-1-1987 onwards. 

4.2 The cxistina lead and lift payments and tub pushina 
rates for Miners and Loaders as well as the existin1 
rates of lead and lift in respect of over-burden removal 
workers and also for piece-rated workers other than 
miners and loaders including wagon loaders have also 
been revised under NCWA-IV with efl'ect from 1-1-1987. 
The relevant provilio111 have been aivco above in Paras 
3.1 to 3.1. 

4.3 Stepl should bo taken for calculation of tbe above lead 
and lift payments for tho month of Auaust '89 payable 
in September '89. In reapect of payaaenta for the 
period from 1-1-87 to 31-7·89. this wiD bo calculated 
and paid in the arrear wqe biUs. 

5.0 Medaulsed Face Crew : 

In terms of cla111e 3,6 of NCWA-IV, tbe workload and 
wqe rates of mochanised face crew and 1roup work of 
multiple job will have to be settled at tho company 
loYeJ, within 3 (th!ft) montha. Manaaemembave there­
fore, been roqueated to identify the coUieriol where me­
chuiacd face crew are operatina. ascorlaia Jbo exiatiDI 
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workload and wap rates and arrive at the proposed 
workload and wage rates under NCWA-IV after 
discu1sions at the local level. If the matter could 
not be settled at Company level, the same will be refe­
rred to and' settled by the Standardisation Committee. 

6.0 Trammen : 

6.1 Under the provitiona of clauees 3.7.1 to .3.7.3 of 
NCW A·IV. the workload and rate per tub for piece· 
rated trammer• effective from 1-1-87, should be fixed 
at Unit level by bipartite negotiatiou. The principles 
according to which tbese rates are to be fioalieed have 
been incorporated in tbe above clausa. 

6.2 The workload and rate per tub for piece-rated tramm· 
ers- should be finalised as. quickly as po81ible by bipar­
tite negotiation• in consultation and approval of the 
Director (P) of the subsidiary concerned at tho unit 
level. 

7.0 Other Piece· Rated Worken : 

In respect of other piece-rated workers for whom no 
specific workload and group wage bas been fixed, it 
baa been agreed that their wage rates wid be revised by 
giving them the same percentage increase in the Oroup 
Wage of the relevant aroup and where there it no such 
Group Wage, the same percentage on increase as in 
the case of mioen/loaders (Group V A ) to be siven 
subject to a minimum increase of Rs. 17.31 in basic 
wage per day. 

8. Managements. have therefore, been requeatod to initiate 
action to collect necessary information in the Master 
Format 11 ( specimen already seat ) and take steps to 
fix the revised ratea of wagea for diti'Cftlllt.lfODPI of 
piece-riled worken. tPIJDient Df wa1ea for August, 
1989 payable in September. 1989 bas te be made 
under NCWA·IV racca. 

9. :Pitmenf cbarta ( Anne:tnre ) are given below: 
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0 • NATIO AL COAL WAG' AGREEMENT-IV . 
PITMENT CIIAJlT AS ON 1-1·198'7 J.L No. 2/89 

PIECE RATED WOllKERS 

NCWA-111 NCWA-IV 

Basic S.P.R.A. Basic S.P.R.A. Parable 

Rate . Rato w.e.f. w.e.f • w.e.f. 

J-1-81 1·1-&8 1·1-r.l 

Groap-1 

Rt.P. Ra.P. Rs. P. {R.I. P. fRs. P. ks. P. 
21.51 2.15 38.82 2.42 2.69 4.25 
21.51 1.72 38.82 1.99 2.26 3.81 
21.51 1.29 38.82 J.j6 1.13 3.39 
21.51 0.86 38.82 1.13 1.40 2.96 
21.51 0.43 38.8% 0.70 0.97 2.53 

-
~-n 

21.90 2.40 39.59 2.72 3.04 480 
21.90 1.92 39.S9 2.24 2.56 4.32 
21.90 1.44 39.59 1.76 2.08 3.84 
21.90 0.96 39.59 1.28 1.60 3.36 
21.90 0.48 39.59 0.10 1.12 2.88 

Group-Ill 

22-~71 3.00 40.79 3.45 3.90 6.15 
22.71 2.40 40.79 2.85 3.30 s.ss 
22.71 1.80 40.79 2.25 2.70 4.95 
22.71 1.20 40.79 1.65 2.10 4.35 
22.71 0.60 40.79 1.05 1.50 3.75 

Gro.,-IV 

23.os 3.00 41.13 ~.45 3.90 6.15 
23.05 2.40 41.13 2.85 3.30 s.~ 

23.05 ,1.80 41.13 2.25 2.70 4.f.5 
23.05 1.20 41.13 1.65 2.10 4.35 
23.0S 0.60 41.13 1.50 I .SO 3.75 
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NCWA-111 

Basic S.P.R.A. 
Rate 

Greap-V 

Ra.P. 
14.50 
24.SO 
24.50 
24.SO 
24.50 

R.a. P. 
3.50 '\.... 
2.80 
2.10 
1.40 
0.70 

.Da&ic ~ S.P.R.A. Payable 
Ra~ _, W':e.r. w.c.r. w.e.r. 

1·1-87 1-1·88 1·1-89 

Ra. P. Ra. P. R.a. P. 
42.945,•C."' 4.12 •A. 4.74 
42.945 3.42 
42.96 2.72 
42.96 2.02 
42.96 1.32 

Ra.P. 
M> 7.46 

45.76 
6.06 
5.345 
4.66 

~-~· ~;?,1_ 7' "\ :]f; ...-

'~~~-46i!T 
,, 6.745 3.42 

2-n 
2.02 
1.32 

I 6.()45 
5.35 
4.4545 

M.P. A MAHARASHTRA COALFIELDS 
Mlaen A Loaden wltll workload of tao Cit. 

GftMIP-VA 

30.6'79 3.~ 53.47 4.12 -4.74 7.46 
30.679 2.80 53.47 3.42 4.04 45.745 
30.679 2.10 53.47 2.72 3.34 6.06 
30.679 1.40 53.47 2.02 2.64 5.36 
30.679 0.70 50.37 1.32 1.94 4.66 

M.P. A MAHARASHTRA COALFIELDS 
Mlaen &: Loaders wltll workload of 118 eft, -

GrCMI)t - VA 

36.201 3.50 63.09 4.12 4.74 '7.46 
36..201 2.80 63.09 3.42 4.04 45.76 
36.201 :u.o 63.09 2.72 '3.34 6.06 
36.201 1.40 453.® 2.02 2.64 5.36 
36.201 •0.10 453.09 1.32 1.94 4.4545 

~ 
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NOTBS1 

t) Plution of basic ratea of ditl'erent Oroape of 
worken bave beea iDclicated. 

2) S.P.Jl.A., Payable to the ditfereDt Oroupa or wor· 
ters takiDI Into accouat ttie Dumber or S.P.Jl.A. 
drawn by them uDder NCW A-Ill •• on 31-12-1986 
and after adjustiq the S.P.R.A.. already d'rawu by 
thom from 1·1-1987 and 1·1-1988 under NCWA·IIf 
rates are alto alveo in tho above statement. 

3) Panicular care should be taken in. tho calculation or 
S.P.R..A.. and correct amouat should be paid takiDa 
into acc:ouat the dates of appoiDtmeat ia respect of 
those workon who have been appointocl' afta 
1·1·1983 io accordaoce with Causes 3.11.3 to 3.11.5 
ofNCWA·IV. 
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A. WAGE RATES, WORK NORMS ETC. FOR 
PIECE-RATED WORKERS 

Impk!mentation Instruction No. 2 dt. 28-11-83 

IR.ef. : Implementation Instruction No. NCWA-111 ( 1.1.-1/83 ) 
dated 21-11-1983. 

1.1 Revised wage rates in respect of Piece-rated workers. 

2.0 Provision in N.C.W.A.-111. 

2.1 Wage Rates, Work norms etc. for 
Piece Rated Workers ( Cl. 3,1): 

2.1.1 The grouping of piece-rated WOI kers, the work norms 
and_job descriptions for them shall be as laid down under the 
National Coal Wage Agreement-I ( Vide booklet titled, 
"Groupings, Nomenclature, Job description and work Norms 
of Coal Employees"~ as amended from time to time. The 
final nomenclature under different categories, groups, together 
with their job description and work norms would now be 
incorporated in a separate Booklet to be issue.d by ~he lfoint 
Bipartite Committee tor the Coal [ndustry shonJy. · 

2.1.2 The rates of wages for different groups of piece-rated 
workers are given below : 

Revised Wage Rates For Piece Rated Workers 
( Vide Cl. 3.2 ) 

Group NCW A-Il Rates Revised Rates 
Rate Fall Back Wages Rate Fall Back Wages. 
Rs. P. Rs. P. Rs. P. Rs. P. 

I 15.36 y5.00 21.51 21.16 
II 15.75 15.25 21.90 21.40 
III 16.36 15.50 22.71 21.85 
IV 16.70 15"7.5 23.05 22.10 
v 18.15 17.15 24.50 ·23.50 excepting 
VA 18.50 18.50 24.85 24.85 for Tra-
Trammers mmers 
Piece rate 18.15 18.15 24.50 24.50 
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2.2 Workload and rates or wages for piece rated miners aodi' 
loaders in Madhya Pradesh an.d Mabarashtra Coalfields; 
( Clauses 3-.3.0 to- 3.3.3· } : 

2.2.1 In. view of the Agreemen.t j.n relation te the above 
having been reached 111nder National Coal Wage Agreement-U 
die following shall be the revised rates of wages for workload 

. of 100 Cft. and 1 t'& Cft. respeetively in M~dhya Pra~esh and· 
Maharashtra coalfields : 

Existing Rate 
Revi-sed rates 
w.e.f. 1-1-83 

For Workload 
. of 100 Cft. 

Rs. 22 840 

Rs. 30.679' 

For Workload 
of 1)8- Cft. 

Rs. 26.95 

Rs. 36.201 

2.2.2 The existing workload for miners and foaders of 
Madhya · Pradesh and Mah~uasbtra Coaltiekls would remain 

unaltered. 

2.2.3 'The Fal l Back Wages in respect of Piece-rated Miners. 
. and loaders in Madhya Pradesh · and Maharashtra. coalfields. 

would be 100% of the revised rates mentioned above. 

2.3 Wages for work aboYe the workload for piece-rated 
workers ( Clause 3.4.1 ) : ·· 

2.3.1 For work in excess of the prescribed workl~ad, a piece 
rated worker shall be paid a pro rata increase in the basic piece 
rate as well .as Fixed Dearness Allowance an~ Special Dearness. 

Allowance. 

·2.4 .Fall Back Wages; ( Clause 3.5.1, 3.5.2) 

2.4.1 Basic fall-back wage in respect of different .Piece-rated 
groups shall be as indicated in Para 2. 1.2. l n _addition they· 
will gel SDA, -FDA and VDA. . 

2.4.2 There will be a daily review 'of earnings of piece-rate~ 
workers to ensure payment of fall-back wages which will be 

inclusive of lead and lift, but not tub pushing allowance.: ... 
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The fall-back wage 1s p8.yab1~; L. cas;; H;r; pi;;ce··;:Ueci w::irh rs 
·f ail to fulfil the work norms on account of factors for which 
.they are n0t .responsible, for example, . -insufficient or non­
·supply oftubs or breakdown of haulages or power shut down 
~tc. No fail back wage is, however, payable if a worker(s} 
·fails t<> fulfil -the work aorms due to his/their 'OW& faul·ts . 

. 2.5 Meehaliised face crew • ( Clause 3.6.1 ) 

2.5.1 The . work toad · and wage rates of mechanised faee 
-crew and group work ofmuitiple jobs will be fixed at the local 
level, within three months, failing which the matter will .be 

considered and settled ·by the JBCCI. 

·2.6 Trammers: · ( Clause 3~.7.1 to 3;7.3 .) : 

2.6.1 The workload aad the rate per . tub for the piece-rated 
"' . ' 

·trammers should be fixed -at the unit level by Bipartite negotia-
tions in such a way that the .normal earnings of t1 ammers is at 
least at the mid point of .the scale of time~ rated trammers. 
The workload and -rates of trammers sbou:Jd be reviewed 
:periodically as. and when changes .in conditioos.of work.occur . 

. 2 .6.2 'The piece-rated ·trammers will 'be given an increase:in 
their consolidated emoluments consisting of ·basic attendance 
,bonus. fixed dearness allowance, variable .dearness .allowanee 
.arid special D.A ., so as to give them a minimum • benefi~ .of 
Rs.-91/- in .the average earnings. The basic =rate -oftrammers 
shouJd .be so 1revised as ·to give them the ·benefit of 'Rs.- 91/- per 
.month on ·the average total emoluments inclusive -of basic, 
. attendance ' bonus, :Fixed DA, ·VDA, . COII!puted . fringe . benefits 
.on =attendance ·bonus. In evolving ~ the piece-rate . ihe .average 
number.of·the ·tubs •loaded .during the six ·months' ,period·from 
J -7-82 to . 3l-12~82 .will .be .t.ak.en into,consideration • 

. 2{6;3 (a) Where the -wotk ·performance -of · t~ammers ·for ·a 
.Period of six months with .effect from 1·7-82 is 
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more or less the same as compared to the work 
norm/standard fixed before the NCWA-III comes 

:::t •-' into force i.e. prior to '1-l-83, the revision of 
tramming rates will be made acco.rding to the 
clause 3.7.1 and 3.7.2 Of NCWA-111. 

,' 

(b) Where the work performance is below the norms, 
the norms will be so revised so as to give them the 
benefit as stipulated in para 3. 7.1 and 3.7.2. 

(c) Where there are wide variations in the work per­
fonilanc~ on the higher side a~ainst the work 
norms as referred to above the workload should 
be so adjusted as to ensure that inc.re~se in basic 
ear:nings does not ~x~ecd 49% of the basic earnings 
as on 31-12-82. . · • 

2.7 Ot~er piece-rated workers ( Clause 3.8.1 ) : 

2.7.1 In respect of other piece-rated workers for whom on 
specific workload and group wage has been fixed , it is agreed 
that their wage rate will be revised by giving them the same 
percentage increase in the group wage of relevant group. 
Where there is no such group wage, the same percentage of 
increase as in the case of miners/loaders ( Group VA ) will be 

. ' . -

given subject to a m_inimum increase of- Rs. 6.15 in basic wage 
p~r 9ay. · 

2.8 Minimum ~uar11nteed benefit, Special piece rate AIJow­
an~/fitment of Piece-r~ted workers in the revised group 
wages ( :Clause 3.11.1 to 3.11.4): 

2.8.1 Th~ minimum guaranteed benefit of Rs. 91/- is already 
included in the revised group wages. 

i 

2.8.2 In so far as piece-rated . workers who were on 
roll on 31-12-1982 and continued to be so on 1-1-1983 are 
concerned, the following amounts as indicated against each 
group and fro~ the dates mentioned will be paid as Special 
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P. R. Allowance to p;·ovide ri1G ~ivi't i0u i~ r z.si:i i~vi~~ hlgbe ~ 
productivity. 

Amount 

Group: 1-1-83 1-l-84 l-1-85 1-1-86 

(a) Group-I 0.86 per 1.29 Per 1.72 per 2.15 per 

·, day day day day 
(b) Group-II 0.96" 1.44 " 1.92 , 2.40" 
(c) Group-IH 1.20 " 1.80 " 2.40 " 3.00 ,, 
(d) Group-IV 1.20 " 1.80 " 2.40 " 3.00" 
(e) Group-V 1.40 " 2.10 " 2.80 " 3.50" 
(f) Group-VA 1.40 ., 2.10 " 2.80" 3.50" 

2.8.3 Piece-rated workers appointed on or after 1-1-1983 will 
also be entitled to earn the Special PR Allowance after comple­
tion of one year continuous service in the manner T.R. workers 
are granted Annual increment on 1st March, 1st September. 

2.8.4 This Special PR Allowance in respect of piece-rated 
workers ' appointed ·on or after 1-1-83 will be regulated as 
under: 

(a) Those who complete one year of service on any 
day between 1-1-84 to 28-2-84, will get their first 
SPRA on and from 1st March, 1984. 

(b) Those whose complete one year of service on any 
day between 1-3-84 to 31-8-84, will get their first 
SPRA from 1st September, 1984. 

(c) Those who compl_ete one year of service on any 
day between 1-9-84 and 28-2-85, will get their first 
SPRA on 1st March, 1985. 

The rate of Special PR Allowance paid to each of these 
groups will be as indicated below : 

Group 

Group l 
Group Il 

· Group -III 
-G'roup IV 
Group V 
Group VA 

Amount 

0.43 
0.48 
0.60 
0.60 
0.70 
0.70 
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The Special PR Allowance will not co1:mt for computa- ... 
tion of tub rates/pie'ce rates/ oror<;:~~~ ·.;,0•.{i:i·':i1i:;.. ""~~ -i :::~4\r\0';~.;. ·_:. ~···.~ '· ... ?$·}-;£;, • 

:.;, ;.e ·"" . '-'.' •'~"'" : ~"y-{' <i .... ~.~'f:j~o..«\..~j: ...... j!,'¥.:. '. "'- •·.~ ~ :-~l••",.#·.: ·! ·~ t,_-·"; ."- ~> -~· ·1<-~~,. :-. .. •:\ 
tubs. This amount will, ho wever, . be ·-trea't~d" · a.'s 'b'as.ic . io'i''tb'e- 'C" . - ~ '"· . ,>>. ·.>· ·.-

purposes of Attendance Bonus and Special Dearness A llowance. 

. . 
3. Procedure to be followed : 

As in the case of time r.ated worke-rs, a separate Master 
Format-iA bas been prepared in which the details of all piece­
rated workers are to be gather.cd . . After preparing the infor~ 
mation in respect of .each Pay Unit in master Format-lA, it 

has to be determ~ned as to the . revised basic rate :under 
NCWA-111 and ·spe.cial Piece Rate Allowance (SPRA) payable 
as on 1-1:.1984, for the purpose of :preparation .of Wage bill 

from 11.-1-1984 -on.wa,rds. 

·4 0 . The •existing •lead . . and lift ·payments and t-ub ·pushing 

ntes.for ·mine~~ and loaders as ;~e.n as t ·he .existing rates of lead 
and Hft •in ·re-sl"ect -of .ov.erbur.den re.moval workers and also for 

piece-rat~d workers otb~r than miners and loaders including 
wagon ·loaders ·have :also !been revi-sed ·in NCW A-'III ·with effect 
lfrom :J.-'l-11983. The relevant .pr.o:visions .are r:e.pr.oduced >below : 

-4.·1 !Lead ·and 'Lift :Payments ·and Tub >:Rushing >rates .fo.r 
;Diiners and ~loaders . .( -Clause .3.9..1 ) .: 

4.1.1 The ,Jead and :lift rates ,for miners .and ,loaders ,shatl b.e 

.r.ev.ised .as ·indicated .belo:w .: 

I:;ElU~ '( 'For 'Miners :and Loaders ) 

.Distance 

:o ·to 50 ·ft. 
51 tto 1100 ft. 

'l&J •to '1'50 'ft. 
'1'51 · •to :200 'ft. 
:20i 1t0 250 'ft. 

N .CW.A.-11 Rates 
(:Per -tub -of 40. ~ Gft. 
>to ·be converted into 
.cub ,metres.·) 

.2 

Nil 
Rs. :OA47 
iRs. 1.342 
•Rs. :2:2'36 
IRs. 3.195 

iF or ·every :addl. ·so :ft. 
:b~yond 2'50 ,ft . IRs . .1 .3.9.2 

3.66 i] 

.Revised .Rates 
(Per ·tub .of.40.5 •Cft . 
>to •be conver.ted into 
.cub. :metres.•) 

- 3 

Nil 
'Rs. 10:60 ,p. 
Rs. 1.80 ·p. 
:Rs. :3:00 p. 
iRs. · 4.28 p. 

;Rs. · :1 ~86 :p. 
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4.1.2 LIFT ( For Miners and Loaders ) : 

1 2 3 

0 to 10 ft. Nil Nil 
11 to 15 ft. Rs. 0.447 Rs. 0.60 p. 

16 to 20 ft. Rs. 0.846 Rs. 1.13 p. 
21 to 25 ft. Rs. 1.342 Rs. 1.80 p. 
For every add!: 5 ft. 
above 25ft. Rs. 0.895 Rs. 1.20 p. 

4.1.3 TUB Pushing 

N.C. W.A.-11 Rates Revised Rates 
( For tubs of 40.5 Cft. ) ( For tubs of 40.5 Cft.) 

For every 100 ft. 
or part thereof 
in excess of the 
first 100 ft. Rs. 0.157 Rs. 0.21 p. 

4.2 The lead and lift rates for overburden removal workers 
( Clause 3.9.2 ) : 

4.2.1 The lead and lift rates for overburden removal workers 
are as indicated below : 

4.2.2 Lead and lift for Overburden Removal Workers 
( Cl. 3.9.2 ) : 

Lead: 
First 100' 
-For every 50' or 

' part of so· over 
the first I 00' 

Lift: 
' 'First 10' 

, For every 5' or 
- part of 5' over 

the first 10' 

N.C.W.A.-II Rates 

Nil 

Rs. 13..1 3 per 
1000 Cft. 

Nil 

Rs. 6.57 per 
1000 Cft. 

Revised Rates : 

Nil 

Rs. 17.60 p. per 
1000 Cft. 

Nil 

Rs. 8.SO per 
1000 Cft. 
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4.3 Lead and Lift rates for piece-tr:i'u~~ -woir~\eirs <D~ih.en· alum 
miners and loaders including wagon loaders ( Cl. 3.9.3 ) : 

4.3.1 The Lead and Lift rates for piece-rated workers other 
than miners and loaders will be as indicated below : 

Lead and Lift Rates for Piece-rated Workers other than 
· l\'tiners & Loaders ( Clause 3.6.3 ) : 

Wagon Loaders: NCWA-11 Rates: -------
Lead 
For every 50' or part 
of 50' over the first 
100ft. 

Lift 
For every 5' lift or 
part of 5' over the 
first 10 ft. 

Rs. 0.54 p. per 
tonne of coal 

Rs. 0.27 p. per 
tonne of coal 

Revised Rates : 

Rs. 0.72 p. per 
tonne of coal. 

Rs. 0.36 p. per 
tonne of coal. 

4.4 The Lead and Lift Paym_;;;:~3 ~:) ~:::--:t.::;o.~: ·-;;.::;6"'" - ·· · ' 
(Clause 3.10.1): 

The lead and lift payments will be treated as basic 

wages for all purposes. 

5. In view of the foregoing, steps should be taken for 
re-calculation of the above lead and lift payments with effect 
from 1-1-83 and revised rates should be brought into effect from 
1-1-84. In respect of payments between 1-1-83 to 31-12-83 
they will have to be claimed in the arrear wage bill. 

6. Mechanised Face Crew : 

In terms of Clause 3.6.1 of NCWA-IIJ, the workload 
and wage rates of mechanised face crew and group work of 
multiple jobs will have to be fixed at the local level within three 
months. Managements have been advised to identify the 
collieries where mechanised face .crew are operating. ascertai·n 
the existing workload and wage rates and _arrive at the 
proposed workload and wage rates under NCW A-III after 
discussions at the local level: Once this information is 
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collected it should be possible for the JBCCI to discuss and see 
if some uniformity could be attempted, other things . being 
equet. Managements could bring up this matter to C.I.L. level 
if ~eeded . 

7. Trammers : 

· In terms of clause 3.1.1 to 3.7.3,of NCW A-in, the work 
toad and rate per tub for piece-rated trammers ·has to be fixed 
at the Unit level by bipartite negotiations. The principles accor­
ding to which these rates are to be finalised have been incor-

• . . I 

pora:ted in the NCW A-III. The workload and rate per tub of 
piece-ra'ted trammers also should be finaHs·;ea/as quickly as 
possible at the unit level by bipar~ite negotiations and ~he finali­
sed rates may be forwarded to Coal India by 31st December, 
1983 for information and record. · 

8. . Other piece-rated workers : 

In respect of other piece-rated workers for whom no 
specific workload and group wage has been fixed , it has been 
agreed that their wage rate will be revised by giving them the 
same percentage increase in the Group wage of relevant group 
etc •. 

9. Managements have been advised to initiate action and 
collect necessary informatipn in the MASTER FORMAT-lA, 
take steps to fix revised rates of wages for different group of 
piece-rated workers, at an early date. 

---·- · 
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A-1 

Wages Structure and 
Pay scales, lncrement, 
cture, Fall Bac~ wages, 
workload etc. 

No. IR/94/IMP 

Fitment in the revised 
Piece-Rate Wage Stru­
Wages for work above 

Dated 1·9-1979 

- NCWA-D-1.1. No. 9 

_ Sub : Revised wage structure-fitmo.nt, da~s of increments 
in r~vised pay ~~les, piece-rated wage structure, 
lead-lift payments for miners and loaders, attendance 
bonus, Special D. A~, Fixed D. A., VDA, payment 
of arrears, etc. _ 

Copies of J, I. No.9 in respect of National Coal Wage 
Agreement No. II coveriq the above subjects are, being for­
warded herewith for your information and necessary action. 
It may be s~ally mentioned that payment of wages to the 

· employees in the revised Pay Scales ( "atiooal Coal Wage 
Agreement-11) will start from 1-10.1979. An adhoc amount 
of Rs. 450/- per head will be paid to the employees against the 
arrean due to them for the period 1-1-79 to 30-9-79 by 20-9-79. 
The balance amount of arrears. i e. after deducting the adboc 
payment will be paid to the employee-s not later than 31·12-1979. 
This means that the fixation charts will have to be completed 
by S0-9-79. . . 

If any error/mistake has crept in while making the c~lcul­
ation, a_s indicated in the fitment charts etc., "these will be liable . ~ .. 
to be corrected fpllowed by necessary adjust~ents. 

This may be trtated as most immediate. 

I, latrodac:tloo 

The National Coal W18CI Aateemen~-11 was finalised by the 
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Joint Bipartite Committee for Coal Industry on II-8·1979 
The previous NCWA which was in force w.e.f. 1-1-1975 to 
31·12-1978 will be referred to as NCWA-1. Copies of the 
NCWA·JI have already been sent to all concerned earlier 
Bxeept as otberwi~e specifically stated in the NCW A- II itself 
the said agreement would come into force w.e.f. 1·1-1979. 

2. CoDipooeots of tbe revised wage structure 

The revised wage structure of the employees of coal industry 
as per NCWA-11 would consist of:-

a : Basic wage 

b : Attendance bonus at 10% of the basic wage. 

c : Computed fringe benefits on attendance bonus as 
Provident Fund Contribution, ex-gratia payment in lieu 
of profit sharing bonus and gratuity etc. which will be 
referred to as special dearness allowance and which will 
be allowed at the rate of 17.95% on attendance bonus 
or 1.79S% on the basic wage. 

d : Fixed dearness allowance of Rs. 62.80 per month or 
Rs. 2.623 per day. 

-e: Variable dearness allowance linked to the All India 
Consumer Price Index Number above 327. 

3. Revised pay scales 

The NCW A-I pay scale and the corresponding reviled pay 
scales embodied in NCW A-II which would come into force 
w.e.r. 1-1~1979 are as follows:-

al Daily rated workers other than Excavation workera in all 
coalfields except Assam Coalfields. 

Cate­
aory 

I 
II 
Ill 
IV 
v 

VI 

58 J 

NCW A-I (exist· 
ing) Rs. 

10.()().0.20.12.00 
10.40-0.26-13.00 
11.35-0.32-14.55 

12.75-0.41·16.85 
14.50-0.55-20.00 
17.70-0.73-.25.00 

Revised pay scale 
w.e.r. 1·1-79 

1 5.()0.().26...18.12 
I 5.40-0.34-19.48 
16.35-0.42·21.39 
17. 75·0.53-24.11 
19.5()..0.72·28.14 
22. 70.0.95·34.10 



b) Mo1lthly rated workers (Technical and Supervisory) iu 
all coalfields except Assam Coalfields. 

Grade 

A 
B 
c 
D 
E 
p 

G 
H 

NCW A-1 (exist-
in&) Rs. 

592-32-848-36-992 
510-27-726-32-854 
442-22~18·2~734 

378·18-522-23-614 
336-12-450 
310.9-400 
215-7-50.360 
274-7·344 

Revised pay scale 
w.e.r. 1·1-79 

722-42-1058-44-1278 
~.35-92~1160 
572-2~804-34-1008 

SOS-23-692-28-860 
460-16-652 
440-12-584 
415-10-535 
404·9-512 

(c) Monthly rated .workers ( Clencal) in all cGalfields except 
Assam Coalfields. 

Or &de NCW A·l (esist- Revised pay scale 
ing) Rs. w.e.f. 1-1-79 

Special 510.27-72~33-792 ~35-920.41-1084 
I 442-22-618· 3().678 572-29-804-35-944 

II 378-18-522-24-570 508-23-692-29-808 
III 330.12-438 460.16-636 

d) (i) Excavation workers in all coalfields 

Cate· 
gory 
Special 

A 
B 
c 
D 
E 

NCWA·I (exist­
ing) Rs 

26.80-1.37-40.50 

23.()()-1.1 5·34.50 
20.45-1.()().30.45 
18.60-0.87-27.30 
1 s. 90-0.64-22.30 
12.20-0.37-15.90 

(ii) Mootlaly Rated 

Pit Su- 532·30.592-32-
pervisor 848-36-956 

Revi~d pay scale 
w.e.r. 1·1-79 

31.8()..1.78-51.38 for 
large dragline ope­
rators 

28.00·1.49-45.88 
25.45-1.3().41.05 
23.6()..1.13-37.] 6 
20.90-0.83-30.~6 
17 .2().0.48-22.96 

662-39-7~41-1068· 

44-1244 

l 59 



(e) Daily rated workers or Assam Coalfield 

Cate- NCWA-1 (Existing) Revised pay scale 
gory (Rs. P.) wef 1-1-79 (Rs. P.) 

I 11.50-0.23-13.80 17.25-0.30-20.85 
II 11.95-0.3()..14.95 17.71-0.39-22.39 
III- - 13.05-0.37-16.75 18.80-0.48·24.~6 

IV 14.66.0.47-19.36 20.41-0.61-27-73 
v 16. 7().0.63-23.00 22.42-0.83-32.28 
VI 20.36-0.84-28.76 26.11-1.09-39.12 

(f) Mouthly rated worken (Technical anc1 SuperYJsory) of 
Assam Coalftel d. 

Grade NCWA-1 (existing) Revised pay scale 
w.e.f. 1·1-79 (Rs.) 

A 
B 
c 
D 
B 
F 
0 
H 

( R1.) 

68~37-976--41-1140 

586-31-834-37-982 
SOB-2S-708-33-840 

435-21-603-26-707 
380-14-520 
3S7-1o-457 
328-9-418 
315-8-395 

83~g..l214h51-1469 

736-40-1056-46-133 2 
658-33-922-39-11 S6 
578-26-786-32-978 
.529-18-745 
506-14-614 
477-12-621 
46S-10.S8S 

(G) Monthly rated workers (clerical) of Assam Coalfield. 

Grade NCWA-1 (existing) Revised pay scale 

Special 
I 
II 
Ill 

( Rs. ) w.e.f. 1-1-79 (Rs.) 

S87-31-83S-38-91t 736·4~105~1232 
508-2S· 708-35-77 8 658-33-922-40-1082 
435-21-603-27-657 578-26-786-33-918 
38~14-506 529-18-727 

4. Fitment tables for montbJy rated and daily rated worken in 
all coalfields except Assam Coalfield. 

The fitment in the correspondins revised pay scale will be 
effected with effect from 1·1·79 as per the following tables taking 
into account the pay scales in which the employees were as on 
31-12·1978 and the wages being drawn by them as on 
that date :-
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(a) Daily Rated workers as per fitment chart No. DR·I, 
DR·ll, DR-Ill, DR-IV-, DR·V and-DR-VI. 

(b) Excavation workers as per fitment chart Nos. Ex-S, 
Ex-A, Ex·B, Ex-C, Ex·D, Ex-E and Ex·MRT/PS. 

(c) Monthly rated workers (tediJJical and Supervisory) as 
per fitment chart Nos. MRT/A, MRT/B, MRT/C, 
MRT/D, MRTJE, MJtT/F,,MRT/G, & MRT/H. 

(d) Monthly rated clerical workers as per fitment chart Nos. 
MC-S, MC-1, MC-11 and MC-111. 

(e) Monthly nted workers of erstw•lle NCDC who were 
getting 31> days VDA ( Tedmical aad Supervisory) as 
per fitment chart Nos. NCDC MRT/A, NCDC MRT/B, 
NCDC MRT/C, NCDC MRT/D, NCDC MRT/E, 
NCDC MRT/F, NCDC MRT/G and NCDC MRT/H. 

(f) Monthly rated cleriaal workers of erstwhile NCDC who 
were gettiag 30 days VDA as per fitment chart Nos. 
NCDC MC-S, NCDC MC-1, NCDC MC·II and NCDC 
MC-111. 

5. Fitmeat tables for daUy rated aad monthly rated workers 
Ia Assam Coalfteld. 

(a) Dally rated workers as per fitment chart Nos. ~S 
DR-I, AS DR-11, AS DR·JII, AS DR·IV, AS DR-V 
and AS DR·VI. 

(b) Monthly rated worken (tedmical aad sapenlsory) 
As per fitment chart Nos. AS MRT/A, AS MRT/B, 
AS MRT/C, AS MRT/D, AS MRT/B, AS MRT/F, 
AS MRT/G and AS MRT/H. 

(c) MoatJdy rated worker (c:lerica1 ) as per fitment chart 
Nos. AS MC·S, AS MC.I, AS MC-11 and AS 
MC-111. 

( Actual cha11s not reproduced as not concerned with 
W. C. I.~ 
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6. It may be carefally aoted t•at &tmeat is with reference to 
wages or tbe employees as on 31-12-78 and not wages as on 
J .. J .. J979. 

7~ The fitment sta~ements will be got prepared in each 
colliery /unit/establishment as the case may be but will be 
got approved by the nominated Area Finance Officer/Area 
Accounts Officer in the format at Appendix I. It should 
be prepared in triplicate-one copy will be retained at the 
unit concerned, the second copy will be forwarded to 
Area Headquarters and the third copy will be sent to the 
Penonal Department at the Company Headquarters. At 
each of these three offices these statements will be filed 
unit-wise and category-wise for easy reference and for 

fresh check by Internal Audit Staft'. 

8. Date of increments fer daily nted and monthly nted 
employees. 

After fitment of employees in the revised pay scales as on 
1·1·1979 the subsequent increments shall be allowed to them in 
the revised pay scales as indicated below. 

(a) Those whose increments fall due in the NCW A-I pay scale 
between 1-1-1979 and 28-2 .. 79-1·3-79. 

(b) Those whose increments fall due in tho NCWA·I pay scale 
between 1·3-79 and 31-8-79-1-7-79. 

(c) Those whose increments fall due in the NCWA Pay scale 

between 1-9-79 and 28-2·8~1-3-80. 

9. Subtequent increments will fall due on the annivenary of 
last increment unless tbey are postponed or withheld by way of 
disciplinary action etc. 

10. The amounts already drawn in the NCWA-1 pay scale on 
and aft~r 1-1-1979 including the increments would be adjusted 
against the amounts that become due in terms on the revised 
wages including the increments as indicated above under 
NCW A·ll and the arrears would be paid to the employees for 
the period from 1·1-79 till the date wben the pay and allowance 
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are actually drawn and disbursed according to the revised pay 
scales. 

11. Piece-rated wage stroeture 

The grouping of piece-rated workerH, work norms, job 
description etc. for them shall be as laid down under NCW A·l 
vide booklet entitled GROUPING, NOMENCLATURES, JOB 
DESCRIPTIONS, AND WORK NORMS OF COAL EMPLO· 
YEES AND NCW A. The revised group wages of piece-rated 
workers as against the corresponding NCW A-I rates of wages 
are as follows 2-

Group NCWA·I rates NCWA·II rates w. e. f. 1-1-1979 

Rate Fall back Rate Fall back 
wages wages 

Rs. Rs. Rs. Rs. 

I 10"36 10"00 15'36 15"00 
II 10•68 1o·oo 15'75 15"25 
Ill 11•36 10'36 16'36 1s·so 
IV 11'59 10'63 16•70 1)'75 
v 12"72 11"59 18"15 17·1s• 
V·A 13"00 1s·oo 1s·5o 18"SO 

• Except in case of piece-rated trammers whose fall back 
will be Rs. 18.15. 

12. The workloads of. the piece-rated workers would remain 
the same as in NCW A· I. However, in the case or piece-rated 
miners/loaders of collieries in Madhya Pradesh and Maharashtra 
their workload and rates of wages will be as follows:-

Existing rate (NCW A· I) 
Revised rates w .e.f. 
1·1·79 NCWA·H) 

Revised rates w. e. r. 
1-1-1982 ( NCWA-11) 

For work load 
of 100 eft. 

Rs. 14"00 
~s. 21"38 

Rs. 22"84 

For work load 
of 118 eft. 

Rs. 1s·oo 
Ra. 24"14 

Ra. 26"95 
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13. Fall back wages 

The Call back wages Cor piece-rated workers have been 
specified in para 11 above. Over and above the Call back wages 
the piece-rated workers would get special DA, FDA and VDA. 

There will be a daily review or earnings of piece-rated 
workers to insure payment of Call back wages, which will be 
inclusive of lead and lift, but not tub pushing allowance. The 
fall back wage is payable in case the piece-rated workers fail to 
fulfil the work norms on account of factors for which they are 
not re1ponsible, for example. insufficient or non-supply of tubs 
or breakdown of haulages or power shut down etc. No fall 
back wages is, however, payable if the workers fail to fulfil the 
work norms due to his own faults. 

In the event of lay-off under tbe provisions of Industrial 
Disputes Act, lay-off compensation will be paid as per such 
provisions. 

14. Wages for work above tbe workload for piece-rated workers • 

. For work in excess of the prescribed workload, a piece­
rated · worker shall be paid a pro-rata increase in the basic 
piece-rate as well as fixed dearness allowance and special 
dearness allowance. 

15. Meebanlsed face crew : .. 

The work1oadl' and wage rates of mechanised face crew 
and group work of multiple jobs will be fixed at the local level. 
These will be subject to prior approval by the Director (Pers) 
of the Company/Bead of the Personnel Department ·and 
concurrence of Finance. 

16. Trammers 

The workload and the rate per tub for piece-rat~d 

trammen should be fixed at the unit level by bipartite neaotia­
tions in such a way that the normal earnings of trammen is. 
adeast at the mid point ottbe scale of time rated trammers. 
The workload and rates or trammers should be reviewed 
periodically as and when changes in conditions of work occur. 
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The piece-rated trammers will be given an increase in their 
consolidated emoluments consisting of basic, fixed dearness 
allowance, variable dearness allowance and attendance bonus 
so as to give them a minimum benefits of Rs. 73.90 in the 
average earnings. The basic rate of trammers, should be so 
revised as to give them the above benefit of Rs. 73.90 per month 
on the average total emoluments inclusive of basic, fixed DA, 
VDA attendance bonus, computed fringe benefits on attendance­
bonus. In evolving the piece-rate the average work toad will 
be taken into consideration for six weeks from 1-10..1978. The 
revised rates will be fixed by the Cenoral Manager of the Area _ 
co~rned with tbe approval of the Director (Pers) of the Com­
pany /Head of Personnel Deptt. and concurrence of Fioance1. 

17. 0 tber piece-rated workers 
In respect of other piece-rated workers for whom no 

specific work load and group wage has been fixed, it is agreed 
that their_ wage rate wiJl be revised by giving them the same 
percentage increase in the group wage of relevanf group. 
Where there is no such group wage, the same 
percentage of increase as in the case of miners/loaders 
(Group VA ) will be given. In this case, the revised 
rates will be fixed by the Director (Pers) of the Company# Head 
of Personnel Deptt. with concurrence of Finance. 

18. Lead and Lift payment for miners and loaders : 1 

The lead and lift rates for miner• and loaders sha II be 
revised as indicated below ~-

( 4) Lead (for miners and loaders) ('ide clause 5.9.1) 

Distance NCWA-1 (per tub of 
· 40.S eft to be conver· 
ted into cu. metres). 

· 0 to 50 ft. 
51 to 100ft • . 
100 to 150ft. 
151 to 200 ft. 
201 to· 250 ft. 
For every addl. 50 ft. 
beyond 250 ft. 

F-9 

NlL 
Rs. 0.315 
Rs.0.945 
Rs. 1.575 
~. 2.250 
Rs. 0.980 

Revised r~tes (fcc tub of 
40.5 eft to be converted 
into cu metres) NCWA-II 

NiL 
Rs. 0.447 
Rs. 1..342 
Rs. 2.236 
Rs. 3.195 
Rs. 1.392 
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(b) Lift for loaders and miatrs 

0~10~ N~ 
11 to IS ft. Rs. 0.315 
16 to 20 ft. Rs . . 0. 596 
21 to 2~ ft. 
For every addl S ft. 
above 25ft. 

Rs. 0.945 
Rs. 0.630 

NIL 
Rs. 0.447 
Rs. 0.846 
Rs. 1.342 
Rs. 0.895 

18. Lead and Hft rates for OTerburdeo removal workers are as 
Indicated below :-

Lead 

Firat 100' 

for every SO' 
or part of SO' 
over the first 1 00' 

Lift 

First 10' 
for every 5' 
or part of~· 
over the first 10' 

NCW A-I rates 

Nil 

Rs. 9.12 per 
1000 eft. 

NCW A-I rates 

Nil 
Rs. 4.56 per 

1000 eft. 

Revised rates NCW A .. II 

Nil 

Rs. 13.13 per 
1000 eft. 

Revised rates NCWA-11 

Nil 
Rs. 6.57 per 

1000 eft. 

Tub pushing · NCW A· I rate per tub of 
40.5 eft. 

Revised rate per 
tub or 40.5 eft. 

For every 100 ft. 
or part there of 
in excess of the 
first too n. 

Rs. o.tos 

NCWA-11 

Rs. 0. 157 

19. The lead and lift rates for piece-rated workers_ other than 
miners and loaders lncJudlog wagon loaders. 

The lead and lift rates for piece-rated workers other tban 
miners and loaders will be as indicated below. 
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Wagon loaders 

Lead 

For every 50' or 
pan of 50' over 
the first 100' 

Lift 

NCW A-1 rates 

27.5 P per 
tonne or 
coat 

For every 5' or 19 P per 
part of S' over tonne of 
the first I 0' coal 

Revised rates NCW A-U 

54 p per tonne or 
coal 

27 P per tonne of 

27 P per tonne of 
coal 

20. The lead and lift paymeots will be treated 
for all purposes. 

as basic wages 

21. Atteodaace boaus _ 
' 

The attendance bonus at 10% of the basic wage of each 
employee will continue to be paid quarterly as at present. 
No fringe benefits will be available OD· this as the same are 
covered by special D.A. 

• 22. Dearness Allowance 

Special D. A. 

This DA which is in lieu of fringe benefits on attendance 
bonus is to be calculated @ 1.795% of basic wage/pay. This 
is computed in the appended tables as indicated below. The 
tables give the special DA for each incremental stage of 
monthly rated and daily raled pay scales. The tables are 
number as under:-

For coalfields other thaD Assam Coalfield 

Daily rated SDA DR I, DR 11, DR III, DR IV, DR V, 
DR VI. 

Excavation SDA Ex-S, Ex·A Ex-8, Ex-C, Ex..C, Ex·C 
Pt t supervisor. 

Monthly rated SDA MRT/A, MRT/B, MRT/C, MRT/D, 
MRT/E, MRT/F, MRT/G and MRT/H. 

Clerical SDA MC-S, MC-1, MC-11 and MC-IJI. 
Piece-rated PR SDA. 
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For Assam Coalfields 

f 

Daily rated SDA as DR I, DR II, DR III, DR IV, DR V 
and DR VI. 

Monthly rated SDA as MRT/A, MRT/B, MRT/C, MRT/D, 
MRT/E, MRT/F MRT/G and MRT/H. 

Clerical SDA as MC-S, MC-1, MC·II and MC-III. 

In the case of piece rated workers the special DA will be 
worked out on the basic of their basis earnings depending on 
the quantum or work done by them or the fall back wages as 
the case may be i.e. at 1.795% of the b~sic earning/fall back 
wages. 

23. Fixed dearness allowance : 

There will be a fixed dearness allowance of Rs. 68.2{) per 
month of Rs. 2.623 per day. 

24. V ariabie dearness allowance : 

In addition to the special D.A. and fixed D.A. there will 
be a variable dearness allowance linked to CPI No. over and 
above 327, adjustable quarterly depending on th~ rise or fall of 
CPI above 327, at Rs. 1.30 per poir:tt per month. 

The rate of variable dearness allowance shall be revised 
every quarter according to the 1'ise and fall in the All India 
Consumer Price Index Number for industrial workers (base 
1960= IOO) over 327. 

The variable dearness allowance shall be revised quarterly 
and paid on and from I st March, 1st June, and 1st September 
and 1st December of every year on the basis of the average of 
the consumer price index no Jor the quarters e11ding December 
(Oct-Dccl, March (Jan-March), June (Apr-June) and Sept. 
(July-Sept.) respectively. 
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In arriving at the average index for the quarter, any 
fraction in the above average will be rounded off to the nearest 
higher integer e. g. if the ave.rage index number o( a quarter is 
338.3, it will be rounded off to the next higher intepr, namely 
339. 

It may be noted that for the period June to Aupst 197~ 
in the interest of good industrial relations and as a JDeasure of . . -
goodwill it has been agreed to make the _payment of VDA on, 
the consumer price index at 333 as a special case. ~he VDA 
at which payment may be made will therefore be 0.30 paise per 

day of Rs. 7.80 per month (during this quarter) . 
... 

In the case of ex-NCDC monthly rated employees who 
are entitled to VDA for all the days of the month, the '· same 
benefit will continue to be admissible to such employees as 
personal to them. In their case, therefore, the Y.DA, will be 
calculated as per the existing formula, namely:-. . 
Rate of VDA admissible per Number of days tn the 
day as per clauses 2,.4.1: to Ql:larter _of concerned as 
2.4.4 of NCWA-11 , indicated in cla~,ase 2.4,2 of 

NCWA-11 

3 

= VDA payable per month 
{ 

The following ilh.Jstration may be given in respect of VDA 
payable for the quarter ending 31.S.79. 

Rate of VDA per day 
69 paise 

X 92 (being number of days during 
the period 1.3.79 to 31.S.79) 

=Rs. 18.40 

lS. Underground allowance 

In . respect of employees working in underground as 
per Mines Act· and as per reg_ulations framed there underground 
al(owancc ~t the rate of IS% of the revised basic pay shall .. ... 
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be paid. In the case of Assam Coalfields the underground 
allowance will be paid @ 17i% of the revised basic pay 
w.e.f 1-1-1979 and @ 20% of the revised basic pay w.ekf. 
1-1·82 onwards. 

Underground allowance will be payable as per the 
conditions stipulated ai per Mazumdar and LAT awards. 

Underground allowance will be treated as wages as 
hitherto and will be taken into account for the following 
purpose!-

a) Calculation of earned/annual leave wages. 
b) Payment for national/festival holidays. 
c) Sick Leave. 
d) Overtime allowance. 
e) Gratuity. 
f) CMPF contribution. 

26. Payment of wages to employees under t&e revised wage 
stracture. 

After fitment of the employees in the revised pay scales 
and fixation or their pay as indicated in the foregoing para­
graphs they will be paid wage as per the revised pay scales fo r 
the period cgmmencing 1·10-79. 

'1.7. Payment of Auears: 

For the period 1-1-1979 to 30-9-79 the arrears payable 
to the employees as per the revised pay acales i e. difference 
between the wages drawn by them under the NCW A-1 and the 
wages due to them under NCW A-U as per the fitment and 
fixation of pay as indicated above, wiD be assessed and paid to 
them not later than 31-12-79. However, in the meantime an 
adhoc payment at the rate of Rs. 450/-per head will be paid 
to the employees against the arrears due to them by 20-9-79. 
The bafance amount of arrears i. e. after deducting the adhoc 
payment wi11 be paid to the employees not later than 
31-12-79. While making the adhoc payment of Rs. 450/- it 
will be ensured that the employees concerned have earned the 
arrears to this extent (less the PF contribution). 

If any errors I mistakes have crept in while makina the 
calculation as indicated in the fi.tment charta etc. these will be 
liable to be corrected followed by necessary adjustments. 

70 1 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCIII.I.No.8./2012/ l.j 36 Dated: 2t:J ll March, 2012 

NATIONAL COAL WAGE AGREEMENT-IX 
IMPLEMENTATION INSTRUCTION N0.8 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Pay scale of Pit Supervisors under NCWA-IX 

The basic pay of Pit Supervisors under NCWA-VIII as per 1.1. No.13 dated 22"d July 2009 
was as under: 

Rs.11394.41/-

The revised basic pay under NCWA-IX as on 01 .07.2011 in respect of Pit Supervisors 
would be Rs.21415.80/-

The other terms and conditions of service will remain the same as applicable to other 
workers covered under NCWA-IX. 

Procedure and other conditions for fixation under NCWA-IX will be same as per I.I.No.1 
circulated vide letter No.CIL/C-58/JBCCI-IX/I.I.No. 01/2012/428 dated: 19th March 2012. 

You are requested to take necessary action to implement the above provisions. 

h~ . /'1 
( .MOHAN AS) 

DIRECTOR(P&IR) & 
MEMBER SECRETARY, JBCCI- IX 

Distribution:-
1. All members & Alternate members of JBCCI-IX. ~ 
2. Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). 
3. Director (Personnel) , ECUBCCUCCLIWCUSECUNCUMCL 
4. Director(F), ECUBCCUCCUWCUSECUNCUMCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance )/Director(Technicai)/Director(Marketing}, Cl L, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 

. .. /2 
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10. Executive Director, IICM, Kanke Road, Ranchi. 
11 . CGMITS to Chairman, CIL, Kolkata. 
12. Chief General Manager, NEC 
13. General Manager (F), CIL, Kolkata. 
14. General Manager (MP&IR), CIL, Kolkata 
15. General Manager (P), CIL, Kolkata. 
16. General Manager, CIL, New Delhi. 
17. All Regional Sales Managers, CIL. 
18. Chief Manager (IR), CIL, Kolkata 
19. Dy. Manager (P/AW)IFM(Estt./Bill), CIL, Kolkata. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJf SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No.13./2009/ l'tl Dated: 2W uly,2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.1 3 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

·Sub: Pay scale of Pit Supervisors under NCWA-VIII 

The revised basic pay of Pit Supervisors has not been prescribed under NCWA-VIII. 
The pay scale of Pit Supervisors under NCWA-VII as per 1.1. No.11 dated 16th November, 
2005 was as under: 

Rs. 7565-227-11651/-

The matter was discussed in the meeting of Standardisation Committee of JBCCI-VIII 
held on 30th June & 1st July, 2009 at CIL Hqrs. , Kolkata and it was agreed that the revised 
basic pay under NCWA-VIII as on 01 .07.2006 in respect of Pit Supervisors would be 
R~.11 ,394.41 

The other terms and conditions of service will remain the same as applicable to other 
workers covered under NCWA-VIII. 

In order to facilitate pay fixation under NCWA-VIII, a revised basic chart is enclosed. 

Procedure and other conditions for fixation under NCWA-VIII will be same as per 
I.I.No.1 circulated vide letter No.CIL/C-58/JBCCI-VIII/I.I.No.01/2009/130 dated 31.03.2009. 

You are requested to take necessary action to implement the above provisions. 

~ .hL--vV 
( R. MOHAN DAS ) 

Encl: as stated. 

DIRECTOR(P&IR) & 
MEMBER SECRETARY, JBCCI- VIll 

Distribution :- ~ 
1) All members & Alternate members of JBCCI-VII I. 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel), ECL/BCCLICCL!WCLISECL/NCLIMCL 

..... 
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4) Director(F), ECUBCCUCCLJWCLISECL/NCLIMCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
11) Chi~f General Manager (F), CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR) , CIL, Kolkata 
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JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

IO,NETAJI SUBHAS ROAD. 
KOLKATA-700 001 

No.CILIC-58/JBCCIII.J.No.11/2005/90 Dated: 16~h November, 2005 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.11 

The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Pay scale of Pit Supervisors 
under NCWA-.:V.-I_.I ___ --:. 

The scale of pay of Pit Supervisors has not been prescribed under NCWA-VII. The pay sca le of 
Pit Supervisors under NCWA-Vl as per I.I.No.19 dated 25/301

h May,2001 was as under : 

Rs .. 4498-170-5348-175-6223-180-7663/-

The matter was discussed in the meeting of Standardisation committee of JBCCI -VIl held on 
6.9.2005 at Cll Hqrs., Kolkata and it was agreed that the revised pay scale under NCWA-VII m 
respect of Pit Supervisors would be as under : 

Rs.7565-227 -11651/· 

The other terms and conditions of service will remain the same as applicable to other workers 
covered under NCWA-VII. 

In order to facilitate pay fixat ion under NCWA-VII , a fltment chart is enclosed . 

Procedure and other conditions for fixation under NCWA-Vll will be same as per I.I .No .1 
circulated vide letter No.CILIC-58/JBCCI-VIlll .I. No.0112005/52 dated 18.7.2005. 

You are requested to take necessary action to implement the above~\"\.,/ 

( Md. Salim Udd1n ) 
Oirector(P&IR) & 

Member Secretary. JBCCI-Vll 
Encl: as slated 

~~ Distribution: 
1. All Members & Alternate Members of JBCCI-VII 
2. Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P) 
3. Oirector(Personnel). ECLIBCCLICCLIWCLISECUNCUMCL 

t;,... . ' . 
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4. Director(O), CMPOIL, Ranchi 
5. Oirector(Finance) CIL, Kolkata 
6. Director(Technicai)/Director{Marketing), Cll, Kolkata 
7. Chief Vigilance Officer, CIL, Kolkata 
8. CGM, NEC,Guwahati/CGM, DCC, Dankuni 
9. Executive Director(IICM) Kanke Road, Ranchi 
10. CGM, CIL, New Delhi 
11 . GM(P)/GM(F), CIL, Kolkata 
12. All RSMs 
13. GM(F)ITS to Chairman, CIL, Kolkata 
14. Oy.PM(AW), CIL, Kolkata 



-·--- ----

... NNEXIRE. .. 
FITTMENT CHART 

-----·--- ----- -- NCWA- VI ·--------- --- -- --- NCWA ·VII --------
P1111 Revised Revised Basic 

Grade Basic as on D.A Spi.DA Attn.Bonu5 Total M.G.Benft Total as on 1 07.01 DA Spi.DA Ann.Bon$ Total 
30.06.01 

EJ<1st1ng Scali:' Rs.4498- 170 - 5348 - 175-8223- 180. 7663 
Revised Scale Rs .7565- 227- 11851 
Pit 4498.00 1813.00 80.74 449.80 6841.54 1185.39 6026.93 7565 135.79 756 .50 8457.29 
Supervisor 4668 .00 1881 .00 83.79 466.80 7099.59 1185 39 8264.98 7565 135.79 756.50 8457.29 

4838.00 1950.00 66.64 483.80 7358.64 1185.39 8544.03 7792 139.87 779 20 871 1.07 
5006.00 2016.00 89.89 500.80 7616.69 1185.39 8S02.08 8019 143.94 801 .90 8964.84 
5178.00 2087.00 92.95 517.80 7875.75 1185.39 9061 .14 8246 148.02 824.60 9216.62 
5348.00 2155.00 96.00 534.80 8133.80 1185.39 9319.19 8473 152.09 847.30 9472.39 
5523 00 2228.00 99.14 552.30 6400.44 1185.39 9585.63 8700 156.17 870.00 972617 
5698.00 2296.00 102.28 569.80 8666.08 1185.39 9851.47 8927 160.24 892 .70 9979.94 
5873 00 2367.00 105.42 587.30 8932.72 1165.39 10118.11 9154 164.31 915.40 10233.71 
6048.00 2437.00 109.56 604.80 9198.36 1207.20 10405.56 9381 168.39 938.10 10487 49 
6223.00 250800 111 .70 622.30 9465.00 1233.45 10698.45 9608 172.46 960.80 10741.26 
6403.00 2580 00 114.93 640.30 9738.23 1260.45 10998.68 10062 180.61 1006.20 11248.81 
6583.00 2640.00 118.16 658.30 9999.46 1287.45 11286.91 10289 184.69 1028.90 11502.59 
6763.00 2640.00 121 . ~10 676.30 10200.70 1314.45 1, 515.15 10516 188.76 1051.80 11756.36 
6943.00 2640.00 124 63 694.30 10401 .93 1341.45 11743.38 10516 188.76 1051 .60 11756.36 
7123.00 2640.00 127.86 712.30 10603.16 1368.45 11971 .61 10743 192.84 1074.30 12010.14 
7303.00 2640.00 131.09 730.30 10804 39 1395.45 12199.84 10970 196.91 1097.00 12263.91 
7483.00 2640.00 134.32 748.30 11005.62 1422.45 12426.07 11197 200 99 1119.70 12517.69 
7663.00 2640.00 137.55 766.30 11206.85 1449.45 1265630 11424 205.06 1142.40 12771.46 

r~/ 
l! n ·' 

/ 



~ 

-----
\ 

\ ',. 

'• 

JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD, 
CALCUTTA-700 001 

No,CIL/C-5B/JBCCI/I.1No14/2001/ ~7 Dated: 27th February, 2001 
"fif:, ?v{i;uY~dt-

NATIONAL COAL WAGE AGREEMENT-VI 
IMPLEMENTATION INSTRUCTION N0.14 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sub: Pay scale of Pit Supervisors 
under NCW A-VI 

Sanctoria 
Dlianbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

The scale of pay of Pit Supervisors has not been prescribed under NCW A-VI. The pay 
scale ofPit Supervisors under NCWA-V as per I.I.No,16 dated 21.8.1996 was as under: 

Rs.2142-130-2792-135-3467-140-4167/-. 

The matter was discussed in the meeting of Standardisation Committee of JBCCI-VI held 
on 22nd & 23rd February, 2001 at CIL(HQ), Calcutta, and it was agreed that the revised pay scale under 
NCWA-VI in respect ofPit Supervisors would be as under: 

Rs.4498-170-5858-175-7608/-. 

The other terms and conditions of service will remain the same as applicable to other 
workers cpvered under NCW A-VI_ 

In order to facilitate pay fixation under NCWA-VI, a fitment chart is enclosed 

._./2 
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Procedure and other conditions for fixation under NCWA-VI will be the same as · 
contained in the Implementation Instruction No.1 dated 5.1.2001, circulated vide letter 
No.CIL/JBCCI-VIII.I. No.(Ol/2001/19) dated 5.1.2001. 

You are requested to take necessary action to implement the above decisions. 

(C. R KHISTY) n ~ DIRECTOR(P&IR) & 
~MBER SECRETARY JBCCI-VI 

Distribution: 
1. All Members & Alternate Members of JBCCI-VI 

.. , 2. Chairman-MD, SCCL, PO:Kothagudam Collys. Dist.: Khammam (AP). 
. 3. Vice President, (HRM), TISCO, Jamshedpur 

) 4. ManagingDi:fector, liSCO, Burnpur, Dist. Burddhaman (W.B.) . 
5. Director(Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL 
6. 'Director(F),CIL, Calcutta 
7. Director(T),IDirector(Marketing), CIL, Calcutta 
8. Chief Vigilance Officer, CIL, Calcutta 
9 CGM, NEC, Guwahati/CGM, DCC, Dankuni 
10. Executive Director(IICM), Kanke Rd, Ranchi 
11. CGM, CIL, Ansal Bhawan, New Delhi . 
12. CGM(P)/CGM(F), CIL, Calcutta 
13. All RSMs, 
14. GM(F)ffS to Chairman, CIL, Calcutta 
15. Dy. CME(AW), CIL, Calcutta 
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<---------As on 30\l 
4.~cJr•cnv C-~rt -k 'P\ ·+ - S,i\/0p~ -rv 1 l:.c? ~ 

~e.w <A. ~ '9. "l c. w A ~ VI 
--> ~----~Total with IRIMGB <-- --- ---Revised as on 01.7.96-

c-

>I 
~ EQ_A .D_A ~SpiDA A.S Im.al _lR MG.B Im.a.l New Basic VDA Spl DA A..B ImaJ I 

(with IR) I 
I 
Pit Supervisor 
f )!ist ing Scale = Rs.2142- 130- 2792 -135-3467 -140-4167 
Revised Scale = Rs.4498 - 170 - 5858 - 175 - 7608 

2142.00 238.18 210.00 1090 38.45 214.20 3932.83 285.62 181.95 4400.40 4498.00 80.74 449.80 5028.54 
2272.00 238.18 210.00 1145 40.78 227.20 4133.16 301 .22 181.95 4616.33 4498.00 80.74 449.80 5028.54 
2402.00 238.18 210.00 1200 43.12 240.20 4333.50 316.82 181.95 4832.27 4498.00 80.74 449.80 5028.54 
2532.00 238.18 210.00 1255 45.45 253.20 4533.83 332.42 181.95 5048.20 4668.00 83.79 466.80 5218.59 
2662.00 238.18 . 210.00 1309 47.78 266.20 4733.16 348.02 181.95 5263.13 4838.00 86.84 483.80 5408 . .64 
2792.00 238.18 210.00 1364 50.12 279.20 4933.50 363.62 181.95 5479.07 5008.00 89.89 500.80 5598.69 
2927.00 238.18 210.00 1421 52.54 292.70 51 41.42 379.82 181.95 5703.19 5178.00 92.95 517.80 5788.75 
3062.00 238.18 210.00 1474 54.96 306.20 5345.34 396.02 181.95 5923.31 5348.00 96.00 534.80 5978.80 
3197.00 238.18 210.00 1474 57.39 319.70 5496.27 412.22 181 .95 6090.44 5518.00 99.05 551.80 6168.85 
3332.00 238.18 210.00 1474 59.81 333.20 5647.19 428.42 181.95 6257.56 5688.00 102.10 568.80 6358.90 
3467.00 238.18 210.00 1474 62.23 346.70 5798.11 444.62 181.95 6424.68 5858.00 105.15 585.80 6548.95 
3607.00 238.18 210.00 1474 64.75 360.70 5954.63 461.42 181.95 6598.00 6033.00 108.29 603.30 6744.59 
3747.00 238.18 210.00 1474 67.26 374.70 6111.14 478.22 181.95 6771.31 6208.00 111.43 620.80 6940.23 
3887.00 238.18 210.00 1474 69.77 388.70 6267.65 495.02 181 .95 6944.62 6383.00 114.57 638.30 7135.87 
4027.00 238.18 210.00 1474 72.28 402.70 6424.16 511.82 1.81.95 7117.93 6383.00 114.57 638.30 7135.87 
4167.00 238.18 210.00 1474 74.80 416.70 6580.68 528.62 181.95 7291.25 6558.00 117.72 655.80 7331.52 

·, .- ,........ ~ 
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JOINT BIPARTITE COMMJTTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10. NET AJI SUBHAS ROAD. 
CALCUITA-700 001 

No.CfUC-5B/JBCC1/I.LNo.I9/200J/i 6 J-5 

NATIONAL COAL WAGE AGREEMENT-VI 
TMPLEM.ENTATION INSTRUCTION NO. 19 

The Chainnan-<:um-Managing Director 
The Chairman-cum-Managing Di rector, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director, 
The Chairman-<:wu-Managing Director, 
The Cbairman-<:um-Managing Director. 
The Chairman-..,llltt-Managi.ng Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDLL 

Sanctoria 
Dhanbad 
Ranchi 
Nagpur 
BiJaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Revised Pay scale of Pit Supervisors under NCWA-Vl 

Dated: 25 th May ,.200 I 
r1p 

Your kind attention is invited to the provision of I.l.NoJ4 dated 8.3.2001. 

In the Standardisation Committee meeting of JBCCJ-Vt held on 22 .5.200 I the revised pay se<1le 
under CWA-VI in respect of Pit Supen-isors \\~dS reviewed and it \V<lS decided that pay scale as communicated 
vide l.J .No.l4 dated 27th Feb./8th March,2001 would be replaced by the following. : 

Rs.4498-1.70-5348-l75-()223-J80-7663/-

The other terms and conditions of service will remain the same as applicable to other workers 
covered under CWA-VI. ln order to facilitate fixation of pay under NCW A-Vl a fitment chart is enclosed. 

Procedure and other conditions of fixation under NC\VA-Vl will be the same as c.ontained in 
Implementation [ustruction No. I dated 5.1.2001 circulated vide let1er No.CIUC-SB/JBCCI-Vl/I.I.No.Ol/2001/19 
daled 5.1.2001/ 

You are requested Lo take necessary action to implement the above 

End: as stated 

Distribution: 
1. All Members & Alternate Members of JBCCI-Vl 
2. Chairman-MD SCCL, PO:Kothagudam Collys. Dist. : Khammam (AP). 
3. Vicx: President (HRM), TISCO, Jamshedpu.r 
4. tvlanaging Director, liSCO. Buropur, Dist Burddham.an (W.B.) 
5. Director(Personnel). ECUBCCUCCL/WCUSECL/NCL/MCL 

.. .12 .. 
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6. Director(F),ClL, Calcutta 
7. Director(T),/Director(Marketing), CIL, Calcutta 
8. Chid Vigilance Officer, CIL, Calcutta 
9 CGM, NEC, Guwahati/CGM. OCC, Dankuni 
10. Executive Director(ITCM), ~Rd., Ranchi 
11. CGM, en.., Ansal Bbawan, New Delhi 
12. CGM(P}ICGM(F). CIL, Calcutta 
13. All RSMs, 
14. GM(F)!TS to Chainnan, ClL, Calcutta 
15. Dy. CME(AW). CIL Calcutta 



.. 
NC WA-VI 

, FIXATION CHART FOR PIT SUPERVISORS NCWA-V'I NCWA-V 

< As on 30.6.96 > k1Total with IRIMGB-< • Revised as on 01.7.96 > 
Sa sic FDA D_A V D A Spl DA A.6 Total I R MG_a Tota l New Basic ~ Spl DA ~.B TotAl ! 

(with IR) · 

I ! 
' 

Pit Supervisor 
Existing Scale = Rs.2142- 130-2792-135-3467 -140-4167 
Revised Scale = Rs.4498 - 170 - 5348 - 175 - 6223 - 180 -7663 

2142.00 238.18 210.00 1090 38.45 214.20 3932.83 285.62 181 .95 4400.40 4498.00 80.74 449.80 5028.54 
2272.00 238.18 210.00 1145 40.78 227.20 4133.16 301 .22 181 .95 4616.33 4498.00 80.74 449.80 5028.54 
2402.00 238.18 210.00 1200 43.12 240.20 4333.50 316.82 181 .95 4832.27 4498.00 80.74 449.80 5028.54 
2532.00 238.18 210.00 1255 45.45 253.20 4533.83 332.42 181 .95 5048.20 4668.00 83.79 466.80 5218.59 
2662.00 238.18 210.00 1309 47.78 266.20 4733.16 348.02 181 .95 5263.13 4838.00 86.84 483.80 5408.64 
2792.00 238.18 210.00 1364 50.12 279.20 4933.50 363.62 181 .95 5479.07 5008.00 89.89 500.80 5598.69 
2927.00 238.18 210.00 1421 52 .54 292.70 5141.42 379.82 181.95 5703.19 5178.00 92.95 517.80 5788.75 
3062.00 238.18 210.00 1474 54 .96 306.20 5345.34 396.02 181 .95 5923.31 5348.00 96.00 534.80 5978 .80 
3197.00 238.18 210.00 1474 57.39 319.70 5496.27 412.22 181 .95 6090.44 5523.00 99.14 552.30 6174.44 
3332 .00 238.18 210.00 1474 59.81 333.20 5647.19 428.42 181 .95 6257 .56 5698.00 102.28 569.80 6370.08 
3467.00 238.18 210.00 1474 62.23 346.70 5798.11 444.62 1 181 .95 6424.68 5873.00 105.42 587.30 6565.72 
3607.00 238.18 210.00 1474 64.75 360.70 5954.63 461.42 181 .95 6598.00 6048.00 108.56 604.80 6761 .36 
3747.00 238.18 210.00 1474 67.26 374.70 6111 .1 4 478.22 181 .95 6771 .31 6223.00 11 1.70 622.30 6957 .00 
3887.00 238.1 6 210.00 1474 69.77 388.70 6267.65 495.02

1 
181 .95 6944.62 6223.00 111 .70 622.30 6957.00 1 

4027.00 238.18 210.00 1474 72 .28 402.70 6424.16 511 .82 181 .95 7117.93 6403.00· 114.93 640.30 7158.23 
4167.00 238.18 210.00 1474 74.80 416.70 6580.68 528.62 181 .95 7291 .25 6583.00 118.1 6 658.30 7359.46 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD 
CALCUTTA-700 001 

No.CIL/C-5B/JBCCI-V/I.I.No.16/96/~~~ Dated: 21st August,1996 

NATIONAL COAL WAGE AGREEMENT - V 

IMPLEMENTATION INSTRUCTION N0 . 16 

The Chairman-cum-Managing Director, ECL, Sanctoria 
The Chairman-cum-Managing Director, BCCL,Dhanbad 
The Chairman-cum-Managing Director, CCL , Ranchi 
The Chairman-cum-Managing Director, WCL, Nagpur 
The Chairman-cum-Managing Director, SECL,Bilaspur 
The Chairman-cum-Managing Director, NCL, Singrauli 
The Chairman-cum-Managing Director, MCL, Sambalpur 
The Chairman-cum-Managing Director, CMPDIL, Ranchi 

Sub: Pay scale of Pit Supervisors 
under NCWA - V. 

The scale of pay of Pit Supervisors has not been pre­
scribed under NCWA -V. The pay scale of Pit Supervisors under 
NCWA -IV as per I.I.I.No.13 dated 28.9.89 was as under: 

Rs.1322-72-1754-75-2129-80-2529/-. 

The matter was discussed in the meeting of Standardisa­
tion Committee of JBCCI -V held on 3.7.96 at CIL (HQ), Calcutta, 
and it was agreed that the revised pay scale under NCWA -V in 
respect of Pit Supervisors would be as under 

Rs . 2142-130-2792-135-3467-140-4167/-. 

The other terms and conditions of serv~ce will remain 
the same as applicable to other workers covered under NCWA -V. 

Contd ... /2 
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In order to facilitate pay fixation under NCWA -V, a 
fitment chart is enclosed. 

Procedure and other conditions for fixation under NCWA 
-V will be the same as contained in the Implementation Instruc­
tion No.1 dated 22.2.96, as circulated vide letter No.CIL/JBCCI 
-V/I.I.No.(l/96)/2610 dated 22.2.1996. 

You are requested to take necessary action to implement 
the above decision. 

Enol: As above. 

Distribution: 

1. Director(Per.), 
SECL/BCCL/CCL/WCL/ECL/NCL 

2. Director(T), MCL, Sambalpur 
3. Director(O), CMPDIL, Ranchi 

\___(j;;\ 
( C. H. KHJST ) 
MEMBER SECRETARY 

JDCCI -V 

4. Director(T)/Director(F), CIL, Calcutta 
5. CGM(F), CIL, Calcutta. 
6. Exe.Dir.CP),SCCL, PO:Kotagudam, Dist.Khammam, Andhra Pradesh 
7. Vice President, HRM, TISCO, Jamshedpur 
8. GM(P), IISCO/SAIL,lO,Camac Street, Calcutta. 
9. CGM(P&IR), CIL, Calcutta. 
10. Chief General Manager, NEC, Guwahati, Assam 
11. Chief Personnel Manager(IR), CIL, Calcutta 
12. General Manager, Dankuni Coal Complex, Dankuni (W.B.) 
13. Exe.Director, IICM, Kanke Road, Ranchi 
14. Chief of Marketing, CIL, 15, Park Street, Calcutta. 
15. Shri Rajendra Prasad Singh, HLA CINTUC), 

Genl.Secretary, INMWF, 5, Cajubagh, Patna. 
16. Sri S.Dasgupta,Working President,INMW,Rajendrapath,Dhanbad 
17. Shri SQ Zama, Jt.Genl.Secretary, INMWF, Behind Giripeth, 

Nagpur.440010 
18. Shri PK Pradhan,INTUC, OCMS, PO:Balanda, Dist.Angul(Orissa) 

2 



19) 

20) 

21) 

22) 

23) 

24) 

25) 

26) 

• 27) 

28) 

-: 3 :-

Slui Shaiique Kltan, Jt.General Secretary, 
IMWF, PO: Jruidih Bazar, Area No.IV, 
Bc:nno, Distt.Bokaro (Bihar) 

Shri Sunil Sen, AITUC, Chellydanga, Near Municipality Market, G.T.Road,Asansol 

Shri Jayanta Poddar, Vice President, HMS, 
Bengal HoteL 2,Md.Hussain Street, 
AsansoL Dist.Burdwan (W.B.) 

Slui Nathul:ll Pandey, Gen.Secy.,MPKS, HMS, South Jhagarkhand CoUy., 
Dist.Surguja (M.P.)· through Director(P) WCL 

Dr. M.K. Pandhe, General Secretary, CITU, 
15, Talkatora Road, New DeUJ..i. 

I 

Shrl 'sK Baksh~ CITU, BCKU, Poddar Para, Dhanbad 

Dr. B.K. Rai, President, ABKl\1S, BMS, 
Jatashankar Flat, Plot No.5, Shivaji Nagar, 
Nagpur-440 010 

Slui MA Rawal, Genl.Secretary, ABKMS, Nagpur 
Jatasharikar Flat, Plot No.5, SIJ..ivaji Nagar,Nagpur-440 010 

TS to Chairman, CIL, Calcutta 

Executive Secretary to Director(P&IR), CIL, C:1lcutta. 

29) Dy.ChiCfPersonnel Manager(AW), CIL, Calcutta. 
3o) ltl\ R..~twl,s- ~\L. j AI\ .,_\t-..,..,.Lo- 'ln,.,.r,.,"i. 

~N-
~· 



• · .. ·--~. ,. , _ ..... __ _ ~TIONrlL COAL W11.GE AGRE!:MENT-V 

FITI/;ENT CHART FOR PIT SUPERVISORS 
AS ON 01-07-1991 

-MONTHLY RATED 
WORKERS· 

SCALE FOR 
PIT SUPERVISORS (NCWA rv : Rs.1322-72-1754-75-2129-80-2529) (NCWA V : Rs.2142-130-2792-135-3467-140-4167) 

---------- -------- ----------------------
AS ON 30.6.91 

------------~------------------ I R F.BENEFIT 
I 

TOTAL 
BASIC FDA VDA SDA AB TOTAL 

---------------- - ------------ -
1~22.00 186.31 599.20 23.73 132.20 2263.44 150.83 85.00 2499.27 

---------------------
1394.00 186.31 599.20 25.02 139.40 2343.93 158.03 85.00 2586.96 

------------------------------- ----- ----
1466.00 186.31 599.20 26.31 146.00 2424.42 165.23 85.00 2674.66 

-------------------- ---------
1538.00 186.31 599.20 27.61 153.80 2504.92 172.43 85.00 2762.35 

----------- ---------------- ---------
1610.00 186.31 599.20 28.90 161.00 2585.41 179.63 85.00 285Cl.04 

------------------------ -------------
1682.00 186.31 599.20 30.19 168.20 2665.90 186.83 85.00 2937.73 

--------------------
1754.00 186.31 599.20 31.48 175.40 2746.39 194.03 85.00 3025.43 

------------------------------
1829.00 186.31 599.20 32.83 182.00 2830.24 201 .53 85.00 3116.77 

-------------------- ---------
1904.00 186.31 599.20 34.18 190.40 2914.09 . 209.03 85.00 3208.12 

-------------------- -------------1 
1979.00 186.31 599.20 35.52 197.00 2007.93 216.53 85.00 3200.46 1 

---------------------------- ---------......,...---1 
2054.00 186.31 599.20 36.87 205.40 3081 .78 224.03 85.00 3300.81 1 

--------------------------
2129.00 186.31 599.20 38.22 212.00 3165.63 231 .53 85.00 . 3482. 16 

--------------- -- ------------
2209.00 186.31 599.20 39.65 . 220.00 3255.06 239.53 85.00 3579.59 

------------------------------
2289.00 186.31 599.20 41.09 228.90 3344.50 247.53 85.00 3677.03 

----------------.-------
2369.00 186.31 599.20 42.52 236.00 3433.93 255.53 85.00 3774.46 

-----------------------
2449.00 186.31 599.20 43.96 244.00 3523.37 263.53 85.00 3871 .00 

------------------------ ------------
2529.00 186.31 599.20 45.40 252.90 3612.81 271.53 85.00 3969.34 

----------------------- ------------

·' 

--------------------------
AS ON 1.7.91 

BASIC FDA VDA SDA AB TOTAL 

--- ----------------------
2142.00 238.18 38.45 214.20 2632.83 -

2142.00 238.18 38.45 214.20 2632.83 
-----------------

2272.00 238.18 40.78 221.20 2n8.16 

22n.00 238.18 40.78 221.20 2n8.1s 

2402.00 238.18 43.12 240.20 2923.50 

2532.00 238.18 45.45 253.20 3068.83 

2532.00 238.18 45.45 253.20 3068.83 
-------------------------

2662.00 238.18 47.78 266.20 3214.16 
-----------------------

2662.00 238.18 47.78 266.20 3214.16 

2792.00 238.18 50.12 279.20 3359.50 

2927.00 238.18 52.54 292.70 3510.42 

------------------
2927.00 238.18 52.54 292.70 3510.42 

3062.00 238.18 54.96 306.20 3661 .34 

3197.00 238.18 57.39 319.70 3812.27 

3197.00 238.18 57.39 319.70 3812.27 

3332.00 238.18 59.81 333.20 3963.19 

3467.00 238.18 ,62.23 346.70 4114.11 



IMPLEMENTATION INSTRUCTION N0.13 

No.CJL/JBCCI·lV/iMP/LI. No. (13/89)/1207 dt.28tb Sept.l989 

Sub 1 Pa711Cale of PitS......,.._. aadtr NCWA-IV. 

The 1ealo of pay of Pit Supervisors hu not been pres­
cribed under NCWA-IV. The pay 1Cale unde~ NCW A·lll 
communicated in lmplemeataioa laatrucdon No. 10/84/29 
dated 4th January, 1984 wat u under; 

Ra. 832 • so. 932. 52. 1348 • ss. 1678/· 

2. The mbject wa1 discuued ia the meeting of the Standar­
disation Committee of JBCCI·IV held on 26th September, 
1989 and it was aareed that tbe revised pay scale under 
NCWA·IV in respect of Pit Supervlson would be aa 
follows: 

Rs. 1322 -72. 1754.75-2129. 80· 2529/· 

3. The other term• and cooditioDI of eervice will remain tbe 
aame. u applicable to other worten covered uadu 
NCWA·IV. 

4. In order to facilitate pay fixation under NCWA-IV fit­
meat chart hu been cirenlated. ( also aiven on the next 
page). 

