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#z¥ 7 CIL/C5A(CC)/Prom.E3-E4 CD/2025/B-346 &=t 10.06.2026

FTTAT AT

E-3 U8 & [Hafciid YemHs ey (AR [Aem) &1 TaggRT E-4 38 H 3U Naue (@Hee faem) &
T& TR 290,000/~ ¥ T2, 40,000/- F a0 & e fawar o 2--

The following Assistant Managers (Community Development) in E3 grade are hereby promoted
to the post of Deputy Manager (Community Development) in E4 grade in the pay scale of
%90,000/- to 22,40,000/-;

®. 9. | SomSga . | A (oA UM FU | oy |
[ | 90391202 | KUNJU LEKSHMI WCL 18-08-93
2 | 90391210 | RAMYA SREE NALLAMOTHU | CIL 08-04-94

T IHd & IWId IWIG PR URY H U a9 o1 31afy 3 forg uidian w @i

On promotion, the above Executives will be on probation for a period of one year at the first
instance.

Tg yeid faAiw 30.01.2026 | yurdt ghftl 39 Af & 3= g W ueied st &1 da=-9 &1
AU AT (Notional) 3TUR TR &t STQ quT arafas fawa Ay 3= 3= UE § aRafds U
UEHR Tl <A @ [l § v grftl ueied weye) & oM & iR Sefia st sufaal
e Td yay fexies gR1 oy fasar smeem | Hemsud Id W vewifta sieRt ot & @l & o
U Hafda faummene &) A &)

The promotion of the above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executives assume charge of the higher post at the place of posting to be decided
by the Chairman-cum-Managing Director of the concerned Subsidiary Companies for further
assignments. The Executive posted on CIL roll shall report to her concerned HoD for further
assignments,

IRIGT TEYBI B W TR B B ARG ¥ 30 BT & ey USHd Ug W USHR TgU1 AT g,
U1 9 T3 W TSGR IE HET SIe |

The above Executives have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.

39 G&m WRSR & G 9 TR1 a0 Srar 81 Q
This is issued with the approval of the Competent Authority. %b
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* il (TTrer &Y, A1)
HET a9 (AT.H./8.791)
44

Miﬂﬂb\ LIMITED

- (AMaharatna Company)
: Jadhllndmkmg}

Plot No-AF-1il, Action Area -1,
v o . NewTown, Rajathat

7l Kolkata - 700 156
. Website: www.coalindia.in
mmm1mmu«




£-8 ¥ wregw § fRaon:

D (HR)Y/D(M)/D(F)/ D(T)/D(BD), CIL

CVO, CIL

CMD, WCL

D(HR)/ D(T)/ D(F), WCL

TS to Chairman, CIL

GM, CIL Delhi Office

GM (HR/EE), WCL.

GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
Manager/Dy. Manager (HR/EE-iv), CIL

Sr. Manager (HR/EE), HRMS — for necessary updation.

. Executives concerned- through concerned EE department.
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#7 7: CIL/CSA(CC)/Prom.E3-E4_EM/2025/B-347 B 10.06.2026
FIATAT AT

st SRy orgT, € g uw. 1. 90388421 (W7 faIf¥: 05.06.1995), WETIS WE S & T3 ), 53 9%,
@1 90,000/~ — ¥2,40,000/- & FATHH H IU YEUD (3 US TH), 34 TS F Ug W UG UeH Bl Sl g |

Shri. Saurabh Pasunuri EIS No. 90388421 (D.O.B.: 05-06-95), Assistant Managers (E&M) in E3
grade posted at WCL is hereby promoted to the post of Deputy Manager (E&M) in E4 grade in
the pay scale of 90,000/- to ¥2,40,000/-

et & IWid IWIGd AR URH H U gy &1 36y & forg ufkdien w @)

On promotion, the above Executive will be on probation for a period of one year at the first
instance.

g8 Uerata feie 30.01.2026 F wuTdt BRI 39 fAfy & 3= ug W Ued PR B dd9-9H B
fAUToT S (Notional) 3MTYR TR F F0 quT IRafes i @14 3= 3= US ¥ arafd® 3U
H USHR TeUI T &1 fafd | U g1t | Terad fhu U et &7 3 &7 STAUR 37e0ef Ud Uey
eT®, ssgdhue gR1 ay faan s |

The promotion of the above Executive will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executive assumes charge of the higher post at the place of posting to be decided
by the Chairman-cum-Managing Director, WCL for further assignments.

SudE SR BT Y TR B B fafd | 30 Al & 3ieR USd U8 W UGHR T80 A1 g, T A
P TR UGrafa S T W7 SIe |

The above Executive have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.

