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Action Area-1A, Newtown, Rajarhat
KOLKATA-700156 (WB) A Maharatna Company

(An ISO 9001:2015, ISO 14001:2015 & ISO 50v01:2011 Certified Company)
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EXECUTIVE ESTABLISHMENT
CIN: L23109WB1973G01028844
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Tel: 033-7110 4228
Website: www.coalindia.in
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Reference is invited to CIL’s promotion Orders dated 13.01.2024 promoting Executives from
E5 to E6 grade along with inter Company transfers and subsequent order No. B-85 dated

17.01.2024 allowing the transferred Executives to join the promoted post within the extended
timeline of 15.04.2024.

All the said transferred Executives on promotion from.is5 to E6 grade are hereby allowed to
join the promoted post at their present place of posting.

The joining time of such Executives on their transferred place of posting is hereby extended
till 31.05.2024. On expiry of the said extended timeline, the non-released transferred
Executives shall be stand released w.e.f. 01.06.2024.

The rest of the contents of the said Orders remain unchanged.

This is issued with the approval of the Competent Authority.
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D (P&IR)/ D(T)/ D(BD)/ D(F)/ D(M), CIL

CVoO, CIL

CMD, BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL

D(P)/ D(T)/ D(F), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL

D(T/RD&T)/ D(T/CRD)/ D(T/ES)/ D(T/P&D), CMPDIL

ED (Finance), CIL

ED(Co-ordination), CIL

ED (IICM), Ranchi

GM, NEC/ GM(M&S), CIL Delhi Office

10. GM (P/EE)/Dy. GM(P&A)/Dy. GM(P/EE), BCCL/ CCL/ C*4PDIL/ ECL/ MCL/ NCL/ SECL/ WCL.
11. GM(System), CIL — with a request to upload the same in CiL website under “Promotion Orders™.

12. Chief Manager (P/EE-iv), CIL —-
13. Manager (P/EE), HRMS - for necessary updation.

14. Executives concerned- through concerned EE department.
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