5. Procedure and other condltlona for fixation under NCWA· 
IV scale of pay will be the ume as contained in Imple­
mentation lnltruction No. l/89 circulated in our letter 
No. CIL/JBCCI·IV/IMP/I.I.No. l/89/836 dated 2nd 
August, 1989. 

6. Necouary action to implement the above decision may 
be taken. 

r-103 [ 817 



.. 
NATIONAL COAL WAGE AGREEMENT-IV -00 

Scale ror Pit Saperrilon . 
Fitmeut Chart u oo 1·1·87 

ScaJe of Pay NCWA-111 : 
.. Monthly Rated Worken 

832.00 - 50.00 ..;, r 
932.00 52.00 - 1348.00 ; ~ Fitmeot Table - · - . ~ 

' 55.00 1678.00 
Basic Attendance FDA VDA ;. 

SDA SpL Total IR Fitmcot Grou 
Wqe Booua IDceotive Benefit Total 
832.00 83.20 147.36 345.10 14.93 12.00 1434.59 120.00 85.00 16!9.59 
882.00 88.20 147.36 345.10 15.83 12.00 1490.49 120.00 85.00 1695.49 
932.00 93.20 147.36 345.10 16.73 12.00 1546.39 120.00 85.00 1751.39 
984.00 98.40 147.36 345.10 17.66 12.00 1604.52 120.00 S.S.LO 1809.52 

1036.00 103.60 147.36 345.10 18.60 12.00 1662.66 180.00 85.00 ~ 1927.66 
I 088.00 I 08.80 147.36 345.10 19.53 12.00 1720.79 180.00 8$.00 1985.79 
1140.00 114.00 147.36 345.10 20.46 12.00 1778.91 240.00 8500 2103.92 
1192.00 1 HJ.20 147.36 345.10 21.40 12.00 1837.o6 240.00 85.00 2162.06 
1244.00 124.40 141.36 345.10 22.33 12.00 . 1895.19 360.00 85.00 2340.19 
1296.00 129.60 147.36 345.10 23.26 12.00 1953.32 360.00 85.00 2398.32 
1348.00 134.80 147.36 34510 24.20 12.00 2011.46 420.00 85.00 251646 
1403.00 140.30 147.36 345.10 25.18 12.00 2072.94 420.00 85.00 2577.94 
1458.00 145.80 147.36 345.10 26.17 12.00 2134.43 420.00 85.00 2639.43 
1513.00 151.30 147.36 345.10 27.16 12.00 2195.92 420.00 85.00 2700.92 
1568.00 156.80 147.36 345.10 28.15 12.00 2257.41 420.00 85.00 2762.41 
1623.00 162.30 147.36 345.10 29.13 12.00 2318.89 420.00 85.00 2123.89 
1678.00 167.80 147.36 345.10 30.12 12.00 2380.38 420.00 85.00 2885.38 



• 
• 

REVISED SCALE NCW A IV : 
1322.00 - 72.00 - 1754.00 - 75.00 - 2129.00 

80.00 - 2529.00 
Proposed New buic Attendance FDA SDA Total Old Basic New Basic 
Stagca ' - Wage Bonus Wage Wage 
1322.00 " 1322.00 132.20 ! 186.31 23.73 1664.24 832.00 1322.00 
1394.00 i'l,; . 1394.00 139.40 ~ 186.31 25.02 1744.73 882.00 1394.00 
1466.00 • 1466.00 146.60 ) 186.31 26.31 1825.22 932.00 1466.00 r e 

1538.00 ;..;:.; c-~ 1466.00 146.60 186.31 26.31 1825.22 984.00 1466.00 
1610.00 • 1610.00 ·-· 161.00 186.31 28.90 1986.21 1036.00 1610.00 -. . 
1682.00 1610.00 161.00 

I 
186.31 28.90 1986.21 1088.00 1610.00 

1754.00 17S4.00 175.40 186.31 31.48 2147.19 1140.00 1754.00 
1829.00 1829.00 182.90 186.31 32.83 2231 04 1192.00 1829.00 

1904.00 
~ 

1979.00 197.90 186.31 3S.S2 2398.73 1244.00 1979.00 ~ 

197~.00 . ~ 1979.00 197.90 186.31 35.52 2398.73 1296.00 1979.00 

~S4.00 ... 2129.00 ~ 212.90 186.31 ]8.22 2S66.43 1348.00 2129.00 

2129.00 2209.00 220.90 'e 186.31 39.65 2655.86 1403.00 2209.00 

2209.00 
~ ' 

2209.00 220.90 186.31 39.6S 2655.86 1458.00 2209.00 
~ }2 

2289.00 2289.00 '' 228.90 r 186.31 41.09 2745.30 1513.00 2209.00 

2369.00 
. ..,. 

2369.00 . 236.90 
., I 

186.31 42.52 2834.73 1568.00 2369.00 - '· -· 
00 2449.00 2369.00 . 236.90 186.31 42.52 2834.73 1623.00 2369.00 - 2529.00 2449.00 244.90 186.31 43.96 2924.17 1678.00 2449.00 
'0 



c. Pay-scales of Pit S•llft'vhon atler N.c.w.A..:...tn 

JmplemeatatloD Instruction No. 10 Jlt. 4·1·1984 

Tbe scale of pay of Pit Supervisors has not been pres­
cribed under NCWA·Ill. In NCWA-11, the pay-scale of Pit 

Supervisors was as under :-

Rs. 662-39-740-41-1068·4~1244/-

2. The subject was discussed in the meotins of the 
Standardisation Committee of JBCCl-111, held on 31st Dec. '83 
and it was agreed that tbe revised pay-scale under NCWA·IU 
in respect of Pit Supervisors would be as under:· 

Rs. 832.50-93Z-52-1348-55-1678/-

3. The other terms and conditions of service wiiJ remain 
the same as applicable to other workers covered under 
NCWA-IIJ. 

D. Corrl&eQdum to Lmplementatloa Jutructioa No. 8 
dated list DecemHr, 1983 Ia res,Peet of (itareat 
of JBOIItlaly rated wotkers of erstwhUe NCDC 
wbo _,. &et•ilta 30 4ays VOA 
( TedmkaJ, S.~bory lc: Clerical). 

lmplemeutation lnstructioD No. 11 ilt. 19·1-1984 

Attention is iovi.tcd to tbe Implementation Instruction 
No.8 (Circular No. NCWA-111 ( J, I. 8/13/1932 dated 21st 
December, 1983 ) with which the fitment charts io respect of 
monthly rated workers of erstwhile NCDC who are setting 
30 days VDA ( Technical, Supervi&Ol'J A Clerical ) were 
forwarded. 

2. lt has come to notice that there is error in the fixation 
chart at one staac In respect of monthly rated workers (Clerical 
gradc-1-MRC-1 ). The correct fixation at that stase as given in 
tbe earlier fitment chart should be treated as cancelled and tbe 
fixation as indict ted in Anoexure~A should bo treated as correct. 

356 J 
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Anne& ure--A 

Corrigendum to Fltmeat CUrt MllC/1 
Circular No. NCWA-111 (I. I. No. 8/83/1931) 

dated lbt Deeelalaer, 1983 ( 30 days VDA ) 

Natioual Cotl Wue Agree~H~~t-111 
Fkme..- c-.n ~ on t-1·1983 

Moatlllly Rat,d Workers: Clerical Gr.·l 

30 ~ys VDA 

NCWA-11 Existing (as on 31-12-S2) 
Rs. 572-29--804-35-944 

Att. Bonus at 10% 
Basic of Basic Spl. 
Wage Wage O.A. 

Fixed 
O.A. 

Rs. P. Rs P. Ra. P. Ra. P. 

804.00 80.40 14.43 68.20 

Variable 
D.A. 

Ra. P. 

237.00 

Fitment Benefit 
Rs. P. 

2 I.Qcrc;~tl in tbe revised ~<;~lc 
Rs. P. 

91.00 80.00 

Tot!ll 

Rs. P. 

1204.03 

Total 
Ra. P. 

137.:5.03 
--------------~--~----------~--~~~------

NCWA-111 reviaed ( w. e. f, H-83) 

Rs. 742-40-1062-45-1422 

New Basic Att. Spl. Fixed 
Wage Bonus D.t\. D.A. VDA Total 

Rs. P. Rs. P. Rs. P. Rs. P. Rs. P. Rs. P. 

1062.00 106.20 19.06 147.36 45.00 1379.62 

[ 357 



..... · E .... - · Fitmeut Ch&·rt· in. ~pect of Pit Sopenisors 

• . . ' i ., l ' 1! . . 
Implementation lnstructfoo, No. 13. dt. -10-2;1984 

~ .. :·- ) ' t ' ;~ ~ 

. . T~e. re~i•~d:.~e~~~=.:~,~~~-~s :u;,.c~·~·fr .Nc~ ~-pr _ in respect of 
~.'t Superv1so~ ~-as ,_ b,~~~ : ci~rf.~l!~f~- }~ ~~p~~entation Instruc­
tion No. 1.8' ( Vuje letter No. NCWA-111 ( I. I. I 0/84)/29 dated 

~·- .... , -. ? ' 

4th January "84' ). .. " · f '. • 

lli ~ order to facilitate quick fitment in respect of all 
existing. employees ( as-. on 1·1-1983 ), detailed fitment chart 

;. . ' 

in respect of Pi_t Supervisots 'h'a-s6een circulated. ~ 

·• ·· For die; pu-rpose: of fixati·on"' of pay- of these workers, 
the procedure as gi~ven in. I. I. No. 1 dated 21-U-83 should be 
foJ:I:owed. · 

-~~ 
_, ...... -- ·:". 



• 

• 

JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CILIC-SB/JBCCI/I.I.No.~ J2012/ l.f6f> Dated:2.4- July, 2012 

NATIONAL COAL WAGE AGREEMENT-IX 
IMPLEMENTATION INSTRUCTION NO~. 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chainnan-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Face Crew Worker of Moonidih Colliery of BCCL­
Fixation of pay under NCWA-IX. 

In terms of Clause 3.6.0 of NCWA-IX, the subject matter was discussed in the 
Standardisation Committee meeting held on 2nd June, 2012 and it was agreed as under : 

"The Group Wages of Mechanised Face Crew Workers of Moonidih Project, BCCL shall be 
revised to Rs.863.03 per day under NCWA-IX against the Group Basic Wage of Rs.459.18 
per day given in NCWA-VIII. This Group Basic Wage is fixed following the same principle 
as given for revising the Group Basic Wage for Piece Rated Worker under NCWA-IX." 

You are requested to take necessary action to implement the above provisions. 

Distribution :-

(R~~k~s> 
DIRE.CTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- IX 

1) All members & Alternate members of JBCCI-VIII. 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP) . 
3) Director (Personnel). ECUBCCUCCLJWCUSECUNCUMCL 
4) Director(F), ECUBCCUCCLJWCUSECUNCUMCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys .. Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. ... 2 



• 

• 

12) Chief General Manager, NEC 
13) General Manager (F), CIL, Kolkata. 
14) General Manager (MP&IR), CIL, Kolkata 
15)Genetal Manager (P), CIL, Kolkata 
16) General Manager, CIL, New Delhi. 
17) All Regional Sales Managers, CIL. 
18) Chief Manager (IR), CIL, Kolkata 

:2: 

19) Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata 



) 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKA T A-700 001 

No.CIL/C-5B/JBCCI/I.I.No.18/2009/ / 8 2- Dated: 3/ gf oj. 
NATIONAL COAL WAGE AGREEMENT-VIII 

IMPLEMENTATION INSTRUCTION NO 18. 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Face Crew Worker of Moonidih Colliery of BCCL­
Fixation of pay under NCWA-VIII. 

In terms of Clause 3.6.0 of NCWA-VIII, the subject matter was discussed in the · 
Standardisation Committee meeting held on 301

h June & 151 July, 2009 and it was agreed as 
under: 

The Group Wages of Mechanised Face Crew Workers of Moonidih Project, BCCL 
shall be revised to Rs.459.18 per day under NCWA-VIII against the Group Basic Wage 
of Rs.304.86 per day given in NCWA-VIL This Group Basic Wage is fixed following the 
same principle as given for revising the Group Basic Wage for Piece Rated Worker 
under NCWA-VIII. 

You are requested to take necessary action to implement the above provisions. 

f yt~~ 
( R. MOHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- VIII 

~~ 
1) All members & Alternate members of JBCCI-VIII. 

Distribution :-

2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel), ECLIBCCLICCLIWCLISECLINCL/MCL 
4) Director(F), ECL/BCCLICCLIWCLISECLINCLIMCL 
5) Director (RD&T}, CMPDIL, Ranchi. 



:2: 

4) Director(F), ECL/BCCUCCLIWCLISECLJNCLIMCL 
5) Director (RD& T), CMPDIL, Ranchi. . · 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
1 0) Chief .General Manager, · NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. 
12) Chief General Manager(MP&IR), CIL, Kolkata ---·------------­

----'--------- --t3t-Generat-Mana·ger(Pr,-clr;r<Oikata.-------
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) . Ctuef General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL.l_!<_q!~§ta. _________ , 

---------1'7}'~rRegfonarSales Managers, CIL. ---- ~- --··-·-" ·--- ~-------~-------------~- -·---· 

18) Dy. Chief Personnel Manager (IR); CIL, Kolkata 

.:ff>-.. .. 
' \. 

'-) 

/, i 
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i) 

ii) 

iii) 

JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA UMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIL/C-5B/JBCCI/I.I.No.221 ._8 b Dated: 12th August, 2008 

NATIONAL COAL WAGE AGREEMENT -VII 
IMPLEMENTATION INSTRUCTION N0.22 

The Chairman-cum-Managing Director, ECL 
The Chairman-cum-Managing Director, BCCL 
The Chairman-cum-Managing Director, CCL 
The Chairman-cum-Managing Director, WCL 
The Chairman-cum-Managing Director, SECL 
The Chairman-cum-Managing Director, NCL 
The Chairman-cum-Managing Director, MCL 
The Chairman-cum-Managing Director, CMPDIL 

Sa net aria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub Face Crew workers of Moonidih colliery of BCCL 
- Fixation of pay 

The report submitted by the Sub-committee constituted vide letter No.CIUC-
58/JBCCIISC/13/184 dated 14tl1 August, 2007 was discussed in detail in the 151

h meeting of 
Standardisation committee of JBCCI-VII held on 05.05.2008 at MCL and after deliberation, the 
following recommendations of the Committee were accepted : 

The initial basic for the Face Crew workers of Moonidih Project shall be Rs.304.86 
w.e.f., 01 .07.2001 . 

The MGB granted under 1.1 . No.19 dated 3 rd May, 2007 will be duly adjusted while 
giving effect to the above. 

For the purpose of fixation in NCWA-VII , ONLY notional fixation shall be made with 
the basic of Rs .181 .26 during the operation of NCWA-VI i.e., upto 30.06.2001 and no 
cash benefit shall ~ccrue there-upon, the cash benefits with the agreed basic of 
Rs.304.86 shall accrue during the operation of NCWA-VII only. · 

You are requested to take necessary action to implement the above. 

Distribution: 
All Members of Standardisation Committee. 

f. \{\_,~ 
( /Mohan Das ) 

Director(P&IR) & 
Member Secretary JBCCI 

.~~ 
.../2 
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Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P.) 
Oirector(Personnel), ECUBCCUCCL!WCUSECUNCUMCL 
Director(Finance), ECUBCCUCCLM'CUSECUNCLIMCL 
Director{O), CMPDIL, Ranchi 
Director(Finance)/ CIL, Kolkata 
Director(Technicai)/Oirector(Marketing), CIL, Kolkata 
CVO, CIL, Kolkata 
TS to Chairman, CIL, Kolkata 
CGM, NEC, Guwahati 
Executive Director(IICM), Kanke Road, Ranchi 
GM, CIL, New Delhi 
GM(P)/CGM(F), CIL, Kolkata 
FM(Bill) , CIL. Kolkata 
All RSMs 
Sr.P.O. (AW), CIL, Kolkata 

~.-~-Y 
' _.,, / 



JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI-IX/I.I.No.3./2012/lfJ / Dated: 1'3 tl; March, 2012 

NATIONAL COAL WAGE AGREEMENT -IX 
IMPLEMENTATION INSTRUCTION N0.3 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Underground Allowance Chapter-IV of NCWA- IX 

The National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the 
Coal Industry on 31st January, 2012 which has come into force w.e.f. 1st July,2011 
provides as under :- {Chapter-IV) 

4 .1.0 The Underground Allowance shall continue to be paid to those employees 
working underground as defined under the Mines Act. 1952 and Regulations 
framed thereunder: 

4.2.0 The Underground Allowance shall be payable from 01.02.2012 @ 12.5% of the 
revised basic wage per month. 

4.3.0 In case of Assam (North East Coalfields), the Underground Allowance shall be 
payable from 1.2.2012 @ 15% of revised basic wages per month. 

4.4.0 The Underground Allowance shall be treated as Wages as hitherto and will be 
taken into account for the following purposes: 

(a) Calculation of Earned Leave/Annual Leave wages 

(b) Payment of National/Festival holidays 

{c) Sick leave/Casual leave with wages 

(d) Overtime allowance 

(e) Gratuity and Post Retirement Benefit Scheme 

(f) Contribution towards CMPF/other contributory Provident Fund 

(g) Injury on duty 
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You are requested to take necessary action to implement the above decision . 

~ 01 l_.., ~~l~ 
( R.~OHAN DAS ) 

DIRECTOR(P&IR) & 
MEMBER SECRETARY, JBCCI-IX 

Distribution:- (!j"' 
1. All members & Alternate members of J BCCI-IX. 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). 
3. Director (Personnel), ECLIBCCUCCL/WCLISECLINCLIMCL 
4. Director{F}, ECLIBCCL/CCL/WCLISECUNCL/MCL 
5. Director (RD& T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director (F} ,SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata._ 
10. Executive Director, IICM, Kanke Road, Ranchi. 
11 . CGM/TS to Chairman, CIL, Kolkata. 
12. Chief General Manager, NEC 
13. Chief General Manager (F), CIL, Kolkata. 
14. General Manager (MP&IR), CIL, Kolkata 
15. General Manager (P), CIL, Kolkata. 
16. General Manager, CIL, New Delhi. 
17. All Regional Sales Managers, CIL. 
18. Chief Manager (IR), CIL, Kolkata 
19. Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata. 

·------------------------ ------- · 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIL/C-5B/JBCCI-VIII/I.I.No.3./2009/ / . )2 Dated: 31 51 March, 2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.3 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Underground Allowance Chapter-IV of NCWA-VIII 

The National Coal Wage Agreement-VIII finalized by the Joint Bipartite Committee 
for the ·coal Industry on 24th January, 2009 which has come into force w.e.f. 1st 
July,2006 provides as under :- (Chapter-IV ) 

4.2.0 The Underground Allowance shall continue to be paid to those employees 
working underground as defined under the Mines Act. 1952 and Regulations 
framed there-under: 

4.3.0 The Underground Allowance shall be payable from 1.1.2009 at the uniform 
rate of 12.5% of the revised basic wage per month. 

4.4.0 In case of Assam (North East Coalfields), the Underground Allowance shall 
be payable from 1.1 .2009 at the uniform rate of 15% of revised basic wages 
per month. 

4.5.0 The Underground Allowance shall be treated as Wages as hitherto and will be 
taken into account for the following purposes: 

(a) Calculation of Earned Leave/Annual Leave wages 

• (b) Payment of National/Festival holidays. 

(c) Sick leave/Casual leave with wages 

(d) Overtime allowance 

(e) Gratuity and Post Retirement Benefit Scheme 
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(f) Contribution towards CMPF/other contributory Provident Fund 

(g) Injury on duty. 

You are reques_ted to take necessary action to implement the above decision. 

rv ~ --'"~ 
( R~~>IIAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI - VIII 
Distribution :- ~~~ an 

( .:;:/ J-fon/ 
1. All members & Alternate members of JBCCI-VIII. ' ,..... 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
3. Director (Personnel), ECUBCCUCCLIWCUSECLINCUMCL 
4. Director(F), ECUBCCUCCLIWCUSECUNCUMCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Chief General Manager, NEC/DCC. 
11 . Chief General Manager (F), CIL, Kolkata. 
12. Chief General Manager (MP&IR), CIL, Kolkata 
13. General Manager (P), CIL, Kolkata. 
14. Executive Director, IICM, Kanke Road, Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM/TS to Chairman, CIL, Kolkata. 
17. All Regional Sales Managers, CIL. 
18. Dy. Chief Personnel Manager (IR), CIL, Kolkata 
19. Sr. PO(AW)/FM(Estt./Bill), CIL, Kolkata. 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD. 
KOLKATA-700 001 

No CILIC-58/JBCCIII .I .No.3.12005/ 5·4 Dated: 19111 July, 2005 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION NO 3 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dbanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrau li 
Sambalpur 
Ran chi 

Sub: Underground Allowance Chapter-IV of NCWA-VII 

National Coal Wage Agreement-VII finalized by the Joint Bipartite Committee for the 
Coal Industry on 15.07.2005 which has come into force w.e.f. 01 07 .2001 provides the 
following in respect of Underground Al lowance ( Chapter-IV} :-

4 .! .0 The Undergro:.md Allowance shall continue to be paid to those employees 
working underground as defined under the Mines Act. 1952 and Regulations 
framed thereunder: 

4.2.0 The Underground Allowance shall be payable from 1.7.2004@ 10% of the revised 
basic wage upto Rs .9.000/- per month and @ 12.5% of revised basic wage of 
Rs .9,001/- and above uniformly. 

4 .3.0 In case of Assam (North East Coalfields) the Underground Allowance shall be 
payable from 1. 7.2004 @ 12.5% of revised Basic Wages uplo Rs .9,000/- per month 
and @ 15% of revised Basic Wages of Rs.9001/- and above uniformly . 

4.4 .0 The Underground Allowance shall be treated as Wages as hitherto and will be taken 
into account for the following purposes: 

(a) Calcu lation of Earned Leave/Annual Leave wages 
(b) Payment of NationaiiFeslival holidays. 
(c) Sick leave/Casual leave with wages 
(d) Overtime allowance 
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(e) Gratuity and Post Retirement Benefit Scheme 
(f) Contribution towards CMPF/other contributory Provident Fund 
(g) Injury on duty. 

You are requested to take necessary action to implement the above provisions. 

Distribution: 

\'i\1\">.> 
( Md. S 1m Uddin ) 

A. ./( o/ector(P&IR) & 
~-.f~~ Secretary, JBCCI-VII 

Al l Members & Alternate Members of JBCCI.VII 
Chairman-MO. SCCL PO: Kothagudam Collys. Dist. Khammam (AP) 
Director(Personnel) , ECLIBCCLICCL/WCL!SECLINCL/MCL 

1 
Director( Finance) CIL . Kolka Ia / l'i 'lid ..-. .tr) ( f1) o_m f ~11.. . cJ?~~~. t-v.( 

Director(Technicai)/Director(Marketing), Cl L, Kolkata 
CGM, NEC ,Guwahati/CGM. DCC, Dankuni 
Executive Director(IICM) Kanke Road, Ranchi 
CGM, Cll, Ansal Bhawan, New Delhi 
CGM(P)/CGM(F), CIL, Kolkata 
All RSMs 
GM(F)ITS to Chairman , CIL, Kolkata 
Dy.PM(AW), CIL Kolkata 



JOJNT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJl SUBHAS ROAD 
KOLKA TA· 700 001 

No.CILIC-5BiJBCCI/I. I. No .15/...t,Sq- ~o1- Dated : 3"
1 

May, 2007 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION NQ.15 

The Chairman-cum-Managing Director, ECL 
The Chairman-cum-Managing Director. BCCL 
The Chairman-cum-Managing Director, CCL 
The Chairman-cum-Managing Director, WCL 
The Chairman-cum-Managing Director, SECL 
The Chairman-cum-Managing Director, NCL 
The Chairman-cum-Managing Director, MCL 
The Chairman-cum-Managing Director. CMPDIL 

Sanctona 
Dhanbad 
Ran chi 
Nagpur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Clause (iv) Qalculation of Underground Allowance 

The follow1ng report of Sub-committee of JBCCI-VII constituted vide notification 
No.CtUC-58/JBCCI/SC/97 dated 6111 December, 2005 was discussed in the meeting of 
Standardisation committee of JBCCI-VII held on 23.12.2006 at CIL(HQ) , Kolkata · 

Clause (iv) ~ Calculation of Underground Allowance 

01} Underground Allowance wil l be calculated on fixed Basic and not on eamed Basic 
month-wise . 

02) Instances have come to the notice of the committee that in some cases Underground 
Allowance has been calculated in the ma.nner cited below • 

10% upto Basic of Rs.9000/- 12.5% for the amount exceeding Rs.9000/- instead of 
straight calculation@ 12.5% on fixed Basic 

The committee recommends that Underground Allowance should be calculated @ 
12 .5% on fixed Basic beyond Rs .9000/- per mcnth.·· . .---

The above recommendation of the committee was accepted. 

You are requested to take necessary action to implement th~bove decision . 

v~0~~j 
( Md. Salim Uddin) 

Oirector(P&IR) & 
. _ ,• .~ . . Meff!b~r Secretary JBCCI-V \1 

Oistri_b.ution All Members L:[ · ..l~t · .~ · .. :li~. 1, ; .t,.:-.. U0~ . ~· .:-r··»-.l~J. // .. 
~~ ... 2 
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2. 

Chairman-MO. SCCL. PO: Kathagudam Collys. Dist. Khammam (A P.) 
Director(Personnel), ECUBCCUCCLJVVCUSECUNCUMCL 
Director(Financ:e}, ECUBCCUCCLNVCUSECUNCUMCL 
Director(O). CMPDIL, Ranchi 
Director(Finance)/ CIL, Kolkata 
Director(Technicai)/Director(Marketing), Cl L, · Kolkata 
CVO, CIL, Kolkata 
TS to Chairman. GIL , Kolkata 
CGM, NEC, Guwahati 
Executive Director(IICM), Kanke Road, Ranchi 
CGM. CIL. New Delhi · 
GM(P)/CGM(F). CIL, Kolkata 
FM(Bill). CIL, Kolkata 
All RSMs 
Sr.P 0 (AW) , CIL, Kolkata. 

.._ ~ I 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 

COAL I NOlA LIMITED, 
I 0, NET AJl SUBHAS ROAD, 

CALCUTTA-700 00 I 

~o . CJLJC-58/JBCCI-VI/Ll . No . OJ/2001/ ~ l Dated. 5th January.200 I 

NATIONAL COAL WAGE AGREEMENT-VJ 
IrvU>LEMENTA TLON INSTRUCTiON 0 .3. 

The C'ha i r~·nan-cum-~1arm~..:inl.! Direc tor 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 

EC L 'anctoria 
BC :L Dhanbad 
C L Ranchi 
WCL Nagpur 
S ~ (L Bilaspur 
:"CL Singrauli 
\1 'L ;'lmbalpur 
CMPDIL Ran~hi 

1.0 The Nati0nal Coal \Vagc Agreement- \ ' I ftnalised by the Jo int Bipartite 
Committee for the Coal Industry on 2Jrd December. 2 0 pr0\1des a~ und ·r in rc pcct of 
pa. ·mem of Underground Allowan e a - co ntained in Chapter- I\ ' -

2.1 The Underground allowance shall continue to be paid tu those employees working 
underground as defined under thc rv1incs :\ ct. 19 2 and Regu lat ion:; framed 
thereunder.( Clause 4.1.0 ). 

2.2 

2.3 

The Underground Allowance has been re\ ·i~c 1 and is payable fr0m 0 1-07-oo ri]> 20% 
of (revis;cd basic pay minus Rs 180 /- per m mh or Rs 69 23 per day) on pro-rata 
basis . There is no revision of rme of Undercroum.l Allowance for the period 0 1- 7-96 
to J0-06-99. as such no add itional amount is ra. able for the period 01-07-96 to 
30-06-99. 

The Undergrouod allowance s14all be payable fr urn 1. 7. I 999 @ 20% of (re,·ised basic 
pay IIIIIIU.'i Rs 1800/- per month or Rs.69 23 per day) on pro-rata basi . (Clause 4.2.0) 

In case of Assam :ort h Eastern) Coal fi eld . the nd rf,!.r •und allowar11: e shall be 
1 ayable from I 7 1999 ({iJ 25% of rcvi s~.:d ba ~ 1c ray minus R.s. l8011/- or R .69.23 pcr 
day on pro-rata hasis ( Onus(' 4.3.0 ) 



. . . 

- 2 -

2.4 The Underground allowance shall be treated as Wages and will be taken into account 
for the following purposes ( Clause 4.4.0 ) :-

a) Calculation of Earned Leave/AnnuaJ Leave wages. 
b) Payment for nationaVfestivaJ holidays 
c) Sick leave/Casual leave with wages. 
d) Overtime allowance 
c) Graluity and Post Retirement Benefit chcme 
f) Contribution towa rds CMPF/other contributory Provident Fund. 
g I O.D 

J.J Th · 'nderground Allowance at the re ised ra te under NCWA-VI as aboH:. will be 
paid from 01-07-99. As regards UG AIJowance fl r the period from 01 -07-96 to 30- 6- 9 
the amount a·lready paid will be treated as fina l 

3.2 This supersedes the ad ministrati\e instf1Jc tions issued \ide 0 .• 1 No Cll C -SB 
JBCCI/Admnlnstructi n N 1120 0/537 daled 14 10 2000 

Neces. ary action to implement th~ above pr vi ion ma • be tnken. 

a(~~,l ·i~ · ... 
( Cljl KIIISTY f \ 

DIRECTOR{P&IR) & .\ 
. 1 MBER SECRETARY JBC\1 -\ 'I ) 

Di lll ·ution -

4 

5 
6 
7 
& 
9 
10 

II 
12 
I] 

14. 
15 

. 16. 

All Members & Allcrnate \1embers o JB I-VI 
.hairman-MD. SCCL, Kothagudem Collys. Dt. Kha rnman. A P 

Vi e President (l IRM). T l 0 , Jan hedpur 
Managing Director, liSCO. Ournpur, Disl Burdwan . 
Director( P), ECLIBCCLI('( UNCUSECUWCUMCL 
Director(F), 'IL. Calcutta 
Director(T). I L. alcuna 
Director (Marketing). CJL alcuna 
Chief Vigilance Officer, CIL. alculta . 

hiefGeneral Manager NEC. Guwaha1i 
CGM C'IL, Ansa( Ohawan . New Delhi 
('GM( IICM). K•mkc Rd .. Riln~o:hi 
CGM{P),IC(JM{F) , CIL. Cakuua. 
All RSMs, IL 
GM(F)/TS 1'0 hairman, IL, Calcutta 
Dy. CME(A W), C IL, Calcutta . 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 

COAL INDIA LIMITED 
10, NET An SUBHAS ROAD 

CALCUTTA 

No.CIIJJBCCI-VII.I.No3/ ~-' R~ Date: Feb.22, 1996 

NATIONAL COAL WAGE AGREEMENT- V 
IMPLEMENTATION INSTRUCTION N0.3 

The Chairman-MD, ECL, Sanctoria 
The Chairman-MD,BCCL, Dhanbad 
The Chainnan-MD, CCL, Ranchi 
The Chairman-MD, WCL, Nagpur 
The Chainnan-MD,SECL, Bilaspur 
The Chairman-MD, MCL, Sambalpur 
The Chairman-MD, NCL, Singrauli 
The Chainnan-MD, CMPDIL, Ranchi 
The Chief General Manager, NEC, NEC, Assam 

Sub: UNDERGROUND ALLOWANCE 
(Chapter IV, Clause 4.1.0 to 4.4.0 ofNCWA-V) 

a National Coal Wage Agreement-V dated 19th January, 1996 provides as 
follows in respect of payment ofUnderground Allowance (vide Chapter-IV). 

4. 1. 0 

4.2. 0 

The underground allowance shall continue to be paid to those employees 
working undeground as defined in the Mines Act and regulations framed 
thereunder. 

The Underground Allowance has been revised and is payable from 1. 7.93 @ 
20% of revised basic pay minus Rs.600/- per month or Rs.23 .076 per day on 
pro-rata basis. There is no revision of rate of Underground Allowance for the 
period 1. 7.91 to 30.6.93, as such no additional amount is payable for the 
period 1.7.91 to 30.6.93 . 

The underground allowance shall be payable from 1. 7. 1993 at the rate of 20% 
of (revised basic pay minus Rs.600/- per month or Rs. 23.076 per day) on 
pro-rata basis. 



• • 
• 

-

4.3. 0 

4.4.0 

taken. 

Distribution: 

In case of Assam Coalfields, Underground Allowance shall be payable at the 
rate of25% of (revised Basic pay minus Rs.600/- per month or Rs. 23.076 per 
day) on pro-rata basis. 

The underground allowance shall be treated as Wages as hitherto and will be 
taken into account for the following purposes : 
(a) Calculation ofEamed Leave/Annual Leave wages. 
(b) Payment for national/festival holidays. 
(c) Sick leave/ Casual leave with wages. 
(d) Overtime allowance. 
(e) Gratuity and Post Retirement Benefit Scheme. 
(f) Contributions towards CMPF/other contributory Provident Fund. 

Necessary actions to implement the above pr 

( C.H I<histy) 
Director (P&IR) & 

~ember Secretary,JBCCI-V 

Director(F)/Director(T), CIL, Calcutta 
All Members/ Alternate Members of JBCCI-V 
Director(Per.), SCCL, PO:Kothagudam Colly. Dist.Khammam(A.P.) 
Director,RM Div., SAllJIISCO, lO,Camac Street, Calcutta 
Vice President, HRM, TISCO, Jamshedpur. 
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NATIOf!IAL COAL WAGE AGREEME.NT·IV 

I 

No. CIL JBCCI-IV. IMP 11. I. No. (1/89)/836 
dt. lad Aagast, 1989 

Sub: Seope, eoftnge, reflted wages. wage stroc:tare aad 
Deamea allowaaee ete. of flae rakd werten. 

The National Coal Wase Agrcement·IV which was 
finalised by the joint Bipartite Committee for die <:oat Indus• 
try on 21th July, 1989 .and whicb bas ~me iatO- force from 
1·1-1987 provides aa follows 1 

2.1 Scope: 
\ I 

The scope of the Agreement coven the wage atructuro, 
dearncu allowance, fitment in the revised scale or pay, fringe 
benefits, such service conditions and otbcr allied IPII.ttors u 
coatainod in the difl'ercnt Chapters or ~e Aarcemcnt .(Ciauso 
1.3} . 1 .. 

. " 
%.2 Co•enae 1 •. ' .t:u , _ \ 

.I I . 
'fhis Agreement sban cover allh tesoriea of em"leyoea in 

the Coal Industry who ~vo &eon co'Vered · by tho National 
Coal Waae Agreements., I, II and lll' ariC. also empi(tyeea ot 
thote eatablial)~onts whic~ ~re ru?cdo~~·~d maJ be f11nctio· 
ain& under the coal companies. ( Clause J.2 ) · ' 

• J 

3.0 Coaapoaeota of Wage : 

' 3.1 The wase structure of employees In tbe Coaf Miniia 
lnd•ry shall consist of ~ '\ 

765 



a) Batie Wqe : 

b) Attendance Bonus at 10% of the Basic Wqe ; 

c) Special Dearness Allowance (SDA) at the rate of 
17.95% or Attendance Bonus or 1.795% of the 
Basic wage represcntina computed fringe benefits on 
attendaocc bonus auch as contribution to provident 
fuad, payment in lieu of profit aharioa bonUI, 
gratuity etc. 

d) Fixed Dearneas Allowance of Ra. 186.31 per month 
or Rs. 7.17 per day ; and_ 

e) Variable Dearnesa Allowance linked to the All India 
Conaumer Price Index Number for Industrial Wor­
kon (Base 1960-100) (hereafter called Index 
Number ) adjustable quarterly dependiq on varia­
tion in conaumer price index number above 672. 
( ClaUie 2.1 ) 

3.2.0 Mfafmam Wqe : 

3.2.1 The revised minimum waae for the lowest paid employee 
on surface in the Coal Minina Industry covered by the 
AareemeDt shall be Ra. 1304.50 per month or Rs. 50.18 
per day at the All India Avenae Coasumer Price Index 
Number for Industrial Workers ( base 1960=100) at 
672. This amount includealntcrim Relief and minimum 
paranteed benefit of Rs. BS/- added to the pre-reviled 
minimum wage on 3lat December, 1986 at CPI 672. 
(Clause 2.2.1 ) 

3.2.2 Tbe break up of the minimum waae of Ra. 1304.50 u on 
ht January. 1987 linked to Index No. 6n will be u 
iudicaCed below ;-
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Per Day (b) Por Month (Ra.) 
Pre-Revi.ed Reviled Pre-Rmaed Revised 

a) Buic Wase/Pay 21.160 38.47 550.16 1000.22 
bl Attendance Bonus@ 

10% of basic wap 2.116 3.85 55.01 100.02 
c) Special DA 0.380 0.69 9.87 17.95 
d) Fixed DA 5.667 7.17 147.36 186.31 
e) Variable DA 13.273 34S.10 
f) Spl. IDCODtivo 0.461 12.00 

Total: 43.0S7 50.18 1119.50 1304.50 

Minimum Guaranteed 

Benefit: 43.06 

Interim Relief 3.85 100.00 

Addl. Beaefit 3.27 ss.oo 
Total: SO.l8 1304.50 

Note :- Convenion from monthly to daily and roundecl 
ell' to two decimal places. ( Oa1lle 2.2.2 ). 

3.2.3 Tbe fixed Dearness Allowance under thia Aareemeat ill 
related to Index No. 672 of the All India Averaae Co01umer 
Price Index for ladustrial Worken (Base 1960 ... ~00 ). The 
variable Dearae11 Allowance will vary ac:cordiq to the shift or 
the Conaumer Price Index Number over 672 (Clause 2.2.3). 

4.0 Bale Wap Stnctare ~ 

4.1 The nviiCd buic wage structure for dilerent ca'leloriel, 
lkilll and &radca, coverins d&Uy rated iocluclial CllC&Vatioa, 
wuhcrics and moDthly rated employcee &I worked out oa the 
bail of tbil Aareement are detailed below ; ( CJ&UH 2.3.1 ) 
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4.2 ~. ......... lfrllt'bae : 

- • (with e11'eet from 1-1-1917} (Vide AllDtxure-IJA) 
ExiatiDS NCW A·ID Jteyiscd NCWA-IV Pay Scalea 
Pay Scalea (w.o.r. 1-1-1987 ) 

Dilly Rated Worken: 

Catqory 

I 
n 
Ill 
IV 
v 
VI 

Spl. 

A 
B 

c 
D 
E 

Ra. 21.16-.0.43-tl.ts 
- R.a. "l1.65-0.S3·29.1J7 

Ra. 22.70.0.6S.31.80 
Rl. 24.10.0.80-35.30 
Ra. 26.04-1.~.04 
Rt. 29.24-1.35-48.14 

Ill. 38.34-2.12-6S,99 

1la. 34.54-1.95-61.84 

Rl. 31.99-1.76-56.63 

b. 30.14-1.55-51.84 
Ra. 27.44-1.15-43.54 
Rl. 23.55-0.72-33.63 

MoatlaiJ Rated 

(Tech.: & Saperyilory &: 
Mllce1Janec)ua Scales ) 
I 

Gra .. a 

A 
B 
c 
D 
E~ 

F 
0 
H 
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Rl. 892-53-1316-55-1701 
Rt. 810.46-1178-51-1586 
Ra. 742-~1062-4S.1422 
Ra. 678-30-918-35-1198 
R1o 625-23-947 
tb.I505-18·1S7 
Ill. 580.16-804 
R1o 567·14-763 

R.s. 38.47.0.70-48.27 
llL 39.3.$.();85-51,24 
Rl. 40.78-1.08-,,90 
Rs. 42.18·1.32-60.65 
Rl. 44.50-1.62-67.18 
Rl. 47.'70-2.12-77.38 

Ra. ,,38-3.08-97.42 

R_!. 53.5~2.U-93.90 

Rs. 50.47-2.62-87.15 

Ill. 48.60-2.31-80.94 
Ill. 45.90-1.77·70.68 
Rs. 41.63-I.U-57.73 

Ra. 1387-75-2137-80.2537 
Rl. 1290-68-1834-74-2426 
Rt. 1222-6().1702-66·2230 
Ra. I US-48-1542-58-2006 
Rl. 1095-37-1613 
lb. 1G7S.3o.l495 
h 1050.27;1428 
Rl. 1027·23-1349 

. l 

---------------------------------------------------------------------------- ---



CHAPTER-IV 

UNDERGROUND ALLOWANCE 

Implementation lastruttion No. s l(}t. 30-11·1983 

t.l The National Coal Wage Agreement-III which was 
finalised by JBCCI for the coal industry on 11-ll-83 and which 

has come into force with effect from t-1-83 provides for the 
following in respect of Underground Allowance in Chapter-IV : 

2.0 Undergt6und Allowance : 

2.1 The existing underground allowance at the rate of 15°/o 
of basic pay would be increased to Ill'/. of the revised basic 
pay for the first two years of the Agreement with effect from 
l-1-83 and to 20°/0 of the revised basic pay for the next two 
years with etrect from 1-1-85 (Clause 4.1.1 ). 

2.2 The underground allowance shall continue to be paid 
to those employees working underground as defined in the 
Mines Act and the Regulations framed thereunder 
( Clause 4.1.2 ). 

2.3 In case of Assam Coalfields it is agreed that the 
underground allowance would be at the rate of 22.5% of the 
revised basic pay with effect from 1-1-83 and 25•,4 of the revised 
basic pay with effect from 1-1-85 onwards (Clause 4.2.1 ). 

2.4 The underground allowance shall be treated as 
wages as hitherto and will be taken into account for the 

following purposes: 

a) Calculation of earned/annual leave wages. 
b) Payment for national/festival holidays. 

c) Sick leave/Casual leave wages. 

d) Overtime Allowance. 

e) Gratuity. 
f) Contribution towards CMPF/other contributory 

provident funds (Clause 4.3.1 ). 
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CHAPT.EI-'V 

A· 04PHII ALLOWA·NCES 

,. \ c c~··• ,~JI a.. 3,5 ) 

llllplt11Ut•-l8D IMtractW• ~·· ~ dt. ltj' 11·1183 

J.l Tbe followin• provisrons in rupect pf O.~~ff AJio•-
aoce flave been made in N.C.W.A.·JII: 

2.0 Other AllowaaeeJ : 

2.1 

Employees who will be provided with un;forms by the 
Management, will be paid a Washing AJJowan~e at &he rate 
of Rs. 1'/· per bead p~r month. In respect of nur~jng staff, 
however, the amount of Washing Allowasce payable to them 
witl be Ra. 20/· pot heM per JDO.nth. 

Where washinJ of uniform it JrrallJtd by the Maaaae­
ment the Washing AJJowaDcc wiJJ mot be paid. 

2.2 'ltraDipeft Subsidy: f Cl. 5.2.Q,. 5.2.1 ) 

Employees who do no* utiJ~e Company•a trausporl 
either fr~ or Ofl payment of a nominal or subsidised ra~er will 
be paid transport subsidy at the rate of Rs 1.30 (Rupees One 
and paise thirty) only per. day of actual, attendaace. 

2.3 Additiooal Trauport Subsidy: ( C); j.2.2, 5.2.)) 

Additioaal trantport SlJbsidy a~ tbe rate of Its. 2/- per 
day of work will be .paid to those iD the fa1·t shift iq the night 
{whether it is called N.iaht S-hift · or Third .Siiift or C Shift) 
cemmencing from 10.00 p. m./-11.00 p. m .. or 12 mid-night. 

Per,sqns who ~ork regularly in _the ' nigpt s~ould be 
rotated wherever pqss1t>Je and wiJl be paid Rs 21_ d f 

k 
. . . . , , • per . ay o 

wor m the last shift lQ the ni&ht as ment' . d . .~.. ~ . 1 . lOne lD we .ore-
gomg £ auae. 

'l12 J 

___...... 
~rf.lnnPf'l h\1 r f.lm ~rf.lnnPr 



• 
..,l l Ia tbe case of aa employee transferred to another 
('OIIierf located at the distance of 8 K. M. and above and has 
ao& bee& provided with ~modation at the letter colliery 
aad be actually travels on his own to the new colliery, he will 
be paid Rs. 1.30 P· per day of actual attendance instead of 
esiltiDI rate or o.se p. per day of attendance. Where such 
employees are teqW{ed to repon for duty at the old place of 
wort from where they are transported to the new place of work 
tbr: emtma arraapment for ttansportiag them from the old 

colliery to the new colliery will continue. They will, ho"ftvcr 
Itt Ra. 1.30 p. per day of actual attendan~ f1 Ioaa as tbeJ • 
~uirr.d to repc)lt at the old place of work. 

2.4 

2.4.1 1liill Se.. ABow.-e: <a. s.J.t ) 

Consideriag the special difficulties or piece rated aacl 
time rated worten working in tbe face underground ia thia 
.. ,. the fol • aball be made: 

(il Seams of above l.S 
metres thicknea -Nil .• 

(ii} Seams of I metre to -An amouat equal to S% of 
1.5 metre thickness-basic for the basket loadiuc 

and 2t% or basic for ShoYe­
lliDg Oil to Ce&YCjGf. 

(iii) Seams below 1 metre - Au alftOUBt eqaal to 8% of 
tllickntll basic for the basket 1oadfal 

and 4% of basic for sh~ 
llin& on to Conveyor. 

Whenever Thin Seam Allowance is currently being paid 
and if it is more benetl~ial to the workmen, the same shall con­
tinue but where it is paid in 'other form' the same shall tie 
stopped and be regulated as per ab0ve. 
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2.4.2 Work~~~~ Ia beiTIJy wat_, 
eo~dJtloii-Uadei'JI'OBd: 'Cia111e 5.3,2) 

RaiD CoaCt, aum boots and boodt 1halJ be provided to 
tucb of the workmen who are exposed to heavy watory condi· 
dons in uoderaround mines within six moneh•· 

2.4.3 TraYelllaJ over steep andfeotl: (Clause 5.3'.3) 

Where travelling over steep araditUiftl exceeds 1000 
metres and the averaJe sradfe·nt is in excels of 1 in 3·, an 
aJJowance of Re. o.so p. (fifty paite) per •hift wiJJ be paid to 
each of the workers working in such a mine or district or 
section. Where such travelling exceeds 2000 metres this allow· 
ance sball be Ite. 1/· (Rupee one) per actetldance. 

. , 

' . 

Note-For this purpose theraveraae araditnt meana the 
level difference between bottom of pit or incline 
month to the relevant working pJice~ divided by 
the walking distan~ _ be.~Yfe~p the two places. 

I • 

.. 
' 

.. 

2.4.4 . Dust : (Clause 5.3.4} 

~orkmen exposed to heavy duty conditions at the . -

place of work will be provided a 'Dust Mask' within six 
months. ,, 

2.5 City Compensatory Allowance: (Clause 5.4) 

. The empJoyees of Coal Co~panies/Managements sta• 
taoned for duty in cities/towns (other than th h r • . ose w o are JD 
receipt of concessions,. such as, free fuel/free house ~t~:) 

. .' ' · /0 1· 
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Co prn Of'J All aftet at tbe l'lle 

Basac p y 

I 2 

A. ti..c.) Ra. SSO/· p.m. 
Ca tta tU A.l aod above 
Ddba tU.A. 

GrQ&er Bombay (U.A..) 
Baqatore ~ U .A.) 

~ .. ,_ (U.A .) 

Ah.edabad (U.A) 
•tU.A..)ud 

Hydcnbad (U.A.) 

81. Oasa (i.e.) 

Nqpur (U.A.) 
Lucbow (U.A.) 
Palaa ( UA.) and 
Jaipur (U.A .) 

82. Class (i.e.) 

IIIK..a, Chandi· 
prb (U.A.) 

Raadli (U.A.) 
D1ua-Bbilainapr 
(U.A.) and Jam­
sbedpur ( U A.). 
Dbaot.d (U.A.}, 

Rs. 550/· p.m. 
and above 

Below 
Ra. 750/­
p.m. 

Rt. 750/- and 
above 

Rate~ of C.C.A. 

3 

6% of basic pay 
subject to a mini­
mum of Ra.l6.20 
and a maximum 
of Ra. 7jf •. 

4.5% or basic pay 
subject to a mini­
mum of R•. 16.45 
aod a maximum 
of Ra. SO/-. 

3.5% or buic pay 
subject to a maxi· 
mum of Ra. 10/­
p.m. 

Amount by which 
pay faJls short of 
Rs. 759/-. 
No Allowance. 

Note It is cJaritiecl that the employees of coal companies/ 
m•nqemeub stationed for duty in Dhanbad and other 
coatftekt areas. who arc in receipt of concessione, such 
-. free fuallfree bouc etc. will not be entitled to City 
Coap•aat«J Allowance. 
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I ' Ia case Qovt. of India changes in the cJassificar 

d . ·' y other cities (other than those in which the 100 or ec1ares an . . ernr>l 
s of Coal Companies who arc r n recerpt of concession o, 

yec B2 s, SlJch 
as. free fuel/free house etc.) as A, Bl, or Class cities 
prescribes the rates of C.C.A. the Bamc will be made appr and 
to the coal companies' employees as well. •cable 

2.6 The allowance mentior1ed in Clause 5.2 and s 3 . 
Transport Subsidy, Additional Subsidy and Difficulty All~~~ 
ance will be effective from 1·1·1983 (Cl. 5.5), 

3.1 From tbe above provisions it wilJ be seen that While tb 
revised rates of the City Compensatory Allowance Will be 
payable to the entitled persons with effect from 1-1-1983. Th c 
other allowances mentioned in Chapter•V of N.C. W.A ·ll i . e 
become available only with effect from 1-7-1983. 

• WllJ 

4.1 With regard to the eligibility to th<;>se ~llowance it is 
necessary that proper record as to who are eiltitled especially i 
respect of Washing Allowance, Additional Transport subsidyn 
Transferred employees, Difficulty Allowance and City Corn ' 

A . pea. satory llowance should be kept. 

5.1 Managements have been advised to take n _. 
act' t . 1 e\,;essary 

Jon o Imp ement the provisions of tbis Cb 
NCWA-III as indicated above. apter-V of 

5.2 . As regards the point as to whetbe 
Allowances would attract fi . b r any of these 

f1 d nnge enefits su b as . ( . 
un ~ gratuity etc., separate instructions will follow. ' provident 

---
.. • I 
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CHAPTER-IV 

UNDERGROUND ALLOWANCE 

lmplemeotatioo IDStructioo No. 41 dt. 7-1-1985 

lmplemeatatioo lnstroctioa io respect of uodergrouod Allowaace. 

Ref. :-Implementation Instruction No. NCW A-111 (1.1.5/ 
83)/1908 dt. 30th Nov. 1983. 

Kind attention is invited to 1.1. No. 5/83 dated 30th 
November '83 under reference in which you were requested to 
implement the provisions of Cbapter-IV of NCWA-111 in 
respect of underground Allowance. 

2. The underground Allowance would be increased to 
20% of the revised pay with effect from 1-1·85 (CI. 4.1.2.). 

3. In the case of Assam coalfields, the Underground 
Allowance would be increased to 25% of the revised basic pay 
with effect from 1·1-85 (CI. 4.2.1). 

4. Managements have been requested to take necessary 
action to implement the above provisions of NCWA-111. 

S. All other conditions regarding Undesground Allowance 
remain the same as circulated earlier in 1.1. No. 5/83. Proper 
record of the number of employees eligible to underground 
allowance may be maintained as per the Proforma already 
circula~ed in the above circular • 

• 

• 
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JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No. Cl UC-SB/JBCCI/1.1. No.7 ./2012/ 1; 3.) Dated: 207K March, 2012 

NATIONAL COAL WAGE AGREEMENT-IX 
IMPLEMENTATION INSTRUCTION N0.07 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: House Rent Allowance (Chapter- VIII) 

National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the Coal 
Industry on 31.01 .2012 which has come into force w.e.f., 01 .07.2011 provides the following in 
respect of House Rent Allowance (Chapter VIII) :-

8.1.0 HOUSE RENT ALLOWANCE 

8.1.1 The existing House Rent Allowance of Rs.150/- per month will be @ 2% of revised 
Basic per month with effect from 01 .02.2012 and will be paid to those employees 
who have not been provided with residential accommodation. 

8.1.2 Payment of House Rent Allowance will be regulated as indicated below :-

(a) Employees excepting those who have been allotted the following types of 
house individually will be eligible for House Rent Allowance at the rate of 
2% of revised basic per month. 

(i) Any pucca house consisting of one or more rooms with common or 
separate latrine and bath. 

(ii) House under New Housing Scheme, Low Cost Housing Scheme or 
single room, arch type tenements with latrine and bath . 

(b) If a double roomed house has been allotted to two workmen, both the 
allottees shall be entitled to 50% of house rent allowance each per month 
per head. 
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-:2:-

(c) If single roomed house is allotted to more than one person or if a double 
roomed house is allotted to more than two persons, all the allottees shall be 
eligible for House Rent Allowance at the rate 2% of revised Basic per month. 

(d) Employees who have been allotted a seat in the oarracks or mess or hostel 
shall be eligible for House Rent Allowance at the rate 2% of revised Basic 
per month. 

(e) Where husband and wife both happen to be employees and where any one 
of them is allotted the same house of the type referred to in Clause (a) 
above, they shall not be entitled to House Rent Allowance. 

(f) Employees who have been allotted single room or Arch type tenement 
however will be entitled to House Rent Allowance if the house is not 
provided with separate or common latrine/bathroom. 

8.1.3 House Rent Allowance for Employees in Urban Areas. 

Government notification/clarification on the subject will be followed as provided in 
the previous agreements and shall be applicable from 01 .02.2012 on the revised 
basic. The other related issues will be discussed I decided in the Standardization 
Committee within a period of 3 months. 

Note: Refer/./. No. 16 of NCWA-VI/1 for Classifiction of the cities and rates of HRA. 

8.2.0 House Rent Recovery 

8.2.1 In respect of recovery of house rent from the employees provided with residential 
accommodation, status quo will be maintained, except in case of workmen provided 
with miners' type or lower type quarters where no recovery of house rent will be 
made. 

8.2.2 Merely as a consequence of an increase in basic wage in terms of this agreement, 
there will not be any change in the eligibility of the workmen for allotment of 
different type of quarters, nor there will be an increase in the house rent. 

8.3.0 Recovery of Electricity Charges 

8.3.1 In the Coalfield areas where the employees are provided with company quarters 
together with electricity by the Management, the employees will be required to pay 
at the rate of 1% on the amount derived by deducting Rupees One hundred from the 
monthly basic wage towards electricity charges and the employees shall ensure 
rationalization of power consumption. 

8.3.2 Supply of Fuel 

Free supply of coal on the prescribed norms will continue. However, an endeavor 
will be made to reimburse the cost of about 14.5 kg ., of Liquefied Petroleum Gas 
(l.P.G.) per month. The company will make efforts to arrange supply of gas in 
phased manner. 
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Explanation: - In case of reimbursement of the cost of one LPG Cylinder (14.5 KG) at Govt. 
rate per month or supply of one LPG ( 14.5 kg.) cylinder per month by the 
company, the free supply of coal (wherever exists) on the prescribed norms 
is to be stopped forthwith . 

You are requested to take necessary action to implement the above provisions. 

·~, M~~I5 
( R. MOHAN DAS ) 

DIRECTOR(P&IR) & 
MEMBER SECRETARY, JBCCI- IX 

Distribution:-
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11 . 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 

All members & Alternate members of JBCCI-IX. 
Chairman-MO. SCCL, P.O.-Kothagudem Collys. , Distt. Khamam (AP). 
Director (Personnel), ECL/BCCL/CCLIWCLISECL/NCLIMCL 
Director(F), ECL/BCCLICCLIWCLISECLINCLIMCL 
Director (RD&T), CMPDIL, Ranchi. 
Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
Director (F) ,SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
Director (Finance )/Director(T echnicai)/Director(Marketing), Cl L, Kolkata. 
Chief Vigilance Officer, CIL, Kolkata . 
Executive Director, IICM, Kanke Road, Ranchi. 
CGM/TS to Chairman, CIL, Kolkata. 
Chief General Manager, NEC 
General Manager (F), CIL, Kolkata . 
General Manager (MP&IR), CIL, Kolkata 
General Manager (P) , CIL, Kolkata. 
General Manager, CIL, New Delhi. 
All Regional Sales Managers, CIL. 
Chief Manager (IR), CIL, Kolkata 
Dy. Manager (P/AW)/FM(Estt./Bill) , CIL, Kolkata. 



JOINTBIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No.7./2009/ //;7 Dated:'i-JJune, 2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.7 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 

. Singrauli 
Sambalpur 
Ran chi 

Sub: House Rent Allowance (Chapter- VIII ) 

National Coal Wage Agreement-VIII final ized by the Joint Bipartite Committee for the 
Coal Industry on 24.01.2009 which has come into force w.e.f., 01 .07.2006 provides the 
following in respect of House Rent Allowance (Chapter VIII): -

8.1.0 RENT ALLOWANCE 

he existing House Rent Allowance of Rs .1 00/- per month will be increased to 
Rs.150/- per month with effect from 1.1.2009 and will be paid to those employees who 
have not been provided with residential accommodation. 

8.1.2 Payment of House Rent Allowance will be regulated as indicated below : 

(a) Employees excepting those who have been allotted the following types of 
house individually will be eligible for House Rent Allowance at the rate of 
Rs .150/- per month. 

(b) 

(i) Any pucca house consisting of one or more rooms with common or 
separate latrine and bath. 

(ii) House under New Housing Scheme, Low Cost Housing Scheme or 
single room, arch type tenements with latrine and bath. 

If a double roomed house has been allotted to two workmen, both the allottees 
shall be entitled to 50% of house rent allowance each i.e., Rs.75/- per month 
per head. 
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(c) If single roomed house is allotted to more than one person or if a double 
roomed house is allotted to more than two persons, all the allottees shall be 
eligible for House Rent Allowance at the rate of Rs.150/- per month . . 

(d) Employees who have been allotted a seat in the barracks or mess or hostel 
·shall be eligible for House Rent Allowance at the rate of Rs.150/- per month. 

(e) Where husband and wife both happen to be employees and where any one of 
them is allotted the same house of the type referred to in Clause (a) above, 
they shall not be entitled to House Rent Allowance. 

(f) Employees who have been allotted single room or Arch type tenement however 
will be entitled to House Rent Allowance if the house is not provided with 
separate or common latrine/bathroom. 

8.1.3 House Rent Allowance for Employees in Urban Areas. 

Government notification/clarification on the subject will be followed as provided in the 
previous agreements and shall be applicable from 1.1.2009 on the revised basic. The 
other related issues will be discussed/decided in the Standardization Committee within 
a period of 3 months. 

Note : Separate instruction on the subject will follow. 

8.2.0 House Rent Recovery 

8.2.1 In respect of recovery of house rent from the employees provided with residential 
accommodation, status quo will be maintained, except in case of workmen provided 
with miners type or lower type quarters where no recovery of house rent will be made. 

8.2.2 Merely as a consequence of an increase in basic wage in terms of this agreement, 
there will not be any change in the eligibility of the workmen for allotment of different 
type of quarters, nor there will be an increase in the house rent. 
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8.3.0 Recovery of Electricity Charges 

8.3.1 In the Coalfield areas where the employees are provided with company quarters 
together with electricity by the Management, the ·employees will be required to pay at 
_the rate of 1% on the amount derived by deducting Rupees One hundred from the 
monthly basic wage towards electricity charges and the employees shall ensure 
rationalization of power consumption. 

8.3.2 Supply of Fuel 

Free supply of coal on the prescribed norms will continue. However, an endeavor will 
be made to reimburse the cost of about 14.5 kg ., of Liquefied Petroleum Gas (L.P.G.) 
per month. The company will make efforts to arrange supply of gas in phased manner. 

Explanation:- In case of reimbursement of the cost of one LPG Cylinder (14.5 KG) at 
Govt. rate per month or supply of one LPG ( 14_5 kg) cylinder per month by the 
company, the free supply of coal (wherever exists) on the prescribed norms is to be 
stopped forthwith . 

You are requested to take necessary action to implement the above provisions. 

O rv~~ 
( R. MOHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER S,._ECRETARY, JBCCI- VIII 

~ Distribution :-

1) All members & Alternate members of JBCCI-VIII. 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel), ECL!BCCL/CCLIWCLISECL/NCL/MCL 
4) Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL 

. 5) Director (RD& T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Fihance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata . 
1 0) Chief General Manager, NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. 

_ 12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P) , CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CILIC-5B/JBCCI/I.I.No.16./2009/ rri.; Dated: L;;_July,2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.16 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: House Rent Allowance for employees 
in Urban Areas (Para 8.1.3 of NCWA-VIII) 

Please refer to Para 8.1.3 of this office Implementation Instruction No.7 dated 2nd June, 
2009. 

The subject matter was discussed in the Standardisation Committee meeting held on 
30th June & 1st July, 2009 and it was agreed as under : . 

"It was agreed that there will be no ceiling on basic pay for payment of House Rent 
Allowance in urban areas, the payment shall be subject to clarification received from 
the OPE regarding re-classification of cities." 

Till date no communication has been received from OPE, however provisionally 
payment of HRA for employees posted in Urban Areas may be paid _ in terms of 
O.M.No.2(70)/08-DPE(WC)-GL-XVI/08 dated 26.11 .2008 and O.M.No.2(70)i08-DPE(WC)­
GL-VII/09 dated 2.4.2009 from Govt., of India, Ministry of Heavy Industries and Public 
Enterprises, payment of HRA to the employees of CPSEs on population basis would be as 
under: 

Cities with population Rate of HRA 
50 Lakhs and above 30% of Basic pay 
Classified as "X" 
5 to 50 lakhs 20% of Basic pay 
Classified as "Y" 

~ /I ~ 

Less than 5 lakhs 10% of Basic pay- '·· ·· 
Classified as "Z" 

The list of Cities and Towns reclassified as per O.M. dated 29.8.2008 is enclosed . 

- _____..-v / ' 
,. )/ 

/" 
/ 

.. . /2 
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However, in case the actual amount of House Rent Allowance as per the prescribed 
rate is less than the actual amount of HRA drawn on 31.12.2008 in the case of a particular 
non-executive, the difference would be allowed to be drawn by the non-executive as 
Personal Allowance until the difference is eliminated in course of time. 

The payment of HRA on the revised basic pay under NCWA-VIII to employees posted 
in urban areas will be effective from 151 January, 2009. No arrear shall be payable for the 
period from 01 .07.2006 to 31 .12.2008 on revised basic pay on account of HRA under 
NCWA-VIII. 

You are requested to take necessary action to imp lem~[lt the above prg,y~ions . 

(R.t~Ln:s :· . 
Encl: As stated DIRECTOR(P&IR) ~ _ 

MEMBER SECRETARY, JBCCI ::. VliH 
Distribution :- ...........,; 

1) All members & Alternate members of JBCCI-VIII. · 
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (~P). 
3) Director (Personnel), ECL/BCCL/CCLIWCLISECL/NCLIMCL 
4) Diiector(F), ECL/BCCLICCL/WCLISECL/NCL/MCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F) ,SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata . 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
11) Chief General Manager (F) , CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGMITS to Chairman, CIL, Kolkata . 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata 
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S.No. 

1. 

2. 
3. 
4. 
5. 
6. 
7. 

8. 
9. 
10. 

11 . 

12. 

13. 

14. 

15. 
16. 

17. 
18. 

19. 

20. 
21. 

22. 

\ 
ANNEXURE 

to OM No.2/(13)/2008-E.II(B) 
dt 29tH August'2008 

LIST OF CITIES/TOWNS CLASSIFIED BASED ON POPULATION 
FOR PAYMENT OF HOUSE RENT ALLOWANCE 

STATES CITIES CLASSIFIED CITIES CLASSIFIED AS "Y" 
AS "X" 

Andhra Pradesh Hyderabad (UA) Vijayawada (UA), Warangal (UA) , 
Visakhapatnam (UA) , Guntur 

Assam Guwahati (UA) 
Bihar Patna (UA) 
Chandigarh Chandigarh 
Chhattisgarh Durg-Bhilai Nagar (UA), Raipur (UA) 
Delhi Delhi (UA) 
Gujarat Ahmedabad (UA), Rajkot (UA), 

Jamnagar (UA), Bhavnaga_r .. (UA), 
Vadodara (UA) , Surat (UA) ·· · 

Haryana Faridabad* 
Jammu & Kashmir Srinagar (UA) , Jammu (UA) 
Jharkhand Jamshedpur (UA), Dhanbad (UA), 

Ranchi (UA) 
Karnataka Bengaluru (UA) Belgaum (UA) , Hubli-Dharwad, 

Mangalore (UA), Mysore (UA) 
Kerala Kozhikode (UA), Kechi (UA) , 

Thiruvanathapuram (UA) 
Madhya Pradesh Gwalior (UA), Indore (UA), BhOpal 

(UA), Jabalpur (UA) 
Maharashtra Greater Mumbai(UA) Amravati, Nagpur (UA), Aurangabad 

(UA), Nashik (UA), Bhiwandi (UA), 
Pune (UA), Solapur, Kolhapur (UA) 

Orissa Cuttack (UA) , Bhubaneswar(UA} 
Punjab Amritsar (UA) , Jalandhar (UA), 

Ludhiana 
Pondicherry Pondicherry (UA) 
Rajasthan Bikaner, Jaipur, Jodhpur (UA) , Kota 

(UA) 
Tamil Nadu Chennai (UA) Salem (UA) , Tiruppur (UA), 

Coimbatore (UA) , Tiruch irappalli 
(UA), Madurai (UA) 

Uttarakhand Dehradun (UA) 
Uttar Pradesh Moradabad, Meerut (UA), 

Ghaziabad*, Al igarh , Agra (U_A) , 
Bareilly (UA), Lucknow (UA) , Kanpur 
(UA), Allahabad (UA), Gorakhpur, 
Varanasi (UA) 

West Bengal Kolkata (UA) Asansol (UA) 

,ff Only for the purpose of extending HRA on the basis of dependency. 

NOTE 
• The remaining cities/towns in various States/Uts wh ich are.i1.ot•9,Q.Yered by .cla??ification as 

"X" or "Y" are classified as "Z" for the purpose of HRA. ·• ., .... ,. 0 

• -. • .· • • • 



10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-58/JBCCI/I.I.No.?./2005/ 5c:r Dated: 21st July, 2005 

1S:5-
NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.7 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: House Rent Allowance (Chapter- VIII) 

National Coal Wage Agreement-VII finalized by the Joint Bipartite 
Committee for the Coal Industry on 15.07.2005 which has come into force w .e.f., 
01.07.2001 provides the following in respect of House Rent Allowance (Chapter­
VIII):-

8.1.0 HOUSE RENT ALLOWANCE 

8.1.1 The existing House Rent Allowance of Rs.75/- per month will be 
increased to Rs.1 00/- per month with effect from 1. 7.2004 and will be 
paid to those employees who have not been provided with residential 
accommodation. 

8.1.2 Payment of House Rent Allowance will be regulated as indicated 
below: 

(a) Employees excepting those who have been allotted the 
following types of house individually will be eligible for House 
Rent Allowance at the rate of Rs.1 00/- per month. 

(i) Any pucca house consisting of one or more rooms with 
common or separate latrine and bath . 

(ii) House under New Housing Scheme, Low Cost Housing 
Scheme or single room, arch type tenements with 
latrine and bath. 

(b) If a double roomed house has been allotted to two workmen, 
both the allottes shall be entitled to 50% of house rent 
allowance each i.e., Rs.50/- per month per head . 
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(c) If single roomed house is allotted to more than one person or if 
a double roomed house is allotted to more than two persons, 
all the allottes shall be eligible for House Rent Allowance at 
the rate of Rs.1 00/- per month. 

(d) Employees who have been allotted a seat in the barracks or 
mess or hostel shall be eligible for House Rent Allowance at 
the rate of Rs.1 00/- per month. 

(e) Where husband and wife both happen to be employees and 
where any one of them is allotted the same house of the type 
referred to in Clause (a} above, they shall not be entitled to 
House Rent Allowance. 

(f) Employees who have been allotted single room or Arch type 
tenement however will be entitled to House Rent Allowance if 
the house is not provided with separate or common 
latrine/bathroom. 

8.1.3 House Rent Allowance for Employees in Urban Areas. 

Government notification/clarification on the subject will be followed as 
provided in the previous agreements. Other related issues will be 
discussed/decided in the Standardisation Committee within a period 
of 3 months. 

Note : Separate instructions on the subject will follow. 

8.2.0 House Rent Recovery 

8.2.1 In respect of recovery of house rent from the employees provided 
with residential accommodation, status quo will be maintained, 
except in case of workmen provided with miners type or lower type 
quarters where no recovery of house rent will be made. 

8.2.2 Merely as a consequence of an increase in basic wage in terms of 
this agreement, there will not be any change in the eligibility of the 
workmen for allotment of different type of quarters, nor there will be 
an increase in the house rent. 
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8.3.0 Recovery of Electricity Charges 

8.3.1 In the Coalfield areas where the employees are provided with 
quarters by the Management and also electricity from the bulk supply 
obtained by them from the electricity boards or other agencies, the 
employees shall be entitled to a free consumpt ion of 30 KWH per 
quarter per month on a uniform basis. For consumption beyond this 
limit, the employees will be required to pay at the same rate at which 
the Electricity Supply Undertakings charge the Coal Companies. 

8.3.2 Supply of Fuel 

Free supply of coal on the prescribed norms will continue. However, 
an endeavor will be made to reimburse the cost of about 14.5 kg., of 
Liquified Petroleum Gas (L.P.G.) per month. The company will make 
efforts to arrange supply of gas in phased manner. 

You are requested to take necessary action to implement the above 
provisions. 

Distribution: 

Yotithfully, .,. 
. y> 
. ,.h,\1\ 

1\ ./ .; { Md. Salim Uddin ) 
~P Director(P&IR) & 

\ :"'r Member Secretary, JBCCI-VII .,._ 

All Members & Alternate Members of JBCCI-VII 
Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P} 
Director(Personnel), ECLIBCCUCCUWCLISECL/NCUMCL 
Director(O), CMPDIL, Ranchi 
Oirector(Finance) CIL, Kolkata 
Director(Technicai)/Director(Marketing), Cl L, Kolkata 
CGM, NEC,Guwahati/CGM, DCC, Dankuni 
Executive Director(IICM) Kanke Road, Ranchi 
CGM, CIL, Ansal Bhawan, New Delhi 
CGM(P}/CGM(F), CIL, Kolkata 
All RSMs 
GM(F)ITS to Chairman, CIL, Kolkata 
Dy.PM(AW), CIL, Kolkata 



JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA UMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-58/JBCCI/I.I.No. 10/2005/ "6 5" Dated: 23ns September,2005 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.10 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria . 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: House Rent Allowance for employees 
in Urban Areas (Para 8.1.3 of NCWA-VIIl 

Please refer to Para 8.1.3 of this office Implementation Instruction No.7 dated 21/25~~'~ July, 2005. 

The subject matter was discussed in the Standardisation Committee meeting held on 611 

September,2005 at CIL (Hqrs.), Kolkata and further considered by the Management. It has now been 
decided that payment of House Rent Allowance will be made to non-executive cadre employees covered 
by NCWA-VII as under : 

The employees getting House Rent Allowance in Urban Areas, will be paid at the following rates as • 
per reclassification of cities by the Govt. 

'A-1' Class Cities ;;;; 30% of Basic Pay 
'A' Class Cities = 25% of Basic Pay 
'B-1' Class Cities ;;;; 20% of Basic Pay 
'8-2' Class Cities = 15% of Basic Pay 
·c· Class Cities = 1 0% of Basic Pay 

The list of Cities and Towns reclassified as 'A-1', 'A', 'B-1', 'B-2' & ·c· class cities is given at 
Annexure-A. 

The maximum limit of House Rent Allowance payment in d ifferent reclassified cities w ill be as under:-

A-1 Class cities@ 30% of Basic pay subject to a maximum of Rs.4572.60 
A Class cities@ 25% of Basic pay subject to a maximum of Rs.3810.50 
8-1 Class c ities@ 20% of Basic pay subject to a maximum of Rs.3048.40 
B-2 Class cities @ 15% of Basic pay subject to a maximum of Rs .2286.30 
C Class cities @ 1 0% of Basic pay subject to a maximum of Rs.1524.20 
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These orders shall take effect from 1'1 July, 2004. 

You are requested to take necessary action to implement the above decision. 

~~'(.; 
Encl: as stated 

Distribution: 
All Members & Alternate Members of JBCCI-VII 
Chairman-MO. SCCL, PO: Kothagudam COIIys. Dist. Khammam (A.P) 
Director(Personnel), ECUBCCUCCLMJCLJSECUNCUMCL 
Director(O), CMPDIL. Ranchi 
Director(Finance) CIL, Kolkala 
D i recto r(Tech nicai)/Oi rector( Marketing), Cl L, Kol kala 
CGM, NEC,Guwahati/CGM, DCC, Oankuni 
Executive Director(IICM) Kanke Road, Ranchi 
CGM, CIL, New Delhi 
GM(P)JGM(F), CIL, Kolkata 
AIIRSMs 
GM(F)/TS to Chairman, CIL, Kolkata 
Dy.PM(AW), CIL, Kolkata 

( Md. Salim Uddin ) 
Director(P&IR) & 

Member Secretary. JBCCI-VII 

~ 
~~L,{ 



ANNEXURE "A" 
CLASSIFICATION OF CITIES 

CLASS OFCITIES NAME OF CITIES 

'A-1' Delhi(UA), Greater Mumbai(UA), Kolkata(UA), 
Chennai(UA 

"A" Ahmadabad(UA), Bangalore(UA}, Hyderabad, Jaipur, 
Kanpur Lucknow, Nagpur, Pune Surat(UA) 

UB-1" Bhopal, Indore, Ludhiana ,Nashik, Patna, Varanasi 

UB-2~ Amritsar, Allahabad, Bhubaneswar, 
Chandigarh,Cuttack, Guwahati, Gaziabad, Gawalior 
Jabalpur, Jamshedpur, Jalandhar Ranchi, Raipur, i 

I 

Srinagar(UA), I 

"C" Asansol, Ambikapur, Barddhaman, Brajrajnagar, 
Bilaspur. Betul, Bokaro Steel city, Ballarpur, 
Bhandara, Bellampalle, Bhatinda, Chindwara, 
Chirimiri, Chandarpur,Dhanbad I Durgapur, 
Darjeeling, Daltangunj, Deoghar, Dhenkanal, Giridih, 
Gurgoan, Hazaribagh, Jharsuguda, Kamptee(UA), 
Khammam(UA),Korba. Kothagudam(UA), 
Mandamarri, Phusro, Ramgarh, Ramagundam, 
Raigarh(UA), Rajnandgaon, Rourkella, Sambalpur, 
Singrauli, Shillong, Sahdol, Siliguri , 
Saunda,Simla,Tura, Wani, Wardha. 

1~-



JOINT BIP/\ItTITE C'OMMITITL FOR Til E COAL INDUSTR \' 
COAL INDIA 1.1!\·IITED. 

10, NET AJI SUL31·1AS ROAD, 
CALCUTTA-700 00 1 

No.CJUC-58/JBCCI-Vl/1.1 .No.07/200 1/;Z !:>" Dated, 5th Jam.Jat)', - 00 t 

To: 

NATIONAL COAL WAGE_ AGREEMENT -VI 
IMPLEMENTATION lNSTRUC(ION NO 7. 

The Chairman-cum-Managing Director 
The Chairman-cum-Managing D irector 
The Chairman-cum-Managing D irector 
The Chainnan-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Di recto r 
The Chairman-cum-Managing Director 

ECL SancturiJ 
BCCL Dhanlwd 
CCL Rand i 
WCL Nagpur 
SECL Bilaspur 
NCL Singrauli 
MCL Sambalpur 
CMPDIL Ranchi 

Sub: Jlousc Rent Allow:wcc ( Ch:~pttr -VIII of l"CWA-\'1} 

1.0 The following provisions in respect of House Rent r\llowance ha\C btcn made in 
National Coal Wage Agreement-VI ftnalised by the Joint Bipall itc Committee fur the C .:1! 
Industry on 23rd December. 2000 (vide Chapter- VIII) .-

2.0 House Rent Allowance (Clause 8.1.0) : 

2.1 The Existing house rem allowance of R.s.60/- per month w ill be increased to Rs.75'­
per month with ctTcct from I. 7.1999 and \v il1 be paid to those emj loyccs \\ ho have 
not been p1ovidcu with residential accommod:ltio11. (CI:msc ~.1.1) 

2.2 Payment of house rent allowJncc -.\ill be regulated as indicated below: { Cl:w.sc 8.1.2) 

a) Employees excepting those who have been allotted the following type: .!· 
houses individually will : be eligible for house rent allo wance at the r:-trc of 
Rs. 75/- per month. 

i) Any pucca I ouse consist ing uf o ne or more rooms with commo n or 
se parate lat rine ~md bath 

ii) House under New 1-i lJSing scheme, Low Cusl I lou in ~ S~.:h C"nu: (lr 

·single room. ar h type tt.:ncmcnrs \\ it h latri n..; and b:1 in 

b) If a double roou1cd house h:~s been allotted to two \ \ 'Oi ktm:n . b th tlt ~ 

allottecs sha ll be ent itled to 5 0~\] llf I ousc rent alluw:m-: · ~ ;!ell i ~: 1\:. ·' '- :-•J 
per month per head c_~ r ·r · 

=4 1~-,~ ...... ·- ---
'/ 
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c) If single roomed house is allollcd to mo• c than on\! person vr if a douiJic 
roomed house is allotted to more than two persons, all the allollecs hall be:: 
eligible for house rent allowance at the rate of Rs. 75/- per month. 

d) Employees who have been allotted a seat in the barracks or mess or hostd 
shall be eligible for house rent allowance at the rate of Rs. 7 5/- per month. 

e) Where husband and wife l>oth happen to be employees and where any one of 
them is allotted the same house of the type referred to in Clause (a) above, 
they shall not be entitled to house rent allowance. 

f) Employees who have been alloued single room or Arch type tenement 
however will be entitled to house rent allowance if the house-is not provid~.xl 
with seperate or common latrine/bathroom. 

2.3 House Rent Allow:mce for Employees .in Ud.Hm Areas (Oause 8.1.3) 

The Govt. classification on the subject wi ll be followed . The rate and date or pa ·mcnt 
will be decided within one month. Separate instruct ions on the subject will fo llow. 

