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The following Assistant Managers (Community Development) in E3 grade are hereby promoted
to the post of Deputy Manager (Community Development) in E4 grade in the pay scale of
{90,000/- to {2,40,0001:

iF. g. tqr{W'i. Tq(ff/ffi/tfr) ir-Jqrfiffi EqRit
1 90391202 KUNru LEKSHMI WCL l8-08-93

90391210 CI 08-04-94
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On promotion, the above Executives will be on probation for a period of one year at the first
instance.
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qfl{R T6!T o-G +1 frE t urq dffr qd-r-d qdqq,l } +nt or odw riaifYa +rJqTfr irrqFd 5
G{Brr&r\ftiqdqfraqr* trmaqfu-qrvtgfir Sen{cf, {td q{q-de{fra qfMi efit b6Tdfu frq
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The promotion ofthe above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.0i.2026 and actaal financial benefit will be effective on and
from the date the Executives assume charge ofthe higher post at the place ofposting to be decided
by the Chairman-cum-Managing Director of the concemed Subsidiary Companies for further
assignments. The Executive posted on CIL roll shall report to her concerned HoD for further
assignments.
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The above Executives have to join the promoted post within 30 days from the date ofissuance of
the Order, failing which the promotion Order is liable to be cancelled.

2) >b
-l({rqsr

n0b
{t iTs-9

r{rmffi1qr.qr*ry

I r
ft:+i+: 10.06.2026

2 RAMYA SREE NALLAMOTHU

q$ serc qrfU-sffi b ergqk{ q ffi fr qr qrdr 6,

This is issued with the approval ofthe Competent Authority.



t-tqhfieqdtfrfr<tT:
l. D(HR)/D(MyD(F)/D(r)/D(BD),c[
2. CVO, C[
3. CMD, WCL
4. D(HRy D(r)/ D(F), wcl,
5. TS to Chairman, CIL
6. GM, CIL Delhi 0lfice
7. GM (HR/EE), WCL.
8. GM (Systems), CIL - with a request to upload the same in CIL Website under "Promotion Orders".
9. Manager/Dy. Manager (HWEE-iv), C[
10. Sr. Manager (HR IEE), HRMS - for necessary updation.
I l. Execufives concerned- tkough concerned EE department.
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t-i-qlrnE{rrifril<vr:
L D (HR),D(MyD(F/D(T)/D(BD), c[
2. CVO, CIL
3. CMD, WCL
4. D(HR)/ D(ry D(F), wCL
5. TS to Chairman, CIL

Ririq 10.06.2026
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alrso,ooo/- - tz,a0,0o0/-ba-ficnfrsqqdrro-d\rsqo, {+}s}q<q{tr+rftq-{H61qrfr?r
Shri. Saurabh Pasunuri EIS No. 90388421 (D.O.B.: 05-06-95), Assistant Managers (E&M) in E3
grade posted at WCL is hereby promoted to the post of Deputy Manager (E&M) in E4 grade in
the pay scale of {90,000/- to {2,40,000/-

c-ffi b sqtd sctfr s{Dmffi Hiq i q6' s{ +t oEfu il fr s ckfi ffi w Gt I

On promotion, the above Executive will be on probation for a period of one year at the first
inslance.

T6 q+*fr tr{ifi 30.01 .2026 t qqrfi ilfr t es frfu t sq q( T{ q-ft{d qM or tar-qn a'r
frttf{q '+qTd (Notionat) o{rqR w fr1 qlqfr dqT drFfus fufrq mq s+ sq T{ fr qri(fum Fq
t q+m q-dE 6-G +1 frfl t mq ilfr t qfr*a fuq qq'qfM 6r ert 6T or4qn o{eqar \rd sdt{
fiil+o, sq,fr.w gm aa ft-a wqfl 1

The promotion ofthe above Executive will be effective from 30.01.2026. The Notional fixation
in the higher post will be Iiom 30.01.2026 and actual financial benefit will be effective on and
from the date the Executive assumes charge ofthe higher post at the place ofposting to be decided
by the Chairman-cum-Managing Director, WCL for further assignments.
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The above Executive have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.

zb
06 

>o
lo,

t<riqrfi. qrro
16*iu+1m.lt.lwft.wr.;I

I I I I

g0 effc qrfM b oEqkr q qrfl fu+r q|ar 6,

This is issued with the approval ofthe Competent Authority.



