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Shri Anit Kumar Jain (90302456), Manager (Excavation) in ES grade, SECL is hereby promoted
to the post of Senior Manager (Excavation) in E6 grade in the pay scale of Z90,000/- to
2,40,000/- and posted at NCL till further Orders.

On promotion, Shri Anit Kumar Jain will be on probation for a period of one year.

The promotion will be effective on and from the date Shri Jain report to NCL on (ransfer and
actually assume charge of the higher post. Further assignments of Shri Jain will be decided by the
CMD, NCL.

As per extant policy, Executive transferred to new place of posting on promotion to E6 grade
should be released to join promoted post in the respective Company within 60 days from the date
of issuance of the Order. In the event of non-release, the Executive will be deemed to have been
released on expiry of 60 days and must join accordingly. Non-joining on the promoted post within
the stipulated time would lead to cancellation of the promotion Order and debarring of the
Executive for one subsequent DPC for promotion to the post.
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1. D (HR)YD(M)/D(F)/ D(T)/D(BD), CIL
2. CVO,CIL
3. CMD, NCL/SECL
4. D(HR)Y D(T)/ D(F), NCL/SECL
5. ED(Co-ordination)/TS to Chairman, CIL
6. ED (HR), CIL
7. GM (HR/EE), NCL/SECL
8. GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion
Orders”.

9. Sr. Manager (HR/EE-ivVHRMS), CIL- for necessary updation.
10. Executives concerned- through concerned EE department
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Shri Ranjit Kumar Singh (90270760), Manager (Finance) in ES grade, CIL is hereby promoted
to the post of Senior Manager (Finance) in E6 grade in the pay scale of 90,000/ to 2, 40,000/-
and posted at ECL till further Orders.

On promotion, Shri Ranjit Kumar Singh will be on probation for a period of one year.

The promotion will be effective on and from the date Shri Ranjit Kumar Singh report to the CMD,

ECL on transfer and actually assume charge of the higher post. Further assignments of Shri Singh
will be decided by the CMD, ECL.

As per extant policy, Executive transferred to new place of posting on promotion to E6 grade
should be released to join promoted post in the respective Company within 60 days from the date
of issuance of the Order. In the event of non-release, the Executive will be deemed to have been
released on expiry of 60 days and must join accordingly. Non-joining on the promoted post within
the stipulated time would lead to cancellation of the promotion Order and debarring of the
Executive for one subsequent DPC for promotion to the post.

This is issued with the approval of the Competent Authority. @\ ,;ﬂ%(" :
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D (HR)Y/D(M)/D(F)/ D(T)/D(BD), CIL

CVO, CIL

CMD, ECL

D(HRY D(T)/ D(F), ECL

ED(Co-ordination)/TS to Chairman, CIL

ED (Company Secretary), CIL

ED (HR), CIL

GM (HR/EE), ECL

9. GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
10. Sr. Manager (HR/EE-ivVHRMS), CIL- for necessary updation.
11. Manager (HR/EE-iv)/Dy. Manager (HR/EE-iv), CIL

12. Executives concerned- through concerned EE department
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COAL INDIA UMITED

(A Mataatas Company)

(A Govt_ of Indla Undertaking)

Executive Establshment Department, Human Resowrce Division,
‘Coul hpwan'. Premises No.04-MAR.

Plot No-AF-Hl, Action Area -1A,

: New Town, Baiyhas,

=L 1 LT Kotkata - 700 156

: wrww.coalindia.in ‘  Wabsite: www.coalindiain
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The following Managers (HR) in E5 grade are hereby promoted to the post of Senior Manager
(HR) in E6 grade in the pay scale of 290,000/ to 2,40,000/- and posted as such in the Company
indicated against their names till further orders:

SI. | EIS No. Name (S/Shri/Ms.) Birthdt Present Place of
No. place of | posting on

posting promotion
1 90276122 | AJAY SINGH CHAUHAN 23-Jan-88 SECL SECL '
2 90276130 | ANSU MISHRA 5-Dec-84 CIL CCL

On promotion, the above Executives will be on probation for a period of one year at the first
instance.

The promotion will be effective on and from the date, the above Executives report to the CMD of
the respective Subsidiary on transfer and actually assume charge of the higher post. Further
assignments of the promoted Executives will be decided by the CMD of the respective Subsidiary
Companies.

As per extant policy, Executive transferred to new place of posting on promotion to E6 grade
should be released to join promoted post in the respective Company within 60 days from the date
of issuance of the Order. In the event of non-release, the Executive will be deemed to have been
released on expiry of 60 days and must join accordingly. Non-joining on the promoted post within
the stipulated time would lead to cancellation of the promotion Order and debarring of the
Executive for one subsequent DPC for promotion to the post.
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This is issued with the approval of the Competent Authority.
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D (HR)/D(M)/D(F) D(T)/D(BD), CIL
CVO, CIL

CMD, CCL/SECL

D(HR)/ D(T)/ D(F), CCL/SECL
ED(Co-ordination)/TS to Chairman, CIL
ED (HR), CIL

GM (HR/PC),CIL

GM (HR/EE), CCL/SECL.

. GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
10. Sr. Manager (HR/EE-ivVHRMS), CIL- for necessary updation.

11, Manager (HR/EE-iv)/Dy. Manager (HR/EE-iv), CIL

12. Executives concerned- through concerned EE department
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