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fa9: Amendment in Coal India Executive Leave Rules 2010 in compliance of CIL Equal
Opportunity Policy

CIL Board in its 413™ meeting held on 14.10.2020 approved the following new provision under
Coal India Executive Leave Rules 2010 in compliance of CIL Equal Opportunity Policy for
implementation with immediate effect:

“7.2. m) Special Casual Leave under RPwD Act, 2016

For employees covered by RPwD Act, 2016 additional Special Casual Leave as
enumerated below will be admissible in a calendar year:

a) 4 days Special Casual Leave for specific requirements relating to disabilities of
the disabled employee.

b) 10 days Special Casual Leave for participating in Conferences/ Seminars/
Trainings/ Workshops related to disability and development related
programmes organized by the agencies as specified by Ministry of Social Justice
and Empowerment from time to time.”

These Special Casual Leave will be admissible over & above the Casual leave and Special
Casual Leave already admissible. :

This is for information and compliance by all concerned.
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D(T) D (P&IR)/ D (F)) D(M), CIL

CMD, BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
CVO, CIL

D(P), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL
D(T/CRD), CMPDIL

CVO, BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
GM/TS to Chairman, CIL

GM(P/EE)/ (P/IR)/ (F), CIL

9. Company Secretary, CIL — in reference to letter No. CIL/X1(D)/041 12/2020/25878 dated 28.10.2020.
10. GM, NEC

11. HoD, CIL NDLO
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