3.0 House Rent Recovery (Cl:luse 8.2.0) 

3. t In respect of recovery of house rent from the employees provided with rcsiucnti;tl 
accommodation, status quo will be maintained, except in case of workmen provided 
with miners type or lower type quarters where no recovery of house rent will be 
made. (Clause 8.2. I} 

3.2 Merely as a consequence of an increase in basic wage in tenm of this agreement h rc 
will not be any change in the eligibility of the workmen for allotment of tliflc cnt t } p~ 

of quarters. nor there will be an increase in the house renr. (Clause 8.2.2) 

4.0 

4.1 

Recovery of Electricity Charges (Clause 8.3.0) 

In the Coalfield areas where the employees are provided with quarters by the 
Management and also electricity from the bulk supply obtained by them from the 
Electricity Boa.rds or other agencies , the employees shall be en ti tled to :1 fr · · 
consumption of 30 KWH · per quarter per month on a unifo11ll h~<>is . h>r 

consumption beyond this limit. the employees will be required to pay a1 the sa111c ra c 
at \ hich the Elcctricily Supply Um.lcrtakings charge the Coal Companies ( Clam<: 
8.3.1 ) 
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-1.2 S_upply of f-uel (Clause 8.3.2) 

Free supply of coal on the prescribed norms will continue. However, an endeavour 
will be made to reimburse the cost of about 14 .5 Kg.of Liquid Petroleum Gas 
{L.P.G.). The Company will make cJrorts to arrange supply of gas in phased manner. 

Necessary net ion to implement the above provisions may be taken. 

. 
Encls: As above. CQ!~ 

fJ { CH KHISTY ) l 
::::::_~-=? Q-~. Dl R. ECTOR(P&.IR) & 

MEMBER SECRETARY JBCCI I) 

Distribution :-

All Members & Alternate 1\ I embers of JBCCL ~ Vl 
2. Chairman-MO. SCCL, Kothllgudem Collys., Dt. K.ha.mman, A.P. 
J. Vice President ,(HRM), T!SCO, Jamshcdpur 
4. Managing Director. liSCO, 13urnpur, Dist :Bu rdwan. 
5. Director{P). ECUBCCUCCUNCUSECU\\'CUMCL 
6. Director( f-). Cl L, Calcutta. 
1. Director(T), CIL, Calcutta. 
8 Director (Marketing): CI L, Calcutta 
9. Chief Vigilance Officer, CIL, Ca.lculla . 
I 0 . Chief General Manager, NEC, Guv.ahati . 
II. CGM CIL, Ansa! Bhawnn, New Delhi 
12. CGM(IJCM), Kanke Rd., Ranchi 
IJ CGM{P)JCGM(F), CIL, Calcutta. 
14. All RSMs, CIL 
15. GM(F)ffS to Chairman, Cl L, Calcutta 
I 6. Dy. CME(AW), ClL, Calcutta . 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

IO,NETAJI SUBHAS ROAD, 
KOLKAT A- 700 001 

No CIUC-SB/JBCCl/1 I.No.27/200ll:.l t 9 Dated~ 14th June.2001 

NATIONAL COAL WAGE AGREEMENT- VI 
IIVWLEMENIATION INSTRUCTlON NO 27 

The ChaUlllan-cum-Managmg Director, ECL, Sanctona_ 
The Chairman-cum-Managmg Dnector, BCCL, Dhanbad 
The Chairman-cum-Managmg D1rector, CCL, Rancht 
The Chatrman-cum-Managmg Oarector. WCL, Nagpur 
The Chaarman-cum-Managmg Otrector, SECL, Bdaspur 
The Cha1rman-cum-Ma.nagmg Duector. NCL. Smgrauh 
The Chatrman-cum-Managmg Director, MCL, Sarnbalpur 
The Chatrman-cum-Managing Dtrector, CMPDIL, Ranctu 

Sub : House Rent Allowo.nc~ itt Urball Areii.S 
(Clause 8./.J ofNCWA - VD 

Please refer to Para 2 3 of th&s Office lmplementatton Instruction No 7 dated 5th 
January.200 I 

The matter was dtscussed tn the meetmg of Standardtsahon Commtttee of meet held 
on 22-05-2001 and further constdered by the Management It has now been dectded that the 
payment of House Renr Allowance wtll be made to non-executive cadre employees covered 
under NCWA as under -

The employees getttng House Rent Allowance m Urban Areas, wtll be pa1d at the 
folJowing rates as per reclasslficauon of c111es by the Govt 

'A-1' Class Cities = 30% of Baste Pay 
'A' Class Cttles = 25% of Baste Pay 
'B-1' Class Cthes .; 20% of Baste Pay 
'B-2' Class Cmes = 15% of Baste Pay 
'C' Class Ctt1es = I 0% of Baszc Pay 

The hst ofC1t1es and Towns reclassified as 'A-1 ·.'A', 'B-1 ', 'B-2' & 'C' classcttles 
ts gtven at Annexure-A & B 

P/2 
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The maxtmum limat of House Rent Allowance payment in different reclassified cities 
wm be as under -

• A-1' Class Cities 
'A' Class Cities 
'B-1 • Class Cities 
'B-2' Class Cities 
'C' Class Cittes 

@ 30% of Basic Pay subject to maximum ofRs 2820/­
@ 25% of Baste Pay subject to maximum ofRs 2350/· 
@ 20% of Basic Pay subJect to maximum ofR.a 1880/­
@ 15% ofBaSic Pay subject to maximum ofRs 1410/­
@10% of Baste Pay subJect to maxtmum ofRs 940/-

However, the employees posted at Ranchi will rontmue to be pa1d House Rent 
Allowance @ 25% of Basic Pay as the same was applicable to them under the provision of 
Para 8 1 4 ofNCWA-V 

It 1s further clarified that in accordance with OPE's 0 M No 2(49)/98-DPE(WCL)­
GL·XXXIX dated 22 01 2001, the employees would be aJJowed to draw the earlier rates of 
HRA on the reVJsed Baste Pay wherever HRA rates are lower than earher rates as per new 
classlficatton of cities ttll further orders from the Government 

These orders will be effecc1ve \\lith effect from lst June,2001 

You are requested to take necessary act ton to Implement the above deciston 

.,..__ ~ (C.H.K TV) 

Encls(As stated} ~----DIRECTOR(P&IR) & 
MEMBER SECRETARY, JBCC VI 

Dtstnbut1on - (\ . ~~ l•" '\ 
J All members & Alternate members of JBCCI-VI ~~I.\ 
2 Ch81l1Dan-MD~ SCCL, P 0 -Kothagudam Collys • Dtstts Khamam (AP) 
3 Vtce President(HRM), TISCO, Jamshedpur 
4 Managmg D1rector, IISCO. Bumpur, DtSt Burddhaman (W B ) 
5 Dtrector(Personnel), ECL/BCCLICCUWCUSECUNCLIMCL 
6 Director(Operat1on), CMPDIL, Ranchz 
7 Director(Finance)fDlrector(Techmcai)ID•rector(Marketmg). CIL, Kolkata 
8 ChrefVJgtlance Officer, CIL, Kolkata 
9 Chtef General Manager, NECIDCC 
l 0 Chief General Manager( F)/General Manager( F). CIL, Kolkata 
I I Chtef General Manager(P), CIL, Kolkata 
12 Executive Otrector, IICM, Kanke Road, 1Unch1 
13 ChtefGeneral Manager, CIL, Ansal Bhawan, New Delhi 
1 4 TS to Chairman, CIL, Kolkata 
15 All Regional Sales Managers, CIL 
16 Dy CME(AW)IFM(Estt /Bdl), CIL, Kolkata 



\ Annexure-" A" 

Class 
of 

Cities 

"A-I" 

''A" 

"B-1" 

Listof classified cities of 
A-1, A, B-1 & B-2 class cities 

(Vide Para 8. 1 .3) 

Name of Cities 

"B-2" I Allahabad(U A), V aranasi(U A),Agra(U A), Gorakhpur,Meerat(UA ), 
Barriely(UA), Jabalpur(UA), Gowalior(UA), Jodhpur, Kota, 
Guwahati,Aurangabad(AtMaharasbtra),Solapur(UA),Nasik{UA), 
Vishakapatnam(UA),Vijaywada(UA),Ranchi,Patna,Chandigarh(UA), 
Rajkot(UA),FaridabadComplex,Hubli-Dharwad, Thiruananthapuram 
(UA),Kochi(UA),Amritsar,Jalandhar,Coimbtur(UA),Madurai(UA), 
Salem. Tiruchiraoallv(U A · 

~~_,_oo\ 
"\!.-... "" 

-



.· 

Class of 
Cities 

List of "C" Class Cities 
(Vide Para 8.1.3) 

Name of Cities 

Annes:ue"B" 

Asansoi(UA), Barddhaman, Raniganj(UA) Durgapur, 
DaJjeeling, Siliguri, Deoghar(UA) Dhanbad(UA), 
Giridih, Phusro(UA), Bokaro Steel Ciry (UA), 
Jamshedpur (UA), Hazaribagh, Ramgarh (UA), Saunda, 
Daltanganj, Khammam (UA), Guntur, Karimnagar, 
R.amagundam, Adilabad, Rajamoundry (UA), Eluru, 
Gudur, Nazarnabad, Warangal (VA), Vizianagram, 
Tezpur, Jorhat (UA), Dibrugarh (UA), Tinsuk.ia, Silchar, 
Kari.mganj, Anand (UA), Gandhinagar, Porbandar, 
Gandhidham, Bhuj (UA), Mahesana (UA), Simla (UA), 
Mysore (UA), Mangalore, Chindwara (UA), Itarsi (UA), 
Chattarpur (UA), Satna (UA), Ratlam (UA), Ujjain 
(UA), Khandwa, Bilaspur(UA), Betul (VA), Ambikapur, 
Dbamtari, Durg, Raigarh (UA), Rajnandgaon, Raipur 
(UA), BhusawaJ (UA), Ah.mednagar (UA), Wardha, 
Bhandara, Kamptee (UA), Gondiya, Ballarpur (UA), 
Chandrapur, Kothapur (UA),Amravati, lmphal (UA), 
ShiUong (UA), Aizawl, Kohima, Dimapur, Brajrajnagar, 
Jharsuguda, Sambalpur (VA), Bhadra.k, Baleswar (UA), 
Cuttack (UA), Bhubaneswar, Gurdaspur, Pathankot 
(UA), Patiala (UA}, Firozpur, Fazilka, Firozpur Cantt, 
Khanna, Kapurthala, Udaipur, Ajmer, Neyveli (UA), 
Erode (UA), Mughalsarai (UA), Gaziabad (UA_1_ Aligarh 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA UMITED 

lO,NETAJI SUBI-IAS ROAD, 
KOLKATA - 700 001 

No.Cn ./C-5B/JBCCI/I.l.No.43/2004/ .:i!) 'f Dated, 17m May,2004 

NATIONAL COAL WAGE AGREEMENT - Vl 
fMPLEME fA TJON INSTRUCTION N0.43 

The Chairman-cum-Managing Director, ECL, Sanctoria::. 
The Chainnan-cum-Managing Director, BCCL Ohanbad. 
The Chainnan-cum-Mauaging Director, CCL, Ranchi. 
The Chainnan-cwn-Managing Director, W L, agpur. 
The Chairman-cum-Managing Director, SECL, Bilaspur. 
The Chairman-cum-Managing Director, NCL, Singrauli . 
The Chairman-cum-Managing Director, MCL, Sambalpur. 
The Chairman-cum-Managing Director, C1v1PD1L Ranchi . 

Sub : House Rellt Allowance in Urban Areas 
(Clause 8.1.3 o~NCWA - Vl) 

Ref: l.I.No.27 dated JJ June,2001 o[NCWA-Vl. 

Further to the Implementation lnstruction No.27 circulated vide ref.No.CIL:C-
5B:JBCCf:I.I.No.27:2001:219 dated l4th June,200 I on the above subject, the matter was 
persistently raised by the unions and finaUy resolved once for all in the meeting of 
Standardisation Committee of JBCCl held on 12. 11 .2003 and considered by the Management 
that payment of HRA on revised basic pay/wages as per gwdelines is ued under I.I.No.27 dt 
14.6.2003 pursuant to OPE's guidelines vide O.M. dated 25.6.1999, shall be made to the non­
executive employees of CIL & its Subsidiaries posted in Urban Areas with effect from 
01.07.l999 onwards. Accordingly, payment wiU be made on account of arrear for 23 months 
from J-7.99 to 31.5.2001 .2fter adj ustment of th amount of HRA already paid to such of the 
employees for the period from 1.7.1999 to 31.5.200 l. All other terms & conditions as contained 
in the afore-mentioned lmplementation lostructton No.27 dated 14th J une,200 1 \vill remain the 
same. 

This has also the approval of the Board of Directors of Cll, accorded in its 215th 
meeting held on 8th April,2004. 