6. GM (HR/EE), WCL.
7. GM (Systems), CIL - with a request to upload the same in CIL Website under "Promotion Orders".
8. Manager/Dy. Manager (HR/EE-iv), CIL
9. Sr. Manager (HR/EE), HRMS - for necessary updation.
10. Executives concemed- through concemed EE department.
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Shri. Vishesh Mutha, EIS No. 90389114 (D.O.B.: 02-09-91), Assistant Managers (Finance) in E3
grade posted at CIL is hereby promoted to the post of Deputy Manager (Finance) in E4 grade in
the pay scale of {90,000/- to {2,40,000/-

trffi h gq{d sctff qf ffi criq fr \1+. s{ 61 qsf U b fr e qRfr efi qr €t t

On promotion, the above Executive will be on probation for a period of one year at the first
instance.
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The above Executive have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelied.
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The promotion ofthe above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executive assume charge of the higher post to the concemed HoD for further
assignments.
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4. ED (Finance), CIL
5. GM(HR/PRB),CIL
6. GM (Systems), CIL - with a request to upload the same in CIL Website under "Promotion Orders".
7. Manager/Dy. Manager (HRIEE-iv), C[
E. Sr. Manager (HRTEE), HRMS - for necessary updation.
9. Execufives concemed- through concerned EE department.
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The following Assistant Managers of Mining discipline in E3 grade are hereby promoted to the
post of Deputy Manager in Mining I Cl. channel in E4 grade in the pay scale of {90,000/- to
{2,40,000t:

F.q. I '3rEqq a. Tcr$rffi/qft) JHlitt ttqfr v-qfrtr
I 90383076 SIJ'RENDRA KLIMAR NCL 28-08-98
2 903 89825 NCL 0l -02-91

90382722 ABHAY KUMAR NCL 2t-02-98
4 90384512 ROHIT ANAND BCCL 06-09-97

qffi + sqqid Bctff qfffi qrtq fr \1*' s{ 61 ccfU b fts cFAefl w {et r

On promotion, the above Executives will be on probation for a period of one year at the first
instance.
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Bqi{q fr qTd' ( N oti on a r) e[ER q{ +t ilqfr a?fi Erff fufi fuSq orq u€ uq T( i sr6h+' Ec t
qfl{R rduT 6ri o1frft t crq dfir cd}trd eiirfi &' .ilIi ol 6T*{R €tifud orJqrft dtqfrm t,
e{qu (,ri lriq frt{rfi ertr dq fu-qr qrw r q-(q{ ERT-dT +{fl crd-ds & s{ruR w ffqfRa dff r

The promotion of the above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and

from the date the Executives assume charge ofthe higher post at the place ofposting to be decided
by the Chairman-cum-Managing Director of the concemed Subsidiary Companies for further
assignments. The inter-se seniority shall be determined as per extant norms.
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The above Executives have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.
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4. D(HRyD(T)/D(F),BCCL/NCL
5. TS to Chairman, CIL
6, GM (HR/EE), BCCL/ NCL.
7, GM (Systems), CIL - with a request to upload the same in CIL Website under "Promotion Orders".
8. Manager/Dy. Manager (HRTEE-iv), C[
9. Sr. Manager (HR/EE), HRMS - for necessary updation.
10. Executives concemed- through concemed EE department.
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The following Assistant Managers of Mining discipline in E3 grade are hereby promoted to the
post of Deputy Manager in Mining II Cl. channel in E4 grade in the pay scale of 190,000/- to
<2,40,000i-

3F" TI. {.}rd(rff;i. ilct*tffi/Afr) .rr:fifrdrtrfi E{frfu
I 90383241 AMITKUMAR CCL 02-02-97
2 90383308 AARNAV KUMAR CCL t2-03-98
3 90384439 ASHOK MEGHWAL (SC) SECL 02-05-94
4 90384777 ARYAN KUMAWAT CCL 05-07 -94
5 90384330 AKULA VENKATA DEEKSHIT WCL t2-tt-97
6 90384041 ANIRUDHA MOHANTA CCL 20-04-97
7 90386194 ANMOL TOPPO (ST) CCL 3l-08-97

q-m & uqrid Bqn-€ qffi fiq fr Cfi E{ +1 oof U } ft rS qfufr en q{ {tt r

On promotion, the above Executives will be on probation for a period of one year at the frst
instance.

T6 qffi k{i-fi 30.0 1.2026 t qrld d.t r gs frfu t sq qc qt q+ffi odM 6l tfr{-cn 6 r
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The promotion ofthe above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executives assume charge ofthe higher post at the place ofposting to be decided
by the Chairman-cum-Managing Dkector of the concemed Subsidiary Companies for further
assignments. The inter-se seniority shall be determined as per extant norms.
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The above Executives have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.
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This is issued with the approval ofthe Competent Authority.
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r. D (HR)/D(MyD(FyD(T)/D(BD),CL
2. CVO, CIL
3. CMD,CCLiSECL/WCL
4. D(HR)/ D(T)/D(F), CCL/SECL/ WCL
5. TS to Chairmao, CIL
6. GM GrR/EE), CCUSECL/ WCL.
7. GM (Systems), CIL - with a request to upload th€ same in CIL Website under "Promotion Orders"
8. Manager/Dy. Manager (HR/EE-iv), CIL
9. Sr. Manager (HPJEE), HRMS - for necessary updation.
10. Executives concerned- through concemed EE department.
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Shri. Ashok Naik Aamgoth(ST), EIS No. 90340498 (D.O.B.: 13-04-92), Deputy Managers (Civil)
in E4 grade posted at WCL is hereby promoted to the post of Manager (Civil) in E5 grade in the
pay scale of <1,00,000 to {2,60,0001-