T8 w9 WIUHRI & e § 9R far o 8
This is issued with the approval of the Competent Authority.
(MEEEIEIRES)
HET YT (ATH./A0.74T.)
&3 35 e & Frero: A
I. D (HRYD(MYD(F)/ D(T)/D(BD), CIL
CVO, CIL
CMD, WCL

D(HR)/ D(T)/ D(F), WCL
TS to Chairman, CIL

nos W




GM (HR/EE), WCL.

GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
Manager/Dy. Manager (HR/EE-iv), CIL

Sr. Manager (HR/EE), HRMS — for necessary updation.

0. Executives concerned- through concerned EE department.
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#zd #: CIL/C5A(CC)/Prom.E3-E4_Fin/2025/B-348 fai: 10.06.2026

FTATAT ST

41 faiy g1, $3mE T8, H. 90389114 & R 02.09.1991), Teww weyw (@), 3-3 ¥, Momua &
I 290,000/~ - T2,40,000/- F JaHH § U Ve v (), $-4 I3 F U8 W USIH(d USH B ol 2|

Shri. Vishesh Mutha, EIS No. 90389114 (D.0.B.: 02-09-91), Assistant Managers (Finance) in E3
grade posted at CIL is hereby promoted to the post of Deputy Manager (Finance) in E4 grade in
the pay scale of ¥90,000/- to 32,40,000/-

eiHld & IWid IWIed BRI URY H U gy o1 31afy & forg uftdien w @)

On promotion, the above Executive will be on probation for a period of one year at the first
instance.

g Yeraa fei® 30.01.2026 & wurdt Bt 3% fafy | 3= ue R ue et &1 3a4-AH &1
YR FIRET (Notional) STYR UR B1 ST qUT TGS 37T ATH I= 3= US H gRdfas 30 3
eftrd fqunmeas &1 YSUR T80 S &1 fafd & U gt

The promotion of the above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executive assume charge of the higher post to the concerned HoD for further
assignments.

Iude MR 1 SMeW TR B 1 Al | 30 1 & sier vGHad U& W UGHR T80 HAT g, BT A
F R UGIA AT I W] S |

The above Executive have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.

T He WTUHRY & e & 9IRT faan oan 3|

This is issued with the approval of the Competent Authority.

£.37 ¥ wregw & Ao

1. D (HRYD(M)/D(F) D(T)/D(BD), CIL
2. CVO,CIL

3. TS to Chairman, CIL




ED (Finance), CIL

GM (HR/PRB), CIL

GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders™.
Manager/Dy. Manager (HR/EE-iv), CIL

Sr. Manager (HR/EE), HRMS - for necessary updation.

Executives concerned- through concerned EE department.
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H7% #: CIL/CSA(CC)/Prom.E3-E4_Min.[/2025/B-349 29T 10.06.2026

FTATAT A=A

E-3 U8 & fRafifed weme naud @R 1 TageR E-4 3 | 3U vEus @R 1st Juf) F e w
390,000/ § ¥2,40,000/- & a9 H TSI ol STl & -

The following Assistant Managers of Mining discipline in E3 grade are hereby promoted to the
post of Deputy Manager in Mining I Cl. channel in E4 grade in the pay scale of ¥90,000/- to

32,40,000/-:
.9, | famduw . | A (f/ g Y BT SrATary
1. 90383076 | SURENDRA KUMAR NCL 28-08-98
2. 90389825 | AMRIT LAL NCL 01-02-91
3. 90382722 | ABHAY KUMAR NCL 21-02-98
4. 90384512 | ROHIT ANAND BCCL 06-09-97

e & IWid IR AYSR URY H U I8 &1 @iy & forg ufdian @

On promotion, the above Executives will be on probation for a period of one year at the first
instance.

T8 USIdfa fai® 30.01.2026 ¥ wyreh Bfti 35 fafd ¥ 3= ve W wSiHa SR F1 da7-9H &
fRufor EE (Notional) $TYR TR &t G quT Frdfa® fawiia @Y 3% 9= TS # aRdia® o9 9§
TEHR TgU1 F33 F1 fafy ¥ ura grft| U wevs & Ml &1 $IIHR "efta Suht Hufal &
Jeny e yay e g1 aa far s g afvwar dieer aHEE & omyR W Fuffea g |

The promotion of the above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executives assume charge of the higher post at the place of posting to be decided
by the Chairman-cum-Managing Director of the concerned Subsidiary Companies for further
assignments. The inter-se seniority shall be determined as per extant norms.

TR TEYPI B IR T B F! ARG | 30 A F 3R TSI Ug W USHR TgU HAT 8,
T 7 3 W USRS A T /AT S |

The above Executives have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.