You are requested to take necessary action to imol~enl the above decision. 

~~~\~~'-' 
(Md. SALIM UDDIN ) 
DJRECTOR(P&ffi) & 

MEMBER ECRETARY, .JBCCJ 
Distribution :- r\1.7 \7 -:, , 
(l) All Members & Alternate Members ofJBCCl. ~ ~./1 ~ 
(2) Chairman-MD, SCCL, P.O.-Kothagudam Collys ., Distts. Khamam (AP). 

-------------------------- ----------- - - . 
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· (3) Vice President(HRM), TISCO, Jamshedpur. 
(4) Managing Director, liSCO, Bumpur, Dist. Burddhaman (W.B.). 
(5) Director(Personnel), ECUBCCUCCLIWCUSECUNCUMCL 
(6) Director(Operation), CMPDIL, Ranchi. 
(7) Director(Finance)/Director(Technicai)/Director(Marketing) CIL, Kolkata. 
(8) Chief Vigilance Officer, CIL, Kolkata. 
(9) Chief General Manager, NEC/DCC. 
(1 O) Chief General Manager(F)/General Manager( F). CIL, Kolkata. 
(11) General Manager(P), CIL, Kolkata. 
(12} Executive Director. IICM. Kanke Road , Ranchi. 
(13) Chief General Manager, CIL, Ansal Bhawan. New Delhi. 
(14) TS to Chairman, CIL, Kolkata. 
(15) All Regional Sales Managers, CIL. 
(17) FM(Estt./Biii)/Sr.Po(AW)/, CIL, Kolkata. 
( 18) All Members of the Standardisation Committee of .lBCCl. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 

COAL INDIA LIMITED 
10, NETAJI SUBHAS ROAD 

CALCUITA 

No.CIUJBCCI-V/I.I.No.7/ R '- :2.. (.. Date: Feb. 2 2 1996 

NATIONAL COAL WAGE AGREEMENT- V 
IMPLEMENTATION INSTRUCTION N0.7 

The Chairman-MD, ECL, Sanctoria 
The Chairman-MD,BCCL, Dhanbad 
The Chairman-MD, CCL, Ranchi 
The Chairman-MD, WCL, Nagpur 
The Chairman-MD,SECL, Bilaspur 
The Chairman-MD, MCL, Sambalpur 
The Chainnan-MD, NCL, Singrauli 
The Chairman-MD, CMPDIL, Ranchi 
The Chief General Manager, NEC, NEC, Assam 

Sub: HOUSE RENT ALLOWANCE 

The following provisions have been made in respect of House Rent Allowance, House 
Rent Recovery and recovery of Electricity Charges in NCWA- V dated 19th January, 1996 
(Vide Chapter - VIli ). 

8. 1. 0 House Rent Allowance 

8. 1. 1 The Existing house rent allowance of Rs 45/- per month will be incresed to 
Rs.60 /- per month with effect from . 1.10.1993 and will be paid to those 
employees who have not been provided with residential accommodation. 

8. 1. 2 Payment ofhouse rent allowance will be regulated as indicated below: 

(a) Employees excepting those who have been allotted the following types 
of houses individually will be eligible for house rent allowance at the 
rate ofRs.60/- per month. 

(i) Any pucca house consisting of one or more rooms with common or 
seperate latrine and bath. 

/~ 
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8. 1. 3 

(ii) House under New Housing Scheme, Low Cost Housing Scheme or 
single room, arch type tenements with latrine and bath. 

(b) If a double roomed house has been allotted to two workmen, both the 
allottees shall be entitled to 50% of house rent allowance each i.e., 
Rs.30.00 per mont per head. 

(c) Unauthorised occupants of house will not be entitled to any house rent 
allowance until they vacate the houses. 

(d) If single roomed house is allotted to more than one person or if a 
double roomed house is allotted to more than two persons, all the 
allottees shall be eligible for house rent allowance at the rate ofRs. 60/­
permonth. 

(e) Employees who have been allotted a seat in the barracks or mess or 
hostel shall be eligible for house rent allowance at the rate of Rs.60/­
per month. 

(f) Where husband and wife both happen to be employees and where any 
one of them is allotted a house of the type referred to in Clause (a) 
above, they shall not be entitled to house rent allowance. 

House Rent Allowance for Employees in Urban Areas 

In case of employees getting house rent allowance in urban areas, the same will 
be paid at the following rates with effect from 1st July, 1991 (as per 
reclassification of cities/towns as circulated vide I.I. No. 46 dt. 26th August; 
1993 ofNCWA-IV) : 

Sl. Class Name House Rent Allowance 
No. of Cities of Cities Rates per month 

1. 'A' Ahmedabad, Bangalore, 25% of Basic pay 
Bombay, Calcutta, 
Chandigarh, Hyderabad, 
Kanpur(UA), 
Lucknow(UA), Madras, 
Nagpur and New Delhi. 

2. 'B' Bhopa~ Indore, Jaipur, 20% ofbasic pay 
Ludhiana, Madura~ Patna, 
Puna, Surat, Varanasi 
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8. l. 4 

8.2.0 

8. 2. 1 

8.2.2 

8. 3. 0 

8. 3. 1 

SI. Class Name House Rent Allowance 
No. of Cities of Cities Rates per month 

3. 'B-2' Allahabad, Bhubaneswar, 15% ofbasic pay 
Cuttack, Durgapur, 
Gaziabad, Gorakhpur, 
Guwahat~ Jabalpur, 
Jamshedpur, Jodhpur, 
Mysore, Nasik, Raipur 
(UA), Ranchi, Srinagar, 
Thiruvanathapuram (UA) 
Vijaywada (UA), 
Visakapatnam 

4. 'C' Asansol(UA), Burdhaman, I 0% ofbasic pay 
Bhilai, Bilaspur, Bokaro, 
Burnpur, Daltanganj, 
Darbhanga, Deoghar(UA ), 
Dhanbad, Gaya, Giridih, 
Hazaribagh, Jammu, 
Muzaffarpur , Patratu, 
Phusro Ramgarh Rourkela, 
Siwan, Siliguri 

(Other 'C' class cities not 
mentioned herein will be as 
per I.I. No. 46 dt. 26.8.93 of 
NCWA-IV). 

It was agreed that such of the employees posted at Ranchi will be paid House 
Rent Allowance (HRA) @ 25% of their basic pay w. e. f 1st April, 1995 
subject to other terms and conditions remaining the same. 

House Rent Recovery 

In respect of recovery of bouse rent from the employees provided with 
residential accommodation, status quo will be maintained, except in case of 
workmen provided with miners type or lower type quarters where no recovery 
of house rent will be made. 

Merely as a consequence of an increase in basic wage in terms of this 
agreement, there will not be any change in the eligibility of the workmen for 
allotment of type of quarters, nor there will be an increase in the house rent. 

Recovery of Electricity Charges. 

In the Coalfield areas where the employees are provided with quarters by the 
Management and also electriCity from the bulk supply obtained by them from 



. ' 
the Electricity Boards, the employees shall be entitled to a free consumption of 
30 KWH per quarter per month on a uniform basis. For consumption beyond 
this limit, the employees will be required to pay at the same rates at which the 
Electricity Supply Undertakings charge the Coal Compan ies. 

You are requested to take necessary action to implement the above decision. 

Dsitribution: 

Director(F)/Director(T), CIL, Calcutta 
All Members/ Alternate Members of ffiCCI-V 

( C.B. Khisty ) 
Director (P&IR) & 

Member Secretary, ffiCCI - V 

o/ 

Director(Per. ), SCCL, PO: Kothagudam Collys. Dist. Khammam (AP) 
Director, RM Div. SAllJIISCO, IO,Camac Street, Calcutta 
Vice President, HRM, TISCO, Jamshedpur. 

.I 



IMPLEMENTATION INSTRUCTION NO.7 

No. CIL/JBCCI·IV /IMP/1.1. No. 7/89/858 dt. 5·8-1989 

Sub : House reot a11owaDee, House reot recovery ancl recoverJ 
of electrleity ebarges. 

1. The National! Coal Wage Agreement· IV finalised on 27th 
July, 19~9 provides the following in respect of House rent allo· 
wance, house rent recovery and recovery of electricity charaes. 
(, vide Chapter VIII ). 

2.0 Boase Reut Allowuce 2 

2.1 The existing house rent allowance of Rs. 30/- per month 
will be increased to Rs. 45/- per month with effect 
from 1st July, 1987 and will be paid to those employees who 
have not been provided with residential accommodation. 

( Clause 8. 2. 1. ) 

2.2 Payment of house rent allowance will be regulated as 
indicated below : 

800· J 

a) Employees excepting those who have been allotted 
the following types or housell individually will be 
eligible for bouse rent aJJowance at the rate or 
lls. 45/- per· month. 

i) Any pucca house consisting of one or more 
rooms. with common or separate latrine/bath. 

ii) Houses under New Housing Scheme, Low 
Cost Housing Scheme or single room, arcb 

I 

type tenements. 

b) If a double roomed house has been a11otted to 
two workmen,. both the allotteea shall be entitled 
to 50% of house rent allowance each i.e. Rs. 22.50 
per month per head. 

c) Unauthorised occupants o£ houae will not be entit­
led to any house rene allowance until Uley vacate 
the housea. 



d) If sing1e roomed house is allotted to more than 
one person or if a double roomed house is allotted 
to more than two persons, all the al1ottees shall 
be eligible for bouse rent allowance at the rate of 
Rs. 4S/- per month. 

e) Employee who have been allotted a seat in the 
barracks or mess or hostel shall be eligible for 
house rent allowance at the rate of Rs. 45/- per 
month. · 

f) Where husband and wife both happen to be emp­
loyees and where any one of them is allotted a 
house of the type referred to in Clause (a) above, 
they sbal1 not be entitled to bouse rent allowance. 

Employees who have been allotted single room or Arch typo 
tenement, however, will be entitled to house rent aJlowance if 
the house is not provided with seperate or common latriqe/ 
bathroom. { Clause 8.2.2 ) 

1.3 House Rent Allowance for employees in Urban Areas : 
( Clause 8.2.3 ) 

In the case of employees getting bouse rent allowance in 
urban areas, the same will be paid at the following rates with 
effect from 1st July. 1987. 

Class of Cities House R.ent Attowaw:e 
Rates per month 

i) 'A' Class Cities 
Ahmedabad, Banaalore, Bombay, 
Calcutta, Chandigarb, Hyderabad, 
Madras, Delhi 

ii) 'B' Clasg Cities 

25 "• of basic PlY 

Jaipur, Kanpur, Lucknow, Nagpur 20o/o of basic pay 

iii) 'B'-2 Class Cities 
Bhopal, Jamshodpur, Nasik, Patoa, 15% of basic pay 
Ran chi 

iv) •c• Class Cities 
Bhilai, Bhubaoeshwar, Bilashpur, 10% of basic pay 
Bokaro, Burnpur, Durgapur, 
Jammu, Rourkela, Siliguri. 

F--101 I 801 
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2. t House Rent Recovery : 

2.4.1 In respect of recovery of houwe r cot from the cmpleyees 
provided with residential accommodation, status quo will be 
maintained, except in case of workmen provided with miners 
type or lower type quarters where no recovery of house rent 
will be made. ( Clause 8.3.1 ) 

2.4.2 Merely as a consequence of an increase in basic wage in 
terms of this agreement there will not be any change in the 
eligibility of the workmen for allotment of type of quarters nor 
there will be an increase in the bouse rent. ( Clause 8.3.2) 

l.S Recovery of Eleclrfclty Charges: 

In the Coalfields areas where the employees are provided 
with quarters by the Management and also electricity supply 
from the bulk. supply obtained by them from the Electricity 
Board, the employees shall be entitled to a free consumption of 
30 KWH per quarter per month on a uniform basis. For 
consumption beyond this limit, the employees will be required 
to pay at the same rates at which the Electricity Supply 
Undertakings charge the Coal Companies. 

( Clause 8.4 J 

3. The provisions relating to payment of bouse rent allowa· 
nee under revised rates ( Clause 8.2.1 and 8.2.3 ) are effective 
from 1st July, 1987 only. 

3. Necessary action to implement the above provisions may 
be taken and the salaries/wages for August, 1989 payable in 
September, 1989 must include the revised rates of bouse rent 
allowance. 

802 ] 
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c-3 

Housing. House Rent Allowance and House 
Rent Recovery 

• 
No. IR/94/IMP Dated 27-8-1979 

NCWA-U-1.1. No.1 

Sub : Payment or house rent allowan~c to employees of 
coal industry and recovery or house rent etc. 

The National Coal Waae Aareement-11 provides that 
house rent allowance of Rs. 12/- per month will be paid to the 
employees who have not been provided with residential accom­
modation. It further provides that the payment of house rent 
allowances should be reaulated as indicated below :-

• 
"a) Employees excepting those who have been 

allotted the following types of houses individually 
will be eligible for house rent allowance at the rate 
of Rs. 12/· per month • 

• 

i) Any pucca house consistiDg of one or more rooms 
with common or separate latrine/bath. 

ii) House under new housing scheme, low .cost 
housing scheme or single room, arch type 

tenements. 

b) If a double roomed bouse has been allotted to two 
workmen, both the allottees shall be entitled to SO% 
of house rent allowance each i.e. Rs. 6/· per month 
per bead. 

c) Unauthorised occupants of houses will not be entitled 
to any ho"!.se ren~ allowance until they vacate the 

houses. 

( 81 



d) If single roomed boose is alloted to more tban one 
person or if a double roomed heuse is allotted to 
more than two persons, all the allottees shall be 
eligible for house rent allowance at the rate of 
Rs. 12/· per month. 

e) Employees who have been allott~d a seat in the 
barracks or mess or hostel shall be eligible for house 
rent allowance at the rate of Rs. 12/- per month. 

r) Where husband and wife both happen to be emplo· 
yees and where any one of them is allotted a house 
or the type referred to in clause (a) above, they shall 
not be entitled to house rent allowance." 

The following further provisions have also been made in 
the NCWA•Il :-

"8.3.3 Status quo in terms of percentage in respect of 
house rent allowance being paid to employees in 
cities/towns shall be maintained. 

8.3.4 In the case of employees getting bouse rent allow­
ance in urban areas at 10%, IS%, 20°/o or 25% 
as the case may be there will be no ceiling. 

HOUSE RENT RECOVERY : 

88 ] 

8.4.1 In respect of recovery of house rent from the 
employees provided with residential accommo­
dation, the status quo will be maintained. except in 
case of workmen provided with miners type or 
lower type quarters where no recovery of house 
rent shall be made. 

8.4.2 Where bouse rent is ta be paid by any employee 
towards the housing accommodation provided to 
him by the Management, the same amount shall 
be continue to be recovered. 
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8.4.3 Merely as a consequence of an increase in basic 
wage in terms of this agreement there shall not be 
any change ia the eligibility or the workmen for 
allotment of type of quarters, nor there shall be an 
increase in the house rent." 

The above provisions will be deemed to have come into 
force w.e.r. 1-1-1979. 

You are requested to take steps to implement the above 
provisions of the agreement. 

A provision has been made in the agreement to the effect 
that the workmen provided with miners type or lower type of 
quarters will not be required to pay any house rent to the 
management. There may be some cases where house rent may 
have been recovered from the employee occupying such miners 
type or lower type of quarters after 1-l-1979. It will be neces­
sary to refund to the employees the amount so recovered for the 
period after 1-1-1979. Adjustments in this respect may be 
made at the time of payment of arrears to the employees con­
cerned after fixing their pay in the revised pay scales. 

Extract from Circular No. 18 dated 1-11-79 : 

Recovery of Elec:triclty charges : 

Clause 8.5.1 of NCWA-11 deal with this matter which is 
reproduced below : 

''8.5.1 In the coalfields areas where the fmployees are 
provided with quarters by the Management and 
also electric supply from the buJk supply 
obtained by them from the Electricity Board, the 
employees shall be entitled to a free 
consumption of 30 KWH per quarter per month 
on a uniform basis and the existing limits shall be 
modified accordingly. For consumption beyond 
this limit, the employees will be required to pay 
at the same rates at which the Electric supply 
Undertakings charges the Coal Companies., 

It is requested that the above provision may please be 

implemented. 

F-12 t 89 
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Extrac:t _of f;ir~l•r· ~)~· . ~8 4ated..-1!"1t .. 7.9 . . 

Payment of ar.r.ear8·.: 
"'- ' ., -. 

Tbi's-· ·matter: w·a&\~adier d~a:lt. with ~ide paras. 26 .and 21 
of 1.1~ No. 9. The 'tssue was· r~vi~wed by the JBCCI at its 
meeting held; on 25~10- 1:919~ and; tlt.e- foUowing decisio.n was: 

. - . 
taken: 

"Pay~ments - a&. p.~t.: .te~i.sed wage-: ~ttu'cture would be made. 
,. to t-he empt()yee&£ro·m· t•ll·79 i . e: fottfie:mont"b ofOctobtK' or 

part thereof -depending on the. wage_ petit)d fil:x~ed· fo~ e-ach coUi~ 
ery}es·tabl:is·hment by the·:re~pective ~Coal· Co·D;lpanies. Th.e full 
anea'Uf d-UO _io. ~fie" : emp~~yees, fcU~' -· (flt< eadj.~t;~:' ~r.iod<(from 
J.J.tt9:J9 tjiJ!·,tbef cfaf~- vthen ~&g,eS'>af1ti\eYFevi9~d t lftes· have paid) 
would be:, paid'. bY.~ .'JJi,e,·end. of . Dee~~b;r. -4979: . ,_ ~ . s\tatus:: report· . 
would be . pPa_ee6 berore tho JlB.CGf;~J t~exn:c;~t~:meetin·g·/' · 

. . . . . I" , . . , · .. , r ... . 

. It is ·. - re~uest~d'. that this· jSe~isi'a-n· may please · be 

imp~e:tn~~~A~llrA ·" . ,,:., · ·. . .. · . . ;: -. . .. _· . -, 

-, 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-SB/JBCCI-IX/1.1. No.4.120121 4!JO 

NATIONAL COAL WAGE AGREEMENT-IX 
IMPLEMENTATION INSTRUCTION N0.4 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Silas pur 
Singrauli 
Sambalpur 
Ranchi 

Dated: .1tj March, 2012 

Sub: Other Allowances (Chapter-V of NCWA-IX) 

National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the 
Coal Industry on 31 51 January, 2012 which has come into force w.e.f., 01 .07.2011 
provides the following in respect of Other Allowances (Chap~er-V) :-

Allowances mentioned as under shall be paid w.e.f. 01.02.2012:-

5.1.0 Washing Allowance 

Employees who will be provided with uniform by the Management will be paid a 
Washing Allowance at the rate of Rs141 .00 per head per month. In respect of 
Nursing Staff, however, the amount of Washing Allowance payable to them will be 
Rs.169.20 per head per month. Where washing of uniforms is arranged by the 
Management, the Washing Allowance will not be paid. 

5.2.0 Transport Subsidy : • 

5.2.1 Employees who do not utilise Company's transport either free or on 
payment of nominal or subsidised rate will be paid transport subsidy at the 
rate of Rs.19.74 per day of actual attendance. 

5.2.2 In case of an employee transferred/deployed to another Colliery, if such 
employee is required to report at the old place of work from where he is 
required to report to the new place of work for duty the existing 
arrangement for transporting them from the old colliery to the new colliery 
will continue. He will , however, get Rs.19.74 per day of actual attendance 
as long as he is required to report the old placl=J of work. 

-----
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5.3.0 Additional Transport Subsidy 

Additional Transport Subsidy/Night Shift Allowance at the rate of Rs.28.20 
per day of work will be paid to those in the last shift in night whether it is 
called Night Shift or third shift or C shift commencing from 10.00 PM 
onwards. 

5.3.1 Conveyance Reimbursement 

Scooter/Moped/Motor Cycle (Two Wheeler) conveyance 
reimbursement will be paid at the rate of Rs.42.30 per day of 
attendance. Employees getting Conveyance Reimbursement shall not 
be entitled for Transport Subsidy. The existing employees who are 
having valid driving license with ownership of the vehicle will be 
eligible for conveyance reimbursement. 

5.3.2 Nursing Allowance 

Nursing staff will be paid Rs.376/- per month as Nursing Allowance. 

5.4.0 Difficulty Allowance 

5.4.1 Thin Seam Allowance 

Considering the special difficulties of piece-rated and time 
rated/monthly rated workers in the face underground in thin seams the 
following payment shall be made: 

Rate of Payment: 

(i) Seams above 1.5m thickness Nil 

(ii) Seams of 1 meter to 1.5 meters thickness 

(a) An amount equal to 5% of revised basic for basket 
loading and 2.5% of revised basic for shoveling on to 
conveyor. 

(b) An amount equal to 2% of revised basic for time rated , 
monthly rated and other piece-rated workers required to 
work at a place where heigr t is between 1 to 1.5 m 

(i ii) Seam below 1 meter thickness: 

The management assured that seams below 1 meter thickness 
will not be worked till the signing of the next agreement. 

5.4.2 Working in Heavy Watery Conditions - Underground 

Raincoats, Gum boots and hoods shall be provided need based to such of 
the workmen who are exposed to heavy watery conditions in underground 
mines. 

., 
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5.4.3 Travelling over Steep Gradients 

Where travelling over steep gradients exceeds 1 000 meters and the average 
gradient is in excess of 1 in 3, an allowance of Rs.8.18 per shift will be paid 
to each of the workers working in such a mine or district or section. Where 
such traveling exceeds 2000 meters, this allowance will be Rs .16.35 per 
attendance. 

NOTE: For th is purpose, the average gradient means the level difference between bottom of 
pit or incline mouth to the relevant working place divided by the plan distance 
between the two places. 

5.4.4 Dust 
Workmen exposed to heavy dusty conditions at the place of work will be 
provided with "Dust Mask". Efforts will be made for effective dust 
suppression at working place so that workmen are not exposed to heavy 
dusty conditions. 

5.5.0 Fuel Allowance 

The cost of one LPG Cylinder (14.5 KG.) at Govt. rate will be reimbursed . 

New Allowance introduced under Para-2.12.0 of Chapter-! of NCWA-IX as "Special 
Allowance" shall be paid @ 4% of the revised basic. 

You are requested to take necessary action to implement the above decision. 

Distribution:-
1. All members & Alternate members of JBCCI-IX. 

,p. ~(\ ~ -i'0l '} 
< R':\Motb<N oAs ) 

DIRECTOR(P&IR) & 
MEMBER SECRETARY, JBCCI - IX 

\(_¢Y 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). 
3. Director (Personnel), ECUBCCUCCLM'CUSECUNCUMCL 
4. Director(F), ECUBCCUCCLM'CUSECUNCL/MCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director (F),SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vig ilance Officer, CIL, Kolkata. 
10. Executive Director, IICM, Kanke Road, Ranchi. 
11 . CGM/TS to Chairman, CIL, Kolkata. 
12. Chief General Manager, NEC 
13. Chief General Manager (F), CIL, Kolkata. 
14. General Manager (MP&IR), CIL, Kolkata 
15. General Manager (P), CI L, Kolkata. 
16. General Manager, Cll, New Delhi. 
17. All Regional Sales Managers. CIL. 
18. Chief Manager (IR), Cll, Kolkata 
19. Dy. Manager (P/AW)/FM(Estt./Bill), CIL, Kolkata. 

------------- - - - ---- ----------
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JOINT BIPA TITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-58/JBCCI-VIII/I.I.No.4./2009/ /.._3j Dated: 31st March, 2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.4 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Other Allowances (Chapter-V of NCWA-VIII) 

National Coal Wage Agreement-VIII finalized by the Joint Bipartite Committee for the 
Coal Industry on 24th January, 2009 which has come into force w.e.f. , 01 .07.2006 provides 
the following in respect of Other Allowances (Chapter-V) :-

5.1.0 Washing Allowance 

Employees who will be provided with uniform by the Management will be paid a 
Washing Allowance at the rate of Rs75/- per head per month with effect from 01-01-
2009. In respect of Nursing Staff, however, the amount of Washing Allowance 
payable to them will be Rs.90/- per head per month with effect from 01-01-2009. 
Where washing of uniforms is arranged by the Management, the Washing Allowance 
will not be paid. 

5.2.0 Transport Subsidy 

5.2.1 Employees who do not utilize Company's transport either free or on payment of 
nominal qr subsidized rate will be paid transport subsidy at the rate of Rs.1 0.50 per 
day of actual attendance w.e.f. 01 -01-2009. 

5.2.2 In case of an employee transferred/deployed to another Colliery, if such employee is 
required to report at the old place of work from where he is required to report to the 
new place of work for duty the existing arrangement for transporting them from the 
old colliery to the new colliery will continue. He will, however, get Rs.1 0.50 per day of 
actual attendance with effect from 01-01-2009 as long as he is required to report the 
old place of work. 

c~ cY' 
• 



TV) ; 

:2 : 

Additional Transport Subsidy 

Additional Transport Subsidy/Night Shift allowance at the rate of Rs.15/- per day of 
work will be paid from 01-01-2009 to those in the last shift in night whether it is called 
Night Shift or third shift or C shift commencing from 10.00 PM onwards. 

5.3.1 Conveyance Reimbursement 

Scooter/Moped/Motor Cycle (Two Wheeler) conveyance reimbursement will be paid 
at the rate of Rs.22.50 per day of attendance w.e.f. 01-01-2009. Employees getting 
Conveyance Reimbursement shall not be entitled for Transport Subsidy. The existing 
employees who are having valid driving license with ownership of the vehicle will be· 
eligible for conveyance reimbursement. 

5.3.2 Nursing Allowance 

Nursing allowance is being introduced in this agreement. Nursing staff, will be paid 
Rs.200/- per month as Nursing Allowance w.e.f. 1.1.2009. 
Note: Nursing staff i.e., Matron/Sister-in-charge, Sr. Staff Nurse, Stuff Nurse except 
Trainee, 

5.4.0 Difficulty Allowance 

5.4.1 Thin Seam Allowance 

Considering the special difficulties of piece-rated and time rated/monthly rated 
workers in the face underground in thin seams the following payment shall be made 
w.e.f. 1.1.2009 : 

Rate of Payment: 
(i) Seams above 1.5m thickness Nil 

(ii) Seams of 1 meter to 1.5 meters thickness 

(a) An amount equal to 5% of revised basic for basket loading and 2.5% 
of revised basic for shoveling on to conveyor. 

(b) An amount equal to 2% of revised basic for time rated, monthly rated 
. and other piece-rated workers required to work at a place where 

height is between 1 to 1.5 m 

(iii) Seam below 1 meter thickness: 

The management assured that seams below 1 meter thickness will not be 
worked till the signing of the next agreement. 

5.4.2 Working in Heavy Watery Conditions Underground 

Rain coats, Gum boots and hoods shall be provided need based to such of the 
workmen who are exposed to heavy watery conditions in underground mines. 
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Travelling over Steep Gradients 

Where travelling over steep gradients exceeds 1 000 meters and the average 
gradient is in excess of 1 in 3, an allowance of Rs.4.35 per shift will be p~id to each 
of the workers working in such a mine or district or section with effect from 01-01-
2009. Where such traveling exceeds 2000 meters, this allowance will be Rs.8. 70 per 

- attendance with effect from 01-01-2009. 

NOTE: For this purpose, the average gradient means the· level difference between 
bottom of pit or incline mouth to the relevant working place divided by the 
plan distance between the two places. 

5.4.4 Dust 

Workmen exposed to heavy dusty conditions at the place of work will be provided 
with "Dust Mask". Efforts will be made for effective dust suppression at working place 
so that workmen are not exposed to heavy dusty conditions. 

5.5.0 Fuel Allowance 

The cost of one LPG Cylinder (14.5 KG.) at Govt. rate will be reimbursed per month 
from the next month of signing of the agreement. Paym~nt of CCA shall be 
withdrawn from the next month of signing of the agreement. 

You are requested to take necessary action to implement the above provisions. 

Distribution :-

(R.~'tHA~ ) 
DIRECTOR(P&IR) & 

MEMBER SECRET ARX, JBCCI - VIII 

1. All members & Alternate members of JBCCI-VIII. 

if u~ 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3. Director (Personnel), ECLIBCCL/CCLIWCL!SECLINCL/MCL 
4. Director(F), ECLIBCCUCCLIWCLISECL/NCL/MCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Chief General Manager, NEC/DCC. 
11 . Ch ief General Manager (F), CIL, Kolkata. 
12. Chief General Manager (MP&IR), CIL, Kolkata 
13. General Manager (P), CIL, Kolkata. 
14. Executive Director, IICM, Kanke Road, Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM/TS to Chairman, CIL, Kolkata. 
17. All Regional Sales Managers, CIL. 
18. Dy. Chief Personnel Manager (IR), CIL, Kolkata 
19. Sr. PO(AW)/FM(Estt./Bill) , CIL, Kolkata. 

• 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

. No.CILIC-58/JBCCI/I.I.No.15./2009/ I ·13 Dated:U. July,2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.15 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Silas pur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Modalities for payment of reimbursement of the cost of Fuel 
Allowance under Para 5.5.0 of I.I.No.4 dated 31.3.2009. 

The subject matter was discussed in the meeting of Standardisation committee of 
JBCCI-VIII held on 30th June & 1st July, 2009 at CIL(HQ), Kolkata. It was agreed as under: 

"The modalities for reimbursement of the cost of one LPG cylinder (14.5 Kg) at Govt. 
rate per month shall be decided by the respective subsidiary in consultation with JCC 
keeping in view the provision under Clause 5.5.0 of NCWA-VIII." 

You are requested to take necessary action to implement the above provisions. 

(R.io~~ 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- VIII 
Distribution:- ~ 

1) All members & Alternate members of JBCCI-VIII. 
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel), ECL/BCCLICCL/WCL/SECL/NCLIMCL 
4) Director( F), ECL!BCCL!CCL/WCLISECL/NCL/MCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata • 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-58/JBCCI/t.l. No.4.12005/ 5'{5" Dated: 191
h Juty, 2005 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.4 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPOIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Other Allowances (Chapter-V of NCWA-VII) 

National Coal Wage Agreement-VII finalized by the Joint Bipartite Committee for the 
Coal Industry on 15.07.2005 which has come into force w .e.f., 01 .07.2001 provides the 
following in respect of Other Allowances (Chapter-V) :-

5.1.0 Washing Allowance 
Employees who will be provided with uniform by the Management will be paid a 
Washing Allowanct! at the rate of Rs.SO/- per head per month with elTect from 
1.7.2004. In respect of 1\ursing Staff, however. the amount of Washing Allowance 
payable to them will be Rs.60/- per head per month with effect from 1.7.2004. Where 
washing of uniforms is arranged by the Management, the Washing Allowance will 
not be paid. 

5.2.0 Transport Subsidy 

5.2.1 Employees who do not utilise Company' s transport either free or on payment of 
nominal or subsidised rate will be paid transport subsidy at the ratt: of Rs.7/- per day 
of actual attendance w.e.f. 1.7.2004 . 

5.2.2 ln case of an employee transferred to another Colliery, if such employee is 
required to report at the old place of work from where he is required to report 
to the new place of work for duty the existing arrangement for transporting 
them from the old colliery to the new colliery will continue. He will, however, 
get Rs.7/- per day of actual attendance with effect from 1.7.2004 as long as 
he is required to report the old plaoe of work. 
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5.3.0 Additional Transport Subsidy 

Additional Transport Subsidy/Night Shift allowance at the rate of Rs.lO/- per day of 
work will be paid from 1. 7.2004 to those in the last shill in night whether it is called 
Night Shift or third shift or C shift commencing from 10.00 PM onwards. 

5.3.1 Conveyance Reimbursement 

Scooter/Moped/Motor Cycle (Two Wheeler) conveyance reimbursement will be paid 
at the rate of Rs.lS/- per day of attendance w.e.f. 1.1.2005. Employees getting 
Conveyance Reimbursement shaH not be entitled for Transport Subsidy. The existing 
employees who are having valid driving license with o\\nership of the vehicle will be 
eligible for conveyance reimbursement. 

5.4.0 Difficulty Allowance 

5.4.1 Thin Seam Allowance 

Considering the special difficullies of piece-rated and time rated/monthly rated 
workers in the face underground in thin seams the following payment shall be made : 

Rate of Payment: 
(i) Seams above 1.5m thickness Kit 

(ii) Seams of 1 metre to 1.5 metres thickness 

(a) An amount equal to 5% or revised basic for basket loading and 2.5% 
of revised basic for shoveling on to conveyor. 

(b) An amount equal to 2% of revised basic for time rated, monthly rated 
and other piece-rated workers required to work at a place where height 
is between 1 to 1.5 m 

(iii) Seam below 1 metre thickness: 

The management assured that seams below 1 metre thickness will not be 
worked till the signing of the next agreement 

5.4.2 Working in Heavy Watery Conditions Underground 

Rain coats. Gum boots and hoods shall be provided need based to such of the 
workmen who are exposed to heavy watery conditions in underground mines. 
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5.4.3 Travelling over Steep Gradients 

Where travelling over steep gradients exceeds I 000 metres and the average gradient 
is in excess of 1 in 3, an allowance of Rs.2.90 per shift will be paid to each of the 
workers working in such a mine or district or section \\ri.th effect from 1.7.2004. 
Where such traveling exceeds 2000 metres, this allowance will be Rs.5.80 per 
attendam;e with effect from 1.7.2004. 

NOTE: For this purpose, the average gradient means the level difference between 
bottom of pit or incline mouth lo the relevant working place divided by the 
plan distance between the two places. 

5.4.4 Dust 
Workmen exposed to heavy dusty conditions at the place of work will be provided 
with "Dust Mask''. 

5.5.0 City Compensatory Allowance 

The rar:es for payment of CCA will be as under: 

BASIC PAY ! CLASS OF CITIES 
! A-l A B-1 8-2 

. - ---
I 
; 

Below Rs.6727/- • Rs.90/- Rs.65/- Rs.45/- Rs.25/-

I 
! 

---

Rs.6727 - 8829/- Rs.l25/- Rs.95/- Rs.65/- Rs.3S/-
·- - ·-

Rs.8830 - I 09301- Rs.200/- Rs.ISO Rs.IOO/- Rs .65 --··. 

Rs.l 0931 & above Rs.300/- Rs.240/- Rs. 1 SO/- Rs .120/-

However, the employees would be allowed to draw the existing amount of CCA in 
pre-revised scale wherever the above rates are lower. 

lt is decided that CCA will continue to be paid and/or he payable as per Govt.of 
Jndia's order/direction issued from time to time 
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NOTE: 

lt is claritied that the employees of Coal Companies/establishments stationed 
for duty in Dhanbad and other coalfields areas, who are in receipt of 

concession/ fh:e fuel/free house etc. wi II not be entitled to City Compensatory 
Allowance. 

You are requested to take necessary action to implement the above provisions. 

Yotrsf ithfully, .,. 

~b\)10 
I ( Md. a UdrJsn) 

{)._ £ ...... '::\~ Director(P&IR) & 

Distribution: 
-'J(t'\'\'T Member Secretary, JBCCI-VII 

All Members & Alternate Members of JBCCI-VII 
Chainnan-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P) 
Director{Personnel), ECLIBCCUCCLIWCUSECUNCLIMCL 
Director(Finance) CIL, Kolkata 
Director(Technicai)/Director(Marketing) , CIL, Kolkata 
CGM, NEC,Guwahati/CGM, DCC, Dankuni 
Executive Director(IICM) Kanke Road, Ranchi 
CGM, CIL, Ansal Bhawan. New Delhi 
CGM(P)/CGM(F) , CIL, Kolkata 
AIIRSMs 
GM(F)JTS to Chairman, CIL, Kolkata 
Dy.PM(AW), CIL, Kolkata 

.. 
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JOINT BIPARTITE COMMLTTEE FOR THE COAL fNDUSTRY 
COAL fNDIA LIMITED, 

I 0, NETAJ£ SUB HAS ROAD, 
CALCUTTA-700 001 

No.CIL/C-58/JBCCJ -Vf/1 .1. ·o.04/200 1/ ;<.. ~ Dated, Sth January,200 1 

ro 

NATJONAL COAL WAGE AGREEMENT -V[ 
IMPLEMENTATlON LNSTRUCTION N0.4. 

The C: hairman-cum-Managint!. Director 
I h Chairman-cum-Managing Di1 tcto• 
The Chairman-cum-Managing Director 
Tire Chn irman-cum-Managing Director 
The Chairman -cum -Managing Direcwr 
The Chairman-cum-Managi ng Di1 ector 
The Chairman-cum-Managing Director 
The Chai rma n-cum- lanaging Di rector 

ECL Sanctoria 
BC L Dhanbad 
CCL Ranchi 
\:I.'CL Nitgpur 

ECL Bilaspur 
NCL Si ngrauli 
MCL Sarnbalpur 
(MJlDIL Rllnchi 

Sub . ()//rer Allo11 unce:s (Cha[Jter-V o[NCWA- V[l 

I .II The follo wi ng provisions in respect of other allowances have bet:n made in 
N;llio na l C.nal Wag • Ag reement-VI fi nalised by the Joint IJ ipan ite Conunitlcc fu r tire Coal 
Industry on 2Jrd December. 2 0() (vide Chapter-V) :-

2.0 Washing Allowance ( Clau!'c 5.1.0 ) 

Employees who will be provided with uniform by the Management will be paid a 
Washing Allowance at the rat e of Rs .40/- per head per month wi tl~ effect from 
l 7.1999. In respect of nursing staff, howe er, the amount of Washing Allowance 
payable to them will be Rs.50/- per head per month with effect from 1.7. 1999. Where 
washing of uniform s is arranged by the rv1 anagcment , the Washing Allowance will no t 
he pn i<i .(Cinu .<;r-5. I .0) 

3.0 T r:ulspol·t Subsidy (Clause 5.2.0) 

3. I Employees who do not util ise Company's transport either free or on pa rncnt of 
nominal 01 sub id i ed rat e will be paid transpon subsidy at the rat e of Rs .5/- per day 
of actual attendance fron1 I 7. 1999.(CI:wsc-5.2.1) 

-~ Gi¥J~ 
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3.2 In case of an employee transferred to another Colliery, if such employee is required to 
report at the old place of work from where he is required to report to the new place of 
work for duty the existing arrangement for transporting them from the old colliery to 
the new colliery will continue. He will, however, get Rs.5/- per day of actual 
attendance with effect from 1.7.1999 as long as he is required to report to the old 
place of work (Cbw e-5.2.2) 

.t.O Additionnl Tn111spo•·t Suusid. ( "lausc 5.3.0) 

Additional Transport Subsid /Night Shifl Allowance at the rate of Rs.7/- per day of 
work will be paid from 1.7. 1999 to those in the last shift in night whether it is called 
night shift or third shift or C hil1 commencing from I 0.00 PM onwards. 

5.0 Conveyance Rcimbur cmcnt (Clause 5.3.1) 

Scooter/M ped/Motor Cycle (Two Wheeler) conveyance reimbursement will be paid 
at the rate of R . 12/- per day of at tendance. Employees get ting Conve ance 
Reimbursement shall not be entitled for Transport Subsidy. The existing employees 
who are having valid driving licence with ovmership of the vehicle will be eligible for 
onveyance reimbursement with effect from I st January 200 I . This allowance will be 

payable on production of the driving licence & proof of ownership of vehicle, duly 
approved by the Management. 

6.0 Difficulty AllowAnce ( lause 5.4.0) : 

6.1 Thin Seam Allowance (Clause 5.4.l) 

Considering the special dini ulti s of piece-ra ted and time rated/monthly rated 
workers in the face underground in th in seams the fo llowing payment shall be made: 

Rate of Payment 

i) earns above I Sm. thicknc s- IL 

ii) earns of I met re to I . 5 metres thickness: 

a) An amount equal to 5% of revised basic for basket loading 
a.nd 2 5% of revised I.Jasic for shovellino on to conveyor. 

b) An amount equal to 2% of revised basic for time rated, monthly 
rated and other piece-rated workers required to work at a place 
where height is between 1 to 1.5 m. 

iii) Seam below I metre thickncs . 
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The management assured that seams below metre thickness will not be worked till 
the signing of the next agreement 

6.2 Working in Heavy \Vater-y Condil.ious- Underground. (Clause 5.4.2) 

Rain coals. gum boots and Ito )ds shall be provided to such of Lhc workmen who are 
exposed to heavy watery cond it ions in underground mines. 

<d Travellin g over Steep Gr·adienls (Clause 5.4.3) 

Where 11 a vel ling over steep ,_'radienl s exceeds I 0 0 metres and the average grauicnl is 
in excess of I in 3 an allowan ·e of Rs. I 90 p 'I ·hifl wi ll be paid to each of the 
workers working in such a mine or district or section with e{Tect from 1.7. 1999. 
Where such travelling exceeds 2000 metre , thi · allowance will be Rs.3 80 per 
attendance wit h eiTect from I 7. 19<J9 

NOTE For thi s purpose, the average gradient means 1 he level difference 
between bottom of pit or incline mouth to the rel evant working place 
divided by the plan dis tance between the two places. 

6.-t Dust Allow:lllce (Cinuse 5.4.4) 

Workmt:n exposed to hea vy du ty condit ions at the place or work \Viii be provided 
wit h "Dust Mask". 

7.0 City Compensatory Allowance (Clause 5.5.0) 

7.1 The payment of CCA \.vi ii be decided wi thin one r 1onth including rates and date of 
payment. 

It was decided that CCA wi ll continue to be paid and/or be payable as per Go..,."t.of 
India's order/direction issued fi·om time to time. Separate instructions on the subject 
will follow 

NOTE: It is clarified that the employees of Coal Companies/establishments 
sta tioned for duty in Dhanbad and other coalfield areas, who arc in receipt of 
coiH.;cssions such as free fuel/f'h:e house etc. will not be entitled to City 
CompcnsaltH y 1\llo wan~,;c . 
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:~.0 The Washing allowance, Transpor1 subsidy, Additional transport subsidy, Travelling 
P\~r ~t eep gradients, are payable at the enhanced rates w.e.f. 1.7.1999. In other words, the 
:11 nount already paid for the period I 7 1996 lo 30.6.1999 will be treated as final. 

Necessary action to implement the above provisions may be taken. 

Encls: As above . l ' j.l-"'' I ( CH KHISTY) 
5 

=-~ DlltECTOR(P&IR) & 
~--- .. ./ - -..MEMBER SECRETARY J13CCI-YI) 

Distribution :-

All Members & Alternate Members of JBCCI-Vl 
2 Chairmnn-MD, SCCl., Koth01gudcm Collys., Dl. Khamman, A P. 
3 Vice President,(HRM). TISCO, Jarnshedpur 
' ' Mamrging Director, 11SCO. Ournpur. Disl" Burdwal). 
5. Director(P), ECLIBCCLICCLINCLISECLIWCLIMCL 
6 Director( f) , C I L, Cnlcutta 
7. Director(T), C I L, Calcutta. 
~ Director (Marketing), CIL, C<dcuttn 
9. Chief Vigilance Oflicer, ClL, Calcutta 
l 0. Chief General Manager, NEC, Guwahati. 
II CGM CIL, Ansa\ Bhawan. New Delhi 
12 . CGM(IICM), Kanke Rd ., Ranchi 
I J CGM(P),/CGM(F), ClL, Calcutta. 
14 . All RSMs, CIL 
15 . GM(F)ITS to Chairman, CIL, Calcutta 
16. Dy CME(A W), Cl L, Calcutta . 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 

COAL INDIA LIMITED 
10, NETAJI SUBHAS ROAD 

CALCUITA-700 001 

No. CDJJBCCI-Vfl. L No 4/'96 / ~C. ~3 Date: Febr. 2 2. 1996 

NATIONAL COAL WAGE AGREEMENT-V 
IMPLEMENTATION INSTRUCfiONNO. 4 

The Cbairman-MD, ECL, Sanctoria 
The Chairman-MD,BCCL,Dhanbad 
The Chairman-MD, CCL, Ranchi 
The Chairman-MD, WCL, Nagpur 
The Chairman-MD,SECL, Bilaspur 
The Chairman-MD, MCL, Sambalpur 
The Chairman-MD, NCL, Singrauli 
The Cbairman-MD,CMPDll., Ranchi 
The Chief General Manager, NEC, Assam 

Sub OTHER ALLOWANCES 

The following provisions in respect of other allowances have been made in National 
Coal Wage Agreement- V dated 19th January, 1996 (Vide Chapter- V). 

s. 1. 0 

5. 2.0 

5. 2. 1 

5.2. 2 

Washing Allowance: 

Employees who will be provided with uniform by the Management will be paid 
a Washing Allowance at the rate ofRs.32/- per head per month with effect 
from 1.10.1993. In respect ofnursing staff: however, the amount ofWashing 
Allowance payable to them will be Rs.42/- per head per month with effect from 
1.10.1993. Where washing of uniforms is arranged by the Management the 
Washing Allowance will not be paid. 

Transport Subsidy 

Employees who do not utilise Company's transport either free or on payment of 
nominal or subsidised rate will be paid transport subsidy at the rate ofRs.3.50 
per day of actual attendance from 1.10. 1993. 

In the case of an employee transferred to another Colliery, if such employees is 
required to report at the old place of work from where he is required to report 
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5. 3. 0. 

5. 4. 0 

5. 4. l 

5. 4. 2 

5. 4. 3 

to the new place of work for duty the existing arrangement for transporting 
them from the old colliery to the new colliery will continue. He will, however, 
get Rs.3 .50 per day of actual attendance with effect from 1.10.1993 as long as 
he is required to report to the old place of work. 

Additional Transport Subsidy 

Additional Transport Subsidy/Night Shift Allowance at the rate ofRs.5/- per 
day of work will be paid from 1.10.1993 to those in the last shift in night 
whether it is called night shift or third shift or C shift commencing from 10.00 
P.M./11.00 P.M. or 12.00 mid-night. 

Difficulty Allowance 

Thin Seam Allowance 

Considering the special difficulties of piece-rated and time rated workers 
working in the face underground in thin seams the following payment shall be 
made:-

Rate of Payment 

(i) Seams above l. 5 m. thickness - NIL 

(ii) Seams of 1 metre to 1. 5 metres thickness : 

(a) An amount equal to 5% of revised basic for basket loading and 2.5% of 
revised basic for shovelling on to conveyor. 

(b) An amount equal to 2% ofthe revised basic for time rated and other 
piece-rated workers required to work at a place where height is 
between 1 to 1. 5 m 

(iii) Seams below 1 m. thickness : The Management assured that seams 
below 1 metre thickness will not be worked till the signing of the next 
agreement. 

Working in Heavy Watery Conditions - Underground. 

Rain coats, gum boots and hoods shall be provided to such of the workmen 
who are exposed to heavy watery conditions in underground mines. 

Travelling over Steep Gradients 

Where travelling over steep gradients exceeds 1 000 metres and the average 
gradient is in excess of 1 in 3, an allowance ofRs.1.25 per shift will be paid to 
each of the workers working in such a mine or district or section with effect 
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from 1.10.1993. Where such travelling exceeds 2000 metres this allowance will 
be Rs.2.50 per attendance with effect from 1.10.1993. 

NOTE: For this purpose, the average gradient means the level difference 
between bottom of pit or incline mouth to the relevant working place, divided 
by the plan distance between the two places. 

5. 4. 4 Dust 

5. 5.0 

Workmen exposed to heavy dusty conditions at the place of work will be 
provided with "Dlist Mask". 

City Compensatory Allowance 

It was decided that CCA will continue to be paid and/or be payable as per 
Govt.oflndia's order/direction issued from time to time. 

NOTE: It is clarified that the employees of Coal 
Companies/establishments stationed for duty in Dhanbad and other coalfield 
areas, who are in receipt of concessions, such as free fuel/free house etc. will 
not be entitled to City Compensatory Allowance. 

You are requested to take necessary action to implement the above decision. 

Distribution: 

Director(F)!Director(T), Cll.., Calcutta 
All Members/ Alternate Members of JBCCI-V 

( C. H. Khisty ) 
Director (P&IR) & 

yember Secretary, JBCCI-

Director(Per.), SCCL, PO: Kothagudam Collys. Dist. Khammarn (AP) 
Director, RM Div. SAD.JIISCO, IO,Camac Street, Calcutta 
Vice President, HRM, TISCO, Jamshedpur. 
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IMPLEMENTATION INSTRUCTION NO. 4i 

No. CIL/.JBCCI-IV/IMP/1.1. No. 6/89/851 dt. 2-8-'89. 

Sub: Otber AllonDCelo 

1. The foUowiq proviaiou in respect of other allowanc:ea 
have bceD made in the National Coal Waae Apeement·IV 
dated 27th July '89 ( vide Chapter· V ). · 

2.0 Wublac Allowuce : ( Clause 5.1 ) 

2.1 Employees who will be provided with uniforms by the 
Manaaement, will be paid a Washing AlloWIDce at the 
rate or lU. 22.50 per head per month. In respect or 
nuniDJatafl', however, the amount of Waahinl Allo· 
wance payable to them will be Ra. 30.00 per ,bead per 
month. Where Wllhinl of uniforms ia arraqed by the 
manaaement, the Waabina Allowance 1Vll not be paid. 

3.0 Trusport Saltsldy: ( Clauae 5.2.1 to 5.2.2) 

3.1 Employees who do not utilise Company's transport 
either free or on payment of nominal or subsidised rate 
will be paid transport subsidy at the rate of 'R• 2.30 
( R.upcea two and paise thirty only ) por day or actual 
attendance from ht January, 1989. 

3.2 In the cue or an employee tranaCerred to another 
CotJiery, ihuch employee Ia requirecl to report at the 
old place of work from where he Ia requirecl to report 
to the new place of work for duty the matins arrange­
ment for trauportinl them f'rom 'tho old Colliery will 
continue. He will, however. set Ra. 2.30 per day of a 
actual attendance with effect rrom lit Jan..,. 1989 •• 
loq aa be ia reqalrecJ to reporJ eo tho old place of 
wor.t. 

1 



4.0 Addltloaal1'nalfort s.w•J: (Clause 5,3) 

4.1 AdditiooaJ TI'Uiport Subaldy at the nte of R.I. 3.50 
per day or work will be paid from lat .lanuarJ, 1989 to 
those in the lut ahift in niaflt ( wbere it ia called nisht 
shif'l or C shift) commenciDJ from 10.00 P.M/11.00 
P.M. or 12.00 mid·niabt. 

s.o DifBcaltJ Allowuce ~ ( ClaUIO 5.4.1 to 5.4.4 ) 

5.1 Tbla Seam Allowaace # 

Consideriq the difficulty or piece rate and time rated 
workers workinl in the race undersround in Ulin acama, 
the followins payment shall be made' 

Rate or pa:rmeat ~ 

i) Seam above 1.5 m thickneu-Nil 

ii) Seams or 1 meue to 1.5 metre tbickneaa s 

a) An amount equal to 5% or Reviled baaic for 
buket loadina and 2.5% or Rcviaecl buic for 
shovellins on to conveyor. 

b) An amount equal to 2% of tbe Reviled basic 
for time rated and other pieco-nted worken 
required to work at a place whore heiabt ia 
between 1 to 1.5 m. 

iii) Seams below I m thickness : Tho Manapment 
uaured that seam• below 1 metre thickness will not 
bo worked till the ai&nina of the nut asreoment. 

5.2 WorkJDcla H•'f Wateey Condltio111-Uaclei'JI'OIIIMI ~ 

Rain coats, sum boots and hooda aball be provided to 
auch of the workmen who are expoaed to heavy wa1CfJ 
coadi~ona in undeqround minoa. 
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Where Trncllin& owr ateep andientl aceeds 1000 
metres aDd the awrap ar&dientia in OCOU Of 1 iD 3, an 
allowance of Rt 0'.75 (leveaty ftYOpaise) per lhlft wilt be 
paid to each of the workers workiDI in 1uch a mine or 
cliltrict or sectioa. Wbcre auda travellin1 exceeds 2000 
mecr., this allowance will be Ra. l.SO (Rupees one and 
paiae lftJ only ) per attendaace. 

Note~ For this purpose, the averase aradient means the lnel 
diJI'erence betweea bottom of pit o·r incline mouth to the 
relevant workina place, divided by the plan ·distance 
between the two places. 

5.4 Dust: 

1911 

Workmen apoaed to heavy dusty coaditions at tbo 
place or work will be provided wilb ·•oust Mask." 

1be employees of Coal Companiei/M&Miement sta­
tioned for duty in cities/towns ( otber than those who 
are in receipt or coaeeuiona, such u. free fuel/free 
house etc. ) will be paid a Cit1 Compensatory Allowa­
nce at the rate indicated below : 

ID cue Government of India chaape in the cluaift­
cation~ or declares any other cities (other than those 
in which the employeea of Coal Compaai• who are ia 
receipt or coDCOIIiona, aucb. u, free t'uel/free hoase etc.) 
as A. Bl or B2 or B2 aau citiea and prac:ribea the 
rates ot CCA the same will be made applicable 'o tho 
Coal Companiel omplOJeCS u welL 



Clau of City/Town Buic Pay Rate of CCA 

ctaaa (i.e.) Calcutta Rl. 1000/· 6%ofbuic pay aub-
(UA)/Delbi (UA)/Greater per month jcct to a minimum 
Bombay (UA)/Banplore (UA) and above of.RI.60/·pormontll 
/Kanpur (UA) and Abmeda- aDd a mu. of Ra. 
bad (UA)/Madru (UA)/ 100/· per month. · 
Hydcrabad (UA). 

B-1 ctua (i.o.) Nagpur Rs.lOOO/· 
(UA)/Luctnow(UA)fPaCna(UA) pcrmontb 
and Jaipur (UA) and above 

4.5% of basic pay 
aubjoct to a mini­
mum or Ra. 4$/­
p.aa. & mu. of 
Ra. 75/· p.m • 

B-2 Class (i.e.) Bhopal, 
Chandigarh (UA)/Ranchi 
(UA)/Dura· Bhilainaaar 
(U.A) & Jamabcdpur (UA)/ 
Dhanbad (U.A.) 

.RI. 1000/· 3.S% or balic pay 
per month aubjocl to max. of 
and above. Rs. 'JD/· p.m. 

CCiua No allowance. 

Note 1 It is clarilied that the employees of Coal Compuiel/ 
establishments atationed for duty in Dbanbad and 
other Coalfield/areas. who arc in receipt of concealions, 
aucb as free fuel/ free houac etc., WW 110t Ito eatitlecl to 
City Compenaatory Allowance. 

1. Tho aUowance mentioned in Clause 5.2.1, 5.2.2 and 
5.3. ( Lo. ) Transport subsidy and Additional Transport 
subsidy wiU be effective from 1st Jaaary, 1989. 

8. Provisions relating to Washing Allowace, difficulty 
allowance ( I.e. ) Thin Seam allowance and Travellin1 
over ateep gradients & City Compeoaatory Allowance 
will bo efl'octivc from lat JuarJ, 1987. 

9. With regard to eligibility to thole allowaDCOS, iC ill 
• ncceuary- that proper record as to who arc entitled Co 

tho above allowance~ abould bo kept. 

10. Manaaemonts have been requested to take accell&fJ 
action to implemeilt the above prOYisiona of NCWA·IV. 
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CHAPTER-V 

A.. OTIUR ALLOWANCES 

( ClaMC ,_.UJ t• ,.5 ) 
IJDP~ I•tracdoa Ne. 6 dt. 31-11·1983 

1.1 Tbc followin' $)rovisipns in rupcct o{ Otllcr .Allow-
ance bave been made in N.C.W.A.·lll: 

2.0 Other Allowuces: 

2.1 Wubial AUoWUC41: (Ct. ~J.O It J.J.J) 

Employees who will be proYidcd with uniforms by the 
Manasement, will be paid a Washing Allowan6:e at the rate 
of Rs. lSI· per bead~~ month. IJJ rc:apcct ()f aursinJ staft'. 
however, the amount of Washing Alk>waace payable to them 
will be 1\J. 10/· per liCad per month. 

Where waU1in& of uifor• is UIBiltcd by the Ma.aqe­
meot the Washing Allowaa6:C will aot be paid. 

2.2 ............ sdsW,: ( Cl. S.2.0. 5.2.1 ) 

Employ111 who 4o oot - Company's traaspon \ 
either frc~~ ot oo payment of a aominal or subsidised rate, JriD 
be paid transport subsidy at the rate of Rs 1.30 (Rupees One 
and paiee thirty) oaly per day of actual atteDdaace. 

2.3 Additioaal Truspert SU.IdJ : ( Cl: J.2.2, ,.2.3 ) 

Additieaal Cf&MPOI'I ~ at the rate ef Ra. 2/- per 
day of wor~ will be paid to tho.e in the luc lbift in the night 
(whether it ia called Niaht Shift or Tllir4 Shift or C Shift) 
commencing from 10.00 p. m./1 J.OO p. m. or 12 mid-Dilbt. 

Persona who work resularJy in the nislat should be 
rotated wherever poeaiblc and will be paid Its. 2/- per day of 
work in the last shif~ in the nipt _as mentioned in the fore­
going. clause. 
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2.3.1 In the case of an employee transferred to another 
Colliery located at tho distance of 8 K. M. and a hove and has 
not been provided with accomodation at the letter colliery 
and he actually travels on his own to the new colliery, he will 
be paid Rs. 1.30 p. per day of actual attendance instead of 
existing rate of 0.50 p. per day of attendance. Where such 
employees arc required to report fQr duty at the old place ef 
work from where they are transported to tbc new place of work 
the cxistaq arrangement for transportiaa them from tbe old 
colliery to the new colliery will continue. They will, bowewr 
get Ra. 1.30 p. per day of actual attendance as lona as they are 
required to report at the old place of work. 

2 .4 DU6q~lty Allowance : ( Cl. 5.3 ) 

2.4.1 Thin Seam Allowance: ( Cl. 5.3.1 ) 

Considering the special difficulties of piece rated and 
time rated workers working in tbe face underground in thin 
scams the following payments shall be made : 

Rate pa)'IMDt 

(i) Seams or above 1.5 
metres thickness -Nil. 

(ii) Scams or I metre to -An amount equal to 5% of 
1.5 metre thickness-basic for the basket loading 

and 2i% of basic for Shove­
lling on to Conveyor. 

(iii) Seams below 1 metre • An amount equal to 8% of 
thickness basic for the basket loading 

and 4% of basic for ,hovc­
Uing on to Conveyor. 

Whenever Thin Seam Allowance is currently being paid 
and if it is more beneficial to the workmen, the same shall con­
tinue but where it is paid in 'other form• the same shall be 
stopped and be regulated as per above. 
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2.4.2 Working ill hea•lly watery 
eoadldo111-Uadergroa• : (Clause S.3.2) 

Rain Coati, gum boots and hoods shall be provided to 
such of the workmen who are exposed to heavy watery condi­
tions in underaround mines within six months. 

2.4.3 Tnvellla& over steep gradients : (Clause S.3.3) 

Where travelling over steep gradients exceeds 1000 
metres and the averaae gradient is in c:xcess of 1 in 3, an 
allowance of Re. O.SO p. (fifty paise) per shift will be paid to 
each of the worken worltiaa in such a mine or district or 
section. Where such travelling exceeda 2000 metres this allow­
ance shall be R.e. i/- (Rupee one) per attendance. 

Note-For this purpose the averaae aradient means the 
level difference between bottom of pit or incline 
month to the relevant working place, divided by 
the walking distaDec between the two places. 

2.4.4 Dust: (Clause 5.3.4) 

Workmen exposed to heavy duty conditions at the 
place of work will be provided a 'Dust Mask' within six 
months. 

2.5 City Compeasatory Allowance: (Clause 5.4) 

The employees of Coal Companics/Manaaements sta­
tioned for duty in cities/towns (other than those who are in 
receipt of concessions, such as, free fuel/free house etc. ) 
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will be paid a City Compensatory Allowance at the rate 
indicated below : 

Class of city/town Buic pay 

1 2 

A. Class (i.e.) Rs. 550/- p.m. 

Bl. 

B2. 

Calcutta (U A.) and above 
Delhi (U.A.) 
Greater Bombay (U.A.) 
Baqalore (U.A.) 
Kanpur (U.A.) 
Ahmedabad (U.A.) 
Madras (U.A.) and 
Hyderabad (U.A.) 

Class (i.e.) 
Nagpur (U.A.) 
Lucknow (U.A.) 
Patna (U.A.) and 
Jaipur (U.A.) 

Class (i.e.) 
Bhopal, Chandi­
sarh (U.A.) 
Ranchi (U.A.) 
Durg~Bhilainagar 

(U.A.) and Jam­
shedpur (U A.), 
Dhaobad (U.A.), 

Rs. 550/~ p.m. 
aod above 

Below 
Rs. 750/­
p.m. 

Ra. 750/- aod 
above 

C. Class 

Rates of C.C.A. 

3 

6% of basic pay 
subject to a mini­
mum of Rs. 16.20 
and a maximum 
of Rs. 75/-. 

4.5% of basic pay 
aubject to a mini­
mum of Ra. 16.4S 
and a muimum 
of lb. SO/-. 

3.5% of basic pay 
subject to a maxi­
mum of Rs. 10/­
p.m. 

Amount by which 
pay falls short of 
Rs. 1S9J-. 
No Allowance. 

Note-It is clarified that the employees of coal companies/ 
management!~ stationed for duty in Dhanbad and other 
coalfteld areas, who are in receipt of concessions, such 
as, free fuel/free house etc. wiJI not be entitled to City 
Compensatory Allowance. 
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In case Govt. of India chaoacs in the classification or 
declares any other cities (other than those in which the eJDplo­
yees of Coal Companies who arc in receipt of conccssiona, such 
as, free tuet/free bouse etc.) as A, Bl, or B2 Class cities ad 
g_rcscribes the rates o£ CCA. the aame will be made applicable 
~the coal companies' employees as well. 

2.6 Tbe allowance mentioned in Clause 5.2 and 5.3 viz., 
'l'ranrport'Subsidy, Additional Subsidy and DitHcutty Allow­
ance will be effective from 1-7-1983 (CI. 5.5), 

3.1 From the above provisions it will be seco that while the 
revised rates of the City Compensatory Allowance will be 
payable to the entitled persons with effect from 1-1-1983. The 
other allowances mentioned in Chapter-V Qf N.~.W.A.-UI will 
become available only with effect from 1-7·1983. 

4~ I With reprd to tfle elili.,ility to those aUowaacc it is 
nocellafY that proper record as to who are entitled e~~ptieially in 
respect of Wasbin1 Allowance, Additional Transport subsidy, 
Transferred employees, Difficulty Allowance and City Ce~pcn­
satory AHowancc should be kept. 

S.l Maoaaements have been advised to take necessary 
action to implement the provisions of this Chapter-V of 
NCW A-III as indicated. above. 

5.2 As reaards the point as to whether any of these 
Allowances would attract fringe benefits such u, prcmdent 
fund, gratuity etc., separate instructions wiU follow. 
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B. TRANSPORT AND ADDL TRANSPORT SUBSIDY 

._,lemeatltloa hstracttoa No. 9 dt. 3-1-1984 

Ref.: lmplelllelltatlnlllltnctloa No. ' elated 30tla Nev. 1983 

Farther to dlo above quoted circu1ar, tbc quoation as to 
wbethCI' the transport subsidy and Additional Transport sub­
sidy wo11ld attract any frinae benefits was discuasod in the 
informal meetiag of the Steerin& Group ( coasistio1 of top 
trade union leaden and maaagcments of Coal ladustry ) held 
on 30.11-1983 whea it was decided that as these payments arc 
in the nature of subsidies thcte will aot attract any friagc 
benefit euch as, provident fuad, aratuity, etc. 

2. In view of the abow, the mana1ements ba~ been 
requested to note that Transport subaidy and Add!. transport 
tubsidy do not attract any fringe benefit such as, Provident 
Fund, Gratuity etc., aad take ncce~~~ary action in re&ard to 
the preparation and payment of bills accordingly. 

3. Steps may be taken to iacorporaw the" sublidies 
in the Watc Bill begianinl from January, J984 and to make 
paymeal to the eligible employees u per the provisions of 
NCWA·III. 

4. lt may also be noted that traasport a'llbsidy at the 
rate of Rs. 1.30 per day of actual attend•cc and additional 
transport subaidy at the rate of Rs. 2/· per day of work in 
the last shift of the night ( whether it il called Night Shift or 
Third Shift or 'C' Shift) commencin& from 10.00 PM/11.00 
PM or 12.00 Mid night, will be payable even to the employees 
who attend duties on Sundays and paid holidays. 
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C. ADDmONAL TRANSPORT SUBSIDY 

bapl..-.doa lutractloll No. 11 dt. 9-3-1984 

Ref : NCW A·W 1.1 No. 6/83/l909 dated 30tJa No'., 1983. 

In Implementation lnstructioa No. 6 circulated under 
reference above, manacemenu have been requested to take 
neceuary action to implement the following provision under 
clause S.'2.2 relatiDI to Additional Transport subsidy. 

"'2.3 Aclclldoaal Traasport SUsldy. 

Additional transport subsidy at the rate of RL 2.00 per 
day of work will be paid to those in tho last shift in the night 
( where it is called Night-Shift or Third Shift or C shift ) 
commencing from 10.00 PM. or 12 midniaht. 

Penona who work regularly in the night abould be 
rotated wherever po11ible and will be paid Ra. 2.00 per day 
of work in tho last shift in the night as mentioned in the 

for&oinl clause." 

2. At the Standardisation Committee Meetinp of 
JBCCI-111 held on 8th and 9th February, 1984, it was decided 
that the additional transport subsidy of Rs. 2.00 per day of 
work u . per clause 5.2.2 will be payable to employees of 
tho night shift or the last shift where worldn& is round the 
clock irreapeclivo of the time of commencement of the shift at 

aigbt. 
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D. TRANSPORT SUBSIDY AND ADDIDONAL 
TRANSPORT SUBSIDY 

( CL. 5.1-IA 4.1.3 OF NCWA-111 ). 

lmplemeatadoo lllltractloa No. lit dt. U-4-1983 

Ref. : (IJ JBCCI Clrealar No. NCW A·IU ( 1.1.6/83) /1909 
.. ted 30th No•. '83. 

(B) .No. NCWA·IU ( I.L9f84) I 26 
dated 3rcl Jaaury '84. 

Attention is invited to implementation loatructions 
No. 6/83 and No. 9/84 cited Wlder reference oo tJae above 
subject. 

The subject wu diacuaed by tho Standardisation 
Committee at ita meetina beld on 12th and 13th April 1984, 
and it waa decided aa follows : 

"Employees covered under clauses 5.2.1 and 5.2.3 (i.e.) 
Transport S11bsidy and Additional Transport S11bsidy will 
be entitled to Transport Sublidy at the rate of lb. 1.30 per 
day of actual attendanc:e indusive of SOP. (Fifty Paise) only 
per day of actuar attendance wherever existina. In no case 
an employee will &et Transport Subsidy biaher than R.I. 1.30 
per day of actual attendance, exceptio& those workmen who 
are already aetting better benefits in this regard." 



CHAPT.ER.-V 

•-ple ... eatatloa I ... *ract&oa No- 58 dt. 17-:z.-1986 

E. Addl- Traasport Subsidy. 

RcC. : CIL : III .;J.BCCI : •• I- No. 9J84 cit. 3-1-84. 
17/84 dt. 9-3-84 ••d %4/84 dt. Z3 4 84. 

The subject reaardina nou-payancnt or Additional tr&Daport 
subsidy to "WV&&oa l~adcra in EC::L. as per Cl. 5.2-2 oC 
NCW A-Ill. "WV&s discussed in the .neoting or the Stand..-disa.­
tion Co.ounittco or III ,.BCC.I held oo lOth & Ilth Dec. JSS 
and it .vas aarecd that the 'W-8&on loader• 'Whoso al:aiCt ata.ra. 
bctll!Vccn 10 P. ~- to 12. ~id-:night "WVould bet entitled to .A.c:ldl. 
Tra.n.aport Subaidy aa per Clause 5.2-2 oC NC'W A-ID even iC 
they do not. ~ork iu. -rotatioa ahif'"ta. 

_.._.anage01cnts have been rc:qu.eated to take: necessary 
action to iiDpiCDICDt the above decision oC the S .... udardi-~011 
Coou:nittec 'Writh izncacdiatc cft"ect-
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No. IR/94/1MP Dated 11·9-1979 

NCWA·D-LI. No. 11 

Sub : Transfers : 

The National Coal Wages Agreement-11 which was 
finalised by the joint Bipartite Committee for the Coal Industry 
on 11-8-1979 and which baa come into operation on 1-1-1979 
provides as follows :-

"11.6.1 Traosfers : 

ln the case of an employee transfe.rred to a~other colliery 
on or after 1-1·1975 located at a distance of 8 km. and above 
has not been provided with accommodation by the Company 
at the latter colliery and he actually travels at his cost the 
distance of 8 km. or above from his original residence to tbe 
colliery to which be has been transferred for attending to his 
daily duties, he wilt be allowed payment at the rate of 0.50 
paise per day of attendance at the other colliery till he is provi· 
ded with accommodation by the company at the other colliery 
or he' finds any accommodation within a radius of 8 km. This 
payment would be made from 1·9-1979." 

The payment referred to above will be sanctioned by the 
OM of the area in which the colliery to which tho employees 
concerned have been transferred falls in consultation with the 
Project Officer of the Colliery concerned and the Area Person­
nel Officer. Proper records will be maintained and a monthly 
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No. IR/94/IMP Dated 23-10-1979 

NCW A-11-1.1. No. tS 

Sub : Payment of Washing Allowance to the employees , 
of cqal industry. 

. -~ ~-

The- National Coal Wages Ag~e~en.t-11 which was 
finalised by the joiiit · Bip·artite Committee. toi'hie Coal Industry 
on 11-8-1979 and which has come into (Q)j?~!i'&~H(Q)!Ul ©Ril li"'R"'1979 
provides as follows:-

"10.5-A WASHING. A~LOW ANCE 

Whete W~sllittl . Allowance is beigg ·paid to the 
emp~oY,~es . ·p~ovided w~th unifornia· ·by;,tbe.imanage .. 

-~ ' .. ·;: •.. ·~ ~- -: ' ~-:·· • • : l • • •• 

medland-dle ·present tate is less than Rs. 10/· per 
·be~d Pet. Oi61itll, the tate will ~be unif~tmJy increased 
by &s. S/- per he~d. per .montb." , 

You are requested to take necessary ~c~ion to implement 
the above provisions of NCW A-ll. 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No.5./2012/ ~J!3 Dated: 2()7/i, March, 2012 

NATIONAL COAL WAGE AGREEMENT-IX 
IMPLEMENTATION INSTRUCTION N0.5 

The Chairman-cum-Managing Director, ECL Sanctoria 
The Chairman-cum-Managing Director, BCCL Dhanbad 
The Chairman-cum-Managing Director, CCL Ranchi 
The Chairman-cum-Managing Dire~tor, WCL Nagpur 
The Chairman-cum-Managing Director, SECL Bilaspur 
The Chairman-cum-Managing Director, NCL Singrauli 
The Chairman-cum-Managing Director, MCL Sambalpur 
The Chairman-cum-Managing Director, CMPDIL Ranchi 

Sub: Leave & National/Festival Holidays (Chapter-VI) 

National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the 
Coal Industry on 31.01 .2012 which has come into force w.e.f., 01 .07.2011 provides the 
following in respect of Leave & National/Festival Holidays (Chapter-VI) :-

6.0 ANNUAL LEAVE WITH WAGES 

6.1.0 Annual leave with wages will be continued to be governed by the provisions 
of the Mines Act, 1952. 

Note: For the purpose of computation of attendance for determining the eligibility 
for earned leave, all authorised paid leave (Sick Leave with full pay, Casual 
leave with pay. Maternity leave with pay, days of absence on account of 
injury arising out of employment or on account of occupational disease with 
pay, as well as paid holidays) would be included. These paid leave would, 
however, not earn any further leave. 

6.2.0 The prevalent practices in respect of Earned Leave, Casual and paid 
festival holidays will, however, continue if more favorable. 

6.3.0 Accumulation of Earned Leave/annual Leave with Wages. 

The existing provisions relating to the accumulation of Earned Leave/Annual 
Leave will be 140 days prospectively. 

6.4.0 Encashment of Earned Leave. 

The workmen will be entitled to get encashment of earned leave at the rate of 
15 days per year. On discontinuation of service due to death, retirement, 
superannuation, VRS etc. the balance leave or 140 days whichever is less 
will be allowed for encashment. 

.. ./2 



-:2:-
6.5.0 Sick Leave and Special Leave 

6.5.1 The existing provision relating to Sick Leave of 15 days with full pay in 
a calendar year will continue. Sick leave with full pay will accumulate 
up to 110 days prospectively. 

6.5.2 Grant of Special Leave to employees suffering from Heart disease,TB, 
Cancer, Leprosy, Paralysis, Renal diseases, H.I.V. and Brain disorder. 

(a) Employees suffering from Heart disease, TB, Cancer, Leprosy 
and Paralysis, Renal diseases, H.I.V. and Brain diseases shall 
be granted leave at 50% of Basic pay, VDA and SDA up to 6 
(six) months during the tenure of service period on the basis of 
recommendations of the Company Medical Officer or any other 
hospital to which the cases may be referred for treatment by 
the Management. 

(b) It is also agreed that in case of relapse or otherwise 
continuance of aforesaid ailments, such of the employees shall 
be granted further special leave at 50% of Basic pay, VDA & 
SDA up to 6 (six) months during the tenure of service period on 
the basis of recommendations of the Company Medical Officer 
or any other hospital to which the cases may be referred for 
treatment by the Management. 

(c) The grant of Special Leave to employees suffering from Brain 
disorder will be guided as per provisions of I.I.No.25 dated 
01 .06.2001 of NCWA-VI. 

6.5.3 An employee suffering from Heart disease and advised rest by 
Specialist will further be entitled to the above leave with half pay up to 
a period of 6 (six) months on the recommendations of the Company 
Medical Officer. 

6.6.0 Casual Leave with pay 

The existing provision regarding grant of Casual Leave incorporated in 
clause 7.4.1 to 7.4.6 of NCWA-11 will continue to be operative with the 
clarifications issued on the subject. 

6.7.0 National/Festival Holidays 

The existing 8 (eight) National/Festival holidays will continue as at present. 

You are requested to take necessary action to implement the above 
provisions. 

Distribution:-
1. All members & Alternate members of JBCCI-IX. 

(h~~g) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI -IX 

\ 
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.. -:3:-

2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). 
3. Director (Personnel), ECUBCCUCCLJWCUSECUNCUMCL 
4. Director(F), ECUBCCUCCLIWCUSECUNCUMCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director (F),SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Executive Director, IICM, Kanke Road, Ranchi. 
11 . CGM/TS to Chairman, CIL, Kolkata. 
12. Chief General Manager, NEC 
13. General Manager (F), CIL, Kolkata. 
14. General Manager (MP&IR), CIL, Kolkata 
15. General Manager (P), CIL, Kolkata. 
16. General Manager, CIL, New Delhi. 
17. All Regional Sales Managers, CIL. 
18. Chief Manager (IR), CIL, Kolkata 
19. Dy. Manager (P/AW)/FM(Estt./Bill} , CIL, Kolkata. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CILIC-5B/JBCCI/I.I.No.5./2009/ I fi .'5"' Dated: 2th 
?J:'f 

NATIONAL COAL WAGE AGREEMENT -VIII 
IMPLEMENTATION INSTRUCTION N0.5 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL . 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

May, 2009 

Sub: Leave & National/Festival Holidays (Chapter-VI) 

National Coal Wage Agreement-VIII finalized by the Joint Bipartite Committee for the 
Coal Industry on 24.01 .2009 which has come into force w.e.f., 01.07.2006 provides the 
following in respect of Leave & National/Festival Holidays (Chapter-VI) :-

6.0 ANNUAL LEAVE WITH WAGES 

6.1 .0 Annual leave with wages will be continued to be governed by the provisions of the Mines 
Act, 1952. 

Note: For the purpose of computation of attendance for determining the eligibility for 
earned leave, all authorised paid leave (Sick Leave with full pay, Casual leave with 
pay,. Maternity leave with pay, days of absence on account of injury arising out of 
employment or on account of occupational disease with pay, as well as paid holidays) 
would be included. These paid leave would, however, not earn any further leave. 

6.2.0 The prevalent practices in respect of Earned Leave, Casual and paid festival holidays 
, will, however, continue if more favorable. 

6.3.0 Accumulation of Earned Leave/annual Leave with Wages. 

The existing provisions relating to the accumulation of Earned Leave/Annual Leave will 
be 140 days prospectively. 

6.4:0 Encashment of Earned Leave. 

The workmen will be entitled to get encashment of earned leave at the rate of 15 days 
per year. On discontinuation of service due to death, retirement, superannuation, VRS 
etc. the balance leave or 140 days whichever is less will be allowed for encashment. 

.. . ./2 
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6.5.0 Sick Leave and Special Leave 

6.5.1 The existing provision relating to Sick Leave of 15 days with full pay in a calendar year 
will continue. Sick leave with full pay will accumulate upto 110 days prospectively. 

6.5.2 Grant of Special Leave to employees suffering · from Heart disease, TB, Cancer, 
Leprosy, ·Paralysis, Renal diseases, H.I.V. and Brain disorder. · 

(a) 

(b) 

Employees suffering from Heart disease, TB, Cancer, Leprosy and Paralysis, 
Renal diseases, H.I.V . .and Brain diseases shall be granted leave at 50% of 
Basic pay, VDA and SDA upto (6) six months during the ·tenure of service 
period on the basis of recommendations of the Company Medical Officer or ahy 
other hospital to which the cases may be referred for treatment by the 
Management. 

It is also agreed that in case of relapse or otherwise continuance of aforesaid 
ailments, such of the employees shall be granted further special leave at 50% 
of Basic pay, VDA & SDA upto (6) six months during the tenure of service 
period on the basis of recommendations of the Company Medical Officer or any 
other hospital to which the cases may be referred for treatment by the 
Management. 

(c) The grant of Special Leave to employees suffering from Brain disorder will be 
guided as per provisions of I.I.No.25 dated 1.6.2001 of NCWA-VI. 

6.5.3 An employee suffering from Heart disease and advised rest by Specialist will further be 
entitled to the above leave with half pay upto a period of 6 months on the 
recommendations of the Company Medical Officer. 

6.6.0 Casual Leave with pay 

The existing provision regarding grant of Casual Leave incorporated in clause 7.4.1 to 
7.4.6 of NCWA-11 will continue to be operative with the clarifications issued on the 
subject. 

6.7.0 National/Festival Holidays 

. The existing eight National/Festival holidays will continue as at present 

You are requested to take necessary action to implement the above provisions. 

n 0~~ r .. 
( R. MOJIAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI -VIII 
Distribution :- ~~ 

1) All members & Alternate members of JBCCI-VIII. Lf 
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2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel), ECLIBCCL!CCLIWCL!SECL!NCL!MCL 
4) Director(F) , ECL!BCCL/CCLIWCL/SECL!NCL!MCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), GIL, Kolkata. 
9) · Chief Vigilance Officer, GIL, Kolkata. 
10) Chief General Manager, NEG/DCC. 
11) Chief General Manager (F), GIL, Kolkata. 
12) Chief General Manager (MP&IR), GIL, Kolkata 
13) General Manager (P), GIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, GIL, New Delhi. 
16) CGM/TS to Chairman, GIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR), GIL, Kolkata 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CILIC-58/JBCCI/I.I.NQ.5./2005/ i1~ Dated: 21st July, 2005 -
NATIONAL COAL WAGE AGREEMENT-~­
IMPLEMENTATION INSTRUCJION N0.5 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Leave & National /Festival Holidays (Chapter-VI ) 
. 

.. -·-

National Coal Wage Agreement-VII finalized by the Joint Bipartite Committee for 
the Coal Industry on 15.07.2005 which has come into force w.e.f., 01 .07.2001 provides 
the following in respect of Leave & National/Festival Holidays (Chapter-VI}:-

6.0 ANNUAL LEAVE WITH WAGES 

6.1.0 Annual leave with wages will be continued to be governed by the provisions of the 
Mines Act, 1952. 

Note: For the purpose of computation of attendance for determining the eligibility 
for earned leave, all authorised paid leave (Sick leave with full pay, Casual leave 
with pay. Maternity leave with pay, days of absence on account of injury arising out 
of employment or on account of occupational disease with pay, as well as paid 
holidays) would be included. These paid leave would , however, not earn any 
further leave. 

6.2 .0 The prevalent practices in respect of Earned Leave, Casual and paid festival 
holidays will , however, continue if more favourable . 

6.3.0 Accumulation of Earned Leave/annual Leave with Wages. 

The existing provisions relating to the accumulation of Earned Leave/Annual Leave 
will be 120 days prospectively. 

6.4.0 Encashment of Earned Leave. 

The workmen will be entitled to get encashment of earned leave at the rate of 15 
days per year. On discontinuation of service due to death, retirement, 
superannuation, VRS etc. the balance leave or 120 days whichever is less will be allowed 
for encashment. 
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6.5.0 Sick Leave & Special Leave 

6.5.1 The existing provision relating to Sick Leave of 15 days with full pay in a calendar 
year will continue. Sick leave with full pay will accumulate upto 100 days 
prospectively. 

6.5.2 Grant of Special Leave to employees suffering from Heart disease, TB, Cancer, 
Leprosy, Paralysis, Renal diseases, H.I.V. and Brain disorder. 

(a) Employees suffering from Heart disease, TB, Ca~cer, leprosy and 
Paralysis, Renal diseases. H. LV. and Brain diseases shall be granted leave 
at 500AI of Basic pay, VDA and SDA upto (6) six months during the tenure of 
service period on the basis of recommendations of the Company Medical 
Officer or any other hospital to which the cases may be referred for 
treatment by the Management. 

(b) It is also agreed that in case of relapse or otherwise continuance of 
aforesaid ailments, such of the employees shall be granted further special 
leave at 50% of Basic pay, VDA & SDA upto (6) six months during the 
tenure of service period on the basis of recommendations of the Company 
Medical Officer or any other hospital to which the cases may be referred for 
treatment by the Management. 

(c) The grant of Special Leave to employees suffering from Brain disorder will 
be guided as per provisions of 1.1. No.25 dated 1.8.2001 of NCWA-VI. 

6 .5.3 An employee suffering from Heart disease and advised rest by Specialist will 
further be entitled to the above leave with half pay upto a period of 6 months on the 
recommendations of the Company Medical Officer. 

6.6.0 Casual Leave with pay 

The existing provision regarding grant of Casual Leave incorporated in clause 
7.4 .1 to 7.4.6 of NCWA-11 will continue to be operative with the clarifications issued 
on the subject. 
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6.7.0 National/Festival Holidays 

The existing eight National/festival holidays will continue as at present. 

You are requested to take necessary action to implement the above provisions. 

Yo rs aithfully, / 

' (1\)1" '); 

( Md. Salim Uddin ) 
Director(P&IR) & 

(\ __,_.Me)"ber Secretary, JBCCI-VII 

~~\o" 
9-'' 

Distribution: 
All Members & Alternate Members of JBCCI-VII 
Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P) 
Director(Personnel), ECUBCCUCCL.f\NCUSECUNCLIMCL 
Director(Finance) CIL, Kolkata,Director(O),CMIDIL,Ranchi 
Director(Technicai)/Director(Marketing), CIL, Kolkata 
CGM, NEC,GuwahatiiCGM, DCC, Dankuni 
Executive Director(IICM) Kanke Road, Ranchi 
CGM, CIL, Ansal Bhawan, New Delhi 
CGM(P}/CGM(F), CIL, Kolkata 
All RSMs 
GM(F)/TS to Chairman, CIL, Kolkata 
Dy.PM(AW), CIL, Kolkata 



JOINT BII•AR 1'1 IE l 'O~ll\II TTEE FOR TilL: COAL INDliSTRY 
COAl. INDIA 1.1~-JITU>. 

Ill. NFII\JI SliBI 1/\S ROAD. 
Ci\I.CU ITA-700 00 I 

Nn Cit JC-5B/JIH Tl - V I/I I No 0)/2Eitll/ ;;? ~) 

N /\TION J\1. ("():\f . \\' t\< if : /\(iH Ff ~ l\ II :NJ...:: Y.! 

!!~J J>L!~ !\1 !.l:J I t\TIJ)hl lNSTRUCIJON N0.5. 

The Chaillll:liH:um-1\ tani'l !!i ll,!-! l >i1 cl'l<•r 
The ChaillllillH.'lllll-!\ l :111a~ i ng I li1 c~l\•1 
The Chai•man-cum-l\1 ;macin!! l>irccl or 
The Chainnan-cum-Manal-!i"!:! l>irl'l' lnr 

The Chainuan-cum-1\ J;111 ;1~ i u~ IJi l l "C I 01 
The Chairnmn-cum-!\la11agi ng 1Ji1 ret or 
The ChaiiJII:lll-Clllll-1\ l au<~ l,! i ll):! I )j reel or 
The ChairntmH;um-1\ tana!,!i ll!! I ) il ector 

ECI. S;~n~:wr ia 
ll('Cl. DI!OIIIh>ld 
{ '('L Ranchi 
WCI . Na~pur 

S l :l "I . Bilaspur 
N('l. Singr :-~u li 

!\ ICI . Samhalptu 
('f\II'DIL Raudsi 

Suh : l .l'an· a11 ,J S ationa/J h._,,; m I II olid11 p l ("It ttt11cr- I 'I o{ /\'( ., A- r 'I} 

I.U The following p10vi ·iou!> iu n·:-; pcd tl f Lea\·c and Natiunnl/Fesli \'t'll holidays h1wc be •n 
made in National Coal Wage Agreement - VI fin;-aliscd by the Joint Uipa rti tc C<'mmittec .(~, .. 
the Coal Indust ry on 2)rd Dc(.-eltlh('f. 2000 (viJc Chapter-VI) ·-

2.0 ANN UAL LEA VI<: WITII \YA(a:s (Clause ld)) 

2.1 Annual lc<nc ''ith \\ ilgrs ,, jiJ be ontinucd to be go\crned by the 1 ro, ssions of the 
Mines t\ct. 1952 (Cl:w~~6. 1.0) 

., ., 

NOJ"E hu the p111J'O.'I..' of ~..:u11rputaLion of all(.'llllancc l ~ 11 tkll'llllin iuf:!, the 

eligibility f<lr carurd lcJ\·c. all ::~uthoriscd paid leave (Sick Leave with full pny. 
Casual k·avc \\ ith pa~r. f\lalcsuity kavc \vit h p:~ y . day ~ <,f ahSl'lll"C on ac.:t:ouut 
o f iujlll ~· ill isiug (Ill I of l'lllplu)'ll ll'lll (II (Ill an:llUIII of (ll; t;Upa li\111011 di~casc wil h 
pay. as well CIS paid holida~· ~) would be indw.Icd. These paid lenves w0uld. 
however. m1t c;nn Jn~· liuthl'f leave 

"I"\,' I H ' \ilkllt (•l;t l" lin·, in ''""l'l"\"l p(" t =;ll lll"d l x :t\l". { ·a,u:d ami r•aid fL-..,ti, · allt~ tli da \'~~ 
\\'ill. hn\\l' \'l 'l . l"l >lllilllll' irull ll \' t;t\llUlilhk (( "lauw (,.1.11) 

- -- - -------
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2..J i\ccumulatiun of ~amcu Ll';\vdi\unual L{·:tvc with \Vagcs .(Ciause 6.3.0) 

The existing provisions relating to the accumulation of Earned Leave/Annual Leave 
will be upto I 00 days. · 

1.-I.U Sicl<. Lc:we (Clause. 6.4.0) 

'2.-l.l The existing pro isions relating to Sick Leave of. IS days with full pay in a caJendar 
ye:-~r will continue. Sit;k leave w ith full pay will accumulate upto 90 days.(Ciause 
6.4.1) 

2.-1.2 Grant of Special Leave to employees suffering from Heart disease TB, Cancer, 
Leprosy, Paralysis, Renal diseases. ll.J. V and Brain disorder.( Clause 6.4.2) 

:!.4.3 

J.O 

a) Employees sullcring from I !cart Disease, TU. Cancer, Leprosy and Paralysis, 
Ren.al diseases, H.J. V nnd Brain diseases shllll be granted leave at 50% of 
basic pay, VDA and SOA upto (6) six months during the tenure of service 
period on the basis or recommendations of the Cornpany Med ical Officer or 
any other hospital to which the cases n1ay be rercrrcd for treatment by the 
Management. 

b) It is also agreed that in case of relapse or otherwise continuance of aforesaid 
ailments, such of the employees shnll be granted fun her leave at 50% of basic 
pay, VDA & SDA upto (6) ~ix. months during the tenure of service period on 
the basis of recommendations or the Company Medical Officer or any other 
hospital to which the cases may be. referred for treatment by the Management 

c) The modalities for gntnt of lea e on account of Brain diseases will be 
discussed and decided by the St:111dan.Jization Commiucc & noli lied. 

An employee suffering from Henr1 disease and advised · rest by Specialist will further 
be entitled to the ilbove leave with half pay upto a period of 6 months on the 
recommendations oftlte Company Medical Officer. (Clause 6.4.3) 

Casual Leave with · pay (Cinusc 6.5.0) 

~ 

The existing provision regardin • g ra nt of asual L ave incorporated in clause 7 4 I to 
7 •I (, of NCW t\-11 

subjct;t . 
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( ';rsu:tllcavc ca11 h .· gr :tilled ~1 days at a tirlH; as per pr escnl pr ::ret icc. T ht· manag<.'mcnt 
agrees lor ~"'"' of ex tension ~)r lea \'C in s pc~.:ial ~.:ir cumstanccs. F uri her n1oualitics for 
~I <Ill( or cxtcrr siun ur leave will be dis.::usscd an<.l notil icd . 

·I.U N:llion:JI/Ji<'sfh·:al llulid:ays (CJ:utsc 6 .6.0) 

The existing eight N~tlionai/F<'slival holidays will cont inue as at p resent. 

Ncccs ·ar y a<.: tion lo inrpku~t·rl! the ;1bovc provisions may be t<r kcn 

l>islr ihut io n · -

t\ll l\l crllh('J s & All t·rrr;tlc 1\kmhers ufJUCCl- VI 
2 Chnirman-1\11>. SCC'L. K{ltlrngudcm Collys . Ot. Khamman, AI' . 
.l . Vice Presi<.lcnt ,(IIRf\ 1). TISCO, Jamshedpur 
4 M:maging Oir eel or, liSCO. Burnpur. OisL Uurdw;m. 
5. Dircctor(P), ECUBCCIJCCUNCUSECUWCUMCL 
() Dircclor(F). ('II., ('afcutta 
7 Dirc.-ctcu (T). f'll .. <'alwtr:t 

8 Oircctor ( 1\ lar kcting}. C l L. Cnll.:utta 
0 Chief Vigil;111cc OCliccr, Cll .. Calcu tta 
10 Chicf (;l'IICr al M;ura ~<.'l, NIT. liu\\' ;r lrali 

I I ('(;1\1 C ll .. /\ ns:rl Blrawau. New fklil i 
12 CGM(Il C I'd). K:111kc Rd . Ranchi 

I J CGM(P).ICGf\I(F), C IL. C'alculta. 
14 All RS"-·Is. ('II. 

15 . GM(F)ITS ru Chair111an. Cll .. C'alnall :t 
I h Dy Cl\.11 ;( !\ \V ). (.'II .. Cakull :-t 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROAD, 
CALCUTTA-700 001 

No. CIL/ JBCCI -VI I. I. No.5 I <a.G.Z-4 Dated: 22nd Feb. '96 

NATIONAL COAL WAGE AGREEMENT-V 
-----------------~----------

IMPLEMENTATION INSTRUCTION N0.5 

The Chairman-MD, ECL, Sanctoria 
The Chairman-MD, ,BCCL,Dhanbad 
The Chairman-MD, CCL, Ranchi 
The Chairman-MD, WCL, Nagpur 
The Chairman-MD, SECL,Bilaspur 
The Chairman-MD, ,MCL, Sambalpur 
The Chairman-MD, NCL, Singrauli 
The Chairman-MD, CMPDIL,Ranchi 
The Chief General Manager, NEC , Assam. 

Sub: Leave and National/ 
Festival Holidays. 

National Coal Wage Agreement-V finalised on 19th 
January,1996 has provided the follow i ng in respect of Leave and 
National/Festival Holidays vide Chapter-VI ·-

1.0 Annual leave with wages 
1.1 Annual leave with wages will be continued to be governed by 

the provisions of the Mines Act. (Clause 6.1.0) 

Note: For the purpose of computation of attendance for 
determining the eligibility for Earned Leave, all autho­
rised ~aid leave (Sick Leave with full pay, Casual Leave 
with pay, Maternity Leave with pay, days of absence on 
account of injury arising out of employment or on account 
of occupational disease with pay as well as paid holidays) 
would be included. These paid leaves would however not earn 
any further leave. 

1.2 The prevalent practices in respect of Earned Leave, Casual 
Leave and paid Festival Holidays, will ,however, continue if 
more favourable. 
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1.3 Accumulation of Earned 
wages.(Clause 6.3.0) 

leave/Annual leave with 

1.3.1 The existing provisions relating to the accumu l ation of 
Earned leave/Annual l eave will be upto 80 days 

2.0 Sick leave 

2.1.1 The existing provisions relating to S i ck Leave namely 15 
days with full pay in a calender year will continue. Sick 
leave with full pay will accumulate upto 70 days.(Clause 
6. 4. 1) 

Grant of Special 
disease, T.B., 
6.4.2) 

leave to employees suffering from Heart 
Cancer, Leprosy and Paralysis. (Clause 

a) Employees suffering f~pm Heart disease, T.B., Can­
cer, Leprosy and Paralysis shal l be granted leave at 
50% of basic pay, F.D.A., V.D.A., and S.D.A., upto 6 
(six) months during the tenure of service period on the 
basis of recommendations of the Company Medical Officer 
or any other Hospital to which the cases may be re­
ferred for treatment by the Management. 

b) It is also agreed that in case of relapse of afore­
said ailments(Heart disease, T.B., Cancer, Leprosy 

• 

• 

and Paralysis), such of the emp 1 oyees shall be granted .; , __ "I '·.·· 

further leave at 50% of basic pay, FDA, VDA and SDA ) 
upto 6 (six) months during the tenure of service period 
on the basis of recommendations of the Company Medical 
Officer or any other Hospital to which the cases may be 
referred for treatment by the Management with immediate 
effect. 

4.0 Casual leave with pay (Clause 6.5.0) 

4. 1 The existing provisions regarding grant of Casual Leave 
incorporated in Clause 7.4.1 to 7.4.6 of NCWA-II quoted 
below wil l continue to be operative with the clarifica­
tions issued on the subject·.~ 

"7.4.1 Provision regarding grant of casual leave shall be 
regulated as indicated below: · 

, ._ 

. . ' 
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7 . 4.2 

7.4.3 

7.4.4 

7.4.5 

,, 
7.4 . 6 

5.0 

Seven days casual leave per annum i.e., 
year will be allowed to employees with 
1-1-1979 who do not have such benefit of 
at present. 

per calendar 
effect from 

casual leave 

In addition , the employees referred to in clause 7 . 4 . 2 
above will be allowed four days' casual leave per 
calendar year subject to the condition that this would 
be off-set against the add i tional annual leave that 
may become due as a resul t of amendment of the Mines 
Act as and when such amendment i s enacted into law. 

Since there has been delay in the finalisation of the 
revised wage agreement, the four days ' casua 1 leave 
referred to in clause 7.4 . 3 above due to the employees 
in question dur i ng the calendar year 1979 will be 
carried forward to 1980 and the employees wi 11 . be 
allowed to avail of the same during the year along 
with the earned leave or o t herwise . 

. . 
The casual leave is i ntended to meet special circum-

·stances, which cannot be foreseen. Ordinar) J i, . tbe 
previous permiss i on of the officer specified . ~ by the 
Management in each unit/establishment/departm~nl shall 
be obtained before such leave is taken. But wheri· this 
is not possible, the said officer, as far as possible 
prac ticable, should be informed in writing of the 
absence and of the probable durat i on of such ~bsence. 

Employees who are already entitled to casu~ l leave 
under the existjng conditions of service will continue 
to enjoy the same." 

National/Festival Holidays. (Clau s e 6.6.0) 

-'3.-
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5.1 The existing 8(eight) National/Festival Holidays will cont­
inue as at present. 

Out of the existing 8 (eight ) National/Festival Holidays 
i.e. , "Repub 1 i c Day" (26th January)" , Independence Day" (15th 
August) "Gandhiji's Birth Day (2nd October) and Miners' Day 
(1st May) will be observed as Paid Holiday through-out the 
Industry. As regards the remaining 4(four) holidays, it 
will be decided at Subsidiary level in consultation with 
their unions. 

You are requested to take necessary action to imple­
ment the above provisions of NCWA-V 

Distribution 

1) Director(F)/Director(T), CIL, Calcutta 
2) All Members/Alternate Members of JBCCI-V 
3) Director(Per. ), SCCL, PO: Kothagudam Collys.Dist.Khammam(AP) 
4) Director RM Div. SAIL/liSCO , lO,Camac St. ,Calcutta 
5) Vice President,HRM,TISCO,Jamshedpur. 
6) Director(Per.), ECL/BCCL/CCL/WCL/SECL/NCL 
7) Director(O), CMPDIL, Ranchi/Director(T), MCL,Sambalpur 
8) TS to Chairman, CIL, Calcutta/Director(T),CIL,N.Delhi 
9) General Manager, DCC,Dankuni/GM(P&IR), WCL/CMPDIL/MCL 
10) CGM(S&M), CIL, Calcutta/All RSMs,CIL 
11) Chief of Finance, CIL, Calcutta 
12) CGM(P),/GMCIR) CIL, Calcutta. 
13) Dy.CPMCAW), CIL, Calcutta 
14) Exe.Director(Vig.), CIL, Calcutta. 

- ~ -
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IMPLEMENTATION INSTRUCTION NO.8 

No. CIL/JBCCI-IV/IMP/l.l. No. 8/89/857/ dt. Sth Aus· 1989 

Sub : LeaYe ud Natloaai/Featlfal HoUdaya 

1. The Natronal Wage Agreement IV finalised on 27th 
.July, 1989 baa provided the following in respect of leave and 
National/festival holidays ( Vide chapter VI ) 

1.0 Auaal LeaYe wltll Wqea : 

2.1 Annual leave with wagca will be continued to be go,u-
ned by tho provisions of the Mines Ac:t. ( Clause 6.1 ) 

Note: For the purpose or computation of attendance 
for determining the eligibility for Earned leave, all 
authorised paid leave ( sick teave with full pay, 
Casual leave with pay, Maternity leave with pay, daJs 
or absence on account of injury arising out of employ­
ment or on account of occupational diaeaao with pay, 
as wen as paid holidays ) would be included. These 
paid leaves would howeftr, not earn any further 

leave. 

2.2 The prevalent practices in respect of Earned Leave, 
Casual Leave and paid festival holidays will however, continue 

if more favourable • ( Clause 6.2 ) 

3. Aceammoladoo of Earued Lea•eJADDaal Leaft with 

Waces: 

The e1iatina provisions relating to the accummulation 
of Earned Leave/ Annual Leave with wases to the level of 70 
days will continue. ( Clause 6.3 ) 

4. Sick Lea•e : 

The existing proVJsaons relating to Sick Leave namely 
t JS days with full pay in a calendar year will continue. Sick 

leave with full pay will accummulate apto 60 days. 
(Clause 6.4.1 ) 
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5.0 Cnmt or Speclal LnYe to Employees twfl'irrag from TB, 
CaaCU', Leprosy, Paralysia A Heart Disease : 

' 1 Employees sutJ'erin1 from TB. Caneer, Leprosy and 
Paralysis shall be 1ranted leave at '0% of basic pay. FDA. 
VDA and SDA: upto 6 months on the basis of recommenda­
tions of the Company Medical Olicer or any other hospital to 
which the cases may be referred for treatmcat by the 
Maoa1ement. (Clause 6.4.2) 

5.2 An employee sufJ'eriD1 from Heart disease and advised 
rest by specialist will be entitled to the abow: leave with hair 
pay opto a period of 6 months on the recommendations of the 
Company Medical Officer. ( Ctause 6.4. : ) 

6. Casaal I.nn witb p_, : 
The e1istin1 pro'risloDS reprdinl 1rant or Casual 

Leaye incorporated in Clauses 7.4.1 to 7.4.6 of NCWA-JI will 
continue to be operatiw: with the cfari6cation tssliCd on the 
nbject. ( Clause 6.5 ) 

7. Nadoaai/Festbal HeiWa,a: 

Tho existina eiaht National/Festival holidays wi11 
continue u at present. (Clause 6.S) 

8. Necessary ac:tioa to impleiMDt the aboye provasioa1 
may be taken. 

8041 



CHAPTER-VI 

LEAVE, NATIONAL/ FESTIVAL HOLIDAYSr 
AND SPECIAE tEAVI! 

f Clause 6.1 to 6.6 ) 

lmplemeatatfoa IIIStractieD No. 7 tit. Jff-11-1983 

1.1 Tbe National Coal Waae Agreement-Ill whith was 
finalised by JBCCI on 11-11-83 and whieh has. ceme int& 
force from 1-1-83 pre'lides as fol'lows iD resp«t of Ute subjec:t 
mentio&ed i'tems : 

2 0 A•aal Leave witft Wages.: 

2.1 Annual feave with wage will be coDtin11ed to be 
aoverned by the proYisioos of the Mines Act. 

Note-For the- purpose of compotation ef atten•ance for 
determining the elfgibility for Earned leave, all auth­
orised paid leave ( Sick leave wkb full pay, Casuat 
leave with pay, Maternity leave with pay, days of 
absence on ·~count or injury &lising out of employ­
ment o! on account of Occupational disease with 
pay, as well as paid holidays) wouJd be included. 
These paid leaves would, however, not earn any 
further leave. 

The prevalent practices in respect of earned leave, casual 
leave and paid Festival hoHdaya will, however, continue if 
more favourable. (Clause 6.1 ) -

2.1.1 Accumulation of Earned, Leave/ Annual 
Leave with. Wages : 

2.1.2 The existing provisions relating. to the accumulation 
or earned leave/annual leave with wages which have beeo 
enhanced to the level of 70 days under NCW A· II will continue 
( Cla·use 6.2 ). 
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2.1 3 Sick lea'e: 

2.1.4 The existing provisions relating to Sick Leave, namely 
15 days with full pay ia a calendar year will continue. 
( Clause 6.3 ) 

Sick Leave with full pay would continue to be accumu­
lated upto 45 days. 

2.2 Grant of Special Leave to Employees sutrering 
from TB, Cancer, Leprosy and Paralysis : 

2.2.1 Employees suffering from TB, Cancer, LepJosy and 
Paralysis shall be granted leave at 50'• of basic pay, FDA, 
VDA and SDA upto six months on the basis of the recommen­
dations of the Company Medical Officers or the Medical 
authorities of Coal Mines Welfare Organisation or any other 
hospjtal to which the cases may be referred for treatment by the 
Management. (Clause 6.4) 

2.2.2 Casual Leave with Pay: 

2.2.3 The existing provisions regarding &rant or casual leave 
incorporated in Clause 7.4.1 to 7.4.6 of NCWA-11 will continue 
to be operative witb tbe clarifications issued on the subject. 

(Cause 6.SJ 

2.3 Nationai/Festi,al Holidays : 

2.3.1 It is agreed that 1st May will be Miaers' Day and be 
declared as additional paid holiday in the month of May in 
each yoar. This will be in addition to the 7 paid holidays. 
(Clause 6.6) 

It is clarified that the above is . an additional paid 
holiday in respect of those workers only who are currently 
enjoying 7 paid holidays. J n respect of those who are enjoying 
more than 7 paid holidays, I st of May is to be included within 
the number of paid holidays available to them in the same way 
as Republic Day and Mahatma Gandhi's Birth Day. (Cl. 6.6) 

3.1 In view of Clause 6.6 of the Agreement the Miners' 
Day in May, 1983 has already been declared and observed 
duriol 1983 (Vide CIL Circular No. ClLiC-5 (8)-111 JBCCI/ 
Impl/366 dated 29-4-83). 
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CHAPTER-VII 

A. RETURN RAILWAY FARE A LEAVE TRAVEL BENEFIT 

lmplemeatatioa Jostraetioa No. 3 dt. 30-11-1983 

l. Provisions Ia NCWA-111 in respeet of Return Railway 

Fare aad Leave Travel Beaeftt : (Clauses 7.1 to 7-5) 

NCW A-Ill provides as follows-

"Return RaHway Fare & LP.ave Travel Benefit : 

1.1 Currently the employees are eligible to receive railway 
fare for outgoing and return journeys to their home town for 
self only according to their entitlement every year and to any 
place in India upto 1500 KMs each way with family limited to 
~.5 units once in 4 years in lieu of Return Railway Fare. 

7.2 In view of the revision of the salary structure the 
entitlement to first class railway travel would aow be Rs. 670/­
p.m. in respect of R.R.F. and Rs. 685/· p m in respect of Leave 
Travel Concession. In other works, employees drawing a basic 
pay of less than Rs. 670/· p.m. will be entitled to R.R.P. of 
second class and in respect of L.T.C. those drawing less than 
Rs. 685/- p.m. will be entitled to second class. Other conditi­
ons shall remain the same. 

7.3.1 Jn respect of 4 year Long Leave Travel Concession in 
lieu of B.R.F.~ the existing distance has been aareed to be 
increased to 1700 KMs each way. 

7_.3.2 The maximum of units that can avail of the above 
benefit will be 4 adult units. 

7.3.3 Where both wife and husband are employed in 
the same coal company they will be jointly entitled to LL TC 
benefit subject to a maximum of 6 adults or actual number 
of family members of ~he workman concerned, whichever 
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is less, falling within the scope of the 'Family' as Jaid down in 
the existing rules. 

7 .3.4 In case any emploYee has already availed of LL TC for 
1500 KMs before this Agreement actually comes into force the 
additional facility of increased distance will not be available. 

7.4 R.R.F./ L.T.C. : 

7.4.1 In lieu of the existing arrangements for Return Railway 
Fare for the workman concerned, an altemativearranaement of 
Leave Travel Concession for the family upto a maximum of 
4 adult units, can be availed of, for visiting home town once in 
a block of 4 years ( in lieu of RRF for self in a block of 3 years, 
the fourth year's RRF beina set off against LL TC ). If the 
employees whether entitled to RRF or not, so desire they may 
visit any other place upto a distance of 7SO KMs each way in 
lieu of home town. 

7.4.2 An option will be given to the employees to exercise 
once for all either to avail Return Railway Fare for self for 
each year during the 3 years in a period of 4 years or, for 
availing LTC for a family of four adult units upto 7SO KMs or 
more if tbe home town is more than 7SO KMs away from the 
place of duty. Sucb option will be final and irrevocable 
durina the period of Agreement. 

7.4.3 In case any employee has availed RRF facility before the · 
signing of the Agreement and if and when he opts to the LTC 
i.e. 7SO KMs. the facility already availed of will be adjusted and 
only the remaining units/amount will be payable to him as and 
when be undertakes the 750 Kms. L.T.C. 

7.5 Other provisions relating toLL TC will be as per the 
existina rules and proced orcs." 

2. From the above it will be seen that the following 
improvemeoca have been made io NCWA·lll over NCWA·ll : 

(a) In respect of Long Leave Travel Concession once 
in 4 years, the existing limi~ of 1 SOO KMa each 
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way bas been agreed to be increased to 1700 KMs 
each way. 

For purposes of LL TC the existing number of 
units who can avail of this facility bas been in­
creased 'to 4 adult units from 3.5 units. 

(b) A new provision of LTC for visitinl home town 
or any other place if they so desire upto a distance 
of 750 KMs each way in lieu of home town bas 
been introduced once in a block of 4 years with 
family ( i.e. in lieu of RRF for self in a block of 
three years, the fourth year's RRF being set off 
against LL TC). This Leave Travel Concession can 
be availed of by self and family upto a maximum 
of 4 adult units. 
This benefit is, however.' in lieu of RRF for self in 
a block of 3 years. 

2.1 It has also been provided that such of those employees 
who are eligible to avail RRF and who wish to continue to 
avail of this benefit can continue to avail of RRF, but not 
both RRF and LTC. 

2.2 A p10vision bas, therefore, been made in the Alree­
ment that an option will be given to the employees to exercise 
once for all either to avail RRF for self for each year during 
3 years in a period of 4 years or, for availing LTC for a family 
of 4 adult units upto 750 KMs or more if the home town is 
more than 750 Kms away from the place of duty. Such option 
will be final and irrevocable during the period of the 
Agreement. 

3. For purposes of employees exercasang their option, a 
form has been devised for adoption on a uniform basis. All 
empJo,-ees who are eligible to RRF should be required to exer­
cise their option in that form latest by 3 ht January, 1984, In 
case any employee eligible to RRF wishes to avail LTC 
immediately he should be allowed that benefit only 
after setting his option. The option should be 
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~clostyf~d or priotecl ~nd the Gption Forms 11hoald ~,c fil~ 
jn the p_er~nal ;Fold~ ~f ;nd~~al e~pl.oy~. 

EJ;Qp~oy~s J~h.o hoJ~Cyer .do. "ot ,opt for LT .. C will 

conti~ue to enjoy t~e f"cili~y of JtRf &$ p:r exi$~~ r1:1\es, 
,egulatj,QJ;ls ~n.c;l p_rQCe,d"re.. · 

.4. Jt h~ ~lso bees;a proyjde,d ~Ide ~la~s~ !7J.3 t:h't ,i.;t .c~e 
any en;1ploye.e b.as ~vailed RRF (aci.lity ~for:e t~e sign~g o_f 
,the Agreemen.t j.e. 11~11-1~83 ao.d if .~nd ,~e.n he o,P.ts to th.e 
~ TC of 750 Kt4s, tbe f~cil.ity ·lr~dy ·~·iJ~d of ~11 ~ ~jus ted 
and only ,the re~ai.n.iq ~nltt/amo~nt .will be paya,ble tQ him -~~ 
.and wh.en h.e un~.rta.kea the !fSO KM.a L;rC. ID ot.he.r wm:ds. 
_if the eq>IQye_e l;las ayail.ed ,of ~1\F .rac~ity for Jelf du,ring 1.983 
,prior .to ,the si.sn.ing of the ~~ree~nt and if he opts for L T,C 
,to ao to th.e .hot;n~ .toym .or 7_50 ~~s, .~e ,w_ill i;)e _el~gi,~e only 
.. to 3· tickets etc. 

' ' ' I ' -

:S. Jn ~o -r~r ~s ~Ll'C is co._cernc;d, .in .case .~~y .e.~ploy~ 
,has ~lr~'-dY ~v~iled of ;LL T.C for 1_500 ~Ms .bd'ore t~e signing 
,of the A_g~ement .i.e. •1 1 -11-1-?83, ~h.e ~ddi~lonal facility of 
incrcClsed dist41nGc .viz. 1~7QO KMs ,wi11 nQt ~ available (vidtl 
.Clause 7.3 .. 4). Bt:~t .thoJe who :have avail~d .or LL T.C aft_e,r 
1 1·11·19~3 ,ti.ll the _f;i,te .o.f issl,le .of t~is .ci.r~ular and .who~ claim 
~cases are pending 11;1ay either .cl~im t.he ac.tual am.ount o, 

.amo~r~n:t -~.P.to ,17QO l_{~s e~h 'f'~Y.' whic~ev~.r i~ less ~c~~,rdinJ 
to Rules . 

. 6. :Fro.m .C\~\I•e !J.S .~r .the Agr~ment ~it ,w.ill Jle .seen .th~ 
other .Proyi~iona r:e~~~in.& .to LLTC will ~· ~~ per t~e e~istin.s 
rules a~d Pt:~<;ed~res. Similarly, .und~r cl~~se ~~.2 .in ,re&~<et o.f 
RR.F ~.d L';l'C Qth~r ~Qditions ~11:~11 lre.~~:~n .t~e same. tF.:cw 
,this it .is _ey~~en,t _th~t all .tbe ,e~i~t.in.g .r:ules, ,reg~l~ti~~s an~ 
,circu\~rs :go~~r:nh~g .th~ ·RR.F/L1.C .~~d .L.L T.C ~ill .c~tiQ~e ~9 
,be ~~~.e "ppli~~~le. .[ :In t~is ,C9D,n~ctton J .. I .. N~. ~0 .4a~~~ 
:1_3-2-.1980, ,I. I. ~o. 27 .dated .1~-3-.19&9, .••. 1 •. ~o. 29 dl\~~ 
~ 7-~l9~0, ~. !1. N~. 3_2 d~t~~ _22·6-~9~Q. ;~qd A~n~ure ',1)' 
,iSS\1~~ ~ .~e ~e~~r -$«;c~;c;tary, ~BCC:l-:11 ,may P,le~e ,b~ 

,r~fe~re.~ :~ (,copies p~n~e_d .he.~ewi~h .for .~~dy ~efe~~~~e. ] 
I • " • 
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1. With regard ta the- entitlement ror rail traver provision 
has been made in Clause 7.2 that while ia respect of Return 
Railway Fare for self only the entitlement to first class railway 
travel would bo in respect or thMe whose basic pay is R.s. 670/­
per month or more. In respect of Leave TrayeJ. Coocctsion 
(both LTC & LLTC), however, the eligibility for first class 
railway travel would be in. respect of those wbos& basic pay is 
R.s. 685/- per month or more .. 

1. The proviliona in Chapter-VII io relation to R.eturo 
Railway Fare and Leave Travel Benefit have come into effect 
from 1·1·1983. But in. view of the faet that D9body can utilise 
the revised benefits prior to the actual sigoing of the Aareemcat, 
aa adjustment Clause has been provided in Clause 7.4.3. 
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Optloa Form : Company: Area: •. CoiUery . .. 
Pay Oftk:e 

Sub: Optloo for ataiJiag LTC in lieu of RRF 

In terms of Clause 7.4.1. 7.4.2 and 7 4.3 of NCWA•lll. I do hereby elercise of)ti"n fot availing 
Leave Travel Concession for self and my family upto a maximum of 4 adults, in lieu of the existing 
arrangement of Return Railway Fare for self only for visitina home town at Villate· .................... •·· ........ . 
P. o ........................... p. S. ........................... Diat ................................. State ........... . ............... oate 
in a block of 4 yean ( in lieu of RRF for self in a block of three years, the fourth year's llRF being set od' 
against LLTC ) for viaitiaa home town or any other place upto a distance of 7SO K.Ms eac:h way io lieu of 
home town. Tho option will be final and irrevocable durioa the period of NCWA·III. 

Full details of my family members are as below f'-

Name Male/ Date of birth Relation• Whether residing 
Female a: &JC on ship with the emplo-

1 

1. 
2. 
~. 
4 • 

2 

1·12-1983 yce, at the place 

,. 
3 4 

ot.,..ra,. 
"YK~cnt 4No' 
~,. . 

s 

lf not residing 
with the emp­
loyee place of 

mide.Oil. 

b • 

6 

l)aiJoatioD .... mu< .. "' " ' "' JSf&CC O( ('0Stl4, ... , .. l .. I 4 .. ., U:,JI 

Date: 1dentification/Token No ..................... . 

Whether wbolly 
d1pendent on 
the employee 
·~· •t'l'ed 

ti . ·~l 't 
7 

lleiDatks 

8 

Signature in full 
t..T.I. 
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·.ot\_-1..'4,',:J..:$"" ~ .... ~ ·'{' ._.. ,...>·">;<~>o .• ·~ ;.: ·~· ./- -:'jt"-~i<t-·~~- ':- ·Y ,l ~ ~ t:., : ·- ·-:-~' . 

_ .. '·~~~!kT~l,~2: t~1ii~;j; ,~~litina ·t.~ihvlsiotis , "tefatlils~ :~t~e· '•ecu-•u~ 
• ., ' ·~ - -\;· • '- <htf ._, - ..-.. , ~ ,:.. ~. -'· • '1", "'"J " v ':,! . - ..;" ' -.~ I " 

7 
.-•• i·' ·:.:~-.. } .. "· .;.{lfi&p;'or•elflu~f·.lei.vC:.tan:bull: teaveriWJtff w4!_8eS"'Will 

' 0 '.< • ',; •J.' • '..-< • <'"::i •' .' R • r.f:-' • ( 

~~"'·~--~~,~".::.,~.-J.-, ~oh'ao~ .tq··~ tJrfi:lev~~-:of 70 .dayli \ ·. . ' , 
•' • . l -

-Si~JJY.teaV:1 ~ ' . ' .. . . .. ·' - · · {. · 
~, ... ·'.Ji.~--{~-~~.-~?· ~ -~ ,·,, ~~ ...•. ·· .,. ~ . ~-· ~·~~-.'~:~,.,~'.'"'::. ·· . . :."'"''"' " :-,. 

~.;. ·t/ v.~~] ·-~~j~~~-!i~fi~,J.:~P,li9xJ,•j~p~~e.l•l~:s .. ·~(cS q.SictJ~t¥e ·with 
. ·· . , tS. ~ ;di(~J :on · :f~}Jd;p_ay :in . '·a ·calendar · y:ear ·,will 

. .r~~· ~ntili~~~ ··t · - · 
. ::-~ . 

. : 7~'!-_!2 . ~~iol(leave on .fuJJ. ··pay, ·can --w ··accumulaft(f upto .. ; .. . .. .· (c~::.~"'~,.: . .. . .. .. ,~ ,~ .. ~ ,.. . -~, . , ,.. . .- . -... ~ u~_, . ~ . . - ' _; ~ .... - -~:--- . , .. -. 
· :- ~:!?t:I~NAt_;trtsfivA uqt~p· , .;, 

. . .. ~-':·:: ~,$;l ·,.*h~~ existing ·Nat-lliFe~ti~l bolk1l~y~, wiH: ~mll~n-
. .' ,.· - .. . '" ' . : .. . , .· 
. . ·.nue a~ at preseD\· · .. ,· : , . . . 

,, . :. ·· . .-.~-:· :-- -:·:· . . - .~ -~· ~, >~> . . 
.·,: 7 _· ~ .. ;·,\~be,'iibO.ve ·: prov.sions. wln~ !)e . .dt.eme.d 1o have co:nle into 
• . . • , .• '.!. .<,J,l;· ~x-,,.... . . -
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JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No.6./2012/ 'fj~ Dated: 20 7.t March 2012 

NATIONAL COAL WAGE AGREEMENT -IX 
IMPLEMENTATION INSTRUCTION N0.6 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Return Railway Fare and Leave Travel Benefit (Chapter-VII) 

National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the 
Coal Industry on 31.01 .2012 which has come into force w.e.f., 01.07.2011 provides the 
following in respect of Return Railway Fare and Leave Travel Benefit (Chapter VII): 

7.1.0 R.R.F./L.T.C. 

7.1.1 Currently employees are entitled to LTC & LL TC once in a block of 4 years. LTC 
may be availed of for 4 tickets maximum and up to a distance of 750 kms. Each 
way in lieu of home town or more if the home town is more than 750 kms., from 
the place of duty. Alternatively, the employees who have not opted for LTC are 
eligible to receive RRF for outgoing and return journey to their home town for 
self only according to their entitlement every year under RRF scheme. Besides, 
they are also entitled to LL TC in a block of 4 years (in lieu of RRF for self in a 
block of 3 years- the 4th year RRF being set off against LLTC) . 

Note: 
(a) 

(b) 

Those employees who are availing RRF may opt for LTC in lieu of 
RRF on or before 31.12.2011 . 
Those employees who join after signing of this agreement will not be 
entitled for RRF but will avail L.T.C. 

7 .1.2 The existing system with regard to payment of L. L. T. C/L. T. C ./R. R. F. will 
continue. 

7.2.0 LONG LEAVE TRAVEL CONCESSION 

7 .2.1 The existing distance of 1700 kms each way in respect of block of 4 years Long 
Leave Travel Concession will continue. 

. ... 2 ... 
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7.2.2 The maximum number of units that can be availed of the above benefit will be 
equal to 4(four) adult tickets. 

7.2.3 Where both wife and husband are employed in the same coal company, they will 
be jointly entitled to LTC/LLTC benefrt subject to a maximum of 6 (six) adult units 
or actual number of family members of the workman concerned, whichever is 
less, falling within the scope of the term "Family" as laid down in the existing 
rules. 

7 .3.0 CLASS OF ENTITLEMENT 

7.3.1 In view of the change in wage structure, the entitlement of First class (Non-AC) 
fare will be Rs.16419.32- (basic pay) per month in respect of RRF and 
Rs.16562.16 (basic pay) per month in respect of Leave Travel 
Concession/L.L.T.C. In other words, employees drawing a basic pay of less than 
Rs.16419.32 (basic pay) per month will be entitled to RRF of Sleeper (Non AC) 
class and in respect of L TC/LL TC those drawing basic pay less than 
Rs.16562.16 per month will be entitled to Sleeper (Non AC class). Other 
conditions shall remain the same. 

You are requested to take necessary action to implement the above provisions. 

~ H~4L3 
( Ft.' MOHAN DAS ) 

DIRECTOR(P&IR) & 
MEMBER SECRETARY, JBCCI-IX 

Distribution:- 7Y.>-' 
1. All members & Alternate members of JBCCI-IX. 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). 
3. Director (Personnel), ECUBCCUCCLIWCUSECUNCUMCL 
4. Director(F), ECUBCCUCCLIWCUSECUNCUMCL 
5. Director (RD&n, CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Executive Director, IICM, Kanke Road, Ranchi. 
11 . CGM/TS to Chairman, CIL, Kolkata. 
12. Chief General Manager, NEC 
13. General Manager (F), CIL, Kolkata. 
14. General Manager (MP&IR), CIL, Kolkata 
15. General Manager (P), CIL, Kolkata. 
16. General Manager, CIL, New Delhi. 
17. All Regional Sales Managers, CIL. 
18. Chief Manager (IR), CIL, Kolkata 
19. Dy. Manager (P/AW)/FM(Estt./Bill) , CIL, Kolkata. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIL/C-5B/JBCCI/I.I.No.6./2009/ I t;:-6 Dated: 27th May, 2009 
--213 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.6 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Return Railway Fare and Leave Travel Benefit 

National Coal Wage Agreement-VIII finalized by the Joint Bipartite Committee for the 
Coal Industry on 24.01 .2009 which has come into force w.e.f., 01.07.2006 provides the 
following in respect of Return Railway Fare and Leave Travel Benefit (Chapter VII): 

7.1.0 R.R.F./L.T.C. 

7.1.1 Currently employees are entitled to LTC & LL TC once in a block of 4 years. LTC may 
be availed of for 4 tickets maximum and upto a distance of 750 kms. Each way in lieu 
of home town or more if the home town is more than 750 kms., from the place of duty. 
Alternatively, the employees who have not opted for LTC are eligible to receive RRF 
for outgoing and return journey to their home town for self only according to their 
entitlement every year under RRF scheme. Besides, they are also entitled to LL TC in a 

. block of 4 years (in lieu of RRF for self in a block of 3 years - the 4th year RRF being 
set off against LL TC). 
Note: 
(a) Those employees who are availing RRF may opt for LTC in lieu of RRF on or 

before 31.12.2010. 
(b) Those employees who join after signing of this agreement will not be entitled 

for RRF but will avail LT. C. 

7.1 .2 The existing system with regard to payment of L.L.T.C/L.T.C. R.R.F. will continue. 

7.2.0 LONG LEAVE TRAVEL CONCESSION 

7 .2.1 The existing distance of 1700 kms each way in respect of block of 4 years Long Leave 
Travel Concession will continue. · 
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7.2.2 The maximum number of units that can be availed of the above benefit will be equal to 
4(four) adult tickets. 

7.2.3 Where both wife and husband are employed in the same coal company, they will be 
jointly entitled to L TC/LL TC benefit subject to a maximum of 6 (six) adult units or actual 

_ number of family members of the workman concerned, whichever is less, falling within 
the scope of the term "Family" as laid down in the existing rules. 

7.3.0 CLASS OF ENTITLEMENT 

7.3.1 In view of the change in wage structure, the entitlement of First class (Non-AC) fare 
will be Rs.8736/- (basic pay) per month in respect of RRF and Rs.8812/- (basic pay) 
per month in respect of Leave Travel Concession/L.L.T.C. In other words, employees 
drawing a basic pay of less than Rs.8736/- (basic pay) per month will be entitled to 
RRF of Sleeper (Non AC) class and in respect of L TC/LL TC those drawing basic pay 
less than Rs.8812/- per month will be entitled to Sleeper (Non AC class). Other 
conditions shall remain the same. 

You are requested to take necessary action to implement the above provisions. 

rr rtL---~ 
( R. 'MOHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI - VIII 
Distribution :-

~ 
1) All members & Alternate members of JBCCI-VIII. 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel}, ECLIBCCL/CCLIWCLISECL/NCLIMCL 
4) Director(F), ECL/BCCL/CCLIWCLISECL/NCL/MCL 
5) Director (RD& T) , CMPDIL, Ranchi. 
6) Director (P/A&W}, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP).· 
7) Director(F},SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP) . 

. 8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR) , CIL, Kolkata 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJ! SUBHAS ROAD, 
KOLKATA-700 001 

No.CilfC.:58/JBCCIII.LNo.6./2005/ '?>~· Dated: 21st July, 2005 
~,..... 

NATIONAL COAL WAGE AGREEMENT -VII 7-:> 
IMPLEMENTATION INSTRUCTION N0.6 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing D1rector, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director. 
Tr,e Chairman-cum-Managing Director. 
The Chai.rman-cum-Manag ing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDJL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bi!aspur 
Sil'lgrauli 
Sambalpur 
Ran chi 

Sub: Return Railway Fare and Leave Travel Benefit 

National Coal Wage Agreement-VII finalized by the Joint Bipartite Committee for the 
Coal Industry on 15.07 .2005 which has come into force w.e.f., 01.07.2001 provides the 
fo llowing r respect of Return Railway Fare and Leave Travel Benefit (Chapter VII) :-

7.1.0 R.R.F./L.T.C. 

7 .1.1 Currently employees ar~ entitled to LTC & LL TC once in a block of 4 years. LTC 
may be availed of for 4 adult units maximum and upto a distance of 750 kms. 
Each way in lieu of home town or more if the home town is more than 750 kms .. 
from the place of duty. Alternatively, the employees who have not opted for LTC 
are eligible to receive RRF for outgoing and return journey to their home town for 
self only according to their entitlement every year under RRF scheme. Besides, 
they are also entitled to LL TC in a block of 4 years (in lieu of RRF for self in a 
block of 3 years -the 4Th year RRF being set off against LL TC). 
Note: 
(a) Those employees who arc availing RRF may opt for LTC in lieu ofRRF on or 

before 31.12 .2005 . 
(b) Those employees who join after sign ing of this agreement will not be 

entitled for RRF but will avail L.T.C. 

7.1.2 The existing system with regard to payment of L.L.T.CIL .T.C .. R.RF. will 
continue. 

7 .2.0 LONG LEAVE TRAVEL CONCESSION 
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7.2.1 The existing distance of 1700 kms. Each way in respect o f block of 4 years Long Leave 
Travel Concession will conlinuc . 

7 .2.2 The maximum number of units that can be availed of the above benefit will be 
4(four) adu lt units. 

7.2.3 Where both wife and husband are employed in the same coal company, they 
will be jointly entitled to L TC/LL TC benefit subject to a maximum of 6 (six) 
adult units or actual number of family members of the workman concerned, 
whichever is less, falling within the scope of the term "Family" as laid down in 
the existing rules. 

7.3.0 CLASS OF ENTITLEMENT 

7 .3.1 In view of the change in wage structure. the entitlement of First class (Non­
AC) fare will be Rs. 5800/- (basic pay) per month in respect of RRF and 
Rs.5850/- {basic pay) per month in respect of Leave Travel 
Concession/L.L.T.C . . In other words, employees drawing a basic pay of less 
than Rs.5800/- (basic pay) per month will be entitled to RRF of Sleeper (Non 
AC) class and in respect of L TC/LL TC those drawing basic pay less than 
Rs.5850/- per month will be entitled to Sleeper (Non AC class). Other 
conditions shall remain the same. 

You are requested to take necessary action to i~ement the above provisions. 

Yo s ithfully, / 

l . .,/-..\\"1\0 
(\ ~ c ( Md. Salim Uddin} 
'--%. ~ Director(P&IR) & 

~:'1 Member Secretary, JBCCI-VII 
Distribution : <J? 
All Members & Alternate Members of JBCCI-VII 
Chairman-MO. SCCL, PO: Kothagudam Coltys. Dist. Khammam (A.P) 
Director(Personnel) , ECLIBCCUCCLIVVCUSECLINCL/MCL 
Director(Finance) CIL, Kolkata ) 1:) ,·..n..:.~-w- ( 0 )C'"1~ \:l\1.. t?,...~. 
Direclor(Technicai)/Oirector(Marketing), Cll, Kolkata ' 
CGM, NEC,Guwahati/CGM, DCC. Dankuni 
Executive Director(IICM} Kanke Road. Ranchi 
CGM, CIL, Ansal Bhawan. New Delhi 
CGM(P)ICGM(F}, Cll. Kolkata 
All RSMs 
GM(F)ffS to Chairman , Cll , Kolkata 
Dy.PM(AW). Cll, Kolkata 

I 



JOINT OIPARTITE COi'vll\IITTEE. FOR T11E COAL INDUSl RY 
COt\ I. I N DI/\ Llfv11Tt:D. 

10, NET/\.11 SUBI!AS ROAD, 
CALCUTT/\-700 00 I 

o.CIUC-5B/JnCCl- Vl/J.I .No.OG/_00 !/::?-. 4 Dated. 5t h Januar y.~oo 1 

; , , 

NATIONAL COAL WAGE AGREEMENT -VI 
lMPLEMENTATlO INSTRUCTION NO 6. 

The Chairman-cum-Managing Dir~ctor 
The Chairman-cum-Managing Director 
The Chairm;tn-cum-Managing Oircctur 
The Chairman-cum-1\'lanac.ing Director 
The Chajrman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Chairman-cum-r-.·tanaging Director 

ECL Sancloria 
DCCL Dhanbad 
CCL Ranchi 
WCL Nagpur 
SECL Bilaspur 
NCL Singrauli 
MCL Sambalpur 
Ci\·1PDIL Ranchi 

Sub : Return Railway Fare i\nd Lean: T1·a\'d Ocndit 
( Ch:tptc.-r -\'11 o f i\CWA-YI) 

1.0 The following provisions in resp~.:c t of Return Rai lway Fare and Leave Travel b ncfit 
~ . .::·. e been made in NationJI Coal \\'age Agreement-\ l finalised by the Joint Bipartite 
Committee for the Coal Industry on 2.1rd December, 2000 (vide Chapter- Vll) :-

.:!.0 

- t 

.. .. 

R.R.F.IL.T.C.(Ciause7.1.0 ) 

Currently employees are cmii lcll to LTC &. LL TC once in a blo::k of..; ) car:;. LTC 
may be a\'ailed of for 4 adult uni t maximum and upto a distance of 750 ki.1::. ea ·h 
way in lieu of home town or more if the home Lowu is more than 750 kms :·rom the 
place or duty. Alternatively, the employees who ha\'e not opted for LTC are cligibh:: 
to receive RRf for outgoing and return journey to their home town f r sdf ouly 
according to their entitlement every year under RRf scheme. Uesides. they arc nl!\.o 
entitled to LLTC in a block of 4 years (in lieu of RRF for self in a block of 3 years -
the 4th year RRF being set oifagainst LLTC) (Clause 7.1.1) 

NOTE:(a) 

{b) 

Those employees who are availing. RRf may opt for LTC in lieu of 
RRF on or before 3 1. 12.200 l 
Those employees who join <1f1cr si!..'.r ting of th is <~grc~mcnt ' ' i:l rwt 1, ..... 
entit led for ruu: but w:ll ,1 v.1 i I TC 

The existi11g s~· stcm with rt·g;Hd to pJyt1lcnt of LLTC/LTCIRRF ,.,11 1.'\ll llinu..: 

(CI:\IIsc 7.1.2) ::._--G\7-~l_--. · ·-
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J.U LONC Lt::A VI~ THA Vt::L CONCESSIOi\:( Clause 7.2.0) 

J.J The exist ing disl:lllce of 1700 K ms each wily in respect of bl0ck of -1 ; car Lung 
Lcnve Trnvcl Concession \l.'il l continue. ( Cl:~nsc 7.2.1 .) 

3.2 The maximum number of un its that can bt: avai led of the above bcnclit will l>c •I 
(Four) adull units.( Clause 7.2.2) 

3.3 Where both wife and husband are employed in the same coal company, they w.il ·e · 
joint ly entitled to LTC/LLTC benefit subject to a maximum of 6 (six) ad lit uni s m 
actual m1mb~r off:1mily members of 1 he \ rkman concerned, whichever is lc s, f:tl li ;1g 
within the scope of lhe "r:amily'' as laid down in the existing rules .{ Clause 7.2.3 ) 

4J} Cl:-~ss of Entillcn•ent ( Cl:lnsc 73.0) 

·U In view of the change in sala ry slruclurc , the en• it lcmcnt of First class (. · rH\C} f 1 • 

will be Rs.3532/- {basic pay) per month in respect of RRf and Rs.J 575l- h .1~ i c PJ.' ' 
per month in respect of Leave Tra el Con ession/ill.C. In other words: cmp l)_\'l' ~o.. 

drawing a basic pay of less than Rs.3532 1- (basic pay) per month will b.: t .:1itlcd h.~ 

RRF of Sleeper (Non AC) class and in respect of L TC/LLTC those drawins · . sic p;:: 
less than RsJ 575/- p.m. will be entitled to Sleeper(Non AC) cl"ss. Otl e;· ~..- mlition: 
shall remain the same.( Cl:-~u s (~7.3.1 ) 

Necessary aclion to implement the above provisions may be taken 

Encls: As above. 
_) 

( CH KHlS ) .~ } ~ ?r.,• 
DJRECTOR(P&lR) & 1 

\IE. lOER SECRETARY JUCC l-\ '1) 
Distribution:-
1 All~ cinbcrs & Alternate Members of Jl3CCl-Vl 
2. Chairman ~MD, SCCL, Kothagudern Collys., Dt. Khamman, A.P. 
3. Vice President,(H!Uvt), TISCO, Jamshedpur . 
4. Managing Director, liSCO, Burnpur, Di t:Burdwan. 
S. Director(P), ECUOCCLICCLINCLISECLI\\ LUMCL 
6. Director(F) CIL, Calcutta. 
7. Director(T), CJL, Calculla. 
8 Director (Markel ing) . CIL. Calcutta 
9. Chief Vig ilance Olliccr, CIL, 'alculta . 
I 0 . Chief General M au;'l!!N . 1 EC, Gtm :thai i. 
I I . CGM C l L , Ausa l Bk 1wan, 1 cw () ~tlli 
12. CG1\ I(IICM), Kank c Rd, l{;mchi 
13 CG 1(P)./CG tvi(F), .IL, CalctJtl n 
14. AIIRSI\I ,CIL 
I 5. GM (F)/ I'S to Clmir111a n, CIL, Cakulrn 
I 6. Dy. C~1[(A W). Cl L. Cakuila. 
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JOINT BIPARTITE COMMITTEE fOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10, NETAJI SUBHAS ROA0, 
CALCUTTA-700 001 

No . CII./JBCCJ-V/1. I.!'o .6 I Dated: 22nd Feb. '96 

NATIONAL COAL WAGE AGREEMENT-V 

IMPLEMlNTATION INSTRUCTION N0 . 6 

Th e Cha irma n-~1D, ECL. Sa net or i a 
Th e Chairman-~D. ,BCCL,Dhanbad 
The Chairman-MD, CCL, Ranchi 
·rh ~ Chairman-MD, WCL, Nagpur 
Th(• Cha i rman-MD, SECL, B i I a spur 
Th~ Chairman-MD, ,MCL, Sambalpur 
The Chairman-MO. NCL, Singraul i 
The Chairman-MD, CMPDIL,Ranchi 
Th e Chief General Manager, NEC, Assam. 

Sub: Return Railway fare and Le~ve 
Travel benefit 

National Coal Wage Agreement-V finalised on 19th 
January,1996 provides the following in respect of Return Railway 
fare and Leave Trave 1 benefit (Vide Chapter-VI I) . ·-

1 . 01 Curr~ntly employees are entitled to LTC & LLTC once in 
a block of 4 years . LTC may be availed of for 4 adult 
units maximum and upto a distance of 750 Kms. each way 
in lieu of home town or more if the home town is more 
than 750 Kms . from the place of duty. Alternatively, 
the employees who have not opted for LTC are eligibJe 
to receive RRF for outgoing and return journey to their 
home town for self only according to the i r entitlement 
e very year under RRF s c heme. Besides, they are also 
entitled to LLTC in a block of 4 years (in lieu of RRF 
for self in a block of 3 years - the 4th year RRF being 
set off against LLTC) . 

I . 02 

~OTE : It is agreed that those employees who are avail 
ing RRF will be g i ven one more chance to opt for LTC in 
I leu of RRF on or before 30.6 . 1996. 

The existing system with regard to payment 
RRF/LTC/LLTC will continue. 

of 



'·· 

' ·, 

2 . 0 L.L . T.C. 

2.1 TtH~ r~ xistin .~ distance of 1700 Kms. each way in respect 
of block of 4 Yt~ars Long Leave Travel Concession will 
er>r1l.inue. 

2.2 ThH maximum number of units that can be availed of the 
Rbove ben e fit will be 4(four) adult units . 

2 . 3 ~here both wife and husband are employed in the same 
coal company , Uwy ~".' ill be jointly entitled to LTC/LLTC 
benefit subje ct to a maximum of 6(six) adult units or 
actual number of familv members of the workman concerned 
whichever is less, falling within the scope of the 
"Family " as laid down in the existing rules. 

2 . 4 Class of Entitlement . 

In view of th~ c hange in salary structure, the entitle 
ment of Fi rsl Class Railway fare wi 11 be Rs.l830/­
(Basi c pay) per month in respect of RRF and Rs.l854/­
(Basic pay) per month in respect of Leave Travel Con­
cession/LLTC. In other words employees drawing a Basic 
pay of less than Rs.I830/- (Basic pay) per month will 
be entitled to RRF of Second Class and in respect of 
LTC/LLTC those drawing less than Rs . . l854/- (Basic pay) 
~er month will be entitled to Second Class.Other condi­
tions shall remain the same. 

3.0 All other conditions relating to RRF, LTC and LLTC 
remaining the same excepting the class of entitlement 
as mentioned in para 2.4 above, payments may be . regu­
lated with reference to the following Implementation 
Instructions (copy enclosed):-

i) NCWA-IIr (J. I.No . 3/83/l895 dated 30th Nov. ,1983 
i i) NCWA-III (GM II/84/56 dated 3rd Apri I, 1984 

iii) NCWA-III CI . I . No . 23/84/244 dated 23rd Apri, 1984 
iv) NCWA-III (l.I.No.36/84/858 dated 2nd Aug., 1984 

You are requested to take necessary action to implement 
the above provisions of NCWA-V relating to RRF, LTC & 
Ll.TC. 

( C. H. Kh is ty· ) 
Director CP&IR) 

Member Secretar:y. . .JBCC 

~!.~~~!.~~~!.~~- ~/-· 
1) Director(f)/Director(T), CIL, Calcutta 
2) All Members/Alternate Members of JBCCI-V 
3) Director(Per.), SCCL, PO: Kothagudam Collys.Dist.KhammamCAP) 
4) Director RM Div. SAIL/liSCO, lO,Camac St. ,Calcutta 
5) Vice President,HRM,TISCO,Jamshedpur. 
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~ ·c 11'. T LIP .1..:.-TIT~ CCLLIT'r::.:... .."C'~~ T.:-!~ CO,J., 1L.JU.:iT.~Y 
. QQ .. ~ ~- I !'L>L-. .L:U.IT~ · · 
to, :~:.c.: j i ~·.1;:.~·1.:;:~ .~ocd, · 
Cal ':! ~rt:i: ;: -7 . . .c 1 • 

... 

Hu. . .: . .:.·-III ( J:. :i:. 3/::0:') /~ , . ~-, .. .,.,. .. _; 
):.;;t~d 20 .. FC"!~.3.U E~ ~_;3. 

T<.1 

1) 
2) 
3) 
4) 
5) 
6) 
7) , 

8) 
9) 

10) 

1• 

i:.n.TICi.~ CO • .:U 'H • .U..J. • .-.::; ~~~ .. ~~L~:;i!T-111 

U.i-L~.:.:;HT.-.TICN 1i:!;:)'i..'.~liSTION i :O. 3, 

::::: > --J ... Io . ::..Z!-CUJil-f~~~ naging Di:: ~ct.uz:- 1 ~£..L.t 1 Sane tori a. 
...; _ .;., :~ i.! , ;<:lll-C\ll'l......i .. c:.naging Di:cector 1 Be~;.., ubanbad. 
'.::-~ ~ ; L:J :<ci.l-c~Tanaging Director 1 CC::L.., .c<anchi. 
-: :: .:. ~.!..1 :!all-CU!i-l .i;:; n ::.gin~ Director I .•• ~, aag_.?ur. 
c.::: :... :'. rl'nan-cum-l .c..n.:Jgi:-tg Director, C~·.l'DIL, Ranc !-li. 
,.,r- .. - r-1 L . 1··,..-. 1· l · t · . '~ =- :· ' -'-CI J.•.anuger, ~~~ o·z rg1er1 a, • ..SS<lille 

- ::: :" ~i:..l'~:an-cunl-l'.a.n::.gi:lg Di :.:-ector, Singereni -Collieries 
· CorL.~:::oany i.td. 1 ~.c. Kot:jagudem ColJ..ieries ;:>ist. l.:ha:. .-.. :z.r.·,, 

~~adh,;:- .~ :t:-radesh. 
"./) . . ~ -~ .l?res.:i,dent ,\C), TISCC; .;ams:!edpur. 
G~:ill::ral 1-~ana<Jer ( P& .... ) , liSCO I Burnpur. 
: hc-.il.11lan, Damoda4~ ·valley eor ... .Joration, llhavani Bhu ra.1, 

&li~)Qre, Calcutta-700027. 

Suba llnple:m~tation Inst.;:-uctions in 
re:ip~t. .of .teturn -'<lilway Fare 
& teave · r;· ..:-av::-J. :'_=\~,..!.n:.:~~· i::.::L~· 'l:..=· .!.'----

.l-' ~ ~C -'J::LSIOHS Ir·i . i.:i:.:~IIl: 'Ii·: .. ~ ~T \. ' 
~~·~.,.l ;~a': · -~ula~~Y ~ .... ~ ;u~D L&.:-1..:: T. ~ .v ;;... 
BilliEFI'l.' (Clauses 7.1 to 7.5). 

b:CH&-III ,;..) rovid;;s as io~;,.lo 1irs -

11 ~ { .i!i1."'u·ru~ rlrl.IJ.. -:i.n.Y F~ & L~v:s TAA'r.:a... clSl~~'IT : 

·'I~ 1 Curr.ently ·the ~ -ern~~-loyGGS ;~ c.re · eligibl~ £o rec,.;;ive 
;ra:i..h1ay filrca ·for·':out.going and retur,q journ~ys to t:l\::ir · 
: ~on. c;. to ... m £or self· on:y ac;:cordin<;J to th.:;J.r enti t13f;lcnt 
c.v r,;ry yGar and to any ~lace in Iildia upto 1 500 ro-i.s oech 
~·fay uith family liridted to 3.5 units. once ~in 4 y--~~rs in 
lieu of_ ~<.e:turn .o.-ta _ih~ay F!JrQ • 

,• . . 
7 • 2 · .· In Vi.=\'1 of t~K; revision oz' th~ saiarv struc'.:.; ~-c 

'·- t.h~ untitl\.~:m.}l1t . tO ·Eirst class rail,·tay t.;:c:.vai ''r.:>\.l.]. d. nou 
be Ie.670/- _;_.).m. iri ·· t~::>.:-·uct of Jl • . t.i.". 'and i-3 . 6G5/- )· i •l• in 

.· 
: 

; 

. . .... : :~ -. . .... 
~;. 

. ... -· .. ":" :. • - -1 . 

-. .. 
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l~~:;;s J.;;;ct 'of I,j:.;avu T:c~vel Conc ... ssion. :.L;·1 o·.:~: ·": '.·ro•:Js, 
cro': .·.oy~.:.:S drm·ring ;;i b<:.~ic ::'uY of :i..0ss tho.n ~;.670/- ~· .m • . 
'vr:..~J- ba o,;mtitlcd to .-.-<..J.~.'f. CJ.: s-..:cond cl.·ss and in :.:~~.:>..-uct 
c~ l..T.C. t~·.o.'3<.. dr<.n·ting l~ss t.'·w.: · ~..l.605/- .. ; .• m. ·rilJ. he :. 
cn.ti tled to s .;;cond class. Ct!1Gl; ·::onC:.:.i tions shalJ. rf.i"•\<:.ln 

t~ . ·-- s Clll!G. 

' I.~. 1 In r~s~j~ct ·oi . 4: Y~·~ar .Lon r~ L(;;aV~ •rr-'1V8:1 Cone ~sDioi.l 
:•.:1 lieu oi ~~. :.~. ~·., . the aY.isting (listo.IJC . ..;. i.·l~S h...;<=n· y,gr~cd 
·tc; b(;.;. incrc:::.s·..:.~ tc 1700 N·.i.s_ cwci1 1;1ay. 

7. ~' . 2 T~1 ::: maximum m.m'\l.J•3r o:: ~--~·11 ts t~·w.t c~n avc.il o;"; t..~e:: 
._·. ov.,;. · b-=n~ii t \till oo 4 · &dg.l t uni ·t.3. · 

'1. 3. 3 ~ li"\~re hot~l ·,dl3"' und husL.:lncl ar~ ;;;ru~Jloy~d i:l "tile 
s~'J':'\0 cocl com~;<!n}" they Hill be · jointly cnti Ued to ~'JX: 
i.' ·~nGfi t subj ~ct to a m~imum 'of 6 adults o:.: \ictual &1Ul'i'll:~ .. r 
c;.._; iwmily mc:m~b~rs of th~ worl;man· concarned, . ,..,hichcv::;.r is 
::.cs~, fallin·.J \Tithin th:.:: scops oi the 1 FClfi\;i.iy' ;:.s lc.i<l 
clo't'm in th~ ;:;xi sting rulGs. 

. . ·-... 

• 

.' 

7. 3. 4 In ce;1s~ any cta:.Jloyec h~s alrc~dy \lV<:dl .;:;d . o.; · ~'JX: 
- . - ·- ·---· .. --.. ··-·· tor 1500 J.J .• s beiorc this·· agr~c11t -ac'Cl\~li-y-ea•l(_8 .. ·i-:!-to · -· ..... ···- -- .. ··-- ---·-· .. . 

:'o~:cc th;.; addi tion~l :::•lcility 'of inc:c .;.dS~d distu.nca · ~rill 

Ly_ear 

·:· 

- ' 

not bG available. · ;:. 

'1,~ .-~ ... t.J?/L,'r.C, 

'7. 4.1 In liou o~ th~ ..:=xisti119 orr<!n)~11c.:.mt s f o:: ~k.tUl.ll 
ii.uil Hay Fur·~ for th.;;: worlm1an conc~rn~d, an al t .,;.rn;.lti vc 
c.rr-~.nq~ent oi Lcavo Tr;;vcl Concession ·f. or th .... Z.:;;aily. 
li. • . ' to Cl mo:lximum d. -1- adult uni"Cs, c,;:m b:.: ov~il::d of, ~or 
visiting hom<.. town once in a bloc ;.~ of { Y-~e:.r3 (in li~u of 
i·u:..F for . self in ll block of · 3 y~;:::;,rs· , thG fourth ~rear• s 
~:~~' being sot off a:;;~ins1t W:..TC) ~ · r~· the: cin~loy·~;:; ·s i·lh;..thcr . . .. 
<.;:lti t.l'~d to ... -..a.~., or not, so desire they may vj sit ::Ul'' 
other J.7!.l _~"j; up tO . a disb::.ncc.;: of ?so I<r.s . aach_way--hl- -li~u 
c.··i= !1om~ town. : 

7. ·~. 2 h.n option uill be: gi v;:;n to t."lo am~:~ loy~':. s to 
c;.;:crcisG once for all "<3i~he:r tc av<Jil •{oturn .{;:liluay l1'n.i::c 
~o~ sGlf for ~achLduring-tho 3 . yca~s in a ~&riod of~ yGcra· 
or, for avoiling L'It: for a fo.miiy of foul:' udult units U,i.:.-to 

. 750 l'J~.s or mol.-G i j: ·tho home· toui1 is. more th.an 750 » ·:s 
<..'ilH~.y:· f ronl ti1..., pl(JCC 0~ duty • S!lCh Oi>t:lon·· \till b(;l· ;inc."11 
c.~1d irr(..."'Vucabld duri'ng the ·p·eriod of Agrc.:u:rnent. . - ·· 

'/, 1:. 3 In c.:.s.; an.:t cmployGe::: has av<:1ilud .K.~' f ucili·tv 
h::..::.:crc th.:; signin·g of .the .ngre:.:SUE.nt <lnd if und. ·:.th .~n So 
o.:· ts to th..; J:..'IC i...e 750 Rr•.is, the i;::).cility ·alr.;:.;dy c.vnilcd 

. 
.· 

.. -
'o 

l. 

.~ .... _ :(; '• 
I'. -· '¥" • .. -.. 
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oi: will be aujustecl. and only the rt:;ma~n~ng uni ts/a-:'ICH~":t: 
will be payable to him as and wheil he underta.kes t:,c 
750 I<Ms L.T.C. 

7.5 Other provi~i0nz r~l~ting to l~TC will be as 
:.:he exi stiny r.uJ..'-! :;; ;; .d p .::-occdw:~s." 

2. From the above it will be s ~ ~n that the following 
improvanents have boon made in NCWA-:.:II over OCWA-II: 

(a) 

.. 
(b) 

In respect of Long Leave Travel Concession on~~ 
in 4 years, the GXisting li(Tiit of 1500 l<Iis cac:: 
way has been agreed to bo increase-d to 1700 }~is 
each way. ---- - · ·· 

For purposes of LI ,TC the existing n\JI':'tb~r c:: 
units who can avail of t his facility has b~! 
increased to 4 adult unit~ from 3.5 units • 

A new provision of L~ for visiting home to'WJ'l 
or any other place if they so desire upto· a 
distance of 750 KMs each way in lieu of heme 
town has been introduced once in a block of 
4 years with family (i.e~ in lieu of RRF fo~ 
self in a block of throo yuars, the fourth 
year's rtRF b e ing fict of f against LL·TC ) - This 
Leave Travel Concession can be availed of by 
se:lf ~:1 d =.:_.j ·'.i i { ·:~. ·:-.l ;; ,~x.:.r.n.Lil of L} adul~ unitt. 

This ~Cl~<.::tit ;;.~, ~~uwevc.r, in lieu of AAF fer 
s~lf in a block of 3 yc~rs. 

2.1 It hus ulso been provided that such of thusc ~ley~.~ 
who arc e:ligible ·to avail ~.RF C\nd who wish t..u continue to c.vail 
of this bcncfi t can cc..n 4:ir-:.l(.: t (.J avnil Jf ·RF, but· not both 
RRF and L'n::. 

2 • 2 A provis.l..on has, th~rcfore, ooe:n made in the .Agre;;ne:.t 
that an opti;:n w::i.ll b .:;; .given t v t~1c ~rloyecs to exercise cm:E; 
for all either t o avail RRF for self for each year during 3 
years in a period of 4 years o r; for availing LTC for a f~iy 
of 4 adult units uptc 750 KMs or -more if t.'1c home tcwn is ::...:::=e 
t~an 750 ~is away from the place of duty. Such bption ~~l ~ 
f~nul and irrcvocablG during the period of the Agreement. 

: 3. · For 'PUrposes of employees exercising th.:.1ir option, <: 
fonn has bccm_ devised for adoption on a uniFcnn basis. ~1 
emP.~oyces ~o arc eligible to RKF should bo . ~~uired -~-exorcise 
the1r opticn in the criclosed f o rm latest by ·31st_January, 1964. 
In caso any employee eligible be RRF wishes to avail LTC 
immooiatcly ho should be allowed that b~nefit only after gctt.in~ 
hi.s O,?tion. The option snoulC. be cyclostylcd or p r .intcd ~:! th~ 
Option Forms should be filed in the Personal Folder s ~f in..:.i·."i­
<lual employeGS. · 

·- .• 

·-... . . . . 
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.l~n!Jlo"..:...;s \1:1o how .... v.:r uo not o .t ~or L.T.C. \·!ill c..:;~1tinuc.:. 
to -311joy th~ facility of .i.-{:.{..t' a~ p .... r ~~i.stin~ rlll;;.s, r .;;JuJ.~:.t:!.v~!S 
an<l )ru~-:durus. 

4. It has also b..-~n ::..=>rovid""-d viu:.. Cl<.!C.S(o 7.4.3 t.:·t~t. in c _.~.h . 
a~1y '~~1.:: lciy·.;;;""- he-.~ av.,iL:.d ;l. ~" facility h..:.iorc; the3 signil'l:J o~ : 'C:1c 
·:···~-... .:.nt i -· 1' ll 19(·- ~ - ., .. ,, 1 ·-= ,..n·d · ._,., , _r· '- -, O'...,tS to;..\,, .. _·.- ·""" o:C .,.:.J6._,.....n .-.;... • ..__. • y..., ~ .... !~ .L..,. ... .. . wl .... """" ... '-"11~ .,.L..-

750 lil.s, t~1s faci1ity' -air:;:.~dy ·(.lvailad ~::. .rill be <l.djust.r~O. c:-•cl. 
only ·i:~•e r -:.muining uni ts/i:inoUl'lt will h:. . .?~yablG to him :lS ~md 
w!lO;} he undort;;;.kes the 750 l~·~s L'IC. In oth~r •,rords, if th~ 
a.~~,lo:.r<::.c has av~il~d of ~:ia fo.cil~ ty ior s:;;1lf dur~ng 190~ :>:&:ior 
tu t:l-- signing of tho . '.gr-.:....;;mont ~nd i;; ha opts ~c,.: LTC· to CJO to 
th~ hor:nc tc:"v'm or 750 1-\hs, he \·Jill be cligibl..z: o:-,ly tc 3 tic::ct.s 
. ~tc. 

s. In so iar . QS ~'IC is concc...rnc;;d, ill C.:lS;.. ~ny ~aolo:··.:~·:; 
h3s .: ;:-.~~:.~.(1~- nvailw.d · c..:i LLT.:: £or 1500 I\I£s b~for"" th...:J si~lin7; of 
th~ ··•;:;:.:c. ... r.-;iA1t i.e. ll.ll.1S63, th~ additioi1~ fQcilit~" c-f. 
il'lC:.:'(.;. :. -sr.::.d distance viz. 1700 l~~s \fill n6t: .lxJ availaBle ·(vic1o 

· Clc;:.so 7. ~.4). But thoso who . h~va.av;.:il-.:d o:.= LL'L'C ~iter · 

< 
' 

li • 11.198~ till ti"!C dtJtG of issue uf t~1is circular 'and •,,i.lvSG 
cl~h.l ctls~s .:1ru pending may oi th • .:.r c:::l~im the actuo.l araui:.nt or 

--- ---- a.t"!"!Q!dnt . ~;tt() __ l700 l(l.~s each \ ·lt:.Y, vJhich<:lvC:!r is less ·acc<.Jrdirjq to 
.~ul.:..s. · ··- - ~ - ······ ·------... - ·· ·-·· - · -· ···· - ·····-··-·- ···· ·· ·-·· ---·---· ·--- ·· ·· ·······-···· -·····-· 

- · · ·-~ ~ 

6. ~· ·Fruril Cl<iust. . 'l.S o~ t:-:ic .. ~-~r.:..:::&.-.:.:nt it ·,ri.ll-~socn 'thct 
- ot.h.~r ;:-rovisions '"r;.;lating to J:..L'l'C "{7ill ·be · as --per ·±~isting - . . .. • .. . : .. ~ 

· ru!us cmd proc{..-dur~s. Similarly, under clausG 7. 2 in r~s-,:-oct Ol: 
. ~=u.U,i' o~ct ltTC ot!lo.r condi'..:ions · Shull rcmuin the Sul'LlC;. Fr.:-!:; -;::_:is 
1 t is· evident th.:.t tll the .;;zisting rule-s, ·r ·;gulations w""ld · 
ci~cul~rs gov"-rning tb:.; .:.:..~jL'IC ;;.nd J:...L'IC \-till continua to m 
made ·a:,:..=>licablc. In this cc.-.n~ction I. I. i;-.:· .20 dat~d 13.~2~1~~60 1 
I.I .. i~·o. 27 dGt~Cod 15.3.1960,. I.::L.i~v.29 d~tc-d '17.4.1980, I.I.Hu.32 
dated 22. 6.1980 1 .~nexure 1 D1 issu<Jd lJy tho l~t;iTnbor S;;q;;s:tQl;-"';J, .. . - -~ . 
JBCCI-II may bll~c.s;;;; b~ r~fe;~r-Gd to ( co::>h;s c.;ilt;losed for rG~c:t:.r . ) . . -
rG~~rcncG • · 

7. · · ~11th r-.;:gurq to th-:l anti tl~~nt for rail, t:caval, p>:oviDion 
h\ls b~1 mado in ·clause--· ·;. 2 t~u}.t ·.thilo in res?Gct of &{Gturn ~~a.il­
rra.y F<:.rc fvr self . only th;;; entitlGrn~nt to first class ruil•.-ruy 
t:c ·...:av~l \·roul~ be in rusp~ct. oi those HhosG basic pay is rs.670/- ' 

-~f;;r r~~0i'lth or more • . In rosp.:.ct of L~avr..: Travel c,;,;ncassion (ruth 
L~ t.l --LLTC) 1 however 1 th-.:;; Gligi'bility for first class ro.i3.. ~·.ray 
tr~vol "-f(..-uld bo in r<i.sp~;;ct c:E thosa whosw basic pay is r;;;.G85/-
~>or J,<(J~lt."l or mors. · · 

s. Th(j provisions in Chapter-VII in relation._to ~totu.m 
.~il ~--T~S Fo:.ro and Leava Travel Bonvf it havo c c.rn\il int~ c!:::oct from 
1.1.1983. But in vievr of th~ fact that nobody can utilis.:. the 
rGv! se~-;. boncfi ts pr.:l.or tc tho actual signing of the .AgreC3n . .nt, 
an ~~justment Clausa has b~~n provia~d in Clause 7.~.3. 
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III ~~CI 

l) Director (Fin3ncc), CIL
1 

Calcutt3. 
2) Dir.;.ctor (Tcchniccl.) 

1 
CIL, Calcutt~. 

3) Ax(;:cutivG Dir<;.-ctor (p~,n 1 CIL
1 

:c.ucutt.:.!. 
4) Chief of ?in~nce1 CIL

1 
Calcutt~. 

5) General l:an.:J.g~r (SC,;cl>.) 1 CIL
1 
C~cuttc.. 

6) General .ticn~g--=r 1 Danlcuni Conl Cur~.:_)l. 0>::, il.:ll~:~'li. 
7) Personnel l.&anag·..::.r (.:~N) 

1 
ClL

1 
cJlcutta. 

8) General Nan:.g~r (:&.&), c:a,, co.rdutta. 

· .. 



,L.. 

2. 
., 
.J. 

t.;. 

·I CclJ. i c...~-~ ~ 
. f-ay L•f:O:icc 

~·u1~ J Cot L ·1 .. ~'-; ·· a·,an ~ nc l.'l'C · in 1 4 - ~ \.1 o ·'= .::.i:'...,~. 

In t~m.s ::~~.~)_ ,:;~~-~~~l 7~-.~'~1 : . ?~~j~~ · r.~d ·L~-~<> :1~:; i:::·;i~:~ :~ II, I ,do h:.xelqJ. e.."1:ercis G 

~ ... -t.ic•n fo:.: ~v[.ili:1~ L~uvG '.;.':c~vGl C\_mdG s!on ~ \.,;: n-. .lf r.~nc. t:-.:.' f~·.mily upto u mximum cf. 

~ :-:.,_j~ts~ in li;u ._vf th~ oxi?:i~:g <:!rrLrl•;JGrn~nt <.,;;.: n,::ri:.~~l.!l ~~'.il•;r~.y ~'iJrc for _ ~~lf only 
... L ' .. '· V1.Sit~.ng hornv l::.(")\t/l'l a\,. VilJ.~gu .. .. ............... ~.a,.. .•••.•....•...• • s ............ . 
Dist3 .. ft ............. St.<!t.:. ••••••••••••• '-'nc~ in a b:L ·..Jc~~ o~ ~~ y~:•rs (in liou c-f .~-~ fa: 

I , I 

I 

s .:li in ~ blocY:. of 3 yc.~ ... rs, th~; fc;.urih yG.<jl: 1 s .1 ... ~.:- ~ ·; .in .. ' s . .:. ~ oi::.: cg~inst i.LTC) for 
visi~in·- 'a;rnc tctm o:.c <.my oth::.r ;-lac ~J u_.~to 2. ~:i.s·t~lf<.:. ~f 7 ;o lJ .... s c2.c:1 \-rJ.Y in :lieu ;;;f 
~K.:mc tv\'lur .. Th.:. . o;p.ticn ... :wi-1.1 . bQ ... f.i~l · -~.Hh~· ir·:-&v; ·;,c~-b:;.:~ ·t;u.:-i.·! } · th:J ::,>e-riuJ of thci ·~J7.:;;..:tii· ~- · ····-- - ·-- ~ 

( 1) 

I 
I 
i 

hGl:..;/ 
Fcm~lo 

(2) 

.. 
;· :; 

D~tc vi. bH:th 
&. age un 
1.12.1983 

( 3) 

I I . 
Hhd:har whqlly . 
dGpLn .. Gnt on I ' 
the employe& 
• Yes' or 1No 1. 

·< 7) 

\ 

I ; 

; ! 

.. h..jt~l;...l:' ~;;,..51<.~ing 
~ ti ·C:.1 t:~~: c:rn:fi:tc­
/C'.l r.t t!1<.. iJ] ~cc 
. ,'f posting. 

1 '!E:S 1 or • ~~.!...___ 
( 5) 

R:m~rks 
(G) 

L.T.I. 

I.l:antif icat. 

Designatiun 
Pl~co oi posting 

.n/'1\.)kcn 1-b. 

Ii n<:..t rosi~illi} 
\IIi th th~ an :.lo­
Y-·:;,, ..;>lee~ of 
rosi:.:knco. 

I 
( 6) 

I 
i 
I . ' 

. I 

i 
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J,,H;T lJl~:HlT( COrU·~ITT££ fiJH ~l Ji;;i)lJSTHV 

c/n COt\l lNJI~ LUllT£0 
10, r~ET~JI SUSH~S ~01\D, c;.lCUTT~ 

february 1~, ~ce~ 

The Ch ai rn:-n-c '-"-fl.'inag 1 ~ ili rae tor 
Central Co I'll fields limited · ·. 
D<~rbhang~ House 
Ranch! 

The Chnirman-c~-A~naging ~irP.ctor 
Eastern Coal fields limitad 
··tJ Oishergarh, Sanctorin 
Distt: Burdwan, West Oenqal 

The Chairrr.a~c'-A-fianaqing Director 
Bhnrat Coking Coal · li~i ted · . 
Koyla Bh~van, '·~yla NaqAr 
Sar~idhella, Dhanbad 

The Chai:-man-Cuft..;na~~ging Direetor 
Western Coalfields limited 
BisasAr House, Tarnple Road .~ . 

-- t-:agpur · ,. . 

The . Chairma~~M~nagi~ · ·i>irecto~ 
Central Mi~ .Planning & Deeign -. .. 
Institute Limited · ., . . 
Gondwana Place, Kanka Road 
Ranchi. · ' · 

•• • • J 

. . ·. 

The 'ttiie.r'ot ~reonnel Oiviaion 
Coal India· Limited 
10 Net~ji Subhes~oad 
C-?.lcutt~ 

The Genoral Manager 
North E:astern Coal fields 

Jlerghorita 
Assam 

Dear Sir, 

(OS cooies} 

... ( O') cooiP.s) 

... ( fl5 cophs) 

... · ( 75 copies ) 

; . ••• 

.... ( 10 cooies) 

... ( 25 copies I 

. . ~,, _:. 

S T Nc··"' - Il ubi l C Scbeme Under clouseo q,2,1 end ~.2.2 pf ~ 

A document c'ontaining tha above Scf'lenle, aa finaliaed by the 
JBCCI at ite ·meeti~ held ·on February 11, 1980• 1a baing forwarded herewith 
for implementation by all concerned. In raqard to the definition of 'family' • 
a~ laid down in the LTC Hulea of the Central Govarnm&nt, the same is as 
follows : 

contd ••• 8 



. •• ... :' 

- B -

•• uofinition of r~~ily ~ The tcr~ 'fAmily' ll'leans a 
Governmol" '· sBrvant 1 s wi fa or husl:.;:nd, EIS ·the caso may bO, ·resi ding 
wit.h tlll3 i....ovarnmont sl!rvant., logitimato childron :md stap.-childron, 
paronts, stop.-nothar 1 ~is~_or!! ·:C\nd minor, b~othnre rea1din9' with end 
wholly dA,endcnt upon the ·tc:ivernment .s:arvAI1t• · 

: ·· .·· ·-
rnly ono wife is included in the term 1 frnnily 1

• 

An -'ldoptAd .C::hild fihap .. b~ , considered to bo · e legitimate 
child, if undnr the rersonal law .or tt'le G(lvernment servant:_ adootion 
ia log;~lly rncogniscd as conferring on· it .thn status of. a .natural child • 

. ' <..~ '. 

r·laj~r sons and married daughtors (including· widol&l9d 
d ... ughtcrs} era included in tha torm 1 ramily' S'O long as they ere residing 
w~ ~h and wholly dopondont upon ~~ , ~OY~f.'!~.Q~~. _S_fiJrvent ~ 

'- · . . ... . . :.• .. -" 

Children studYing i~ oduq~tio~al inetitutio~ who are 
not actually redding with a Government soryent et the timet ·but who 
later come to soand the vacation with him may be cone1dgred ea members 
or hie family for the ebove purposes." '! (~''t .~~~ .• . :· ·; 

: : • . t . • ··. {:.· -· • . : . . ·•· • _.....,_, 

Tne necessary forma to be completed . by the emplQ~ in 
this raapect will be hid down separately end circulated to all concernod. 

Yours iai thfully, 

5d/-
. . ' ., 

- ') !~- ~- ,. •• ~, · .. t'nefo · 1 , . · 
f • '": ., l I" ''! : i . :- ·~ -:. . 

___ , , ·,- · .,. :: .: .( . Hal. S_;l lurttly_"J - .. 
~, J1am bar. _ ,. ~epret tary 

. , ~ . . ~: : I • • ~ . . ·. · '.' 

· ~ ' r· 

contd ••• 9 

. ~ ·, 
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l TC SCII(f1[ F'OR ~Rt<rl(t: GOVEH{(D OY NC~-II Hl 
T(RI""tS Of CU\USES 9 ·2~1 ~HIO o ,2 ,2 or TH( I~C~I-11 

Oasic 
,. . 

Conditio~ Ggvet ni og ~<tni-ssibility :of. · l TC Bqne(it 

(c) 

The ben~fit is admlssiblP. only oncD :in a block of four ye<\rs. In re.SN~Ct or 
r.or,.,~nf" • .:. '"orkmen, who ·,..oerfl elrt .. :dV jr T'P.flUlf'lr service as on 1 .1.1q?o, tte .. 
blOCk 0 f four Y:BA['5 111ill cor.menco on i . I • 1 97f1 • 

In thn caao of other::; including those ooroi •:ted aftor 1.1 .11J7CJ the block 
l:l i 1.1. <•J -·11~nc ; · from th.- · c :; J.P.nd -·~ •1•! :- r- in i ~hi ;:l'- t.hP" rn~y ~o d3ClNnd/enployed 
as regular wo•iqncf:l. The bl,•c~ 111111, in it~ir -c-aso,--run - ror .. a p'lfiod or four 
Y8 <' rs, including the ye.zr in t:i,ich .thev. may' haua boon employod/doclared ae 
I'CCJUl a r uorl<mon. . .. 

... . , . 

The ncl:J ragul~r ~rkmon shall i nitially bOCOf'le entitled t o the benefit 
c. fter thoy have r.ut in?. servicg of at ie~st ana yoar during tho block 
period concernad. · 

Gadb/Casuol work~·~s ~hall ~t' be ', o~t:i..U9~ .-to the .benofit . · Thqir 
·- · ··ontitloment subse~uBntly will be det~tl"inod wit~ refarence to thA yc~r 

· · · in which they may bGcoma rngUlar· wqr~en. · 

Entitlor:ent in rcsogct pf f2!!!iJY rm~rs- : . ,. 
The benefit 111ill be admissibie to a r.1adnun of- 3.5 adults or the ectu2l 

number or . femil y members of the 1110rkmen concorned, wt:Uchaver is · less, falling --- ­
toJithin -the ..scope of fer.ii'ly ' ..S; llii d Cbllin in ' tt-.olTC Rules of the Central 
GovernmDn.t. 

f 
' ' " Maximum Distane·q:r£cicb :wr;y · for ·:wi'ch. thfl &mru 11rill be Admi3sible 

.:·., . · 1,so(J" KMs or straight dietence each ~ay ~om t,he. uni.t/astnbliatwngnt .of 
;-• · posting or a total of :5,000 KMs for tha rou"d trip or · t~actual .dist.a·Ree 

. travelled, whichever is loss. Ir jou~ney , ~~ undertel<e.n j)y .e ci!~~lar route, the 
.-;~ ·~ r· rait~buh'emnnt·tSf.. : rar·eq;.il!l '-be · iimitod~to' total upto end for distarce .• cf . .a 

--· maximum 0 r 'I 000 ""' .. , .... ~'i ·~ .. .. i ...• l 'a' 'i[· t ' ::· . · ~ ' · ' . ..., , , ...... ,. • . Wrt c .... ver a ... • , 

Catltl t"!MfJJlLj n r~bb~:/t'!!'"r}t' c;; l'ass'-Pl-·h'r ·t~k . .;£'1__:1-!V"-inu/bus ;; · ·i:J."-'~-.].!L~:_ ~ .·:; ~ 
( Et) E:otit'lwbf' tg second Ch!Ss 'by tbil ~ i . ' : •.. '. ' ·· :.< . . . 

( -~! ~~ eca..:."r<\ted ~rkors ~,f differ~~-~ .~roupa in all coal , compeniaa ~se 
'· · , · evahge bosie earnings· ciuri~ . pra¢edjn9 .c~lend<lt .y-sar ar.e . las& than 

"':; .525/- per month. " ; · 
. .. .. • 

. ; .. · ( ii) ~11-:.ijaily-rate(f and I'IOntf:liy~r.gted 'workua, W~8 b~a1~ pay .P.t the 
: · ~ -· ttfile or ai#l'iling'' the beriie'fit 1s las& · ~han Ps~525/- per month. 

~ ..,:1'1 i. -, 

{b) Entitlement tp firot Class tw ~roll, 
. . ·· •' ! ! .· 

• II ' . ' ' ; ., • I j o' ·, • 

... (i) ~ll 1110rkmen, · i ·• ~; daily.. rated an~ monthly-rated, whose ·bade pey at 
. ··'"'tho time o.r _availing or the benefit 11 P-;.525/- per . month •nG-•bo.va • 

( :11) Pt~.e.'rotad \t'Ot~era or di rt-er.~t groupe in aU Cciei · Co~aniet -~, 
. ,ev-.r~a .b,.aic aarninos duriOQ ·the .pr•cading celander year ara rj.52S/-

par ·.~~ or m.ore. ., 
• • • 0 ~. 

~ ; 

. . . "' ~ .. : c on td • ~ · ' 1 0 

.. ~-

.-: ·, ·, 

..... 



- 1n -

(c) lilhara journey is undertel<on by bus actual bus filrl:l will b9 actnisaible 
.subject to cai11n9 of amount r.,plicabl&. for trevol by r&il. 

Raquiro,.,ent of production of deCliU.'!'tion by employees ,in. oro'lt of having 
undertel<en · a lputMy while ovailir ...P.L!-.~.'1. boncfit~ __ ..;.·-------

All workmen availinC) or th£ . bene f'it will bo reQuired. to mal<e a declaration 
indicatintJ - · . . · · 

the sLation upto whi:h 

tho I"IOCG of travul : 

• n • • ' . ., . 

the cb~ss of travol by which the journey was performed end 

date of travel ; 

i r alfttl'onship ···ith t~- .. ~pkmen number of family members, the t naMe&, n ~· ~ •~ ~u 

~nd their ages • 

r-11 ni 1"1u!!l 1 e ?V(l tp be ;,Wei 1 e d Q f 

The workmen ·evailin9 of thG l TC benefit will be teauirocf to taka at least 
aeven dnys loave wi.th wages which may . be due -to thGm • . '.·· ·. 

Ot"er conditign pnyerping aC:mi:Jsibility gf LTC baoofite, 

'· (a) The 'workmen ·and his family 1!16mbers· avallirig '·of · the be no fit a hail be 
· required :to tr-avel . in one gro4p ; 

' • • t I f 'o ~ o ' ' t ~ t•a · · , -. .t "' .. • • .: I · - • • • ' 

(b) Tha .. benafit not availed of during .ana block period ot: four· ¥9t\rs . sh.~ll :-
lepsa and shall not bo accu~_lat_ed· ·; ' ' : · · ·. · · · · ··' -

(c) The wormen will .. ba. reoui.rad to declare in a .pTescribod ~Oflll .. thO ' full -- · 
particulars -o.r their. family r.tsmbers initially and <llso whenever _any 

.. char:~~_os . take place ·.,·nd whU4 applyin9 for. LTC -ber.o(it, 

Admissibti'ity . ~r benefit ·'ir,~ tha case of\Arstwhil~ monthly . retod ~inploya~s 
or NCDC ·9ov ·ned by ' Civil R~fes or r,rporation . Ruhs , _who ara entitled to . 
LTC ba~ r· rH ~r-;:- ogipg bar- "'r-:-- ,,. ....... : . - - ~ - ...... - ~ ... · · ---· ....... -----

. . The LTC bene f'i t adtn1-r ··riblo in four yoare for going 2nywhere in India in 
terr-os of' thiS Scheme will be a.~issible to thos . ., Rmployees alao ,' aubjoct to 
the condition that in ~ olocl< ot :"vl.:l' y1 .-.. ":'s t',..;~:, ~lllplt ·r~il~ Czil av6il.'of LTC 
benefit 'once ·ror going · home with their t'amUy -membera an·d once for going 
•r-y·wherci in India. ~ _!he esse of eratl&lf'lile. ~J COC er~plogea entitled to tree 
_passes under the Re.Uwey Rulga tt-.!y ahall not ba entit~d to 87W benefit 

, :~d~~ . ~Fits Scheme. · · . . . . · , · 

· · Eiqhty percant ' o.f ·tho r~re will be -: 91~en by lllanagement as' ·advenc::e. against 
LTC;,.·; Bahnce twenty percent will .. be paid to the employee on eubmieeion of final 

·LTC bill which should be submitt.e~. ~~hin __ ~-~ .. ~nth .. .nf- completing 'the journey. 
f·~enanampnt Agnte!Antnttvgs . . .. _, . · Unigq Raprvs~int;t.lyas .. . 
1:-rd/- R.s···frlurthy. - ~f1 ;

7
77'. ·,. ·sd/- s·.oas Cupte' (l~tuc). , 

~ -;·. 2o Sd/- C.Maheepeth1. - - -.:1.... ~.=2.- •. Sd/- ~lyan R~y1 MoPo(AITUC). _ 
., J, Sd/- R.K.Cupta. _--;- ·•:;·. . 3 .• Sd/- T.C.:Jur.tde \:81'15) .• · ., - ~ .- :-

- ---.. 4-• • ..Sd/~-. - ~.ah.i .p .. Singh. r(. Sd/- B.I=.Mt,;khex:J~eJ-Cl:TU). · · ·· .' ·~>-
,.---· · --s· ... 5d/-· A .• C.Patra(.~~JSJ •.. ' .. . . : . .... ~.' ·· :i J :·v: 

6. 5d/- C,P,Singh(HMS).. -··. ..... ! • -

7 .:..Sd/- S • P,Chatter je9( Ht·lS). 
a. Sd/- ~.s .Atad(.BM~) •. 

contd ••• ·11 

----·- · ___ , .. ~--_._- -· 
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JOI~ f3IP".!rriTE CO\!'tiTT;:'; FOR C8\L l'JfJJ';"'RY 
, ':/O.CO \L !'fiJI _, LIMITED 

10, 'i:;T .\JI SUBH·\'i RONJ, GALQJTTA-1 

The Gha 
. No.JOCCI/IR/94/I:np./524 . 

~i~i-II -I. I_. ~10. 27 

The Chlirm'ln-cum-i'.bn:ging D5.r .ctor 
Ccmt :ral Coal fields Lir.ti ·:: ~ d, 
De~rbhung<\ r~ouso, 
R.:nchi, 

Th~ Chairm:m-cun-M'ln<~~ing' Dir.:!ctor 
E;~. st:?rn So;:~lficii.ds Li :-ait <~~, 
P.O. Dishcrg:nh, S.;.mctorb, 
Dist. furdwan. ' 

Th0 Chairman-Cum-Managing ' DirQctor, 
Bharat Coking Coal Limited, 
Koyl~ Bh~van, Koyl~ ~agnr~ 
Dhanbad. 

- -~e Chai:rm~n-cum-Mcme1ging :'Oir<!ctor, 
W~stern Coalfields Limi~c~, 
Bisesar House, T~ple Ro~d, 
N<:~gpur. · 

__ The Chai rm~n-cum-~·kmaging In rector, 
C.M.P.D.I. Ltmited, : · 
Gondwana . Place, ·K;u'\ke Ro?~~:f, · 
Ranchi. : -

The Chief of Personnel Div~sion, 
Coal Indi~ LimitGd, . 
10, Neh.ii Subh,.,s Raad, 
Calcutta. 

The General Manager, 
Northc Ea$tern CodfiC;ids T.. 

:-Mr..rgherita, · 
A$ sam. 

De.ax.Sir, 

