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fva;; Goal setting under PRIDE/PAR for the year 2021-22

The online PMS will remain active for goal setting for the FY 2021-22 from l't April, 2021

onwards as per the schedule given below:

Timeline for Goal Setting process for the year 2021-22

PMS
Form

Without penalty With penalty

Self RA Self RA

PRIDE
lst April to

30th April,2021
By 25th May,202l lst May to

l5th May,202l
26thMay to

3l't May 2021

PAR l't April to l5th May,202l (as per DPE Guidelines)

The PAR forms for executives of E8 &89 grade as well as PRIDE forms for executives upto E-7
grade will be available online, during the above period. All executives are requested to complete
the goal setting process after mutual discussion with the respective reporting officer for the year
2021-22, during the above mentioned period.

All Reporting Authorities (RA) under PMS are requested to take advance actions to assign specific
targets (in alignment with the targets of the units/departments) to their under reports, and ensure

that Self-Submission and Goal acceptance are completed well within the above timeline.
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l. Director(T)/ Director(P&IRy Director(F)/ Director(M), C[
2. CMD, ECL/BCCL/CCLAIC L/WC L/SECLIMCLI CMPDIL
3. CVO, CIL
4. Director(P), ECL/BCCL/CCLA{CLIWC L/SEC L/MC L
5. Director(T/CRD), CMPDIL
6. ED (Coordination), CIL
7. GM (P/EE), CILI Subsidiaries
8. GM, NEC



9. GM(ICT), CMPDIL- to arrange activation of the system during the above period
IO. HOD, CIL, NDLO
11. HOD, IICM