28 e TSR $ e d o) fbar o §1 EL/ |
This is issued with the approval of the Competent Authority. %{
100 L2
(TToreT &1, ATIY)
AET YE9F (AT.H./3778,74T.)
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£33 ¥ wreaw & fRaom
1. D (HR)/D(M)/D(F)/ D(T)/D(BD), CIL
CvO, CIL
CMD, BCCL/NCL
D(HR)/ D(T)/ D(F), BCCL/ NCL
. TS to Chairman, CIL
. GM (HR/EE), BCCL/ NCL.
. GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
. Manager/Dy. Manager (HR/EE-iv), CIL
. Sr. Manager (HR/EE), HRMS — for necessary updation.
0. Executives concerned- through concerned EE department.

— 0 D0 =~ Oy Lh BN




(R ) : A Maharata Company)

(MG 19K JUFH) I am:rmummmm
mmwmwominl

mmar:mmm i “Coul Ehavan . Premises No 04-MAR.
T PiotNo-AF-BI, Action Ared - 1A,

dknwruﬂwuwm L NewTown Baba

3 ; e { p R el n_:m-mm

#alwa.mlmmw.,

=+ &: CIL/CSA(CC)/Prom.E3-E4_Min.I1/2025/B-350 fa=: 10.06.2026

FIATAT AT

E-3 I8 & Fufifed Tere veud (MRF) $ TaegRT £4 IS § 3U dud @RFT 2nd 90f) F e W
290,000/ & 22,40,000/- & JTHH H UeIod a1 ST & :-

The following Assistant Managers of Mining discipline in E3 grade are hereby promoted to the
post of Deputy Manager in Mining II Cl. channel in E4 grade in the pay scale of 290,000/- to

22,40,000/-
®.9. | somsuw A, | A (dy/sad/am AU YA | wrarary
| 90383241 | AMIT KUMAR CCL 02-02-97
2 90383308 | AARNAV KUMAR CCL 12-03-98
3 90384439 | ASHOK MEGHWAL (SC) SECL 02-05-94
4 90384777 | ARYAN KUMAWAT CCL 05-07-94
5 90384330 | AKULA VENKATA DEEKSHIT | WCL 12-11-97
6 90384041 | ANIRUDHA MOHANTA CCL, 20-04-97
7 90386194 | ANMOL TOPPO (ST) CCL, 31-08-97

U & IWid IR BRI URY # Uss gy @1 345y & forg ufkdien @

On promotion, the above Executives will be on probation for a period of one year at the first
instance.

I8 Uarad fai® 30.01.2026 @ wyTdl Eft| 39 fafd & 3= 1g W wea SR &1 Ia9-71 &1
fAufRor T (Notional) YR W 1 S quT Frafas faxia a4 3% 9= ug & arafd® $9 4
TEHR T80 A B fafd & o i) ueiad Weus & S &1 SR Hafia srsth sufl &
3ea8 Td ey R gRT g farar S| wRER afiydr Hisel AFes & yR W Ayffid geft

The promotion of the above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executives assume charge of the higher post at the place of posting to be decided

by the Chairman-cum-Managing Director of the concerned Subsidiary Companies for further
assignments. The inter-se seniority shall be determined as per extant norms.

IUFT WEUD! F AW ORI B P ARG F 30 A F 3R USIHd U W UGHR TgU HAT 81,
U1 7 1 W UG 31 T JFAT ST |

The above Executives have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.

TR Wem TRIET ¥ e & o R o ) Rkﬁ, L
R

This is issued with the approval of the Competent Authority. 1040 b
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HET YEHF (m.w.faﬁ‘.@;ri’
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-0 ¥ wreww ¥ g
1. D (HRYD(M)D(F) D(T)/D(BD), CIL
2. CVO,CIL
3. CMD, CCL/SECL/ WCL
4. D(HR)/ D(T)/ D(F), CCL/SECL/ WCL
5. TS to Chairman, CIL
6. GM (HR/EE), CCL/SECL/ WCL.
7. GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders™,
8. Manager/Dy. Manager (HR/EE-iv), CIL
9. Sr. Manager (HR/EE), HRMS - for necessary updation.
10. Executives concerned- through concerned EE department.
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FTASTAT-700 156,

AT www.coalindia.in !IEHIB‘ INENNTIONS ERCNY
it amé T 4. 123109WB 1973601028844
#z¥ #: CIL/CSA(CC)/Prom.E4-ES_Cv/2025/B-351 = 10.06.2026
FTATAT AT