~~~rch 15, nsc. 

• 
85 ,......, .. 1· ·. c ) 

-' '- :- \.:-

... ( 85 Cc~i;:;s ) 

( 85 Co!='i::s ) 

••• - ( 85 Capias ) 

( 20 Copies 

... ( 20 Copi.:-s ) 

( 25 Copies ) 

~bs LTC SChema und~r clauses 9. 2.1 
· anc!__~. 2~ 2 of NCW1\-II. 

Furthor to I.I~ No. 20 dat~d February 13, 1980, I am foxw~rding h1rew-it! 
the specimo..~ns of th•-· forms to be introduced in connection -with the LTC h::n.afi t 
to be availed of by th:? employees concerned l 

••.... '\. 2/-

1 .... !11. 111111·'? ... - ... ,_ ... . • ... - ~.._.TTo•••_.., .. ,~ia..o.:· ·: ·- .. : -·:.: :. ; .: 
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1) 

--t1 2 I-

Fo:nn A- Init1 "1 d~l·u:>tion to be _ m~cie by t.he employe~• 
• - ~sub's~trucnt d ·:-Clilr:\t1ons will "lso be m~de tn the 

Silrl':) form if ":"'/ c:--~-:; ~~ take place therein in regard 
to filmilymamoors relating to +.heir residence or . 
,; :pendcnts. 

2) For.n E -- LTC Adv'lnc -:- ~ill 

3) Form C - Chnck list/v-:-rificntion· for LTC · adv~ncc. 

4) Form D - Final LTC Bill. 

It is roqu~st.-2d that the n-=ccss:try forms may ba got pr1nt~d ~ma · 
m~do available to th.: .::mployacs. Sinco printing m'ly take some time, cyclo­
styl~d forms may be got prepared, in thG meantime. 

It is clarified that tho m:Jximum of 3.5 Jdults or the actual 
num~r of family members of the employee concerned, whichever is less 
falling within the scope of f~mily, as laid down for the purpose of LTC 

.will also_ing~- ~he employee himself. 

Yours faithfully, 

Sd/-

( Ral. S. Murthy ) 
MEMBER - SECRETARY 

-.~-

. ---
·. ·;._ ... -



13 - /F 0 R M 'At/ 

Initial decl~ration · to be m~de by employees entitled to LTC benefit under 
clausos 9.2.:1 and 9.2~2 of t-.ICI'Ii\-tr re~d with Il'plement<~tion Instruction 
No. 20 d~te113-2-19BO. ----~- : " 

1. Full n"lme of the umployee • 

2. Name of tho father in the 
c~se of ~elo employee and 
unm;rricld female employees 

3 • . Niime of the husband in C-'!sc 
of ~arricd fem~lc employee * 

4. Design,tion of the employee : 

5. Name of the coal company in 
which t h,:~ cmpl oyeG is employ ..:: d : 

. . I 

6. Name of the colliery/unit/ 
establ'ishnent in which the 
employee' is employed and 
location' t hr:reof r 

I 

7. If wife/husband of the 
employee, is employed in the 
same coa~ comp1ny, de+.nils 
thereof: · 

a) Name: of the: spouse a 

b) Designation : 

c) Colliery/unit establish­
mont whcro postod ·, 

8. · Basic p-'\y under NCI'IA-II scale 
of pay on the d3tc of COmple­
tion of this form in the case 
of employees in time scales 
of pays . . 

9. In the c~se of picce-rat~d 
work&rs details · of Group, i • .:-. 
Group I, II, III, IV, V, V.\ 
or any other Groups 

Shri/Smt. 

l 

1 •••••• 2. 1 ~ 

I I 
I 

\ 



.~------------~ .. £--~·~·~-~--~ .----

·' 

Contd •••• Form 'A' -t1 q. 1-

10. Details of family membcrs1 . 

f~~~---;-~-~-~-------------------~~l~;~~~~~~~--------~~~-----;~~~~~;-;~;~~lng-~~;~----~~;;~;;-~h~~~;-~~~~~=---;;-~~-;~;~~~~~-;~t~~~;-1 
l No. . employee hims~lf at the dent on tha employee employ .:-c himself shtion J 
f~-~------;-----------··--------;--=~=-=4--...e!;:~e_2~~~!...e~~--------6-----------~-~~!2.~-;~~~~~~~------l 

. . . . . .... ·. _ _._,.. . . . ···- ·· .. :· ;--····~-- ... .. - ~. ..• . ... 
- 1. 

' 
2. 

3 • 

. 4. 

5. 

------------.. -----------------------------·---------.------------------------------------------------------
R~Lltionship will bt stdE d by indic~ting wi f 0 , husband, s 'jn, daughter, step-sori, step-daughter, f~thcr, mothar, s+.cp-mother, 
sister, minor brothrr. 
If the child is an ?.doptec' one, please indic f!t e this fact in the det~ils of relationship sying whether tho ."\doption confel"S 
on t ha child lagal :-eo~ ognition as .. a nat.~ral ·c;.bild __ vru;l~t. he relevant law. · 

I ·do hereby decl~re that the above details in · regard to myself -.and my .£ami.ly members ~ re true to the· . ..oost- of my knowledge 
and b~lief ~nd that I shall m~ke a ·revised declaration whenever "!ny ~nAR!Jes - ,in the position as -indi~ above in reg.:lrd 
to my femily member~ t -~ke pl~ce. 

·SigMture/Thumb impression of the etnployee ---------

station a -.. · 
-------------·------- Designation --~----------------------------

-Date I Coiiiery/establishment/unit/unit of posting ----------

r •ror-



Contd. Fonn r ,\' 
- 15 -

Dccl:!ntion of Witness: 

··: --·· -·····---· - ..... 

' ... t e s 

I hr:·reby confinn th~t the c:bove d(clcration h3S bGcn m'1de by the employee concerned in my pn:sence. 

Signature/Thumb impression of thG employee --------------------------
1. This form will b~ completed ir duplic :ote - one :>py will be retnin.?d by the employee/herself ~nd th~ other 

one will b.: subnittt)d to t'10 n an~gemant of the colliery/establishment/unit in which the emplJye~ is postea 
for th~ time boin9. 

2. This fonn will fonn an .intcgr<l p;:rt of th2 sorvic.;; records of e"'lch cmployo.?e ?.nd will be trati:;fcrr-::'J with 
his/her service r~cords as anc' wh. ;, the cmploy0e is t_r<:~:>f~_r!.cd. .. !~Y other collisry/cst<~bl5.shmo?ntfunit. 

- ·- - . . 

-.. . ····-- - ------
- ·~- ....... ~· 

·- -----+-

-~e•--•ez .. _- • 
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!XC Advance Bill 

Form B (Page 1) · ~ 

Bill for '"'dvance for arailinz T!rC ber;efit und.P'f..' clau·ses 9, 2.1· 
and 9.2.2 :Jf the 'NCWA-II rP :-lcl .d+:h T.mnlemcnt <. .icn Instruction 
Ho. 20 dated Feb.ruary 13,~ 1 980. -

For i.Jlock years -----
1. Name of the employe E> : Shri/Smt/Kumari 

2. Nam·e of the fat.her in 
case of nale ~mployee 
and unmarried female 
employee : 

6. 

7. 

Name of the husband 
in the case of married 
female employee 
~ .. . - .. . 

Designation of the 
employee 

Name of the coal 
company in ,.,rhic L 
employed · 

Name of colliery/unit/ 
establishment in which 
employed 

Basic pay· under t be 
!·:CWA-II on the date of' 
submission of a···rance 
bill. 

8. In the case of piece­
rated workers details 
of Group, i.e. ,Group 
I1II,III,IV,V;V(A) or 

. . 

: 

any ~ther group : 

.: 
l 
~ 
i: 
!I 
,;j 

..• 
' 

.. :· .. 

. . 

l 

t 
I 

contd 

I 
.... ' · 17 
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9. Det;:..il::; of family wcmbers vJho 1.-Jill be av3.ilir;g -:)f' tt:.e: r:.rc lJ e~~:~i.'it: 

Sl 
No. N :::~ m e 

.. ···--t· _ Relatiot:ship . 1~e , WnGt n.PX .~ ... ____H.h. ~~ t i;er· \ofholly 
residing dcpc l~.:l et.t on 

lf. not residir,g . 
\-Tit h the employee· 
himself with the the employee 

employee 
at the 
pl2.c·~ ··a f 

-----------------•P.;;..O.::;.S.;;...;t i:;..;,n,..g;..:•~---

10. Dot~ils of £ravel 
ates 

Yes/J·To 

to be undert ilken: 
From To M o d c - - RaiT::_.;;:;.,--

lst 2nd 
Class Class 

Yes/No 

Dis- Dis- Dist~­
·tance t~rrce--nc;c 

place of 
reside nee. 

Reservation 
Fb.re per· head · charge by 
R~il Bus · rail 
Full Ti- Full Tic.::..-=;;;._._--
ckct I ket /Half 
Half · -Ticket .· 
Ticket .. .. · KM · · KH _.. . KM . ··- Ps.- ... ~·-ll't;-. Rs. . Rs. Rs. 

Outward ~ourney 
. -. 

Return Journey 
contd ••.• 18 

·--
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1~. To tal of train f~re for etll tho rnembr1rs :: Rs. 

1.2. Total of bus f~e for ::1-ll the members = Rs. 

~3. Total estirnG.ted rail and bus fare including reserv2..tiori charges = Rs. 
Advance app~cd for ) 
(80% of estioated train/bus fare) ) Rs • . 

1.4._ • Expected d e..t e of depa.rtu~e . • 

1..5. ~pccte~ date of return to 
pl:::.ce of posting • • 

, 6_. Date· of cor.uncncement of leave for 
availing LTC benefit • • 

~ ... ?. Date cf expiry of leave • • • 
Certificate: 

It is certified that : 

· (u.) Th e> family members as referred to in this Advance Bill are those .covered 
by the ~cclaration made by 11_1e to the marnGgcment. 

(b) I h2.ve not ava:iled __ of the LTC b~ncfit d~ri1~g the block years. ______ _ 

(c) Th at ry vrife/husbanU employed in Coal India Ltd/SCC Ltd/liSCO/liSCO has not availed 
of LTC benefit durin,c the s::une · block y.e<lrs as referred to · ·above. · - ... .. . . . . ~ . . . 

(d) I shall refund thn"'advancc drawn in case the travel or: account· of LTC is not 
actually undertiken. 

~ 

(e) I shall submit the final LTC Bill within one month of cornp(c~ing tfie jou.;.ney~ 
•' 

:)tat :i.o r:i: -· 
r)ate: 

Signature/Thumb- ·imprt;ssion of the amployce ___ _ 
Designation ------

Colliery/project/unit/establishment..;.·-..-------

con td ••• 19 
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FCR.H 'C' _ c :1ECK LIST/VERI'FICATION 
FOR LTC ADVAi··r:E BILL 

l. Wh0t her the employe~ is '1 perm:u:cd/ 
rccultr employee ir~ tel.': .. :·; J l i ill! me 
scheme. 

2. Whet her biock period h.:s been 
• pcrrcctly stnt0.d . - -

3. Hhct her employee/his spouse have 
alre·a.cly -availed of benefit during 
the some block pericd. 

. i 

4. Wn.et her . the · family mempers referred 
... iir-f!l'C adv.ance bill i are covered by 

the declaration alrQady made by' the 
employee and any subsequent runendment s 
thereto. 

5. Whether the fantl.ly mEmbers in respect 
of \>.'hom the LTC advance bill is 

· submitted are covered by the definition 
of f~ily under the ~C schc~e • 

.. # . • i . 

6. Whet her the employee' 1 !1 ~nt ~.t J.···d to 
trc.vel by r::1:11 by 1::;" cl . :; :~ -.: ~ i; i1 r8f. 
to his basi~ pay if t h·:- t:.t.lv:.:~r:ce; bill 
indicates proposed tt'avel by lst class 
by rail. 

· -<J 

\ contd •••• •.• 20 

. · .. 
-· 

.. . 

·-



Fol'l'l C (P~c 2) 

7. Whether 111 thP. c:1.~e cf pii:>cP.-r.":'.t·~d 

...... -· ....... ·-· ····-····-·· .. . . 

wol :cr::; cl:-.imir.~ ... LTC :lj \ , , ~c.0 c~· tt1e . 
bc·,:Jis oft r :L'lcl' .'uy l:::t •.0 l :J. ss ty . rail 
their basic earnings during the 
preccdir:g c:-~.lcndur year work out ~o_ 

0 ---· ·- o--- .. -o .. -r-Rs-~'5'25 p~m. or more --- 0 

•••• ... . . ... • • • 

• 

- · ~ · 

• .., 0 .. ... . 

• s. . Whet her the employQe hn.s been grn:nt~_d_ 
lo avo a.s indic o.t ed by him • 

\olhcth~r the distt~nces :..nd fares hn.vc 
been correctly indi_cated •... . _ ... 

0 - -

(After the above tests are carried out 
'\oTit h reference to provisions of I1l'C scheme, 
the amount or advance to be given will be 
determined and recommended) 

After co.rryir:g out checks o.s above, the Ill'C advance 

of Rs. ________ (it~ words rujbees 

----·----· _)_ is J.:JSeSSCd being 80% 

of the est imn.t ed amo u~t). • 

Sign at lire · of clerk/ Asstt: - · 
o c~_r,ying out veriflcat ion/check. 

Pate:------

... .. ' / •1 . • ·• • . . 
t '""' . . ~ 

~:.-tt·: ·· ·•·· .... ... .. 0 -~ • • '"'"" 

0. 

Signature or 
Officer checkir.g the 
verification. 
Date: 

.. .. 

contd ••.• 21 
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FI:·' . .:'~L DILL sum-J:TT1ID _:_;i"r<::B . ,·,·,; t· Tl:Im C·' ! .. :• .r.. 
r.~N.· ~IT umr~r\ CL..\lJS~W 9 ~.1 · ;\~i"' ~.~.2. ·.:F ~!r-:1.':- -"!:1 
l-J1,:~ ... -, .lT!i 'i'!·YiJ•;!-iSf'..~.· .. :noli JYS?RUC'.!'.IOT3 li. 1 , 2S 
D;;TED 1:::>.2. EO 

---------------- _ __ , ______________ _ 
. ., 

' ... .'J.. 

H:::mc of t hr:-. f'lthi:r ir t b.e C.'lSC 
malf; i>Inj)~.o~ - c~ u.:.d t<.r-.n:.rried 
fer:w.le cnpluvcQ: . - . 

OT' -

( 3. t!u::c ·:::-f t :1c husb::tncl it: the c<1se 

.. 

of L~crried fam:Ue euplo:.-ec: 

5. N~":lc of thccou.l cocp~y in- \<Thich 
c:I.J!)loycci: 

6 • . N:'3J.l0 of the·col).i(: r-.r/r,~3t:/ 
C3tabli::.hms~t in WfJici·l ~.:!.:i-ploy-ed: 

7.. B.:'..~ic p::.y under t ~!c 1-~A-·I;t: c.t~r~. r-s 
t~1e period wr.en the :urc ~-:rJ.::; 
avn.iled of: 

s. In t a co.se of picce-rJ.t l l·rcr1;:ers 
. Jct""'ll.:; u.f Gro~!J ~- : i.e. u-roup I,II, . 

III,IV,V,V-.. \ or ar;y other group: 

-. 

.· 

.. -.· 
. . · -:. ·:,. •r~- • 

.. 

·. 

.·<" . . . . . . 
. ; -·-~~~:~·- .,·:Z_¥·~.,:- .'. _.-_ 
.... _. ,_. _ .. ,. · ·.~ . . .. · .. 

• •• ~ , • t • ?2/ .. 

. ..,­--
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·_:~ . . c\·. ·.rr: ~- .Q.~ ~S· !I_hY_-·~~~1I!~::-~_\!f.P A'/A!!.::!) Oi: LTC B2·~i:FF ~: 
. :·· .. --:--·- --·-··· ---··-------------·,:_;:..:_·==--=::.::_-:.:=:=~..!------------------------- ... -------------------------------- ---- ---

u.:·r,,, r.• r;,_ o : q -.- 1 -:ti-:~nshlr, ~~ ~·!h..:-th,:-,r r -Jsiding . Whcthr.:r wholly <lCp'-!n~ If ~-~-t :- : l ·:_- _ 
•. : . · · · j: .· : ·u,ith th\] f~ily ~t dc-~t on th.:: ::·mrloy.:::: ::r.._ .: - ~_-.-: .~: : · ~ . . ~· .. {/. · : t~l ·. . ,.:. ··· . 
· ·· ·-·- ·--·-----. · · · · ~he nl"C" of nostina · :>1"·:.:: -' ' ::-:~: . . -----~~---~---r----------------------------------•-~-~----~----'----·---------------------~------------ - -- - --

. •: , ~ ,· 

. . 

·• 

• .. , • I . ' .. v · ., 
·- · ~ ... i 
• ., /;:)I . 
·, i·==· ;• -
f' ' I ....... , ). ; 

~- . .. . 
. ;, .. 
. 1 .. ·; 

. . . 
·. ~ :. .. 
1, • . 

.. 
f •, ' ·! .. . 

·· ~I· .,- · .. 
: . • 

--~·~ ·~ I 

... 
1 . .. 

.. ·i 
l 

Ls/N--:. Yc~/N~ 

. . . 
~---~----~----------~---------~------------------------+-----------------------------~--------~-------------~---------------·--
lQ, .2~~4Th'i_Q_:.:: )~!3J.V_E_Lll!-~~~: l . . . . 

O.tw.uci 
J ,Jumcy_ 

R.:.tu:rn 
~;~. 

I. 

Dat"s 

•, 

;• 

' 

llrom To 

.-. ~ 

·. :.-. -~ · · 

A 
' ·,·. 

" 

M c d ~ ---.. 
R · :.~ 1 r 

lst Class/2nd Chss 
Dist~ncc K.M. 

n ' lj 

_.;;;B __ u~--cs .. 
Dist~ncc K.M. 

•: ~ ' -

.. 

" :: 
; ~ 

.•....• 23. 

• 
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11 • . 'JET,:.IL5 OF FARE1 CLi,IM~D s -·--- .··-
· Cln5s 

~s. 

R·)5 ·~rv ~ tion 

n.:r hc :~ri. 

~s. 

Total f~ro for 1l l 
. p~rsr.\ns 

Rs. 
R tl. I L 1s~ . Class/ 

2.'lr:! Cles~ 
·. 

Tot"l: 
L!:SS N:la.Jt 'T OF LTC Vl'l \"C~ ')o .r·~·:- · 

<'· 

'9--l :mc o :~mount cl;:dm-:?d: 'R· .. 

1. Th .~ I ~nd "l'f fe11ily m~mb·)rs h~v e ~ctu 'l lly unc.' .-" rl:>.k~ri )ourn nys bd.waen diffcr:mt st:1tions ~. nd on diffONf.t. ·:'·~ s 
· nr: b·1 +: h ::: T:l~·~ c ~nC: cl1ss of tnv1U. :-: s cbir.· .:o d in this hil~. 

2. - .. ... tl1· · 'ct~ils ;J f f:mily mGrnbc~·s hs•: indic;:1tad inrthis b~1~ · -r·.:o C I)VCN~ 1'-y t .!"' J ~iiinition of f':>.mily 1s 1 "".1 :1 
:· ·um :i. ~ ' II No. 20 of 13. 2. 1980 • 

4. 

... 
·, 

. · ). 

Th"'t 1 e- nd/or my· f C~.mily momb,:ns hwc not - "oa.rli~r ·~vnilJ~~ 0f . tTC .. b.:m6fit during tho blccl<. y..:.~r ----··--·-
Th '\t 1 hwe been sa~ction~d lo<>.vc .from _..,.... ___ ..__to ______ for iw'l1ling of the LTC b;.;ndit. 

r 

., . 

• 

~ .... 

. . ..... - ... · 

sign,furc/thumb impressi on of o~ployoc 

Design~t1 on 1 

C~llicry/Unit/EstnblishmontJ 

Date a 

.. 

I 

! 



· I :•-1 I -

• .r I , Ill 1,., , i l :i. L ••. • . . · · ,. · : ·' · : ~ , : t • t ' ,· 

::;1 . L(I:, l 1' l it4 l d', 
1P, ~Jl:li\Jl ~U ! III~~ .,, 1, )

1 
<.·· l i.• 'lt •• 

··· t: . "'- ' 1 

The Chd rrM•n/fllq .Oitoctor 
Cr:ntr11l CoEil ficlcts limitAd, 
O~rbheng~ H~1se, ~~nchl. 

TM CM!rman/r·lq .Oir :-:c;to:' 
Eaatorn Coalf~alde Limi~~d 
Pli Dishn~C)<~rh, Sanctorie 
Dist. 3urdwen,Jlst eengnl. 

Tho Cheirman/i~q .Dirac tor 
Oher;~t Cokinq Co~l Lirnitad 
Koyln BhAvcn,~<oyle rltlg"r 
SAraidhelln~ Dhnnb?d. 

.. 

I c, ..:r ..... , j ··. " 

The Chnirm~r.Jr'lg .Diroctor 
'JJ9stern Cod r~elds Limited 

---··---- ·--... Si.ses.o.r_ l1_;.,!o;i.$£.!, Ta:rplc P.oad 
tlal)pur. 

'·5 r:.•ri ... ~ .:...;; ·-

.... 

. • 

.. ·~ 

1fJ Ch~:.l•rn; ;n/1'11~ .Ojroctc.r 
crw:PDIL,· Gon.dwaoa .'1.~.; 
Knnkn P.oo:j, RP.;,ch!. 

Tho C!'dtlf o f' iJ~rsonrol Dlvi:-.ion 
Cool l"dia l!nitod 
CC~lcutto. 

iit3 c~.r . .J~·al r ·. ~:-. <.l q .;:' 
North :actGrn Co~lf!olds 
Mar1h~rit~, ~GAD~· 

Sub: ,fum fit gf L .T .C..: 

.. 

.. 

Your nttention is invited to .I.I.t:o. i!li nn lhR abo11o subjfJct. · l\ 
point· hao bo~n. raised .1s to whetliar the cmployons w:1o hrwa rt>t•igned or 
le rt tho sarv.:.~o of thFJ• company .Jtc. or who havo Gxpirnd prior to th'l 
iaaue of tha nf'oro!laid 1.1. No.?O c~n cleim tho be-nofit of !..TC Schcr-,:a. 
lt··will bn af'JpNcintad that tha :~oeonco of . the LTC Sct-.emP :i.r, thd thp 
Grl'ployeos ere roquired to actually avail nf th9 bamfit P.nd make. 
neceosary ' dacln~.·ations · ote. tor the purpoaOJ, sincq in t!'u:i . caso of ff)(­

employaos comin9.undAr th~ above cetaqory, thoaP. conditions cannot he 
rulfilled, they I:Jin not be antltled to claim. the tlCMnf'it of LTC. Such 
a conting~~~Y can deo ariB~ in tho .C1'1l'4e of aldstlnt) rmcloyo'la who m11y 
ler~vo their sarvice ate. without avr.ilinrJ of LTC br-l nl•f' it r1uring n block 
of 4 YllAt·s. Evan i~ their C<!11oa, t:hfl bRru~fit cannot bi-' cJnjmad as thfl 
basic condition of the LTC' Schemo will not havCJ .beP.n fl!lfill ·:!d in thni_t' 
ceees. 

. . . . .. -~ !1ttl. S. 1-tL·rth" ) · 
. , . . • I ..:. 

. ' ; - .. 
. . ' :-~~ '-·.. :· .... ,; ··~ .. •' 

•.. ;· :· . •!. . 1!! 'I'": . _ .. .., , ~':J-.M.ef.tbOr-Sec·~:"t ~r\. :. . , -- ....... - ~ . . . • . . . ~· ... . .. _ -.. -- ... ., ..... 

' ) 

• I 

~ .• .. . 
~'-

!--

. . : ,. ( 
: \, 

- ... ~---· . ···--. ········•·· ... ----- .. 

: t ·· ..• 

: r. . -~ 
' ?--- . ·r ,_:_ ' 
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.. 
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( 
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. -·~ .. -.... ... ... .. . . .. ~ ... · ·· -~ ---- - - -- · .. -- .... 

( 

. . ...... ···- .. 

_, ?') '-

.1•\f:Jr ' \t: ···.•(l\'l i..; r;<_l'I~ ·\ITT' ; .. · ·< 1 ~ • ;11.( 1 11~1 ';11!'{ 
C/0. r;o.',l. l''n1 .', U .'\1T'D, ":0 •L RH \' i\'! 

10, ~lS: .\1 I SIJBH·~S R0 \D) :::; ;\lf.;t iTT :\-70uGCl 1 
. • 

No.JAOCI/IR/94/lmp./696 

n.·-:.•!.,' .. II -1. t.~.1 · l.3?. - ·· -- · ·-···· --·--··----
The Chnirm,.n-cum-M'\n:>ginq Di T•.:ctn, 
Cent nl Co<'\l fi el~!; Lim\ t<)d, 
Darbh<mg.:~ nouse, 
Ranchi. 

Tho Chairman-cum..,\o\"~n1ging Dir.?ctor, 
E~stam Co<~lfialr1s Lim!to.:-1, 
P.O. · Dishcrg.:~rh, lli'!nctori 1, 

Di st • &J rdw an • 

Tho Chai,rm~n-cum-Managing Di ":"vctor, 
Bhuat Coking Con! Limited, 
Koy~l~ Bhawan, Koyla N~g~r, 
S<~r.:oi. dhell:~, Dh~.mbad. 

The Chairm.=an-cu'm-M1rplging Dir~ctor, 
West-am Coalfiel~s Limit.?~, 
Bis~sar House, ~mple R??.d, 
Nagp..~r. 

The Chairman-cum-M~n~ging Dir~~~or, 
C.M.P.D.l. Limiten, 
Gonct.van.it Plac-e, · K"'nkc Ro."'rl, 
Ranchi. 

Tho Chief P2rs~nnel Division, 
Co~l ln~1a Limited, 
10, Netaji ~bhas Roa"J, 
Calcutta. 

The Gener~l M~nag~r, 
North East~rn CoalfiQl~s, 
M~rgherl t a, Assam. 

DG:!r Sir, 

.1un:. Y:l .. ·, 

... 

... 

••• 

.. ''. 

... 

... 

... 

SUba Implemcnt'ltion.cf c:?rt~in ·iecisirms of 
st~ndardis~tion Committee ta~en ~t its 
ma3ting h ·~l.d from June 18 to 20, 1980 
as rati fiJ(1 by tha JBXI at its mceti1"9 
held on 21st June 1980. . 
---~~-----L ..... -~-~--~------

( S"l C"pi·!S ) 

85 C:Jpios ) 

(. 85 Copies ) 

( 75 Copi~s ) 

20 C'Jpios ). 

( 25 ':rmi JS ~ 

·. I ali forw~rding ncrQ\\Iith tho fol:lOOting r2C Crd . not€s of "'ccisions tP.kcn 
·by the stand~rdisation Co~~ttteJ at its meeting hol~ from JUne 18 to 20, 1980, 
which were ·rati fie~ by th2 JBCCI ."t its mc.::ti:1g hel-l nn June 20 , 1980~ Th~sc 
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dec~sions . .,_.e sc). f~rxpl.:\!Hltl)ry.You't ... rc r~qu ,::-s":·~··~ t~. t'l:<c ."cti.l)ft to·imr:>lOO!ent 
th•~ same. . . 

1, 2 and 3 .......... 
4. Note cont~inirYJ d·~isi ·"'ln·ta'<en in ::-aspect .'Jf ~tdmi!;sibility of rn: ·J..,..,,,ilt 

where ~oth husb,nr:t anri wj fo ~N "'"•••l.J'f~" tn ., .: .... ] ""'"~:tuf(Auu..:..•u~ 1
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O(C!SimJ Tt\K£1~ GY THE STIU~OAROl~Tl0~1 COI·r.ITJ£( : 
~T THE I"I[(Tli\:G H(LD t\T CALCUTTA otJ 18.Q.,er.· . 

i 

A~issib!. lity o·r LTC bnnarH wha~e both wif!l and 
_Qwl.b;tnd jU9 A(TIQlOyl]d 10 8 Crpl COmDr)ny. 

1 

r ... - r. :r : nt-• 0., ~- ~ • ., .. ~..,;'~np- . . . . ..... '1,1 hu!';'l:,nd will bQ saperet'11'1 
entitled to LTC q~ne fit ov'ln when thoy a)o ·~rnpl;.Y?.d in th.; !(Ir-e conrt any and the 
numbar of f?mily ner:bor3 w~ · 111ould ba·er!'t1.tlod tn . 3 1.1 of ttl~ bJn:-•fit was discu­
SS(]d ~n~ t'•--. f, · . l lc·~ir:~ ~:"lr r ·-: -n pt . ·: : .. : ·.r. ;.,,.. · . 

a) 

c) 

d) 

. . 

' r lh:ar~ beth wi f"! ;on1 husband ~rJ e1:1oloyod in thr. sar.-e . conl comnany, 
thoy will be jointly +Jntltled to LTC bene fit' suhjact to " maxifTU!\ 
of != • • 5 adults nr actuel num&,r of fi'l!l'liJy T.emb~n of tha 1o0rl<mon 
cnncarnad ~:~hichaver is lnss, falli ng Hithin thn scor.<J r> f tho 
f~'!lily :.; s l~id down in the LTC ilul 9 of tho C~n~r:!l C..ovcrnr-o,t . 
i nsteed n f ~ .5 adults. · I 

Tho wifr r~nd husband may avail of the LTC banotit et tho sar'! n!' 
Goparately subject to the total numbar of mAm~ra avAiling 
bane fi. t not a xceedi ng 5 .s adults , i 

lllharn LTC benofit is availed or jointly by the ;l.li fa and tho 
husband thr.·epplication ~ill be made jointly by them indicating 
as to whother the entitlement to class of travel wi ll be 
<'ICCOrdioq to pay 0 f 1111 re or _husband o 

".llror~ thtt LTC b~n&nt h availAd of jointly th0 rnr~MI'lAII'If'.lnt •hall 
qrant the minimum leave or 7 days with wages tilhich may be due to 
the othor S~US9 on SUCh OCCaSions • ~here tho bthor SCOUSO dO 
not h2ve to his/hor cre:odH : la:~ve •Jii th w3qns: leave without ~aqe• 
shall bo r:~ranted to the e)(tent naceas~ry ·for the our~se of 
availing a r ~ TC •. 

e) In cases of spouses, who h~v~ availed of the LJC benefit before 
this decision is il'!'pler.'lent ad rastrictinQ tho b~r.a fit c f ~.5 
edults o~ly in such cases durir:'\9 tho current four ~ear porind 
thoy will bs allowod tt" avail of tho bAne fit for the b?.lance 
: :.. <.mr orr: ::::~·. :.- . ~ rr: <tl~i r.~j .. . · ; t ~·:-o~adUft"~rinl) tt-.8 
re~Aining p~rt of the four ya~r period. 

' 
It h il s berm st"'t.ed th,t tt~ &-or ·? thr. •.TC Sehafl'l~ ir!l:o>S r1tcaived in 

Collieries in April 1980 some em~loy~as hava avail ad or t~ entire ou~ntUM of 
Annuel/Earnod lallva due to them during 1Q80 r~nd some or them ~ro due to retire 
in 1980 itself. In consequanca they will be deprived of tho benefi t of LTC. It 
ie egrsad that in such casas IJ'lere employees are due to retire in 1980 and where 
they hav, availed of the enUre qu~ntum of Annual/Earned leave befcre the end or 
April 1980, they will be qrantad tho LTC benefit subject to tl')air availing or thea 
7 days Casual leave due to them, or if no such Casu~l Leave is due to them, 
subject to their availing or a ~ini~~m of 7 days leave without pay. This will b8 
~ snaciol decision in viaw or tha oec.:liar circumstancaa or the case of the 
employoRs concarned. 

Sd/- (RI~L a.r·lurthy) 
?P..6,An 

5d/- (t:AHI P SHIGH) 
20.6.00 

5d/- ( GAJ( NDHA ffi~ S~ 0) 
20 .(,.80 

Sd/- ( ~; .R .OH·~TTACHARJEE) 
20.6.80 

Sd/- (DR.N.K.~II:DH() 
20.6.81) 

Sd/- (S.OAS CUi''T~) 
20.6 .RO 

5d/- ( JAVANTA 1-U_O.~A) 
1('1.6 .an . 

Sd/- ( B(fi:AHASI S l f~H AZAO) 

20.6.80 



IMPLEMENTATION INSTRUCTION NO. 9 

No. CIL/IBCCI-IV/IMP/1.1. No. 9/89/906 dt. 9th Aq., 1989 

Sllb : Retlll'll Railway fare aucl Lea•e Tra•el beaelt. 

1. The National Coal Wase Agrce"'eat IV fiualised oa 
27th J~&ly, l989 provides the followina &n respect of RehlrD 
Railway fare and Leave Travel benefit l ¥ide Chapter VII ) 

2.0 R.R.F./L.T.C 

2.1 Currently employees are entitled to LTc ct LLTC once 
in block of 4 years. LTC may be availed ol four 4 adult units 
maximum and upto a distance of 750 Kms. eacb wa~ in lieu of 
botnc town or more, If tbc home town is more lban 750 Kma. 
from the place of duty. Alternatively, the employees who 
ba ve not opted for LTC are eligible to receive RRP for out· 
goins and return journey to their home town for aelf only 
accordinB to the entitle~&ent eftry year 1lnder RRF lldleme. 
Besides, tlley are also entitled to LL TC in a block of 4 years 
l in licll of RRP for self in a block of 3 years the 4tb year RRF 
be ins set off against LL tc. J ( Clause 7. J.l } 

2 2 The existing system with ragard to payment of RRF/ 
L TC/LL rc will contin~~e. ( aause 7.1.2) 

3.0 LLT.C. 

3.1 Tbe niating distance of 1700 Kms each way ia respect 
of a block of 4 year• Loo.J L~ave Travel Concession will 
continue. (Clause 7.2.1 ) 

3.2 The muimum number of units that can avail of the 
above benefit will be 4 ( four ) adult units. ( Cla•se 7.2.2 ) 

3.3 Where both wife and husband arc employed in the 
same coal company, they will be jointly entitled to LTC/LL TC 
benefit subject to a maximum of 6 ( six ) adult units or actual 
number of family members of the workmen concerned, which­
ever is less, falling within the scope of the .. Family" as laid 
down in the existin& rules. (Clause 7.2.3) 
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3.4 a. or Eadtltmeat : 

In view or the cbanae in salary structure. tbe entitle­
ment or flnt clan railway rare will be Rs. 1120/· ~r month in 
respect or RRP aDd Ra.ll35/· per month in respect or Leave: 
Travel Concession/LL TC. In other words, employees drawins 

. a basic pay or less tban Rs. 1120/· will be entitled to R RF of 
eecond claaaaad in respect ofLTC/LLTC thou drawinaleaa 
than Ra. 1135/· per month will bo entitled to ICC:Ond cla11. 
Other coaditioaa lball remain the same. ( Cla111e 1.3 ) 

4. AU other coaditiona relatiDI to RRP, LTC and LL T"C 
remaiaiaJ the aame uceptina the clua or eatitlement as men· 
tioned ill Para 3.4 above, paymeata may be replated witb 
reference to the rollowiD&Implementatioo lnstructiona. 

i) NCWA Ill (1.1. No. 3/83)/1985 dated 30tb November, 
1983 

ii) NCWA Ill (OM 11/84>1'6 dated 3rd April, 1984 

iii) NCW A Ill ( 1.1. No. 23/84 )/244 dated 23rd April, 
1984 

i\') NCW A Ill ( LJ. No. 36/84 )/858 dated 2nd Ausust, 
1984. 

5. Nocesaary action to implement tbe proyfiioos of 
NCWA IV relatiq to RRF, LTC and LLTC may be takco. 



B. Retara RaDny Fare, L.T.C./L.LT.C Beoerits 

lmpleme~ioa lastnetioa No.l3 dt.ll-4-1984 

Ref. : JBCCI Office Circular No. NCWA-111/ (1.1. No. 3/83)/ 
1885 dated 30th NoYembez. 1983. 

Attention is invited to the Circular Letter under reference 
I 

regarding implementation instruction in respect of Return 
Railway Fares L.T.C./L LT.C. benefits. 

At the Standardisation Committee meetings held on 12th 
and 13th April 1984, it was agreed as follows: 

(i} Entitlement to first clan fare for the purpose of 
L.L.T.C. will be a basic pay of Rs. 685/- and above 
per month. 

(ii) For availinJ L.T.C. benefits, at least 6 ( six) days 
leave with wages, which may be due to the work­
men concerned, will be requir~ to be taken. 

(iii) The followins portion of para 4 of 1. I. No. 3 
dated 30th November 1983 : · 

.. lo other words, if the employee has availed or R.R.F. 
facility for self during 1983 prior to the siping or the 
Aarcement and if be opts for L.T.C. to go to the home town 
or 750 K.mt, he will be elisible oilJy to 3 tickets etc.'' 

Will be replaced u uDder : 

"In other words, if the employee has availed Return 
Railway Faic facility for self before opting for L.T.C., be will 
be eliJiblc for 4 tickets but the amount already drawn for avai­
lins R.R.F. facility for self will be adjuated from the same. ·• 

Those who have not exercised their options even after 
being supplied with option forms, one more chance for the 
same will be given. The option in any case must be exercised 
by 30th Juno 1984." 

Manasementa have been advised to take necessary action 
to obtain tbe option form wherever it bas not been done so 
far by siviq one more chance till 30th June 1984. 
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IMPLEMENTATION INSTRUCI'ION NO. 23 

No. CIL/JBCCI·IV/1.1. No. 23/90/2990-3069 
Dated : 30da Auauat '90 

Sub: ........._of lean at thetlme oflapera1111aadoa 
or redremeld, .. respect or EL NCDC .-ploJiel 
wbo an to•ene• lt7 the Corpontlaa Ralel ad 
wbo opte• for Wap Board ~aiel or 1181 aa• are 
........... JaNCWAICalel. 

At the lOth meetiq or the StandardiaatiOD Committee of 
JBCCI·IV held on 12th & 13th JulJ, 90 at •Ko,la Bbawan•, 
Dhanbad the above subject was discaued in detail and it wu 
decided u folJoWI : 

.. It was decided tbat the workmen aoverned by the 
service condltiou aDd privileaes u per NCDC Rulel will con­
tinue to accumulate aad encub lean upto 180 ( one hundred 
eipty ) daJI iD tbe eYCDt or ntiremeat, death, rnlpadOD and 
medical unfttDeu. This applies to tho workmen who were 
appointed or came over to moathlJ cadre between 1·10.1956 
aDd 14-8-1967." 

Manaaementl have been requested to .-to DeCIIDf1 

acdon eo implemen' the aboft decision. 

~ 



CHAPTER-VII 

Jmplemeatatioa IDStnletioa No. 59 dt. 4-3-1986. 

D. Retam RallwaJ fare, LTC/LLTC beaeflts. 

Ref :-JBCCI otllce clrcalar No. :-

(1) NCWA-111 ( 1.1. No. 3/83) /1895 dt. 30-11-83. 
(U) NCWA-111 (I. I. No. 23/84) /244 dt. %3-4-84. 

At tbe Standardisation Committee mcctiaaa held on 24tb 
and 25th February, 86 workers' reprcaeatativca pointed out 
tbat many workers could aot exercise their option for Leave 
Travel Coaccaaion ( once in two years ) in lieu of R. R. F. 
either due, to abort notice or no notice from the Colliery 
Manqement. 

2. After discussion, it was decided that thoae worken who 
bave. not exercised their option• will be liven one more chance 
and the option in any case must be exerciaed by 30th April, 
1986. The entitlement aa per the option to be cxercited now 
wiD be subject to adjuatmcnt of whatever he baa already availed 
treatiDI tbe option to be effective from lit January. 1983. 

3. Manaaemenh have been requested to tate neceuary action 
to obtain option ferma duly exercised by those workers who 
want to do it now· by aivina one more chance till 30th 
April, 1986. 
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C. Leave Tratel Coacessloo and 1.0Dg Leave 

Travel Coacession 

lmplementatioa Instruction No. 36. dt. ~1984 

Ref: JBCCI Ollice letter No. NCWA-111 ( J.J. 3/83 }1895 
dt. 30-11-83 and No. NCWA-111 ( I.L 13/84 )1244 
dated l>4-l984. 

The subject of eliaibility of number of units for the pur­
poses orLT.C. aud L.L.T.C. where both husband and wife are 
employed in the same Company, was discussed at the meeting 
or the Standardisation Committee of JBCCI-111 held on 23rd 
and 24th July, 1984 and the following decision was taken:-

A. Loog Leave Travel Concession : 

(i} Where both husband and wife are employed, the, 
will be entitled to LL TC benefit subject to a maxi· 
mum number of 6 adult units or actual number or 
family melbbera of the employees concerned, which­
ever is less, falling within the scope of 'Family' as 
laid down in tbe existing rules. 

(ii) Where husband is entitled for a hiaher clast and the 
wife is entitled for a lower clan or vis-a-via, one o1 
them may opt for the class by which they want to be 
covered. \ 

B. Leave Travel Concession : 

(i) Employees concerned should opt for LTC iu lieu of 
Return Railway Fare. 

(ii) Where husband and wife both are employed, they 
will be entitled to a maximum of 6 adult unitl or 
actual number of -family members of the employees 
concerned whichever is less, falling within the scope 
of "Familf' as laid down in the e:listing rules. 
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(g) Review of imtle_~ntation of NCW A·II 

(h) Provision of employment to dependants of 
deceased employees. 

In connection with the implementation of NCW A-II in 
respect of the above matteta, it is requested that the relevant 
pro\lisions may kindly be implemented as indicated below:-

(a) Casual Leave 

II Buletin Nos. 10, 12 and 14 were issued on this subject 
hitherto. The JBCCI at its meeting held on 25-10-1979 has 
decided that with regara to implementation instruction No. 12 
it should be clarified that permanent workmen will be eligible 
for casual leave after they put in one year'• service for the first 
till)e. 1.1. No. 12 stand modified accordingly. This decision 
may please be implemented. 

The JBCCJ also toot a decision as indicated below in 
respect of casual leave at its meeting held on 25-10.1979 ·-

ug In regard to grant of casual leave as per clauses 7.4.1 
to 7.4.6 of NCW A-ll read witb-pera 1(4) of Implemen­
tation Instruction No. 12, if any employee applies, for 
&rant of the entire quantum of 11 days' casual leave 
durin& the calendar year 1979 to cover any period of 
leave without pay, he will be allowed the benefit in 
order that the absCDteeiam ia tho remaining period of 
1979 and 1980 is reduced in this account. 

This decision is also self-explanatory and it may kindly 
be implemented. Tho- e..-Uor cleeisia in thiJ respect vide para 
1 (4) of 1.1. No. 12 will stand modified accordingly. 

(b) Return r1ilway fare facUlty 

ClaU$tS 9.1.1 and 9.1.2 of NCWA-11 in this respect are 

reprod\JC$1 below 2-

••9.1.1 It is agreed that all those employees who are presently 
eligible to receive rail..., tare for 011tgoing and return 
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. No. JBCCI/IR/94/IMP/467 Dated 13-2-1980 

NCWA 11-1.1. No. 20 

Sub : LTC Scheme under clauses 9.2.1 and 9.2.2 of 
NCWA-11 

A document containing the above Scheme, as finalised by 
the JBCCI at its meeting held on February 11, 1980, is being 
forwarded herewith for implementation by all concerned. in 
regard to the definition of 'family', as laid down in the LTC 
Rules of the Central Government, the same is as follows : 

"Definition of Family.-The term 'family' means a 
Government servant's wife or huaband, as the case may .be, 
residing with the Government servant, legitimate children 
and step-children, parents, step-mother, sisters and minor 
brothers residing with and wholly dependent upon the 
Government servant. 

Only one wife is included in the term 'family'. 

An adopted child shall be considered to be a legitimate 
child, if under the personal Ia w of the Government servant, 
adoption is legally recognised as conferring on it the status of 
a natural child. 

Major sons and married daughters (including widowed 
daughters) are included in the term •ramily' so long as they are 
residing with and wholly dependent upon the Government 
servant. 

Children studying in educational institutions who are not 
actually residing with a Gov.rnment servant at the time but 
who later come to spend the vacation with him may be consi­
dered as members of his family for the above purposes." 

The necessary forms to be completed by the employees in 
this respect will be laid down separa~ely and circulated to aU 
concerned. 
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LTC SCHEME FOR WORKMEN GOVERNED BY NCW A-ll 
IN TERMS OF CLAUSES9.l.l AND 9.1.2 OF THE NCWA-11 

Baste Conditions Go'femiDI Admissibility of LTC Benefit 

(a) The benefit is admissible only once in a block of four 
years. In respect of permanent workmen, who were 
already in regular service as on 1·1-1979, the block of 
rour years will commence on 1-1-1979, 

(b) In the case of others includin& those appointed after 
1·1·1979 the block will commence from the calendar year 
in which they may be declared/employed as regular work­
men. The block wiiJ, in their case, run for a period or 
four yean, including the year in which they may have 
been employod/declared as regular workmen. 

(c) The new regular workmen shall initially become entitled 
to the benefit after they have put in a service of at least 
one year during the block period concerned. 