Tffi + $w|d ssi-ff 3dffi Hiq fr c+. s{ 61 rfcf U } fr s qfrfr afl w {et r

On promotion, the above Executives will be on probation for a period of one year at the first
instance.

q6 qfrtrfr E{i+. 3 0.0 1 .2 0 2 6 t cln-fi dfi r qs fr fu t 6q q( qt q**a s{M 6'r ttr{-cH 6'r
Bttftq'nqTd ( Notiona t) 3{rtIR qt fr1 qrSrfi dqr q|Ffffi ff*q Ert{ s€ dq rra fr ErFilh-fi {q
i q-qqn e-6ur 6-{i sff frfu t qrq dfi r q-dea fuq rrq qfffi or eni in ordqR sftqa qE qdq
fr?rro, sq$cd gr* rq fr-qr qrwil r

The promotion ofthe above Executive will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executive assumes charge ofthe higher post at the place ofposting to be decided
by the Chairman-cum-Managing Director, WCL for frrther assignments.

Bqi-ff qd'q-+1 61 sfihT qrfi difr1 drfr€t so ffi $ 3ietq+trd r( wqfl{R q-6ur o,HTdrn,
51 1 o-qi q{qd-*fr sfihr r{ qnr slw r

The above Executives have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.
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This is issued with the approval ofthe Competent Authority.
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6. GM (HR/EE), WCL.
7. GM (Systems), CIL - with a rcquest to upload the same in CIL Website under "Promotion Orders".
E. Manager/Dy. Manager (HtuEE-iv), CIL
9. Sr. Manager (HR/EE), HRMS - for necassary updation.
10. Executives concemed- through concemcd EE dgpartment.
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ffgqrrsrfrqotsc), {.on€.\rs. €. 90328ss4 (qq frfq: 01.01.19s9), grletitr6'(ctgfiq tn 4uft), {-
a fu, S.on€.\rd. frtrre{rE-d, ol rr,oo,ooo/- - 12,60,000/- }-ttr{qnfrmitrq FEH'q1't }frr, {-
s is +' qd qt q-4trfr q-dn a1 qrfi t r

Shri. Kunamala Deepak(SC), EIS No. 90328584 (D.O.B.: 0l -01-89), Deputy Managers (Min. I Cl.)
in E4 grade posted at CIL is hereby promoted to the post of Manager (Min. I Cl.) in E5 grade in
the pay scale of{ I,00,000/- to t2,60,000/-

qAafr b gqrid sci-ff qf M qRq fr \1o. E{ qfl i{qf U &, fr s cftdffr qr {dt I

On promotion, the above Executives will be on probation for a period of one year at the first
instance.

T6 qffi fr rio 3 o.o r . 202 6 t w{rfr +fr r qs fr f q t uq r( w qd-xa edffi or ta-c-cn 6I
fr qttol'+qr{d' ( N oti o n a t) ofi ER qr o1 qrwfr dqr srff ks fufrq sll{ s€ Eq r( fr sr6E-r w i
€tilfa frrnrntqq{ o1 qarm l-6ur 6-ri at frfu t uTq dfi r q{'€T Efrsdr *EiT crrds ar o{Tqrt q{
ftEfka&t r

The promotion ofthe above Executives will be effective from 30.01.2026. The Notional fixation
in the higher post will be from 30.01.2026 and actual financial benefit will be effective on and
from the date the Executive assume charge ofthe higher post to the concemed HoD for further
assignments. The inter-se seniority shall be determined as per extant norms.

sqtff qiiffi161strtqt vflAi61dftstEofrif fu oid{qdrdqE wrfl{RT60T E-firE'}fl,
q*1 1 5qi q{qffi e+tsr rq cr{r wgrn t

The above Executives have to join the promoted post within 30 days from the date of issuance of
the Order, failing which the promotion Order is liable to be cancelled.

ts serc qrfM b .rgq|6 q 6 fuqr qrdr 6'

This is issued with the approval of the Competent Authority.
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t i-q t qrsc t H({vr:
l. D (HRyD(M/D(Fy D(r)/D(BD), crl-
2. CVO,CIL
3. TS io Chairman, CIL
4. ED (CA&BD), CIL
5. GM (Systems), CIL - with a request to upload the same in CIL Website under "Promotion Orders".
6. Manager/Dy. Managei (HPJEE-iV), CIL
7. Sr. Manager (HWEE), HRMS - for necessary updation.
8. Executives concemed- through concemed EE department.
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