Mt IRNT TH SMFNS(ST), $.3ME.09. . 90340498 (4 fafdk 13.04.1992), Iu Weye Rifaw), 4 I3,
mgqmag%mﬁaaﬁﬂ ,00,000/- - ¥2,60,000/- & AT | Waye (Rfde), $-5 78 & Ug W ueia
PEAC] |

Shri. Ashok Naik Aamgoth(ST), EIS No. 90340498 (D.O.B.: 13-04-92), Deputy Managers (Civil)
in E4 grade posted at WCL is hereby promoted to the post of Manager (Civil) in E5 grade in the
pay scale of 21,00,000/- to 22,60,000/-

Ut & IWid IWI PR URY H U gy @ 33y & fore uRdter w @)

On promotion, the above Executives will be on probation for a period of one year at the first
instance.

g Ueiatd el 30.01.2026 | WHIET gift| 39 Al ¥ 3= ug R ugrd iRt &1 399-HH &7
YR FRET (Notional) MTYR TR F FE 9T IRafas Ay &y I8 = US § ardfds 39
Y UTHR T80 H31 B fafd & U grft| uerad o v e 1 o &1 FUR sremel Uvd usy
e, ssg e g1 99 fasan s

The promotion of the above Executive will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executive assumes charge of the higher post at the place of posting to be decided
by the Chairman-cum-Managing Director, WCL for further assignments.

IR TEUST B AW TR B B ARG ¥ 30 A & 34y ST U8 W USHR FgU1 HAT &,
U1 7 F W UGS TS IE HHT S |

The above Executives have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.

sﬂmﬁuﬁaﬁ%eﬂ:ﬂaﬁ%aﬁﬁmm% RA'
This is issued with the approval of the Competent Authority. = = }03[
(TTrer . A1)
HET THF (m.#.lsrfé.%
b
39 ¥ wrew F fAaom:
1. D (HRYD(M)/D(F) D(T)/D(BD), CIL
2. CVO,CIL
3. CMD,WCL
4. D(HR) D(T)/ D(F), WCL
5. TS to Chairman, CIL




GM (HR/EE), WCL.

GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”.
Manager/Dy. Manager (HR/EE-iv), CIL

Sr. Manager (HR/EE), HRMS — for necessary updation

0. Executives concerned- through concerned EE department
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#=d #: CIL/C5A(CC)/Prom.E4-ES_Min. 1/2025/B-352 fam1%:10.06.202

FIATAT ATET

ot AT G (SC), §.348.TH. |, 90328584 (W faf¥: 01.01.1989), IU Waer (HEFHT 15t o), -
4 U8, 9t 315,04, H uewIia, Y 21,00,000/- - £2,60,000/- F IqTHH H UauP @RFAT 15t F0M), 3-
5 918 ¥ Ug IR UG VS @ rdt 2

Shri. Kunamala Deepak(SC), EIS No. 90328584 (D.0.B.: 01-01-89), Deputy Managers (Min. I Cl.)
in E4 grade posted at CIL is hereby promoted to the post of Manager (Min. I Cl.) in E5 grade in
the pay scale of 21,00,000/- to 32,60,000/-

T & IWRId IWIaa PRI URY H U 9y &1 36fy & forw ufkdien w @)

On promotion, the above Executives will be on probation for a period of one year at the first
instance.

T8 Uerfa oA 30.01.2026 & wwidt 81ft ) 3w fafY & 3= ug WX USisd 3Rl &1 da=-57 &1
fAyfvor e (Notional) STUYR TR 3 QI quT FRdiae [a0id @TH 3= 3= Ug § aafd® 39
Tafa faurmes &1 ggUR T8 A Bt AR F una grft e afvgan disgl THES & YR W
fAuffea grft |

The promotion of the above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executive assume charge of the higher post to the concerned HoD for further
assignments. The inter-se seniority shall be determined as per extant norms.

IR TS Pl Y TR 8 P ARG ¥ 30 Bl F 3T USHd U W USHR TgU HIAT B,
U1 9 &3 W Uerata SR TE JH1 e |

The above Executives have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.

38 G MR & SrHie ¥ oY fhar o 21

This is issued with the approval of the Competent Authority. L/
100 b pL

(TSrer &, 97A7)
HET YEGF (AT.H./378.5T)
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79 ¥ wrew | Ao

D (HR)/D(M)/D(F)/ D(T)/D(BD), CIL

CVO, CIL

TS to Chairman, CIL

ED (CA&BD), CIL

GM (Systems), CIL — with a request to upload the same in CIL Website under “Promotion Orders”,
Manager/Dy. Manager (HR/EE-iv), CIL

Sr. Manager (HR/EE), HRMS - for necessary updation

Executives concerned- through concerned EE department.
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