(d) Badli/Casual workers shall not be entitled to the benefit. 
Their entitlement subsequently will be determined with 
reference to 'the year in which they may become regular 
workmen. 

Endtlement iD respect of Family Members 

The benefit will be admissible to a maximum of 3.5 
adults or the actual number of family members of the workmen 
concerned, whichever is Jess, falling within the scope of family 
as laid down in the LTC Rules of the Central Government. 

Maximum Distance Eacb Way for whlcb the Benefit will be 
admissible. 

1,500 KMs of straight distance each way from the UDit/ 
establishment of posting or a total of 3,000 KMs for the round 
trip or the actual distance travetled, whichever is less. 1 r 
journey is under· taken by a circular route, the reimbursement 
of fare will be limited to total upto and for distance of a 
maximum of 3,000 KMs, whichever is less. 
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Entitlement in respect of classes of travel by raD/bus. 

(a) Entitlement to Second Class by raU. 

(i) Piece-rated workers of different groups in all coal 
companies whose average basic earnings durin& 
preceding calendar year are less than Rs. S2S/- per 
month. 

(ii) All daily-rated and monthly-rated workers, whose 
basic pay at the time of availing the benefit is less 
than Rs. 525/· per month. 

(b) Entitlement of First Class by ran. 

(i) All workmen, i.e. daily-rated and monthly-rated, 
whose basic pay at the time of availing of the benefit 
is Rs. 525/- per month and above. 

(ii) Piece-rated workers of different groups in all Coal 
Companies whose average basic earnings during the 
preceding calendar year are Rs. 525/- per ~onth or 
more. 

(c) Where journey is undertaken by bus actual bus fare will 
be admissible subject to ceiling of amount applicable for 
travel by rail. 

Requirement of production of declaration by employees in proof 
of having undertaken tbe journey while availing of the benefit. 

All workmen availing of the benefit will be required to 
make a declaration indicating-

the station upto which the benefit was availed of ; 

the mode or travel ; 

the class of travel by which the journey was 
performed ; and 

dates of travel ; 

number of family members, their names; relationship 
with ~he workmen and ~heir ages. 
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MiDfmiiiD leave to be avaUed of 

The workmen availing of the LTC benefit will be required 
to take at least seven days leave with wages which be due to 
them. 

Other coaditloos govemlag admissibiUty of LTC benefits. 

(a) Tho workmen and his family members availing of the 
benefit shall be required to travel in one group ; 

(b) The beneflt not availed of during one block period of four 
years shall lapse and shall not be accumulated ; 

(c) The workmen wi11 bo required to declare in a proscribed 
form the full particulan of their family members initially 
and also whenever any changes take place and while 
applying for LTC benefit. 

AdmlsslbDitJ of benefit in the ease of erstwhile monthly rated 
employees of NCDC govened bJ clvU Roles or Corporation 
Rules, who are eatided to LTC beueftt for goiag home once in 
two years. 

The LTC benent admissible in four years for going any­
where in India in terms of this Scheme will be admissible to 
tho!e employees also, subject to the condition that in a block 
of four years these employees can avail of LTC benefit once for 
going home with their family members and once for going 
anywhere in India. In the ease of erstwhile NCD~ employees 
entitled to free passes under the Railway Rules they shall not 
be entitled to any benefit under this Scheme. 

Eighty percent of the fare will bo aiven by Management 
as advance against L. T.C. Balance twenty percent will be 
paid to the employee on submission of final LTC bill which 
should be iubmitted within one month of completing the 
journey. 

94 ) 



CO~-.L ... Il~Dll-\ LIMIL:O 
Cl.ir.L BHr,'.JhN 

10 , Netaji Su bhds Hoad, 
Q2lcu_t_t_a_-7000_91. 

Dated 23rd Novembar, 1993, 
25th .. 

um~~anaging Director, BCL, Sanctoria 
um-~:ianagipg DirectcJ.", BCCL, Dhanbad 

-cum-~anagi~g~ Director, CCL, Ranchi 
-cum-Managing Director, ~CL, Nagpur 
-cium-Managing Directcx, 3ECL, Bil~spur · 
-cum-Ms riaglng birector, NCL, Singrauli 

cum-Monaging Director, riCL, Sambalpur 
-dum-Managing Dir~ctor, ~MPDIL, · Ranchi 
-in-charge·, Nt:C, .Ma rgherita, /'. ssam . 

·Manager · Incharge, U.:C, Dankuni · 

I . 

· Svb: - ~ 
o~finition of family for the purpose 
of ~vailing LTC/LLTC bsnefits to :the 
employees covered under the provision 
.of N.C. 'r! .;-\. · . · · · 

---- · - ·"4 - - - - · - . . --- --· - - --. - --------. ~ - -
... 

t . . • . . •• . • • '"- --~;: ·' 

n ! .. .r: •. No. 20 of NCWI.-II the definition of family fo~ . -- .. ··:­
se of availing LTC/LLTC by· the ·· employees covered . l! -l!dt'"!r ·· 
as specified as fo.~lo~vs : ·. ·. 

. ,/ . - ·, _; .. 
"In regard ·t6 the , definiti6n 6f ·•(amili' as laid 

·.- .:-- dowr, in -fhe · LT;c ·· ~{ules ~of ·the·'. Ct'··ltral Government~ 
_, _the same .i? . as tollvws. · · .; · · ·; 

.Q.~fin...:i._t_i_q_Jj~9...:t.Jam~.!_y ·: · Th·e · term 'fafl}ily 1 means a 
Gov8rnrnen t servant 1.s wife Cit' husband, as the 
case .may be, residing With the Government ser- · · 
vant, legitimate children and step-~hildren, · · : 
paro:nts, step mother, s.isters and mi'nor brothqrs 
residing with at~d wholly dependant upon tre 
Government servant." · 

Quarries have been received · from time to time fr,m 
sidiary companies enquiring as to whether female emplo­

ppointed unr:ler th~ ·provision of NC':JA-IV (i.P. appoint-
f· a female employee .WRen her husband dies in harness or 

medically unfit) c~n avail LTC/LLTC facilities for her 
-~~~·~ants ~ in the alte=native wbether her i~-laws enly ( i.e. 

c and · ~other of her husband) can be considered as members 
family for th8 purpose of .LTC/LLTC? This issue · was 

p.t. o . 

. ' 

.. 
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. h 1 t d ~J. • • t. h 1 d \~ . . , / cJiscussed ln t e s, ~ n ar~l s ~tlon Cornrnlttee mee lng e o~ t7tb; 
& 18th September, 1990. 3lnce no c onsensus could be arrlv~;~*·' 

a t betw€ :: n the representatives . of trade union~ and the rnanag~: ~. 
· me nt, the matter has furthei: b Pc n .cons idered by the manag~men . 

a nd it ha.s · been decided that the female employees - appointed a 
pe r the provisi on o f NC~~~IV shall henceforth be given the 
~ r . ..:.i cc 1 •• • opt to include· eit her her 'parents' or her 'parents 
i n- liiw (i~e. pa rents of her hu-sband) for the purpose of avail . 
o f the benefits of LTC/LLTC subject to the cnndition .that th 
ma ximum number .o f un it s o f f a mily for the purpose: 6f avai~ing . 
LTC / LLTC ·w ;i ll rema in 4 (fou r) units.· · · · , · 1.

1 
:· • . I· ., 

rn att e r. 

Co py to 

' ,• • • I 

This decision will be in fbrce .with immBdiate effee 

Appropriate ac tion rnay, therefore, be taken in the 

- l) 

~ l 

You~{: fa i /t E.:~-' 
.'./L. {lr/ . ),. - ( 

( H . h • p • Is INGJ l ) 
Direc tor ( P & IR ) 

Director ( Finance), CI L, Ca lcutt a 
c;J.cneral Mana9 ::r (Finance), CIL, Ca lcutta . 

... Personnel Man 3.ger (h~i ) ., CIL ,, Calcutta 
Director (Fina nce) /Director ·( P) , cCL/G.CCL/CCL/~ICL/ 

. S~CL/~CL/NCL . 
Director (0), CMPDIL, Ranchi 
Dy. C , fJ ,fvt., ~~~~C , Assam . .~. '~ l 7 . Chief of Mark ~t inq, CIL , Calcut t :. a long with ,-~·· 

,-

1 ' . 

. ' : .. 
, I ! 

· s ) 

" . 9 ) 

30 copies for onward transmission to RSMs • . · 
C.M . J ., SCCL/TISCC/IISCO for kind information. , 

2h:;,~ i S . D1 s ~ up t .J. 1 · G. S , ~ HIM ~IF,· R...:1j en dra. Path' ~ : 
Lhanbad - ~0 cop1e s. 

· :10 ) Shri mrnodar Pandey, G, S ., Thflv!WF, P. O.Ibmghrh · 
Cantonment, Dist. Haz~rib agh 7 Bihar . 

- ·.:11 ) ' Shri Snaf ique Kh ~:m, Jt. · o.s . ;· il'l~JF 7 Jnraclih 
Bazar, J..r e-:1 No , IV; Girid:il1, B:ilnr - 20 

12 ) Dr, l1 . K. [?::~.ndhe, G. S ., CITU , 6 , Talkatora Road, 
· New Delhi - 20 copies , 

13) Shri J ayanta Poddo.r 7 Vice President, Ill-18 , Be ng::dJ 
Hotel, t'1 d . H 1s san i1 treet, , ~s an sol , 
Oist . Durdvl .1rl - 20 c orles . . 

14) . Dr . B . ~(. Ra i 1, P :~: e s i(: cnt , ,U3K11S, BHS or.t'ic e , .. · 
.J:'Lt:l •")ha nk J. r Fl a t , Plot No . 5, ~hivaJ~ 
[·laga r , tJ .l. g pur · ·· - . r~t~ou l o - 20 c ooi8S , 
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No. IR/94/IMP/S9S,- Dated 17-4-1930 

NCWA-11-I.I. No ... 29 

Sub: Benefit of:L.T • .C. Scheme . 

Your attention. _iS; invited ... to._ 1.1. liJo .. ·: 20· on th"' .above 
subject. A point ha.s been raised as. to wlle(ber ·-the ~JD.ploy~es 
who have re.signed or left the serviC@ _ ~[ · ~lh<9 ~omp~riy ~t~. or 
who· have expired prior to, thedssue of ~Di@ . ~fOli'@&\l~ad ITo a, ~© 20 
eau olaim the ..• benefit.. of LTC S;cjhe.me.. It w~~l· be· appreciated~ . . . . .· 

that the essence of ··tb~ ·Ll'C' Scb.eme· is tlll4t ~h~ employe( I arc. 
. . ~ . 

required to actually avail or th~ be.nefi't' · and~ ·ma!i:e n~cessar.y 
declarations· etc; fOr'·. tile· pu·rpose. Since i:n :the ca&e Of exemp~o-

1 • • • (~:· 

., 

-d· '-- - ..... .;d. w:. ~ ..;;;,;_~ : ~ ~- ~"'. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCIII.I.No.11/2012/ 4rf1 Dated: I J fL. · August, 2012 

NATIONAL COAL WAGE AGREEMENT -IX 
IMPLEMENTATION INSTRUCTION NO 11 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Social Security (Chapter- IX) 

National Coal Wage Agreement-IX finalized by the Joint Bipartite Committee for the 
Coal Industry on 31.01.2012 wh ich has come into force w.e.f., 01 .07.2011 provides the 
following in respect of Social Security (Chapter IX):-

9.1.0 Life Cover Scheme 

The existing Life Cover Scheme will continue except that the amount to be paid in 
addition to the normal gratuity shall be Rs.1,12,800/- w.e.f. 01 .02.2012. 

9.2.0 Workmen's Compensation Benefits. 

It is agreed that-

9.2.1 The employees covered by this Agreement shall be entitled to the benefits 
• admissible under the Workmen's Compensation Act. 1923. 

9.2.2 The benefits under the Workmen's Compensation Act will not be affected 
adversely on account of the revision of wages by this agreement. 

9.2.3 An employee who is disabled due to accident arising out of and during the 
course of employment, will get full basic wages and dearness allowance 
from the date of accident till he/she is declared fit by the Company's 
Medical Officer. The disabled employee will have to remain under the 
treatment of the Coal Company's Medical Officer or in a hospital 
approved/referred by the coal company to be entitled to the benefit. 
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9.2.4 The compensation shall be paid on the basis of the last wages drawn 
immediately before the employee met with the accident. 

9.2.5 It is further agreed that the payment of wages made to employees during the 
period of temporary disablement due to accident arising out of and in course 
of employment will not be deducted from the lump sum amount payable 
towards compensation for any permanent, partial or total disablement 
resulting therefrom. 

9.2.6 In addition to the compensation payable under the Workmen's Compensation 
Act, an exgratia amount of Rs.84,600/- in case of death or permanent total 
disablement resulting on account of accident arising out of and in course of 
employment will be paid. It will be effective from 01 .02.2012. 

9.2.7 As announced by the Hon'ble Minister of State for Coal on Coal India 
Foundation Day on 1.11 .2007 at Kolkata, an amount of Rs.5 lakhs shall be 
paid to the next of kin of any employee dying out of fatal mine accident. 

You are requested to take necessary action to implement the above provisions. 

Distribution:-
1) All members & Alternate members of JBCCI-IX. 

( R. MOHAN DAS ) 
DIRECTOR(P&ffi) & 

MEMBER SECRET A RY, .IDCCI. - IX 
u 

·zr........-
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys. , Distt. Khamam (AP). 
3) Director (Personnel), ECUBCCUCCLM'CUSECLINCUMCL 
4) Director(F), ECUBCCL/CCLIWCUSECUNCUMCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP) . 
7) Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL. Kolkata. 
10) Executive Director, IICM, Kanke Road, Ranchi. 
11) CGM/TS to Chairman, CIL, Kolkata. 
12) Chief General Manager, NEC 
13) General Manager (F), CIL, Kolkata. 
14) General Manager (MP&IR) , CIL, Kolkata 
15) General Manager (P) , CIL, Kolkata. 
16) General Manager, CIL, New Delhi. 
17)AII Regional Sales Managers, CIL. 
18) Chief Manager (IR) , CIL, Kolkata 
19) Dy. Manager (P/AW)/FM(Estt/Bill), CIL, Kolkata. 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIL/C-SBiJBCCI/I.I.No .. 17/2009/ /''1r Dated: 2.2. -7- -tJ f 
NATIONAL COAL WAGE AGREEMENT-VIII 

IMPLEMENTATION INSTRUCTION NO 17. 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

S!Jb: Social Security (Chapter- IX ) 

National Coal Wage Agreement-VIII finalized by the Joint Bipartite Committee for the 
Coal Industry on 24.01 .2009 which has come into force w.e.f. , 01.07.2006 provides the 
following in respect of Social Security (Chapter IX):-

9.1.0 Life Cover Scheme 

The existing Life Cover Scheme will continue except that the amount to be paid in 
addition to the normal gratuity shall be Rs.60,000/- w.e.f. 1.1.2009. 

9.2.0 Workmen's Compensation Benefits. 

It is agreed that -

9.2.1 · The employees covered by this Agreement shall be entitled to the benefits 
admissible under the Workmen's Compensation Act. 1923. 

9.2.2 The benefits under the Workmen's Compensation Act will not be affected adversely 
on account of the revision of wages by this agreement. 

9.2.3 An employee who is disabled due to accident arising out of and during the course of 
employment, will get full basic wages and dearness allowance from the date of 
accident till he/she is declared fit by the Company's Medical Officer. The disabled 
employee will have to remain under the treatment of the Coal Company's Medical 
Officer or in a hospital approved/referred by the coal company to be entitled to the 
benefit. 
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9.2.4 The compensation shall be paid on the basis of the last wages drawn immediately 
before the employee met with the accident. 

9.2.5 It is .further agreed that the payment of wages made to employees during the period 
of temporary disablement due to ac~ident arising out of and in course of employment 
will not be deducted from the lump sum amount payable towards compensation for 
any permanent, partial 'or total disablement resulting therefrom. 

Ex-gratia 

9.2.6 In addition to the compensation payable under the Workmen's Compensation Act, an 
exgratia amount of Rs.45,000/- in case of death or permanent total disablement 
resulting on account of accident arising out of and in course of employment will be 
paid. It will be effective from 1.1.2009. 

9.2. 7 As announced by the Hon'ble Minister of State for Coal on Coal India Foundation 
Day on 1.11.2007 at Kolkata, an amount of Rs.5 lakhs shall be paid to the next of kin 
of any employee dying out of fatal .mine accident. 

You are requested to take necessary action to implement the above provisions. 

e, ~-l_""'f\.--
( R. MOHAN DAS ) 
DIRECTOR(P&IR) & 

Distribution :-
MEMB~R SECRETARY, JBCCI- VIII 

~~ 
'-/-

1) All members & Alternate members of JBCCI-VIII. 
· .2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 

3) Director (Personnel), ECUBCCUCCLIWCUSECL/NCUMCL 
4) Director(F), ECUBCCUCCLJWCUSECUNCLIMCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), GIL, Kolkata. 

~ 9) Chief Vigilance Officer, GIL, Kolkata. 
10) Chief General Manager, NEG/DCC. 
11) Chief General Manager (F), Cl L, Kolkata. 
12) Chief General Manager (MP&IR), GIL, Kolkata 
13) General Manager (P), GIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, GIL, New Delhi. 
16) CGM/TS to Chairman, GIL, Kolkata. 
17) All Regional Sales Managers, GIL. 
18) Dy. Chief Personnel Manager (IR), GIL, Kolkata 
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JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 

COAL INDIA LIMITED 
10, NETAJI SUBHAS ROAD, 

KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No .. 17/201 0/ 2.1 :1_ Dated: lb January 2010 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION NO 20. 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-:.Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Social Security (Chapter- IX ) 

National Coal Wage Agreement-VIII finalized by the Joint Bipartite Committee 
for the Coal Industry on 24.01 .2009 which has come into force w.e.f. , 01.07.2006 
provides the following in respect of Social Security (Chapter IX):-

9.3.0, 9.4.0 Provision of Employment/payment of monthly monetary 
& 9.5.0 compensation to Dependant 

(i) The Clauses 9.3.0, 9.4.0 & 9.5.0 of NCWA-VI will be operative . in 
NCWA-VIII till a revised scheme is jointly prepared keeping in view the 
various verdict of Hon'ble Supreme Court at the earliest. 

(ii) A Sub-committee of JBCCI will formulate a scheme keeping in view 
various directives of Supreme Court on the subject within three months 
of signing of the Agreement. 

(iii) Meanwhile provision of employment as mentioned at (i) above, shall be 
on basic wage of Cat-1 as trainee for a period of 6 months. During the 
training period they will have the status of permanent employee. On 
completion of training they shall be regularized as Cat-1 employee. 

(iv) The monthly monetary compensation payable to the female dependant 
in case of death either in mine accident or for other reasons or medical 
unfitness of the employee shall be @ Rs.6000/- with effect from 
1.5.2008. 

contd ... 2 ... 
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(v) In case of death either in mine accident or due to other reasons or 
medical unfitness, if no employment has been offered and the male 
dependant of the concerned worker is 12 years and above in age, he will 
be kept on a live roster and would be provided employment 
commensurate with his skill and qualifications when he attains the age of 
18 years. During the period the male dependant is on live roster, the 
female dependant will be paid monetary compensation as given in (iv) 
above. · 

You are requested to take necessary action to implement the above provisions. 

P Mll~ L-
< R. MOHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- VIII 

~~ 
Distribution :- · 

1) All members & Alternate members of JBCCI-VIII. 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
3) Director (Personnel), ECUBCCUCCLJWCUSECUNCUMCL 
4) Director(F), ECUBCCUCCLJWCUSECUNCUMCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
1 O)Chief General Manager, NEC/DCC. 
11)Chief General Manager (F), CIL, Kolkata. 
12)Chief General Manager (MP&IR), GIL, Kolkata 
13)General Manager (P), CIL, Kolkata . 
14)Executive Director, IICM, Kanke Road, Ranchi. 
15)Chief General Manager, CIL, New Delhi. 
16)CGM/TS to Chairman, CIL, Kolkata. 
17)AII Regional Sales Managers, CIL. 
18)Dy. Chief Personnel Manager (IR), CIL, Kolkata 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I. I.No.8./2005/ r~ Dated: gth August, 2005 
11 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.8 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDJL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Social Security (Chapter -IX of NCWA-VII) 
Dear Sir, 

National Coal Wage Agreement-VII finalized by the Joint Bipartite Committee for 
the Coal Industry on 15.07.2005 which has come into force w.e.f., 01 .07.2001 provides 
1he following in respect of Social Security {Chapter- IX):-

9.1.0 Life Cover Scheme 

The existing Life Cover Scheme will continue except that the amount to be 
paid in addition to the normal gratuity shall be Rs.40,000/- w.e.f., 1.1.2005. 
However, those died before 1.1 .2005 and if their dependents have not 
been paid till date will also be paid at the above rate. 

9.2.0 Workmen's Compensation Benefits. 

It is agreed that-

9.2.1 The employees covered by this Agreement shall be entitled to the benefits 
admissible under the Workmen's Compensation Act. 1923. 

9.2.2 The benefits under the Workmen's Compensation Act will not be affected 
adversely on account of the revision of wages by this agreement. 
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9.2.3 An employee who is disabled due to accident arising out of and during the 
course of employment, will gat full basic wages and dearness allowance 
from the date of accident till he/she is declared fit by the Company's 
Medical Officer. The disabled employee will have to remain under the 
treatment of the Coal Company's Medical Officer or in a hospital 
approved/referred by the coal company to be entitled to the benefit. 

9.2.4 The compensation shall be paid on the basis of the last wages drawn 
immediately before the employee met with the accident. 

9.2.5 It is further agreed that the payment of wages made to employees during 
the period of temporary disablement due to accident arising out of and in· 
course of employment will not be deducted from the lump sum amount 
payable towards compensation for any permanent, partial or total 
disablement resulting therefrom. 

Ex-gratia 

9.2.6 In addition to the compensation payable under the Workmen's 
Compensation Act, an exgratia amount of Rs.30,000/. in case of death or 
permanent total disablement resulting on account of accident arising out of 
and in course of employment will be paid. It will be effective from 1.1.2005. 
However, pending cases of those employees who died before 1.1.2005 
and if the benefit has not been paid to the dependents till 1.1.2005 will 
also be paid at the above rate. This provision will also be applicable in 
case of employees suffering from permanent total disablement due to 
pneumoconiosis. 

9.3.0 Provision of Employment to Dependent 

(i) The clauses 9.3.0, 9.4.0 & 9.5.0 of NCWA-VI will be operative in NCWA· 
VII till a revised scheme is jointly prepared keeping in view the various 
verdicts of Hon'ble Supreme Court at the earliest.. 

(ii) The dependants appointed under the provision of NCWA-VI and presently 
on stipend as on 15.7.05 i.e., the date of signing NCWA-VII agreement shall 
be regularized in Cat.l. 

(iii) The dependants who shall be appointed under NCWA-VII provision after 
15.7.05 shall be appointed on basic wage (only) of Cat.l as Trainee for a 
period of six months. However, during training period they will have the 
status of permanent employee. On completion of statutory training, they 
shall be regularized as Cat.l employee. They shall undergo Vocational 
Training under the statutory provisions from the date of appointment. 



" 

:3: 

(iv) In case of discrepancies if any, the matter will be discussed in 
Standardisation Committee. 

You are requested to take necessary action to implement the above provisions. 

Distribution: 

Yours ithfully, / 

, ·e:A"" ') 
( Md. arm Ud~in) 

Director(P&IR) & 
Member Secretary, JBCCI-VII 

All Members & Alternate Members of JBCCI-VII 
Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (AP) 
Director(Personnel), ECUBCCUCCLNVCUSECUNCUMCL 
Director(Finance) CIL, Kolkata 
Olrector(Technical)/Director(Marketing), CIL, Kolkata 
CGM, NEC,Guwahati/CGM, DCC, Dankuni 
Executive Direc1or(IICM) Kanke Road, Ranchi 
CGM, CIL, Ansal Bhawan, New Delhi 
CGM(P)/CGM(F), CIL, Kolkata 
All RSMs 
GM(F)ITS to Chairman, GIL, Kolkata 
Oy.PM(AW), CIL, Kolkata 



JOINT DIPARTlTE C0:-.11\'liTTEE FOR TilE COAL INDUSTRY 
COAL 1!\'0IA LI\ IITED, 

10, NETt\JI SUB! lA. ROAD, 
Ct\LCU"ITA~ 700 (JO l 

No.CIUC-50/JDCCI-Vl/I.I .No.OS/200 1/~ b Date I, 5th January.20 

The Chairman-cum-Managin , Di rector 
The Chairman-cum-l\1 anaging Director 
The Chairman-cum-Mannginl! Director 
The Chainnan-cum-Managing Director 
The Chaim1an-cum-l\1ana!!ing Director - ... 
The Chainmm-cum-l\1anaging Di rector 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Dir~ctor 

ECL Sanctoria 
UCCL Dhanbao 
CCL Ranchi 
\\'CL Nagpur 
SECL Bilaspur 
t\'CL Singraul i 
rviCL Sambnlpur 
C:\ IPDIL Ra11c hi 

Sub: Social Sccurit,· ( Chaplt·r· - 1:\. of 1\CW:\-\'1) 

1.0 The following provisions in respect of Social Sc urity ha\·e been ma e 111 • ratior :1 

Coal Wage Agreement-VI finalised b the Joi nt Bipartite Committee for the Coal lnduslt · n 
23rd December, 2000 (vide Chapter-! X) :-

2.U Life Cm·<" ... Sdtcmc (Clause Y.J.O ) 

The existing Life Cover Scheme will c r :muc ~xccpt that the Jm ) L nt to b· p: :.1 in 
addit ion to the normal gratuity shall b, R.:i .JO,OOO/- and that the Ln·c Cu'a SdtcnH: 
shall be delinkcd from gratuity . It will be cncctive from 1-1-2 00. 11owC\'Cf tit ~~ 
died before 1-1-2000 and if their ,dependents have not IJcen paid till da c \\ill a b.~ l· · 
paid at the above rate . 

3.0 Worluncu's Compensation Ucndits (Clause 9.2.0) 

It is agreed that-

3.1 The employees covered by th is ,\grccm~..:m slt;: I be en itlcd to the ben tits aJnu :-- . b' 
under the \VQrkmen's Compu1. mion A t. JCJ_ ... (Clause 9.2.1 ) 

3.2 The benefits under the \Vorkml.'n· (otnpcn :.1ti~) ll Act will not br :t:li.:..:: ,: ,! ;td 
on account of the rcvisi n ofwill!,C5 by t ti s ,\ ~lcctncnt. ( Cl:wsr Y.L:!.) 
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J.J An employee who is disabled due to accident n• isin" out . f ami du ri ng the ..:~~u• s t.~ ut' 
employment, will get full basic wages ;,mJ UCt!rllCSS allowance ft'O IIl the d:tlC of 
accident till he/she is declared· fir by the Company's Medical Olliccr. The disabled 
employee will have 10 rernnin under the treatment of the Coal Company's rvlct.lical 
Officer or in a hospital approved/referred by the Coal Company to be entitled to th\! 
benefit. ( Clnusc 9.2.3 ) 

3.4 The compensation shall be paid on the basis of the last wages drawn imm~d iatdy 

before the employee met with the accident. ( Clause 9.2A ) 

3.5 It is further agreed that the payment of wages n aJc to employees during the peri d ~,r 
temporary disablement due to accident arising out of and in course of employment 
will not be deducted from the lumpsum amount payable towards compensat ion lor 
any permanent partial or total disablement resulting therefrom. (Cl:msc 9.2.5) 

3.6 Jn addition to the compcns<ltion payable under tltc Workmen's Compcns.11 io11 Arl, :111 

ex-gratia <UllOUlll or Rs.25000/- in case; or death or pcrmam;lll total J is:tbk·lllt'lll 
resulting on account of accident arisi ng out or and in oursc of cmploym~nt \\i tt be 
paid. It will be effective from 1-J-_000. llo\\'cver pending cases of those employees 
\ ho died before 1-l-2000 and if the benefit has not been paid to the dcpcntl:wt lill 
1-1-2000 will also be paid at the above rate. (Clause 9.2.6 ) 

4.0 Provision of Employment l.o Dl'pcnd:mts (Clause 9.3.0) 

~.I Employment would be p oviucd to one depemlant of workers \ ho arc i. abh.: .: 
permanently and also those \\ ho die while in service. The prov:s10n will uc 
implemented as follows. ( Cia usc 9 .3.1 ) 

4.2 Employmcntlo one dcprndant of the worker wlto 
dies while in service.( Clause 9.3.2) 

tJ.2. 1 In so iitr as female dependants arc conccrnl.!d, their cmploymcm/pny!llcnl ofmtnctnry 
compensation would be governed by para 9.5.0 . 

...J .1.2 The dependant for t.his purpose mean~ the " ·ifc/husband as the c«se may be, urun;tn icd 
daughter. son Hnd legally adop ted son. If no . uch direct dependant · s availa ble t Jl 

employment. br thcr, widowed dallghlc r/" idO \\ cd daughtcr-iu-Jaw .>r son · i n-la~' 
r.esidiug w ith the deceased ami almo l wholl_ d ·pendant on tltc earnings o!' 1 1c 

deceased may be onsidered to be the dcpt.:.n lnnt of the deceased.( lau . c 9.3 3 ) 

- .~. '- '. r{) - \....\ \-=-~-- ·- -_.• 
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The depeml;w t:: to be considered lor em ployment :;hould be ph)·sically- fit and su itable 
l(lr e111p loyment 'HHI 11ged ,) '' more th<w .' 5 years pro,·ided I ha t the age limit inca ·e l'f 
c·mployment of f~111ak SP\)USe would b~ -15 yel\rs a. gin:m in Cl::~u . e 9 50 In so far as 
111alc spt1u e i. concemed. there would be no age limit regl\rding provi -ion of 
emplo_vmcni ( Clause 9.3.4 } 

f.mp lopu<'nll n.oue tlepl'ndaut of a n orke•· who is 
Jl<'nu a uenlly di)O:tbled in his pl:t\'('.( Cl:wse 9.4.0 ) 

i I Tltc disahkmo.!Jit of the wor~er t:Cl llcerned s hnuld arise from injurv or disease. 
be or a pl:t ruancnt nat we tesulling into loss tlf e111plo~ Jllcnt and it 5-hou ld be . t> 
C\.:rtified by the Coal Company c 11c rned 

ii) In cnse of di .ahlemcn! ari ing: out of general ph_ ·sical debilit y s certified by 
the C< al Ctmpany_ tho.! Cl llf luyee concerned will be .eligible for the benefi t 
under this clause if he/ he i ~ upw the age of 58 ~\ears . The term 'general 
physical debility' would mean deficienc~' of a workman due Lo any di ea e l r 
other heallh reason. leading to his/her disal lement to perform hi:-/her duties 
regularh· and/or efficiemlv .... . . 

iii) The dependant for thi~ purp se means the \\ilc' husband as the case may be. 

unmarried daughter. son and legally adopted son If no such direct dependant 
is a' ailable for employment. brother. widO\\ Cd d aughterl\\~d wed 
dnughter-in- lnw u1 snu-i n-law res iding \\ith the employee and almost \ holly 

dependent on the earning of l.he emp~oyee may be consid red 

In Stl li-tr as female dependants are con emcd. their empl0yrnent would be 
go crneJ by the proYisions of clause 9 5 0 

iv) The dependant to be cunsidt.>red for employment should be 1 hysically fit aml 
suitaole f r employmcn; and aged not more than 35 )ears pro"ided that the 
age lim it in case of employment of female spous· \\.ou ld be -IS )Cars as given 
in Clause 9 50 In so far as male spouse j~ con er ned. I here \\Ould be no ag 
li111it (cgardi ng provision of cmplnyment 

~.0 Employm<"ni /Monetary compens:Hion lo femal e <l<'pendant ( Clnuse 9.5.0) 

Provision of emplo) men1/mone1ary compcns:uiun In fema le dependants of worknwn 
\'thO die wh il e in S\.:rvice and \\ hn iHc dt•dared medically unfit as per Clau-;e l) ~ 0 
ahm c ' ou ld be regu lated as under -

i) In GlSC ,,,. lkarh d11;.• to milh.' an.:idcnt. th l(.'ma lc dependant \'v'Ot d t.l have the 
option It\ l'i iiH'I at.:ccpl l hc lll t'll 'lill)' COill(h.!ll ·ation of Ro; 4.00()1- r· · ~ month 01 

employment irrcspccl in~ of her nge 
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ii) In case of death/total permanent disablement due to causes o1hcr than mine 
accident and medical uufitncss under Claus 9 .4 0, if the rcma lc dependan t is \ 
below the age of 4 5 years she will have the opti n ei ther to acc~pt th~ 

lllOOCtary COillpCnsation f Rs.3.000/- per lllOillh or e111plo lllCill. 

ln case the female dependant is above 45 years of age she will be cntidcJ only 
to monetary compensation and not to cmploym nt. 

iii) Jn case of death either in mine accident or for other reasons or nt dic.1l 
unfi tness under Clause 9.4 .0, if no employm 'Ill has be~n o!lcrcd and the male 
dependant of the concerned worker is 12 years and above in ac.c. he '' il be 
kept on a live roster and would be provided employment conm11.::n urate with 
his skill and qualification when he attains the age of 18 yc:trs. Our· ng the 
period the male dependant is on live roster, the female dependant will e paid 
monetary compensation as per rates at paras (i) & (ii) above. This will be 
cflccti c from o t-O 1-2000. 

/ 
) 1\lonetary compensa tion wherever applicable would be paid till th :cmal . 

dependant au a ins the a~e of GO years. 

) The existing r at ~: or moncta r · cumpt·nsat ion \',ill continue. The matter \\ i' b~ 
further discus ed in the t~mdardisat ion Committee and finalised . 

Note: In the case ofTlSCO, the matter would be seulcd at bipartite level. 

6.0 Pension ( Clause 9.6.0 ) 
Contribution and benefits will be regulated as per Coal Mines Pension S heme. 1998. 

6.1 The decision ofC~IPF Tru t to cover NCDC/CCL Pf- and CMALSPF crnpl \''CS 111 

Lhe Coal ~1ines Pension Scheme 1998 will be pcrsucd. ( Cl:ursc 9.6.1 ) 

6.2 It is agreed to take up the malters with Cl\1Pf Trust regarding the ·ovcl l 1.!C o ( 

employees in the Coal Mines Pension Scheme who contributed to the pension :L:ntl in 
tenns of NC\\' A -III/IV &. V and for modification of minimum q ralifying sef'\·1cc of 5 
years instead or 10 years lor eligibility to pension.( Clause <.>.6.2) 

6.3 It. is agreed to take up the matter with CMPf Trust regarding coverage of work men, 
\ ho were contributing towards pension scheme since the year 1989 and ret ir('d aflcr 
31.3 . 1994. in the Coall\lines Pension Scheme~ 1998 ( Clause 9.6.J ) 

GA lt is agreed to noti fy the pension scheme of Ex- . ' DC employees whu w ·re rl' .:c.:i int.: 
pen ion under the Ccut rcll Govcrnrucnt Schcrn and whose cases wcr c co,·cri!J by thl! 
dcci ion of the H n'ble High C urt inca c No.I. PI\ No.67 of· l9 ·I{R) or ·:- da t · i 
15 . 1. 1997 nnd WI> No.204J or 1992 , ith \VP of 831 or 1993 onk r d"tcl 
30. 11 . 1998.( ClaUS<' 9.6.4 ) 

.. 
·• 
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7.0 1\s agreed to under Clause 2. 12 .0 o 1'\CWA-V, an amoun t equivalent to one 
in~:rcmcnt granted on 1.7.95 to all existing cmpioyccs who completed atlcast one year's 
service as on 30.6 . 1995 will continue to be ui vcl1t:d towards Coal t\lincs Pc•~siun Fund . 
llowcvcr, those who ciunc into employment on or allcr I . 7 .95 will cont inue to p;1y an :unoulll 
CtJuivalent to one increment of their respective grades for diversion tow~1u.ls Coal r>.1inc~ 
Pcn:.ion FunJ . 

Necessary action to implement the above provisions may be taken. 

( 

\. 
~ ~ -fl ---.._C_H~KHIS'l 1 

~C\~~~ DIRECTOR(P&IR) & £nels: As :tlJo,·c. 
i\lE~ti3ER SECRETARY Jl3CC! VI ) 

Distribution :-
I. All Members & Alternate ~I embers of j BCCI-\ I 
2. Chairman-MO. SCCL, Kothagudcm Co!lys .• Dt. Khamman, AP. 
3. Vice Prcsidcnt,(llRi\1). TISCO. Jnmsl;cdpur 
4. Managing Director, liSCO. L3urnpur.. O•st:Bmdwan. 
5. Director(P). ECLIDCCLICCLINCLr ECL \'CL':VICL 
6. Dircctor(F). CIL. Calcutta 
7. Dirc~lm(T) . Cll .. Calcutta 
8 Direc tor (Marketing ), CJL. Calt:utta 
9. Chief Vigilance Ofiicer, CIL. Calcutta. 
10. Chief General. Manager, NEC, Guwahati. 
I I. CGM ClL, Ansal Dhawan, New Delhi 
12. CGM(IICM), Kankc Rd ., Ranchi 
13 CGMW)/CGM(F). Cl L, Calcutta. 
14. All RSMs. CIL 
l 5. GM(F)ffS to Chairman. CIL. Calcutt::. 
16. Dy. Ci•vJE(A W). Cl L. Call:utta. 
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JOINT BIPARTITE COM~ITTEE 
FOR THE COAL INDUSTRY 

COAL INDIA LTD 
lO,NETAJI SUBHAS ROAD 

CALCUTTA - 700001 

No.CIL:JBCCI-V:I.I.No.(S/96)/ U~"9 Dated,?._~vj February,l996 

To 

NATIONAL COAL WAGE AGREEMENT-V 
IMPLEMENTATION INSTRUCTION N0.8 

The Chairman-cum-Managing Director, ECL, Sanctoria 
The Chair~an-cum-Managing Director, BCCL, Dhanbad 
The Chairman-cu~-Managing Director. CCL, Ranchi 
The Chairman-cu~-Managing Director. SECL, Bilaspur 
The Chairman-cum-Managing Director, WCL, Nagpur 
The Chairman-cum-Managing Director, NCL, Singrauli 
The Chair~an-cum-Managing Director, MCL, Sambalpur 
The Chairman-cum-Managing Director, CMPDIL, Ranchi 
The Chief General Manager, NEG, Guwahati, Assam 

Dear Sir, 

Sub:- Social Security. 

The National Coal Wage Agreement-V finalised on 19th 

January,l996 provide~ the following in respect of Life Cover 

Scheme, Workmen .•s Compensation benefit and provision of 

employment of dependants {Vide Chapter-IX of NCWA-V). 

1.0 Life Cover Scheme: (Clause 9.1.0) 

The existing Life Cover Scheme will continue except 

that the amount to be paid in addition to the normal gratuity 

shall be Rs.20,000/- and that the Life Cover Scheme shall be 

delinked from the gratuity. It will be effective from 1.7.1995. 

However, those who died before 1.7. 1 995 and if their dependents 

have not been paid till date, they will also be paid at the 

above rate. 

- 1 -



2.0 Workmen's Compensation Benefits:(Clause 9.2.0) 

It is agreed that 

2.1 The employees covered by this Agreement shall be 

entitled to the benefits ad~issible under the Workmen's 

Co~pensation Act, 1923 (Cl.9.2.1). 

2.2 The benefits under the Workmen's Compensation Act will 

not be affected adversely on account of the revision of wages 

by this Agreement (Cl.9.2.2). 

2.3 An employee who is disabled due to accident arising out 

of and during the course of employment, will get full basic 

wages and dearness allowance from the date of accident till 

he/she is declared fit by the Company's Medical Officer. The 

disabled employee will have to remain under the treatment of 

the Company's Medical Officer or in a Hospital approved by the 

Coal Company to be entitled to the benefit (Cl.9.2.3). 

2.4 The compensation shall be paid on the basis of the last 

wages drawn immediately before the employee :net with the 

accident (Cl.9.2.4). 

2.5 It is further agreed that the payment of wages made to 

employees during the period of temporary disablement due to 

accident arising out of and in course of employment will not be 

deducted from the lump sum amount payable towards compensation 

for any permanent, partial or total disablement resulting 

therefrom (Cl.9.2.5). 

2.6 In respect of those employees who are not currently 

covered by the definition of 1 workrnen 1 under the Workmen's 

Compensation Act that is to say, such of the employees whose 

wages are more than Rs.2000/- per month if the Workmen's 

Compensation Commissioner refuses to accept the compensation 

- 2 -
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~oney the same will be disbursed to the lega 1 heirs of the 

deceased on satisfactory production of proof and on execution 

of agreement/indemnity bonds etc., so that there may not be any 

future claim in this regard (Cl.9.2.6). 

2.7 In addition to the compensation payable/paid under the 

Workmen 1 s Compensation Act, an Ex-gratia a:nount of Rs.lS,OOO/-­

in case of death or permanent total disablement resulting on 

account of accident arising out of and in course of employment 

will be paid. It will be effective from 1.7.1995. However, 

pending cases of those employees who died before 1.7.1995 and 

their dependents who have not been paid the benefit till date 

will also be paid at the above rate (Cl.9.2.7). 

3.0 Provision .of e~loyment 

to dependants : (Clause 9.3.0) 

3.1 Employment to be provided to one dependant of workers 

who are disabled permanently and also those who die while in 

service. The provision will be implemented as follows 

(C1.9.3.1) : 

3.2 E~ploy~ent to one dependant of the 
worker who dies while in service (Cl.9.3.2): 

In so far as the female dependants are concerned, their 

emplo~ent/payment of monetary compensation would be governed 

by para-9.5.0 (i.e •• Clause 9.5.0 of NCWA-V). 

3.3 The dependant for this purpose means the wife/husband 

as the case may be, unmarried daughter, son and legally adopted 

son. If no such direct dependant is available for employment 

younger borther, widowed daughter/widowed daughter-in-law or 

son-in-law residing with the deceased and almost wholly 

dependent on the earnings of the deceased may be considered to 

be the dependants of the deceased (Cl.9.3.3). 

3.4 The dependants to be considered for employment should 
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be physically fit and suitable for employment and aged not more 

than 35 years provided that the age limit in case of employment 
up to 

of female spouse would bef45 years as given in Clause 9.5.0 (of 

NCWA-V). In so far as male spouse is concerned , there would be 

no age limit re~arding provision of employment (Cl.9.3.4). 

3.5 Employment to one dependant of a worker who 
is permanently disabled in his place: (Clause 9.4.0) 

(i) The disablement of the worker concerned should arise 

from injury or disease, be of a permanent nature 

resulting into loss of employment and i t should be so 

certified by the Coal Company concerned (Cl.9.4.0(i). 

(ii) In case of disablement arising out of general physical 

debility so certified by the Coal Company, the 

employee concerned will be eligible for the benefit 

under this Clause if he/she is upto the age of 58 

years. A Joint Co:mnittee will be cons t ituted by the 

JBCCI for considering as to what const i tutes general 

( iii } 

physical debility referred to here i nabove. This 

Committee will sub~it its report by 31.3.1996. In case 

of difference of opinion, the matter wi l l be referred 

to JBCCI which may appoint an U'Dpire to decide the 

issue. The decision of the Umpire shall be bindj~g on 

the parties (Cl.9.4.0(ii). 

The dependant for this purpose means the wife/husband 

as the case may be, unmarried daughter, son and legally 

adopted son. If no such direct dependant is ava i lable 

for e'Ilployment younger borthe r , widowed 

daughter/widowed daughter-in-law or son-in-law 

residing with the emol.oyee and almost wholly dependent 

on the earnings of the employee may be considered. In 

so far as female dependants are concerned, their 

employment would be governed by the provis i ons of 

Clause 9.5.0 of NCWA-V (Cl.9.4.0(iii). 

- 4 -
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(iv) The dependants to be considered for employment should 

be physically fit and suitable for employment and aged 

not more than 35 . years provided that the age limit in 

case of employment of female spouse would be upto 45 

years as given in Clause 9.5.0. In so far as male 

spouse is concerned, there would be no age limit 

regarding provision of employment (Cl.9.4.0(iv). 

3.6 Employment/Monetary Compensation 
to female dependant : (Clause 9.5.0) 

Provision of employment/monetary compensation to 

female dependants of workmen who die while in service and who 

are declared medically unft as per Clause 9.4.0 above would be 

regulated as under :-

(i) In case of death due to mine accident, the female 

dependant would have the option to either accept the 

~onetary co~pensation of Rs.3000/- per month or 

e~ployment irrespective of her age (Gl.9.5.0(i). 

( i i) In case of death/ total permanent disablement due to 

causes other than mine accident and medical unfitness 

under Clause 9.4.0 (NCWA-V), i f the female dependant 

is upto the age of 45 years, she will have t he option 

( iii ) 

to accept the monetary compensation of 

Rs.2000/- per month or employment. 

In case the female dependant is above 45 

years of age, she will be entitled to only monetary 

compensation and not to employment (Cl.9.5.0(ii). 

In case of death either in mine accident or for other 

reasons or medical unfitness under Clause 9.4.0 (NCWA­

V), if no employment has been offered and the male 

dependant of the concerned worker is 15 years and above 

in age he will be kept on a live roster and would be 

provided employment commensurate with his ski 11 and 

v 
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(iv) 

( v) 

qualification when he attains the age of 18 years. 

During the period the male dependant is on live roster, 

the female dependant will be paid monetary 

compensation as per rates at paras. (i) &r (ii) above 

(Cl.9.5.0(iii). 

Monetary compensation, wherever applicable, would be 

paid till the female dependant attains the age of 60 

years (Cl.9.5 .O(iv). 

The rate of monetary compensation which stands at 

Rs.2000/- and Rs.3000/- per month as ~entioned above 

would be reviewed w.e.f. 01.07.1996 (Cl.9.5 .O(v). 

(vi) The rate of monetary compensation will be reviewed as 

and when new wage agreements are finalised 

(Cl.9.5.0(vi). 

Note: This would supersede all past agreements, circulars 
and ins~tructions issued on the subject in so far as 
the issues are covered by the provisions 
hereinabove. 

4.0 Separate instructions will be issued in respect of 

Pension for coal employees. 

5. 0 Necessa~y action to implement 

the Agreement may be taken early. the:QJ~~ 
( C. H. KHISTY ) 

Distribution: 
0\ ~MEMBER SECRET 
y JBC,.. 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 

All Members &r Alternate Members of JBCCI~ 
Chairman-MD, SCCL, Kothagudem Collys., Dt: Khammam, 
Vice President(HRM), TISCO, Ja~shedpur. 
Director(RMD Cell)/IISCO, lO,Camac St., Calcutta 
Director(?), ECL/BCCL/CCL/NCL/SECL/WCL/MCL 
Director(F), GIL, Calcutta. 
Director(T), GIL, Calcutta. 
Director(T), GIL, New Delhi. 
Executive Director(Vig), GIL, Calcutta. 
General Manager, Dankuni Coal Complex, Dankuni. 
CGM(S&M), CIL, Calcutta/All RSMs, GIL. 
General Manager(Fin.), GIL, Calcutta. 
CGM(P)/GM(IR), GIL, Calcutta. 
Dy.CPM(AW), GIL, Calcutta. 

- 6 -

A.P. 

• 



~ 
((ll){EJDVNVI\l TilN..'\.OSci:ld :UIID 

C\ V.~\1 IC1\' lO.LL\'l D Y l 
c0lu L 

' ___... 

.... 

1.:.[:1.:1 

-~I 
--- UHll:'[ l'L :p,~JI~(I 

~u~;m u~-.J,·u.)·oi'~ 

... , ______________________________________ ---

•. 

>iOLLV lN'?ll\!'i..lldJ\!1 .:10 anSSI ~10 ':U.VCI :il LL lxCHI.:I ':L\I.LH:!.·-l':l '.:W 'llVHS 

.\-VAUN dO ()'1:'6 ONV tr6 :;rsnv· U ~i':KI.''Ll .LN~W.J!nfi\'SICI .IN'J:\iVI \(I'~Id ?10 

:UI:\(I!IS NI '.TIIII:\\ III.V'dCI :Hl :IS\',) Nl .Ji,\'CI.\Hd:JCI <ll U~:II\i.\Uidl·\!:1 .~10 

:ISUd!ldcl ']I-LL (10:1 (I::f.J.Sml :L\IT':Il I.L 0-il 1.'~\-'([1\.:]dt!U (!<>~II\ :I< l ':11\Vl\i 'ill Ll 

dJ'J)l Ul NU1Sl:\O<Id. ':IILL J.\'11.1. .\.:11(1\''U <ll I:Ull.U!Jl·l Sl .Ll (') t'lH><.:·onL 

.([JIVO t6l'LX)UJ-'US-L);-II.)'U.\J \Y:I ':J.)Li!O Slii.I. <>I. ([;1.:1:1~1 ':.IS\".Tid 

\·.1 \ ~1 l< >''I . IU (f'li)I\d. l 

:L1dS\'IIU 'l.l':IS CII\)1\d.l (!'-lUI\ 111\:·US\'.\'.\\ !<Ill:; : ~I< l-1 

!t:.l\~;s::ll\ \\.:1 

--
j 



/ 
FAX MESSAGE 

FOR : SHRI W NASEEM HAIDER, CPM(MP) SECL BILASPUR 

FROM: CPM(IR) CIL KOLKATA 

PLEASE REFER TO YOUR FAX MESSAGE NO. SECL:BSP:MP:CIU03 DATED 
13.10.03 (.) THE PROVISION TO KEEP NAME OF lillNORDEPENDANT IN THE UVE 
ROSTER FOR TIIE PURPOSE OF EMPLOYMENT UNDER CLAUSE 9.4.0 OF NCWA-V · 
AS PER PARA 3.6(iii) OF TillS OffiCE IMPLEMENTATION INSTRUCTION N0.8 OF 
NCWA-V CIRCULATED VIDE NO.Cll.JJBCCI-VII.I.NO.(S/96)/2627 DATED 22.2.1996 
IS EFFECTIVE FROM THEDA TE OF ISSUE OFTIIE ORDER I.E., 22.2.1996(. ) 

No.CIL/C-5B/JBCCII I 0 t; 
Dated: 14.10.2003 

-rr 

..., . 
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m - o33 22488099 "!IT'! m ~f.iSm 
Wcm- 033 22435316 

{ln;l-telecil@cal2. vsnl .net. in 
tomic www.coalindia.nic.in 

Ref:CIL:C-SB: ;r f3 e c I I!) . 4. 3/16 3 

Director (Personnel) ECL Sanctoria 
Director (Personnel) BCCL Dhanbad 
Director (Personnel) CCL Ranchi 
Director (Personnel) SECL Bilaspur 
Director (Persmmel) WCL Nagpur 
Director (Personnel) NCL Singrauli 
Director (Personnel) MCL Sambalpur 
Director(Operations) CMPDI Ranchi 

Dear Sir, 

Coal India JLnmited 
10, NETAJI SU13HAS ROA D KOLKA TA-l 

Phone- 033 22488099 GRA M COAL INDIA 
FAX 033 22435316 

E-MAIL!elecil@cal2.vsnl .net.in 
WEBSITE : www.coalindia.nic.in 

25th July, 2003. 

·• 

The NCW A has prescribed lhe age limit for appointment of eligible 
dependents. 

The criteria for determination of age of the next of kin for appointment on 
compassionate ground has been discussed from time to time. This was_§llso raised 
by Hon'ble Members in Consultative Committee meeting held 0~~~3 .5.2003. 
Replying to the question, the Hon'ble Minister has clarified that "tlte age 011 tlze 
date of application would be reclw1ted for ojjeri11g employmeut Oil compassiouate 
ground so tlzat candidates are not debarred on tlze ground of age at tlte time of 
appointment". 

You may please take note of the above decision while dealing ·with the 
cases of employment on compassionate ground. 

.~ )'o.~s!a;t'll:\ 
d, ) ~~-

*HKhisty) 
Director (Pers. & IR) 
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COAL INDIA LIMITED 
COAL BHAWAN 

lO,NETAJI SUBHAS ROAD 
CALCUTTA-700001 

No.CIL:C-5B:JBCCI :4o84 Dated, lOth May,l996 

OFF ICE ORDER 

' 
In terms of Clauses 9.3.2 ~ 9.4.0 under NCWA-V, the 

employment to one depende nt of worker who dies while in 

service and/or is rendered physically disabled due to 

injury, disease or physica l debility, would be regulated as 

under :-

·.;.. 

9.3.0 Provision of employment to dependants: 

9.3.1 Employment would be provided to one dependant 

of workers who are disabled permanently and also 

those who die while in service. The provision will 

be implemented as follows : 

9.3.2 Employment to one dependant of the 
worker who dies while in service: 

In so far as dependants are concerned, 

their employment/payment of monetary compensation 

would be governed by para 9.5.0. 

9. 3. 3 The dependant for this purpose means the 

wife/husband, as the case may be, unmarried 

daughter, son and legally adopted son. If no such 

direct dependant is available for employment, 

younger brother, widowed daughter/widowed daughter­

in-law or son-in-law residing with the deceased and 

almost wholly dependent on the earnings of the 

deceased may be considered to be the dependants of 

the deceased. 

••• 2 
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9.3.4 The dependants to be considered for 

·employment should be physically fit and suitable for 

employment a nd aged not more than 35 years provided 

that the age limit in case of employment of female 

spouse would be 45 years as given ,in Cl _ause 9.5.0. 

In so far as male spouse is concerned, there would 

be no age limi t regarding provision of employment. 

9.4.0 Employment to one dependant o f a worker 
who is permanently disabled in his place 

( i) The disablement of the worker concerned 

should arise from injury or disease , be of a 

permanent nature resulting into loss of employment 

and it should be so certified by the Coal Company 

concerned. 

( i i ) In case of disablement arising out of 

general phys ic a l debility to be certified by the 

Coal Company, the employee concerned will be 

eligible for the benefit under this Clause if he/she 

is up to 58 years. The term •general physical 

debility• would mean deficiency of a workman due to 

any disease or other hea l th reason, leading to 

his/her disablement to perform his/her duties 

regularly and/or efficiently. 

( i i i ) The dependant for this purpose means the 

wife/ husband as the case may be, unmarried 

daughter, son and legally adopted son. If no such 

direct dependant is ava i lable for employment 

younger brother, widowed daughter/widowed daughter­

in-law or son-in-law residing with the employee and 

almost wholly dependent on the earning of the 

employees may be considered. 

• •• 3 
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(iv) The dependants to be considered for 

employment should be physically fit and suitable for 

employment and aged not more than 35 years provided 

that the age limit in case of employment of female 

spouse would be 45 years as given in Clause 9.5.0. 

In so far as male spouse is concerned, there would 

be no age limit regarding provision of employment. 

This is in supersession of all earlier 

instructions/Office Orders and circulars on the subject. 

·..._ 

( C. H. KH I 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, 
JBCCI. 

Dis t ribution: 
1. Chairman-MD, SCCL/BCCL/MCL/CMPDIL 
2. Chairman-MD(Actg), ECL/CCL/WCL/NCL 
3. Director(P), ECL/BCCL/CCL/SECL/NCL/WCL/MCL 
4. Director(O), CMPDIL, Ranchi 
5. Chief General Manager, NEG, Guwahati 
6. Director(T)/Director(F), GIL, Calcutta 
7. Executive Director(Vig), GIL, Calcutta 
8. Chief General Manag(F), GIL, Calcutta 
7. General Manager, Dankuni Coal Complex, Calcutta 
8. Chief General Manager(S&M),CIL/All RSMs, GIL. 
9. Chief G.M.(P), GIL, Calcutta 
10. GM/TS to Chairman, GIL, Calcutta. 
11. C.P.M.(IR)/Dy.CPM(AW), GIL, Calcutta. 

Copy to: All Members/Alternate Members of JBCCI-V. 

~ 
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IMPLEMENTATION INSTRUCI'ION NO. 11 

NO. CIL/C-5(3}/JBCCI IV/IMP/1.1. No. 11/19/860 dt. 5.8.89 

Sub : Socfal $ecar1tJ 

1. The National Coal Wap Aareement IV finalised on 27th 
July. '89' prol'idn tu fofllpwiua in reapect of Life Cover 
SCheme, Workmens' Compensation benefit and Provision 
of employment of depondaDta. ( V~de Ca.apcor JX ) 

1. Jjfe Coler Scliemcr : 

Tbe existina Life Covtr Sc-me will continuo except that 
tho amount IQ be paid in addition to tbo normal aratuity 
shall be Ra. 15.000 aad that &be Life Cover Scheme shatli 
be delinked from aratuily. ( Clause 9.1 ) 

It is asrccd that-

3.1 The e~aployees wvere,d by tbit aareement ahaU bo entitled 
to the beneihs ad~itli~ under &b,e Workmens' Compeu­
aatiod Act, 1923. ( Oausc 9.2.1 ) 

3.2 The benefits under the Wortmens' Compensation Act 
will not be eff'mcd ad~erael,y OQ account ~f Cbe revision 
of wage by this Atroeme,nt. C Ct.\IAC: 9.2.2 ~ 

3.3 If the employee is disabled due to accident, arisina out of 
and during the course of employment, be/she wiU aet full 
basic wages and dcamees aUowance from, the date of 
accidenf tiD the employee is declared fit bj tho Company's 
Medicat OfHcer. The disabled employee wiiJ have to 
remain in · the Colliery(establiabmcnt or under treatmc.nt 
in a referal hoapital to be entitled to the benefit. 

( Cause 9.2.3 )' 

3.4 1'he compeasation during the period or disablement shall 
be paid On the basis or tfle last W&IOI drawn immediately 
before ~e employee meeJ the- accident. (, Clauao 9.2.4 ) 
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·-· 
3.5 It is _rurtbtr aareed that the paymeat of wa&es made to 

employees darins tho period of tempo..., disablemeat 
due to accident ariling out of and ia tho co•rso of emplo­
yment, will not be deducted from the lamp sump amounJ 
payable towards compensation for any permanent, partial 
or total disablement, rmtltioa tberd'rom. ( Clause 9.2.S) 

3.6 In r~p~t of those et!lployees who are not corrently cove­
rod by the definition of 'workmen' under tbe workmens' 
Compeoa-'ioa A£:t. tlltl is to sar~ such of tbp CIQiployc• 
whose wages are more than Rs. 1000/· POr ~t\1. if the 
Workmens' Compensation Commissioner refuses to 
acoepl the compensation !Doney, the same will be ~•bur­
sed to· the legal heirs of the deceased on u.tiuactor)' pro­
duction of proof and on necution of Agrcemept/lndem­
nity ~ads etc. 10 that there may not be any (qture claim 
in this regard. (Clause 9.2.6) 

3.7 In addition to the Compensation Act, an ex-aratia amo­
\IDt of R.s. 10,000 in each case of death or permanent 
total disablement rcs"lting on account of accident. arisina 
out of •'Mi in course of employment will be paid. 

( Clause 9.3 ) 

4.8 Promloll Of employ~~~e~~t to depeaclelits : 

4.1 Employment would be provlde4 to oDAt depeadent of 
workers disabled permanently add those who meet with 
death while ' in service. This provision will be impleme­
nted as follows. ( Clause 9.4.1 ) 

4.2 Employtnent of one depende~t of the worker who dies 
while in service. 

(i) The dopendcnt for this purpose means the wife/huaband 
as the case may be, unmarried daughter, son and legall1 
ado~ son. If no sucll direct dcpend.cn& is available f~r 
employmen~, )OWl.JCl b~CU', yWowcd d.tUihter/ 

( 813 



widowed dauallter·Jia.law or IOD·ia·law rakliDJ with .aiR 
deceued and almolt wholly depeodeat OD the earniDII o( 

the deceased may he conlidercd to be the depeu4ent of 
the dectued. ( Clauo t.4.2 (i) 

fri) The dcpenctnt to be conaidered for employment should 
be phJiicaUy ftt and suitable for employment and aaed 
not more thaa 35 yean. provided that the age limit shalt 
nor apply in the cue of apoase. ( Clause t.4.2 (ii) 

(f) The disablement of the worter concerned sboald arise 
from injury or disease, be of a permanent nature resulting 
into toss of emploJment and it should be so certified by 
the Coat ComPany conceraed. (Clause 9.4.3 (i) 

(ii) In ease of disablement arising out of general physical 
debilitY so c:ertfftecl by coal company concerned, not arisiq 
out of injury or disease u in Para {i) abote, the concerned 
employee will be eligible for the be11efit under this Clauae 

( if the employee fl upto the age of 58 yeara. 
"' 

1 
, ( Clauae 9.4.3 (ii) 

{iii) 'lbe dependnt for thil parpGII meaDS the wife/basband 
as the case may be, unmarried dau&hter, son and legally 

'" • adopted eon. Jf D9 auc;b direc:t dependent is availabte for 
ri, elaPio.YJDcJJ t, , younaer b~othu, widowed dauahter /wido­
- , ,., ·c"d~4--\0fa~Jaw ol son·izt-law residing with the 

employee and almost ~hoiJY.,dependent on the earnings of 
the employeea may be considered. ( Clause 9.4.3 (iii) 

a.) The de~d~t co 'be. 1cODiiderCd for cmptoymcut should 
be physically flt and suitable for employment and qed 
not .mon than 35 yean prcmded that the afe limit shall 
not apply in the cue ot .P,Use. ( anae 9.4.3 (i'w) 

5. Necelaary action to implement the abcml pJOftaions of 
tho Alroement may be ~tea early. 
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CHAPTER-IX 

SOCIAL SECURITY 

A. RetiriDc Gntalty 

lmplemeatatioa Jastractioa No. 14 dt. 14-l-1984 

The National Coal Wage Aareement·lll which was 
finalised by the Joint Bipartite Committee for the Coal Industry 
on 11-11-1983 and whidl bas come into fol'CCI with cfl'ect from 
1·1·1983 provides as follows:-

"9. Retirioa Gnt.IIJ : In respect of payment of gratuity 
the following points bavo been agreed to : 

9.1.1 The totallenath oflervice will be taken into consider&· 
tion for purpoae of counting the total 1ervice (i.e.) even if the 
employee does not put in 190/240 days of attendance for a 
particular year tba~ will not be excluded for purposes of ,om­
potation of total service on the ground that attendance falla 
short. 

9.1.2 For purposes of length of service, the period up to the 
end of the last day of the month in which the employee retires 
will be taken into consideration. 

9.1.3 The gratuity will be calculated on the last day drawn 
instead of the current limit of Rs. 1000/- per month pnscribed 
in the Payment of Gratuity Act. However, the maximum 
amount of gratuity payable to an employee shall not exceed 
Rs. 36000/- as in the case of Government employees. If bow­
ever, this limit il enhanced by the government the same will be 
taken into consideration. 

9.1.4 As has already been agreed to under NCWA-11 the 
gratuity for service upto· 30 years will be calculated at the 
rate of 1 S days wages ( Basic wage plus FDA, SDA, VDA 
and Under&round Allowance where applicable ) for every 
completed year of service. For service beyond thirty yean 
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-8. Ur~ .CoYer·Scbeme 
. :, .. ' : 
liiiiPI~eiJ.taj~JIJ~tructloa ~o. 19, dt.:l9.3._f984. 

.;>.. :··· .< •• ~.~~n~:: t~i~_c;t _N·~, c.~!:f,d~~.J2/SS·l34f5~B ~~Je~)~6-80 
·::'!. !ft~wbi~N-~ eopy of ,_tile . C1fe. Cover ~cbeme· i~u:odu~ed by 
f7:~~: "#4~1" ~.d~Lt~. wu siin(~t~ ~~;san: . ac.tion. Th~-•. ~~~ ~~· 
-5~: . ~~~9l•fed.!b· t-he Mc;m·f!ers. ·ot' the JBCCI also in lett•f 'No. 
,:.£~ - CS~/J.BeCJ/l;ife Cover/7S4'~a,te:d ~rd. ~uly. :1280., -, 
~" .. • - • .- • ._'. .·- . ~. ~; ;.. ·~,;'£ • ~ • . , '·_·'-·ii'- W• f 

....... 2. • · :Unctet:_.tbe: Nillionlil" ~at. ~~se .~reemen~~Jtr, ~lte 
~t:; foJJ~wioa pro"ision bas' bcen~lnad~--~ > ' · • -· • · 
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ting the elilibility of gratuity and amount under Life Cover 
Scheme, holds no lonaer good. 

3.2 Keeping in view the above provisions of NCWA-IIJ, 
the Life Cover Scheme ~s circulated vide letter dt. 24-6-1980 
a.nd subsequently amended vide circular No. CSCJJBCCI/ 
LCS/1495 dated 18th September, 81 has been suitably modified 
and the revised Scheme is liven hereunder for impleiiWltation 
under NCW A· III. 

Life Cover Scheme ID the coatext or Deposit 

Linked losaraoce Scheme, 1976. 

Extension or Life CoYer Scheme : 

The Scheme will cover the employees of Coal India Ltd. 
employed at its Headquarters, Units, subsidiaries viz. Eastern 
Coalfields Limited, Bbarat Coking Coal Umited, Central Coal­
fields Limited, Western Coalfields Limited and Central En&i· 
necrlaa Mine Plaaniq & Design Institute Limited, who are 
covered by the National Coal Wage Agrcemeat·ID and also 
who are members of any of the Contributoi'J Provident Funds 
viz. Coal Mines Provident Fund, Employcet Provident Fund, 
Central Coalfield• Limited Provident Fund, or Coal Mines 
Authority Limited Provident Fund, provided they arc not 
covered under any of the pensionary schemee. 

The Scheme shall be called 'Life Cover Scheme of Coal 
India Limited' and will be dfective from the date the Govt. of 
India accorded its approval/srantcd esemptioft UDder the rele­
vant DePOSIT LINKED lNSURANCB SCHEMES (i.e.) with 
effect from 1·1-1979. 

Cost of the Scheme : 

The liability incurred under tbi1 Scheme sball be borne 
by Coal India Ltd. or the Subsidiary Companies of Coal India 
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Limited as the case may be dependins upon Company with 
which the d~ceased employee was workioa at the time or 
death. Employees will not be required to make any c:ontri­
butiou/p-.y premium towards lbe cost of the scheme. 

De&aiitons : 

2. In theee Rules, where the context so admit the 
masculine shan include the feminine, the singular shall include 
the plural and the following words and expressions shall 
unless, repugnant to the CODtnt, shall have the following 
meanings: 

(i) .. The Company" shall mean Coal India Limited 
wbidl includes its Headq~Urters, Units and 
Sabsidlaries. 

(ii) "The Employer" shall mean the company as defined 
in clll_use (i) above. 

(iii) "The Scheme" shall mean "Life Cover Scheme or 
Coallodia l-td." 

(tv) "De Provident Fulld" shall mean the Contribulory 
Blmidcnt Funds eatab,isbcd under tbe relevant 
enactments viz. 1'he Employee• Provideat Fund 
and MisceJJaneous Provisions Act 1952 and Coal 
Mines Provident Fund and Misc:ellaJleous Provisions 
Act, 1952. The Central Coalfields Limited Provident 
Fund and the Coal Mines Authority Limited 
Provident Fund. 

(v) The Rules shall mean the Rules of the scheme as set 
out herein and as amended from time to time. 

(Yi) ""Thea Memben" shall mean an employee or Coal 
India Limited or its subsidiaries covered under the 
scheme and who bas been admitted to the member· 
ship thereof and on whose life, a life cover has been 
eft'ected in accordance with the Sc:lleme/Rul~~o 

(vii) ''The Life Cover .. ibaU mean the Life Cover amount 
effected oo tbe life or the member. 
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(viii) "The Nominee" sbaU mean the penon or persons 
who bas or have been, nominated by the member 
under the respective Provident Fund SChemea to 
recciYC the bene&t in the event of his death provided 
that in case no nlid nomination under the reapecti'YC 
Prcmdeat Fund schemes exists the nomination made 
under tbe Payment of Gratuity Act will be valid. 

(ix) The "Etrective Date•• shall be tho date with effect 
from which the Government of India accorded 
approval to the scheme/srantl exCIBptioas uDder the 

relevant DLI scbcme. 

3. Eligibility : 

(a) The following catesory of emptoyea shall be eliaible 

to join the JCheme. 

All employees who are admitted as members of 

CMPF/EPF/CCLPF/CMALPF. 

Present emrloyecs wbo, on tbe etl'ectivc date fall 
within tbe above category and who arc already 
members of any of the aforesaid Provideut Fund 
schemes, shall automatically bccoUIC members of the 
Scheme as from that date. Employees, who arc not 
within the above category on the effective dates shall 
become members of the scheme as from the date they 
arc enrolled as members of any of the said Provident 

Fund acbemea. 
It will be a condition of service for future employees 
that they shall become members of the Scheme with 
effect from the date they are enrolled as members 

or any of the aforesaid Provident Fund Schemes. 

(b) The deputationista shall not be eligible to become 

Members of the Scheme. 

(c) No JDember &ball withdraw his member&hip from 
the scheme so lon& as be satisfies the conditiona of 

eligibility specified in the scheme. 
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Evidence of aae,. if required under tllis sclleme, in respect 
or each member at the time or cntiJ into the Scheme, lba.ll • 
furnished by,the Employer. 

"· Life COYer : 

Tbe Ufe Cover shaft be for an amo110.t of &a. ·15.000/­
( Rupees fifteen thousand) per member. 

6~ Beoelt ea Dtatb wbUe Ia Senice : 

In the event o( death of' tire Member whHe in service of 
COAL INDIA LIMITED, a sum of Rs. 15,000/· ( Rupees 
Fifteen thousand) shall beco•e payable to ~e Nominee/ 
Nominees of tbe memben. 

1. TenalaatloD or Ule CoYer : 

The Life Co-nr of a Member tbaH immediately terminate 
•poD the bcppeniDI of any of the followiDI events :-

(a) The Member retiring on the normal retirinl date due 
to aapenumuatioa or retiri111 voluntarily. 

(b) The Member ecasma to be in t.be ecnicc or the 
employer ; or 

(c) The Member for any rca10n whatsoever ceasiol to 
be an elilible Member under the relevaot Provident 
Fcmd Scheme. 

&. Restraiat OD AIICidpatkla or ltaem~~beruce : 

The benefit admissible nder t.be Scheme il ttrictly 
persoaaland cannot be usiped, cbarJed or alieiiaced in any 
way exceptiq by way of nomination aa -.peei&ed llnnnder. 

&.A l'amiiJ : 

••FAMILY'" meana 

(i) in the cue of a male member, bit wife. bis children 
whetller married or unmanied hia depeodat parent& 
and his deccued son 'a widow and c:hildre .. 
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ProYidecl that if a memher prOYes that bit wife has 
couecluncler the ponoaallaw JGYcrniqlsim or the 
cutomary law of tile commaoitJ to which the 1po111e 

belonp to bo Mtitle4 to maiatoaaocc, abe ahall no 
lonaer bo deemed to be a part of die aember"a family 
in tlao ID&tten &o wbicla tbia ICheme relates, ulca 
the meabec aablequently intimate• by Qpreu notice 
is writiq to dle employer &hat she shall continue &o 

be so ~prded, ucl 

(iH ia dle cue of a female member, bcr huband, her 
.:hildrea wheeher marriecl or umarried, ber depen­
dant pareats, her hubaad'a dependaat pareuts and 
her deceased aoa'a widow aad cbildrea, 

. 
Provided that if a member by aotice in writins to the 
employer expreuea ber desire to exclude her husband 
from the family the husbucl lhall ao looser be 
deemed to be a part of the member's family in matt­
en to which this acheme ~lates unle11 the member 
aubsequcndy c&DCCII in writiDJaDY such notice. 

Explanatioa : Ia either of the above cases, if the 
child of member ( or as the case may be, the child 
of a decc:aled son of a member ) bas been adopted 
by another person and if, under the personal law of 
the adopter, adoption ia leaaiJy recoaniaed such a 
child shall be conaidered as excluded from the family 
of the member. 

9. To wbome the Ufe CoYer Alao•t II Payable a 

(i) In the event of death of the Member while in service, 
the sum of Ill. 15,000/- (Rupees Fifteen thousand ) 
shall become payable to aucb nominee or nominees 
as nominated by the member under the relevant 
Provident Fund Scheme or Payment of Gratuity Act 
as the cue may be. 
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(ii) If no nomination subsists or if the nomination relates 
oDiy to a pan of the benefit, thea the whole or part 
thereof to which the nomination does not relate, as 
the cue may be, sbaU become payable to the mem­
ben of hislber family in equal abarea : 

Pro.ided that no share shall be payable to : 

(al Sons, who have attained majority. 

(b) Sons of a deceased son, who have attained 
majority. 

(c) Married daughters whote husbaoda are alive. 
(d) Married daupters of a deceased son whose 

husbands are alive. 

If there is any member of the fami ly other than 
those specified in clauses (a}, (b), (c) and (d) 
above. 

Provided further that the widow or widows, and the 
cbild/cbitdren of a deceased son shall receive between 
them in equal and only the share whic:h that son 
would have received if be bas tbe mtmber and bad 
not attaiaed the aae of majority at the time of the 
member's death. 

(iii) In any c:ase to which the provision of c:lauses Ci) and 
(ii) do not apply, tbe whole amount be payable to 
the penon leplly entitled to it. 

E:xplaatloa :-For the purpose of this paraaraph an 
employees• polthumous child, if born alive shall be 
treated in the same way as a surviviq child born 
before his death. 

10. Alteratlola Ia .. e A•o.t of Life Ccmr: 

The scale of benefit under tbe scheme cauoot be reduced 
without the permission from the appropriate Government 
authority. 

11. Dlsc:oDtiDaanc:e or Amendment of tbe Ec-.ne: 

The company reaenes the riaht to discontinlle the 
scheme or amend Ule Rules 'hereof oo any date, subject to 
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(iii) If an employee is disabled due to aceideut, ariaina 
out of and durin& the course of employment, be/she 
will set run basic waaea and deameu allowancefrom 
the date of accident till the employee is declared fit 
by the company's medical officer. The disabled 
employee will have to nmain in the colliery/ 
establishment to be entitled to the benefit. 

(iv) The compensation during the period of disablement 
shall be paid on the basis of the last waae drawn 
immediately before the employee met with accident." 

2, In the National Coal Waae Agreement· III dated 1 I th 
November, 1983 which came into effect from 1-1-1983, the 
following provisions have been made :-

"Workmea's Compeasatloll Beae&ts: 

9.3.1 In addition to the provision contained in Clause 10.3.1 
of NCW A-11, the followinl further liberalisation have been 
agreed to: 

(i) The payment of wages made to employees during 
the period of temporary disablement due to accident, 
arisiDI out of and in the course oC employment, will 
not be deducted from the lump sum amount payable 
towards compensation for any permanent, partial or 
total disablement resulting therefrom. 

(ii) In addition to the compensation for death or perma· 
nent total disablement available underthe Workmen's 
Compensation Act, an ex-aratia amount or 
Rs. 10.000/· in each case of death or permanent total 
disablement resultina on account of accident, arisina 
out of and in the coune of employment, wm be paid. 

(iii) In respect of thoao employees who are not currently 
covered by the defination of 'workmen' under the 
Workmen's Compensation Act, that is to say; such 
of the employees whose wages are more than 
Rs. 1000/- per month if the Workmen's 
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.. 
bplo}Wat to oae depeudaat of a worker who Is 
permaaeatlJ dllabled Ia bls plaee. 

(i) The disablement of the worker concenaed lhould arise 
from uvury or disease, be of • permanent nature raultina into 
loll or employment and it should be 10 certified by the Coal 
Compaay conc:enaed. 

(ii) The dependant to be conaidered for employment 
should be physically fit and suitable for employment and aged 
below 35 years prcwlded that the age limit shall not apply in 
the cas~ of spouse. 

2. It is eonsidered neccsury that for the sake of unifor­
mity, in each Company the cases1 relatinl to provision of 
emptoyment to one dependant of deceased workers and workers 
disabled permaneatly should be considered aad decided at the ' 
level or Director ( Personnel ) or in their ab~eace, the Head 
or Personnel Depanment. It was suueated earlter under 
NCWA·ll that a procedure must be introduced whereby the 
Units submit details or all such cases to the above Ofllcers 
for their coaaideration and decision. ThJ, procedure mutlt be 
followed. 

ProYlsloa ol emploJIIIC8l t& de,_...ts 
( Cia_. 9.4.1 to 9.4.3 )-CorrlpHam to 

Jmplelaeatatloa IDStraettoa No. 10 cit. 20.3.84. 

Reference hu been made to the JBCCl oilice latter No. 
NCWA·IIl (I.L No. 20/84)/1430 dated 20th March, 1984 on 

the above subject. 

Under Causes 9.4.2 (i), after the worda "widowecl 
dauJbter/widowed dauabter-&D-law," the words ••.,. SOD•in· 
law" may be added. 
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COAL INDIA LI MITED 
11 COAL BHAVAN 11 

10, NETAJI SUBHAS ROAD , 
CALCUTTA-700001 

~o.CIL:C-58: Nc't.<---/J .:... J;J.3..2l": ~ 
To : 

Dated , 13th September, 1994 

The Chairman I MD, ECL, Sanctoria . 
The Chairman I MD, BCCL , Dhanbad . 
The Chairman I MD, CCL , Ranchi. 
The Chairman I MD, WCL. Nagpur. 
The Chairman I MD. SECL, Bilasr:mr. 
The Chairman/ MD, NCL, Singrauli. 
The Director In-Charge, MCL, Sambalpur . 
The Director In-Charge, CMPDIL, Ranchi. 
J.'he Director In-Charge, NEC, Guwahati. 

Dear Sir, ·• 
Sub: Clarification on operaticn 

of Clause 9.4 . 3 of NCWA. 

You are aware that a decision was taken by all of us to 
i:npose a m:::;ratorium on operation of Clause 9.4 . 3 of NCWA-IV with 
effect from 1st April, 1994 on account of certair. compelling 
circumstances. Subsequently, some clarifications were jssued in this 
co,H'!ection vide this office FAX Message no. CIL: C-SB: 2002 dated 
27.7.1994 which are reproduced below for your ready reference. 

( 1) Employment be pcovided to the dependents of such employees 
alre:1dy declared mecEcally unfit prior to April, 1994 i.e. 
prior to imposition of moratorium on operation of clause 
9.4.3. 

( 2) Cases ::tlread y referred to Appellat• Medical Boarc but not 
processed further and not decided on account of the said 
moratorium or. operation o f Cla.use 9.4 .3 of ~"lC\'·,'A-I'.' may now· 
be disposed of and decided. · 

( 3) Cases in which Medical Boards were already held but results 
were not declared on c.<c c.. ount of the said moratorium, should 
be decided imrr.ediately and further ~ction oe taken 
according! y. 

