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OFFICE ORDEX

Pursuant to the order dated 22.12.2017 of the Hon’ble High Court of Calcutta in APO No 368
0f2017/W.P. No 1064 0of 2015 (RS Wadhai & Ors Vs CIL & Ors.) and subsequent office order
no. CIL:C-5A(PC)/CCC/47 dated 13.02.2019 issued by General Manager (P/PC), CIL, order
no : 1694 dated 20.02.2019 issued by GM(P/Rectt) ,CIL, and on recommendations of the
Departmental Promotion Committee, Sri Sunil Gautam Sahare 90305590, Asstt. Manager
(Personnel)/ E3 grade presently posted at CCL, is hereby promoted to the post of Dy. Manager
(Personnel) /E4 grade in the pay scale of Rs 70,000- 2,00,000 with Notional Seniority &
Notional Fixation in E4 grade w.e.f 20.03.2018.

Sri Sahare, will be on probation for a period of one year. The promotion will be effective on
assumption of the charge of higher post at the place of posting decided by the CMD, CCL.

No arrears will be paid on account of such Notional Sehiority & Notional Pay fixation. Actual
monetary benefit shall accrue to him from the date of assumption of charge of the promoted
post.

The seniority in E4 grade will be fixed accordingly.

This issues with the approval of the Competent Authority.
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