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Consequent upon qualiffing in the Computer Based Test (CBT) held on 3l-July-2021 against

Notification No 7475 dated l6-0ct-2015 for promotion / selection from Non - Executive to

Executive cadre in System Discipline and subsequent Interviews in respect of shortlisted

candidates held on 27-Nov-2021 and DPC held on 28-Dec-2021 at CIL Hq. Kolkata,

following departmental employees are hereby provisionally promoted / selected from Non-

Executive to Executive Cadre to the post of Senior Officer (System) in E2 Grade in the

scale of pay of t 50,000 - 1,60,0001- and other allowances as admissible subject to

submission of requisite documents (i.e. Final Degree Certificate) within a period of 06

months' time from the date of issuance of this order. ln case they fail to submit the requisite

documents within the stipulated time period, their promotion / selection order will

automatically stand cancelled and all the financial benefits will be retrieved frorn their dues /

retiral dues.

They are posted in the Company as indicated against their names, till further orders: -

SI

No

Registration
Number Name Date of Birth Category

Present
Company

Place of
Postine

1 cl1000893
SURENDRA

PRASAD SINHA
25.10.1964 OBC ccL CMPDIL

2 cr1001508
ANIL KUMAR

SHARMA
12.10.1962 GEN CMPDIL CMPDIL

On promotion / selection to the post of Sr. Officer (System) in E-2 grade in Executive Cadre,

they will be on training / probation for a period of one year at the first instance. If their

performance during the training /probation period is not found satisfactory, their training

/probation period may be extended or they may be reverted to their substantive post in non-
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executive cadre
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The promotion / selection will be effective on and from the date they assume charge of the

promoted / selected post at the new place of posting. On assumption of the charge for the

post of Sr. Officer (System), they will be entitled to notional seniority and notional fixation at

par with departmental employees promoted from Non- Executive to Executive cadre in

System discipline for the post of Sr. Officer (System) in E-2 Grade vide order No.

CIL:Rectt:prom/selection:System:3801 dated 2l-Feb-2022 and consequent upon such

notional seniority, Shri Sinha will be placed below Shri Anish Kuriakose and above

Smt. Vandana lyengar & Shri Sharma will be placed below Shri Ramesh Chandra Singh and

above Shri Dharmendra Kumar Verma. However, the actual financial benefit shall accrue to

them only from the date of assumption of charge of the promoted post. In case they fail to

join the promoted / selected post within one month from the date of issue of this

promotion / selection order, the order will automatically stand cancelled.

On promotion / selection to the post of Sr. Officer (System), the above employees will be

governed by the Conduct, Discipline and Appeal Rules - 1978 of CIL, as amended from time

to time and their service conditions will be same as applicable to the Executive Cadre

employees of Coal India Limited and its Subsidiary Companies.

The above employees will furnish their original as well as self-attested copy of certificates in

support of their Educational / Professional Qualifications and Caste Certificate (SC/ST), if
any, for verification purpose, at the time of joining at their place of posting for record.

Incase any'thing adverse is found, they will be liable for disciplinary action as per extant rules

of the Company.

This issues with the approval of Competent Authority.
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D (M&S) /D(P&IR) / D (F) / D (T), CIL Kolkata
CMD _ CCL/CMPDI
D (P) / D (T) / D (F') - CCL/CMPDT
D (T/CRD),CMPDr
CVO, CIL Kolkata
ED (Coordination) / TS to Chairman, CIL Kolkata.
GM(P/MP&lR)/GM(Legal)/GM(Fin.), HoD(P/PC)/ HoD(p lEE)t, crl-, Kolkata.
GM (System), with a request to upload the same in CIL website.
GM (P/EE) / HoD (EE), - CCL/CMPDI - With a request to arrangeverification of att ceftfficates

l0 TS to D(p&rR), crl 
submittedbvthecandidates'

I I Employee concerned through cMD of the respective subsidiary company
l2 OS (Roster), Recruitment Department, CIL
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