It has now been decided tln.t the followi~·1g cases will be 
treated as exception to the moratorium imposed 'with e ffect from 
1. -l .1994 i.e. morato1·ium is relaxed in respect of em•ployees suffering 
from the following diseases :-

(a) Cancer (not of primary stage) leading to per·m<1nent disability 
and of bad prognosis. 
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(b) Leprosy complicating with deformities a1~d I or loss of parts of 
limbs. . 

(c) Paralysis of permanent nature with loss of locomotion 
movements and loss of co-ordination. 

(d) Heart attack leading to cardiovascular compli.cation of 
perm_ anent nature. 

(e) Total blindness of both eyes. . 

(f) Kidney failure with complications. 

The cases covered under (a) to (£) above which had come to 
· c ;r notice prior to 1.4.1994 or will be coming before us thereafter and 

i:-. future will be dealt with accordingly. There will be no age bar in 
regard t o such cases. 

You - are requested to kindly advise the concerned officials to 
a::here to the above instructions strictly. 

Co~y to:-

.. Director( D), ECL/"BCCL ,CCL/WCL/SECL/ 
Director( 0), CMPDIL, Ranchi. 
GM(IR), MCL/NCL. 
All Cor~ Group Members for information. 

.. 

Yo~ 

( R.A.P. $ NGH ) 
DIRECTOR ( P_E"RS & I R) 

": . 

• 



10, ~ 'J11ffi m. ~ 1 

m -o33 224eeo99 1lT'l' m ~f.%<n 
$m- 033 2243531 6 

t<ffi-telecil@l.cal2. vsnl .net. in 
tomtc www.coalindia.nic.in 

Ref:CIL:C-SB: ;[ f3 CCI/ .9 · ~ 3/1 {j 3 

Director (Personnel) ECL Sanctoria 
Director (Personnel) BCCL Dhanbad 
Director (Personnel) CCL Rnnchi 
Director (Personnel) SECL Bilaspur 
Director (Pers01mel) WCL Nagpur 
Director (Personnel) NCL Singrauli 
Director (Personnel) MCL Sambalpur 
Director(Operations) CMPDI Ranchi 

Dear Sir, 

. -~ 

C([J)21R liil1lrllii21 T~ ilmnu1~edl 
10, NETAJI SUBHAS RO,\D KOLKA TA-l 

Phone- 033 22488099 GIL-\i'vi COAL INDIA 
Fi\X 033 22435316 

E-MA!Ltelec! I J;cal2. vsnl.net. in 
WEBSITE : www.coalindia.nic. in 

25th July, 2003 . 

.. ., 

The NCW A has prescribed lhe ugc li n~,l.: rl) r <1ppoinlmcnt t.,~!: L'iigiblc 
dependents. 

The criteria for determination of age of the nex t of kin for appoin trno:·n l on 
compassionate ground has been discussed from time to time. This w~)b'Jso mised 
by Hon'ble Members in Consultative Committee meeting helcf l;(~'·.:-3.5 2003. 
Replying to the question, the Hon'ble Minister has clarified that "tire age on tire 
date of applicatioll would be recko11ed for offerillg employmeut 011 compass io11ate 
ground so tlrat ca11didates are not debarred on tire ground of age at tlte time of 
appointme1it". 

You may please take note of the above decision while dealing with the 
cases of employment on compassionate ground. 

.Yo.urs faithiull:\ 

ci )_~- ~ 
~HKhisty) ~ 

Director (Pers. & IR) J 
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S.o·clal Security, Medifcal FaciUty and Welf·~:r~ 

' ·~ ~. 

lR/94/IMP/549 
1... ....... 

Sub : Provisions of employment 
deceased empla.ye.es and 
permanenOy. 

to dependants of 
workers disabled 

· · ·· "lle· Natiea·a1Coa1 Wcige Agreemea.t-n, which was fina-
- '.. . ~ . .;;:.~ · .. , .. . '":.. . .. ~ 

u:se~fby 'fhe 'Jdin·t· Bi:partife €"ollilhittee fo·r the Co:al ladustry o·n, 
1.1-8.,79 4nd wli'i,¢b bar eomiC;Jht9 .. op.eration on 1-1·1979, pro-

. ' . ,.. -' ' .. ., -:· ' ·~ ' ' '·. . ' 

vides that employment would-~be provided to E>ne de~nd·ant of 
workers Etis:abled permanently ~.s\ t!l;o,se who meet W.·it~ death 
wb:iJe in service. In further pro;vides tbat this provision will 
be ·im-pl'emented, $.1' follows :-

"10-3-2 

· ' 

Empluy.men;t of ooi\teo'eodant of the ~~rker · wllo dies 
whil~. ser,dce. ., .,. . , 
·• r ·- • 

Ul The· depend;an:t tar ~hh purpos·e mea.ns tlte· wife/ 
busbaia<t at lb:ei cas~~ m.ar ~; ~nmarri:ed daughter,. 
so:n and lc-gaJty adopted! son.. If' no . such: direct 
dep.4'ndant_i,s «¥a0.able fbt employment, yo.unge'r 
· brotbt~l widp:W:~d·d·auihter/widowe.d dtugbter:• in•· 
law·- ~r -~on~in-faw r.~r-idin&,<~ith thei!dc.ee'as.ed and 

. ... ·-~:·-- "·· w. · ... ! :\~1-~ ., -:'· ~ -. ' -r:~ .;~- .. :. , .. )'" ' ( 

ehnost:wholly.tCS~e-~lid4nt on the eam·ings ·of tbe 
de~astd· rtiay 1;~:· c'J.nsideted .to be· -lhe '<te~Qd~p-t 
of the deceased. 

(ii) . The -de¢JXdant 1_o - ~e condd~red · for e·.n·ployme-nt 
shduld be· physi¢'ai .• Y: fit sn(ll . suitable. fo.r emplo)'­
ment and aged n~t mor~ th"an 35 yearn pro't'ided 
that the age Umit shall no~ apply in the· case or 
spous . 
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.. E~plo.Immt. ,to. ".o~ . dependant. :()r i · .,.J.t:who l~ 
• ~ • : r J> '/ ;' .,:- ,.:, .. • • ~"""'I;,~ 'J ~ 4i ' .. ( 

permaoeatiY.· di5\ti~~-- iDJii~ Place. · . -;~ ~ ·H~; •. 
r7 .;.:. __ ~~~~-~-~-~J:.-~- :-'~ ~- .- . --~· ·<~~> .-;-~:.~.~~_;{~~ 

(i) The di~bledi~n~· o.r ~11~ worker concerne\{,{$.~~~1d 
ari!e rra:Qi: ,i:rlj\ity >o~ ·: disea(se, be· ·or·at~~'bent 
nature re·S.~:I{!9:s :i~to ".C.Jos• ·· ~t ~:~'l().j~'e~.f -Jti~ . it 
sbo·"la ~:~·-b~<:il)< ttetti.ted: 1iY'·. ·the~-.. Collf;{C(,Inpany 

11r'? ~ • • '_ 4'··-~ • ·...:. ,.:o _1:..:. •· ~t-: ~{ .~'"~ • ·~: --.. ,., t-· • • "'li",'•:. ., ("" 

co.nce'tnea.~; :~ ~~;;_' . . . I<.. •• . • " 
•1 '·'!"" . .o:.:: ·- ·~-ll-· ·.··J -; ~-" ; "''i ... ~£- ~ .. ~ . . ,!,-. 

. ' 

(H) , Tlit 'de.p.~na~rit t'~r ·b'e . cdn;iil~~~-:f.o.~ · e,mpio~ment · 
. ·Should~ be: .p4ysi·ca:lly· fit and· s~i;t:able 'tor employ-

: ~ m'8n:t*tail1iil'li~·"''btlivl'3S}y·ei" ~h~· · }-f •• d :· .. , ..... < .·_.- : . _'~ '-~~;;'· .. .. , :. ·. : .. :;·· . .. ''··\_'! .:t.. 
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No. Cll/ C·S (8} /315 10 March 1983 

IMPLEMENTATION INSTRUCTION NO. 42 

Sub: Payment of Workmen's Compeasation benefits 
as per Clause 10.3.1 of N.C.W.A.-11. 

Ref. : Implementation Iastractloa No. 3 
dated 27/29th Aqust, 1979. 

1. It may be recalled that Clause 10.3.1 of NCWA-11 inter 
alia, had provided that "if an employee is disabled due ,to 
accident, ari,ing out of and during the course of employment, 
he/she will get full basic wages and dearoess allowance 'from 
the date of accident till the employee is declared fit by the 
Company's Medical Officer ..•.... .. ". 

2. Instances have come to notice where temporary disable­
ment later on converted itself into parmanent/partial disable­
ment necessitating payment of lump-sum compensation as 
provided for in the Workmen's Compensation Act. The 
question of recovery or otherwise of the payment made as 
compe111ation during the period of disablement from out of the 
compensation payable for permanent/panial/total disablement 
came up for discussion earlier in the JBCCI meeting. 

At the 8th meeting of the Third JBCCI held on 8th & 9th 
February, 1983 "it was agreed that the payment of wages made 
to employees during the period or temporary disablement due 
to accident arising out of and in the course of employment will 
not be deducted from the lumpsum amount payable towards 
compensation for any permanent partial or total disablement 
resulting therefrom". 

3. In view of the above agreement all concerned are hereby 
requested to implement the agreed decision of the JBCCI and 
not to recover the amount of wages paid during the period of 
temporary disablement from out of lumpsum compensation 
payable for permanent/partial/total di'sablement arising out of 

accidents. e 
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IR/94/IMP Dated 27-8·-1979 

NCW A-11-1.1. No. 6 

Sub: Retirina Gratuity-CoJDl>utatkm of amount, 

The National Coal Wage Agre~eot·II which was fina­
lised by the Joint Bipartite Committee for the Coal Industry on 
11·8 .. 79 and which has come into operation on 1·1-79 provides 
as follows :-

''RETIRING GRATUITY-COMPUTATION OF AMOUNT: 
t 

10.1.1 For service beyond 30 yeart, &fatuity shall be calcu­
lated at the rate of one month's wage (i.e. baaic wage 
plus FDA, SDA, VDA and Undersround Allowance) 
last drawn by the employee for every completed 
year of service in excess of 30 years, provided that in 
respect of last year of service proportionate payment 
of gratuity will be made even if the full ye~ is not 
completed." 

· The above provision will be deemed to cOme into force 
from 1-1·1979. It is requested that steps may kindly be taken 
to implement the abGve decision. 

t 
Extract from Circular No. 18 dated 1-11-79: 

Medical racHides, Ambulances and expenditure on medicines : 

These matters are covered by clauses 10.5.1, 10.5.2 and 
10.5.3 of.NCW A-ll which are reproduced below : 

"10.5.1 The unanimous recommendations of the Met!ical Sub 
Committee of the JBCCI (Sub Commit~e-B) will be 
implementW. A summar-y of the unanimous recom• 
mendation is given in Annexure V to this agree·ment. 
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JO. S.2 It is agreed that, in principle, there ·should be aa 
Ambulance in each colliery to ensure speedy move­
ment of emeraency cases to hospitals/dispensaries. 
However, ir tb~re are certain difficulties in proYidiDJ 
such Ambulances immediately, the requirement could 
met adequately by a system of poolins in certain 
collieries. The method can be discussed at local levels. 
The management agreed to increase the number or 
Ambulances within two years to ensure ayai}ability of 
Ambulances for collieries. The matter will M reviewed 
by tbe JBCCI periodie&IIJ. 

10.5.3 It is agreed that as far as Coal India and its subsidia­
ries are concerned, the amount to be spent on medicines 
per capita sbaU be at the same level as that obtainin1 
ia Siaprcai Collieries Co. Ltd. at present". 

'A copy or tile summary of tbe unanimous recommen­
dations of tbe Medical Sub Committee as referred to clause 
JO.S.t is also being forwarded herewith. It is Nquested that 
aU tbese provisions may a1so kindly be imp1emented. The 
amount to be spent on medicines per eapita ia coal companies 
othtt than Singareni Co11ieries Co. Ltd. will be intimated to 
the other Companies as soon at~ the necessary information is 
received from SioaareD.i Collieries Co. Ltd. 

IR/94/IMP/667 Dated 25-5-80 

NCWA~II-1.1. No. 31 

It was provided vide clause 10.5.3 of NCW A-II tbat as 
far as the Coat India aed its subsidiaries are COBoemed, the 
amount to be spent on mediciaes per capita tball be at the 
same lcve1 as that obtaintns in Sfngareai Cottieties Co. Ltd. at 
p~sent. Eoquiries have beea madeaoool"dingly from Siapreni 
Co!T"~eries Co. Ltd. a11d tbey bave intimated that the 1)er a~pita 
expead!hn'e an medtdfaes iocaned by them is Its. 47.97. 
ACOOI'4iai1J it Ma boetl decided tltat me aiHWlt to be speet 

on . mocliciaes "et' ~•pita by Coal lodia aad ita subsidiarte. 
wou14 '-e lla. 481- per emp1o,ee. All co~ are rt4plest~ 
to take aecatary acao. aca.diasly. 
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lmplemeotatloo Jostructloo No. 76 dt. 25th Apr. 1988 

No. CIL/NCW A-Ill fl. I. No. 76/88/145 

Sub 2 Procedure for determloatioo/veriflcatioo of the age of 
the employees aod for resolution of disputed cases of 
Service Records . 

1. The procedure for determination/verification of the age 
of the employees as finalised by the JBCCI-11 was circulated 
for implementation vide Implementation Instruction No. 37 
dated Sth February, 1981. 

2. At the 3rd meeting of the JBCCJ-IV held on 19th and 
20th August, 1987 the subject of completion of Service Records 
of the workers was further discussed. In order to examine 
the entire matter a Service Records Committee consisting of 
representatives of Mana@ement and Workers was constituted 
with the following terms of reference 1 

a) To examine and clarify the nature of disputes pertain­
ing to service records. 

b) To evolve guidelines, standards and procedures for 
resolving disputes including age. 

c) To initiate a reporting system to monitor progress in 
resolving disputes. 

3. The Service Records Committee held several meetings 
· and the record notes of discussions were finally placed before 

the JBCCI-IV at the 9th meeting held on 8th and 9th March, 
1988 which were approved with certain modification. 

4. Final approved deci6ions are given below serially for 
implementation. The procedure/orders outlined hereunder are 
in aupercession of the existing procedure/orders. 
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S. Undisputed Cases : 

It was agreed that in undisputed cases, with a view to 
have stable record of service, the entire data in the Service 
Record should be computerised and a copy should be retained 
at the Colliery/Project/Area/Subsidiary level and at the Head­
quarters of Coal India. Such undisputed cases will not be 
reopened. It was also agreed that after the task of computeri­
sation is over, a copy of the print out will be given to the 
employee concerned. 

6. Procedure for determloation/verifkation of tbe age of 
employee: 

The earlier Implementation Instruction No. 37 dated 
5th February, 1981 has been revised and the same is enclosed 
as Annexure-!. 

7. Dlsp~tes relating to qualifications : 

It was agreed that an employee raising a dispute regarding 
his/her qualifications shan submit his/her certificates relating 
to his/her qualifications to the Management and the manage· 
ments after satisfying about the genuineness of the claims 
would insert the said qualifications in the Service Record of the 
employee. Original documents furni~hed by the employee 
would be returned to him/her afler verification and photo 
copies retained, if required by the Management. 

8. Disputes in respect of date of appointment : 

In the case of taken over employees, the date of appoint· 
ment is determined with reference to the employment of the 
employee under the immediate past employer from where he 
was taken over. Relevant CMPF records relating to qualifying 
for membership may also be taken into account. The date of 
appointment may continue to be determined on this basis. 

9. Disputes in respect of number and names of dependents : 

I* was agreed ~ha• the declaration incorporating names 
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of dependents made in respect of CMPF, LTC records and 
gratuity will be taken into consideration. Where the worker 
concerned is residing with the family in the Company• a quarter, 
certificate of the Welfare Officer/Manager may be taken as 
final for the purpose. In ea!e of employee who is not residing 
with his family, certificate issued by Gram Panchayat/Notified 
Area Council/Municipal Corporation concerned, countersigned 
by the B DO/Circle Officer win ~ taken into con1ideration. 

10. Disputes In respect of Home Address : 

It was agreed that while deciding the cases of change in 
home address or wrong recording of the home address, the 
workmen concerned will give an affidavit stating the reason as 
to why he wants tbe change or the circumstaoces in which his 
home address was wrongly recorded. He witl also mention in 
bis affidavit about the location or his property at the new 
place. Alongwith the affidavit, tho workmen concerned will 
also have to submit a certificate issued by the M ukhia of the 
Gram Panchayat/Notified Area Council/Municipality/Corpo­
ration countersigned by the BOO/Circle Officer certifying his 

home address. 

In case of destabilisation due to mining operations or 
natural calamities etc., the change of home address shall be 
accepted after due verification. 

11. The detision of the Age Determination Comminee/ 
Medical Board will be bind ins and· final. 

12. It was also agreed that ase disputes pending in th.e 
case of employees superannuated on and after 1st July, 1987 
will be examined in accordance with the revised procedure and 
all past cases will not be re-opened. 

13. The above procedure will come into force with imme­
diate effect and will supersede the existing procedure/orders, 
if any, on the eubject. 
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No.: JBCCI/1~/94/IMP/1173 Sth February, 1981 

N.C.W.A.-11-1.1. No. 37 

Sub : Procedure for determiaatioo/veriftcatioa 
of tbe age of the· employees. 

This matter was discussed and finalised at the 19th 
Meeting of the JBCCr' held at Coal Bhawan, Calcutta on 16th 
January 1981. The procedure for dettrmination/verification 
of the employees as fiaalised by the IBCCI is cmclosed for' 
your informatica and necessary action • 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA Ll MITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No.14/15 Dated: 30t" June, 2014 

NATIONAL COAL WAGE AGREEMENT-IX 
IMPLEMENTATION INSTRUCTION N0.14 

The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDI L 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singraul i 
Sambalpur 
Ranchi 

Sub· Anomaly in pay arising out of senior employees in the same pay 
scales covered by the same seniority list and same designation in 
a cadre getting lower pay than their juniors as a result of 
Implementation of NCWA-IX, Promotion or SLP 

The above mentioned subject was discussed in detail 1n the 7 th meeting of Standardisation 
committee of JBCCI-IX held on 25.03 .2014 at New Delh i. It was decided that implementation 
instruction for removal of anomalies of NCWA-IX ari sing as a result of revision of pay scales from 
1st July 2011 under NCWA-IX, Promotion or SLP may be issued. 

Accordingly, it has been decided that mdividual cases of anomalies may be checked up 
carefully and after satisfying that anomaly has arisen in the case of senior employees in the same 
seniority list and same designation in a cadre the pay of senior employee will be stepped up to the 
level of the pay of junior employee concerned from the date anomaly has arisen i.e., from the date 
the junior employee started getting higher Basic pay than the senior employee under the following 
cases: 

( 1) When the senior employee promoted to a higher post before 1st July 2011 draws less 
pay in the revised pay than his/her junior who is promoted later to the higher post. 

(2) Senior employee in the same pay and covered by the same seniority list and same 
designation in a cadre and who has secured fixation at the same stage as his junior but 
due to different dates of increment the junior starts getting higher pay than his senior. 
The removal of such anomalies will be subject to the following conditions: 
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(a) both the junior and senior employee should belong to the same cadre and the 
post/grade/category in which they have been promoted should be covered by the 
same seniority list and same cadre; 

(b) the pre-revised and revised pay of lower and higher post in which they are entitled 
to draw pay should be identical; 

(c) the anomaly should be directly as a result of application of normal rules of fixation 
on such promotion in the rev1sed pay and as a result of fixation of pay in the 
revised pay under NCWA-IX. The next date of increment of the senior employee 
will be the same as that of junior employee. 

If even. in the lower post , the junior employee was drawing more pay in the pre 
revised pay than the senior by virtue of any advance increment granted to him. 
these provisions shall not apply in such cases. 

It has to be ensured that for removal of anomalies, the basic conditions stipulated 
above are fulfilled before initiating any action. 

This will apply to cases arising on or after 1st July, 2011 . 

You are requested to take necessary action to implement the above provisions . 

. l ~~~I\_,-
(lt. MOHAN DAS ) 

OIRECTOR(P&IR) & 
MEMB ER SECRETA H.Y, . .JBCCI- IX 

Distribution :- ~~ 
1. All members & Alternate members of JBCCI-IX. v . 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). 
3. Director (Personnel) , ECL/BCCLICCL/WCL/SECLINCLIMCL 
4. Director(F) , ECLIBCCL/CCLIVVCUSECLINCL/MCL 
5. Director (RD&T}, CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director (F) .SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP) . 
8. Director (Finance)/Director (Technicai)/Director (Marketing), GIL, Kolkata. 
9. Chief Vigilance Officer, GIL, Kolkata. 
10. Executive Director, IICM, Kanke Road , Ran chi. 
11 . CGM/TS to Chairman. CIL, Kolkata. 
12. Chief General Manager, NEG 
13. General Manager (F), GIL, Kolkata . 
14 . General Manager (MP&IR). GIL , Kolkata 
15. General Manager (P), GIL, Kolkata. 
16. General Manager, GIL, New Delhi. 
17. General Manager (Telcom), Cll wit a request to upload the Implementation Instruction 

18. 
19. 
20. 

on the website of CIL. Scanned Copy shall be emailed. 
All Regional Sales Managers, CIL. 
Chief Manager (IR), GIL, Kolkata 
Dy. Manager (P/AW)/FM(Estt./Bill) , GIL, Kolkata . 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-58/JBCCI/I.I.No.23/ 2ljJ-- ; 21.f u~ 
Dated: May, 2010 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.23 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Anomaly in pay arising during the period of NCWA-VIII. 

The above mentioned subject was discussed in detail in the 2nd meeting of Standardisation 
committee of JBCCI-VIII held on 18.1.2010 at CIL(HQ), Kolkata. It was decided that 
implementation instruction for removal of anomalies arising during the period of NCWA-VIII may 
be issued. 

Accordingly, it has been decided that individual cases of anomalies may be checked up 
carefully and after satisfying that anomaly has arisen in the case of senior employees in the same 
seniority list and same designation in a cadre the pay of senior employee will be stepped up to the 
level of the pay of junior employee concerned from the date anomaly has arisen i.e. , from the date 
the junior employee started getting higher Basic pay than the senior employee under the following 
cases: 

1. When the senior employee promoted to a higher post and draws less pay than his/her 
1' J junior in the revised pay in NCWA-VIII. · 

2. Senior employee in the same pay and covered by the same seniority list and same 
designation in a cadre as his junior, but due to different dates of increment the junior starts 
getting higher pay than his senior. The removal of such anomalies will be subject to the 
following conditions: 

... /2 



""' I l 

:2: 

a. both the junior and senior e.mployee should belong ~o the same cadre and the 
posUgrade/category in which they have been promoted should be Govered by the 
same seniority list and same cadre; 

b. the pre-revised and revised pay of lower and higher post in which they are entitled 
to draw pay should be identical; 

c. the anomaly should be directly as a result of application of normal rules of fixation 
on such promotion in the revised pay and as a result of fixation of pay in the revised 
pay under NCWA-VIII. The next date of increment of the senior employee will be the 
same as that of junior employee. 

If even, in the lower post, the junior employee was drawing more pay in the pre­
revised pay than the senior by virtue of any advance increment granted to him, 
these provisions shall not apply in such cases. 

It has to be ensured that for removal of anomalies, the basic conditions stipulated 
above are fulfilled before initiating any action. 

This will apply to cases arising on or after 151 July, 2006. 

You are requested to take necessary action to implement the above provisions. 

Distribution :-

!1· · ~~~ 
( R. MOHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- VIll 

QY 
1. All members & Alternate members of JBCCI-VIII. 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3. Director (Personnel), ECUBCCUCCLIWCUSECUNCUMCL 
4 . . Director(F), ECUBCCUCCUWCUSECUNCUMCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6 .. Director (P/A&W), SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
7. Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP) . 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Chief General Manager, NEC/DCC. 
11 . Chief General Manager (F), CIL, Kolkata. 
12. Chief General Manager (MP&IR), CIL, Kolkata 
13. General Manager (P), CIL, Kolkata. 

· 14. Executive Director, IICM, Kanke Road, Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM/TS to Chairman, CIL, Kolkata. 
17. All Regional Sales Managers, CIL. 
18. Dy. Chief Personnel Manager (IR), CIL, Kolkata 



JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5BIJBCCI/LI.No.171oG:,\-~~~ Dated: 3'd May, 2007 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.1? 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Anomaly in pay arising out of senior employees in the same pay scales 
covered by the same seniority list in a cadre getting lower pay than their 
juniors promoted subsequently in the identical post of same cadre 
during the operation of NCWA-VIL 

The above mentioned subject was discussed in detail in the meeting of 
Standardisation committee of JBCCI-VII held on 23.12.2006 at CIL(HQ), Kolkata and it was 
decided as under : 

In case of senior employee promoted to next higher post drawing a lower rate of pay 
in that post than another employee junior to him in the lower post and promoted 
subsequently in the identical post of the same cadre during the operation of NCWA-VII, the 
pay of senior employee may be stepped up to a figure equal to the pay as fixed for the junior 
employee in the higher grade. The stepping up should be done with effect from the date of 
promotion of the junior employee and will be subject to the following conditions : 

(a) Both the junior and senior employee should belong to the same cadre and the 
post in which they have been promoted and covered by the same seniority list of 
the same cadre. 

(b) The scales of pay of lower and the higher posts in which they are entitled to draw 
pay should be identical. 

(c) The anomaly should be directly as a result of the application of normal 
rules/order. 

(d) Tt1e junior should not have been drawing more pay than the senior from time to 
time in the lower post. 

(e) The date of increment of senior employee will be the same as that of the junior. 

[ 



• 

:2: 

(f) However, if in the lower post the junior employee was drawing more pay than his 
senior by virtue of advance increment granted to him, the above provisions shall 
not apply to step up the pay of the senior to that of his junior. 

It has to be ensured that for removal of genuine cases of anomaly the basic conditions 
as laid down above are fulfilled before initiating any action . 

You are requested to take necessary action to implement t~above decision. 

(\ J ¢'.::::...vi'') 
( Md. ~k'C~din ) 

Director{P&IR) & 
v"'Member Secretary JBCCI-VII 

Distribution: 
All Members :~[ s·hi/l·cfcv1 r.kc; rl /~~· n c· c. )T' )rJ.,jli; 
Chairman-MO. SCCL. PO: KothaQudam Collvs. Dist. Khammam (A.P.) 
Director(Personnel), ECUBCCL/CCLIWCUSECLINCLIMCL 
nirPo"'tnr/~in~nrP' l=f':l /Rf':f':l Jf'.f":l fiNf":l /~1=(':1 /Nf':l IMf':l 
- • ' . • fl -- - - - - - - - · - - - · - - _. - · _. - - - · . - - - · •• • - ••• 

Director(O), CMPDIL, Ranchi 
n: .. --"_ .. ,,-: ____ ,...\, "'•• •'-"'-"-
.., .. twwriV I \I II U .• U I'W'W}I '\.JI~I I '\VIr\.C.UU 

Director(Technicai)/Director(Marketing), CIL, Kolkata 
CVO, CiL, Kuiketict 
TS to Chairman, C IL, Kolkata 
CGM. NEC, Guwahati 
Executive Director(IICM). Kanke Road. Ranchi 
CGM, CIL. New Delhi 
GM(P)ICGM(F). CIL. Kolkata 
FM(Bill), CIL, Kolkata 
AI! RBM~ 
Sr.P_Q. (AW), CIL, Kolkata 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD. 
KOLKA T A-700 001 

No.CIUC-58/JBCCI/I.I.No 16tl..fJ tr,-/j'~fJ Dated : 3'" May, 2007 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.18 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing D1rector, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 
The Chairman-cum-Managing Director. 

ECL 
BCCL . 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPOIL 

Sanctoria 
Ohanbad 
Ranch i 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Anomaly in pay arising out of senior employees in the same pay 
scales covered by the same seniority list and same designation 
in a cadre getting lower pay than their juniors ascresult of 
implementation of ~ NCWA-
VI ,_,_I. ________ _ 

The above mentioned subject was discussed in detail in tile meeting of 
Standardisation committee of JBCCI-VII held on 23.12.2006 at CIL(HQ) , Kolkata. It was 
decided that implementation instruction for removal of anomalies arising as a result of 
rev1sicn of pay scales from 1s• July, 2001 under NCWA-VII may be issued . 

Accordingly , it has been decided that individual cases of anomal ies may be checked 
up careru lly and after satisfying that anomaly has arisen in the case of senior employees in 
the same seniority list and same designation in a cadre the pay of senior employee wil l be 
stepped up to the level of the pay of junior employee concerned from the date anomaly has 
arisen i e. , from the date the junior employee started getting h igher Basic pay than the 
senior employee under the following cases : 

(1 ) 

(2) 

When the senior employee promoted to a higher post before 1"1 July, 2001 draws 
less pay in the revised scale than his junior who is promoted to the higher post 
on or after 111 July, 2001. 

Senior employee in the same pay scale and covered by the same seniority list 
and same designation in a cadre and who has seCt.Jred fixation at the same stage 
as his JUnior but due to different dates of increment the junior starts gett1ng 
higher pay than his senior. The removal of such anomalies will be subject to the 
following cond itions 
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(aj both the JUn ior and sen1or employee should belong to the same cadre and 
the post in which they have been promoted should be covered by the same 
sen1onty list and same cadre: 

(b) the pre-rev1sed and rev•sed scale of pay ot lower and n1gher post 1n wn1ch 
they are entitled to draw pay should be identical : 

(C) the anomaly should be directly as a result ot apphcatlOn of normal rules ot 
fixation on such promotion in the revised scale of pay and as a result of 
f1xat10n of pay 1n the rev1sed scale of pay under NCWA·V\1 . The next date ot 
increment of the senior employee will be the same as that of junior 
employee. 

It even, 1n the lower post tne jun1or employee was drawmg more pay 1n the 
pre revised pay scale than the senior by virtue of any advance increment 
granted to h1m. these prov1S1ons shall not apply •n such cases 

It has to be ensured that for removal of anomalies. the bas1c conditions stipulated 
above are fulfilled before initiating any action. 

This will apply to cases arising on or after 1 ' 1 July. 2001 . 

You are requested to take necessary act1on to implement th~ above deciSIOn . 

' 1 • • . \ • .o . -·~ ··· . . ) 
.. I ' ·, f 

./ ,~ \_ 

( Md. Sa 1m l.J~di n l 
C.. :~" __.,-- Oirector(P&IR) & 

D1stnbution 
)' __ _,_...-Member Secretary JBCC I·VII 

Aii"Mem6ers · ~r~ ~i·tt,.,.j,.,)(i~i.sc..f.u· ·~.-. r-·o n,--rr;)J.ilt 
Chairman-MO. SCCL. PO: Kothagudam Collys . Dist. Khammam (A P l 
01rector(Personnel), ECLIBCCUCCLIVVCUSECLINCLIMCL 
Dlrector(Finance) . ECL/BCCLICCL/WCL!SECLINCLIMCL 
D1rector(O), CMPDIL. Ranch1 
Oirector(Finance)/ CIL. Kolkata 
Dlrector(Technica I )/Director( Marketing) . C I L. Kolkata 
CVO . CIL. Kolkat.a 
TS to Chairman, CIL , Kolkata 
CGM . NEC. Guwahati 
Executive Oirector(IICM) , Kanke Road . Ranch1 
CGM. CIL. New Delhi 
GM(P}/CGM(F ) CIL . Kotkata 
FM(Bill). CIL. Kolkata 
All RSMs 
Sr.P 0 CAW) CIL. Kolkata 
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JOINT BlPARml! COMMIHEE i'OR llffi COAL INDUSTRY 
COAL LNDIA LIMTfED 

IO, NETAJI URIIAS ROAD, 
CALC LfiTA-700 00 I 

No.CilJC-5B/JBCCIII.l.Nol8/2001 / 5"3 Dated: 5th April, 2001 

NATIONAL COALWAG.E AGREEMENJ-Vl 
IMPLEI\oiENTATION fNSTRUCTIO.N .N0.18 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
TI1e Chainnan-cum-Managing Director, 
The Chainuan-cum-Managing Director 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranclti 
Nagpur 
Bi.Jaspur 
Singraul i 
Sambalpur 
Ranchi 

I 7-/t, 

Sub: Anomaly in pay arising out of senior employees in the 
same pay scales covered by the same seniority list and 
same designation in a cadre getting lower pay than their 
juniors as result of implementation ofNCWA-VI 

The above mentioned subject was discussed at the meeting of Standardisation Committee of 
JBCCI-VI held on 22.2.2001 & 23 .2.2001 at CrL(HQ), Calcutta. It was decided that implementation 
instruction for removal of anomalies arising as a result of re·vision of pay scales from 1st July, 1996 under 
NCW A-VI may be issued. 

Accordingly, it has been decided that individual cases of anomalies may be checked up carefully 
and after satisfying that anomaJy has arisen in the case of senior employee in the same seniority list and 
same designation in a cadre the pay of senior employee will be stepped upto the level of the pay of junior 
employee concerned from the date anomaly has arisen i.e., from the date the junior employee started 
getting higher basic pay than the senior employee under the following cases. 

l) When the senior employee promoted to a higher post before 1st July, 1996 draws less pay 
in the revised scale than his junior who is promoted to the higher post on or after l st July, 
1996. 

2) Senior employee in the same pay cale and covered by the same seniority List in a cadre 
and who has secured fixation at the same stage as his junior, but due to different dates of 
increment the junior starts getting higher pay than his senior. The removal of such 
anomalies wil l be subject to the following conditions: 

contd .. ./2 
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a) both the junjor and seruor employee should belong to the same cadre and the post 
in which they have been promoted should be covered by the same seniority list and 
same cadre. 

b) the pre-revised and revised scale of pay of lower and higher post in which they are 
entitled to draw pay should be identical. 

c) the anomaly should be ilirectly as a result of application of normal rules of fixation 
on such promotion in the revised scale of pay and as a result of ftxation of pay in 
the revised scale of pay under NCW A-VI. The next date of increment of the senior 
employee will be the same as that of the junior employee. If even, in the lower 
po51, the junior employee was drawing more pay in the pre revised pay scale than 
the senior by virtue of any advance increment granted to him, these provisions shall 
not apply in such cases. 

It has to be ensured that for removal of anomalies the basic conrutions stipulated above are 
fulfilled before initiating any action. 

This will apply to cases arising on or after 1st July, 1996. 

ecessa.ry actioo to implement the above provisions may be taken. 

(C. H. KHISTY} 
DlRECTOR(P~ . 

MEMBER SECRETARY JBCCI-VT 

Distribution: 
I. All Members & Alternal.e Members of JBCCI-Vl 
2. Chairman-MD, SCCL, PO:Kothagudam Collys. Dist.: Kbammam (AP). 
3. Vice President, (HR.M), TISCO, Jamshedpur 
4. Managing Director. HSCO Burnpur, Dist. Burddhaman (W.B.) 
5. Director(Personnel), ECUBCCUCCUWCIJSECLINCUMCL 
6. Director(F) CfL. Calcutta 
7. Director{T).IDirector(Marketing),ClL, Calcutta 
8. Chief Vigilance O:tiicer, C.IL, CaJcuua 
9 COM. NEC, Guwahati!CGM, DCC, Danku.ni 
10. Executive Director(UCM), Kanke Rd., R.anclti 
11 . CGM.. CIL Ansa! Bhawan, New Delhi 
12. CGM(P)/CGM(F), C.IL. Calcutta 
l3. All RSMs, 
14. GM(.F)ffS to Chairman, CIL, Calcutta 
15 . Dy. CME(AW), CIL, Calcutta 



JOINT BrPARTifE MMITTEE FOR THE OAL INDUSTRY 
COAL INOlA LIMITED 

·'COAL BHA WAN' ' 
10. NETAJI SUBHAS ROAD. 

KOLKATA-700 001 

. ('t.CIUC-5B/JBCClll.LNo.40/_Jo '3<6: Da1ed· 30* Marcl\,2004 

NA 0 ~WAGE AGs,EEMENT-Vl 
1MPLEMENTA110N INSTR CDON N0.40 

The Cbairman-cum-Ma.nagmg Director 
The Chairman-cwn-Managmg Director 
The Chairman-cum-Managing Director 
The Chairman-cum-Managing Director 
The Cha.lrrnan-cum-M~ Director 
The Ch.ainnan-cum-Ma:nagmg Director 
The Chairman-cum-M a.neg1ng Director 
"The Chairman-cum-Managing Director 

ECL Sanctoria 
BCCl. Dhenbad 
C'..C L Ranchi 
WC L Nagpur 
SECL Bilaspur 

CL Singrauli 
MCL Sambalpur 
CMPOJL Ranchi 

Sub: Anomaly in pay arising out of senior employees in the wne 
Pay sc.ales covered by the same s niority list in a adre getting 
lower pay than their juniors promoted subsequcndy in the 
identical post of same cadre during the operation ofNCWA-VJ. 

The above mentioned subject was discussed in d tail in th... meeting of 

Standardisation Committee of JBCC I-Vl held on 16.03.2004 at CJL(HQ), KolJcala and it was 

decided as m:tder: 

Tn ca~ e of senior employee promoted to next higher post drawing a lower rate of pay in 

that post than an ther employee junior to him in the lower post and promoted subsequently in 

the identical post of the: same cadre during the operation of NCW A-VI, the pay of JCO.ior 

employee may be Rtepped up to a. figure equal to the pay as fixed for tbe juni r employee m the 

higher grade:. 'The Rtepping up should be done with effect from the date of promotion of the 

junior employee and will be ubject to the following conditions: 

(a) Both the junior and senior employee should belong to the same cadre and the 

po t in which they have been promoted and covered by the same seniority list 

ofthe same cadre. 

..12 
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(b) The scales of pay of lower and the higher pos in which they arc endtled to 

draw pay should be identical. 

The anomalv houJd be directtv as a result of the application of nonnal 

mleslorder. 

(d) The date of increment of the senior employee will be the same as tbat of the 
junior. 

(e) The jttniOt' sho11ld not .have heen drB'wing more pay than the senior from time to 
time in the lower post 

f) However: if in the tower post the junior ompJoyce was drawing more pay than 

his senior by virtue of advance increment grantod to him: the above provisions 

shall not apply to step up the pay of the senior to that of his junior. 

lt has to be ensured that for removal of germine caACS of anomaly the basic condi1i.onA 

as laid do'M' abow are fulfilled before initiating any action. 

The provisions as contained m 

unaltered. 

stn o · 
All Members & Alternate Members ofJBCCI-Vl 

LL o.l8 dated~fb April, 2001 shall remain 

\ \·1,o"'\ 
a,'\C\;) 

(MD SALIM UDDIN) 
DIRECTOR(P&IR) & 

lv.IEMBER SECRETARY. JBCCI- 'Y1 

Ch8U:man-MD, SCCL, PO: Kothagudem Collys., Dist. Khammam (A.P.) 
Vice President CHRM), TISCO Jamshedpur 
Managing Director, liSCO, BUJTIPUI Dist. Burddhaman (W.B.) 
Director(Personne1), ECUBCCUCCJ.JWCUSECLIN UMCL 
Director(F) ClL, Kol.kata 
Director(T)/Direct.or(Ma.rlcet:ing Cl L, Kolk:ata 

hief Vigilance- Offi.cer, CIL Kol.kata 
COM. B , Guwah.ati/CGM, J.)CC, Dmkuni 
E.xecutive Director(lJCM). Ka:nke RoeLl R.anchi 
COM, CfL, Ansa! BhaWIII'l. ew Delhi 
CGMrPYCGM(F'), CIL, Kolkata 
All RSMs 
GMt'FYTS to Cbairman. CIL. Ko.lkata 
Sr. P.O. rAW) C'IL, Ro1kata. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INr•USTRY 

COAL INDIA LIMITED 
10, NETAJI SUBHAS ROAti 

ALCUTTA-700 001 
. ~o. CIL/C-SB/ JBCCI-V I I. I. No. 18/96/6 f3f Dated: 18th Sept,1996 

NATIONAL COAL WAGE AGREEMENT - v 

IMPLEMENTATION INSTRUCTION·· NCL .18 

: ,Tf!e Chairman-cum-Managing Director, ECL, · ' ~sarictori· a 
::'The.·· Cha i rman-cum-Hanag i ng Director, BCCL; Dhiinbad 

. ·~:'tne ·chairman-cum-Managing Director, CCL, Ra:richi . 
. _Tlie Chairman-cum-Managing Director, WCi./"Nagpur . ... : 

1
' 'f:hEf 'Cha i rman-cum-Managing Director, SECL, BHaspur 

The Chairman-cum-Managing Director, NCL, Singrauli 
.Jhe,· Chairman-cum-Managing D.irector, HCL; Sd.mbalpur 

·· ·Tfie 'Cha:irman-cum-Managing Director, CMPDIL, Ranohi 

Sub: Anomaly in pay arising out of senior 
employees in the saae pay scales covered 
by the same seniority list and saae 
designation in a cadre getting lower pay 
than their juniors as result or 
implementation of NCWA-V. 

. . ·· ~ ' . . . 

__ _. The abov-e - ment.-t-oncd subject was discussed at the •eot-
ing of Standardisation Committee o! JBCCI-V held on 21.8.96 at 
CIL(HQ),Calcutta. It was decided that impleaentation instruction 
for removal or anomalies arisint as a result or revision or pay 
scales from 1st July, 1991 under NCWA-V may be issued. 

Accordingly, it has been decided that individual cases 
or anomalies may be checked up oa.r-etully and after satisfying 
that anomaly - has arisen in the case of senior employee in the 
same seniority list and same destanation in a cadre : the pay of 
~en~or employee will be stepped up to the level of t~e pay or 
.JUnior employee concerned from the date the anomaly has arisen 
i.e., from the date the junior employee started getting . higher 
basic pay than the senior employee under the following cases :-

1) When the senior employee promoted to a higher post before 
1st July, 1991 draws less pay in the revised scale than his 
junior who is promoted to the higher post on or after 1st 
July,l991. 

2) Senior employee in the same pay scale and covered by 
t~e _same seniority list in a cadre and who has secured 

., f1xat1o.n at the same stage as his junior, but due to differ­
ent dates of increment the junior starts getting higher pay 
than his senior. The removal or such anomalies will be 
subject to the following cr>nditions .: 



: . ·. ~·- : ~ . 

. ! 

(a) both the junior and senior e•ployee should bel6ng to 
the Same cadre and the post i n which they have been 
promoted should be covered by the same sentoriti l i st 
and same cadre. 

(b) the pre-revised and revised scale or pay or lower and 
higher 'post in which they are entitled to draw pay 
should be identical. 

(c) the -~p.omaly sould be directly as a result of appl_ica-

. . 
.. 

~ ~ .... :-, j ( . . ~-' 

tion :: ~·t normal rules Qt. -fixation on such promotion in 
the··''i-'e,v i{sed scale or pay and as a result of rtxat·ton or · 
pay i't(1J1e revised scale of pay Ul)der NCWA-V. Til~ < next 
date · ·'~ar · increment . or - the se·nior ;el&ployee · wi.i f 'be · the'<;·::-·· :· " 

,:; :··,' ~ .. ' .. ... same ~~ . . that of the ]un_ior ea;p 1 oyee. If even fn ' the 
J ower Post, the juniCir ··empl'o)'ee was drawing 11ore :K>ay i .n 
the pr~revised pay sca:le ··than the senior b~ : v if.tue of 
iuiy ',. ad~~rtce increment granted to him. these provisions 
shall not apply in such cases. 

It has to be ensured that for removal of anoaaltes the 
basic conditions stipulated above are fulfil -led before initiating 
any action. 

This will apply to cases arising on or after tat July , 
- _!_~_9_1_. ---------. ----. - ·----·- · 

You are r~quested to take necessary action to tmpleaent 
the above decision. 

Distribution: 

1. 

2. 
3. 
4. 

5. 
6 . 
7. 
8 . 
9. 
10 . 
11. 
12. 

Direct~r(P~rson~eJ), 
SECL/BCCL/CCL/WCL/ECL/NCL 
Director(T), MCL, Sambalpur 
Dliector(O), CHPDIL, Ranchi 
Director(T)/Director(F), CIL, Calcutta/Director(F),ECL,BCCL , 
CCL,SECL,WCL,HCL,NCL 
CGM(F), CIL, Calcutta . 
Exe.Dir.(P),SCCL, PO:Kotagudam, . Dist.Khammam, Andhra Pradesh 
Vice Prestden't, ·HRM, TISCO, Jamshedpur 
GM(P), IISCO/SAIL,lO,Camac Street, Calcutta. 
General Manager, Dankuni Coal Complex, Dankuni (W.B.) 
Chief General Manager, NEC, Guwahati, Assam 
Chief Personnel Manager(IR), CIL, Calcutta 
Supdt.of Mines(AW), CIL, Calcutta . 

' · . 
. '." · 
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13 · cEhxr~Fi~pc~~~~eff~~: ~tr~e~~~a~4r~agf~Jet, Calcutta. 14 . 
15 . Shri Rajendra Prasad Singh, MLA (JNTUC), 

Genl.Secretary, INMWF , 5, Chhajubagh, Patna. 
16. Sri S . Dasgupta,Working Preaident,INMW,Rajendrapath,Dhanbad 
17. Shri SQ Zama, Jt.Genl.Secretary, INMWF, Behind Giripeth, 

Nagpur.440010 
18. Shri PK Pradhan,INTUC, OCMS, PO:Balanda, Dist.Angul(Orissa) 
19. Shri Shafique Khan, Jt.General ~ecretary, IMWF, 

PO: Jaridih Bazar, Area No.IV, Bermo, Distt.Bokaro (Bihar) 
20 . Shri Sunil Sen, AITUC, Chellydanga, Near Municipality 

Market, G.T.Road, Asansol (W.B . ) 
21. Shri Jayanta Poddar, Vice President, HMS, Bengal Hotel , 

2. Md. Hussain Street, Asansol, Dist.Burdwan (W.B.) 
22. Shri Nathulal Pandey, Genl . Secretary. MPKS, HMS, South 

Jhagarkhand Colly., Dist.Surguja (M.P.)-through Dir{P),SECL 
23. Dr. MK Pandhe, General Secretary, CITU, 

15, Talkatora Road, New Delhi 

24. Shri SK Bakshi, CITU, BCKU, Poddar Para, Dhanbad. 
25. Dr. BK Rai, President, ABKMS, BMS, 

Jatashankar Flat, Plot No.5, Shivaji Nagar, 
Nagpur:....440010 

26. Shri MA Rawal, Geni.Secretary, ABKMS, 
Jatashankar Flat, Plot No.5, Shivaji Natar, 
Nagpur-440010 

27. T.S. to Chairman, CIL, Calcutta 
28. CGM (P&IR), CIL, Calcutta. , 
29. Exe.Secretary to Director (P&IR), CIL, Calcutta. 
30. All Regional Sales Managers ,· CIL 
31 All Alternate Members of JBCCI-V -- -------------
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JOINT BIPARTITE COMMfiTEE FOR THE COAL INDUSTRY, 

COAL INDIA 'LIMITED 
10, NETAJJ SUBHAS ROA'D, CALCUTTA-700001 

No. CIUC·,BIJBCCIIIJNo. 30/981 \0'-l~ 

NATIONAL COAL WAGE AGREEMEN'[ 
IMPLEMENJATJON msJ"RUCfiON No. 30 

The Cbairmaa-cum-MaaagiDg Director 
The Cbarimaa-cum-Maaagi.ng Director 
The Chairmau-cum-Maaagiag Director 
Tbe Cbairmaa-cum-Maaagiag Director 
The Cbairman-cum-MaaagiDg Director 
Tbe Cbairmaa-cum-Maaa&ia& Director 
The Cbairman-cum-Maaagiag Director 
The Chairman-cum-Managing Director 
The Direc:tor-ia-Cbarge, 

ECL 
DCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 
NEC 

San dOria 
Dbaabad. 
Raachi 
Nagpar 
Bilatpu.r 
Siaanuli 
Sambalpu.r 
Ranc:hi. 
Guwabati 

March 6 , 1998 

Sub:- Grant of one Additional SPRA to Undergrouad Piece Rated workers who 
have remaiaed ill the same group for a period of ieveii years or more 
and eight years or · more in respect of Surface Piece Rated workers 11 on 
1.1.96 

Your kind ancution is invited to the provision of Para 3 . 12~0 ofNCWA- V. 

In the Standardisation Coiillilittce Meeting of JBCCJ held on 14.1 .98 and Core Group 
meeting held on 15.1.98 it was decided that one additional SPRA will be granted to Piece 
Rated workers who have remained in the same Group for more than seven years in case of 
Underground Piece-rated workers and eight years io case of Surface Piece-rated workers. in 
the following manner . 

( I) Undenrougd Piece-nte<J workers 

The Underground Piece-rated workers who have remained in the same Group for a 
period of seven years or more as on 1. 1. 96 will be granted one additional SPRA. 

(2) Surface Piece-rated workers 

The Surface Piece rated workers who have remained in the saiD\': Group for a period of 
eight years or more as on l. I. 96 will be given one additional SPNA. 

The grant of such additional SPRA after completion of seven yeam/eight years in the 
same Group as mentioned at (I) & (2) above will be notionally considered as on 
I. I. 96 but the actual financial benefit will accrue w.e. f. I. I. 97. 
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The Arrear pa)'lllGlt w.c.£ 1.1.97 to the date of implementation of this Scheme will be 
decided by the Subsidiary Companies .. 

You are RqUOStecl to~ n~ aetion_to in:Jplcment the a~e decision(Q• 

\..... . -. r-.Q_'\ -~ 
( C H IChisty ) _, 

Member Secretuy,-mCCI . ' 

pytrib•dog ; ~
Direct9f (Pa.JR~ .: _· 

. '!J 'f.~ - . . . . . (( . . 

1. Direc:uJr (Penoanel), Ea., DCCL, CCL, SECL. MCL, NCL. WCL. 
2. Dinctar (Pin.) SECL, BCCL. ECL. CCL. WCL, NCL 
3. Director (0) CMPDil., Ranchl. 
4. Director ('I)'Director (F) CIL, Calc:uua. 
S. _p«e. Director, IICM. Kanb Road. Ranchl. 
VOM(Fin.), CIL, calcutta. 
7. Shri Rajenclra Pruad Sinsh, MLA, Praidcnt. lNMF (lNTUC), . 

s. c~ Ba&. P:atna- aoooo1. 
8. Shri S. Dasgupa, AdViiOI', INMWF. 

Rajendra path, Dhaftbacl. Bihar. 
9. Shri S.Q. Zama, General Sec:y.JNMWF, 

Plot No. 604 Oppoate RTO Office, Giripeth, Nagpu- 4-40 OJO 
10. Shri PK Pradahan. General Secy, Collieries Mazdoor Sangh, 

P.O. Balanda, Dill Angul, Oriua 
I l . Shri Provat Gocwam.i. Vice Pruideat. Colliery Maz.door Union, 

27, GT ROad, Butin Bazar. AaaNol, Dist. Burdawan.. WB 
12. Shri OP Lal, MLA. Vice President, INMf_ 

At Punchpthi Bmr, P.O. Katras. Pin- 821 114 otWtbld (Bihar ) 
13. Shri Sunil Sen, AITUC. . 

Chellydanp, Near Municipality marlc:et, GT Road, Asansol. 
14. Shri Shafique Khan, AITUC, 

AT/PO- Jaridih Bazar, Area No. 4, Bermo. Dist. Bokaro, Bihar. 
IS. Shri Y. Gattiah, GS, SCWU(AITUC), 

Kothagudam, Andhra Pradesh. thg. SCCL 
16. Shri JayantaPoder. Genl. Secy. HMS 

Benpl Hotel. 2 Md. Hussain Su-eet. Aaansol. 
17. Shri NathuJal ~. GenJ. Secy. MPKS (HMS), 

South Jharlchanci CoiJy Dilt. Surguja, (MP) Through :- D(P), SECL, Bil85pUJ' 
18. Shri AC Patra. General Secy. OCMLP ( HMS) 

At PO Dera Colliery, Disn. Angul. Orissa. Pin- 7S9 103 
19. Dr. MK Pandhe, Genl. Secy., CITU. 

15, Talkatra Read, New Delhi . 
20. Shri SK Babhi, CITU, BCKU, 

A)ddar Para. Dhanbad. 
21. Shri Mihir Chowdhwy, Vice President, AICWF, CITU, NCEOA. CCL .. 

DharbbanP House, Rancbi- 834 001. . 
22. Dr. BK Rai, Genl. Secy. ABKMS (BMS), 

Manhar Bhai Mehta Bhwan, 303, Satyam Appartment, Jrd floor, NehrY Road, D1'1antoli, Naspur -
440012, 
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• 23. Shri MA Rawal, President. ABKMS (BMS), 
Manhar Bhai Mehta Bhwan., 303, Salyam Appartment. 3rd floor, Nehru Road, Dhantoli, Naspur • 
440 012. 

24. Shri Kumar Aljun Siqb. AGS ABKMS ( BMS), Dbanbad.· 
25. Shri m.: Samaria. Director (PA&W), SCCL, 

PO KotMpdam. Di.t. Kbammam, AP 
26. Shri S. Pandly;ViC8 Prelident, HRM, 

TJSCO, ~.Bihar. 
27. Shri G. Ojha,GM(MA). SAIL (liSCO) 

Induauy Haule, 10, Cammac Street. Calcutta, Pin -700 OJ7 
2s. chietGfMarbtiiJ&. en..., Parte Street. Calcutta- 16 
29. General Manlpr, Dakuni Coal Complele., Danlwni (WB) 
30. Chief General Muapr, NEC, o.n...h.lli. 
31. Oy. CPM <IR.>. en.. Calc1IUa. 
32. Oy. CME (AW). CD... Calcutta. 
33. GM (MP&;IR), CR., Cllc:uua. 
34. TS to D(P&IR). CIL, Calcutta. 
JS. Exe. Secy. to D(PcliR). 
36. TS to Clwirman. en.. Calaaua. 
37. All Re&ioDI1 Sa1CII Maaaaer. en.. 



IMPLEMENTATION INSTRUcrJON NO. 18 

No. CIL/JBCCI-IV/IMP/1.1. No. 18/89/1815 dt. 28lhDcc., 1989 

Sub: Aaomalles ID ftxatloo of pay arfllq oat of sealor eaaplo­
yea .. tbe same pay acales cotaed by tbe Mme HDiorlty 
list Ia a cadre gettlog lo"er pay thaD tbeir jalllon. 

The above mentioned subject was discussed at the Stan­
dardiution Committee meetings held on 14th & lSth Decem­
ber, 1989 and it wu decided that implementation iDJtruction 
for the removal of anomalies arising out of senior employees 
gettin& lower pa' than their juniors arisinJ out of implement&· 
tion of NCWA-IV must be issued as was dono under 
NCWA-111. 

2. It has been pointed out that in some cues, employees 
who are senior in the same pay acales and covered-by the same 
seniority list in a cadre have ~eeured fixation at a lower atage 
than their juniors in the same cadre who were promoted after 
1-1-1987 (after implementation of NCWA-IV) even thou&h 
the aaid senior employees were aetting prior to thoir promotion 
the same pay or hiJher pay in NCW A-Ill pay acalea as their 
juniors in question. Ic hu been decided that such iDdividual 
casea will be checked up and where auch an anomaly hu 
occurred, the pay of senior employees in the individual cases 
will be stepped up to the level of the pay of junior employees 
concerned from the date the anomaly hu arisen ( i. e. ) after 
1·1-1987 and from tha date the junior was promoted atvlna 
rise to the anomaly in question. It bas to be ensured that for 
the removal of the anomalies, the buic conditioDJ stipulated 
above would have to be fulfilled before initiatina any action. 

3. Management& have been requested to take necessary 
action to implemen* the above decision. 

( 837 
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Existina 
Grado 

Clerical 
Spl. Or. 

Existina 
category 

Excavation 
Special 

Existing 
Grade 

Moathly basic Uparadod Monthly basic pay to 
pay grade be fixed on 1-7·89 

~~-------------------2204 Tech. &: Sup. 2217 
2278 Grade 2297 
2252 2377 

Daily basic pay Basic pay to be fixed 
as OD 3().6-89 OD 1·7·89 after 8f&Dtins 

one increment. 

91.26 94.34 
94.34 97.42 
97.42 100.80 

Monthly basic pay Monthly basic pay 
II OD 30-6-89 as on 1-7-89 

Tech. .t Sup. 2291 2377 
Orad~ A 2317 2457 

2457 2537 
2537 2617 

Note 1 Incremeilt at'ter uparadation is to be lf&llted on tho 
normal date due to tho employees • 

..U) Manapmontl have been requeated to take neceuary 
ac«on co implemene the above declsioaa. 

836 J 



2. STANDARDISATION COMMITI'E'E 

lmplemeatatioa lastrlldioa No. 41 dt. 19-3-198S 

E. AaomaUes ia &xatioa of pay arisia& oat of lellior 
employee~. 

The above mentioned matter was considered by the 
Standardisation Committee of Ill JBCCI at its meetinl held on 
14th March, 1985. Tbe decision taken by the Committee is 
attached as ANNEXURE-A. 

Management• have been requested to take necessary 
action to implement the above decision. 

Annexure-A 

Sab : Aaomalies iD, 8utloa of ,., arlslq oat of tea1or 
employees fa tbe same pay scales, COTend by the 
same seaiority list fa a cadre &ettiDI lower pay 
than their' jaofon. 

The above mentioned matter waa c:onaidered by the 
Standardisation Committee at its meetina held on 14.3.1985. 
It was noticed that in some cases, employeea who are senior in 
the same pay scales and covered by the same seniority list in a 
cadre have secured fixation at a lower staae than their jUDiors 
in the same cadre who were promoted after 1·1-1983 (after 
implementation of NCWA-DI ) even through tho said 1e11ior 
employees were getting prior to their promotion the aame pay 
or higher pay in NCW A·Il pay scale as their juniors in 
question. It bas been decided that sucb individual cases will 
be checked up and where such an anomaly baa occurred the pay 
of the senior employees in the iadividual cases will be stepped 
•P to the level of the pay of the juaior employees concerned 
from the date the anomaly has arisen (i.e.) after 1-1-1983 and 
from the date the junior was promoted aiving rise to the 
anomaly in question. It has to be ensured that for the removal 
of the anomalies, the buic conditions atipulated above would 
have ~o be fulfilled before initiating any action. 



No. IR/94/lMP/506 Dated 6-3-80 

1.1. No. 16 NCW A-ll 

Sub : Anomalies in fixation of pay arising out of seniot 
employees in the same pay scales, same designations 
and covered by same seniority list in a cadro getting 
lower pay than their juniors as a result of imple· 
mentation of NCW A·ll under such circumstances. 

The above mentioned matter was considered -by the 
Standardisation Committee of JBCCI at its meeting held on 
26-2-1980. It was noticed that in some cases employees who 
are senior in the same pay scales and witli the same; desig .. 
nations and covered by the 5ame seniority list in a ·cadre have 
secured fixation at a lower atage than their juniors in the same 
cadre who were promoted after 1·1·1979 (after implementation 
of NCWA·ll) even thouah the said senior employees were 
gettina pr1or t'o their promotion the same pay or higher pay in 
the NCWA-1 pay scale as their juniors in question. It has been 
dcci'ded that such individual cases will be checked up and where 
s>uch an anomaly has occured the pay ·of the senior employees 
in the individual cases will be stopped up to the level o£ the, pay 
of the junior employees concerned from the date the anomaly 
bas arisen i.e. after 1-1-1979 and rrom the date the junior was 
promoted givinl rise to the anomaly in queation. It has to be 
ensured that for the removal of the anomalies the basic condi· 
tiona stipulated above would have to be fulfil'led before 
initiating any action. 

--

r ,, 



No. JBCCI/IR/94/IMP/696 Dated 22-6-1980 

NCWA-11-tl. No. 31 

Sub : Implementation of certain decisions of Standardi· 
sation Committee taken at its meeting held from 
June 18 to 20, 1980 as ratified by the JBCCI at its 
meeting held on 21st June, 1980. 

I am forwarding herewith the following records notes of 
decisions taken by the Standardisation Committee at its meeting 
held from June 18 to 20, 1980, which were ratified by the 
JBCCI at its meeting held on June 20, 1980. These decisions 
are self-explanatory. You are requested to take action to 
implement the same. 

I. Note containing decision taken in respect of treatment of 
penonal pay/special pay being drawn by the employees 
during the period when NCW A·l was in force, on their 
fitment under NCWA-11 (Annexure 'A') 

2. Note containing decisions relating to dates of increment 
under NCWA-11 (Annexure-'B'). It will be seen that 
this decision will also eliminate anomalies which some of 
the employees have been pointing out that on account or 
fixed dates of increments for employees, for a certain part 
of the year the seniors would be getting less pay than the 
juniors in the same cadre. 

You are also requested to specially advice your officers 
to take note of the decision regarding postponement of 
increments for employees in time scales of pay to some 
extent in the event of their being Absent from duty in an 
unauthorised manner. A system may please be intro­
duced whereby in each case of absence of employees, the 
merits are examined and a decision is taken and notified 
to the employees as to whether their absence is authorised 
or unauthorised. The decision taken also Jays down that, 
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subject to certain adjustments, the annual increments 
would be drawn from the first of the month, i.e. the 
current month in which it falls due or tho following 
month. 

3. Note containing the decision regarding payment of City 
Compensatory Allowance to a section of employees 
stationed at Calcutta and Delhi, who were getting the 
same prior to 1·1-79 at 8% of basic pay, subject to a 
maximum of Rs. 46/- per month (Annexure- 'C') 

4. Note containing decision taken in respect of admissibility 
of LTC benefit where both husband and wife are 
employed in a coal company (Anoexure-'D') 

S. Note containing decision taken by the Standardisation 
Committee in respect of anomalies arising out of senior 
employees promoted prior to 1-1-75 getting lower pay 
than their juniors promoted after 1-I-75 in NCWA·I 
pay scales. both seniou and juniors being in the 
same pay scales. same designations and covered by the 
seniority list in a cadre and the anomalies still persisting 
even after introduction of NCW A Pay scales with effect 
from 1 .. 1-79 (Annex.are-•E') 

6. Note containing decision taken by the Standardisation 
Committee relating to payment of ovenime allowance to 
Confidential and Supervisory Scaff employed in the 
establishments covered by the Mines Act and the Facto­
ries Act (ADDexure-'F'J 

ANNEXURE-'A' 

DECISION TAKEN BY THE STANDARDISATION 
COMMITTE~ AT ITS MEETING HELD AT 

CALCUTIA ON 20-6-80 

The worken• representatives referred to some cases where 
durin& the period when NCW A·l was in operation some indivi· 
dual employees were allowed personal pay/special pay on 
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account of special consideration or on account or certain 
arrangements made by the management in regard to work 
etc. It is also stated that in some cases the payment of 
this personal pay /special pay was stopped after the 
implementation of NCW A-II. It is agreed that the personal 
pay/special pay which was in existance during the period when 
NCWA-1 was in operation will continue to be paid to the 
individual employees concerned, provided the conditions 
subject to fulfilment of which personal pay/special pay ':'as 
being paid still continue to be in existance. 

ANNEXURI-'B' 

DECISION TAKEN BY THE STANDARDISATION 
C'OMMITTEil AT ITS MEETING HELD AT 

CALCUTTA OF 19--6-1980 

Sub : Dates of increments in the NCW A-ll pay scales. 

This issue was considered by the Standardisation Com­
mittee at its meeting held on 23-1-80 lmple mentation Instruction 
No. 23 dated 13-2-80 was issued incorporating the decision of 
the Standardisation Committee which was ratified by the 
JBCCI at its meeting held on 12~2-80. The matter was further 
considered by the Standardisation Committee at its meeting 
held on 19-6-80 and the following decisions have been taken : 

l) The next dates of increments of the employees after 
fitment in the NCWA-11 pay scale will remain as laid 
down in the clause 4.3.2 of NCW A· II. 

2) The decision taken by the Standardisation Committee at 
its meeting held on 23-1-80 in regard to fixation of pay of 
the employees promoted from one time scale to a higher 
time rates scale according to the principle laid down in 
para 50 of Chapter XI I of Coal Wage Board Report win 
continue ~o be in opora,ion. 
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3) In regatd to employees who secured increment on 1-3· 79 
or 1-9-79 or on 1·3-80 as laid down in clause 4. J.2 of 
NCWA-11, they will earn their next annual increment in 
the prescribed time scale on 1-3-80, 1-9-80 or 1-3-81 
respectively as the case. may be, provided they remain in 
the ta-me time scale. Similarly their subsequent incre-­
ments will also fall due on1 the anniversary of the said 
dates if they remain in the same pay scale. 

4) In the event of employees appointed on or after 1-1-79 
and .placed in a time scale, their next increment• will ran 
due on the anniversary of the date of their appointment. 
Similarly their subsequent increments will fall due om the 
anniversary of their last increments, provided they remain 
in the same time scale. 

S) In the case of employees promoted or after 1·1-79 to 
hi&her posts in a time scale, their next annual increments 
will fall due on the anniversary of the date on which their 
promotion is given effect to. The subsequent annual 
increments will fall due on the anniversary of the last 
increments if they remain in the same time scale. 

(6) Notwithstandina what has been provided for in sub· paras 
(3) to (5) above, the annual increments are liable to be 
postponed by tbo period of unauthorised absence from 
duty in excess of a total of S2 working days in a year, 
provided that this will not interfere with the rights of the 
Management or workmen. 

V W&ere o·n account of the above decisions the annual 
increment fa~ls due on any date between first and J Sth of 
tlae month in the case of any employee it will be given 
effect to from lst of that month. Where, however, such. 
annual increment falls due between 16th to last date of a 
calendar month in the case of any employee the same will 
be aiven effect to from the I st of the followins month. 
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ANNEXURE-'C' 

DECISION TAKEN BY 1 HE STANDARDISATION 
COMMIITEE AT THE MEETING HELD AT 

CALCUTTA ON 18·6-1980 

1. Payment of City Compensatory AUo1taoces, to a section of 
emplofees stationed at Calcutta aod Delhi who are getting · 
the same prior to 1-1-79 @ 8% of basic paf subject to 
maximum of Rs. 46/- per month. 

This issue was discussed with reference to the provision 
of clause 11.5.1 of NCWA-Il. The worker's representatives at 
Calcutta and Delhi (A Class City) were getting prior to 1-1-79 
City Compensatory Allowance (§ 8% of their basic pay subject 
to maximum of Rs. 46/- per month, they should be given pro­
tection of the higher rate while implementing Clause 1l.S.l of 
NCWA-11. It is agreed that such of these employees as referred 
to abqve who were previously in NCW A-1 pay scales, and who 
are ndw io NCW A-II pay scales will be allowed City Com pen· 
satory Allowance with effect from 1·1-79 in NCWA-11 Pay 
scales as indicated below :· 

1. 8% of basic ray of the employees drawing basic pay upto 
Ra. 575/- per month in NCWA-11 pay scale. 

2. For basic pay in excess or Rs. 575/· per month the 
employees concerned will get City Compensatory Allow· 
ance @ 6% of the basic pay for tbe excess pay. 

3. The ceiling of CCA of Rs. 75/- per month will apply io 
their cases. 

4. If in any case, a different basis of payment of CC A was 
followed after 1-1-79, necessary adjustment will be made 
as per this agreemen~. 
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Illustration : 

An employee gettiog basic pay or Rs. 900/- in NCWA-11 
pay scale will get CCA as follows : 

(a) @ 8°,4 of basic pay for the first Rs. S7S/- Rs. 46-00 

R.s. 19-SO (b) for the balance Rs. 32S/- @ 6% of basic 

Total : Rs. 65-SO 

Under no circumstancea, the City Compensatory Allow­
ance will exceed in any case Rs. 1S/· per month. 

ANNEXURE-~JY 

DECISION TAKEN BY mB STANDARDISATION 
COMMlTTU AT ITS MEETING HELD AT 

CALCUTTA ON 18-6-1980 

AdmisslbDity of LTC heneftt where both wife and bll8band are 
employed in a Coal Company 

The question as to whether both wife and husband wilt 
be separately entitled to LTC benefit even when they are 
employed in the same company and the number. or family 
members who would be, entitled to avail of the benefit was 
di~cussed and the following agreement was reached: 

a) Where both wife and husband are employed in the same 
coal company they will be jointly entitled to LTC benefit 
sabject to a maximum of 5.S adults or actual number of 
family members of the workmen concerned wbiche'!er is 
leu, falling within thC' scop-e of the family as laid down in 
the LTC Rule of the Central Government, instead of 3.5 
adults. 
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b) The wife and husband may avail of the LTC benefit at 
the same time or separately subject to the total numbe·r 
of members availing of benefit not exceeding S.S adults. 

c) Where LTC benefit is availed of jointly by the wife and 
the husband the application will be made jointly by them 
indicating as to whether the entitlement to class of travel 
will be according to pay of wife or husband. 

d) Where the LTC benefit is availed of jointly the manage· 
ment shall grant the minimum leave of 7 days with wages 
which may be due to the other spouse on such occasions. 
Where the other spouse does not have to his/her credit 
leave with wages, leave without pay shall be granted to 
the extent necessary for the purpose of availing of LTC. 

e) In case of spouses, \\tho have availed of the LTC benefit 
before this decision is implemented restricting the benefit 
of 3.5 adults only in such cases during the current four 
year period tbey will be allowed to avail of the benefit 
for the balance number of members making up a total or 
s.s adults durin& the remaining part of the four year 
period. 

•• 

It has been stated that before the LTC scheme was 
received in collieries in April, 1980 some employees have 
availed of the entire quantum of Annual/Earned leave due to 
them during 1980 and some of them are due to entire in 1980 
itself. In consequence they will be deprived of the benefit or 
LTC. It is agreed that in such cases where employees are due 
to retire in 1980 and where they have availed of the entire 
quantum of An~ua)/Earned leave before the end of April, 1980, 
they will be granted the LTC benefit subject to their availing of 
the 7 days casual leave due to them, or if no such casual leave 
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is due to them, subject to their availing of a minimum of 7 
dayeleave without pay. This will be a special decision in 
view of the peculiar circumstances of the case of the 
employee concerned. 

ANNEXURE-'£• 

DECISION TAKEN BY THE.STANDARDISATION 
COMMIITEE AT ITS MEETING HELD ON 

18-6-80 AT CALCUTI A 

Anomalies arising out of Senior employees promoted 
prior to 1-1·19 ~S (when NCWA-1 was implemented) gettin& 
lower pay than their juniors promoted after 1 .. J-197S, both the 
seniors aud juoiora being in the. same pay scales, same 
designation and covered by the same seniority list in a 
cadre was taken up for discussion. It was noted that this. 
issue was not settled even through it was taken up for consi­
deration during the period when NCW A-1 wa.s in force. 
It was suggested that since such anomalies have been 
agreed to be rectified as per the decision taken up by the 
Standardisation Committee on 26-2 .. 80 and as incorporated 
in I.J. No. 26 dated 6· 3-80 it is agreed that such anomalies 
would be rectified if they are still persisting between the 
seniors and juniors in the same pay scale, with the same 
designation and covered by the same seniority list in a cadre 
as on 1·1·79. However, the rectification in such cases wilf 
be done only witb effect from 1·1-79 and no arrears will 
be payable to the employees concerned for the period 
prior to J.J .. 79. That is to say~ such individual cases will 
be checked up and where such an anomaly had occurcd 
and was still persisting as on 1·1-79 the pay of the senior 
employees in the individual cases will be stepped up to the 
level of junior employees concerned with effect from 1-1-79. 
Thi~ decision will however, apply only to (a) daily rated 
employees promoted to monthly rated employee and (b) 
monthly rated emplo) ee promoted to higher monthly ra~ed 
posts in a cadre and covered by tho same seniority list. 
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ANNEXURE-'F' 

DECISION TAKEN BY THE STANDARDISATION 
GOMMITIEE AT ITS MEETING HELD AT 

CALCUIT A ON l!J.6-1980 

NCWA·II vide clause 11.3.1 and 11.4.1 provides as 
follows in respect of payment of overtime allowance and 
payment of wages for work on weekly day of rest : 

11.3.1 Payment of Overtime : It is agreed that all the cate· 
gories of workers who were. entitled to r.eceive overtime 
payment will continue to get the payment of overtime 
work in different establishments, units and offices. . 

11.4.1 Wages for weekly day of rest : Worker in mines and 
establishments governed by M·ines Act or Factory Act 
called upon to work on the weekly day of rest of the 
colliery I establishments shaU be allowed twice the 
normal wages where the payment is at a Jesser rate. 

The question as to whether confidential and supervisory 
staff working in establishments covered by Mines Act and 
Factories act would come wi'thin the scope of the above 
provisions was discussed by the Standardisation Committee 
at several meetings, At the meeting held on 25.10-79, 
it was decided that all employees who were getting overtime 
allowance on 31-12-78 would continue to get overtime allowance 
irrespective of increase in their day due to wage revision under 
NCW'A-11 till further instructions. This was an interim 
decision pending final disposal of tl:ie matter. The issue was 
further discussed at subsequent meetings of the Standardisation 
Committee and its meeting held on 19-6-80 at Calcutta and the 
following agreement is reached : 

a) All employees including confidential and supervisory 
staff governed by NCW A-ll employed in establishment 
covered by the Mines Act and' Factories Act called upon 
to work on the weekly day of rest of the colliery/eua­
blianment shall be allowed twice the normal wages 
regardless of their basic pay /wages. 
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b) Confidential and supervisory staff drawing basic pay upto 
and includina of Rs. 815/- p.m. would be entitled to 
overtime allowance for overtime work on normal work­
ing days as provided in the Mines Act or Factories Act 
subject to the fulfilment of the provisioas of these, Acts. 

c) Confidential and supervisory staff drawing a basic pay 
more than Rs. 815/· p.m. and detailed for duty for ever .. 
time work on normal working days in the collieries/ 
establishments governed by the Factories Act or Mines 
Act would be entitled to overtime Allowance as provided 
in Mines Act or Factories Act subject to fulfilment of the 
pro~isions of these Acts by taking their basic pay as 
Rs. 815/- p.m. only and making calculations on that 
basis. 

d) Confidential and supervisory · staff drawing &asic pay 
of more than Rs. 815/· p.m., who might have been 
receiving overtime allowance for work in the collieries/ 
establishments ~verned by the Factories Act and Mines 
Act, even though their basic has exceed Rs. 815/· p. m~. 

will continue to receive overtime allowance. This will 
be a penonal benefit to the employees concerned only 
and it will cease to be in existence after the employees 
concerned cease to be non-executive. 

e) Confidential and supervisory staff drawing basic pay of 
more than Rs. 815/· p.m. who may have received over­
time allowance or additional payment for work on weekly 
rest day at double the normal rates on account of opera­
tion or the interim decision of the Standardisation 
Committee as referred to above will be brought in line 
with the decisions as referred to in sub-paras (a). (b) 
and (c) above as the case may be. 

The decision referred to above other than that in clause 
(d) will come into force from t .. J.80. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-SB/JBCCI/1.1. No. 12./2013/ 6 D "J Dated : ~ June, 2013> 

NATIONAL COAL WAGE AGREEMENT -IX V( 
IMPLEMENTATION INSTRUCTION NO. 12 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Payment of Overtime and wages for weekly day of rest 

Ref: Chapter XII, Clause 12.1.3 & 12.2.0 of NCWA -IX 

The National Coal Wage Agreement- IX final ized by the Joint Bipartite Committee for the 
Coal Industry on 31 .01 .2012 provides the following : 

12.1.3 Payment of Overtime Wages 

It is agreed that all categories of workers who were entitled to receive the overtime payment 
will continue to get the payment of overtime in different establishments, units and offices. 

12.2.0 Wages for Weekly Day of Rest. 

Workers in the mines and establishments governed by Mines Act or Factories Act called 
upon to work on the weekly day of rest of the colliery/establishment shall be allowed twice 
the normal wages. 

The matter regarding fixing basic pay for eligibility of overtime in respect of 
Confidential & Supervisory Staff in terms of Clause 12.1.3 & 12.2.0 of NCWA-IX was 
discussed in Standardisation Committee meeting held on 291

h May ,2013. It was agreed that 
earlier limit of Basic pay of Rs.12,576. 78 per month will be raised to the Basic pay of 
Rs.23,638.06 per month and other conditions will rema in the same as contained in I.I.No.09 
dated 22.07.2009 of NCWA-VIII. Accordingly, the contents of I.I.No.09 dated 22.07.2009 of 
NCWA-VIII are suitably modified and reproduced below : 

(a) All employees including Confidential & Supervisory Staff governed by NCWA-IX 
employed in establishments covered by Mines Act or Factories Act called upon to work 
on the weekly days of rest of the collieries/establishments shall be allowed twice the 
normal wages regardless of their Basic pay/wages. 



:2: 

(b) Confidential & Supervisory Staff drawing Basic pay upto and including Rs .23 ,638.06 per 
month would be entitled to overtime allowance for overtime work on normal working 
days as provided in the Mines Act or Factories Act subject to fulfillment of the provisions 
of these Acts . 

(c) Confidential & Supervisory Staff drawing Basic pay more than Rs.23,638.06 per month 
and detained for duty for overtime work on normal working days in the 
collieries/establishments covered by Mines Act or Factories Act would be entitled to 
overtime allowance as provided in the Mines Act or Factories Act subject to fulfillment of 
the provisions of these Acts by taking their Basic pay as Rs.23,638.06 per month only 
and making calculation on that basic. 

(d) Confidential & Supervisory Staff drawing Basic pay more than Rs.23,638.06 per month 
who might have been rece1vmg overtime allowance for work in the 
collieries/establishments covered by the Mines Act or Factories Act even though their 
Basic pay has exceeded Rs.23,638.06 per month will continue to receive overtime 
allowance. This will be a personal benefit to the employees concerned only and it will 
cease to be in existence after the employee concerned cease to be non-executive. 

(e) Confidential & Supervisory Staff drawing Basic pay more than Rs.23,638.06 per month 
who may have received overtime allowance or additional payment for work on weekly 
day of rest at the double of normal rates will be brought in line with the decisions 
referred to in Sub paras (a) , (b) & (c) above, as the case may be. 

You are requested to take necessary action to implement the above provisions . 

