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1 INTRODUCTION 

Puja Bonus (Durga Puja Bonus) is applicable to eligible employees as per organizational policy. 
In cases where an employee is deceased before the disbursement of Puja Bonus, the entitled 
bonus amount is paid to the nominee(s) of the employee. 

For such cases, the Puja Bonus amount is first identified using T-code ZHR_PLRS. The retrieved 
amount is then maintained in Infotype 0015 under Subtype 2800 (Annual Bonus). 

The total bonus amount is subsequently divided among the nominee(s) as applicable and 
maintained in Infotype 0011. The maintained amount is processed through payroll and 
disbursed to the nominee(s) through the bank transfer statement. 

2 PRE-REQUISITES 

Before initiating Puja Bonus processing, ensure the following: 

1. The employee is marked Death through Action Type 19 (Separation) in Infotype 0000 
o Effective date = Date of death (e.g. 10.09.2025) 

 

2. The applicable Puja Bonus amount is identified through T-code ZHR_PLRS. 
3. Nominee and bank details are available for payment processing. 
4. Any applicable tax infotypes are reviewed and delimited, if required. 

3 Maintaining Infotype 0015: 

1. Maintain Infotype 0015 – Additional Payments with: 
o Wage Type: 2800 (Annual Bonus) 
o Date of Origin 
o Amount: Enter amount as per ZHR_PLRS report. 
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4 PROCESS FOR NOMINEE PAYMENT (IT0011) 

1. Based on the Puja Bonus amount generated in ZHR_PLRS report, calculate the nominee-wise split. 

 Example: 
o Total Amount: INR 84,512.82 
o Number of nominees: 2 
o Amount per nominee: INR 42,256.41 each 

2. Maintain Infotype 0011 for puja bonus nominee payment with: 

 Sub Type: 3905 (Puja Bonus) 
 Amount maintained separately for each nominee 
 Validity period as applicable 

3. Save the records. 
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5 FINAL PAYROLL AND BANK STATEMENT 

1. Execute Live Payroll. 
2. Verify the Payslip, where: 

o Puja Bonus amount appears on the Earnings side. 
o The same amount is reflected on the Deduction side through IT0011, 

ensuring net salary impact is neutral. 

 

3. Execute ZHR_BANK_STMT (Bank Transfer T-code). 
4. Generate the Bank Statement and verify that: 

o Puja Bonus amounts are transferred to all nominees 
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o Each nominee receives the correct split amount. 

 

 

 