. P Ml\_ (,\____ 

Distribution :-

(R':kMOHAN DAS) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, J~CI -IX 

1) All members & Alternate members of JBCCI-IX. ~/ 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). ' V 
3) Director (Personnel) , ECUBCCL/CCL/WCL/SECL/NCLIMCL 
4) Director(F), ECLIBCCL/CCL/WCLISECLINCL/MCL 
5) Director (RD&T), CMPDIL, Ranch i. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts . Khamam (AP). 
7) Director (F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP) . 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Executive Director, IICM, Kanke Road, Ranchi. 
11) CGM/TS to Chairman, CIL, Kolkata. 
12) Chief General Manager, NEC 
13) General Manager (F), CIL, Kolkata. 
14) General Manager (MP&IR), CIL, Kolkata 
15) General Manager (P), CIL, Kolkata . 
16) General Manager, CIL , New Delhi. 
17) General Manager (Telcom), CIL with a request to upload the Implementation Instruction on the 

website of CIL. Scanned copy shall be emailed 
18) All Regional Sales Managers, CIL 
19) Chief Manager (IR), CIL, Kolkata 
20) Dy. Manager (P/AW)/FM(Estt./Bill) , CIL, Kolkata. 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIL/C-5B/JBCCI/I.I.No. 9./2009/ /6 "1 Dated: 22 .- f-.-~ j 
NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION NO. 9 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Sub: Payment of Overtime and wages for weekly day of rest 

Ref: Chapter XII, Clause 12.1.3 & 12.2.0 of NCWA- VIII 

The National Coal Wage Agreement-VII I finalized by the Joint Bipartite Committee for 
the Coal Industry on 24.01 .2009 provides the following : 

12.1.3 Payment of Overtime Wages 

It is agreed that all categories of workers who were entitled to receive the overtime 
payment will continue to get the payment of overtime in different establishments, units 
and offices. 

12.2.0 Wages for Weekly Day of Rest. 

Workers in the mines and establishments governed by Mines Act or Factories Act 
call~d upon to work on the weekly day of rest of the colliery/establishment shall be 
allowed twice the normal wages. · 

The matter regarding fixing basic pay for elig ibility of overtime in respect of . 
Confidential & Supervisory Staff in terms of Clause 12.1.3 & 12.2.0 of NCWA-VIII was 
discussed in Standardisation Committee meeting held on 30th June & 1st July, 2009. It was 
agreed that earlier limit of Basic pay of Rs.8350/- per month will be raised to the Basic pay of 
Rs.12,576.78 per month and other conditions will remain the same as contained in I.I.No.12 
dated 16.11.2005 of NCWA-VII. Accordingly, the contents of I. I.No.12 dated 16.11 .2005 of 
NCWA-VII are suitably modified and reproduced below : 

(a) All employees including Confidential & Supervisory Staff governed by NCWA-VIII 
employed in establishments covered by Mines Act or Factories Act called upon to 
work on the weekly days of rest of the collieries/establishments shall be allowed 
twice the normal wages regardless of their Basic pay/wages .. 
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(b) Confidential & Supervisory · Staff drawing Basic pay upto and including 
Rs.12,576.78 per month would be entitled to overtime allowance for overtime work 
on normal working days as provided in the Mines Act or Factories Act subject to 
fulfillment of the provisions of these Acts. 

(c) Confidential & Supervisory Staff drawing Basic pay more than Rs.12,576. 78 per 
month and detained for duty for overtime work on normal working days in the 
collieries/establishments covered by Mines Act or Factories Act would be entitled 
to overtime allowance as provided in the Mines Act or Factories Act subject to 
fulfillment of the provisions of these Acts by taking their Basic pay as Rs.12,576:78 
per month only and making calculation on that basic. 

(d) Confidential & Supervisory Staff drawing Basic pay more than Rs.12,576. 78 per 
month who might have been receiving overtime allowance for work in the 
collieries/establishments covered by the Mines Act or Factories Act even though 
their Basic pay has exceeded Rs.12,576. 78 per month will continue to receive 
overtime allowance. This will be a personal benefit to the employees concerned 
only and it will cease to be in existence after the employee concerned cease to be 
non-executive. · 

(e) Confidential & Supervisory Staff drawing Basic pay more than Rs.12,576.78 per 
month who may have received overtime allowance or additional payment for work 
on weekly day of rest at the double of normal rates will be brought in line with the 
decisions referred to in Sub paras (a), (b) & (c) above, as the case may be. 

You are requested to take necessary action to implement the above provisions. 

(n~V 
( R. MOHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBE~i SECRETARY, JBCCI -VIII 
Distribution :- ~ 

1) All members & Alternate members of JBCCI-VIII. 
2) Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel), ECL/BCCL/CCL/WCL/SECLINCL/MCL 
4) Director(F), ECLIBCCL/CCL/WCL/SECL/NCLIMCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing) , CIL, Kolkata. 
9) Chief Vig ilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
11) Chief General Manager (F), CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Chairman, CIL, Kolkata. 
17) All Regional Sales Managers, CIL. 
18) Dy. Chief Personnel Manager (IR), CIL, Kolkata • 
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JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5B/JBCCI/I.I.No.12/2005191 Dated: 161
h November, 2005 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.12 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Payment of Overtime and wages 
for weekly day of rest. 

Ref: Chapter XII, Clause 12.1.3 & 12.2.0 
of NCWA-VII 

The National Coal Wage Agreement dated 15.7.2005 provides the following : 

12.1.3 Payment of overtime 

wit is agreed that all the categories of workers who were entitled to receive the overtime 
payment, will continue to get the payment of overtime in different establishments, units and 
offices. 

12.2.0 Wages for weekly day of rest. 

Workers in the mines and establishments governed by Mines Act or Factories Act called 
upon to work on the weekly day of rest of the colliery/establishment shall be allowed twice the 
normal wages." 

The matter regarding fixing basic pay for eligibility of overtime in respect of Confidential 
& Supervisory Staff in terms of Clause 12.1 .3 & 12.2.0 of NCWA-VII was discussed in 
Standardisation committee meeting held on 6.9.2005. It was agreed that earlier limit of Basic 
pay of Rs.5092/- per month will be raised to the Basic pay of Rs.8350/- per month and other 
conditions will remain the same as contained in I.I.No.13 dated 27.02/8.3.2001 of NCWA-VI. 
Accordingly, the contents of 1.1. No.13 dated 27.02/8.3.2001 of NCWA-VI are suitably modified 
and reproduced below: 
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(a) All employees including Confidential & Supervisory Staff governed by NCWA-VII 
employed in establishments covered by Mines Act or Factories Act called upon to 
work on the weekly days of rest of the collieries/establishments shall be allowed twice 
the normal wages regardless of their Basic pay/wages. 

(b) Confidential & Supervisory Staff drawing Basic pay upto and including Rs.8350/- per 
month would be entitled to overtime allowance for overtime work on normal working 
days as provided in the Mines Act or Factories Act subject to fulfillment of the 
provisions of these Acts. 

(c) Confidential & Supervisory Staff drawing Basic pay more than Rs.8350/- per month 
and detained for duty for overtime work on normal working days in the 
collieries/establishments covered by the Mines Act or Factories Act would be entitled 
to overtime allowance as provided in the Mines Act or Factories Act subject to 
fulfillment of the provisions of these Acts by taking their Basic pay as Rs.8350/- per 
month only and making calculation on that basic. 

(d) Confidential & Supervisory Staff drawing Basic pay more than Rs.8350/- per month 
who might have been receiving overtime allowance for work in the 
collieries/establishments covered by the Mines Act or Factories Act even though their 
Basic pay has exceeded Rs.8350/- per month will continue to receive overtime 
allowance. This will be a personal benefit to the employees concerned only and it will 
cease to be in existence after the employee concerned ceases to be non-executive. 

{e) Confidential & Supervisory Staff drawing Basic pay more than Rs.8350/- per month 
who may have received overtime allowance or additional payment for work on weekly 
day of rest at the double of normal rates will be brought in line with the decisions 
referred to in Sub paras (a) , (b) & (c) above, as the case may be. 

You are requested to take necessary action to implement 111e above decision~ •\; 

( Md. Salim Udi ) 
Director(P&IR) & 

Member Secretary, JBCCI-VII 

~~ Distribution: 
1. All Members & Alternate Members of JBCCI-VII 
2. Chairman-MO. SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P) 
3. Oirector(Personnel), ECUBCCUCCLM'CUSECUNCUMCL 
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4. Director(O), CMPDIL, Ranchi 
5. Director(Finance) CIL, Kolkata 
6. Director(Technicai)IOirector(Marketing), CIL, Kolkata 
7. Chief Vigilance Officer, CIL, Kolkata 
8. CGM, NEC,Guwahati/CGM, DCC, Dankuni 
9. Executive Director(IICM) Kanke Road, Ranchi 
10. CGM, CIL, New Delhi 
11. GM(P)IGM(F), CIL, Kolkata 
12. All RSMs 
13. GM(F)/TS to Chairman, CIL, Kolkata 
14. Dy.PM(AW), CIL, Kolkata 



JOtNT BlPA.R1HE COMMl11 EE FOR 1HE COAL lNDIJS'"fl{Y 
COAL INDIA UMrm n 

No.CllJC-5BIJBCCUI.I.Nol3nOOll ~b 

10, NETAJl SUBHAS ROAD, 
CALCUTJ'A-700 001 

[}Jtcd. 27th February. 2001 

g tf, Nth</, 
NADONALCQAl. WAGE AGRUMINI-YI 
IMPLIMFJ'ITA.TION JNSTR\JCTION NO.!l 

The Chairman-QUD-Managing Director, 
The Chairman-cum-Managing Director, 
The Cbajrrnan-cum-Managing Director, 
Tite Chainnan-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The ChaimWl-cum-Managing Director, 
The Chainnan-cum-Managing Director, 
The Otainnan-curn-Managing Director 

ECL 
BCCl 
CCL 
WCl 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nagpur 
Bilaspu.r 
Singrauli 
Sambalpur 
R.anchi 

Sub: Paymutt of overtime and wages 
for weekly day of rest . 

Ref: Chapter XII, Clause 12.2.1 & 
11.3.0 ofNCWA-VJ 

The National CoaJ Wage Agreement dated 23 .12.2000 proVIdes the followu .g : 

12.2.1 Payment of overtime 

"lt is agreed that aU the categories of workers who were entitled to receive the overtime paymcnL 
will cootinue to get the payment of overtime in different establishments, units and offices . 

12.3.0 Wages for weekly day of rest . 

Workers in the mines and establishments governed by Mines Act or Factories Act caUed upoo to 
wotk oo the weekly day of rest of the coUiery/cstablishment sball be allowed twice the normal wages ." 

2. The matter regarding fixing basic pay for eligibilit of O\'ertune m respect of Confidential 8:. 
Supervisory Staff in tenns of Clause 12.2.1 & 12.3.0 ofNCWA-VJ. was discussed m Star-d.1 rd isation Commitlec 
meeting held oo 22od & 23rd February, 200 I. Jt was agreed that earlier hmir of &s1c pa of Rs .2654/- per month 
will be raised to the Basic pay of Rs 50921- per month and other condruons w1ll remam the same as contained m 
IJ.No. l4 dated 7.8.1996 ofNCWA-V 

3. 

(a) 

Accordingly, the contents of 11.No. 14 datoo 7.8.1996 are suitabl modifioo and reproduced below 

All employees including Confidential and Supervisory Staff governed by NCWA-VI employed in 
establishments covered by the Mines Act and the Factories Act called 11"')11 to work on the week! · 
days of rest of the collierylesta.blishtnent shall be allowed twice the nomul wages regardless of 
their Basic pay/Wages 

. ./2 
;: 
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(b) Confidential and Supervisory Staff drawing Basic pa upto and including Rs.50921- per rnQndJ 
wouJd be entitled to overtime allowance for overtjme work on nonnal working d.a:yg as provtded in 
the Mines Act or Factories Act ubject to fulfillment of the provisions of these Ads 

(c) Confiden+jaJ i!nd Sup .. rvisvry Staff dtaw ing Easi · l>\l more than Rs .50 21- per month and 
detained for duty for overtime work on normal working days in the oollieries/es:ablishmects 
covered by the Mines Act or Factories Act would be entrtled to overtime allowance as provided in 
the Mines act or Factories act subject to fulfillment ofth.e provisions oftl1ese Acts by taking their 
basic pay as Rs.5092/- per month only and making calculation on that ba is . 

(d) Confidential and Supervisory Staff drawin.g Basic pay more than Rs.50921- per mooth who might 
have been receiving overtime allowance for work in the collieries/estabhshll'IOOts covered by the 
Mines Act or Factories Act even though their basic pay has exceeded Rs.5092/- per month will 
continue to receive overtime allowance. This will be a personal benefit to the ef11'1o -ees c.oocemed 
ooJy and it wiJJ cease to be in exjsteoce after the emp Ioyce concerned ceases to be non-execl.-tive. 

(~) Coofldeotial and Supervisory Staff drawing Basic pay more than Rs.5092/- per month "'flo ma 
have received overtime aUowance or adrutional payment for worl< oo weekly day of rest a the 
double ofnonnal rates will be brought in line with the decisions referred to in Sub paras a), (b) & 
(c) above, as the case may be. 

You are requested to take necessary action to implement the above decisions . 

.,... dbutior!: 
I All Members & Alternate Members of JBCCI-VT 

I I 
,_ 
I) 

) 

< 
J-

Chairma.n-MD. SCCL . .PO:Kothagudam Coii)"S. Dist: Kham.mam (A.P) 
Vice President (HRM) TISCO. Jamshedpur 
Managing Director. liSCO. Bumpur. Dist. Burddhaman (W.B.) 
Diroctor(Personncl), ECUBCCUCCUWCUSECLJNCUMCL 
Oirec:tor(F).C£L. Calcutta 
Director(T)j[)i reaor(Marlceli ng). C LL. Calcutta 
Cbjd Vigilance Officer. C'IL. Calcutta 
CGM. NEC, Guwabati!CGM OCC. Dankuni 
Executive Dirt:ctor(llCM). Kankc Rd.. Ranchi 
CGM. C£L. Ansa! Bhawan. Ne-v.· Delhi 
CGM<P)ICGM(F). CIL, alcutta 
All RSMs, 
GM(FYfS to Chrurman. CrL. alculta 
Oy. CME(AW), CIL, Calcutta 



JOINT BB'AinTfE COMMIT fEE l-OR Ti lE COAL INDUs·m Y 
COAL lN I>IA UMDfED 

10, NETAJl UBHAS !~OAD, 
KOLKAI .A-700 OQ I 

No.Cll JC-5B/JBCCI/I.l .No.281200 II b 0 ~ Dated: 14th Scptember,2001 

NAT ONAL COAL WAGE AGRE. · NT-Vl 
lMPL~.l\f.ENJATION INSTR CTION N0.28 

'llle Chninnan-cum-Mnnaging Directur, 
The Chairm.u.n-cum-Mallag.i.ng Director, 
The Cbainnan-cmn-Managing Director, 
The Chairmw.1-cum-fvt.anaging Direclor, 
The Chairrnall-cum-Munuging I hrector, 
The Chnirrnall-cum-Mrulaging Director, 
The Chainnan-cum-Munaging Director, 
1l1e Chaim11111·cwn-Managing Director 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctona 
Dh!lJlbud 
Rum: hi 
Nagfur 
Bil9pur 
Singrauli 
Samba! pur 
Randh.i 

~LCi 

Sub: Payment of 0\ccrtimc Allowance under Mines Act to 
Confidential and Supervisory s~ff. 

The report of Sub-Committee to review the ljst of Confidential and Supervisory staff for 
the purpose of payment of Overtime Allowance to SupervisoliY & Confidential staff under Mines Act was 
discussed in the meetmg of Standardisation Committee of JBCCI-VT beld on 22 .5.2001 and approved. 

The modified list of Confidential and Supervisory Staff for the purpose of payment of 
Overtime Allowance under Mines Act as fmalised by the Sub-C:Com.mittee is enclosed at Armexure- 'A ' . 

The Ceiling limit of Rs .5092/- and other pr<!lvisions as contiV'led in LI .No. l3 dated 8th 
March, 200 l shaU remam same. 

It is further clarified that the Confidential & Supervisory staff governed by NCW A and 
employed in establishments covered by the Mines Act and the Fad.ories Act called upon to work on the 
weekly days of rest of the Colliery/Establishment shall be allowed tv:ice the normal wages regardless of 
their Basic pay/wages. 

End : As above. · 

Distribution: 
All Members & Alternate Members of JBCCl-VI 

2. Chairruan-Mr>. SCCL, PO:Kmh.agudam Collys. Dist .. Khwnmam ~1\.P). 
3. Vice Prestdcnt, (HRM), TISCO. Jamshedpur 
4. Managing Din.:ctor, USCO, Burnpnr Dist. Burdd.haman (W.B.) 
5. Director( Persoru1el ), ECI.JIJCCUCCIJWCUSECLINC UMCL 
6. Director(F),Cll., Calcutta 
7. Direclor(T)J l.Arector(Marketmg),CIL, Calcutta 
8. Chief Vigilanu: Ofl3cer. CIL, Calcutta 
9 CGM, NEe, Guwahati/CGM. DCC, Dlillkuru 
10. Execut1ve Direclor(TICM), Kauk.c Rd .. Rauchi 

.. . 2 
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II . CGM, CU., Ansa! Bhawan, New Delhi 
12. CGM(P)/CGM(I' ), CIL, Calcutta 
13. All RSMs. 
14. GM(FYfS to Cbairnum, CU., Calcutta 
15. Dy. CME(AW). ClL, Calcuttn 



Modified List of Confidential & Supervisory 
Staff for payment of 0. T. allowance only. 

Mining 

1

----------

2 Survey 

3 E&M 

4 Medical 

Secu:rity 

Desia:nation 

Sr. Overman 

Sr. Production-cum-Safety Asstt. 
---

Prodn .-cum-Safety Asstt. 
r--- ---··- --

4 Overman 
- ---

5 Mining irder 

l Surveyor 

-r-- Grade 

1 

I T&S Gr. A 

I T&SGr. A-­
r T &S Gr. B---

T&S Gr. 8 

T&S Gr. C 

T&S Gr. A 
-·-- ·-. ·-·· - ---·--------·--- -
2 Dy. Surveyor 

' 3 

-
1 

2 

3 

4 

1 

I 2 
I 3 

14 
I s 

... ---------
Assn . Surveyor 

Foreman lncharge(Eiect/lvtech.) 
--- -··- ---

Chief Draftsman (Mech.) 

Elecflical upervisor 

Foreman (Electrical & Me.cb.) 

Chief Phannacist 
---- ·-·---

Sister lncbarge!Matron 

Ch iefTeclm.ician E G 

ChiefTechnician EEG 

Chief Psychotherapist 

I 6 Chief Audiometry- 1-.ec- hciciM -

I=,-· -ChicfTech niciau 

I Refraction/ Optometry 

I 8 ChiefTechrrician Dental 
19 -- - Sanitary Inspector lr;charge - -· 
r lo--. -;: S~li tary In ;pector ---

- f I - Sr. Security lnspe -tru __ _ 

i T&S Or. B I 

IT&S G r. C --- --. 
I 
i T&s Gr. A -·---
1 T&S Gr. A 

- [ T&SGr. A 

r T&SGr. B 

f T&S G·-r. -A--

1 T&S Gr_-A 
----

1 T& Gr. A 

I T&SGr. A ­

-~ T&S Gr. A 

I T&SGr. A 
; T&SGr.A __ _ 

1 T&S Gr. A 
-----------

I T&S Gr. A 
--------

T&S Gr. B 

T&S Gr. A 
[ 2 Security lnspector- ···-··--------- -

T&S Gr. B 
i 

1
----·---··-----,--- -

I I 
l-2 
13 

-
Engg. Asststant 

Chief E timator 

ChiefDra:fh;man (Civil) 

--' T&S Gr. 

T&S Gr. A 

T&S Gr. A 

6 Civil Engg. 
1-4 - Dy. Design A.sstt-. -- -

l-5 - C hief Str~ct~ral-Draft~~-
-- ----· ----

1 6 Head Surveyor 

' -7 - Sr. Overseer 

urveyor (Ci\;i l) 
--------

-- -------
T&S Gr. A 

T&S Gr. A 

T&S Gr. A 
- ---

T&S Gr. B 

T&S Gr. 8 



SL 
No. 

8 

9 

10 

--~e~~--- - --- -------- - --~:~:- -·---- ~ Grade--, 

- - ~ -, sr. cbemisi····· - -- ·-·-- --- ·--·-··- f-·1-&s o~. --A--- 1 
-i -r Sr. T.callnspector - ~ T&S Gr.-A·--·-
3 -i Cherrust T&S Gr. B Quality Control 

4 l Tecbn:icallnspector T&S Gr. B 

- ···-· -·-··--··--····--·-·-··-··--- ~, - !Office Supdt. 1 T &S Gr. A 

-2 1 Chief StoreKeeper~---- -- - -- I T&S Gr. A 

3 I Sr. Personnel Assist;;t r T &s-o; .. A- -
- 4 I Loading Supdt. r l'&"s Gr. A --
. 5 I Sr. Loading lnspeclor I T &S C.rr. A 
-6- ~orticu]turist ----- -- ~ T &S Gr. A 

M.inistrial/ 
General Cadre 

-7-l Guest House Supervisor/ Incharge ·1 T&S Gr. A 
·-· .. r·- - · -- - -- ·-- -· .. . - --·-· ----· r ... ·-··-·---- ----
, 8 1 Loading Inspector T&S Gr. B 
9 - 1 Canteen Manage; - - -·-· - -·-- - r &S Gr. C 

-1-Accowrt~t·-- ---- ·1 T&S Gr. A 
·2- -cO"St.:.\c"OO'Untani·-··---- ---- -·------,T"&sili.A" __ _ 

Accounts/Finance - 3- Stock Verifier I T&S Gr. A 

4 Chief Cashier r T&S Gr. A 

- l - Shift SupervisOr I ·f &S Gr. -A- - I 
2 Data .Entry Supervisor I T &S Gr. A 

3 1 Console Operator . I T &S Gr.· A 

4 I TnputiOutput Control Supv. I T&S Gr. A 
Data Processing 

-s-··-~Mach~s~erviso~----· -·-·· ----- - -, T"&s·~::-A. ___ __ I 
-~- i"superv'isor (Telecom) _____ f T&S & . A I 
-2 -T"Foremanrn'Charge (E&i)·--. - --- 11-&s or-:-A'---

Telecom --r-----.-----· ---------- r-------
3 i Sr. Wireless Optr., Gr. 1 1 T&S Gr. B -4-, foreman (E&n -----------~ T&S Gr. B 

I . . 
12 G I 

1 t Sr. Asstt. Driller T&S Gr. A 

r 

- -....... ·------------------·---- ,..... . . ----- ,.--- --· ----------
~o ogy I 

~, - rl =-=v-ar-:-d-:-JV-:-1as_ t_er-=ff=-. o-reman!IC Yard 1 T&S Gr. A 

- 2-j Foreman lncharge .. __ il'&S Gr. A 
~-- r --- -- - --· -- - ----: ·--------- -- -- .---- -·--

3 B. G. Diesel Loco Supv. 1 T&S Gr. A 

4 I Sr. Cbet.;;ist ·1 T &S Gr. A 
]3 Coal Wasbery 

~ 5 - r Fo~eman ·-------IT&S (1;=~-----

l 6 I Chemist I T&S Gr. B 

- ------
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St. I 
I 

I 
Designation 

r·-- --------- ------ ·-- -~-- f·sr.-Estimaror - ----------- j.T&s-6~A--

114 Press 

15 Extavation 

16 Revenue 

l t7 Library 

r
-·------- --------
18 Public Relation 

19 Statistics 

20 Industrial Engg. 

O&M 

2 I Foreman lncl1arge I T &S Gr ~A - -

3 t Foreman I T &S Gr. B 

1 i Foreman lncharge (Exc~ . ) I T&S Gr. A 

- 2-l T yrelnspector - ~ T &S a;:_ B 

3 Sr. Rigger I T &S Gr. B 
·-r---------

4 foreman (Excv.) I T&S Gr. B 

I 

2 

I 

Sr ~ Revenue Insp~tor ·----~ T &S Gr. A 

Revenue Inspector I T &S Gr. B 

Sr. Ubrarian ---- - rT&S G~.A--

-P. -R. Asstt:-Photographer . r T&S Gr~A-- --
- - -

Sr. Statistical Asstt. I T &S Gr. A 
-2-·· -statrsticaf f\;st.~----------- ··- ji&s· Gr~--

1 
1 lndustrial Engg. Asstt . - -------- IT &S Gr. A - 1 

I 
. I 

Rate Fixer T &S Gr. B 

Sr. o & M Assn. j T&·s Gr. A-···- ·I 

2 

- ·-·---·- ~·-.... -... -,-·-·- -· ---
Sr. Programme Asstt I T &S Gr. A Trainin~: 

- 1- Legal lllspector -·----- ---· jT&s Gr. A--
2 Assn. Legal Inspect or --·-·- ---· ----· r &S Gr-:13 __ _ 

I Sr. Sales Assn. I T&S Gr ~A - -· 1 

Legal 

2 : lnspt.-ctor of Sales I T&S Gr. A 1 

: 24 Sales & Marketing 3 --: Sal-~s Asstt. - I T&S -Gr.-B -- -~ 
4 Jr~ lnspecto~ of Sales I T&S G;. B - -

1 _ .. ______ .. ___ .. _. -----·----- -·- r---·-.... -- ------ -
l Chief Store Keeper I T &S Gr. A 

25 Materials 

i - 1 In-spector of Store- I T &S Gr. A 

j ' s;: Codiflcatio~ Asstt. - --- --· - r T &S 6r ~A 
-4--- i sr .. lndenting :1\sstt~ .. -·---- - - -[ i&.s-a~ -13 

·5·- I Sr.-Sto~e Keeper --- -- -- -··· - [ f &s ili.-8 -
-6- rsf~ecord Keeper I T&S Gr. B 
-- r·----- -------------- r -- ---

7 , indenting Asstt. 1 T&S Gr. B 



• 
........... ~ 

-. . ........ 

.101\:T BIPARTITE C'0\1\ IITTFL F< m TilE COAL 1:\:DLSTl~Y, 

c·n.\L I~DI.\ U\fiTED, 
10. \TL \.11 SCBH. \S ROAD 

CAI..ClTl"l'.-\ 

~o.cu ... c-sn . JBCCI--\ · . E\.IP. 'I.I.~o.l4 ·9(/ 'f E!J- D•1tcJ: 7th A.ugusl. 1996 

~~~JJQ~:\L. , .C<) ,\1_. __ \\.: t~.n.F .t\GJSEL\fl~Sr:.\ 
['vlPI.F\IL\.'T .\TIO\' 1\'STRL<.'TIO\' :'\0.14 

The Chairman-cum-i\lanaging Director, ECL S:mctotia 
Tlw Chairman-cum-l\tana~ing Dirt>ctor, BCCL. Dhanbad 
Thc Chairm;lll-l'Um-!\tanaging Dirt-ctor, CCL Ram:hi 
The Chairman-cum-i\Ianaging Dirrctor, WCI .. :--.;agpur 
Thl' Chairm•m-cum-\lanaging Din•dor, SECJ __ 13ilaspur 
The Chairman-cum-.\Janaging Director, 'CL . Singrauli 
Tlw Chairman-cum-\·1anaging Director, ).lCL Samhalpur 
Thr Chairman-cum-\'lanaging Director, ( ·~dl)DIL, Ranchi 

Sub : Pa~·mcnt or O\'i.:t1im~ and \Vages 
t<>r weekly day of rest. 

Ref: Chapter \'11. Cl:ms~: 1 :u.o & 
12.4.0 ofNC\VA- \'. 

The ~ational Coal Wage Agn:e;:m~nt d<th.:d 19.1 .96 pro\id\.:s the li>Ucming : 

12.3.0 ... . l~;,t)lJlt;.JJ!.QL!2Y!!!:tinw 

"It is agn::cd that aU the categories of work~:rs '.Vho wen.: entitled to n .. ~\.:civc ovcrtirnc 
pay-ment, \Vill continue to get the payment of overtimc work in ditkr..:nl eslablishmcnts, units 
and otl:i~:.cs . 

12.4.0 W<tges _ t~)r\\:cc;hly ~~~X oft:t:\.1. 

'Vorkers in the mines and cst<lblishments gov~.:mcd h~· \,lines , \;;t or Fadorics .·\d 
called upon to work on the \Vcckly day of rest oJ the .,;.ollicry: est•ihli~hmi!nl shall he allowed 
twice the nonnal w·agcs." 

2. The malkr n,;)garding ti.xing hasi.; pay 1<11· digibility of overtime in rcspcd of 

Conlidcntial and Supcnisory Staii in tenns of dausc 12 .. Hl & 12.-f.il ol \'C\\' :\.-V, \Vas 

disGusscJ in Standardisation Committee nK;.:ting hdd on 3. 7. 96. It was agrc~;·d th:H carli<.:r limit 
of Basic pa~· ol Rs. l. 630:- per mmtth will be raised 10 thr: 1:3asi;; pa~ · or l<s . 2.CJ54 ·- per rnonlh 
:111d othn c.mJilions \\·i!J remain the s~mw as continued in I. I. ~o . 1-+ tbtcd 2X . 9. R9 of 
~C\VA-IV. 

. •• /'J. 



3. A~.:cordingiy. the contcms of i.L:-.:o . j ~ liak:d 2Sth S~ptc;.;mb.;;r. i 9x'J arc suitabiy 
modilied and n:produr~ed bdow: 

Distribution: 

( a .l , \ll cmplo~ c~.;s indudin_g C'onJidcntial <lmf Supen.isory Staff 
gov~;mt.:d hy ~C W . \-\ . -.:mploy..:d in establishments covered by the \lines .\~1 
and the Fadoric~ . \d calkd upon to worJ...: on the \'\<eddy Jays of rcsl of the 
;;ollicr~.-. ,;sl~lbli~hm~:nt shall b,; allowi.:d hvil.'c lh~ normal w~1g~:s regardk:ss 
of their Basii,; pay. \\ ·ages. 

Cb) Contidcntial :md Supcnisory Statl dra\\·ing Basic. pay upto and 
including .Rs. 2J)5..J. ~ per month would be mtitkd to overtime allowance for 
ovct.1ime \HHl on normal mJrking days as pro\-iucd in the ~·lines Act or 
Fa~torics A;.;r subjcd to tuUilmcnl of the provisions 1>f tht:sc: . \cts. 

(c) Contitkntial and Supcn.ism-y stair drav.ing basic pay more than 
l<s. 2.654 ·_ per month and detaine-d t(>r duty for ovcrtin1c \Vork on nonnal 
v:orl\ing day':i in the collic:Ji~:.~ estal,lisrn~:.nl-"' cove: red by lht' \ lint:s Ad or 
Fai.:tori~s Act \\ould h~ t:ntitkd to ov~::11im<: aUowanct· as providcJ in the !\lines 
.'\d or F:KIOiii.:!OO , \~1 subji.!cl to tilllihm:nt of 1ht~ provisions of these Acts by 
taking their has1c pay t.b Rs. 2. ()5 .t - per month only and making calculalion on 
that basi.s. 

d) Conlickntial and Sup~nisory stan dra\ving bask pay mort: than 
Rs. 2.65-t- p~.:r month \Vho might havt..' been receiving ovt::rtim.: allowance for 
\vork in the co11icJics,cst:lhlismnlts covcn.:d hv lhc ~·tines .-\ct or F<sctOJics :\ct 
even though their basi~ pa~· ha:-. ::xc.:cdcd Rs. 2,65-k- pcr month ~..-ill LOntinue to 
rcct~iw on:rtim~ allow~mcc . Thio,; will he a person<•! hcndit to the employees 
~:om:cmed on!~· and it will ccasL' lo b1..' in c.\istcm:c a1icr the employt:cs 
(;.oncerncd ct~asr;.~ to h1.' non- l:.\:r.::ullivc . 

.:) ConJid~ntial and Sup~n,i~ot~ starr drawing basic pay nwn: than 
H.s. 2,65-t:- per month who may have n.:~.:eiv~.:d on:t1imc allmvanct: or •tdditional 
paymt:nt ti>r work on wct:kl_, da~' or rest al thr.:: douhk or normal rates will be 
brought in line with the d.::ci~inn" rcll.:tn:.'d to in Suh paras ( a ). ( b ) & ( ~.: ) 
above, as the case may hi.·. 

Ynu "'"requested In t<rkc netcssmy action \~t:'Ot,thc ai">VC decisions. 

( HS .. TI-L\ ) 
CHJEF (JE\JER.\L .'dA~ . \()ER ( P&JR) 

tor 
~.:JE:\D3ER SF..CTAR'Y . .TBCCI-V 

1) Din:(; tor( Pt.:t~). 
~Co\~~ 

SECL BCCLCCJ .. WCLECI..- ::-JCJ . 

• 
• 
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2) 

3) 

-l) 

5) 

6) 

7) 

8) 

9) 

J 0) 

11) 

12) 

13) 

14) 

15) 

16) 

17) 

18) 

19) 

20) 

2]) 

2:!) 

!\ 
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Din:~tor(T). :'viCL. s~unbalpur 

Din.:dor(O). C~JPDJL. R;mchi 

Dir~~;tor(T)'Dir~dor(F ). CIT ., Cakuua. 

CGM(F), Cli ., Calcutta . 

Exc.Din:ctor(P). SCCL. PO: Kothagudam. Dist.hh<~mm~un . . \ndhra Pra<ksh. 

Vi~.;~;; Prcsidt.:nt. Iilc\1, TISCO. Jamshnlpur 

G.\l(P). IISCO:S.-\IL, Industry lfousc. 10. Cam:H.: Strcd. Cakulla . 

G~ncral fvlanag.:r, Dankuni ( 'oal Compk:-.. Dankuni (\\ ·.B .) 

Chid" G e;:mTal \ lanag~T. '\'H ·, Guw:~lwti . :\ss<~m 

Chief Pcrsonnd \·J:~nagcrt IT(). Cfl .. Cakut1;1. 

Dy.Chid. Pt:rsom1cl \lanagc.~r( .'\ \\'). CIL. Cakult;l. 

Exc.Din:ctor. IIC!\1. Kanke Road. Ran~.hi 

Executive Seen.: tar~ · to Dircctort'P&IR). ('II .. C'akutta. 

Shri Rajendra Pras;td Singh. \II .:\.( lN'rl.\ ~ ). 
ncncml Sccn:t~uy P<\tWF. 5. Chhajubagh,P<~tn<l. 

Shri S. Dasgupta. WorJ..:ing President. l'\'\l\\ ·1.-_ Raj e11dt'a Path. Dhanhad. 

Shti S.Q. Zama . .lt. ( i~ncral St:..;n:tary, 
l~'\1\VF. Behind Oi.tipcth. ;\&~gpur-..J.tO 010 

Slui Pk Pradhan, IXll.X.' , OC~·IS PO: Balanda, Dist .. \ngul ( f >Iissa) 

Shli Sh~ttiquc Khan. Jt.ti<.:ncr;1l Secn:t:uy. 
l\1\\'F. Po: .laridih Ba;.ar, :\n:a ?\o.JY. 
PO: Bcnno, Distt .Bokaro iBihar) 

ShJi Sunil Sen, AlTl'( ·. l'hellydanga, \\::ar \lunil:ipalit~ · \brkd. G.T.Road.Asan-:ol 

Slui J;ty:mt;J Poddnr, \ke Pn:sidcnt. Jl\IS, 
Be;;ngal Hotd. 2.\ .Jd .Huss;tiu Str~<.:L 
:\sansol. Dist.Burdwan (W.B.) 

Shli Nathulal Pamky, G<.:ll.~k~(~· .• \Il'hS. 1-L\lS. South H1agarkh:md Colly .. 
J);d <.:11rnni" 1\ f P l- th"''"''h J');r.- '•' f twiP \ ' "'( ' T . .,. ........ ,-·~ ........... ,., ....... • } ,.. , .,...., ... :::..·· ................. ""'' '' ''· ' ., ...... .. 
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23) Dr. M.K. Pandhe. Crc.:ncr~tl Sccn.:t~1~·. ern:. 
J 5.Talkatora Ruad, ~cw Delhi. 

24) Slui S~ Bakshi. CITC. BCKt-, Poddar Para. Dhanhad 

25) Dr. B.J..:.. R:li. President. .\BK\IS. B\IS. 
Jatashankar Flat. Plot \:o. 5. Sh.ivaji ?\<~gar. 
\:"agpur-.t ~0 0 J 0 

26) Shri \l\ R:l\Vill. Gcnl.Se\:rctary. ABK\ IS. \:<tgpur 
Jatash:mkar Hat. P1ot ::\o.5. Shivaji :-\agar,l'\agpur-440 010 

27) TS to Chairman.CIL, C;1lcutta 

28) l'G\I(P&IR), CIL, Caku"a 

29) Chief of Marketing. C IL 1 5. P~1rk S !reeL c· :~kull:1. 
(So) An RCI!1•·-n .. L s. .. J.~ ~ ..... , .. .,.,;~.,,~ c..:. 11-. 

~ 
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I~PLE~ENTA.TION INSTRUCTION NO. 14 

No. CIL/~CCI-IV/IMP/I.I No. 14/89/1215 dt. 28th Sept. 1989 

Sub 1 PayDieDt or Overtlaae and "'ages Cor ~kly d•y or rest. 

-rhe National Coal 'VV'age Agreea.ent IV da~ed 27th .J'uly, 
1.986 p.-ovldea the f"ollo-w-ina: 

cc. "1..3 PayDieDt or OvertiDMt 

It is aareed that all the cateaoriea oC '.vorkera ~ho ""ere 
entitled to receive Overtl~ne payzneat ~II contb:a:ue to get 
the payaaent f"'or C>vertiZD~ "W'ork in dUForent estabiJab­
aJents. 'Dolts and ofticera. 

1I.4 "'\lVagea ,.or ,..,eekly clay oC rest 

~orkera in the maine• and establishaneots aoverned by the 
~ne• Act or the Factories Act called upon to W"ork on 
tho ""eakly day oC rest of" tbe collieryjostablishu:aent J!ba.ll 
be allo""ed t"W'ice the nors:nal vvagea.•• 

2- Tho question of fildna the basic pay f"'or eUsi bility oC 
Overtit:De in respect of Confidential and Supervisory stafF 
in teriDs oCCiauae 11.3 oC NC'W'A.-IV "W'&s d i scuaaecl by the 
Standardisation COJDn:aitteo of .J'DCCI-IV iD the u:~eetina 
held on 26th Sept. -89. It "W'&S agreed that the earlier 
Jianit oC basic pay or R.s. 1086/- - per ~oath "W'ill be raised 
to the basic pay or R..s. 1630/- per u:aontb and other condi­
tions "W'ill remain the saunc as contained in 1.1. No. 27/84/ 
254 da~d 25th April. 1984. 

3. Accordin•ly• the contents or I.l. No. 2.7/84/254 d~ed 25th 
April, 1984 are suitably u:aodifiecl and rep~duced bel~ : 

a) AU eu:aployeea includina Coafidential and Supervisory 
ata11"' aovernec:l by N~ A-IV eiDployed in establiah­
.aent covered by the 1\dioes Ac~ and the Factories Act 
called upon to ~rk on tbo "W'Cek.l]' day or rest oC the 
c:oiJiery~ostablialuDent aball be allo~d t"W'ice the 
nora:aal waaea resardleaa oC their basic pay~wraaes. 

820 J 



b) Confidential and Supervisory staff drawinl basic pay 
upto and including Rs. 1630/- per month would be 
entitled to overtime allowance Cor overtime work oo 
normal workiog days as provided in the Mines Act 
of Factories Act subject to fulfilment of the provisi­
ons of these Acts. 

c) Confidential and Supervisory ltaft' drawing a basic 
pay more than Rs. 1630/- per month and detailed for 
duty for overtime work on normal working days in 
the collieries/establishments covered by tbe Mines 
Act or Factories Act would be entitled to overtime 
allowance as provided in the Mines Act or Factories 
Act subject to fulfilment of the provisions of these 
Acts by taking their basic pay as lb. 1630/- per moatb 
ODIJ and making calculations on that basis. 

d) Conftdential and Supervisory staff' drawing basic pay 
of more than Rs. 1630/· per month who might have 
been receiving overtime allowance for work in the 
collieries/establishments governed by the Mines Ace 
or Factoriea Act even though their basic pay bas 
exceeded Rs. 1630/- per month. will continue to 
receive overtime allowance. This will be a personal 
benefit to the employees concerned only and it will 
cease ~o be in existence after the employees concerned_ 
cease to be non executives. 

e) Confidential and Supervisory staff drawinl basic pay 
or more than Rs. 1630/- per month who may have 
received overtime aiJowance or additional payment 
for work on weekly day of rest at double the normal 
rates, will be brought in line with the decilioos refe­
rred to in sub paras (a), (b) and (c) above u the case 
may be. 

4. The decisions referred to above will come ioeo force witb 
effect from 1-1-87. 

S. Necessary action to implement the above dccisioDI may 
be taken. 

[ Ill 



CHAPTER-XI­

GENERAL 

A. Payaat of O.ertr.e ad W•ps for 
Weekly d.y of rest 

...,..._....Mti'IICtioa No. rr & %5-4-1984 

L.. im .... 

Tho Natioaal Coal Wa&e A&rooment-fil which was 
fioalised on 11-11-83 ~ad which bas come into force with eft'ect 
from 1-1-83 provides u foUows :-

••n.3.1 P•ymeat ef oYertlme :-

It is 11reed that all the catc1oriea of workers who were 
entitled to receive overtime payments, will continue to lOt the 
payment for overtime work ia dift'ereat eatabllshaaoats, units 
and offices. 

W•aee for weekly d8J of rest : 

Workers in mines" and establishments 10vemed by 
Mines Act or Factories Act called upon to work on the weekly 
day of rest of the colliery/establishment shall be allowed twice 
the aor~al wa1ea". 

• 
2. The question of 6xina the basic pay for elilibility of 
ovenime ia respoct of Confidential and Supervisory staff in 
terms of clause 11.3.1 NCWA-111 was discussed by the Standar­
disation Committee of JBCCI·III in dil'erent meetinas and it 
was agreed at the meetiogs held on 12th and 13th April, 1984 
that the earlier limit of basic pay of Ra. 815/- per month will 
be raised to the basic pay of Ra. 1086/· per month and other 
conditions will remain the same as contained in 1. 1. No. 32 
dated 22-6·1980. 

Accord.inJly the contnts ·or L 1. No. 32 dated 22-6-80 
suitably modified and reproduced below : 

1'-53 

(a} AU employeea includinl confideatial and supervi­
sory staff IOYemed by NCW A-111 employed in 
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411 ~ 

estabfisfl.metat co\'efeel•y the Mines Act and Fae. 

tories Act called upon to work on the weekly dq 
of rest of the colliery/establithmeatsbaD be allowed 
twice die normal waps nprdleaa of their 'basi 
payfwqes. 1 

(b) Coofldential and supetvisory lltaff clrawiDJ basic 
pay upto and includiq of Its. J086/- p.m. would 
bo entitled to overtime allowance for overtim• 
wort on normal wDrkins daya as ptOvided in thC\_ 
Minea Act or; Factories Act subject te fulfilment 
of the prO'YiSiODI ef these acta. 

(c) Coaiidential and s•pervisory statr drawiDI a basic 
pay mor.e than Ra. 1086/- p.m. aod detained for 
duty for o'YCrtiaae work on normal working days iD 
the collieries I eitablishmeata governe.t by the 
Factoriea Act or Mines Act would be entitled to 
overtime allowaace at provided iD Mines. Act or 
Factories Act subjtct t~ faJ61ment of the pro-visiou 
of these Acta by takiq their basic pay as Rs 1086/­
p.m. onJy and mating calculations oa that basis. 

(d) Confidential and supervisory stal' drawiDa basic 
• pay of more tfl.an Rs. 1086/- p.m , who mipt hav. 

been recei'ling overtime allowance for wort in the 
collieries/eatablisllments aoveroed by tbe Factories 
Act and Mines Act, eYen tboagb their basic bu 
exceeded Its. 10861- p.m. wiJI continue to rcceiv• 
overtime allowance. This wi11 be a penonal beuefit 
to the employees concerned only and it wiD cease· 
to bC in eiisteuce after the employee• concerned 
cease to be non-executive. 

(e) Confidential aad sape"iaory stall' drawinJ basic 
pay or more than Its. 108'61· p.m. who may have 
received onrtime allowance or'additional I!IY!Ue 
for wort on weekly rest day at double the normal 
ratos~ will be brouaht in lint with the decisioas as 



I 
~ 

L.. . 

"" 

·r 
t"Cferred to in tub-paras (a,, (b) IDd (c) above aa 
~e case may bo. 

4. The decisions referred to above will come into force 

'f' wltll ell'ect from 1-4-1914. 

· B. PaJ~MDt of Oftrtlme aacl Waaes for 
Weekly •ay ef rest 

l•pleiDeDtatioD l01tnetioa No. 19 dt. 7-6-1984. 

Ref: JBCCI otBce letter No. NCW A· III ( 1.1. No. 27/84 )/ 
154 4ated 25tlt April, 1984. 

Attention is invited to Implementation loatruction No. 27 
dated 2Sth, April. 84 on the above subject. 

2. The matter was further discuncd at the Standardisation 
Committee meetings beld on 17th and 18th May, 84 and tho 

following decision was taken:-

••s. Overtime Allowance: 

It was pointed out b)' the representative• of the workmen 
that tbe Implementation Instruction No. 27 dated 25-4-84 
regardins payment of overtime baa indicated that the date of 
implemoatatiou will be with effect from 1-4--1984 and that thJa 
bad not been diacuaaod. It was explained by the represent&· 
tivet of the manasemcot that this decision was taken at the 
meeting held on 12th and 13th April'84 and therefore it was 
made applicable from J-4-84. It was confirmed that th'o 
Confidential and Superviaory aWl' who were already drawina 
overtime prior to 1-1-83 will continuo to get overtime from 
1·1·83 as per Implementation lnatruction No.27 dated lS-4-84." 
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C. Altolitioa of Coatnd LUoar 

Jmplaleatatla l•tractlo. Ne. 3S dt.17-7-1984 

Tbe National Coal Waae Apeement-111 wbicb Will 

finalised by JBCCI on 11·11·1983 proYida as follows:- ~ 

.. ll.S AWltioa of Coatnct Lalloar: 

ll.5.1 Industry aball not employ labour tbroagb Contractor 
or en111e contractors ' labour on obs of permanent and 
perennial nature. 

Jl .S.2 Jobs or permanent and perennial nature wbicb are at 
preaeat being done departmatal., wiU coatinue to be done by 
regular employee•· 

11.5.3 Implementation of thi1 Claue and tbe progreu mad~ 
thereon will be reviewed by the JBCCJ periodically. 

lt.5.4 The Mauaemoat, as a principal employer, abaD 
continue to monitor and aapenile the implementation of the 
nrioua proYi1iona of Labour Laws aa applicable to Coatract 
labour tbroagb the Contract Labour een. 
2. It i1 reque~tecl tbat action may be taJcen to implement 
the &bOYO provilliODI ( i.e.) 11.,,1, li.S.2 and 11.,,4. 

3. Jn order to rniew tbe progress made in the imple­
mentation of tbeae proviaioo1, monthly progre1s repert may 
be 1en~ to tho JBCCI oftice. 

4120 l 
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· .. ~ ·Pa,;•pt .f]f ~o~~it~ ~a~d ~t;ns ~or 
Weekly •ay or rest 

~ ·. · I@IJ~t~entit~~ lai~ctiQii, N~,-)~9 clt. ~-6-1984. 
.. " ·~. ~·· ··. ~.. . 

:i~fr·:··, lBCCrtifti~;~fetter' N:Ot··NC:WA:JIIl ( 1.1. No. 27/84 )/ · 
ZS4 elated 2~tb ·April; ·t984i /~. J ' 

; l Attefition is inVited~~to ·'ImplemcntatiOn'~ f:natrUction N·o. 27 1 
''- ~ • ~ . ·' • t ; ' J .· 11: •• 

date<t2Stb •pril, · 84 on the above subject. ' 

2t ·'F&e~·miit<ter ifa'S,'furt8ei· discunea· Paf ·'the''Stand*rdisation 
~om1M~ : -~~aenilg~}~.beta on 11m -Jnd · t8t:h ·f.tay, 84 -a-na ~bt9 
f(ll~oW isioo'··was ta~eelr:;;_ ,. · · · t ,.~ 

".5. ·. Overtl~e Allowan.ce: .. 

~Jt ·w~ ·"'oi.nted~Q;ul~ b)'<the: representatives .. ofthe. workmen 
.that -~~e. lmpl_ementation 1 -nstr.u~ion - No. 27 dated 25 .. 4-84 
fega'fdin'J -~ayment· of·overUme 'has ··"ittdi~ated ·ttiat · ·m~ -da·te of 
im:PJ~m~tatfon~ wrn 5e"W1fti"'bff~f·tr8riP' t-4-it~s4~;an4 1 'lh~tt ~\hi§ 

. . . . ' . . ·'' 1\·b' * ' .. r ·- , ' 
had . n·ot' 'been :discussed. 1-t was e~fah1~dl by dn@ K'@jp)Jre$enta~ 
tives~ of 'b.·e ma-na&eotent that .this decision -w.as _uken ~& ~he 
meeting ;lr~ld- on 12th' and .13th A.prif '84 ana therefore it was 
m~de ap,plicable ·from 14-84. It ·was confirmed that tli'e. 

. . • . . . . . . ,.. -. . .l•#·~:t ~ ~ ~_; 

Cotdidetitial· and·,Sup~rvisor'y ·s'tatJ who ·were already draWing 
overtim~ prior to 1-1-83 will continue to get overtime from 
l-1·~,3 'ls .per Implementation JnstructiQ.n No. ~7 dated 25484.'9 
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NCWA·II·I.I. No. 34 

No. JBCCI/IR/94/IMP 986 November 6, 19,80 

Sub : 1. Sand Pontoon 

2. Payment for work on Sunday 
( week Jy rest day. ) 

I am forwarding herewith the record note of decisions 
taken by tbe Standardisation Committee, on the above 
subjects, at its meeting held on 23rd July 1980 which were 
ratified by the JBCCI at its meeting held on 3rd and 
4th November 1980. These decisions are self-explanatory. 

Managements have been requested to take action to 
implement the same. 

------
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10 NET AJI SUB HAS ROAD 
KOLKATA-700001 1t 

No. : CIUC-58/JBCCI/1.1. NO. 15//03 Dated: IE May 2015 

NATIONAL COAL WAGE AGREEMENT-IX 
IMPLEMENTATION INSTRUCTION NO. 15 

Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 
Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Enhancement of Uniform Allowance Paid to the Metron/Nurses in lieu of 
Uniform (to Purchase Dress Materials) w.e.f 01.04.15 

Ref: Implementation Instruction No.22 of NCWA-VIII dated 11.05.2010 

Under the reference mentioned above, the subject matter was discussed in the 7th 
Meeting of Standard ization Committee of JBCCI-IX held on 15.05.2014 at New Delhi . 

Accordingly, the Board of Directors of Coal India Limited in its 313th Meeting held on 
29.03.2015 at Kolkata approved as under: 

"The Uniform Allowance being paid to Metron/Nurses @ 3000/- (three thousand} 
only in lieu of Uniform (Dress Materials) in terms of 1.1. No.35 dated 20th March, 
2003 of NCWA-VI shall be enhanced to Rs. 4500/- (Rupees Four Thousand Five 
Hundred only) per year" . 

This will be effective from 01 .04.2015. 

It is requested to take necessary action to implement the above provisions. 

Distribution: 

1) All members and alternate members of JBCCI-IX 

i.Hu~ 
(~ Mohan Das) 

Director (P&IR) & 
Member Secretary, JBCCI-IX 

~?Y' 

2) Chairman-MD, SCCL, P.O. Kothagudem Collys., Distts. Khamam (AP) 
3) Director (Personnel) , ECLIBCCL/CCLIWCL/SECL/NCUMCL 
4) Director (F), ECLIBCCLICCLIWCUSECL/NCLIMCL 
5) Dirctor (RD&T) , CMPDIL, Ranchi 
6) Director (P/A&W), SCCL, P.O. Kothagudem Collys., Distts. Khamam (AP) 
7) Director (F), SCCL, SCCL, P.O. Kothagudem Collys., Distts. Khamam (AP) 
8) Director (Finance)/Director (Technicai)/Director (Marketing) , CIL, Kolkata 
9) Chief Vigilance Officer, GIL, Kolkata 
10) Executive Director, IICM, Kanke Road, Ranchi 
11) CGM/TS to Chairman, GIL, Kolkata 
12) General Manager, NEC, Assam 
13) General Manager (Finance), CIL, Kolkata 
14) General Manager (MP&IR), CIL, Kolkata 
15) General Manager (P) , GIL, Kolkata 
16) General Manager, GIL, New Delhi 
17) General Manager (Telecom). GIL, Kolkata with a request to kindly upload the 

Implementation Instruction on the website of GIL 
18) All Regional Sales Managers, Cl L, Kolkata 
19) Chief Manager (PIIR) , CIL, Kolkata 
20) Dy. Manager (P/AW)/FM (Estt./Bill) , GIL, Kolkata 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 

COAL INDIA LIMITED 
10,NETAJr SUBHAS ROAD, 

KOLKATA-700 001 

No.CIL/C-58/JBCCI/I. I.No.2lil :2._lt f Dated: \\ May, 2010 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.22. 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 

· Sambalpur 
Ran chi 

Sub: Enhancement of Uniform Allowance paid to the Metron/Nurses in lieu of 
Uniform (Dress Materials) provided t~ them. 

The subject matter was discussed in the 2"d meeting of Standardisation Committee of 
JBCCI-VIII held on 18th January, 2010 at CIL(HQ), Kolkata. It was agreed as under : 

" The Uniform Allowance payable to Metron/Nurses@ Rs.2,000/- (Rupees two 
thousand) only in lieu of Uniform (Dress Materials) in terms of I.I.No.35 dated 20th 
March , 2003 of NCWA-VI shall be enhanced to Rs. 3,000/- (Rupees three 
thousand) only." 

This will be effective from 01.01 .2010. 

You are requested to take necessary action to implement the above provisions. 

( .f1G~~ 
( R. .MOHAN DAS ) 
DIRECTOR(P&ffi) & 

MEMBER SECRETARY, JBCCI- Vlli 

Distribution :-
1. All members & Alternate members of JBCCI-VIII. 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3. Director (Personnel) , ECL/BCCL/CCL/WCLISECLINCLIMCL 
4. Director(F), ECLIBCCL/CCUWCL/SECLINCL/MCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing) , CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
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10. Chief General Manager, NEC/DCC. 
11. Chief GeneraTManager (F), CIL, Kolkata. 
12. Chief General Manager (MP&IR), CIL, Kolkata 
13. General Manager (P), CIL, Kolkata. 
14. Executive Director, IICM, Kanke Road, Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM(TS·to Chairman, CIL, Kolkata. 
f7. All Regional Sales ·M~magers, CIL. 
18. Dy. Chief Personnel Managet (IR), CIL, Kolkata 



No. CIL/C-S(B)/JBCCI-IV/Uniform Allowance/89/1335 
Date: 23-10-89 

Sub: Unlfonu allowance for Nlll'llag Staff. 

The subject of supply of uniforms or un,iform allowance 
in lieu thereof to nuning staff was discussed in detail at the 8th · 
Meeting of the Standardisation Committee held on lOth Septe­
mber, 1988. It was agreed that the Coal Companies will pro­
vide uniform to nurses wherever possible. In case where it is 
not possi bla for the ~oal Companies to de so, it was decided 
that the concerned nurse should be paid an amount of Rs. 650/­
( Rupees six hundred fifty only ) per annum as Uniform allo­
wance. It was also decided that the above decision will be 
effective from 1st January, 1988. 

Managements have been requested to take necessary action 
to implement the above decision. 

( 823 
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JOlNT BIP.L\RTITE COi:vil'v1ITTEE FOR THE COAL lNDUSTRY 
COAL lNDIA LllvilTED 

"COAL BHA WAN" 
10, NETAJI SUBHAS ROAD 

:KOLKATA-700 001 

No.CIL/C-5B/JBCCrri.I.No.35/2003/ p ;f;.c;:.- Dated: 20th March, 2003 
/ 

NATIONAL COAL \VAGE AGREEMENT-VI 
·IMPLEMENTATION INSTRUCTION N0.35 

The Chairman-cum-Managing Director ECL 
The Chairman-cum-:~vfanaging Director BCCL 
The Chaim1an-cum-Managing Director CCL 
The Chaim1an-cum-Managing Director WCL 
The Chairman-cum-Managing Director SECL 
The Chainnan-cum-Managing Director NCL 
The Chairman-cum-Managing Director MCL 
The Chainnan-cum-Managing Director,Ctv1PDIL 

Sanctoria 
· Bhanbad 

Ran chi 
Nagpur 
Bilaspur .• 
Singrauli 

· Sarnbalpur 
Ran chi 

The Standardisation Committee of JBCCI-VI in its meeting held on 12.12.2002, 
has approved the reconunendations of Sub-Conunittee on T AID.A/1\IIAR ·& DRESS 
REGULATIONS as mentioned in the Annexure. 

You are requested to take necessary action to implement the enclosed Dress 
Regulations. 

Encl: as above. 

l)j~!ril)_tlli_o_! _l :. 

(C. H. KHIS -
DIRECTO (P&IR) & 

1.1E1'-.1BER SECE.ETARY, JBCCI-

<\· r _,;;.._v ~ 0 

f>t ~-~"' - I 
All Members & Altemate Members of JBCCI-VI 
Chainnan-:tviD, SCCL, PO: Kothagudem Collys. Dist.Khanunam (A.P.) 
Vice President (HRNI), TISCO, Jamsliedpur · 
:rvran~ging Director, liSCO, Bumpur, Dist.Burddhaman (W.B.) 
Director(Personnel), ECUBCCUCCUWCUSECUNCIJN!CL 

.. /2 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No . CIUC-5B/JBCCI/I.I . No.2~('380 Dated: o 1 . i f2 · :fU} 11 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.26" 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Samba I pur 
Ran chi 

. Sub : DATE OF ANNUAL INCREMENT 

A Sub-Committee of Joint Bi-partite Committee .for the Coal Industry (JBCCI­
VIII) under clause 13.5.1 of NCWA-VIII was constituted to examine and submit the 
recommendation on the following issue :-

a) Grant of four promotions during the service span of 30 years; 
b) Date of Annual Increment; 
c) Incremental benefit on promotion. 

Six meetings of the above Sub-Committee have been convened but no 
unanimous consensus arrived at. Therefore, the above issues were placed before 
Standardization Committee of JBCCI-VIII in its 5th meeting held at New Delhi on 19th August, 
2011 and finally placed before the first meeting of JBCCI-IX held at New Delhi on 20th & 21st 
August, 2011 for deliberati.on. After detailed deliberation on the above subject matter, a 
scheme was mutually agreed and signed by the Management Representatives as well as 
CT~s Representatives as under:-

a) 

b) 

c) 

d) 

There shall be only one date of increment for the non-executive cadre 
employees. The date and its applicability will be 151 of April every year. 

The date of increment so fixed shall not be changed consequent upon promotion, 
placement, up-gradation, selection, regularization , change of designation etc. 

First annual increment for new incumbents/recruitees will be allowed after 
successful completion of one year service in the company and the date of 
increment will be same as a regular employee i.e., 1st of April every year. 

In case of Piece Rated employees, their Annual SPRA will be effective from 1st 
April every year. 
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e) The above provision shall be applicable to those employees who are on the roll 
of the company on or after 01/04/2011 i.e., next increment date will be 
01/04/2012. For the employees whose normal date of increment falls between 
01/04/2011 and 01/04/2012 an amount equivalent to incremental amount from 
the due date of increment till 31-03-2012 shall be paid as one time arrangement. 

You are requested to take necessary action to implement the above provisions. 

R. ~LV 
( R~OHAN DAS ) 
DIRECTOR(P&ffi.) & 

MEMBER SECRETARY; JBCCI- VIII 

Distribution :- if 
1. All members & Alternate members of JBCCI-VIII. · 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3. Director (Personnel), ECUBCCUCCLIWCUSECLINCLIMCL 
4. Director(F), ECUBCCUCCLIWCUSECUNCUMCL 
5. Director (RD'& T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director(F),SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance )/Director(T echnicai)/Director(Marketing), Cl L, Kolkata. 
9. Chief Vigilance Officer., CIL, Kolkata. 
10. Chief General Manager, NEC/DCC. 
11 . Chief General Manager (F), Cl L, Kolkata. 
12. Chief General Manager (MP&IR), CIL, Kolkata 
13. General Manager (P), CIL, Kolkata. 
14. Executive Director, IICM, Kanke Road, Ranchi. 
15. Chief General Manager, CIL, New Delhi. 
16. CGM/TS to Chairman, CIL, Kolkata. 
17. All Regional Sales Managers, CIL. 
18. Dy. Chief Personnel Manager (IR), CIL, Kolkata 
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No. JBCCl/IR/94/IMP/469 

NCW A 11-1.1. No 23 

Sub : Clarification regarding dates of increment under 
NCWA-11. 

The above matter was considered by the Standardisation 
Committee of the JBCCI at its meetiog held oD 11·2-80. The 
decision taken by the Standardisation Committee is embodied 
in the accompanying note. This was retificd by the JBCCI at 
its meeting held on 12-2-80. All ~ncerned are requested to 
implement the same. 

At the meeting of the Standardisation Committee it was 
decided that spe<:tfi<: illuurations should be given to indicate 
the manner in which the pay of the daily rated and monthly 
rated employees would be fixed on promotion on ·the basis of 

the principles laid down in para SO of Chapter Xll of the Coal 
Wage Board Report. Such illustrations are given below : 

Dally Rated 
Category-11 

Rs. 15.40-0.34-19.48 

Daily nted 
Category-Ill 

Rs. 16..35-0.42-21.39 

Pay fixation on promotion from Category-II post to 
CategorJ·lll post 

Stage io Category-11 

F-10 

15.40 

15.74 

16.08 

16.42 

Correspondiag stage of fl:xatlon of pay 
ia Category-III on promotloa 

16.35 

16.35 

16.77 

17.19 

[ 73 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIL/C-5B/JBCCI/I.I.No.10/2012/ 47ft . Dated: IJ ~August , 2012 

NATIONAL COAL WAGE AGREEMENT-IX 
IMPLEMENTATION INSTRUCTION N0.1 0 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ranchi 
Nagpur 
Bilaspur 
Singrauli 
Sambatpur 
Ran chi 

Sub Transport Subsidy payable to 
Physically Handicapped employees 

The subject matter was discussed in the meeting of Standardisation Committee held on 2"d 
June, 2012 and it was agreed as under:-

"The Transport Subsidy payable to Physically Handicapped employees @ Rs.15. 75 per day 
of actual attendance under NCWA-VIII shall be revised to Rs.29.60 per day of actual 
attendance under NCWA-IX. This will be effective from 01.02.2012." 

You are requested to take necessary action to implement the above provisions. 

fi, fi~fL/ 
(R. MOHAN DAS) 

DIRECTOR (P&IR) & 
MEMBER SECRETARY, JBCCI-IX 

Distribution:-
~ 

1. All members & Alternate members of JBCCI-IX. 
2. Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distt. Khamam (AP). 
3. Director (Personnel), ECL/BCCLICCLNVCLISECLINCLIMCL 
4. Director(F), ECUBCCL/CCLIWCLISECLINCL/MCL 
5. Director (RD&T), CMPDIL, Ranchi. 
6. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7. Director (F) ,SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
8. Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9. Chief Vigilance Officer, CIL, Kolkata. 
10. Executive Director, IICM, Kanke Road, Ranchi. 
11 . CGM/TS to Chairman, CIL, Kolkata. 
12. Chief General Manager, NEC 
13. General Manager (F), CIL, Kolkata. 
14. General Manager (MP&IR). CIL, Kolkata .. ./2 



-:2:-

15. General Manager (P), CIL, Kolkata 
16. General Manager, CIL, New Delhi. 
17. All Regional Sales Managers, CIL. 
18. Chief Manager (IR}, Cll, Kolkata 
19. Dy. Manager (P/AW)/FM(Estt./Bill}, CIL, Kolkata 

• 

• 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CILIC-58/JBCCI/I.I.No.11./2009/ j,6CJ Dated:,22July,2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION N0.11 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub Transport Subsidy payable to 
Physically Handicapped employees 

The subject matter was discussed in the meeting of Standardisation committee of 
JBCCI-VIII held on 30th June & 1st July, 2009. at CIL(HQ), Kolkata. It was agreed as 
under : 

"The Transport Subsidy payable to Physically Handicapped employees @ Rs.1 0.50 
per day of actual attendance under NCWA-VII shall be revised to Rs.15. 75 per day of 
actual attendance under NCWA-VIII." 

This will be effective from 01 .01 .2009. 

You are requested to take necessary action to implement the above provisions. 

~ ·ML~ 
( R. ~OHAN DAS ) 
DIRECTOR(P&IR) & 

MEMBER SECRETARY, JBCCI- VIll 
Distribution :- (~ 

1) All members & Alternate members of JBCCI-VIII. 
2) Chairman-MO. SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
3) Director (Personnel) , ECLIBCCL!CCL/WCLISECLINCL!MCL 
4) Director(F), ECL/BCCL/CCLIWCL!SECL/NCL/MCL 
5) Director (RD&T), CMPDIL, Ranchi. 
6) Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khamam (AP). 
7) Director(F),SCCL, P.O.-Kothagudem Collys. , Distts. Khamam (AP). 
8) Director (Finance)/Director(Technicai)/Director(Marketing), CIL, Kolkata. 
9) Chief Vigilance Officer, CIL, Kolkata. 
10) Chief General Manager, NEC/DCC. 
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11) Chief General Manager (F), CIL, Kolkata. 
12) Chief General Manager (MP&IR), CIL, Kolkata 
13) General Manager (P), CIL, Kolkata. · 
14) Executive Director, IICM, Kanke Road, Ranchi. 
15) Chief General Manager, CIL, New Delhi. 
16) CGM/TS to Qhairrnan, CIL, Kolkata. 
17) All Regioiull Sales Managers, CIL. 
1S) Dy. Chief Personnel Manager (IR), CIL, Kolkata 

.. () 

. 
l 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No·CIL/C-5B/JBCCI!I.I.No .161 "30 t6 _ ~ ~ Dated : 3'u May. 2007 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.16 

The Chairman-cum-Managing Director, ECL 
The Cha1rman-cum-Managing Director, BCCL 
The Chairman-cum-Managing Director, CCL 
The Chairman-cum-Managing Director. WCL 
The Chairman-cum-Managing Director, SECL 
The Chairman -cum-Managing Director, NCL 
The Chairman-cum-Managing Director, MCL 
The Cha1rman-cum-Managing D1rector, CMPDIL 

Sub Transport Subsidy payable to 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ran chi 

Physically Handicapped employees 

The fo llowing report of Sub-commitlee ot JBCCI-Vll constituted vide notificat ion 
No .Cll/C-58/J BCCI/SC/97 dated 61

h December. 2005 was discussed 1n the meeting of 
Standardisation committee of JBCCI-VII held on 23.12 .2006 at CIL(HQ) . Kolkata: 

"Clause (vii) Transport Subsidy payable to Physically Handicapped employees 
needs revision as has been done in respect of general employees." 

It was therefore agreed that Transport Subsidy to Physically Handicapped 
employees may be increased by 50% of Transport Subsidy as increased in 
NCWA-VI. · 

Accord1ngly . Transport Subsidy for Handicapped employees will be payable @ 
Rs 10.50 per day of actual attendance 

This will be effective from 01 .12 2006. 

You are requested to take necessary actiOn to implement the 

.,JV~7 
~ :\ 

( Md. Sa 1m Udd , 
Director(P&IR) & 

· Cl\ Member Secretary JBCCI-VII 
Distribution: . _ " . _ , U 
All Members oJ £J0.'hJcvu).Jsa.l~·cn ( om'l'n.l}lCJl. . 
Chairman-MO. SCCL. PO: Kothagudam Collys. Dist. Khammam (AP .) 

.. /2 
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\.,UIVI, I'lL...\.,, UUWUII<.::Il; 

Executive Directoi(IICM). 1'\anke Road . Ranchi 
L.l,;M . t..;IL. New Ueiru 
GMIP "l/CGM(F). CIL. Kolkata 
t-MCHIID Cll. Koli\atc; 
All RSMs 
Sr r-' 0 iAWi Cll Kulkala 
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JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 

COAL INDIA LIM,TED 
10,NETAJI SUBHAS ROAD. 

KOLKATA - 700 001 

No.CIUC-5B/JBCCIII.I.No.33/2002/ Dated, 21st May,2002 

NATIONAL COAL WAGE AGREEMENT- VI 
IMPLEMENTATION INSTRUCTION N0.33 

The Chairman-cum--Managing Director, ECL, Sanctoria~ 
The Chairman-cum-Managing Director, BCCL, Dhanbad. 
The Chairman-cum-Managing Director, CCL. Ranchi. 
The Chairman-cum-Managing Director, WCL, Nagpur. 
The Chairman-cum-Managing D1rector, SECL, Bilaspur. 
The Chairman-cum-Managing Director, NCL, Singrauli. 
The Chairman-cum-Managing Director, MCL. Sambalpur. 
The Chairman-cum-Managing Director, CMPDIL, Ranchi. 

Sub: Transport subsidy to the Blind and Orthopaedically handicapped employees 
governed under NCW A scales of pay in lieu of conveyance aJlowance as per 

CIL. OM No. ClL/C-5A(vi)/ 50773/232 dated 22.08.84. 

The physically handicapped employees governed under NCWA scales of pay 
are being paid 'conveyance allowance' @10% of basic pay subject to a maximum of 
Rs.751- per month as per GIL's OM dated 22.08.84 referred to above in lieu tJf 
'transport subsidy' for general category of employees. The matter for revision of the 
same was discussed in the meeting of Standardisation Committee of JBCCI-VI held 
on 18th April , 2002, and it was decided as under:-

( 1} The conveyance allowance for the Blind and Orthopaedically 
handicapped employees will be paid at the rate of Rs. 7. 50 per day of 
actual attendance with effect from 01 . 04. 02. in lieu of transport subsidy 
as hitherto paid. 

You are requested to take necessary action to implement the above decision. 

Distribution :-
(1) All members & Alternate members of JBCCI-VI. 
(2) Chairman-MO. SCCL, P.O.-Kothagudam Collys., Distts. Khamam (AP). 
(3) Vice President(HRM), TISCO, Jamshedpur. 

- - - --------------
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(4) 
(5) 
{6) 
(7) 
{8) 
(9) 
{ 10) 
(11) 
( 12) 
(13) 
{14) 
(15) 
{16) 

-2-

Managing Director, liSCO, Bumpur, Dist. Burddhaman (W.B.). 
Director(Personnel), ECUBCCUCCLIWCUSECUNCUMCL 
Director{Operation), CMPDIL, Ranchi. 
Director(Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata. 
Chief Vigilance Officer. CIL, Kolkata. 
Chief General Manager, NEC/DCC. 
Chief General Manager( F)/General Manager(F) , CIL, Kolkata. 
Chief General Manager(P), CIL, Kolkata. 
Executive Director, IICM, Kanke Road, Ranchi. 
Chief General Manager, CIL, Ansal Bhawan, New Delhi. 
TS to Chairman, CIL, Kolkata. 
All Regional Sales Managers, CIL. 
Dy.CME(AW}/FM(Estt.lBill) , CIL, Kolkata. 
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" JOINT BIPARTITE COMMITIEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

"COAL BAHWAN" 
10, NETAJI SUBHAS ROAD, 

KOLKATA-700 001 
No.CIUC-58/JBCCI-VIII/SC-1/1 .1. No. 8/ /6{: Dated: 151

h July, 2009 

NATIONAL COAL WAGE AGREEMENT-VIII 
IMPLEMENTATION INSTRUCTION NO. 8 

The Chairman-cum-Managing Director, ECL, 
The Chairman-cum-Managing Director, BCCL, 
The Chairman-cum-Managing Director, CCL, 
The Chairman-cum-Managing Director, WCL, 
The Chairman-cum-Managing Director, SECL, 
The Chairman-cum-Managing Director, NCL, 
The Chairman-cum-Managing Director, MCL, 
The Chairman-cum-Managing Director, CMPDIL, 

Dear Sir, 

Sanctoria 
Dhanbad 
Ranchi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

During the meeting of .Standardization Committee held on 30th June and 1st July, 2009 the 
issue relating to payment of arrears arising out of implementation of NCWA-VIII was discussed and it 
was agreed as follows:-

1. All employees separated on and after 01 .07.2006 would be paid the arrears within two 
months, i.e. by 30th August, 2009; · 

2. Pending decision regarding payment of arrears to the existing employees, the employees 
separating henceforth will be paid arrears as they go. 

The above payment of arrears shall be subject to adjustment of recoverable advance/Interim 
Rel ief paid and deduction of statutory dues like contribution towards CMPF/PF, Pension Fund , Income 
Tax etc. 

'/ ou are, therefore, requested to take necessary action to implement the above decision and 
send the compliance report to CIL. 

Copy to:-
AII members & Alternate members of JBCCI-VII I. 
Chairman-MO. SCCL, P.O.-Kothagudam Collys ., Distt . Khamam (AP). 
Director (F) , CIL, Kolkata 
Director(Personnel) , ECLIBCCL/CCUW CLISECL/NCL/MCL 
Director(RD&T), CMPDIL, Ranchi. 
Di r-ector (F) - ECL.,/BCCUCCL/WCL!SECL/NCLIMCL 
Chief Vigilance Officer, CIL. Kolkata. 
ED, IICM, Ranchi 
CGMffS to Chairman , CIL , Kolkata 
CGM(MP&IR)/GM(P), CIL, Kolkata 
Chief General Manager. NEC/CIL, New Delhi 
Chief General Manager(F), CIL, Kolkata 
General Manager(F). CMPDIL, Ranchi 
All Regional Sales Managers, CIL 
Dy. CPM(IR)/Sr. PO(AW), CIL, Kolkata 

Yours faithfully, 
(\ 

. ( \ ' ~I .).1; ·- l _ _.-/-
( ~'. ' MOHAN DAS) 

DIRECTOR (P&IR) & 
Meg::ecceta<y, JBCCI-VIII 



JOINT BIPARTITE COMMITTEE FOR THE COAL INDUSTRY 
COAL INDIA LIMITED 

10,NETAJI SUBHAS ROAD, 
KOLKATA-700 001 

No.CIUC-5BIJBCCII1 .1.No.13/2005198 Dated: 6., December,2005 

NATIONAL COAL WAGE AGREEMENT-VII 
IMPLEMENTATION INSTRUCTION N0.13 

The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director, 
The Chairman-cum-Managing Director. 

ECL 
BCCL 
CCL 
WCL 
SECL 
NCL 
MCL 
CMPDIL 

Sanctoria 
Dhanbad 
Ran chi 
Nag pur 
Bilaspur 
Singrauli 
Sambalpur 
Ranchi 

Sub: Payment of arrears as a result of revision of wages under NCWA-VII 
to employees who have separated or shall separate from services of 
CIL and its Subsidiary companies 

The subject matter was discussed in the meeting of Standardisation Committee of JBCCI-VII 
held on 16.11 .2005 and it was decided that the following provision as contained in 1 rt Para of Clause 
12.6.4 of NCWA-VJI shall be implemented : 

"12.6.4 - It is agreed that payment of arrears of NCWA-VII shall be made to those employees who 
have already separated or shall separate on any account . " 

The payment of arrears shall be subject to adjustment of Interim Relief paid w e.f 1.1.2004 
and contribution towards CMPF/PF Pension Fund. Income tax etc . 

You are requested to take necessary action to implement the above decision. ~\'~ 
Encl: as stated 

Distribution: 
All Members & Alternate Members of JBCCI-Vll 
Chairman-MD, SCCL, PO: Kothagudam Collys. Dist. Khammam (A.P) 
Director(Personnel), ECLIBCCUCCUWCVSECLINCUMCL 
Oirector(Finance), ECVBCCLICCUWCUSECUNCUMCL 
Director(O) , CMPDIL. Ranchi 
Oirector(Finance) CIL. Kolkata 
Director(T echnicai)/Director(Marketing), Cl L, Kolkata 
CVO, CIL, Kolkata 
TS to Chairman, CIL, Kolkata 
CGM, NEC,Guwahati 
Executive Oirector(IICM) Kanke Road. Ranchi 
CGM, CIL, New Delhi 
GM(P)IGM(F), CIL, Kolkata 
FM(Bill), CIL, Kolkata 
AIIRSMs 
Dy.PM(AW), CIL. Kolkata 

--------------~----------------------------- -- -- -- - -

( Md. Salim Uddin) 
Director(P&JR) & 

qber ~tary, JBCCI.YII 

i I ,'\Y 
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(f) Payment of anea'n 

T.llis, matt~r· WaS: e.au:lier dealt, ... with, vide p.ata~ 
26 a·n.d 27 of 1.1~ .No~ 9. _ · Tho is1u~ was. revi.e.wed': by the JBCCI . 
at its meeting held on: lS.l~-1979· aa<J::, .~~t~g~~'!blg . -.4~~ision 
was taken :- .· . . 

~!Pay~IJlc:J;ttt' as.~~er reYia'Cd .· wage . atmctur~· would 100 
mactc} ~te. dle:(;:~IQplpyees>~. f~Qm· l~l~l-79., i. c. for th~ 
m·qntll o!$tr().~J!:.o:r patt there<Jr depending on tb~ 
wagc-pe.riO'cf fi'xed·for each coffioey/establ'ishment' by 
ih·e: reapeetlv_~-£oal.Cosnpanies . . 'lh~·Cull' at~ar~ <dl!111© 

to tlle:ecnploye~toc: tbe· earli~rpcriod (from 1-l-1979 
. . . . •: .. ·. - ~ 

tilil d)e d~te When. wtgea ~t e:~;tevi.s·ed, rates~ have bee·n· 
. paiid~ wotild\l)e:·paid· by·the·ead: of · Decembeli, 1979. 
A, stitui.;m~ ' ·':!·\Plou·tif be':pli~a;r;~faf~'t.tte · iB€t:i at 

',,. ":·· Mx:··: ~·>"\·. ..;: -..~r' ~{; " . ~ • ' •: -

the tt~~f<ID.-iilJ." · · · . .. --



No JBCCJ/IR/IMP/500 4-3-1980 

NCWA-11-1.1. No. 24 

Sub : Payment of arrears to the emplo)'ees covered by 
NCW A· II in terms of the provisions thereof. 

At the 13th meeting of the JBCCI held at Calcutta on 
11-2·1980, it was mentioned by the representatives of some of 
the Unions that although by and large arrears arising out of 
the revision of pay scafe have been paid to the employees with 
effect from 1-1-1979, in many cases, the arrears relating to 
Attendance Bonus, Ex-gratia payment in lieu of profit sharing 
bonus, Transfer Allowance etc., have not been paid. It was 
decided that payment in this respect should be made as quickly 
as. possible and the job $hould be completed by JJ-3-1980. You 
arc, accordingly, requested to ensure that the above decision of 
the JBCCI is implemented by Ute due dqe. 
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